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Six (6) distinct
spaces

* Transition Planning Meeting
Room

* Transition Planning Office
* Kitchen

e Social Space
* Apartment/Living Space

e Student Training and Work
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Update on SEHBP &
BOE Marketing Efforts



September 18, 2026

TO: School Employees' Health Benefits Program Certifying Officers, Human Resource Directors and
Benefits Administrators

FROM: New Jersey Division of Pensions & Benefits (NJDPB)

SUBJECT: The School Employees’ Health Benefits Commission’s Failure to Approve Plan Year 2027
Premium Rates, What It Means for Open Enroliment, and Your Compliance with Internal Revenue
Service Code Section 125 Plan.

At its meetings on July 27, August 19, and September 3, 2026, the School Employees’ Health Benefits Commission
(Commission) deadlocked in its vote to set Plan Year 2027 (PY27) premium rates for the School Employees' Health
Benefits Program (SEHBP) plans for active employees (www.nj.gov/treasury/pensions). The Commission's next
meeting is scheduled for September 28, 2026. The Commission will once again vote on whether to approve the PY27
premium rates.

If the deadlock continues at this meeting, resulting in a failure to approve the PY27 premium rates, it is
important for you to know for planning purposes that the SEHBP will not be an option for providing health
benefits by employers to their employees starting January 1, 2027.

As you are aware, as an employer you are responsible for the operation of your Internal Revenue Code (IRC)
Section 125 cafeteria plan (Section 125 Plan). As the sponsor of your Section 125 Plan, it is your
responsibility to comply with any IRS requirements for the Section 125 Plan. Accordingly, as an employer
you should immediately consult with your own legal counsel regarding your responsibilities under IRC
Section 125 and explore other available options for providing employee health benefits if the Commission
continues to fail to approve PY27 premium rates.

Regardless of the outcome of the Commission’s vote at its September 28, 2026 meeting, it is also important for you
to know for planning purposes that this deadlock has already delayed the timeline such that NJDPB will not have the
necessary information to make rates and member premium share calculations available for the October 1, 2026 Open
Enroliment. If the Commission approves the PY27 premium rates at its September 28, 2026 meeting, NJPDPB will
announce on its website the date and period for an alternate Open Enrollment.



PY2027 Premium

Rate Impact Medical RxCard TotalRx  Total
Actives

PPO10/15 45.3% 44.0% 44.0% 44.0% 45.1%
NJEHP 29.0% 45.9% 45.9% 45.9% 31.6%
GSHP 29.0% 45.9% 45.9% 45.9% 32.2%
Total 32.4% 45.4% 45.6% 45.5% 34.4%
Early Retirees

NJEHP 9.2% 18.1% 11.3%
GSHP 9.2% 18.1% 11.5%
Total 9.2% 18.1% 11.3%
Medicare Retirees

Medicare Advantage 13.1% 2.4% 6.2%
Medicare Supplement 10.3% 2.4% 6.2%
Total 12.3% 2.4% 6.2%
Grand Total 23.7% 15.4% 21.1%




STATE HEALTH BENEFITS PROGRAM PAID DATE FROM:  August 2024

—* @ CLAIMS EXPERIENCE SUMMARY PAIDDATETO: luly2025
Horizon. S &

NJ DIRECT/NJ EDUCATORS ACTIVES
SEHBP OLD BRIDGE TOWNSHIP BOARD OF ED

HOSPITAL HOSPITAL EMERGENCY OUT OF BEHAVIORIAL MEDICAL PRESCRIPTION TOTAL HEALTH

DATERRICONTRACTSIMEVEERS INPATIENT OUTPATIENT ROOM I o NETWORK HEALTH  SPECIALTY DRUGS DRUGS CLAIMS Ao TOT FEENIOM LSS RATO
Aug 2024 S04 2,479  $179,222 $904,436 $76,122 $1,999,594 $511,349 $121,541 $272,051 $0 $2,510,943 $18,625 $2,529,569 $1,855,253 136%
Sep 2024 898 2,465  $192,702 $736,842 $55,625 $1,646,539 $290,010 $117,036 $290,788 S0 $1,936,549 $17,631 $1,954,181 $1,846,791 106%
Oct 2024 891 2,459  $191,828 $599,592 $75,015 $1,586,474 $443,805 $122,323 $334,357 o) $2,030,279 $19,049 $2,049,328 $1,837,254 112%
Nov 2024 890 2,457  $283,195 $801,189 $149,346  $1,821,309 $300,487 $164,857 $186,092 $0 $2,121,796 $15,816 $2,137,612 $1,833,058 117%
Dec 2024 891 2,459  $266,906 $535,361 $122,232  $1,518,408 $294,064 $109,986 $230,413 o) $1,812,472 $14,955 $1,827,427 $1,829,013 100%
Jan 2025 900 2,454  $175,612 $606,084 $111,083 $1,567,031 $311,503 $161,479 $251,876 S0 $1,878,534 $12,523 $1,891,057 $2,000,703 95%
Feb 2025 893 2,447  $412,640 $739,320 $120,094  $1,892,520 $375,627 $145,838 $255,529 o) $2,268,147 $12,131 $2,280,278 $1,988,152 115%
Mar 2025 897 2,461  $441,472 $1,045,119 $127,333  $2,277,747 $295,174 $278,407 $323,944 $0 $2,572,921 $14,144 $2,587,065 $1,995,030 130%
Apr 2025 903 2,479  $247,354 $616,257 $56,893 $1,674,435 $260,325 $140,325 $214,107 S0 $1,934,759 $15,624 $1,950,383 $2,008,633 97%
May 2025 901 2,479  $258,348 $1,018,855  $145,050  $2,247,596 $255,064 $153,791 $350,411 S0 $2,502,659 $15,947 $2,518,606 $2,006,733 126%
Jun 2025 898 2,476  $519,654 $520,798 $94,843 $1,870,505 $269,029 $129,528 $134,071 S0 $2,139,534 $15,720 $2,155,255 $2,002,997 108%
Jul 2025 896 2,471 $549,935 $878,191 $93,437 $2,471,750 $412,257 $149,599 $342,210 S0 $2,884,007 $16,122 $2,900,130 $1,996,563 145%

TOTAL 10,762 29,586 93,718,868 $9,002,043 $1,227,072 $22,573,908 $4,018,693  $1,794,710 $3,185,849 $26,592,601  $188,290 $26,780,890 $23,200,180




STATE HEALTH BENEFITS PROGRAM PAID DATE FROM:  August 2025

,- ) CLAIMS EXPERIENCE SUMMARY e e
HOI']ZOII, Oy / NJ DIRECT/NJ EDUCATORS ACTIVES

SEHBP OLD BRIDGE TOWNSHIP BOARD OF ED

HOSPITAL HOSPITAL EMERGENCY OUT OF BEHAVIORIAL MEDICAL PRESCRIPTION TOTAL HEALTH

MEM IN NETWORK N T
DS CONTRACEIMENVEER INPATIENT OUTPATIENT ROOM DERS NETWORK HEALTH SPECIALTY DRUGS DRUGS CLAIMS SAEDATO U SREMIC oS

Aug 2025 888 2,456  $254,710 $839,256 $105,313  $1,915,073 $273,430 $173,411 $141,788 $0 $2,188,504 $17,555 $2,206,058 $1,980,180 111%
Sep 2025 899 2,467  $182,516 $942,022 $137,292  $1,835,037 $284,496 $189,446 $214,291 $0 $2,119,533 $18,090 $2,137,623 $1,993,935 107%
Oct 2025 901 2,473  $124,637 $835,266 $83,911 $1,881,397 $408,723 $199,932 $298,913 S0 $2,290,120 $18,478 $2,308,598 $1,999,673 115%
Nov 2025 907 2,494  $561,450 $1,299,626  $148,081  $2,711,803 $236,893 $171,701 $262,209 o) $2,948,696 $15,972 $2,964,668 $2,011,086 147%
Dec 2025 906 2,487  $316,716 $979,803 $93,819 $1,922,476 $536,980 $376,945 $130,928 o) $2,459,456 $15,476 $2,474,932 $2,004,839 123%
Jan 2026 919 2,501  $384,583 $677,139 $116,973  $1,918,234 $382,539 $356,547 $286,493 o) $2,300,773 $17,667 $2,318,440 $2,545,096 91%
Feb 2026 918 2,504 $53,909 $604,785 $70,698 $1,278,830 $344,545 $245,560 $86,566 $0 $1,623,375 $15,737 $1,639,112 $2,541,105 65%
Mar 2026 919 2,516  $208,081 $743,671 $100,544  $1,673,178 $431,140 $264,369 $101,034 $0 $2,104,317 $20,817 $2,125,134 $2,549,269 83%
Apr 2026 924 2,521  $156,916 $892,977 $71,696 $1,759,770 $386,950 $241,475 $172,542 S0 $2,146,719 $19,112 $2,165,831 $2,554,836 85%
May 2026 922 2,519  $118,836 $818,788 $83,615 $1,588,295 $344,305 $253,651 $119,664 o) $1,932,600 $18,289 $1,950,889 $2,554,667 76%
Jun 2026 921 2,517 $1,308,190 $665,539 $82,900 $2,618,421 $337,826 $231,160 $80,858 $0 $2,956,247 $18,815 $2,975,061 $2,550,983 117%
Jul 2026 918 2,514 $1,094,731 $725,346 $114,223  $2,703,357 $194,289 $140,125 $150,262 $0 $2,897,647 $19,054 $2,916,701 $2,546,264 115%

TOTAL 10,942 29,969 $4,765,277 $10,024,217 $1,209,067 $23,805,870 $4,162,117 $2,844,322 $2,045,549 $27,967,987  $215,060 $28,183,047 $27,831,933




STATE HEALTH BENEFITS PROGRAM PAID DATE FROM:  August 2024

* (,7_,% CLAIMS EXPERIENCE SUMMARY PAID DATE TO: July 2025
HOI'IZOII. s / NJ DIRECT/NJ EDUCATORS EARLY RETIREES

SEHBP OLD BRIDGE TOWNSHIP BOARD OF ED

HOSPITAL HOSPITAL EMERGENCY OUT OF BEHAVIORIAL MEDICAL PRESCRIPTION TOTAL HEALTH

ETWOR TOTA |
DT IR ACMEMEER INPATIENT OUTPATIENT ROOM e ORK NETWORK HEALTH SPECIALTY DRUGS DRUGS CLAIMS CARATION SR SREVM RN

Aug 2024 41 85 $0 $13,092 $2,212 $32,297 $3,670 $2,489 $4,995 $0 $35,968 $667 $36,634 $64,651 57%
Sep 2024 41 85 $0 $29,257 $3,379 $53,134 $3,936 $2,505 $5,945 $0 $57,070 $604 $57,674 $64,651 89%
Oct 2024 41 85 $0 $93,632 $0 $120,021 $6,607 $3,875 $8,290 $0 $126,628 $675 $127,303 $64,651 197%
Nov 2024 41 85 $0 $114,409 $0 $143,323 $3,492 $4,678 $7,415 $0 $146,814 $759 $147,574 $64,651 228%
Dec 2024 40 82 $0 $203,105 $5,774 $241,576 $876 $2,428 $8,485 $0 $242,452 $654 $243,106 $62,260 390%
Jan 2025 39 79 $0 $16,093 $1,965 $45,223 $1,747 $4,106 $2,557 $0 $46,970 $581 $47,551 $68,132 70%
Feb 2025 37 75 $0 $51,742 $2,191 $70,144 $3,116 $979 $7,215 $0 $73,260 $459 $73,719 $64,271 115%
Mar 2025 37 75 $0 $18,883 $0 $38,576 $5,231 $3,968 $6,454 $0 $43,806 $564 $44,370 $64,271 69%
Apr 2025 36 74 S0 $1,847 S0 $15,979 $2,559 $2,715 $2,413 $0 $18,538 $571 $19,108 $63,193 30%
May 2025 36 73 $0 $9,609 $0 $35,498 $2,840 $2,851 $3,970 $0 $38,338 $579 $38,916 $61,920 63%
Jun 2025 35 70 $0 $8,193 ) $21,927 $855 $1,242 $3,940 $0 $22,782 $568 $23,350 $60,411 39%
Jul 2025 34 70 $0 $9,594 S0 $26,437 $3,080 $2,149 $2,413 $0 $29,518 $527 $30,044 $60,605 50%

$569,456 $15,521 $844,135 $38,007 $33,988 $64,090 $882,142 $7,208 $889,350 $763,668




STATE HEALTH BENEFITS PROGRAM PAID DATE FROM:  August 2025

5 - &3 CLAIMS EXPERIENCE SUMMARY Lol -
HOI‘IZOI]_ o / NJ DIRECT/NJ EDUCATORS EARLY RETIREES

SEHBP OLD BRIDGE TOWNSHIP BOARD OF ED

HOSPITAL HOSPITAL EMERGENCY OUT OF BEHAVIORIAL MEDICAL PRESCRIPTION TOTAL HEALTH

MEMBER! IN NETWORK PITATH TOT.
2 ARl L INPATIENT OUTPATIENT ROOM - > NETWORK HEALTH SPECIALTY DRUGS DRUGS CLAIMS SAREATON il bl ARG

Aug 2025 32 21 $0 $24,104 $g,313 542,163 $2,873 $2,211 $1,556 $0 $45,036 $682 $45,718 571,087 64%
Sep 2025 38 83 S0 $16,412 $3,101 $33,311 $4,222 $2,604 $3,343 S0 $37,534 $678 $38,211 $72,586 53%
Oct 2025 38 82 SC $7,350 S0 524,541 55,987 $3,015 $1 ) 530,528 $681 $31,209 $71,518 44%
Nov 2025 38 a3 $0 $18,218 S0 $40,722 $3,195 §3,162 $1,59¢ 50 543,917 $687 $44,604 $71,948 62%
Dec 2025 3e 87 SO $30,054 $70 $55,024 $1,415 $2,424 $4 $0 556,438 $580 $57,013 $73,545 78%
Jan 2026 38 g4 50 $120,134 $0 $138,316 $5,805 52,681 52,807 50 $144,121 $764 $144,885 $91,942 1

Feb 2026 a1 So $0 $22,516 $2,485 $45,516 $1,918 $3,002 $1,571 50 547,834 $655 $48,430 $98,180 45%
Mar 2026 41 90 S0 $15,755 $3,805 $39,850 51,988 $4,022 $1,587 S0 $41,838 $1,011 $42,848 $98,180 48%
Apr 2026 40 g7 S0 521,032 $2,458 $44,021 $6,017 $3,680 $1,632 50 $50,047 $826 $50,874 $93,603 58%
May 2026 40 87 so $11,163 $0 $35,062 $6,930 54,168 81,587 S0 $41,993 $751 $42,744 593,603 46%
Jun 2026 41 o2 $o $17,941 $5,38¢ $46,135 52,826 $4,363 $16 S0 548,962 S804 545,766 $98,452 51%
Jul 2026 40 o1 $0 $51,815 $4,917 586,882 $4,440 $2,495 $2,353 50 $91,323 $755 $92,078 $95,482 96%

472 $356,494 $31,038 $631,955 $47,616 $38,927 518,052 $679,570 $688,447 $1,030,139




SCHOOL EMPLOYEES’ HEALTH BENEFITS PROGRAM NJ DIRECT High Level Claimant Summary
In Excess of $50,000

Old Bridge Board of Education 07130
Paid August 1, 2025 Through July 31,2026

SO — TOTAL AMOUNT
SUBSCRIBERS PAID
TOTAL FOR ID#1 §958,454.91
TOTAL FOR ID#2 §956,602.64]
TOTAL FOR ID#3 §712,986.21
[TOTAL FOR ID#4 SJSZ,ID‘).ZOF
TOTAL FOR 1D#S $385,391.59|
TOTAL FOR ID#6 §321,595.76
TOTAL FOR ID#7 $290,761.51
TOTAL FOR ID#8 $274,515.67
TOTAL FOR 1D#9 $273,568.10
TOTAL FOR ID#10 $259,609.57)
[TOTAL FOR IDH11 $245,743.45)
TOTAL FOR 1D#12 $233,829.24
|TOTAL FOR ID#13 $225,146.19)
[TOTAL FOR ID#14 $210,943.79)
TOTAL FOR ID#15 §202,863.24]
[TOTAL FOR ID¥16 $202,602.57|
[TOTAL FOR ID#17 $194,946.61
TOTAL FOR IDFI8 SI87,014.07)
TOTAL FOR ID#19 $177,977.63|
TOTAL FOR 1D#20 $174,267.18)
TOTAL FOR ID#21 $169,220.34
TOTAL FOR 1D#22 S166,611.18]
[TOTAL FOR ID#23 $153,662.71
TOTAL FOR 1D#24 S137,835.64
[TOTAL FOR 1D#25 S136,482.91
[ TOTAL FOR 1D#26 $136,136.42
TOTAL FOR 1D#27 $134,734.33)
TOTAL FOR 1Di#28 $133,872.55
TOTAL FOR 1D#29 $122.217.75)
TOTAL FOR 1D#30 $120,413.65
TOTAL FOR 1D#31 S117.184.97
TOTAL FOR 1D#32 $116,399.60}
TOTAL FOR ID#33 $116,161.81
TOTAL FOR 1D#34 $113.679.06)
TOTAL FOR 1D#35 $111,333.68
TOTAL FOR 1D#36 S104,274.67
TOTAL FOR 1D#37 $102,345.58
TOTAL FOR 1D#38 S102,150.01
[TOTAL FOR 1D#39 S101,154,78]
TOTAL FOR 1D#40 S100,654.90)
[TOTAL FOR 1Di41 S100,177.61
TOTAL FOR 1D#42 §99,245.06)
TOTAL FOR 1D#43 §97.478.85
TOTAL FOR ID#44 §95,773.45|
TOTAL FOR ID#4S §94,813.01
TOTAL FOR IDW46 §94,017.60
TOTAL FOR ID#47 $89,387.90
TOTAL FOR ID#48 $87,218.55)
TOTAL FOR ID#49 $85,183.74



New Jersey Public Employer Medical Risk Bearers

Estimated Market Share as of 7/1/26 (P) for 1,400 Munis & BOEs
Brown & Brown is THE ONLY Broker with Clients with
EVERY Risk Bearer

53,45 4% 505, 36%

60, 4% <

105, 8% = SEHBP/SHBP
= PERMA HIFs
= Horizon
140, 10%
= NJ Solutions JHIF

= Public Employer Trust (PET)

= Self Insured

Aetna

486, 35%



Self-Insured Rx Prescription Premiums

MedImpact
KPC23
PO # 700192

Month: EOB Cycle: Invoice #: Invoice Date: Claims Date Range: Invoice Total Monthly Total (Approximated) Year to Date

Jul-26 44136 33216936 7/8/2026 07/01/2026-07/07/2026 $70,962.60
44137 33226523 7/15/2026 07/08/2026-07/14/2026 $122,250.33
44138 33257102 7/22/2026 07/15/2026-07/21/2026 $134,988.05
44139 33279273 7/29/2026 07/22/2026-07/28/2026  $155,852.22
44140 33284239 8/3/2026 07/29/2026-07/31/2026  $104,963.03

$589,016.23
Aug-26 44141 33300895 8/8/2026 08/01/2026-08/07/2026  $223,836.01
44142 33317224 8/15/2026 08/08/2026-08/14/2026 $138,095.63
44143 33334973 8/22/2026 08/15/2026-08/21/2026 $174,318.44
44144 33358692 8/29/2026 08/22/2026-08/28/2026 $201,343.40
44145 33363272 9/1/2026 08/29/2026-08/31/2026 $55,601.45

$793,194.93
Sep-26 44146 33379260 9/8/2026 09/01/2026-09/07/2026  $171,823.59
44147 33393053 9/15/2026 09/08/2026-09/14/2026  $146,302.60
44148 33422250 9/22/2026 09/15/2026-09/21/2026  $183,385.32
44149 33438579 9/29/2026 09/22/2026-09/28/2026  $172,442.60

$673,954.11

$2,056,165.27



Historical

July 2025
August 2025

September 2025

October 2025

November 2025
December 2025

January 2026
February 2026
March 2026
April 2026
May 2026
June 2026

Average

$647,903.91
$637,052.08
$633,692.18
$652,464.54
$649,206.66
$646,373.29
$656,931.24
$654,082.47
$655,490.27
$655,872.87
$655,957.56
$661,907.64

w/ 22% increase

$647,903.91
$1,284,955.99
$1,918,648.17
$2,571,112.71
$3,220,319.37
53,866,692.66
$4,523,623.90
$5,177,706.37
55,833,196.64
56,489,069.51
$7,145,027.07
57,806,934.71

Total AVERAGE

$650,577.89

$790,442.77
$777,203.54
$773,104.46
$796,006.74
$§792,032.13
$788,575.41
$801,456.11
$797,980.61
$799,698.13
$800,164.90
$800,268.22
$807,527.32

$790,442.77
$1,567,646.31
$2,340,750.77
$3,136,757.51
$3,928,789.63
$4,717,365.05
$5,518,821.16
$6,316,801.77
$7,116,499.90
$7,916,664.80
$8,716,933.03
$9,524,460.35




Decommissioning of
Solar Panels (ESIP)



Millenium Strategies
— Grant Partnership



Proposal

Grant Consulting Services

SUBMITTED TO
Old Bridge Township Public School District
4207 Route 516
Matawan, NJ 07747

SUBMITTED BY
Millennium Strategies LLC
60 Columbia Road, Building B, Suite 230
Morristown, NJ 07960



SCOPE OF SERVICES

Millennium Strategies will provide Grant Consulting Services on behalf of the Old Bridge Township Public
School District. Through said services, we will identify, research, and present available governmental and non-
governmental grant opportunities as well as consult with your team regarding grant opportunities of interest.
We will also prepare and submit grant applications in support of your priority projects on an as-needed basis
when requested and authorized by your organization and mutually agreed to by Millennium. Services include:

Grant Research and Consultations

¢ Millennium will research all available federal, state, county, corporate, and philanthropic grant
opportunities on a continual basis throughout the duration of the contract period. Grants researched will
focus on all areas of local government operations.

¢ Millennium will prepare and present detailed research memos, for grant opportunities identified, on a
continual basis throughout the duration of the contract period. E-mail notifications will be sent to your staff
on a weekly basis when new research memos are available for review.

¢ Millennium will provide your organization with access to the Grants360 - Programs Tool, a web-based
platform that serves as a centralized database for all grant opportunity research conducted by Millennium.
Through this platform, your staff will be able to view and download the grant opportunity research memos
prepared by our research team.

¢ Millennium will provide consultations, upon request, for grant opportunities your organization is
considering pursuing. These consultations will provide your staff with guidance on the goals, requirements,
and overall suitability of each opportunity in order to help determine whether it is viable for pursuit.



+ Millennium will assist with the preparation of grant applications on an as-needed basis when requested
and authorized by your organization and mutually agreed to by Millennium. This includes preparing
narratives and other application components, project research, data collection, coordinating with staff,
obtaining supporting documentation, submitting applications through appropriate channels, and any
follow-up with governmental and non-governmental agencies in support of applications submitted.

FEE PROPOSAL

Services Fees
Grant Research and Consultations $4,000.00 annual fee
Grant Writing Services (As-Needed) Additional consulting fees

¢ Theannualfeefor Grant Research and Consultationsisinvoiced in fullupon contract execution or renewal.

¢ Grant Writing Services will be provided on an as needed basis for additional consulting fees. Prior to
rendering any services, Millennium will provide a written proposal outlining the consulting fee associated
with each grant application your organization is requesting support with. We will utilize our internal rate of
$150.00 per hour as a benchmark for calculating these consulting fees. Please note that the hourly rate
presented is strictly for calculating consulting fees and does not constitute hourly billing.



FIRM PROFILE

Founded in 2005, Millennium Strategies has grown to become the region’s leading full-service grant consulting
firm. We proudly represent more than 200 municipalities, counties, school districts, and non-profit entities.
Since our inception, we have helped to secure more than $3 billion in grant funding on behalf of our clients from
both governmental and non-governmental sources.

Our team consists of more than 50 grant writing and support professionals dedicated to delivering quality,
timely, and results driven services on behalf of our clients. What sets Millennium apart is our comprehensive
and integrated approach to service delivery. We provide our clients with tailored service and technology
solutions designed to support all phases of the grant life cycle from the identification and research of grant
opportunities to the preparation and submission of competitive grant applications to the management and
administration of grant awards received.

AREAS OF EXPERTISE

Millennium has extensive experience identifying, securing, and managing grant funding for projects and
programs across a broad range of categories applicable to local government including those listed below.

Governmental Categories Educational Categories
Arts and culture Early childhood education
Community development Extracurricular activities
Disaster recovery Field trips
Environmental protection General education
Health and human services Health and nutrition
Historic preservation Language arts and literacy
Parks and recreation Music and cultural arts
Public safety Physical education
Sustainability Professional development
Tourism School gardening
Transportation School safety

Water and Sewer STEAM education



SUSTAINED SUCCESS

Millennium’s success is reflected not only in the total funding we have secured, but in our ability to consistently
deliver results year after year. Over the past five years alone we have helped our clients secure hundreds of

millions of dollars in grant funding for critical projects and programs.

Year Total Grant Funding Secured
2025 $278 million +
2024 $427 million +
2023 $390 million +
2022 $249 million +
2021 $176 million +




Update to OBHS Pedestrian
Bridge



HIGH SCHOOL
BRIDGE UPDATE

OBHS Pedestrian Bridge Update as of 9/25/2026



https://www.canva.com/design/DAHWHwFFH28/rNr7IV7NdaAdYgm0VYelwg/watch?utm_content=DAHWHwFFH28&utm_campaign=designshare&utm_medium=link2&utm_source=uniquelinks&utlId=h20d8d1e9bc

s

Update to New Bus Depot at Carl
Sandburg Middle School



\/ QSAC Update
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