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$15$15$15
per hour- 3:00 PM- 1:00 AM nightlyper hour- 3:00 PM- 1:00 AM nightlyper hour- 3:00 PM- 1:00 AM nightly

FULL TIME BENEFITS!FULL TIME BENEFITS!FULL TIME BENEFITS!

APPLY @APPLY @  
www.algona.k12.ia.us/page/employmentwww.algona.k12.ia.us/page/employment

oror
Contact Jeff Gisch atContact Jeff Gisch at

  jgisch@algona.k12.ia.usjgisch@algona.k12.ia.us or 515-320-1397 or 515-320-1397
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FULL TIME BENEFITS:FULL TIME BENEFITS:
Paid Holidays (Labor Day, Thanksgiving Day, Christmas Day, NewPaid Holidays (Labor Day, Thanksgiving Day, Christmas Day, New
Year’s Day, Good Friday, Memorial Day, Fourth of July)Year’s Day, Good Friday, Memorial Day, Fourth of July)
Personal Illness Leave: 12 Days (First Year of Employment). IncreasePersonal Illness Leave: 12 Days (First Year of Employment). Increase
one per year for 4 years and accumulate up to 100 days.one per year for 4 years and accumulate up to 100 days.
Personal Leave: Three (3) days of personal leave per year andPersonal Leave: Three (3) days of personal leave per year and
employees are reimbursed for unused personal days.employees are reimbursed for unused personal days.
Six (Six (6) weeks Maternity Leave and two (2) Paternity Leave6) weeks Maternity Leave and two (2) Paternity Leave
immediately after the birth of a child.immediately after the birth of a child.
District will contribute $10/month toward membership at theDistrict will contribute $10/month toward membership at the
YMCA. That amount will be matched by the YMCA.YMCA. That amount will be matched by the YMCA.

INSURANCE:INSURANCE:
The Board agrees to pay full single premium health insuranceThe Board agrees to pay full single premium health insurance
(health and vision) for each full-time employee ($10,000 benefit)(health and vision) for each full-time employee ($10,000 benefit)
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