




















































Knowledge, Skills, and Abilities Required: 

♦ A valid building-level/subject area license issued by the Kansas State Board of

Education.

♦ Ability to work cooperatively and constructively with others, including the ability to

communicate effectively with a broad number of audiences.

♦ Ability to manage job responsibilities and meet the established district outcomes.

♦ Ability to use district-identified computer hardware and software, and other district

provided technology as needed

♦ Ability to physically adapt to the compressed time schedule of a school day and year

♦ (Other alternatives as set by the Board of Education.)

Evaluation: Performance of this job will be evaluated in accordance with provisions of the USO 

339 Board of Education's policy on Evaluation of Professional Personnel and/or the district's 

Negotiated Agreement. 

Terms of Employment: It is hereby agreed, by and between the Board of Education of 
Unified School District No. 339, in Jefferson County, State of Kansas, hereinafter called the 
"Board" and hereinafter called the "teacher" that the teacher is hereby employed by the school 
district 185 days beginning on the 71h day of August, 2025 and to perform the following 
services in conformity with Kansas and the policies of the Board. 
Step BS+ 

For these services the Board agrees to pay the teacher an annual salary of$ 
to be paid in 12 monthly installments on or before the I 0th day of each calendar month. If the 
lOthfalls on a weekend the teacher will be paid on the last workday prior to the 10th

• This applies
to all monthly pay dates except for summer lump sum payments (July and August) to be paid 
on or before June 30. 

·The Board, after consultation with the teacher (through the Superintendent), reserves the right
to assign said teacher to such buildings and teaching assignment as the best interests of the
schools of the district require.

This contract shall be void if the teacher fails to have on file with the Board continuously 
during employment a valid Kansas Teacher's Certificate for the level at which he/she is 
employed and for the subjects which he/she is employed to teach. 

The Board may choose to accept the resignation of a teacher tendered after the period 
established by state statute (two weeks following the third Friday in May) upon receipt of 

$200.00 for resignation received between June 5 through June 15, 
$500.00 for resignation received between June 16 through June 30, 
$ I 000.00 for resignation received after July I 

all as liquidated damages. The Board reserves the right to waive the payment requirement 
while still accepting the resignation. 
The Board shall allow eight (8) days of sick/bereavement leave each year accumulative to 

sixty (60) days and five (5) personal days accumulative to five (5) days. 

In compliance with a resolution passed by the Board at a legal meeting held on 
_________ , 2025, we hereunto subscribe our names. 

Teacher 

Date 

27 

Board of Education:
____________
President
____________
Attested by Clerk




