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JACKSONVILLE NORTH PULASKI SCHOOL DISTRICT
VISION, MISSION, AND COMMITMENTS

Vision
The Jacksonville North Pulaski School District will be the model district where every learner is valued and
empowered to become a successful, contributing member of society.

Mission
The Jacksonville North Pulaski School District will foster a culture of ownership and accountability through
partnerships that create multiple pathways for success.

Commitments

1. JNPSD will commit to hiring effective educators in order to place the right person in the right position.

2. JNPSD will commit to the process of continuous school improvement with emphasis on having a growth
mindset of endless possibilities for JNPSD.

3. JNPSD will commit to sharing its unique story to attract families to JNPSD.

4. JNPSD will commit to using effective educational programs that will have a positive impact on all learners.
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JACKSONVILLE NORTH PULASKI SCHOOL DISTRICT
PARENT-STUDENT
STATEMENT OF RESPONSIBILITY

STUDENT NAME GRADE

The Jacksonville North Pulaski School District has made available the Parent/Student Handbook online for
your viewing and downloading. The Handbook is available on our website at www.jnpsd.org. Once on our
website, click on the Families section, find the Getting Started section, and click on the Parent/Student
Handbook.

I acknowledge that I have been informed that the Jacksonville North Pulaski School District
Handbook is located online and available to me for viewing and downloading. I have also been
informed of my right to request a hard copy of the Parent/Student Handbook.

We have received the information on the JNPSD Parent/Student Handbook Including Conduct and
Discipline, and although we may not agree with all the regulations, we understand that the student
must adhere to them while she/he is at school, on the bus, at the bus stop, or in attendance at school-
sponsored activities. In the event that we are not entirely certain of some aspect of school policy, we
will contact the principal for clarification within one (1) week after receipt of that policy.

Your signatures below certify that you and your student received information in regard to accessing the
Parent/Student Handbook from the school he/she attends. Please sign and return to the student’s home-
room teacher within one (1) week after the student receives it.

1 I would like to receive a hard copy of the Parent and Student Handbook

STUDENT SIGNATURE DATE

PARENT SIGNATURE DATE


http://www.jnpsd.org/
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JACKSONVILLE NORTH PULASKI SCHOOL DISTRICT
OBJECTION TO PUBLICATION OF DIRECTORY INFORMATION

(Not to be filed if the parent/student has no objection)

I, the undersigned, being a parent of a student, or a student eighteen (18) years of age or older, hereby note my
objection to the disclosure or publication by the Jacksonville North Pulaski School District of directory information,
as defined in Policy No. 4.10 (Privacy of Students’ Records), concerning the student named below. The District is
required to continue to honor any signed opt-out form for any student no longer in attendance at the District.

[ understand that the participation by the below-named student in any interscholastic activity, including athletics
and school clubs, may make the publication of some directory information unavoidable, and the publication of such
information in other forms, such as telephone directories, church directories, etc., is not within the control of the
District.

[ understand that this form must be filed with the office of the appropriate building principal within ten

(10) school days from the beginning of the current school year or the date the student is enrolled for school in order
for the District to be bound by this objection. Failure to file this form within that time is a specific grant of permission
to publish such information.

I object and wish to deny the disclosure or publication of directory information as follows:
L1 Deny disclosure to military recruiters
[J Deny disclosure to Institutions of postsecondary education
[J Deny disclosure to Potential employers
LI Deny disclosure to all public and school sources

Selecting this option will prohibit the release of directory information to the three categories listed above along with
all other public sources (such as newspapers), AND result in the student’s directory information not being included
in the school’s yearbook and other school publications.

[J Deny disclosure to all public sources

Selecting this option will prohibit the release of directory information to the first three categories listed above along
with all other public sources (such as newspapers), but permit the student’s directory information to be included in
the school’s yearbook and other school publications.

Name of student (Printed)

Signature of parent (or student, if 18 or older)

Date form was filed (To be filled in by office personnel)
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Jacksonville | North Pulaski
RICT

HOOL J)ISTR

Photo/Video Form for Minors (if under 18)

The Jacksonville North Pulaski School District uses photographs and videos of students to publicly
promote the school district.

I give my consent for print and digital media of my child to be published for school marketing
purposes. I understand that the images and video may be used in print publications, online publications,
presentations, websites, and social media. I also understand that no royalty, fee or other compensation shall
become payable to the student or guardian by reason of such use.

I do not give my consent. Please help us by reminding your child to step out of photos and
recordings.

Child’s Name:

Phone Number:

Parent/Guardian’s Signature Date
g

The Jacksonville North Pulaski School District tries to be as inclusive as possible while respecting the individual
confidentiality of students and their parent(s)/ guardian(s). JINPSD collects, retains and uses your child’s likeness and
personal information in a variety of ways in accordance with the Family Educational Rights and Privacy Act
(FERPA)






Arkansas Required High School Courses

This set of unique courses must be offered even if they fall into two categories.
(DESE Rules Governing Standards for Accreditation of Arkansas Public Schools and School Districts, Appendix A, Standard 1-A.1.3)

Schools must offer the following:

(1) One math and one literacy transitional course
[A.C.A. § 6-15-2012(b)]

(2) Arkansas History if not taught in the 7th or 8th grade

(A.C.A. § 6-16-124)

Please Note:
Approved Pre-AP courses may be implemented in lieu of the
Crosswalk is located on the DESE course approval webpage.

English Language Arts (ELA

Must offer 2 credits from below

410000 English I 1 credit

411000 English IT 1 credit

Must offer 2 credits from below

412000 English III 1 credit

413000 English IV 1 credit

418010 English U.S. History Seminal
Documents 0.5 credit

418020 English: Cross-Cultural Literature 0.5 credit

418030 English: Comparative Literature 0.5 credit

418040 English: Film as Literature 0.5 credit

418100 English: Public Relations 0.5 credit

418110 English: Reading and Writing for
Business 0.5 credit

418120 English: Mass Communications 0.5 credit

418200 English: Reading and Writing for STEM 0.5 credit

418210 English: Entrepreneurship and
Innovation 0.5 credit

418220 English: Technical Reading and
Writing for Trade and Industry 0.5 credit

Must offer 0.5 credit from below

414200 Oral Communication: Personal 0.5 credit
Communication

414210 Oral Communication: Professional 0.5 credit
Communication

Must offer 2 credits from below

517070 AP Research 1 credit

517060 AP Seminar 1 credit

417010 Creative Writing 0.5 credit

414050 Debate I 1 credit

416000 ELA Drama 0.5 credit

414020 Forensics I 1 credit

415000 Journalism I 1 credit

419110 Strategic Reading Grade 9 1 credit
(as well as courses for Grades 10-12)

496030 Transitional Literacy Ready 1 credit
Additional English 0.5 credit courses 0.5 credit
Accelerated English Offerings** 1 credit

** Must offer at least one accelerated course in ELA.

(Accelerated Course Options: Advance Plac
Cambridge AICE, International Baccalau B), Concurrent Credit)

Total required English Language Arts: 6.5 credits

World Languages

Must offer 2 credits from the same language

Total required World Languages: 2 credits

corresponding courses in the required list. The Pre-AP

Computer Science

Must offer 1 credit from below
Any ADE Approved Computer Science Course
beginning with 465 or 565

Total required Computer Science: 1 credit
Mathematics

Must offer 4 credits from below

1 credit

430000 AlgebraI 1 credit
432000 Algebra II 1 credit
431000 Geometry 1 credit
433000 Pre Calculus 1 credit
Must offer 2 credits from below
439070 Algebra III (Transitional) 1 credit
434010 Calculus 1 credit
439120 Quantitative Reasoning (Transitional)4+ 1 credit
439090 Statistics 1 credit
439130 Technical Math for College and Career 1 credit
Accelerated Math Offerings** 1 credit

** Must offer at least one accelerated course in Mathematics,
(Accelerated Course Options: Advance )

Cambridge AICE, International Baccala

+ Required Course Offering by SY26-27

Total required Mathematics: 6 credits

Must offer 3 credits from below

Concurrent Credit)

420000 Biology - Integrated 1 credit
421000 Chemistry - Integrated 1 credit
423000 Physical Science - Integrated 1 credit
Must offer 2 credits from below
424030 Anatomy/Physiology 1 credit
425050 Astronomy 1 credit
421010 Chemistry IT 1 credit
425020 Earth Science 1 credit
424020 Environmental Science 1 credit
422010 Physics 1 credit
Accelerated Math Offerings** 1 credit

** Must offer at Jeast one accelerated course in Scence.

ance Placement (AP),

(Accelerated Course Options:

18), Concurrent Credit)

5 credits

Career Education
Must offer three (3) program of study representing three (3)
different pathways. One of which must meet the high wage

and high growth designation as indicated by the department.

Total required Career Education: 9 credits

LEADERSHIP

SUPPORT
SERVICE

Social Studies

Must offer 3 credits from below
472000 Civics 0.5 credit
474300 Economics with Personal Finance 0.5 credit
470000 United States History Since 1929 1 credit
471000 World History Since 1450 1 credit
Must offer 1 credit from below
473000 Arkansas History 0.5 credit
474700 African American History 0.5 credit
474400 Psychology 0.5 credit
474500 Sociology 0.5 credit
474100 United States Government 0.5 credit
474600 World Geography 0.5 credit
Accelerated Social Studies Offerings** 1 credit
** Must offer at least one accelerated course in Social Studies.
(Accelerated Course Options: Advance Placement (AP),
Cambridge AICE, International Baccalaure. Concurrent Credit)

Total required Social Studies: 4 credits

Must offer 2 credits from below
450000 Visual Art Foundations I 1 credit
452000 Vocal Ensemble I 1 credit
Must offer 1 credit from below
451000 Band I 1 credit
451200 Jazz Band I 1 credit
451100 Orchestra I 1 credit
Must offer 0.5 credit from below
Any Fine Arts course within the approved discipline areas:

- Music

- Visual Art

- Theater

- Dance

- Accelerated course offerings
Total required Fine Arts: 3.5 credits

sical Education

Must offer 1 credit from below
485040 Athletics 0.5 credit
485030 Outdoor Pursuits 0.5 credit
485010 Personal Fitness for Life 0.5 credit
485020 Recreational Sports 0.5 credit

Total required Physical Education: 1 credit

Health and Wellness

480000 Health and Wellness 0.5 credit

0.5 credit
Updated March of 2025.

Total required Health and Wellness:
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JACKSONVILLE NORTH PULASKI SCHOOL DISTRICT
COMPUTER- ASSISTED INSTRUCTION AGREEMENT
APPROPRIATE USE OF COMPUTERS AND NETWORKS

Student Section
School:

Student:

Last Name First Name

I have read Section H., Appropriate Use of Computers and Networks. I understand and agree to follow the rules
contained in this policy and regulation. I further understand that if I violate the rules, my access privileges may be
terminated and disciplinary action may be taken.

Student Signature: Date:

Parent or Guardian Section

As a parent or guardian of this student, I have read the Computer-Assisted Instruction: Appropriate Use of Computer
Networks Policy and Regulation. I understand that this access is designed for educational purposes and that the
Jacksonville North Pulaski School District has taken available precautions to eliminate controversial material.
However, I also recognize that it is impossible for the District to restrict access to all controversial materials, and I will
not hold them responsible for materials acquired on the network. Further, I accept full responsibility for supervision if
and when my child’s use is not in a school setting. I hereby give my permission to issue an account to my child.

ACT 754: A new law was passed (AR ACT 754) and becomes active June 1, 2024. This new law requires school
districts to keep a list of all vendors that have student personal identifiable information (PII) for educational uses.
Parents may request this list from the district’s central office during school business hours.

Parent Name:
Address:

Phone:

Parent Signature: Date:
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JACKSONVILLE NORTH PULASKI SCHOOL DISTRICT
CONSENT LETTER FOR CORPORAL PUNISHMENT

Please remove this page and return to your child’s school so that we may have a record that you have received the booklet.

Dear Parent:

This is to certify that I have received and read the copy of the “Student Handbook, Responsibilities and Rights, Discipline
Policy” and have reviewed the handbook with my child.

Parent Signature Date Student Signature Date

CORPORAL PUNISHMENT

I:l | authorize appropriate corporal punishment to be administered by school administration.

A. Corporal Punishment is defined as punishing a student by striking a maximum of three times on the buttocks
with a paddle, which is provided by the school system. Such punishment must be administered in a reasonable
manner taking into consideration the age, size, emotional conditions, and health of the student.

B. Corporal Punishment shall be administered only by the principal, or assistant principal. Corporal punishment
shall be administered in a specific private place designated by the principal, i.e. out of the sight and hearing of other
students, shall not be excessive, or administered with malice. It shall be witnessed by a licensed staff member who
is cognizant of the reasons for the punishment. Counselors are not included as witnesses because of the student
counselor relationship.

C. The student shall be advised of the particular misconduct in question and shall be given an opportunity to
provide an explanation of the facts prior to the application of corporal punishment.
D. A record of each incident of corporal punishment shall be kept. This record shall include the student's

name, time, date, details of violation, form of discipline administered, the person administering the discipline, and
the witness. The principal or assistant principal shall notify the parents of such violation and punishment.

Names of children attending Jacksonville North Pulaski School District, their grade levels, and their assigned schools are as
follows:

NON CORPORAL PUNISHMENT

D | do not authorize corporal punishment to be administered by school personnel.

Names of children attending Jacksonville North Pulaski School District, their grade levels, and the assigned schools are as
follows:

Each school that your children attend should have a copy of your request. If you have any questions, please contact your child’s school

11
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PLEASE COMPLETE THE FOLLOWING DOCUMENTS AND RETURN TO THE SCHOOL

OFFICE IN ORDER TO RECEIVE A COMPUTER:
(Chromebook Agreement)

By signing this agreement, the student and parent/guardian agree to follow and accept: 1) The Student Computer and
Internet Use Policies 2) This Chromebook Agreement in its entirety 3) The Website and Social Media Guidelines (below) 4)
That JINPSD owns the Chromebook, software, and issued peripherals 5) If the student ceases to be enrolled in JNPSD, the
student/parents will return the Chromebook in good working order or pay the full $250.00 replacement cost of the computer
plus case at $25. In addition, the student must also return both the Chromebook, AC adapter, and case. Students may be
charged for any piece that is not returned. 6) In no event shall INPSD be held liable to any claim of damage, negligence, or
breach of duty. 7) Chromebooks that are not returned prior to student departure for the summer or withdrawal from school
will cause the school district to file a criminal complaint with the Jacksonville Police Office.

Part One

Website & Social Media Guidelines
Think before you act because your virtual actions are real and permanent!

Student
Initials

Parent
Initials

Be aware of what you post online. Website and social media venues are very public. What you
contribute leaves a digital footprint for all to see. Do not post anything you wouldn’t want friends,
enemies, parents, teachers, future colleges, or employers to see.

Follow the school’s code of conduct when writing online. It is acceptable to disagree with other’s
opinions; however, do it in a respectful way. Make sure that criticism is constructive and not
hurtful. What is inappropriate in the classroom is inappropriate online.

Be safe online. Never give out personal information, including, but not limited to, last names,
phone numbers, addresses, exact birth dates, and pictures. Do not share your password with
anyone besides your teachers and parents.

Linking to other websites to support your thoughts and ideas is recommended. However, be sure
to read and review the entire website prior to linking to ensure that all information is appropriate
for a school setting.

Do your own work! Do not use other people’s intellectual property without their permission. Be
aware that it is a violation of copyright law to copy and paste other’s thoughts. It is good practice
to hyperlink to your sources.

Be aware that pictures may also be protected under copyright laws. Verify that you have
permission to use the image or that it is under Creative Commons attribution.

How you represent yourself online is an extension of yourself. Do not misrepresent yourself by
using someone else’s identity.

Online work should be well written. Follow writing conventions including proper grammar,
capitalization, and punctuation. If you edit someone else’s work, be sure it is in the spirit of
improving the writing.

If you run across inappropriate material that makes you feel uncomfortable or is not respectful, tell
your teacher right away.

Linking to other websites to support your thoughts and ideas is recommended. However, be sure
to read and review the entire website prior to linking to ensure that all information is appropriate
for a school setting.

Part Two

Student / Parent Information and Signatures (PLEASE PRINT)

Yes, I have been informed of the location for the Chromebook Handbook online. I understand the program conditions and

my responsibilities in using the Chromebook computer and AC Adapter and Case. I also understand that I will be

responsible for up to $250 in fines if Chromebook is lost or damaged.

Student Name Grade

Student Signature Date

Parent Name

Parent Signature Date

Parent Email

Phone

13
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Jacksonvillei North Pulaski

SCHOOL DISTRICT

K-12 Technology Opt-Out Form

Complete this form only if you want to revoke your student's access to district technology resources.

Dear Parent/Guardian,

We live in a global and digital world -- a world changed by technology and new ideas about how we communicate with one
another. In Jacksonville North Pulaski School District, we realize that students must develop the research, information fluency,
and technology skills that will allow them to be successful in this digital world, as well as the skills necessary to live safely and
ethically. For this reason, the District provides computer access privileges, as well as access to the Internet, email, digital
communication and collaboration tools, online learning spaces, and electronic educational resources. These resources, tools, and
equipment are essential to teaching and learning.

Standard applications and accounts that are created for students include:

e Active Directory -- These credentials are used to log on to any district-owned computer desktop/laptop within the
district network.

e G Suite Apps -- The district version of Google Apps for Education is hosted by Google, and managed by the district.
This collection of online applications provides students with a Google email account, Calendar, and access to Google
Docs where students can create, share, and publish documents, spreadsheets, presentations, and websites. The district
creates and manages user accounts; manages access to applications based on grade level organizations; and manages
sharing permissions.

Under the federal Children's Internet Protection Act (CIPA), the district is required to filter Internet access and teach online
safety. The District takes your student's safety and privacy very seriously. The District makes every effort to supervise and
monitor student technology use. We use a filter appliance to block access to Internet content that is obscene, pornographic, and
harmful to minors. We provide access to online learning spaces and limit access to students and teachers.

Parents or guardians have the right to terminate their student's access to electronic tools and resources by signing this Opt-Out
form. If you do not want your student to use district technology resources, please be aware that your decision to eliminate access
to these tools may significantly affect your student's ability to work collaboratively with his or her peers on class assignments and
projects, and may hamper the development of skills necessary to live and work in this increasingly digital world.

This Opt-Out will remain in effect for one school year and expires at the end of this school year. A parent or guardian must
complete a new Opt-Out form every school year. If no documentation is on file, it will be assumed that permission has been
granted for access to the Internet, G Suite Apps, and electronic educational resources.

Please write your initials in the blank next to the statement, complete the other information below, and sign and return

this form to the main office at your student's school. If you are denying access for multiple students, you must complete a
form for each student.

I Do NOT want my student to access or use district technology resources or electronic educational resources.

Student First and Last Name (Print) Student Identification Number
School Grade
Parent/Guardian Signature Date
FORM: Technology Opt-Out Form May 2019

Jacksonville North Pulaski School District
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. ADE SPED
Local Education Agency JULY 2013
Parental Notice to Access Public Insurance

This notice is to inform you of your rights and protections under Part B of the Individuals with Disabilities
Education Act (IDEA), as a parent of a child with a disability, so that you can make an informed decision about
whether you should give consent to allow the school district to access your or your child’s public benefits or
insurance, such as Medicaid, to help pay for health services provided by the school district. This notice must be
provided before the school district obtains your consent for the first time and annually thereafter. These rights
include:

1.

Your Child’s Confidential Information Cannot be Disclosed Without Your Consent — under the
Family Educational Rights and Privacy Act (FERPA) and the IDEA, parental consent must be obtained
before the school district discloses your child’s personally identifiable information to the Department of
Human Services, Division of Medical Services, Arkansas Medicaid, or Medicaid billing agencies, for
the purpose of billing for Medicaid reimbursement. The personally identifiable information that may be
disclosed could include: student’s name, date of birth, social security number, Medicaid ID, disability,
IEP and evaluations, type of service(s), times and dates services were delivered, and progress notes.

Your Child Has a Right to Special Education and Related Services at No Cost to You — this means
that, with regard to services required to provide a Free Appropriate Public Education (FAPE) to an
eligible child under IDEA, the school district:

e May not require parents to sign up for, or enroll in, public benefits or insurance programs in
order for their child to receive FAPE;

e May not require parents to incur an out-of-pocket expense such as the payment of a deductible or
co-pay amount incurred in filing a claim for services provided, but may pay the cost that the
parents otherwise would be required to pay;

e May not use a child’s benefits under a public benefits or insurance program if that use would:

o Decrease available lifetime coverage or any other insured benefit;

o Result in the family paying for services that would otherwise be covered by the public
benefits or insurance program and that are required for the child outside of the time the
child is in school;

o Increase premiums or lead to the discontinuance of benefits or insurance; or

o Risk loss of eligibility for home and community-based waivers, based on total health-
related expenditures.

You May Withdraw Consent at Any Time — once you have given consent for disclosure of
confidential information about your child to the Department of Human Services, Division of Medical
Services, Arkansas Medicaid, or Medicaid billing agencies, you have a legal right under the FERPA and
IDEA regulations to withdraw that consent at any time.

If You Refuse Consent, or Withdraw Consent, the School District Must Still Provide Required
Services at No Cost to You — if you refuse to provide consent for the disclosure of personally
identifiable information for the purpose of billing Medicaid, or, if you give consent but then later
withdraw consent, that does not relieve the school district of its responsibility to ensure that all required
services under IDEA are provided at no cost to the parents.

17



- -z ADE SPED
Agencia Local de Educacion Tulio 2013

(Local Education Agency) EDADES 3-21

Notificacion a los padres para acceder a un seguro publico

Esta notificacion es para informarle sobre sus derechos y protecciones bajo la Parte B de la Ley de Educacion para
Personas con Discapacidades (IDEA), como padre de un nifio con una discapacidad, de modo que usted pueda tomar
una decision informada sobre si debe dar 0 no, su consentimiento para permitir que el distrito escolar tenga acceso a los
beneficios o seguros publicos de su hijo, tales como Medicaid, para ayudar a pagar por los servicios de salud
proporcionados por el distrito escolar. Esta notificacion debe entregarse antes de que el distrito escolar obtenga su
consentimiento por primera vez y cada afio posteriormente. Estos derechos incluyen:

1.

Informacion confidencial de su hijo que no puede ser divulgada sin su consentimiento - bajo la Ley de los
Derechos Educativos y de Privacidad Familiares (FERPA) y de IDEA, se debe obtener el consentimiento
paterno antes de que el distrito escolar divulgue informacion de identificacion personal de su hijo al
Departamento de Servicios Humanos, Division de Servicios médicos, Medicaid de Arkansas, o agencias de
facturacion de Medicaid, a los efectos de la facturacion para reembolso de Medicaid. La informacion de
identificacion personal que puede ser divulgada podria incluir: el nombre del estudiante, fecha de nacimiento,
namero de Seguro Social, identificacion de Medicaid, discapacidad, IEP y evaluaciones, el tipo de servicio(s),
horarios y fechas en que los servicios fueron dados, y notas de progreso.

Su hijo tiene derecho a recibir educacion especial y servicios relacionados sin costo alguno para usted -

esto significa que, en lo que respecta a los servicios necesarios para ofrecer una Educacion Publica Gratuita

Apropiada (FAPE) a un nifio elegible bajo IDEA, el distrito escolar:

e Puede no requerir que los padres se inscriban, o se anoten en, beneficios publicos o programas de seguros
para que su hijo reciba FAPE;

o Puede no requerir que los padres incurran en gastos de su bolsillo, tales como el pago del deducible o el co-
pago incurrido al presentar una reclamacidn por servicios prestados, pero podria pagar por el costo que los
padres estarian obligados a pagar de otro modo;

¢ No puede utilizar los beneficios del nifio bajo un programa de beneficios puablicos o de seguro, si ese uso:

o Disminuye la cobertura de por vida disponible o cualquier otro beneficio asegurado;

o Resulta en que la familia pague por los servicios que de otra manera estarian cubiertos por los
beneficios publicos o programas de seguro y que son necesarios durante el tiempo cuando el nifio
esta fuera de la escuela;

o Aumentar las primas o dar lugar a la suspension de beneficios o de seguros;

o Arriesgue el perder la elegibilidad para la exencion del hogar y en la comunidad, sobre la base de
los gastos totales relacionados con la salud.

Usted puede revocar su consentimiento en cualquier momento - una vez que haya dado su consentimiento
para la divulgacion de la informacion confidencial sobre su hijo al Departamento de Servicios Humanos,
Division de Servicios Médicos, Medicaid de Arkansas o agencias de facturacion de Medicaid, usted tiene el
derecho legal bajo FERPA y regulaciones de IDEA, de revocar ese consentimiento en cualquier momento.

Si usted niega su consentimiento o revoca el consentimiento, el distrito escolar debe seguir
proporcionando servicios requeridos sin costo alguno para usted - si usted se niega a dar su consentimiento
para la divulgacion de informacion de identificacion personal a los efectos de facturar a Medicaid, o, si da el
consentimiento, pero luego lo revoca, esto no exime al distrito escolar de su responsabilidad de garantizar que
todos los servicios requeridos bajo IDEA, se proporcionen sin costo alguno para los padres.
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Parental Consent to Access Public Insurance
and toRelease Personally Identifiable Information

Name: ID#: Date of
Birth:
Age: Grade: Local Education
Agencv:

Primary Care Physician’s Name (Optional):

Medicaid Number:

With parental consent, the school district can seek federal Medicaid reimbursement for the cost of the health services the
school district provides to children who are eligible for Medicaid, and who receive those services that are identified in their
individualized education program (IEP). In order to seek the federal Medicaid funds for reimbursement, the school district must
disclose information from your child's education records to Medicaid and Medicaid billing agencies.

Under the Family Educational Rights and Privacy Act (FERPA), parental consent is required in order to release student
personally identifiable information to agencies not identified in the Act. This consent grants the school district the ability
to release student information for the purpose of billing Medicaid.

By signing below, you are indicating the following:

e | understand and agree that | am giving the school district permission to access my or my child's public benefits or
insurance.

e | understand that my child's education records and information about the services my child receives through an IEP may
be released to the Department of Human Services, Division of Medical Services, Arkansas Medicaid, and the school
district's Medicaid billing agent for the purpose of billing Medicaid.

e | understand that this may include sharing information with DHS, contracted billing agents, and/or a physician to obtain
necessary documentation to receive reimbursement for services provided through an IEP.

e | understand that information to be released may include: student's name, date of birth, social security number, Medicaid
ID, disability, IEP and evaluations, type of service(s), times and dates services were delivered, and progress notes.

e | understand that this consent will remain in effect at all times the district is responsible for providing IEP services to my
child, unless revoked by me.

e | understand that | may revoke consent at any time by notifying the school district in writing.

e |understand that revoking my consent does not change the school district's responsibility to provide all required IEP
services to my child at no cost to me.

e Before giving my consent below, | was provided with a written notice further explaining my rights and protections under
Part B of the Individuals with Disabilities Education Act (IDEA) regarding consent and the purpose of this form.

Parent or Guardian Signature: Date:

Is your child covered by private insurance? /~ Yes ¢~ No
(If yes, please complete Third Party Liability Section)

Form: Parental Consent to Access Public Insurance and to Release Personally Identifiable Information
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Name:

Parental Consent to Release Personally Identifiable
Information Third Party Liability Section*

*This section should only be completed if the student is covered by private insurance.

Information Related to Billing Third Party Insurance:

Title 42 Code of Federal Regulations (CFR), Part 433, Subpart D, Third Party Liability, requires that all third party sources
must be utilized before reimbursement can be made by Medicaid. Part B of the Individuals with Disabilities Education Act
(IDEA) prohibits a public agency from requiring parents, where they would incur a financial cost, to use insurance proceeds
to pay for services that must be provided to a child with disabilities under the ‘‘free appropriate public education’’
requirements of these statutes. IDEA does not create exceptions to Title 42 CFR, Part 433, Subpart D. All Medicaid providers,
including school districts, should attempt to exhaust third party liability prior to making claims to Medicaid.

Please check one of the following:
[] 1doNOT give permission to the school district to bill my private insurance for healthcare services delivered in the school.

[] 1 give permission to the school to bill my private insurance for healthcare services delivered in the school.

Private Insurance Information:

Insurance Company:

Address:

Phone:

Name of Policy Holder:

Policy Holder Date of Birth:

Social Security Number:

Policy Number:

Group Number:

Parent or Guardian Signature: Date:
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Autorizacion de los padres a acceder informacidon sobre planes medicos
y a divulgar informacion de identificacion personal

Nombre: ID#: Fecha de nac.:

Edad: Grado: Agencia educativa local:

Nombre del médico primario:

Numero de Medicaid:

Al obtener el consentimiento de los padres, el distrito escolar puede presentar una peticién de reembolso federal de Medicaid por el
costo de losservicios de salud provistos por el distrito a los estudiantes que son elegibles para Medicaid, y que reciben los servicios
establecidos en su plan educativo individualizado (IEP, por sus siglas en inglés). Para presentar la peticion de reembolso federal de
Medicaid, el distrito escolar debe presentar la informacion en el expediente académico del estudiante al Medicaid y a las agencias
de cobro del Medicaid.

Segun la Ley de Privacidad y Derechos Educativos de la Familia (FERPA, por sus siglas en inglés), es necesario obtener la
rizacion de los padres para divulgar la informacion de identificacién personal del estudiante a las agencias que no han
identificadas en la ley. Esta autorizacion permite al distrito escolar divulgar la informacion del estudiante con el propdsito
resentar una factura a programa Medicaid.

rmar este documento, usted afirma lo siguiente:

Entiendo y acepto que autorizo al distrito escolar a acceder mi informacidn o la informacién de mi hijo
concerniente a beneficioso seguro médico publico.

Entiendo que tanto el expediente académico de mi hijo, como la informacién sobre los servicios que mi hijo recibe
mediante sulEP podria ser divulgada a la Division de Servicios Médicos del Departamento de Servicios Humanos,

al Programa Medicaid de Arkansas, y al agente de cobros de Medicaid del distrito para propdsitos de facturar al
Medicaid.

Entiendo que esto podria incluir el compartir informacién con el Departamento de Servicios Humanos, agentes

de cobro contratados, y/o doctores, con el propdsito de obtener los documentos necesarios para recibir un
reembolso por los servicios provistos mediante un IEP.

Entiendo que la informacidn a divulgarse sera, entre otras cosas, el nombre del estudiante, fecha de nacimiento,
numero deseguro social, numero de identificacién de Medicaid, discapacidad, IEP y evaluaciones, tipo de
servicio(s), hora y fecha de losservicios recibidos, y notas de progreso.

Entiendo que esta autorizacion sera vigente siempre que el distrito sea responsable de proveer servicios de IEP a mi
hijo, hasta elmomento en que sea revocada por mi.

Entiendo que puedo revocar esta autorizacién en cualquier momento mediante el envio de una notificacion escrita a la escuela.

Entiendo que al revocar esta autorizacion, la escuela no quedara exenta de su responsabilidad de proveer todos
los serviciosrequeridos por el IEP, in que esto resulte en costos para mi.

SEPARAR A LO LARGO DE LA LINEA PERFORADA

Antes de conformar mi autorizacién, he recibido una notificacién escrita con mis derechos y protecciones bajo la
Parte B de laLey para las educacion de personas con discapacidades (IDEA, por sus siglas en inglés) concernientes
a esta autorizacion y su propdsito.

~____del padre o encargado: Fecha:

¢Esta su hijo cubierto por un seguro médico privado? ~ Si ¢~ No

(Si es asi, por favor complete la Seccidn sobre Responsabilidad de Terceros)

Form: Spanish Parental Consent to Access Public Insurance and to Release Personally Identifiable Information
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Nombre:

Autorizacion de los padres a divulgar informacién de identificacion
Personal Seccidn sobre responsabilidad de terceros *

*Esta seccion debe ser completada sélo si el estudiante esta cubierto por un seguro médico privado.

Informacidn concerniente a los cobros hechos a seguros médicos terceros.

El Titulo 42 del Cédigo de Regulaciones Federales (CFR), Parte 433, Subparte D, Responsabilidad de Terceros, requiere que
todas las fuentes de terceros sean utilizadas antes de que Medicaid pueda hacer un reembolso. La Parte B de la Ley para la
Educacion de Individuos con Discapacidades (IDEA, por sus siglas en inglés) prohibe que una agencia publica requiera que los
padres incurran en gastos para usar fondos de seguro para pagar por servicios que tienen que ser provistos a un nifio con
discapacidades segun los requerimientos legales de proveer “educacion publica gratis y adecuada”. IDEA no presenta
ninguna excepcion al Titulo 42 del Cédigo de Regulaciones Federales (CFR), Parte 433, Subparte D. Todos los proveedores de
Medicaid, incluidos los distritos escolares, deben tratar de agotar todaresponsabilidad de responsabilidad de terceros previo
a presentar un reclamo a Medicaid.

Por favor, marque uno de los siguientes:
[[] NO autorizo al distrito escolar a facturar a mi seguro médico privado por los servicios de salud recibidos en la escuela.

[[] Autorizo a la escuela a facturar a mi seguro médico privado por los servicios recibidos en la escuela.

Informacidn sobre seguro médico privado:

Proveedor de seguro:

Direccién:

Teléfono:

Nombre del asegurado:

Fecha de nacimiento del asegurado:

Numero de seguro social:

Num. de pdliza:

Num. de grupo:

Firma del padre o encargado: Fecha:

Form: Parental Consent to Access Public Insurance and to Release Personally Identifiable Information
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DETACH ALONG PERFORATED LINE

UF

Jacksonwlle North Pulaskl
Hearing/Vision

Dear Parent/Guardian:

The State of Arkansas requires the mandatory screening of both vision and hearing for students in PreK,

Kindergarten, grades 1%, 2, 4" 6" 8" and for new students or referrals.

Your child’s vision and hearing may be screened by a school nurse this school year. With parental
consent, Jacksonville North Pulaski School District can seek federal Medicaid/ARKids First

reimbursement for the cost of health services provided for students who have Medicaid/ARKids First.

If your child is covered by Medicaid/ARKids, please complete the form below and return it ot the school

as soon as possible.
Your cooperation and timely response is greatly appreciated.

Thank you

In compliance with the Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34
CFR Part 99)

1, , give permission for my child,
(Parent/Guardian Name)

’s personally identifiable information/student

(First and Last Name)
education records to be disclosed to a Third Party Billing Agent for the purpose of billing Medicaid
and/or private insurance.

(Printed Name of Parent/Guardian)

(Parent/Guardian Signature) (Date Signed)
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FAMILY REUNIFICATION CARD

Have Photo Identification Ready to Show Reunification Staff

1. Please complete the information below on this catd in the Parent/Guardian boxes.

2. Prepare identification (if you don’t have 1D with you, please move to the side of the line, it may take a little longer to
verify your identity.)

3. Select the check-in line based on your child’s last name.

4. After check-in, an escort will be sent to recover your child.

5. DPlease wait in the designated reunification area. An escort will bring your child to you in the reunification area.

PARENT/GUARDIAN REUNIFICATION INFORMATION

Parent Completes Upon Student Registration

Child’s Name: Child’s Cell Phone Number:
Child’s Age: Child’s Birthday:
Name(s) of Parents/Guardians That May Pick Up The Child:

Name: Phone Number:

Name: Phone Number:

Name: Phone Number:

Name: Phone Number:

Name of Parent Completing This Form:

Signature of Parent Completing This Form:

DETACH ATONG PERFORATED TINE

REUNIFICATION STAFF COMPLETES UPON RELEASE OF CHILD

Child’s Name:
Name(s) of Parents/Guardians Picking Up The Child:

Time:

Initials of Person Releasing the Child:
Other:
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Jacksonville North Pulaski School District
District Parent Involvement Policy

The Jacksonville North Pulaski School District and its schools understand the importance of involving parents and the
community in promoting higher student achievement and general goodwill between the District and those it serves.
Therefore, the District shall strive to develop and maintain the capacity for meaningful and productive parental and
community involvement that will result in partnerships that are mutually beneficial to the school, students, parents and the
community. The District schools shall work to:

District expectations and objectives for parent and family engagement;

1. Involve parents and the community via surveys and direct participation in the development of the long-range
planning of the District/school to improve school effectiveness;

2. Give the support necessary to enable them to plan and implement effective parental involvement activities;

3. Have a coordinated involvement program where the involvement activities of the district enhance the involvement
strategies of other programs such as Head Start, area Pre-K programs, and other programs;

4. Explain to parents and the community the State's content and achievement standards, state and local student
assessments and how the District/school curriculum is aligned to those standards, how parents can work with the
District to improve their child's academic achievement; and parents’ rights as defined in Title I.

5. Provide parents with the materials and training they need to be better able to help their child achieve. The District
may use parent resource centers or other community-based organizations to foster parental involvement and provide
literacy and technology training to parents.

6. Educate District staff, with the assistance of parents, in ways to work and communicate with parents and to know how
to implement parent involvement programs that will promote positive partnerships between the school and parents;

7. Keep parents informed about parental involvement programs, meetings, and other activities they could be involved in.
Assist in the development of parent engagement groups at each school. Such communication shall be, to the extent
practicable, in a language the parents can understand;

8. Find ways to eliminate barriers that work to keep parents from being involved in their child's education. This may
include providing transportation and child care to enable parents to participate, arranging meetings at a variety of
times, and being creative with parent/teacher conferences;

9. Train parents to enhance and promote the involvement of other parents;

10. Continually adapt support strategies in response to the dynamic needs of parents and students.

11. The District will publish a quarterly newsletter designed to inform parents, community members and stakeholders
about the academic achievements, educational opportunities and other school-related events happening at our
schools.

12. Parents will receive information regarding instruction, academic performance, and behavior through various online
communication methods.

13. Jacksonville High School will sponsor events/meetings to inform parents how to be involved in the selection of their
child’s course work and career-planning opportunities..

To ensure the continued improvement of the District’s parental/community involvement program, the District/school will
conduct an annual review of its parental involvement policies to examine their effect on promoting higher student
achievement. The review shall be done by a committee consisting of parents and other community members, certified and
classified staff, and member(s) of the administration. This policy shall be part of the school’s Title I plan and shall be
distributed to parents of the District’s students. The comprehensive JNPSD Parent and Community Engagement Plan can be
accessed at www.jnpsd.org.
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FOREWORD

It is wisely said that a journey of a thousand miles begins with a single initial step. In July 2016, the Jacksonville
North Pulaski School District took a historical step into the future. After more than three decades, the Jacksonville
and North Pulaski communities finally have their own school district.

Kindergartners will begin the school year with all the hopes and dreams of their parents. The seniors will have
enthusiasm and vision for the future. Between these bookends, we will have the commitment of a dedicated staff to
leave no stones unturned in making these dreams possible. The role of educating the students in these communities is
taken very seriously, and we appreciate your trust.

As your Superintendent, my goal is to ensure that high-quality instruction is delivered daily, our campuses are secure
and well maintained, money is spent wisely and students graduate prepared for success.

Our vision is set and our priorities are clear. Join us in Building Futures—Every Student, Every Day!

Dr. Jeremy Owoh, Superintendent of Schools

A MESSAGE TO STUDENTS AND PARENTS:

We believe that all students and their parents have a right and should be afforded the opportunity to know the expectations, the
rules and the disciplinary sanctions of the Jacksonville North Pulaski School District. Our Board of Education has adopted
disciplinary procedures that are fair and equitable. These procedures ensure that all students are provided a fair, quality
education. The policies and procedures addressed in this handbook are critical to establishing an environment that is conducive
to learning at each school and throughout the school District.

It is impossible to list a rule for every situation that may arise at school, on the bus, or school sponsored activities. Therefore,
students and parents must expect rules and practices to be developed that meet local, state, and federal guidelines. These
regulations will be communicated to students and parents. It is imperative that each student and their parent are knowledgeable
of these rules of conduct.

State law (6-18-505) requires documentation of student and parent receipt of student discipline policies. Each school principal
will provide the required forms that students and parents must sign. By doing so, parents and students are signifying that they
have received the Parent/Student Handbook Including Conduct and Discipline and are aware of the District's rules, policies, and
procedures. Parents will also have the option of downloading the Handbook from the Jacksonville North Pulaski School District
website at www.JNPSD.org.
Dr. Amanda Picard, Assistant Superintendent
Mr. Bobby E. Lester, Assistant Superintendent
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Board of Education Disclaimer Statement

Use of the masculine pronoun throughout the policies adopted by this Board is for the sole purpose of ease in sentence
construction and should not be construed as Board intention to discriminate against females in either its written materials or
its practices. The feminine pronoun will be used only in those policies where the masculine form would be totally
inappropriate.

Disciplining Students with IDEA Disabilities Disclaimer

While the JNPSD Disciplinary Handbook will be adhered to, it is important to note that exceptions are possible for students
with disabilities under the Individual with Disabilities Education Act of 2004 and Section 504 of the Rehabilitation Act of
1973. Therefore, administrators have the right to modify disciplinary sanctions for these students.

For Your Information

Arkansas State Laws referenced in this Handbook are available for review at each JNPSD school.

Excerpt from Plan 2000

Jacksonville North Pulaski School District shall adhere to the policies set forth in the Handbook for Student Conduct and
Discipline, as revised after consultation with the Joshua Intervenors and the Certified and Classified Personnel Policies
Committees, to provide that students are disciplined in a fair and equitable manner.

Behavior Management Plan Statement

The Behavior Management Plan (BMP) is a specific initiative to address the District's goal of eliminating disparities in
school discipline by providing discipline management options that do not involve a disruption of education services.

“The time is always right to do what is right.”
-Dr. Martin Luther King, Jr
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I. STANDARDS OF CONDUCT

All students are expected to conduct themselves at all times in a manner that will contribute to the best interest of the school and
not infringe on the rights of others. Students are subject to rules set forth in this handbook and all board policies. Board policies
are available at www.jnpsd.org. School staff has the authority and the responsibility to take customary and reasonable measures
to maintain proper control and discipline among students placed under their care and supervision. Any student who gives false
information or wrongfully accuses another student or staff member may be subject to disciplinary action. The standards of
conduct are broken down into four major categories, Levels I, II, ITI, and IV. An attempt to violate any of these rules may be
treated as a violation. Consistent application of these standards of conduct by teachers, staff, and administrators should result in
fairness for all students (offenders and victims alike) and help each school to better achieve our ultimate goal — educating the
students.

Corporal punishment may be used as a disciplinary tool for cause after progressive disciplinary sanctions have been utilized. In
the event corporal punishment becomes necessary, the punishment shall be administered as follows:

1.  The parents or guardians if so desired may have on file in the school Principal‘s office a statement to the fact that they
do not wish to have their student disciplined by corporal punishment.

2. Corporal punishment will be administered in the presence of at least one other licensed school employee to serve as a
witness and be present when the student is advised of the reason for the punishment. The student should be allowed
time to respond to the disciplinary infraction charge and then the appropriate action should be taken.

3. Corporal punishment will not be administered in the presence of other students, or in the spirit of malice or anger,
nor will it be excessive. Corporal punishment shall be limited to no more than three (3) licks.

4. The assistant principal administering corporal punishment shall prepare a written report to be submitted to the school
Principal, stating the reasons for the punishment and the name of the witness.

5.  The parents or guardians shall be informed in writing or by a personal telephone call that their child has been
disciplined by corporal punishment. They will be informed of the reasons for administering corporal punishment and
the name of the certified employee who witnessed the punishment.

6. Refusal to accept corporal punishment will result in suspension.

Below each rule is a standardized list of disciplinary actions to be taken. Normally this list will be adhered to in alphabetical
order after each occurrence. However, the administration may exercise more extreme action in severe situations or in
situations, which a student has been involved in other rule infractions. Additionally, school administration may use
restorative practices when appropriate to minimize the loss of instruction. When determining the rule violation, administrators
will seek first to use the rule whose definition most closely describes the inappropriate behavior. Administrators will also
consider the level definition when determining the appropriate rule number. Administrators may also consider the
developmental level of K-2 students when determining the appropriate infraction.

Administrators seek to consistently implement rules and procedures. Extenuating circumstances such as school closure, student
availability, disability, or other conditions occasionally render the procedures in this handbook untenable. Under such
circumstances, administration may need to utilize appropriate but minimal discretion in order to faithfully uphold the purpose
of the District and intent of all policies.

Jacksonville North Pulaski Student Policies and this Parent and Student Handbook are designed to provide a clear and
thorough framework for positive behavior and the meaningful education of all students. These policies cannot enumerate all
appropriate behaviors nor can they define all forbidden misconduct. Administration is responsible for maintaining learning
environments that are beneficial for all students. In light of this duty, administrators and their designees are authorized to
implement reasonable rules, procedures, and directives to promote the physical, emotional, and educational well-being of all
students and staff.

The school administrators shall use their discretion in deciding whether to report the offense to law enforcement officials.
Violations of Level III rules will be reported immediately by teachers or staff to school administrators. The school
administrators will report such incidents to law enforcement officials, when necessary. Violations of Level IV rules will be
reported immediately by teachers or staff to school administrators. The school administrators will report such incidents to
law enforcement officials. (Ark. Law 6-17-113)

PARENT/STUDENT PROCESS FOR COMPLAINTS/APPEALS
The process for appealing an administrative decision is as follows:
1. Contact the building principal.
2. Contact the Director of Student Services
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A. LEVELS OF INFRACTIONS

Disciplinary penalties may range from a minimum of a reprimand to a maximum of an expulsion. Infractions are
categorized into the following four levels of offenses:

Level Category Definitions

Level I Violation of General School and/or Classroom Rules - Level I consists of minor offenses
that generally occur in the classroom that can be corrected by the teacher.

Level IT Conduct Requiring Administrative Intervention - Level IT consists of offenses that are more
serious in nature or persistent Level I infractions.

Level IIT Suspension and/or Removal to a Disciplinary Alternative Education Program - Level III

consists of offenses that significantly disrupt the educational process, school environment,
and/or school-related activities, or are persistent Level I or II infractions.

Level IV Expulsion and/or Removal to a Disciplinary Alternative Education Program

Level IV consists of serious offenses which include willfully or malicious acts that have the
effect of materially and substantially disrupting the educational environment in the school or
at school activities; or Level I, II, or III infractions depending on the severity or persistence of
the act.

Response to Intervention (RTT)

After a student has demonstrated a pattern of negative/disruptive behavior, campus administration will implement the response
to intervention (RTI) process for the student. RTI is a problem-solving approach that uses a three-tier model of intervention
based on an integrated system of assessment and data collection that informs instructional decisions and/or behavioral support
at each tier. In an effort to maximize individual student success, the Jacksonville North Pulaski School District has a Response
to Intervention (RTT) Committee housed at each local school. The mission of the RTI Committee is to: Identify the learning
needs of students who are struggling with their academics and who may be at-risk of school failure;

Provide students with academic, behavioral, and social support needed to succeed in school by implementing various strategies
and interventions within the school setting. The Committee is comprised of administrators, teachers, and other school
personnel who are involved with the student's learning.

Alternative Learning Center (ALC) SCREENING COMMITTEE

Exemplary practice 7.1 from the national alternative education association states, —the alternative education program has a
screening committee to ensure that the alternative placement is most appropriate for the student’s specific academic, behavioral,
life skill, service coordination, transitional and vocational needs (individual student, individual placement decision).

All schools should create a screening committee at the beginning of each school year. The responsibility of the screening
committee shall be as follows:

To determine eligibility of students for ALC

Ensure that interventions are implemented before submitting students to ALC

Consider the appropriateness of interventions

Provide option for students unsuccessful in a traditional school setting

Ensure that behavior contract follows student to ALC

Meet with student and inform student of consideration for ALC

Ensure that due process is followed

o Ensure parents are aware of possible placement

The Screening Committee shall be comprised of: Teacher, Parent, Counselor, Administrator, Director of Student Services,
and Assistant Superintendent for Curriculum & Instruction or Designee. * It may be convenient for schools to operate or
integrate this committee through established RTI committees located within the school.
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B. LEVEL1
LEVEL I CONSISTS OF MINOR INFRACTIONS THAT OCCUR THAT CAN BE
CORRECTED BY ANY SCHOOL PERSONNEL. LEVEL I OFFENSES CAN BE REPORTED TO
CAMPUS ADMINISTRATION AFTER THE INSTRUCTIONAL PERIOD.

Rule 101. Refusal to Follow School and/or Classroom Rules
Rule 102. Academic Dishonesty

Rule 103. Profanity and Obscene Gestures

Rule 104. Sexually Explicit Materials

Rule 105. Public Display of Affection

Rule 106. Leaving Campus or Designated Area

Rule 107. Horseplay

RULE 101. Refusal to Follow School and/or Classroom Rules

Students shall comply with reasonable instructions from administrators, teachers, instructional assistants, school bus drivers, or
any other authorized school District employee. After the teacher has followed the BMP, and the student still does not comply
with any school personnel, then Level I consequences will be followed. Each BMP is developed by the staff at the respective
campus and reflects the agreed-upon positive interventions to address violations of rule 101 in the classroom. No student
should be found to be in violation of rule 101 unless the teacher provides campus administration with the completed BMP for
the student and supporting documentation. Each student's BMP is reset at the semester.

RULE 102. Academic Dishonesty
A student will not cheat on tests or assignments, nor will a student aid other students in cheating. Students caught cheating will
receive a zero. Plagiarism is considered academic dishonesty. Any student committing plagiarism will receive a zero.

RULE 103. Profanity and Obscene Gestures

A student will not use in verbal or written form profane, violent, vulgar, abusive, insulting, sexual, or disrespectful language at
any time. A student will not use physical gestures that convey a connotation of obscene or disrespectful acts, infringe upon the
rights of others, or cause or begin an overt and immediate disruption of the educational process. (5-71- 207, disorderly conduct;
5-71-208; 6-17-106, insult/abuse of teachers) When a student directs profane, violent, vulgar, abusive, or insulting language
toward any public school employee this becomes a Level III infraction (Rule 319). (A.C.A. 6-17-106 Insult/ Abuse of teachers)

RULE 104. Sexually Explicit Materials
A student may not have in their possession or control any sexually explicit materials, including but not limited to magazines,
books, photos, tapes, CD's, DVD's, drawings, and computer software on school property, including school buses.

RULE 105. Public Display of Affection
A public display of affection is inappropriate school behavior. Refusal to comply with reasonable expectations of school staff
will lead to disciplinary action.

RULE 106. Leaving Designated Area without Permission
After arrival on the school campus, a student will not leave designated area without permission from school authorities.
Students found in violation of this rule the 2" time will not be allowed to make up major classroom test.

RULE 107. Horseplay
Horseplay is play that is physically rough or rowdy, or actions that consist of rough or boisterous behavior
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LEVEL I CONSEQUENCES

KINDERGARTEN - 2" GRADE CONSEQUENCES
Parent/ Administrator Conference

Parent/ Administrator Conference

In-School Consequences

In-School Consequences (School Counselor Referral)
In-School Consequences (RTI Referral)

In-School Consequences

Suspension — 2 days

" GRADE - 5" GRADE CONSEQUENCES
Parent/ Administrator Conference
In-School Consequences
In-School Consequences (School Counselor Referral)
In-School Consequences (RTI Referral)
In-School Consequences
Suspension — 2 days
Suspension — 4 days and probation

®EOANTPY PRoANTE

SECONDARY CONSEQUENCES
Parent/ Administrator Conference
In-School Consequences
In-School Consequences
Suspension — 1 day

Suspension — 2 days (RTI Referral)
Suspension — 4 days and probation
Recommendation for Expulsion

Qe an o

In- School Consequences include: D-hall, one (1) period of ISS, 1/2 day of ISS, full day of ISS, Counseling, school/bus
community service, etc. (see Definitions).

FAILURE TO COMPLY WITH ANY OF THESE RULES
MAY RESULT IN MORE SEVERE DISCPLINARY CONSEQUENCES
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C.LEVELII

LEVEL II CONSISTS OF OFFENSES THAT ARE MORE SERIOUS IN NATURE, AND SHOULD BE
REPORTED TO CAMPUS ADMINISTRATION.
Rule 201. Gambling
Rule 202. Forgery or Falsification of Information or Failure to Provide Identification
Rule 203. Tobacco and Tobacco Products
Rule 204. Disruptive Behavior
Rule 205. Misdemeanor Theft
Rule 206. Vandalism — Relatively Minor Damage
Rule 207. Possession of Fireworks
Rule 208. Insubordination
Rule 209. Violation of Medication Policy
Rule 210. Harassment
Rule 211. Elopement

RULE 201. Gambling
Students shall not gamble while on school property, school buses, or at school-sponsored events. (A.C.A. 5-66-101, et seq; 5-
66-112, 5-66-113)

RULE 202. Forgery or Falsification of Information or Failure to Provide Identification
No student shall falsify signatures or information on official school records, refuse to give identification or give false
identification when a staff member requests identity.

RULE 203. Tobacco and Tobacco Products

A student may not smoke, have possession or control of any tobacco products, tobacco-related substances, smoking
paraphernalia (matches, lighters, e-cigarettes, etc.) on school property, including school buses, at any time. (Arkansas Law 6-
21-609). All students who violate this rule will have tobacco products and paraphernalia confiscated and their caregivers
notified.Students violating this rule for the first time will participate in a collaborative conversation with a designated staff
member and complete the Healthy Futures 1-hour course. Failure to complete assigned courses or repeated violations will
result in further disciplinary action in accordance with the district’s progressive discipline procedures.

RULE 204. Disruptive Behavior

Behavior that creates a serious disruption to all or portions of the campus activities, school-sponsored events, or school bus
transportation. Students shall not engage in behavior that is a disruption or interference with the proper conduct of instruction,
classroom, or school activities.

RULE 205. Misdemeanor Theft
Students shall not take or possess property that does not belong to them. (A.C.A. 5-36-103; 5-36-106) (Less than $500). Parent
must make restitution.

RULE 206. Vandalism — Relatively Minor Damage

No student shall destroy or damage any property of another or that belonging to the school District. The parent/guardian
shall be responsible for all damages to property caused by his/her child. This includes offenses in which the amount of actual
damage is one hundred dollars ($100) or less. (A.C.A. 5-38- 203; 5-38-204; 5-71-206; 6-21-604; 6-21-605)

RULE 207. Possession of Fireworks
No student shall possess, use, or threaten to use any fireworks on school grounds, school bus, or bus stop.

RULE 208. Insubordination
Persistent and willful refusal to follow the reasonable and respectful directives of any authorized School District Employee.

RULE 209. Violation of Medication Policy
No student shall possess or take any medication unless doing so in full compliance with the JNPSD Health Services
Guidelines.

RULE 210. Harassment

An incident or a series of actions, statements or behaviors directed at a specific individual or group with the intent of
annoying, ridiculing, demeaning, tormenting, intimidating, or otherwise causing fear in another person. Students are expressly
forbidden from initiating, inciting, or advancing such actions through any means of communication, including social media,
text messages, face-to-face interactions, and any other communication channels. (Arkansas Law 5- 71-208) Continued
harassment will be considered bullying. (See Rule 306 for bullying)

RULE 211. Elopement
After arrival on the school campus, a student will not leave campus without permission from school authorities.
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LEVEL II CONSEQUENCES

KINDERGARTEN - 2" GRADE CONSEQUENCES

a.
b.
c.

d.
e.

Parent/ Administrator Conference
In-School Consequences (RTI Referral)
In-School Consequences

Suspension — 2 days

Suspension — 4 days and probation

3" GRADE - 5" GRADE CONSEQUENCES

Mo a0 o

Parent/ Administrator Conference and In-School Consequences
In-School Consequences (RTI Referral)

In-School Consequences

Suspension — 2 days

Suspension — 4 days and probation

Recommendation for Expulsion

SECONDARY CONSEQUENCES

canoe

In-School Suspension — 2 days

In-School Suspension — 4 days (RTT Referral)
Suspension — 2 days

Suspension — 4 days and probation
Recommendation for Expulsion

FAILURE TO COMPLY WITH ANY OF THESE RULES
MAY RESULT IN MORE SEVERE DISCIPLINARY CONSEQUENCES.
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D. LEVEL III

LEVEL III CONSISTS OF OFFENSES THAT SIGNIFICANTLY DISRUPT THE EDUCATIONAL PROCESS,
SCHOOL ENVIRONMENT, AND/OR SCHOOL-RELATED ACTIVITIES. LEVEL III OFFENSES SHOULD BE
REPORTED TO CAMPUS ADMINISTRATION IMMEDIATELY.
Rule 301. Loitering by Suspended or Expelled Student
Rule 302. Possessing or Using Drug Paraphernalia
Rule 303. False Emergency Alarm/Tampering with Safety Devices
Rule 304. Reckless Behavior
Rule 305. Threat of Harm
Rule 306. Bullying
Rule 307. Disorderly Conduct
Rule 308. Battery
Rule 309. Sexual Contact
Rule 310. Sexual Harassment
Rule 311. Indecent Exposure
Rule 312. Extortion/Bribery
Rule 313. Gang or Gang Activity
Rule 314. Computer/Network Violation
Rule 315. Possession / Use of Inappropriate Item
Rule 316. Theft — Student Property
Rule 317. Theft — School Property
Rule 318. Vandalism - Major Damage
Rule 319. Profanity and Obscene Gestures Toward Public School Employee
Rule 320. Video Voyeurism
Rule 321. Unauthorized Distribution of Media
Rule 322. Fighting
Rule 323. Breaking and Entering/ Trespassing
Rule 324. Possessing, Purchasing, Using or Being Under the Influence of Alcohol or Illegal Drugs

RULE 301. Loitering by Suspended or Expelled Student
No suspended or expelled student shall linger on school grounds or within 100 feet of the school without permission of the
school administrator, nor shall they go on school District property for any purpose while serving suspension/expulsion. No

student from another campus is allowed on another school’s campus during school hours without permission of school officials.
(A.C.A. 6-21-606; 6-21-607)

RULE 302. Possessing or Using Drug Paraphernalia
Students may not possess, use or transmit any objects that could reasonably be considered drug paraphernalia (pipes, clips,
papers).

RULE 303. False Emergency Alarm/Tampering with Safety Devices

A student shall not circulate a story of a fire, bombing, bomb threat, or other catastrophe when that student knows the story to
be untrue. Students will not tamper with safety devices on any school property. If injury results to any person as a result of the
false alarm or tampering with safety devices, the student will be reported to law enforcement agencies. (Rule 402— Bomb/
False Bomb, Fire Alarm/Threat) — (A.C.A. 5-71-210)

RULE 304. Reckless Behavior
A student shall not recklessly engage in conduct that creates a substantial risk of physical injury. (A.C.A. 5-13-206, assault 2"%)

RULE 305. Threat of Harm
A student shall not threaten to cause physical harm to another student. (A.C.A. 5-13-301; 6-17-113)

RULE 306. Bullying

Bullying means the intentional harassment, intimidation, humiliation, ridicule, defamation, or threat or incitement of violence
by a student against another student or a school employee. Bullying may occur through written, verbal, electronic, or physical
act that causes or creates a clear and present danger of physical harm or damage to school or student property. (A.C.A. 6-18-
514, 5-71-217 cyberbullying) Bullying, which consists of repetitive, malicious teasing, or threatening, either directly or indirectly
will not be tolerated. See the designated section in this handbook and see the Board Policies for comprehensive bullying
policies. Students are required to report bullying and other offenses to campus administration. Students are expressly forbidden
from initiating, inciting, or advancing conflict through any means of communication, including social media, text messages,
face-to-face interactions, and any other communication channels. Such actions disrupt the peaceful and safe atmosphere
essential for academic and personal growth. Students who initiate conflicts by spreading rumors will be found in violation of
our Bullying policy.

RULE 307. Disorderly Conduct

Behavior that poses a significant threat to the learning environment, health, safety, or welfare of others. No student shall disrupt
the lawful assembly of persons by engaging in inappropriate behavior that substantially interferes with, or is likely to interfere
with, any school function, activity, or school program. (A.C.A. 5-71-207, Disorderly Conduct — —Clll Misdemeanor)

RULE 308. Battery

A student will not attempt to cause injury or physical harm to another student, nor will a student strike or beat another student.
Students breaking this rule for the first time will be suspended for five (5) days and placed on probation. Any future level
IIT offenses will result in a recommendation for expulsion. (A.C.A. 5-13-203; 5-1-102(14); 5-13-206; 5-13-207, 18 USC §
1365(h)(3), A.C.A. § 27-53-101)

38



RULE 309. Sexual Contact
Students shall not touch other students in a sexual manner. (A.C.A. 5-14-101; 5-14-111)

RULE 310. Sexual Harassment

Sexual harassment is unwanted verbal, written, or physical behavior of a sexual nature. Typical examples of sexual harassment
include sexually oriented gestures, jokes, or remarks that are unwelcome; repeated and unwanted sexual advances; touching or
other unwelcome bodily contact; physical intimidation and mockery or scorn based on perceived sexual orientation.

RULE 311. Indecent Exposure
Students shall not expose their sex organs in a public place or in public view or under any circumstances. (A.C.A. 5-14-112)

RULE 312. Extortion/Bribery
No student will coerce or attempt to coerce another person either by physical force, by threat, or by bribery.

RULE 313. Gang or Gang Activity

The Board is authorized to suspend or expel any student of the District who joins or promises to join or who solicits other
persons to join a gang or participate in gang activity or association or to wear or display any insignia of such while in and
attending District schools. Gangs which initiate, advocate, or promote activities which threaten the safety or well-being of
persons or property on school grounds or school-sponsored activity or which disrupt the school environment and/or school
activity are harmful to the education process. The use of hand signals, graffiti, or the presence of any apparel, jewelry,
accessory or manner of grooming which, by virtue of its color, arrangement, trademark, symbol or any other attribute,
which indicates or implies membership or affiliation with such a group, presents a clear and present danger. This is
contrary to the school environment and educational objectives and creates an atmosphere where unlawful acts or violations of
school regulations may occur. (Arkansas Law 6-15-1005, 5-74-201)

RULE 314. Computer/Network Violation

A student shall not modify, erase software without authorization, introduce any viral agent, access another individual’s
electronic documents, create, reproduce or distribute documents/sites containing vulgar language, or obscene materials.
Students will fully comply with the Appropriate Use of Computers and Network Policy and all computer/network usage
directives from JNPSD staff. A student may lose use of network resources.

RULE 315. Possession/Use of Inappropriate Item

No student shall possess an item that may be used to inflict physical injury on any school property or at school-related events.
(A.C.A. 5-60-122)

RULE 316. Theft — Student Property

Students shall not take the property of another person or be in possession of property belonging to another without that person’s
permission. If a student steals or is in possession of property belonging to another person worth $500 or more without
permission. Parent/ Guardian will make restitution. (A.C.A. 5-36-103; 5-36-106)

RULE 317. Theft — School Property

A student shall not take possession of property that belongs to the school without permission. If a student takes or is in
possession of school property worth $500 or more without permission. Parent/Guardian will make restitution. (A.C.A. 5-36-
103; 5-36-106)

RULE 318. Vandalism — Major Damage

No student shall purposely and without legal justification destroy or damage any property of another or that belonging to the
school District. This includes offenses in which the amount of actual damage is greater than one hundred dollars ($100). The
parent/guardian will be responsible for all damages to property caused by the student. (Ark. Law 6-21-604) (A.C.A. 5-38-
203; 9- 27-330; 9-27-331)

RULE 319. Profanity and Obscene Gestures toward Public School Employee

A student will not use any verbal or written form of profane, violent, vulgar, abusive, insulting, sexual, or disrespectful language
at any time toward public school employees. A student will not use physical gestures that convey a connotation of obscene or
disrespectful acts, infringe upon the rights of others, or cause or begin an overt and immediate disruption of the educational
process. (A.C.A. 5-60-113 school bus drivers; 5-17-207, disorderly conduct; 6-17-106, insult/abuse of teachers)

RULE 320. Video Voyeurism

The use of a camera, videotape, photo-optical, photoelectric or any image recording device used for the purpose of secretly
observing, viewing, photographing, filming, or videotaping on any JNPSD property or school function without the consent of
any person(s) who has reasonable expectations of privacy is prohibited.

RULE 321. Unauthorized Distribution of Media

Students shall not publish, share, or otherwise distribute the photographic image(s) or video(s) of others without the consent of
the subject(s) and school administration. Examples include but are not limited to distribution of fights, bullying, assaults,
disruptive behavior, etc.
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RULE 322. Fighting

Physical blows or contact exchanged between students is considered fighting. If a student is found to have not initiated the
fight, he may or may not be suspended. Alternate punishment may be applied with regard to actual involvement. Students
breaking this rule for the first time will be suspended for five (5) days and placed on probation. Any future level III offenses
will result in a recommendation for expulsion. (Arkansas Law 5-71-207)

RULE 308 and 322 CONSEQUENCES
ELEMENTARY CONSEQUENCES
a. Suspension — 2 Days
b. Suspension — 4 Days and Probation
c. Recommendation for Expulsion

SECONDARY CONSEQUENCES
d. Suspension — 5 Days and Probation. Any future Level III offense will result in a recommendation
for expulsion.
e. Recommendation for Expulsion

RULE 323. Breaking and Entering/ Trespassing
Students shall not break into, enter, or occupy any building, structure, vehicle, or property without authorization.

RULE 324. Possessing, Purchasing, Using, or Being Under the Influence of Alcohol or Illegal Drugs

Students shall not possess, purchase, use, or be under the influence of alcohol or illegal drugs at school or school-related activities.
Students breaking this rule for the first time will be suspended for ten (10) days, submit a substance cessation plan, and placed
on probation. Any future level III offenses will result in a recommendation for expulsion.Illegal Drugs - any controlled
prescribed or over the counter drug/medication not for the personal use of prescribed person or any controlled or uncontrolled
substance.

RULE 324 CONSEQUENCES
a. Suspension — 10 Days and Probation. Any future Level III offense will result in a recommendation
for expulsion. Submit a substance cessation plan for approval by campus administration before
return.
b. Recommendation for Expulsion

LEVEL III CONSEQUENCES

KINDERGARTEN - 2" GRADE CONSEQUENCES
a. In-School Consequences (RTI Referral)

b. In-School Consequences

c. Suspension — 2 days

d. Suspension — 4 days and probation

e. Recommendation for Expulsion

3" GRADE - 5* GRADE CONSEQUENCES
a. In-School Consequences (RTI Referral)

b. Suspension — 2 days

c. Suspension — 4 days and probation

d. Recommendation for Expulsion

SECONDARY CONSEQUENCES
a. Suspension — 2 days (RTI Referral)
b. Suspension — 4 days and probation
c. Recommendation for Expulsion

FAILURE TO COMPLY WITH ANY OF THESE RULES
MAY RESULT IN MORE SEVERE DISCIPLINARY CONSEQUENCES.
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E. LEVEL IV

LEVEL IV CONSEQUENCES

Students will be suspended immediately and recommended for expulsion.

LEVEL IV CONSISTS OF SERIOUS OFFENSES WHICH INCLUDE WILLFUL OR MALICIOUS ACTS THAT
HAVE THE EFFECT OF MATERIALLY AND SUBSTANTIALLY DISRUPTING THE EDUCATIONAL
ENVIRONMENT IN THE SCHOOL, ON THE SCHOOL BUS OR AT SCHOOL ACTIVITIES. LEVEL IV

OFFENSES SHOULD BE REPORTED TO CAMPUS ADMINISTRATION IMMEDIATELY.
Rule 401. Terroristic Threatening—Threats of Serious Physical Injury or Property Damage/Threats to
Teachers/Staff
Rule 402. Bomb/False Bomb, Fire Alarm/Threat
Rule 403. Assault/Battery with Substantial Risk of Death or Serious Physical Injury (First Degree)
Rule 404. Assault/Battery on Staff
Rule 405. Sexual Abuse or Rape
Rule 406. Robbery
Rule 407. Selling, Attempting to Sell/Distribute Drugs/Alcohol
Rule 408. Arson
Rule 409. Possession or Use of Firearm, Weapon, or Facsimile Weapon
Rule 410. Vandalism-Substantial Damage
Rule 411. Behavior Not Covered
Rule 412. Failure to Report Planned Harm, Threats, or Dangerous Behavior
Rule 413. Probation Violation

RULE 401. Terroristic Threatening — Threats of Serious Physical Injury or Property Damage/Threats to Teachers/Staff
Students shall not, with the purpose of terrorizing another person, threaten to cause death or serious physical injury or
substantial property damage to another person or threaten physical injury to teachers or school employees. (A.C.A. 6-17-113,
duty to report all threats and acts of violence)

RULE 402. Bomb/False Bomb, Fire Alarm/Threat
A student shall not threaten a fire or bombing. A student shall not activate a bomb, fire alarm, or cause an evacuation.

RULE 403. Assault/Battery with Substantial Risk of Death or Serious Physical Injury (First Degree)

A student commits assault in the first degree if he or she recklessly engages in conduct that creates a substantial risk of death or
serious physical injury. (A.C.A. 5-13- 201, Batt. I; 5-13- 202, Batt. II; 5-13-204, Agg. assault; 5-13-205, 1** Deg. Assault; 5-1-
102(19), 18 USC § 1365(h)(3), A.C.A. § 27-53-101)

RULE 404. Assault/Battery on Staff

No student shall strike, bite, kick, punch, slap, push, or otherwise attempt to injure a teacher or other school personnel. (A.C.A.
5-13- 201, Batt I; 5-13-202 — —serious physical injury,lll Batt. I, which also includes intentionally causing —physical injury to
teacher or employee.)

RULE 405. Sexual Abuse

Students shall not engage in any act of sexual abuse, including but not limited to sexual contact, sexual intercourse, deviate
sexual activity, or sexually explicit conduct, against the will and consent of another person. Prohibited conduct includes but is
not limited to all forms of sexual assault as defined in Arkansas Code Annotated §§ 5-14-101 through 5-14-127 and 18 U.S.C.
Chapter 109A — Sexual Abuse. (Reference: A.C.A. §§ 5-14-101 to 5-14-127; 18 U.S.C. Chapter 109A)

RULE 406. Robbery
Students shall not take property belonging to another person or the school by force, threat of force, or with the use of a deadly
weapon. (A.C.A. 5-12-102; 5-12-103)

RULE 407. Selling, Attempting to Sell/Distribute Drugs/Alcohol

No student shall sell, distribute, or attempt to distribute drugs, alcohol (or any substance he claims to be a controlled substance),
prescription medication, tobacco, vape, e-cigarette, over-the-counter medication, any other illegal substances, or any other
intoxicant. (A.C.A. 5-64-401)

Sentences for sale of controlled substances within 1,000 feet of public or private schools shall be enhanced by two (2)
years and a fine of no less than $1,000. (A.C.A. 5-64-401)

Prohibited substances shall include any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, or
other controlled substance as defined in Act 590 of 1971 of the state of Arkansas, as amended, or beverage containing
alcohol or intoxicant of any kind.

RULE 408. Arson
No student shall deliberately burn or attempt to burn school property. (A.C.A. 5-38-301)

RULE 409. Possession or Use of Weapon, Firearm, or Facsimile Weapon

No student shall possess, use, threaten to use, or otherwise be involved with any firearm/handgun, weapon, facsimile weapon,
or any other instrument that is capable of inflicting physical injury or death. Weapons prohibited by law upon any school
property, in or upon any school bus, at designated bus stops, or at any school-related event include, but are not limited to: any
firearm/handgun (whether loaded or unloaded), knife, razor, ice pick, dirk, brass or metal knuckle, martial arts implement, box
cutter, BB gun, pellet gun, pump gun, blackjack, sword, spear in a cane, billie club, sap, rifle, shotgun, machine gun, bomb,
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grenade, booby trap, explosive device, or any other implement designed, made, or adapted for the purpose of inflicting physical
injury or death. (Gun-Free Schools Act of 1994: Act 567 of 1995; A.C.A. 5-73- 102; 5-73- 104; 5-73-108; 5-73-119; 5-73-120; 5-
73-122; 6-17-113; 6-21-608) Student will be suspended immediately, reported to legal authorities, and recommended for expulsion for a
period of no less than one (1) year.

RULE 410. Vandalism- Substantial Damage

No student shall purposely and without legal justification destroy or damage any property of another or that belonging to the
school District. This includes offenses in which the amount of actual damage is greater than five thousand dollars ($5000). The
parent/guardian will be responsible for all damages to property caused by the student. (Ark. Law 6-21-604) (A.C.A. 5-38-203;
5-38-204; 9- 27-330; 9-27-331)

RULE 411. Behavior Not Covered

Jacksonville North Pulaski School District reserves the right to pursue disciplinary or legal action for behavior that is subversive
to good order and discipline in the schools even though such behavior is not specified in written rules. (Inappropriate infraction
will be specified.)

RULE 412. Failure to Report Planned Harm, Threats, or Dangerous Behavior

Students shall report knowledge of serious threats, planned acts of violence, weapons, or any behavior that poses a significant
risk to the safety of others. This includes withholding information about plans to cause harm, encouraging violent behavior, or
being knowingly complicit in actions that endanger students, staff, or the school community.

A student may be considered in violation of this rule if they have direct or indirect knowledge of a potential act of violence or
danger and do not report it to a school administrator. Students are expected to make a timely and reasonable effort to prevent
harm when they are aware of such threats. (A.C.A. § 5-2-403 — Accomplice liability; 18 U.S.C. § 4 — Misprision of felony;
A.C.A. § 6-17-113 — Duty to report threats or acts of violence)

RULE 413. Probation Violation

Students who have been placed on probation due to a prior offense—such as battery, fighting, alcohol or drug violations, or
returning from expulsion—must comply with all terms of probation, including behavioral expectations outlined in the student
handbook and district policy. Any student on probation who commits a Level IIT or Level IV offense shall be suspended and
recommended for expulsion to the hearing officer. (A.C.A. § 6-18-507 — Suspension, expulsion, probation procedures; A.C.A.
§ 5-13-203 — Battery; A.C.A. § 5-71-207 — Fighting; A.C.A. § 5-64-401 — Controlled substances)

FAILURE TO COMPLY WITH ANY OF THESE RULES
MAY RESULT IN MORE SEVERE DISCIPLINARY CONSEQUENCES.
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F. REFER TO LOCAL SCHOOL PROCEDURE MANUAL

The Local Procedure Manual outlines practices and expectations at the individual campus. The procedure manual also
includes the campus behavior matrix and all procedural information. Suspension and expulsion will not be utilized for
violations of the procedure manual.

RULE 601. Repeated School and/or Class Tardiness
Students shall not be tardy. A student is tardy if he is not in his classroom or other assigned location by the time the tardy bell
stops ringing. (Arkansas Law 6-18-217, 6-18-222)

RULE 602. Student Dress and Grooming

A student will not practice a mode of dress that disrupts the educational process, calls attention to the individual, violates
federal, state, or local law, or affects the welfare and safety of students and teachers. Furthermore, students are prohibited from
obscene, lewd, or vulgar comments or designs and wearing clothing directed toward or intended to threaten, intimidate or
demean an individual or group of individuals as well as items advertising alcohol, tobacco, or illegal drugs. Exemptions:
Parents may apply to building principal for full or partial exemptions or waivers for students due to handicapping condition or
religious observation. New students to District schools will be given two weeks to comply with the Uniform Dress Code.
Denied exemption requests may be appealed to the Assistant Superintendent for Curriculum and Instruction. All secondary
students are required to wear District issued ID badges that are visible during school and on the bus.

DRESS CODE GUIDELINES
Research has concluded that students are able to perform at their highest level in a safe and secure environment.

The District’s dress code is established to teach grooming and hygiene, prevent disruption and minimize safety hazards. Any
disruptive or distractive mode of clothing or appearance that adversely impacts the educational process is not permitted.

The following are guidelines for dress and grooming for students in grades K-12 on any JNPSD campus.

Dress Code
JNPSD believes there is a connection between student dress and academic success. As such, any attire that detracts from the
learning environment is not acceptable. Students should dress in a manner that takes into consideration the educational
environment, safety, health and welfare of oneself and others. The following guidelines are not intended to be entirely inclusive
of all dress code situations. The school administration retains the final discretion to determine that the garment or accessory
meets the dress code. Some exceptions may be made for special events, formal attire (dances), spirit week, or costumes

Guidelines
e  Must not include pajamas or other loungewear.
e  Must not include undergarments worn as outer garments.
e  Must not contribute to an atmosphere of threat, intimidation or negative peer pressure.
e  Must not include any reference to a gang.
e  Must not include any defamatory writing, obscene language or symbols, or symbols of drugs, sex or alcohol.
e Must not create an exposure in violation of any of the above guidelines when sitting, bending or standing.
e  Must not display anything that is otherwise illegal to possess at school.
Shirts/ Tops
e Must not include spaghetti straps, halter tops, strapless tops, or racer back tops. Tank tops must have a strap 3 inches or
wider with no bra straps showing, and torso cannot be exposed.
e  Must not have a neckline lower than four inches from the collarbone and must not expose cleavage.
e  Must not expose any part of the midriff or undergarments when sitting, bending or standing.
e  Must not be see-through.
e  Must not be ripped or torn.

Pants/Shorts/Bottoms

Must be worn close to the waist at all times, regardless of the number of layers.

o  Shorts/skorts/skirts must cover the entire buttocks when sitting, bending or standing and extend to at least 4 inches
above the knee

e  Must not expose undergarments when sitting, bending or standing, regardless of the number of layers.

e Excessively ripped or torn jeans are not permissible.

e Any spandex or form fitting type of pants/bottoms must be worn with an over garment. Over garments include dresses,
long shirts, jackets, etc. that cover the entire buttocks when sitting, bending or standing and extend to a reasonable
length.

Shoes
e Must be worn at all times.
e  Must be closed-toe shoes for physical education or any organized physical activity.
o Slippers, athletic slippers, and flip flops are not allowed.
Accessories
e  Must not present a safety hazard to self or others at the administrator’s discretion.
e  Must not include hats or any other head apparel inside school building unless for pre-approved religious, medical or
safety reasons. Applies to both males and females.
e  Must not include sunglasses worn inside any building.

Undergarment Definition: An undergarment is any item specifically designed to be worn underneath other garments and is

typically worn next to the skin. Undergarments include, but might not be limited to underwear, bras including sports bras, or
other items that might be worn directly against the skin to cover the private areas of the body.
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RULE 602 CONSEQUENCES

ELEMENTARY CONSEQUENCES

a. Students will be required to change into school appropriate attire, and will not be permitted to attend
class until they have done so.

b. Students will be required to change into school appropriate attire, and will not be permitted to attend
class until they have done so.

¢. In School Consequences

d. In School Consequences

SECONDARY CONSEQUENCES

a. Students will be required to change into school appropriate attire, and will not be permitted to attend
class until they have done so.

b. In School Suspension- 1 days

c. In School Suspension- 2 days

d. Out of School Suspension- 1 day

RULE 603. Violation of Parking and Driving Regulations

A student using any type of vehicle (bicycle, motorcycle, automobile, truck) as a means of transportation to and from school
will not violate the rules and regulations set forth by the principal of the school. Students in grades nine (9) through twelve (12)
may drive cars and trucks to school, and these vehicles must be parked in the assigned area on the campus, be registered with
the school, and display a current decal. Students are prohibited from sitting in parked vehicles during school hours.

RULE 604. Truancy (Skipping School or Class)
A student will not be absent from school without parent or school authorities’ prior knowledge and consent. A student absent
from his classroom or other assigned learning station without permission from school authorities will be considered as truant.

Each truancy will be treated as an absence. Teachers will be notified when students are absent more than ten (10) days.
(Arkansas Law 6-18- 217, 6-18-222)

RULE 605. Possession and Use of Personal Electronic Devices

A student shall not be in possession of a personal electronic device during the school day. A student may possess a personal
electronic device during the school day if; The personal electronic device is turned off and stored out of sight in the student’s
personal bag or backpack for the duration of the school day; The personal electronic device is locked in a school-issued pouch
or stored in a designated location in accordance with campus procedures; The personal electronic device is required by the
student’s individual education plan (IEP), 504 Plan, LPAC, or Individual Health Plan for health reasons; The student is
enrolled in a concurrent college course that requires two-factor authentication; The possession of the personal electronic device
is during an emergency as defined by this policy; The personal electronic device is issued by the District for the student’s use
during the school day; or The possession of the personal electronic device is during a special event during the school day.

A student shall not use a personal electronic device during the school day. A student may use a personal electronic device
during the school day if: The personal electronic device is required by the student’s individual education plan (IEP), 504 Plan,
LPAC, or Individual Health Plan for health reasons; The student is enrolled in a concurrent college course that requires two-
factor authentication; The use of the personal electronic device is during an emergency as defined by this policy; The personal
electronic device is issued by the District for the student’s use during the school day; or The use of the personal electronic device
is during a special event during the school day.

RULE 605 CONSEQUENCES

ELEMENTARY CONSEQUENCES

e. Parent/Administrator conference and device confiscated and returned to parent/guardian
f.  Parent/Administrator conference and device confiscated and returned to parent/guardian
g. In-School Suspension- 2 days and returned to parent/guardian

h. In-School Suspension- 4 days and returned to parent/guardian

SECONDARY CONSEQUENCES

e. Parent/Administrator conference and device confiscated and returned to parent/guardian
f.  In-School Suspension- 2 days and returned to parent/guardian

g. Suspension—2 days and returned to parent/guardian

h. Suspension—4 days and returned to parent/guardian
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II. SCHOOL BUS TRANSPORTATION

School buses are operated by the Jacksonville North Pulaski School District as an accommodation to students and parents.
Riding a bus is a privilege that must not be abused by daily bus riders or those only riding a bus for a field trip. The same
appropriate behavior as expected at school is expected on the school bus. A student's failure to conform to acceptable standards
of behavior and courtesy will result in his/her being subject to disciplinary action. For violations of the general Standards of
Conduct that occur on the bus, normal progressive discipline will be followed. Remember: Parents will be held financially
responsible for damage to the inside/outside of the school bus.

Students and parents have the responsibility for knowing and agreeing to abide by bus riding regulations. Bus drivers have the
responsibility for obeying all traffic laws and safety procedures, for supervising the behavior of students assigned to them, and
for reporting to the school principal those acts of student conduct which are contrary to law, school regulations, or jeopardize
the health and safety of persons riding the bus. Also, transportation will provide video to school administration within two
business days of the incident being reported. Principals have the responsibility for acting promptly when a bus driver reports
acts of misconduct and for proper notification to the student, parent, and driver of his disposition of the case. Parents have the
responsibility for providing student transportation to and from school when suspension of bus privileges becomes necessary.

Transportation to Locations for Childcare

Due to fiscal and liability concerns, Jacksonville North Pulaski School District will not provide transportation services to a
location for the purpose of providing care to students prior to or immediately following the instructional day. This policy has no
impact on transportation services specified in a student’s IEP or 504 plans.

A. Procedures for Students Riding School Buses

e Students may only use the bus stop nearest their residence unless written permission is obtained from the
Transportation Department.

e Students who miss their bus are not permitted to hitchhike a ride or walk to or from school.

e Parents of students who received specialized transportation are to notify the driver when the student will not be
riding. Specialized transportation i.e. Special Needs.

e Students on buses are under the supervision of the driver and are to follow his directions at all times. Failure to
follow his directions may result in loss of bus privileges.

e Unauthorized passengers are not allowed on the bus at any time.

e Students who have special needs transportation may be picked up at locations other than the home bus stop upon the
approval of the Transportation Department.

e JNPSD students attending state schools or other agencies will not be transported by the Transportation Department
when drivers are not under contract. (i.e. Schools for Deaf & Blind, Centers, etc.)

e Students requiring constant care and supervision will not be left unattended when delivered to their homes in the
afternoon. Parents/guardians will be responsible for providing the necessary supervision.

e Musical instruments will not be permitted to be stored behind the driver’s seat or in the front of the bus.

e Ifa student does not ride the bus for five consecutive days the parent must contact JNPSD transportation on the sixth
day to reinstate bus service.

e Parents must pick up confiscated possessions such as, but not limited to radios, tape/CD players, pagers, cell phones,
or other electronic communication devices by the end 30 days.

e In order for the bus to remain on schedule, students are to be at the bus stop ten (10) minutes before and after the bus
is scheduled to arrive. The driver is not permitted to wait for the student. Students who are not on time will likely
miss the school bus and be tardy to school.

B. Level I Transportation Rules

501. Students will stand back ten (10) feet from the bus stop and wait until the door is opened before moving closer to
the bus. While waiting, students are not to play on the highway/road or engage in dangerous conduct, which
could cause bodily harm to themselves or others; or damage to private property. Action by local police may be
taken.

502. If arriving at the bus stop just as the bus approaches, students will wait until the bus comes to a complete stop
and the driver signals for crossing unless the driver has instructed his riders in a different procedure.

503. When entering or leaving the bus, students should proceed quickly and in an orderly manner.

504. Students are not permitted to carry animals (living or dead) on the bus.

505. Students are not permitted to clutter the bus with paper or other objects.

506. Food and drink are not allowed on the bus for consumption while riding the bus. No eating or drinking allowed
at any time, unless otherwise authorized by school administration with medical documentation.

507. Students will not be permitted to board or leave the bus at any place other than their regular stop, unless
authorized by school administration, with parental permission, for school-related activities only.

508. Students who are to cross the road after leaving the bus are to go to a point on the shoulder of the road ten (10)
feet in front of the bus. The driver will then signal for students to cross.

509. Athletic playing equipment must be in a bag to be brought on the bus.

510. Students are not permitted to carry any objects too large to be held when seated. (i.e., presentation board, science
projects, etc.)

511. Musical instruments may be transported by students on the bus with the following stipulations:

a. The following instruments must be held in the student’s lap during transport: violin, viola, piccolo, bells,
trumpet/coronet/oboe, clarinet (b-flat), alto clarinet, and flute. They cannot be placed on or under the seat
and must not interfere with other students sharing their seat.

b. The following musical instruments must be placed on the floor between the student’s feet: bassoon, bass
clarinet, alto saxophone, tenor saxophone, and trombone. They cannot be held in the lap of the students or
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512.

placed on the seat.
c. The following musical instruments are not permitted on the bus during the regular morning and afternoon
runs: tuba, all types of drums, baritone horn, string bass, cello, and French horn.
Students who commit a Level I violation of the Standards of Conduct (see Section I. Standards of Conduct) will
be disciplined according to the Transportation Level I Consequences below.

TRANSPORTATION LEVEL I CONSEQUENCES
Student/Parent/ Administrator Conference
Bus Suspension — 1 day
Bus Suspension — 2 days
Bus Suspension — 4 days
Bus Suspension — 10 days and probation
Recommendation for Expulsion of bus riding privileges for remainder of school year
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C. Level II Transportation Rules

513.
514.

515.
516.

517.
518.
519.
520.
521.

522.

Students will refrain from distracting the driver, stay reasonably quiet, face the front of the bus, and leave other
students alone, which includes inappropriate use of cell phones/electronic devices.

Students will sit and remain seated in assigned seats from the time they board the bus until they reach their
destination. The bus driver will assign seats for all scholars on the bus.

Students cannot be standing while the bus is in motion.

Students are not permitted to ride another bus when they are suspended from their assigned route bus. If a student
is caught violating this rule, additional punishment will follow?

Students are not permitted to extend their hand, arms, heads, or any body parts out of the bus windows at any
time.

Students are not permitted to sit on the front of rear-engine cowling or the dashboard.

Students will not tamper with any of the safety devices on the bus.

Students are not permitted to throw items of any kind inside the bus or out of the bus windows. Any student caught
throwing items out of a window and damaging a vehicle will be responsible for the cost of repairs.

Students who refuse to properly identify themselves to the driver or an administrator from the Transportation
Department upon request shall be suspended from riding the bus.

Students who commit a Level II violation of the Standards of Conduct (see Section I. Standards of Conduct) will
be disciplined according to the Transportation Level II Consequences below

TRANSPORTATION LEVEL II CONSEQUENCES
Parent/ Administrator Conference
Bus Suspension — 2 days
Bus Suspension — 4 days
Bus Suspension — 10 days and probation
Recommendation for Expulsion of bus riding privileges for remainder of school year
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D. Level III Transportation Rules

523.

A student shall not engage in conduct that creates a substantial risk of physical injury to self or others. Prohibited
behaviors include but are not limited to; directly interfering with the driver’s ability to operate the school bus,
interfering with the ability of other drivers to safely operate their vehicles, unauthorized departure from the school
bus, etc.

TRANSPORTATION LEVEL 111 CONSEQUENCES
a. Bus Suspension — 10 days and probation
b. Recommendation for Expulsion of bus riding privileges for remainder of school year

In addition to the Transportation Rules, students must follow the rules in Section I. Standards of Conduct and all other
sections of the handbook and board policy. The following guidelines will be used for violations of the general Standards of
Conduct that occur on the bus or at a bus stop;

‘When a student violates a Standard of Conduct Level I offense on the bus or at a bus stop, it will be considered a
Level I Transportation offense, and the Transportation Level I Consequences will be followed.

When a student violates a Standard of Conduct Level IT offense on the bus or at a bus stop, it will be considered a
Level II Transportation offense, and the Transportation Level II Consequences will be followed.

‘When a student violates a Standard of Conduct Level III offense on the bus or at a bus stop, it will be considered
a Standard of Conduct Level III violation and the Standard of Conduct Level III Consequences will be followed.
Additionally, the student will be suspended from the bus for the duration of any other consequences.

‘When a student violates a Standard of Conduct Level IV offense on the bus or at a bus stop, it will be considered
a Standard of Conduct Level IV violation and the Standard of Conduct Level IV Consequences will be followed.
Additionally, the student will be suspended from the bus for the duration of any other consequences.
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III. PROCEDURES TO IMPLEMENT DISCIPLINARY MEASURES

A. In-School Suspension
The District created ISS as a means of assisting schools in reducing the number of out-of-school suspensions.
Guidelines
1.  Students may be assigned to ISS in lieu of an out-of-school suspension.
2. Students may not be assigned any more than five (5) days per assignment.
3. Classroom work will be provided by the student's teachers on the first day of assignment to ISS.
4. Supplemental materials for standardized test preparation will be utilized in the ISS classroom.
It is the parents’ or legal guardians’ responsibility to provide current contact information to the District which the school shall
use to immediately notify the parent or legal guardian upon the in-school suspension of a student. The notification shall be by
one of the following means, listed in order of priority.
e A primary call number (the contact may be by voice, voice mail, or text message) or in person.
e An email address
o A regular first class letter to the last known mailing address

B. Detention Hall
Detention Hall (D-Hall) may be assigned depending upon the rule violated as determined by the school administration. This is
an alternative program offered by the Jacksonville North Pulaski School District to keep students in school. D-Hall is
coordinated at the local school level by the building principal.
If the student refuses to attend D-Hall, the student may receive other consequences.

C. Suspension (4.30)

The principal or his designee may use suspension for the amount of time needed to arrange a meeting of principal, student, and
parents. Longer suspension, up to ten (10) days, may be used as a disciplinary measure for violation of school rules, including
the day upon which the suspension is initially imposed. A student who receives a suspension, whether in-school or out of
school, is suspended from regular classes and participation in all extra-curricular activities for the term of the imposed
suspension.

Prior to such suspension, the principal or designee shall inform the student of the alleged charges or accusations and the basis of
the charges or accusations. If the student denies the charges, the principal shall explain the evidence, which forms a basis of the
charges and shall permit the student to present his side of the story. If the principal considers that a suspension is proper, he will
send the student home with a suspension notice requesting a student-parent-principal conference. Additionally, the parent will
be mailed a copy of the suspension notice, which shall include the reasons for the suspension, the manner in which the student
may be readmitted to school, and the procedure in which the suspension can be reviewed. Such notice will be mailed, on the
date the suspension is imposed, to the parent at the address reflected on the school records.

When a student has been notified that he is suspended, he shall remain away from school premises until the principal or
designee reinstates him, except that a suspended student may return to the school premises when accompanied by his parent for
the student-parent-principal conference.

Note: A notation of all suspensions of a student is made on the student’s disciplinary record, his days of absence from school
are recorded on the school’s attendance register, and the student should understand that continuing acts of misconduct which
cause suspension may lead to a recommendation for expulsion. (Arkansas Law 6-18-507)

It is the parents’ or legal guardians’ responsibility to provide current contact information to the District which the school shall
use to immediately notify the parent or legal guardian upon the suspension of a student. The notification shall be by one of the
following means, listed in order of priority:

® A primary call number (the contact may be by voice, voice mail, or text message) or in person.

® An email address

® A regular first class letter to the last known mailing address

D. Probation
The Principal, or his/her designee, may place any student who has been involved in an act of Level I, II, or III misconduct on
probation in addition to suspension. School personnel must, however, perform an investigation of the situation; provide formal
notice to the student and parent/guardian(s), and an opportunity for a parent/guardian conference. Probation should be for a
definite period during which critical examination and evaluation of the student's progress are to take place.

E. Expulsion (4.31)

1.  When a student is suspended by a principal and recommended for expulsion, the parent(s) or guardian will promptly
be notified in writing, by email accompanied by documented telephone contact, in-person delivery with a signed
receipt, or certified letter to the last known address. The notice will disclose the reason(s) for the recommendation,
and the procedure to be followed. When a school employee delivers the letter, the parent or guardian will be required
to sign a statement of receipt. The principal must sign the expulsion recommendation.

2. A hearing before the hearing officer will be scheduled. The parent and student are expected to attend the hearing. The
parent may waive the hearing by submitting a written request. The Hearing Officer will consider the evidence and
information from the administration and the family, then make a decision based on equitable factors. This hearing
will normally be conducted within five (5) days after receiving the expulsion recommendation . Another date may be
mutually agreed upon between the two parties. A form with information about the hearing will be enclosed with the
aforesaid notice.

3. Ifthe parent and student decline a Hearing with the Hearing Officer or fail to attend at the designated time and
location, then the Hearing Officer will conduct a Review. During the Review, the Hearing Officer will inspect all
evidence provided by campus administration, determine findings, and make a disciplinary decision.
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4.  The findings and recommendation of the Hearing Officer will be final unless modified or rejected by the
Superintendent and/or Board of Education. The Hearing Officer will furnish to the student or his representative
complete instructions on his right to appeal to the Superintendent and/or Board of Education and the procedures to
be followed. A form, which may be used for this purpose, will also be furnished. The appeal must be submitted in
writing within two (2) business days of delivery of the hearing officer’s findings and prior to the next regular Board
meeting.

5. No appeal will be heard by the Board unless the student has completed the Student Services Hearing before the
Hearing Officer and presented a written notification of appeal to the Superintendent or his designee.

6. Ifastudent is to be represented by legal counsel or other advocate, then the student’s representative and the school
district’s attorney will arrange a hearing date and time that is agreeable to all parties. The parent is required to
provide advance notice of representation to the Hearing Officer so counsel from all parties may establish a mutually
beneficial date and time.

7.  An appeal hearing before the Board will be conducted as follows:

. General statement concerning the allegation(s) will be made by the School Administration.

. General statement on behalf of the student.

. Presentation of evidence by the administration.

. Presentation of evidence by the student or his representative in defense or mitigation of the allegation(s)

. Rebuttal evidence by the Administration if he so desires

The Board will then make a finding concerning the validity of the allegation(s). If the Board finds the allegation(s)
not to be true this will terminate the hearing and no further action because of this matter will be taken against the
student.

g. If the Board finds the allegation(s) to be true, the Administration will make a recommendation and may offer
additional factor evidence in support thereof. The recommendation need not necessarily be the same as the original
recommendation.

h. The student or his representative may elect to make a final statement in mitigation of the allegation(s) and
recommendation of the administration.

i. The Board of Education will take final action on the recommendation of the administration and may approve,
modify, or reject the recommendation.

j. In the absence of a request for a hearing before the Hearing Officer, the Board will act upon the Superintendent’s
recommendation.

k. When, because of the circumstances, time is of the essence the Board and the Superintendent may waive and
modify the time and notice provisions of this subsection when such action would be in the best interest of fairness
and the furtherance of justice. (Arkansas Law 6-18-507)

When a student has been notified that he has been recommended for expulsion, he will remain away from the school premises

pending resolution of the recommendation and for the duration of the expulsion.

8.  All students who are expelled by the school board will be placed on a board-issued probation and referred for
behavioral interventions upon return. Interventions may be provided through the campus RTI team, IEP team, 504
team or through placement in an alternative setting. Interventions will be designed for the best interest of the
returning scholar and implemented in accordance with all applicable rules, laws, and eligibility requirements. The
board-issued probation period will commence on the scholar's initial reentry to school and will span for a duration of
one full calendar year. If the scholar withdraws and subsequently returns, the time spent away from school will not be
included in the calculation of the probationary period.

A secondary student on a board-issued probation will be recommended for expulsion to the student hearing officer

for violation of three level I offenses or two level IT offenses. Any student on probation in a traditional setting found

to be in violation of a level III or level IV offense will be suspended immediately and recommended for expulsion. If

a student is on probation and in the alternative learning environment, the student will be recommended for expulsion

upon the second level III offense or the first level IV offense. The same conditions will apply for probation that is

initiated by the superintendent or hearing officer.

F. Corporal Punishment (4.39)
Corporal Punishment is defined as punishing a student by striking a maximum of three times on the buttocks with a paddle,
which is provided by the school system. Such punishment must be administered in a reasonable manner taking into
consideration the age, size, emotional conditions, and health of the student.
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Corporal Punishment shall be administered only by the principal, or assistant principal. Corporal punishment shall be
administered in a specific private place designated by the principal, i.e. out of the sight and hearing of other students, shall
not be excessive, or administered with malice. It shall be witnessed by a licensed staff member who is cognizant of the
reasons for the punishment. Counselors are not included as witnesses because of the student counselor relationship.

The student shall be advised of the particular misconduct in question and shall be given an opportunity to provide an
explanation of the facts prior to the application of corporal punishment.

A record of each incident of corporal punishment shall be kept. This record shall include the student's name, time, date, details
of violation, form of discipline administered, the person administering the discipline, and the witness. The principal or assistant
principal shall notify the parents of such violation and punishment.
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IV. STUDENTS
A.  4.2—ENTRANCE REQUIREMENTS

To enroll in a school in the District, the child must:
A. Be aresident of the District as defined in District policy (4.1 —RESIDENCE REQUIREMENTYS);
B. Meet the criteria outlined in Policy: 4.40—HOMELESS STUDENTS; or 4.52—STUDENTS WHO ARE FOSTER
CHILDREN;
C. Be accepted as a transfer student under the provisions of policy 4.4; or
D. Participate under a school choice option and submit the required paperwork as required by the choice option under
Policy 4.5.

A student may enter kindergarten if the student:
e Meets one of the requirements for school attendance of A through D above; and
e Falls under one of the following:
o  Will attain the age of five (5) on or before August 1 of the year in which the student is seeking initial
enrollment; or
o Hasbeen enrolled in a state-accredited or state-approved kindergarten program in another state for at least
sixty (60) days and:
=  Will become five (5) years old during the year in which the student is enrolled in kindergarten; and
»  Submits a written request for enrollment to the District; or
o Was enrolled in a state-accredited or state-approved kindergarten program in another state or in a kindergarten
program equivalent in another country and:
=  Becomes a resident of this state as a direct result of active military orders or a court-ordered change of
custody;
= Will become five (5) years of age during the year in which the student is enrolled in kindergarten; and
= Submits a written request for enrollment to the District.

Any child who will be six (6) years of age on or before October 1 of the school year of enrollment and who has not completed a
state-accredited kindergarten program shall be evaluated by the district and may be placed in the first grade if the results of the
evaluation justify placement in the first grade and the child’s parent or legal guardian agrees with placement in the first grade;
otherwise the child shall be placed in kindergarten.

Any child may enter first grade in a District school if the child will attain six (6) years of age during the school year in which
the child is seeking enrollment and the child has successfully completed a kindergarten program in a public school in Arkansas.

Any child who has been enrolled in the first grade in a state-accredited or state-approved elementary school in another state for
a period of at least sixty (60) days, who will become six (6) years of age during the school year in which the student is enrolled
in grade one (1), and who meets the basic residency requirements for school attendance may be enrolled in the first grade.

Students who move into the District from an accredited school shall be assigned to the same grade as they were attending in
their previous school (mid-year transfers) or as they would have been assigned in their previous school. Private school students
shall be evaluated by the District to determine their appropriate grade placement. Home school students enrolling or re-
enrolling as a public school student shall be placed in accordance with policy 4.6—HOME SCHOOLING.

The district shall make no attempt to ascertain the immigration status, legal or illegal, of any student or the student’s parent or
legal guardian presenting for enrollment.

Prior to the child’s admission to a District school:

1. The parent, legal guardian, person having lawful control of the student, or person standing in loco parentis shall
furnish the child’s social security number, or if they request, the district will assign the child a nine (9) digit number
designated by the Division of Elementary and Secondary Education.

2. The parent, legal guardian, person having lawful control of the student, or person standing in loco parentis shall
provide the district with one (1) of the following documents indicating the child’s age:

A birth certificate;

A statement by the local registrar or a county recorder certifying the child’s date of birth;

An attested baptismal certificate;

A passport;

An affidavit of the date and place of birth by the child’s parent, legal guardian, person having lawful control of

the student, or person standing in loco parentis;

United States military identification; or

. Previous school records.

3. The parent, legal guardian, person having lawful control of the student, or person standing in loco parentis shall
indicate on school registration forms whether the child has been expelled from school in any other school district or is a
party to an expulsion proceeding. Any person who has been expelled from any other school district shall receive a
hearing before the Board at the time the student is seeking enrollment in the District. The Board of Education reserves
the right to not allow the enrollment of such students until the time of the person's expulsion has expired following the
hearing before the Board.

4. In accordance with Policy 4.57—IMMUNIZATIONS, the child shall be age appropriately immunized or have an
exemption issued by the Arkansas Department of Health.

Uniformed Services Member's Children
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For the purposes of this policy:

“Activated reserve components” means members of the reserve component of the uniformed services who have received a
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notice of intent to deploy or mobilize under Title 10 of the United States Code, Title 32 of the United States Code, or state
mobilization to active duty.

“Active duty” means full-time duty status in the active, uniformed services of the United States, including without limitation
members of The National Guard and Reserve on active duty orders under 10 U.S.C. chapters 1209 and 1211 or 42 U.S.C. §
204.

“Deployment” means a period of time extending from six (6) months before a member of the uniformed services' departure
from their home station on military orders through six (6) months after return to the Uniformed Services member’s home
station.

"Dual status military technician" means a federal civilian employee who is:
a. Employed under 5 U.S.C. § 3101 or 32 U.S.C. § 709(b);
b. Required as a condition of employment to maintain membership in the Selected Reserve; and
c. Assigned to a civilian position as a technician in the organizing, administering, instructing, or training of the
Selected Reserve or in the maintenance and repair of supplies or equipment issued to the Selected Reserve of
the United States Armed Forces.

“Eligible child” means the children of:
a. Active duty members of the uniformed services;
b. Members of the active and activated reserve components of the uniformed services;
c. Veterans of the uniformed services who are injured in the line of duty and medically separated or retired ;
d. Members of the uniformed services who die on active duty or as a result of injuries sustained on active duty ;
e. Dual status military technicians; and
f. Traditional members of the National Guard and reserve components of the armed forces who are relocating to
the state for employment or to serve as a member of an Arkansas-based reserve component unit.

"Traditional member of the National Guard or federal reserves" means an active member of the Selected Reserve subject to
mobilization and deployment for which the member attends monthly and annual training periods.

“Transition” means the:
e Formal and physical process of transitioning from public school to public school; or
e Period of time in which a student moves from a sending district to a receiving district.

“Uniformed services” means the United States Army, United States Navy, United States Air Force, United States Marine
Corps, United States Space Force, United States Coast Guard, the National Oceanic and Atmospheric Administration
Commissioned Officer Corps, the United States Commissioned Corps of the Public Health Services, and the state and federal
reserve components of each of these bodies.

“Veteran” means an individual who served in the uniformed services and who was discharged or released from the uniformed
services under conditions other than dishonorable.

The superintendent shall designate an individual as the District’s military education coordinator, who shall serve as the primary
point of contact for an eligible child and for the eligible child’s parent, legal guardian, person having lawful control of the
eligible child, or person standing in loco parentis. The individual the superintendent designates as the District’s military
education coordinator shall possess specialized knowledge regarding the educational needs and unique challenges faced by
children of uniformed services families.

An eligible child as defined in this policy shall:
1. Be allowed to continue the student’s enrollment at the grade level commensurate with the student’s grade level the
student was in at the time of transition from the student’s previous school, regardless of age;

2. Be eligible for enrollment in the next highest grade level, regardless of age if the student has satisfactorily completed the
prerequisite grade level in the student’s previous school;

3. Enter the District's school on the validated level from the student’s previous accredited school when transferring into
the District after the start of the school year;

4. Be enrolled in courses and programs the same as or similar to the ones the student was enrolled in the student’s

previous school to the extent that space is available. This does not prohibit the District from performing subsequent
evaluations to ensure appropriate placement and continued enrollment of the student in the courses/and/or programs;

5. Be provided services comparable to those the student with disabilities received in the student’s previous school based
on the student’s previous Individualized Education Program (IEP). This does not preclude the District school from
performing subsequent evaluations to ensure appropriate placement of the student;

6. Make reasonable accommodations and modifications to address the needs of an incoming student with disabilities,
subject to an existing 504 or Title II Plan, necessary to provide the student with equal access to education. This does
not preclude the District school from performing subsequent evaluations to ensure appropriate placement of the
student;

7. Be enrolled by an individual who has been given the special power of attorney for the student's guardianship. The
individual shall have the power to take all other actions requiring parental participation and/or consent;

8. Be eligible to continue attending District schools if the student has been placed under the legal guardianship of a
noncustodial parent living outside the district by a custodial parent on active military duty.

Following the receipt of advanced notice and an enrollment application of an eligible student from a military family, the
District shall:

e Provisionally enroll, provide placement for, and enter academic course requests on behalf of the incoming student
based on the student's education record provided by the student’s family or the sending district;
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e Provide the uniformed services family with information regarding:

a. Career-ready pathways and other academic or education programs offered;

b. Required academic courses for each curriculum and elective course options;

c.  School and community-sponsored extracurricular activities, including without limitation individual and team
sports, clubs, junior reserve officer training corps opportunities, and Purple Star School program ambassadors;
and

d. Contact information for the designated military family education coordinator and the Purple Star School
program military family education facilitator, if applicable; and

e. Other relevant information regarding the District.

In the event that official copies of an eligible child’s education records are not available at the time the eligible child is
transferring, then the District shall:
e Pre-register and place an eligible child based on the eligible child’s unofficial education records pending receipt of the
eligible child’s official records; and
o Request the eligible child’s official education records from the sending district.

The District shall not deny the enrollment of a Uniformed Service Member dependent unless the District has reached the
maximum student-to-teacher ratio allowed under federal law; state law; the Standards for Accreditation for Public Schools and
School Districts; state rules; or other applicable federal regulations, and the District timely notifies the parent, legal guardian,
person having lawful control of the student, or person standing in loco parentis of the lack of capacity.

The District shall notify a prospective student's family in writing regarding whether the student's enrollment has been accepted
or rejected within fifteen (15) calendar days of receiving the student's enrollment application and supporting documentation.

To facilitate a smooth transition between the student’s previous coursework and the curriculum best suited to ensure
educational success in the student’s new school, the District may enroll an inbound transitioning eligible student in digital
coursework, if available, at the request of the military family.

The District may request a waiver from the State Board as necessary to accommodate an eligible student.

International Exchange Students
"Host family" means the individual or family with whom an international exchange student is placed by an international
student exchange visitor placement organization under the International Student Exchange Visitor Placement Organization
Registration Act, § 6-18-1701 et seq..

"International exchange student" means a student who is placed with a host family by an international student exchange visitor
placement organization under the International Student Exchange Visitor Placement Organization Registration Act, § 6-18-
1701 et seq..

Before an international exchange student may attend a District school, the District requires all international student exchange
visitor placement organizations that are placing international exchange students within the District to:
e Be certified by the Council on Standards for International Educational Travel;
e Provide documented proof of the international exchange student's English proficiency; and
o Notify the District at least three (3) weeks before the beginning of the academic semester the international exchange
student plans to enroll in the District.

The District shall admit for enrollment and attendance an international exchange student who has been placed with a host
family who resides within the District boundaries. The international exchange student shall attend the school in the District
based on the attendance zone where the host family resides.

Upon an international exchange student’s arrival, the international exchange student may be required to submit to quarantine
to prevent the spread of infectious diseases as may be necessary, which shall not exceed seven (7) days unless otherwise
recommended by the Arkansas Department of Health or the Centers for Disease Control and Prevention.

International exchange students are expected to follow the District handbook and student code of conduct as the District has
the authority to expel a student for violations of the school district's written student discipline policies or if the international
exchange student presents a danger to the District’s students or employees.

Statewide assessment results achieved by an international exchange student enrolled in the District shall be included in the
District’s results on the statewide assessments.

The District shall provide English-language services to international exchange students as necessary.

School Admissions
All persons seeking admission to the elementary and secondary schools of the District must satisfactorily meet eligibility
prerequisites for the school or program to which they seek admission.

Any student transferring from a school accredited by the Department of Education to a school in this District shall be placed
into the same grade the student would have been in had the student remained at the former school. Any grades, course credits,
and/or promotions received by a student while enrolled in the Division of Youth Services system of education shall be
considered transferable in the same manner as those grades, course credits, and promotions from other accredited Arkansas
public educational entities.

The District shall reject applications that would cause it to be out of compliance with applicable laws and regulations regarding
desegregation.

Students who request admission at a time when they are suspended from another school District will not be admitted until the
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period of suspension expires. This policy will also apply if a student has been recommended for expulsion, but has been allowed
to withdraw from school prior to final action on the recommendation. The Board of Education reserves the right, after a
hearing before the Board, not to allow any person who has been expelled from another District to enroll as a student until the
time of the person’s expulsion has expired.

Jacksonville North Pulaski School District will honor and implement all pending disciplinary actions of students who request
admission in the Jacksonville North Pulaski School District. Students who request admission will be subject to the same
discipline set forth by the previous district. Jacksonville North Pulaski School District may request relevant discipline records
from the previous district and the parent. Such records will be used to determine the nature and duration of such discipline.

Transcripts of students transferring into the District will be assessed and evaluated by the principal or his designee at the
receiving school. Course credits will be accepted as determined by the principal. Grades will be accepted on the same grading
scale utilized by the sending school.

Any student transferring from home school or a school that is not accredited by the Department of Education to a District
school shall be evaluated by District staff to determine the student’s appropriate grade placement. In the event that a student has
no grades or transcript, the receiving school shall evaluate for proper placement.

The District will comply with the laws of Arkansas and regulations of the State Board of Education in its admission practices.
Further, the admission practices will be construed in a manner consistent with the desegregation plan and student assignment
plan of the District as approved by the United States District Court for the Eastern District of Arkansas. (Arkansas Laws 6- 18-
316, 6-18-510, 6-15-504).

B. 4.3—COMPULSORY ATTENDANCE REQUIREMENTS
Every parent, legal guardian, person having lawful control of the child, or person standing in loco parentis of any child age five
(5) through seventeen (17) years on or before August 1 of that year who resides, as defined by policy (4.1 —RESIDENCE
REQUIREMENTS), within the District shall enroll the child and ensure the attendance of the child at a District school with
the following exceptions:

1. The child is enrolled in private or parochial school.

2. The child is being home-schooled and the conditions of policy (4.6—HOME SCHOOLING) have been met.

3. The child will not be age six (6) on or before August 1 of that particular school year and the parent, legal guardian,
person having lawful control of the child, or person standing in loco parentis of the child elects not to have the child
attend kindergarten. A kindergarten waiver form prescribed by regulation of the Division of Elementary and Secondary
Education must be signed and on file with the District administrative office.

4. The child has received a high school diploma, G.E.D., or its equivalent as determined by the State Board of Education.

5. The child is age sixteen (16) or above and is enrolled in a post-secondary vocational-technical institution, a community
college, or a two-year or four-year institution of higher education.

6. The child is age sixteen (16) or seventeen (17) and has met the requirements to enroll in an adult education program as
defined by A.C.A. § 6-18-201 (b).

C. 4.4—STUDENT TRANSFERS

Transfer applications received by the District shall be placed on the Board’s next meeting agenda. At least five (5) days before
the meeting where the transfer application appears on the agenda, the superintendent shall notify the Board regarding.

o All transfer applications received since the last meeting; and

e The superintendent’s recommendation concerning each transfer application.

Each transfer application shall be considered individually and receive a separate vote by the Board. The parent, legal guardian,
person having lawful control of the student, or person standing in loco parentis to a student who submits a transfer application
shall be given at least five (5) minutes to present the student's case for a transfer to the Board.

The Board may reject a nonresident’s application for admission if its acceptance would necessitate the addition of staff or
classrooms; exceed the capacity of a program, class, grade level, or school building; or cause the District to provide educational
services not currently provided in the affected school. The District shall reject applications that would cause it to be out of
compliance with applicable laws and regulations regarding desegregation.

If the superintendent intends to recommend the Board deny the transfer application, the superintendent shall provide a written
explanation of the reasons for the recommendation to the Board and the parent, legal guardian, person having lawful control of
the student, or person standing in loco parentis to the student.

The parent, legal guardian, person having lawful control of a student, or person standing in loco parentis to the student who
submitted a transfer application that was rejected may appeal the decision of the Board to the State Board of Education.

Any student transferring from a school accredited by the Division of Elementary and Secondary Education (DESE) to a school
in this district shall be placed into the same grade the student would have been in had the student remained at the former
school. Any grades, course credits, and/or promotions received by a student while enrolled in the Division of Youth Services
system of education shall be considered transferable in the same manner as those grades, course credits, and promotions from
other accredited Arkansas public educational entities.

Any student transferring from a school that is not accredited by the DESE to a District school shall be evaluated by District staff
to determine the student’s appropriate grade placement. A student transferring from home school will be placed in accordance
with Policy 4.6—HOME SCHOOLING.

Any person who has been expelled from any other school district shall receive a hearing before the Board at the time the student
is seeking enrollment in the District. The Board reserves the right to not allow the enrollment of such students until the time of
the person's expulsion has expired following the hearing before the Board.
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Except as otherwise required or permitted by law, the responsibility for transportation of any nonresident student admitted to a
school in this District shall be borne by the student or the student’s parents. The District and the resident district may enter into
a written agreement with the student or student’s parents to provide transportation to or from the District, or both.

D. 4.5—SCHOOL CHOICE

Transfers into or Within the District

Capacity Determination and Public Pronouncement

The Board of Directors will annually adopt a resolution containing the capacity standards for the District. The resolution will
contain the acceptance determination criteria identified by academic program, class, grade level, and individual school. The
school is not obligated to add any teachers, other staff, or classrooms to accommodate choice applications. The District may
only deny a Standard School Choice application if the District or school has a lack of capacity.

Standard School Choice

The District shall advertise in appropriate broadcast media and either print media or on the internet to inform students and
parents in the District and adjoining districts of the range of possible openings available under the School Choice program. The
public pronouncements shall state the application deadline; the requirements and procedures for participation in the program;
and include contact information for the primary point of contact at the District for school choice questions. Such
pronouncements shall be made no later than January 1.

Application Process

The student's parent shall submit a school choice application on a form approved by DESE to:
e This District and the student's resident district for students transferring into the District; or
e  Only this District for students transferring to another school within the District.

Except for students who are transferring under Uniformed Service Member Dependent School Choice, the transfer application
must be postmarked, emailed, or hand delivered between January 1 and June 1. The District shall date and time stamp all
applications the District receives as both the resident and nonresident district as they are received in the District's central office.
Except for applications from students who are transferring under Uniformed Service Member Dependent School Choice,
applications postmarked, emailed, or hand delivered on or after June 2 will not be accepted. Statutorily, preference is required
to be given to siblings of students who are already enrolled in the District. Therefore, siblings whose applications fit the capacity
standards approved by the Board of Directors may be approved ahead of an otherwise qualified non-sibling applicant who
submitted an earlier application as identified by the application's date and time stamp.

Except for students who are transferring under Uniformed Service Member Dependent School Choice, no earlier than January
1 of each year, the Superintendent will consider all properly submitted applications for School Choice. By no later than the
fifteenth (15) calendar day following the receipt of an application, the Superintendent shall notify the following, in writing, of
the decision to accept or reject the application:

e For transfers within the District, the student’s parent; or

e For transfers into the District, the student’s parent and the student’s resident district.

Accepted Applications
Applications which fit within the District's stated capacity standards shall be provisionally accepted in writing. A student’s
acceptance shall be effective on the earlier of:

1. The day the District provides notification to the student of the student’s acceptance; or

2. The day the State Board grants an appeal of the student’s application.

The written notice of acceptance shall inform the student that the student has ten (10) school days from when the notice is
received to either:
A. Enroll in the district or in the other District school; or
B. Inform the district that the student intends to enroll in the district or the other District school at the start of the next
school year.

The acceptance shall be null and void if the student fails to enroll within the ten (10) school day period or fails to inform the
district within the ten (10) school day period of the student’s intent to transfer at the start of the next school year.

A student, whose application has been accepted and who has enrolled in the District or in another District school, is eligible to
continue enrollment until completing the student’s secondary education. Continued enrollment is conditioned upon the student
meeting applicable statutory and District policy requirements. Any student who has been accepted under choice and who fails
to initially enroll under the timelines and provisions provided in this policy; chooses to return to the student’s resident district or
assigned school; or enrolls in a home school or private school voids the transfer and must reapply if, in the future, the student
seeks another school choice transfer. A subsequent transfer application will be subject to the capacity standards applicable to the
year in which the application is considered by the District.

A present or future sibling of a student who continues enrollment in this District may enroll in the District by submitting a
Standard School Choice application. Applications of siblings of presently enrolled choice students are subject to the provisions
of this policy including the capacity standards applicable to the year in which the sibling's application is considered by the
District. A sibling who enrolls in the District through Standard School Choice is eligible to remain in the District until
completion of the student’s secondary education.

Students whose applications have been accepted and who have enrolled in the district or another District school shall not be
discriminated against on the basis of gender, national origin, race, ethnicity, religion, disability, or residential address.

Rejected Applications
The District may reject an application for a transfer into or within the District under Standard School Choice due to a lack of
capacity. The District shall use the date and time stamp the District placed on a student’s application to determine when the
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District has reached capacity. A student’s application shall be used to determine capacity regardless of whether the student
intends to transfer immediately or at the start of the next school year.

The decision to accept or reject an application shall not be based on the student’s previous academic achievement; athletic or
other extracurricular ability; English proficiency level; or previous disciplinary proceedings other than a current expulsion.

An application may be provisionally rejected if it is for an opening that was included in the District's capacity resolution, but
was provisionally filled by an earlier applicant. A provisionally rejected applicant could be provisionally approved and would
have to meet the acceptance requirements to be eligible to enroll in the District or another district school if:
e A provisionally approved applicant subsequently does not enroll in the District;
e A provisionally approved applicant subsequently does not enroll in the District school the District student was seeking
to transfer to; or
e A District student submits a school choice application to transfer to another district or another school within the
District.

The superintendent shall notify the previously provisionally rejected student within fifteen (15) days of the change in status and
shall provide notice of all final rejections by July 1.

Rejection of applications shall be in writing and shall state the reason(s) for the rejection. Unless the student’s application was
rejected due to the application not being timely received by the student’s resident district only for transfers within the District or
both the resident and nonresident districts for transfers into the District or another district, a student whose application was
rejected may request a hearing before the State Board of Education to reconsider the application. The request for a hearing must
be submitted in writing to the State Board within ten (10) days of receiving the rejection letter from the District.

Transfers Out of the District
All Standard School Choice applications for transfers out of the District shall be granted.

Annual Reporting
The District shall report annually to the Secretary of the Department of Education:
e The number of transfer applications received;
e The number of applications accepted;
e The number of applications rejected; and
e The reason(s) for each rejection.

Facilities Distress School Choice Applications
There are a few exceptions from the provisions of the rest of this policy that govern choice transfers triggered by facilities
distress. Any student attending a school district that has been identified as being in facilities distress may transfer under the
provisions of this policy, but with the following four (4) differences:
e The receiving district cannot be in facilities distress;
e The transfer is only available for the duration of the time the student's resident district remains in facilities distress;
e The student is not required to meet the June 1 application deadline; and
o The student's resident district is responsible for the cost of transporting the student to this District's school.

Opportunity School Choice

Transfers Into or Within the District
Unless there is a lack of capacity at the District’s school or the transfer conflicts with the provisions of a federal desegregation
order applicable to the District, a student may transfer from the student’s assigned school to another school in the District or
from the student’s resident district into the District if:
o Either:
o The student’s resident district has been classified by the state board as in need of Level 5 — intensive support;
or
o The student’s assigned school has a rating of "F"; and
o Except for students who are transferring under Uniformed Service Member Dependents School Choice, the student’s
parent, guardian, or the student if the student is over eighteen (18) years of age has submitted an application of the
student’s request to transfer by no earlier than January 1 and no later than June 1 of the school year before the school
year the student intends to transfer to the District for students transferring within the District or both the sending and
receiving school districts for students that are transferring into the District.

Except for students who are transferring under Uniformed Service Members Dependent School Choice or seeking to transfer
within the District, the Superintendent shall notify in writing the parent or guardian, or the student if the student is over
eighteen (18) years of age, and the student’s resident district whether the Opportunity School Choice application has been
accepted or rejected by no later than July 1 of the school year the student is seeking to enroll. If the student is seeking a transfer
within the District, the Superintendent shall notify in writing the parent or guardian, or the student if the student is over
eighteen (18) years of age, whether the Opportunity School Choice application has been accepted or rejected within fifteen (15)
days from receipt of the student’s application. The notification shall be sent via First-Class Mail to the address on the
application.

If the application is accepted, the notification letter shall state the deadline by which the student must enroll in the receiving
school or the transfer will be null and void.

If the District rejects the application, the District shall state in the notification letter the specific reasons for the rejection. Unless
the student’s application was rejected due to the application not being timely received by the District for students transferring
within the District or both the resident and nonresident districts for students that are transferring into the District, a parent or
guardian, or the student if the student is over eighteen (18) years of age, may appeal the District’s decision to deny the
application to the State Board of Education. The appeal must be in writing to the State Board of Education via hand delivery or
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certified mail, return receipt requested, no later than ten (10) calendar days, excluding weekends and legal holidays, after the
notice of rejection was received from the District.

Except for students who are transferring under Uniformed Service Member Dependent School Choice, a student’s transfer
under Opportunity School choice is effective at the beginning of the next school year and the student’s enrollment is irrevocable
for the duration of the school year and is renewable until the student completes high school or is beyond the legal age of
enrollment. This provision for continuing eligibility under Opportunity School Choice does not negate the student's right to
apply for transfer to a district other than the student's assigned school or resident district under the Standard School Choice
provisions of this policy.

The District may, but is not obligated to, provide transportation to and from the transferring district.

Transfers out of, or within, the District
If a District school receives a rating of “F” or the District has been classified by the State Board as in need of Level 5 Intensive
Support, the District shall timely notify parents, guardians, or students, if over eighteen (18) years of age, as soon as practicable
after the school or district designation is made of all options available under Opportunity School Choice. The District shall offer
the parent or guardian, or the student if the student is over eighteen (18) years of age, an opportunity to submit an application to
enroll the student in:
1. A school district that has not been classified by the State Board as in need of Level 5 Intensive Support; or
2. If there is more than one school within the District covering the grade level of the student seeking to transfer that does
not have a rating of “F”, a public school within the District that is nearest to the student’s legal residence that does not
have a rating of “F”; or
3. Ifthere is not more than one school within the District covering the grade level of the student seeking to transfer that
does not have a rating of “F”, a public school that does not have a rating of “F” within a School district that has not
been classified by the State Board as in need of Level 5 Intensive Support.

Additionally, the District shall request public service announcements to be made over the broadcast media and in the print
media at such times and in such a manner as to inform parents or guardians of students in adjoining districts of the availability
of the program, the application deadline, and the requirements and procedure for nonresident students to participate in the
program.

Uniformed Service Member Dependent School Choice
"Uniformed service member" means an active or reserve component member of the:
e  United States Army, United States Navy, United States Air Force, United States Marine Corps, United States Space
Force, or United States Coast Guard;
e National Oceanic and Atmospheric Administration Commissioned Officer Corps; or
e  United States Commissioned Corps of the Public Health Service.

"Uniformed service veteran" means a former uniformed service member who has been discharged under conditions other than
dishonorable.

A student shall be eligible for school choice under Uniformed Service Member Dependent School Choice if the student is a
dependent of a:
e Uniformed service member in full-time active-duty status;
e Surviving spouse of a uniformed service member;
e Reserve component uniformed service member during the period six (6) months before until six (6) months after a Title
10, Title 32, or state active duty mobilization and service; or
o Uniformed service veteran who is returning to civilian status at the conclusion of the uniformed service veteran's active
duty status.

A student's parent, legal guardian, person having lawful control of a student, or person standing in loco parentis to the student
shall submit a school choice application by mail, e-mail, or in person to the student’s resident district only for transfers within
the District or to both the student's nonresident district and resident district. The application shall be accompanied by:
a. A copy of the identification card of the student's parent, legal guardian, person having lawful control of the student, or
person standing in loco parentis that qualifies the student under Uniformed Service Member Dependent School
Choice; an
b. A copy of the official orders, assignment notification, or notice of mobilization of the student's parent, legal guardian,
person having lawful control of the student, or person standing in loco parentis.

The application deadline required under Standard School Choice and Opportunity School Choice shall not apply to uniformed
service member dependents.

The parent, legal guardian, person having lawful control of the student, or person standing in loco parentis of the student shall
be notified in writing whether the student’s application has been accepted or rejected within fifteen (15) days of the receipt of
the application by:

a. The District superintendent for students transferring within the District; or

b. The superintendent of the nonresident district for student’s transferring to a nonresident district.

A student’s transfer under the Uniformed Services Member Dependent School Choice is effective immediately upon the written
notification of an acceptance.

A student shall be permitted only one (1) school transfer per academic year.

The parent, legal guardian, person having lawful control of a student, or person standing in loco parentis to a student shall be
responsible for transportation of the student.
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Unsafe School Choice Program
Any student that becomes the victim of a violent criminal offense while in or on the grounds of a District school or who is

attending a school classified by DESE as a persistently dangerous public school shall be allowed to attend a safe public school
within the District

E. 4.7—ABSENCES
If any student’s Individual Education Program (IEP) or 504 Plan conflicts with this policy, the requirements of the student’s
IEP or 504 Plan take precedence.

Education is more than the grades students receive in their courses. Important as that is, students’ regular attendance at school
is essential to their social and cultural development and helps prepare them to accept responsibilities they will face as an adult.
Interactions with other students and participation in the instruction within the classroom enrich the learning environment and
promote a continuity of instruction that results in higher student achievement.

Excused Absences
Excused absences are those where the student was on official school business or when the absence was due to one of the
following reasons and the student brings a written statement to the principal or designee upon his/her return to school from the
parent or legal guardian stating such reason. A written statement presented for an absence having occurred more than five (5)
school days prior to its presentation will not be accepted.
The student’s illness or when attendance could jeopardize the health of other students. A maximum of six (6) such
days are allowed per school year unless the condition(s) causing such absences is of a chronic or recurring nature, is
medically documented, and approved by the principal. Illness — Excused
a. A student who has been sent home from school for an illness will be excused for the remainder of that day and the
following day to adhere to the requirement of 24 hours symptom-free.
b. When a student is sent home for an illness requiring at least a 24-hour removal from school, the parent must
submit a parent or doctor’s note if the illness requires an absence longer than the allotted 24 hours.
c. See Student Illness Exclusion Protocols under Section VI Health Services Guidelines.
Death or serious illness in their immediate family; Funeral - Excused
Observance of recognized holidays observed by the student's faith; - Religious - Excused
Attendance at an appointment with a government agency; Government Agency - Excused
Attendance at a medical appointment; Doctors Note- Excused
Exceptional circumstances with prior approval of the principal; Exceptional Circumstances - Excused
Participation in an FFA, FHA, 4-H sanctioned activity; School Business - Excused
Participation in the election poll workers program for high school students. School Business - Excused
Absences granted to allow a student to visit his/her parent or legal guardian who is a member of the military and
been called to active duty, is on leave from active duty, or has returned from deployment to a combat zone or combat
support posting. The number of additional excused absences shall be at the discretion of the superintendent or
designee. Active Duty Visit - Excused
10. Absences granted, at the Superintendent's discretion, to seventeen (17) year-old students who join the Arkansas
National Guard while in eleventh grade to complete basic combat training between grades eleven (11) and (12). Basic
Training - Excused
11. Absences for students excluded from school by the Arkansas Department of Health during a disease outbreak because
the student has an immunization waiver, whose immunizations are not up to date, or who are isolated from school at
the directive of the Department of Health, Department of Elementary and Secondary Education, or Jacksonville
North Pulaski School District. Medical - Excused
12. Absences due to conditions related to pregnancy or parenting, including without limitation:
e Labor, delivery, and recovery;
e Prenatal and postnatal medical appointments and other medically necessary, pregnancy-related absences;
o The illness or medical appointment of a child belonging to a parent who is enrolled at a District school;
o A legal appointment related to pregnancy or parenting, including without limitation:
o Adoption;
o Custody; and
o Visitation;
e A reasonable amount of time to accommodate a lactating student’s need to express breast milk or to breastfeed the
student’s child on the District’s campus; and
o Atleast ten (10) school days of absences for both a parenting mother and a parenting father after the birth of a
child.
13. Absences for a student who is the child of a fallen service member or fallen first responder:
e Due to a mental health concern; or
e To attend an event from a sponsoring organization that provides support to families of fallen service members or
first responders or provides support for traumatic loss, grief, or resiliency.
14. Upon the written consent of a student’s parent, legal guardian, person having lawful control of the student, or person
standing in loco parentis to the student, the District shall grant an excused absence for the following purposes:
¢ Social or public policy advocacy; or
o Attempts to influence legislation or other governmental policy-making at the local, state, or federal level.

Yook wh

Students who serve as pages for a member of the General Assembly shall be considered on instructional assignment and shall
not be considered absent from school for the day the student is serving as a page. School Business — Excused

Up to one (1) time during each scheduled election, a student shall not be considered absent from school for the time the student
accompanies the student's parent when the parent is exercising the parent’s right to vote in a scheduled election.

In order for the absence to be considered excused, the student must:
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a. Bring a written statement to the principal or designee upon the student’s return to school from the student’s parent,
legal guardian, or treating physician stating the reason for the student’s absence;

b. Ifthe student is attending the District’s courses digitally, upload a written statement from the student’s parent, legal
guardian, or treating physician stating the reason for the student’s absence through the District’s digital course
management platform for review by the principal or designee;

¢. Provide documentation as proof of a student's participation in an activity or program scheduled and approved by the 4-
H program that is provided by a 4-H county extension agent, 4-H educator, or other appropriate entity associated with
the 4-H activity or program; or

d. The student's parent, legal guardian, person having lawful control of the student, or person standing in loco parentis to
the student provides written documentation that the student's absence is to attend an event from a sponsoring
organization that:

e Provides support to families of fallen service members or first responders or provides support for traumatic loss,
grief, or resiliency; and

e May be verified as an organization that provides support to the military and first responder community by
reviewing the Resources Page for Military Family Engagement on the Department of Education website.

A written statement presented or uploaded for an absence having occurred more than five (5) school days prior to its
presentation or upload will not be accepted.

A student shall not be eligible to receive an excused absence for #13 above if:
= The student is not in good academic standing;
= The student does not have a prior record of good attendance; or
=  The absence occurs during a date on which standardized testing is administered.

Unexcused Absences

Absences that are not defined above; do not have an accompanying note from the parent, legal guardian, person having lawful
control of the student, person standing in loco parentis, the student’s treating physician, or a 4-H county extension agent, 4-H
educator, or other appropriate entity associated with the 4-H activity or program; or have an accompanying note that is not
presented or uploaded within the timeline required by this policy shall be considered as unexcused absences. Students with ten
(10) unexcused absences in a course in a semester may not receive credit for that course. At the discretion of the principal after
consultation with persons having knowledge of the circumstances of the unexcused absences, the student may be denied
promotion or graduation. Excessive absences shall not be a reason for expulsion or dismissal of a student.

Students with ten (10) consecutive unexcused absences shall be dropped on the Eleventh (11) day and can be allowed to re-
enroll upon return.

When a student has five (5) unexcused absences, his/her parents, guardians, or persons in loco parentis shall be notified by the
school. Notification shall be by telephone, letter, text message, email, or in person by the end of the school day in which such
absence occurred or by regular mail with a return address sent no later than the following school day.

When a student has seven (7) unexcused absences, his/her parents, guardians, or persons in loco parentis shall be notified.
Notification shall be by telephone, letter, text message, email, or in person by the end of the school day in which such absence
occurred or by regular mail with a return address sent no later than the following school day. The parent may also be contacted
by district security personnel.

Whenever a student has ten (10) unexcused absences in a semester, the District shall notify the prosecuting authority and the
parent, guardian, or persons in loco parentis shall be subject to a civil penalty as prescribed by law.

It is the Arkansas General Assembly’s intention that students having excessive absences be given assistance in obtaining credit
for their courses. Therefore, at any time prior to when a student exceeds the number of unexcused absences permitted by this
policy, the student or his/her parent, guardian, or person in loco parentis may petition the school or District’s administration
for special arrangements to address the student’s unexcused absences. If formal arrangements are granted, they shall be
formalized into a written agreement, which will include the conditions of the agreement and the consequences for failing to
fulfill the agreement’s requirements. The agreement shall be signed by the student, the student’s parent, guardian, or person in
loco parentis, and the school or District administrator or designee.

Students who attend in-school suspension shall not be counted absent for those days.

Days missed due to out-of-school suspension or expulsion shall not be counted toward the ten (10) unexcused absences
allowable per semester. Suspended - Unexcused

The District shall notify the Department of Finance and Administration whenever a student fourteen (14) years of age or older
is no longer in school. The Department of Finance and Administration is required to suspend the former student’s operator’s
license unless the former student meets certain requirements specified in the statute.

Applicants for an instruction permit or for a driver's license by persons less than eighteen (18) years old on October 1 of any
year are required to provide proof of a high school diploma or enrollment and regular attendance in an adult education program
or a public, private, or parochial school prior to receiving an instruction permit. To be issued a driver's license, a student
enrolled in school shall present proof of a —C average for the previous semester or similar equivalent grading period for which
grades are reported as part of the student’s permanent record. (Arkansas Law 6-18-209, 6-18-220, 6-18-222, 6-18- 229, 6-18-231,
6-4-302)

Each school principal, with the assistance of his School Leadership Team, will develop a plan detailing attendance counseling
and reporting. This plan will be in compliance with District policy and the above regulations.

F. 4.8 —MAKE-UP WORK
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Students who miss school due to an excused absence shall be allowed to make up the work they missed during their absence
under the following rules.

1.  Students or parent/guardians are responsible for asking the teachers of the classes they missed what assignments they
need to make up.
Teachers are responsible for providing the missed assignments when asked by a returning student or the student’s
parent/guardian.
Students or parent/guardians are required to ask for assignments on the student’s first day back at school or their first
class day after their return.
Make-up tests are to be rescheduled at the discretion of the teacher but must be aligned with the schedule of the
missed work to be made up.
Students shall have at least one class day to make up their work for each class day they are absent.
Make-up work, which is not turned in within the make-up schedule for that assignment, shall be graded at the
discretion of the teacher.
Students, or the parent/guardian of elementary students, are responsible for turning in their make-up work without
the teacher having to ask for it.
Students who are absent on the day their make-up work is due must turn in their work the day they return to school
whether or not the class for which the work is due meets the day of their return, at the discretion of the teacher.
As required/permitted by the student’s Individual Education Program or 504 Plan.
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Work may not be made up for credit for unexcused absences unless the unexcused absences are part of a signed agreement with
the principal.

In lieu of the timeline above, assignments for students who are excluded from school by the Arkansas Department of Health
during a disease outbreak are to be made up as set forth in policy.

Work for students serving an out-of-school suspension or expulsion shall be in accordance with the District’s programs,
measures, or alternative means and methods to continue student engagement and access to education during the student’s
period of suspension or expulsion, process will be provided from their school site. Once a scholar has been expelled by district
board approval, the scholar will be provided an opportunity for enrollment in digital learning courses or other alternative
educational courses.

G. 4.9—TARDIES

A tardy is any time a student arrives after school begins without a parent checking the student in. An early check out is a
departure any time before the school day ends. If a student misses three (3) hours of instruction it will be considered a half-day
absence (Elementary Only).

H. 4.11—EQUAL EDUCATIONAL OPPORTUNITY
No student in the Jacksonville North Pulaski School District shall be excluded from participation in, or denied the benefits of,
or subjected to discrimination under any educational program or activity sponsored by the District on the basis of color,
religion, national origin, sex, age, or disability. The District has a limited open forum granting equal access to the Boy Scouts of
America and other youth groups.

Inquiries on non-discrimination may be directed to the assistant superintendent, who may be reached at 501-241-2080.

Any person may report sex discrimination, including sexual harassment, to the Title IX Coordinator in person or by using the
mailing address, telephone number, or email address provided above. A report may be made at any time, including during non-
business hours, and may be on the individual’s own behalf or on behalf of another individual who is the person alleged to be the
victim of conduct that could constitute sex discrimination or sexual harassment.

For further information on notice of non-discrimination or to file a complaint, visit

https://www2.ed.gov/about/ offices/list/ ocr/complaintintro.html; for the address and phone number of the office that serves
your area, or call 1-800-421-3481.

I. 4.12—STUDENT ORGANIZATIONS/EQUAL ACCESS

1. A student or a group of students who wish to conduct a meeting on school premises before or after the instructional
day will file an application for permission for the meeting with the principal of the school building at which the
meeting is to be held. The application will be filed one (1) calendar week prior to the date of the meeting and will
state:

a. The name and address of the student or students and an affirmation by the person pre- paring the application that
the student(s) has (have) voluntarily initiated the meeting.

b. A description of the type of meeting, statement of purpose, estimate of expected attendance, and a copy of any
material used to advertise the meeting.

c. The name and address of any non-school person to be in attendance, and the organization with whom he is
affiliated, if any. If the meeting is a religious one, the non-school attendee will furnish an affirmation that he is not
directing, conducting or regularly attending the activity.

d. The name and address of faculty monitor, if any, and affirmation that the faculty member is not directing,
conducting or controlling the meeting. (If an employee is assigned to be present in a supervisory capacity, the
principal will secure the affirmation.)

2. The principal will approve the meeting and select the meeting site for it to be held if the application is so filled out
and if he determines that:

a. The meeting is voluntary and student initiated.

b. There is no sponsorship of the meeting by the school, the government or its agencies or employees.

c. The meeting will not materially and substantially interferes with the orderly conduct of the school’s educational
activities.
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d. Employees of the District are present in a non-participatory capacity.

e. Non-school persons are not directing or regularly attending the activity.

f. There is no school influence on the form or content of any prayer or other religious activity during a meeting.

g. No person will be required to participate in prayer or other religious activity during the meeting or activity.

h. No funds will be expended by the school for any such meeting beyond the incidental cost associated with providing
meeting space.

i. No meeting will be conducted which excludes a student solely because of race, religion or national origin.

j. All forms are completed and submitted according to the stated time schedule.

3. Other considerations

a. The principal will not assign any employee to attend a meeting if the purpose of speech of the meeting is contrary
to the employee’s beliefs.

b. Principals will use discretion in determining maximum numbers of students allowed to participate based upon
space available and the safety of the students.

c. Principals may approve meetings to be conducted before or after regular school hours, but they must be held
during the time regularly scheduled for school custodians.

d. The principal retains his or her responsibility for order and discipline, for the protection of students and faculty on
school premises, and is not required to sanction any meetings that are otherwise unlawful.

J. 4.13—PRIVACY OF STUDENTS’ RECORDS/DIRECTORY INFORMATION

Except when a court order regarding a student has been presented to the District to the contrary, all students’ education records
are available for inspection and copying by the parent of his/her student who is under the age of eighteen (18). At the age of
eighteen (18), the right to inspect and copy a student’s records transfers to the student. A student’s parent or the student, if over
the age of 18, requesting to review the student’s education records will be allowed to do so within no more than forty- five (45)
days of the request. The District forwards education records, including disciplinary records, to schools that have requested
them and in which the student seeks or intends to enroll, or is already enrolled so long as the disclosure is for purposes related
to the student's enrollment or transfer.

The District shall receive written permission before releasing education records to any agency or individual not authorized by
law to receive and/or view the education records without prior parental permission. The District shall maintain a record of
requests by such agencies or individuals for access to, and each disclosure of, personally identifiable information (PII) from the
education records of each student. Disclosure of education records is authorized by law to school officials with legitimate
educational interests. A personal record kept by a school staff member is not considered an education record if it meets the
following tests.

e it is in the sole possession of the individual who made it; ¢ it is used only as a personal memory aid; and

e information contained in it has never been revealed or made available to any other person,

e except the maker’s temporary substitute.

For the purposes of this policy a school official is a person employed by the school as an administrator, supervisor, instructor,
or support staff member (including health or medical staff and law enforcement unit personnel); a person serving on the school
board; a person or company with whom the school has contracted to perform a special task (such as an attorney, auditor,
medical consultant, or therapist); or a parent or student serving on an official committee, such as a disciplinary or grievance
committee, or assisting another school official in performing his or her tasks.

For the purposes of this policy, a school official has a legitimate educational interest if the official needs to review an education
record in order to fulfill his or her professional responsibility, contracted duty, or duty of elected office.

In addition to releasing Pupil Identification Information (PII) to school officials without permission, the District may disclose
PII from the education records of students in foster care placement to the student’s caseworker or to the caseworker’s
representative without getting prior consent of the parent (or the student if the student is over eighteen (18)). For the District to
release the student’s PII without getting permission:

e The student must be in foster care;

e The individual to whom the PII will be released must have legal access to the student’s case plan; and

e The Arkansas Department of Human Services, or a sub-agency of the Department, must be legally responsible for the

care and protection of the student.

The District discloses PII from an education record to appropriate parties, including parents, in connection with an emergency
if knowledge of the information is necessary to protect the health or safety of the student or other individuals. The
superintendent or designee shall determine who will have access to and the responsibility for disclosing information in
emergency situations.

When deciding whether to release PII in a health or safety emergency, the District may take into account the totality of the
circumstances pertaining to a threat to the health or safety of a student or other individuals. If the District determines that there
is an articulable and significant threat to the health or safety of a student or other individuals, it may disclose information from
education records to any person whose knowledge of the information is necessary to protect the health or safety of the student
or other individuals.

For purposes of this policy, the Jacksonville North Pulaski School District does not distinguish between a custodial and
noncustodial parent, or a non-parent such as a person acting in loco parentis or a foster parent with respect to gaining access to
a student’s records. Unless a court order restricting such access has been presented to the District to the contrary, the fact of a
person’s status as parent or guardian, alone, enables that parent or guardian to review and copy his child’s records.

If there exists a court order, which directs that a parent not have access to a student or his/her records, the parent, guardian,
person acting in loco parentis, or an agent of the Department of Human Services must present a file-marked copy of such order
to the building principal and the superintendent. The school will make good-faith efforts to act in accordance with such court
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order, but the failure to do so does not impose legal liability upon the school. The actual responsibility for enforcement of such
court orders rests with the parents or guardians, their attorneys, and the court, which issued the order.

A parent or guardian does not have the right to remove any material from a student’s records, but such parent or guardian may
challenge the accuracy of a record. The right to challenge the accuracy of a record does not include the right to dispute a grade,
disciplinary rulings, disability placements, or other such determinations, which must be done only through the appropriate
teacher and/or administrator, the decision of whom is final. A challenge to the accuracy of material contained in a student’s file
must be initiated with the building principal, with an appeal available to the Superintendent or his/her designee.

A parent/guardian shall be allowed to review their child’s record in the presence of a school official but not released to make
copies.

The challenge shall clearly identify the part of the student’s record the parent wants changed and specify why he/she believes it
is inaccurate or misleading. If the school determines not to amend the record as requested, the school will notify the requesting
parent or student of the decision and inform them of their right to a hearing regarding the request for amending the record. The
parent or eligible student will be provided information regarding the hearing procedure when notified of the right to a hearing.

Unless the parent or guardian of a student (or student, if above the age of eighteen [18]) objects, "directory information" about a
student may be made available to the public, military recruiters, post-secondary educational institutions, prospective employers
of those students, as well as school publications such as annual yearbooks and graduation announcements. —Directory
informationl includes, but is not limited to, a student’s name, address, telephone number, electronic mail address, photograph,
date, and place of birth, dates of attendance,5 his/her placement on the honor roll (or the receipt of other types of honors), as
well as his/her participation in school clubs and extracurricular activities, = among others.

If the student participates in inherently public activities (for example, basketball, football, or other interscholastic activities), the
publication of such information will be beyond the control of the District.

"Directory information" also includes a student identification (ID) number, user ID, or other unique personal identifier used by
a student for purposes of accessing or communicating in electronic systems and a student ID number or other unique personal
identifier that is displayed on a student's ID badge, provided the ID cannot be used to gain access to education records except
when used in conjunction with one or more factors that authenticate the user's identity, such as a personal identification
number (PIN), password or other factor known or possessed only by the authorized user.

A student’s name and photograph will only be displayed on the District or school’s web page(s) after receiving the written
permission from the student’s parent or student if over the age of 18.

The form for objecting to making directory information available is located in the back of the student handbook and must be
completed and signed by the parent or age-eligible student and filed with the building principal’s office no later than ten (10)
school days after the beginning of each school year or the date the student is enrolled for school. Failure to file an objection by
that time is considered a specific grant of permission. The District is required to continue to honor any signed opt-out form for
any student no longer in attendance at the District.

The right to opt-out of the disclosure of directory information under Family Educational Rights and Privacy Act (FERPA) does
not prevent the District from disclosing or requiring a student to disclose the student's name, identifier, or institutional email
address in a class in which the student is enrolled.

Parents and students over the age of 18 who believe the District has failed to comply with the requirements for the lawful
release of student records may file a complaint with the U.S. Department of Education (DOE) at:

Family Policy Compliance Office

U.S. Department of Education 400 Maryland Avenue, SW

Washington, DC 20202

K. 4.15—CONTACT WITH STUDENTS WHILE AT SCHOOL

Parents wishing to speak to their children during the school day shall register first with the office.

Contact by Non-Custodial Parents
If there is any question concerning the legal custody of the student, the custodial parent shall present documentation to the
principal or his/her designee establishing the parent’s custody of the student. It shall be the responsibility of the custodial parent
to make any court-ordered —no contactl or other restrictions regarding the non-custodial parent known to the principal by
presenting a copy of a file- marked court order. Without such a court order on file, the school will release the child to either of
his/her parents. Non-custodial parents who file with the principal a date-stamped copy of current court orders granting
visitation may eat lunch, volunteer in their child’s classroom, or otherwise have contact with their child during school hours
and the prior approval of the school’s principal. Such contact is subject to the limitations outlined in Policy 4.11 and any other
policies that may apply.

Unless prior arrangements have been made with the school’s principal, Arkansas law provides that the transfer of a child
between his/her custodial parent and non-custodial parent, when both parents are present, shall not take place on the school’s
property on normal school days during normal hours of school operation.

Contact by Law Enforcement, Socials Services, or by Court Order

State Law requires that Department of Human Services employees, local law enforcement, or agents of the Crimes Against
Children Division of the Department of Arkansas State Police, may interview students without a court order for the purpose of
investigating suspected child abuse. In instances where the interviewers deem it necessary, they may exercise a —72-hour hold
without first obtaining a court order. Except as provided below, other questioning of students by non-school personnel shall be
granted only with a court order directing such questioning, with permission of the parents of a student (or the student if above
eighteen [18] years of age), or in response to a subpoena or arrest warrant.
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If the District makes a report to any law enforcement agency concerning student misconduct or if access to a student is granted
to a law enforcement agency due to a court order, the principal or the principal’s designee shall make a good faith effort to
contact the student’s parent, legal guardian, or other person having lawful control by court order, or person acting in loco
parentis identified on student enrollment forms. The principal or the principal's designee shall not attempt to make such contact
if presented documentation by the investigator that notification is prohibited because a parent, guardian, custodian, or person
standing in loco parentis is named as an alleged offender of the suspected child maltreatment. This exception applies only to
interview requests made by a law enforcement officer, an investigator of the Crimes Against Children Division of the
Department of Arkansas State Police, or an investigator or employee of the Department of Human Services.

In instances other than those related to cases of suspected child abuse, principals must release a student to either a police officer
who presents a subpoena for the student, or a warrant for arrest or to an agent of state social services or an agent of a court with
jurisdiction over a child with a court order signed by a judge. Upon release of the student, the principal or designee shall give
the student’s parent, legal guardian, or other person having lawful control by court order, or person acting in loco parentis
notice that the student has been taken into custody by law enforcement personnel or a state’s social services agency. If the
principal or designee is unable to reach the parent, he or she shall make a reasonable, good-faith effort to get a message to the
parent to call the principal or designee, and leave both a day and an after-hours telephone number.

Contact by Professional Licensure Standards Board Investigators
Investigators for the Professional Licensure Standards Board may meet with students during the school day to carry out the
investigation of an ethics complaint.

L. 4.16—STUDENT VISITORS

The Board strongly believes that the purpose of school is for learning. Social visitors, generally, disrupt the classroom and
interfere with learning that should be taking place. Therefore, visiting with students at school is strongly discouraged, unless
approved by the principal and scheduled in advance. This includes visits made by former students, friends, and/or relatives of
teachers or students. Any visitation to the classroom shall be allowed only with the permission of the school principal and all
visitors must first register at the office. All visitors must be issued a visitor’s pass.

Parents and other adults interested in the school are WELCOME and are required to register at the principal’s office upon
entering the building for directions and assistance regarding the nature of the visit.

M.4.17—STUDENT DISCIPLINE

The Jacksonville North Pulaski School District Board of Education has a responsibility to protect the health, safety, and welfare
of the District’s students and employees. To help maintain a safe environment conducive to high student achievement, the
Board establishes policies necessary to regulate student behavior to promote an orderly school environment that is respectful of
the rights of others and ensures the uniform enforcement of student discipline. Students are responsible for their conduct that
occurs:

e At any time on the school grounds;

e Off school grounds at a school sponsored function, activity, or event; and

¢ Going to and from school or a school activity.

The District’s administrators may also take disciplinary action against a student for off-campus conduct occurring at any time
that would have a detrimental impact on school discipline, the educational environment, or the welfare of the students and/or
staff. A student who has committed a criminal act while off campus and whose presence on campus could cause a substantial
disruption to school or endanger the welfare of other students or staff is subject to disciplinary action up to and including
expulsion. Such acts could include, but are not limited to:

A felony or an act that would be considered a felony if committed by an adult;

e An assault or battery;

e Drug law violations; or

e Sexual misconduct of a serious nature.

Any disciplinary action pursued by the District shall be in accordance with the student’s appropriate due process rights. !

The District shall incorporate the District’s multi-tiered behavioral intervention procedures in accordance with Policy 4.60 in
the application of student discipline.

The District’s personnel policy committees shall annually review the District’s student discipline policies, including State and
District student discipline data, and may recommend changes in the policies to the Jacksonville North Pulaski School District
School Board. The Board has the responsibility of determining whether to approve any recommended changes to student
discipline policies.

The District’s student discipline policies shall be distributed to each student during the first week of school each year and to new
students upon their enrollment. Each student’s parent, legal guardian, person having lawful control of the student, or person
standing in loco parentis shall sign and return to the school an acknowledgement form documenting that they have received the
policies.

The District shall develop and provide programs, measures, or alternative means and methods for continued student
engagement and educational access during periods of suspension or expulsion.

The superintendent is authorized to modify the penalties set forth in the District’s student discipline policies on a case-by-case
basis.

It is required by law that the principal or the person in charge report to the police any incidents the person has personal
knowledge of or has received information leading to a reasonable belief that a person has committed or threatened to commit
an act of violence or any crime involving a deadly weapon on school property or while under school supervision. If the person
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making the report is not the Superintendent, that person shall also inform the Superintendent of the incident. Additionally, the
principal shall inform any school employee or other person who initially reported the incident that a report has been made to
the appropriate law enforcement agency. The Superintendent or designee shall inform the Board of Directors of any such report
made to law enforcement.

The superintendent shall make a report annually to the Board of Directors on student discipline data, which shall include,
without limitation, the number of incidents of bullying reported and the actions taken regarding the reported incidents of
bullying

N. 4.13—PROHIBITED CONDUCT

Students and staff require a safe and orderly learning environment that is conducive to high student achievement. Certain

student behaviors are unacceptable in such an environment and are hereby prohibited by the Board. Prohibited behaviors

include, but shall not be limited to the following:
1. Disrespect for school employees and failing to comply with their reasonable directions or otherwise demonstrating

insubordination;

Disruptive behavior that interferes with orderly school operations;

Willfully and intentionally assaulting or threatening to assault or physically abusing any student or school employee;

Possession of any weapon that can reasonably be considered capable of causing bodily harm to another individual;

Possession or use of tobacco in any form on any property owned or leased by any public school;

Willfully or intentionally damaging, destroying, or stealing school property;

Possession and use of a personal electronic device except as authorized by Policy 4.47 or by the student’s IEP or 504

Plan;

Possession, selling, distributing, or being under the influence of an alcoholic beverage, any illegal drug, unauthorized

inhalants, or the inappropriate use or sharing of prescription or over the counter drugs, or other intoxicants, or

anything represented to be a drug;

9. Sharing, diverting, transferring, applying to others (such as needles or lancets), or in any way misusing medication or
any medical supplies in their possession;

10. Inappropriate public displays of affection;

11. Cheating, copying, or claiming another person's work to be his/her own;

12. Gambling;

13. Inappropriate student dress;

14. Use of vulgar, profane, or obscene language or gestures;

15. Truancy;

16. Excessive tardiness;

17. Engaging in behavior designed to taunt, degrade, or ridicule another person on the basis of race, ethnicity, national
origin, sex, sexual orientation, gender identity, or disability;

18. Possess, view, distribute or electronically transmit sexually explicit or vulgar images or representations, whether
electronically, on a data storage device, or in hard copy form;

19. Hazing, or aiding in the hazing of another student;

20. Gangs or gang-related activities, including belonging to secret societies of any kind, are forbidden on school property.
Gang insignias, clothing, “throwing signs” or other gestures associated with gangs are prohibited;

21. Sexual harassment;

22. Bullying;

23. Operating a vehicle on school grounds while using a wireless communication device;

24. Theft of another individual’s personal property; and

25. Antisemitism.
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The Board directs each school in the District to develop implementation regulations for prohibited student conduct consistent
with applicable Board policy, State and Federal laws, and judicial decisions.

0. 4.20—DISRUPTION OF SCHOOL

“Appropriate interim learning environment" means an appropriate learning environment that is used for a period of time not to
exceed ten (10) days.

"Appropriate learning environment" means a setting within the District that provides a similar structure to the following,
without limitation: A classroom; or In-school suspension.

"Violent or abusive behavior" means, without limitation:
a. Using threatening language;
b. Throwing an item that risks or causes:
e Harm to another individual,;
e Injury to another individual; or
e Damage to property;
c. Physically abusing a teacher or another student; or
d. Any other similar action that presents a physical danger or a threat of physical danger to a teacher or another student.

No student shall by the use of violence, force, noise, coercion, threat, intimidation, fear, passive resistance, or any other
conduct, intentionally cause the disruption of any lawful mission, process, or function of the school, or engage in any such
conduct for the purpose of causing disruption or obstruction of any lawful mission, process, or function. Nor shall any student
encourage any other student to engage in such activities.

Disorderly activities by any student or group of students that adversely affect the school’s orderly educational environment shall
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not be tolerated at any time on school grounds.

A teacher may, but is not required to, remove a student from class: Who has been documented by the teacher as repeatedly
interfering with the teacher's ability to teach the students in the class or with the ability of the student's classmates to learn; or
Whose behavior is so unruly, disruptive, violent, or abusive that it seriously interferes with the teacher’s ability to teach the
students, the class, or with the ability of the student’s classmates to learn.

A student who is removed from class shall: Be sent to the office of the principal or the principal’s designee; Be escorted from the
classroom by the school administration if the student refuses to leave the classroom voluntarily; Not be returned to the teacher's
class until a conference is held; and Be placed in another appropriate classroom learning environment until the conference is
completed.

The conference shall be held for the purpose of: Determining the causes of the problem that led to the student’s removal and
possible solutions; Serving as a manifestation determination review if the student removed from the class is a student with a
disability; Determining if a behavioral threat assessment is necessary for the student who was removed from the class due to
violent behavior.

The following individuals shall be present at the conference: The principal or the principal's designee; The teacher; The school
counselor; A 504/special education representative (if applicable); The parents, legal guardians, persons having lawful control of
the student, or persons standing in loco parentis; and The student, if appropriate.The failure of the parents, legal guardians,
persons having lawful control of the student, or persons standing in loco parentis to attend the conference shall not prevent the
conference from being held nor prevent any action from being taken as a result of that conference.

Following the conclusion of the conference, the principal or the principal’s designee may take any of the following actions
against a student who was removed from class: Place the student into another appropriate learning environment or into in-
school suspension; Except for a student who was removed for violent or abusive behavior, return the student to the class; or
Take other appropriate action consistent with the District's discipline policy, state law, and federal law.

A student who is removed from class three (3) times during the same school year shall be placed in another appropriate learning
environment for the remainder of the school year.

The District shall follow all requirements under the IDEA and 504 for students with a disability, including those surrounding a
change in placement.

P. 4.27—STUDENT SEXUAL HARASSMENT

The Jacksonville North Pulaski School District is committed to providing an academic environment that treats all students with
respect and dignity. Student achievement is best attained in an atmosphere of equal educational opportunity that is free of
discrimination. Sexual harassment is a form of discrimination that undermines the integrity of the educational environment and
will not be tolerated.

The District believes the best policy to create an educational environment free from sexual harassment is prevention; therefore, the District
shall provide informational materials and training to students, parents/legal guardians/other responsible adults, and employees on sexual
harassment. The informational materials and training on sexual harassment shall be age appropriate and, when necessary, provided in a
language other than English or in an accessible format. The informational materials and training shall include, but are not limited to:
e  The nature of sexual harassment;
The District’s written procedures governing the formal complaint grievance process;
The process for submitting a formal complaint of sexual harassment;
That the district does not tolerate sexual harassment;
That students can report inappropriate behavior of a sexual nature without fear of adverse consequences;
The supports that are available to individuals suffering sexual harassment; and
The potential discipline for perpetrating sexual harassment.

Definitions
“Complainant” means an individual who is alleged to be the victim of conduct that could constitute sexual harassment.

“Education program or activity” includes locations, events, or circumstances where the District exercised substantial control over both the
respondent and the context in which the sexual harassment occurs.

“Formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator alleging sexual harassment against a
respondent and requesting an investigation of the allegation of sexual harassment.

“Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute sexual harassment.
“Sexual harassment” means conduct on the basis of sex that satisfies one or more of the following:

1. A District employee:
a. Conditions the provision of an aid, benefit, or service of the District on an individual’s participation in sexual conduct; or
b. Uses the rejection of sexual conduct as the basis for academic decisions affecting that individual;
2. The conduct is:
a. Unwelcome; and
b. Determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person
equal access to the District’s education program or activity; or
3. Constitutes:
a. Sexual assault;
b. Dating violence
c¢.  Domestic violence; or
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d. Stalking.

“Supportive measures” means individualized services that are offered to the complainant or made available to the respondent designed to
restore or preserve equal access to the District’s education program or activity without unreasonably burdening the other party. The
supportive measures must be non-disciplinary and non-punitive in nature; offered before or after the filing of a formal complaint or where no
formal complaint has been filed; and offered to either party as appropriate, as reasonably available, and without fee or charge. Examples of
supportive measures include, but are not limited to: measures designed to protect the safety of all parties or the District’s educational
environment, or deter sexual harassment; counseling; extensions of deadlines or other course-related adjustments; modifications of work or
class schedules; campus escort services; mutual restrictions on contact between the parties; changes in work or class locations; leaves of
absence; and increased security and monitoring of certain areas of the campus.

Within the educational environment, sexual harassment is prohibited between any of the following: students; employees and students; and
non-employees and students.

Actionable sexual harassment is generally established when an individual is exposed to a pattern of objectionable behaviors or when a single,
serious act is committed. What is, or is not, sexual harassment will depend upon all of the surrounding circumstances and may occur
regardless of the sex(es) of the individuals involved. Depending upon such circumstances, examples of sexual harassment include, but are not
limited to:
e  Making sexual propositions or pressuring for sexual activities;
Unwelcome touching;
Writing graffiti of a sexual nature;
Displaying or distributing sexually explicit drawings, pictures, or written materials;
Performing sexual gestures or touching oneself sexually in front of others;
Telling sexual or crude jokes;
Spreading rumors related to a person’s alleged sexual activities;
Discussions of sexual experiences;
Rating other students or employees as to sexual activity or performance;
Circulating or showing e-mails or Websites of a sexual nature;
Intimidation by words, actions, insults, or name calling; and
Teasing or name-calling related to sexual characteristics or the belief or perception that an individual is not conforming to expected
gender roles or conduct or is homosexual, regardless of whether or not the individual self-identifies as homosexual or transgender.

Students who believe they have been subjected to sexual harassment, or the parent/legal guardian/other responsible adult of a student who
believes their student has been subjected to sexual harassment, are encouraged to bring their concerns to any District staff member, including
a counselor, teacher, Title IX coordinator, or administrator. If the District staff member who received a report of alleged sexual harassment is
not the Title IX Coordinator, then the District staff person shall inform the Title IX Coordinator of the alleged sexual harassment. As soon as
reasonably possible after receiving a report of alleged sexual harassment from another District staff member or after receiving a report directly
through any means, the Title IX Coordinator shall contact the complainant to:

o  Discuss the availability of supportive measures;

o  Consider the complainant’s wishes with respect to supportive measures;

¢ Inform the complainant of the availability of supportive measures with or without the filing of a formal complaint; and

e explain to the complainant the process for filing a formal complaint.

Supportive Measures
The District shall offer supportive measures to the complainant and make supportive measures available to the respondent that are designed

to restore or preserve equal access to the District’s education program or activity without unreasonably burdening the other party before or
after the filing of a formal complaint or where no formal complaint has been filed. The District shall provide individualized supportive
measures to the complainant unless declined in writing by the complainant and shall provide individualized supportive measures that are
non-disciplinary ad non-punitive to the respondent. A complainant who initially declined the District’s offer of supportive measures may
request supportive measures at a later time and the District shall provide individualized supportive measures based on the circumstances
when the subsequent request is received.

Formal Complaint
A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by email. Upon receipt of a formal complaint, a District

shall simultaneously provide the following written notice to the parties who are known:
e Notice of the District’s grievance process and a copy of the procedures governing the grievance process;
o  Notice of the allegations of sexual harassment including sufficient details known at the time and with sufficient time to prepare a
response before any initial interview. Sufficient details include:
o The identities of the parties involved in the incident, if known;
o The conduct allegedly constituting sexual harassment; and
o The date and location of the alleged incident, if known;
e A statement that the respondent is presumed not responsible for the alleged conduct and that a determination regarding
responsibility is made at the conclusion of the grievance process;
e  That the parties may have an advisor of their choice, who may be, but is not required to be, an attorney;
o That the parties may inspect and review evidence relevant to the complaint of sexual harassment; and
o That the District’s code of conduct prohibits knowingly making false statements or knowingly submitting false information during
the grievance process.

If, in the course of an investigation, the District decides to investigate allegations about the complainant or respondent that are not included in
the previous notice, the District shall simultaneously provide notice of the additional allegations to the parties whose identities are known.

The District may consolidate formal complaints of allegations of sexual harassment where the allegations of sexual harassment arise out of
the same facts or circumstances and the formal complaints are against more than one respondent; or by more than one complainant against
one or more respondents; or by one party against the other party. When the District has consolidated formal complaints so that the grievance
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process involves more than one complainant or more than one respondent, references to the singular “party”, “complainant”, or

“respondent” include the plural, as applicable.

When investigating a formal complaint and throughout the grievance process, a District shall:
Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a determination regarding responsibility
rest on the District and not on the parties;

e  Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek disclosure of, information protected
under a legally recognized privilege or access, consider, disclose, or otherwise use a party’s records that are made or maintained by a
physician, psychiatrist, psychologist, or other recogmzed profess1ona1 or paraprofessional acting in the professional’s or
paraprofessional’s capacity, or assisting in that capacity, and which are made and maintained in connection with the provision of
treatment to the party unless the District obtains the parent, legal guardian, or other responsible adult of that party’s voluntary,
written consent or that party’s voluntary, written consent if the party is over the age of eighteen (18) to do so for the grievance
process;

e  Provide an equal opportunity for the parties to present witnesses, including fact and expert witnesses, and other inculpatory and
exculpatory evidence;

e  Not restrict the ability of either party to discuss the allegations under investigation or to gather and present relevant evidence;

*  Provide the parties with the same opportunities to have others present during any grievance proceeding, including the opportunity
to be accompanied to any related meeting or proceeding by the advisor of their choice, who may be, but is not required to be, an
attorney, and not limit the choice or presence of advisor for either the complainant or respondent in any meeting or grievance
proceeding;

e  Provide, to a party whose participation is invited or expected, written notice of the date, time, location, participants, and purpose of
all hearings, investigative interviews, or other meetings, with sufficient time for the party to prepare to participate;

e  Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the investigation that is directly
related to the allegations raised in the formal complaint so that each party can meaningfully respond to the evidence prior to the
conclusion of the investigation; this includes evidence:

o  Whether obtained from a party or other source;
o The District does not intend to rely upon in reaching a determination regarding responsibility; and
o That s either Inculpatory or exculpatory; and

e  Create an investigative report that fairly summarizes relevant evidence.

At least ten (10) days prior to completion of the investigative report, the District shall send to each party and the party’s advisor, if any, the
evidence subject to inspection and review in an electronic format or a hard copy. The parties shall have at least ten (10) days to submit a
written response to the evidence. The investigator will consider the written responses prior to completion of the investigative report. All
evidence subject to inspection and review shall be available for the parties’ inspection and review at any meeting to give each party equal
opportunity to refer to such evidence during the meeting.

After the investigative report is sent to the parties, the decision-maker shall:

e  Provide each party the opportunity to submit written, relevant questions that a party wants asked of any party or witness;

e  Provide each party with the answers;

e  Allow for additional, limited follow-up questions from each party; and

e Provide an explanation to the party proposing the questions any decision to exclude a question as not relevant. Specifically,
questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such
questions and evidence about the complainant’s prior sexual behavior are offered to prove that someone other than the respondent
committed the conduct alleged by the complainant, or if the questions and evidence concern specific incidents of the complainant’s
prior sexual behavior with respect to the respondent and are offered to prove consent.

No earlier than ten (10) days following the completion of the investigation period, the decision-maker, who cannot be the same person as the
Title IX Coordinator or the investigator, shall issue a written determination regarding responsibility. The written determination shall
include—
1. Identification of the allegations potentially constituting sexual harassment;
2. A description of the procedural steps taken from the receipt of the formal complaint through the determination, including:
a. Any notifications to the parties;
b. Interviews with parties and witnesses;
C. site Visits;
d. Methods used to gather other evidence; and
e. Hearings held;
Findings of fact supporting the determination;
Conclusions regarding the application of the District’s code of conduct to the facts;
A statement of, and rationale for, the result as to each allegation, including:
a. A determination regarding responsibility;
b. Any disciplinary sanctions imposed on the respondent; and
c.  Whether remedies designed to restore or preserve equal access to the District’s education program or activity will be
provided by the District to the complainant; and
6. The procedures and permissible bases for the complainant and respondent to appeal.
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The written determination shall be provided to the parties simultaneously. The determination regarding responsibility shall become final on
the earlier of:

o Ifanappeal is not filed, the day after the period for an appeal to be filed expires; or

e Ifan appeal is filed, the date the written determination of the result of the appeal is provided to the parties.

The District shall investigate the allegations in a formal complaint. If the conduct alleged in the formal complaint would not constitute sexual
harassment as defined in this policy even if proved; did not occur in the District’s education program or activity; or did not occur against a
person in the United States, then the District shall dismiss the complaint as not meeting the definition of sexual harassment under this policy.
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A dismissal for these reasons does not preclude action under another provision of the District’s code of conduct.
The District may dismiss the formal complaint or any allegations therein, if at any time during the grievance process:
e  The complainant notifies the Title IX Coordinator in writing that the complainant would like to withdraw the formal complaint or
any allegations therein;
o  The respondent is no longer enrolled at the District; or
e  Specific circumstances prevent the District from gathering evidence sufficient to reach a determination as to the formal complaint or
allegations therein.

Upon the dismissal of a formal complaint for any reason, the District shall promptly send written notice of the dismissal and reason(s) for the
dismissal simultaneously to the parties.

The District may hire an individual or individuals to conduct the investigation or to act as the determination-maker when necessary.

Appeals
Either party may appeal a determination regarding responsibility or from a dismissal of a formal complaint or any allegations therein, on the
following bases:
a. The existence of a procedural irregularity that affected the outcome of the matter;
b. Discovery of new evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was
made, that could affect the outcome of the matter;
c.  The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias for or against complainants or
respondents generally or the individual complainant or respondent that affected the outcome of the matter; or
d. Anappeal of the disciplinary sanctions from the initial determination.
For aH appeals the District shall:
Notify the other party in writing when an appeal is filed;
Simultaneously Provide all parties a written copy of the District’'s procedures governing the appeal process;
Implement appeal procedures equally for both parties;
Ensure that the decision-maker for the appeal is not the same person as the decision-maker that reached the original determination
regarding responsibility or dismissal, the investigator, or the Title IX Coordinator;
Provide all parties a reasonable, equal opportunity to submit a written statement in support of, or challenging, the outcome;
Issue a written decision describing the result of the appeal and the rationale for the result; and
Provide the written decision simultaneously to both parties.

Confidentiality
Reports of sexual harassment, both informal reports and formal complaints, will be treated in a confidential manner to the extent possible.
Limited disclosure may be provided to:
e Individuals who are responsible for handling the District’s investigation and determination of responsibility to the extent necessary
to complete the District’s grievance process;
e  Submit a report to the child maltreatment hotline;
e  Submit a report to the Professional Licensure Standards Board for reports alleging sexual harassment by an employee towards a
student; or
o The extent necessary to provide either party due process during the grievance process.

Except as listed above, the District shall keep confidential the identity of:
¢ Any individual who has made a report or complaint of sex discrimination;
Any individual who has made a report or filed a formal complaint of sexual harassment;
Any complainant;
Any individual who has been reported to be the perpetrator of sex discrimination;
Any respondent; and
Any witness.
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Any supportive measures provided to the complainant or respondent shall be kept confidential to the extent that maintaining such
confidentiality does not impair the ability of the District to provide the supportive measures.

Emergency removal
The District may remove a respondent from the District’s education program or activity on an emergency basis only after the completion of

an individualized safety and risk analysis that determines that an immediate threat to the physical health or safety of any student or other
individual arising from the allegations of sexual harassment justifies removal. A removed student will be provided with notice and an
opportunity to challenge the removal decision immediately following the removal.

Retaliation Prohibited
Students, or the parents/legal guardians/ other responsible adult of a student, who submit a report or file a formal complaint of sexual
harassment,; testified; assisted; or participate or refused to participate in any manner in an investigation, proceeding, or hearing on sexual
harassment shall not be subjected to retaliation or reprisal in any form, including threats; intimidation; coercion; discrimination; or charges
for code of conduct violations that do not involve sex discrimination or sexual harassment, arise out of the same facts or circumstances as a
report or formal complaint of sex discrimination, and are made for the purpose of interfering with any right or privilege under this policy. The
District shall take steps to prevent retaliation and shall take immediate action if any form of retaliation occurs regardless of whether the
retaliatory acts are by District officials, students, or third parties.

Disciplinary Sanctions
It shall be a violation of this policy for any student to be subjected to, or to subject another person to, sexual harassment. Following the
completion of the District’s grievance process, any student who is found by the evidence to more likely than not have engaged in sexual
harassment will be subject to disciplinary action up to, and including, expulsion. No disciplinary sanction or other action that is not a
supportive measure may be taken against a respondent until the conclusion of the grievance process.

Students who knowingly fabricate allegations of sexual harassment or purposely provide inaccurate facts shall be subject to disciplinary
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action up to and including expulsion. A determination that the allegations do not rise to the level of sexual harassment alone is not sufficient
to conclude that any party made a false allegation or materially false statement in bad faith.

Records
The District shall maintain the following records for a minimum of seven (7) years:
e  Each sexual harassment investigation including;
e  Any determination regarding responsibility;
e any disciplinary sanctions imposed on the respondent;
e  Any remedies provided to the complainant designed to restore or preserve equal access to the District’s education program or
activity;
Any appeal and the result therefrom;
All materials used to train Title IX Coordinators, investigators, and decision-makers;
e Any actions, including any supportive measures, taken in response to a report or formal complaint of sexual harassment, which
must include:
o  The basis for the District’s conclusion that its response was not deliberately indifferent; and
o  Document:
= Ifsupportive measures were provided to the complainant, the supportive measures taken designed to restore or
preserve equal access to the District’s education program or activity; or
»  Ifno supportive measures were provided to a complainant, document the reasons why such a response was not
clearly unreasonable in light of the known circumstances.

Q. 4.32—SEARCH, SEIZURE, AND INTERROGATIONS

The Jacksonville North Pulaski School District respects the rights of its students against arbitrary intrusion of their person and
property. At the same time, it is the responsibility of school officials to protect the health, safety, and welfare of all students
enrolled in the District in order to promote an environment conducive to student learning. The Superintendent, principals, and
their designees have the right to inspect and search school property and equipment. They may also search students and their
personal property in which the student has a reasonable expectation of privacy, when there is reasonable and individualized
suspicion to believe such student or property contains illegal items or other items in violation of Board policy or dangerous to
the school community. School authorities may seize evidence found in the search and disciplinary action may be taken.
Evidence found which appears to be in violation of the law shall be reported to the appropriate authority.

School property shall include, but not be limited to, lockers, desks, and parking lots, as well as personal effects left there by
students. When possible, prior notice will be given and the student will be allowed to be present along with an adult witness;
however, searches may be done at any time with or without notice or the student’s consent. A personal search must not be
excessively intrusive in light of the age and sex of the student and the nature of the infraction.

The Superintendent, principals, and their designees may request the assistance of law enforcement officials to help conduct
searches. Such searches may include the use of specially trained dogs.

A school official of the same sex shall conduct personal searches with an adult witness of the same sex present unless the
urgency of the situation demands immediate action. Searches must be conducted in a private area away from viewing of other
students.

Whenever a personal search is conducted, the student search form will be completed and kept on file.

State Law requires that Department of Human Services employees, local law enforcement, or agents of the Crimes Against
Children Division of the Division of Arkansas State Police, may interview students without a court order for the purpose of
investigating suspected child abuse. In instances where the interviewers deem it necessary, they may exercise a “72-hour hold ”
without first obtaining a court order. Other questioning of students by non-school personnel shall be granted only with a court
order directing such questioning, with permission of the parents of a student (or the student if above eighteen [18] years of age),
or in response to a subpoena or arrest warrant.

If the District makes a report to any law enforcement agency concerning student misconduct or if access to a student is granted
to a law enforcement agency due to a court order, the principal or the principal’s designee shall make a good faith effort to
contact the student’s parent, legal guardian, or other person having lawful control of the student, or person standing in loco
parentis. The principal or the principal's designee shall not attempt to make such contact if presented documentation by the
investigator that notification is prohibited because a parent, legal guardian, person having lawful control of the student, or
person standing in loco parentis is named as an alleged offender of the suspected child maltreatment. This exception applies
only to interview requests made by a law enforcement officer, an investigator of the Crimes Against Children Division of the
Division of Arkansas State Police, or an investigator or employee of the Department of Human Services.

In instances other than those related to cases of suspected child abuse, principals must release a student to either a police officer
who presents a subpoena for the student, or a warrant for arrest, or to an agent of state social services or an agent of a court with
jurisdiction over a child with a court order signed by a judge. Upon release of the student, the principal or designee shall give
the student’s parent, legal guardian, person having lawful control, or person standing in loco parentis notice that the student has
been taken into custody by law enforcement personnel or a state’s social services agency. If the principal or designee is unable to
reach the parent, he or she shall make a reasonable, good faith effort to get a message to the parent to call the principal or
designee, and leave both a day and an after-hours telephone number. Legal References: A.C.A. § 6-18-513 A.C.A. § 9-13-104
A.C.A. §12-18-608, 609, 610, 613 A.C.A. § 12-18-1001, 1005

R. 4.32.1—USE OF TRAINED DRUG-DETECTION DOGS

The Jacksonville North Pulaski School District is committed to maintaining a safe, orderly, and drug-free learning
environment. Consistent with the District’s responsibility to protect the health, safety, and welfare of all students, the Board
authorizes the supervised use of trained drug-detection dogs to assist school officials in enforcing JNPSD Board Policies and
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applicable law. Drug-detection dog procedures shall be conducted in a manner that protects student dignity, honors reasonable
expectations of privacy, limits intrusiveness, and complies with guiding principles established in relevant case law.

The Superintendent, principals, and their designees may request the assistance of law-enforcement agencies or other qualified
handlers to conduct drug-detection dog surveys of school property and student belongings. The dogs shall not sniff students,
shall not make direct physical contact with students, and shall remain at a safe and appropriate distance from all persons.

Drug-detection dog surveys may occur on District property, including but not limited to: lockers, classrooms, backpacks, bags,
desks, parking lots, and other school facilities. When a trained dog alerts on a specific bag or item, such alert shall constitute
reasonable and individualized suspicion, authorizing a further search of that item by school officials and/or law enforcement.

General Procedures
A. Security and/or administration will enter the room and instruct students to leave their belongings and line up in the
hallway.
The dog and handler will be in the hallway at a safe distance from the students.
The students will exit the classroom and line up with an administrator and/or security officer. The teacher will remain
in the classroom to discreetly identify the owner of any bags that are identified by the dog.
The dog, dog-handler, will enter the classroom accompanied by an administrator and/or security officer.
The dog survey will be conducted.
The dog, dog-handler, administrator, and security will exit the classroom.
Students will re-enter the classroom and reconvene instruction.

QEEg O

dures for Positive Alerts

If the dog identifies a bag, then the teacher will identify the owner of the bag.

Security will secure the bag.

The dog, dog-handler, administrator, and security will exit the classroom with the bag.

The owner of the bag will be discreetly pulled aside. The owner of the bag will then be taken to a private setting where
the bag will be searched in accordance with the JNPSD search policy and procedures.

The search will be documented on the JNPSD search form.

Proc
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Procedures for Refusal to Participate
A. Students cannot opt not to participate.
B. If a student refuses to leave his or her bag, then this refusal raises reasonable and individualized suspicion for that
scholar. It also likely creates probable cause. The student will be searched by school personnel and/or law enforcement
in accordance with the JNPSD search policy and procedures.

Procedures for Elopement
A. If astudent attempts to flee the area then this elopement raises a serious alarm that the student may be attempting to
hide a weapon or other item that presents imminent danger. The student will be restrained and searched according to
JNPSD policy.

Documentation
A. If any searches take place, then the student search form will be completed.
B. Ifany restraint takes place then the student restraint form required by DESE will be completed, and the restraint
debriefing meeting will be completed and documented.
C. Ifany student is found to be in possession of a felony amount of a controlled substance or weapon, then law
enforcement will take possession of the item(s). JNPSD will document the transfer of the contraband to assist with the
chain of custody requirements necessary for law enforcement.

Legal References Doe v. Little Rock School District, 380 F.3d 349 (8th Cir. 2004)
B.C. v. Plumas Unified School District, 192 F.3d 1260 (9th Cir. 1999)
Burlison v. Springfield Public Schools, 708 F.3d 1034 (8th Cir. 2013)

S. 4.32.2—REFUSAL TO COOPERATE WITH LAWFUL SEARCH OR SCAN

When a school official is conducting a general scan or has established reasonable individualized suspicion and initiates a lawful
search, the student is expected to cooperate fully with the directive. A student who refuses to submit to a lawful search or scan,
attempts to evade the search or scan, or otherwise engages in noncompliant behavior shall be subject to additional disciplinary

action up to and including expulsion.

If a student refuses to cooperate with a lawful search or scan, school officials may take appropriate action, including but not
limited to:

¢ Detaining the student in a supervised setting;

¢ Contacting law enforcement;

¢ Contacting the student’s parent or guardian;

¢ Imposing disciplinary consequences up to and including expulsion; and/or

e Restricting or revoking school-based privileges (e.g., parking, extracurricular participation, etc.).

T. 4.32B—GENERAL SCANS

Search and seizure by law enforcement officials will occur only when a probable cause exists. School administrators have the
responsibility to make students aware of search and seizure procedures involving school property or person. Metal detectors
will be used for general scanning in all schools. General scans will be defined as the use of metal detectors to search all students
who are present at school on the day of the search. School employees who are not wearing ID badges and patrons may be
subject to scanning when entering a school building during the day. All individuals may be subject to general scanning when
entering buildings, gymnasiums, and stadiums for events and activities scheduled outside the school day. If weapons or illegal
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substances are found during the process of scanning, District policy, local, state, and federal laws will be followed. Procedures
for scanning are as follows:
1.  Upon arrival, students will enter the campus through designated screening points and will be required to pass through
a metal detector or be screened using a handheld metal detection device.
a. Students will present for visual inspection; any bags, backpacks, purses, or outerwear as directed by school
personnel.
b. If the metal detector alerts, the student shall be directed to re-enter the scanner and/or submit to secondary
screening using a handheld metal detector.
¢. The metal detector will be passed over the student on each side, front and back.
d. If any metal is registered, the student may be:

i instructed to empty his pockets;

ii. instructed to pull up his pant leg so that socks and shoes may be checked;

iii. asked to take off jackets to be hand searched;

iv. asked to submit purses/book bags for search;

v. asked to turn a belt buckle over to expose the backside in order to ensure that no weapon is concealed

e. Once the object that caused the alarm is located, and the alarm does not sound when passed over the student, the
search will stop.

f. If after completing these procedures there is still a reasonable belief that the student is concealing a weapon on his
person based on the sounds produced by the metal detector, the student may be asked to accompany an
administrator to the office. In the privacy of an office and with a certified employee of the same sex present as a
witness, the student will be asked to produce any weapon or metal items on his person. At no time will a strip
search be conducted. If a pat-down search of a student’s person is conducted, it will be performed by a school
official or a certified employee of the same sex who has volunteered to conduct the search. Every effort will be
made to exclude teachers from pat-down searches in order to protect the teacher-student relationship. If the
proposed designee should refuse to participate, that refusal will not be reflected on the employee’s record. The
search will be conducted in private and in the presence of an adult witness of the same sex.

g. Failure of a student to fully cooperate and/or provide the alerting item to school officials will result in additional
measures, including but not limited to:

i Detaining the student in a supervised setting;

ii. Contacting law enforcement;

iii. Contacting the student’s parent or guardian;

iv. Imposing disciplinary consequences up to and including expulsion; and/or

V. Restricting or revoking school-based privileges (e.g., parking, extracurricular participation, etc.).

h. Arkansas Statute 5-73-122 and School Law of Arkansas 6-21-608 give ample justification for police assistance in
that reasonable cause has been established that the student is secreting an illegal object on his person that is
believed to be a weapon.

2. The media will not be present during scanning activities, nor will pictures be taken of students who are being
scanned.

Legal Reference: People v. Dukes, 151 Misc. 2d 295 (Crim. Ct. N.Y. Cty. 1992); Downing v. Kunzig, 454 F.2d 1230
U. 4.34—COMMUNICABLE DISEASES AND PARASITES

Student Illness Exclusion Protocol

A student should NOT be sent to school if he/she has experienced vomiting, diarrhea, a temperature greater than 100.4, or
signs/symptoms of a communicable disease in the last 24 hours. A parent or doctor’s note must be provided.

Students who are at school and experience illness symptoms during the school day and are seen by the school nurse, will be
evaluated by the school nurse.

Any student who exhibits the following symptoms during school hours may be sent home by the school nurse at the discretion
and recommendation of the school nurse. See policy regarding student attendance.

1. Vomiting Episodes:

a. Vomiting due to illness: If the school nurse determines that the vomiting is due to illness, the student will be
sent home and is unable to return to school for at least 24 hours.

b. Non-illness vomiting: There are circumstances that can cause a student to vomit without an illness being
present such as acid reflux, over heating, etc. The school nurse will determine the cause of the episode of
vomiting and decide if the student may remain at school.

2. Diarrhea: Frequent loose stools can indicate an illness or other medical concern. A student who has 2 or more
episodes of loose stool at school will be sent home and will be unable to return to school for at least 24 hours.

3. Fever: A temperature greater than 100.4 taken orally or temporally (via forehead) is considered a fever. A student
noted to have a fever will be sent home and may return to school after being fever free for 24 hours without the use of
fever reducing medications such as Tylenol and Ibuprofen.

4. Communicable Diseases: A communicable disease is an infectious disease capable of being transmitted from one
person to another. If a student exhibits signs and symptoms of a communicable disease the school nurse will follow
the recommended guidelines for Communicable Disease per the Arkansas Department of Health Guidelines as well as
the JINPSD Guidelines regarding school exclusion.

The Board recognizes that all children have a right to a free, appropriate education. However, the Board reserves the right to
remove or exclude any students or staff whose physical condition exposes others during the period of communicability as
established by the Arkansas Department of Health (Rules and Regulations Pertaining to Communicable Disease, Ark. Code
Ann. §§ 20-7-101 et. seq.) Communicable disease control procedures regarding removal from school and readmission will be
maintained in cooperation with the Arkansas Department of Health guidelines. The Rules and Regulations Pertaining to
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Communicable Disease, prepared by the Arkansas Department of Health and approved by the Arkansas Department of
Education, will be posted in all school health rooms. For diseases not referred to in the Rules and Regulations and in cases
where proof of treatment cannot be clearly verified, the Board reserves the right to require a physician’s statement for
readmission to school. Protocol for communicable diseases will be prepared and disseminated throughout the District by the
Facilitator of Health Services. If a student or staff member has presented with evidence of a serious infectious disease (such as
but not limited to Hepatitis B or C, Acquired Immune Deficiency Syndrome [AIDS] or Covid19), the Superintendent will
establish an advisory committee to review the medical information and make appropriate recommendations. Department of
Health guidelines will be followed as occurs with all communicable diseases.

Head Lice

The transmission of head lice is a result of the lice moving from one person’s head to another. Because of the highly contagious
nature of head lice among students, the following steps will be followed by the school nurse or administrators upon discovery of
head lice or nits (eggs):

When head lice is suspected, the school nurse or designee will discretely check any student suspected of having lice. If the
student is found to have active lice, parent/guardian will be notified and the student will be sent home immediately and may
only return to school once proof of treatment is provided. Information regarding treatment for head lice will be sent home with
student. If the student is found to just have nits, he/she may remain in class until the end of the day. The JNPSD head lice
letter will be sent home with the student to inform parents of the need for head lice treatment. Proof of treatment must be
provided prior to student returning to class.

The day after student is found to have active lice and/or nits, the student is to be brought to school by the parent/guardian after
treatment. The school nurse or designee will assess the student upon return to school and determine whether or not he/she
may return to class. The student may NOT ride the bus to school until he/she is cleared to return to school by the school nurse
or designee.

When a student is sent home for nits or active lice, he/she will be excused for 24 hours. Any days afterwards will be considered
unexcused absences and will apply toward the (10) days unexcused per semester. After 10 days unexcused absences due to
lice/nits, DHS will be notified.

V. 4.35—STUDENT MEDICATIONS
Prior to the administration of any medication, including any dietary supplement or other perceived health remedy not regulated
by the US Food and Drug Administration, to any student under the age of eighteen (18), written parental consent is required.
The consent form shall include authorization to administer the medication and relieve the Board and its employees of civil
liability for damages or injuries resulting from the administration of medication to students in accordance with this policy. All
signed medication consent forms are to be maintained by the school nurse.

Unless authorized to self-administer or otherwise authorized by this policy, students are not allowed to carry any medications,
including over-the-counter (OTC) medications or any dietary supplement or other perceived health remedy not regulated by the
US Food and Drug Administration while at school. The parent or legal guardian shall bring the student’s medication to the
school nurse. The student may bring the medication if accompanied by a written authorization from the parent or legal
guardian. When medications are brought to the school nurse, the nurse shall document, in the presence of the parent, the
quantity of the medication(s). If the medications are brought by a student, the school nurse shall ask another school employee to
verify, in the presence of the student, the quantity of the medication(s). Each person present shall sign a form verifying the
quantity of the medication(s).

Medications, including those for self-administration, must be in the original container and be properly labeled with the student’s
name, the ordering provider’s name, the name of the medication, the dosage, frequency, and instructions for the administration
of the medication (including times). Additional information accompanying the medication shall state the purpose for the
medication, its possible side effects, and any other pertinent instructions (such as special storage requirements) or warnings.
Schedule IT medications that are permitted by this policy to be brought to school shall be stored in a double locked cabinet.

Students with an individualized health plan (IHP) may be given OTC medications to the extent giving such medications are
included in the student's THP.

The district’s supervising registered nurse is responsible for creating procedures for the administration of medications on and off
campus.

The school shall not keep outdated medications or any medications past the end of the school year. Parents shall be notified ten
(10) days in advance of the school’s intention to dispose of any medication. Medications not picked up by the parents or legal
guardians within the ten (10) day period shall be disposed of by the school nurse in accordance with current law and rules.

Schedule IT Medications
Option 1: The only Schedule II medications that shall be allowed to be brought to the school are methylphenidate (e.g. Ritalin
or closely related medications as determined by the school nurse), dextroamphetamine (Dexedrine), and amphetamine sulfate
(e.g. Adderall or closely related medications as determined by the school nurse).

For the student's safety, no student will be allowed to attend school if the student is currently taking any other Schedule II
medication than permitted by this policy. Students who are taking Schedule II medications which are not allowed to be brought
to school shall be eligible for homebound instruction if provided for in their IEP or 504 plans.

Option 2: Students taking Schedule II medications methylphenidate (e.g. Ritalin or closely related medications as determined
by the school nurse), dextroamphetamine (Dexedrine), and amphetamine sulfate (e.g. Adderall or closely related medications
as determined by the school nurse) shall be allowed to attend school.

Students taking Schedule II medications not included in the previous sentence shall be allowed to bring them to school under
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the provisions of this policy and shall be permitted to attend and participate in classes only to the extent the student’s doctor has
specifically authorized such attendance and participation. A doctor’s prescription for a student’s Schedule II medication is not
an authorization. Attendance authorization shall specifically state the degree and potential danger of physical exertion the
student is permitted to undertake in the student's classes and extracurricular activities. Without a doctor’s written authorization,
a student taking Schedule II medications, other than those specifically authorized in this policy, shall not be eligible to attend
classes, but shall be eligible for homebound instruction if provided for in their IEP or 504 plans.

Self-Administration of Medication

Students who have written permission from their parent or guardian and a licensed health care practitioner on file with the
District may:

1. Self-administer either a:
e Rescue inhaler; or
e Auto-injectable or nasal spray epinephrine;
Perform the student’s own blood glucose checks;
Administer insulin through the insulin delivery system the student uses;
Treat the student’s own hypoglycemia and hyperglycemia; or
Possess on the student’s person:

a. A rescue inhaler;

b. Auto-injectable or nasal spray epinephrine; or

c. The necessary supplies and equipment to perform the student’s own diabetes monitoring and treatment

functions.

ik

A student may be authorized to self-administer a stress dose medication to treat the student’s adrenal insufficiency with:
1. The written authorization of the student's parent, legal guardian, or person standing in loco parentis; and
2. A written order from the student's treating physician stating that the student:
a. Is capable of completing the proper method of self-administration of the stress dose medication,; and
b. Has been instructed on the details of the student’s medical condition and the events that may lead to an
adrenal crisis.

The parent, legal guardian, or person standing in loco parentis of a student who is authorized to self-administer a stress dose
medication shall sign an THP developed by the school nurse for the school where the student is enrolled. The IHP shall include
a requirement for the notification of appropriate staff following the self-administration of a stress dose medication, which shall
include the school nurse, teacher of the classroom where the stress dose medication was administered, and a school
administrator.

Students who have a current consent form on file shall be allowed to carry and self-administer such medication while:
e Inschool;
e At an on-site school sponsored activity;
e  While traveling to or from school; or
e At an off-site school sponsored activity.

A student is prohibited from sharing, transferring, or in any way diverting the student’s medications to any other person. The
fact that a student with a completed consent form on file is allowed to carry a rescue inhaler; auto-injectable or nasal spray
epinephrine; diabetes medication; stress dose medication; or combination does not require the student to have such on the
student’s person. The parent or guardian of a student who qualifies under this policy to self-carry a rescue inhaler; auto-
injectable or nasal spray epinephrine; diabetes medication; stress dose medication; or any combination on the student’s person
shall provide the school with the appropriate medication, which shall be immediately available to the student in an emergency.

Students may possess and use a topical sunscreen that is approved by the United States Food and Drug Administration for
OTC use to avoid overexposure to the sun without written authorization from a parent, legal guardian, or healthcare
professional while the student is on school property or at a school-related event or activity. The parent or guardian of a student
may provide written documentation authorizing specifically named District employee(s), in addition to the school nurse, to
assist a student in the application of sunscreen. The District employee(s) named in the parent or legal guardian’s written
authorization shall not be required to assist the student in the application of sunscreen.

Emergency Administration of Glucagon and Insulin
Students may be administered Glucagon, insulin, or both in emergency situations by the school nurse or, in the absence of the

school nurse, a trained volunteer school employee designated as a care provider, provided the student has:
1. An IHP that provides for the administration of Glucagon, insulin, or both in emergency situations; and
2. A current, valid consent form on file from their parent or guardian.

When the nurse is unavailable, the trained volunteer school employee who is responsible for a student shall be released from
other duties during:
A. The time scheduled for a dose of insulin in the student’s IHP; and
B. Glucagon or non-scheduled insulin administration once other staff have relieved him/her from other duties until a
parent, guardian, other responsible adult, or medical personnel has arrived.

A student shall have access to a private area to perform diabetes monitoring and treatment functions as outlined in the student’s
IHP.

Emergency Administration of Epinephrine
The school nurse or other trained school employees designated by the school nurse as a care provider who have been certified

by a licensed physician may administer epinephrine, either through an auto-injector or nasal spray, in emergency situations to
students who have an ITHP that provides for the administration of epinephrine in emergency situations.
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The parent of a student who has an authorizing IHP, or the student if over the age of eighteen (18), shall annually complete and
sign a written consent form provided by the student's school nurse authorizing the nurse or other trained school employee(s)
certified to administer epinephrine to administer auto-injector or nasal spray epinephrine to the student when the employee
believes the student is having a life-threatening anaphylactic reaction.

Students with an order from a licensed health care provider to self-administer epinephrine, either through an auto-injector or
nasal spray, and who have written permission from their parent or guardian shall provide the school nurse either an auto-
injector or nasal spray epinephrine. This epinephrine will be used in the event the school nurse, or other school employee
certified to administer epinephrine, in good faith professionally believes the student is having a life- threatening anaphylactic
reaction and the student is either not self-carrying epinephrine or the nurse is unable to locate it.

The school nurse for each District school shall keep epinephrine on hand that are suitable for the students the school serves. The
school nurse or other trained school employee designated by the school nurse as a care provider who has been certified by a
licensed physician may administer epinephrine to those students who the school nurse, or other trained school employee
certified to administer auto-injector epinephrine, in good faith professionally believes is having a life-threatening anaphylactic
reaction.

Emergency Administration of Albuterol
The school nurse or other trained school employees designated by the school nurse as a care provider who have been certified
by a licensed physician, advanced practice registered nurse, or physician assistant may administer albuterol in emergency
situations to students who have an IHP that provides for the administration of albuterol in emergency situations.

The parent of a student who has an authorizing IHP, or the student if over the age of eighteen (18), shall annually complete and
sign a written consent form provided by the student's school nurse authorizing the nurse or other trained school employee(s)
certified to administer albuterol to administer albuterol to the student when the employee believes the student is in perceived
respiratory distress.

The school nurse for each District school shall keep albuterol on hand. The school nurse or other trained school employee
designated by the school nurse as a care provider who has been certified by a licensed physician, advanced practice registered
nurse, or physician assistant may administer albuterol to those students who the school nurse, or other trained school employee
certified to administer albuterol, in good faith professionally believes is in perceived respiratory distress.

Emergency Administration of Anti-opioid
The school nurse for each District school shall keep anti-opioid injectors on hand and the school nurse and school resource
officer shall possess an anti-opioid at all times when on duty. The school nurse, other school employee, volunteer, or student
may administer anti-opioid in accordance with the District’s procedures to a student who the school nurse, or other observer, in
good faith believes is having an opioid overdose.

An opioid overdose rescue kit shall be placed within all storage locations in the District high school buildings that currently
contain an automated external defibrillator for public use. The opioid overdose rescue kits shall be located where it is readily
available to the public, be visually free of advertisement, and contain an anti-opioid.

Emergency Administration of Emergency Adrenal Insufficiency Medication
The school nurse or other trained school employees designated by the school nurse as a care provider who have been certified

by a licensed physician may administer an injectable emergency dose medication in emergency situations to students who have
an THP that provides for the administration of an injectable emergency dose medication in emergency situations.

The parent of a student who has an authorizing IHP, or the student if over the age of eighteen (18), shall annually complete and
sign a written consent form provided by the student's school nurse authorizing the nurse or other trained school employee(s)
certified to administer an injectable emergency dose medication to administer an injectable emergency dose medication to the
student when the employee believes the student is having an adrenal crisis due to adrenal insufficiency.

Students who have met the requirements to be authorized to self-administer a stress dose medication under this policy shall
provide the school nurse an emergency injectable dose of the student’s medication. This emergency injectable dose will be used
in the event the school nurse, or other school employee certified to administer an injectable emergency dose medication, in
good faith professionally believes the student is having an adrenal crisis due to adrenal insufficiency.

Seizure Disorder Medications

Students who have been diagnosed with a seizure disorder shall have a seizure action plan that shall be a written THP designed
to acknowledge and prepare for the healthcare needs of the student. The student’s seizure action plan shall be created in
collaboration between District staff and the student’s Parents, legal guardians, persons having lawful control of the student, or
persons acting in loco parentis or the student if over eighteen (18). As part of the creation of the student’s seizure action plan,
the student’s Parents, legal guardians, persons having lawful control of the student, or persons acting in loco parentis shall:

1. Provide the school with written authorization to administer the seizure medication at school;

2. Provide a written statement from the student’s healthcare provider that shall contain the following information:

e The student’s name;

The name and purpose of the medication;
The prescribed dosage;
The route of administration;
The frequency that the medication should be administered; and

e The circumstances under which the medication should be administered;
3. Provide the prescribed medication to the school in its unopened, sealed package with the label affixed by the dispensing

pharmacy intact, which shall be stored in a safe and secure location accessible only by District personnel or volunteers

with training to administer seizure medication.
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The written authorization, written statement, and seizure action plan shall be kept on file in the office of the school nurse or
school administrator and distributed to any school personnel or volunteers responsible for the supervision or care of the student.

Guidelines
The following over the counter medications (OTC) can be administered by the school nurse ONLY, after a separate
OTC consent form is signed: Tylenol, Ibuprofen, Benadryl (for allergic reactions ONLY), cough drops, Tums.
No medication to be given three (3) times daily or less will be administered at school unless a physician’s statement
specifically directs the medication be given at a certain time.
Parents/guardians shall be responsible for transporting medication to and from school for students in grades K-12
unless other arrangements are made with the school nurse or principal. It is recommended that parents/guardians
bring a month supply to school and note when more medicine is needed to prevent missed doses due to depleted
supply. The school nurse or designee must administer all medications. The initial dose of a new medication must be
given by the parent/guardian outside of the school setting.

W.4.43—BULLYING

Definitions:

“Attribute” means an actual or perceived personal characteristic including without limitation race, color, religion, ancestry,
national origin, socioeconomic status, academic status, disability, gender, gender identity, physical appearance, health
condition, or sexual orientation;

“Bullying” means the intentional harassment, intimidation, humiliation, ridicule, defamation, or threat or incitement of
violence by a student against another student or public school employee by a written, verbal, electronic, or physical act that:

1.

L

May address an attribute of the other student, public school employee, or person with whom the other student or public

school employee is associated;

Involves an actual or reasonably perceived power imbalance;

Is repeated or has a high likelihood of repetition; and

Causes or creates actual or reasonably foreseeable:

e Physical harm to a public school employee or student or damage to the public school employee's or student's
property;

o Substantial interference with a student's education or with a public school employee's role in education;

¢ A hostile educational environment for one (1) or more students or public school employees due to the severity,
persistence, or pervasiveness of the act; or

o Substantial disruption of the orderly operation of the school or educational environment;

Examples of "Bullying" include, but are not limited to, a pattern of behavior involving one or more of the following:

Cyberbullying;

Sarcastic comments "compliments" about another student’s personal appearance or actual or perceived attributes;
Pointed questions intended to embarrass or humiliate;

Mocking, taunting or belittling;

Non-verbal threats and/or intimidation such as “fronting” or “chesting” a person;

Demeaning humor relating to a student’s actual or perceived attributes;

Blackmail, extortion, demands for protection money or other involuntary donations or loans;

Blocking access to school property or facilities;

Deliberate physical contact or injury to person or property;

. Stealing or hiding books or belongings;

. Threats of harm to student(s), possessions, or others;

. Sexual harassment, as governed by policy 4.27, is also a form of bullying; and/or

. Teasing or name-calling related to sexual characteristics or the belief or perception that an individual is not conforming

to expected gender roles or conduct or is homosexual, regardless of whether the student self-identifies as homosexual or
transgender (Examples: “Slut”, “You are so gay.” “Fag” “Queer”).

"Cyberbullying" means any form of communication by electronic act that is sent with the purpose to:

Harass, intimidate, humiliate, ridicule, defame, or threaten a student, school employee, or person with whom the other
student or school employee is associated; or

Incite violence towards a student, school employee, or person with whom the other student or school employee is
associated.

Cyberbullying of School Employees includes, but is not limited to:

a.
b.

c.
d.

5o

Building a fake profile or website of the employee;

Posting or encouraging others to post on the Internet private, personal, or sexual information pertaining to a school
employee;

Posting an original or edited image of the school employee on the Internet;

Accessing, altering, or erasing any computer network, computer data program, or computer software, including
breaking into a password-protected account or steahng or otherwise accessing passwords of a school employee
Making repeated, continuing, or sustained electronic communications, including electronic mail or transmission, to a

school employee;

Making, or causing to be made, and disseminating an unauthorized copy of data pertaining to a school employee in

any form, including without limitation the printed or electronic form of computer data, computer programs, or
computer software residing in, communicated by, or produced by a computer or computer network;
Signing up a school employee for a pornographic Internet site; or

Without authorization of the school employee, signing up a school employee for electronic mailing lists or to receive
junk electronic messages and instant messages.
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Cyberbullying is prohibited whether or not the cyberbullying originated on school property or with school equipment, if the
cyberbullying results in the substantial disruption of the orderly operation of the school or educational environment or is
directed specifically at students or school personnel and maliciously intended for the purpose of disrupting school and has a
high likelihood of succeeding in that purpose.

“Harassment” means a pattern of unwelcome verbal or physical conduct relating to another person's constitutionally or
statutorily protected status that causes, or reasonably should be expected to cause, substantial interference with the other's
performance in the school environment.

“Substantial disruption” means without limitation that any one or more of the following occurs as a result of the bullying:
e Necessary cessation of instruction or educational activities;
o Inability of students or educational staff to focus on learning or function as an educational unit because of a hostile
environment;
e Severe or repetitive disciplinary measures are needed in the classroom or during educational activities; or
e Exhibition of other behaviors by students or educational staff that substantially interfere with the learning environment.

Respect for the dignity of others is a cornerstone of civil society. Bullying creates an atmosphere of fear and intimidation, robs a
person of dignity, detracts from the safe environment necessary to promote student learning, and will not be tolerated by the
Board of Directors. Students who bully another person shall be held accountable for their actions whether they occur on school
equipment or property; off school property at a school sponsored or approved function, activity, or event; going to or from
school or a school activity in a school vehicle or school bus; or at designated school bus stops.

Students are encouraged to report behavior they consider to be bullying, including a single action which if allowed to continue
would constitute bullying, to their teacher or the building principal. The report may be made anonymously. Teachers and other
school employees who have witnessed, or are reliably informed that, a student has been a victim of behavior they consider to be
bullying, including a single action which if allowed to continue would constitute bullying, shall report the incident(s) to the
building principal, or designee, as soon as possible. Parents or legal guardians may submit written reports of incidents they feel
constitute bullying, or if allowed to continue would constitute bullying, to the building principal, or designee. The bullying
report form located in the back of the handbook should be completed and emailed to the principal and assistant principal(s).

The person or persons reporting behavior they consider to be bullying shall not be subject to retaliation or reprisal in any form.

A building principal, or designee, who receives a credible report or complaint of bullying shall:

1. Assoon as reasonably practicable, but by no later than the end of the school day following the receipt of the credible
report of bullying:

a. Report to a parent, legal guardian, person having lawful control of a student, or person standing in loco
parentis of a student that their student is the victim in a credible report of bullying; and
b. Prepare a written report of the alleged incident of bullying;

2. Promptly investigate the credible report or complaint of bullying, which shall be completed by no later than the fifth (5)
school day following the completion of the written report.

3. Notify within five (5) days following the completion of the investigation the parent, legal guardian, person having
lawful control of a student, or person standing in loco parentis of a student who was the alleged victim in a credible
report of bullying whether the investigation found the credible report or complaint of bullying to be true and the
availability of counseling and other intervention services.

4. Notify within five (5) days following the completion of the investigation the parent, legal guardian, person having
lawful control of the student, or person acting in loco parentis of the student who is alleged to have been the perpetrator
of the incident of bullying:

a. That a credible report or complaint of bullying against their student exists;

b. Whether the investigation found the credible report or complaint of bullying to be true;

c.  Whether action was taken against their student upon the conclusion of the investigation of the alleged incident
of bullying; and

d. Information regarding the reporting of another alleged incident of bullying, including potential consequences
of continued incidents of bullying;

5. Make a written record of the investigation, which shall include:

a. A detailed description of the alleged incident of bullying, including without limitation a detailed summary of
the statements from all material witnesses to the alleged incident of bullying;
b. Any action taken as a result of the investigation; and

6. Discuss, as appropriate, the availability of counseling and other intervention services with students involved in the

incident of bullying.

Students found to be in violation of this policy shall be subject to disciplinary action up to and including expulsion. In
determining the appropriate disciplinary action, consideration may be given to other violations of the student handbook which
may have simultaneously occurred. In addition to any disciplinary actions, the District shall take appropriate steps to remedy
the effects resulting from bullying.

Notice of what constitutes bullying, the District’s prohibition against bullying, and the consequences for students who bully
shall be conspicuously posted in every classroom, cafeteria, restroom, gymnasium, auditorium, and school bus. Parents, legal
guardians, person having lawful control of a student, persons standing in loco parentis, students, school volunteers, and
employees shall be given copies of the notice annually.

The superintendent shall make a report annually to the Board of Directors on student discipline data, which shall include,

without limitation, the number of incidents of bullying reported and the actions taken regarding the reported incidents of

bullying.

To prevent multiple, simultaneous investigations into the same alleged conduct, if the facts that support an alleged incident of
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bullying may also constitute a violation of another District policy; State or Federal law; State rule; or Federal regulation, then
the District shall investigate and dispose of the alleged incident of bullying in accordance with the other applicable District
policy; State or Federal law; State rule; or federal regulation in lieu of the requirements of this policy.

X. 4.45.1 GRADUATION REQUIREMENTS FOT THE CILASS OF 2027 AND THEREAFTER
Information regarding Graduation requirements will be sent home with students prior to their enrolling in seventh (7) grade, or
when a seventh (7) through twelfth (12) grade student enrolls in the district for the first time. This policy is to be included in
student handbooks for grades six (6) through twelve (12) and both students and parents must sign an acknowledgement they
have received the policy. All students are required to fulfill the Core curriculum or the Alternate Pathway to Graduation when
required by their IEP to be eligible for graduation. Counseling by trained personnel shall be available to students and their
parents or legal guardians as part of the creation of the student’s Student Success Plan.

This policy and the courses necessary for graduation shall be reviewed by staff, students, and parents as part of the annual
school district strategic plan development process to determine if changes need to be made to better serve the needs of the
district’s students. The superintendent, or the superintendent’s designee, shall select the composition of the review panel.

Sufficient information relating to the district’s graduation requirements shall be communicated to parents and students to
ensure their informed understanding ; this shall be accomplished through holding an informational meeting for parents, legal
guardians, or persons standing in loco parentis to students enrolled in grades six through twelve (6-12) with the school
counselor and may be accomplished through any or all of the additional following means:

e Inclusion in the student handbook of the graduation requirements;

e Discussion of the graduation requirements at the school’s annual public meeting, PTA meetings, or a meeting held

specifically for the purpose of informing the public on this matter; and/or
e Distribution of a newsletter(s) to parents or guardians of the district’s students.

Administrators, or their designees, shall train newly hired employees, required to be licensed as a condition of their
employment, regarding this policy. The district’s annual professional development shall include the training required by this
paragraph.

To the best of its ability, the District shall follow the requirements covering the transfer of course credit and graduation set forth
in the Interstate Compact on Educational Opportunity for Military Children and the Arkansas Military Child School
Transitions Act of 2021 for all students who meet the definition of “eligible child” in Policy 4.2—ENTRANCE
REQUIREMENTS including the waiving of specific courses that are required for graduation if similar coursework has been
satisfactorily completed.

GRADUATION REQUIREMENTS

The number of units students must earn to be eligible for high school graduation is to be earned from the categories listed
below. A minimum of twenty-two (22) units is required for graduation. In addition to the twenty-two (22) units required for
graduation by the Division of Elementary and Secondary Education (DESE), the district requires an additional =—2 units to
graduate from the Jacksonville High School academies. Accelerated learning courses or career education courses that are
determined by DESE to be eligible for use in the place of a listed course may be substituted for the course as designated by
DESE.

All students must receive a passing score on the Arkansas Civics Exam in order to graduate.

Students shall be trained in quality psychomotor skill bases in cardiopulmonary resuscitation and the use of automated external
defibrillators in order to graduate.

Personal and Family Finance
All students shall receive credit in a course covering the Personal and Family Finance Standards in order to graduate.

Computer Science
All students shall earn one (1) unit of credit in a computer science or computer science related career and technical education
course in order to graduate.

Community Service

Except as otherwise provided by this policy or the student’s IEP, each student must receive seventy-five (75) clock hours of
community service that is certified by the service agency or organization where the student volunteers or the student’s parent.
The community service must be in programs or activities, either in Arkansas or outside of Arkansas, that meet the requirements
established by the State Board and the District Board of Directors and include preparation, action, and reflection components.
A student who transfers into the District after ninth (9th) grade must receive at least the following documented clock hours of
community service each year:

o Fifteen (15) hours for students in grade nine (9);

o Twenty (20) hours for students in grade ten (10);

o Twenty (20) hours for students in grade eleven (11); and

e Twenty (20) hours for students in grade twelve (12).

Students transferring into the District after grade nine (9) or students who are graduating early may receive a diploma provided
that the minimum requirement for each year the student attends the District is met. The District Board of Directors may grant a
waiver of the community service requirement for extenuating circumstances on a case-by-case basis, which may include without
limitation:

e A major illness associated with a student or a family member of a student;

¢ Student homelessness or housing insecurity; and

e Notice to the public school district board of directors if the student is a major contributor to family income.

English: four (4) units —9, 10, 11, and 12
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Oral Communications: one-half (¥2) unit

Mathematics: four (4) units
e Algebra or its equivalent® - 1 unit
e Geometry or its equivalent® - 1 unit
e All math units must build on the base of algebra and geometry knowledge and skills.
e (Comparable accelerated learning courses may be substituted where applicable)
e A computer science flex credit may be taken in the place of a math credit beyond Algebra I and Geometry.
e *A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two units of the four (4) unit
requirement.

Science: three (3) units
a. DESE approved biology — 1 credit;
b. DESE approved physical science — 1 credit; and
c. A third unit that is either:
e An additional science credit approved by DESE; or
e A computer science flex credit may be taken in the place of a third science credit.

Social Studies: three (3) units
e  Civics one-half (¥2) unit
e  World history, one (1) unit
e  American History, one (1) unit
e  Other social studies — one-half (%2) unit

Physical Education: one-half (%2) unit

Note: While one-half (%) unit is required for graduation, no more than one (1) unit may be applied toward fulfilling the
necessary units to graduate.

Health and Safety: one-half (!2) unit

Economics — one half (Y2) unit — dependent upon the licensure of the teacher teaching the course, this can count toward the
required three (3) social studies credits or the six (6) required Career Focus elective credits.

Fine Arts: one-half (*2) unit

CAREER FOCUS: - Six (6) units

All career focus unit requirements shall be established through guidance and counseling based on the student’s contemplated
work aspirations. Career focus courses shall conform to the curriculum policy of the district and reflect state curriculum
frameworks through course sequencing and career course concentrations where appropriate.

A student who enlists in a branch of the United States Armed Forces or the National Guard through the military delayed entry
program, the National Guard Split Training Option, or other similar early entry program and completes basic training before
graduating from high school shall receive two (2) units of the Career Focus graduation requirements.

Y. 4.45B—EARLY GRADUATION POLICY
Students interested in Early Graduation must:
e  submit a written request, signed by the parent/guardian by the end of the Spring semester of their tenth grade year.
e  Have the minimum required credits to be classified as a Senior 16.5 and ontime to graduate.
e  Sign the senior graduation letter
[ ]
[ ]

Scholars must successfully complete ALL required local credit academy credits.
Summer School is not an option to get ahead of graduation requirements.

Other things to consider:
- Early graduates are not eligible for Valedictorian or Salutatorian
-May affect GPA and college admissions

A plan for early graduation will be reviewed in a conference to include the student, counselor, parents/ guardians, and
the high school principal to determine eligibility. If it is determined that the student can complete the requirements state
and local academy credits for high school graduation, then he/she will be considered, with signed parent consent if the
student is a minor.

Z. 4.47—POSSESSION AND USE OF CELL PHONES AND OTHER ELECTRONIC DEVICES

Possession of Personal Electronic Device

Except as permitted under this policy, a student shall not be in possession of a personal electronic device during the school day.
A student may possess a personal electronic device during the school day if:

o The personal electronic device is turned off and stored out of sight in the student’s personal bag or backpack for the

duration of the school day;

o The personal electronic device is locked in a school-issued pouch or stored in a designated location in accordance with
campus procedures;
The personal electronic device is required by the student’s individual education plan (IEP), 504 Plan, LPAC, or
Individual Health Plan for health reasons;
The student is enrolled in a concurrent college course that requires two-factor authentication;
The possession of the personal electronic device is during an emergency as defined by this policy;
The personal electronic device is issued by the District for the student’s use during the school day; or
The possession of the personal electronic device is during a special event during the school day.
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A student shall be deemed to not be in possession of a personal electronic device if:

Use Of Personal Electronic Device

Except as permitted by this policy, a student shall not use a personal electronic device during the school day. A student may use
a personal electronic device during the school day if:

o The personal electronic device is required by the student’s individual education plan (IEP), 504 Plan, LPAC, or
Individual Health Plan for health reasons;
The student is enrolled in a concurrent college course that requires two-factor authentication;
The use of the personal electronic device is during an emergency as defined by this policy;
The personal electronic device is issued by the District for the student’s use during the school day; or
The use of the personal electronic device is during a special event during the school day.
A student may possess and use a personal electronic device at a special school event for the purpose of taking photographs. The
District shall inform the students and students’ parents, legal guardians, persons having lawful control of the student, and
persons standing in loco parentis the following before a special school event takes place:

=  When and where the special school event will take place;

=  Whether or not personal electronic devices shall be allowed at the special school event; and

=  Where personal electronic devices may be used at the special school event.
The use of personal electronic devices at school sponsored functions outside the regular school day is permitted to the extent
and within the limitations allowed by the event or activity the student is attending.

O O OO0

Misuse of Personal Electronic Devices
Even if a student is allowed to possess or use a personal electronic device under this policy, the misuse of a personal electronic
device is prohibited. Misuse of personal electronic devices includes, but is not limited to:

1. Permitting any audible sound to come from the personal electronic;Engaging in academic dishonesty, including
cheating, intentionally plagiarizing, wrongfully giving or receiving help during an academic examination, or
wrongfully obtaining test copies or scores;

Using the personal electronic device to record audio or video or to take photographs in areas where a general
expectation of personal privacy exists, including but not limited to locker rooms and bathrooms;

Creating, sending, sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or another person
regardless of whether the image is real or created through the use of artificial intelligence;

Using a personal electronic device issued by the District in a manner that violates the Electronic Device and Internet
Use Agreement regardless of whether the violation occurred on or off campus;

Using a personal electronic device at an event during the school day that was not designated as a special school event
or in a manner or location that was not authorized as part of the special school event;

Using personal electronic devices issued by the District while driving any vehicle at any time; or

Using a personal electronic device for the purposes of browsing the internet; composing or reading emails and text
messages; or making or answering phone calls while driving a motor vehicle that is in motion and on school property.

Ny ok »N

Personal Electronic Device Procedures
To support a focused learning environment and ensure compliance, the District may require students to secure their personal
electronic devices in a school-issued lockable pouch or designated storage location at the beginning of the school day. Devices
will remain secured and inaccessible throughout the instructional day and will be unlocked at the end of the school day under
staff supervision.

The use of personal electronic devices during the school day is prohibited unless explicitly authorized under approved
exceptions in this policy. Any attempt to bypass the storage requirement or access a device without permission may result in
disciplinary consequences in accordance with the student code of conduct.

The District reserves the right to determine the specific method of securing devices and will communicate procedures to
students and families prior to implementation.
Discipline
A student may have a personal electronic device confiscated if:
= The student is found to possess or use a personal electronic device when the use or possession is not authorized by this
policy and the personal electronic device was not issued by the District;
= The student misuses a personal electronic device as defined by this policy; or
= The student’s parent, legal guardian, person having lawful control of the student, or person standing in loco parentis
uses the remote recording or listening capabilities of a personal electronic device, either through an app installed on the
personal electronic device or the built-in capacity of the personal electronic device, except when authorized by the
District.

Confiscated personal electronic devices may be picked up at the school’s administration office by the student’s parent, legal
guardian, person having lawful control of the student, or person standing in loco parentis.

A student and the student’s parents, legal guardians, persons having lawful control of the student, or persons standing in loco
parentis expressly assume any risk associated with a student’s possession or use of a student’s personal electronic device that is
not issued by the District. The District shall not be liable for a personal electronic device that is confiscated if the personal
electronic device is lost, stolen, or damaged.

In addition to the confiscation of a personal electronic device for a violation of this policy, a student may be subject to the
following discipline

To protect the integrity of the administration of the assessments under the Arkansas Educational Support and Accountibility
Act, a student who is found to be in possession of or to use a personal electronic device during the administration of a statewide
assessment that is not required by the student’s IEP, 504 Plan, or issued by the District shall have the discipline the student is

77



subject to increased by an additional level.

AA. 4.51—FOOD SERVICE PREPAYMENT

The District participates in the Provision 2 program and provides meals to all students at no charge. The District does not
provide credit for students to charge for a la carte or other food and beverage items available for purchase in the school food
service areas. A la carte or other food and beverage items may be purchased by either providing payment for the items at the
time of receipt or by having a prepaid account with the District that may be charged for the items. Parents, or students choosing
to do so, may pay in advance for a la carte or other food and beverage items with cash.

Free Breakfast
In accordance with A.C.A. § 6-18-722, a student shall be provided one (1) breakfast at no cost during each school day upon the
student’s request regardless of whether the student qualifies for a federally funded free or reduced-price meal.

Unpaid Meal Access
In accordance with Arkansas law, the District allows students whose accounts do not have enough funds to purchase a meal to
receive an unpaid reimbursable meal at no charge. The District will notify a student’s parents:’

o When the student’s prepaid account balance has dropped to the point that the student will begin receiving unpaid
meals;

o Each time the student receives the first unpaid meal after money has been deposited into the student’s prepaid account;
and

o After the student has received five (5) unpaid meals.

Students who have submitted proper documentation to receive a meal modification in accordance with Policy 4.50—SCHOOL
MEAL MODIFICATIONS shall receive the same type of modification for an unpaid meal.

Alternative Meals
The District does not provide alternative meals for students.

Food Allergy Policy
If your child has a food allergy to any item on the menu a doctor’s statement is required to be filed with the kitchen manager
and the school nurse stating the student’s allergies to all such foods and the alternate food to be served.

In the case of late school openings because of inclement weather, breakfast will not be served. In the case of late buses breakfast
will be served to those students.

We will be glad to answer any questions concerning your student’s meal account by calling the Jacksonville North Pulaski
School District Nutrition Services Office at 501-241-2080.

BB. 4.55—STUDENT PROMOTION AND RETENTION

The Jacksonville North Pulaski School District requires standard levels of achievement for students at each grade level as a
prerequisite for promotion to the next grade level. A disservice is done to students through social promotion and is prohibited
by State Law (A.C.A. 6-15-2005).

Students graduating in 2022 and after will meet the following requirements: A student in grade (9) must have a minimum of
five and a half (5.5) academic credits at the beginning of the fall semester to be promoted to grade ten (10). A student must have
eleven (11) academic credits at the beginning of the fall semester to be promoted to grade eleven (11), and sixteen and a half
(16.5) academic credits at the beginning of the fall semester to be promoted to grade twelve (12).

At the middle school level, it is expected for a student to progress annually from grade to grade. Beginning with the 2023-2024
school year, students must pass each semester of the core curriculum coursework: Math, English Language Arts, Science, and
Social Studies. Students who do not pass both semesters of all core content courses will be required to demonstrate proficiency
on a district-approved assessment or credit recovery program in the grade level content of each core course before leaving
Middle School and promoting the High School. At the end of a scholar's 8th grade year of study, if a student has not
demonstrated proficiency in all grade level content of the core curriculum, they will be referred to the retention committee.
Scholars who fail to demonstrate proficiency in at least half of the core curriculum coursework at the end of any academic year
will be referred to the retention committee. This committee will look at all available data and determine the grade placement
that is in the best educational interest of the student. Data examined will include but not be limited to: teacher
recommendation, medical history, grades, work samples, prior educational history, age and attendance. The committee
decision will be explained by the principal and teacher to parents of the students. An academic improvement plan will be
created for each retained student that is reviewed by the retention committee.

At the elementary school level, the school shall, at a minimum, evaluate each student annually in an effort to help students who
are not performing at grade level. Parents or guardians shall be kept informed concerning the progress of their student(s).
Parent-teacher conferences are encouraged and may be held as necessary in an effort to improve a student’s academic success. If
a student is to be retained in a grade, notice of retention and reason will be communicated promptly.

Each elementary/middle school shall have a biracial retention committee composed of:
. Counselor assigned to student
. Principal or assistant principal
. Classroom teacher(s) who currently work with the student or core team
. Additional teachers (for example one on the student’s grade level and one from the next grade level)
. Instructional Specialists in the school, if funding is available (Math, Literacy)
Parent/Guardian
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In order to determine promotion or retention of a student, the retention school-based committee shall meet at a time and place
that best accommodates those participating in the conference. The school shall document participation or non-participation in
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required conferences. Promotion or retention, as discussed by the committee, shall be primarily based on the following criteria:
. Academic achievement
. School attendance
. Achievement test scores (CRT)
. Physical maturity and age
. Social and emotional maturity
Teacher recommendation
. Light’s Retention Scale instrument
. Medical history
Work samples
Prior educational history

TS o AN o

If the conference attendees fail to agree concerning the student’s placement, the final decision to promote or retain shall rest
with the building principal. Promotion/retention or graduation of a student with an Individual Educational Plan (IEP) shall be
based on the student’s successful attainment of the goals as set forth in the IEP. Any unusual or extenuating circumstances shall
be processed through the principal.

Parents or guardians may appeal the promotion/retention by requesting a hearing with the building level principal. The
building level decision to promote/retain may be appealed to the Assistant Superintendent of Curriculum and Instruction.

CC. 4.56—EXTRACURRICULAR ACTIVITIES—SECONDARY SCHOOLS

“Academic Courses” are those courses for which class time is scheduled, which can be credited to meet the minimum
requirements for graduation, which is taught by a teacher required to have State licensure in the course or is otherwise qualified
under Arkansas statute, and has a course content guide which has been approved by the Division of Elementary and Secondary
Education (DESE). Any of the courses for which concurrent high school credit is earned may be from an institution of higher
education recognized by DESE. If a student passes an academic course offered on a block schedule, the course can be counted
twice toward meeting the requirement for students to pass four (4) academic courses per semester as required by this policy.

“Extracurricular activities” are defined as: any school sponsored program where students from one or more schools meet, work,
perform, practice under supervision outside of regular class time, or are competing for the purpose of receiving an award, rating,
recognition, or criticism, or qualification for additional competition. Examples include, but are not limited to,
inter/intrascholastic athletics, cheerleading, band, choral, math, or science competitions, field trips, and club activities.

“Field Trips” are when individual students or groups of students are invited to programs or events when there is no
competition and the students are not interacting with each other for the purpose of planning, qualifying, or arranging for future
programs or for the purpose of receiving recognition.

“Interscholastic Activities” means athletic or non-athletic/academic activities where students compete on a school vs. school
basis.

“Intrascholastic Activities” means athletic or non-athletic/academic activities where students compete with students from
within the same school.

“Supplemental Improvement Program (SIP)” is an additional instructional opportunity for identified students outside of their
regular classroom and meets the criteria outlined in the current Arkansas Activities Association (AAA) Handbook.

Extracurricular Eligibility
The Board believes in providing opportunities for students to participate in extracurricular activities that can help enrich the
student’s educational experience. At the same time, the Board believes that a student’s participation in extracurricular activities
cannot come at the expense of the student’s classroom academic achievement. Interruptions of instructional time in the
classroom are to be minimal and absences from class to participate in extracurricular activities shall not exceed one (1) per week
per extracurricular activity (tournaments excepted). Additionally, a student’s participation in, and the District’s operation of,
extracurricular activities shall be subject to the following policy. All students are eligible for extracurricular activities unless
specifically denied eligibility on the basis of criteria outlined in this policy.

Any student who refuses to sit for a Statewide assessment or attempts to boycott a Statewide assessment by failing to put forth a
good faith effort on the assessment as determined by the assessment administrator/proctor, or whose parents do not send their
student to school on the dates the assessments are administered or scheduled as make-up days shall not be permitted to
participate in any non-curriculum related extracurricular activity. The student shall remain ineligible to participate until the
student takes the same or a following statewide assessment, as applicable. The superintendent or designee may waive this
paragraph's provisions when the student’s failure was due to exceptional or extraordinary circumstances. Students falling under
the provisions of this paragraph shall be permitted to attend curriculum related field trips occurring during the school day.

A student who enrolls in the district and meets the definition of “eligible child” in Policy 4.2—ENTRANCE
REQUIREMENTS shall be eligible to try out for an extracurricular activity regardless of the date the student enrolls in the
District so long as the student meets all other eligibility requirements and the extracurricular activity is still ongoing.

A student and the parent or legal guardian of the student shall sign and return an acknowledgement of receipt and review of an
information sheet regarding signs and symptoms of sudden cardiac arrest before the student may participate in an athletic
activity and before each school year the student participates in an athletic activity.

No student shall be required to pay for individual or group instruction in order to participate in an extracurricular activity.

Interscholastic Activities
Each school in the District shall post on its website its schedule of interscholastic activities, including sign-up, tryout, and
participation deadlines, at least one semester in advance of those activities. A hard copy of the schedule shall be available upon
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request.

ACADEMIC REQUIREMENTS: Junior High

A student promoted from the sixth to the seventh grade automatically meets scholarship requirements. A student promoted
from the seventh to the eighth grade automatically meets scholarship requirements for the first semester. The second semester
eighth-grade student meets the scholarship requirements for junior high if the student has successfully passed four (4) academic
courses the previous semester.

The first semester ninth-grade student meets the scholarship requirements for junior high if the student has successfully passed
four (4) academic courses the previous semester.

The second semester ninth-grade student meets the scholarship requirements for junior high if the student has successfully
passed (4) academic courses the previous semester which count toward the student’s high school graduation requirements.

Ninth-grade students must meet the requirements of the senior high scholarship rule by the end of the second semester in the
ninth grade in order to be eligible to participate the fall semester of their tenth-grade year.

ACADEMIC REQUIREMENTS: Senior High

In order to remain eligible for competitive interscholastic activity, a student must have passed (4) academic courses the previous
semester and either:
1. Have earned a minimum Grade Point Average (GPA) of 2.0 from all academic courses the previous semester; or
2. If the student has passed four (4) academic courses the previous semester but does not have a 2.0 GPA the student must
be enrolled and successfully participating in an SIP to maintain their competitive interscholastic extracurricular
eligibility.
STUDENTS WITH AN INDIVIDUAL EDUCATION PROGRAM
In order to be considered eligible to participate in competitive interscholastic activities, students with disabilities must pass at
least four (4) courses per semester as required by their individual education program (IEP).

Homeless Students
Students who are determined to be experiencing homelessness by the school’s homeless LEA shall be eligible for participation
in interscholastic activities.

ARKANSAS ACTIVITIES ASSOCIATION

In addition to the foregoing rules, the district shall abide by the rules of AAA governing interscholastic activities. AAA provides
catastrophic insurance coverage for students participating in AAA governed extracurricular activities who are enrolled in
school. As a matter of District policy, no student may participate in a AAA governed extracurricular activity unless the student
is enrolled in a district school, to ensure all students are eligible for AAA catastrophic insurance.

Intrascholastic Activities

AAA Governed Activities
Students participating in intrascholastic extracurricular activities that would be governed by AAA if they were to occur between
students of different schools shall meet all interscholastic activity eligibility requirements to be eligible to participate in the
comparable intrascholastic activity. The District will abide by the AAA Handbook for such activities to ensure District students
are not disqualified from participating in interscholastic activities.

Non-AAA Governed Activities
Unless made ineligible by District policies, all students shall be eligible to participate in non-AAA governed intrascholastic
extracurricular activities. Intrascholastic activities designed for a particular grade(s) or course(s) shall require the student to be
enrolled in the grade(s) or course(s).

School Choice Transfers

A student who transfers under a legal school choice option shall not be denied participation in an extracurricular activity where
the student transfers based exclusively on the student’s decision to transfer. A student who transfers after June 1 of the year the
student enters grades seven through ten (7-10) shall complete a Changing Schools/Athletic Participation form as defined by
AAA, which must be signed by the:

e Superintendent of the student's resident school district;

o Superintendent of the nonresident school district to which the student transfers; and

e Parent, legal guardian, person having lawful control of the student, or person standing in loco parentis to the student.

The completed Changing Schools/Athletic Participation form shall be filed with the non-resident school district where the
student transfers and the AAA. The Changing Schools/Athletic Participation form shall be signed by the superintendent of a
student's resident school district and the superintendent of the nonresident school district to which a student transfers unless
there is demonstrable evidence of recruiting by the receiving school district personnel or that the student is transferring to the
nonresident school district solely for athletic purposes.

A student who transfers into the District and is enrolled in the District by June 1 of the school year the transfer student will be
enrolled in grade seven (7), eight (8), nine (9), or ten (10) shall be immediately eligible to participate in an extracurricular
activity that is an athletic activity. If a transfer student is not enrolled in the District by June 1 of the school year the student will
be enrolled in grade seven (7), eight (8), nine (9), or ten (10), then the transfer student shall not be eligible to participate in an
extracurricular activity that is a varsity athletic activity for up to three hundred sixty-five (365) days.

DD. 4.57—IMMUNIZATIONS

The requirements for entry into school are: Kindergarten: At least four doses of Diphtheria/Tetanus/Acellular Pertussis
(DTaP), Diphtheria/Tetanus/Pertussis (DTP), or Diphtheria/Tetanus (DT pediatric) vaccine; at least four doses of Polio
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vaccine; two doses of MMR (measles, mumps, and rubella) vaccine; three doses of Hepatitis B vaccine; one dose of Hepatitis A;
and two doses of Varicella (chickenpox) vaccine. A medical professional’s [medical doctor (MD), advanced practice nurse
(APN), doctor of osteopathy (DO), or physician assistant (PA)] history of disease may be accepted in lieu of receiving Varicella
vaccine. No self or parental history of varicella disease will be accepted (See Table II). Exception: If a student has previously
received two doses of measles, one dose of mumps and one dose of rubella before January 1, 2010, the doses will be accepted as
compliant to immunization requirements and 2 MMRs are not required

***Rirst grade through Twelfth grade: At least three or four doses of Diphtheria/Tetanus/Acellular Pertussis (DTaP),
Diphtheria/Tetanus/Pertussis (DTP), Diphtheria/Tetanus (DT- pediatric), Tetanus/Diphtheria (Td-adult) or
Tetanus/Diphtheria/Acellular Pertussis (Tdap) and one dose of Tdap for ages 10 years (as of September 1% each year) and
older or 3 doses for unvaccinated persons 7 years of age or older (including persons who cannot document prior vaccination);
at least four doses of Polio vaccine; two doses of MMR (measles, mumps, and rubella) vaccine; two or three doses of
Hepatitis B vaccine; two doses of Hepatitis A for First Grade; two doses of varicella vaccine; and one or two doses of
Meningococcal vaccine with one dose for 7% grade and a second dose of Meningococcal vaccine at age 16 years (as of
September 1% each year).

However, if the first dose of Meningococcal vaccine is administered at age 16 years or older, no second dose is required; or if
not vaccinated prior to age 16 years, one dose is required. A medical professional’s [medical doctor (MD), advanced practice
nurse (APN), doctor of osteopathy (DO), or physician assistant (PA)] history of disease may be accepted in lieu of receiving
Varicella vaccine. No self or parental history of varicella disease will be accepted. (See Table IT). Exception: If a student has
previously received two doses of measles, one dose of mumps and one dose of rubella before January 1, 2010, the doses will be
accepted as compliant to immunization requirements and 2 MMRs are not required.

*¥**Seventh grade: In addition to the vaccines requirements listed under 1% through 12 grade, one dose of Meningococcal
vaccine.

Every child must have received all of the vaccines, be in-process of receiving needed doses listed in Table II, show proof that
they have a letter from the Arkansas Department of Health approving serology as proof of immunity, or applied for an
exemption for those vaccines he/she has not received in order to continue attendance in a public or private school. If the child
does not meet the immunization requirements for entering a public or private school, refer the child to a medical authority
(private doctor or health department) for immunization or consultation

*Doses of vaccine required for school entry may be less than the number of doses required for age- appropriate immunization.
** An alternative two-dose hepatitis B schedule for 11-15 year-old children may be substituted for the three-dose schedule. Only
a FDA-approved alternative regimen vaccine for the two-dose series may be used to meet this requirement. If you are unsure if
a particular child’s two-dose schedule is acceptable, please contact the Immunization Section for assistance at 501-661-2169.
**% 31d dose of hepatitis B should be given at least 8 weeks after the 2™ dose, at least 16 weeks after the 1% dose, and it should
not be administered before the child is 24 weeks (168 days) of age. (All 3" doses of hepatitis B vaccine given earlier than 6
months of age before 6/21/96 are valid doses and should be counted as valid until 6/21/2014.)

**** Tdap vaccine can be administered regardless of the interval since the last tetanus and diphtheria toxoid-containing vaccine.
**xx* Exception: If a student has previously received two doses of measles, one dose of mumps and one dose of rubella before
January 1, 2010, the doses will be accepted as compliant to immunization requirements and 2 MMRs are not required.
*kEFEE* A medical professional is a medical doctor (MD), advanced practice nurse (APN), doctor of osteopathy (DO), or
physician assistant (PA). No self or parental history of disease will be accepted.

**kHk** For unvaccinated persons 7 years of age and older (including persons who cannot document prior vaccination), the
primary series is 3 doses. The first two doses should be separated by at least 4 weeks, and the third dose at least 6 months after
the second. One of these doses (preferably the first) should be administered as Tdap and the remaining two doses administered
as Td.

Vaccine doses administered up to 4 days before the minimum interval or minimum age can be counted as valid for doses
already administered. Exception: The minimum interval between doses of live vaccines (such as MMR and Varicella) must be
28 days.

If the child does not meet the immunization requirements for entering school, the school shall refer the child to a medical
authority (private doctor or health department) for immunization or consultation for when the immunization is due.
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EE. 4.60—STUDENT BEHAVIORAL INTERVENTION AND RESTRAINT

"Aversive behavioral intervention" means a physical or sensory intervention program that is intended to modify behavior
through the use of a substance or stimulus that the intervention implementer knows will cause physical trauma, emotional
trauma, or both, to a student, even when the substance or stimulus appears to be pleasant or neutral to others.

Examples of aversive behavioral interventions include, but are not limited to:
e Hitting;

Pinching;

Slapping;

Using a water spray;

Using noxious fumes;

Requiring extreme physical exercise;

Using loud auditory stimulus;

Withholding meals; and

Denying reasonable access to toileting facilities.

"Behavioral intervention" means the implementation of a service, support, or strategy to teach and increase appropriate
behavior or substantially decrease or eliminate behavior that is dangerous, inappropriate, or otherwise impedes the learning of a
student.

"Behavior Intervention Plan" (BIP) means a written plan that:

e Is developed by a problem-solving and intervention team and delineates emotional, social, or behavioral goals for a
student and the steps that the school, student, parent of the student, and others will take to positively support the
progress of the student towards the student’s emotional, social, or behavioral goals;

e Is comprised of practical and specific strategies to increase or reduce a defined behavior or one (1) or more patterns of
behavior exhibited by a student; and

e Includes the following at a minimum:

o A definition or description of the desired target behavior or outcome in specific measurable terms;

o A plan for preventing and eliminating inappropriate student behavior by changing a condition that is

triggering, motivating, underlying, or supporting that behavior as determined through a FBA;

o A plan for teaching a student to demonstrate appropriate social, emotional, or behavioral self-management, or
a new method to address or meet the student’s needs;
A description of how a specific incentive or consequence will be used as needed to decrease or eliminate
inappropriate student behavior and increase appropriate behavior;
A plan for managing a crisis situation;
A system to collect, analyze, and evaluate data about the student;
The school personnel, resources, and training needed before implementation of the BIP; and
The timeline for implementing different facets of an intervention, including without limitation when the
intervention will be formally reviewed.

(@)
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"Chemical restraint" means the use of a drug or medication to control the behavior of a student or restrict the free movement of
the student; however, chemical restraint does not include the use of medication that is prescribed by a licensed physician, or
other qualified health professional acting within the scope of the individual’s professional authority under state law, for the
standard treatment of a medical or psychiatric condition of a student and is administered as prescribed by the licensed physician
or other qualified health professional acting within the scope of the individual’s professional authority under state law.

"Crisis" means a situation in which a student engages in a behavior that threatens the health and safety of the student or others
and includes without limitation a situation in which the student becomes aggressive or violent at school and is unable to regain
self-control without posing a danger of injury to the student or others.

"Crisis intervention" means the implementation of a service, support, or strategy to immediately stabilize a crisis and prevent
the crisis from reoccurring after the crisis ends.

"Dangerous behavior" means the behavior of a student that presents an imminent danger of serious physical harm to the student
or others; however, dangerous behavior does not include the following:

e Disrespect;

e Noncompliance;

e Insubordination; or

e Destruction of property that does not create an imminent danger.
"De-escalation" means the use of a behavior management technique that helps a student increase the student’s control over the
student’s emotions and behavior and results in a reduction of a present or potential level of danger that in turn reduces the level
of imminent danger of serious physical harm to the student or others.

"Emergency" means a serious and unexpected situation that requires immediate action and which may be dangerous.

"Functional Behavior Assessment" (FBA) means a problem analysis step that:

e  Occurs within the context of data-based problem-solving and involves:
o The review of existing records and other sources of information;
o Diagnostic or historical interviews;
o Structured academic or behavioral observations; and
o Authentic, criterion-referenced, or norm-referenced tests; and

o Is performed with the goal of determining why a specific problem or situation is occurring in order to directly link a

strategic intervention to an assessment and solve or resolve the specific problem or situation.
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"Imminent danger" means an existing dangerous situation that could reasonably be expected to immediately cause death or
serious physical harm.

"Mechanical restraint" means the use of a device or equipment to restrict the free movement of a student; however, mechanical
restraint does not include a device that is used by trained school personnel or a student for a specific and approved therapeutic
purpose or safety purpose for which the device was designed or prescribed or a vehicle safety restraint that is appropriately used
in the manner for which it was designed during the transport of a student in a moving vehicle.

"Physical escort" means a temporary touching or holding of the hand, wrist, arm, shoulder, or back of a student for the purpose
of redirecting or inducing the student to move to a safe location.

"Physical restraint”" means a personal restriction that immobilizes or reduces the ability of a student to move the student’s torso,
arm, leg, or head freely; however, physical restraint does not include a physical escort.

"Prone restraint" means restraining a student in a face-down position on the floor or another surface and applying physical
pressure to the body of the student to keep the student in the prone position.

"Serious physical harm" means bodily injury that involves a substantial risk of death, extreme physical pain, protracted and
obvious disfigurement, or protracted loss or impairment of the function of a bodily member, organ, or mental faculty.

"Supine restraint" means the restraint of a student in a face-up position on the student’s back on the floor or another surface and
with physical pressure applied to the body of the student to keep the student in the supine position.

Multi-Tiered Behavioral Interventions
The District shall establish a multi-tiered system of behavioral interventions for each student who exhibits social, emotional, or
behavioral difficulty that may escalate, if not addressed, to potentially dangerous behavior.

Behavior Intervention Team
A behavior intervention team (BIT) shall be established for each student who exhibits social, emotional, or behavioral difficulty
that may escalate, if not addressed, to potentially dangerous behavior. The BIT shall include members who are academic and
behavioral assessment and intervention professionals.

A student’s BIT shall:

a. Work with the teachers of a student to complete a FBA of the student and an assessment of any problematic situations
involving the student;

b. Consider the need for a BIP with the goal of preventing or resolving the social, emotional, or behavioral difficulty of
the student and developing a response that will de-escalate and stabilize a potential emergency situation that
approaches the danger level; and

c. Regularly review the data on incidents involving the use of physical restraint on the student and adjust, as necessary,
the procedures concerning the use of physical restraint on the student.

Special education procedures shall be followed if a student is suspected of having a disability that relates to behavioral concerns.

Physical Restraint
Except in the case of a clearly unavoidable emergency situation in which a trained member of school personnel is not

immediately available due to the unforeseeable nature of the emergency situation, the physical restraint of a student shall only
be used by a member of school personnel who is appropriately trained to administer physical restraint.

‘When using physical restraint on a student, school personnel shall:

o use the least restrictive technique necessary to end imminent danger or serious physical harm to a student and others;

e  Use the safest method available and appropriate to the situation;

e Consider the health and safety of a student, including without limitation whether the student has an existing medical
condition that makes the use of physical restraint inadvisable;

e Not restrict the ability of a student to communicate unless the use of a less restrictive technique will not prevent
imminent danger of serious physical harm to the student or others;

e Use only the amount of force that is reasonably necessary to protect a student or others from imminent danger of
serious physical harm to the student or others;

e Not verbally abuse, ridicule, humiliate, taunt, or engage in any other similar action towards the student; and

e continuously and visually observe and monitor the student while the student is under physical restraint.

Physical restraint of a student shall only be used for a limited period of time and shall not be used:
e  When imminent danger or serious physical harm to the student or others dissipates;
If a medical condition occurs that puts the student at risk of harm;
Unless the behavior of the student poses an imminent danger of serious physical harm to the student or others;
After the threat of imminent danger of serious physical harm to the student or others dissipates; or
In the following manner:
o To punish or discipline the student;
To coerce the student;
To force the student to comply;
To retaliate against the student;
To replace the use of an appropriate educational or behavioral support;
As a routine safety measure;
As a planned behavioral intervention in response to behavior of the student that does not pose an imminent
danger of serious physical harm to the student or others;
As a convenience for school personnel; or
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o To prevent property damage unless the act of damaging property committed by the student poses an imminent
danger or serious physical harm to the student and others.

Even in an emergency, supine restraint shall not be used on a student except by a staff person who has been certified by a crisis
intervention training program and the certified staff person determines that supine restraint is required to provide safety for the
student and others.

At no time shall school personnel use the following on a student:

e  Mechanical restraint;
Chemical restraint;
Aversive behavioral interventions that compromise health and safety;
Physical restraint that is life-threatening or medically contraindicated; or
Prone restraint or other restraint that restricts the breathing of a student.

Following the first incident of physical restraint used on a student, an FBA shall be conducted unless a previous FBA was
conducted for the same behavior that was at issue when the physical restraint was used.

The use of physical restraint on a student as a planned behavioral intervention shall not be included in a student's IEP, 504
Plan, BIP, individual safety plan, or other individual planning document but may be considered as a crisis intervention if
appropriate for the student. A student's IEP team or 504 Plan team shall consider whether an FBA should be performed; if a
BIP should be developed for the student or if a student’s existing BIP should be revised; and if additional behavioral goals and
interventions should be included in the student's existing IEP or 504 Plan.

Parents may submit complaints regarding an incident involving the use of physical restraint on their student. A complaint shall
be referred for review to the appropriate school personnel:

e The student’s BIT;

e The student's IEP team; or

e The student's 504 Plan team.

A complaint by a parent shall be handled by the appropriate District staff in the same manner as a debrief following the use of
physical restraint on a student.!

Use of a physical restraint technique that is abusive shall be reported to the Child Abuse Hotline and law enforcement.

Reports and Debriefing
After the occurrence of an incident involving physical restraint of a student, the building principal, or the principal’s designee,
shall be notified of the incident as soon as possible but by no later than the end of the school day when the incident occurred.

The student’s parent shall be notified of the incident of the use of physical restraint via verbal or electronic communication as
soon as possible but by no later than the end of the school day when the incident occurred. In the event the student’s parent is
unable to be notified via verbal or electronic communication within twenty-four (24) hours after the incident occurred, then the
parent shall be mailed written notification of the incident within forty-eight (48) hours after the incident occurred.

school personnel involved in the incident shall document the incident in a written report, which is to be completed within
twenty-four (24) hours after the incident occurred. The written report of the incident shall:
1. Include all information contained in the Division of Elementary and Secondary Education (DESE) Physical Restraint
or Seclusion Incident Record and Debriefing Report;
2. Be maintained in the student’s education record; and
3. Be provided to the student’s parent within one (1) school day of the completion of the report.

A debriefing meeting shall be held within two (2) school days after the incident occurred. The following school personnel shall
be present at the debriefing meeting:?
a. A member of school personnel who was present during the incident;
b. A member of school personnel who was in the proximity of the student on whom physical restraint was used
immediately before and during the time of the incident;
c. A school administrator; and
d. Any other member of school personnel determined to be appropriate by the District.

The purpose of the debriefing meeting shall be to:
Determine whether the procedures used during the incident were necessary;
o Evaluate the use of any behavioral supports and de-escalation techniques by school personnel before and during the
incident;
o Evaluate the school district's behavioral intervention procedures and prevention techniques in order to minimize
future use of physical restraint; and
e Ifatrained member of school personnel was not immediately available due to the unforeseeable nature of the
emergency situation when the incident occurred:
o Reevaluate the training needs of school personnel;
o Reevaluate the physical restraint policy and practices; and
o Develop a plan to prevent a future incident.

At a debriefing meeting, school personnel shall:
1. Consider relevant information in the student’s education record, including without limitation:
a. The concerns of the student’s parent;
b. The student's social and medical history;
c. The student’s FBA, if one exists; and
d. The student’s BIP, if one exists;
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Consider relevant information from the teachers, parents, and other District professionals;
Discuss whether the District’s behavioral intervention procedures were appropriately implemented;
Discuss the duration and frequency of the use of physical restraint on the student;
Discuss appropriate action that may be taken to prevent and reduce the need for physical restraint;
Consider whether additional intervention and support is necessary for the student;
Consider whether additional intervention and support is necessary for school personnel; and
Consider how and when to debrief a person who was not present at the debriefing meeting, including without
limitation:

a. The student;

b. The student’s parent; and

c. Other school personnel or students who witnessed the incident.

PNk W

DESE’s Physical Restraint or Seclusion Incident Record and Debriefing Report, or an alternative report that includes the same
information, shall be completed during the debriefing meeting. A copy of the report shall be:
e  Submitted to the building principal;?
e Mailed to the student’s parent within two (2) days of the date on which the debriefing meeting was held; and
e Maintained as part of the student’s education record along with other documents consulted during the debriefing
meeting.

FF. 4.65—ANTISEMITISM PROHIBITED

“Antisemitism” means a certain perception of Jews, which may be expressed as hatred toward Jews. Rhetorical and physical
manifestations of antisemitism are directed toward Jewish or non-Jewish individuals and/or their property, toward Jewish
community institutions and religious facilities. Antisemitism may be expressed in speech; writing; visual forms; and actions,
and employs sinister stereotypes and negative character traits.

The following are examples of actions, when taken as a whole, that may constitute antisemitism:

e The targeting of the state of Israel, conceived as a Jewish collectivity;

e Charging Jews with conspiring to harm humanity;

e (Calling for, aiding, or justifying the killing or harming of Jews in the name of a radical ideology or an extremist view of
religion;

e Making mendacious, dehumanizing, demonizing, or stereotypical allegations about Jews as such or the power of Jews
as collective — such as, especially but not exclusively, the myth about a world Jewish conspiracy or of Jews controlling
the media, economy, government or other societal institutions;

e Accusing Jews as a people of being responsible for real or imagined wrongdoing committed by a single Jewish person
or group, or even for acts committed by non-Jews;

e Denying the fact, scope, mechanisms (e.g. gas chambers) or intentionality of the genocide of the Jewish people at the
hands of National Socialist Germany and its supporters and accomplices during World War II (the Holocaust);

o Accusing the Jews as a people, or Israel as a state, of inventing or exaggerating the Holocaust;

e Accusing Jewish citizens of being more loyal to Israel, or to the alleged priorities of Jews worldwide, than to the
interests of their own nations;

e Denying the Jewish people their right to self-determination, e.g., by claiming that the existence of a State of Israel is a
racist endeavor;

e Applying double standards by requiring of Israel a behavior not expected or demanded of any other democratic nation;

o Using the symbols and images associated with classic antisemitism (e.g., claims of Jews killing Jesus or blood libel) to
characterize Israel or Israelis;

e Drawing comparisons of contemporary Israeli policy to that of the Nazis; or

o Holding Jews collectively responsible for actions of the state of Israel.

Antisemitism does not include criticism of Israel similar to the criticism leveled against any other country.
Discrimination and harassment based on antisemitism is expressly prohibited.

The District shall appoint an individual to act as the District’s Title VI Coordinator, who shall be responsible for investigating
any complaints of discrimination or harassment based on antisemitism. The District shall:
1. Include contact information for the Title VI Coordinator in information that is provided to staff, students, and parents;
and
2. Provide the following on the District website that may be accessed through a link titled “Antisemitism/Title VI”:
a. The District’s definition of antisemitism;
b. A statement that antisemitism is prohibited in the District’s educational programs and activities;
c. A statement that complaints of discrimination or harassment based on antisemitism may be filed with the Title
VI Coordinator;
d. Contact information for the District’s Title VI Coordinator; and
e. Information on how to file a complaint of antisemitism with the Title VI Coordinator at the Arkansas
Department of Education.

A student or a student’s parent may contact the District Title VI Coordinator directly with any complaints of discrimination or
harassment based on antisemitism. District employees are responsible for timely notifying the District Title VI Coordinator of
any complaints they receive or incidents they witness of discrimination or harassment based on antisemitism.

Complaints of discrimination or harassment based on antisemitism shall be investigated and handled in accordance with Policy
6.7—COMPLAINTS.

A student who is found to have violated the provisions of this policy may be subject to discipline, up to and including
expulsion.

The District Title VI Coordinator shall report an incident or complaint of discrimination or harassment under this policy to the
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Arkansas Department of Education Title VI Coordinator.

In addition to the filing of a complaint under this policy, complaints of discrimination or harassment based on antisemitism
may be submitted directly to the Title VI Coordinator at the Arkansas Department of Education.

Nothing in this policy shall be construed to diminish or infringe upon any right protected under the First Amendment to the
United States Constitution or Arkansas Constitution, Article 2, §§ 4, 6, and 24.
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V. CURRICULUM
A. 5.6—CHALLENGE TO INSTRUCTIONAL/SUPPLEMENTAL MATERIALS

"Curriculum" means the sequences of public school student learning expectations, pacing, materials, and resources that are
used to teach the Arkansas academic standards and the processes for evaluating mastery of the Arkansas academic standards
at particular points in time throughout the kindergarten through grade twelve (K-12) educational program.

“Gender identity" means the same as is used in the Diagnostic and Statistical Manual of Mental Disorders, Fifth Edition,
which defines it as a category of social identity and refers to an individual's identification as male, female, or, occasionally,
some category other than male or female.

"Instructional material" means instructional content that is provided to a public school student, regardless of its format, that
includes without limitation printed or representational materials, audiovisual materials, and materials in electronic or digital
format, such as materials accessible through the internet; however, Instructional material does not include academic tests or
academic assessments.

"Sexual orientation" means an individual's actual or perceived orientation as heterosexual, homosexual, or bisexual.

Instructional and supplemental materials, including classroom events or activities associated with classroom instruction, are
selected for their compatibility with the District’s educational program and their ability to help fulfill the District’s educational
goals and objectives. Individuals wishing to challenge or express concerns about instructional or supplemental materials,
including classroom events or activities associated with classroom instruction, may do so by filling out a Challenge to
Instructional Material form available in the school’s office.

The contesting individual may present a copy of the form to the principal and request a conference be held at a time of mutual
convenience. Prior to the conference, the principal shall consult with the teacher regarding the contested material. In the
conference, the principal shall explain to the contesting individual the criteria used for the selection of the material and its
relevancy to the educational program as well as any other pertinent information in support of the use of the material.

Following the conclusion of the meeting, the principal shall have five (5) working days to submit a summary of the concerns
expressed by the individual and the principal’s response to those concerns to the Superintendent.

If the contesting individual is not satisfied with the principal’s response, the individual may, after the five (5) working day
period, request a meeting with the Superintendent where the individual shall present the same Challenge to Instructional
Material form previously presented to the principal. The Superintendent shall explain to the contesting individual the criteria
used for the selection of the material and its relevancy to the educational program as well as any other pertinent information in
support of the use of the material.

Following the conclusion of the meeting, the Superintendent shall have five (5) working days to write a summary of the
concerns expressed by the individual and the Superintendent’s response to those concerns. The Superintendent shall create a
file of his/her response along with a copy of the principal’s response and a copy of the contesting individual’s Challenge to
Instructional Material form.

If, after meeting with the Superintendent, the contesting individual is not satisfied with the Superintendent’s response
regarding the appropriateness of the instructional or supplemental material, he/she may appeal the Superintendent’s decision
to the Board. The Superintendent shall present the contesting individual’s Challenge to Instructional Material form to the
Board at the next regularly scheduled meeting along with the written responses to the challenge. The Board may elect, if it so
chooses, to hear brief verbal presentations from the parties involved in the challenge.

The Board shall decide at that meeting or their next regularly scheduled meeting whether to retain the material, limit the
availability of the material, or remove the material from the school. The Board’s primary consideration in reaching its decision
shall be if the instructional and supplemental materials, including classroom events or activities associated with classroom
instruction, are: Misleading; Factually inaccurate; or Otherwise inappropriate for the intended educational use.

In addition to the notification requirements under Policy 5.5 and all other challenge rights under this policy, parents and legal
guardians may opt their students out of any of the following by submission of form 5.6F2 regardless of whether any of the
listed items are offered as part of a sex education class or program or as part of any other class, activity, or program except
when the item is directly related to a requirement under the Arkansas academic standards; a District employee is responding to
questions posed by students during class regarding sex education, sexual orientation, or gender identity as it relates to a topic
of instruction; or a District employee refers to the sexual orientation or gender identity of a historical person, group, or public
figure when such information provides necessary context in relation to a topic of instruction: a. Curricula; b. Materials; c.
Tests; d. Surveys; e. Questionnaires; f. Activities; and g. Instruction of any kind.

Students who are excused under this policy from participating in any or all portions of items A-G above shall not be penalized
for grading purposes if the student satisfactorily performs alternative lessons related to health.

The same notification requirements and opt out options as above for gender identity and sexual orientation shall apply to the
sexual abuse and assault and human trafficking prevention education the District provides to students.

The rights provided to parents under this policy transfer to the student when the student turns eighteen (18) years old.
B. 5.7—SELECTION OF LIBRARY/MEDIA CENTER MATERIALS

The ultimate authority for the selection and retention of materials for the schools’ media centers rests with the Board of
Education, which shall serve as a final arbiter in resolving a challenge to any media center materials. Licensed media center
personnel shall make the initial selections in consultation with school and district licensed staff. Materials selected shall be in
accordance with the guidelines of this policy.
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The purpose of the schools’ libraries/media centers is to supplement and enrich the curriculum and instruction offered by the
District. Promoting the dialogue characteristic of a healthy democracy necessitates the maintenance of a broad range of
materials and information representing varied points of view on current and historical issues. In the selection of the materials
and resources to be available in each library/media center consideration will be given to their age appropriateness. Materials
should be available to challenge the different interests, learning styles, and reading levels of the school’s students and that will
help them attain the District’s educational goals.

Selection Criteria
The criteria used in the selection of media center materials shall be that the materials:
Support and enhance the curricular and educational goals of the district;
Are appropriate for the ages, learning styles, interests, and maturity of the schools’ students, or parents in the case of
parenting literature;
Contribute to the examination of issues from varying points of view and help to broaden students understanding of
their rights and responsibilities in our society;
Help develop critical thinking skills;
Are factually and/or historically accurate, in the case of non-fiction works and/or serve a pedagogical purpose;
Have literary merit as perceived by the educational community; and
Are technically well produced, physically sound (to the extent appropriate), and represent a reasonably sound
economic value.
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Retention and Continuous Evaluation

Media center materials shall be reviewed regularly to ensure the continued appropriateness of the center’s collection to the
school’s curriculum and to maintain the collection in good repair. Those materials no longer meeting the selection criteria, have
not been used for a long period of time, or are too worn to be economically repaired shall be withdrawn from the collection and
disposed of. A record of withdrawn media materials including the manner of their disposal shall be maintained for a period of
three (3) years.

Gifts

Gifts to the media centers shall be evaluated to determine their appropriateness before they are placed in any media center. The
evaluation shall use the same criteria as for all other materials considered for inclusion in the media centers. Any items
determined to be unacceptable shall be returned to the donor or disposed of at the discretion of the media specialist. The media
centers shall have a list of desired items to give to prospective donors to aid them in their selection of materials to donate.

Kindergarten Through Grade Five (K-5) Libraries

The library media center located in a District elementary school that serves students in kindergarten through grade five (K-5)
shall store non-age-appropriate sexual content, including without limitation a book or other resource that is located in the
library media center that is available to the public, in a locked compartment.

For purposes of this policy, "non-age-appropriate sexual content" means any materials that include explicit instruction,
promotion, or advocacy of sexual ideology, behaviors, or orientations that are not developmentally appropriate for kindergarten
through grade five (K-5) students.

A student enrolled in the school shall not view or check out a book or other resource that concerns non-age-appropriate sexual
content without the prior written approval from the student's parent, legal guardian, person having lawful control of the student,
or person standing in loco parentis to the student.

District staff who are found to have knowingly violated the provisions of this section of the policy shall be disciplined in
accordance with A.C.A. 6-25-107.

Challenges
The parent, legal guardian, person having lawful control of a student, or person acting in loco parentis of a student affected by a

media selection, or a District employee may formally challenge the appropriateness of a media center selection by following the
procedure outlined in this policy. The challenged material shall remain available throughout the challenge process.

Before any formal challenge can be filed, the individual contesting (hereinafter complainant) the appropriateness of the specified
item shall request a conference through the principal’s office with a licensed media center employee. The complainant shall be
given a copy of this policy and the Request for Formal Reconsideration Form prior to the conference. The meeting shall take place
at the earliest possible time of mutual convenience, but in no case later than five (5) working days from the date of the request
unless it is by the choice of the complainant.

In the meeting, the media specialist shall explain the selection criteria and how the challenged material fits the criteria. The
complainant shall explain the complainant’s reasons for objecting to the selected material. If, at the completion of the meeting,
the complainant wishes to make a formal challenge to the selected material, the complainant may do so by completing the
Request for Formal Reconsideration Form and submitting it to the principal’s office.

To review the contested media, the principal shall select a committee of five (5) or seven (7) licensed personnel consisting of the
principal as chair and at least one media specialist. The remaining committee members shall be licensed personnel with
curriculum knowledge appropriate for the material being contested and representative of diverse viewpoints. The task of the
committee shall be to determine if the challenged material meets the criteria of selection. No material shall be withdrawn solely
for the viewpoints expressed within it and shall be reviewed in its entirety and not selected portions taken out of context.

The principal shall convene a meeting after a reasonable time for the committee members to adequately review the contested
material and the Request for Formal Reconsideration Form submitted by the complainant. All meetings of the committee shall be
open to the public. The complainant shall be allowed to present the complaint to the committee after which time the committee
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shall meet to discuss the material. The committee shall vote to determine whether the contested material shall be relocated
within the media center's collection to an area that is not accessible to minors. A member from the voting majority shall write a
summary of the reasons for their decision. A notice of the committee’s decision and the summary shall be given (by hand or
certified mail) to the complainant.

If the decision is to not relocate the material, the complainant may appeal the committee’s decision to the district Board of
Directors by filing a written appeal to the Superintendent within five (5) working days of the committee’s decision or of written
receipt of the decision. The Superintendent shall present the original complaint and the committee’s decision along with the
summary of its reasons for its position plus a recommendation of the administration, if so desired, to the Board within fifteen
(15) days of the committee’s decision. The Board shall review the material submitted to them by the Superintendent and make a
decision within thirty (30) days of receipt of the information. The Board’s decision is final.

One Challenge per School Building at a Time: Each school building within the district is limited to having only one active
challenge at any given time.

One Challenge per Complainant at a Time: Each complainant may have only one active challenge at any given time. This
policy is designed to ensure that each challenge is given due attention and resources, and to prevent an overload of the
challenge process.

Five-Year Reevaluation Period: Once a decision is rendered on a book or resource, that particular book or resource cannot be
challenged again for a period of five calendar years

C. 5.14—HOMEWORK

The term homework refers to an assignment to be prepared outside of class or an assignment, which requires further individual
work in the study hall or the home. The Board recognizes homework as an important part of the educational process and directs
that homework assignments meet, at a minimum, the following objectives: improvement of learning processes; aid in mastery
of skills; and the creation and stimulation of interest on the part of the students.

The Board also recognizes that learning activities in the life of a student are not restricted to the classroom or homework
assignments. Participating in school activities, pursuing cultural interests, participating in family living, and exploring personal
interests are factors to be considered by teachers in planning assignments. Under no circumstances is homework to be used as a
form of punishment.

General Guidelines

1. Homework will be used as a learning activity increasing in complexity with the maturity of the student. With
increased maturity, learning should become a more independent activity. Meaningful assignments will be used to
encourage students to investigate for themselves and to work independently as well as with others. As the student
advances through school, it is reasonable to expect that the amount of homework may be increased, but care should
be exercised in terms of the amount given and the time required for each assignment.

2. Instructions for homework assignments will be clear and specific so that the student may complete the work. All
homework will involve some type of follow-up and evaluation; the work will be checked for errors and corrected to
provide prompt feedback and reinforcement.

Limitations
1. Homework will not require use of materials or equipment not readily available in most homes, media center, or
public libraries and should require the use of those materials and equipment only after the student has had instruction
in their use.
2. Homework will not be used as a form of punishment under any circumstances.

D. 5.15—GRADING

Parents, legal guardians, persons having lawful control of a student, or persons standing in loco parentis shall be kept informed
concerning the progress of their student. Parent-teacher conferences are encouraged and may be requested by parents,
guardians, persons having lawful control of a student, persons standing in loco parentis, or teachers. If the progress of a student
1s unsatisfactory in a subject, the teacher shall attempt to schedule a parent-teacher conference. In the conference, the teacher
shall explain the reasons for difficulties and shall develop, cooperatively with the parents, a plan for remediation, which may
enhance the probability of the student succeeding. The school shall also send timely progress reports and issue grades for each
nine (9) week grading period! to keep parents/guardians informed of their student’s progress.

The evaluation of each student’s performance on a regular basis serves to give the parents/guardians, students, and the school
necessary information to help effect academic improvement. Students’ grades shall reflect only the extent to which a student has
achieved the expressed educational objectives of the course.

The grades of a child in foster care shall not be lowered due to an absence from school due to:?
1. A change in the child's school enrollment;
2. The child's attendance at a dependency-neglect court proceeding; or
3. The child's attendance at court-ordered counseling or treatment.
The District shall use Standards-based grading in the District’s elementary schools in literacy and math.

The grading scale for all schools other than elementary schools in the district shall be as follows:

A =100-90
B=89-80
C=79-70
D =69-60

F = 59 and below
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For the purpose of determining grade point averages, the numeric value of each letter grade shall be:
A = 4 points

B = 3 points
C =2 points
D =1 point
F = 0 points

The grade point values for accelerated learning courses and other approved courses for weighted credit shall be one (1) point
greater than for regular courses, with the exception that an F shall still be worth zero (0) points.

The final grades of students who transfer in for part of a semester will be determined by blending the grades earned in the
district with those earned outside the district. Each final grade will be the sum of the percentage of days in the grading period
transferred from outside the district times the transferred grade from outside the district plus the percentage of days in the
grading period while in the district times the grade earned in the district.

For example: The grading period had forty (40) days. A student transferred in with a grade of eighty-three percent (83%) earned
in ten (10) days at the previous school. The student had a grade of seventy-five percent (75%) in our district’s school earned in
the remaining thirty (30) days of the grading period. Ten (10) days is twenty-five percent (25%) of forty (40) days while thirty
(30) days is seventy-five percent (75%) of forty (40) days. Thus the final grade would be (0.25 X 83) + (0.75 X 75) = 77%.

For purposes of conversion of grade points into letter grades, quality points will be rounded to the nearest whole number.
Middle School Teachers
1. To pass a course a student must have the arithmetic mean using the following formula that results in a 60% or above
in order to pass a semester/class. Quarter (9-weeks) Grade (2/5) + Quarter (9-weeks) Grade (2/5) + Semester Test
(1/5)/5 = Final/Semester Percentage.
EXAMPLE: 84 third nine weeks + 91 fourth nine weeks and a test score of 88 would result in: 84+ 84 + 91 + 91 + 88
equals 438 divided by 5 equals 88 for the final grade. Semester grades are computed in the following manner: first
nine weeks — 40% (2/5), second nine weeks — 40% (2/5), and semester test — 20% (1/5).
High School Teachers
1. To pass a course a student must have the arithmetic mean using the following formula that results in a 60% or above
in order to pass a semester/class. Quarter (9-weeks) Grade (2/5) + Quarter (9-weeks) Grade (2/5) + Semester Test
(1/5)/5 = Final/Semester Percentage.
EXAMPLE: 84 third nine weeks + 91 fourth nine weeks and a test score of 88 would result in: 84+ 84 + 91 + 91 + 88
equals 438 divided by 5 equals 88 for the final grade. Semester grades are computed in the following manner: first
nine weeks — 40% (2/5), second nine weeks — 40% (2/5), and semester test — 20% (1/5).

Report Cards/Progress Reports

The Board believes that student performance is a joint responsibility of the school and the home and that students are best
served when there is open and frequent communication between the two. Personal communication between the teacher and
parent may be through grade reports, parent-teacher conference, telephone conference, home visit, and notes of commendation
or suggestion for improvement. All teachers will be encouraged to use these and similar means for communication.

Interim reports will be sent to parents of all students who are receiving letter grades D or F in their classes during the fifth week
of the first term. During the fifth week of the second, third and fourth terms, teachers will send interim reports to parents for
students who have D or F grades, and for those whose achievement is deteriorating to the point that there is a possibility of a
failing semester, term, or final grade that was not reflected on the previous term's report. Principals will require that interim
reports be returned to the teachers with parent signatures. Policy 5.15

All teachers will schedule parent conferences during the first week of the second and fourth terms. School records will provide
documentation of parent participation or nonparticipation in the required conferences.

E. 5.17—HONOR ROLL AND HONOR GRADUATES
Class Rankings
For the purposes of designation of student honors (valedictorian, etc.) and for college admission information, students will be
ranked at the end of the first semester of the graduating year. The number of Advanced Placement (AP) and regular courses a
student takes creates a statistical difference (either positive or negative) in grade point average and rank in class. As a first
priority, students are encouraged to select AP and regular courses based on their abilities and future plans. Rank in class and
grade point average should be of secondary consideration. Questions on this topic should be addressed to the school counselor.

The class rank placed on the student’s permanent record card will be the rank achieved at the end of the last semester of the
graduating year.

In order to qualify for valedictorian or salutatorian, students must successfully complete the minimum core of high school
courses recommended by the State Board of Higher Education and the State Board of Education. To qualify as an honor
graduate students must successfully complete the minimum core of high school courses with a minimum grade point average of
3.5, as established by the school District. (A.C.A. 6-28-101) (Policy 5.17)

Class rank for the designation of student honors (valedictorian, etc.) Will be determined at the end of the eighth semester for
graduating seniors. Students will be ranked at the end of the first semester of the graduating year for college admission and
scholarship purposes.

Students will be ranked for graduation ceremonies at the end of the eighth semester. Class rank is to be determined by assigning
the highest average a rank of number one (1); the second highest, the rank of number two (2); etc. In cases where more than one
student has the same numeral average, all students with that average will be given the same rank.
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The next highest average will assume the next rank position that will indicate the number of students having a higher rank.

Valedictorian: The student with the highest- class rank will be valedictorian. In instances when more than one student holds
the numerical one rank, all students holding the rank will be declared co-valedictorians.

Salutatorian: The student with the second highest class rank will be declared salutatorian. In instances when more than one
student holds the numerical two rank, all students holding the rank will be declared co-salutatorians.

Honor Graduate: A student must have a cumulative grade point average of 3.5 on a 4 point scale to be considered for
recognition as an honor graduate. A student must have completed two (2) years of a Foreign Language. A student must have
completed two (2) Advanced Placement (AP) courses and/or two (2) Concurrent courses. A student must complete or be
enrolled in all courses required for graduation by the final semester of the year in which he/she will graduate. A student
enrolled in a course that cannot be completed by the end of the fourth nine weeks is not eligible to be an honor graduate.

In computing class rank of students, the following system will be used:
Regular Classes: Each grade will be given the indicated value, A=4, B=3, C=2, D=1, F=0.
Advanced Placement Classes: Each advanced placement grade will be given the indicated value, A=5, B=4, C=3, D=2, F=0.

Students who fail to take the corresponding Advanced Placement Exam will receive the same value as regular classes.

Weighted credit will only be awarded to AP courses regardless of weighting applied or grading scales used for courses taken at
previous schools.

F. 5.21 —ACCELERATED LEARNING COURSES

Definition

“Accelerated learning” means an organized method of learning that enables a student to meet individual academic goals and graduation
requirements while pursuing higher levels of skill development, including without limitation the following coursework:

1. A College Board Pre-Advanced Placement and Advanced Placement (AP) course;

2. An International Baccalaureate (IB) Diploma Programme course;

3. A Cambridge Advanced International Certificate of Education course;

4. A concurrent credit course; and

5. A substantively similar course or program approved by the Division of Elementary and Secondary Education (DESE).

Students in grades seven through twelve (7-12) who take accelerated learning courses or other courses approved for weighted credit by the
Division of Elementary and Secondary Education (DESE) or the Division of Career and Technical Education (DCTE) shall be graded
according to the following schedule:

A =100-90
B=89-80
C=79-170
D =69-60

F =59 and below

For the purpose of determining grade point averages, the numeric value of each letter grade shall be:
A =5 points
B =4 points
C = 3 points
D = 2 point
F = 0 points

For a student to be eligible to receive weighted credit for an AP, or IB course:
e  The course must be taught by an Arkansas licensed teacher who has received the appropriate training required by the appropriate
accrediting organization; and
e  The student takes the applicable AP or IB examination after completing the entire course. Credit shall be given for each grading
period during the course of the year, but shall be retroactively removed from a student’s grade for any course in which the student
fails to take the applicable exam. Students who do not take the applicable exam shall receive the same numeric value for the grade
the student receives in the course as if it were a non-AP or IB course.?

DESE shall approve additional courses, including other accelerated learning courses, for weighted credit if the course:
a. Exceeds the curriculum standards for a non-weighted credit class;
b. Meets or exceeds the standards of a comparable accelerated learning course; or
c. Isidentified by DESE as an honors class.

For career and technical education courses taken after July 1, 2023, career and technical courses that are eligible for weighted credit are those
career and technical education courses that:

e  Exceed the curriculum standards for a non-weighted class; and

e Lead to an approved industry-recognized certification or concurrent credit.

A student shall receive weighted credit for each approved career and technical education course upon the student:
e  Completing the relevant career and technical pathway; and
e  Earning the high-value industry credential aligned with the career and technical pathway.

A student who transfers into the district will be given weighted credit for the accelerated learning courses and other courses approved by
DESE and DCTE for weighted credit that were taken for weighted credit at the student’s previous school(s) according to the preceding scale.
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G. 5.26—ALTERNATIVE LEARNING ENVIRONMENTS

The District shall provide an eligible alternative learning environment (ALE) for each eligible ALE student enrolled in a District
school. The ALE shall be part of an intervention program designed to provide guidance, counseling, and academic support to
students who are experiencing emotional, social, or academic problems. Placement of a student in an ALE shall not be punitive
in nature.

The superintendent or designee shall appoint an Alternative Education Placement Team which shall have the responsibility of
determining student placement in the ALE. A student may be enrolled in an ALE only on the referral of the Alternative
Education Placement Team. The team's placement decision is final and may not be appealed.!

The team is to be comprised of the following:

e aschool counselor from the referring school;

e the ALE administrator and/or ALE teacher;

o the building principal or assistant principal from the referring school;

e aparent, legal guardian, person having lawful control of the student, or person standing in loco parentis (if they choose

to participate);
o The District shall document its efforts to contact the student's parent, legal guardian, person having lawful

control of the student, or person standing in loco parentis to schedule a meeting or a phone call for a
placement meeting at the convenience of the parent, legal guardian, person having lawful control of the
student, or person standing in loco parentis, and maintain such documentation in the student’s Student Action
Plan (SAP).

e LEA special education/504 representative (if applicable);

e atleast one (1) of the student's regular classroom teacher(s); and

e ifthe District so chooses, the student.

Students who are placed in the ALE shall exhibit at least two (2) of the following characteristics:
Ongoing, persistent lack of attaining proficiency levels in literacy and mathematics;
Abuse: physical, mental, or sexual;

Frequent relocation of residency;

Homelessness;

Inadequate emotional support;

Mental/physical health problems;

Pregnancy;

Being a single parent;

. Personal or family problems or situations;

10. Recurring absenteeism;

11. Dropping out from school; or

12. Disruptive behavior.

WO RN =

Before or upon entry into the ALE, the ALE program shall assess the student in order to provide intervention services designed
to address the student’s specific educational and behavioral needs, with the focus for behavioral needs on long-term
improvement of the student’s ability to control the student’s behavior.

No later than five (5) school days after a student begins alternative education interventions, the Alternative Education
Placement Team shall develop a signed agreement between the ALE; the parent, legal guardian, person having lawful control
of the student, or person standing in loco parentis (if they choose to participate); and the student, outlining the responsibility of
the ALE; parent, legal guardian, person having lawful control of the student, or person standing in loco parentis; and the
student to provide assurance that the plan for each student is successful.

No later than one (1) week after a student begins alternative education interventions, the Alternative Education Placement
Team shall assess the student’s current functioning abilities and all relevant social, emotional, academic, career, and behavioral
information and develop an SAP outlining the intervention services to be provided to the student. The SAP may be revised
from time to time by the ALE placement team. The SAP shall contain at a minimum:
a. A plan of intervention services to be provided to address the student’s specific educational needs and, if appropriate,
the student’s behavioral needs;
Goals and objectives necessary to achieve positive reintegration into the regular educational environment;
Exit criteria on which to base a student’s return to the regular educational environment;
Documentation of the presence of the characteristics listed above that were the reason for the student’s referral to the
ALE program,;
e. Documentation of the specific ALE programming and supports that will address each identified characteristic or
situation causing a barrier to the student’s success; and
f. A positive behavior or transitional plan prior to a student’s return to the regular educational environment.

oo

The district’s ALE program shall follow class size, staffing, curriculum, and expenditure requirements identified in the Division
of Elementary and Secondary Education (DESE) Rules.

The Jacksonville North Pulaski School District provides an alternative learning environment (ALE)/alternative learning
classroom (ALC) for each eligible student enrolled in a District school. The ALC is part of an intervention program designed to
provide guidance, counseling, and academic support to students who are experiencing emotional, social, or academic difficulty
that negatively affect the student’s academic and social progress. Placement of a student in an ALE shall not be punitive in
nature.

Each school’s alternative education placement team shall have the responsibility of determining student placement in the ALE.
The team's placement decision is final and may not be appealed. Staff and students will follow the Arkansas Department of
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Education Rules, the ALE program description, the individual student’s action plan, the ALE procedure manual, and ALE
handbook.

EXCEL Virtual Option
Students enrolled in the EXCEL Virtual Option will be required to follow all school district policies while onsite and/or
engaged in synchronous learning regardless of physical location.

EXPELLED Scholars

After a scholar has been expelled by board approval, they are enrolled in virtual instruction. Students enrolled in virtual
instruction will be required to follow all school district policies while onsite and/or engaged in synchronous learning regardless
of physical location
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VI. WHO IS RESPONSIBLE FOR STUDENT CONDUCT?

Freedom is a constitutional right but does not mean the absence of reasonable rules and regulations that serve to guide the
actions of individuals. Along with freedom comes the responsibility to act in such a manner as to ensure that all participants
may enjoy the same freedom. To obtain the greatest possible benefit to the students, teachers, administrators, support staff, bus
drivers, parents, Board of Education and the entire community, it is essential that all work together to ensure that all persons
are treated equally and with dignity in respect to their rights and responsibilities.

A. Students
Students have the responsibility to pursue their education in the Jacksonville North Pulaski School District in a manner that
shows respect for other students, faculty members, parents, and other citizens. Students should be aware that they have a
responsibility to cooperate with and assist the school staff in the orderly and efficient conduct of the schools by abiding by rules
and regulations established by the Board of Education and the school of attendance, and implemented by teachers and school
administrators. Each student is responsible for his own conduct at all times.

B. Parents or Guardians
Parents should carefully read the pages of this handbook and assume a leading role in advising their children of appropriate and
inappropriate behavior at school. Parents should stress the importance of a good education and conduct necessary to achieve it.
Without the support of the parents/guardians, this attempt to promote good citizenship and success in life may not succeed and
the student will be the one to suffer the consequences of struggling through life without benefit of an education. Parents are
responsible for ensuring that students do not bring any weapons or other inappropriate items to school. Parents may be held
responsible for allowing a student to possess a weapon on school property.

Arkansas Law 6-17-106 states that it is unlawful for any person to use profane, violent, vulgar, abusive, or
insulting language toward any public school employee during the course of his duties. Said person shall be guilty
of a misdemeanor and upon conviction be liable for a fine of not less than $100 no more than $1,500.

No unauthorized person (non-student) shall purposely enter or remain unlawfully in a school or vehicle on the
school premises. (Criminal trespass — A.C.A. 5-39-203)

C. Teachers/Staff Members
All teachers/staff members are responsible for the supervision of the behavior of all the students in the school. This includes not
only the students who are regularly assigned to the teacher/staff member but also all other students with whom the
teacher/staff member comes in contact. Each teacher/staff member is expected to maintain the kind of atmosphere and
decorum that will promote the learning process, and to utilize sound techniques, which seem appropriate. These techniques
include conferences with students and parents, referral to counselors at the school, or referral to other supportive service
personnel of the District (nurse, attendance caseworker, educational examiner, and psychologist). When the teacher/staff
member is unable to assist the student to maintain proper control of his behavior, the student is to be referred to the appropriate
administrator in the school.

D. School Administrators
An administrator of each school will disseminate and explain to all students at the beginning of the school year, and will
disseminate to each new student upon registration, the rules and regulations currently in effect for that school. In developing
rules and regulations the administrator is expected to involve representatives of the teaching staff, the student body, and the
patrons of the school. The administrator of each school is responsible for conducting continued in-service education for all
personnel on a regular basis to interpret and implement established policies. Each principal, or the principal’s designee, is
authorized to assign students to detention, work detail (with parent permission), probation status, and to suspend or
recommend the expulsion of students. The principal is expected to inform the parents or guardians of any student whose
behavior is in serious conflict with established laws, rules, and procedures.

E. Security Personnel
Security personnel are JNPSD employees and will be present to ensure a safe, secure, orderly environment.

F. Superintendent
The Superintendent is responsible to ensure that District administrators are knowledgeable on the provisions of the Handbook
for Student Conduct and Discipline, policies of the Board of Education, and state and federal laws applicable to the discipline of
students. Be familiar with District operations and regularly attend school functions. Communicate knowledge of best practices
in relation to student discipline. Ensure that the District maintains staff with appropriate education and certification.
Communicate District activities to the community through means such as publications, announcements, and community
meetings and forums. Inform the Board on current issues and trends in student discipline. Support staff by ensuring appropriate
student discipline procedures consistent with District policies and state of Arkansas law. (See X. Student Complaints)

G. Board of Education
The Board of Education of the Jacksonville North Pulaski School District, acting through the Superintendent, holds all school
employees responsible for the supervision of the behavior of students while legally under the supervision of the school. The
Board expects all employees to be concerned with student behavior and when and where unacceptable behavior occurs, to take
appropriate action.
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VII. INFORMATION ON RIGHTS AND RESPONSIBILITIES

The Jacksonville North Pulaski School District recognizes that all students have certain rights and responsibilities and that these
rights and responsibilities should be exercised within the framework of upholding the individual dignity of both students and
other members of the education community.

A. Educational Requirements for Obtaining Motor Vehicle Operator’s License
Every application for an instruction permit or for an operator’s license by a person less than 18 years old on October 1 of any
year shall be accompanied by proof of receipt of a high school diploma or its equivalent or enrollment and regular attendance in
a public, private or parochial school or proof that such person is being provided schooling at home. Regular attendance shall be
attendance in compliance with the established written policy of the Jacksonville North Pulaski School District. Such person
shall present proof of a —C average for the previous semester in order to be issued a license. However, when the student does
not have the required —C average, a restricted license may be issued to the student for the purpose of driving to and from work.
A student with a disability receiving special education or related services shall present proof that the student is successfully
completing his individual education plan in order to be issued a license. A student enrolled in a home school shall present proof
that he is successfully completing his course of study as required by A.C.A. 6-15-504, 6-15-505, and 27-16-701 in order to be
issued a license.

Parking fee schedule:

Collected through the first 2 weeks of student enrollment.......... $15.00
Collected after the 2" week of student enrollment ................... $20.00
B. Curriculum

Students have the right to a meaningful curriculum, to express their opinion in its development and access to guides and course
outlines. Students have the right to know what is expected of them in class, and to be informed of their progress. Both students
and teachers have the right to be treated with dignity.

Students have the responsibility to meet the requirements of graduation and/or plan of study, to seek counsel and direction in determining
education goals, and to work with the teacher to try to resolve any conflicts, which might arise. School staff members have the responsibility to
recognize the individuality of those students seeking their advice and counsel; to make known to students and the community the broad scope of
special instructional programs available in the District, and to work with students to try to resolve conflicts.

C. Evaluation
Students have the right to know what is expected of them in class in order to receive a specific grade; to be graded fairly; to
receive both academic and citizenship grades; to be informed of unsatisfactory work; and, provided suggestions for
improvement.

Students and parents have the right and responsibility to initiate conferences with teachers concerning student classroom performance. Parents
have the responsibility to respond promptly to teacher notification of unsatisfactory academic performance or unsatisfactory conduct on the part
of the student.

D. Expression
Students have the right to express opinions and to support causes without interference from school authorities except when such
actions are unlawful or disruptive to learning.

1.  Oral Expression
Students have the right to free and dynamic expression of ideas including personal opinion. Students have the right
to opportunities for expressing themselves orally within the classroom and through other established settings within
the school.
Students have the responsibility to refrain from engaging in offensive obscenity and slander; to avoid speaking in such a way that
disrupts the educational process; and the responsibility to avoid speaking solely for the purpose of infringing upon the rights of
others. Students, teachers, and other school staff have the responsibility to communicate in a courteous, non-hostile manner.

2. Written Expression
Students have the right to distribute or post-printed material (pamphlets, posters, leaflets, newspapers, brochures,
circulars, and petitions) subject to individual building procedures and accordance with Board of Education policies.
Principals have the responsibility to see that Board of Education policies are adhered to and to develop and make available the
building procedures for preparation and distribution of written materials.

3.  Symbolic Expression
Students have the right to symbolic expression (the wearing of insignia, hairstyle, clothing, physical gestures) which
does not (a) cause disruption of the education process, (b) infringe upon the rights of other students and faculty, (c)
prevent the Board of Education from performing its statutory obligations, or (d) cause accidents or endanger the
health or physical well-being of students or faculty.

The primary responsibility for dress, grooming, and overall appearance of students rests with the parents of individual students and
the students themselves. Students have the responsibility to ensure that (a) buttons, badges, clothing, and other symbols do not
contain obscene or libelous words, phrases or pictures, or depict alcohol, drugs and/or tobacco products; (b) that hairstyles do not
interfere with the health and safety of all students, (c) that clothing does not result in overt exhibitionism or disregard of common
rules of cleanliness and health and safety standards, (d) that no flag or banner is publicly displayed except those approved by the
Board of Education; and (e) that physical gestures do not convey a connotation of obscene or highly disrespectful acts, infringe upon
the rights of others, or cause or begin an overt and immediate disruption of the educational process. School staffs have the
responsibility to ensure adherence to the above standards.

4.  Student Media and the Distribution of Literature
The Superintendent and the student media advisors(s) shall jointly develop administrative regulations for the
implementation of this policy. The regulations shall include definitions of terms and the time(s), place(s), and
manner(s) of the dissemination of student media, which shall include timelines for the review of materials.
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“School-sponsored media” means all student media that are: Supported financially by the school; Supported by the
use of school facilities; or Produced in conjunction with a class. “Student journalist” means a student who gathers,
writes, edits, photographs, records, videotapes, or prepares information for dissemination in student media.

“Student media” means any means of communication that are: Prepared, substantially written, published, or
broadcasted by a student; Distributed or generally made available, either free of charge or for a fee, to members of the
student body; and Prepared under the direction of a student media advisor. “Student media” does not include media
that is intended for distribution or transmission solely in the classroom in which it is produced. “Student media
advisor” means an individual who is employed, appointed, or designated by the District to supervise or provide
instruction with respect to student media. While the District recognizes a student’s right of expression under the First
Amendment of the Constitution of the United States, School-sponsored media does not provide an open public forum
for public expression.

E. Assembly
Students have the right to arrange and participate in curriculum-related activities in or on school property in accordance with
the building level policies of the principal.

Students have the right to arrange and participate in non-curricular activities in or on school property non- instructional time
(time set aside by the school before actual classroom instruction begins or after actual classroom instruction ends).

Students have the responsibility to consult with and follow building-level policies as set by the Board and described by the
principal when planning any student activity to be held on school property before, during, or after the school day. Principals
have the responsibility for following Board regulations in accepting and acting on student applications or requests, for
curriculum or non-curriculum-related meetings.

Should attendance at a planned assembly not be required and students choose not to participate, they have the responsibility to
report to an assigned area. Students attending a planned assembly have the responsibility to provide courteous attention.
Building principals have the responsibility for having a written plan and dispersal statement for dealing with non-peaceful
assemblies of students. The principal is responsible for familiarizing the entire school staff and student body with the plan.

F. Patriotic and Religious Exercise
Students have the right to participate in or abstain from such exercises as the flag salute, oaths or pledges, anthems, and
religious observances.

Students have the responsibility to respect the choice of those who choose to participate or abstain from such exercises. Parents
and students have the responsibility to express to principals, for appropriate action, their religious or ethical objections to
participating in selected features or class activities.

G. Locks, Lockers, Desks, and Other Student Storage Facilities

Locks, lockers, desks, and other student storage facilities are school-owned property. Students may not use a lock on lockers
other than the one issued by the school.

Desks and lockers are school property and remain at all times under the control of the school. School authorities may conduct
periodic general inspections at any time for any reason related to school administration.

Inspection of individual lockers or desks may occur when there is a reasonable cause to do so and in those cases, the student
and two (2) adults shall be present.

H. Interrogation and Removal from School by Legal Authorities
Students have the right to be advised of their rights, to know why they are being questioned, to remain silent, to know that
anything he says may be held against him in court, for the interrogation to take place in the presence of an official school
representative, and not to be removed from school unless he has been observed violating a law by a law enforcement officer or
the official school representative is presented a warrant or other valid order for arrest.

The principal or designee shall give the parent, legal guardian, or other person having lawful control of the student under an
order of court or person acting in loco parentis, notice that the student has been reported to, interviewed by, or taken into
custody by law enforcement personnel.

If the principal or designee is unable to reach the parent, he shall make a reasonable, good-faith effort to get a message to the
parent to call either the principal or designee and leave both a day and an after-hours telephone number. (Act 1217 of 2001)

School administrators have the responsibility to initiate proceedings for removing students from the school by legal authorities when the student
becomes uncontrollable or disruptive.

I. Insurance
A group accident insurance policy is available to all members of the student body at a nominal cost when school activities begin
each fall. Athletic participation fee does not include school insurance.

J. Due Process/Grievance
Students have the right to be immediately informed of alleged violations of standards of behavior as established by Board policy
and/or school regulations, and to be informed of appeal procedures.

Students have the responsibility to know and obey school rules, to express grievances in a polite and hospitable manner, and to
give parents correct information concerning misconduct. Principals and teachers have the responsibility to follow Board-
established procedures in disciplinary actions against students. Students have the right to provide their account of events and
provide relevant evidence. Principals are responsible for conducting unbiased investigations and making findings that are based
on evidence. Principals are responsible for notifying and conferring with parents and students. Parents have the responsibility to
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call principals for conference when needed, and to arrange with proper school authorities for desired student hearings.

K. Parent/Student Process for Complaints/Appeals
If a student and/or the parent of the student involved in a disciplinary ruling wishes to contest a disciplinary ruling or a
condition or circumstance imposed by a teacher or school administrator, the procedure, which follows, should be used by the
person filing the complaint. All complaints must be submitted in writing.
The complaint must be directed to the person who originally took the action upon which the complaint is based. The
person shall reconsider his action and give his decision to the complainant.

2. Ifthe complainant is not satisfied with the decision, the complaint must be directed to the immediate superior of the
person who took the original action. If the complaint is directed to a teacher, the immediate superior would be the
building principal. If the complaint is directed to a principal and involves an academic problem, the immediate
superior would be the Assistant Superintendent of Curriculum & Instruction. If the problem involves a disciplinary
action, the principal’s immediate superior would be the Assistant Superintendent for Curriculum & Instruction.

The superior or his designee shall review the original action, which was taken, and render a decision or suggest a
solution, which might be mutually satisfactory to all parties.
If either party is not satisfied with the decision of the superior, the complaint may be directed to the Superintendent.

3.  The Board of Education delegates to the Superintendent the authority to review the complaint and issue a decision
regarding the complaint. In regard to suspension and due process, the decision of the Superintendent of Schools will
be final.

Note: Only the Board of Education may expel a student from school on concurrence of the Superintendent with the principal’s
recommendation and only through due process proceedings. (See Expulsion) The Board of Education may expel a student for
the remainder of the semester or for the remainder of the school year or permanently.

L. Prom Dress Code and Guidelines for Jacksonville High School
Prom is a formal and special night for Jacksonville High School students and their approved dates. We hope to maintain the
integrity and formality of this night by implementing this simple dress code.

Guidelines for Dresses

Dresses may be strapless or include spaghetti straps.
Dresses may be backless as long as they are not cut below the waistband/waistline.
2-piece dresses MUST be appropriate, with minimal (No More Than 1”) midriff revealed.
Dresses may not have a slit that exceeds mid-thigh. This is fingertip length.
Dresses should be cut above the bust line/No deep plunging necklines.
If you have any doubt about your dress, seek approval from Principal or Asst. Principal of seniors.
*Undergarments should not be visible. See-through apparel is not permitted. Garments that are tight or low-cut are
also unacceptable.

There are hundreds of beautiful, tasteful, and appropriate dresses available for prom. If you have questions concerning your
dress, it is your responsibility to seek prior approval. If you arrive in an unapproved or inappropriate dress, you WILL NOT be
permitted to enter. No Exceptions. If you are bringing a date from another school, it is YOUR RESPONSIBILITY to make
them aware of our dress code policy.

Guidelines for dress suits/tuxedos

Formal prom attire may be classified as a tuxedo or dress suit (jacket not required), including a tie, bow tie, a shirt, which may
include a vest or cummerbund. Shirts are to be worn at all times. Dress shoes must be worn while in any public building. Tennis
shoes, sandals, and athletic shoes are unacceptable. Do not wear an athletic cap to the prom.

If you are bringing a date from another school, it is YOUR RESPONSIBILITY to make them aware of our dress code policy.

Guidelines for Discipline and Attendance

Senior Scholars or their guest cannot have any level 2 or higher infraction during the second semester to attend prom. They also
may not have more than 5 unexcused absences in semester 2. District policy for turning in absence excuses will be followed.
Seniors must be on track for graduation 18.5 credits. Guests who are not current scholars of JHS must not be older than 19

years of age.

Things to Remember

Prom is from 7:00 pm to 11:00 pm. Doors will close at 10 pm. If you plan to attend prom, arrive before 10 pm. Once the
student leaves the prom facility and or grounds, he/she will not be permitted to re-enter. In case of an emergency, staff, security
personnel, or administrators can accompany a student(s) to and from his/her car. Everyone must keep in mind that student
safety is of primary importance. Participants may not possess tobacco/alcohol products or be under the influence of alcohol.
Only approved faculty chaperones, students, and approved guests with prom tickets will be allowed into the prom. The student
code of conduct must be adhered to during the prom. All school rules apply and students who break school rules are subject to
discipline.
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VIII. ACADEMIC INFORMATION
A. Credit Recovery Program

Credit Recovery is available to students’ grades 7-12 for credit courses in which they were enrolled and completed
unsuccessfully. These courses are offered at no additional cost to scholars.

Students who have been unsuccessful in earning a passing grade of 60% in their credit courses required for graduation may be
offered the opportunity to participate in the district’s credit recovery programs through the district’s approved vendor.

The approved digital platform adapts and provides content for the material the student needs, which is determined by the pre-
test. It is not intended that the student repeats content that they have already mastered. This credit recovery process allows the
student to progress to the next grade level and earn a credit after failing the course rather than re-taking the entire course.

Credit Recovery should begin the semester after a failing grade has been documented.(Ex. A failing 1st semester grade should
be scheduled for credit recovery during the second semester in addition to continuing the course.)

Credit Recovery can only be used for recovering credit after a scholar has completed the coursework but received a failing grade
(less than 60%) on their transcript for a semester. Incompletes and missing grades on a transcript are considered the same as a
failing grade once a semester has ended. Students who received a passing grade for a course and received a passing credit are
not eligible for credit recovery to improve the grade.

Upon completion of the credit recovery course with a passing grade, the following changes will be made to the scholar’s
transcript:

e The failed course will have a grade of ‘RT’ entered.

e The credit recovery course will have the passing grade transferred to Eschool from the digital learning platform.

A course in credit recovery can be considered complete upon 80% completion of the course content with a grade of 60% or
higher. However, we encourage scholars to continue working to 100% and earn a higher grade if time and circumstances allow.

Students participating in credit recovery for coursework required for graduation will be withdrawn from class rank and from
valedictorian and salutatorian status.

B. EXCEL Virtual Option
Once scholar apply and have been accepted to the JNPSD EXCEL Virtual Option, the Courses fall under the following ACT
1280 waivers

e Attendance * Ark. Code Ann. § 6-18-213(a)(2)

e Six Hour Instructional Day * Ark. Code Ann. § 6-16-102; Standard for Accreditation 1-A.4.2

e Clock Hours * Standard for Accreditation 1-A.2

e Recess * Ark. Code Ann. § 6-16-102(a)(5), DESE Rules Governing Nutrition and Physical Activity Rules Section

7.00, Standard of Accreditation 1-A.4.3

The waivers are in effect for three years and will expire June 30, 2026. The waivers allowed for accelerated movement through
the virtual program if credits fall under the 10 credit hour cap per school year.

EXCEL Virtual Scholars are on a flex schedule, and course completion is not always aligned with the nine-week and semester
target dates; therefore, grades will be uploaded to Eschool and appear in HAC at the end of each semester.

Scholar and parent/guardian has access to the scholar’s progress, grades, and instructor on a daily basis through the digital
learning providers portal.

C. Early College Course
Early College Courses are available for students who have scored 19 or better on the ACT or Acuplacer. Enrollment in Early
College Courses is evaluated each semester by the student’s guidance counselor.
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The Arkansas Alternate Pathway to Graduation

o Standards-Based

» Aligned with State Requirements for Regular Diploma

o Obtained During FAPE Period

Minimum Graduation Requirements:
General (Core) Pathway

Minimum Graduation Requirements:
Alternate Pathway to Graduation

Alternate Achievement Standards for
Alternate Pathway to Graduation

English Language Arts 4 credits
o English9
« English 10
o English 11
o English 12

Oral Communication %2 credit
o Communication (Personal or
Professional) % credit

Mathematics 4 credits
o Algebral
e Geometry
« DESE approved math 2 credits

Social Studies 3 credits
¢ American History
o World History
o Civics % credit
« Economics and Personal Finance credit
1 credit

Science 3 credits
« Physical Science
« Biology
« DESE approved Science

English Language Arts 4 credits
« English Exploration 9
« English Exploration 10
o English Exploration 11
o English Exploration 12

Oral Communication v credit
o Oral Communication Exploration %2
credit

Mathematics 4 credits
o Math Exploration I
o Math Exploration II
o Math Exploration III
o Math Exploration IV

Social Studies 3 credits
o US History Exploration
« World History Exploration
o Civics Exploration - % credit
o« Economics, Personal Finance, and
Financial Literacy Exploration - required
¥ credit

Science 3 credits
« Science Exploration I
« Science Exploration II
o Science Exploration III

ELA Alternate Achievement Standards
o HS ELA Standards with Linkage Levels
and Mini Maps
« DLMELA9-10
e« DLMELA11-12

Oral Communication
o ELA Alternate Achievement Standards

for Speaking and Listening

Mathematics
e« Math Standards with Linkage Levels and
Mini Maps

o Math standards organized by the grade
in which they may be assessed

Social Studies

« Alternate US History

« Alternate World History

« Alternate Civics

« Alternate Economics and Personal
Finance

100



https://docs.google.com/document/d/1gU2rslMSlFGjAHLl2ccZ4zN-FmA8_cfYX4WUAGfuKMY/edit
https://dynamiclearningmaps.org/sites/default/files/documents/ELA_EEs/Grade_HS_ELA_Essential_Elements.pdf
https://dynamiclearningmaps.org/sites/default/files/documents/ELA_EEs/Grade_HS_ELA_Essential_Elements.pdf
https://drive.google.com/file/d/1LGdi8qZf7R019JFDPEtX7Q2HvhtbvAQX/view?usp=sharing
https://drive.google.com/file/d/1LGdi8qZf7R019JFDPEtX7Q2HvhtbvAQX/view?usp=sharing
https://drive.google.com/file/d/13tn1Fb7VqAUpMJDdICkZ0M5e0ZAUnpgC/view?usp=sharing
http://dynamiclearningmaps.org/sites/default/files/documents/ELA_EEs/DLM_Essential_Elements_ELA_%282013%29_v4.pdf
http://dynamiclearningmaps.org/sites/default/files/documents/ELA_EEs/DLM_Essential_Elements_ELA_%282013%29_v4.pdf
https://drive.google.com/file/d/17fvkiobgsdZZ3jjPVbQqy1CCjzSZgL7s/view?usp=sharing
https://dynamiclearningmaps.org/sites/default/files/documents/Math_EEs/Grade_HS_Math_Essential_Elements.pdf
https://dynamiclearningmaps.org/sites/default/files/documents/Math_EEs/Grade_HS_Math_Essential_Elements.pdf
https://docs.google.com/document/d/1FSUJT3ZkqdT2w-BbWyj5GK3o51JKVx3LCgAy8zpmw7s/edit?usp=sharing
https://docs.google.com/document/d/1FSUJT3ZkqdT2w-BbWyj5GK3o51JKVx3LCgAy8zpmw7s/edit?usp=sharing
https://drive.google.com/drive/folders/1fZRQp2Z5jw8ECgEU8bgOs4y569WnVv85?usp=sharing
https://docs.google.com/document/d/1i4YSSPoH4vYcxkfy9Jqtrt4DbwHXgOLniVPGySuL-9o/edit?usp=sharing
https://docs.google.com/document/d/1E9lHBr3nwWkWEZnNUmApQwa5Vx-7sE6IV8V6A8uGOFc/edit?usp=sharing
https://docs.google.com/document/d/1JNatzZfyITv7xrsZNvPT1Qbd3FBd2Sx9x4eoZRcbTEc/edit?usp=sharing
https://docs.google.com/document/d/16FIGisIkJurnVJ0tyyp_50HYFegzYKrypeYkxOmR1dE/edit?usp=sharing
https://docs.google.com/document/d/16FIGisIkJurnVJ0tyyp_50HYFegzYKrypeYkxOmR1dE/edit?usp=sharing
https://docs.google.com/document/d/16FIGisIkJurnVJ0tyyp_50HYFegzYKrypeYkxOmR1dE/edit?usp=sharing
https://docs.google.com/document/d/16FIGisIkJurnVJ0tyyp_50HYFegzYKrypeYkxOmR1dE/edit?usp=sharing

Physical Education and Health 1 credit
o Y credit Physical Education
o Y5 credit Health & Safety

Fine Arts % credit
« DESE approved Fine Arts credit

Career Focus - 6 credits

Health and Safety 1 credit
o Health and Safety Exploration

Fine Arts 1 credit
o DESE Virtual Arkansas Visual Art
Exploration course
o Or DESE approved Fine Arts credit

6 additional credits
Career Focus

¢ One transition-focused course each year
(Community service may be embedded.)

Science
e DLM HS Science
e Science Standards with Linkage Levels

and Mini Maps

AR Health and Safety Alternate Achievement
Standards

Visual Art Exploration Alternate Achievement
Standards

Additional Requirements

« Digital course for credit

o A course that includes personal and
family finance

« Pass the Arkansas Civics Exam. See
A.C.A. § 6-16-149 regarding students
with IEPs.

« Hands-on CPR training.

« Dating Violence Awareness

o Stop the Bleed

Alt Additional Requirements

« Digital course for credit

o Creditin an approved course that has
financial literacy standards

o Regarding the Arkansas Civics Exam, IEP
teams may determine that a student with
an [EP “is exempted in accordance with
the student's individualized education
program” (A.C.A. § 6-16-149).

Alt Additional Requirements (cont.)

« Health and Safety Alternate Achievement
Standards have standards aligned to the
core pathway requirements of

© Hands-on CPR Training
o Dating Violence Awareness
o Stop the Bleed

Students on the Alternate Pathway to Graduation may earn credits in general education classes or resource classes. Students on the general pathway to
graduation may not earn credits toward graduation from alternate pathway courses.

DESE Alternate Pathway to Graduation Webpage: Tinyurl.com/ArkansasAltPath
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https://drive.google.com/file/d/1_406X_OVFDZD9-ugKOlrFzaNWH2LObP2/view?usp=sharing
https://dynamiclearningmaps.org/sites/default/files/documents/Science/SCI_EEs/grade_band_HS_science_ees.pdf
https://dynamiclearningmaps.org/sites/default/files/documents/Science/SCI_EEs/grade_band_HS_science_ees.pdf
https://docs.google.com/document/d/1R91xQiGz0lkni9e3SBPsi8Pp28LD9Ig-zs9k10MhDwI/edit?usp=sharing
https://docs.google.com/document/d/1R91xQiGz0lkni9e3SBPsi8Pp28LD9Ig-zs9k10MhDwI/edit?usp=sharing
https://docs.google.com/document/d/1dUOqvRSBBYCH0XgRqgxIore7mCa4l2RpdK-zdCKb8Qc/edit?usp=sharing
https://docs.google.com/document/d/1dUOqvRSBBYCH0XgRqgxIore7mCa4l2RpdK-zdCKb8Qc/edit?usp=sharing
https://dese.ade.arkansas.gov/Offices/special-education/alternate-pathway-to-graduation

D. Graduation Exercises
To establish guidelines for determining student eligibility to participate in graduation exercises.
1.  Students must complete all graduation requirements that are in effect at the time of graduation to be eligible to
participate (walk) and receive their diploma at graduation ceremonies.
2. Students who plan to graduate early (less than eight (8) semesters), must meet all graduation requirements.
3. Under The Gown Dress Code
a. Male
1. White collared shirt
il. Black tie
iii.  Dark pants

iv. Dark shoes

b. Female
i. Skirt, dress, or shorts that do not show below the bottom of the gown.
ii. Dark shoes

1. No necklace

c. *All graduates must wear the JHS cap and gown from Jostens, red gown with black yoke, red hat. You may NOT
decorate your hat/cap.

d. *ONLY cords and medals distributed by JHS are allowed to be worn

e. ***No tennis shoes or sneakers

E. The Arkansas Academic Challenge Scholarship Program (ACS)

The Arkansas Academic Challenge Scholarship Program is a college scholarship plan to promote academic achievement and
encourage academically prepared Arkansas high school graduates to enroll in the state’s colleges and universities. Students
who are initially awarded the Arkansas Academic Challenge Scholarship for the 2014- 2015 or 2015-2016 academic years will
be awarded on a graduated schedule. The scholarship is renewable for up to 3 more years provided the student maintains a
cumulative college grade point of 2.5 on a 4.00 scale and complete twenty-seven (27) semester hours the first academic year
and thirty (30) semester hours each year thereafter.

The award is based on the applicant meeting minimum standards with regard to the ACT composite-score, attaining a grade
point average in the Pre-Collegiate Core Curriculum defined by the Arkansas Higher Education Coordinating Board. For
students graduating after December 31, 2011, the applicant must meet one of the following criteria:
1.  Graduate from an Arkansas public high school and successfully complete the Smart Core curriculum established by
the Arkansas Department of Education; and either
a. Achieve at least a 2.5 HIGH SCHOOL GPA; or
b. Achieve a minimum composite score of nineteen (19) on the ACT or the equivalent score on an ACT equivalent.
2. Applicant who has a disability identified under the Individuals with Disabilities Act, 20 U.S.C. § 1400 et seq., as it
existed on July 1, 2009 and graduates from an Arkansas public high school but did not complete the Smart Core
curriculum because the applicant’s individualized education program under § 6-41-217 did not require it, shall
achieve at least a 2.5 high school GPA; and either
a. Achieve a minimum composite score of nineteen (19) on the ACT or the equivalent score on an ACT equivalent;
or
b. Score proficient or higher on all state-mandated end-of- course assessments, including without limitation, end-of-
course assessments on: a. Algebra I; b. Geometry; c. Biology; and d. Literacy, beginning with the 2013- 2014
school year.
3. Achieve a minimum composite score of nineteen (19) on the ACT or the equivalent score on an ACT equivalent;
and
a. Graduate from a private high school, an out-of-state high school, or a home school high school; or
b. In the year in which the student would have been a junior or senior in high school, completed the requirements for
high school graduation and obtained a General Educational Development certificate instead of receiving a
diploma.
Applications are available online at www.adhe.edu.

F. SPECIAL EDUCATION AND SECTION 504
In accordance with the Individuals With Disabilities Education Act (IDEA), Section 504 of the Rehabilitation Act of 1973, the
Americans With Disabilities Act, and Arkansas Statutes, the District shall provide a free appropriate public education and
necessary related services to all children with disabilities who reside.

e within the District boundaries

e OQutside of the district boundaries but are enrolled in the District

It is the intent of the District to ensure that students who are disabled within the definition of Section 504 of the Rehabilitation
Act of 1973 are identified, evaluated and provided with appropriate educational services. Students may be disabled within the
meaning of Section 504 of the Rehabilitation Act even though they do not require services pursuant to the IDEA.

For students eligible for services under IDEA, the District shall follow procedures for identification, evaluation, placement,
and delivery of services to children with disabilities provided in the state and federal statutes, governing special education.
Implementation of an Individualized Education Program (IEP) in accordance with the IDEA satisfies the district's obligation
to provide a free and appropriate education under Section 504.

Parental Notification and Responsibilities

To facilitate the timely and effective provision of services, it is crucial that parents or guardians notify school personnel as soon
as possible regarding any diagnoses or other circumstances that might make their child eligible for special services under
Section 504 or IDEA. Early notification is essential to assess needs and implement appropriate accommodations and services

102


http://www.adhe.edu/

promptly.

Referral Process
Parents or guardians who believe their child may be eligible for services under Section 504 or IDEA should take the following
steps:

1. Obtain the appropriate referral form, which can be found in the back of the school handbook.

2. Complete the form with all required information to provide a comprehensive understanding of the child's needs.

3.  Submit the completed form to the designated school personnel.

It is important to submit these forms as early as possible to avoid delays in the evaluation process and the provision of services.
Upon receipt of the referral form, the school will initiate the evaluation process to determine eligibility and develop an
appropriate plan for accommodations and services under Section 504 or IDEA.

G. NOTICE: SECTION 504 OF THE REHABILITATION ACT OF 1973
Section 504 is a federal law that prohibits discrimination against individuals with a disability in any program receiving federal
assistance. The Act defines a person with a disability as anyone who:

1.  has a mental or physical impairment which substantially limits one or more major life activities (major life activities
include activities such as caring for one’s self, performing manual tasks, walking, seeing, hearing, speaking,
breathing, learning and working);

2. has arecord of such impairment; or

3. isregarded as having such an impairment

The Jacksonville North Pulaski School District recognizes its responsibility to avoid discrimination in policies and practices
regarding its personnel, students and their parents. No discrimination against any person solely due to his/her disability will
knowingly be permitted in any of the programs and practices in the school system.

The school district has specific responsibilities under the Act, which include the responsibility to identify, evaluate, and if the
child has a current disability and is determined to be eligible under Section 504, to afford access to appropriate educational
programs.

If the parent or guardian disagrees with the determination made by the professional staff of the school district, he/she has a
right to a hearing with an impartial hearing officer.

The Family Educational Rights and Privacy Act (FERPA) specify rights related to educational records. This Act gives the
parent/guardian or eligible student the right to: 1) inspect and review the child’s educational records; 2) make copies of these
records; 3) receive a list of all persons having access to those records; 4) ask for an explanation of any item in the records; 5)
ask for an amendment to any report on the grounds that it is misleading, inaccurate, or violates the child’s rights; and 6) a
hearing on the issue if the school refuses to make the amendment. If there are any questions, please feel free to contact the
school 504 designee.
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IX. DISCIPLINING STUDENTS WITH IDEA DISABILITIES INDIVIDUALS WITH

DISABILITIES EDUCATION ACT (IDEA)

A. Summary and Background

The Individuals with Disabilities Education Act (IDEA) Amendments of 2004, provides children identified an s having
disabilities with special due process procedural safeguards relative to long-term removal from school (suspension, expulsion,
etc.). While IDEA is clear that children with disabilities are not immune f r o m disciplinary procedures, neither are those
procedures identical to those children without disabilities. The guidelines governing disciplinary actions for children with
disabilities are outlined in the remainder of this section.

B. Who Is Affected, and What Are the Rules?

The children primarily affected are those who have been identified as having a disability under IDEA as an "adverse effect on
educational performance" exists. This information will be contained in the child's due process file and on the annual report of
all special education children to the Arkansas Department of Education. In addition children who are being considered for the
referral of special education services, or children who may be suspected of being a child with a disability fall into the category
of "children suspected of having disabilities but are not yet identified". Thus, the same procedural safeguards should be
afforded for these children.

1.  Rule for Removal from Educational Services (Suspensions) for Ten (10) Days or Less.
IDEA students may be removed (suspended) from educational services for a total of ten (10) days or less throughout
the course if the school year without the provisions of procedural safeguards having to be utilized. Therefore, due
process notice is not required as ten (10) days is not considered to be a change in placement under IDEA and a
Manifestation Determination Review does not have to be conducted unless the removal from services is more than
ten (10) days.

However, should children display patterns of behavior problems that warrant repeated removal from services school
officials are advised to collect data on the behavior displayed and conduct a Functional Behavioral Assessment
(FBA). The purpose of a FBA is to assist the multi-disciplinary team in determining the antecedent to the displayed
behavior, the actual behavior and the consequence (or negative reinforcement) as a result of the behavior. The FBA
serves as the basis of data for developing an appropriate Behavior Intervention Plan (BIP). The purpose of the BIP is
to replace negative behavior with positive desired behavior.

2. Rule for Exceeding Ten (10) Days of Removal from Educational Services (Suspension or Expulsion).
Prior to students with disabilities being removed from educational services for more than ten (10) days annually, due
process procedures are to be strictly followed. The eleventh (11) day of removal from services for disciplinary reasons
constitutes a change of placement and due process procedural safeguards are to be invoked. REFER TO SECTION
C (IDEA Disciplinary Procedures - Change in Placement Procedures).

3. Rule for 45-Day Exclusion Involving Weapons, Drugs or Serious Bodily Injury.
IDEA students who bring weapons or drugs to or cause serious bodily injury to another student at school or at a
school function may be placed in an interim alternative educational setting for up to 45 school days. An interim
alternative placement must be decided by the IEP team in accordance with due process requirements. In order for the
team to meet, the school has the option of removing the student from the school, using other in-school discipline or
suspension up to ten (10) school days. Refer to IDEA change in placement procedures.

Compliance with GFSA (Gun-Free School Acts) for students with disabilities under IDEA will be with the provision
of an alternative educational placement — as a disciplinary measure.

C. IDEA Disciplinary Procedures (Change in Placement Procedures)

A removal from school (suspension) of more than ten (10) days or exclusion from school is considered to be a change in
placement. Before any change in placement can be implemented, the school must conduct a conference with appropriate
committee members, including the parents. The following guidelines must be followed:

1. Notify the parents in writing, in their native tongue and language they can understand, of a Manifestation
Determination Review Conference.

2. The conference must be conducted prior to the eleventh (11) day of removal. Include the parents, teachers,
therapists, evaluators, student (if appropriate) and anyone else closely involved with or knowledgeable of the
student’s placement or education.

3. Use all available school and evaluation data, along with input from committee members, when conducting the
Manifestation Determination Review. The committee is responsible for the following:

a. conduct a functional analysis of behavior or review the one previously completed.

b. develop a behavior plan or review/revise the current behavior plan.

c. conduct a manifestation determination review.

d. determine the interim/alternative placement, if necessary.

Thus, exclusion or suspension of more than ten (10) days cannot be imposed as a disciplinary action without an

investigation and documentation of the appropriateness of both the program and placement. The

investigation/review has all evaluation and due process requirements; therefore, there could be a potential delay in
recommending exclusion — even with the provision of an alternative educational placement — as a disciplinary
measure.

4, Indicate the decision of the Manifestation Determination Review Committee relative to the following:

a. The purpose of the Manifestation Determination Review is to systemically review if the student's current
Individual Education Program (IEP) (this includes a Behavior Intervention Plan (BIP) should one exist) and to
determine if a relationship exists between the specific act of misconduct and the students disability. If the IEP
and/or BIP has not been followed the child returns to his current placement except in cases involving drugs,
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weapons or serious bodily injury.

b. If the behavior is related to the disability, the student cannot be excluded from school or suspended for more than
ten (10) days as a disciplinary action except in cases involving drugs, weapons or serious bodily injury. However,
an alternative educational placement can be recommended by the committee as long as the student is provided
education services to allow for progression in the general curriculum and toward achievement of IEP goals and/or

objectives. Schools are advised to obtain parental consent prior to implementing a recommended change in

placement. If parental consent cannot be obtained, due process for notification of change in placement is required.
c. If the behavior is not related to the disability, it must be determined and documented by the committee.

Following such determination, the administration can then recommend disciplinary action through regular
administrative procedures. The student can still be removed from services from school consistent with disciplinary
actions issued to non- disabled students. However, the student must still be provided some type of services to
allow for progression in the general curriculum and toward the achievement of IEP goals and/or objectives.
5. Ifthe parent agrees with the recommended change in placement the decision can be implemented.
6. If the parent disagrees with the manifestation determination or recommended change in placement, the parent may
file a written request for an expedited due process hearing.
a. “Stay put” for the student during the hearing process is the current educational placement.
EXCEPTION: For disciplinary infractions involving weapons/drugs or serious bodily injury, the 45-day rule for
interim alternative placement applies. If the parent disagrees with the 45-day interim placement, or manifestation
determination, the parent may initiate a hearing. In this case, —stay putl is the student’s 45-day interim placement.
7. Minimally IDEA requires that the parent must be provided a copy of "Your Right's Under IDEA" on an annual
basis. However, in situations where placement is an issue, parents should be pro- vided an additional copy of
rights including the right to disagree with any conference decision or recommendation of the school. Should parents
request to file for a due process hearing with the State Education Agency it is the responsibility of the District to
provide appropriate documentation of the hearing process.

NOTE: These procedures are subject to immediate revision and/or interpretation when federal/state regulations are
finalized.
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X.

DISCIPLINING STUDENTS UNDER SECTION 504 OF THE

REHABILITATION ACT OF 1973

A.

Summary and Background

The Rehabilitation Act of 1973 governs the District’s obligations to provide FAPE (Free Appropriate Public Education)

and reasonable accommodations to students with disabilities as defined in Section 504. Section 504 is a civil rights law that

prohibits discrimination and guarantees protection for students with disabilities. The Americans with Disabilities Act of

1990 (ADA), including changes made by the ADA Amendments Act of 2008 extends Section 504’s prohibition of

discrimination on the basis of disability to all school or District activities. In disciplinary situations, due process is

required. Purposes of Section 504 include:

1. School Districts receiving federal financial assistance must guarantee students their civil rights and are prohibited
from discrimination of students on the basis of their disability.

2. Assurance that the states will provide all students with disabilities with a —free appropriate public educationl
(FAPE).

3. Due process for the parents of students with disabilities, prior to any change in placement or program.

Who Is Affected, and What Are the Rules?

Students who have been formally identified as disabled under Section 504 prior to the disciplinary infraction are subject to

due process rights and procedures. A student’s permanent file will indicate whether he/she has been identified as a student

with a disability according to 504. Such students will have written documentation of 504 eligibility in their file

1. Rule for Suspensions of Ten (10) Days or Less. Special due process notice is not required for suspensions of ten (10)
days or less. They are not considered a change in placement. Students with disabilities may be suspended from
school for ten (10) days or less. Suspensions of ten (10) days or less do not require that a determination be made
regarding the relationship between the misconduct and disability or placement.

However, if 504 students have patterns of behavioral problems that warrant repeated suspensions, schools are advised
to conduct a 504 discipline review conference to review the student’s program to make a determination as to the need
for a behavior management plan or other accommodations that may address current or prevent future misconduct.

2. Rule for Exceeding Ten (10) Days of Suspension or Expulsion. Section 504 students whose behavior is directly
related to their disability or directly related to the district’s failure to implement the 504 plan, may not be suspended
for more than ten (10) days or excluded from school as a disciplinary action without following all due process and
procedural safeguards. Such suspension or exclusion constitutes a change in placement. (See change in placement
procedure)

a. If the behavior is related, educational services (FAPE) must be

3. Rule for Suspension for Weapons/Drugs. Section 504 students who bring weapons/drugs to school may be subject
to regular disciplinary actions. However, prior to the disciplinary action the school has the option of removing the
student from school using other in-school discipline or suspending the student for up to ten (10) school days. Within
the ten (10) days, a 504 discipline review conference must be held in accordance with due process procedures. The
504 committee must conduct a manifestation determination to determine the causal relationship between the
misconduct and the disability. (See change in placement procedure)

a. If the behavior is related, educational services (FAPE) must be provided.

Section 504 Disciplinary Process (Change in Placement Procedures)

A suspension of more than ten (10) days or exclusion from school is a change in placement. Before any change in

placement can be implemented, the school must:

1. Notify the parents in writing, in their native tongue and language they can understand, of a Section 504 discipline
review conference.

2. Conduct a meeting with the parents, teachers, therapists, evaluators, student (if appropriate) and anyone else closely
involved with or knowledgeable of the student’s placement or education.

3. Use all available school and evaluation data, along with input from committee members, when conducting the
Section 504 team review. Disruptive behavior due to a disability may be evidence that the student’s program is
inappropriate. Thus, exclusion or suspension of more than ten (10) days cannot be imposed as a disciplinary action
without an investigation and documentation of the appropriateness of both the program and placement. The
investigation/review has all evaluation and due process requirements. A behavior management plan should be
included in the accommodation plan for students who exhibit serious or chronic misconduct.

4. Complete the Section 504 worksheet to make a manifestation determination. Based on the manifestation review the
committee will determine:

a. If the behavior is directly related to the disability or directly related to the district’s failure to implement the 504
plan, the exclusion of the student for more than ten (10) days requires the provision of FAPE (Free Appropriate
Public Education). An alternative educational placement can be recommended by the committee and implemented
by the District. The parent will be informed of the recommended change of placement.

b. If the behavior is not directly related to the disability or directly related to the district’s failure to implement the
504 plan, the administration recommends disciplinary action through regular administrative procedures.

5. Ifthe parent disagrees with the determination they may file a written request for a hearing, grievance or complaint.
However, the disciplinary action or change in placement can be implemented during the due process proceedings for
students with 504 only eligibility. There is no automatic right to remain in the current placement under 504.

6. Inform parents of their due process rights at all conferences.
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XI. OTHER BOARD POLICIES AFFECTING STUDENTS

A. Supervision of Students

1. Teachers and principals stand in the place of the parent during the time that students are under their supervision.
Teachers will have the responsibility and authority to maintain proper discipline in classrooms and in the school at
large, as well as specific areas of duty assigned by principals.
All students are required to be supervised supervised during school hours.
It is the duty of the principal to see that adequate supervision is provided for students on the playgrounds at all times.
Arrangements will be made by each principal to take care of students who arrive early on inclement weather days.
Designated school staff will supervise students or others who participate in school-sponsored activities after school
hours.
No student may be sent on errands away from the school grounds except by permission of the principal and consent
of the parents.
To prevent or determine improper behavior on off-campus activities, sponsors may make reasonable search of person,
belongings and lodging.
Parents, please read this notification. It is very important in regard to the safety of your children.

B. School Evacuation Notification

In order to be better prepared in case of an emergency, JNPSD has diligently formed an evacuation plan to be used by specific
schools. In addition to locating an alternate school to which we can transport your child, the District’s Emergency Preparedness
Committee has also developed some District wide rules that will be implemented in the event that your child must be relocated
due to an emergency (i.e.: chemical spill, plane crash, train derailment, etc.)

1. Immediately upon notification of an evacuation, the administration and teachers will begin loading students onto
buses and sending them to the receiving school. There will be at least one (1) teacher on each bus.
Once the sending school has been notified of the need for evacuation, NO STUDENT will be released to his parent
or guardian until the child has been checked in at the receiving school.
Students will not be allowed to be removed from a bus at any time.
Once at the receiving school, administrators and teachers will begin checking students in and releasing students to
parents/guardians as quickly as possible.
Your child will only be released to someone other than a parent or guardian if that person has a written consent
containing the parent or guardian’s signature
Once you arrive at the alternate location, there will be information on how to most effectively check out your child,
including where to go, traffic instructions, and how to secure your child.
If your child attends school at the receiving school, a parent or guardian may check out his child following the usual
procedures, unless otherwise notified. Please be aware that traffic flow may be altered, as well as, pickup sights in order to
accommodate for the sending school’s students.
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Please know that the safety of your child is our first concern; and that we will try to do everything possible to keep your child
calm and safe during any emergency.

At the beginning of each school year, an Emergency Information Sheet and specific information about your school crises plan
will be sent home. Please complete the Emergency Information Sheet and return it to school in a timely manner.

C. Student Welfare-Reporting Child Abuse
The Board directs full compliance by the District with the child abuse and neglect reporting laws. Any school official or District
personnel who knows or has reasonable cause to suspect that a child has been subjected to abuse, sexual abuse, or neglect, or
observes the child being subjected to conditions or circumstances which would reasonably result in abuse or neglect will
immediately be responsible for making a report to the Arkansas State Police, Crimes Against Children Division, Child Abuse
Hotline.

It will not be the responsibility of the school official or District personnel who initiated the report to prove that the child has
been neglected or abused. Any person who, in good faith, participates in making a child abuse or neglect report or in any
resulting proceeding will be immune from civil or criminal liability.

The Superintendent or his designee will establish procedures necessary to accomplish the intent of the policy and of the law.
(Adopted 9/11/83)

Guidelines

1. All District personnel are included in the list of persons required by law to report if they have reasonable cause to
suspect that a child has been subjected to abuse, sexual abuse or neglect or observe the child being subjected to
conditions or circumstances which would reasonably result in abuse.

2. All District personnel shall immediately notify the Child Abuse Hotline at 1-800-482-5964 and may notify the school
principal or designee. Cases of sexual abuse or severe maltreatment will be investigated by the State Police. All other
cases will be investigated by the Department of Human Services.

3.  After a telephone report has been made by school personnel, JINPSD Child Abuse Report will be completed, placed
in a sealed envelope marked —Confidential and sent to the Division of Student Services, Health Services. A copy of
the report is also to be mailed to Pulaski County Children and Family Services. (Address at bottom of Report.) For
emergencies, call 682-0100.

4. Notification to parents, legal guardians, or other persons having lawful control, is not required if school personnel
makes a report or files a complaint based on suspected child abuse or neglect as required under 12-15-507 or if student
access is granted to law enforcement personnel for purposes of investigation of suspected child abuse or neglect. (Act
1217 of 2001)

D. Appropriate Use of Computers and Networks
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Using District-owned computers and/or accessing information using District-owned computer networks are privileges which
may be denied if a student fails to follow the established rules of conduct. Acts of computer misuse or distribution of computer
documents containing vulgar or obscene materials may lead to suspension or expulsion from school. Student use of District-
owned computers is for educational purposes only. (Arkansas Law 6-21-107)

User Responsibilities
Use of network resources is recognized by the user as a privilege.
The user will cooperate with the certified or designated non-certified staff member who is present to monitor the
student use of e-mail and electronic on-line resources.
The user is responsible for following local, state, federal and international copyright, for recognizing intellectual
property rights, and for adhering to acceptable network use.
The user is responsible for protecting his own network account and is solely responsible for all actions taken while
accessing and using information resources.
The user will work in a moral and ethical fashion that supports District educational goals.
The user will be responsible for adhering to the policies of other networks accessed.
The user will not violate the integrity of a network or computer system, change its performance or intentionally make
it malfunction, or add or delete any programs or information resources unless acting upon approved authorization.
Non-local and local e-mail activities must be conducted by the user in a manner consistent with guidelines approved
as a part of the District’s designated curriculum.
In general, a user is not authorized to transfer programs to or from the District’s local area network. All such transfers
will be completed or directed by users who are authorized network supervisors or operators
A user’s privilege of access to remote electronic information resources may be temporarily or permanently revoked
for inappropriate use or violation of the District’s policy.
In each specific case of suspected inappropriate use, corrective action must be initiated by the staff member
monitoring such activities. Violations will be documented. Documented violations and repeated violations by a user
will be presented to the school administrator for appropriate action.

E. Chromebooks

JNPSD is implementing a Chromebook initiative to further personalize the way each student uses time, receives support to
master essential skills, and to deepen student understanding of content.

¥ X N A~ » e

—_ =
— O

What is a Chromebook? A Chromebook is a personal computer running Google Chrome OS as its operating system.
Chromebooks are designed to be used while connected to the Internet and support applications like G Suite that reside on the
web, rather than traditional PC applications like Microsoft Office and Photoshop that reside on the machine itself. This allows
the Chromebooks to be sold at a much lower price point than traditional laptops.

All students in grades 9-12 may be issued Google Chromebooks for educational use in school and at home. This document
provides students and their parents/guardians with information about the general use of technology, ownership of the devices,
rights and responsibilities for possession of the device, educational use, care of the Chromebook and being a good digital
citizen. Additionally, the last pages are the Chromebook Agreement form for parents to complete.

Students and their parents/guardians are reminded that use of School Technology is a privilege and not a right and that
everything done on any School owned computer, network, or electronic communication device may be monitored by school
authorities. Inappropriate use of School Technology may result in limited or banned computer use, disciplinary consequences,
removal from courses, loss of credit, receiving a failing grade, and/or legal action as stated in the Student Code of Conduct. To
understand the technology use expectations, students and their parents/guardians are responsible for reviewing the JNPSD’s
Student Computer and Internet Use Policies

Ownership of the Chromebook: JNPSD retains sole right of possession of the Chromebook. JNPSD lends the Chromebook to
the students for educational purposes only for the academic year. Additionally, INPSD administrative staff and faculty retain
the right to collect and/or inspect Chromebooks at any time, including via electronic remote access and to alter, add or delete
installed software or hardware.

Receiving Your Chromebook/Terms of Chromebook Loan/Issuing of Chromebooks: Students within grades 9-12 attending
Jacksonville High School may be issued a Chromebook, charger, and case after the following conditions of the loan are met:
1. Parent/guardian and student must sign the “Opt Out” form in they do not want their scholar to be issued a
Chromebook. JNPSD is all-in with issuing Chromebooks unless the OPT OUT form is signed. All Chromebooks
will be issued through the school Media Center in the same manner as a library book.
Procedure:
The Chromebook, charger, and case will be assigned in the same manner as a textbook
The serial number of the Chromebook is recorded
The Chromebook is issued to a student and the loan recorded in a database maintained for the loan of all school
materials
The Chromebook, charger, and case remains with the student for the remainder of the school year unless s/he
withdraws from school
Students may or may not be reassigned the same Chromebook each year while enrolled
Students are responsible for bringing Chromebooks, charger, and case to school, taking them home each day and
charging the battery each night
The Chromebooks must not be left unsupervised at school or home in unsecured locations.
Hotspots are available on a first come first serve basis for virtual scholars as well as scholars who are out of school
due to COVID19 quarantine.

Transfer/New Student Distribution: All transfers/new students must participate in a school orientation and will be able to
pick up their Chromebooks, chargers, and cases on campus. All scholars may be issued a Chromebook unless the OPT-OUT
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from is signed.

Returning Your Chromebook/End of Year: The right to use and possess the Chromebook, charger, case and all peripherals
terminates no later than the last day of the school year unless earlier terminated by the district or upon withdrawal from the
school through dropping-out, suspension, expulsion, or transfer.

e The school principal or his or her designee will be in charge of seeing this equipment is returned by the last day of
school.

e Failure to return the Chromebook on or before the due date, to the school principal or his/her designee, will result in
criminal charges being filed against the student, parent, and/or the person who has the Chromebook.

e The Chromebook remains the property of INPSD and cannot be loaned, sold, bartered, traded, leased, rented or given
to any other person(s).

e At the end of the school year an announcement will be made for students to turn in their Chromebooks and all
peripherals and accessories. Failure to turn in a Chromebook will result in the student being charged the full $250.00
replacement cost plus the cost of the bag/case at $25 if not returned either. Additionally, a report of stolen property
with the local law enforcement agency will be filed by the school designee.

Transferring/ Withdrawing Students: Students that transfer out of or withdraw from JNPSD must turn in their Chromebooks
and peripherals and accessories to the campus office personnel on their last day of attendance. Failure to turn in the
Chromebook will result in the student being charged the full $250.00 replacement cost plus the cost of the bag/case at $25 if
not returned either. Unpaid fines and fees of students leaving JNPSD may be turned over to a collection agency or small
claims court. Additionally, a report of stolen property with the local law enforcement agency will be filed by the school or
school designee.

Responsibility for Electronic Data: The students are solely responsible for any apps or extensions on their Chromebooks that
are not installed by a member of the JNPSD technology staff. Students are responsible for backing up their data to protect from
loss. Users of School Technology have no rights, ownership, or expectations of privacy to any data that is, or was, stored on
the Chromebook, school network, or any school issued applications and are given no guarantees that data will be retained or
destroyed.

Operating System and Security: Students may not use or install any operating system on their Chromebook other than the
current version of ChromeOS that is supported and managed by the district.

Updates: The Chromebook operating system, ChromeOS, updates itself automatically. Students do not need to manually
update their Chromebooks.

Virus Protection: Chromebooks use the principle of “defense in depth” to provide multiple layers of protection against viruses
and malware, including data encryption and verified boot. There is no need for additional virus protection.

Content Filter: The school utilizes a state internet content filter onsite that is in compliance with the federally mandated
Children’s Internet Protection Act (CIPA). All Chromebooks will have all internet activity protected and monitored by the
school while on campus. All school issued Chromebooks, (in use in or out of school), will have internet activity filtered and
logged. JNPSD cannot guarantee that access to all inappropriate sites will be blocked. No filter is as reliable as adult
supervision. If an educationally valuable site is blocked, students should contact their teachers to request the site be unblocked.
Parents/guardians are responsible for filtering and monitoring any internet connection students receive that is not provided by
the school. The school will also use a software monitoring program such as Go Guardian to monitor inappropriate activity.

Google Apps for Education: Chromebooks seamlessly integrate with the G Suite (Google Suite) of productivity and
collaboration tools. This suite includes Google Docs (word processing), Spreadsheets, Presentations, Drawings, and Forms.
All work is stored in the cloud.

Chrome Web Apps and Extensions: Students are allowed to install pre-approved Chrome web apps and extensions from the
Chrome Web Store. Students are responsible for the web apps and extensions they install on their Chromebooks.
Inappropriate material will result in disciplinary action. Some web apps will be available to use when the Chromebook is not
connected to the Internet.

Chromebook Identification Records: The school will maintain a log of all Chromebooks that includes the Chromebook serial
number, asset tag code, and name and ID number of the student assigned to the device.

Users: Each student may or may not be assigned the same Chromebook each year they attend JNPSD.

Repairing/Replacing Your Chromebook: Estimated Costs of the most common breakage (subject to change). The following
are estimated costs of Chromebook parts and replacements:

o Complete Chromebook Replacement (Chromebook & Charger) - $250.00

e (Case-$25.00

e Screen - $40.00

e Keyboard/touchpad - $50.00

e Power adapter only - $30.00

Some items may be covered by your homeowners/renters policy. Please check with your insurance agent.

No Expectation of Privacy: Students have no expectation of confidentiality or privacy with respect to any usage of a
Chromebook or their school issued Google account, regardless of whether that use is for school-related or personal purposes,
other than as specifically provided by law. The school may, without prior notice or consent, log, supervise, access, view,
monitor, and record use of student Chromebooks at any time for any reason related to the operation of the school. By using a
Chromebook, students agree to such access, monitoring, and recording of their use.

Monitoring Software: Teachers, school administrators, and the technology department staff may use monitoring software that
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allows them to view the screens and activity on student Chromebooks.

Educational Use: School-issued Chromebooks should be used for educational purposes and students are to adhere to the
Student Computer and Internet Use Policies (Appendix A & B) and all of its corresponding administrative procedures at all
times.

Email: Students are provided a filtered/monitored email account by the school. When emails are sent, the name and user
identification are included in the email message. Students are responsible for all email originating from their user account. By
utilizing an email account, the user authorizes designated system administrators access to the email. Emails will be made
available to district, local, state, and federal officials in association with any investigation. Emails, stored data, transmitted
data, or any other use of online services are not confidential and may be monitored at any time by designated staff to ensure
appropriate use.

Using Your Chromebook at School: Students are expected to bring a fully charged Chromebook, AC adapter, and case to
school every day. They are to bring all of these to all classes.

Chromebooks Repairs: Students who need to have their Chromebook repaired or replaced should leave the device with the
School Library Media Specialist or school designee. The Media Specialist or designee will document the issue for the
Technology Department. The Technology Department will collect the device for repair. If available, a loaner Chromebook
may be issued to students when they leave their school-issued Chromebook for repair. If repair is needed due to malicious
damage, the school may refuse to provide a loaner or re-issue a Chromebook until restitution is provided.

Charging Chromebooks: Chromebooks must be brought to school each day with a full charge. Students should charge their
Chromebooks at home every evening. An uncharged Chromebook is in violation of this agreement. The building level
Principals will treat repeat offenders as Level 1 offenses, which may result in disciplinary action.

Backgrounds and Themes: Inappropriate media may not be used as Chromebook backgrounds or themes. No images or
graphics containing people can ever be used as a background or theme. The presence of such media will result in disciplinary
action.

Sound: Sound must be muted at all times unless permission is obtained from a teacher. Headphones may be used at the
discretion of the teachers. Students should have their own personal set of headphones for sanitary reasons.

Printing: Students will be encouraged to digitally publish and share their work with their teachers and peers when appropriate.
Because all student work should be stored in an Internet/cloud application, students will not print directly from their
Chromebooks at school. Any printing that needs to be done must be accomplished at home or with the assistance of a teacher
or staff member on a desktop or laptop computer.

Logging into a Chromebook: Students will log into their Chromebooks using only their school issued G Suite. Students
should never share their account passwords with others, unless requested by an administrator. Sharing login information with
other students will result in disciplinary action.

Managing and Saving Your Digital Work with a Chromebook: The majority of student work will be stored in
Internet/cloud based applications and can be accessed from any computer with an Internet connection and most mobile
Internet devices. Some files may be stored on the Chromebooks hard drive. Students should always remember to save
frequently when working on digital media. JNPSD does not guarantee that its technology resources will be uninterrupted or
error-free. Access to the network is provided on an “as is” basis without warranties of any kind. In the rare event that the
network is down, neither JNPSD, nor any of its agents or employees will be responsible for lost or missing data. Students are
encouraged to maintain backups of their important work on a portable storage device or in Google Drive.

Using Your Chromebook Outside of School: Students are encouraged to use their Chromebooks at home and other locations
outside of school. An Internet connection will be required for the majority of Chromebook use, however, some applications
can be used while not connected to the Internet. Students are bound by the INPSD Student Computer and Internet Use
Policies, and all other guidelines in this document wherever they use their Chromebooks.

Chromebooks Left at Home: Students are required to bring their Chromebooks, chargers, and cases to school every day. Ifa
student leaves the Chromebook at home, he/she is responsible for getting the coursework completed as if the Chromebook
were present. Loaner Chromebooks will not be issued to students who forget to bring their Chromebooks to school. Other
district computers may be available for student use. Repeat offenders who leave their device at home face a Level I
consequence as detailed in the Student Handbook.

Taking Care of Your Chromebook (Tech Support): Students are responsible for the general care of the Chromebook they
have been issued by the school. Chromebooks that are broken or fail to work properly must be reported to a teacher or
administrator as soon as possible so that they can be taken care of properly. School-owned Chromebooks should NEVER be
taken to an outside computer service for any type of repairs or maintenance. Students should never leave their Chromebooks
unattended. Technical Support is only available during school hours.

General Precautions: Do not take the Chromebooks out of their cases. No food or drink should be next to Chromebooks.
Cords, cables, and removable storage devices must be inserted carefully into Chromebooks. Chromebooks should not be used
or stored near pets. Chromebooks must remain free of any writing, drawing, stickers, and labels. Heavy objects should never
be placed on top of Chromebooks. Chromebooks should never be stored in a vehicle. Students may not loan Chromebooks or
power cords to others for any reason. You are responsible for any loss or damages incurred.

Carrying Chromebooks: JNPSD will provide a "always-on" carrying case for students. Always transport Chromebooks with
care in the provided case. Failure to do so may result in disciplinary action. Never lift Chromebooks by the screen. Never carry
Chromebooks with the screen open.
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Screen Care: The Chromebook screen can be damaged if subjected to heavy objects, rough treatment, some cleaning solvents,
and other liquids. The screens are particularly sensitive to damage from excessive pressure, heat, and light. Do not put pressure
on the top of a Chromebook when it is closed. Do not store a Chromebook with the screen open. Make sure there is nothing
on the keyboard before closing the lid (e.g. pens, pencils, or disks). Only clean the screen with a soft, dry microfiber cloth or
anti-static cloth.

Asset Tags: All Chromebooks will be labeled with a school asset tag and a tag stating the name of the student responsible for
the device (6th — 12th Grade). Asset tags and logos may not be modified or tampered with in any way. If a label is
intentionally damaged, removed, or tampered with, the damage assessment fee charged is $5.00.

Chromebooks left unattended: Under no circumstances should Chromebooks be left in unsupervised areas. Unsupervised
areas include the school grounds, the lunchroom, vehicles, bathrooms, computer labs, library, unlocked classrooms, and
hallways. Any Chromebook left in these areas is in danger of being stolen. If a Chromebook is found in an unsupervised area,
it should be taken immediately to the office. If a Chromebook is found unattended by any staff or faculty, students will pay a
retrieval fee of $5.00. If a Chromebook AC Adapter is found, it should be returned to the building library, for retrieval by the
student. On the 2nd offense, students will pay a $2.00 retrieval fee for a Chromebook AC Adapter.

Theft: Incidents of theft occurring off campus must be reported to the police the day of the theft and copies of the police report
must be given to the principal and the school technician the next day that school is in session. Parents/students who fail to do
so are responsible for the replacement cost of the Chromebook. Any theft occurring on school grounds must be immediately
reported to an administrator. If there is no clear evidence of theft or if the Chromebook has been lost due to a student’s
negligence, the parent/student will be responsible for the Chromebook's replacement cost. The district will work with the
police department and/or JNPSD Security to report all model, asset, and serial numbers of the Chromebooks to area law
enforcement agencies in the event of loss or theft.

Monitoring and Supervision: Students should never be left unattended while using Chromebooks or other computers. The
Chromebooks will be subject to routine monitoring by teachers, administrators, and members of the JNPSD Technology
Department. Students will provide access to the Chromebook assigned to them upon request by teachers, administrators, or a
member of the JNPSD Technology Department. A search of the Chromebook and student files may be conducted if there is
suspicion that any policies, procedures, or guidelines have been violated. Chromebooks should be used at home in locations
that can be easily monitored and supervised by a parent. Unsupervised use is strongly discouraged; use in a child’s bedroom is
highly discouraged.

Chromebook Inspections: Students may be randomly selected to provide the Chromebook for inspection.

Chromebook Damage Fees: If a Chromebook is damaged the parent/ student will be responsible for the cost of repair or
replacement of the device. If there are repeated incidents of damage in a single school year due to negligence, the student may
lose his or her device for a period of time and face disciplinary action.

Negligence is defined as: Intentional damage; Leaving a Chromebook unattended; Leaving a Chromebook unsecured;
Exposing a Chromebook to unacceptable conditions such as exposure to any liquid or moisture of any kind; Exposing a
Chromebook to unacceptable conditions such as rain, extreme heat or cold;

Incident description Fee
Damage incident or due to negligence -or- Actual cost of repair or
. replacement of the

Intentional damage Chromebook
Chromebook left unattended and turned in to £5.00
school library or school office. A return fee will be charged for each offense. '
Intentional tampering to identifyin,

pering fying $5.00

information labels on the Chromebook

Full replacement cost of

Theft or loss of Chromebook Chromebook

Replacement cost of Chromebook AC Adapter $30.00

Fee for chromebook adapter left unattended and turned into library - 2nd offense.
(The chromebook issued with the adapter will be collected if the student does not pick $2.00
up the adapter.)

Appropriate Uses and Digital Citizenship: While working in a digital and collaborative environment, students should always
conduct themselves as good digital citizens by adhering to the following:

o Respect Yourself. I will show respect for myself through my actions. I will select online names that are appropriate. I
will use caution with the information, images, and other media that I post online. I will carefully consider what
personal information about my life, experiences, or relationships I post. I will not be obscene. I will act with integrity.

e Protect Yourself. I will ensure that the information, images, and materials I post online will not put me at risk. I will
not publish my personal details, contact details, or a schedule of my activities. I will report any attacks or
inappropriate behavior directed at me while online. I will protect passwords, accounts, and resources.

o Respect Others. I will show respect to others. I will not use electronic mediums to antagonize, bully, harass, or stalk
people. I will show respect for other people in my choice of websites: I will not visit sites that are degrading to others,
pornographic, racist, or inappropriate. I will not enter other people's private spaces or areas.
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e Protect Others. I will protect others by reporting abuse and not forwarding inappropriate materials or
communications. I will avoid unacceptable materials and conversations.

e Respect Intellectual property. I will request permission to use copyrighted or otherwise protected materials. T will
suitably cite all use of websites, books, media, etc. I will acknowledge all primary sources. I will validate information.
I will use and abide by the fair use rules.

e Protect Intellectual Property. I will request to use the software and media others produce. I will purchase, license, and
register all software or use available free and open source alternatives rather than pirating software. I will purchase
my music and media and refrain from distributing these in a manner that violates their licenses.

Copyright and File Sharing: Students are required to follow all copyright laws around all media including text, images,
programs, music, and video. Downloading, sharing, and posting online illegally obtained media is against the Student
Computer and Internet Use Policies.

Violations of these policies may result in one of the following but not limited to these disciplinary actions:
e Restitution (money paid in compensation for theft, loss, or damage)

Student/Parent Conference

Removal of Unauthorized Files and Folders

Restriction of The Internet Privileges™®

Restriction of District-Issued Chromebook Use Privileges**

Suspension

Court Referral/Criminal Charges

Alternative School Placement

Expulsion

If a violation of the Student Chromebook Handbook, Internet Use and/or Computer Use Policy violates other rules of the
student handbook, consequences appropriate for violations of those rules may also be imposed.

*If a student’s Internet privileges are restricted, this means that for the period of the restriction, the student may only access
Internet while at school and under teacher supervision.

**If a student’s District-Issued Chromebook privileges are restricted, this means that for the period of the restriction, the
student may only use his/her Chromebook while at school and under teacher supervision.

General Rules: If there is a repeated occurrence of a Chromebook not being usable for the school day, not being charged, then
the administration reserves the right to make the student a day user for a length of time to be determined by the administration.

The following rubric is not meant to be all-encompassing but to serve as a guideline for determining appropriate disciplinary
action when a violation of a technology rule occurs. Level I offenses are less serious and begin with a student and/or parent
conference. However, depending on the frequency, a Level I violation may merit a more severe disciplinary action such as the
ones set forth above. Level II offenses are more serious and begin with a required conference, the restriction of the Internet
and/or District- owned Chromebook privileges, and an in- school alternative placement. However, depending on the
seriousness and frequency of the violation, a Level II offense may merit a more serious disciplinary action such as the ones set
forth above.

Examples of Level I Offenses: Sharing passwords; Plagiarism; Bypassing District security controls; Defacing computers (e.g.,
stickers, marker); Removing District labels or tags; Repeated failure to charge battery; Clearing web browser history; creating,
accessing, downloading, or distributing non-educational materials (e.g., games, music); Commercial or Political use;
Accessing chat rooms; bulletin boards, or blogs without teacher/administration permission; Failure to Follow Teacher
Directives; Failure to be Polite and Courteous.

Examples of Level II Offenses: Downloading, posting, or distributing materials that are harmful or prejudicial to others (e.g.,
defamatory or libelous); are pornographic, obscene, or sexually explicit, or profane (e.g., music); are Illegal (e.g, copyrighted
materials); reference to weapons, alcohol, guns, drugs or gangs; constitutes gambling; are restricted; engaging in online activity
that threatens, intimidates, bullies, harasses discriminates, or defames; intentionally destroying hardware or software;
engaging in theft; engaging in any illegal activity; harming or destroying another user’s data; creating or sharing a computer
virus; disrupting the network or the educational process.

Parent Expectations: 1) Remember that while the school system will provide Internet content filtering, there is no substitute
for parental supervision when using a computer. 2) Monitor student use of the Chromebook and Internet at home. 3) Ensure
your child understands and adheres to Chromebook and Internet policies and guidelines set forth in the Chromebook
Handbook. 4) Sign the agreement. 5) If the device is intentionally damaged, parents will reimburse the school district per
school policy for any costs incurred due to misuse, neglect, damage, or loss, including theft, up to the full replacement cost of
the Chromebook. 6) Review JNPSD’s Chromebook Handbook, Computer Use Policy, Internet Use Policy, and
Consequences for Violations of the policies with your child. 7) Assist your child who is assigned the Chromebook with
homework and school assignments. The purpose of the Chromebook Initiative is to help students learn. Student use of the
Chromebook for learning is the most important priority of the Chromebook Initiative. 8) Ensure the return of the Chromebook
and all accessories in good working condition at the end of the current school year or before the student withdraws.

Student Expectations: I Promise to: 1) Be responsible for my Chromebook at all times. 2)Secure my Chromebook when not
using my Chromebook for class. 3) Immediately report technical problems with my Chromebook to the Library Media
Specialist. 4) Charge my Chromebook each evening. Bring the Chromebook to school fully charged. Also have the AC adapter
with me for necessary charging throughout the school day. 5) Not share my login password with anyone. 6) not loan my
Chromebook or any Chromebook component to another student for any reason.

F. Board Policies
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Portions of the Board of Education policies that relate to discipline or welfare of students are contained in this handbook.
Those parents who may want to read the entire policy or regulations may do so by contacting the school principal or by
visiting www.jnpsd.org.
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XII. DEFINITIONS

Parents are urged to read and discuss the following words and terms with their children before reading and discussing the Rules
section of the Handbook. While every effort has been made to make Handbook language simple, young students will need
parental assistance in understanding the definitions and concepts used. (Parents should keep in mind that school personnel and
personnel in the office of Assistant Superintendent for Curriculum & Instruction will be happy to be of assistance.)

2.

N

10.
11.

12.

13.

14.
15.

16.
17.
18.
19.

20.

21.

22.
23.
24.

25.

26.
27.

A.C.A. Arkansas Code Annotated statutes, which may pertain to rule violations.

Absence: A student is absent if the student is not: present for onsite instruction provided by the district, participating
in a planned district-approved activity, or engaged in scheduled instruction at an off-site location, including remote
learning.

Academic Dishonesty/Cheating/Plagiarism: To deliberately and/or deceitfully use and/or obtain materials to
copy, duplicate alter, or plagiarize printed or electronic matter belonging to or prepared by another person and
claiming said work product as one’s original work or design.

ACS: Arkansas Challenge Scholarship

ADA: Americans with Disabilities Act of 1990

ALC: Alternative Learning Classroom

AP: Advanced Placement

Assault: A student commits assault in the second degree if he or she recklessly engages in conduct that creates a
substantial risk of physical injury to another student. A student commits assault in the first degree if he or she
recklessly engages in conduct that creates a substantial risk of death or serious physical injury to another student.
Bullying: The intentional harassment, intimidation, humiliation, ridicule, defamation, or threat or incitement of
violence by a student against another student or a school employee. Bullying may occur through a written, verbal,
electronic or physical act that causes or creates a clear and present danger of physical harm or damage to school or
student property.

Contraband: Any articles, which are illegal or articles, which a student possesses illegally.

BMP: Behavior Management Plan is a specific initiative to address the District's goal of eliminating disparities in
school behavior and discipline by providing behavioral management options that do not involve a disruption of
educational services.

Emergency: a serious, unexpected, and dangerous situation that requires immediate action, including, without
limitation, an active fire, an active tornado or earthquake, an active shooter, an evacuation of school grounds, or a
medical emergency.

Facsimile Weapon: Any device or object made of plastic, wood, metal or any other material which appears to be a
weapon. (JNPSD 4.22)

GFSA: Gun-Free School Acts

Group Fight: A group fight shall mean any physical attack, threat thereof, or actual fighting by two or more students
against one or more other students who are not at the time of such physical attack, threat thereof, or actual fighting
members of the same group. For participants in a group fight that has been planned, results in serious bodily injury,
and/or causes significant disruption of the school day, the principal shall request an expulsion.

Harassment: An incident or a series of actions, statements or behaviors directed at a specific individual or group with
the intent of annoying, ridiculing, demeaning, tormenting, intimidating, or otherwise causing fear in another person.
IDEA: Individuals with Disabilities Education Act

IEP: Individualized Educational Plan

Illegal Drugs: Any controlled prescribed or over the counter drug/medication not for the personal use of prescribed
person or any controlled or uncontrolled substance.

In-School Intervention: In- School Interventions emphasizes teaching students to behave in ways that contribute to
academic achievement and school success and that support a school environment where students and school staff are
responsible and respectful. In-school Interventions also emphasizes the need for school staff to promote appropriate
behaviors and by teaching, modeling, reinforcing and monitoring appropriate behaviors and by treating many minor
misbehaviors as —teaching moments| rather than punishment opportunities. In-school Interventions recognizes that
effective school discipline is anchored to meaningful corrective instruction and guidance that offers students an
opportunity to learn from their mistakes and contribute to the school community. In-School Interventions also
involves ongoing monitoring of discipline data to ensure equitable school- based discipline practices are implemented
in a fair and non-discriminatory manner.

Legal Transfer: An inter-District transfer between the JNPSD, Pulaski County Special, Little Rock, and North
Little Rock School Districts for the educational purposes under the provisions of Ark. Code Ann. 6-18- 316, as
discussed in the 2013 Desegregation Settlement Agreement.

Non-traditional School Schedule: Any school with class periods that do not fall within the 40 to 50 minute per day
range will be considered non-traditional.

Parent: The term parent will include every parent, guardian or person in parental relation having control or charge of
any student in attendance in the schools of this District.

Personal electronic device: without limitation a cellular telephone; paging device; beeper; mobile telephone that
offers advanced computing and internet accessibility; digital media player; portable game console; tablet, notebook,
or laptop computer; digital camera; and digital video or audio recorder; smart watch; and device that can connect and
transmit data through bluetooth technology.

Physical restraint: means a personal restriction that immobilizes or reduces the ability of a student to move his or her
torso, arm, leg, or head freely. (Act 1084 of 2021)

PRN: Medication prescribed to be taken "as needed".

Probation: The principal may suspend punishment for a rule violation and notify the parents and students in writing
at the parent conference that the student must obey the rules for the remainder of the school year under penalty of
recommendation for expulsion. Both the parent and student will be requested to sign the probation letter. (Must be
documented by another employee if they refuse to sign.)
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28.
29.
30.

31.

32.

33.
34.

35.

36.
37.

38.

39.

40.

41.

Reasonable Force: School personnel may apply the minimum amount of force necessary to stop or restrain a student
from conducting himself in such a way that could result in his physical injury or injury to others.

Reasonable Suspicion: Reasonable grounds for suspecting that a search will turn up evidence that the student has
violated or is violating either the law or school rules. (Search and Seizure, page 36)

Restorative Discipline: a whole school relational approach to building school climate and addressing student
behavior that fosters belonging over exclusion, social engagement over control, and meaningful accountability over
punishment.

Rights and Responsibilities: Students, as well as parents and school personnel, are guaranteed full rights of
citizenship by the United States Constitution, and those rights cannot be denied except through due process of law.
In order for others to enjoy their citizenship rights, it is necessary for students to behave in such a way that others are
treated equally and with respect.

RTI: Response to Intervention is a problem-solving approach that uses a three-tier model of intervention based on an
integrated system of assessment and data collection that informs instructional decisions and decisions for a behavior
plan at each tier.

Secondary Identification (ID) Badge: All secondary students are required to wear District issued ID badges that are
visible during school hours.

Serious physical injury/serious bodily injury: Physical injury that creates a substantial risk of death; or causes
protracted disfigurement, protracted impairment of health, or loss or protracted impairment of the function of any
bodily member or organ. (§ 27-53-101(a)(2)(b))

Sexual Harassment: Sexual harassment is any unwelcome sexual advance, request for sexual favors, and other verbal
or physical conduct of a sexual nature.

ISS: In School Suspension - Center for the assignment of students in lieu of out-of-school suspensions.

Suspension: Prohibition of a student from entering the school or school grounds (except for a prearranged conference
with an administrator) for a period of time set by the principal of the school or the superintendent. Suspensions
normally will not be longer than ten (10) student contact days including the day on which the suspension is initially
imposed. Suspension does not carry with it loss of credit for the semester. (See Make-up Regulations, page 37.)
T.A.B.E. Test for Adult Basic Education

Tardy (Elementary Only): A tardy is any time a student arrives after school begins. An early check out is a departure
any time before the school day ends. If a student misses two and a half (2.5) hours of instruction it will be considered
a half-day absence.

Voluntary School Withdrawal: In some cases where expulsion is imminent and in the principal’s judgment
expulsion may not be in the best interest of the student, the principal may allow voluntary withdrawal. In such cases
the parent/guardian waives the right to have a full hearing on the charge. When a student is voluntarily withdrawn,
all credit is lost. Applies only to students not covered by Compulsory Attendance Law.

Alternative Reinforcement: An alternative disciplinary sanction for minor offenses in lieu of Detention hall (D-hall)
or in- school suspension with approval from the parent.

115



APPENDIX SAMPLE FORMS

NO SMOKING

INCLUDING
E-CIGARETTES

Knives, weapons and handguns are not permitted on school
property or on school buses.

If you should unintentionally take a knife (or other weapon) to
school, turn it in to school officials voluntarily and immediately
without fear of penalty. (Exceptions: guns)

Bullying means the intentional harassment, intimidation,
humiliation, ridicule, defamation, or threat or incitement of
violence by a student against another student or a school
employee.

Bullying may occur through written, verbal, electronic or
physical act that causes or creates a clear and present
danger of physical harm or damage to school or student
property. Bullying is NOT ALLOWED and can get you in
trouble, suspended, or expelled. If someone bullies you or
you see someone being bullied, get help by telling an adult,
Or by calling INPSD Security at 501.234.2260. Bullying is
prohibited by ACT 115 of 2007 and JNPSD Parent / Student
Handbook for Student Conduct and Discipline.

In compliance with Act 1099, passed during 2013’s regular
legislative session, Jacksonville North Pulaski School District
prohibits the use of e- cigarettes on all public school
properties. In the act, e-cigarettes are defined as “electronic
oral devices” which provide a vapor of nicotine or another
substance used to simulate smoking. This restriction applies
to all adults and all students.
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Jacksonville | Nro,rtrh Pulaski

DISCIPLINE APPEAL FORM
Scholar Name:

School:

Parent Name:

Date of Incident that you are appealing:

Name of administrator who made the discipline decision:

Describe the reason you are appealing the decision in this matter:

Provide a statement of facts that support your position: (attach any documents you deem relevant to your appeal.)

Please indicate the remedy that you are seeking:

Parent Signature Date Scholar Signature Date

Principal Appeal Decision:

Rationale:

Signature Date
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Jacksonville | North Pulgski

SCHOOL DISTRICT

Scholar Search Form

Whenever a search is conducted on an individual, the following form must be completed and filed in the
discipline folder of the student.

Name of Student: School:
Date:
Grade: Age:

Location of Search:

Reason for Search:

Scope of Search (Please check those that apply)
[0 Emptied Pockets

O Searched Backpack
O Searched Locker
O Other:

Person Conducting Search
[0 Principal:

O Asst. Principal:

O Other:

Witness to Search
[0 Principal:

O Asst. Principal:

O Teacher:

O Other:

Results of Search
[0 Nothing Found:

O Item(s) Confiscated:

[0 Current disposition of any item confiscated:

Parent Notification
O Phone Contact:

[0 Letter Notification:

Signature of Person Conducting Search Date

Signature of Witness Date
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Jacksonville | North Pulaski

General Scan Plan Form

1. How many employees will be used for general scans?

2. Describe the assignment and responsibilities of each employee who will assist with general scans.
a. Position 1:

b. Position 2:
c. Position 3:
d. Position 4:
e. Position 5:
f. Position 6:
g. Position 7:
h. Position 8:
1. Position 9:
j. Position 10:
k. Position 11:
1. Position 12:
m. Position 13:
n. Position 14:

o. Position 15:

3. Describe the procedures for searching the grounds and buses.

4. Describe the procedures for securing the building so that when general student population scanning takes place,
students may not enter or leave except through designated exits/entrances.
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Jacksonvillei North Pulaski

Scan Documentation Form

Whenever a scan is conducted, the following form must be completed and submitted to the assistant
superintendent’s office within 48 hours of the scan.

School:

Date:

Time of Scan:

Reason for Scan:

Security Officer Leading Scan:

Results of Scan
[0 Number of Individual Searches Conducted:

[0 Number of Item(s) Confiscated:

O Items Confiscated:

Signature of Security Officer Leading Scan Date

Signature of Principal Date
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JNPSD Bullying Report Form

Complete the information below. Sign, date, and submit to the campus principal or assistant principal.
Keep a copy for your records.

REPORTER AND ALLEGED VICTIM INFORMATION

Your Full Name:

Your Phone Number: Your Physical Address:

Alleged Victim’s Name: Alleged Victim’s Age:
Alleged Victim’s School: Alleged Victim’s Grade:

INCIDENT #1 INFORMATION

Date of Incident #1: Time of Incident #1:

Location of Incident #1:

Name(s) of All Other Witnesses of Incident #1:

Describe the Incident Below:

INCIDENT #2 INFORMATION

Date of Incident #2: Time of Incident #2:

Location of Incident #2:

Name(s) of All Other Witnesses of Incident #2:

Describe the Incident Below:

INCIDENT #3 INFORMATION

Date of Incident #3: Time of Incident #3:

Location of Incident #3:

Name(s) of All Other Witnesses of Incident #3:

Describe the Incident Below:

Signature of Person Reporting Bullying Allegations Date

Signature of Administrator Receiving Allegations Date
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JINNPSD Bullying Administrative Investigation

Completed by the administrator investigating the allegation. Maintain student confidentiality.

PARENT NOTIFICATION
Tmmediately notify the guardian of the alleged victim.
Alleged Offender: Alleged Victim:
Alleged Victim’s Parents: Date Alleged Victim’s Parent(s) Notified:
Method of Notification:
Signature of Administrator: Date

Sionature indicates the guardian bhas been notified.

INVESTIGATION

Secure and review statements from witnesses. Determine whether each statement supports the initial allegation of bullying. File the statements in a
secure location. Include statements from the alleged offender and alleged victim.

Incident | Incident Incident
#1 #2 #3

# of witnesses whose statements substantially supports the allegation.
# of witnesses whose statements substantially refutes the allegation.
# of witnesses whose statements neither support or refute the allegation.
Video(s) substantially supports the allegation.
Video(s) substantially refutes the initial allegations.
No relevant video was available.

Additional Evidence:

OUTCOMES

Conclusion of the Investigation
Does the evidence support the allegations?

O The preponderance of evidence supports the allegations.

a

The preponderance of evidence refutes the allegations.

O Insufficient or inconsistent evidence prevents a conclusion at this time.

Disciplinary Findings
Is the alleged offender found to be in violation of school policy?

O The alleged offender is found to be in violation of JNPSD’s bullying policy (Rule #300)

O The alleged offender is not found to be in violation of JNPSD’s policy.
| Other:
ACTIONS
Alleged Offender | Alleged Victim
O O Provide Intervention Services
O O Establish Training Plans to Prevent Bullying
O O Discipline According to JNPSD Student Policy
O O Other Action:
PARENT NOTIFICATION
Tmmediately notify the guardian of the alleged offender.
Alleged Offender: Alleged Offender Guardian:
Method of Notification: Date Alleged Offender’s Parent(s) Notified:
Signature of Administrator: Date

Signature indicates the conclusion of the investigation.
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PHYSICAL RESTRAINT/SECLUSION INCIDENT RECORD! and DEBRIEFING REPORT

A. Student Information School:

Name: UID#: Date of Birth: Grade:
Hispanic:[] Yes[] No English Language Learner:| Gender:

U 1EP* O Yes U Male

U 504 Plan Race (check all that apply): 0 No [] Female

U Inreferral | [] White (] American Indian/Alaska Native

process [J Black [0 Asian

U] Asian Ul Hawaiian/Pacific Islander

*Eligible Disability:

Migrant Status:

B. Incident Description

Date incident occurred: / / [] PHYSICAL RESTRAINT [] SECLUSION: Locked Room
Oy ON
Time restraint/seclusion began (circle type): Location of incident:
[] Classroom: Teacher
Time restraint/seclusion ended (circle type): U Playground  [J Hall
U Cafeteria U Other:

What dangerous behavior(s) did the student exhibit that resulted in restraint/seclusion? (check all that
apply)

[ Hitting [J Biting [J Running [J Pushing[] Choking] Spittin[] Cutting

] Using objects as weapons [] Other

Behavior(s) directed at [] Staff []Peers []Self [] Other:

Behavior(s) the student exhibited prior to incident: [ Yelling/calling out [ Throwing objects
[]Out of seat/wandering [] Cursing [] Shutting down/refusing to complete task
[]Other

Objectively describe the incident:

Intervention(s)/effort(s) attempted to de-escalate student prior to or during physical restraint/seclusion
(explain/describe):

Type/method of restraint used (i.e. supine, standing)?

Describe what occurred after student was restrained/secluded?

Did the incident result in any injuriesT] No [] Yes:

Name of injured: [] Staff []Student []Other:

Name of injured: [ Staff []Student []Other:

Was medical treatment sought for the student as a result of the use of physical restraint:
[J No UYes, by districtl ] Yes, by parent(s) (if known to district)

1 To be completed within 24 hours following the incident. A copy should be sent to the parent(s) within 1
school day of the Record being completed.
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PHYSICAL RESTRAINT/SECLUSION INCIDENT RECORD! and DEBRIEFING REPORT

C. Staff administering the physical restraint/seclusion

Received If yes, Certified:
Staff: (Print Name) Position: training restraint
prior to Program:
restraint:
O Yes [0 Yes
[l No [l No
O Yes 0 Yes
[J No [J No
] Yes J Yes
[0 No 0 No
0 Yes ] Yes
[0 No 0 No
D. Staff observing the incident
Staff: (Print Name) Position:

E. Administrator Notification
(A building administrator should be notified as soon as possible but no later than the end of the school day on which the incident occurred.)

Name and position of Date: Type of Staff member who contacted
administrator contacted: notification: administrator:
[J Verbal
Time of contact: [0 Electroni
[] ¢ Written

F. Parent Notification
(Parent(s) should be verbally or electronically notified as soon as possible but no later than the end of the day on which the incident occurred,
or written communication sent within 48 hours of the incident.)

Name of parent(s)/ Date: Type of Staff member who contacted
guardian(s) contacted: notification: parent(s)/ guardian(s):
(] Verbal
Time of contact:| [] Electroni
[] ¢ Written

Parent(s) received a copy of the Incident Record on .
Date Parent Signature
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PHYSICAL RESTRAINT/SECLUSION INCIDENT RECORD! and DEBRIEFING REPORT

G. Debriefing Information
(To be completed within 2 school days of the incident by all district personnel present before and/or during the incident.)

Date of debriefing meeting: Time: Location:

Debriefing for restraint/seclusion (circle type):

Consideration of:

[] What s the student’s social/medical history?

U What are the results of any of the student’s Functional Behavioral Assessment(s)?

[] What is outlined in the student’s Behavior Intervention Plan and was it implemented?

[J What are the Special Factors listed in the student’s Individualized Education Program (IEP)?
[0 What are the training needs of the staff relative to restraint/seclusion?

U What are the parent’s concerns?

0 How often has the student been restrained/secluded (frequency/duration)?

What actions need to be taken to prevent and reduce the need for restraint/seclusion?

District Personnel

Student

Parent
Printed name of those attending | Signature of those attending Position
debriefing meeting debriefing meeting

This report has been prepared by (Name / Position / Date):
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SECTION 504
CHILD FIND REFERRAL

It is Jacksonville North Pulaski School District’s responsibility to identify, refer, evaluate and if
eligible, provide a free, appropriate public education to disabled students according to Section 504 of
the Rehabilitation Act of 1973. Anyone who believes that they have a child or know of a child that
may have a mental or physical impairment that substantially limits one or more major life activities
should complete the form below unless the student is already identified under Section 504 or
Individuals with Disability Education Act. For additional information or for answers to any
questions you might have about identification and evaluation for Section 504 services, please contact
the Building Level 504 Coordinator.

Date: School:

Student being referred: Grade:

Referred by: Position:

Reason for referral:

Date Received Received by

Building 504 Coordinator

Date Processed
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SECTION 504
GRIEVANCE FILING FORM

Date:
Student: Race: Sex: ID# Birthdate:
Age: Grade:_ School:
Grievant’'s Name:
Place where you may be reached:
Address City Zip

Home phone: Work/Cell phone:

Specific Nature of Your Grievance. (Please describe the policy or action you believe may be in violation of your civil
rights under Section 504: please identify any person(s) you believe may be responsible.)

Please describe any corrective action you wish to see taken with regard to your grievance. You may also provide other
information that you believe is relevant to this grievance.

(Signature of Grievant) (Date)

(Signature of 504 Coordinator) (Date Received)

504-11
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Jacksonville North Pulaski School District ADE SPED
1414 West Main REQUIRED FORM

Jacksonville, AR 72076 AUGUST 2017
Phone: (501)241-2080 | Fax: (501)241-2092
Special Education Referral

Name ID# Date of Birth
Age Grade School Site Date of District Enroliment
Name of person(s) referring child Date of Referral
Name, Address and Phone Number of Parent/Guardian Interpreter Needed?

O Yes ] No

Native Language/Mode of Communication of Parent

O] English [ Other (specify)

Native Language/Mode of Communication of Child

[ English [ Other (specify)

Describe academic/developmental and/or behavioral performance that prompted referral:

Describe the child's strengths:

Summarize and/or attach any additional information that would assist in determining the nature of the child's
developmental/learning problems (pre-referral data/early intervening services including, but not limited to, response to
intervention data; screening inventories; intervention services; home or classroom behavior checklists; existing medical, social,
developmental/educational data; and/or samples of the child's work):

Has the student repeated a grade? 1 Yes [0 No | Days absent this school year

If yes, which grade?

Has the student been suspended or expelled this school year?

[ Yes ] No

If yes, how many days?

Has the student previously been referred for a Special Education evaluation? 1 Yes ] No

If yes, provide information, if available

For District Staff Only Date of vision screening Date of hearing screening

Public Agency Official/Designee Receiving Referral:

Referral Conference
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1414 W. MAIN STREET
JACKSONVILLE, AR 72076
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