Posting of Administrative Contracts

Pursuant to Indiana Code 20-26-5-4, the provisions of the administrative contract for district
administrators shall be posted on the corporation website effective July 1, 2012.

Contract Term:
Salary:

Health Insurance Offset:
Vision/Dental Insurance:

Life Insurance:
LTD Insurance:
Matching Annuity:
Personal Leave:
Sick Leave:
Mileage:
Professional Dues:
Paid Vacation:
Reimbursements:

Other Provisions:
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Contract Term:
Salary:

Health Insurance Offset:

Life Insurance:
LTD Insurance:

Superintendent
Three years through June 30, 2028

$126,000 for 260 days

100% of family premium

100% of family premium

$50,000 term life (same as all certified staff)

100% of premium

$6,000 annually

4 days per year (same as all certified staff)

10 days per year (same as all certified staff)

$0.60/mile (below federal mileage rate)

Pay Annual Dues for IAPSS and IASBO

4 weeks per calendar year

Actual expense reimbursement for costs associated with
approved attendance for official school business activities
Same as granted to all certified staff as outlined in the Master Contract

As. Superintendent
Three years through June 30, 2028
$109,000 for 240 days
Maximum family premium capped at $26,000
100% of family premium
$50,000 term life (same as all certified staff)
100% of premium
$3,000 annually
4 days per year (same as all certified staff)
10 days per year (same as all certified staff)
$0.60/mile (below federal mileage rate)
Pay Annual Dues for IASBO
4 weeks per calendar year
Actual expense reimbursement for costs associated with
approved attendance for official school business activities
Same as granted to all certified staff as outlined in the Master Contract

Seeger Junior — Senior High School Principal

Two years through June 30, 2027

$99,500 for 230 days

Maximum family premium capped at $26,000

$50,000 term life (same as all certified staff)

100% of premium

$2,000 annually

4 days per year (same as all certified staff)

10 days per year (same as all certified staff)

$0.60/mile (below federal mileage rate)

Pay Annual Dues for IASP

None

Actual expense reimbursement for costs associated with
approved attendance for official school business activities
Same as granted to all certified staff as outlined in the Master Contract

Seeger Junior — Senior High School As. Principal

Two years through June 30, 2027

$73,000 for 220 days

Maximum family premium capped at $26,000
$50,000 term life (same as all certified staff)
100% of premium



Matching Annuity:
Personal Leave:
Sick Leave:
Mileage:
Professional Dues:
Paid Vacation:
Reimbursements:

Other Provisions:

Contract Term:
Salary:

Health Insurance Offset:

Life Insurance:
LTD Insurance:
Matching Annuity:
Personal Leave:
Sick Leave:
Mileage:
Professional Dues:
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$2,000 annually

4 days per year (same as all certified staff)

10 days per year (same as all certified staff)

$0.60/mile (below federal mileage rate)

Pay Annual Dues for IASP

None

Actual expense reimbursement for costs associated with

approved attendance for official school business activities

Same as granted to all certified staff as outlined in the Master Contract

Seeger Junior — Senior High Athletic Director

M.S.D.

Two years through June 30, 2027

$86,000 for 205 days

Maximum family premium capped at $26,000

$50,000 term life (same as all certified staff)

100% of premium

$2,000 annually

4 days per year (same as all certified staff)

10 days per year (same as all certified staff)

$0.60/mile (below federal mileage rate)

Pay Annual Dues for IIAAA

None

Actual expense reimbursement for costs associated with
approved attendance for official school business activities
Same as granted to all certified staff as outlined in the Master Contract

of Warren County Elementary Principals

Two years through June 30, 2027

$83,000 (P.V.), $97,000 (W.C.), $89,000 (W-Sport) for 205 days
Maximum family premium capped at $26,000

$50,000 term life (same as all certified staff)

100% of premium

$2,000 annually

4 days per year (same as all certified staff)

10 days per year (same as all certified staff)

$0.60/mile (below federal mileage rate)

Pay Annual Dues for IASP

None

Actual expense reimbursement for costs associated with
approved attendance for official school business activities
Same as granted to all certified staff as outlined in the Master Contract

M.S.D. of Warren County Technology Director

Two years through June 30, 2027

$93,500 for 225 days

$10,000 annually towards cost of insurance

$50,000 term life (same as all certified staff)

100% of premium

No annual annuity

4 days per year (same as all certified staff)

10 days per year (same as all certified staff)

$0.60/mile (below federal mileage rate)

Pay Annual Dues for HECC

None

Actual expense reimbursement for costs associated with
approved attendance for official school business activities
Same as granted to all certified staff as outlined in the Master Contract



