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Elkton School District Bus Driver Training Agreement 
Under the terms of the following contract, the Elkton School District (referred to as District) agrees to cover all 
training and testing costs the signee (referred to as Employee) incurs during the process of obtaining a CDL driving 
license endorsement. This program is designed to help the District adapt to the ever-increasing need for qualified 
school bus drivers. In exchange for District-funded training, the Employee completing the program agrees to the 
following: 

1. Complete Training and Testing: The Employee must complete all required training courses and pass all testing 
necessary to obtain a CDL driving license endorsement through the state of South Dakota. If the Employee does 
not successfully complete all courses and/or required testing, they will fully reimburse the District for any costs it 
has covered for the Employee up to that point in the process. 

2. Physical Requirements: The Employee must pass the required CDL physical examination and meet all 
applicable requirements to drive a school bus. 

3. One-Year Commitment: After successfully obtaining a CDL driving license endorsement and the legal 
authorization to drive, the Employee agrees to remain available to drive for the District for the period of one year, 
beginning from the date the license is issued by the state of South Dakota. 

4. Early Departure: If the Employee voluntarily ends the driving arrangement before completing the one-year 
commitment, the Employee will be required to fully reimburse the District for all costs covered during the CDL 
endorsement training and testing process. 

5. Approval of Expenses: All training and testing expenses must be approved by the district Superintendent or 
Business Manager before the cost is incurred. 

 

***Agreement must be signed prior to the start of the training process. 

Employee Signature: _____________________________________Date: __________ 

 

Superintendent Signature: ________________________________Date: __________ 


