SULLIVAN EDUCATION ASSOCIATION
AND |
SULLIVAN BOARD OF EDUCATIbN

CONTRACT AGREEMENT

EFFECTIVE DATE
August 8, 2024
For 2024-25 through 2028-29 School Years



Article |
Recognition

Section A . The Board of Education of Sullivan Community Unit School District No. 300,
Sullivan, lllinois, hereinafter referred to as the "Board”, hereby recognizes the
Sullivan Education Association-IEA-NEA, hereinafter referred to as the
"Association” or "S.E.A", as the sole and exclusive negotiation agent for all
certificated teaching personnel, including counselors buf excluding school
psychologists. The term "employee” as used hereinafter shall refer to all
employees representad by the Association in the bargaining unit defined
herein above. The Superintendent, Assistant Superintendent, Principals,

. Assistant Principal, and other full-time managerial, supervisory or confidential
personnel as defined in the Wllinois Educational Labor Relations Act are
specifically excluded from the bargaining unit. '

Section B The Board agrees not to negotiate with any employees’ organization other
than the Association for the duration of this Agreement unless an intervening

oo - alection during thectermeof-this Agreement results-in the certification-of a new. ——— - -

bargaining representative pursuant to the lllinois Educational Labor Relations
Act. Further, the Board agrees not to negofiate with any employee
individually during the duration of this Agreement on matters subject to
negotiations provided that an employee may bring matters of concern to the
attention of his/her supervisor. ’

Article Il
Negotiations Procedure

Section A The parties agree that their duly designated representatives shall confer in
good faith with respect to wages, hours and other terms and conditions of
employment, to Include a grievance resolution procedure, '

Section B “The parties agree that at the first negotiations session between the parties,
the parties shall agree to establish ground rules. The ground rules will
become a part of the Agreement.

Article Il
Grievance Procedure

Defip_ijtions:_____

Section A

1. A grievance shall mean any claim by the Association or any employes
that there has been an alleged violation, misrepresentation, or
misapplication of the terms of this Agreement,

2. All time limits consist of school days. Except when a grievénce is

submitted fewer than ten (10) days before the close of the current school
_ term, then time limits shall double and shall consist of all calendar days.
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Section B

Procedure:

The parties hereto acknowledge that it is usually most desirable for an
employee and the employee's immediately involved supervisor. to resolve
problems through free and Informal communications, Wheh requested by the
employee, an Association reprasentative may accompany the employee_to
assist in the Informal resolution of the grievance. The absence of an
Association representative shall not prevent an adjustment of a grievance. If,
however, the Informal process fails to satisfy the employee or the
Association, a grievance may be processed as follows:

1. Step One

If the grievance is not resolved at the informal step, the teacher
Association may file the grievance in writing with the Principal. The
written grievance shalil state the nature of the grievance, shall note the
specific clause{s} of the Agreement allegedly violated, and state the
remedy requested. The filing of the written grievance must be within

i —thirty-{30)-days-from-the -date-of the oceurrence-of-the-event-orwithin-—-.. .

thirty (30) days from the date the teacher has knowlsdge of the event
glving rise to the grievance. The principal shall meet with the grievant
within ten (10) days after receipt of the grievance and discuss the -
grievance, Within ten (10} days of the meeting, the grievant and the
Association shall be provided with the Principal's written dec;|S|on
including the reasons for the decision.

2. 8tep Two -

if the grievance is not resolved at Step 1, then the Association and/or
employee may refer the grievance to the Superintendent or the
Superintendent's official designee within ten (10) days after receipt of
the Step 1 answer. The Superinfendent shall arrange with the
Association. representative andfor employee for a meeting to take
place within ten (10) days of the Superintendent's receipt of the
appeal. Each party shall have the right to include in its representation
such witnesses and counselors as it deems necessary. Within ten
(10) days of the meeting, the Association and/or employee shall be
provided with the Superintendent's written response, including the
reasons for the decision.

3. 8tepThree——

if the Association andfor employee is not satisfied with the disposition
of the grlevance at Step Two, the Association and/or employee with
consent of the Association may submit the grievance to final and
binding arbitration through the American Arbitration Association or
Federal Mediation and Conciliation Service, which shall act as the
administrator of the proceedings. The decision of the Arbitrator shall
be binding upon the parties provided that the Arbitrators shall not
amend, modify, nullify, ignore, or add fo the provisions of the
Agreement. His/her authority shall be limited to deciding only the
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issue or issues presented to him/her in writing by the Board and the
Association, and his/her decision must be based solely upon his/her
interpretation of the meaning or application of the express relevant
language of the Agreement. Each party shall bear the full cost for its
representation in arbifration, The cost of the arbitrator's services and
expenses shall be borne equally by the parties. If a demand for
arbitration is not filed within thirty (30) days of the date for the Step
Two answer, then the grievance shall be deemed withdrawn.

Section C By-Pass Procedure '

If the grievant and/or -Association and the Principal (at Step One) or the -
Superintendent {at Step Two), as the case may be, agree, any level of the
grievance procedure may be by-passed and the grievance brought directly to
the next level. If a teacher does not report to a Principal, the grievance shall
he filed initiaily at Step Two.

~Section D By-Pass to Arbitration

[f the Superintendent and the Assodiation agree, -a grievance may be
submitted dtrectly to arbitration.

Section E C[ass Grigvance

Class grievance lnvolvmg more than one (1) employee or more than one (1)7
supervisor may be initiafly filed by the Association at Step Two.

Section F Association Particlpation-Emp[ovee Represented

The Board acknowledges the right of the Association's grievance
representative to participate in the processing of a grievance at any level at
the request of the employee. The absence of Association representation at
any level shall not prevent an adjustment or processing of a grievance. No
employee shall be required to discuss any grievance if the Association's
representative is not present if Association representation has been
requested by the employee.

Section G Assaciation Participetion-Emp]oyee Not Represented

In any instance where the Association is not represented in the grievance
procedure the Association shall be notified of the final disposition of the
grievance, which ‘disposition shall not be in conﬂlct with any of the terms or
conditions of the Agreement.

Section H - Board:A-dministrator'-'GO'O'p'eratiori="—" CoTrrmTTme e ey

Both parties to a grievance shall be provided, upen reasonable request, any
information or documents pertinent to a grievance.

Section | No Reprisals Clause

No reprisals shall be taken by the Board or the administration against an
employee because of the employee's participation in grievance.

Section J Hearings
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Section K

Section L

Section M

Section A

Section B

Hearings and formal conferences under this procedurs shail be conducted at
a time and place which will afford an opportunity for all persons, including
witnesses entitled fo be present, to atiend, and will be held insofar as
possible, during non-teaching time of personnel involved. If the processing of
a grievance at any of the formal steps requires that the grieving teacher
andfor Assoclation representative be released from' histher activities, there
shall be no loss of pay or benefits.

Filing of Materials

Grievance materials will be filed in a file separate from the employee's
personnel file when related to non-performance grievance materials. .
Performance based grievances will be placed in the personnel file. All
records related to a grievance shall be filed in a sealed envelope in the
personnel files of the employees and marked "Confidential" and stamped
with the date and year.

Grievance Withdrawal

The failure of a teacher or the Association to act on any grievance within the
prescribed time limits will act as a bar to any further appeal, and an
administrator's failure to give a decision within the prescribed time limiis shall

- -permit the-grievant-to-proceed to-the-next step.-The-time-limits,-however, may . ... -
be extended by mutual agreement. A grievance may be withdrawn by the

Association without precedent upon notice to the district.

Other Forum

If a teacherfAssociation files any claim or complaint-in any forum other than
under the grievance procedure of this agreement, the administration/Board
shall not be required to process the same claim or set of facts through the
grievance procedure.

ARTICLE IV
Employee and Association Rights

Employee Discipline/Discharge

When any employee Is required to appear before the Board or any
administrator for a formal discussion concerning the discharge or discipline of
that employee; the employee shall be entitled to written notice of the reasons
for such meeting 24 hour prior to any discussion taking place. The employee

-—shall-be entitled-to-have-a representative-of -his or her- choosing present at-—-

any such meeting.

Employee Reprimand

Except in such situations where the safety andfor care of students or
property under the charge of the Board are in jeopardy, when an employee is
to be reprimanded or disciplined in person, every attempt shall be made by
the Board andfor administrator to do so out of the presence of students,
parents, or other employees. '
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Section C

Saction D

~ SectionE

Section F

Teacher Assignments

Employees shall be notified of tentative assignments for the next school year
on or before the closing date of school of the preceding year. Such tentative
notification shall specify the grade(s) and/or subject{s) o be taught.
Employees shall be notified of final ieaching assignments prior to August 1.
The administration reserves the right to change assignments after August 1
as it deems necessary. If changes have ocourred, written reason(s) for such
changes shall be provided to the- employee. Any employee choosing fo
resign rather than accept an assignment shall be held harmisss.

Board Agendas

Ccmﬁiaint's?\da’i‘rﬁt'Teaché'rs

The Board will provide a written Board agenda and any amendments thersto
of all regular and special meetings of the Board to the S.E.A. at the same
time these agendas and amendments are provided to Board members.
Should the S.E.A. wish to officially address any agenda item to be discussed
by the Board in open session, time will be provided during the Board meeting
for such address. The S.E.A. shall provide a written request to address the

. issue. Such notice by the S.E.A. shall specify the items to be addressed and
the S.E.A. will be limited fo those items so designated. Such notice must be
received by the Superintendent no fater than two business days preceding
the Board meeting.

Any complaint directed at an employee which is brought to the attention of an
administrator by a citizen(s), student(s), or parent(s)/guardian(s) shall be
heard by the administrator. If the complaint is immediately resolvable, ths
administrator ends the process at this point. If the complaint requires teacher

_input, the administrator asks the citizen(s), . student{s), or

parent(s)guardian{s) to directly contact the teacher. At that point the
administrator would nofify the teacher of the complaint. If the parent fails to
contact the teacher, the teacher may initiate a conference with the parent, .
When deemed appropriate by all parties involved, empioyee-complainant or
employee-complainant-administrator conferences may be scheduled.

This Section shall not apply to complaints alleging abuse or neglect,
complaints of discrimination under the Board's Uniform Grievance Procedure
(Policy 2:260), or complaints of sexual harassment under Title IX {Policy
2:265),

- Freedom of Information Act :

The Board shall provide the Association with ali public information required
under the lllinois Freedom of Information Act (FOIA) in accordance with its
provislons and the duly adopted rules and regulations of the Board in regard
to said Act. '
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Section G

Section H

Section |

Section A

S.E.A. Use of Facilities and Equipment

1. The S.E.A. shall have the right to hold meetings on School District
property after reguiar student attendance hours, provided such meetings
in no way interfere with any aspect of the instructional program. Any out-
of-pocket expenses to the Board resulting from such meetings will be
borne by the Association. Such meetings will be scheduled with the unit
office.

2. The S.E.A. shall have the right to use e-mail facully mailboxes and the
bulletin Boards for announcements relating to the conduct of the SEE.A.'s
official business.

3. The S.E.A. shall be provided access to clerical and audio-visual

equipment for work relating to the S.E.A's official business provided that

" the use of such equipment in no way interferes with the normal operation

of the district. Any out-of-pocket expenses to the Board resulting from
such use will be borne by the S.E.A.

Board Mihutes

A copy of open session Board minutes shall be emailed to the president of

-the-S.E.A on the-first work-day-fellowing the,appreval of-said-minutes-by-the_. - -

‘Board. Specifically exempt from this provision are minutes of all closed
sessions, '

Personnel File

Each employee, upon 24 hour advance wriiten request to the
Superintendent, shall be allowed an opportunity to review histher peérsonnel
file in the presence of the Superintendent cor his designee, in the confines of
the unit office during the normal business hours. The employee shall have no
right to examine confidential college credentials. Employees shall have the
right to duplicate the contents of the personnel fife.

ARTICLE V
Employee Evaluation Process

Evaluation of professional staff shall be in accordance with the Faculty
Evaluation Plan, which will be developed in cooperation between the Board
and the Association. The Faculty Evaluation Committee shall consist of an
equal number of members to be appointed to represent SEA and
administration. The committee will meet at least one (1) time annually. The
committee will consider feedback on the Faculty Evaluation Plan to

- ~determine any -necessary changes: -All -procedural -changes to the Faculty— - -

Evaluation Plan will be decided using a collaborative process.

A copy of the Faculty Evaluation Plan shall be provided to every certified
employee of the school district. Newly employed teachers shall be provided
an orientation of procedures contained in the Faculty Evaluation Plan during
the first six (6) weeks of each school year.
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Section A

T

ARTICLE VI

Leaves
Sick Leave
1. Definitions
a. SICK LEAVE - Sick leave shall be defined as an authorized

absence with pay from assigned regular or usual duties which are to
be performed in the course of one's employment in and for the
District as -a result of personal illness, quarantine at home, death or
serious illness in one’s immediate family, birth, adoption or
placement for adoption.

PERSONAL ILLNESS - Personal illness is defined as an unhealthy
condition of the body or mind resulting from impaired or defective
functiong, including complications arising from childbirth and related
medical conditions.

SERIOUS ILLNESS - Serious iliness means a personal illness
which jeopardizes one's life.

==IMMEBIATE - FAMILY --. immediate--family- -shall be--defined-as-- .- -

parents, = spouse, brothers, sisters, children, grandparents,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, step-
parents, step-grandparents, step-children, and Iegal guardlans

2. SICK Leave Authority

a.

Sick leave without loss of pay shall be credited each school year fo
each full-time employee on the first day of the employment year.
The number of sick days credited annually shall be as follows:

1. Twelve (12) days for those cn 36 week contracts

2. Thirteen {13) days for those on 40 week coniracts

3. Fourteen and one-half (14 1/2) days for those on 44. week
contracts

4. Sixteen (16) days for those on 48 week contracts

5. Seventeen (17) days for those on 52 week contracts

Accumulated sick leave will be 380 days.

Those who are hired in any category after the first day of the
employment year shall be credited with a proportionate number of

- sick leave daysrounded-to the nearest one=half (1/2) day.

The Board may require a physician's certificate or, if treatment is by
prayer or spiritual means, that of a spiritual advisor or practitioner of
such teacher or employee's faith, to substantiate the validity of a
claim for sick leave of three (3) or more consecutive days for
reascns of personal |I]ness or as the Board may deem necessary in
other cases.

The Board, at its expense, may require an employee to be
examined by a physician of its choice to confirm a personal iliness.
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Allowable sick leave in the event of death in the immediate family
shall apply to both the employee and to members of the spouse's
immediate family. Time allowable shall be limited to three (3} days;
additionally, one (1) day may be used in the event of death of

-extended family identifled as aunis, uncles, nieces, or nephews;

however, the Superintendent may grant additlonal time, if, In his/her
opinion, circumstances so warrant.

An employee who makes a false claim for sick 1eave shall be'
subject to disciplinary action, mc!udlng dismissal. ‘

Employese medmai appomtments and those of immediate family
members as defined in Section A. of Article VI shall be deemed
appropriate use of sick leave.

3. Sick Leave Loan

An employee may borrow sick leave days at full pay and benefits from
other employees with the written consent of the lending employee and
the written approval of the Board, provided:

a.

The borrowing employee has used all histher personal accumulated

- sick-leave-days-ineluding-the-eurrent- year s allotment=——rrmrmmaen - o

The borrowlng employee may borrow no mare than a total of fifteen
(15) sick leave days in any given school year, Days must be used in
the schoal year they are horrowed;

The borrowing employse shall repay the employee-lender(s) all
borrowed sick leave days within the next two (2) school years
following the school year of the loan unless the employee-lender
signs a waiver indicating repayment is not necessary;,

Should an employee fail to repay his/her loan(s) as required in
Paragraph C or cease to be an employee of the District prior to the
ful and complete repayment of such loan(s} to an employee-
lender{s}), the Board Is under no obligation or liability to repay the
employee-lender for sick leave days not repaid. Sick leave days
loaned but not repaid as provided in this Article shall be lost by the
employee-lender;

Repayment of a sick leave day loan is effectuated by the
employee's execufion of a writien repayment directive sént fo the

Supermtendent wnthm the tlme Ilmlts of Paragraph C

Sick leave days Ioaned by an employee shall not be avallable fo the
lender until they are repald as set forth in Paragraph C; and

Employees shall not be required to borrow days prior to making
application for disability benefits from the Illinois teachers’
Retirament System.

4. Bereavement Leave — Immediate Family

a.

Each full-time employee shall be entitled to a maximum of two (2)
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school days per school year with pay, not subtracted from sick
leave, for the death of & member of the immediate family.
Employess may use sick leave (in lieu of personal leave) for the
death of a non-member of the immediate family.

Section B Professional Staff Visitations and Conferences

1. Aclivities associated with the Sullivan Education Association, linois
Education Association, National Education Association, or their
subdivisions or counterparts are specifically excluded from this Article,

2. This Article shall encompass all professional education association
conferences, conventions, and workshops; university/college sponsored
educational conference/workshops; vendor sponsored workshops
(publishers, testing services, etc.); and school visitations.

3. It shall be the responsibility of the employee to submit a complefed "Pre-
Approval Request' form as developed by the administration when
making a request for a Professional Staif Visitation andfor Conference.
Said request shall be made in a timely fashion by the employee to permit
the Board the opportunity to return the "Pre-Approval Request” form to
the empléyee prior to the refund deadline as determined by the

- -gonferenee-sponsor-TFhe-employee -making the-request-should -also-be -

prepared to make additional oral justification for the request if the
principal so requests. The administration shall have the sole and
exclusive discretion as to whether or not to grant requests under this
Section. '

4. Employees attending a confersnce may be required to submit a written
report-evaluation of the conference to the building principal upon their
return. In some instances, the principal may find it desirable for the
employee to present an oral andfor written report to other members of
the staff in order to disseminate information learned at the conference.

5. Only in special circumstances will mare than one (1) employse be
permitted to aftend the same conference at the same time. If granted,
reasonable attempts should be made to share expenses.

6. The Board shall annually establish the maximum expenses it will incur
per Individual teacher for attendance at professional conferences. The
Board will identify maximum for the following: costs for transportation,
lodging, per diem meal allowance, registration, and incidental expenses.
Expenses beyond the limits established by the Board must be bome by
the employee. Materials purchased with District funds remain the
property of the District: The-Bistrict will-not-pay the-expenses of a spouse
or child{ren).

7. An employee aftending such conferences as authorized and as defined
by this Section will suffer no loss of salary, nor a reduction within any
leave classification.

Section C Association Leave

In the event the Sullivan Education Association desires to send employees to
state, or national conferences, those employees shall be excused without
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loss of salary providing:

1. The total amount of time so taken does not exceed a maximum of five (5)
days per scheol year by all employees and the fotal amount of time so
taken by an employee does not exceed two (2) days per school year.

2. The Association reimburses the District for the cost of a substitute(s).

3. The frequency of excused leaves does not impair the quality of
classroom instruction and that a written request for leave has been
submitted to the Superintendent.

4. No more than three (3) employees will be excused for the same day
under this provision, '

Section D Unpaid Leaves of Absence

1. Leaves of absence may be granted without pay to tenured employees
who have rendered satisfactory service to the District and who desire to
return to employment in a similar capacity upon termination of said leave.

2. Each approved leave of absence shall be of the shortest possible

duration required to meet the purpose of the leave consistent with a

- reasonable -continuity- of -instructionfor-students. Leaves of-absence

without pay for not more than one (1) year may be granted to tenured
employees according te the following conditions: '

a. Written requests for leaves of absence without pay should be made
at least three (3) months before the leave is desired, subject to
approvat by the Board.

b. Dates of departure and return must be mutually acceptable to the

administration and the affected employee and determined priot to
- initiating the request.

¢. Leaves of less than one {1} month, if acceptable to and approved by
the administration, wili not require Board approval or three (3}
months' notice. :

d. Leaves may be granted for:
1. Advanced study leading to a degree at an approved university.

2. Educational related travel if the applicant provides an itinerary
and an explanation of how such travel will improve the

- educational program.-(Does not include personal vacations.)

3. Military Service
4. Parental purposes
5. Other reasons acceptable fo the Board.

e. Employees on approved leaves will retain seniority, subject to the
provisions of the Seniority Section of this Agreement.
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f. Employees on such leave may continue insurance beneflts if they
reimburse the District for any pro-rata costs of premiums for which

they apply.

g. Advancement on the salary schedule shall be in accordance with
Article VIII A3 of this agreement.

h.  Failure of the employee to notify the District of intention to return at
least sixty {60) days before the end of the school year or the
semester prior to resuming duties will be considered as a
resignation from confinued contractual service; thereby removmg
the Board's obligation to re-employ.

Suspension With-out Pay

The Board may suspend employees without pay, (1) pending a dismissal
hearing, or (2) as a disciplinary measure for up to ten (10) employment days
for gross misconduct which is detrimentat to the School District,

- Pre~Suspension Hearing

Before invoking a suspension without pay, the Administration will conduct a
hearing to determine whether the facts warrant suspension without pay. The
~Administration=shall-notify--the -employes- stating--the - alleged -charges -and

causes and Indicating the date and time of the hearing. At the pre-
suspension hearing, the employee may have a representatlve to present
ev1clence

Suspension With-out Pay Procédures

A. Notification

Before suspending an employee without pay, the Board will notify the
employee in writing of:

1. The reason(s) for the suspension
2. The date(s} and duration of the suspension; and

3. The employee's right to request a hearing before the Board and to
be represented at the hearing.
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B. Suspension Hearing

1.

The employée shall be granted a hearing before the Board,

provided the employee makes a written request for such héaring to
the Superintendent within five {5) working days of recsipt of the
written notice of the intent to suspend. He/she shall have the right to
be represented at the hearing by legal counsel or other
representative, present witnesses on histher behalf, -and cross-
examine any witness who testifies against him/her,

Upon receipt of an employee’s request for a suspension review
hearing, the Board shall promptly schedule a hearing date and give
the employee written notification of the time and place of the
hearing, at least five (5) working days before the hearing, as
determined by the date of the notification letter. The notification
shall set forth the procedure to be followed at the review hearing as
stated below.

The Board shall utilize the following procedures at the hearing:

a.

b.

The hearing shall be conducted in closed session.

The employee may be represented by
- employee's: chmce T e e

a person of the “

The school officials and then the empl.oyée shall make short
opening statement as to their positions on the suspenston

The school official sha!l first present their ewdence in oral or

wiitten form.

After the school officials conclude

their evidentiary

presentation, the employee may present ewdence to refute the

charges orally or in writing.

Each party shall be afforded an obportunity to cross-examine
all withesses who testify and to examine all written evidence

presented.

The Board may receive all relevant oral and written evidence

without regard to the legal rules of evidence; but shall consider

the weight of the evidence In rmaking a determination.

The school officials and the employee may make closing

statements at the conclusmn of the hearmg

The hearing may be recorded stenographlcally or by tape at
the direction of sither party at its own expense. If either party
makes a recording, the other party shall be offered an
opportunity to purchase a copy of the transcript or to

reproduce the tape at a reascnable cost.
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C. Final Decision

The Board will make a final decision on the suspension. If the employee
is not suspended his or her personnel record shall-be expunged of any
notices or material relating to the suspension. The Association may file a
grievance fo determine whether the procedures have been followed and
whether a suspension without pay is based on the preponderance of the
evidence.

D. Mandatory Leave With Pay

The-Board -authorizes the Superintendent to place an employee on a
mandatory leave with pay during an investigation into allegations of
misconduct whenever the employee's continued presence in his or her
position would not be in the best interest of the School District or pending
a Board hearing to suspend an employee without pay.

The Superintendent shall meet with the employee to present the
allegations, and give the employge an opportunity to refute the charges.
The employee will be told the dates and times the mandatory leave with
pay will begin and end.

Mandatory Ieave nelther conotates gunt nor innocence.

F Mandatory Leave Wlth Pay Procedures

The Superintendent or a desighee shali inform an employee of a
suspension with pay by written or oral hotice, which shall specify the
reasons for the suspension. If the employee is suspended upon oral
notice, written confirmation of such notice shall be given to the employee
as soon as reasonable. The Superintendent or a designee shall meet
‘with the employee before the suspension to discuss the reasons for the
suspension. Written confirmation of the suspension shall be given to the
employee as soon as is reasonably possible.

Section E Jury Duty and Court Subpoena

Any employee summoned to jury duty or issued & court subpoena shall be

paid full salary for each working day of absence, provided that the employee

pays the District the jury fee or witness fee. This provision is not applicable if

the employee is a witness against the School District, the Board, or its

representative as the result of any legal actions commenced by or on behalf

of the employee, the employeg's representatlv.e association(s), its agents or
‘ members

“8ection F T T Pergonal Leave T T T

Teachers are granted three personal leave days per year. Any unused

personal leave days from the previous school year will roll into the three new

days given in the following year for a maximum accumulation of six (6)

personal leave days. Any accumulated personal leave days beyond six (6)
" will be considered sick leave.

For those employees who show a sincere effort to minimize their use of sick

time given by the Board, the following considerations shall be in effect. The
normal allotment of personal leave for any employee using four {4) days or
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Section A

Section B

Section C

fewer of their contractual sick time during a school ysar shall be (4} days of
personal leave the following year. Personal leave earned In this manner is
subject to a maximum accumulafion of seven (7) personal leave days.

The use of a personal day is subject to the following conditions:

1.  Except in cases of emergency or unavoidable situations, personal
leave requests should be submitted fo the building principal three
(3) days in advance of the requested date. Teachers must notify the
building prlnmpal by May 1 of any personal days fo be used after
May 1

2. Personal leave may not be used in increments of less than one- half
day.

3. Personal leave days may not be used during the first and/or iast five
(5) student attendance days of the school year.

4. Personal leave use by the teaching staff in each building at the
same time shall be limited according to the following formula; 10%
of the number of teaching staff assigned to Sullivan High
School/Sullivan Middle School combined and Sullivan Elementary
School separately or the next whole number which results when

“10%~of -the_number of teaching staff assigned per -building -or

buildings as identified combined results in a decimal number.

5.  The Superintendent may waive any of the above restrictions.

ARTICLE VI
Working Conditions

Emergency School Closing

When school is officiaily closed by the administration/Board, paid sick leave,
or parts thereof, previously arranged by an employee will not be charged as
such against the employee,

Employee's Work Year

Prior to the Board’s adoption of the school calendar for the next succeeding
school year, the SEA executive committee shall be given a copy of the
proposed calendar and the SEA President shall be given the opportunity to
submit recommendations to the Superintendent of Schools. Those
recommendations shall be advisory in nature only, and the Board shall make
‘the “fifal-decision regarding the. school calendar.  Employees shall not be
required to work more than the minimum number of teacher attendance days
required by law {currently 180 days) each school year w1th0ut extended
contract or extra-duty pay.

Duiy Free Lunch

Every employee whose duties require attendance at school for four (4) or
more clock hours in any school day shall be entitled to and he allowed a
duty-free lunch period equal to the regular school lunch period but not less
than thirty (30} minutes each school day.
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Sectiqn D Work Space

Each employee's lounge shall be equipped with computer and a work table,
unless the S.E.A. indicates that a suitable work space exists elsewhere in the
building where the lounge exists.

Section E Educational Staffing

Every reasonable effort will be made to give an employee twenty-four (24)
hours nofice of special education staffing. If nofice of at least twenty-four (24)
hours is not given, the employee is-not cbligated to attend the meeting. An
employee with less than twenty-four (24) hours notice wili make every
reasonable effort to attend the meeting. Nofification to employee must
include the name of the student and the reason for the staffing.

Section F Vacancies and Transfers

1. At any time during the calendar year when teaching or coaching .
vacancies occur, the Superintendent shall send a notice of said teaching
-or coaching vacancies to the Association President. Notice of vacancies
and transfers shall include the deadline for acceptance of applications.

R -2, Employees-may-apply-fortransfers-to _another building, -grade-level-or— - -

subject area, provided teaching vacancies exist. Such applications shall
be In writing and sent to the building principal where the vacancy exists.

3. Employees subject to tnvoluntary transfer of teaching assignments shall
" have the right to request a conference with the building prmclpal involved
and/for Superintendent to discuss the transfer.

Section G Reduction-in-Force

Any reduction in force shall be in compliance with Section 24-12 of the
School Code.

Sectfion H tnternal Substitution

Addressed in Article VIil, Section D.

Section | Workload

A normal load for employees (6-12) with the exception of media, instrumental
music, vocal music, and counselors shall be defined as seven (7)
instructional periods, defimed s & period (excluding Ry~ that results in a
formal or informal written student evaluation for the student(s) in the
instructional period, one supervision period, or any combination of the
preceding along with one conference and/or preparation period. Further, a
normal load for these employees (PK-12) shall consist of no more than
fourteen (14) instructional subjects. Advisory is not conhsidered an
instructional subject. :

Any employee (K-12), excluding PE and music, who has an average class
siza of more than twenty-five (25) students, without the support of a
paraprofessional for the majority of instructional time, would be considered
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Section J

Section K

. Sectionl.

Section M

having an ovetload assignment, and they shall have their annual salary
increased by $500 per semester for such assignment. In the event the
overload assignment lasts for less than a full semaster the amount shall be
pro-rated accordingly.

Any teacher shall be entitled to a conference with the building principal to
discuss the teacher's request for adjustment of that teacher’s class size. If
not satisfied with the result of the conference with the building principal, the
teacher shall be entitled to a conference with the Superintendent.

Any counselor or social worker shall be entitled fo a conference with the
bullding principal fo discuss their réquest for adjustment workload or
caseload. If hot satisfied with the resulf of the conference with the building
principal, the employee shall be entiled to a conference with the
Superintendent. ;

Employees in grades K-12 may be assigned before or after school
supervision on a rotating basis. This duty will not exceed six (6) orie week
perlods per school year.

Work Day

—The-employes's_noimal - work -day, “inclusive_of _Iunch, “but - exclusive of =

parent/student conferences, faculty meetings, staffing, extracurricutar
assignments, open houses, emergencies, administrator/femployee
conferences and advisory commitiees shall not exceed seven and three
quarter hours’ (7 3/4). On Fridays and days preceding holidays and/or
vacation periods, the employee's day shall end at the close of the student
aitendance day if there are no remaining supervisory duties.

Preparation Period

~ The Board shall provide to each Employee a preparation period of forty-five

(45} minutes or a-normal class period daily. Every attempt will be made to
schedule grade level meetings, deparimental meetings and curriculum

. meetings, at times other than the Employee's preparation period. In the event

that it becomes necessary to hold such meetings during an Employee's
preparation period, twenty-four (24) hours notice will be given, Should the
Administration schedule any such meetings as listed above during an
Employee's preparation period then the Employee will be compensated at
the Internal Substitute Fee rate.

Rti Response to Interventlon

The District and Association recoghize that the implementation of the District
Rtl Plan could potentially impact the working conditions of bargaining unit
members. Should the Association make a determination that working
conditions will, in fact, be impacted, the Association may make a timely
demand to bargain fo the Board.

Non-Resident Tuition Waiver

In accordance with a non-resident tuition waiver, if approved by the General
Assembly, Teachers who reside ouf-of-district and whose children are
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enrolled as students in the district, shall receive up to a 100% reduction in
the tuition cost assessed by the district (up to the maximum approved
reduction) for each child so enrolled and for as long as the waiver is in effect.
It Is understood that the Teacher must follow all components of the
established application process and pay any other required registration or
other fees.,

The Board further agrees to complete the application process for renewing
the non-resident tuition waiver through the lllinois State Board of Educatlon
prior to the fall waiver deadline.

ARTICLE VI
Professional Compensation
Section A Salary
1. Employees will be paid according to the ‘salary schedule included as

Appendix A for the 2024-2025 through 2028-2029 school years, which
includes the Board-Paid TRS Contribution,

Employees that have reached the last step on the salary schedule shall

,,,,, s eme e e considered-“offsschedule”.  Those employees-will-receive an annual—

longevity increase of $2000 for the 2024-2025 school year, which
includes the Board-Paid TRS Contribution. For subsequent years, those
employees will receive an annual longevity increase of $1000 from their
previous salary or $1000 more than the maximum in their vertical lane,
whichever is higher, which includes the Board-Paid TRS Contribution.

2. Experienced teachers entering the system will be granted credit for
teaching experience outside of the district under the following conditions:

a.- Military service wili not be credited.

b. Internal transfers of individual employees during the term of their
employment will not suffer loss of creditable service.

c. Part time prior employment wilt be calculated to the nearest half
year in accordance with Article VIIl, Section A, Part 3 of this
Agreement.

d. No credit will be allowed for unpaid long-term leaves in othér
_ districts.

oo ’ 3. Employees shall bé ‘granted one (1) vear teaching experierice for dany —

time exceeding one (1) semester of full time service during the school

year. When an employee has completed two (2) consecutive years of a

minimum of one-half (2) year taught will be granted on the salary

schedule. Half time shall be defined as the equivalent of 90 teacher

days. A semester shall consist of 90 teacher days, more or less and
~ established on the annual school calendar.

4. Hiring Bonus - Upon certification by the Superintendent to the Board that,

following the recruitment for a certified position, no person qualified to
teach the vacant position is available to accept such position, the
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Section B

Superintendent will have the authority to offer a prospective qualified
candidate, who has obtained certification, a sign—on bonus not to exceed
a maximum of $6,000.00. If no such candidate is available to accept the
position with a bonus, then the Superintendent will have the authonty to
offer the position with bonus to a qualified candidate who is’ actively
pursuing certification. The one (1) time bonus may be paid in one (1)
lump sum or in installments during the teacher's probationary period, as
agreed to by the Superintendent and teacher. The payment of the bonus
will not affect the teacher's placement on the salary schedule consistent
with years of experlence and education. Recruitment will be in
conformance with District recruitment and affirmative action policies. [n
the event this provision is used in the employment of a certifled
candidate, the Superintendent will notify the Association, in wrttmg, no
later than thirty (30) days after employment of candidate.

. Salary Placement for New Hires - A newly hired teacher will be placed on

the salary guidelines according to their education evel and actual years
of experience within the candidate's discipline.

5. National Board for Professional Teaching Standards (NBPTS)- Teachers

participating in certification through NBPTS shall have three (3) leave
days for the purpose of portfolio completion. Teachers who receive
certification from the NBPTS shall recsive, in addition to all other salary

~and: other-payments-due-to=said-teachers; ‘a one-time stipend-of $1,000, -

Teachers eligible for the 6% retirement benefit (by TRS standards) will
forego the stipend.

. Counselors, Social Workers, and Speech-Language Pathologists will

receive an annual stipend of $1000, which mcludes the Board-Pald TRS
Contribution.

Continued Educational Progress and Increments

The Board shall pay up to $200 per semester hour not to exceed nine (9)
semester hours per year per person toward tuition for approved courses at an
accredited institution. To be approved, the course(s) must meet the following
requ&rements

1.

“Teview requests as needed.

The course(s) must be approved in advance by the Superintendent.
College hours must be approved in the field of education and at a fully
accredited institution as determined by the Superintendent or Board of
Education. Teachers will be responsible for providing course
outlinefobjectives at the time of the request. A commitiee composed of
the’ Bunfdmg Principal, Association Representative, and Scheol Board
member is to convene upon request of the Superlntendent or. SEAto

The course(s) must be completed successfully with a grade of A or B.

Reimbursement shall be granted for extra college credif beyond the
Bachelor's degree when the exira college credit is sarned after the
teacher has his/her teaching certificate. Credit hours must be non-
graduate or graduate courses in an educational related field andfor
graduate courses for a Master's Degree in administration or an
educational related field, consistent with the requirements for educational
advancement on the salary schedule as defined by Section B, Paragraph
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Section C

Section D

1 above.

The maximum cost of $7,200 per fiscal year (July 1- June 30} shall be
equally disbursed ($2,400) in trimesters (Summer, Fall, Spring) with
reimbursements for Summer being paid no later than September 30, Fall
being paid no later than January 31, and Spring being paid no [ater than
June 30 for hours of credit during that fiscal year. If the cost of courses
approved and submitted for reimbursement exceeds the largest dollar
amount budgeted for the current semester, as outlined above, then the
amount reimbursed per credit hour will be prorated. For example, if 20
credit hours have been approved and submitted for the Fall semester
2017, reimbursement will be $2,400 divided by the 20 hours = $120 per
semester hour.

Payment of Salaries.

Employees will be issued their semi-monthly pay on the 15th and 30" day of
each calendar month if the 15" and 30" fall on a wark day. Should the 15" or
30th be a non-work day, then the monthly pay will be issued on the date

T closest to-Gut-préceding the 15% or- 30th. Employees will be paid in Twenty ~

(20} semi-monthly installments. The first pay for each school year will be
August 30 and the last pay wiil be June 15.

All irregular compensation (i.e. Substitute Teachers, Intemnal Substitution, Event
Worker, Instructional Hourly Rate, etc.) will only be paid during the pay period on

- the 15" of each month.

The District Fiscal Director will be made available o meet with any employee
wishing to discuss withholding options,

Additional Compensation

1.

For extra-gurricular assighments, the employee shall be entitled to
compensation as stated in Appendix "B". Any employee, who is
dissatisfied with his/her extra curricular assignment, shali have the right
upon written request to- meet with the Board to discuss such
arrangement,

Employees who perform the same éxtra—duty assignment for consecutive
years will receive an additional one-time stipend at the conclusion of the
assignment after five years (10% of the stipend amount), ten years (15%

of the stipend amount), and fifteen years {20% of the stipend amount).
Addifional stipends would be paid on June 30 of the year completed.
Teachers entering or currently participating in a district retirement pian
would not be eligible for the additional one-time stipend, and the waiver
of said eligibility shall be considered part of the consideration for the
salary increases provided as part of the refirement pian. '

Compensation at one and one-half (1 ¥%) times the Instructional Hourly
Rate will be paid to the Building Tech Coordinators for approved fraining
of staff outside of the regular work day.
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Late Stay instructors will be compensated at the instructional hourly rate
s0 long as Title | funds are approved to fund the Late Stay program and
s0 long as the Late Stay program has administrative approval.

Internal Substitute Fee:

$26. Forfeiture of planning time on a mutually agreed upon, regularly
scheduled basis is compensated at $20 per instance. (Includes Bd. Pd.
TRS)

In the event that a substitute feacher is not able to be found, and a class is
absorbed into another teacher or teachers who have their own instructional
subject with the absorbed class or portion of absorbed class concurrently, the
cost of the certified teacher substitute will be distributed among the certified
personnel who absorbed students, prorated for the portion of the day during
which this occurs. (Includes Bd. Pd. TRS)

Event Worker Stipend:

$20/$35/$50 per event as determined by -administration. (includes Bd. Pd.
TRS):

e - ngtructional Hourly Rate: = - oo

$26. {Includes Bd. Pd. TRS) — This rate is also used for retirees teaching
part-time.

2. Induction/Mentoring Stipend

New teachers to the district may be required to participate in the District
Mentoring Program based on district administration discretion and
previous teaching experience. Upon completion of such activities as
verified in writing by the District Mentoring Coordinator, these teachers
will be compensated by the Bistrict the amount of $325. ‘

3. Professional Development

Employees who participate in curriculum based committees will be
allowed to participate in additional professlonal development
opportunities not to exceed an expense to the district of $200 unless
administrafively approved.

Section E Insurance

1. Each employee shall continue to have the right to make contributions
from salary for a tax sheliered annuity {403(b) confribution} in any
amount the employee desires, subject fo the limits of applicable law,
annuity rules, and employer procedures applicable to the 403(b) plans.

2. The Board coniribution toward single insurance coverage shall be $8000
for the length of the contract. However, if the cost of single insurance
coverage premium is less than the amount contributed by the Board, the
excess may be paid toward Employee plus one (1} or Employee plus
family coverage. Part time employees who perform services a minimum
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/

of 30 hours per week shall be entitlad to this benefit on a pro-rata basis.

3. In accordance with all applicable laws, including preservation of a tax
qualified group health plan, employees who were receiving, at the end of
the Agreement in force from 1999 -.2002, a Board contribution toward a
tax sheltered annuity (403({b) contribution) shall have their salaries
increased permanently by $6,434 (w/TRS) for the length of the contract
over the otherwise regularly scheduled salary. Part time employees who
performi services a minimum of 30 hours per week shall be entitled to this
benefit on a pro-rata basis. For health insurance purposes only, any
employee who regularly works thirty (30) hours per week or more (as
defined by the regulations implementing the federal Affordable Care Act)
shall be entitled to the health insurance benefits provided -to full-time
employees without proration. No employee who receives such an
increase may thereafter participate in the health insurance plan, except
in accordance with applicable carrier restrictions. Participation in the
Section 125 plan shall also be subject to applicable law and
administrative procedures. ‘

4. No employee shall have the cholce of receiving a tax sheltered annuity
contribution from the Board, instead of an insurance contribution.

5. If an employee who receives a'salary adjustment under Section 3 elects

insurance shall be $1,469 for the length of the contract; instead of the
employer contribution under Section 2.
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Any employee employed on September 1, 2002 who parficipated in the
group health insurance plan on that date may subsequently elect not to
participate in the plan. Such an employee may rejoin participation in the
health plan, subject to carrier resfrictions and employer procedures of
general applicability.

The Board agrees to pay for all expenses relating to the administration of
the Section 125 program. Additional costs to the employer directly, or for
third party administration services over such costs which existed prior {o
the making of the 2002-2005 collective bargaining agreement which
result from the implementation of any proposal to the Section 125 plan
made by the Insurance Committee specifiad in Section 8 will be promptly
negotiated between the parties following the completion of the report of

the Insurance Committee. Any expanded Section 125 plan shall be -

effectuated promptly after complet!on of those negotiations, but not
before.

The Board and Association shall establish an insurance committee. The
membership of the insurance committee shall consist of three
representatives from the Association and three Board representatives.
The committee shali actively meet and develop recommendations for
changes in the insurance and Section 125 program and shall report its

~ initial recomniendations — within ©six ~months ~of ~the" signing ~of ~this~ -~

agreement. No changes will be made in the insurance plan that is
inconsistent with the majority recommendations of the committee, After
the initial six months, the committee may be recalled on an ad-hoc basis
to review additional changes at the request of the Association or Board.

The commiitee may utilize the services of consuliants, who may attend
meefings and who shall inform the committee as to recommendations in
modifications of the Plan desig'n interpret data generated from the
various reports and bidding carriers, and prowde prOJectlons of future
Plan performance. -

The committee shall consider all options which are in the best interests
of the Plan, taking into account without limitation, benefit designs and
options, cost savings, cost containment options, managed care,
preventive and wellness programs and the like. The committee shall
consider, but not by way of limitation, the following:

a. Additions to and modifications of the benefits currently in
effect;

b. Selectlons of insurance and stop-!oss reinsurance carriers;

c. Selection of third party administrators,
d. Selections of managed care networks and brokers;

e. Selection of funding mechanisms for coverage (| e. fully
funded conventional, self funded, etc); and

f. Establishment of premium levels for single and family
coverage.
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Section G Section 125 Plan

The District's Sectioh 125 Plan allows each employee, on a volunteer basis,
to specify amounts to be deducted from hisfher salary for the purposes of
premium cost far employer provided health insurance.

Section H School Sponsored Events

Employees shall receive a free pass for themselves, their spouse and their
children to school sponsored events. Evenis and activities which are
sponsored by student clubs, organizations, classes, etc. as money-raising
activities and |.H.S.A. state events are specifically excluded from this section.

Section | Teacher's Retirement System Contributions

The parties agreeé that if any law, regulation or court decision results in a
change of stafus regarding TRS contributions, Atticle VIIl — Section | shall be
re-opened (and only this section) at the request of either party.

The Board shall pay to TRS for and on behalf of each teacher a retirement
contribution of nine percent {9.0%) (actually 9.8901% because of add-on
factor) on the teacher’ s total credrtable earnings, as a Board paid
contrlbutlon

Should there be any statutory andlor regulatory changes to reqmred teacher
paid TRS contributions during the fife of this Agreement, either party may
reopen this section (only this section) to bargain the impact of the changes.

As part of the established salary schedule, the Board agrees to withhold and
pay, on behalf of each teacher, eighty-four hundreds of one percent (.84%}) of
the teachers salary as the teacher's contribution to the Teacher Health
Insurance Security Fund. The purpose of such Board payment shall be to
exclude such payment from federal income tax. Neither the Board nor the
Association wamrant the propriety of any particular tax or pension treatment of
said eighty-four hundredths of one percent (.84%) contribution.

The teachers individually andfor collectively, at the Board's ‘discretion shall
indemnify the District and hold it harmless against any tax liability or penalty,
if such shelter should be declared illegal by a court of competent jurisdiction
or found improper by subsequent tax ruling or audit.

Section J Dues Deduction
Any member of the bargaining unit who is a member or has applied for

authorization for dues deduction. The Association will provide the appropriate
authorization form. A continual authorization shall remain in effect uniess the
employee evokes said authorization in writing to the SEA prior to September
1. With a dues deduction authorization, the Board shall deduct) ane-sixteenth
(1/16) of such dues from regular salary checks of the bargaining unit member
bi-monthly for eight (8) months beginning in October and ending in May of
each year. Any employee, who becomes a member of the Asscciation after
October, and desiring dues deduction, shall have their deductions pro-rated
from the fime authorization is made through May. The Board shall remit
deducted dues to the Association within ten (10) days following the pay
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Section K

Section L

period,

Mileage
The RS prevailing rate ‘will be used for mileage reimbursement. All
employees shall be reimbursed at said rate for all mileage approved by the

administration.

Retirement/Severance Plans

These plans are available for those teachers retiring into the Downstate
Teacher. Retirement System, and who meet the following eligibility
requirements..

One Year Plan
For the final year of employment the teacher's TRS creditable earnings shall
be increased by six percent (8%) over the teacher's TRS creditable earnings
for the prior year of employment. TRS creditable earnings include but are
not limited

Vertical and haorizontal salary schedule movement
Stipends
Salary increases
 Extra-duty stipends
Retirement incentives

* a8 & »
‘

NOTE: In the event the General Assembly enacts legislation and/for the Teacher
Retirement System adopts rules and regulations which exclude any of the
foregoing from TRS creditable earnings, the exempt earnings will not be counted
in the retirement/severance payment calculations,

Example: The teacher's prior year TRS creditable earnings were $40,000.00.
The teacher's final year TRS creditable earings will be $42,400 (i.e. $40,000 X .
1.06 = $42,400.00).

In addition, the teacher shall receive a severance payment due and payable thirty
{30) days after receipt of hisfher final regular paycheck or last day of work,
whichever is later. This payment shall not be reported as creditable earnings to
TRS. Nothing in this provision shall be construed to mean that any such
severance payment shall be in any way due or payable unfil after the teacher s
receipt of his/her final paycheck and after hisfher last day of work.

This severance payment shall be calculated on an individual basis at the time of
the teacher’s retirement. The severance payment will be equal to the teacher's
total TRS_ creditable earnings one (1) year prior to the year of retirement times
twenty percent (20%) minus the teacher’s total TRS creditable sarnings in the
final year of employment.

Example: The teacher's prior year TRS creditable sarnings were $40,000.00.
The teacher's final year TRS creditable earnings were $42,400.00 (i.e.
$40,000.00 X 1.06 = $42,400.00). A twenty percent (20%) increase of the prior
year's TRS creditable sarnings would have resulted in creditable earnings of
$48,000.00 (i.e. $40,000.00 X 1.20 = $48,000.00). The severance payment is, -
therefore, the difference between $48,000.00 and %$42,400.00, which is
$5,600.00.
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Two Year Plan

For the final two (2) years of employment, the teacher’s TRS.creditable earnings
shall be increased each year by six percent (6%) over the teacher's TRS
creditable earnings for the prior year of employment respectively. '

Example: Teacher will retire on June 30, 2013. Teacher's TRS creditable
earnings for the 2010-2011 school year were $40,000.00. The teacher's TRS ~
creditable earnings for the 2011-2012 school year will be $42,400.00 (i.e.
$40,000 X 1.06 = $42,400.00). The teacher's TRS creditable earnings for the
2012-2013 school year will be $44,944.00 (i.e. $42,400.00 X 1.06 = $44,944.00).

In addition, the teacher shall receive a severance payment due and payable thirty
(30) days after receipt-of histher final regular paycheck or last day of work,
whichever is later. This payment shall not be reported as creditable earnings to
TRS. Nothing in this provision shall be construed to mean that any stch
severance payment shall be in any way due or payable untll after the teacher's
receipt of histher final paycheck and after his/her last day of work. This
severance payment shall be calculated on an individual basis at the time of the
teacher's retirement. The severance payment will be equal to twenty percent
(20%) of the teacher’s total TRS creditable earings two (2} years prior to the
teacher's year of retrement minus the teacher's cumulative TRS creditable

eamlngs mcreases in the teacher ] Iast two (2) years of employment

Examgle Teacher will retire on June 30, 2013. Teacher's TRS credltable
earnings for the 2010-2011 school year were $40,000.00. The teacher's TRS
creditable earnings for the 2011-2012 school year will be $42,400.00 (ie.
$40,000.00 X 1.06 = $42,400.00). The teacher's TRS creditable earnings for the
2012-2013 school year will be $44,944.00 (i.e.$42,400.00 X 1.06 = $44,944.00).
Therefore, over the final two (2) years of service the teacher received a total
increase in TRS creditable earnings of $4,944.00 (i.e. $2,400.00 + $2,544.00 =
$4,944.00). Twenty percent (20%) of the teacher's TRS creditable earnings for
the 2010-2011 school year would be $8,000.00 (ie. $40,000.00 X .20 =
$8,000.00). The severance payment is, therefore, $3,056.00 (i.e. $8,000.00 -
$4,944.00 = $3,056.00). ,

Three Year Plan

For the final three (3) years of employment, the téacher’s TRS creditable
earnings shall be increased each year by six percent (6%) over the teacher’s
TRS creditable earnings for the prior year of employment respectively.

Example: Teacher will retire on June 30, 2014, Teacher's TRS creditable
earnings for the 2010-2011 school year were $40,000.00. The teacher’'s TRS
creditable earnings for the 2011-2012 school year will be $42,400.00 (ie.

T$40,000°X 1.06™= $42,400.00), The teacher's TRS creditable earnings for the "~

2012-2013 school year will be $44,944.00 (i.e. $42,400.00 X 1.06 = $44,944.00).
The teacher's TRS creditable earnings for the 2013-2014 school year will be
$47,640.00 (ie. $44,944.00 X 1.06 = $47,640.00).

In addition, the teacher shall receive a severance payment due and payable thirty
(30) days after receipt of hisfther final regular paycheck or last day of work,
whichever is later. This payment shall not be reported as creditable sarnings fo
TRS. Naothing in this pr0w310n shall be construed to mean that any such
~ severance payment shail be in any way due or payable until after the teacher's
raceipt of hisfher final paycheck and after his/her last day of work.
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This severance payment shall be calculated on an individual basis at the time of
the teacher's retirement. The severance payment will be equal to twenty percent
(20%}) of the teacher’s total TRS creditable earnings three (3) ysars prior to the
teacher's year of retirement minus the teacher's cumulative TRS creditable
earnings increases In the teacher's last three (3} years of employment.

Example: Teacher will retire on June 30, 2014. Teachet's TRS creditable
earnings for the 2010-2011 school year were $40,000.00. The teacher's TRS
creditable earnings for the 2011-2012 school year will be $42,400.00 (i.e.
$40,000.00 X 1.06 = $42,400.00). The teacher’'s TRS creditable eamings for the
2012-2013 school year will be $44,944.00 (i.2.$42,400.00 X 1.06 = $44,944.00).
The teacher’s TRS craditable earnings for the 2013-2014 school year will be
$47,640.00 (i.e. $44,944.00 X 1.06 = $47,640.00). Therefore, over the final three
(3) vears of service the teacher received a total increase in TRS creditable
earnings of $7,640.00 (i.e. $2,400.00 + $2,544.00 + $2,696.00 = $7,640.00).
Twenty percent (20%) of the teacher's TRS creditable earnings for the 2010-
2011 school year would be $8,000.00 (i.e. $40,000.00 X .20 = $8,000.00). The
severance payment is, therefore, $360.00 (i.e. $8,000.00 - $7,640.00 = $360.00).

To be eligible for these plans, a teacher must meet all of the following
reguirements: ,

1. Atthe time of actual retirement, the teacher must turn at Ieaét sixty (60) years

-of age during the calendar-year; —or-must-turn-at-leastfifiy-five (55} years-of =

age during the calendar year with thirty-five (35} years of creditable service
{which includes sick leave and optional service credit) with TRS;

2. The teacher must have ten (10) years of service with the District; and

3. The District will incur no Early Retirement Option (ERO) payment or other
penalty to TRS as a result of the retirement of the teacher. '

Once a teacher meets the threshold eligibility requirements as stated above, the
teacher must retire by the close of the school year that he/she first gains
eligibility. The teacher must submit hisfher Irevocable letter of
resignation/retirement to the Board by June 30" of the schoo! year prior to his/her
retirement for the one-year plan, by June 30" two (2) years prior to his/her
retirement for the two-year plan, or by June 30" three (3) years prior to his/her
retirement for the three-year plan. A TEACHER WHO BECOMES ELIGIBLE
CANNOT DEFER ELIGIBILITY TO A FUTURE DATE. ELIGIBILITY OCCURS
ONLY ONCE. Failure to retire at the close of the school year the teacher first
gains eligibility will forever foreclose the teacher from the benefits of this
Refirement Incentive provision for the remainder of the teacher's employment
with the District. :

" Notwithstanding the deadline for retirement notification, the™ Board, inits "sole
discretion, may grant approval of a request for the retirement incentive plan
submitted after June 30 of the year prior to retirement. The decision o approve
or deny requests under this provision shall be final and not subject to the
grisvance procedure.

If a teacher has an extra duty obligation at the commencement of the retirement
incentive program and ceases to petform those services during the retirement
incentive program period, the calculation of the feacher's six percent (6%)
increase shail be reduced by the amount of the extra duty compensation.

Page 27 of 29



New Legislation — If, during the term of this Contract, any law is enacted or not
re-enacted that results in a greater cost to the Board of a teacher to retire
(including costs imposed by legislatively enacted or not re-enacted early
retirement program) than the cost in effect as of the date of this Contract is
entered into, then the provisions related to the retirement plan shall be
suspended and the parties shall meet within thirty (30} days of the enactment of
such law to negotiate a new retirement incentive provision.

Section M Limitation on Nonexempt Creditable TRS Compensation

When a teacher is five (5) or less years from eligibility for a TRS .annuity, the
teacher's nonexempt creditable TRS earnmgs from employment in the District,
irrespective of form and no matter how arising, and whether or not arising under
this collective bargaining agreement, shall not exceed the amount specified
hersinafter:

No teacher's nonexempt creditable TRS earnings shall increase from one school
year to the next by more than six percent (6%) or otherwise increase so as to
create liability on the part of the District for any portion of a teacher’s retirement
annuity, or result in any District paid penalty or fee to TRS.

In the eveni of any legal action against the Association brought in a court or
administrative agency “involving the implementation of “this—Article;* the Board —
agrees to defend such action, at its own expense and through its own counsel.
The Board further agrees that in any action so defended, the Board will be solely
responsible for any liability for damages and costs imposed by a final judgment of
a court or administrative agency. '

ARTICLE IX

Section A Complete Understanding
The terms and conditions set forth in this Agreement represent the full and
complete understanding between the parties as arrived at through collective
negotiations. The terms and conditions may .be modified only through written
mutual consent of the parties.

Section B Individual Contracls

The terms and conditions of this Agreement shall be reflected in individual
contracts or employment agreements.

_ Sec‘_ciqn__(_:_._ Savunqs Clause

Should any article, section, or clause of this Agreement be declared illegal by
a body of competent jurisdiction, then that article, section, or clause shall be
deleted from this Agreement to the extent that it violates the law. The deleted
article, section, or clause shall be renegotiated upon demand of either party.
The remaining articles, sections, and clauses shall remain in full force and
effect.

Section D No Strike

The Association and each employee covered by this Agreement agree that
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they will not, during the period Agreement, directly or indirectly, engage in or
assist in a strike, slowdown, or other refusal to render full and compléete
services to the Board.

Section E Manaq_ement Rights -

It is expressly understood and agreed that ail functions, rights, powers, and
authority of the administration and Board which are not specifically limited by
the express language of this Agreement are retained by the Board provided,
however, that no such right shall be exercised so as to violate any of the
specific provisions of this Agreement.

Section F " Terms of Agreement

This agreenﬁent shall be effective August 8, 2024 and continue in
effect until the first day of the 2029-2030 school year.

This Agreement is signed this 8* day of April, 2024.

For the Sullivan Education Association
-[EA-NEA

For the Board of Education

Secretary

Secretary
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Sullivan Community Unit School District No. 300

Extra Duty Schedule

Appendix B-1 Base Salary Including TRS
2024-25 2025-26 2026-27 2027-28 2028-29
$43,002 $45,002 .$46,617 $47,822 $49,027

Athletics : | Stipend (includes Board-Paid TRS)
High School Percent
Athletic Director 16%  $6,880  $7,200  $7.459 7,652  $7,844
Baseball
Varsity 12% $5,160 $5,400 $5,594 $5,739 $5,883
Junior Varisity 7% $3,010 $3,150 $3,263 $3,348 $3,432
Softball
Varsity 12% $5,160 $5,400 $5,594 $5,739 $5,883
Junior Varisity 7% $3,010 3,150 $3,263 3,348 3,432
Boys Basketball
Varsity 16% $6,880 $7,200 $7,459 $7,652 $7.,844
Junior Varisity 10% $4,300  $4,500 $4,662 $4,782  $4,903
Freshmen* 10% $4,300 4.500 $4.,662 $4.782 4,903
Girls Basketball
Varsity 16% $6,880 $7,200 $7,459 $7,652 $7,844
Junior Varisity 10%  $4,300 $4,500 $4,662  $4,782  $4,903
Freshmen* 10% $4,300 $4.,500 $4,662 $4,782 $4,903
Cheerleaders B Ea o s Tl e S P
Football 3% $1,290 $1,350 $1,399 $1,435 $1,471
Basketball 6% $2,580 $2,700 $2,797 $2,869 $2,942
Pom Pons 4% $1,720 1,800 $1,865 1,913 $1,961
Football
Varsity 16% $6,880 $7,200 $7,459 $7,652 $7,844
Junior Varsity 10% $4,300  $4,500 $4,662 $4,782  $4,903
Assistant 10% $4,300 $4.500 $4,662 $4,782 $4,903
Assistant 10%  $4,300 $4,500 $4,662  $4,782  $4,903
Freshmen** 10%  $4,300 $4,500 $4662 $4782  $4.903
Golf R T T e Tk R o
Varsity 10% $4,300 $4.500 $4,662 $4,782 $4,903
Assistant 7% $3,010 $3,150 $3,263 $3,348 $3,432
Track & Cross Country [ M MR
Boys Varsity Track 12%  $5,160 $5,400 $5,594 $5,739  $5,883
Girls Varsity Track 12% $5,160 $5,400 $5,594 $5,739 $5,883
Assistant™ 7% $3,010 $3,150 $3,263 $3,348 $3,432
Assistant*** 7% $3,010 $3,150 $3,263 $3,348 $3,432
Varsity Cross Country 10% $4,300 $4,500 $4,662 $4,782 $4,903
Assistant™* 7% 3,010 $3,150 3,263 $3,348 $3,432
Volleyball
Varsity 16% $6,880 $7,200 $7,459 $7,652 $7,844
Junior Varisity 10%  $4,300 $4,500 $4,662  $4,782  $4,903
Freshmen* 10% $4,300 $4,500 $4,662 $4,782 $4,903

*Contingent on more than 24 participants on first contest date
**Contingent on more than 36 participants on first contest date
***Contingent on more than 60 participants on first contest date



Athletics
Middle School ‘

Athletic Director (Assistant to 10% $4.300 $4.500 $4,662 $4,782 $4,903

Baseball

Head 8% $3,440 $3,600 $3,729 $3,826 $3,922
Softball
Head 8% $3,440 $3,600 $3,729 $3,826 $3,922
Basketball -
8th Boys 10% $4,300 $4,500 $4,662 $4,782 $4,903
7th Boys 10% $4.300 $4,500 $4.662 $4,782 $4,903
6th Boys 7% $3,010 $3,150 $3,263 $3,348 $3,432
5th Boys 7% $3,010 $3,150 $3,263 $3,348 $3,432
Girls Basketball
8th Girls 10% $4,300 $4,500 $4,662 $4,782 $4,903
7th Girls 10% $4,300 $4,500 $4,662 $4,782 $4.903
6th Girls 7% $3,010 $3,150 $3,263 $3,348 $3,432
5th Girls 7% $3,010 $3,150 $3,263 $3,348 $3,432
Cheerleaders
Tth/8th 5% $2,150 $2,250 $2,331 $2,391 $2,451
5th/6th 4% $1,720 $1,800 $1,865 $1,913 $1,961
Track
Boys Head 8%  $3,440 $3,600 $3,729 $3,826  $3,922
Girls Head 8% $3,440 $3,600 $3,729 $3,826 $3,022
Assistant™ 5% $2,150 $2,250 $2,331 $2,391 $2,451
Assistant*** 5% $2,150 $2,250 $2,331 $2,391 $2,451
Cross Country SRl el
Head 8% $3,440 $3,600 $3,729 $3,826 $3,922
Assistant 5% $2,150 $2,250 $2.331 $2.391 $2,451
Volleyball e BT e e e e
8th Grade 7% $3,010 $3,150 $3,263 $3,348 $3,432
7th Grade % $3,010 $3,150 $3,263 $3,348 $3,432
6th Grade 5% $2,150 $2,250 $2,331 $2,391 $2,451
5th Grade 5% $2,150 $2,250 $2,331 $2,391 $2.451
Youth Coordinator e
Youth Football Coordinator 5%  $2,150  $2,250 $2,331 $2,391 $2,451

Youth Basketball Coordinator 5% $2,150 $2,250 $2,331 $2,391 $2,451

*Contingent on more than 24 participants on first contest date
**Contingent on more than 36 participants on first contest date
**Contingent on more thatn 60 participants on first contest date



Non-Athletic

High School
Director of Student Activities 10% $4,300 $4,500 $4.,662 $4,782 $4,903
Performance

Jazz & Marching Bands 7% $3,010 $3,150 $3,263 $3,348 $3,432

Performance Band 9% $3,870 $4.050 $4,196 $4,304 $4,412

MS/HS Musicals 9% $3,870 $4,050 $4,196 $4,304 $4,412

MS/HS Singers 1% $4,730 $4,950 $5,128 $5,260 $5,393
Flag Sponsor 5%  $2,150 $2,250 $2,331 $2,391 $2,451
Mirror Images 5%  $2,150  $2,250 $2,331 $2,391 $2,451
Committee
Prom Committee Chair 2% $860 $900 $932 $956 $981
Senior Class Coordinator 1% $430 $450 $466 $478 $490
Clubs
Student Council 8% $3,440 $3,600 $3,729 $3,826 $3,922
FCCLA 5% $2,150 $2,250 52331 $2,391 $2.451
FFA 5% $2,150 $2,250 $2,331 $2.391 $2,451
Yearbook 5% $2,150 $2,250 $2,331 $2,391 $2,451
Scholastic Bowl 7% $3,010 $3,150 $3,263 $3,348 $3,432
Tech Club 2% $860 $900 $932 $956 $981
Spanish Club 2% $860 $900 $932 $956 $981
Art Club 2% $860 $900 $932 $956 $981
NHS Co-Sponsor 1% $430 %450 $466 $478 $490
NHS Co-Sponsor 1% $430 $450 $466 $478 $490
NEHS Co-Sponsor 1% $430 $450 $466 $478 $490
NEHS Co-Sponsor 1% $430 $450 $466 $478 $490
Future Ed Co-Sponsor 1% $430 $450 $466 $478 $490
Future Ed Co-Sionsor 1% $430 $450 $466 $478 $490
Middle School
Scholastic Bowl 6%  $2,580 $2,700 $2,797 $2,869  $2,942
Student Council 6% $2,580 $2,700 §2,797 $2,869 $2,942
Yearbook 4% $1,720 $1,800 $1,865 $1,913 $1,961
Interact 1% $430 $450 $466 $478 $490
Art Club 4% $1,720 $1,800 $1,865 $1,913 $1,961
Choral Performance - 6th 2% $860 $900 $932 $956 $981
Game Club 2% $860 $900 $932 $956 $981
One Book One Sullivan 2% $860 $900 $932 $956 $981
s e e e
Elementary School
Children's Choir - 4th/5th 4% $1,720 $1,800 $1,865 $1,913 $1,961
Performance K-5 (Play) 2% $860 $900 $932 $956 $981
Art Club 4% $1,720 $1,800 $1,865 $1,913 $1,961

Stipends that decrease in percentage shall go into effect only when the individual
filling that role changes.



$43,002 Salary w/TRS

$2,400 Increase from Previous Year

. BS
0 $43,002
1 $43,577
2 $44,162
3 $44,755
4 545356
5  $45,956
6 546,585

—7 S47,212__548,005_548,995...549,913_.. $50,849_-$51,304_‘

8 $47,849
9 $48,494
.10 $49,248
11 $49,312
12 '$50,486
13 §51,168 .
14 $51,861
15 552,563
16 553,276
17 $53,998
18 $54,731
19 $55,474
20 $56,227
21 $56,992
22
23

BS+3

T BS+15
43,813
$44,388
$44,984
$45,589
$46,202
$46,824
§47,455

85+24

545,215 546,059
$45,823 546,679
$46,440 $47,308
347,065 $47,945
$47,700 548,592
348,343 549,248

548,744 549,657 $50,588
$49,402 $50,328 $51,272
$50,069- $51,008 - $51,966
$50,746 $51,699 $52,670
$51,433 . $52,309 $53,384
$52,129 $53,109 $54,108
§52,835 $53,829 $54,842
$53,551 $54,550 455,587
$54,278 $55,300 $56,342
455,014 $56,051 $57,108
$55,762 §56,813 $57,885
$56,519 $57,585 $58,673
$57,288 558,360 $59,472
$58,067 $59,164 $60,282

544,640 $45,484

2024-25 Salary Schedule

MS
446,344
546,919
$47,551
$48,192

548,842

$49,502
550,171

$51,537
$52,235

. $52,043

853,660
© $54,388
$55,126
455,875
$56,634
$57,405
$58,186
$58,978
$59,781

$60,596

561,422
$62,260
563,110

MS+8

$47,221
$47,796
548,441
$49,094
$49,757
$50,430
$51,112

452,505
$53,217

$54,670

$55,412

$56,165
$56,929
$57,703
$58,488
$59,285
- $60,092
 $60,912
$61,742
$62,585
$63,440
$64,306

$53,038

MS+15
$48,115
$48,690
549,348
$50,014
550,690

451,376
$52,071

$53,492
$54,218

$55,700
$56,457
$57,224
$58,003

$58,792

$59,593
$60,405
$61,229
$62,064
$62,911
$63,771
564,642
565,526

M&+24  MS5+30

$52,777..

$54,954 -

549,027
449,602
450,272
$50,952
$51,642
552,341
$53,050

$55,239

556,750
$57,522
$58,304
$59,098
$59,903
$60,720
561,548
$62,388
$63,240
$64,104
$64,980
$65,868
$66,770

$55,989

$49,957
$50,582
$51,215
351,900
$52,612
$53,325
$54,048

$55,525
456,279
$57,045 .
$57,820
$58,607
$55,406
$60,215
461,086
$61,869
$62,713
$63,570
564,438
465,319
$66,213
$67,119
368,038

$2,000 Off-schedule employees receive $2000 longevity increase from previous yeat's salary
or $1000 more than maximun cell in lane, whichever is higher

58,769 $54,781 o~
$54,499



$45,002 Salary w/TRS

$2,550

BS
$45,002
$45,552
$46,127
546,712
$47,305
$47,906
548,506
549,135
549,762
$50,399

O NP A WNR O

BS+8

2025-2026

Increase from Previous Year

BS+15
$45,813  $46,640
546,363  $47,190

546,938 847,765

547,534  $48,373
$48,139 $48,990
848,752 $49,615.
$49,374  $50,250
$50,005  $50,893
$50,645 351,545

$51,294 §52,207

BS+24

- MS

547,484 $48,344
$48,034 $48,894
$48,609 549,469
$48,229 $50,201
$49,858  $50,742
550,405 $51,392
$51,142
$51,798
$52,463

$52,721
$53,399
$54,087

$52,052

M5+8
549,221
449,771
$50,346

850,991
$51,644

$52,307 -

$52,980
$53,662
$54,354

[y
(=

$51,044

o
iy

$52,362
553,036
$53,718
554,411
$55,113
455,826
556,548
$57,281
558,024
S$58,777

R R R N
WM RS WS U R RN

$51,698

$51,952  $52,878
$52,619 $53,558
$53,206 554,249
$53,983 ° $54,949
$54,679  §55,650
$55,385 $56,379
§56,101 457,109
$56,828 §57,850
$57,564 $58,601
458,312 $59,363
$59,069 $60,135
$59,838 $60,919

$54,785
$55,493
$56,210

$54,516
855,220

"855,934 556,938

856,658
$57,392
458,137
$58,892
$59,658
$60,435
$61,223
562,022

$57,676
$58,425
659,184
$59,955
$60,736
$61,528
462,331
$63,146
$63,072
$64,810

855,767
856,488
$57,220)
857,962

. 858,715
$59,479

$60,253
$61,038
$61,835
562,642
$63,462
64,292
65,135
465,990

$55,055

MS+15

$50,115
$50,665
$51,240
551,898
$52,564
$53,240
$53,926
$54,621
§55,327
$56,042

MS+24:
$51,027
$51,577
§52,152
$52,822
£53,502
$54,192
$54,891
$55,600
§56,319
$57,049

MS+30
$51,957
$52,507
$53,082
$52,765
$54,459
$55,162
$55,875
$56,508
457,331
558,075

$56,768
$57,504
558,250

559,007

$59,774
$60,553
561,342
$62,143
$62,955
$63,779
564,614
$65,461
566,321
$67,192

$57,789
£58,539
$59,300

$60,854
$61,648
562,453
$63,270
$64,008
$64,938
$65,790
$66,654
567,530
$68,418

S60,072

558,829
559,595
860,370
'$61,157
$61,956
$62,765
$63,586 .
564,419
$65,263
$66,120
$66,988
$67,865
$68,763
$69,669

$1,000 Off-schedule employees receive $1000 longevity increase from previous year's sa_l'ary _

or $1000 more than maximum cell in lane, whichever is higher



%46,617 Salary w/TRS
§2,140 Increase from Previous Year

BS
546,617
$47,142
547,692
548,267

549,445
450,046
550,646
$51,275

O~ YWD AW N =D

10 $52,539
11 $53,184
12 $53,838
I3 $54,502
14 $55,176
15 $55,858
16 $56,551
17 §$57,253
18 557,966
19 $58,688
20 $59,421
21 560,164

$48,852

BS+8
$47,428
$47,953
$48,503
$49,078
549,674
$50,279
£50,802

$51,514

$52,145

9 $51,902 $52,785

2026-2027

BS+15
$48,255

$48,780

$49,330
549,905

$50,513

$51,130
451,755
552,390
453,033
$53,685

BS+24
$49,099
$49,624
$50,174
$50,749
$51,369
$51,998
$52,635
$53,282
553,938
554,603

MS
$49,959
£50,484
$51,034
851,609
852,241
452,882
453,532
454,192

. 854,861

$55,539

MS4+8 MS+15

$50,836
$51,361
$51,911
852,486
453,131
$53,784
$54,447
$55,120
$55,802
$56,494

$51,730
$52,255
$52,805
$53,380
$54,038
$54,704
$55,380
$56,066
$56,761

$53,434
554,092
554,759

555,436

$56,123
$56,819
$57,525
$58,241
558,968
$59,704
$60,452
561,209

$54,347
455,018
$55,608

457,089
$57,799
$58,519

$59,249

$59,990
$60,741
$61,503
862,275

556,389

$55,278
455,962
'$56,656

$58,074
$58,798
$59,532
$60,277
561,032

861,798

562,575
$63,363

$57,360

$56,227
$56,925
457,633
$58,350
$59,078
459,816
$60,565
$61,324
$62,095
£62,876
$63,668
564,471
565,286
$66,112

$57,195
$57,907
$58,628
$59,360"
$60,102
$60,855
561,619
$62,393
$63,178
$63,975
$64,782
- $65,602
$66,432
567,275

$58,182
$58,908
$59,644

$60,3%0

$61,147
$61,914
$62,693
$63,482
$64,283
$65,095
$65,919
566,754
$67,601
568,461

57,467

MS+24
$52,642
453,167
$53,717
554,292
554,962
$55,642
556,332
$57,031

$57,740 .

558,459

MS+30
$53,572
554,007
$54,647
555,222
455,905
$56,599
$57,302
$58,015
$58,738

$59471

$59,189
459,929
$60,679

$62,212
$62,994
$63,788
$64,593
$65,410
$66,238
$67,078
$67,930
$68,794

$69,670

561,440

560,215
$60,969
$61,735
$62,510°
463,297
$64,006
$64,905
$65,726
$66,559
467,403
468,260
$69,128
$70,009
$70,903

$1,000 Off-schedule employees receive $1000 longevity increase from previous year's salary
or $1000 more than maximum cell in lane, whichever is higher |



547,822 Salary w/IRS
£1,705 Increase from Previous Year

" RS
547,822
$48,322
$48,847
$49,397

. $49,972
550,557
$51,150
$54,751
$52,351
$52,980

B0 NG RN RO

BS18
$48,633
$49,133
48,658
$50,208
$50,783
$51,379
$51,984
$52,597
$53,219
453,850

2027-2028

BS+15  BSt24

$49,460 $50,304
$49,960 $50,804
$50,485 551,329
851,035 $51,879
$51,610 $52,454
$52,218 $53,074
$52,835 $53,703
853,460 $54,340
554,005  $54,987
554,738 $55,643

MS
551,164
$51,664
$52,189
$52,739
$53,314
$53,946
$54,587
$55,237
$55,897
$56,566

MS+8
852,041
852,541
$53,066
$53,616
$54,191
$54,836
$55,489
556,152
$56,825
$57,507

MS+15  MS5+24

$52,935
$53,435
353,960
$54,510
$55,085
$55,743
$56,409
$57,085
857,771
$58,466

$53,847
$54,347
$54,872
$55,422
$55,997
456,667
$57,347
558,037
$58,736
559,445

MS+30

- §54,777
§55,277
$55,802
$56,352
$56,927
$57,610
$58,304
$59,007
$59,720

560443

XY
o

553,607

= s
N PO N N

$56,207
$56,381
$57,563
$58,256
 $58,958
$59,671
560,393
$61,126

oM NN R s
WN=S oW -1 o

$54,244.
$54,889
" $55,543

.$54,490
$55,139

$55,797

856,464
557,141
$57,828
658,524
$59,230
$59,946
$60,673
$61,409
$62,157

$55,390 $56,308
$56,052 $56,983
$56,723 $57,667

— 857,403~ $58,361

$58,004 $59,065
$58,794 $59,779
$59,504 - $60,503
$60,224 $61,237
$60,054 $61,982
$61,605 $62,737
62,446 $63,503
$63,208 $64,280

$57,244
$57,932
$58,630
$59,338
560,055
560,783
1$61,521
$62,270
563,029
$63,800
564,581
565,373
566,176
$66,991

358,199
458,900
$59,612

—$60,333

$61,065
561,807
$62,560
$63,324
564,098
564,883
565,680
466,487
$67,307
568,137

§59,172
$59,887
$60,613

$62,095
$62,852
$63,619
$64,398
$65,187
$65,988
$66,800
$67,624
568,459
$69,306

$61,349

$60,164
$60,894

'$61,634
$62,384 —

$63,145
563,917
$64,6499
465,493
$66,298
$67,115
467,943
568,783
$69,635
$70,499

561,176
£61,920
562,674

$64,215
$65,002
$65,801
$66,610
$67,431
568,264
$69,108
569,965
570,833
§71,714

51,000 Off-schedule ernployees receive $1000 longevity increase from previous year g salary
or $1000 more than maximum cell in lane, whichever is higher

$63.440 "



$49,027 Salary w/TRS - -
$1,705 Increase from Pravious Year

00O W O U o WM O

BS

- $49,027
$49,527
$50,027
$50,552
$51,102
$51,677
552,262
$52,855
453,456

BS+8

549,838

$50,338
$50,838
$51,363
$51,913
§52,488
553,084
$53,689
$54,302
$54,924

2028-2029

BS+15
550,665
$51,165
$51,665
$52,190
$52,740
$53,315

453,923

$54,540
$55,165
$55,800

BS+24 MS -

$51,509 $52,369
$52,009 552,869
$52,509 453,369
$53,034 553,894
$53,584 554,444
$54,159 $55,019
$54,779 555,651
555,408  $56,292
$56,045 556,942
$56,692 557,602

MS+8
$53,246
$53,746
854,246
854,771
$55,321
$55,896
$56,541
$57,194
$57,857

558,530

MS+15 MS+24  MS+30

$54,140
554,640
555,140
$55,665
$56,215
556,790
557,448
$58,114
$58,790
$59,476

$55,052
$55,552
$56,052
$56,577
$57,127
$57,702
$58,372
$59,052
559,742

$55,982
556,482
556,982
$57,507
658,057
$58,632
559,315
560,009
$60,712
$61,425
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21

$54,685
$55,312
$55,949
456,594
$57,248
$57,912
$58,586
459,268
$59,961
460,663
$61,376
$62,008

2

23

$55,555

$56,195 -

$56,844

557,502

$58,169

$58,846
$59,533

560,229
560,935
861,651
562,378
$63,114

$56,443
$57,095
$57,757
$58,428
$59,108
$59,799
$60,499
1$61,209
$61,929
562,659
$63,400
564,151

857,348 558,271
$58,013 $58,949
858,688 559,637

560,066 $61,043
$60,770 861,760
$61,484 $62,488
562,208 $63,226
$62,942 $63,975
$63,687 564,734
$64,442 $65,505
$65,20B 566,286
- $67,078
$67,881

$59,212
$55,904
$60,605

459,372 560,335 $61,317

$62,038
$62,770
$63,512
$64,265
$65,029
$65,803
$66,588
$67,385
$68,192
569,012

$60,171
$60,877
$61,592

$63,054
$63,800
$64,557
$65,324
$66,103
$66,892
$67,693
468,505
569,329
$70,164

$62,318

$61,150
561,869

$62,500 |
$63,339 "

564,089
$64,850
$65,622
$66,404
$67,198
$68,003
$68,820
$69,648
$70,488

671,340

$62,148
$62,881
$63,625

S64,379

$65,145
$65,920
$66,707
$67,506
568,315
$69,136
$69,969
$70,813
$71,670
72,538

$1,000 Off-schedule employees receive $1000 longevity increase from previous year's salary
or$ IQO(} more than maximum cell in fane, whichever is higher



