FY21 SUPPLEMENT SCHEDULE

Athletics Supplement Tier Chart

Tiers

Tennis Coach
HS-Football Asst.
Cheerleading Coach&Asst.

Volleyball, Wrestling &
Softball

Years of Experience 0-5 6-10 11-15 16-20 21-25 25+
Tier 1 2,500 2,800 3,100 3,400 3,700 4,000
Tier 2 2,200 2,500 2,800 3,100 3,400 3,700
Tier 3 1,900 2,200 2,500 2,800 3,100 3,400
Tier 4 1,400 1,700 2,000 2,300 2,600 2,900
Tier 5 1,100 1,400 1,700 2,000 2,300 2,600
Tier 6 800 1,100 1,400 1,700 2,000 2,300
Tier 1 Tier 2 Tier 3 Tier 4 Tier 5 Tier 6
HS-- HS-- HS & Coach-- MS-AD MS-Head Baseball
AD Coach Baseball, Track HS&MS-Basketball Asst. HS-Soccer Asst.
Football Coach Basketball Soccer, Swimming MS-Football Coach MS-Soccer Coach

MS-Softball Coach
Track Asst.
HS-Volleyball Asst.
MS-Volleyball Coach
MS-Football Asst.

All Remaining Sports

District Supplements

Position Amount
Teacher 2,900
HS Band 2,500
Elem. Prinp. 4,000
Elem. AP 3,000
MS Prinp. 5,400
MS AP 3,300
HS Prinp.

000-100 3,500

101-200 4,000

201-300 4,500

301-400 5,000

401-500 5,500

501+ 6,000

HS AP 3,500

Superintendent 10,000

Officer 5,000

Director 4,000

Supervisor 3,800

Coordinator 3,600

Classifed 600
Annual Supplement for Certified Teaching/Su

Supplement will be awarded annually. The amount of the supplement will be in agreement with the approved schedule amount. The supplement will be figured
on a pro-rata basis if the employee was not employed for the entire year. If an employee begins employment on or before 15th day of the month, that month will
be considered as in service. If an employee leaves the school district before the end of the first semester, the supplement is forfeited. If an employee completes
the first semester, but leaves before completion of the second semester, the second half of the supplement will be forfeited. One-half of the supplement will be
paid on the last board approved pay date in December and the other half will be paid on the last board approved applicable pay date for the year.

ort Staff:

Annual Supplement for Principals and System Wide Administrators:

Supplement will be awarded annually. The amount of the supplement will be in accordance with the approved schedule amount. The supplement will be
figured on a pro-rata basis if the employee was not employed for the entire year. If an employee begins employment on or before 15th day of the month, that
month will be considered as in service. One-half of the supplement will be paid on the last board approved pay date in December and the other half will be paid

on the last board approved pay date for the year.
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Misc. Supplements

Reason Amount
Sign on Bonus
to a new classroom
teacher who signs
before school opening
day.

500

Extra-Duty - per
month when serving
in long-term for two
staff positions beyond
90 days.

250

National Board Bonus
A one time bonus to
a teacher who earns
National Board
Certification.

500




