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WOODBRIDGE TOWNSHIP BOARD OF EDUCATION
AGENDA
AUGUST 13, 2026

Roll Call
Closed Session
Salute to the Flag

Minutes to be Approved

A. July 16, 2026 Regular Meeting
B. July 16, 2026 Closed Session
Bids:
A. July 29, 2026 RFP27-07 — Substitute Nurse Services

Open Public Session — Agenda Items Only
Superintendent

Items for Discussion:

A. Communication, Policy & Planning
B. Finance & Insurance

C. Dining & Transportation

D. Personnel

Board Attorney

Old Business

New Business

Open Public Session

Adjournment



Superintendent

August 13, 2026

The Superintendent of Schools presents the following recommendations:

1.

That the Board of Education approve the list of Professional Development conferences dated
August 13, 2026.

That the Board of Education accept the Title | Parent Involvement Policy (District Level) in
compliance with the New Jersey Department of Education 2026-2027 ESSA Consolidated State
Plan.

That the Board of Education grant permission to allow the John F. Kennedy Memorial High School
Competition Cheerleading Team to attend the National Cheerleaders Association Camp in
Honesdale, PA, beginning August 19, 2026, through and including August 22, 2026, at no cost to
the district, provided that all policies and regulations governing overnight trips are adhered to prior
and during the trip.

That the Board of Education continue the previously submitted Settlement Agreement in the matter
entitled E.R. and D.R. o/b/o C.R. v. Woodbridge Township Board of Education Agency Reference
No. 2024-37035, and authorize the Board President, the Board Administrator/Board Secretary and
the Board attorney to take all necessary and appropriate steps to implement the aforesaid
Settlement Agreement.

I move for the adoption of the foregoing.

Motion by:

Seconded by:




Communication, Policy and Planning

August 13, 2026

The Communication, Policy and Planning Committee, on recommendation of the Superintendent of
Schools, presents the following recommendations:

1.

8.

That the Board of Education approve the Woodbridge Township School District Goals for the 2026-
2027 school year.

That the Board of Education retroactively approve the following resolution:
WHEREAS, Legislation, P.L. 192-1989, Chapter 254, requires representation to the
Representative Assembly of the Educational Services Commission of New Jersey; and

WHEREAS, this representative will serve from July 1, 2026, to June 30, 2027.

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Township of
Woodbridge, County of Middlesex, State of New Jersey, that Joseph Massimino, Ed.D., be
appointed to the Representative Assembly of the Educational Services Commission of New Jersey.

That the Board of Education adopt the attached resolution acknowledging the week of September
6-12, 2026, as National Suicide Prevention Week.

That the Board of Education adopt the attached resolution proclaiming September 15, 2026 to
October 15, 2026, as National Hispanic Heritage Month.

That the Board of Education adopt the attached resolution acknowledging the month of September
2026 as Childhood Obesity Awareness Month.

That the Board of Education approve all sixteen elementary schools as After Care sites for the
2026-2027 school year through Leading Edge Kids, LLC.

That the Board of Education approve the following ten elementary schools as YMCA of
Metuchen/Woodbridge Before Care sites for the 2026-2027 school year:

Mawbey Street School #1
Avenel Street School #4/5
Port Reading School #9
Ross Street School #11
Indiana Avenue School #18
Menlo Park Terrace School #19
Claremont Avenue School #20
Lafayette Estates School #25
Robert Mascenik School #26
Matthew Jago School #28

That the Board of Education adopt the following new* and revised policies:

Policy No. Description

4111 Recruitment, Selection and Hiring (1% Reading)
5127 Commencement Activities (1% Reading)

5131 Conduct/Discipline (1 Reading)

5145.7 Gender Identity and Expression (1% Reading)

6142.11a* Use of Atrtificial Intelligence — Al (1** Reading)
6171.4 Special Education (1 Reading)



Communication, Policy and Planning

August 13, 2026

I move for the adoption of the foregoing.

Moation by:

Seconded by:




Regolution

WHEREAS, National Suicide Prevention Week is an opportunity to
raise awareness on suicide prevention, and

WHEREAS, suicide ranks as a third leading cause of death amongst young
people in New Jersey, and

WHEREAS, New Jersey recognized the need to address youth suicide, and
became the first state in the country to require all educators to complete
suicide prevention instruction as part of their professional development,; and

WHEREAS, National Suicide Prevention Week provides the opportunity
to promote healthy behaviors and assist young people in identifying the early
warning signs of suicidal behavior; and

WHEREAS, the members of the Board of Education of the Township of
Woodbridge are committed to educating our youth on the prevention of
suicide; and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of
the Township of Woodbridge hereby acknowledges the week of September 6-
12, 2026, as National Suicide Prevention Week; and

BE IT FURTHER RESOLVED, that a copy of this resolution be spread on
the minutes of the Board of Education and a copy sent to each school in the

district.



Regolution

WHEREAS, National Hispanic Heritage Month, has been a part of America’s
heritage since 1968; and

WHEREAS, National Hispanic Heritage Month, recognizes the contributions
and enhancements made to our country by many Hispanic and Latino individuals
who possess a strong commitment to family, faith, hard work and service,
enriching our nation as entrepreneurs, athletes, artists, entertainers, scientists,
public servants, and much more; and

WHEREAS, National Hispanic Heritage Month, is observed by recognizing
the profound and positive influence that Hispanic and Latino culture has had on
our country, and

WHEREAS, the Board of Education of the Township of Woodbridge is committed
to reminding children of the contributions made by Hispanic and Latino
individuals in the development of the nation.; and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the
Township of Woodbridge hereby proclaims September 15, 2026, through October
15, 2026, as National Hispanic Heritage Month focusing on the theme “Unidos,
Somos Mas, “Together, We are More”; and

BE IT FURTHER RESOLVED, that the contributions of Hispanic and Latino
individuals be recognized as worthy in the development of the greatness of this
nation.



Regolution

WHEREAS, National Childhood Obesity Awareness Month is a
national public awareness campaign to educate the public about the
epidemic rate at which childhood obesity is affecting our youth,; and

WHEREAS, over 23 million children and teenagers are obese or overweight;
and

WHEREAS, National Childhood Obesity Awareness Month calls for
increasing educational efforts directed at teaching critical proactive steps to
preventing childhood obesity in the United States; and

WHEREAS, the success of National Childhood Obesity Awareness
Month is dependent upon providing nutritional literacy programs and
physical activities to ensure that our children improve their overall health
and quality of life; and

WHEREAS, the members of the Board of Education of the Township of
Woodbridge recognize the importance of preventing childhood obesity and
decreasing its prevalence in our society, and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of
the Township of Woodbridge hereby acknowledges the month of September
2026 as National Childhood Obesity Awareness Month; and

BE IT FURTHER RESOLVED, that a copy of this resolution be spread on
the minutes of the Board of Education and a copy sent to each school in the
district.



WOODBRIDGE TOWNSHIP BOARD OF EDUCATION FILE CODE: 4111

Woodbridge, New Jersey X__ Monitored
X __ Mandated
Policy X __ Other Reasons

RECRUITMENT, SELECTION AND HIRING

The board guarantees equal employment, advancement opportunity and equal pay for equal work for all
people regardless of race, creed, color, national origin, nationality, ancestry, age, sex, affectional or sexual
orientation, gender identity or expression, marital status, domestic partnership status, familial status, liability
for service in the Armed Forces of the United States, atypical hereditary cellular or blood trait of any
individual, disability or because of genetic information or refusal to submit to or make available the results of a
genetic test, pregnancy or other conditions not related to the duties and responsibilities of the job.

The board believes that the quality of the professional staff in large part determines the quality of the
education offered district pupils students. Therefore, the chief school administrator shall have the
responsibility of locating and recruiting the best qualified candidates to provide for the identified needs of
district pupils students. Recruiting practices shall include measures for targeting underrepresented
populations in every category of employment.

Provisional teaching candidates shall be given equal consideration with all other candidates for teaching
positions. The chief school administrator shall follow all requirements of the administrative code in providing
the necessary training program for all teachers hired with provisional certificates.

Transparency in Job Listings

The board, through its chief school administrator or their designee, shall make reasonable efforts to
announce, post, or otherwise make known opportunities for promotion (defined as a change in title with
an increase in compensation) that are advertised internally within the district or externally on internet-
based advertisements, postings, printed flyers, or other similar advertisements to all current employees in
the affected department or departments of the district prior to making a promotion decision. Any
promotion for a current employee that is awarded on the basis of years of experience or performance
shall not be subject to the notification requirements established in this policy. Nothing in this policy shall
be construed to prohibit the district from making a promotion on an emergent basis due to an unforeseen
event.

The district shall disclose in each posting for new jobs and transfer opportunities that are advertised by it
either externally or internally the hourly wage or salary, or a range of the hourly wage or salary, and a general
description of benefits and other compensation programs for which the employee would be eligible. Nothing in
this policy shall be construed to prohibit the board from increasing the wages, benefits, and compensation
identified in the job opening posting at the time of making an offer for employment to an applicant.

In accordance with the Every Student Succeeds Act all teachers hired by the board for programs in the district
supported with Title I, part A funds shall meet the State certification and licensure requirements. All teachers
of core academic subjects (English, reading/language arts, mathematics, science, foreign languages,
civics/government, economics, arts, history and government) hired by the board possess the appropriate
certification including having a bachelor’s degree from an accredited institution of higher learning and:

A. Complete an undergraduate major in the appropriate subject area;
B. Hold a graduate degree in the subject area; or
C. Complete at least 30 credits in a coherent sequence of courses appropriate to the subject area.

The chief school administrator or his or her designee shall ensure that the districts employment
application process and pre-employment inquiry and interview process conform to the guidelines of the



File Code: 4111
RECRUITMENT, SELECTION AND HIRING (continued)

New Jersey Division on Civil Rights and the Law Against Discrimination.

It shall be the duty of the chief school administrator to see that persons nominated for employment shall meet
all qualifications established by state or federal law, including the successful completion of a criminal history
check, proof of citizenship or eligible alien status, and certification for the type of position for which nomination
is made.

The chief school administrator shall take steps to verify the academic credentials of any potential candidate
for employment, and ensure any degrees cited, academic coursework or credits completed, or titles claimed
by an individual have been granted by an accredited institution of higher education. For chief school
administrator candidates, the board shall take similar steps. Documents shall not be accepted from non-
accredited institutions or any fraudulent source.

If a current employee is found to have obtained employment, tuition reimbursement or increased salary based
on documents or credentials obtained from a non-accredited institution, the board will take appropriate action,
up to and including the possible discharge of the individual and/or obtaining a refund of the tuition
reimbursement or increased salary.

The chief school administrator shall recommend for employment those individuals who, in his/her opinion, are
best qualified to fill the vacancy without regard to race, creed, color, national origin, nationality, ancestry, age,
sex, affectional or sexual orientation, gender identity or expression, marital status, domestic partnership
status, familial status, liability for service in the Armed Forces of the United States, atypical hereditary cellular
or blood trait of any individual, disability or because of genetic information or refusal to submit to or make
available the results of a genetic test, pregnancy or other conditions not related to the duties and
responsibilities of the job.

The chief school administrator shall prepare and maintain job descriptions that define the duties,
responsibilities and qualifications required for each position. The board shall adopt those job descriptions
required by law or code and others as appropriate.

The chief school administrator in determining the candidates to be nominated shall seek information
whenever possible from the candidate's prior employers.

The board shall affirm employment and initial placement on the salary guide by a recorded roll call majority
vote of the full membership of the board.

The board shall appoint all staff members only from nominations made by the chief school administrator.
Should a nominee be rejected, it shall be the duty of the chief school administrator to make other
nominations.

Residency Requirements

Every employee hired by the board shall have their principal residence with the State of New Jersey. For
the purposes of this policy an employee may have only one principal residence which shall be defined as:

A. Where the employee spends the majority of their nonworking time;
B. Is most clearly the center of the employee’s domestic life; and
C. The employee’s designated legal address and legal residence for voting.

The fact that an employee is either domiciled or owns a home or property in the State of New Jersey shall
not by itself satisfy the requirement of principal residence.
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RECRUITMENT, SELECTION AND HIRING (continued)

Exemptions

A. An employee hired on or after September 1, 2011 who is not a resident when hired shall receive one
year to establish residency in New Jersey. If the employee fails to establish residency within that
year, he/she shall be deemed unqualified for employment and shall be removed pursuant to N.J.S.A.
52:14-7(d);

B. An existing employee who was not a resident of New Jersey on or prior to September 1, 2011 is
exempted from this policy, if he/she has not had a break in public service for a period of time greater
than seven days this exemption shall not apply;

C. An employee hired by the district who was a non-resident public employee prior to September 1,
2011 is exempted from this policy. However, if he/she has not had a break in public service for a
period of time greater than seven days this exemption shall not apply;

D. A break in public service shall be defined as an actual separation from employment for more than
seven calendar days due to such causes as resignation, retirement, layoff, or disciplinary removal.
But a leave of absence shall not be considered a break in public service.

E. An employee may request an exemption made to the State committee formed under N.J.S.A. 52:14-7
on a basis of critical need or hardship. The decision on whether to approve an application of the
employee shall be made by a majority vote of this committee. If this committee fails to act within 30
days after receipt of the employee’s application, no exemption shall be granted and the residency
requirements set forth in this policy shall be in effect.

Employment History - Definitions

For the purpose of this policy:

A. “Child abuse” means any conduct that falls under the purview and reporting requirements of law (P.L.
1971, ¢.437; N.J.S.A. 9:6-8.8 et seq.) and is directed toward or against a child or student, regardless of
the age of the child or student (see also board policy 5141.4 Missing, Abused and Neglected Children);

B. “Sexual misconduct” means any verbal, nonverbal, written, or electronic communication, or any other act
directed toward or with a student, including a sexual invitation, dating or soliciting a date, engaging in
sexual dialogue, making sexually suggestive comments, self-disclosure or physical exposure of a sexual
or erotic nature, and any other sexual, indecent or erotic contact with a student.

Required Disclosure of Employment History

The board shall require all applicants for employment and applicants to provide contracted services for
positions and services that involve regular contact with students to provide the following information:

A. A list, including name, address, telephone number and other relevant contact information of the

applicant’s:

1. Current employer;

2. All former employers within the last 20 years that were schools; and

3. All former employers within the last 20 years where the applicant was in a position that involved direct

contact with children;

B. A written authorization that consents to and authorizes disclosure of the information requested for the

3
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RECRUITMENT, SELECTION AND HIRING (continued)

district to review the employment history and the release of related records by the applicant’s list of
employers as detailed in “A” of this section, and that releases those employers from liability that may arise
from the disclosure or release of records;

C. A written statement as to whether the applicant:

1. Has been the subject of any child abuse or sexual misconduct investigation by any employer, State
licensing agency, law enforcement agency or the New Jersey Department of Children and Families.
This is not required if the investigation resulted in a finding that the allegations were false or the
alleged incident of child abuse or sexual misconduct was not substantiated;

2. Has ever been disciplined, discharged, nonrenewed, asked to resign from employment, resigned from
or otherwise separated from any employment while allegations of child abuse or sexual misconduct
were pending or under investigation, or due to an adjudication or finding of child abuse or sexual
misconduct;

3. Has ever had a license, professional license, or certificate suspended, surrendered, or revoked while
allegations of child abuse or sexual misconduct were pending or under investigation, or due to an
adjudication or finding of child abuse or sexual misconduct.

Review of the Employment History

A review of the employment history of the applicant shall be conducted and the employers listed by the
applicant contacted. The dates of employment shall be requested and a statement as to whether the
applicant:

A. Was the subject of any child abuse or sexual misconduct investigation by any employer, State licensing
agency, law enforcement agency or the New Jersey Department of Children and Families. This is not
required if the investigation resulted in a finding that the allegations were false or the alleged incident of
child abuse or sexual misconduct was not substantiated,;

B. Was disciplined, discharged, nonrenewed, asked to resign from employment, resigned from or otherwise
separated from any employment while allegations of child abuse or sexual misconduct were pending or
under investigation, or due to an adjudication or finding of child abuse or sexual misconduct; or

C. Has ever had a license, professional license, or certificate suspended, surrendered, or revoked while
allegations of child abuse or sexual misconduct were pending or under investigation, or due to an
adjudication or finding of child abuse or sexual misconduct.

The review of the employment history may be conducted through telephone or cellphone, electronic
communication or written communications. If the review is conducted by telephone or cellphone the results of
the review shall be documented in writing by the district employee assigned to conduct the review.

Any applicant who willfully provides false information or willfully fails to disclose information required shall be
subject to discipline and including termination or denial of employment; may be deemed in violation of law
(N.J.S.A. 2C:28-3); and may be subject to a civil penalty of not more than $500. Notification of these penalties
shall be on all applications for employment for positions which involve regular contact with students.

Review of Out-of-State Employment History

A review of out-of-State employers that are part of the employment history of the applicant shall be conducted
and the employers listed by the applicant contacted. The chief school administrator or his or her designee
shall ensure that the employment history review conducted with an out-of-State employer is documented with
specificity as to the diligent efforts made to:
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A. Verify the information provided by the applicant; and
B. Obtain the information requested from any out-of-State employers listed by the applicant.

Nondisclosure Agreements

The district shall not enter into a collectively bargained or negotiated agreement, an employment contract, an
agreement for resignation or termination, a severance agreement, or any other contract or agreement or take
any action that:

A. Has the effect of suppressing or destroying information relating to an investigation related to a report of
suspected child abuse or sexual misconduct by a current or former employee;

B. Affects the ability of the district to report suspected child abuse or sexual misconduct to the appropriate
authorities;

C. Requires the district to expunge information about allegations or finding of suspected child abuse or
sexual misconduct from any documents maintained by the district. This excludes allegations that are
found to be false or alleged incidents of child abuse or sexual misconduct that have not been
substantiated.

Implementation

The district may employ or contract with an applicant on a provisional basis for a period not to exceed 90 days
pending the employment history review by the district provided that all of the following conditions are satisfied:

A. The applicant has complied and provided the information requested,;

B. The district has no knowledge or information pertaining to the applicant that the applicant is required to
disclose as part of the employment history review; and

C. That special or emergent circumstances exist that justify the temporary employment of the applicant.

When the review of an applicant’'s employment history reveals that the applicant has a history of sexual
misconduct or child abuse, the applicant shall be disqualified from employment with the district without
grievance or appeals procedures or tenure proceedings pursuant to any collectively bargained or negotiated
agreement or any law, rule or regulation.

The district shall respond to requests for employment history information pertaining to former or current
district employees in compliance with law, within 20 days of the receipt of the request and former employee’s
consent to release the information.

Information received about an applicant's employment history shall not be a public record.

Adopted: August 21, 2014

Revised: August 13, 2026 FIRST READING
NJSBA Review/Update:

Readopted: September 22, 2016; June 28, 2018
Key Words

Recruitment, Selection and Hiring; Hiring; Nondiscrimination; Affirmative Action, Background Check,
Personnel Background Check, Domestic Partnership Act, Residency Requirements
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Legal References: N.J.S.A. 10:5-1 et seq. Law Against Discrimination
See particularly:
N.J.S.A. 10-5-3

N.J.S.A. 18A:3-15.21 et seq Fraudulently issued, obtained, forged or altered degree or
certification; use in connection with business or occupation

N.J.S.A. 18A:6-5 Inquiry as to religion and religious tests prohibited

N.J.S.A. 18A:6-6 No sex discrimination

N.J.S.A. 18A:6-7.1,-7.5 Criminal history record; employee in regular contact with
pupils; grounds for disqualification from employment;

exception

N.J.S.A. 18A:6-76.1 Deadline for notification to students of requirements
of provisional certificate and induction program

N.J.S.A. 18A:11-1 General mandatory powers and duties

N.J.S.A. 18A:13-40 General powers and duties of board of newly created
regional districts

N.J.S.A. 18A:16-1 Officers and employees in general

N.J.S.A. 18A:26-1, -1.1, -2 Citizenship of teachers, etc.
N.J.S.A. 18A:27-1 etseq. Employment and Contracts

See particularly:

N.J.S.A. 18A:27-4.1
N.J.S.A. 18A:54-20 Powers of board (county vocational schools)
N.J.S.A. 26:8A-1 et seq. Domestic Partnership Act
N.J.S.A. 34:6B-23 Transparency in Employment Listings
N.J.S.A. 52:14-7 Residency Requirements
N.J.A.C. 6A:7-1.1etseq.  Managing for Equality and Equity in Education
See particularly:

N.J.A.C. 6A:7-1.4,-1.8

N.J.A.C. 6A:9B-5.8 Endorsement Requirements

N.J.A.C. 6A:9B-6.1 etseq. Types of Certificates

N.J.A.C. 6A:9B-8.1 etseq. Requirements for Instructional Certification

N.J.A.C. 6A:9B-11.1 et seq. Exceptions for the Requirements for the Instructional
Certificate

N.J.A.C. 6A:9B-12.1 et seq. Requirements for Administrative Certification

N.J.A.C. 6A:10:1.1 etseq. Educator effectiveness

N.J.A.C. 6A:30-1.1etseq. Evaluation of the Performance of School Districts

N.J.A.C. 6A:32-4.1 Employment of teaching staff

N.J.A.C. 6A:32-5.1 Standards for determining seniority

42 U.S.C.A. 2000e et seq. - Title VII of the Civil Rights Act of 1964 as amended by the
Equal Employment Opportunities Act of 1972

29 U.S.C.A. 794 et seq. - Section 504 of the Rehabilitation Act of 1973

8 U.S.C.A. 1100 et seq. - Immigration Reform and Control Act of 1986

42 U.S.C.A. 12101 et seq. - Americans with Disabilities Act (ADA)

No Child Left Behind Act of 2001, Pub. L. 107-110 20 U.S.C.A. 6301 et seq.

Old Bridge Education Association v. Old Bridge Township Bd. of Ed., 1986 S.L.D. 1917

Taxman v. Piscataway Bd. of Ed., 91 F. 3d 1547 (3d Cir. 1996)
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The Comprehensive Equity Plan, New Jersey Department of Education

Possible

Cross References: 2130

*2131

4000
*4111.1/4211.1
*4112.2
*4112.4/4212.4
4112.5/4212.5
*4112.6/4212.6
*4112.8/4212.8
*4121

*4222

*5120

*6010

Administrative staff

Chief school administrator
Concepts and roles in personnel
Nondiscrimination/affirmative action
Certification

Employee health

Criminal history check
Personnel records

Nepotism

Substitute teachers
Noninstructional aides
Assessment of individual needs
Goals and objectives

*Indicates policy is included in the Critical Policy Reference Manual.




WOODBRIDGE TOWNSHIP BOARD OF EDUCATION FILE CODE: 5127

Woodbridge, New Jersey Monitored
X __ Mandated
Policy X __ Other Reasons

COMMENCEMENT ACTIVITIES

The Woodbridge Township Board of Education endorses graduation activities and ceremonies. The date of
graduation shall annually be recommended by the superintendent and approved by the board.

Graduation shall not occur prior to completion of the required 180 days of student instruction.

Guidelines for Graduation Year Activities

Student participation in special graduation year activities will require conduct of the highest caliber in all
school situations.

Criteria for exclusion from these activities concern consistent behavioral patterns and shall include, but not be
limited to:

A. Consistent involvement in disciplinary action(s);

B. Suspension.

The final decision shall be made by the superintendent.

Students and parents/guardians shall be given advance notification of these criteria.

Voting Information and Registration

Prior to graduation, the board of education shall provide a voter registration form and material describing the
role of a citizen and the importance of voting to each eligible high school student.

Graduation Procedures and Ceremonies

No student shall be barred from participation in graduation ceremonies for arbitrary or discriminatory reasons.
A student who may be prevented from participation and his/her parents/guardians shall be so notified in
advance and no later than ten days prior to the close of the school year.

When a student or his/her parents/guardians experiences financial hardship and is unable to pay the costs of
participation in graduation ceremonies, the board shall assume the costs of the following items:

A. Rental or purchase of cap and gown;
B. Participate in Project Graduation;
C. Other, as may be determined by the board.

Financial hardship shall be defined by eligibility standards for free and reduced price meals under the state
school lunch program.

The board reserves the right to deny participation in graduation activities when extreme circumstances
warrant it. Such denial shall be treated in the same manner as a suspension and the student so affected shall
be afforded the rights of review provided in policies of this board.

The board reserves the right to withhold a diploma and transcripts until all fines are paid.



File Code: 5127
COMMENCEMENT ACTIVITIES (continued)

Awarding of Diplomas

The president of the board of education and/or another designated member of the board shall award the
diplomas. Board members and former board members shall be afforded the opportunity to award diplomas to
their own children.

The board shall not prevent, or otherwise deny participation in, constitutionally protected prayer in any district
school, consistent with guidance issued by the United States Department of Education and applicable judicial
decisions interpreting the religion clauses of the First Amendment of the U.S. Constitution.

NJSBA Review/Update: December 2011

Revised: August 13, 2026 FIRST READING
Adopted: August 21, 2014

Key Words

Commencement Activities, Graduation Ceremonies, Voting, Voting Registration

Legal References: N.J.S.A. 18A:7C-5.1 Boards of education prohibited from excluding students
from graduation ceremony or from obtaining yearbook for
inability to pay fees

N.J.S.A. 18A:11-1 General mandatory powers and duties

N.J.S.A. 18A:36-18 Books containing organic laws at graduation
N.J.S.A. 18A:36-27 Voting information

N.J.S.A. 18A:37-2 Causes for suspension or expulsion of students
N.J.S.A. 18A:54-20 Powers of board (county vocational schools)

N.J.A.C. 6A:8-5.1 et seq. Implementation of Graduation Requirements
N.J.A.C. 6A:16-7.1 etseq. Student Conduct

Ballato v. Long Branch Board of Education, 1990 S.L.D. (August 20)

Lee v. Weisman, 112 S. Ct. 2649 (1992)

R.L. v. Kingsway Regional Board of Education, 95 NJAR 2d (EDU) 296

D.C. v. Parsippany Troy Hills Board of Education, 96 NJAR 2d (EDU) 697

DO’G v. Ridgefield Park Board of Education, 96 NJAR 2d (EDU) 820

R.F. v. Park Ridge Board of Education, 97 NJAR2d (EDU) 1

American Civil Liberties Union v. Blackhorse Pike Regional Board of Education, 84 F. 3d
1471 (3d Cir. 1996)

High School Voter Registration Law Resources
High School Voter Registration Statement of Assurance



https://www.nj.gov/education/broadcasts/2025/aug/20/HighSchoolVoterRegistrationLawResources.pdf
https://www.nj.gov/education/about/counties/docs/HSVRLStatementofAssurance.pdf
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Possible
Cross References: *5113 Absences and excuses
*5114 Suspension and expulsion
*5126 Awards for achievement
*5131 Conduct/discipline
*6111 School calendar
*6115 Ceremonies and observances
*6141.2 Recognition of religious beliefs and customs
*6146 Graduation requirements

*Indicates policy is included in the Critical Policy Reference Manual.




WOODBRIDGE TOWNSHIP BOARD OF EDUCATION FILE CODE: 5131

Woodbridge, New Jersey X__ Monitored
X __ Mandated
Policy X __ Other Reasons

CONDUCT/DISCIPLINE

The Woodbridge Township Board of Education (“Board”) believes that an effective instructional program
requires an orderly school environment and that the effectiveness of the educational program is, in part,
reflected in the behavior of students. The board approved code of student conduct is established to achieve
the following purposes:

A. Foster the health, safety, and social and emotional well-being of students;

B. Support the establishment and maintenance of civil, safe, secure, supportive and disciplined school
environments conducive to learning;

C. Promote achievement of high academic standards;
D. Prevent the occurrence of problem behaviors;

E. Establish parameters for the intervention and remediation of problem student behaviors at all stages of
identification; and

F. Establish parameters for consistent responses to violations of the code of student conduct that take into
account, at a minimum, the severity of offenses, the developmental ages of student offenders and students'
histories of inappropriate behaviors as appropriate.

The board of education expects students to conduct themselves in keeping with their level of maturity, with a
proper regard for the rights and welfare of other students, for school personnel, for the educational purpose
underlying all school activities, and for the care of school facilities and equipment. Students are required to
conform to reasonable standards of socially acceptable behavior; respect the person, property and rights of
others; obey constituted authority and respond to those who hold that authority.

The board of education believes that standards of student behavior must be set cooperatively by interaction
among the students, parents/guardians, staff and community, producing an atmosphere that encourages
students to grow in self-discipline. Such an atmosphere must include respect for self and others, as well as for
district and community property.

Board policy requires each student of this district to adhere to the rules and regulations established by the
administration and to submit to such disciplinary measures as are appropriately assigned for infraction of those
rules. The chief school administrator shall provide to students and their parents/guardians the rules of this
district regarding student conduct and the sanctions that may be imposed for breach of those rules. Provisions
shall be made for informing parents/guardians whose primary language is other than English.

The chief school administrator shall establish the degree of order necessary to the educational program in which
students are engaged.

Code of Conduct

The superintendent shall oversee the development of and the board shall approve a code of student conduct
which establishes standards, policies and procedures for positive student development and student behavioral
expectations on school grounds, including on a school bus or at school sponsored functions. The code of
conduct may be based on parent/guardian; and student. The superintendent has the right and authority to
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impose a consequence on a student for conduct away from school grounds that is consistent with the board’s
approved code of student conduct, pursuant to N.J.A.C. 6A:16-7.1 and N.J.A.C. 6A:16-7.6.

This authority shall be exercised only when it is reasonably necessary for the student’s physical or emotional
safety, security and well-being or for reasons relating to the safety, security and well-being of other students,
staff or school grounds, pursuant to N.J.S.A. 18A:25-2 and 18A:37-2, and when the conduct which is the subject
of the proposed consequence materially and substantially interferes with the requirements of appropriate
discipline in the operation of the school. The board shall direct development of detailed regulations suited to
the age level of the students and the physical facilities of the individual schools.

The board requires each student of this district to adhere to the Code of Student Conduct promulgated by the
administration and to submit to such disciplinary measures as are appropriately assigned for infraction of those
rules. Such rules shall require that students:

Conform to reasonable standards of socially acceptable behavior;

Respect the person and property of others;

Preserve the degree of order necessary to the educational program in which they are engaged;

Respect the rights of others;

Obey constituted authority and respond to those who hold that authority; and
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Respect diversity and value equity.
The content of the Code of Student Conduct, at a minimum, shall include:

A. A description of student responsibilities that includes expectations for academic achievement, behavior and
attendance;

B. A description of behaviors that will result in suspension or expulsion;
C. A description of the students’ rights to:

Advance notice of behaviors that will result in suspensions or expulsions;

Education that supports student development into productive citizens;

Attendance in safe and secure school environment;

Attendance in school irrespective of marriage, pregnancy, or parenthood,;

Due process and appeal procedures in accordance with law and board policy;

Parent notifications consistent with board policy and law for law enforcement interviews (5145.11
Questioning and Apprehension), short-term and long-term suspension (5114 Suspension and
Expulsion), due process and appeal procedures, and attendance (5113 Attendance, Absences and
Excuses);

7. Records and privacy protections (5125 Student Records).
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D. A description of comprehensive behavioral supports that promote positive student development and assist
each student in fulfilling the district behavioral expectations established including:

1. Positive reinforcement for good conduct and academic success;

2. Supportive interventions and referral services;

3. Remediation of problem behavior that takes into account the behavior's nature, the students’
developmental ages and the students’ histories of problem behaviors and performance; and

4. Behavioral interventions and supports for students with an IEP or accommodation plans.
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E. A description of responses to violations of behavioral expectations that, at a minimum, are graded according
to the severity of the offenses, and consider the developmental ages of the student offenders and their
histories of inappropriate behaviors that shall:

1. Include a continuum of actions designed to remediate and, where necessary or required by law, to
impose sanctions;

2. Be consistent with other responses as required by law for serious offences including firearms, weapons
and assault offenses;

3. Ensure that the code of student conduct is applied equitably without regard to race, color, religion,
ancestry, national origin, nationality, sex, gender, sexual orientation, gender identity or expression,
marital, domestic-partnership, or civil-union, mental, physical, or sensory disability, or any other
distinguishing characteristic;

4. Be consistent with the provisions of N.J.S.A. 18A:6-1 regarding the corporal punishment of pupils.

F. Expectations and consequences consistent board policies and procedures 5113 Attendance, Absences
and excuses and 5131.1 Harassment, Intimidation and Bullying;

G. Acurrentlist of community-based health and social service provider agencies available to support a student
and the student's family, as appropriate, and a list of legal resources available to serve the community.

A student may be denied privileges such as participation in extracurricular activities, school functions, sports,
graduation exercises or other privileges as disciplinary sanctions in order to maintain the order and integrity of
the school environment.

Student Discipline, Suspension And Expulsion

Students who display chronic behavioral or academic problems may be referred to the child study team by the
chief school administrator for an evaluation to determine disability or the need for other services. Such referrals
shall be in strict accordance with the due process regulations prescribed by the administrative code. Students
so identified shall be provided with appropriate programs and services as prescribed by the child study team.

A student whose presence poses a continuing danger to persons or property, or an ongoing threat of disrupting
the academic process, may be suspended in accordance with N.J.A.C. 6A:16-7.1 and N.J.A.C. 6A:16-7.2,
N.J.A.C. 6A:16-7.3 or expulsion in accordance with N.J.A.C. 6A:16-7.4, following due process. However, one
incident alone is not sufficient cause for an expulsion.

Any student who commits an assault (as defined by N.J.S.A. 2C:12-1) upon a board member, teacher,
administrator or other employee of the board of education shall be suspended from school immediately
according to procedural due process, and suspension in accordance with N.J.A.C. 6A:16-7.1 and N.J.A.C.
6A:16-7.2, N.J.A.C. 6A:16-7.3 or expulsion in accordance with N.J.A.C. 6A:16-7.4. However, one incident
alone is not sufficient cause for an expulsion. Proceedings shall begin no later than 30 calendar days from the
date of the student's suspension.

The chief school administrator or his or her designee shall take appropriate measures to ensure that minority
and male students shall not be disproportionately represented in detentions, suspensions, and expulsions.

The Code of Student Conduct shall provide for degrees of discipline including detention, an alternative class
setting program, out-of-school suspension, behavioral probation, and expulsion.

In addition to any penalty that the board may impose, students may have criminal charges brought against them
by the board or its administrators if the misconduct warrants such action.

A. Pursuant to N.J.S.A. 18A:37-1 et seq., causes for suspension or expulsion of a student include, among
others:
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B.
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10.

11.

Continued and willful disobedience;

Open defiance of the authority of any teacher or person, having authority over him;

Conduct of such character as to constitute a continuing danger to the physical well-being of other
students;

Physical assault upon another student;

Taking, or attempting to take, personal property or money from another student, or from his presence,
by means of force or fear;

Willfully causing, or attempting to cause, substantial damage to school property;

Participation in an unauthorized occupancy by any group of students or others of any part of any school
or other building owned by the board, and failure to leave such school or other facility promptly after
having been directed to do so by the principal or other person then in charge of such building or facility;
Incitement which is intended to and does result in unauthorized occupation by any group of students
or others of any part of a school or other facility owned by the board;

Incitement which is intended to and does result in truancy by other students;

Knowing possession or knowing consumption without legal authority of alcoholic beverages or
controlled dangerous substances on school premises, or being under the influence of intoxicating liquor
or controlled dangerous substances while on school premises; and

Any conduct or behavior that threatens the safety of the students, staff, or other school personnel and/or
disrupts the educational environment.

Acts of violence or threats of physical harm to staff members or their property cannot be tolerated; therefore,
disciplinary action up to and including expulsion may be taken against students guilty of such acts in
accordance with the following:

1.

2.

Any student who threatens physical harm to staff members or their property will be subject to immediate
suspension from the school setting consistent with the student’s due process rights.

Any student who physically attacks a staff member or willfully damages a staff member’s personal
property will be subject to immediate suspension from school consistent with the student’s due process
rights and a recommendation made to the Superintendent that an expulsion hearing be conducted by
the board.

In any case involving an assault upon a staff member by a student, a police complaint will be signed
against the student.

In situations where a student has exhibited aggressive behavior towards his/her peers, or where a student
has committed a bias act, appropriate action to be taken may include:
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Discipline;

Loss of privilege(s);

Referral to a Child Study Team;

Notification to the Director of Student Access & Engagement; and/or

Removal from the assigned school and assignment to another educational setting.
(See also: Harassment, Intimidation, and Bullying Prevention.)

In any disciplinary action, the student is entitled to due process. The procedures for student suspension
and expulsion are set forth in policy 5114. In general, a student’s due process rights include:

1.
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A statement in writing by the teacher or individual making the complaint of the reason or reasons for
the proposed discipline;

Presentation to the student by an administrator of the allegations made against him/her;

A full opportunity given to the student to state his/her position;

Contact with the student’s parent(s) or guardian(s) by telephone or by letter;

A conference with parents, student, and administrator.

Students suspended for a long term suspension (more than 10 school days) shall be afforded a formal
hearing before the board.
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The formal hearing before the board shall be conducted by the board or delegated by the board to a
board committee or to a school administrator for the purpose of determining facts and/or making
recommendations. The board as a whole shall receive and consider either a transcript or detailed report
on such hearing before taking final action. The hearing shall:

a. Include the opportunity for the student to confront and cross-examine witnesses, when there is a
question of fact, and present his or her own defense and produce oral testimony or written
supporting affidavits.

b. Take place no later than 30 calendar days following the day the student is suspended from the
general education program;

c. Not be subject to the provisions of the “Open Public Meetings Act;” and

d. Result in a decision by the board, which at a minimum, shall be based on the preponderance of
competent and credible evident.

The board shall provide a written statement to the student’s parents of the board’s decision within five
school days after the close of the hearing that includes, at a minimum:

a. The charges considered,;

b. A summary of the documentary or testimonial evidence from both the student and the
administration that was brought before the board at the hearing;

Factual findings relative to each charge and the board’s determination of each charge;
Identification of the educational services to be provided to the student;

The terms and conditions of the suspension; and

The right to appeal the board’s decision regarding the student’s general education program to the
Commissioner of Education.
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The board shall ensure the student’s immediate return to the general education program if at any time
it is found that the general education student is not guilty of the offense;

For a student with a disability found not guilty of the offense, the student’s program shall be determined
in accordance with the provisions of N.J.A.C. 6A:14-1.1 et seq. (“Special Education”); and

At the completion of a long-term suspension, the board shall return the general education student to
the general education program.

F. Suspension of general education students may not be continued beyond the board’s second regular
meeting following the suspension, unless the board so determines.

1.

The board shall determine whether or not to continue the suspension based on the following criteria:

The nature and severity of the offense;

The board’s removal decision;

The results of any relevant testing, assessments or evaluations of the student; and

The recommendation of the superintendent, principal or director of the alternative educational
program or home or other out-of-school instruction program in which the student has been placed.
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In the event of cancellation of the first or second regular board meeting, action on the continuation of
the suspension shall be considered at the next board meeting.

When the board votes to continue the suspension of a general education student, the board, in
consultation with the superintendent, shall review the case at each subsequent board meeting for the
purpose of determining:

a. The status of the student’s suspension;

b. The appropriateness of the current educational program for the suspended student; and

c. Ifthe suspended student’s current placement should continue or if the student should return to the
general education program.
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4. When the board votes to continue the suspension of a general education student, the board, in
consultation with the superintendent, shall make the final determination on:

a. When the student is prepared to return to the general education program;

b. Whether the student shall remain in an alternative education program or receive home or other in-
school or out-of-school instruction; or

c. Whether to initiate expulsion proceedings.

G. The board shall make decisions regarding the appropriate educational program and support services for
the suspended general education student, at a minimum, based on the following criteria:

1. A behavioral assessment or evaluation including, but not limited to, a referral to the child study team,
as appropriate;

2. The results of any relevant testing, assessments or evaluations of the student;

3. The student’s academic, health and behavioral records;

4. The recommendation of the superintendent, principal or other relevant school or community resource;
or

5. Consultation with the Intervention and Referral Services team, as appropriate.

H. The board shall provide a general education student suspended under this section with an appropriate
educational program or appropriate educational services until the student graduates from high school or
reaches the age of 20.

1. The educational program shall be consistent with the regulations of the State Board of Education
concerning regular or special education students, whichever is applicable; or

2. The educational services provided, either in school or out of school, shall be comparable to those
provided in the public schools for students of similar grades and attainments.

I. For a student with a disability who receives a long-term suspension, the board shall proceed in accordance
with N.J.A.C. 6A:14-2.8 in determining or changing the student’s educational placement to an interim or
alternate educational setting.

1. All procedural protections set forth in N.J.A.C. 6A:14-1.1 et seq. shall be afforded to each student with
a disability who is subjected to a long-term suspension.

2. All decisions concerning the student’s educational program or placement shall be made by the student’s
Individualized Education Program team.

3. The provisions of F through H above shall not apply to students with disabilities.

J. The length of suspension depends upon the nature of the infraction. The Office of the Superintendent shall
be informed monthly of all suspensions of five days or less duration. No suspension may exceed five days
unless the superintendent has been informed and has given his/her consent.

K. No suspended student may leave the building to go home unless permission to leave has been granted by
a parent or a parent takes the student home. If the administrator has been unable to contact the parents,
the student must remain in school until dismissal.

L. From the time a student is notified of the suspension he/she shall not be eligible to participate in any school
functions for the duration of such disciplinary action. Students suspended shall not be eligible for attendance
at any other school, with the exception of an alternate educational program, for the duration of such
disciplinary action, unless otherwise determined by the Office of Special Services. The student is
considered to be reinstated at the beginning of the school day following the last day of the suspension.

M. Every student has the right to make-up the class work missed during the period of his/her suspension. The
record of absence during the period of suspension shall be made part of the student’s permanent
attendance record.
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N. Students may be disciplined for conduct that occurs away from school grounds, including, but not limited
to, on a school bus or at a school-sponsored function consistent with the board’s Code of Student Conduct.
This authority shall be exercised only when it is reasonably necessary for the student’s physical or
emotional safety, security and well-being or for reasons relating to the safety, security and well-being of
other students, staff or school grounds. This authority shall be exercised only when the conduct which is
the subject of the proposed consequence materially and substantially interferes with the requirements of
appropriate discipline in the operation of the school.

Substance Abuse

In accordance with statute and code, penalties shall be assigned for use, possession and distribution of
proscribed substances and drug paraphernalia. The penalties shall be graded according to the severity of the
offense in accordance with policy 5131.6 Substance Abuse. Infractions shall be reported to the local law
enforcement agency in accordance with the district's memorandum of agreement. Confidentiality shall be
protected in accordance with federal and state law.

Hazing - Definitions

“Hazing” means conduct in connection with an initiation of applicants to or members of a student or fraternal
organization where a person knowingly or recklessly:

A. Causes, coerces, or otherwise induces another person to commit an act that violates federal or State
criminal law;

B. Causes, coerces, or otherwise induces another person to consume any food, liquid, alcoholic liquid, drug
or other substance which subjects the person to a risk of emotional or physical harm or is otherwise
deleterious to the person’s health;

C. Subjects another person to abuse, mistreatment, harassment, or degradation of a physical nature,
including, but not limited to, whipping, beating, branding, excessive calisthenics, or exposure to the
elements;

D. Subjects another person to abuse, mistreatment, harassment, or degradation of a mental or emotional
nature, including, but not limited to, activity adversely affecting the mental or emotional health or dignity of
the individual, sleep deprivation, exclusion from social contact, or conduct that could result in extreme
embarrassment;

E. Subjects another person to abuse, mistreatment, harassment, or degradation of a sexual nature; or

F. Subjects another person to any other activity that creates a reasonable likelihood of bodily injury to the
person.

Hazing shall not include any reasonable and customary athletic, law enforcement, or military training; contests;
competitions; or events (section 1 of P.L.1980, ¢.169 N.J.S.A. 2C:40-3).

“Organization” means a fraternity, sorority, association, corporation, order, society, corps, club or service, social
or similar group, whose members are primarily minors, students, or alumni of the organization.

Hazing - Policy

Hazing activities of any type are prohibited at all times regardless of whether the conduct occurs on or off school
property or outside of school hours. No student, parent/guardian, coach, sponsor, volunteer, or district
employee shall plan, direct, encourage, assist, permit, condone, ignore, or tolerate any form of hazing.
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The board shall ensure that students are informed of this anti-hazing policy, including the rules, penalties, and
program of enforcement under the policy. The policy shall be posted on the accessible district Internet website.

Reporting Hazing

Hazing is a disorderly persons offense. However, hazing is a crime of the third degree if an actor commits an
act defined by law (section 1 of P.L.1980, ¢.169 N.J.S.A. 2C:40-3) which results in death or serious bodily injury
to another person and is a crime of the fourth degree if the actor commits an act which results in bodily injury
to another person. Local law enforcement shall be contacted.

In addition to any other sanctions or penalties that the district and/or local law enforcement may impose, a
student or fraternal organization, that knowingly or recklessly promotes or facilitates a person to commit an act
of hazing prohibited by board policy and law, shall be subject to a fine of not less than $1,000 or more than
$5,000 for an initial violation, and a fine of not less than $5,000 or more than $15,000 for each subsequent
violation.

Students, parents/guardians, administrators, coaches, volunteers, and district employees should immediately
report hazing conduct to the building principal or their designee. All complaints of hazing shall be investigated
promptly by the chief school administrator or his or her designee.

A person, student or fraternal organization, and another person acting in concert with the person, organization,
or institution, shall be immune from prosecution if the person, or an employee, officer, or other agent acting on
behalf of the organization or institution, as the case may be:

A. Called 9-1-1, or otherwise contacted school security, police, or emergency services, and reported that a
person was in need of medical assistance due to an act of hazing;

B. The caller provided the caller's name and, if applicable, the name of the person acting in concert with the
caller to the 9-1-1 operator or other recipient of the emergency contact;

C. The caller was the first to make the 9-1-1 report or other emergency report; and

D. The caller and, if applicable, the person acting in concert with the caller remained on the scene with the
person in need of medical assistance until assistance arrived and cooperated with the emergency services
on the scene.

In addition to any other applicable immunity or limitation on civil liability, a law enforcement officer or other
official empowered to act as an officer for the arrest of offenders against the laws of this State, or a prosecutor,
who, acting in good faith, arrested or charged a person who is thereafter determined to be entitled to immunity
from prosecution shall not be subject to any civil liability for the wrongful arrest or charge.



File Code: 5131

CONDUCT/DISCIPLINE (continued)

Discipline

Individuals and/or groups found to have committed or participated in hazing another student or students shall
be subject to disciplinary action.

The penalties for violations of the hazing policy may include:

A.

B.

C.

The withholding of diplomas or transcripts pending compliance with the rules;

The rescission of permission for the organization or group, whose student members are being penalized
under the anti-hazing policy, to operate on school property or to otherwise operate under the sanction or
recognition of the school district; and

The imposition of probation, suspension, dismissal, or expulsion.

A penalty imposed on a student found to have committed or participated in hazing another student or other
students shall be in addition to penalties imposed for violating the code of student conduct or any other school
rule which the violator may be subject to. This policy shall apply to each act conducted on or off school property
if the acts are deemed to constitute hazing.

Harassment, Intimidation, And Bullying

A.

The board acknowledges that a safe and civil environment in school is necessary for students to learn and
achieve high academic standards. Harassment, intimidation or bullying, like other disruptive or violent
behaviors, is conduct that disrupts both a student’s ability to learn and a school’s ability to educate its
students in a safe environment. Since students learn by example, school administrators, faculty, staff and
volunteers should be commended for demonstrating appropriate behavior, treating others with civility and
respect, demonstrating traits of good character and refusing to tolerate harassment, intimidation or bullying.

The board prohibits any student from engaging in any act or behavior of harassment, intimidation, or
bullying towards other students in accordance with policy 5131.1.

“Harassment, intimidation or bullying” is defined as any gesture, any written, verbal or physical act, or any
electronic communication, whether it be a single incident or a series of incidents, that is reasonably
perceived as being motivated either by any actual or perceived characteristic, such as race, color, religion,
ancestry, national origin, gender, sexual orientation, gender identity or expression, or a mental, physical or
sensory disability, or by any other distinguishing characteristic, that takes place on school grounds, at any
school-sponsored function or on a school bus, or off school grounds in accordance with law, that
substantially disrupts or interferes with the orderly operation of the school or the rights of other students
and that:

1. A reasonable person should know, under the circumstances, will have the effect of physically or
mentally harming a student or damaging the student’s property, or placing a student in reasonable fear
of physical or mental harm to his/her person or damage to his/her property; or

2. Has the effect of insulting or demeaning any student or group of students; or

3. Creates a hostile educational environment by interfering with the student’s education or by severely or
pervasively causing physical or emotional harm to the student.

“Electronic communication” means a communication that is transmitted by means of an electronic device,
including, but not limited to a telephone, cellular phone, computer, or pager, that takes place on school
grounds, at any school-sponsored function or on a school bus, or is communicated or circulated during
school by either the original student or other students.
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C.

The board expects students to conduct themselves in keeping with their levels of development, maturity
and demonstrated capabilities with a proper regard for the rights and welfare of other students and school
staff, the educational purpose underlying all school activities, and the care of school facilities and
equipment.

The board believes that standards for student behavior must be set cooperatively through interaction among
the students, parents/guardians, staff and community members, producing an atmosphere that encourages
students to grow in self-discipline. The development of this atmosphere requires respect for self and others,
as well as for the board and community property on the part of students, staff and community members.

The board believes that the best discipline is self-imposed, and that it is the responsibility of staff to use
disciplinary situations as opportunities to help students learn to assume and accept responsibility for their
behavior and the consequences of their behavior. Staff members who interact with students shall apply
best practices designed to prevent discipline problems and encourage students’ ability to grow in self-
discipline.

The board is committed to a policy that identifies those students who become involved in any act or behavior
of harassment, intimidation, or bullying. In determining the appropriate response to students who commit
one or more acts of harassment, intimidation or bullying, school administrators should consider the following
factors: the age, developmental and maturity levels of the parties involved, the degrees of harm, the
surrounding circumstances, the nature and severity of the behaviors, past incidences or past or continuing
patterns of behavior, the relationships between the parties involved and the context in which the alleged
incidents occurred. In determining remedial measures, school administrators should consider various
personal and environmental factors. Concluding whether a particular action or incident constitutes a
violation of this policy requires a determination based on all of the facts and surrounding circumstances. It
is only after meaningful consideration of these factors that appropriate consequences and remedial
responses should be determined, consistent with the case law, Federal and State statutes, regulations and
policies and board policies and procedures.

Some acts of harassment, intimidation or bullying may be isolated incidents requiring that the school
respond appropriately to the individuals committing the acts. Other acts may be so serious or parts of a
larger pattern of harassment, intimidation or bullying that they require a response at the classroom, school
building or school district levels or by law enforcement officials.

Institutional (i.e., classroom, school building, school district) responses can range from school and
community surveys, to mailings, to focus groups, to adoption of research-based bullying prevention
program models, to training for certificated and non-certificated staff, to participation of parents and other
community members and organizations, to small or large group presentations for fully addressing the
conduct and the school’s response to the conduct, in the context of acceptable student behavior and the
consequences of such conduct, and to involvement of law enforcement officers, including school resource
officers, as appropriate.

Parents and students may anonymously report an incident of harassment, intimidation, or bullying.
Disciplinary action may not be based solely on the basis of an anonymous report.

The board will not tolerate any reprisal or retaliation against any person who reports an act of harassment,
intimidation or bullying. School employees, students, and volunteers must not engage in reprisal, retaliation,
or false accusation against a victim, witness, or an individual who provides reliable information about an act
of harassment, intimidation, or bullying. The consequence and appropriate remedial action for a person
who engages in reprisal or retaliation shall be determined by the administrator after consideration of the
nature and circumstances of the act, in accordance with case law, Federal and State statutes and
regulations and Board policies and procedures.

The board prohibits any person from falsely accusing another as a means of harassment, intimidation or
bullying. Consequences and appropriate remedial action for a student found to have falsely accused
another as a means of harassment, intimidation or bullying range from positive behavioral interventions up
to and including suspension or expulsion. Appropriate remedial action takes into account the nature of the
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behavior, the developmental age of the student, the student’s history of problem behaviors and
performance, and may include the following:

1. A behavioral assessment or evaluation including, but not limited to, a referral to the child study team,
as appropriate; and
2. Supportive interventions and referral services, including those at N.J.A.C. 6A:16-8;

L. Consequences for a student who commits an act of harassment, intimidation or bullying shall be varied and
graded according to the nature of the behavior, the developmental age of the student and the student’s
history of problem behaviors and performance.

M. Consequences and appropriate remedial action for a school employee found to have falsely accused
another as a means of harassment, intimidation or bullying shall include discipline in accordance with board
policies, procedures and agreement.

N. Consequences and appropriate remedial action for a visitor or volunteer, found to have falsely accused
another as a means of harassment, intimidation or bullying shall be determined by the school administrator
after consideration of the nature and circumstances of the act, including reports to appropriate law
enforcement officials.

O. Notice of the board’s policy will appear in any board publication that sets forth the comprehensive rules,
procedures, and standards of conduct for schools within the school district and in any student handbook.
Provisions shall be made for informing parents/ guardians whose primary language is other than English.

P. The superintendent may in his or her discretion establish bullying prevention programs, and other initiatives
involving school staff, students, administrators, volunteers, parents, law enforcement and community
members.

Q. The board shall:

1. Annually review the training needs of district staff for the effective implementation of the harassment,
intimidation and bullying policies, procedures, programs and initiatives of the board and implement staff
training programs consistent with the annual review of training needs and the findings of the annual
review and update of the Code of Student Conduct, as determined appropriate by the board.

Information regarding the board’s policy against harassment, intimidation, or bullying shall be
incorporated into the board’s employee training program.

2. Develop a process for annually discussing the board’s harassment, intimidation or bullying policy with
students; and

3. Annually review the extent and characteristics of harassment, intimidation and bullying behavior in the
school buildings of the school district and implement programmatic or other responses, if determined
appropriate by the board.

The programs or other services shall be planned in consultation with parents, students and other
community members, including appropriate community-based social and health provider agencies, law
enforcement officials, school employees, school volunteers, students and school administrators, as
appropriate.

Threatening Behavior Prevention

The board recognizes that school personnel must take seriously all suggestions, demonstrations, or
communications of threatening behavior. When confronted with an actual situation in which threatening
behavior or ideation is present, immediate mobilization of all appropriate resources is paramount.

Racial and Bias Incidents

The building principal will report racial and bias harassment incidents to Student Access & Engagement and
the County Prosecutor as appropriate.

Authority of School Personnel
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The building principal shall have the authority to assign discipline to students, subject to the rules and
regulations of the superintendent and to the student’s due process rights to notice, hearing, and appeal.
Teaching staff members and other employees of this board having authority over students shall have the
authority to take such means as may be necessary to control the disorderly conduct of students in all situations
and in all places where such students are within the jurisdiction of the board.

Detaining Students

No student is to be detained at the elementary school or middle school level after the close of the regular school
day unless the student’s parent(s) have been contacted and informed that the student is going to be detained.
Notification to parent(s) is the responsibility of school personnel. Notification should be made prior to the
departure of school buses. If parent cannot be contacted, the student should be detained on another day. It
shall be the responsibility of the superintendent to promulgate guidelines to implement this policy.

Students with Disabilities

Classified students are subject to the same disciplinary procedures as nondisabled students and may be
disciplined in accordance with their IEP and accommodation plans. However, before disciplining a classified
student, it must be determined that:

A. The student's behavior is not primarily caused by his/her educational disability;

B. The program that is being provided meets the student's needs.

Staff shall comply with state and federal law and the regulations of the New Jersey administrative code in
dealing with discipline and/or suspension of all students with disabilities.

Student Behavioral Infractions

Students who display chronic behavioral or academic problems may be referred to the child study team by the
principal for an evaluation to determine disability or the need for other services. Such referrals shall be in strict
accordance with the due process regulations prescribed by the administrative code. Students so identified shall
be provided with appropriate programs and services as prescribed by the child study team.

A student whose presence poses a continuing danger to persons or property, or an ongoing threat of disrupting
the academic process, may be suspended in accordance with N.J.A.C. 6A:16-7.1 and N.J.A.C. 6A:16-7.3 or
expulsion in accordance with N.J.A.C. 6A:16-7.5, following due process. However, one incident alone is not
sufficient cause for an expulsion.

Any student who commits an assault (as defined by N.J.S.A. 2C:12-1) upon a board member, teacher,
administrator or other employee of the board of education shall be suspended from school immediately
according to procedural due process, and suspension in accordance with N.J.A.C. 6A:16-7.1 and_N.J.A.C.
6A:16-7.3 or expulsion in accordance with N.J.A.C. 6A:16-7.5. However, one incident alone is not sufficient
cause for an expulsion. Proceedings shall begin no later than 30 calendar days from the date of the student's
suspension.

Weapons Offenses

Any student who is convicted or adjudicated delinquent for possession of a firearm or a crime while armed with
a firearm or found knowingly in possession of a firearm on any school property or on a school bus or at a school-
sponsored function shall be immediately removed from the school's regular education program for a period of
not less than one calendar year. The superintendent may modify this suspension on a case-by-case basis.
Each student so removed shall be placed in an alternative educational program or on home instruction pending
alternative education program placement and shall be entitled to a hearing before the board. The hearing shall
take place no later than 30 days following the day the student is removed from the regular education program
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and shall be closed to the public.

The principal shall be responsible for the removal of such students and shall immediately report them to the
superintendent. The principal shall also notify the appropriate law enforcement agency of a possible violation
of the New Jersey Code of Criminal Justice.

The superintendent shall determine at the end of the year whether the student is prepared to return to the
regular education program, in accordance with N.J.A.C. 6A:16-5.5(i).

Teaching staff members and other employees of this board having authority over students shall take such lawful
means as may be necessary to control the disorderly conduct of students in all situations and in all places
where such students are within the jurisdiction of this board.

Student Internet-Enabled Devices During The School Day (Bell to Bell)

The purpose of restricting personal internet-enabled devices is to support student well-being and
engagement, reduce distraction and improve focus. Further, this policy helps to promote a positive climate
and connection to school.

Starting with the 2026-2027 school year, the board of education prohibits the use of personal internet-enabled
devices, subject to certain listed exceptions below, during the entirety of the school day (bell-to-bell) for
students in kindergarten through grade 12. The board directs the superintendent to establish protocols that
are differentiated across schools, grade levels and are developmentally appropriate to implement this policy.
“Bell-to-Bell” is the timeframe when the morning bell rings at the start of the school day, until the dismissal
bell rings at the end of the school day. Bell-to-Bell includes time in between class periods, and during lunch.

“‘Internet-Enabled Device” means any device capable of connecting to the internet and accessing online
content (e.g., smartphones, tablets, smartwatches), including social media applications. An internet-enabled
device does not include an internet-enabled device provided by a public school when used for educational
purposes during authorized times.

Device Storage

The board of education requires that all student internet-enabled devices be stored during the entirety of the
school day, unless they meet one of the exceptions listed below. The board of education directs the
superintendent to make recommendations to the board on the most appropriate storage options based on the
age, grade, and developmental needs of the students in each school in the district. Once the board selects
the appropriate storage options, the superintendent will ensure that the selected storage methods for each
school/grade are clearly communicated to all students, families and staff.

Exceptions to the Bell-to-Bell Policy

There are specific circumstances when a student may require use of an internet-enabled device.

Students may be permitted to use an internet-enabled device on school grounds during the school day in the
following circumstances:

1. To fulfill accommodations provided in a student's individualized education program (IEP);

2. To support the implementation of a 504 Plan;

3. To implement a student health plan established to monitor or address a student's health condition
(upon submission by a parent or guardian of documentation from a healthcare professional indicating
that the use of an internet-enabled device is necessary for the health or well-being of the student);

4. For translation services;

5. For a student caregiver who is routinely responsible for the care or well-being of a family member;
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6. When no reasonable alternative to the use of the internet-enabled device for a specific purpose
exists, for instance, where there is no other reasonable alternative for a student who needs to use an
internet-enabled device for instructional purposes, with proper authorization

7. When required by law; and

8. Inthe event of an emergency.

The superintendent will ensure that families are informed of their right to request an internet-enabled device-
related accommodation which must include approval by the school principal and/or superintendent or their
designee. School teams must base such accommodation determinations on documented medical,
developmental, or other health needs and review them on a regular basis. School nurses, case managers,
and IEP/504 coordinators should be involved in planning for and implementing student use of internet-
enabled devices. Staff responsible for implementation should have ready access to documentation of the
accommodation and should ensure their enforcement strategies minimize disruption.

Emergency Response Protocols

While limiting the use of internet-enabled devices during the school day supports academic focus, the district
must account for the realities of crises in a manner that supports school-wide safety plans and coordinated
emergency response.

The board directs the superintendent to ensure that district and school-wide safety plans address the use
and/ or non-use of internet-enabled devices by students in the event of emergencies, such as a school
lockdown, evacuation, or natural disaster, or other events. As part of these plans, the superintendent will
ensure that protocols are developed providing developmentally appropriate guidance on when and how
internet-enabled devices may be used, if at all, during emergencies.

In the event of an unplanned emergency closure that prevents students from retrieving internet-enabled
devices that are stored in accordance with policy, the superintendent will work with principals and other school
leaders to:

1. Develop and communicate clear, centralized protocol(s) for retrieving stored internet-enabled devices
safely and efficiently once the school building is accessible.

2. Consider designating specific pick-up windows and a secure location (e.g., main office, security desk)
for internet-enabled device return, ideally with staff oversight and sign-out procedures.

3. Communicate retrieval procedures through multiple channels, including robocalls, email and school
websites.

Staff will be trained to recognize that emergency scenarios may trigger strong student impulses to
communicate with family or access information, and to respond in a supportive, safety-informed manner.

For family emergencies or non-emergency situations where a parent/guardian must reach a student, families
should contact the school's main office directly rather than reaching out to students directly during the school
day. Staff will then follow school notification procedures to ensure the student receives the information in a
timely and appropriate manner.

Disciplinary Response

The superintendent will incorporate violations of this internet-enabled device policy into the code of student
conduct. Disciplinary responses for using internet-enabled devices should further support student
engagement. Families and caregivers will be engaged early and constructively, using policy violations as
opportunities to strengthen communication and alignment between home and school expectations.

The board of education, through its superintendent, should regularly review discipline data and
implementation practices to determine whether responses are achieving their intended outcomes, including:
improved student engagement, reduced disruptions, and promoting a positive school climate.
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Communication and Dissemination of this Policy

The superintendent will establish a clear communication protocol that ensures students, families, and staff are
aware of this policy and understand how it applies to them. Key elements of this protocol will include:

1. The purpose and rationale of the policy.

2. Explaining what is prohibited and permitted by this policy, including any necessary accommodations.

3. Including information about how they will enforce the policy, including consequences for violations,
and how staff will address concerns or disputes.

Additionally, the superintendent will:

1. Provide translated versions of this policy and related materials.

2. Utilize visuals, infographics, and frequently asked questions.

3. Offer opportunities for families and students to ask questions and provide feedback during information
sessions, parent-teacher conferences, or through digital forms.

4. Implement a process where families and students must annually acknowledge receipt of the internet-
enabled device policy.

Policy and Procedure Development, Review and Dissemination

The standards and procedures developed to implement this policy shall be aligned with the board approved
code of student conduct and accepted board approved core ethical values. Policies, standards and procedures
shall be based on parent, student and community involvement which represents, where possible, the
composition of the schools and community, in accordance with N.J.A.C. 6A:16-7.1.

This policy shall be reviewed annually and updated along with the code of student conduct. This process shall
include:

A. Parent, student and community involvement which represents, where possible, the composition of the
schools and community;

B. Consideration of the findings of the annual reports of student conduct, suspensions and expulsions; and
incidences reported under the Student Safety Data System (SSDS).

Implementation

The superintendent shall ensure that the rules for this policy are applied consistently with the district’'s code of
student conduct (N.J.A.C. 6A:16-7) and all applicable laws and regulations and that all disciplinary sanctions
are carried out with necessary due process.

The board shall review and update the code of student conduct annually. The code of student conduct shall be
disseminated annually to all school staff, students and parents/guardians.

The chief school administrator shall report as required by law to the New Jersey Department of Education on
student conduct, including all student suspension and expulsion and incidences reported under the Student
Safety Data System (SSDS).

Employees shall receive annual training on the code of student conduct, including training on the prevention,
intervention, and remediation of student conduct that violates the code of student conduct. Information on the
code of student conduct shall be incorporated into the orientation for new employees.

Adopted: December 21, 1978
Revised: August 20, 2003; September 20, 2007; February 16, 2017, May 17, 2018;
September 24, 2020; March 10, 2022: May 19, 2022,
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GENDER IDENTITY AND EXPRESSION

The board of education believes that a school culture that supports student achievement, respects the values
of all students and fosters understanding of gender identity and expression within the school community is a
safe learning environment. New Jersey law and district policy require that all programs, activities, and
employment practices be free from discrimination based on sex, sexual orientation, gender identity or gender
expression. Therefore, in keeping with these mandates the board is committed to creating a safe learning
environment for all students and to ensuring that every student has equal access to all school programs and
activities.

The board believes that fostering this understanding successfully requires cooperation and good
communication between the parents/guardians, school administration, school staff and the school community.
The chief school administrator shall ensure that students with gender identity or expression concerns and their
parents/guardians shall be given the opportunity to discuss these issues and participate in the educational
planning and programing for their student. The chief school administrator may consult the experiences and
expertise of qualified school staff as well as external resources where appropriate.

To proactively plan for a safe learning environment free of discrimination and harassment, students and
parents/guardians of students with gender identity and expression concerns are encouraged to alert the school
district and schedule a meeting with the chief school administrator. Upon request, the chief school administrator
shall schedule a meeting with the parent/guardian and the student for the purpose of evaluating the needs of
the student and planning any accommodations that may be considered to facilitate a respectful and comfortable
school program that supports the student’s achievement.

Definitions:

A. “Gender identity” is a person’s internal, deeply held sense of gender. All people have a gender identity, not
just transgender people. For transgender people, the individual’s internal gender identity is not the same
as the gender assigned at birth.

B. “Transgender” is a term which describes an individual whose gender identity and/or gender expression
differs from those typically associated with the sex and gender assigned at birth.

C. “Gender expression” means external manifestations of gender, expressed through a person's name,
pronouns, clothing, haircut, behavior, voice, and/or body characteristics. Society identifies these cues as
masculine and feminine, although what is considered masculine or feminine changes over time and varies
by culture.

D. “Assigned sex at birth (ASAB)” refers to the biological sex designation recorded on a person’s birth
certificate upon the initial issuance of that certificate, should such a record be provided at birth.

E. “Gender assigned at birth” refers to the gender a child is assigned at birth or assumed to be, based on their
biological sex assigned at birth.

F. “Sexual orientation” describes a person's enduring physical, romantic, and/or emotional attraction to
another person. Gender identity and sexual orientation are not the same. A transgender person may be
straight, lesbhian, gay, bisexual, or asexual. For example, a person who transitions from male to female and
is attracted solely to men may identify as a straight woman.

G. “Gender non-conforming” describes a person whose gender expression does not conform to the gender
expectations of their family or community. Gender nonconformity is not necessarily an indication that a
youth is transgender; many non-transgender youth do not conform to stereotypical expectations.
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H. “Transition” is the process by which a transgender person recognizes that their authentic gender identity is
not the same as the gender assigned at birth, and develops a more affirming gender expression that feels
authentic. Some individuals socially transition, for example, through dress, use of names and/or pronouns.
Some individuals may undergo a physical transition, which might include hormone treatments and surgery.
School district personnel should avoid the phrase “sex change,” as it is an inaccurate description of the
transition process; the process is more accurately described as “gender-confirming.”

I. “LGBTQ”is an acronym for “lesbian, gay, bisexual, transgender, and queer/questioning.”

J. “Gender expansive/gender diverse/gender fluid/gender non-binary/agender/gender queer” are terms that
convey a wider, more flexible range of gender identity and/or expression than typically associated with the
binary gender system. For example, students who identify as gender queer or gender fluid might not identify
as boys or girls; for these students, the non-binary gender identity functions as the student’s gender identity.

K. “Cisgender” refers to individuals whose gender identity, expression, or behavior conforms with those
typically associated with their sex assigned at birth.

Harassment, Intimidation and Bullying

The board shall make every effort to maintain a safe and supportive learning and educational environment that
is free from harassment, intimidation, and/or bullying and free from discrimination on account of actual or
perceived race, color, national origin, ancestry, age, sex, affectional or sexual orientation, gender identity or
expression, marital status, domestic partnership status, nationality, atypical hereditary cellular or blood trait of
any individual, genetic information, or refusal to submit to a genetic test or make the results of a genetic test
known, disabilities, social or economic status, pregnancy, childbirth, pregnancy-related disabilities, actual or
potential parenthood, family status or other distinguishing characteristic.

Complaints alleging discrimination shall be reported to the school affirmative action officer according to board
policies (2224, 4111.1/4211.1 and 6121 Nondiscrimination/Affirmative Action).

Any student experiencing or observing harassment, intimidation and bullying is encouraged to report the
incident to a member of school staff. Any staff member observing or receiving a report of harassment,
intimidation or bullying shall report the incident to the principal the same day the incident is observed or the
report received according to board policy 5131.1 Harassment, Intimidation and Bullying. All reported incidents
of discrimination, harassment, intimidation, and bullying shall be promptly investigated and resolved according
to law and board policy.

During a harassment, intimidation, or bullying investigation the district is obligated to implement procedures,
pursuant to law (N.J.A.C. 6A:16-7.7(a)2viii) to report, verbally and in writing, an act of harassment, intimidation,
and bullying (HIB) committed by an adult or youth against a student. The anti-bullying specialist shall inform the
student of the school’s obligation to report the findings of the HIB investigation pursuant to law (N.J.S.A. 18A:37-
15(d)) and board policy 5131.1 Harassment, Intimidation and Bullying. In accordance with law and board policy,
the parents or guardians of the students who are parties to the investigation are permitted to receive information
about the investigation limited to the nature of the investigation, whether the district found evidence of
harassment, intimidation, or bullying, or whether disciplinary action was imposed or services provided to
address the incident of harassment, intimidation, or bullying.

The anti-bullying specialist shall take into account the circumstances of the incident when providing notification
to parents or guardians of all students involved in the reported harassment, intimidation, or bullying incident
and when conveying the nature of the incident, including the actual or perceived protected category motivating
the alleged offense, pursuant to law (N.J.A.C. 6A:16-7.7(a)2viii(2)).

Confidentiality and Privacy

School personnel may not disclose information that may reveal a student’'s transgender or gender non-
conforming status, except as allowed by law. Under the Family Education Rights and Privacy Act (FERPA),
only those school employees with a legitimate educational need may have access to a student’s records or the
information contained within those records. Disclosing confidential student information to other employees,
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students, parents, or other third parties may violate privacy laws, including but not limited to FERPA.
Transgender students have the ability, as do all students, to discuss and express their gender identity and
expression openly and decide when, with whom, and how much of their private information to share with others.
The school counselor shall work with the student to create an appropriate confidentiality plan regarding the
student’s transgender or transitioning status.

The board shall not be responsible for the disclosure of information that may reveal a student’s transgender or
gender non-conforming status made by community members or any other party that are not under the
employment or direction of the board. The board directs the counseling staff to address the limitations of
confidentiality with the student as it pertains to community members and other parties that are not under the
employment or direction of the board.

Due to a specific and compelling need, such as the health and safety of a student or an incident of bias-related
crime, a school district may be obligated to disclose a student’s status. The school district should inform the
student that the school intends to disclose the student’'s transgender status for the student’s protection and
well-being. Prior to disclosure, the student should be given the opportunity to personally disclose that
information. School districts should make every effort to ensure that any disclosure is made in a way that
reduces or eliminates the risk of re-disclosure and protects the transgender student from further harassment.
Those measures may include the facilitation of counseling for the student and the student’s family to facilitate
the family’s acceptance and support of the student’s transgender status.

School personnel shall keep confidential a current, new, or prospective student’s transgender status. When a
student uses a chosen name, the student’s birth name shall be kept confidential by school and district staff.

Students who do not want their parents/guardians to know about their transgender status shall be addressed
on a case-by-case basis. In some cases, notifying parents/guardians carries risks for the student, such as being
kicked out of the home. Prior to notification of any parent or guardian regarding the transition process, school
staff should work closely with the student to assess the degree to which, if any, the parents/guardians will be
involved in the process and must consider the health, well-being, and safety of the transitioning student. The
school counselor shall balance the rights of the student needing support and the requirement that
parents/guardians be kept informed about their child. In accordance with law, parents/guardians and/or the
appropriate local officials shall be informed when there is any suspicion of injury or harm to the student or other
students.

Coordination of School Accommodations

In planning appropriate accommodations for a student who is transitioning, the chief school administrator,
parents/guardians and the student and other qualified staff or consultants as necessary shall meet to discuss
actions that the district and school personnel may take to create safe learning environment, including:

A. Names/Pronouns

School staff shall be directed to address the student by the name and pronoun corresponding to their gender
identity that is consistently asserted at school. Students are not required to obtain a court ordered name
and/or gender change or to change their pupil personnel records as a prerequisite to being addressed by
the name and pronoun that corresponds to their gender identity. To the extent possible and consistent with
these guidelines, school personnel shall make efforts to maintain the confidentiality of the student’s
transgender status.

School documentation such as student IDs shall be issued in the name that reflects a student’s gender
identity that is consistently asserted at school.

B. Sports and Physical Education

Transgender students shall be provided the same opportunities to participate in physical education as are
all other students. Generally, students may be permitted to participate in physical education and sports in
accordance with the student’s gender identity that is consistently asserted at school. Participation in
competitive interscholastic athletic activities will be resolved on a case-by-case basis and according to the
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standards established by the New Jersey State Interscholastic Athletic Association (NJSIAA).
C. Restroom and Locker Room Accessibility

The district aims to support transgender students while also ensuring the safety and comfort of all
students. The chief school administrator together with the parents/guardians, student and other qualified
staff or consultants shall evaluate options for the use of restrooms and locker rooms by the transgender
students and consider the following factors, including, but not limited to:

The transgender student’s preference;

Protecting student privacy;

Maximizing social integration of the transgender student;
Minimizing stigmatization of the student;

Ensuring equal opportunity to participate;

The student’s age; and

Protecting the safety of the students involved.

NouohrwdbE

Generally students may have access to the restroom or locker room that corresponds to the gender identity
or expression that they consistently assert at school and no student shall be forced to accept an
accommodation with which he/she disagrees. A transgender or transitioning student who expresses a need
or desire for increased privacy may be provided with reasonable alternative arrangements. Reasonable
alternative arrangements may include the use of a private area, or a separate changing schedule, or use
of a single stall, gender neutral restroom. Any alternative arrangement shall be provided to the extent
possible in a way that protects the student’s ability to keep his or her transgender status confidential.

A transgender student should not be required to use a locker room or restroom that conflicts with the
student’s gender identity or expression consistently asserted at school.

D. Gender Segregation in Other Areas

As a general rule, in any other circumstances where students are separated by gender in school activities
(i.e. overnight field trips), students may be permitted to participate in accordance with the gender identity
or expression consistently asserted at school. Activities that may involve the need for accommodations to
address student privacy concerns will be addressed on a case-by-case basis considering the factors set
forth above.

E. Dress Code

Students have the right to dress in accordance with their gender identity or expression that is consistently
asserted at school, within the constraints of the school policy for student dress (5132 Student Dress).
School staff shall not enforce a school's dress code more strictly against transgender and gender
nonconforming students than other students.

F. Privacy

The chief school administrator and/or his or her designees are expected to work closely with the student
and his or her parents/guardians in formulating an appropriate plan regarding the confidentiality of the
student’s transgender or transitioning status that works for both the student and the school. Privacy
considerations may also vary with the age of the student.

Where the transgender or transitioning student feels more supported and safe when other students are
aware that they are transgender or transitioning, school staff shall be given guidance and training
appropriate for facilitating a respectful school climate. School personnel may be directed to work closely
with the student, parents/guardians, other family members and other staff members on a plan to inform and
educate the student’s peers. It may also be appropriate to engage external resources to assist with
educational efforts.

Resources for Transgender or Transitioning Students
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If a school staff member observes that a gender identity issue is creating challenges for a student at school or
if a student indicates an intention to transition, the staff member shall alert the school counselor and encourage
the student to meet with the school counselor if appropriate. School staff shall make every effort to support the
student and encourage the support and respect of student peers and staff during school.

When a student indicates an intention to transition, the school counselor, as appropriate, shall offer assistance
and provide the student, and/or their parents/guardians as appropriate, with information, resources and referral
services regarding the issues associated with gender identity and expression and/or formal gender transition.
The school counselor shall also provide information regarding gender transition planning at school. The
counselor shall coordinate the measures planned and taken at school for supporting the student and creating
a sensitive supportive environment at school. These measures may include:

A. Making resources available to parents/guardians who have additional questions or concerns;
B. Developing age-appropriate lessons for students about gender diversity and acceptance: and

C. Staff training regarding vigilance to prevent possible harassment, intimidation and bullying issues that may
arise for transgender or transitioning students.

Reports of harassment, intimidation and bullying shall be promptly investigated and resolved according to board
policy 5131.1 Harassment, Intimidation and Bullying.

Official Records

When a student has expressed a preference to be called by a name other than their birth name, the permanent
student records containing the student’s birth name shall be kept in a separate, confidential file. This file shall
only be shared with appropriate school staff after consultation with a student. A separate file containing records
bearing the student’s chosen name may also be kept.

If the student has previously been known at school or in school records by a birth name, the principal shall
direct school personnel to use the student’s chosen name and not the student’s birth name. To ensure
consistency among teachers, school administrators, substitute teachers and other staff, every effort shall be
made to immediately update student education records (for example, attendance records, transcripts,
individualized education programs, etc.) with the student’s chosen name and gender pronouns, consistent with
the student’s gender identity and expression, and not circulate records with the student’s birth name, unless
directed by the student:

A. The district shall report to the New Jersey Department of Education through N~SMART NLSLEDS a
student’s name or gender based upon that student’s chosen name and corresponding gender identity.
Changing the name or gender identity from what was reported in previous years will not affect the reliability
of the data reported;

B. If a district changes a student’'s name or gender identity, it must also maintain locally a separate record
reflecting the student’s legal name and sex assigned at birth until receipt of documentation of a legal change
of name or gender.

The separate record reflecting the student’s legal name and sex assigned at birth may be changed to reflect a
change in legal name or gender only upon receipt of documentation that such legal name and/or gender have
been changed pursuant to applicable law. The following documentation may be provided:

A. A court order or birth certificate demonstrating the student’s new name;

B. For a legal change of gender, the student must provide a birth certificate indicating the student’s legal
gender, or a valid passport indicating the student’s legal gender.

Adopted: January 17, 2019
Revised: August 13, 2026 FIRST READING
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NJSBA Review/Update:
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Gender Identity, Transgender, Gender Expression, Gender Non-conforming

Legal References:

Possible
Cross References:

N.J.S.A. 2C:16-1 Bias intimidation

N.J.S.A. 2C:33-4 Harassment

N.J.S.A. 10:5-1 et seq. Law Against Discrimination

N.J.S.A. 18A:6-5 Inquiry as to religion and religious tests prohibited

N.J.S.A. 18A:6-6 No sex discrimination

N.J.S.A. 18A:26-1 Citizenship of teachers, etc.

N.J.S.A. 18A:26-1.1 Residence requirements prohibited

N.J.S.A. 18A:29-2 Equality of compensation for male and female teachers

N.J.S.A. 18A:37-14 Harassment, intimidation, and bullying defined;
through -19 definitions

N.J.S.A. 18A:36-20 Discrimination; prohibition

N.J.S.A. 18A:36-41 Development, distribution of guidelines concerning

transgender students
N.J.A.C. 6A:7-1.1etseq. Managing for Equality and Equity in Education
N.J.A.C. 6A:30-1.1 etseq. Evaluation of the Performance of School Districts
N.J.A.C. 6A:32-12.1 Reporting requirements
N.J.A.C. 6A:32-14.1 Review of mandated programs and services

Executive Order 11246 as amended
29 U.S.C.A. 201 - Equal Pay Act of 1963 as amended
20 U.S.C.A. 1681 - Title IX of the Education Amendments of 1972

42 U.S.C.A. 2000e et seq. - Title VII of the Civil Rights Act of 1964 as amended by the
Equal Employment Opportunities Act of 1972

Comprehensive Equity Plan, New Jersey Department of Education

Doe v. Regional School Unit 26, No. 12-582 (Me. Jan. 30, 2014)

New Jersey Department of Education, Transgender Student Guidance for School

NJSIAA, Constitution, Bylaws, Rules and Regulations, Transgender Policy (pg. 75),
http://www.njsiaa.org/resources/njsiaa-handbook

Memo to Local Educational Agency Leads Announcing the Launch of NJSLEDS
Statewide, September 2, 2025

*2224 Nondiscrimination/affirmative action

*4111 Recruitment, selection and hiring

*4111.1 Nondiscrimination/affirmative action

*4131/4131.1  Staff development; inservice education/visitations/conferences
*4211.1 Nondiscrimination/affirmative action

*4231/4231.1  Staff development; inservice education/visitations/conferences
*5131 Conduct/discipline


https://nj.gov/education/students/safety/sandp/transgender/Guidance.pdf
http://www.njsiaa.org/resources/njsiaa-handbook
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The following Department of Education link erganizations provides support to transgender individuals:
Resources to Support LGBTQIA+ Youth



https://www.nj.gov/education/safety/sandp/climate/docs/Resources%20to%20Support%20LGBTQIA%20Youth.pdf
https://www.nj.gov/education/safety/sandp/climate/docs/Resources%20to%20Support%20LGBTQIA%20Youth.pdf
javascript:checkExtLink('http://www.glsen.org/','');
javascript:checkExtLink('http://www.thetrevorproject.org/','');
javascript:checkExtLink('http://community.pflag.org/Document.Doc?id=202','_self');
javascript:checkExtLink('http://community.pflag.org/Page.aspx?pid=803','');
javascript:checkExtLink('http://transequality.org/Resources/TransTerminology_2014.pdf','');
javascript:checkExtLink('http://www.apa.org/topics/sexuality/transgender.aspx','');
javascript:checkExtLink('https://www.genderspectrum.org/','');
javascript:checkExtLink('http://www.transyouthequality.org/index.html','');
javascript:checkExtLink('http://www.ctys.org/category/about-us/#who-we-are','');
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javascript:checkExtLink('http://tranifesto.com/transgender-faqs-and-info/trans-etiquette-for-non-trans-people/','');
javascript:checkExtLink('http://data.lambdalegal.org/publications/downloads/gdtb_working-with-transgender-youth.pdf','');
javascript:checkExtLink('http://www.imatyfa.org/','');
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USE OF ARTIFICIAL INTELLIGENCE — Al

The Woodbridge Township Board of Education acknowledges that Artificial Intelligence (Al) technology,
including but not limited to generative Al, serves as a valuable resource for enhancing educational opportunities,
improving district operations, and equipping students with essential skills for a future that requires adaptability,
critical thinking, and digital literacy. When integrated and used responsibly, Al contributes to dynamic and
engaging work and learning environments.

While Al technology may help automate tasks, improve decision-making, and/or perform complex tasks, it can
also present challenges relating to accuracy, reliability, privacy, information security and data protection. The
board’s intent in adopting this policy is to ensure that Al technology is not used as a substitute for learning. As
such, this policy provides guidelines for board, staff, and student use of Al technology in a secure, responsible,
and confidential manner that aligns with the district’'s values, adheres to applicable legal and/or regulatory
standards, and promotes the safety and well-being of the school community.

Guidelines for Use - General

A. The chief school administrator shall ensure the development of a district Al Plan and designate a district
Al Team.
1. The district Al Plan shall include additional guidelines and information necessary and
appropriate to ensure that Al technology is used in a legal, ethical, and responsible manner.
The plan may also be used to address the changing landscape of Al technology and related
circumstances.

2. The district Al Team shall identify Al technology and uses that align with the philosophy set by
the board above and meet the guidelines for Al technology use in the district as set forth in this
policy. The district Al Team will maintain a list of approved Al technology systems and shall
make the list available to students and staff annually.

3. Review/approval of Al technology use by the district Al Team should consider factors including,
but not limited to, whether such Al technology:

has a privacy setting where data resharing can be limited or blocked,;

meets current student data privacy standards;

can be offered/accessed in an equitable manner by students and/or staff;

has any inherit bias, and if so, whether such bias can be minimized or eliminated,;
has safeguards in place to confirm that accurate and factually correct information
are provided; and

conforms with all use criteria as set forth in this policy and/or the district Al Plan.
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B. All Al technology users shall ensure that the specific Al technology being used has been reviewed and
approved by the district Al Team in accordance with this policy and any applicable district Al Plan.

C. Al technology users are prohibited from:

1. Using Al technology to access, create, or display harmful or inappropriate matter that is
threatening, obscene, disruptive, or sexually explicit, or that could be construed as harassment
or disparagement of others.

2. Sharing confidential information, or personally identifiable information with Al technology
regarding another student, staff member, or other person. Al information should not be shared
with the intent to threaten, intimidate, harass, or ridicule another person. Personally identifiable
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information includes, but is not limited to, a person’s name, address, email address, telephone
number, social security number, physical or facial “likeness”, or other information that can
potentially be used to identify the subject of the disclosure.

3. Using Al technology in any way that violates the Family Educational Rights and Privacy Act
(FERPA), and the Children’s Online Privacy Protection Act (COPPA), and any other applicable
state or federal laws or regulations.

4. Whenever a user is found to have violated district policy, the principal or designee may
implement appropriate discipline or remediation. Improper use of Al technology may also result
in civil, administrative, or criminal action in accordance with applicable laws.

D. The chief school administrator or designee will ensure parents/guardians are informed of Al technology
use within the curriculum.

Guidelines for Use — Staff

A. Staff shall receive professional development/training on the use of Al technology in the classroom.
Staff will be trained on Al technology as it relates to the following:

ethical professional use;

capabilities and limitations;

critical analysis of content produced;

how to monitor and evaluate student inputs into Al technology;

parameters established by the district for integrating Al technology into classroom/instructional
design;

confidentiality; and

other content as deemed appropriate by the chief school administrator or designee.
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B. As appropriate, the board shall provide ongoing professional development opportunities to effectively
support staff in integrating Al technology into instructional practices and planning.

C. Teaching staff shall clarify whether students are prohibited from using Al on assignment(s) and will
guide and monitor student use of Al, educating students about the responsible and ethical use of Al
technology, its limitations and potential biases.

D. Beyond formal professional development opportunities, the board encourages staff to explore available
Al technology as it relates to the development of lesson plan ideas, creating templates or assessments,
and to generate ideas for the customization of student learning. Al technology tools and resources
shall be used in accordance with applicable state and federal laws, regulations and board policy.]

E. The board permits the use of Al detection tools as an aid to identify potential academic integrity issues,
but prohibits reliance on results from Al detection tools as the sole determination of academic integrity.]

Guidelines for Use — Students

A. Building principal(s) shall ensure that student users of Al technology receive instruction and/or guidance
on the following:

expectations regarding appropriate use of Al technology;

the capabilities and limitations of Al technology;

critical analysis of content produced by Al technology;

how to disclose, use, and cite Al technology resources;

the importance of not disclosing personally identifiable information when using Al technology;

ok N e
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B. Student use of Al technology in the classroom or on class assignments shall align with individual
teaching staff instructions and use expectations.

C. The board emphasizes the importance of academic integrity when using Al technology. Student users
are expected to use Al technology, when permitted by teaching staff, as a supplemental aid for
brainstorming, clarifying concepts, and improving understanding. Any Al-generated content should be
properly cited, and students should be transparent about their use of Al technology in academic work.

D. Violation(s) of these guidelines may result in discipline in accordance with the district’s student code of
conduct.

This policy may be reviewed annually to ensure it is properly aligned to changing educational practices,
advancements in Al technology, and/or changes in applicable laws and regulations.

Feedback from teachers, students, parents, and other stakeholders may be collected to inform ongoing
improvements and adjustments to this policy and/or the Al Plan.

Adopted: August 13, 2026 FIRST READING

Legal References:

Internet Safety, Children’s Internet Protection Act (CIPA — Federal) —
47 U.S.C. Sec. 254

Children’s Internet Protection Act Certifications - Title 47, Code of Federal Regulations — 47 CFR
Sec. 54.520

Children’s Online Privacy Protection Act (COPPA) — 15 U.S.C. Sec. 6501 et seq.
U.S. Copyright Law — 17 U.S.C. Sec. 101 et seq.

Sexual Exploitation and Other Abuse of Children — 18 U.S.C. Sec. 2256

Family Educational Rights and Privacy Act (FERPA) — 20 U.S.C. 12329

Family Educational Rights and Privacy Act (FERPA) Regulations — Title 34, Code of Federal
Regulation - 34 CFR Part 99

Individuals with Disabilities Education Act (IDEA) — 20 U.S.C. Sec. 1400 et seq.

Individuals with Disabilities Education Act (IDEA) Regulations — Title 34, Code of Federal
Regulations - 34 CFR Part 300

Enhancing Education Through Technology Act — 20 U.S.C. Sec. 7131
Section 504 of the Rehabilitation Act — 29 U.S.C. Sec. 794
Americans With Disabilities Act — 42 U.S.C. Sec. 12101 et seq.

Nondiscrimination on the Basis of Disability in State and Local Government Services — Title 28,
Code of Federal Regulations, 28 CFR Part 35

Nondiscrimination on the Basis of Public Accommodations and in Commercial Facilities — Title 28,
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Code of Federal Regulations, 28 CFR Part 36

Nondiscrimination on the Basis of Handicap in Programs or Activities Receiving Federal Financial
Assistance — Title 34, Code of Federal Regulations — 34 CFR Part 104

New Jersey Department of Education Guidance on Al, available at
https://www.nj.gov/education/innovation/ai/index.shtml

N.J.S.A. 10:5-1, et seq. New Jersey Law Against Discrimination
N.J.S.A. 18A:37-13, et seq. Anti-Bullying Bill of Rights Act
N.J.S.A. 2C:33-4.1 New Jersey Law Against Cyber Harassment

N.J.S.A. 18A:36-35 Disclosure of certain student information on Internet
prohibited without parental consent

N.J.S.A. 18A:36-40 Written policy concerning electronic communications
between school employees and students

N.J.S.A. 18A:6-128 Ongoing professional development; corrective action plan

N.J.S.A. 18A:6-130 et seq. Professional development

N.J.S.A. 18A:40A-3 Initial in-service training programs; curriculum;
N.J.S.A. 2A:38A-1 et seq. Actions for computer related offenses
N.J.S.A. 2C:20-25 Computer criminal activity; degree of crime;

N.J.S.A. 18A:7A-10 et seq. New Jersey Quality Single Accountability Continuum for evaluating
school performance

N.J.S.A. 18A:36-35 School Internet websites; disclosure of certain student information
prohibited

N.J.S.A. 18A:36-39 Notification by school to certain persons using certain electronic
devices; fine

N.J.A.C. 6A:7-1.6 Professional development

N.J.A.C. 6A:9C-1.1 et seq. Required professional development for teachers
See particularly:
N.J.A.C. 6A:9C-4.1 through -4.4
N.J.A.C. 6A:10-2.4 Evaluation procedures for all teaching staff
N.J.A.C. 6A:10-2.5 Corrective action plans for all teaching staff
N.J.A.C. 6A:10-4.1 et seq. Components of teacher evaluation
N.J.A.C. 6A:16-7.7 Harassment, Intimidation and Bullying

N.J.A.C. 6A:30-1.1 et seq. Evaluation of the Performance of School Districts


https://www.nj.gov/education/innovation/ai/index.shtml
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Cross References:

Key Words

*1111 District publications
*3514 Equipment
*3516 Safety
3543 Office services
*3570 District records and reports

*4131/4131.1  Staff development; in-service education
4118.2/4218.2 Freedom of speech (staff)

*5114 Suspension and expulsion

*5124 Reporting to parents/guardians
*5125 Student records

*5131 Conduct/discipline

*5131.1 Harassment, intimidation and bullying
*5131.5 Vandalism/violence

*5142 Pupil safety

5145.2 Freedom of speech/expression (students)
*6142.10 Internet safety and technology

*6144 Controversial issues

*6145.3 Publications

6161 Equipment, books and materials

Academic integrity, Al, technology, privacy, data protection, digital
citizenship, code of conduct, training, inservice
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SPECIAL EDUCATION

In compliance with State Department of Education interpretation of the administrative code on special
education, the board adopts the following policies on providing educational and related services to students
identified as having educationally disabling conditions as defined in federal and state law.

Full Educational Opportunity for Students with Disabilities

The board of education is responsible for providing a free and appropriate public education for all children
resident in the district including children ages three through 21 identified as having disabilities and students with
disabilities who have been suspended or expelled. All reasonable efforts will be made to resolve an enrolled
child’s learning and adjustment difficulties prior to his/her referral to the child study team for screening and/or
evaluation. When a student is found eligible for special education and related services and the board of
education cannot provide required instruction and related services from its own resources and facilities, the
board will seek appropriate placement outside the district, and will assume such costs of that placement as are
required by law.

The board shall ensure that:

A. Free, appropriate public education is made available to each eligible student begins no later than the
student’s third birthday and that an individualized education program is in effect for the student by that date;

B. If a child’s third birthday occurs during the summer, the child’s IEP team shall determine the date when
services under the IEP will begin;

C. Afree, appropriate public education is available to any student with a disability who needs special education
and related services, even though the student is advancing from grade to grade;

D. The services and placement to receive a free and appropriate education needed by each student with a
disability are based on the student’s unique needs and not on the student’s disability; and

E. The services and placement needed by each student with a disability are provided in appropriate
educational settings as close to the student’s home as possible, and, when the IEP does not describe
specific restrictions, the student is educated in the school he or she would attend if not a student with a
disability.

The goal of the board’s special education program is to provide full educational opportunity to all resident
students ages three through 21 with disabilities, as those terms are defined in federal and state law. The board
will make available to parents/guardians of students with disabilities below the age of three information
regarding services available through other state, county and local agencies.

The superintendent shall ensure that the district’s special education programs comply with the law in every
respect, including fiscal regulations and reports.

The superintendent shall also ensure that the district plan for special education is in compliance with
administrative code and the approved state plan for special education, according to N.J.A.C. 6A:14-4.1 which
sets for the requirements for programs and instruction. This plan shall consist of policies, procedures,
assurances, a comprehensive system of personnel development, data collection and an application that
describes the use of IDEA Part B funds.

The superintendent shall ensure that the plan is implemented in this district and shall supervise its operation so
that it will accomplish its stated goals and objectives.



File Code: 6171.4
SPECIAL EDUCATION (continued)

In order to achieve the district's goal of providing full educational opportunity to all students with disabilities in
accordance with the administrative code, parent/guardian participation shall be sought in every successive
stage of the special education decisional process, pursuant to N.J.A.C. 6A:14-2.3 and 2.4. All notifications shall
be made and all necessary conferences conducted in the language used for communication by the
parent/guardian and the student unless it is not feasible to do so, in which case the provisions of administrative
code shall be followed (see section below: Parental Consent, Notice, Participation, and Meetings). After
parental consent for initial evaluation of a preschool age or school age student has been received, the
evaluation, determination of eligibility for services, and, if eligible, development and implementation of the IEP
for the student shall be completed within 90 calendar days.

Surrogate Parent (N.J.A.C 6A:14-2.2)

Procedures set out in the administrative code shall be followed when parent/guardian cooperation and/or
participation cannot be obtained. When necessary, a surrogate parent shall be appointed to ensure the
protection of a student’s rights when the parents/guardians cannot be identified or located or the child is a ward
of the State of New Jersey. The district shall select and train such surrogate parents in compliance with the
administrative code. A surrogate shall be provided to a student in accordance with N.J.A.C. 6A:14-2.2 when:

A. The parent of the student cannot be identified or located;

B. An agency of the State has guardianship of the student and that agency has not taken steps to appoint a
surrogate parent for the student;

C. The student is a ward of the state and no State agency has taken steps to appoint a surrogate parent for
the student;

D. No parent can be identified for the student in accordance with N.J.A.C. 6A:14-1.3 except a foster parent,
the foster parent does not agree to serve as the student’s parent and no State agency has taken steps to
appoint a surrogate parent for the student;

E. The student is an unaccompanied homeless youth and no State agency has taken steps to appoint a
surrogate parent for the student.

1. The district will make reasonable efforts to appoint a surrogate parent within 30 days of its determination
that a surrogate parent is required for a student;

2. The district will appoint a person who will be responsible for appointing surrogate parents and
overseeing the process. The responsible person will:

a. Determine whether there is a need for a surrogate parent for a student;

b. Contact any State agency that is involved with the student to determine whether the State has had
a surrogate parent appointed for the student; and

c. Make reasonable efforts to select and appoint a surrogate parent for the student within 30 days of
determining that there is a need for a surrogate parent for the student.

3. The district will establish a method for training surrogate parents that includes provision of information
with respect to parental rights and procedural safeguards available to parents and students in
accordance with N.J.A.C. 6A:14:

a. The district will appoint a person that will be responsible for training surrogate parents;

b. The training of surrogate parents will ensure that surrogate parents have knowledge and skills that
ensure adequate representation of the child with a disability;

c. The training will be designed to make surrogate parents familiar with State and federal
requirements for assessment, individualized education program development, and parental rights

2
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with respect to the referral and placement process, including their rights with respect to seeking a
due process hearing if they disagree with the local procedure or decisions;

d. Surrogate parents will be provided with copies of: the Parental Rights in Special Education booklet;
N.J.A.C. 6A:14; the Special Education Process; Code Training Materials from the Department of
Education Website; and other relevant materials; and

e. Surrogate parents will be provided information to enable them to become familiar with the nature
of the child’s disability.

4. The district will ensure that:

a. All persons serving as surrogate parents have no interest that conflicts with those of the student he
or she represents;

b. All persons serving as surrogate parents possess knowledge and skills that ensure adequate
representation of the student;

c. All persons serving as surrogate parents are at least 18 years of age;

d. If the school district compensates the surrogate parent for providing such services, a criminal
history review of the person in accordance with N.J.S.A. 18A:6-7.1 is completed prior to his or her
serving as the surrogate parent; and

e. No person appointed as a surrogate parent will be an employee of the New Jersey Department of
Education, the district board of education or a public or nonpublic agency that is involved in the
education or case of the child.

Parental Consent, Notice, Participation, and Meetings (N.J.A.C. 6A:14-2.3)

A. Consent shall be obtained:

1. Prior to conducting any assessment as part of an initial evaluation;

2. Prior to implementation of the initial IEP ;

3. Prior to conducting any assessment as part of a reevaluation, except when the board can demonstrate
that reasonable measures were taken to obtain such consent and the parent failed to respond;

4. Prior to the release of student records;

5. Each time a district board of education seeks to access private insurance covering a student with a
disability;

6. Prior to the first time a district board of education seeks to access a child's or parent's public benefits
or insurance covering the student;

7. Whenever a member of the IEP team is excused from participating in a meeting;

8. Whenever an IEP is amended without a meeting;

9. Whenever a parent/guardian and the board agree to waive a reevaluation;

Written consent may be revoked by the parent, in writing, at any time. Upon receipt of consent, the board
ensure that the action for which consent was shall be implemented without delay.

The board shall make reasonable efforts to obtain parental consent for an initial evaluation for any ward of
the state. If, after reasonable efforts, the parent cannot be found, or parental rights have been terminated,
or subrogated for purposes of consenting to eligibility by the court and consent has been given by an
individual the court has appointed, parental consent need not be obtained for an initial evaluation.

B. When electronic mail is utilized, parents shall be informed as to whether they may use electronic mail to
submit requests to school officials regarding referral, identification, evaluation, classification, and the
provision of a free, appropriate public education. Parents shall be informed of the procedures to access the
electronic mail system and that they may not utilize electronic mail to provide written consent when the
district provides written notice and seeks parental consent.

C. Written notice shall be in language understandable to the general public, and shall be provided in the native
language of the parent, unless it is clearly not feasible to do so according to N.J.A.C. 6A:14-2.4. Written

3
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notice shall include:

A description of the action proposed or denied by the board;

An explanation of why the action is being taken;

A description of any options that were considered and the reasons why those options were rejected,;
A description of the procedures, tests, records or reports and factors used in determining whether to
propose or deny an action;

A description of any other factors that are relevant to the proposal or refusal of the action;

A statement that the parents/guardians of a student with a disability have protection under the
procedural safeguards, the means by which a copy of a description of the procedural safeguards can
be obtained and sources for parents to contact to obtain assistance in understanding the provisions of
the law; and

7. In addition, a copy of the procedural safeguards statement published by the New Jersey Department
of Education which contains a full explanation of the procedural safeguards available to parents shall
be provided only one time per year, except that a copy shall also be provided:
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Upon referral for an initial evaluation;

Upon request by a parent;

When a request for a due process hearing is submitted to the Department of Education;

When a request for a complaint investigation is submitted to the Department; and

When a student is removed for disciplinary reasons and the removal constitutes a change in
placement.

PooTo

8. The annual written notice of the procedural safeguards to parents/guardians and/or adult students shall
be provided as follows:

a. The board shall provide written notice no later than 15 calendar days after making a determination;
b. The board shall provide written notice at least 15 calendar days prior to the implementation of a
proposed action so that the parents/guardians and/or adult student may consider the proposal;

c. The district board of education shall implement the proposed action after the opportunity for
consideration (in 2 above) unless parent/guardian disagrees with the proposed action and the
district takes action in an attempt to resolve the disagreement; or mediation or a due process
hearing is requested.

D. The parent/guardian shall be given the opportunity to participate in meetings regarding the identification,
evaluation, classification, educational placement of, or the provision of a free, appropriate public
education to the student. Starting on or before July 1, 2026, the school district must provide via regular
mail and electronic mail (if the district has an e-mail address on file) written information to the
parent(s)/guardian(s) at least two business days before the annual IEP meeting which includes:

a. A statement of items that will be discussed at the IEP meeting;

b. The student’s current levels of academic and functional performance;

c. Alist of any required IEP team members who the school is requesting to be excused from the
meeting. This list must include each excused member’s input regarding the programs and services
for which they are responsible, in addition to any standard excusal consent forms already provided
under federal and state regulations;

d. An invitation for the parent or guardian to provide feedback on the proposed programs and services
in the student’s IEP.

Location, Referral and Identification (N.J.A.C 6A:14-3.3)

The board directs the superintendent to prepare written procedures for identifying those students ages three
through 21, including students attending nonpublic schools located within the district regardless of where they
reside, who reside within the district with respect to the location and referral of students who may have a
disability due to physical, sensory, emotional, communication, cognitive or social difficulties In order to ensure
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preschoolers with disabilities have their initial IEPs implemented no later than age three, a written request for
initial evaluation shall be forwarded to the district at least 120 days prior to the preschooler attaining age three.

The requirements of law and board policy for identification, location and evaluation shall apply to highly mobile
students with disabilities, such as migrant and homeless students, and to students who may have a disability
even though they are advancing from grade to grade.

Activities undertaken to locate nonpublic school students with disabilities shall be comparable to activities
undertaken to locate public school students with disabilities. In addition, the board shall consult with appropriate
representatives of nonpublic students on how to carry out these activities.

When a preschool age or school age student is referred for an initial evaluation to determine eligibility for special
education programs and services, a meeting of the child study team, the parent and the regular education
teacher of the student who is knowledgeable about the student's educational performance or, if there is no
teacher of the student, a teacher who is knowledgeable about the district's programs, shall be convened within
20 calendar days (excluding school holidays, but not summer vacation) of receipt of the written request. The
child study team shall determine whether an evaluation is warranted and, if warranted, shall determine the
nature and scope of the evaluation. When the child study team determines that an evaluation is not warranted
then other appropriate action may be determined. The parent shall be provided written notice of the
determination(s), which includes a request for consent to evaluate, if an evaluation will be conducted.

The board shall ensure that all preschool students with disabilities shall have their IEPs implemented no later
than their third birthdays. To provide a smooth transition between a child’s preschool program and his/her
school age program (public or private), particular attention shall be paid to articulation between those programs.

These procedures and arrangements shall be adopted by the board after review and possible revision. The
procedures shall include:

1. Utilizing strategies identified through intervention and referral services (N.J.A.C. 6A:16-8) as well as other
general education strategies;

2. Criteria for instructional, administrative and other professional staff, parents/guardians and state agencies
to refer students for evaluation;

3. Evaluation criteria for the determination of eligibility for special education and related services; and

4. Other educational actions as appropriate.

Case Manager (N.J.A.C. 6A:14-3.2)

A case manager shall be assigned to a student when it is determined that an initial evaluation shall be
conducted. Child study team members or speech-language specialists when they act as members of the child
study team shall be designated and serve as the case manager for each student with a disability. The case
manager shall coordinate the development, monitoring and evaluation of the effectiveness of the individualized
education program (IEP). The case manager shall facilitate communication between home and school and shall
coordinate the annual review and reevaluation process.

Evaluation and Determination of Eligibility (N.J.A.C. 6A:14-3.5 through N.J.A.C. 6A:14-3.6)

A. The evaluation process to determine a student’s eligibility for educational and related services beyond those
available within the regular public school program shall be conducted in strict compliance with the provisions
of N.J.A.C. 6A:14-2.3, 2.5, 3.4, 3.5, 3.6 and 3.7 dealing with:

1. Parental notice, notification, consent and involvement, including determination of the
parents/guardians’ dominant language and necessary accommodations if the language is other than
English or if the parents/guardians are deaf;

B. The child study team, the parent and the regular education teacher of the student who has knowledge of
5
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the student's educational performance or if there is no teacher of the student, a teacher who is
knowledgeable about the district's programs shall:

1. Review existing evaluation data on the student including evaluations and information provided by the
parents, current classroom-based assessments and observations, and the observations of teachers
and related services providers, and consider the need for any health appraisal or specialized medical
evaluation;

2. ldentify what additional data, if any are needed to determine whether the student has a disability;

3. Determine which child study team members and/or specialists shall conduct each assessment that is
part of the evaluation.

C. Prior to conducting any assessment as part of an initial evaluation, the district shall request and obtain
consent to evaluate;

D. If the parent refuses to provide consent to conduct the initial evaluation, the district may file for a due
process hearing according to N.J.A.C. 6A:14-2.7 to compel consent to evaluate;

E. The screening of a student by a teacher or specialist to determine appropriate instructional strategies for
curriculum implementation shall not be considered to be an evaluation for eligibility for special education
and related services;

F. After parental consent for initial evaluation of a preschool age or school age student has been received, the
evaluation, determination of eligibility for services under this chapter, and, if eligible, development and
implementation of the IEP for the student shall be completed within 90 calendar days. This time frame shall
not apply if the parent/guardians fails or refuses to produce the child for the evaluation;

G. An initial evaluation consisting of a multi-disciplinary assessment in all areas of suspected disability shall
be conducted. Such evaluation shall include at least two assessments and shall be conducted by at least
two members of the child study team in those areas in which they have appropriate training or are qualified
through their professional licensure or educational certification and other specialists in the area of disability
as required or as determined necessary;

H. When the suspected disability is a disorder of articulation, voice or fluency, the speech-language specialist
shall meet with the parent/guardian and the student's general education teacher about the student's
educational performance to review existing data on the student including evaluations and information
provided by the parents, current classroom-based assessments and observations, and the observations of
teachers and related services providers;

I. A comprehensive written report of the results of each assessment shall be prepared according to the
specifications in law (N.J.A.C. 6A:3.4(h);

J.  When conducting an initial evaluation or reevaluation, the reports and assessments of child study team
members or related services providers may be submitted by the parents/guardians to the child study team
for consideration. Each report and assessment shall be reviewed and considered by the child study team
member or related services provider with relevant knowledge or expertise. A report or component thereof
may be utilized as a required assessment, if the assessment has been conducted within one year of the
evaluation and the child study team determines the report and assessment meet the state (see N.J.A.C.
6A:14-3.4,h) and district requirements;

K. Upon receipt of a written referral to the child study team, the school nurse shall review and summarize
available health and medical information regarding the student and shall transmit the summary to the child
study team for the meeting to consider the need for a health appraisal or specialized medical evaluation.

An audiometric screening according to N.J.A.C. 6A:16-2.2(k)3 shall be conducted for every student referred
to the child study team for a special education evaluation.
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A vision screening shall be conducted by the school nurse for every student referred to the child study team
for a special education evaluation.

The board shall ensure that a variety of assessment tools and strategies shall be applied to gather

information to develop and monitor the IEP, including cooperation and input from the parents/guardians.
Relevant information shall also be related to enabling the student to be involved in and progress in the general
education curriculum or, for preschool children with disabilities to participate in appropriate activities.

Independent Educational Evaluation (N.J.A.C. 6A:14-2.5)

Upon completion of an initial evaluation or reevaluation, a parent may request an independent evaluation if
there is disagreement with the initial evaluation or a reevaluation provided the board. A parent shall be entitled
to only one independent evaluation at public expense each time an initial evaluation or reevaluation is
conducted with which the parent disagrees. The request for an independent evaluation shall specify the
assessment(s) the parent is seeking as part of the independent evaluation request. The independent evaluation
shall be provided at no cost to the parent unless the school district initiates a due process hearing to show that
its evaluation is appropriate and a final determination to that effect is made following the hearing.

Any independent evaluation submitted to the district, including an independent evaluation obtained by the
parent/guardian at private expense, shall be considered in making decisions regarding special education and
related services.

Individualized Education Program IEP (N.J.A.C. 6A:14-2.3 (k)1 and 3.5 through -3.6)

Eligibility for special education and related services shall be determined collaboratively by the
parents/guardians; a teacher who is knowledgeable about the student’s educational performance or district’s
programs; the student, where appropriate; at least one child study team member who participated in the
evaluation; the case manager; other appropriate individuals at the discretion of the parent or district; and for an
initial eligibility meeting, certified school personnel referring the student as potentially disabled, or the school
principal or designee if they choose to participate.

A student shall be determined eligible and classified for special education and related services when it is
determined that the student has one or more of the disabilities defined in the administrative code. A student
shall be determined eligible for speech-language services when he/she exhibits a speech or language disorder
as outlined in the administrative code.

The individualized education program for each student with a disability shall be developed in accordance with
the provisions of the administrative code, at N.J.A.C. 6A:14-2.3(k) regarding eligibility meetings for students
who are classified and N.J.A.C. 6A:14-3.7 regarding the requirements of individualized education program
(IEP).

A meeting to develop the IEP shall be held within 30 calendar days of a determination that a student is eligible
for special education and related services or eligible for speech-language services. An IEP shall be in effect
before special education and related services are provided to a student with a disability and such IEP shall be
implemented as soon as possible following the IEP meeting.

At the beginning of each school year, the board shall have in effect an IEP for every student in the district who
is receiving special education and related services. Every student's IEP shall be accessible to each regular
education teacher, special education teacher, related services provider, and other service provider who is
responsible for its implementation. Each teacher shall be informed of the specific responsibilities related to
implementing the student's IEP and the specific accommodations, modifications, and supports to be provided
for the student in accordance with the IEP. Teacher aides and the appropriate general or special education
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teaching staff time shall be provided for consultation on a regular basis as specified in each student’s IEP
(N.J.A.C. 6A:14-4.5(d)).

The board directs the superintendent or his or her designee to maintain documentation that the teacher and
provider, as applicable, has been informed of his or her specific responsibilities related to implementing the
student's IEP. The board shall ensure that there is no delay in implementing a student's IEP including any case
in which the payment source for providing or paying for special education and related services is being
determined.

A written individualized education program shall be developed and implemented for each classified student
and, in accordance with New Jersey law (see N.J.A.C. 6A:14-3.7), a review shall be conducted by the
appropriate staff members annually or more often, if necessary, to evaluate the disabled student’s progress
and to revise the individualized education program.

Meetings shall be conducted to determine eligibility and to develop, review and revise a student’s individualized
education program. Such meetings shall be scheduled at a mutually agreed upon time and place, and notice
of the meetings shall indicate the purpose, time, location and participants. If the parents/guardians cannot
attend the meetings, the superintendent/designee shall attempt to ensure parental participation, including the
use of individual or conference telephone calls. Documentation shall be maintained of all attempts to secure
parent/guardian participation.

Parents/guardians shall receive a copy of the student’s IEP and of any revisions made to it.

All communication with parents/guardians, including written notice, notifications and required meetings, shall
be conducted in the language used for communication by the parent/guardian and student unless it is not
feasible to do so. This shall include providing foreign language interpreters or translators and sign language
interpreters for the deaf at no cost to the parents.

The IEP shall be developed and monitored with the cooperation and input of parents/guardians. In addition to
educational programming, the IEP shall provide for necessary disciplinary action and specify graduation
requirements when appropriate. Any accommodations and/or modifications for the administration of statewide
assessments shall be specified in the IEP.

The board of education will provide the kind and quality of those special education-related services prescribed
in the IEP to enable students with disabilities to participate in regular educational programs to the maximum
extent appropriate. Such education-related services shall include transportation, ensuring that hearing aids
worn by deaf and/or hard of hearing children in school are functioning properly, etc.

The school district will provide teacher aides and the appropriate general or special education teaching staff
time for consultation on a regular basis as specified in each student’s IEP, pursuant to N.J.A.C. 6A:14-4.5(d).

Participation in Regular Educational Programs to the Maximum Extent Appropriate/Least Restrictive
Environment (N.J.A.C. 6A:14-4.2)

Educational placement decisions made for each disabled student shall always be, insofar as possible, in the
least restrictive environment commensurate with the student’s educational needs. This means that to the
maximum extent appropriate, educationally disabled students shall be educated with children who are not
educationally disabled. These decisions should be designed to produce a positive effect on the student and to
ensure the quality of services which he/she requires.

The board of education will provide the kind and quality of those special education-related services prescribed
in the IEP to enable students with disabilities to participate in regular educational programs to the maximum
extent appropriate. Special classes, separate schooling or other removal of a student with a disability from the
student's general education class occurs only when the nature or severity of the educational disability is such
that education in the student's general education class with the use of appropriate supplementary aids and
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services cannot be achieved satisfactorily.  All students shall be considered for placement in the general
education class with supplementary aids and services including, but not limited to curricular or instructional
modifications or specialized instructional strategies: Assistive technology devices and services; teacher aides;
related services; integrated therapies; consultation services; and in-class resource programs.

When instruction in general education subjects or content areas is provided to groups consisting solely of
students with disabilities, the size of the groups and age range shall conform to the requirements for special
class programs. An exception to the age range and group size requirements of law (N.J.A.C. 6A:14-4) may be
requested by writing to the Department of Education through the county office.

When students with disabilities participate in physical education, intramural and interscholastic sports, non-
academic and extracurricular activities in groups consisting solely of students with disabilities, the age range
and group size shall be based on the nature of the activity, needs of the students participating in the activity
and the level of supervision required.

The evaluation process to determine a student’s eligibility for educational and related services beyond those
available within the regular public school program shall be conducted in strict compliance with the provisions of
the administrative code.

In order to ensure a continuum of alternative placements, when the board cannot provide required instruction
and related services from its own resources and facilities, it will seek appropriate placement outside the district
and will assume such costs of that placement as are required by law.

Placement of a disabled student in the least restrictive environment shall be determined annually and, for a
student in a separate setting, activities necessary to transition the student to a less restrictive placement are
considered at least annually.

Placement is based on the student’s individualized education program. Placement shall be provided in
appropriate educational settings as close to home as possible. When the IEP does not describe specific
restrictions, the student shall be educated in the school he/she would attend if not a student with a disability.

In determining the least restrictive setting consideration shall be given to whether the student can be
satisfactorily educated in the regular classroom with supplemental aids and services; a comparison of the
benefits provided in a regular class and the benefits provided in a special education class; and the potential
beneficial or harmful effects which a placement may have on the student with disabilities or the other students
in the class.

A student with a disability is not removed from the age-appropriate general education classroom solely based
on needed modifications to the general education curriculum.

Placement in a program option shall be based on the individual needs of the student.

When determining the restrictiveness of a program option, the determination shall be based solely on the
amount of time a student with disabilities is educated outside the general education setting.

The board shall provide nonacademic and extracurricular services and activities in the manner necessary to
afford students with disabilities an equal opportunity for participation in those services and activities; and that
each student with a disability participates with nondisabled students to the maximum extent possible.

Reevaluation (N.J.A.C. 6A:14-3.8)

Within three years of the previous classification, a multi-disciplinary reevaluation shall be completed to
determine whether the student continues to be a student with a disability. Reevaluation shall be conducted
sooner if conditions warrant or if the student's parent or teacher requests the reevaluation. However, a
reevaluation shall not be conducted prior to the expiration of one year from the date the parent is provided
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written notice of the determination with respect to eligibility in the most recent evaluation or reevaluation, unless
the parent and district both agree that a reevaluation prior to the expiration of one year as set forth above is
warranted. When a reevaluation is conducted sooner than three years from the previous evaluation, the
reevaluation shall be completed within 60 days of the date the parent provides consent for the assessments to
be conducted as part of the reevaluation or by the expiration of the three year timeframe from completion of the
prior evaluation or reevaluation, whichever occurs sooner.

If a parent provides written consent and the district board of education agrees that a reevaluation is
unnecessary, the reevaluation may be waived. If a reevaluation is waived, the date of the parent's written
consent shall constitute the date upon which the next three-year period for conducting a reevaluation shall
commence.

Prior to conducting any assessment as part of a reevaluation of a student with a disability, the district board of
education shall obtain consent from the parent.

Reevaluation shall be conducted when a change in eligibility is being considered, except that a reevaluation
shall not be required before the termination of a student's eligibility under this chapter due to graduation or
exceeding age 21.

Unless the parent and the board agree to waive a reevaluation, all requirements shall be completed within 60
days of the date the parent provides consent for the assessments to be conducted as part of the reevaluation
or by the expiration of the three year timeframe from completion of the prior evaluation or reevaluation,
whichever occurs sooner.

When a reevaluation is completed:
A. A meeting of the student's IEP team shall be conducted to determine whether the student continues to be
a student with a disability. A copy of the evaluation report(s) and documentation of the eligibility shall be

given to the parent at least 10 days prior to the meeting;

B. If the student remains eligible, an IEP team meeting shall be conducted to review and revise the student's
IEP;

C. By June 30 of a student's last year of eligibility for a program for preschoolers with disabilities, a reevaluation
shall be conducted and, if the student continues to be a student with a disability, the student shall be
classified according to N.J.A.C. 6A:14-3.5(c) or 3.6(a).

Required Materials and Services

Instructional materials will be provided to blind or print-disabled students in a timely manner, consistent with a
plan developed by the district.

For students with disabilities who are potentially eligible to receive services from the Division of Developmental
Disabilities in the Department of Human Services, the district will provide, pursuant to the Developmentally
Disabled Uniform Application Act, N.J.S.A. 30:4-25.10 et seq. and N.J.A.C. 6A:14-1.2(b)17, the necessary
materials to the parent to apply for such services.

Related Services (N.J.A.C. 6A:14-3.4)

Related services including, but not limited to, counseling, occupational therapy, physical therapy, school nurse
services, recreation, social work services, medical services and speech-language services shall be provided to
a student with a disability when required for the student to benefit from the educational program. Related
services shall be provided by appropriately certified and/or licensed professionals as specified in the student's
IEP.

10
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Protection of Students Rights: Evaluation and Reevaluation Procedures (N.J.A.C. 6A:14-3.4 and 3.8)

A due process hearing is an administrative hearing conducted by an administrative law judge. For students age
three through 21 years, a due process hearing may be requested when there is a disagreement regarding
identification, evaluation, reevaluation, classification, educational placement, the provision of a free, appropriate
public education, or disciplinary action. For students above the age of 21, a due process hearing may be
requested while the student is receiving compensatory educational or related services.

In addition, the district board of education or public agency responsible for the development of the student's
IEP may request a due process hearing when it is unable to obtain required consent to conduct an initial
evaluation or a revaluation, or to release student records. The district board of education shall request a due
process hearing when it denies a written parental request for an independent evaluation in accordance
with N.J.A.C. 6A:14-2.5(c).

Procedures shall provide all due process protection for the rights of the student and his/her parents/guardians
whether the student is already enrolled in the schools or has been located through the process for identification
as described above.

In order to achieve the district's goal of providing full educational opportunity to all students with disabilities in
accordance with the administrative code, parent/guardian participation shall be sought in every successive
stage of the special education decisional process. All notifications shall be made and all necessary conferences
conducted in the language used for communication by the parent/guardian and the student unless it is not
feasible to do so, in which case the provisions of administrative code shall be followed. The superintendent
shall develop and present to the board for review and adoption procedures for:

A. Giving notice to parents/guardians and adult students in accordance with N.J.A.C. 6A:14-2.3 when an initial
request is being made for consent to evaluate or when a proposal has been made to initiate or change a
classification, evaluation or educational placement of the student, or the provision of a free, appropriate
education. For each instance, all required information and documentation shall be supplied to the
parents/guardians within the timelines set by the administrative code. Particular care must be taken to
inform parents/guardians and adult students of their right to review all educational records with respect to
the identification, evaluation and educational placement of the student; to appeal these by requesting a due
process hearing; and their rights in regard to free and low cost legal services and legal fees;

B. An independent evaluation at the request of the parent/guardian or adult student in accordance with
N.J.A.C. 6A:14-2.5(c). Such independent evaluation shall be at no cost to the parent/guardian if it is
conducted in compliance with administrative code The IEP team shall consider any independent evaluation
submitted to it when making decisions regarding special education and/or related services;

C. Mediation, a voluntary process that is available to resolve disputes, when disputes arise during any stage
of the special education process which cannot be settled between the original parties. A request for
mediation shall not be used to deny or delay the right to request a due process hearing. A due process
hearing may be initiated by the board of education, a parent/guardian or adult student;

D. Ensuring that all evaluation procedures, including but not limited to observations, tests and interviews used
to determine eligibility and placement of students with disabilities, shall comply with the requirements of
N.J.A.C. 6A:14-3.4, 3.5 and 3.7.

Graduation Requirements (N.J.A.C. 6A:14-4.11)

The IEP of a student with a disability who enters a high school program shall specifically address the graduation
requirements. A disabled student must meet all state and local high school graduation requirements according
to N.J.A.C. 6A:8-5.1(c) in order to receive a state-endorsed high school diploma except as specified in his/her
IEP. When a student has been exempted from any graduation requirement, his/her IEP shall specify which
requirements would qualify the student with a disability for the State endorsed diploma issued by the district.
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Graduation with a State endorsed diploma is a change of placement that requires written notice in language
understandable to the general public, and shall be provided in the native language of the parent/guardian
(according to law N.J.A.C. 6A:14-2.3 and as described below). The parent/guardian shall be provided with a
copy of the procedural safeguards statement published by the Department of Education (see 6171.4 Exhibit).
The parent may resolve a disagreement with the proposal to graduate the student by requesting mediation or
a due process hearing prior to graduation. A reevaluation shall not be required.

Beginning at age 14, the individualized education program (IEP) shall include a statement of the state and local
graduation requirements that the student shall be expected to meet. The statement shall be reviewed annually.
If a student with a disability is exempted from, or there is a modification to, local or state high school graduation
requirements, the statement shall include the rationale for the exemption or modification based on the student's
educational needs; and a description of the alternate proficiencies to be achieved by the student to qualify for
a State endorsed diploma.

The annual review of the IEP for an elementary school student with disabilities shall be completed by June 30
of the student's last year in the elementary school program. The annual review shall include input from the staff
of the secondary school. The IEP shall include a statement of the student's transition from an elementary
program to the secondary program which shall be determined by factors including number of years in school;
social, academic and vocational development; and chronological age.

If a district board of education grants an elementary school diploma, a student with a disability who fulfills the
requirements of his or her IEP shall qualify for and receive a diploma.

Students with disabilities who meet the standards for graduation shall have the opportunity to participate in
graduation exercises and related activities on a nondiscriminatory basis.

Assessment (N.J.A.C. 14-4.10)

The board shall ensure that all students with disabilities participate in statewide assessments in each content
area of the general statewide assessment for their grade. Accommodations or modifications approved by the
Department of Education shall be provided when determined necessary by the IEP team  Students with
disabilities shall participate in the alternate proficiency assessment in each content area where the nature of
the student's disability is so severe that the student is not receiving instruction in any of the knowledge and
skills measured by the general statewide assessment and the student cannot complete any of the types of
questions on the assessment in the content area(s) even with accommodations and modifications.

A statement of any individual modifications in the administration of statewide or districtwide assessments of
student achievement needed for the student to participate in such assessment shall be included in the student’s
IEP. If the IEP team determines that the student shall not participate in a particular general statewide or
districtwide assessment of student achievement (or part of such an assessment), a statement of why that
assessment is not appropriate for the student according to N.J.A.C. 6A:14-4.10 and a statement of how that
student shall be assessed and which assessment methodology is appropriate for the student shall be included
in the student’s IEP.

Following the 11th grade, students with disabilities who are required to pass a Department of Education
approved high school proficiency assessment for graduation and have not done so shall participate in the
dynamic learning map (DLM; formerly SRA and APA) in accordance with N.J.A.C. 6A:8. If a student is
participating in a Department of Education alternative proficiency assessment determined by the IEP team, the
student shall not be required to again participate in the high school proficiency assessment and pass that
assessment.

Compilation, Maintenance, Access to and Confidentiality of Student Records (see board policy 5125 Student
Records, N.J.A.C. 6A:32-7.4 through —7.6).
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The board directs that the names and other personally identifiable data concerning students with disabilities
shall be kept confidential and shall not be included in the public acts and public records of this district. Such
names and data shall be reduced to code for inclusion in the public record. A special confidential file shall be
maintained listing the names of students with disabilities on whose behalf the board of education must take
public action. Motions concerning disabled students made at public meetings shall be anonymous and referred
to this confidential file. This file shall be maintained in accordance with N.J.A.C. 6A:32-7.1.

The superintendent or his or her designee shall be responsible for the security of student records maintained
in the school district and shall devise procedures for assuring that access to such records is limited to authorized
persons.

The student records shall be maintained according to N.J.A.C. 6A:32-7 and board policy 5125 Student Records.

A. The parent/guardian, adult student or their designated representative shall be permitted to inspect and
review the contents of the student's records maintained by the district board of education under N.J.A.C.
6A:32 without  unnecessary delay and before any meeting regarding the IEP.

Any consent required for students with disabilities under N.J.A.C. 6A:32-7 shall be obtained according
to N.J.A.C. 6A:14-1.3 "consent" and 2.3(a) and (b) as follows:

1. The board shall make reasonable efforts to obtain parental consent for an initial evaluation for any ward
of the state. If, after reasonable efforts, the parent cannot be found, or parental rights have been
terminated, or subrogated for purposes of consenting to eligibility by the court and consent has been
given by an individual the court has appointed, parental consent need not be obtained for an initial
evaluation.

2. When a parent refuses to provide consent for implementation of the initial IEP, no IEP shall be finalized
and the board may not seek to compel consent through a due process hearing. However, if a parent
refuses special education and related services on behalf of a student, the board shall not be determined
to have denied the student a free, appropriate public education because the student failed to receive
necessary special education and related services nor shall the board be determined in violation of its
child-find obligation solely because it failed to provide special education or related services to a student
whose parents refused to provide consent for implementation of the initial IEP. If a parent refuses to
provide consent and the district and the parent have not agreed to other action, prior to conducting any
assessment as part of an initial evaluation or reevaluation and prior to the release of student records
the district may request a due process hearing according to N.J.A.C. 6A:14-2.7(b) to obtain consent.

B. Records may be released with the consent of the parent/guardian or adult student having legal responsibility
for educational decision making. Consent shall be agreed to in writing. The board shall ensure that the
parent/guardian or adult student having legal responsibility for educational decision making:

1. Has been fully informed of all information relevant to the activity for which consent is being sought, in
his or her native language or other mode of communication;

2. Understands and agrees in writing to the implementation of the activity for which consent is sought,
and the consent describes that activity and lists the records (if any) that will be released and to whom;

3. Understands that the granting of consent is voluntary and may be revoked at any time; and

4. If the parent/guardian or adult student having legal responsibility for educational decision making
revokes consent, that revocation is not retroactive (that is, it does not negate an action that has occurred
after the consent was given and before the consent was revoked).

C. To ensure proper accessibility and confidentiality, the records of students with disabilities shall be gathered,
updated, maintained, stored, transferred, made accessible and finally disposed of in accordance with the
district policy 5125 Student Records in general. To assure the security of special education records:

1. Provision shall be made for access and security of electronic records of students with disabilities;
2. Clerical and secretarial tasks related to such records shall be performed only under the supervision of
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appropriately certified staff.

As with all student records, access shall be guaranteed to persons authorized according to N.J.A.C. 6A:32-
7.5 within 10 days of the request, but prior to any review or hearing conducted in accordance with State
Board of Education regulations.

For the district's general policy and regulation on student records see 5125, which deals with all
requirements common to students with disabilities and general student records including enumeration and
description of records, provisions for access, notice to parents/guardians of their rights in regard to the
child’s records, etc.

Procedural Safeqguards (N.J.A.C. 6A:14-2.3 through —2.4 ):

The board of education directs the superintendent to establish and implement the required procedural
safeguards.

Procedural safeguards shall include:

A.

Ensuring that the rights of a student are protected through the provision of an individual to act as surrogate
for the parent and assume all parental rights when a parent cannot be identified, located, and agency of
the State has guardianship of the student, or the student is an unaccompanied homeless youth;

Giving notice to parents/guardians per N.J.A.C. 6A:14-2.3 when an initial request is being made for consent
prior to conducting any assessment as part of the initial evaluation; prior to the implementation of the initial
IEP; prior to conducting any assessment as a part of a reevaluation; prior to the release of student records;
each time the board seeks access to private insurance; when a member of the IEP team is excused from
participating in a meeting; when the IEP is amended; and when a parent or the board agree to waive a
reevaluation. For each instance, all required information and documentation shall be supplied to the
parents/guardians within the timelines set by the administrative code. Particular care must be taken to
inform parents/guardians of their right to appeal and their rights in regard to legal fees;

Seeking consent of parents/guardians to the actions in 1, when such consent is required,;

Seeking parent/guardian participation in conferences and determinations as specified in 1, and in evaluation
of the success of the educational plan for their child. When necessary, conference schedules shall be
altered to accommodate working parents/guardians;

Protection in the evaluation procedures including the use a variety of assessment tools and strategies to
gather relevant functional and developmental information; valid measures that are not racially or culturally
discriminatory; assessments that are administered in the language and form most likely to yield accurate
information; assessment all areas of suspected disability; and other provisions of N.J.A.C. 6A:14-2.5;

Ensuring that a parent shall be entitled to only one independent evaluation at public expense each time the
board conducts an initial evaluation or reevaluation with which the parent disagrees;

Ensuring mediation when disputes arise during any stage of the special education process which cannot
be settled between the original parties;

Providing for a due process hearing conducted by an administrative law judge. For students age three
through 21 years, a due process hearing may be requested when there is a disagreement regarding
identification, evaluation, reevaluation, classification, educational placement, the provision of a free,
appropriate public education, or disciplinary action. For students above the age of 21, a due process hearing
may be requested while the student is receiving compensatory educational or related services;

Discipline, suspension and expulsion procedures for up to 10 consecutive or cumulative school day that
14
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are subject to the same board procedures as nondisabled students. However, at the time of removal, the
principal shall forward written notification and a description of the reasons for such action to the case
manager and the student's parent(s);

J. Protection of student information and the maintenance of student records according to board policy 5125
Student records and law (N.J.A.C. 6A:32-7);

K. Except as provided in N.J.A.C. 6A:14-6.1(a) and required by an administrative law judge when the district
failed to provide a free and appropriate education, the board shall not be required to pay for the cost of
education, including special education and related services, of a student with a disability if the district made
available a free, appropriate public education and the parents elected to enroll the student in a nonpublic
school, an early childhood program, or an approved private school for students with disabilities;

L. Related services including, but not limited to, counseling, occupational therapy, physical therapy, school
nurse services, recreation, social work services, medical services and speech-language services shall be
provided to a student with a disability when required for the student to benefit from the educational program.
Related services shall be provided by appropriately certified and/or licensed professionals as specified in
the student's IEP;

M. The superintendent shall ensure that the district’s special education programs comply with the law in every
respect, including fiscal regulations and reports;

N. These procedures shall provide all due process protection for the rights of the student and his/her
parents/guardians. Procedures shall be conducted in strict compliance with the provisions of the
administrative code dealing with parental notification, consent and involvement, including determination of
the parents/guardians’ dominant language and necessary accommodations if the language is other than
English or if the parents/guardians are deaf;

O. To implement achievement of the board’s goal for provision of special education, the superintendent shall
oversee development of a written plan for special education conforming to the state plan for the
educationally disabled. The plan shall consist of policies, procedures, assurances; a comprehensive
system of personnel development; data collection and an application that describes the use of IDEA Part
B funds;

P. Complying with other aspects of the district program for special education and/or requirements of N.J.A.C.
6A:14.

Written Plan

To implement achievement of the board’s goal for provision of special education, the superintendent shall
oversee development of a written plan for special education conforming to the state plan for the educationally
disabled. After the plan has been approved by the board of education and the executive county superintendent,
the superintendent shall implement it in this district and supervise its operation so that it will accomplish its
stated goals and objectives. The plan, any alterations to it, and an evaluation of its effectiveness will be shared
annually with the community.

Discipline

In general, students with disabilities are subject to the same disciplinary constraints and sanctions as
nondisabled students. However, before disciplinary action is taken against an educationally disabled student,
consideration must be given to whether the behavior is caused by the disabling condition, whether the program
that is being provided meets the student’s needs, whether a component of the student’s IEP covers the
behavior, or whether the student is an immediate danger to himself/herself or others.
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A disabled student may be removed for disciplinary reasons from his/her current educational placement to an
interim alternative educational setting, another setting, or a suspension without the provision of educational
services for up to 10 consecutive or cumulative school days in a school year. The building principal/designee
must forward a written notice and description of the reasons for the student’s removal to the case manager and
the student’s parents:

A. Inimposing a removal of ten days or less on a classified student, the building principal may, on a case-by-
case basis, consider any unique circumstances pertaining to the violation of the student code of conduct.
Any such unique circumstance shall be included in the above written description of the reasons for removal;

B. Special education students are entitled to receive general educational services on or before the fifth day of
suspension. A building principal who imposes a suspension of five days or more on a special education
student must contact the case manager to ensure that appropriate services are provided.

Preschool students with disabilities shall not be suspended or expelled.

Procedures for imposing and implementing disciplinary sanctions on students with disabilities, including

removal to an interim alternative educational setting, suspension for more than 10 school days in a school year,

or expulsion, shall be in strict compliance with the provisions of state and federal law and the administrative

code. (See N.J.A.C. 6A:14-2.8, 3.7 and Appendix A)

(See board policy 5114 Suspension and Expulsion)

Disabilities Services Resource (all school districts with grades nine through 12) N.J.S.A. 18A:46-7.3

The board shall designate at least one staff member to serve as a disability services resource for parents. The
designated staff member shall be able to demonstrate competency in the various services available through
State agencies that serve persons with disabilities, and shall provide information to parents about how to access
the services and assistance to parents in contacting the appropriate State agency. The district shall conduct
outreach activities to ensure that the parents of children who receive special education services in the district,
and local community disability organizations and service providers, are made aware of the name and contact
information of the designated staff member.

Early Intervention

When an IEP is developed for a child age three who has been enrolled in an early intervention program and it
is determined that the district shall provide a free, appropriate public education for that student by continuing
the program in the early intervention program for the balance of that school year the board shall be responsible
to ensure:

A. That a free, appropriate special education and related services to students with disabilities is provided in
accordance with N.J.A.C. 6A:14-1.1(d);

B. A contractual agreement shall be provided between the board and the early intervention program;
C. Personnel shall be appropriately certified and, if required, licensed; and

D. Applications for exceptions to program and instruction requirements according to N.J.A.C. 6A:14-4.9 shall
be made whenever necessary.

When a child who has been enrolled in the early intervention program requires an extended year program, the
district may contract with the early intervention program for the provision of that program.

Children with disabilities participating in early intervention programs assisted under IDEA Part C who will
participate in preschool programs will experience a smooth transition and have an individualized education
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program developed and implemented.

Preschool Disabled Program

The superintendent shall develop and propose for board adoption programs and related services for students
ages three through five who have been identified and classified as preschool disabled. Such programs and
services shall be in strict accordance with New Jersey administrative code.

Nonpublic Schools (N.J.A.C. 6A:14-6.1, -6.2)

The board shall provide a genuine opportunity for the equitable participation of students with disabilities who
have been enrolled in nonpublic schools by their parents/guardians, in accordance with federal law and
regulations.  All special education programs and services shall be provided with the consent of
parents/guardians.

The board shall make the final decisions with respect to the services to be provided to eligible students with
disabilities enrolled in nonpublic schools or early childhood programs and spend an amount of money equal to
a proportionate amount of Federal funds available under Part B of the IDEA for the provision of services to
students with disabilities who are attending nonpublic schools.

The district, after timely and meaningful consultation with representatives of nonpublic schools, shall undertake
a child find process in accordance with IDEA and its implementing regulations to determine the number of
parentally placed children with disabilities attending nonpublic schools located within the district.

As part of the child find process, the district board of education shall consult with private school representatives
and representatives of parents of parentally placed nonpublic school children with disabilities in the design and
development of special education and related services for such children.

Students identified as having disabilities attending nonpublic schools located in this district shall receive
programs and services as specified in N.J.A.C. 6A:14- 6.2.

Placement Private Schools (N.J.A.C. 6A:14-7.5)

When the board places a student with a disability in an approved residential private school inside or outside the
district or state in order to provide the student a free, appropriate public education, such placement shall be at
no cost to the parent. The board shall be responsible for special education costs, room and board.

Native Language

Students who do not speak English; speak English but reside in a home where English is not the primary
language spoken, and need instruction toward mastery of the English language; or speak some English but are
more capable of performing school work in their native language, may have educationally disabling conditions
that must be addressed in order to provide them the full educational opportunity that is the goal of the district
for every child. Evaluation procedures shall be selected so that the student’s cultural background and language
abilities are taken into consideration unless it is clearly unfeasible to do so; and shall accurately reflect the
student’s ability rather than the impairment. All actions regarding parent/guardian notification, consent and
participation shall be provided in the native language of the parent, unless that is clearly impossible. In that
case, care shall be taken that the facts and procedures are made intelligible to the parents/guardians.

Staff Qualifications and Staff Development (N.J.A.C. 6A:14-1.2(b)13, 14)

All personnel serving students with disabilities shall be appropriately certified and licensed according to the
State certification standards N.J.A.C. 6A:9B-11.4, where a license is required, in accordance with State and
Federal law.
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The superintendent shall ensure that the in-service training need for professional and paraprofessional staff
who provide special education, general education or related services are identified. Appropriate in-service
training shall be provided. The board direct the superintendent to maintain information to demonstrate district
efforts to:

A. Prepare general and special education personnel with the content knowledge and collaborative skills
needed to meet the needs of children with disabilities;

B. Enhance the ability of teachers and others to use strategies, such as behavioral interventions, to address
the conduct of students with disabilities that impedes the learning of students with disabilities and others;

C. Acquire and disseminate to teachers, administrators, school board members, and related services
personnel, significant knowledge derived from educational research and other sources and how the district
will, if appropriate, adopt promising practices, materials and technology;

D. Insure that the in-service training is integrated to the maximum extent possible with other professional
development activities; and

E. Provide for joint training activities of parents and special education, related services and general education
personnel.

Cooperation with Other Agencies

The superintendent shall investigate the possibilities of working with organizations and agencies providing
services for students with disabilities, and shall present feasible programs and relationships to the board for
consideration.

Parent Advisory Council (N.J.A.C. 6A:14-1.2(h))

The board shall ensure that a special education parent advisory group is in place in the district to provide input
to the district on issues concerning students with disabilities.

Annual Reports

Annually, the board shall submit to the Department of Education a report describing the special education
programs and services provided. The end of the year report shall include the numbers of nonpublic school
students provided each program or service and such other information as may be required by the Department
of Education.

Eligibility for State and Federal Funds

The superintendent shall ensure that all requirements for receiving, using and accounting for state and federal
funds shall be fulfilled in an accurate and timely manner.

Procurement, control, use and disposition of equipment and supplies purchased with state/federal funds shall
be in full compliance with law.

Access

In addition to educational programs, the board directs that the superintendent take into consideration physical
access to district facilities for students, staff and the community with disabilities in determining location of
programs or planning new facilities per state and federal law.

Adopted: August 21, 2014; May 17, 2018
Revised: April 27, 2017; May 17, 2018, August 13, 2026 FIRST READING
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6171.4 Special Education Policy Crosswalk

File Code: 6171.4

Ec?liizcy # Topic Section Page
Policy #1 Located, identified and evaluated Location, Referral and Identification 5
Policy #2 Homeless students are located, identified | Location, Referral and Identification 5
and evaluated
Policy #3 Evaluation Evaluation and Determination of | 6
Eligibility
Policy #4 Individualized education program Individualized Education Program 7-8
Policy #5 Least restrictive environment Participation in Regular Educational | 9-10
Programs to the Maximum Extent
Appropriate/ Least Restrictive
Environment
Policy #6 Assessment programs Assessment 12-13
Policy #7 Procedural safeguards Procedural Safeguards 14-16
Policy #8 Free, appropriate public education available | Full Educational Opportunity 1-2
to students suspended or expelled Discipline 16-17
(also see board policy 5114 Suspension
and Expulsion)
Policy #9 Early intervention programs Early Intervention Programs 17
Policy #10 | Full educational opportunity Full Educational Opportunity 1-2
Policy #11 | Student records Compilation, Maintenance, Access to | 13-14
and Confidentiality of Student Records
(also see board policy 5125 Student
Records)
Policy #12 | Participation of students and parents in | Nonpublic Schools 17-18
nonpublic schools
Policy #13 | Student placed in private schools/services | Placement in Private Schools 18
Policy #14 | Staff qualifications Staff Qualifications and Staff | 18-19
Development
Policy #15 | In-service training needs for professional | Staff Qualifications and Staff | 18-19
and paraprofessional staff Development
Policy #16 | Instructional materials will be provided to | Required Materials and Services 11
blind or print-disabled students
Policy #17 | Receive services from the Division of | Required Materials and services 11
Developmental Disabilities
Policy #18 | Electronic mail Parental Consent, Notice, Participation, | 3-4
and Meetings
Policy #19 | Consultation on a regular basis Individualized Education Program 7-8
Policy #20 | Stability in special education programming | 5118 Foster Care and Educational Stability
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ADDENDUM: TO 6171.4 SPECIAL EDUCATION POLICY

NEW JERSEY DEPARTMENT OF EDUCATION
OFFICE OF SPECIAL EDUCATION PROGRAMS

BOARD OF EDUCATION POLICIES AND PROCEDURES
FOR ELIGIBILITY UNDER PART B OF THE IDEA
FOR 2016-2017

PART | - POLICIES
COUNTY CODE: COUNTY NAME:

DISTRICT CODE: DISTRICT NAME:

In accordance with Part B of the IDEA and N.J.A.C. 6A:14-1.1, N.J.A.C. 6A:14-1.2(b) and (c), the district
board of education shall adopt and assure compliance with the following policies:

Policy #1:

All students with disabilities, who are in need of special education and related services, including students with
disabilities attending nonpublic schools, regardless of the severity of their disabilities, are located, identified and
evaluated according to N.J.A.C. 6A:14-3.3.

Policy #2:

Homeless students are located, identified and evaluated according to N.J.A.C. 6A:14- 3.3, and are provided
special education and related services in accordance with the IDEA, including the appointment of a surrogate
parent for unaccompanied homeless youths as defined in 42 U.S.C. 8811431 et seq.

Policy #3:

Students with disabilities are evaluated according to N.J.A.C. 6A:14-2.5 and 3.4.

Policy #4:

An individualized education program is developed, reviewed, and as appropriate, revised according to N.J.A.C.
6A:14-3.6 and 3.7.

Policy #5:

To the maximum extent appropriate students with disabilities are educated in the least restrictive environment
according to N.J.A.C. 6A:14-4.2.

Policy #6:

Students with disabilities are included in statewide and districtwide assessment programs, with appropriate
accommodations, where necessary, according to N.J.A.C. 6A:14- 4.10. All students with disabilities will
participate in statewide assessments or the applicable alternate assessment, in grades 3, 4, 5, 6, 7, 8, and high
school in the applicable courses.

Policy #7:

Students with disabilities are afforded the procedural safeguards required by N.J.A.C. 6A:14-2.1 et seq.,
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including appointment of a surrogate parent as set forth at N.J.A.C. 6A:14-2.2, when appropriate.
Policy #8:

The rules set forth in N.J.A.C. 6A:14 ensure a free appropriate public education is available to all students with
disabilities between the ages of three and 21, including students with disabilities who have been suspended or
expelled from school:

1. The obligation to make a free, appropriate public education available to each eligible student begins no
later than the student’s third birthday and that an individualized education program is in effect for the student
by that date;

2. If a child’s third birthday occurs during the summer, the child’s IEP team shall determine the date when
services under the IEP will begin;

3. Afree, appropriate public education is available to any student with a disability who needs special education
and related services, even though the student is advancing from grade to grade;

4. The services and placement needed by each student with a disability to receive a free, appropriate public
education are based on the student’s unique needs and not on the student’s disability; and

5. The services and placement needed by each student with a disability to receive a free, appropriate public
education are provided in appropriate educational settings as close to the student’s home as possible, and,
when the IEP does not describe specific restrictions, the student is educated in the school he or she would
attend if not a student with a disability.

Policy #9:

Children with disabilities participating in early intervention programs assisted under IDEA Part C who will
participate in preschool programs under this chapter will experience a smooth transition and have an
individualized education program developed and implemented according to N.J.A.C. 6A:14-3.3(e) and N.J.A.C.
6A:14-3.7.

Policy #10:

Full educational opportunity to all students with disabilities is provided.

Policy #11:

The compilation, maintenance, access to and confidentiality of student records are in accordance with N.J.A.C.
6A:32-7.

Policy #12:

Provision is made for the participation of students with disabilities who are placed by their parents in nonpublic
schools according to N.J.A.C. 6A:14-6.1 and 6.2.

Policy #13:

Students with disabilities who are placed in private schools by the district board of education, are provided
special education and related services at no cost to their parents according to N.J.A.C. 6A:14-1.1 and N.J.A.C.
6A:14-7.5(b)3.

Policy #14:

All personnel serving students with disabilities are highly qualified and appropriately certified and licensed,
where a license is required, in accordance with State and Federal law, pursuant to N.J.A.C. 6A:14-1.2(b)13.

Policy #15:
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Pursuant to N.J.A.C. 6A:14-1.2(b)4, the in-service training needs for professional and paraprofessional staff
who provide special education, general education or related services are identified and that appropriate in-
service training is provided. The district board of education shall maintain information to demonstrate its efforts
to:

1. Prepare general and special education personnel with the content knowledge and collaborative skills
needed to meet the needs of children with disabilities;

2. Enhance the ability of teachers and others to use strategies, such as behavioral interventions, to address
the conduct of students with disabilities that impedes the learning of students with disabilities and others;

3. Acquire and disseminate to teachers, administrators, school board members, and related services
personnel, significant knowledge derived from educational research and other sources and how the district
will, if appropriate, adopt promising practices, materials and technology;

4. Insure that the in-service training is integrated to the maximum extent possible with other professional
development activities; and

5. Provide for joint training activities of parents and special education, related services and general education
personnel.

Policy #16:

Instructional materials will be provided to blind or print-disabled students in a timely manner, consistent with a
plan developed by the district.

Policy #17:

For students with disabilities who are potentially eligible to receive services from the Division of Developmental
Disabilities in the Department of Human Services, the district will provide, pursuant to the Developmentally
Disabled Uniform Application Act, N.J.S.A. 30:4-25.10 et seq. and N.J.A.C. 6A:14-1.2(b)17, the necessary
materials to the parent to apply for such services.

Policy #18:

When the school district utilizes electronic mail, parents are informed as to whether they may use electronic
mail to submit requests to school officials regarding referral, identification, evaluation, classification, and the
provision of a free, appropriate public education. If this is permitted, parents shall be informed of the procedures

to access the electronic mail system and that they may not utilize electronic mail to provide written consent
when the district provides written notice and seeks parental consent as required by N.J.A.C. 6A:14-1.2(b)18.

Policy #19:

The school district will provide teacher aides and the appropriate general or special education teaching staff
time for consultation on a regular basis as specified in each student’s IEP, pursuant to N.J.A.C. 6A:14-4.5(d).

*Policy #20:

The school district has a plan in effect to establish stability in special education programming. The plan takes
into account the consistency of the location, curriculum, and staffing in the provision of special education
services as required by N.J.A.C. 6A:14-3.7(c)4.

*Policy #21.:

The school district screens students who have exhibited one or more potential indicators of dyslexia or other
reading disabilities in accordance with N.J.S.A. 18A:40-5.1 et seq.

PART Il - PROCEDURES
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In accordance with Part B of the IDEA and N.J.A.C. 6A:14-1.1, N.J.A.C. 6A:14-1.2(b) and (c), the district
board of education shall assure compliance with the following policies and related procedures below:

Policy #1:

All students with disabilities, who are in need of special education and related services, including students with
disabilities attending nonpublic schools, regardless of the severity of their disabilities, are located, identified and
evaluated according to N.J.A.C. 6A:14-3.3.

AND
Policy #2:

Homeless students are located, identified and evaluated according to N.J.A.C. 6A:14-3.3, and are provided
special education and related services in accordance with the IDEA, including the appointment of a surrogate
parent for unaccompanied homeless youths as defined in 42 U.S.C. §811431 et seq.

AND
Policy #7:

Students with disabilities are afforded the procedural safeguards required by N.J.A.C. 6A:14-2.1 et seq.
including appointment of a surrogate parent as set forth at N.J.A.C. 6A:14-2.2, when appropriate.

Pursuant to 20 U.S.C. §1412(a)(3), procedures to locate students with disabilities (child find) must
ensure that:

1. Person(s) responsible to conduct child find activities are identified.

2. Child find activities are conducted for all children ages three through 21, who reside within the district or
attend nonpublic schools within the district.

3. Child find activities are conducted at least annually.

4. Child find activities (meetings, printed materials and/or public service announcements) are conducted in
the native language of the population, as appropriate.

5. Child find activities address public and nonpublic students, including highly mobile students such as migrant
and homeless students.

6. Child find activities for nonpublic school students are comparable to activities conducted for public school
students.

a. Child find activities for nonpublic school children provide for consultation with appropriate
representatives of the nonpublic school and parents on how to carry out these activities.

7. Child find activities include outreach to a variety of public and private agencies and individuals concerned
with the welfare of students, such as clinics, hospitals, physicians, social service agencies and welfare
agencies.

For charter schools, renaissance schools or state agencies, procedures must ensure that:

1. Child find activities are limited to the population of students enrolled in the charter or renaissance school or
served by the state agency.

2. Person(s) to conduct child find activities are identified.

3. Child find activities are conducted at least annually.

4. Child find activities (meetings, printed materials and/or public service announcements) are conducted in
the native language of the population, as appropriate.
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Procedures for interventions in the general education program must ensure that:

1.
2.

3.
4,

5.

Criteria/steps for initiating interventions in the general education program are identified.

Parents, teachers and other school professionals, as appropriate, are informed of the procedures to initiate
interventions in the general education program.

Activities are in place to determine whether the interventions are effective.

School personnel who are responsible for the implementation/evaluation of the interventions are identified;
and

The type, frequency, duration and effectiveness of the interventions are documented.

Procedures for referral must ensure that:

PN

Steps are in place to refer students after it has been determined that interventions in the general education
program are not effective in alleviating the educational difficulties.

Steps are in place to refer students directly to the child study team when warranted.

Steps are in place to refer students who may have a disability but are advancing from grade to grade.
Steps for initiating a referral to the child study team by school personnel identify:

The information/documentation of student performance required in the referral;

Forms, if any, that are to be submitted by school personnel;

School personnel who are responsible to process referrals; and

Timelines for processing referrals including the date that initiates the 20-day timeline for conducting the
referral/identification meeting.

aoop

Steps for processing written referrals received from parents identify:

a. School personnel who are responsible to process referrals from parents; and

b. Timelines for processing referrals including the date that initiates the 20-day timeline for conducting the
referral/identification meeting.

c. School personnel, parents and agencies are informed of referral procedures.

For students with disabilities potentially in need of a surrogate parent, procedures must ensure that:

1.

A surrogate parent is provided to a student in accordance with N.J.A.C. 6A:14-2.2 when:

a. The parent of the student cannot be identified or located.

b. An agency of the State has guardianship of the student and that agency has not taken steps to appoint
a surrogate parent for the student.

c. The student is a ward of the state and no State agency has taken steps to appoint a surrogate parent
for the student.

d. No parent can be identified for the student in accordance with N.J.A.C. 6A:14-1.3 except a foster parent,
the foster parent does not agree to serve as the student’s parent and no State agency has taken steps
to appoint a surrogate parent for the student.

e. The student is an unaccompanied homeless youth and no State agency has taken steps to appoint a
surrogate parent for the student.

The district will make reasonable efforts to appoint a surrogate parent within 30 days of its determination
that a surrogate parent is required for a student.

The district will appoint a person who will be responsible for appointing surrogate parents and overseeing
the process. The responsible person will:

a. Determine whether there is a need for a surrogate parent for a student;
b. Contact any State agency that is involved with the student to determine whether the State has had a
surrogate parent appointed for the student; and

25



File Code: 6171.4

SPECIAL EDUCATION (continued)

C.

Make reasonable efforts to select and appoint a surrogate parent for the student within 30 days of
determining that there is a need for a surrogate parent for the student.

4. The district will establish a method for training surrogate parents that includes provision of information with
respect to parental rights and procedural safeguards available to parents and students in accordance with

N.J.A.C. 6A:14.

a. The district will appoint a person that will be responsible for training surrogate parents;

b. The training of surrogate parents will ensure that surrogate parents have knowledge and skills that
ensure adequate representation of the child with a disability;

c. The training will be designed to make surrogate parents familiar with State and federal requirements
for assessment, individualized education program development, and parental rights with respect to the
referral and placement process, including their rights with respect to seeking a due process hearing if
they disagree with the local procedure or decisions;

d. Surrogate parents will be provided with copies of: the Parental Rights in Special Education booklet;
N.J.A.C. 6A:14; the Special Education Process; Code Training Materials from the Department of
Education Website; and other relevant materials; and

e. Surrogate parents will be provided information to enable them to become familiar with the nature of the

child’s disability.

5. The district will ensure that:

a. All persons serving as surrogate parents have no interest that conflicts with those of the student he or
she represents;

b. All persons serving as surrogate parents possess knowledge and skills that ensure adequate
representation of the student;

c. All persons serving as surrogate parents are at least 18 years of age;

d. If the school district compensates the surrogate parent for providing such services, a criminal history
review of the person in accordance with N.J.S.A. 18A:6-7.1 is completed prior to his or her serving as
the surrogate parent; and

e. No person appointed as a surrogate parent will be an employee of the New Jersey Department of
Education, the district board of education or a public or nonpublic agency that is involved in the
education or case of the child.

Policy #3:

Students with disabilities are evaluated according to N.J.A.C. 6A:14-2.5 and 3.4.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-2.5 and 3.4, no additional written procedures are
required.

Policy #4:

An individualized education program is developed, reviewed and as appropriate, revised according to N.J.A.C.
6A:14-3.6 and 3.7.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-2.6 and 3.7, no additional written procedures are
required.

Policy #5:
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To the maximum extent appropriate, students with disabilities are educated in the least restrictive environment
according to N.J.A.C. 6A:14-4.2.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-4.2, no additional written procedures are required.
Policy #6:

Students with disabilities are included in statewide and districtwide assessment programs, with appropriate
accommodations, where necessary, according to N.J.A.C. 6A:14- 4.10. All students with disabilities will
participate in statewide assessments or the applicable alternate assessment, in grades 3, 4, 5, 6, 7, 8, and high
school in the applicable courses.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-4.10, no additional written procedures are required.

Policy #8:

A free, appropriate public education is available to all students with disabilities between the ages of three and
21, including students with disabilities who have been suspended or expelled from school.

Procedures regarding the provision of a free, appropriate public education to students with disabilities
who are suspended or expelled must ensure that:

1. School officials responsible for implementing suspensions/expulsions in the district are identified.

2. Each time a student with a disability is removed from his/her current placement for disciplinary reasons,
notification of the removal is provided to the case manager.

3. Asystemisin place to track the number of days a student with disabilities has been removed for disciplinary
reasons.

4. Suspension from transportation is counted as a day of removal if the student does not attend school.

a. If transportation is included in the student’s IEP as a required related service, the school district shall
provide alternate transportation during the period of suspension from the typical means of
transportation.

5. Removal for at least half of the school day is reported via the Student Safety Data System (SSDS).

6. Ifthe district has an in-school suspension program, participation in the program is not considered a removal
when determining whether a manifestation determination must be conducted if the program provides the

following:

a. Opportunity for the student to participate and progress in the general curriculum;

b. Services and modifications specified in the student’s IEP;

c. Interaction with peers who are not disabled to the extent they would have in the current placement; and
d. The student is counted as present for the time spent in the in-school suspension program.

7. When a series of short-term removals will accumulate to more than 10 school days in the year:

a. School officials and the case manager consult to determine whether the removals create a change of
placement according to N.J.A.C. 6A:14-2.8(c)2;

b. Written documentation of the consultation between school officials and the case manager is
maintained;

c. Ifitis determined that there is no change in placement, school officials, the case manager and special
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education teacher consult to determine the extent to which services are necessary to:

1. Enable the student to participate and progress appropriately in the general education curriculum;
and

2. Advance appropriately toward achieving the goals set out in the student’s IEP; and

3.  Written documentation of the consultation and services provided is maintained.

8. Steps are in place to convene a meeting of the IEP team and, as necessary or required, conduct a functional
behavioral assessment and review the behavioral intervention plan according to N.J.A.C. 6A:14 Appendix
A, Individuals with Disabilities Education Act Amendments of 2004 20 U.S.C. 81415 et seq.

Procedures regarding the provision of a free, appropriate public education to preschool age students
with disabilities must ensure that:

Eligible preschool age children who are not participating in an early intervention program have an IEP in effect
by their third birthday. Steps include:

1. Responding to referrals according to N.J.A.C. 6A:14-3.3(e)
2. Having a program in place no later than 90 calendar days from the date of consent.

Procedures regarding the provision of a free, appropriate public education to students with disabilities
who are advancing from grade to grade must ensure that:

A student with a disability, who is advancing from grade to grade with the support of specially designed
services, may continue to be eligible when:

1. As part of a reevaluation, the IEP team determines that the student continues to require specially designed
services to progress in the general education curriculum; and
2. The use of functional assessment information supports the IEP team’s determination.

Policy #9:

Children with disabilities participating in early intervention programs assisted under IDEA Part C who will
participate in preschool programs under this chapter will experience a smooth transition and have an
individualized education program developed and implemented according to N.J.A.C. 6A:14-3.3(e) and N.J.A.C.
6A:14-3.7.3

1. A child study team member of the district will participate in the preschool transition planning conference
arranged by the designated service coordinator from the early intervention system and will:

a. Review the Part C Individualized Family Service Plan for the child;

b. Provide the parent(s) written district registration requirements;

c. Provide the parents written information with respect to available district programs for preschool
students, including general education placement options; and

d. Provide the parent(s) a form to use to request that the Part C service coordinator be invited to the child’s
initial IEP meeting.

2. The Part C service coordinator will be invited to the initial IEP meeting for a student transitioning from Part
C to Part B.

Policy #10:
Full educational opportunity to all students with disabilities is provided.

Procedures:
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Due to the specificity of the requirements at N.J.A.C. 6A:14-1.1, no additional written procedures are required.
Policy #11:

The compilation, maintenance, access to and confidentiality of student records are in accordance with N.J.A.C.
6A:32-7.

Procedures:
Due to the specificity of the requirements at N.J.A.C. 6A:32-7, no additional written procedures are required.
Policy #12:

Provision is made for the participation of students with disabilities who are placed by their parents in nonpublic
schools according to N.J.A.C. 6A:14-6.1 and 6.2.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-6.1 and 6.2, no additional written procedures are
required.

Policy #13:

Students with disabilities who are placed in private schools by the district board of education, are provided
special education and related services at no cost to their parents according to N.J.A.C. 6A:14-1.1(d) and
N.J.A.C. 6A:14-7.5(b)3.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.1 and 7.5(b)3, no additional written procedures
are required.

Policy #14:

All personnel serving students with disabilities are highly qualified and appropriately certified and licensed,
where a license is required, in accordance with State and Federal law.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.2(b)13, no additional written procedures are
required.

Policy #15:

The in-service training needs for professional and paraprofessional staff who provide special education, general
education or related services are identified and that appropriate in-service training is provided. The district board
of education shall maintain information to demonstrate its efforts to:

1. Prepare general and special education personnel with the content knowledge and collaborative skills
needed to meet the needs of children with disabilities;

2. Enhance the ability of teachers and others to use strategies, such as behavioral interventions, to address
the conduct of students with disabilities that impedes the learning of students with disabilities and others;

3. Acquire and disseminate to teachers, administrators, school board members, and related services
personnel, significant knowledge derived from educational research and other sources and how the district
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will, if appropriate, adopt promising practices, materials and technology;

4. Insure that the in-service training is integrated to the maximum extent possible with other professional
development activities; and

5. Provide for joint training activities of parents and special education, related services and general education
personnel.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.2(b)14, no additional written procedures are
required.

Policy #16:

Instructional materials will be provided to blind or print-disabled students in a timely manner.

Instructional materials will be provided to blind or print-disabled students in accordance with a plan developed
by the district. The plan will be the Individualized Education Program of each student with a disability, which will
set forth the instructional materials needed, how they will be provided, and address any assistive technology
needed to permit the student to utilize the materials.

Policy #17:

For students with disabilities who are potentially eligible to receive services from the Division of Developmental
Disabilities in the Department of Human Services, the district will provide, pursuant to the Uniform Application
Act, N.J.S.A. 30:4-25.10 et seq., the necessary materials to the parent to apply for such services.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.2(b)17, no additional written procedures are
required.

Policy #18:

When the school district utilizes electronic mail, parents are informed as to whether they may use electronic
mail to submit requests to school officials regarding referral, identification, evaluation, classification, and the
provision of a free, appropriate public education. If this is permitted, parents shall be informed of the procedures
to access the electronic mail system and that they may not utilize electronic mail to provide written consent
when the district provides written notice and seeks parental consent as required by N.J.A.C. 6A:14.
Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.2(b)18, no additional written procedures are
required.

Policy #19:

The school district will provide teacher aides and the appropriate general or special education teaching staff
time for consultation on a regular basis as specified in each student’s IEP.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-4.5(d), no additional written procedures are
required.

*Policy #20:
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The school district has a plan in effect to establish stability in special education programming. The plan takes
into account the consistency of the location, curriculum, and staffing in the provision of special education

services.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-3.7(c)4, no additional written procedures are

required.

*Policy #21.:

The school district screens students who have exhibited one or more potential indicators of dyslexia or other
reading disabilities in accordance with N.J.S.A. 18A:40-5.1 et seq. The district board of education shall maintain

information to demonstrate its efforts to:

1. Select and implement age-appropriate screening instruments for the early diagnosis of dyslexia and other

reading disabilities;

2. Ensure that each student enrolled in the district who has exhibited one or more potential indicators of
dyslexia or other reading disabilities is screened for dyslexia and other reading disabilities using the
selected screening tool no later than the student’'s completion of the first semester of second grade;

3. Develops a procedure to screen eligible newly-enrolled students in accordance with the legislation;

4. Ensures the screening is administered by a teacher or other teaching staff member properly trained in the
screening process for dyslexia and other reading disabilities; and

5. Ensures that students who are diagnosed with dyslexia or other reading disability receive appropriate

evidence-based interventions.

Legal References: N.J.S.A. 10:5-1 et seq.

N.J.S.A. 18A:46-1 et seq.
See particularly:

N.J.S.A. 18A:46-1.4
N.J.S.A. 18A:46-13
N.J.S.A. 18A:46A-1 et seq.
N.J.A.C. 5:23-1 et seq.
N.J.A.C. 6A:7-1.7
N.J.A.C. 6A:8-1.2
N.J.A.C. 6A:8-1.3
N.J.A.C. 6A:8-3.1
N.J.A.C. 6A:8-4.1 et seq.

N.J.A.C. 6A:8-5.1 et seaq.

N.J.A.C. 6A:9B-1.1 et seq.

See patrticularly:

N.J.A.C. 6A:9B-11.4
N.J.A.C. 6A:14-1.1 et seq.
N.J.A.C. 6A:15-1.4

N.J.A.C. 6A:23A-1.1 et seq.

See particularly:
N.J.A.C. 6A:23A-17.4t0-17.7,
-18.1 et seq.
N.J.A.C. 6A:26-6.1 et seq.
Facilities

N.J.A.C. 6A:30-1.1 et seq.

Law Against Discrimination
Classes and Facilities for Handicapped Children

Written Statement Concerning IEP Review

Auxiliary Services

Uniform construction code

Equality in school and classroom practices
Scope

Definitions

Curriculum and instruction

Implementation of the Statewide Assessment
System

Implementation of Graduation Requirements

State board of examiners and certification

Teacher of students with disabilities

Special Education

Bilingual programs for limited English proficient
students

Fiscal accountability, efficiency and budgeting
procedures

Planning and Construction Standards for School

Evaluation of the Performance of School Districts
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Possible
Cross References:

N.J.A.C. 6A:32-7.1 et seaq. Student Records
N.J.A.C. 6A:32-8.3 School attendance
N.J.A.C. 6A:33-1.1 et seq. School attendance

NJDOE Memorandum “Guidance on Additional Annual IEP Meeting Notice
Requirements”, Auqust 6, 2025, last accessed
3/19/2026

Every Student Succeeds Act, Pub. L. 114-95, 20 U.S.C.A. 6301 et seq.

20 U.S.C.[A.] 1400 et seq. - 1990 Individuals With Disabilities Education Act,
P.L. 101-476 (formerly Education for All Handicapped Children Act--Part B)

29 U.S.C.JA.] 794 et seq. - Section 504 of the Rehabilitation Act of 1973
34 CFR 76.1 et seq. - General Administrative Regulation [EDGAR]
34 CER 77.1 et seq. - General Administrative Regulation [EDGAR]

34 CFR 300 - Assistance to States for the Education of Children with Disabilities
(IDEA Regulations)

International Building Code 2015, New Jersey Edition; Frist Printing: September 2015;

ISBN: 978-1-60983-156-1; Copyright 2015, International Code Council, Inc.

Agostini v. Felton, 521 U.S. 203 (1997), overruling Aquilar v. Felton, 473 U.S. 402
(1985)

Honig v. Doe, 484 U.S. 305 (1988)

Oberti v. Board of Education of Clementon School District, 995 F.2d 1204,
1216-17 (C. A.3 1993)

Cedar Rapids Community School District v. Garrett F., 526 U.S. 66 (1999)

*1120 Board of education meetings
*4112.2 Certification

*4131/4131.1  Staff development; inservice education/visitations/conferences
*5114 Suspension and expulsion

*5120 Assessment of individual needs
*5125 Pupil records

*5131 Conduct/discipline

*5200 Nonpublic school pupils

*6121 Nondiscrimination/affirmative action
*6145 Extracurricular activities

*6151 Class size

*6164.2 Guidance services

*6164.4 Child study team

*9322 Public and executive sessions

*Indicates policy is included in the Critical Policy Reference Manual.
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Finance and Insurance
August 13, 2026

The Finance and Insurance Committee, on recommendation of the Superintendent of Schools
and the Business Administrator/Board Secretary, presents the following:

1.

That the Board of Education approves payment of the bills in the amount of $11,566,453.14
Capital Projects bills in the amount of $1,260,539.23 and Food Service Department bills in
the amount of $451,036.73

That the Board of Education accept the attached Business Administrator/Board
Secretary's Monthly Interest and Investment Report for the months of June 2026.

That the Board of Education accept the Report of the Treasurer for the months of June
2026.

That the Board of Education accept the Report of the Secretary for the months of June
2026.

That the members of the Board of Education certify that to the best of their knowledge no
major account or fund has been over expended in violation of N.J.A.C. 6A:23A-16.10(b)
and that sufficient funds are available to meet the district's financial obligations for the
remainder of the fiscal year.

That the bookkeeping transfers pertaining to the 2025-2026 budgetary accounts be
approved as per the attached list.

That the bookkeeping transfers pertaining to the 2026-2027 budgetary accounts be
approved as per the attached list.

That the amount of district taxes needed to meet the obligations of this Board for the next
thirty-one-day period, beginning September 1, 2026 is:

Requisition for Taxes for the General Fund in the amount of $17,777,875.25 and for the
Debt Service in the amount of $423,809.75 totaling $18,201,685.00 and that the Township
Council is hereby requested to place in the hands of the Treasurer of School Monies that
amount by September 10, 2026.

That the Board of Education readopt the 2025-2026 School Year Budget changing the
total from $400,424,287.52 to $400,485,018.89 to reflect the following:

SCHOLARSHP INTEREST $6,001.05
RISE GRANT $580.48
GOT SNEAKERS FUND RAISER $92.00
PICTURE GRANT $5,912.70
SCHOOL #9 GRANT $400.00
JROTC GRANT $15,977.33
SCHOOL #24 K-CLUB $70.27
SCHOOL #26 MINI GRANT $400.00
CMS ART ROOM $29,835.54
CHAPTER 192/193 $1,462.00




10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Finance and Insurance
August 13, 2026

That a note be made in the minutes correcting the account number of the Finance and
Insurance Agenda 6.18.26, Item #33 to 20-281-200-300-75-F-00-00.

That a note be made in the minutes correcting the account number of the Finance and
Insurance Agenda 7.16.26, Item #38 to 11-190-100-320-75-S-PK-RS.

That a note be made in the minutes correcting the vendor on Finance and Insurance
Agenda 7.16.26, Item #42 to Express Readers.

That a note be made in the minutes correcting the amount of Finance and Insurance
Agenda 7.16.26, Iltem #54 to $26,885.

That the Board of Education approve payment not to exceed $37,828 (4,728.50 per
school) to Innovamat, RFP 27-04, for PD materials for the teacher training at our Title 1
elementary schools. (Payment will be from Title 1 funded account # 20-231-200-300-XX-
F-00-00.)

That the Board of Education approve payment not to exceed $94,166.40 to Innovamat,
RFP 27-04, for the coaching and professional development. (Payment will be from Title
IIA funded account # 20-271-200-300-75-F-00-00.)

That the Board of Education approve payment to Imagine Learning at a cost not to exceed
$76,281 for the MS Math textbooks for the school year 2026-2027. (Payment will be from
budget account # 11-190-100-640-75-Z-DB-00.) This contract is awarded without
competitive bidding as an “Educational Service” under the provisions of the Public School
Contract Law N.J.S.A. 18A:18A-5(a)(5).

That the Board of Education approve the previous submission of the 2027 IDEA B
(Individuals with Disabilities Education Act) application to the New Jersey Department of
Education to include the allocation in the amount of $3,667,376 Basic and $126,892
Preschool.

That the Board of Education approve payment to Bergen County Special Services to
provide OT,PT and Speech Therapy at the rate of $80/half hour sessions for the 2026-27
School Year.

That the Board of Education, as required by state law (partially reimbursable in state aid),
approve the enroliment of the following disabled students in a Special Extended School
Year Program for 2026-2027, in accordance with their Individual Educational Programs
(IEPs) as shown below:

Case No. Recommended Placement Effective Tuition
Date
R2606-05-06-PD Bright Beginnings Learning 6/29/2026 | $4,379.00
Center 1:1
F1903-07-09-AU Bancroft Neurohealth - A 7/8/2026 $8,850.00
Kohler Academy 1:1

That a note be made in the minutes that the following out-of-district placement(s) have
been terminated for the 2026-2027 Special Extended School Year Program:



21.

22.

Finance and Insurance
August 13, 2026

Case No. Recommended Placement Effective Tuition
Date
C2509-16-09-0OHI Essex Valley School 7/1/2026 | $11,528.00
C1809-09-09-0OHI Essex Valley School 7/1/2026 | $11,528.00
N2405-15-06-OHI Collier School 7/6/2026 | $12,180.00
P1902-10-09-OHI Collier School 7/6/2026 | $12,180.00
C1709-09-08-0OHI Center School 7/16/202 | $10,046.20
6

That the Board of Education, as required by state law (partially reimbursable in state aid),

approve the enroliment of the following disabled students in a Special School Year

Program for 2026-2027, in accordance with their Individual Educational Programs (IEPS)

as shown below:

Case No. Recommended Placement Effective Tuition
Date

N2406-11-06-MD Preferred Home Health Care | 6/29/2026 | S63/hr LPN/
& Nursing Services, Inc. $68/hr RN
d/b/a Care Options for Kids

W2210-07-09-OHI | New Road School Parlin 9/3/2026 | $89,820.00

R2606-05-06-PD Bright Beginnings Learning 9/3/2026 | $47,160.00
Center 1:1

F2105-05-09-PD Center for Lifelong Learning 9/3/2026 | $49,320.00

F2105-05-09-PD Center for Lifelong Learning 9/3/2026 | $47,160.00
11

N2309-06-09-MD Bancroft Neurohealth - A 9/8/2026 | $94,521.60
Kohler Academy

N2309-06-09-MD Bancroft Neurohealth - A 9/8/2026 | $53,100.00
Kohler Academy 1:1

That a note be made in the minutes that the following out-of-district placement(s) have

been terminated for the 2026-2027 Special School Year Program:

Case No. Recommended Placement Effective Tuition
Date
P2105-06-14-AU Preferred Home Health Care & 7/1/2026 $63/hr
Nursing Services, Inc. d/b/a Care LPN/$68/hr
Options for Kids
RN
0230408-09-ERI Shepard School 7/14/2026 $9,773.40
T2201-03-06-PD Lake Drive School 7/22/2026 $85,500.00




Finance and Insurance
August 13, 2026

C2005-13-09-0OHlI

Bonnie Brae

9/2/2023

$80,475.00

W2210-0-09-OHlI

Honor Ridge Academy

9/2/2026

$101,556.00

23. That a note be made in the minutes amending Item 72 of the June 18, 2026, Finance and
Insurance’s Agenda to read as follows, with regard to the Tuition/Start date for the

24.

25.

following student(s):

Case No. Recommended Effective Tuition
Placement Date
C2502-13-06-0OHI | Shephard Preparatory | 7/1/2026 | $10,503.00
D1707-04-09-PD | Alpine Learning 7/1/2026 | $4,076.10
12607-12-09-AU New Beginnings 7/6/2026 | $15,280.50
12607-12-09-AU New Beginnings 1:1 7/6/2026 | $9,150.00
$1702-03-09-PD ECLC 7/6/2026 | $9,231.40
G2103-06-09-AU | Gateway School 7/6/2026 | $13,725.90
R2202-06-09-AU | Gateway School 7/6/2026 | $13,725.90
M2509-09-09-AU | Gateway School 7/6/2026 | $13,725.90
F1903-07-09-AU | Bancroft Neurohealth - | 7/8/2026 | $15,234.60
A Kohler Academy

That a note be made in the minutes amending Item 33, July 16, 2026, Finance and
Insurance’s Agenda to read as follows, with regard to the Tuition/Start date for the

following student(s):

Case No. Recommended Effective Tuition
Placement Date

A2406-10-09-AU | Center for Lifelong 7/6/2026 | $4,379.00
Learning 1:1

That a note be made in the minutes amending Item 37, July 16, 2026, Finance and
Insurance’s Agenda to read as follows, with regard to the Tuition/Start date for the

following student(s):

Case No. Recommended Effective Tuition
Placement Date

F1903-07-09-AU | Bancroft Neurohealth - | 9/8/2026 | $91,407.60
A Kohler Academy

F1903-07-09-AU | Bancroft Neurohealth - | 9/8/2026 | $53,100.00
A Kohler Academy

$2002-03-09-PD | HIP-Midland Park- 9/3/2026 | $8,253.00
Godwin

D1707-04-09-PD | Alpine Learning 9/1/2026 | $26,901.00




26.

27.

28.

29.
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K2304-08-09-ERI | SCESC-Career Center 9/4/2026 | $78,070.00

W2606-05-09- SCESC 9/4/2026 | 90,500.00
MD

That the Board of Education approve the purchase of Custom Research Queue with HR
Digital to the Educator Learning Center for the district from Hanover Research, 4401
Wilson Boulevard, 9th floor, Arlington, Virginia, 22203. Two quotes were received.
Payment not to exceed $45,000. (Payment will be from budget account 11-000-251-330-
75-D-AA-02.)

That a note be made in the minutes amending Item 62, July 16, 2026, Finance &
Insurance Agenda to read as follows, due to a change of account in that the Board of
Education approve the purchase of services for Small Group Targeted Instruction from
Imagine Learning, 100 S. Mill Avenue, Suite 1700, Tempe, AZ 85281, for continuation of
the High Impact Tutoring Program during the 2026-2027 school year. This contract is
awarded without competitive bidding as an “Educational Service” under the provisions of
the Public School Contract Law (N.J.S.A. 18A:18A-5(a)(5).) Payment not to exceed
$319,680,00. (Payment will be from account 20-450-100-300-60-0-00-00.)

That a note be made in the minutes amending Item 76, July 16, 2026, Finance &
Insurance Agenda to read as follows, in order to identify the correct account and update
the final payment amount due. The Board of Education approve the purchase of services
for Summer 2026 Small Group Targeted Instruction from Imagine Learning, 100 S. Mill
Avenue, Suite 1700, Tempe, AZ 85281, for continuation of the High Impact Tutoring
Program. This contract is awarded without competitive bidding as an “Educational Service”
under the provisions of the Public School Contract Law (N.J.S.A. 18A:18A-5(a)(5).
Payment not to exceed $267,960. (The purchase is contingent on receipt of the
aforementioned grant funds to cover the entire cost of the purchase. The payment will be
from account 20-450-100-300-60-0-00-00.)

WHEREAS, The Woodbridge Township Board of Education (“Board”) and the Township of
Woodbridge (“Township”) (collectively referred to as the “Parties”) have been working
collaboratively to finance and construct a new Hopelawn School #10 to be located on a
portion of Clyde Avenue Park currently designated as part of the Green Acres Open Space
Trust (“Project”); and

WHEREAS, In order to undertake the Project the Township and the Board have agreed to
divert 4.4 acres of Green Acres property at the Clyde Avenue Park in Hopelawn in
exchanged for the Board of Education providing approximately 10.4 acres of property at
Lynn Crest School to be designated a Open Space; and

WHEREAS, The Open Space diversion requires Board-owned Lynn Crest School Property
Block 491, Lot 1 to be subdivided into Lots 1.01, 1.02 and 1.03 and the subsequent
conveyance of the newly created Block No. 491 Lots No. 1.01 and 1.03 to the Township;
and

WHEREAS, The deed to be conveyed by the Board to the Township shall contain a
restriction that the lands to be conveyed shall recognize that the lots are being acquired as
replacement land under the Green Acres diversion/disposal application process at N.J.A.C.
7:36 and are subject to Green Acres restrictions as provided at N.J.S.A. 13:8C-1 et seq.
and N.J.A.C. 7:36, as may be amended and supplemented; and

WHEREAS, The Project also requires the Township to subdivide Clyde Avenue Park Block
No. 3.02, Lot No. 1 and into two (2) new lots in Block 3.02 consisting of Lot 1.01 and Lot
1.02 and to transfer the newly created lot 1.02 in Block 3.02 to Board; and
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WHEREAS, The Green Acres Open Space Diversion has been submitted to and approved
by both the Department of Environmental Protection and the State House Commission;
NOW THEREFORE BE IT RESOLVED, That the above paragraphs are hereby
incorporated as though fully set forth her at length; and be it further

RESOLVED, That the Woodbridge Township Board of Education hereby approves the
subdivision of the Lynn Crest School, Block 491, Lot 1 into Lot 1.01, Lot 1.02 and Lot 1.03
determined by the Board to be no longer needed for school purposes; and be it further
RESOLVED, That subsequent to the subdivision, the Board shall convey the newly created
Lot 1.01 and Lot 1.03 within Block 491 to the Township of Woodbridge along with the
restriction that the property shall be designated as Open Space; and be it further
RESOLVED, That upon subdivision of the Clyde Avenue Park Property the Board shall
accept the conveyance from the Township of the newly created Block No. 3.02; Lot No.
1.02; and be it further

RESOLVED, That the mutual consideration for each conveyance and acceptance shall be
for one dollar ($1.00) and other just consideration as set forth herein; and be it further
RESOLVED, That the Board hereby amends its Long-Range Facilities Plan to the extent
necessary to reflect these transactions; and be it further

RESOLVED, That the School Administration and such other officers and agents of the
Board as are necessary, including the Board attorney, bond counsel and architect, are
hereby authorized to perform such other acts, to execute such other documents and to do
such other things as are necessary to implement the determination of the Board set forth in
this resolution, including the submission of Information to the New Jersey Department of
Education and the New Jersey Department of Environmental Protection and the State
House Commission as applicable to the proposed Project.

WHEREAS, the Woodbridge Township Board of Education (the “Board”) solicited
proposals in response to a Request for Proposal (“RFP”) entitled RFP27-07 for “Substitute
Nurse Services” that was properly advertised and issued on July 8, 2026, pursuant to
N.J.S.A. 18A:18A-4.1 et seq.; and

WHEREAS, seven (7) proposals were received on July 29, 2026, from the following
vendors: ATC Healthcare Services, LLC., 1983 Marcus Avenue, Suite E122, Lake
Success, NY 11042; Bayada Home Health Care, Inc., 99 Cherry Hill Road, Suite 302,
Parsippany, NJ, 07054; Care Options for Kids, 250 Century Pkwy, Suite 125, Mt. Laurel,
NJ 08054; GHR Education, 2250 Hickory Rd, #240, Plymouth Meeting, PA, 19462;
Homecare Therapies LLC dba Horizon Healthcare Staffing, 198 Route 9 North, Suite 107,
Manalapan, NJ, 07746; Star Pediatric Homecare LLC dba Star Pediatric Home Care
Agency, 160 Pehle Avenue, Suite 203, Saddle Brook, NJ, 07663; White Glove Community
Care, Inc., 89 Bartlett STreet, Brooklyn, NY 11206 ; and

WHEREAS, in accordance with N.J.S.A. 18A:18A-4.5 and N.J.A.C. 5:34-4.3, a selection
committee (the “Committee”) was established to review the proposals from interested
vendors in accordance with the specific evaluation criteria as outlined in the RFP; and
WHEREAS, on July 29, 2026, the Committee reviewed the proposals submitted and
developed a Competitive Contracting Report (“Report”) evaluating and recommending the
award of a contract to the Board; and

WHEREAS, after thorough evaluation and consideration conducted by the Committee, the
Committee in its published report has ranked Homecare Therapies LLC dba Horizon
Healthcare Staffing as the highest scoring vendor through the given criteria and is
recommending the selection of Homecare Therapies LLC dba Horizon Healthcare

Staffing to be awarded the contract for the Project; and

BE IT RESOLVED, that the Woodbridge Township Board of Education approve and
award the contract for Substitute Nursing Services to Homecare Therapies LLC dba
Horizon Healthcare Staffing to be encumbered and appropriated during the 2026-2027
school year.

I move for the adoption of the foregoing.
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Moation by:

Seconded by:




REPORT TO THE TREASURER
TO THE BOARD OF EDUCATION

WOODBRIDGE
All Funds

Jun-26

CASH REPORT

FUNDS Begi:]ning Cash R2eceipts Cash D?sburse- Endin: Cash
Cash Balance This Month ments This Month Balances (1)+(2)-(3)
GOVERNMENTAL FUNDS
1A |General Fund - Fund 10 9,888,458.25 | 24,227,278.20 38,106,613.18 (3,990,876.73)
Fund 40 2.83 - - 2.83
Fund 65 338,251.80 16,795.00 58,492.48 296,554.32
1B Investment 67,860,582.49 273,109.74 - 68,133,692.23
1C | Reserve Accounts 88,674,475.23 226,414.20 7,764.81 88,893,124.62
2A | Special Revenue Fund - Fund 20 4,085,970.07 89,083.22 946,982.57 3,228,070.72
2B [Investment 1,227,219.53 6,001.05 - 1,233,220.58
3 |Total Governmental Funds 172,074,960.20 | 24,838,681.41 39,119,853.04 157,793,788.57
4
5 Payroll 2,000.00 9,878,772.68 9,878,772.68 2,000.00
6 Payroll Agency 5,844,059.44 10,215,870.70 16,059,930.14 -
7 Sul 3,282,841.61 86,829.49 - 3,369,671.10
8 Flex 96,533.67 76,645.50 67,150.03 106,029.14
9 |Total Trust & Agency Funds 9,225,434.72 | 20,258,118.37 | 26,005,852.85 3,477,700.24
10
11 |Total All Funds 181,300,394.92 | 45,096,799.78 65,125,705.89 161,271,488.81

Prepared and Submitted By:

July 28, 2026

Treasurer of School Monies
Richard Lorentzen, CTC

Date




2025-2026
Agenda Transfers
August 13, 2026

FROM: TO:
1) ||11-213-100-101-25-Z-AJ-SE Rescource Center Salaries 104,641.00| [13-423-100-101-61-A-AH-TO Extended School Year Teachers 69,073.00
13-423-200-100-61-A-AJ-AA Extended School Year Paras 35,568.00
104,641.00 104,641.00

1)

Transfer required to cover 2025-2026 ESY program overages.

8/4/2026

9:26 AM




2026-2027
Agenda Transfers

August 13, 2026
FROM: TO:

1) ||11-190-100-610-22-Z-LA-SU General Supplies- #22 189.00| |12-120-100-730-30-B-AD-00 Elementary Equipment 189.00
2) |/11-190-100-641-24-Z-DE-00 Supplemental Books- #24 2,775.76| |12-120-100-730-30-B-AD-00 Elementary Equipment 2,775.76
3) |/11-190-100-610-25-Z-LA-SU General Supplies- #25 1,140.00] |11-000-213-600-25-A-LA-00 Nursing Supplies- #25 1,140.00
4) ]]11-190-100-611-40-Z-AD-SU Capital Supplies- #40 4,797.35| |12-130-100-730-40-B-AD-00 Equipment- #40 4,797.35
5) |/11-190-100-611-41-Z-AD-SU Capital Supplies- #41 2,390.82| |12-130-100-730-41-B-AD-00 Equipment- #41 2,390.82
6) |/11-190-100-610-50-Z-LA-SU General Supplies- #50 3,235.78| |11-401-100-600-50-Z-UA-00 Show Choir- #50 3,235.78

14,528.71 14,528.71
1) ||Transfer requested by principal to purchase an air conditioner over 2k.
2) ||Transfer requested by principal to purchase an air conditioner over 2k.
3) ||Transfer requested by principal to purchase additional nursing supplies.
4) || Transfer requested by principal to purchase an air conditioner and cafeteria table each over 2k.
5) ||Transfer requested by principal to purchase an air conditioner over 2k.
6) || Transfer requested by principal to purchase additional show choir supplies.

8/6/2026

2:16 PM



Woodbridge Board of Education
Interest & Investment Report Reconciliation

6/30/2026

INTEREST EARNED THIS MONTH
Opening Balance

Interest Earned from Operating Funds
Interest Earned from Investments
Interest Earned on Reserve Funds
Interest Earned on Scholarship Fund
Ending Balance

CURRENT INVESTMENT AND PROJECTED INTEREST FOR:

INTEREST EARNED

11,148,388.28
65,868.48
273,109.74
226,414.20
6,001.05

11,719,781.75

FUND AMOUNT RATE  PROJECTED INTEREST
Operating Funds 2,861,141.57 3.00% 7,152.85
Investments 69,366,912.81 3.00% 173,417.28
Reserve Funds 88,893,124.62 3.00% 222,232.81
161,121,179.00 402,802.95
CURRENT INVESTMENTS TERM AMOUNT
BCB BANK 23,451,042.18
BCB BANK CERTIFICATE OF DEPOSIT x1077 5/1/26 - 8/1/26 2,217,705.12
BCB BANK CERTIFICATE OF DEPOSIT x2455 5/7/26 - 8/7/26 5,155,560.88
BCB BANK CERTIFICATE OF DEPOSIT x2323 3/17/26 - 9/16/26 2,103,125.47
CHASE BANK 5,478,109.77
CHASE BANK CERTIFICATE OF DEPOSIT 7/18/25 - 6/18/26 5,369,614.12
CITIZENS BANK 5,514,374.39
COLUMBIA BANK 9,061,534.53
POPULAR BANK CERTIFICATE OF DEPOSIT 5/5/26 - 11/5/26 5,046,444.88
NORTHFIELD BANK 4,736,180.89
10-111
BCB - SCHOLARSHIP x1861 6/5/26 - 9/5/26 981,042.43
BCB - MATTHEW JAGO x2968 5/20/26 - 8/20/26 150,590.40
BCB - DORIS KELLER x2976 5/20/26 - 8/20/26 101,587.75

SCHOLARSHIP CERTIFICATE OF DEPOSITS

20-111



Dining & Transportation

August 13, 2026

The Dining and Transportation Committee, on recommendation of the Superintendent of Schools
and the Business Administrator/Board Secretary, presents the following:

1.

That the Board of Education approve the following temporary route for the 2026-2027 school
year to the vendor with the lowest quote, whose quote also met specifications, as follows:

BRB Trans
26 Cambridge Ave
Colonia, NJ 07067

Rt. FNPE R.I.S.E $24,192.00
From Edison
128 Days @ $149.00
Aide:$40.00
Effective 9/2/26-3/25/27

That the Board of Education approve the following temporary route for ESY 2026 to the
vendor with the lowest quote, whose quote also met specifications, as follows:

Safeway Home Bus
267 Route 36
Hazlet. NJ 07730

RT. SMCSCS Middlesex County Stem $3,468.00
From Keasbey
17 Days @ $159.00
Aide: $45.00
Effective 7/16/26-8/7/26

That the Board of Education approve the Transportation Agreement between S.A. o/b/o A.S.
and the Woodbridge Township Board of Education and authorize the Board President, the
Business Administrator/Board Secretary take all necessary and appropriate steps to
implement the aforesaid Agreement for the 2026-2027 School Year for a total of $1,550.00

I move for the adoption of the foregoing.

Motion by

Seconded by




WOODBRIDGE TOWNSHIP BOARD OF EDUCATION

AGENDA

August 13, 2026

Personnel Committee Recommendations
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August 13, 2026

The Personnel Committee, on recommendation of the Superintendent of Schools and the Assistant Superintendent for
Human Resources, presents the following:

1.

10.

11.

12.

That the following resignation(s) be accepted:

Name Assignment Years/Service Effective

Graham, Ross Social Studies, JFK HS 18 Years 8/31/26

Ruiz, Adryana School Aide, #21 8 Months 6/30/26

Varela, Joanne School Aide, #1 8 Months 6/30/26

Wood, Theresa Paraprofessional, RISE 3 Years 8/31/26

That the following retirement(s) be accepted:

Name Assignment Years/Service Effective
Pardee, Judy Paraprofessional, #28 27 Years, 9 Months 9/30/26
*Raider-Aptaker, Elise Kindergarten, #22 17 Years, 5 Months 1/31/27
Weisenstein, Ronn Dept. Sup., Athletics, JFK HS 33 Years, 11 Months 5/31/27

*Deferred Retirement

That the Board of Education has been informed of the passing of Melissa Pereira, a Paraprofessional, who served
faithfully and rendered valuable service to the Board of Education and to the children of the community. The
sympathy of the Board of Education and the Administration is extended to the family of Melissa Pereira and a
note of passing be made in the minutes.

That the Board of Education has been informed of the passing of James Christopher, a Physical Education
Teacher who served faithfully and rendered valuable service to the Board of Education and to the children of the
community. The sympathy of the Board of Education and the Administration is extended to the family of

James Christopher and a note of passing be made in the minutes.

That a note be made in the minutes rescinding Anita Petardi’s retirement. (Personnel Agenda 5/14/26, item #2.)

That the Board of Education approve the termination of Armani Rosario effective 7/20/26.

That a note be made in the minutes changing the start date for Rebecca Korey Perez, to 9/21/26. (Personnel
Agenda 7/16/26, item #8.)

That a note be made in the minutes changing the start date for Meghan Stone, to 10/1/26. (Personnel Agenda
6/18/26, item #11.)

That a note be made in the minutes changing the salary for Lauren Wilson to $71,031 to reflect a Master’s
Degree. (Personnel Agenda 7/16/26, item #8.)

That the Board of Education approve the previously submitted list of salary adjustments for degree status change
dated 8/13/26 for the 2026-2027 school year. Payment to be made September 1, 2026.

That the Board of Education approve the previously submitted 2026-2027 Woodbridge Township School District
Mentoring Plan.

That the Board of Education approve the following transfers for the 2026-2027 school year:
Name From To Effective
Avila, Melissa ESL, IMS ESL, #25 9/1/26
Braunsdorf, Carmen |Special Ed., #11 Special Ed., #20 9/1/26
Eidson, David School Security Officer, WHS |School Security Officer, #24 9/1/26
Garcia, Jackeline School Aide, #1 School Aide, #11 9/1/26
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. That the following employee be approved for the salary increase for the 2026-2027 school year for Certified
Paraprofessionals as per the negotiated agreement.

Name Assignment Effective Rate/Hr. Annual Salary
Borowicz, Dana Paraprofessional, CHS 9/1/26 29.87 38,263.00

That the following be granted an unpaid personal leave of absence and/or maternity leave of absence pursuant to
the conditions of the negotiated agreement and/or family leave of absence pursuant to New Jersey Family Leave
Act No. N.J.S.A. 34:11,B-1 et.seq. or Federal Family Leave Act No. 29 U.S.C., Section 2601 et.seq.:

Name

Assignment

Effective

*&Arshad, Saeeda

Bookkeeper, Payroll

*7127126 — 7127127

&Harrell, Nicole

Special Education, #11

9/10/26 — 12/10/26

&Jaronczyk, Rachel

Paraprofessional, CHS

11/9/26 — 2/8/27

&Logan, Kerry

Special Education, #24

9/4/26 — 12/4/26

&0O’Keefe, John

Biology, JFKMHS

9/1/26 — 12/1/26

*&Pardo, Nicole

Science, JFKMHS

*9/1/26 — 9/1/27

8/27/26 — 11/26/26
9/3/26 — 12/3/26
12/4/26 — 6/30/27

&Reviello, Lisa
&Sulich, Amanda
ASulich, Amanda

Supervisor, Special Services
Special Education, CMS
Special Education, CMS

AUnpaid Personal
&NJFL/FMLA

*Intermittent

15. That the following personnel be appointed for the 2026-2027 school year at the salary rates:
APPOINTMENT CERTIFIED-

Name Effective Degree Step Subject Area Loc. Prog./ Budget Salary

Brock, Frances 9/1/26 B 3 School Nurse JFK Budget 66,913.00
*Feehan, Marissa 9/1/26 B 1 ASI #11 Title | 64,031.00
*May, Lindsey 9/1/26 B 1 Kindergarten L/R #22 Budget 64,031.00
*McFarland, Nicholas 10/13/26 M 6 Special Ed. WHS Budget 77,067.00
*Sun, Dali 9/1/26 M 1 World Lang.- Chinese LIR  WHS Budget 71,031.00

APPOINTMENTS NON-CERTIFIED-

Name Effective Assignment/Bldg. Hourly/Rate Salary

Ataca, Yda 8/28/26  Bus Attendant, Trans. 18.95 19,073.00

Brown, Mabel 8/28/26  Bus Attendant, Trans. 18.95 19,073.00

Duarte, Alexandra 8/28/26  Bus Attendant, Trans. 18.95 19,073.00

Hernandez, Ana 8/28/26  Bus Attendant, Trans. 18.95 19,073.00

Jones, Kevin 9/1/26 School Security Officer, WHS  N/A 50,100.00
**Kossowsky, Karen 10/1/26  Paraprofessional, TBD 27.15 34,779.00

Maiorana, Tonimarie 9/1/26  School Aide, #28 23.00 8,418.00

McDermid, Allan 9/1/26  School Security Officer, #4/5 N/A 50,100.00

Mejia-Rodriguez, Paola  8/28/26  Bus Driver, Trans. 26.00 38,064.00

Mera, Kayla 9/1/26  School Aide, #22 23.00 8,418.00

Morel, Jessica 9/1/26  School Aide, #11 23.00 8,418.00

Raimondo, Hailey 9/1/26  School Aide, #27 23.00 8,418.00

Reyes, Claudia 9/1/26  School Aide, #28 23.00 8,418.00
**Zuna, Joanne 9/1/26  Paraprofessional, TBD 27.15 34,779.00

*Subject to approval for employment from the New Jersey Department of Education. The employee shall be required to submit an
authorization and certification form along with fingerprints for a criminal history background check as required by N.J.S.A. 18A:6-7.1 et seq.
**Reappointed
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22.
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That the Board of Education approve payment to the following staff members for the 2026 Summer Band Practice
Sessions. (Payment will be upon voucher from account # 11-401-100-100-XX-Z-AC-00.)

School Teacher Dates Hours Rate Salary

CHS Perdoni, Kevin August 17-28, 2026 20 $53 $1060.00
JFKMHS Cabrera, Joshua August 10-14, 2026 10 $53 $ 530.00
JFKMHS Cuesta, Elena August 10-14, 2026 10 $53 $ 530.00
JFKMHS Eberhardt, Brandon  August 10-14, 2026 10 $53 $ 530.00
JFKMHS Reisig, Alexander August 10-14, 2026 10 $53 $ 530.00
WHS Kohn, Jason August 10-14, 2026 10 $53 $ 530.00
WHS Hicks, Thomas August 10-14, 2026 10 $53 $ 530.00
WHS Murtha, Lisa August 10-14, 2026 10 $53 $ 530.00

That the Board of Education approve payment to Edwin Nunez to provide Summer Pre-Id/IEP Meetings at the
rate of $53/hour on August 28, 2026 to replace Jeffrey Shanker. (Personnel Agenda 5/14/26, Item #20.)

That a note be made in the minutes that Christina Korovich resigned as Assistant Coach of Girls’ Volleyball at
Colonia High School for the 2026-27 school year, and will not be paid for same. (Personnel Agenda, 7/16/26, ltem #22.)

That a note be made in the minutes that Anthony Borg will not serve as Assistant Coach of Football at Woodbridge
High School for the 2026-27 school year, and will not be paid for same. (Personnel Agenda, 6/18/26, Item #40.)

That the Board of Education approve Anthony Borg as Co-Assistant Coach of Football at Woodbridge High School
for the 2026-2027 school year, at a salary rate of $4,375.

That the Board of Education approve Alexander Florez as Co-Assistant Coach of Football at Woodbridge High
School for the 2026-2027 school year, at a salary rate of $4,375.

That the Board of Education approve Cesar Samaniego as Assistant Coach of Wrestling at Woodbridge High School
for the 2026-2027 school year, at a salary rate of $7,000.

That the Board of Education approve the following Middle School Coaches for the 2026-2027 school year:
2026-2027 Middle School Sports/Coaches
Sport Avenel MS Colonia MS Fords MS Iselin MS Woodbridge MS
Kyle Fisher
Baseball Jonathan Siswo Ryan McLaughlin Matthew Ibanez Kyle McGarry Erik Olvesen
Kate O’Leary
Softball Katrina LoGatto Mark Mentzel Elizabeth Gemgnani | Maureen Gallagher Joseph Gregory
Boys Basketball Jonathan Siswo | Ryan McLaughlin Brian Evangelista Kyle McGarry Jeremias Salinas
Girls Basketball Joseph Kroner Megan Duffy Elizabeth Gemgnani | Shaunte Evans Patricia Kaschak
Kate O’'Leary Sarah Douglas
Cheerleading Charlene Ragan | Jessica Mastroserio Melissa Triscari Stephanie Thomas Katherine Liastro
Bowling Joy Vodarsik Sean Kenny Elizabeth Gemgnani | Scott Herbeck Erik Olvesen
Boys Volleyball Justin Valenti TBD Brian Evangelista Kyle McGarry Jeremias Salinas
Girls Volleyball Amy Barcellona Lindsay Fink Mihalia Sarris Brian Byington Matthew Godkin
Boys Cross Country Fred Rago Ryan McLaughlin John Zammit Vinnie Romano Erik Olvesen
Girls Cross Country Sarah Mazzeo Kate Burascano Elizabeth Gemgnani | Tom DiNuzzo Gabrielle Cavagnaro
Stipend is $2,750. If co-coaching is required, stipends will be adjusted accordingly

24,

That the following Home Instructors be appointed at the rate of $51.00 per hour for the 2026-2027 school year.
(Payment will be upon timesheet submitted.)

Name Effective

Albers, Joanna 9/2/26

Abrahms, Melissa 9/2/26

Acuna-Francisco, Vivianna 9/2/26

Alvarez, Valeria 9/2/26




Name Effective
Arcure, Matthew 9/2/26
Azar, Erica 9/2/26
Baginsky, Krista 9/2/26
Balle, Gabriela 9/2/26
Baskerville, Tiffany 9/2/26
Batista, Sonia 9/2/26
Bauer, Melissa 9/2/26
Beni, Robin 9/2/26
Benicaso, Sabrina 9/2/26
Blackmore, John 9/2/26
Bobel, Jamie 9/2/26
Bottone, Nanci 9/2/26
Boulton, Amanda 9/2/26
Boyd, Dolores 9/2/26
Brenner, Marissa 9/2/26
Britt, Nancy 9/2/26
Brush, Pat 9/2/26
Burke, Ashley 9/2/26
Burke, Judy 9/2/26
Burke, Patricia 9/2/26
Bussetti, JoAnne 9/2/26
Caggiano, Melissa 9/2/26
Caggiano, Nicole 9/2/26
Cahill, Andrew 9/2/26
Campbell, Erica 9/2/26
Caputo, Nancy Ann 9/2/26
Casanova, Melissa 9/2/26
Casoni, Brooke 9/2/26
Celoski, Erin 9/2/26
Chen, Tiffany 9/2/26
Chiera, Sandra 9/2/26
Chittum, Christopher 9/2/26
Christathakis, Peter 9/2/26
Cianfano, Andrew 9/2/26
Clarke, Tina 9/2/26
Clifford, Patricia 9/2/26
Coleman, Nicole 9/2/26
Coons, Amanda 9/2/26
Crespo-Corchado, Brenda 9/2/26
Creutz, Erica 9/2/26
Crilley, Katie 9/2/26
Crowley-Toth, Alison 9/2/26
Czapik, Samantha 9/2/26
Daly, Ashley 9/2/26
DeGraw, David 9/2/26
Dinicola, Nico 9/2/26
Dlugos, Michele 9/2/26
Doherty, Amanda 9/2/26
Doran, Alanna 9/2/26
Dougher, Thomas 9/2/26
Dubay, Thomas 9/2/26
Dudley, Kenchetta 9/2/26
Dzitkowski, Kate 9/2/26
Economos, Danielle 9/2/26
Emme, Kylyn 9/2/26
Essig, Michael 9/2/26
Eubanks, Brigham 9/2/26
Evangelista, Toni 9/2/26
Farrell, Patrick 9/2/26
Fasciale, Yvonne 9/2/26
Ferraro, Alyce 9/2/26

Personnel
August 13, 2026



Name Effective
Ferris, Joel 9/2/26
Filion, Danielle 9/2/26
Finis, Danielle 9/2/26
Finnegan, Nicole 9/2/26
Fitzpatrick, Richard 9/2/26
Forstenhausler, Courtney 9/2/26
Gangemi, Denise 9/2/26
Gardella, Maria 9/2/26
Gaud-Moro, Yessenia 9/2/26
Gemgnani, Elizabeth 9/2/26
Gershen, Michael 9/2/26
Giudice, Margot 9/2/26
Gobbo, Joann 9/2/26
Gonzalez, Jennifer 9/2/26
Gregory, Michele 9/2/26
Grochocki, Kellie 9/2/26
Gruskowski, Jeannette 9/2/26
Gulics, Kristina 9/2/26
Hadad, John 9/2/26
Halloran, Melissa 9/2/26
Henrigues, Marcella 9/2/26
Holmes, Jeffrey 9/2/26
Hosford, Ruth 9/2/26
Hutchinson, Roncia 9/2/26
Jackson, Cheryl 9/2/26
Jakielaszek, Gabriella 9/2/26
Jarema, Natalia 9/2/26
Jensen, Kelly 9/2/26
Jensen, Mary 9/2/26
Johal, Renuka 9/2/26
Jones, Allison 9/2/26
Josko, Nicholas 9/2/26
Joyce, Diane 9/2/26
Joyce, John 9/2/26
Kaelber, Brian 9/2/26
Kavaja, Christina 9/2/26
Kenney, Joyce 9/2/26
Kenney, Karen 9/2/26
Kenny, Erin 9/2/26
Klepchick, Stefanie 9/2/26
Knittel, Laura 9/2/26
Knox, Erin 9/2/26
Kohn, Jason 9/2/26
Kondrk, Richard 9/2/26
Kost, Courtney 9/2/26
Kreisel, Judith 9/2/26
Kukoly, Justin 9/2/26
Kurowsky, Colleen 9/2/26
Lagowski, Thomas 9/2/26
Lammers, Janice 9/2/26
Larsen, Rosanne 9/2/26
Levine, Judith 9/2/26
Levy, Genna 9/2/26
Liguori, Nicole 9/2/26
Lin, Yau Wen 9/2/26
LoCascio, Melissa 9/2/26
Logan, Kerry 9/2/26
LoMartire, Alessandro 9/2/26
Maddock, Richard 9/2/26
Majd, Fereshteh 9/2/26
Majkotoski, Elizabeth 9/2/26
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Name Effective
Makanda-Hopson, Georgette 9/2/26
Makasi-Pala, Millicent 9/2/26
Malaquias, Kaitlyn 9/2/26
Maneri, Frank 9/2/26
Mann, Donna 9/2/26
Markgraf, Tanya 9/2/26
Matusz Johnson, Jessica 9/2/26
McFadden, Nicole 9/2/26
McNulla, Amy 9/2/26
Mentzel, Amy 9/2/26
Meros, Torie 9/2/26
Milford, Debbie 9/2/26
Miller, Brittany 9/2/26
Miller, Jessica 9/2/26
Mills, Johanna 9/2/26
Mizak, Danielle 9/2/26
Montes, Jessica 9/2/26
Moody- Choma, Alyssa 9/2/26
Moorjani, Jayashree 9/2/26
Morris, Cheryl 9/2/26
Morris, Lawrence 9/2/26
Morrison, Peter 9/2/26
Murray, Brittany 9/2/26
Murray, Elaine 9/2/26
Napoli, Brooke 9/2/26
Napolitano, Stacy 9/2/26
Natale, Mary 9/2/26
Nemara, Michele 9/2/26
Nunez, Edwin 9/2/26
Oliver, Cathy 9/2/26
Owsik, Justine 9/2/26
Pafumi, Gloria 9/2/26
Pankiv, Alina 9/2/26
Pardo, Nicole 9/2/26
Parisi, Karen 9/2/26
Perdoni, Kevin 9/2/26
Perosi, Michelle 9/2/26
Piatkowski, Tabatha 9/2/26
Piccola, Brittany 9/2/26
Pinelli, Barbara 9/2/26
Pinto, Christine 9/2/26
Power, Katlyn 9/2/26
Prior, Lori 9/2/26
Rackett, Robin 9/2/26
Ragan, Abigail 9/2/26
Rakhit, Jennifer 9/2/26
Reyes, Bridget 9/2/26
Rinato, Amy 9/2/26
Rivera, Bianca 9/2/26
Rivera, Sophia 9/2/26
Roberts, Melissa 9/2/26
Rodriguez, Michele 9/2/26
Rodriguez, Vanessa 9/2/26
Rogoff, Mary Alice 9/2/26
Romano, Vincent 9/2/26
Rosen, Marisa 9/2/26
Rotella, Rachael 9/2/26
Ruta, Kristin 9/2/26
Ryan, Angela 9/2/26
Sacco, Dana 9/2/26
Salinas, Jeremias 9/2/26
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Name Effective
Salsman, Danielle 9/2/26
Sampaio, Cristine 9/2/26
Santangelo, Samantha 9/2/26
Schwawrtz, Jennifer 9/2/26
Schwerthoffer, Lauran 9/2/26
Semmens, Scott 9/2/26
Sharma Yajnik, Nita 9/2/26
Skiba, Laura 9/2/26
Skorge, Judith 9/2/26
Slaughter, Henry 9/2/26
Smith, Jennifer 9/2/26
Sokolow, Melissa 9/2/26
Spino, Melissa 9/2/26
Stachurski, Amy 9/2/26
Sweeney,Carrie 9/2/26
Tedesco, Danielle 9/2/26
Terebetsky, Lauren 9/2/26
Theodos, Nichole 9/2/26
Timinski, Jennifer 9/2/26
Tobia, Danielle 9/2/26
Toczynski, Jonathon 9/2/26
Tolentino, Maria 9/2/26
Tolley, Tara 9/2/26
Tulko, Karen 9/2/26
Turant, Caitlyn 9/2/26
Tweedle, Caitlin 9/2/26
Valentin, Lisa 9/2/26
Versuk, Natisha 9/2/26
Vilichka, Jillian 9/2/26
Vitale, Joseph 9/2/26
Vodarsik, Joy 9/2/26
Voorhees, Dareth 9/2/26
Wanko, Jamie 9/2/26
Williams, Joseph 9/2/26
Williams,Wendy 9/2/26
Yurnet, Celine 9/2/26
Zecchino, Laura 9/2/26

25. That the following Substitutes be approved for the 2026-2027 school year:
Sub School Aide
Ataca, Yda
Bandari, Persis
Fischer, Julia
Hakimi, Bilgees
Hernandez, Ana

Sub Paraprofessional
Balmes, Diana
Bandari, Persis
Desantis, Nila

Disla, Marisol
Fischer, Julia
Hallgren, Anna
Hakimi, Bilgees
Kaur, Jaspreet

Kish, Ashley

Kurtiak, Taimi
Maiorana, Tonimarie




Matos, Christa

Morel, Jessica

Nasrin, Fargana

Nissa, Alun

Noronha, Margaret
Polynice, Sarah

Reyes, Claudia

Torres, Nicole

Vargas Grullon, Yurisley

Sub Guidance
Karameros, Maria
Montalbano, Emily

Sub Event Manager
Baird, Joseph
Weber, Jeffrey

I move for the adoption of the foregoing.

Motion by
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