DURHAM UNIFIED SCHOOL
DISTRICT

9420 Putney Drive, Durham, CA 95938
Regular Session Governing Board Meeting Agenda
Wednesday, October 21, 2026
Durham Unified School District Board Room
Closed Session 6:00pm ~ 6:30 pm Open Session
Or

Join Zoom Meetin
https://durhamunified.zoom.us/j/84482077735?pwd=Pl1Kp08gzF61k61VIMmNgidb4PNSY6W.1

Passcode: durham
+1 669 900 6833 Webinar ID: 844 8207 7735
Passcode: 5rBBtJ

A. CALL TO ORDER

B. PUBLIC COMMENT ON CLOSED SESSION ITEMS / MOVE TO
CLOSED SESSION

C. CLOSED SESSION

1. Conference with Labor Negotiators Agency designated representatives: Board

President
Unrepresented Employee(s): Superintendent
(Government Code 54957.6)

2. Conference with Labor Negotiators Agency designated representatives:
Superintendent John Bohannon; Employee Organizations: Administrative, CTA,
CSEA, and Classified
Confidential (Government Code 54957.6)

3. Public Employee Discipline / Dismissal / Release / Complaint
(Government Code 54957)

4. Public Employee Performance Evaluation: Superintendent
(Government Code 54957)

5. Public employee appointment / employment:

(Government Code 54957)

6. Pending Litigation:

(Government Code: 54956.9 (d) (1
. RETURN TO OPEN SESSION

PLEDGE OF ALLEGIANCE
REPORT OF ACTION TAKEN IN CLOSED SESSION

ORDER OF AGENDA
. PUBLIC COMMENT ON AGENDA ITEMS AND ITEMS FROM THE
PUBLIC:

The law allows the public to address the governing board on any school district matter, whether or not
it is on the agenda, but the law prohibits action or discussion by the Board on non-agenda items.

D@ ARD

Pl note: At this time, the Board will hear publi mment on ALL AGENDA ITEM
BELOW and will also hear public comment on any school district matter.

A person wishing to be heard by the Board shall first be recognized by the president and shall then
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https://durhamunified.zoom.us/j/84482077735?pwd=PlKp08gzF6lk6lV9MmNgidb4PN8Y6W.1

proceed to comment as briefly as the subject permits. Individual speakers shall be allowed
three minutes to address the Board on each agenda or non-agenda item. The Board
shall limit the total time for public input on each item to 20 minutes. With Board consent,
the president may increase or decrease the time allowed for public presentation, depending on the
topic and the number of persons wishing to be heard. The president may take a poll of speakers for or
against a particular issue and may ask that additional persons speak only if they have something new

to add. (BB 9323) “Questions or concerns expressed may be referred to Superintendent,

John Bohannon, for a response or resolution. Those persons wishing to contact the
Superintendent may do so by phone at (530) 895-4675 or by email at
jbohannon@durhamunified.org”

I. REPORTS Page
a. DUTA
b. Principals 1-8
c. Director of Student Services 9
d. MOT 10
e. Superintendent
J. ITEMS FROM THE BOARD
K. CONSENT AGENDA
1. Approval of Minutes from the September 16, 2026 Board meetings. 11-23
2. Approval of Accounts Payable for September 2026. 24-30
3. Approval of Agreement for Special Services for Classrooms and Custodian
Services between BCOE and DUSD. 31-37
4. Approval of Agreement for Special Services - Butte Teacher Induction
Program between BCOE and DUSD. 38-43
5. Approval of Notice of Completion: DUSD DES New TK/K Complex Project.
44-45
6. Approval of Notice of Completion: DUSD DHS Bleachers and Lunch Shelter
Project. 46-47
7. Employment:
Classified Hire:
Employee Position Date
April Carmicheal Specialized Van Driver (4hr) 09/21/26
Jennifer Hamill Part Time Cook (4hr) 09/28/26
Jason Peete Custodian I - PM 10/01/26
Cody Swager Utility Person/Bus Driver 10/07/26
Classified Resignation:
Employee Position Date
Hope Messatzzia Part Time Cook (4hr) 09/10/26
Rori Williams Custodian I - PM 09/30/26

L. INFORMATIONAL ITEMS:

1. Quarterly Report on Williams Uniform Complaint (Ed.Code§ 35186(d))

48
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M. DISCUSSION/ACTION ITEMS:

1. Discussion/Action: Discussion and approval of the DES Verkada Phase 2
Additional Cameras. 49-53
2. Discussion/Action: Discussion and approval of the Nonpublic,
Nonsectarian School/Agency Services - Master Contract with Rising Star
SpEd Academy 2026-2027. 54-99
3. Discussion/Action: Discussion and approval of Appointments to the
Durham Unified School District Board. 100
4. Discussion/Action: Discussion of Solar Performance and Energy Strategy
Review. 101-110
5. Discussion/Action: Discussion of First Reading of August 2026 Board
Policy Updates. (Supporting materials are available for review at the District
office or www.durhamunified.org). 111-292

N. NEXT BOARD MEETING DATE: Thursday, November 12, 2026
O. RETURN TO CLOSED SESSION IF NEEDED

P. RETURN TO OPEN SESSION
Q. ADJOURNMENT

NOTES: *Agenda item documents are available for public inspection during regular business hours at the
District Office. **Handouts will be provided at the board meeting. If you require special accommodations to
participate in the meeting, please advise Chloe Bartel, Human Resources/Executive Assistant, 48 hours in
advance at (530)895-4675 x5001.

Government Code 54953.2 requires that all Board meetings meet the protections of the Americans with
Disabilities Act (ADA) (42 USC 12132) and implement regulations (28 CFR 35.160, 36.303). Such protections
require the district to ensure that the meeting is accessible to persons with disabilities and, upon request, to
provide disability-related accommodations, such as auxiliary aids and services. Auxiliary aids and services
may include accommodations at the actual meeting, such as a sign-language interpreter, or accommodations
to the supporting documentation, such as Braille translation of the agenda packet. Government Code 54954.2
requires that the agenda specify how, when, and to whom a request for accommodation should be made; see
BB 9322 - Agenda/Meeting Materials.
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: DES Principal Report

PREPARER: Samantha Brown

RECOMMENDATION: O Approve
U Do Not Approve

O Accept
O Discuss
Information Only

Enrollment: 509 students (with 2 new students enrolling this week in TK and
Kindergarten bringing us back up to 511)

Events/Happenings: October is proving to be an exceptionally active and
well-rounded month at Durham Elementary School, anchored by strong academic
collaboration, rich hands-on learning, and vibrant school culture. Teachers have
already kicked off the month with meaningful professional development, including
today's minimum day training on NWEA MAP assessments, early oral language
screeners, and early learning scope alignment, while students have already enjoyed
hands-on learning during Fire Safety Week, Art Docent Chalk Day, and a 2nd-grade
field trip to the Feather River Fish Hatchery. Our campus safety and culture resets are
already well underway with updated playground and cafeteria routines, alongside our
successful Surprise Attendance Day.

Looking ahead to the remainder of the month, our school community has much more
to look forward to! Upcoming highlights include field trips for our DHH, TK, and
Kindergarten students, essential safety benchmarks like the Great American Shakeout
drill, and our high-energy BMX assembly. We will close out October with strong
parent and community engagement through upcoming DELAC, School Site Council,
PTS, and DUSD Board meetings, as well as the DUSD Gala, our 30-Minute Math
Huddle, and a fun-filled Red Ribbon Week.

Key Events: October 2026
Week 1: October 1 — October 4

e Oct 2: School Custodian Appreciation Day; 2nd Grade Field Trip to Feather
River Fish Hatchery; 4th & 5th Grade Agribee Finalists (MPR)




Week 2: October 5 — October 11 (Fire Safety Week)

Oct 6: Tiger Gear Tuesday; Reading Pals; October Staff Meeting (MPR)
Oct 7: Surprise Attendance Day; DES Walk and Squack

Oct 8: Reading Pals

Oct 9: DES Art Docent Chalk Day ("Under the Reef"); 5th Grade Human
Growth & Development

Week 3: October 12 — October 18 (National School Lunch Week)

Oct 12: Minimum Release Day; Sunshine Staff Potluck; Teacher PD on NWEA
MAP (DHS Library), TK/K Scope & Sequence, and OxEd/NELI Language
Intervention

Oct 13: Tiger Gear Tuesday; DHH Field Trip to TJ Farms; Reading Pals

Oct 14: Kindergarten Vision & Hearing Testing; DUSD Picture Retake Day;
DES Walk and Squack

Oct 15: Reading Pals; 30-Minute Math Huddle; DELAC Meeting (MPR)

Oct 16: National Boss’s Day; Great American Shakeout Safety Drill; TK Field
Trip to Patrick’s Ranch Pumpkin Patch; DHH Adaptive PE Day at CSU Chico;
BMX Assembly (2nd—5th Playground)

Week 4: October 19 — October 25 (National School Bus Safety Week / Assessment

Week)

Oct 19: NO SCHOOL — Fall Three-Day Weekend

Oct 20: Tiger Gear Tuesday; DES PTS Meeting; Reading Pals; Probationary
Teacher’s Meeting; Durham Rotary Club Meeting

Oct 21: 1st Grade Color & Vision Screening; DES Walk and Squack; School Site
Council Meeting; DUSD Board Meeting

Oct 22: Reading Pals; Popsicles with the Principal; 30-Minute Math Huddle
Oct 23: Kindergarten Field Trip to Book Family Farms Pumpkin Patch

Oct 24: DUSD GALA Fundraiser at Durham Memorial Hall

Week 5: October 26 — October 31 (Red Ribbon Week)

Oct 26: Theme: Wear a Jersey/Team Shirt; DES Student Council Meeting;
Early Release Grade-Level Collaboration (Report Cards & Conferences)

Oct 27: World Occupational Therapy Day; Theme: Wear Red; Reading Pals;
PBIS Leadership Meeting

Oct 28: Theme: Wear Neon; DES Walk and Squack

Oct 29: Theme: Twin/Matching Outfits; Admin Meeting at District Office;
Reading Pals; DUTA Negotiations; Spooky Grams Delivered

Oct 30: Theme: Halloween Costumes; TK & Kindergarten Trick-or-Treating
Outings

Staff Meeting/Grade Level Collaboration: On Tuesday, October 6th, we held
our October Staff Meeting in the DES MPR from 3:00—4:30 PM, which focused on the
following key topics:




e Campus Safety & Lunch Reset: Restructured cafeteria schedules and
assigned class tables to cut down on noise and manage student supervision.
Updated playground safety rules (seated snacks, freeze-at-the-whistle) and
reinforced dismissal procedures and cell phone rules.

e PBIS & Behavior Trends: Refocused "Tiger Bucks" on specific grade-level
habits and reviewed fall discipline data to reward positive behavior and reduce
classroom disruptions.

e Literacy & Early Intervention: Shared our new oral language action plan
using the OxEd Screener and NELI intervention program to build foundational
listening and reading skills.

e Math & Homework Policies: Prioritized math fact fluency across grade
levels, scheduled cross-grade math collaboration, and reaffirmed our
10-minute-per-grade homework limit.

During the October 12th Minimum Day Release Professional Development, faculty
engaged in targeted learning tailored to their specific grade levels and subject areas:

e 1st—5th Grade Teachers (NWEA MAP Training): Teachers met at the
DHS Library from 1:30 PM to 4:30 PM for Part 1 of their NWEA MAP
professional development to dive into student assessment data, progress
monitoring, and instructional pacing.

e TK & Kindergarten Teachers (Early Learning Scope & Language
Interventions): Early childhood educators collaborated on campus from 1:00
PM to 3:00 PM to align their early learning sequences, focusing on the Frog
Street curriculum for TK and the CA Math & You scope for Kindergarten, and
completed an introductory training on the OxEd Language Screener and NELI
oral language intervention curriculum with Heather McCune and Kacy Adkins.

e CA Math & You Office Hours: Teachers were provided dedicated office
hours with curriculum trainer Jelina Sheppard to ask questions and receive
support regarding math implementation and instructional tools. 3rd grade
teacher, Megan Renner, attended briefly to ask questions about 3rd grade math
homework, as did our three 5th grade teachers who had questions about
testing, the way student answers were being marked, and inconsistencies in the
online platform.

e Specialists: Specialist teachers remained on campus from 1:00 PM to 3:00
PM to update their learning sequences.

Throughout the rest of October, teachers will utilize early release Mondays for
grade-level collaboration, alignment on new curriculum implementations (CA Math &
You, Frog Street), completing the Weekly Pulse, reviewing report card assessments
and working on Trimester 1 Aeries standards-based report cards.

Shout Outs:

e DES Art Docents & Volunteer Parents: A huge shout-out to our dedicated
Art Docent parent team for organizing and hosting our annual Chalk Day! This
year’s "Under the Reef" theme brought incredible color, creativity, and joy to
our entire campus.

e DES Teachers & Instructional Staff: High praise to our faculty for their
active participation and leadership during our minimum day PD, launching our




OxEd oral language screeners, and implementing our new cafeteria and
playground safety routines.

e Assembly & Event Organizers: Special thanks to Katie Perkins for
organizing our upcoming BMX Assembly and to our administrative staff for
launching our highly successful Surprise Attendance Day!

Outreach to Parents/Community: I will continue to update the DES website, as
well as send important messages out via Parent Square.

I will also work closely with DES PTS Communications Chair, Nicole Dicharry, to get
important information out to our families via social media.

We held our first School Site Council meeting on Wednesday, September 23rd from
3:00-4:00PM. We welcomed our new council members: Jessica Dean (certificated
staff), and three new parents: Rebecca Bradley, Daniel Hi-Bridger, and Ashley
Oldenburg. We went through our annual School Site Council Training and discussed
topics that they would like to know more about throughout the school year. Our next
meeting will be held on Wednesday, October 21st from 3:00-4:00PM in DES Room 2.

DELAC: Our October monthly meeting is scheduled for Thursday, October 15th at
6:00 PM in the DES MPR. We will be reviewing reclassification criteria, recognizing
students who have recently been reclassified, electing officer positions, planning for
the Dia de Los Muertos Museum and Dia de Los Muertos potluck celebration.

Our November meeting will be held on Thursday, October 5th at 6:00 PM in DES
Room 39 quad area.




DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: DIS Principal Report

PREPARER: Josh Rowe

RECOMMENDATION: O Approve
) Do Not Approve

O Accept
L] Discuss
Information Only

Jog-A-Thon

We will be holding our Great Gift Giveaway on Friday October 23rd, this is the culminating
event of our annual Jog-A-Thon fundraiser. This year, our students raised over $21,000 to
support DIS-sponsored activities, including Shady Creek. We are incredibly thankful for the
support of our community, whether they gave directly to a student, donated to the fundraiser,
or provided prizes for our students. The continued support of our community makes these
opportunities possible.

NWEA MAP Training

On Monday, October 12, DIS teachers joined staff from DHS and DES for professional
development focused on diving deeper into the data provided by our NWEA MAP
assessments. Our goal is to make MAP more than simply an assessment we give three times a
year. Teachers are learning how to analyze student performance data, identify areas of need
and growth, and use that information to better inform instruction and support student
learning.

Perfect Attendance Weekly Raffle

We continue to look for ways to improve student attendance and reinforce the importance of
being at school every day and on time. One way we are doing this is through our Weekly
Perfect Attendance Raffle.

Perfect means perfect—no tardies and no absences of any kind for the entire week. We
intentionally chose a one-week window because even students who have struggled with
attendance in the past can achieve five days of perfect attendance and have an opportunity to
be recognized.




These incentives are possible because of generous donations from Main Street Donuts and
Chick-fil-A. Each week, one student wins a free donut from Main Street Donuts and another
receives a Chick-fil-A gift card.

Clubs

New to DIS this past month are our Dungeons & Dragons Club and Yo-Yo Club. Each club
regularly brings in more than 20 students at its meetings.

One of the best things we have seen is how these clubs are helping break down social barriers.
Students who might not normally interact with one another are sitting together, talking,
laughing, and having fun around a shared interest. These clubs are another great way for
students to find a place where they feel connected to our school.

DIS Athletics

Cross Country is entering the final stretch of its season, with the championship race scheduled
for October 22. We are proud of the work our runners have put in throughout the season and
look forward to seeing them finish strong.

Girls Basketball begins October 19, and we are excited to see our Lady Panthers back in action.
We look forward to watching them compete and seeing all they accomplish this season.

PBIS Rewards

We continue to reinforce our PBIS behavior expectations by recognizing students with
Panther Bucks when we see them demonstrating Respect, Empathy, and Purpose (REP).

The goal is simple: intentionally recognize and reinforce the behaviors we want to see rather
than relying solely on addressing behaviors we do not want to see.

So far this school year, students have spent 443 Panther Bucks. We have also adjusted our
Panther Store this year. Rather than being open every day, the store is now open on Fridays,
giving students something to look forward to at the end of each week.

September Student of the Month

For the month of September, Mrs. Lash nominated Leah Sherod as our DIS Student of the
Month.

Mrs. Lash had this to say about Leah:

“She stands out as a student to me because of her genuine kindness to students
and staff. She has a unique ability to keep a positive attitude even while facing
challenges. I'm excited every day that Leah walks through the door because I
know she will apply 100% of herself. She brings a fun, easy-going attitude that can
brighten anyone's day.”

Congratulations, Leah, on being named the DIS Student of the Month for September!




Enrollment

As of the writing of this report, Durham Intermediate School's enrollment stands at 241
students.




DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: DHS Principal Report

PREPARER: Marty Wilkes

RECOMMENDATION: 0 Approve
[J Do Not Approve

0 Accept
O Discuss
Information Only

Student of the Month:

October's student of the Month is Landon Salindong. Landon has a 4.25 GPA and is a
three-time Master Wrestling Champion and finished in the top 12 at the state championships
last year. Landon is captain of this year's wrestling team. Landon will be looking to wrestle in
college and is looking at several colleges including Grand View, Franklin and Marshall,
Northern State, and Cal Poly. Landon will be majoring in Biology or Bio Chem in preparation
for medical school. He is currently taking Physics, SOU English, SOU Government, Calculus,
and Butte Spanish 3.

Shout Outs/Events:

Thank you, Mrs. Spade and Mrs. Ladd, we had 100ish participants at Senior Parent Night. The
counseling team updated parents on a wide range of senior topics such as UC and CSU
application deadlines and Federal Financial Aid Requirements and senior activities.

From the Office / Events:

10/15 SAT/PSAT

10/19 No School

10/19-23 FFA National Convention

10/20 College Application Help during lunch
10/20 VB vs Colusa

10/22 VB at East Nicolaus

10/23 FB at Pierce

10/27 College Application Help during lunch
10/28 FFA Meeting

10/29 Junior Parent Night

10/30 FB vs Winters

11/6 FB at Willows

11/11 Veterans Day/108 Anniversary of the end of WWI

Enrollment: oth = 83 10th =87 11th=80 12%" =76 TOTAL= 326




DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Student Services & Support Report

PREPARER: Marilyn Bertolucci

RECOMMENDATION: O Approve
O Do Not Approve

O Accept
0] Discuss
Information Only

Special Education Services
e DUSD is currently providing services for 102 IEPs

o 7 pending assessments to determine eligibility for services
e There are 14 students currently served by another district, program or BCOE
Compliance and Improvement Monitoring (CIM) Update
o 10/9/2026
m Step 2 has completed by the DUSD Team with SELPA support
o 10/13/2026
m Student level records review compliance correction completed
m Policy level compliance correction completed
e We have partnered with the Diagnostic Center North and will begin year long
professional development for paraprofessionals on 10/20/2026. The sessions will be a
combination of large group information sessions and 1:1 coaching in the classroom
setting.

Student Services

e DUSD is currently supporting 34 students with 504 Accommodation Plans.

e Weekly Health and Wellness Team meetings continue this year. Current focus is
improving student attendance and determining how to support students who are
already on the path to the chronic absenteeism threshold.

e Exploring a partnership with Northern Valley Indian Health (NVIH). Services may
include mental health screening, individual and family therapy, skill-building groups,
crisis intervention for enrolled students, and close coordination with school staff and
families.

e Continuing to work on The Children and Youth Behavioral Health Initiative (CYBHI).

o Parent consent was part of data confirmation and providers are starting to bill
for services. Services that DUSD provides are counseling and guidance at this
time.

m Long term goal to expand to Wellness Coaches using current staff
members.




DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: MOT Report

PREPARER: Eric Kolstad

RECOMMENDATION: O Approve
U] Do Not Approve

0O Accept
O] Discuss
Information Only

Background:

All electric buses are currently operational, while one diesel bus is out of
service. Sports and field trips continue to utilize all available vans on a
daily basis. Based on the current demand, acquiring one or two additional
vans would help meet scheduling needs and provide greater flexibility.
Transportation operations are running smoothly under Bill’s leadership

as Dispatcher.

The Maintenance Department continues to do its best to keep up with the
needs of the schools while also making progress on ongoing projects. The
Grounds Department is currently down one mower. After approximately a
month, we have received an estimate for repairs, which is about half the
cost of purchasing a new mower. The larger mower has also experienced
several issues over the past few weeks. We would still like to get the
Massey tractor operational so it can serve as a backup and provide

additional support for groundskeeping needs.
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DURHAM UNIFIED SCHOOL %
DISTRICT

9420 Putney Drive, Durham, CA 95938

Regular Session Governing Board Meeting Agenda
Wednesday, September 16, 2026
Durham Unified School District Board Room
6 pm Open Session
Or

Join Zoom Meeting
https://durhamunified.zoom.us/i/844820777352 pwd=PIKp08gzF6lk6IVIMmNeidh4PNBY 6 W. 1

Passcode: durham
+1 669 900 6833 Webinar ID: 844 8207 7735
Passcode: 5rBBtJ

Minutes

The Regular Meeting of the Board of Trustees of the Durham Unified School District was held in the
Durham Unified School District Board Room on Wednesday, September 16, 2026.

Trustees Present: Ed McLaughlin, Jennie DuBose, Buzz Landon, Andrew Sohnrey, and Garrett Meyer

Administration Present: John Bohannon, Superintendent; Jess Knox, Chief Business Officer; Chloe
Bartel, Human Resources/Executive Assistant; Samantha Brown, DES Principal; Josh Rowe, DIS
Principal; Marty Wilkes, DHS Principal; Marilyn Bertolucci, Director of Student Supports and Eric
Kolstad, MOT Manager.

A. Call to Order
President Buzz Landon called the meeting to order at 6:00 p.m. in the Durham Unified School
District Board Room.

B. Pledge of Allegiance: Andrew Sohnrey

C. Change to the Agenda: Yes, moved the Informational Agenda Item for the Ag update to be given
first before Items From the Public.

H. Informational Items:

1. Ag Update: FFA Members, Ashley Spence and Ryan Felix, gave an update on recent
activities and accomplishments. The officer team participated in leadership training and
planning over the summer, with goals of increasing community outreach and member
involvement. FFA members had a successful fair season, earning Champion Market Hog
and Goat honors at the Silver Dollar Fair and Champion Market Steer at the Butte
County Fair, along with numerous high placements in market and showmanship classes.
The chapter currently has 243 members enrolled in 14 agricultural courses, and the first
FFA meeting of the year had 101 attendees. Students are also actively involved in the
greenhouse, growing chrysanthemums for the annual October mum sale and poinsettias
for later in the year. Upcoming opportunities include the Shasta College Field Day,
Greenhand Leadership Conference, National FFA Convention, and FARMS Leadership
Program. The officers expressed enthusiasm about continuing to grow membership,
leadership opportunities, and student involvement in FFA.

1 of 13
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D. Public Hearing:
1. Sufficiency of Instructional Materials
a. The Board held a public hearing.

E. Items From the Public: None
F. District Reports:
DUTA:

Heidi Carrillo, DUTA president, shared that DUTA held its second general meeting of the year, with
several positive updates across the district. At the high school, the recent club fair had strong
participation, with indications that more students are engaging in extracurricular activities than in
previous years. The second year of the school’s phone pocket holders is also going smoothly, with strong
student compliance. Five staff members attended the Big Sky Conference focused on reading strategies,
and the high school has begun implementing new approaches to vocabulary acquisition, including the
use of flashcards. ASB is also preparing for Homecoming activities, including dress-up days. At DIS,
students are preparing for boat races and an upcoming jog event, while homeroom teachers are
exploring the purchase of pop-up canopies for use throughout the year at outdoor events. Volunteers are
also needed to assist with lap counting. DIS continues to see strong enthusiasm for ASB activities and
rallies, particularly among sixth-grade students. At the elementary school, staff are continuing to
implement curriculum and plan for differentiated instruction, with a cookie dough fundraiser planned
for later this month. Finally, the meeting included discussion of Proposition 3, which will appear on the
November ballot. The measure would continue funding currently in place; without an extension, those
funds would expire in 2030. For the district, the loss would represent approximately $3.5 million
annually, making community awareness of the measure an important consideration for the district’s
future budget.

Durham Elementary School: Samantha Brown, Principal:
Enrollment: 509 students (decrease of 1 K and 1 2nd grade student, but gaining one 5th grade student
on 9/14/2026)

Events/Happenings: September is off to a fantastic start at Durham Elementary! Our students and
staff have settled into their daily routines, and there is a wonderful sense of momentum across all grade
levels. Building on a successful launch to the school year, this month is packed with opportunities to
celebrate positive behavior, foster student leadership, and strengthen our home-school partnerships.

ept r 2026 Events & Kev Dates

e Lifetouch Picture Day: Thursday, September 3rd (Make-ups for DUSD will be on
Wednesday, October 14th)
e DES PTS Cookie Dough & Gifts FUNdraiser Kick-Off: Friday, September 4th (Look for
packets coming home with students and updates via ParentSquare)
e Labor Day Holiday (NO SCHOOL): Monday, September 7th
e Bucket Filling Assemblies: Friday, September 11th
o TK: 8:30 AM - 8:50 AM (In Classrooms)
o K-2nd Grade: 9:00 AM - 9:35 AM (MPR)
o 3rd—5th Grade: 9:45 AM - 10:25 AM (MPR)
¢ Popsicles with the Principal: Friday, September 11th @ 2:00 PM (Celebrating student role
models demonstrating our PBIS Character Trait of the Month for August: Optimism)
e Minimum Release Day: Monday, September 14th - TK: 11:45 AM, K-5 12:20 PM
e Teacher Professional Development: Monday, September 14th - CA Math & You Lesson
Walk Through (K-5) and Frog Street, Assessments, and Aeries Repot Card Alignment (TK)
e Last Day of Cookie Dough and Gifts FUNdraiser: Thursday, September 17th (All order
Jforms and monies due back by the morning of Friday, September 18th)

20f13
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o DES Secure Safety Drill: Friday, September 18th @ 1:50 PM

e Probationary Teacher Check-In: Tuesday, September 22nd (After school meeting to
support and build community among our new DES teachers)

e School Site Council Meeting: Wednesday, September 23rd @ 3:00 PM — 4:00 PM (DES
Room 2)

e Deaf and Hard of Hearing (DHH) Field Trip to MONCA in Chico: Thursday, September
24th 10:30 AM - 1:30 PM

e September School Spirit Day: Friday, September 25th - PAJAMA DAY!

¢ Student Council Meeting: Monday, September 28th @ 12:15-12:40 PM in Mrs. Perkins
Classroom

e PBIS Leadership Team Meeting: Tuesday, September 29th @ 3:00-3:30PM

Staff Meeting/Grade Level Collaboration: On Tuesday, September 1st, we held our September
Staff Meeting in the DES MPR from 3:00—4:30 PM. Our focus was reflecting on data, celebrating early
wins, and refining daily practice by checking in on our shared August commitments. Key agenda items
and collaborative work included:

e Cultivating Educator Joy & Culture: Teachers identified and shared their "Joy Anchors" to
protect energizing daily routines. Staff also committed to implementing a 5—7 minute Monday
Morning SEL Temperature Check (e.g., Fist to Five, Color Weather) starting after Labor Day to
support student transitions.

e Safety & Emergency Preparedness: Staff debriefed the August 21st Fire Evacuation drill
and reviewed protocols for the upcoming September 18th "Secure"” drill at 1:50 PM.

e Interventions & W.I.N. Models: Staff reviewed expectations for Tier 2 Reading times so
non-intervention students do not miss core instruction (utilizing Reading Discovery, Lit Circles,
or Wonders extensions). We highlighted 1st Grade's UFLI Second Dose model and 5th Grade's
Skill Dosing model for What I Need (W.I.N.) time, reinforcing that SBIT interventions are
designed for skill acceleration and exiting students.

e Operational Deadlines: Teachers were briefed on upcoming compliance tasks, including
Keenan Mandated Trainings, evaluation scheduling, signed handbook/tech policy pages, and
collecting student Chromebook/Field Trip forms.

Throughout the rest of September, teachers will utilize early release Mondays for grade-level
collaboration, alignment on new curriculum implementations (CA Math & You, Frog Street),
completing the Weekly Pulse, analyzing baseline assessments to further identify students for
interventions.

Shout Outs:

e Kacy Adkins & Our TK Teachers: Thank you for leading our targeted SBIT intervention
groups! Special appreciation to Kacy for running Reading Intervention and our TK team for
heading up Math Intervention to help our students accelerate and thrive.

e DES Staff & Emergency Response Team: Thank you to everyone for active participation
and complete student accountability during our August 21st Fire Evacuation Drill, as well as
maintaining clear radio communication throughout!

e Katie Perkins & ASB Student Leaders: Kudos for organizing and launching our Student
Council Kick-Off Assembly for 3rd—5th grades, empowering our young leaders for the upcoming
year!

e Our Entire DES Teaching Staff: An incredible shout-out for taking on multiple new
curriculum adoptions: CA Math & You (K-5), Frog Street (TK), and Year 2 of Amplify Science
with grace, flexibility, and a total commitment to progress over perfection!

e Lisa Atlas: A special shout-out and huge thank you to Lisa for stepping in and subbing for me
while I attended the Big Sky Literacy Conference in Montana from August 26th—31st!

Outreach to Parents/Community: I will continue to update the DES website, as well as send
important messages out via Parent Square.
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I will also work closely with DES PTS Communications Chair, Nicole Dicharry, to get important
information out to our families via social media.

School Site Council Parent Representative Nominations close this Friday, September 11th. We have
openings for three new parents this school year for a two year term. School Site Council Parent
Representative Voting will begin this Friday, September 11th and close on Friday, September 18th. Our
first meeting will be held on Wednesday, September 23rd from 3:00-4:00PM.

DELAC: Our first regular monthly meeting is rescheduled for Thursday, September 22nd at 6:00 PM in
the DES MPR. We will also celebrate Mexico’s Independence Day which falls on Wednesday, September
16th.

Durham Intermediate School: Josh Rowe, Principal:
September Board Report

We have one month under our belts, and things are going well at Durham Intermediate School. Our
entire school has completed the fall NWEA MAP assessments in ELA and Math. The data from these
assessments help us identify where students are in their learning and allow us to adjust instruction to
better meet their needs.

NWEA MAP data were broken down by ELA period, Math period, and 6th-grade class and reviewed
alongside each student’s CAASPP scores dating back to 3rd grade. This information was provided to
teachers to help initiate data-rich conversations during grade-level and content-area collaboration.
These conversations will help us identify trends, areas of strength, and opportunities for targeted
instruction and intervention throughout the year.

Back-to-School Dance

PTS hosted our Back-to-School Dance on Friday, September 4. As usual, the decorations, DJ, and
snacks were amazing! We had 152 students attend the western-themed dance. Parents even brought
roping equipment, giving students the opportunity to learn how to throw a lasso in addition to enjoying
the music and dancing.

Thank you to PTS and all of the parents and staff members who volunteered their time to make the
dance possible. It was a great way to kick off the school year and bring our students together.

ASB Officers

We are excited to announce our ASB officers for the 2026—27 school year. Congratulations to all of the
students who participated in the election process and did a great job with their campaigns and speeches.

Parker Reinolds was elected ASB President, Michael Crete as ASB Vice President, Lucia Alvarado as
ASB Secretary, and Owen Burwell as ASB Treasurer. We look forward to seeing their leadership and
contributions to our school throughout the year.

Cardboard Boat Races

The annual Cardboard Boat Races are coming up on September 18 at the DRPD pool. Mr. Richards has
begun teaching his classes the scientific and engineering principles students will need to design
successful boats. Students will have the opportunity to apply what they have learned as they creatively
engineer cardboard watercraft and put their designs to the test by racing across the DRPD pool.

This event is always a great opportunity for students to combine science, engineering, creativity,
teamwork, and a little friendly competition.
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Jog-a-Thon

Our annual Jog-a-Thon fundraiser is now in full swing. Our ASB officers and student leaders put on a
great kickoff rally to build excitement for the fundraiser. Students participated in games, and homeroom
classes challenged one another to see which class could raise the most money.

The Jog-a-Thon is an important fundraiser for DIS, with funds helping support opportunities and
experiences for our students throughout the school year. We appreciate the continued support of our
families and community as we work toward another successful event.

Enrollment

As of the writing of this report, Durham Intermediate School’s enrollment stands at 241 students.

Durham High School: Marty Wilkes, Principal:

Student of the Month:

September’s Student of the Month is Emma Waggoner. Emma has a 4.3 GPA. Emma is on the
Volleyball team, Wrestling team where she won the Master Championship She also played right field on
our section title winning softball team. Emma will be applying to several colleges this year, including
NYU, Tampa University, University of Oregon, and U.C. San Diego. Ms. Waggoner will be majoring in
Journalism. She is currently taking Advanced Ag Floral, Physics, SOU English, SOU Government,
Calculus, and Stats.

Shout Quts/Events:
Dual Enrollment at DHS 26-27 School year:

® Mrs. Withrow is teaching SOU Eng Lit

Mr. Bear is teaching SOU Pre-Calculus, Butte Statistics, AP Calculus

Mrs. Carrillo is teaching Butte Spanish 3 and Hispanic Film

Mr. Stromberg has SOU Government, Econ and Butte College U.S. History
Mr. Staiger has Butte Public Speaking

From the Offi Events:

9/18 Football at Biggs

9/22 Senior Parent Night

9/29 Volleyball vs East Nic

10/2 Football Homecoming vs Colusa
10/6 Volleyball vs Paradise

10/9 Football at East Nicolaus

10/16 Football vs Paradise

10/20 Volleyball vs Colusa

Enrollment: gth =82 10th =87 11th=79 12% =77 BCOE=0 TOTAL= 325

Director of Student Services: Marilyn Bertolucei:

Special Education Services

The Big Sky Literacy Summit 2026 - just a few of the insights I brought back with me.
Carmina’s notes are also attached.

Al Focused Sessions

The human isn’t the back up system. We remain responsible for the output. We are the stewards of Al
Words carry meaning that is grounded in experience. The more experience that we have in common the
fewer words we need. Large language models do not have shared experiences with us. Reading text does
not equal experience. LLMs do not care about being consistent and will give us inconsistent
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descriptions. They don’t hallucinate, they are right or they are wrong. The algorithm is the same no
matter what.

The evidence for students facing Al is very thin, only 20 papers so far. We don’t know what Al means for
a developing brain.At this time using a LLM as a personal tutor is lacking. That being said, Al is not
something that can be ignored. We must have rules and teach students how to use AI.

The evidence for teachers facing Al is more positive, use it as a tool. It is suggested that we use Al first to
strengthen our systems, then to support educators and then lastly with students.

Small Group Sessions ( highlights from just a few of them)

7 Things School Leaders Should Know About Implementation Science-The Alabama
Reading Initiative

Knoster Model for Managing Complex Change- vision + skills + motivation + resources = change

Every system is perfectly designed to get the results it gets.

In sports do coaches only coach their worst players? Why is this the model for education?

It is not a problem if it is not a pattern. If it is a pattern then it is a problem.

What Education Doesn’t Know About Implementation Science

Education often treats implementation science as a single event, a launch day, a policy adoption, or a
training session, instead of a sustained discipline of structural change. This repeated practice creates
systematic blind spots that cause even high-quality, evidence-based programs to collapse under local
conditions.

Adoption Is Step Zero, Not the Finish Line

e The Blind Spot: Districts treat purchasing a curriculum or passing a mandate as the primary
goal.

e The Reality: In implementation science, selection is merely the initial phase. True
implementation begins after adoption, requiring active organizational drivers (coaching
infrastructure, data loops, leadership alignment) to sustain it.

Training Shifts Knowledge; Coaching Shifts Practice

e The Blind Spot: Over-relying on standard, sit-and-get professional development workshops to
drive instructional changes.

e The Reality: Passive PD yields roughly a 5% transfer rate to classroom practice. Implementation
science demonstrates that ongoing, job-embedded coaching paired with active implementation
teams is required to hit an 80% to 90% implementation threshold.

The Myth of the 1-Year ROI

e The Blind Spot: Demanding standardized test score gains within nine months of launching an
initiative, declaring failure if results lag.

e The Reality: Full, institutionalized implementation takes 2 to 4 years. Evaluating outcomes too
early measures initial implementation friction rather than the intervention's actual efficacy.

Fidelity vs. "Lethal Mutation”

e The Blind Spot: Swinging between rigid compliance (zero adaptation allowed) and unscripted
autonomy (altering core components until the program loses its impact).

e The Reality: Effective systems distinguish between the non-negotiable core program
components and customizable delivery methods fit for local culture.

The Science of De-Implementation

e The Blind Spot: Continuously layering new initiatives on top of old ones, creating initiative
fatigue and diluted focus. This leads to overwhelm and burnout

e The Reality: High-performing implementation frameworks treat "de-implementation” or the
deliberate, structured phase-out of legacy or redundant programs with the same priority as
launching new ones.

Thinking Understanding and Remembering in a Digital World

When you are reading, comprehension is not the purpose. The purpose is either for learning or for
pleasure. There are two types of thinking; shallow and deep or fast and slow. Our brains prefer shallow
and fast thinking, so we love all things that are digital. When we know that we can look something up on
the internet or store it in our device it is not stored in our memory. This is known as cognitive
outsourcing. That information or knowledge will not be in our memory to access later.
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We need to practice type 2 thinking, slow and deep. We need to practice critical thinking. We also need
to teach students how to think critically. Storing and retrieving information from memory strengthens

learning.
e Al is limiting the benefits of writing. A person must do the cognitive work to receive the
cognitive benefit.

e We must guard against shallow thinking, be conscious of your reading habits, slow down and
engage more deeply. This is something that must be taught.
e Ultra-Processed Minds: The End of Deep Reading and What It Costs Us Carl Hendrick
The Structure of a Reading Revolution
This is a paradigm shift and we need to stay focused on the goals. Teachers who know more about
teaching reading and language have students who grow more. Reading Universe has developed 10
Maxims: What We've Learned So Far About How Children Learn to Read.

Books that I will be reading and sharing based on conference recommendations: From
Strength to Strength; Awakening the Brain: The Neuropsychology of Grace; The Shallows: What the
Internet is Doing to Our Brains; Thinking Fast and Slow; Upstream: The Quest to Solve Problems
Before They Happen; Why Don’t Students Like School?; Reader Come Home: The Reading Brain in a
Digital World

Quotes

“Reading is thinking with a book in your hands.”

“The voice in your head is your voice, your language, your vocabulary etc.”

“Oral language 1s the heart of education”

“We don’t put genius into students. We make room for it”.

“Writing is a thinking activity, it promotes deep thinking. Writing makes thoughts visible and exposes
weakness in one's understanding” Hugh W. Catts, Ph. D

Carmina’s Big Sky Literacy Summit Take Aways

Quotes
“It’s hard to teach something that is new but when you know it’s right, you do it anyway.”
“Language is taught, not caught.”
“Phonics fixed the floor and language instruction will raise the ceiling.”
“Change moves at the speed of trust.”
Resources:

e SCALE Initiative. What is working and what is not working in K-12
o Great resource to find information on specific topics as it relates to Al in schools.
e POEMS — a strategv for teaching comprehension
e Readineg Universe — {ree
o Freelessons and free quick training for educators
e Tier 1: Levers for Literacv Across Content Areas
e Tier 2: Data Based Decision Making for Adolescent Literacy Intervention
o The high school is following this model and middle school is close to following this
model.
e Vocabularv Routine
e Vocabularv Routine Video

A.L - Artificial Intelligence

e Al was officially launched in 1958
e Words carry meaning that is grounded in experience — the more experience we have in common,
the fewer words humans need to communicate with each other
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o Large Language Models (LLMS) aka Al, do not have the language experience that
humans experience. When LLMs don’t know what to do it makes things up. LLMs do not
know they are hallucinating/making things up.

o LLM'’s can’t learn from what they don’t know

e Al evidence in K-12 is very thin yet we use it a lot
e Kids who use Al to write, lose the skills immediately. They do not retain the information that AI
helped the student with.

o Itis better to use Al once the students have writing experience.

e Al and teachers

o Beneficial for all but not as beneficial for new teachers because they don’t have the
teaching experience. New teachers using Al to build lesson plans is like having a student
have Al write their writing assignment when they haven’t learned the mechanics of
writing.

e The evidence is weakest where the stakes are highest

o There is no evidence for long-term learning from Al

o When new teachers use Al for lesson planning, students learn less

o Personal based Al tutoring is lacking despite all the research that is available to create it.

m This is similar to reading instruction. We have the evidence on what works but
it’s a work in progress to get school to use what works
e Highest impact tutoring is human to human as long as the tutor is well trained and they have a
positive relationship with their students
e There is real potential to use Al to enhance teacher tutoring skills
For special education, Al has better diagnostic assessments
e Schools should and need to question ed tech (e.g. online interventions)
o At this moment, evidence shows that ed tech will not close the gap

Leadership

e Change moves at the speed of trust
o It only takes one breach of trust to ruin all the work
e Non-negotiables for changing an academic school system
o Full admin. Support at all levels
o Teams to analyze data
o Interventions — that work
o Professional learning
m Includes admin and teachers
o Strong tier1
m Literacy across all content areas
o Data-based decision making using collaborating problem solving process
e How do we improve?
o Valid tier 1 instruction core instruction
o Systematic benchmark assessments (3 times per year)
o Progress monitoring for kids receiving tier 2 and tier 3 supports

Reading Instruction
e Comprehension is the outcome of reading. We work on the components (word reading, fluency,
and language comprehension) to achieve the outcome.
e Decoding skills (word reading) need to be explicitly taught using explicit instruction.
o If a student has perfect decoding skills then we work on linguistic comprehension
instruction.
e Next steps in reading instruction
o Learning what the outcomes are does not mean that we understand the process of how to
reach those learning outcomes.
o We know foundational skills in reading must be explicitly taught but there also needs to
systematic practice throughout the day for learning to be effective.
o Students need to practice the foundational skills in order to achieve reading fluency.
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o Without fluency, we will continue to struggle with comprehension when reading
independently.

o We need high quality training in the science of reading and how children learn and
master concepts.

e Reading fluency (note from Miss Biro): Another thing that was really stressed at the break outs
that I went to was the importance of having students read out loud in class and not just having
them listen to audio books or the teacher reading. It's super simple to do but has massive
benefits to helping students with their fluency and comprehension.

Language Comprehension
e Language should be treated with the same intentionality as word recognition
e Reading is thinking and thinking is language
e The voice in your head is internally generating and mimicking your speech/language structures
e Memory is a residue of thought.
e Components of language
Phonology
Semantics
Morphology
Syntax
o Pragmatics
e Structured conversations are one way to increase language usage in school. You can have
structured conversations using the 4 T’s
e You can also use sentence starters to increase language usage
o Ithink....
o Inoticed...
o The answer is .... Because
o The problem is about....
o The solution is.....
m These starters should evolve over time. These starters are a good start but as the
year progresses, these structures should become more complex.
e Reading comprehension at 8 years old is predictable by oral language skills at 3.5 years.
e Oral language skills at 4 years old predicts word level literacy skills at 5.5

0 O O O

Mathematics

e Asanation we are continuing to go deep into inquiry learning. Which is not good for learning
basic math concepts. California is a leader in inquiry learning.

e Language is required to communicate in math. English math is far more difficult than math in
other languages. It is one reason why Asian countries score higher. Their language structure is
less complicated.

e Strongest cognitive and math success predictors

o Phonological awareness and morphological processing
o Rapid automatic naming
o Visual supports
o Early math vocabulary
e Slides

Other

e Types of thinking

o Type 1: easy thinking.

o Type 2: deep thinking. This is critical thinking. This type of thinking helps with
remembering information. It is harder. It is getting harder to do this in school because
there is so much type 1 thinking using social media.

e Children learn when they are regulated. A regulated state = access to education.
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o Relationship building between educator and student is essential in learning and

regulation
o Slides

High Leverage Practices

Provide purposeful fluency practice

Teach multisyllabic words using a vocabulary routine across content areas

Build background knowledge

Students ask and answer questions

Ask students to summarize

Have students answer questions in complete sentences and have the teacher reiterate answers in
complete sentences

e Your lessons should be routines. You change what goes into the routine and not create
everything from scratch each day.

Vocabulary Words I Learned from a presenter modeling a Vocabulary Routine

Logomachy — an argument about word choice
Antediluvian — old practices or old ways of thinking

T Eri

Background:

The school year has had a busy start, with the opening of the new TK/K campus and the continued use
of the DHS stadium. Preparing and maintaining these facilities, while also keeping areas clean and
ready for athletic events, has presented some challenges. Summer was particularly busy, with numerous
athletic activities and other events taking place across the district.

Transportation continues to be an area of concern. The electric buses have experienced ongoing
charging issues, while the aging diesel fleet is beginning to require more frequent repairs and
maintenance. Bill has taken on the new Mechanic/Dispatcher role and is doing a good job learning the
responsibilities and addressing issues as they arise.

Staffing continues to be a challenge within (MOT), particularly with changes in the custodial staff. We
also continue to recruit for the open Utility/Bus Driver position.

As we move through the school year, we recognize the need for stronger communication and
collaboration across school sites and MOT. Our goal is to find a productive balance that allows
departments to support one another effectively and ensures our campuses remain clean, safe, and well
maintained for students, staff, and the community.

Superintendent, John Bohannon:

Superintendent Bohannon wanted to share that the district is seeing encouraging academic growth
following continued implementation of the Science of Reading. Preliminary assessment results indicate
particularly strong third-grade performance, including notable achievement among socioeconomically
disadvantaged students. Overall, the district performed higher than any other district in the county in
English language arts and mathematics. Complete results are expected to be available with the state
dashboard release on October 15.

The district will also launch its new My Ride K-12 transportation app next week, allowing families to
track buses and receive real-time transportation information. Staff are preparing families for the rollout
and addressing current transportation challenges related to a temporary bus driver shortage.

Repairs related to the elementary school water leak are nearly complete. A new valve has been installed

to improve future water-system maintenance, and the affected area is expected to reopen next week.
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G. Items from the Board:

Trustee DuBose asked why the new football jerseys are black since that is not a school color. DHS
Principal, Marty Wilkes, explained that the players wanted those jerseys. He also shared the student
participation, enrollment, and keeping the football program aligned with current high school sports
trends played a factor. It was noted that students are heavily influenced by social media, college and
professional sports, and what other schools are wearing, with appearance and updated uniforms playing
a role in their interest in participating. The new uniforms generated significant excitement among
players and may have encouraged additional students to participate. Maintaining adequate participation
numbers is a significant concern for the football program, which currently has a relatively small number
of upperclassmen and has experienced a loss of players in recent years. The discussion emphasized that
efforts to attract and retain students are important to sustaining the football program and supporting
overall student enrollment.

H. Consent Agenda:
Trustee Sohnrey made a motion to approve the consent agenda.

Motion: Trustee Sohnrey Second: Trustee Mever Vote: 5/0

1. Discussion Action Items:

1. Discussion/Action: Discussion and approval to Employ Andrea Gomes on a Provisional
Internship Permit (PIP).

After some explanation and discussion these items were approved.

Motion: Trustee Sohnrey Second: Trustee DuBose Vote: 5/0

2. Discussion/Action: Discussion and approval of the D&D Learning Spaces Quote for DHS
Student Desks and Chairs.

After some explanation and discussion these items were approved.

Motion: Trustee DuBose Second: Trustee Mever Vote: 5/0

3. Discussion/Action: Approval of the Unaudited Actuals FY 2025/26. (Supporting materials are
available for review at the District office or www.durhamunified.org)

After some explanation and discussion, the motion made by Trustee McLaughlin to approve FY 25/26
was approved.

Motion: Trustee McLaughlin Second: Trustee Sohnrey Vote: 5/0

4. Discussion/Action: Approval of Resolution #26-2 Teacher Consent to Assignment Ed. Code
44258.3.

After some explanation and discussion these items were approved.

Motion: Trustee DuBose Second: Trustee Mever Vote: 5/0

5. Discussion/Action: Approval of Resolution #26-3 Sufficiency of Instructional Materials.
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After some explanation and discussion these items were approved.

Motion: Trustee DuBose Second: Trustee Meyer Vote: 5/0

6. Discussion/Action: Approval of Resolution #26-4 for Adopting of the “GANN” Limit.

After some explanation and discussion these items were approved.

Motion: Trustee McLaughlin Second: Trustee Mever Vote: 5/0

7. Discussion/Action: Discussion of Board Appointments.

The Board gave the Superintendent direction on moving forward with the interview process of the Board
Appointments.

8. Discussion/Action: Discussion and approval of the Second Reading of February 2026 Board
Policy Updates. (Supporting materials are available for review at the District office or
www.durhamunified.org).

9. Discussion/Action: Discussion and approval of the Second Reading of May 2026 Board Policy
Updates. (Supporting materials are available for review at the District office or
www.durhamunified.org).

Trustee McLaughlin made a motion to approve both Discussion/Action Item #8 and #9 together.

Motion: Trustee McLaughlin Second: Trustee Mever Vote: 5/0

I. Public Comment on Closed Session Items: None
Moved to Closed Session: 6:58pm

J. Closed Session

1. Conference with Labor Negotiators Agency designated representatives: Board
President
Unrepresented Employee(s): Superintendent
(Government Code 54957.6)

2. Conference with Labor Negotiators Agency designated representatives:
Superintendent John Bohannon; Employee Organizations: Administrative, CTA, CSEA,
and Classified
Confidential (Government Code 54957.6)

3. Public Employee Discipline / Dismissal / Release / Complaint
(Government Code 54957)

4. Public Employee Performance Evaluation: Superintendent
(Government Code 54957)

5. Public employee appointment / employment:

(Government Code 54957)

6. Pending Litigation:

(Government Code: 54956.9 (d) ()

K. Return to Open Session: 7:22pm
L. Report of Action Taken in Closed Session: None
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M. Next Board Meeting Date: Wednesday, October 21, 2026

N. Adjournment: The meeting adjourned at 7:23 p.m.
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Approval of the Accounts Payable for September 2026

PREPARER: Jess Knox, CBO

RECOMMENDATION:

Approve

00 Do Not Approve
O Accept

0] Discuss

O Information Only

Background:

Approval of accounts payable for the month of September 2026.
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Approval of the Agreement For Special Services for
Classrooms and Custodian Services

PREPARER: John Bohannon, Superintendent

RECOMMENDATION: Approve
O Do Not Approve
0J Accept
0 Discuss

O Information Only

Background:

Approval of the 2026-2027 Agreement For Special Services for
Classrooms and Custodian Services between Butte County Office of
Education and Durham Unified School District.

31




AGREEMENT FOR SPECIAL SERVICES BETWEEN LOCAL EDUCATION AGENCIES

This Agreement for Services (“Agreement”) is made and entered into as of July 1,
2026 by and between the Butte County Office of Education ("BCOE”) and Durham Unified
School District ("AGENCY"), (together, “Parties”).

The terms of this Agreement are as follows:

1. Purpose. The duties, obligations and agreements to provide the services under this
Agreement are set forth in the attached Exhibit "A” (“Services”).

2. Term. Services shall commence on July 1, 2026 and will continue until June 30, 2027,
unless this Agreement is terminated and/or otherwise cancelled prior to that time.

3. Payment. Compensation shall be as set forth in Exhibit “B” as the proposed fee for
Services.

4. Termination. Either party may, at any time, with or without reason, terminate this
Agreement with a reasonable explanation. Written notice by the terminating party shall
be sufficient to stop further provision of Services. Notice shall be deemed given when
received by the non-terminating party or no later than three (3) days after the day of
mailing, whichever is sooner.

5. Additional Services. In the event either Party requires services from the other Party in
addition to those set forth in this Agreement, the Party requiring additional services shall
compensate the other Party for costs incurred by those additional services. If either Party
believes that additional services are necessary or desirable, that Party shall submit a
written description of the additional services to the other Party, along with the reasons
the additional services are required or reasonable, and the specific cost of the additional
services. Such services shall be performed only after both Parties agree in writing to
proceed with the additional services.

6. Indemnification. The AGENCY agrees to indemnify, defend, and hold harmless BCOE,
its officers, agents and employees against any claim, liability, loss, injury or damage
imposed on BCOE arising out of the AGENCY'’s performance on this Agreement, except for
liability resulting from the negligent or willful misconduct of BCOE, its officers, agents and
employees. If obligated to indemnify, defend, or hold harmless BCOE under this
Agreement, the AGENCY shall reimburse BCOE for all costs, attorney’s fees, expenses and
liabilities associated with any resulting legal action. The AGENCY shall seek BCOE approval
of any settlement that could adversely affect the BCOE, its officers, agents or employees.

The BCOE agrees to indemnify, defend, and hold harmless AGENCY, its officers, agents
and employees against any claim, liability, loss, injury or damage imposed on AGENCY
arising out of the BCOE's performance on this Agreement, except for liability resulting
from the negligent or willful misconduct of AGENCY, its officers, agents and employees. If
obligated to indemnify, defend, or hold harmiess AGENCY under this Agreement, the BCOE
shall reimburse AGENCY for all costs, attorney’s fees, expenses and liabilities associated
with any resulting legal action. The BCOE shall seek AGENCY approval of any settlement
that could adversely affect the AGENCY, its officers, agents or employees.

7. Insurance. Each party shall procure and maintain at all times insurance with minimum
limits as customary for that party’s course of business.

AGREEMENT FOR SPECIAL SERVICES BETWEEN LOCAL EDUCI:\”TZION AGENCIES (v.1/2026) 1



8. Anti-Discrimination. It is the policy of the BCOE that in connection with all work
performed under contracts there be no discrimination against any person engaged in the
work because of race, color, ancestry, national origin, religious creed, physical disability,
medical condition, marital status, sexual orientation, gender, or age and therefore
Program Region agrees to comply with applicable Federal and California laws including,
but not limited to the California Fair Employment and Housing Act beginning with
Government Code Section 12900 and Labor Code Section 1735.

9. No Rights in Third Parties. This Agreement does not create any rights in, or inure to
the benefit of, any third party except as expressly provided herein.

10. Notice. Any notice required or permitted to be given under this Agreement shall be
deemed to have been given, served, and received if given in writing and either personally
delivered or deposited in the United States mail, registered or certified mail, postage
prepaid, return receipt required, or sent by overnight delivery service, or facsimile
transmission, addressed as follows:

If to BCOE: If to AGENCY:

Butte County Office of Education Durham Unified School District

Attn: Maryanne Taylor Attn: John Bohannon

1859 Bird Street 9420 Putney Dr.

Oroville, CA 95965 Durham, CA 95938

Email: mtaylor@bcoe.org Email: jbohannon@durhamunified.org

Any notice personally given or sent by email transmission shall be effective upon receipt.
Any notice sent by overnight delivery service shall be effective the business day next
following delivery thereof to the overnight delivery service. Any notice given by mail shall
be effective five (5) days after deposit in the United States mail.

11.Integration/Entire Agreement of Parties. This Agreement constitutes the entire
agreement between the Parties and supersedes all prior discussions, negotiations, and
agreements, whether oral or written. This Agreement may be amended or modified only
by a written instrument executed by both Parties.

12. Assignment. The obligations and/or interests of either party under this Agreement shall
not be assigned or transferred in anyway without written consent from the other party.

13. Arbitration. The Parties agree that should any controversy or claim arise out of or
relating to this Agreement they will first seek to resolve the matter informally for a
reasonable period of time not to exceed forty-five (45) days. If the dispute remains, it
shall be subject to mediation with a mediator agreed to by both parties and paid for by
both parties, absent an agreement otherwise. If after mediation there is no resolution of
the dispute, the parties agree to resolve the dispute by binding arbitration administered
by the American Arbitration Association ("AAA”) in accordance with its Commercial
Arbitration Rules, and judgment on an arbitrator’s award may be entered in any court
having jurisdiction thereof.

a. The Parties shall select one arbitrator pursuant to the AAA’s Commercial Arbitration
Rules.
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b. The arbitrator shall present a written, well-reasoned decision that includes the
arbitrator’s findings of fact and conclusions of law. The decision of the arbitrator
shall be binding and conclusive on the Parties.

c. The arbitrator shall have no authority to award punitive or other damages not
measured by the prevailing Party’s actual damages, except as may be required by
statute. The arbitrator shall have no authority to award equitable relief. Any
arbitration award initiated under this clause shall be limited to monetary damages
and shall include no injunction or direction to either Party other than the direction
to pay a monetary amount. As determined by the arbitrator, the arbitrator shall
award the prevailing Party, if any, all of its costs and fees. The term “costs and
fees” includes all reasonable pre-award arbitration expenses, including arbitrator
fees, administrative fees, witness fees, attorney’s fees and costs, court costs, travel
expenses, and out-of-pocket expenses such as photocopy and telephone expenses.
The decision of the arbitrator is not reviewable, except to determine whether the
arbitrator complied with sections (b) and (c) of this section.

14. California Law. This Agreement shall be governed by and the rights, duties and
obligations of the Parties shall be determined and enforced in accordance with the laws of
the State of California. The Parties further agree that any action or proceeding brought
to enforce the terms and conditions of this Agreement shall be maintained in Butte County.

15. Waiver. The waiver by either party of any breach of any term, covenant, or condition
herein contained shall not be deemed to be a waiver of such term, covenant, condition,
or any subsequent breach of the same or any other term, covenant, or condition herein
contained.

16. Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will
nevertheless continue in full force and effect, and shall not be affected, impaired or
invalidated in any way.

17. Provisions Required By Law Deemed Inserted. Each and every provision of law and
clause required by law to be inserted in this Agreement shall be deemed to be inserted
herein and this Agreement shall be read and enforced as though it were included therein,

18. Authority to Bind Parties. Neither party in the performance of any and all duties under
this Agreement, except as otherwise provided in this Agreement, has any authority to bind
the other to any agreements or undertakings.

19. Captions and Interpretations. Paragraph headings in this Agreement are used solely
for convenience, and shall be wholly disregarded in the construction of this Agreement.
No provision of this Agreement shall be interpreted for or against a party because that
party or its legal representative drafted such provision, and this Agreement shall be
construed as being jointly prepared by the Parties.

20. Signature Authority. Each party has the full power and authority to enter into and
perform this Agreement, and the person signing this Agreement on behalf of each Party
has been properly authorized and empowered to enter into this Agreement.

21.Counterparts. This Agreement and all amendments and supplements to it may be
executed in counterparts, and all counterparts together shall be construed as one
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document.

22.Incorporation of Recitals and Exhibits. The Recitals and each exhibit attached hereto
are hereby incorporated herein by reference.

IN WITNESS WHEREOF, the Parties have executed this Agreement on the date(s) indicated

below.
BCOE: AGENCY:
Dated: Dated:
BUTTE COUNTY OFFICE OF EDUCATION DURHAM UNIFIED SCHOOL DISTRICT
___ Signed By: Signed By:
Y/ A% _ .
Print Name: Mary Sakuma Print Name: John Bohannon
Title: Superintendent Title: Superintendent
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Exhibit "A"”
Scope of Services

Classroom: DUSD agrees to host BCOE special education programs and provide the
following services for 5 classrooms at Durham Unified Schools.
Classrooms include DES Rm 33, DIS Rm 13,15, DHS Rm 25 and Rm 201A.

o As per SELPA policy, DUSD will include all BCOE staff and students in DUSD’s
safety, fire and warning communication systems, provide access to general
education curriculum as per |IEPs and provide mainstream opportunities for
students, as per IEPs.

Custodial: DUSD will provide custodial services and supplies, maintenance, daily cleaning,
utilities and garbage service for the 2026-2027 school year.
¢ DUSD shall be responsible for all repairs and maintenance of the facilities,
including repairing heating and ventilation system, roofing, electrical, plumbing
and painting.

Speech: BCOE will provide speech services to these 5 BCOE classrooms.

DUSD will notify BCOE one year in advance if they can no longer provide classroom space.
This agreement is effective though June 30, 2027.
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Exhibit "B"”
Fee for Services

BCOE will pay DUSD $10,500 per classroom for the classrooms listed in Exhibit A.
This sum will be S-transferred from BCOE to DUSD by June 30, 2027.
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Approval of the Agreement For Special Services - Butte

Teacher Induction Program

PREPARER: John Bohannon, Superintendent

RECOMMENDATION:

Approve

O Do Not Approve
O Accept

U] Discuss

O Information Only

Background:

Approval of the 2026-2027 Agreement For Special Services Butte
Teacher Induction Program between Butte County Office of Education
and Durham Unified School District.
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AGREEMENT FOR SPECIAL SERVICES
BUTTE TEACHER INDUCTION PROGRAM

Butte County Office of Education
and
Durham Unified School District

1) General
This Agreement for Special Services (“Agreement”) is entered into between Durham Unified School

District (“District”) and the Butte County Office of Education (“BCOE”) as partners in the Butte
Teacher Induction Program (“Program”) as of September 1, 2026.

2) Purpose
The purpose of this Agreement is to establish a formal working agreement between the District and

BCOE and to set forth the operative conditions and fiscal responsibilities that govern this
partnership.

3) Responsibilities — General

A) BCOE agrees to the following:

1. employ an Induction Program Director/Administrator (“Program Director”);

2. employ a secretary to support the administration of the Program;

3. provide workspace for the Program Director and staff — including computers, telephones,
and meeting space for program activities;

4. develop and establish contracts with outside vendors for professional services as needed for
participating teacher/mentor professional development;

5. facilitate a process for equitable distribution of services to participating teachers and
mentors;

6. establish and maintain accurate records and reports;

7. supply to the California Commission on Teacher Credentialing (“CCTC”) and the California
State Department of Education (“CDE”) reports and other information as requested on all
matters related to Program requirements and activities and credentialing;

8. convene an Induction Advisory Council (“Council”), establish regular meetings and provide
data on Program requirements and teacher credentialing;

9. provide formative assessment/CSTP/Content Standards/Induction Standards training for
mentors and participating teachers;

10. recruit and support classroom teachers as professional development facilitators;

11. process payment for authorized contracted services;

12. provide materials, facilitation and presentation support for Professional Development
Facilitators;

13. participate in and fund program evaluation, including Accreditation Cycle;

14. coordinate with California State University, Chico regarding the Program;

15. initiate continuous contact with the Council, District superintendents and site administrators
to provide legal information, clarify roles and responsibilities, and provide verification and
accountability specific to teacher credential process;

16. communicate and advise District personnel directors regarding Program standards, hiring
implications and procedures for compliance;

Butte Teacher Induction Program 2026-2027 Page 1 of 5
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17.

18.

19.
20.

21.

22.

23.

24,

25.

establish, monitor and supervise professional development providers in accordance with
Program standards;

establish and maintain an accountability system for mentors and participating teachers.
Upon request, release accountability report to District at the end of each semester;

provide appropriate services to special education mentors and participating teachers;
include a planned process for advising participating teachers about their involvement in the
Program, for providing formative feedback about participants’ progress toward completion
of the Program, and for arriving at a professional teaching credential recommendation for
each participating teacher;

plan and implement the Program in compliance with the Professional Teacher Induction
Standards, including the design of a 2-year job-embedded program that is focused on
mentoring and support and begins during the candidate’s first year of teaching;

identify and assign a mentor to each participating teacher within the first 30 days of
enrollment

ensure that each participating teacher receives an average of not less than one (1) hour per
week of individualized support/mentoring coordinated and/or provided by the mentor;
ensure that the Individualized Learning Plan and goals for each participating teacher is
developed within the first sixty (60) days of the teacher’s enrollment in the Program; and
provide an early completion option for “experienced and exceptional” candidates who meet
the Program’s established criteria.

B) District agrees to the following:

1.
2.

=

© 0 N

10.

11.
12.

provide District office/site personnel to support Program;

within 30 days of hire, inform teachers about induction and the requirements to
clear their credential. Eligible candidates include those new to the profession and/or who
are teaching on preliminary credentials or those prepared out of state and have less than
two (2) years’ experience;

provide the Program with a list of all new hires and the credential(s) held by each;

select and recommend mentors according to Program standards;

match mentor with participating teacher taking into consideration credentials held; subject
matter knowledge; orientation to learning; relevant experience; current assignments; and
geographic proximity;

ensure that all site administrators with mentor(s) and or participating teacher(s) on staff
schedule a minimum of one collaborative meeting per year with mentor/participating
teacher partners;

establish working conditions for teachers aligned with Program standards;

provide appropriate support services for teachers assigned to “challenging” settings;

ensure the candidate’s ILP is not used for evaluation purposes;

provide appropriate support for both mentor and participating teacher to engage in
classroom observations;

ensure core classroom materials for the participating teacher(s); and

provide teacher retention data to the Program upon request.

4) Responsibilities — Fiscal

A) BCOE agrees to:

1. overall fiscal responsibility for the administration of funds, to include submission of year-end
expenditure reports, preliminary and revised budgets, and any other documentation
required by CDE or CCTC;

Butte Teacher Induction Program 2026-2027 Page 2 of 5
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5)

6)

7)

8)

2. develop and maintain a balanced budget that allocates amounts sufficient to meet the costs
of implementing Program responsibilities;

B) District agrees to:

1. provide funding for each participating teacher in the amount of twenty two hundred dollars
($2,200) per teacher per year on the Traditional Pathway, and/or twenty five hundred dollars
($2,500) per teacher per year on the Early Completion Pathway, to BCOE;

i. cost includes professional development seminars and virtual professional learning
opportunities;

2. issue a one thousand eight hundred dollar ($1,800) stipend, inclusive of benefits, to each
mentor that completes their mentoring obligations per candidate;

i. If a mentor is provided outside of the District, the $1,800 stipend will be paid to
BCOE and BCOE will initiate the stipend payment to the needed mentor.

3. provide release times, for mentor(s) to observe their participating teacher(s) and/or for
participating teacher(s) to participate in classroom observations of a colleague twice per
year.

Other Conditions

Any and all products developed by BCOE and/or via the Program are the exclusive property of BCOE.
District, their employees, staff, and subcontractors shall not have the right to disseminate, market, or
otherwise use the products without the written permission of BCOE.

Relationship of the Parties
Each party enters into this Agreement as, and shall continue to be, independent agencies. Under no

circumstances shall the District, or any District employee or contractor (collectively, the “District
Parties”) be considered an employee of BCOE within the meaning of any federal, state, or local law
or regulation including, but not limited to, laws or regulations governing unemployment insurance,
old age benefits, workers' compensation, industrial illness or accident coverage, taxes, or labor and
employment in general. Under no circumstances shall District Parties look to BCOE as an employer.
District Parties shall not be entitled to any benefits accorded to BCOE employees, including, without
limitation, workers' compensation, disability insurance, vacation or sick pay.

Term

The effective date of this Agreement is September 1, 2026. This Agreement will be in effect until
June 30, 2027. The terms of this Agreement shall remain in force unless mutually amended. Either
party may terminate this Agreement upon written notice no later than thirty (30) days prior to the
effective date.

Indemnification

District shall and does hereby indemnify, defend, and hold harmless BCOE, and BCOE’s officers,
employees, agents and representatives from and against any and all claims, demands, losses, costs,
expenses, obligations, liabilities and damages, including, without limitation, interest, penalties, and
reasonable attorney fees and costs, that BCOE may incur or suffer and that rise from, or are related
to any breach or failure of District to perform any of the representations, warranties and agreements
contained in this Agreement.
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9) California Law
This Agreement shall be governed by and the rights, duties and obligations of the parties shall be
determined and enforced in accordance with the laws of the State of California. The parties further
agree that any action or proceeding brought to enforce the terms and conditions of this Agreement
shall be maintained in Butte County, California.

10) Rules and Regulations
All rules and regulations of each party’s Governing Board and all federal, state, and local laws,
ordinances and regulations are to be observed strictly by staff members providing services pursuant
to this Agreement.

11) Notice
Any notice required or permitted to be given under this Agreement shall be deemed to have been
given, served and received if given in writing and either personally delivered or deposited in the
United States mail, registered or certified mail, postage prepaid, return receipt required, or sent by
overnight delivery service, or facsimile or electronic transmission, addressed as follows:

If to BCOE If to District

Butte County Office of Education Durham Unified School District

ATTN: Tracey Allen ATTN: John Bohannon

1859 Bird Street Durham Unified School District
Oroville, CA 95965 9420 Putney Drive

(530) 532-5730 Durham, CA 95938

EMAIL: tallen@bcoe.org Email: jbohannon@durhamunified.org

12) Entire Agreement of Parties
This Agreement constitutes the entire agreement between the parties and supersedes all prior
discussions, negotiations and agreements, whether oral or written. This Agreement may be
amended or modified only by a written instrument by both parties.

SIGNATURES ON FOLLOWING PAGE
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IN WITNESS WHEREOF, the Parties
below.

BCOE:
Dated:

Butte Teacher Induction Program

have executed this Agreement on the date indicated

DISTRICT:

Dated:

SIGNATURE

Mary Sakuma
PrINT NAME

Superintendent
PrINT TITLE

Butte Teacher Induction Program 2026-2027

SIGNATURE OF AUTHORIZED DisTricT OFFICIAL

PrINT NAME

PrINT TITLE

i

s _."..'5\

- T
B —

Butte Teache;'

INDUCTION PROGRAM
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Approval of Notice of Completion: DUSD DES New TK/K
Complex Project

PREPARER: John Bohannon, Superintendent

RECOMMENDATION: Approve

O Do Not Approve
J Accept

0 Discuss

O Information Only

Background:

The project was completed on October 6, 2026. The filing of a Notice of Completion
(NOC) begins a thirty-five day lien period during which unpaid subcontractors,
suppliers and other vendors can file a mechanics lien.

It is requested that the Board of Education authorize Administration to approve and
execute the Notice of Completion for the project.

Fiscal Implications
This project was funded with Measure B.
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WHEN RECORDED MAIL TO:

John Bohannon

Superintendent

Durham Unified School District
9420 Putney Drive

Durham, California 95938

SPACE ABOVE THIS LINE IS FOR RECORDER'S USE

Per GC Sec 27388.1, executed and recorded in connection with federal, state or any county government or other political
subdivision of the state (AB110).

NOTICE OF COMPLETION

1. The undersigned is OWNER or agent of the OWNER of the interest or estate stated below in the property hereinafter described.

2. The FULL NAME of the OWNER is DURHAM UNIFIED SCHOOL DISTRICT.

3. The FULL ADDRESS of the OWNER is 9420 PUTNEY DRIVE, DURHAM, CALIFORNIA, 95938.

4. The NATURE OF THE INTEREST or ESTATE of the undersigned is: IN FEE

5. A work of improvement on the property hereinafter described was COMPLETED on October 6, 2026 and accepted by the Durham Unified School District

on October 21, 2026.

6. The work of improvement completed is described as follows: FURNISHING OF ALL LABOR, MATERIALS AND SERVICES FOR the Durham
Elementary School New Transitional Kindergarten/Kindergarten Complex. Project FOR THE DURHAM UNIFIED SCHOOL DISTRICT,
DURHAM, BUTTE COUNTY, CALIFORNIA.

7. The NAME OF THE ORIGINAL CONTRACTOR for such work of improvement is
United Building Contractors, Inc. PO BOX 6039, Chico CA 95927

8. The street address of said property is:
9421 Putney Drive, Durham, California 95938

9. The property on which said improvement was completed in the CITY OF DURHAM, COUNTY OF BUTTE, STATE OF CALIFORNIA, and
described as follows:

ASSESSORS PARCEL NUMBER:
APN 040-180-062

Date: Signature of Owner or agent of owner

John Bohannon
Superintendent
Durham Unified School District

Verification for NON-INDIVIDUAL OWNER: [, the undersigned, declare under penalty of perfjury under the laws of the State of California that I am the Business
Manager of the aforesaid interest in the property described in the above notice; that I have read the said notice, that [ know and understand the contents thereof, and that
the facts stated therein are true and correct.

Durham, CA
Date and Place John Bohannon
Superintendent

Durham Unified School District
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Approval of Notice of Completion: DUSD DHS Bleachers

and Lunch Shelter Project

PREPARER: John Bohannon, Superintendent

RECOMMENDATION:

Approve

U Do Not Approve
O Accept

O Discuss

O Information Only

Background:

The project was completed on October 6, 2026. The filing of a Notice of Completion
(NOC) begins a thirty-five day lien period during which unpaid subcontractors,
suppliers and other vendors can file a mechanics lien.

It is requested that the Board of Education authorize Administration to approve and
execute the Notice of Completion for the project.

Fiscal Implications

This project was funded with Measure B.
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WHEN RECORDED MAIL TO:

John Bohannon

Superintendent

Durham Unified School District
9420 Putney Drive

Durham, California 95938

SPACE ABOVE THIS LINE IS FOR RECORDER'S USE

Per GC Sec 27388.1, executed and recorded in connection with federal, state or any county government or other political
subdivision of the state (AB110).

NOTICE OF COMPLETION

l: The undersigned is OWNER or agent of the OWNER of the interest or estate stated below in the property hereinafter described.

2. The FULL NAME of the OWNER is DURHAM UNIFIED SCHOOL DISTRICT.

3. The FULL ADDRESS of the OWNER is 9420 PUTNEY DRIVE, DURHAM, CALIFORNIA, 95938.

4. The NATURE OF THE INTEREST or ESTATE of the undersigned is: IN FEE

5. A work of improvement on the property hereinafter described was COMPLETED on October 6, 2026 and accepted by the Durham Unified School District
on October 21, 2026.

6. The work of improvement completed is described as follows: FURNISHING OF ALL LABOR, MATERIALS AND SERVICES FOR the Durham
High School Bleacher & Lunch Shelter Project. Project FOR THE DURHAM UNIFIED SCHOOL DISTRICT, DURHAM, BUTTE COUNTY,
CALIFORNIA.

7. The NAME OF THE ORIGINAL CONTRACTOR for such work of improvement is

JCO Engineering Inc., P.O. Box 3283, Chico, CA 95927

8. The street address of said property is:
9455 Putmey Drive, Durham, California 95938

9. The property on which said improvement was completed in the CITY OF DURHAM, COUNTY OF BUTTE, STATE OF CALIFORNIA, and
described as follows:

ASSESSORS PARCEL NUMBER:
APN 040-180-062

Date: Signature of Owner or agent of owner

John Bohannon
Superintendent
Durham Unified School District

Verification for NON-INDIVIDUAL OWNER: I, the undersigned, declare under penalty of perjury under the laws of the State of California that [ am the Business
Manager of the aforesaid interest in the property described in the above notice; that I have read the said notice, that I know and understand the contents thereof, and that

the facts stated therein are true and correct.

Durham, CA
Date and Place John Bohannon
Superintendent
Durham Unified School District
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Quarterly Report on Williams Uniform Complaints
[Education Code § 35186(d)]

District: Durham Unified School District

Person completing this form: Chloe Bartel Title: HR/EA
Quarterly Report Submission Date: OApril 2027
(check one) July 2026
X October 2026
[(1January 2027

Date for information to be reported publicly at governing board meeting:

Please check the box that applies:

Xl No complaints were filed with any school in the district during the quarter indicated above.

[ Complaints were filed with schools in the district during the quarter indicated above. The following chart summarizes
the nature and resolution of these complaints.

General Subject Area | Total # of #Resolved | # Unresolved

Complaints

Textbooks and Instructional Materials

Teacher Misassignments or Vacancies

Facilities Conditions

TOTALS

Print Name of District Superintendent: John Bohannon

Signature of District Superintendent: Date: 10/13/2026

Send to: Student Programs and Educational Support
BCOE | Attn: G. Wilson
1859 Bird Street, Oroville, CA 95965
gwilson@bcoe.org or fax 530.532.5762 Bitics ot Eianios

My Rids ™
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Approval of the DES Verkada Phase 2 Additional Cameras

PREPARER: John Bohannon, Superintendent

RECOMMENDATION: Approve
U Do Not Approve

O Accept
[0 Discuss
0O Information Only

Background:

Approval of the Verkada Phase 2 Additional Cameras. Additional of
eight cameras and moving one, including a power unit for moving
Camera 6.

Verkada Quote: $78,970.86
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SINCE 1974

Your Trusted Business
Technology Integrators

DURHAM ELEMENTARY 9.30.26
QTY DESCRIPTION EACH TOTAL
5 CH63-E OUTDOOR 4 CAMERA MULTISENSOR CAMERA, 2TB, 30 DAYSMAX | $4,115.16 | $ 20,575.80
5 MULTISENSOR PENDANT CAP MOUNT $ 13356|$ 667.80
4 ARM MOUNT $ 108.36 | $ 433.44
3 CORNER MOUNT $ 19236 $ 577.08
2 CF83-E OUTDOOR FISHEYE CAMERAS, 512 GB, 30 DAYS MAX $1,763.16 | $ 3,526.32
1 MULTISENSOR RECESSED CEILING MOUNT $ 25116 [ $ 251.16
1 CD63E OUTDOOR DOME CAMERA, 512GB, 30 DAYS MAX $1,929.76 | $ 1,929.76
1 POLE MOUNT $ 209.16 | $ 209.16
1 GW31 WIFI GATEWAY, OUTDOOR 802.11AX $ 839.16 | $ 839.16
1 RP AC/DC7 PIN POWER 100W POE OUTPUT, OUTDOOR $ 55860 $ 558.60
HARDWARE SUBTOTAL $ 29,568.28
8.25% [SALES TAX ON HARDWARE $ 2,439.38
3 10 YEAR CAMERA LICENSES $1,847.16 | $ 5,541.48
5 10 YEAR MULTISENSOR CAMERA LICENSES $5,459.16 | $ 27,295.80
CABLE PROECT $ 6,413.92
SHIPPING $ 454.00
PREVAILING WAGE INSTALLATION & WARRANTY $ 7,258.00
PROJECT TOTAL $ 78,970.86
Gaynor Telesystems Responsibilities:
e Prevailing Wage Project DIR 1000010104
¢ Cable & Install 8 Verkada Cameras; move 1 Camera
e WiFi Connection for Camera 6
Durham/BCOE Responsibilities:
¢ Manlift/Bucket Truck for Camera 6
o Program & Assist Testing & View Approval
Prices good for 30 days

CA Lic. #339307 - CA Certified Small Business #19517

WBE #14120088 -

Approved CMAS & ERATE Vendor

Authorized Dealer of These
Products & More:

= eLevate g Mitel VALcom
*¢ Verkada @motorola
50

Corporate Headquarters:
(530) 223-2979

9650 Tanqueray Court
Redding, CA 96003
GaynorTelesys.com

Our Locations:

Chico (530) 895-8411

Yuba City (530) 741-2044
Eureka (707) 445-3204
Sacramento (918) 927-1500



GAY N O R ?:::?I?:usted Business

/) TELESYSTEMS Technology Integrators

Durham Elementary September 30, 2026

9
Verkada

PROJECT: Add 8 Verkada Cameras to newly constructed area with cable, hardware and 10 year
Verkada Camera Licenses. Move one existing camera.

Cam # R Verkada Part [id Mount & Other Parts H Need Cable? - Notes

ACC-MNT-CORNER-1
ACC-MNT-ARM-1
1|CHE3-E ACC-MNT-HPEND-1 Yes
ACC-MNT-CORNER-1
ACC-MNT-ARM-1
2|CHB3-E ACC-MNT-HPEND-1 Yes
ACC-MNT-CORNER-1
ACC-MNT-ARM-1
3|CHB3-E ACC-MNT-HPEND-1 Yes
ACC-MNT-HPEND-1 This camera will be surface mounted under an eave. | included twao different mounts for two
4|CH63-E ACC-MNT-HREC-1 Yes options. May need to purchase NEMA box to mount to.
5|CD63-E none Yes
ACC-MNT-POLE-1
ACC-MNT-ARM-1
ACC-MNT-HPEND-1
GW31-E Corner mounton light pole. Will need wireless and adaptor to get power from light sensor,
6|CHE3-E ACCX-TAP-DC100-E Yes(ish) Will need a lift to get to this location.
7|n/a n/a Yes Move existing camera from location 8 to here.
8|CF83-E None No Existing location, replacing camera with Fisheye.
9|CF83-E None Yes

CA Lic. #339307 -+ CA Certified Small Business #19517 - WBE #14120088 : Approved CMAS & ERATE Vendor

Corporate Headquarters: Authorized Dealer of These Our Locations:
(530) 223-2979 Products & More: Chico (530) 895-8411
9650 'Tanqueray Court 'ﬂ eLevate 30 Mitel VALGOM Yuba City (530) 741-2044
Redding, CA 96003 " Eureka (707) 445-3204
GaynorTelesys.com ¥ Verkada (@)motorola Sacramento (816) 927-1500
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¥ Verkada

ACCX-TAP-DC100-E
AC/DC 7-Pin Light Pole Power Tap

Power the GC31-E by tapping into the electrical circuit of a streetlight. The 7-pin power

tap connects directly to AC and provides DC via PoE.

Tech Specs

ACCX-TAP-DC100-E Datasheet

Model Number

ACCX-TAP-DC100-E

105-240VAC, single phase
Optional pass-through
photocontrol port

Single port RJ45 PoE
100w, 48VDC

Weight 0 5kg / lbs
Height: 135mm /5 .3in
Dimensions Diameter: 114mm / 4.5in
Cable length: 4. 6m / 15ft
Mounting Options ANSI C136,10 compliant

www.verkada.com 1225

twist-to-lock plug
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Approval of the Nonpublic, Nonsectarian School/Agency
Services - Master Contract with Rising Star SpEd Academy

PREPARER: John Bohannon, Superintendent

RECOMMENDATION: Approve

0 Do Not Approve
0J Accept

[0 Discuss

O Information Only

Background:

Approval of the Nonpublic, Nonsectarian School/Agency Services -
Master Contract with Rising Star SpEd Academy 2026-2027.
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NONPUBLIC, NONSECTARIAN
SCHOOL/AGENCY SERVICES

MASTER CONTRACT

2026-2027



Master Contract

GENERAL AGREEMENT FOR NONSECTARIAN,
NONPUBLIC SCHOOL AND AGENCY SERVICES

LEA PARADISE UNIFIED

Contract Year 2026-2027

Nonpublic School

Nonpublic Agency
Type of Contract:
X Master Contract for fiscal year with Individual Service Agreements (ISA) to be approved throughout the

term of this contract.

Individual Master Contract for a specific student incorporating the Individual Service Agreement (ISA)
into the terms of this Individual Master Contract specific to a single student.

Interim Contract: an extension of the previous fiscal year’s approved contracts and rates. The sole purpose
of this Interim Contract is to provide for ongoing funding at the prior year’s rates for no more than 90 days
after June 30, 2027 at the sole discretion of the LEA. Expiration Date:

When this section is included as part of any Master Contract, the changes specified above
shall amend Section 4 — Term of Master Contract.
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2026-2027 CONTRACT NUMBER:

LOCAL EDUCATION AGENCY:

NONPUBLIC SCHOOL/AGENCY/RELATED SERVICES PROVIDER:

NONPUBLIC, NONSECTARIAN SCHOOL/AGENCY SERVICES
MASTER CONTRACT

GENERAL PROVISIONS

1.

MASTER CONTRACT
This Master Contract (or “Contract”) is entered into on July 1, 2026, between Durham hereinafter referred
to as the local educational agency ("LEA"), a member of the Butte County SELPA and Rising Star Sped

Academy (nonpublic, nonsectarian school or agency), hereinafter referred-to as NPS/A op——
“CONTRAECTOR>for the purpose of providing special education and/or related services to students with

exceptional needs under the authorization of California Education Code sections 56157, 56361 and 56365
et seq. and Title 5 of the California Code of Regulations section 3000 et seq., AB 490 (Chapter 862, Statutes
0f2003) and AB 1858 (Chapter 914, Statutes of 2004). It is understood that this agreement does not commit
the LEA to pay for special education and/or related services provided to any student, or CONTRACTOR
to provide such special education and/or related services, unless and until an authorized LEA representative
approves the provision of special education and/or related services by CONTRACTOR.

Upon acceptance of a student, LEA shall submit to CONTRACTOR an Individual Service Agreement
(hereinafter referred to as “ISA”). Unless otherwise agreed in writing, these forms shall acknowledge
CONTRACTOR’s obligation to provide all relevant services specified in the student’s Individualized
Education Program (hereinafter referred to as “IEP”). The ISA shall be executed within ninety (90) days
of a student’s enrollment. LEA and CONTRACTOR shall enter into an ISA for each student served by
CONTRACTOR. As available and appropriate, the LEA shall make available access to any electronic [EP
system and/or electronic database for the development of the ISA and invoices.

Unless placement and/or services is made pursuant to an Office of Administrative Hearings (hereinafter
referred to as “OAH”) order, a lawfully executed settlement agreement between LEA and parent or
authorized by LEA for a transfer student pursuant to California Education Code section 56325, LEA is not
responsible for the costs associated with NPS placement or NPS/A services until the date on which an [EP
team meeting is convened, the IEP team determines that a NPS placement is appropriate, and the IEP is
signed by the student’s parent.

CERTIFICATION AND LICENSES

CONTRACTOR shall be certified by the California Department of Education (hereinafter referred to as
“CDE”) as a NPS/A. All NPS/A services shall be provided consistent with the area of certification and
licensure specified by CDE Certification and as defined in California Education Code, section 56366 et seq
and within the professional scope of practice of each provider’s license, certification, and/or credential. A
current copy of CONTRACTOR’s NPS/A certification or a waiver of such certification issued by the CDE
pursuant to Education Code section 56366.2 must be provided to LEA on or before the date this Agreement
is executed by CONTRACTOR. This Master Contract shall be null and void if such certification or waiver
is expired, revoked, rescinded, or otherwise nullified during the effective period of this Master Contract.
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Total student enrollment shall be limited to capacity as stated on CDE certification and in Section 24 of the
Master Contract.

In addition to meeting the certification requirements of the State of California, a CONTRACTOR that
operates a program outside of this State shall be certified and all staff persons providing services to pupils
shall be certified and/or licensed by that state to provide, respectively, special education and related services
and designated instruction and related services to pupils under the federal Individuals with Disabilities
Education Act (20 U.S.C. Sec. 1400 et seq.).

If CONTRACTOR is a licensed children’s institution (hereinafter referred to as “LCI”), CONTRACTOR
shall be licensed by the state, or other public agency having delegated authority by contract with the state
to license, to provide nonmedical care room and board to children, including, but not limited to, individuals
with exceptional needs. The LCI must also comply with all licensing requirements relevant to the protection
of the child, and have a special permit, if necessary, to meet the needs of each child so placed. If the
CONTRACTOR operates a program outside of this State, CONTRACTOR must obtain all required licenses
from the appropriate licensing agency in both California and in the state where the LCI is located.

With respect to CONTRACTOR’s certification, failure to notify the LEA and CDE in writing of any
changes in: (1) credentialed/licensed staff; (2) ownership; (3) management and/or control of the agency; (4)
major modification or relocation of facilities; or (5) significant modification of the program may result in
the suspension or revocation of CDE certification and/or suspension or termination of this Master Contract
by the LEA.

COMPLIANCE WITH LAWS, STATUTES, REGULATIONS

During the term of this Master Contract, unless otherwise agreed, CONTRACTOR shall comply with all
applicable federal, state, and local statutes, laws, ordinances, rules, policies and regulations.
CONTRACTOR shall also comply with all applicable LEA policies and procedures unless, taking into
consideration all of the surrounding facts and circumstances, a policy or policies or a portion of a policy
does not reasonably apply to CONTRACTOR. CONTRACTOR hereby acknowledges and agrees that it
accepts all risks and responsibilities for its failure to comply with LEA policies and shall indemnify LEA
under the provisions of Section 16 of this Agreement for all liability, loss, damage and expense (including
reasonable attorneys’ fees) resulting from or arising out of CONTRACTOR’s failure to comply with
applicable LEA policies (e.g., those policies relating to; the provision of special education and/or related
services, facilities for individuals with exceptional needs, student enrollment and transfer, student inactive
status, corporal punishment, student discipline, and positive behavior interventions).

CONTRACTOR acknowledges and understands that LEA may report to the CDE any violations of the
provisions of this Master Contract; and that this may result in the suspension and/or revocation of CDE
nonpublic school/agency certification pursuant to California Education Code section 56366.4(a).

TERM OF MASTER CONTRACT

The term of this Master Contract shall be from July 1, 2026 to June 30, 2027 (Title 5 California Code of
Regulations section 3062(a)) unless otherwise stated. Neither the CONTRACTOR nor the LEA is required
to renew this Master Contract in subsequent contract years. The parties acknowledge that any subsequent
Master Contract is to be re-negotiated prior to June 30, 2027 (Title 5 California Code of Regulations section
3062(d)). In the event the contract negotiations are not agreed to by June 30th, the most recently executed
Master Contract will remain in effect for 90 days (Education Code 56366(c)(1)). If, after 60 days the Master
Contract or individual services agreement has not been finalized, as prescribed in paragraph (1) of
subdivision (a), either party may appeal to the county superintendent of schools, if the county
superintendent of schools is not participating in the local plan involved in the nonpublic, nonsectarian
school or agency contract; or the Superintendent, if the county superintendent of schools is participating in
the local plan involved in the contract, to negotiate the contract. Within 30 days of receipt of this appeal,
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the county superintendent of schools or the Superintendent, or the individual designee, shall mediate the
formulation of a contract, which shall be binding upon both parties (Education Code 56366 (c) (2)). No
Master Contract will be offered unless and until all of the contracting requirements have been satisfied.
The offer of a Master Contract to a CONTRACTOR is at the sole discretion of the LEA.

The provisions of this Master Contract apply to CONTRACTOR and any of its employees or independent
contractors. Notice of any change in CONTRACTOR’s ownership or authorized representative shall be
provided in writing to LEA within thirty (30) calendar days of change of ownership or change of authorized
representative.

INTEGRATION/CONTINUANCE OF CONTRACT FOLLOWING EXPIRATION OR
TERMINATION

This Master Contract includes each ISA and they are incorporated herein by this reference. This Master
Contract supersedes any prior or contemporaneous written or oral understanding or agreement. This Master
Contract may be amended only by written amendment executed by both parties.

CONTRACTOR shall provide the LEA with information as requested in writing to secure a Master Contract
or a renewal.

At a minimum, such information shall include copies of current teacher credentials and clearance, insurance
documentation and CDE certification. The LEA may require additional information as applicable. If the
application packet is not completed and returned to District, no Master Contract will be issued. If
CONTRACTOR does not return the Master Contract to LEA duly signed by an authorized representative
within ninety (90) calendar days of issuance by LEA, the new contract rates will not take effect until the
newly executed Master Contract is received by LEA and will not be retroactive to the first day of the new
Master Contract’s effective date. If CONTRACTOR fails to execute the new Master Contract within such
ninety-day period, all payments shall cease until such time as the new Master Contract for the current school
year is signed and returned to LEA by CONTRACTOR. (California Education Code section 56366(c)(1)
and (2)). In the event that this Master Contract expires or terminates, CONTRACTOR shall continue to be
bound to all of the terms and conditions of the most recent executed Master Contract between
CONTRACTOR and LEA for so long as CONTRACTOR is servicing authorized students at the discretion
of the LEA

INDIVIDUAL SERVICE AGREEMENT (“ISA”)

This Agreement shall include an ISA developed for each student to whom CONTRACTOR is to provide
special education and/or related services. An ISA shall only be issued for students enrolled with the
approval of the LEA pursuant to Education Code section 56366 (a)(2)(A). An ISA may be effective for
more than one contract year provided that there is a concurrent Master Contract in effect. In the event that
this Master Contract expires or terminates, CONTRACTOR, shall continue to be bound to all of the terms
and conditions of the most recent executed ISAs between CONTRACTOR and LEA for so long as
CONTRACTOR is servicing authorized students.

Any and all changes to a student’s educational placement/program provided under this Master Contract
and/or an ISA shall be made solely on the basis of a revision to the student’s IEP or by written agreement
between the parent and LEA. At any time during the term of this Master Contract, a student’s parent,
CONTRACTOR, or LEA may request a review of a student’s IEP subject to all procedural safeguards
required by law.

Unless otherwise provided in this Master Contract, the CONTRACTOR shall provide all services specified
in the IEP unless the CONTRACTOR and the LEA agree otherwise in the ISA. (California Education Code
sections 56366(a) (5) and 3062(e)). In the event the CONTRACTOR is unable to provide a specific service
at any time during the life of the ISA, the CONTRACTOR shall notify the LEA in writing within five (5)
business days of the last date a service was provided. CONTRACTOR shall provide any and all subsequent
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compensatory service hours awarded to student as a result of lack of provision of services while student
was served by the NPS/A.

If a parent or LEA contests the termination of an ISA by initiating a due process proceeding with the OAH,
CONTRACTOR shall abide by the “stay-put” requirement of state and federal law unless the parent agrees
otherwise or an Interim Alternative Educational Setting is deemed lawful and appropriate by LEA or OAH
consistent with Section 1415 (k)(1)(7) of Title 20 of the United States Code. CONTRACTOR shall adhere
to all LEA requirements concerning changes in placement.

Disagreements between LEA and CONTRACTOR concerning the formulation of an ISA or the Master
Contract may be appealed to the County Superintendent of Schools of the County where the LEA is located,
or the State Superintendent of Public Instruction pursuant to the provisions of California Education Code
section 56366(c) (2).

DEFINITIONS

The following definitions shall apply for purposes of this contract:

a. The term “CONTRACTOR” means a nonpublic, nonsectarian school/agency certified by the
California Department of Education and its officers, agents, and employees.

b. The term “authorized LEA representative” means a LEA administrator designated to be responsible
for NPS/A. 1t is understood, a representative of the Special Education Local Plan Area (SELPA) of
which the LEA is a member is an authorized LEA representative in collaboration with the LEA.
The LEA maintains sole responsibility for this Contract, unless otherwise specified in this Contract.

c. The term “credential” means a valid credential, life diploma, permit, or document in special
education or pupil personnel services issued by, or under the jurisdiction of, the State Board of
Education if issued prior to 1970 or the California Commission on Teacher Credentialing, which
entitles the holder thereof to perform services for which certification qualifications are required as
defined in Title 5 of the California Code of Regulations section 3001(g).

d. The term “qualified” means that a person holds a certificate, permit or other document equivalent
to that which staff in a public school are required to hold to provide special education and related
services and has met federal and state certification, licensing, registration, or other comparable
requirements which apply to the area in which the individual is providing special education or
related services, including those requirements set forth in Title 34 of the Code of Federal
Regulations sections 200.56 and 200.58, and those requirements set forth in Title 5 of the California
Code of Regulations Sections 3064 and 3065, and adheres to the standards of professional practice
established in federal and state law or regulation, including the standards contained in the California
Business and Professions Code.

Nothing in this definition shall be construed as restricting the activities in services of a graduate
needing direct hours leading to licensure, or of a student teacher or intern leading to a graduate
degree at an accredited or approved college or university, as authorized by state laws or regulations.
(Title 5 of the California Code of Regulations Section 3001 (r)).

e The term “license” means a valid non-expired document issued by a licensing agency within the
Department of Consumer Affairs or other state licensing office authorized to grant licenses and
authorizing the bearer of the document to provide certain professional services or refer to
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themselves using a specified professional title including but not limited to mental health and board
and care services at a residential placement. If a license is not available through an appropriate state
licensing agency, a certificate of registration with the appropriate professional organization at the
national or state level which has standards established for the certificate that are equivalent to a
license shall be deemed to be a license as defined in Title 5 of the California Code of Regulations
section 3001(1).

“Parent” means:

i. © abiological or adoptive parent; unless the biological or adoptive parent does not have legal
authority to make educational decisions for the child,

ii.  a guardian generally authorized to act as the child’s parent or authorized to make
educational decisions for the child,

ii.  anindividual acting in the place of a biological or adoptive parent, including a grandparent,
stepparent, or other relative with whom the child lives, or an individual who is legally
responsible for the child’s welfare,

iv.  asurrogate parent,

v.  a foster parent if the authority of the biological or adoptive parent to make educational
decisions on the child’s behalf has been specifically limited by court order in accordance
with Code of Federal Regulations 300.30(b)(1) or (2).

vi.  Parent does not include the state or any political subdivision of government or the NPS/A
under contract with the LEA for the provision of special education or designated instruction
and services for a child. (California Education Code section 56028).

The term “days” means calendar days unless otherwise specified.

The phrase “billable day” means a school day in which instructional minutes meet or exceed
those in comparable LEA programs.

The phrase “billable day of attendance” means a school day as defined in California Education
Code Section 46307, in which a student is in attendance and in which instructional minutes meet
or exceed those in comparable LEA programs unless otherwise stipulated in an IEP or ISA.

It is understood that the term “Master Contract” also means “Contract” and is referred to as such
in this document.

ADMINISTRATION OF CONTRACT

8.

NOTICES

All notices provided for by this Contract shall be in writing. Notices shall be mailed, emailed, or delivered
by hand and shall be effective as of the date of receipt by addressee.

All notices mailed or emailed to LEA shall be addressed to the person and address as indicated on the
signature page of this Master Contract. Notices to CONTRACTOR shall be addressed as indicated on
signature page of this Master Contract.

MAINTENANCE OF RECORDS
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10.

11.

12.

All records shall be maintained by CONTRACTOR as required by state and federal laws and regulations.
Notwithstanding the foregoing sentence, CONTRACTOR shall maintain all records for at least five (5)
years after the termination of this Master Contract. For purposes of this Master Contract, “records” shall
include, but not be limited to student records as defined by California Education Code section 49061(b)
including electronically stored information; registers and roll books of teachers and/or daily service
providers; daily service logs and notes and other documents used to record the provision of related services
including supervision; daily service logs and notes used to record the provision of services provided through
additional instructional assistants, NPA behavior intervention aides, and bus aides; behavior emergency
reports (BER); incident reports; notification of injuries; absence verification records (parent/doctor notes,
telephone logs, and related documents) if the CONTRACTOR is funded for excused absences, however,
such records are not required if positive attendance is required; bus rosters; staff lists specifying credentials
held and documents evidencing other staff qualifications, social security numbers, dates of hire, and dates
of termination; records of employee training and certification, , including verification of behavior training
consistent with 56366.1; staff time sheets; non-paid staff and volunteer sign-in sheets; transportation and
other related services subcontracts; school calendars; bell/class schedules when applicable; liability and
worker’s compensation insurance policies; state NPS/A certifications; by-laws, if applicable; lists of current
board of directors/trustees, if incorporated; statement of income and expenses; general journals; cash
receipts and disbursement books; general ledgers and supporting documents; documents evidencing
financial expenditures; federal/state payroll quarterly reports; evidence of electronic payments; and bank
statements and canceled checks or facsimile thereof.

CONTRACTOR shall maintain student records in a secure location to ensure confidentiality and prevent
unauthorized access. CONTRACTOR shall maintain a current list of the names and positions of
CONTRACTOR’s employees who have access to confidential records. CONTRACTOR shall maintain an
access log for each student’s record which lists all persons, agencies, or organizations requesting or
receiving information from the record. Such log shall be maintained as required by California Education
Code section 49064 and include the name, title, agency/organization affiliation, date/time of access for each
individual requesting or receiving information from the student’s record, and a description of the record(s)
provided. Such log needs to record access to the student’s records by: (a) the student’s parent; (b) an
individual to whom written consent has been executed by the student’s parent; or (c) employees of LEA or
CONTRACTOR having a legitimate educational interest in requesting or receiving information from the
record. CONTRACTOR/LEA shall maintain copies of any written parental concerns granting access to
student records. For purposes of this paragraph, “employees of LEA or CONTRACTOR” do not include
subcontractors.

CONTRACTOR shall grant the following access to student records, (a) the student’s parent; (b) employees
of LEA or CONTRACTOR having a legitimate educational interest in requesting or receiving information
from the record, and comply with parents’ requests for copies of student records, as required by state and
federal laws and regulations. CONTRACTOR agrees, in the event of school or agency closure, to forward
student records within ten (10) business days to LEA. These shall include, but not limited to, current
transcripts, IEP/IFSPs, BER’s, incident reports, notification of injuries and all other relevant reports. LEA
and/or SELPA shall have access to and receive copies of any and all records upon request within five (5)
business days.

SEVERABILITY CLAUSE

If any provision of this agreement is held, in whole or in part, to be unenforceable for any reason, the
remainder of that provision and of the entire agreement shall be severable and remain in effect.

SUCCESSORS IN INTEREST

This contract binds CONTRACTOR’s successors and assignees. CONTRACTOR shall notify the LEA
of any change of ownership or corporate control.

VENUE AND GOVERNING LAW
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13.

14.

15.

The laws of the State of California shall govern the terms and conditions of this contract with venue in the
County where the LEA is located.

MODIFICATIONS AND AMENDMENTS REQUIRED TO CONFORM TO LEGAL AND
ADMINISTRATIVE GUIDELINES

This Master Contract may be modified or amended by the LEA to conform to administrative and statutory
guidelines issued by any state, federal or local governmental agency. The party seeking such modification
shall provide the LEA and/or CONTRACTOR thirty (30) days’ notice of any such changes or modifications
made to conform to administrative or statutory guidelines and a copy of the statute or regulation upon which
the modification or changes are based.

TERMINATION

CONTRACTOR or LEA may terminate this Master Contract or an ISA for cause. “Cause” shall not include
the availability of a public class initiated during the period of the contract or student behaviors known to
CONTRACTOR at the time of student’s placement, unless the parent and LEA agree to a change of
student’s placement at an ITEP team meeting, or pursuant to lawful order from an administrative agency or
court of competent jurisdiction.

To terminate the Master Contract either party shall give no less than twenty (20) days prior written notice
(California Education Code section 56366(a)(4)). At the time of termination, CONTRACTOR shall provide
to LEA any and all documents CONTRACTOR is required to maintain under this Master Contract. ISAs
are void upon termination of this Master Contract, as provided in Section 5 or 6. To terminate the ISA,
either party shall give twenty (20) days prior written notice.

INSURANCE

CONTRACTOR shall, at CONTRACTOR’S sole cost and expense, maintain in full force and effect, during
the term of this Contract, the following insurance coverage from a California licensed and/or admitted
insurer with an A minus (A-), VII, or better rating from A.M. Best, sufficient to cover any claims, damages,
liabilities, costs and expenses (including counsel fees) arising out of or in connection with
CONTRACTOR's fulfillment of any of its obligations under this Agreement or either party's use of the
work or any component or part thereof:

PART I - INSURANCE REQUIREMENTS FOR NONPUBLIC SCHOOLS AND AGENCIES

A. Commercial General Liability Insurance, including both bodily injury and property damage,
with limits as follows:

$2,000,000 per occurrence

$ 500,000 fire damage

$ 5,000 medical expenses

$1,000,000 personal & adv. injury

$3,000,000 general aggregate

$2,000,000 products/completed operations aggregate

The policy may not contain an exclusion for coverage of claims arising from claims for sexual
molestation or abuse. In the event that CONTRACTOR’s policy should have an exclusion for
sexual molestation or abuse claims, then CONTRACTOR shall be required to procure a
supplemental policy providing such coverage.

B. Workers' Compensation Insurance in accordance with provisions of the California Labor
Code adequate to protect the CONTRACTOR from claims that may arise from its operations
pursuant to the Workers' Compensation Act (Statutory Coverage). The Workers’

66
7



Compensation Insurance coverage must also include Employers Liability coverage with limits
of $1,000,000/$1,000,000/$1,000,000.

C. Commercial Auto Liability Insurance for all owned, non-owned or hired automobiles with
a $1 million combined single limit.

If no owned automobiles, then only hired and non-owned is required.

If CONTRACTOR uses a vehicle to travel to/from school sites, between schools and/or to/from
students’ homes or other locations as approved service locations by the LEA, CONTRACTOR
must comply with State of California auto insurance requirements.

D. Errors & Omissions (E & O)/Malpractice (Professional Liability) coverage,
including Sexual Molestation and Abuse coverage, unless that coverage is
afforded elsewhere in the Commercial General Liability policy by
endorsement or separate policy, with the following limits:

$1,000,000 per occurrence
$2,000,000 general aggregate

E. CONTRACTOR, upon execution of this Contract and periodically thereafter upon request,
shall furnish the LEA with certificates of insurance evidencing such coverage. The certificate
of insurance shall include a ten (10) day non-renewal notice provision. The Commercial
General Liability and Automobile Liability policy shall name the LEA and the Board of
Education additional insured’s premiums on all insurance policies and shall be paid by
CONTRACTOR and shall be deemed included in CONTRACTOR’s obligations under this
contract at no additional charge.

F. Any deductibles or self-insured retentions above $100,000 must be declared to and approved
by the LEA. At its option, LEA may require the CONTRACTOR, at the CONTRACTOR’s
sole cost, to: (a) cause its insurer to reduce to levels specified by the LEA or eliminate such
deductibles or self-insured retentions with respect to the LEA, its officials and employees, or
(b) procure a bond guaranteeing payment of losses and related investigation.

G. For any claims related to the services performed in connection with this Master Contract, the
CONTRACTOR s insurance coverage shall be the primary insurance with respect to the LEA,
its subsidiaries, officials and employees. Any insurance or self-insurance maintained by the
LEA, its subsidiaries, officials and employees shall be excess of the CONTRACTOR's
insurance and shall not contribute with it.

H. All Certificates of Insurance must reference the contract number, name of the school or agency
submitting the certificate, and the location of the school or agency submitting the certificate on
the certificate.

PART II - INSURANCE REQUIREMENTS FOR NONPUBLIC SCHOOLS AFFILIATED
WITH A RESIDENTIAL TREATMENT FACILITY (“RTC”)

When CONTRACTOR is an NPS affiliated with a residential treatment center (NPS/RTC), the
following insurance policies are required:

A. Commercial General Liability including both bodily injury and property damage, with limits
as follows:

$3,000,000 per occurrence
$6,000,000 in General Aggregate.
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16.

The policy shall be endorsed to name the LEA and the Board of Education as named additional
insured and shall provide specifically that any insurance carried by the LEA which may be
applicable to any claims or loss shall be deemed excess and the RTC’s insurance primary
despite any conflicting provisions in the RTC’s policy. Coverage shall be maintained with no
Self-Insured Retention above $100,000 without the prior written approval of the LEA.

B. Workers' Compensation Insurance in accordance with provisions of the California Labor
Code adequate to protect the RTC from claims that may arise from its operations pursuant to
the Workers' Compensation Act (Statutory Coverage). The Workers’ Compensation Insurance
coverage must also include Employers Liability coverage with limits of
$1,000,000/$1,000,000/$1,000,000.

C. Commercial Auto Liability coverage with limits of $1,000,000 Combined Single Limit per
Occurrence if the RTC does not operate a student bus service. If the RTC provides student bus
services, the required coverage limit is $5,000,000 Combined Single Limit per Occurrence.

D. Fidelity Bond or Crime Coverage shall be maintained by the RTC to cover all employces
who process or otherwise have responsibility for RTC funds, supplies, equipment or other
assets. Minimum amount of coverage shall be $250,000 per occurrence, with no self-insured
retention.

E. Professional Liability/Errors & Omissions/Malpractice coverage with minimum limits of
$3,000,000 per occurrence and $6,000,000 general aggregate.

F. Sexual Molestation and Abuse Coverage, unless that coverage is afforded elsewhere in the
Commercial General Liability or Professional liability policy by endorsement, with minimum
limits of $3,000,000 per occurrence and $6,000,000 general aggregate.

If LEA or CONTRACTOR determines that a change in insurance coverage obligations under this section
1s necessary, either party may reopen negotiations to modify the insurance obligations.

INDEMNIFICATION AND HOLD HARMLESS

To the fullest extent allowed by law, CONTRACTOR shall indemnify and hold LEA and its Board
Members, administrators, employees, agents, attorneys, volunteers, and subcontractors (“LEA
Indemnities”) harmless against all liability, loss, damage and expense (including reasonable attorneys’ fees)
resulting from or arising out of this Master Contract or its performance, to the extent that such loss, expense,
damage or liability was proximately caused by negligence, intentional act, or willful act or omission of
CONTRACTOR, including, without limitation, its agents, employees, subcontractors or anyone employed
directly or indirectly by it (excluding LEA and LEA Indemnities). The duty and obligation to defend shall
arise immediately upon tender of a claim or lawsuit to the CONTRACTOR. The LEA and the Member
District(s) shall have the right in their sole discretion to select counsel of its choice to provide the defense
at the sole cost of the CONTRACTOR or the applicable insurance carrier.

To the fullest extent allowed by law, LEA shall indemnify and hold CONTRACTOR and its Board
Members, administrators, employees, agents, attorneys, and subcontractors (“CONTRACTOR
Indemnities”) harmless against all liability, loss, damage and expense (including reasonable attorneys’ fees)
resulting from or arising out of this Master Contract or its performance thereof, to the extent that such loss,
expense, damage or liability was proximately caused by the negligent, intentional act or willful act or
omission of LEA, including, without limitation, its agents, employees, subcontractors or anyone employed
directly or indirectly by it (excluding CONTRACTOR and/or any CONTRACTOR Indemnities).

LEA represents that it is self-insured in compliance with the laws of the State of California, that the self-
insurance covers LEA employees acting within the course and scope of their respective duties and that its

self-insurance covers the LEA’s indemnification obligations under this Master Contract.
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18.

19.

INDEPENDENT CONTRACTOR

Nothing herein contained will be construed to imply a joint venture, partnership or principal-agent
relationship between the LEA and CONTRACTOR. CONTRACTOR shall provide all services under this
Contract as an independent contractor, and neither party shall have the authority to bind or make any
commitment on behalf of the other. Nothing contained in this Contract shall be deemed to create any
association, partnership, joint venture or relationship of principal and agent, master and servant, or
employer and employee between the parties or any affiliates of the parties, or between the LEA and any
individual assigned by CONTRACTOR to perform any services for the LEA.

If the LEA is determined to be a partner, joint venture, co-principal, employer or co-employer of
CONTRACTOR, CONTRACTOR shall indemnify and hold harmless the LEA from and against any and
all claims for loss, liability, or damages arising from that determination, as well as any expenses, costs,
taxes, penalties and interest charges incurred by the LEA as a result of that holding.

SUBCONTRACTING

CONTRACTOR shall provide written notification to LEA before subcontracting for special education
and/or related services pursuant to this Master Contract. In the event LEA determines that it can provide
the subcontracted service(s) at a lower rate, LEA may elect to provide such service(s). If LEA elects to
provide such service(s), LEA shall provide written notification to CONTRACTOR within five (5) days of
receipt of CONTRACTOR s original notice and CONTRACTOR shall not subcontract for said service(s).

CONTRACTOR shall incorporate all of the provisions of this Master Contract in all subcontracts, to the
fullest extent reasonably possible. Furthermore, when CONTRACTOR enters into subcontracts for the
provision of special education and/or related services (including, but not limited to, transportation) for any
student, CONTRACTOR shall cause each subcontractor to procure and maintain insurance during the term
of each subcontract. Such subcontractor’s insurance shall comply with the provisions of Section 15. Each
subcontractor shall furnish the LEA with original endorsements and certificates of insurance effecting
coverage required by Section 15. The endorsements are to be signed by a person authorized by that insurer
to bind coverage on its behalf. The endorsements are to be on forms as required by the LEA. Al
endorsements are to be received and approved by the LEA before the subcontractor’s work commences.
The Commercial General Liability and Automobile Liability policies shall name the LEA/SELPA and the
LEA Board of Education as additional insured.

As an alternative to the LEA's forms, a subcontractor’s insurer may provide complete, certified copies of
all required insurance policies, including endorsements affecting the coverage required by this Master
Contract. All Certificates of Insurance must reference the LEA contract number, name of the school or
agency submitting the certificate, indication if NPS or NPA, and the location of the school or agency
submitting the certificate. In addition, all subcontractors must meet the requirements as contained in
Section 44 Clearance Requirements and Section 45 Staff Qualifications of this Master Contract.

CONFLICTS OF INTEREST

CONTRACTOR shall provide to LEA upon request a copy of its current bylaws and a current list of its
Board of Directors (or Trustees), if it is incorporated. CONTRACTOR and any member of its Board of
Directors (or Trustees) shall disclose any relationship with LEA that constitutes or may constitute a conflict
of interest pursuant to California Education Code section 56042 and Government Code Section 1090
including, but not limited to, employment with LEA, provision of private party assessments and/or reports,
and attendance at IEP team meetings acting as a student’s advocate. Pursuant to California Education code
section 56042, an attorney or advocate for a parent of an individual with exceptional needs shall not
recommend placement at CONTRACTOR s facility if the attorney or advocate is employed or contracted
by the CONTRACTOR, or will receive a benefit from the CONTRACTOR, or otherwise has a conflict of
interest.
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The LEA shall neither execute an ISA with CONTRACTOR nor amend an existing ISA for a student when
a recommendation for special education and/or related services is based in whole or in part on assessment(s)
or reports provided by CONTRACTOR to the student without prior written authorization by LEA. This
paragraph shall apply to CONTRACTOR regardless of when an assessment is performed or a report is
prepared (i.e., before or after the student is enrolled in CONTRACTOR’s school/agency) or whether an
assessment of the student is performed or a report is prepared in the normal course of the services provided
to the student by CONTRACTOR. To avoid conflict of interest, and in order to ensure the appropriateness
of an Independent Educational Evaluation (hereinafter referred to as “IEE”) and its recommendations, the
LEA may not fund an IEE by an evaluator who provides ongoing service(s) or is sought to provide service(s)
to the student for whom the IEE is requested. Likewise, the LEA may not fund services through the
evaluator whose IEE the LEA agrees to fund. When no other appropriate assessor is available, LEA may
request and if CONTRACTOR agrees, the CONTRACTOR may provide an IEE.

CONTRACTOR shall not admit a student living within the jurisdictional boundaries of the LEA on a
private pay or tuition free “scholarship” basis and concurrently or subsequently advise/request parent(s) to
pursue funding for the admitted school year from the LEA through due process proceedings.

NON-DISCRIMINATION

CONTRACTOR shall not, in employment or operation of its programs, unlawfully discriminate on the
basis of gender, nationality, national origin, ancestry, race, color, ethnicity, ethnic group affiliation, religion,
age, marital status, pregnancy or parental status, sex, sexual orientation, gender, gender identity or
expression, physical or mental disability, genetic information or any other classification protected by federal
or state law or the perception of one or more of such characteristics or association with a person or group
with one or more of these actual or perceived characteristics.

EDUCATIONAL PROGRAM

21.

FREE AND APPROPRIATE PUBLIC EDUCATION (FAPE)

The LEA shall provide CONTRACTOR with a copy of the IEP including the Individualized Transition
Plan (hereinafter referred to as “ITP”) of each student served by CONTRACTOR. CONTRACTOR shall
provide special education and/or related services (including transition services) to each student within the
NPS/A consistent with the student’s IEP and as specified in the ISA. If CONTRACTOR is a NPS,
CONTRACTOR shall not accept a student if it cannot provide or ensure the provision of the services
outlined in the student’s IEP. If student services are provided by a third party (i.e. Related Services
Provider), CONTRACTOR shall notify LEA if provision of services cease.

Unless otherwise agreed to between CONTRACTOR and LEA, CONTRACTOR shall be responsible for
the provision of all appropriate supplies, equipment, and/or facilities, as specified in the student’s IEP and
ISA. CONTRACTOR shall make no charge of any kind to parents for special education and/or related
services as specified in the student’s [EP and ISA (including, but not limited to, screenings, assessments,
or interviews that occur prior to or as a condition of the student’s enrollment under the terms of this
Master Contract). LEA shall provide low incidence equipment for eligible students with low incidence
disabilities when specified in the student’s IEP and ISA. Such equipment remains the property of the
SELPA/LEA and shall be returned to the SELPA/LEA when the IEP team determines the equipment is no
longer needed or when the student is no longer enrolled in the NPS. CONTRACTOR shall ensure that
facilities are adequate to provide LEA students with an environment which meets all pertinent health and
safety regulations. CONTRACTOR may charge a student’s parent(s) for services and/or activities not
necessary for the student to receive a free appropriate public education after: (a) written notification to the
student’s parent(s) of the cost and voluntary nature of the services and/or activities; and (b) receipt by the
LEA of the written notification and a written acknowledgment signed by the student’s parent(s) of the
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23.

cost and voluntary nature of the services and/or activities,. CONTRACTOR shall adhere to all LEA
requirements concerning parent acknowledgment of financial responsibility.

Voluntary services and/or activities not necessary for the student to receive a free appropriate public
education shall not interfere with the student’s receipt of special education and/or related services as
specified in the student’s IEP and ISA unless the LEA, CONTRACTOR, and PARENT agree otherwise

in writing.
GENERAL PROGRAM OF INSTRUCTION

AlINPS/A services shall be provided consistent with the area of certification specified by CDE Certification
and as defined in California Education Code section 56366 et seq.

When CONTRACTOR is a NPS, CONTRACTOR’s general program of instruction shall: (a) utilize
evidence-based practices and be consistent with LEA’s standards regarding the particular course of study
and curriculum; (b) include curriculum that addresses mathematics, literacy and the use of educational,
assistive technology and transition services; (c) be consistent with CDE’s standards regarding the particular
course of study and curriculum; (d) provide the services as specified in the student’s IEP and ISA. Students
shall have access to: (a) State Board of Education (SBE) - adopted Common Core State Standards
(*CCSS”) for curriculum and the same instructional materials for kindergarten and grades 1 to 8, inclusive;
and provide standards — aligned core curriculum and instructional materials for grades 9 to 12, inclusive,
used by an LEA, that contracts with the NPS: (b) college preparation courses; (c) extracurricular activities,
such as art, sports, music and academic clubs; (d) career preparation and vocational training, consistent
with transition plans pursuant to state and federal law and; (e) supplemental assistance, including individual
academic tutoring, psychological counseling, and career and college counseling.

When CONTRACTOR serves students in grades 9 through 12 inclusive, LEA shall provide to
CONTRACTOR a specific list of the course requirements to be satisfied by the CONTRACTOR leading
toward graduation or completion of LEA’s diploma requirements. CONTRACTOR shall not award a high
school diploma to students who have not successfully completed all of the LEA’s graduation requirements.

When CONTRACTOR is a NPA and/or related services provider, CONTRACTOR’s general program of
instruction and/or services shall utilize evidence-based practices and be consistent with LEA and CDE
guidelines and certification, and provided as specified in the student’s IEP and ISA. The NPA providing
Behavior Intervention services shall develop a written plan that specifies the nature of their NPA service
for each student within thirty (30) days of enrollment and shall be provided in writing to the LEA. School-
based services may not be unilaterally converted by CONTRACTOR to a substitute program or provided
ata location not specifically authorized by the IEP team. Except for services provided by a CONTRACTOR
that is a Licensed Children’s Institution (LCI), all services not provided in the school setting require the
presence of a parent, guardian or adult caregiver during the delivery of services, provided such guardian or
caregiver have a signed authorization by the parent or legal guardian to authorize emergency services as
requested. LCI CONTRACTORS shall ensure that appropriate and qualified residential or clinical staff is
present during the provision of services under this Master Contract. CONTRACTOR shall immediately
notify LEA in writing if no parent, guardian or adult caregiver is present. CONTRACTOR shall provide to
LEA a written description of the services and location provided prior to the effective date of this Master
Contract. CONTRACTORS providing Behavior Intervention services must have a trained behaviorist or
trained equivalent on staff. It is understood that Behavior Intervention services are limited per CDE
Certification and do not constitute an instructional program.

When CONTRACTOR is a NPA, CONTRACTOR shall not provide transportation nor subcontract for
transportation services for students unless the LEA and CONTRACTOR agree otherwise in writing.

INSTRUCTIONAL MINUTES

When CONTRACTOR is a NPS, the total number of instructional minutes per school day provided by
CONTRACTOR shall be at least equivalent to the number of instructional minutes per school day provided
71
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25.

to students at like grade level attending LEA schools and shall be specified in the student’s ISA developed
in accordance with the student’s IEP.

For students in grades kindergarten through 12 inclusive, unless otherwise specified in the student’s IEP
and ISA, the number of instructional minutes, excluding breakfast, recess, lunch and passing time shall be
at the same level that Ed. Code prescribes for the LEA.

The total number of annual instructional minutes shall be at least equivalent to the total number of annual
instructional minutes provided to students attending LEA schools in like grade level unless otherwise
specified in the student’s IEP.

When CONTRACTOR is a NPA and/or related services provider, the total number of minutes per school
day provided by CONTRACTOR shall be specified in the student’s ISA developed in accordance with the
student’s IEP.

CLASS SIZE

When CONTRACTOR is a NPS, CONTRACTOR shall ensure that class size shall not exceed a ratio of
one teacher per twelve (12) students, unless CONTRACTOR and LEA agree otherwise in writing. Upon
prior written approval by an authorized LEA representative, class size may be temporarily increased by a
ratio of 1 teacher to fourteen (14) students when necessary, during the regular or extended school year to
provide services to students with disabilities.

In the event a NPS is unable to fill a vacant teaching position responsible for direct instruction to students,
and the vacancy has direct impact on the CDE Certification of that school, the NPS shall develop a plan to
ensure appropriate coverage of students by first utilizing existing certificated staff. The NPS and the LEA
may agree to one 30 school day period per contract year where class size may be increased to ensure
coverage by an appropriately credentialed teacher. Such an agreement shall be in writing and signed by
both parties. This provision does not apply to a NPA.

CONTRACTOR providing special education instruction for individuals with exceptional needs between
the ages of three and five years, inclusive, shall also comply with the appropriate instructional adult to child
ratios pursuant to California Education Code sections 56440 et seq.

CALENDARS

When CONTRACTOR is an NPS, CONTRACTOR shall submit to the LEA/SELPA a school year calendar
with the total number of billable days not to exceed one hundred and eighty (180) days for the regular
school year, plus twenty (20) extended school year billable days or the equivalent number of days as the
LEA’s extended school year calendar, if different. Billable days shall include only those days that are
included on the submitted and approved school calendar, and/or required by the IEP (developed by the
LEA) for each student. CONTRACTOR shall not be allowed to change its school calendar and/or amend
the number of billable days without the prior written approval of the LEA. CONTRACTOR must submit
any calendar changes to LEA in writing at least ten (10) business days prior to proposed change in order to
be eligible for payment based upon the new calendar, if approved. Nothing in this Master Contract shall be
interpreted to require the LEA to accept any requests for calendar changes.

Unless otherwise specified by the student’s IEP or ISA, educational services shall occur at the school site.
A student shall only be eligible for extended school year services as determined by the IEP team and the
provision of such is specifically included in the ISA. Extended school year shall consist of twenty (20)
instructional days, unless otherwise agreed upon by the IEP team convened by the LEA. Any days of
extended school year in excess of twenty (20) billable days must be mutually agreed to, in writing, prior to
the start of the extended school year.

Student must have actually been in attendance during the regular school year and/or during extended school

year and received services on a billable day of attendance in order for CONTRACTOR to be eligible for
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payment. It is specifically understood that services may not be provided on weekends/holidays and other
times when school is not in session, unless agreed to by the LEA, in writing, in advance of the delivery of
any NPS service. Any instructional days provided without this written agreement shall be at the sole
financial responsibility of the CONTRACTOR.

CONTRACTOR shall observe the same legal holidays as LEA. Those holidays are Labor Day, Veteran’s
Day, Thanksgiving Day, Christmas Day, New Year’s Day, Martin Luther King Jr. Day, President’s Day,
Memorial Day, Juneteenth, and Independence Day. With the approval of LEA, CONTRACTOR may
revise the date upon which CONTRACTOR closes in observance of any of the holidays observed by the
LEA.

When CONTRACTOR is a NPA, CONTRACTOR shall be provided with a LEA-developed/approved
calendar prior to the initiation of services. CONTRACTOR herein agrees to observe holidays as specified
in the LEA-developed/approved calendar. CONTRACTOR shall provide services pursuant to the LEA-
developed/approved calendar; or as specified in the LEA student’s IEP and ISA. Unless otherwise specified
in the LEA student’s ISA, CONTRACTOR shall provide related services to LEA students on only those
days that the LEA student’s school of attendance is in session and the LEA student attends school.
CONTRACTOR shall bill only for services provided on billable days of attendance as indicated on the
LEA calendar unless CONTRACTOR and the LEA agree otherwise, in writing. Student must have actually
been in attendance and/or received services on a billable day of attendance in order for CONTRACTOR to
be eligible for payment. It is specifically understood that services may not be provided on
weekends/holidays and other times when school is not in session, unless agreed to by the LEA, in writing,
in advance of the delivery of any NPA service provided by CONTRACTOR. Any instructional days
provided without this written agreement shall be at the sole financial responsibility of the CONTRACTOR.

DATA REPORTING

CONTRACTOR shall agree to provide to the LEA all data related to student information and billing
information with LEA. CONTRACTOR shall agree to provide data related to all sections of this contract,
including student discipline as noted below, and requested by and in the format required by the LEA. It is
understood that all NPS/A shall utilize the LEA approved electronic IEP system for all IEP development,
service tracking documentation, and progress reporting, unless otherwise agreed to by the LEA. Additional
progress reporting may be required by the LEA. The LEA shall provide the CONTRACTOR with
appropriate software, user training and proper internet permissions to allow adequate access.

Using forms developed by the CDE or as otherwise mutually agreed upon by CONTRACTOR and LEA,
CONTRACTOR shall provide LEA, on a monthly basis, a written report of all incidents in which a statutory
offense is committed by any LEA student, regardless if it results in a disciplinary action of suspension or
expulsion. This includes all statutory offenses as described in Education Code sections 48900 and 48915.
CONTRACTOR shall also include incidents resulting in the use of a behavioral restraint and/or seclusion
even if they were not a result of a violation of Education Code sections 48900 and 48915.

The LEA shall provide the CONTRACTOR with approved forms and/or format for such data including,
but not limited to, invoicing, attendance reports and progress reports. The LEA may approve use of
CONTRACTOR'’S provided forms at their discretion.

LEAST RESTRICTIVE ENVIRONMENT/DUAL ENROLLMENT

CONTRACTOR and LEA shall follow all LEA policies and procedures that support Least Restrictive
Environment (“LRE”) options and/or dual enrollment options if available and appropriate, for students to
have access to the general curriculum and to be educated with their nondisabled peers to the maximum
extent appropriate.

73
14



28.

29.

30.

CONTRACTOR and LEA shall ensure that LRE placement options are addressed at all IEP team meetings
regarding students for whom ISAs have been or may be executed. This shall include IEP team consideration
of supplementary aids and services, goals and objectives necessary for placement in the LRE and necessary
to enable students to transition to less restrictive settings.

When an [EP team has determined that a student should be transitioned into the public school setting,
CONTRACTOR shall assist the LEA in implementing the IEP team’s recommended activities to support
the transition.

STATEWIDE ACHIEVEMENT TESTING

When CONTRACTOR is a NPS, per implementation of Senate Bill 484, CONTRACTOR shall administer
all statewide assessments within the California Assessment of Student Performance and Progress
(“CAASPP”), Desired Results Developmental Profile (“DRDP”), California Alternative Assessment
(“CAA”), achievement and abilities tests (using LEA-authorized assessment instruments), the Fitness
Gram, , the English Language Proficiency Assessments for California (“ELPAC”), the Alternative English
Language Proficiency Assessments for California (“Alternative ELPAC™), and as appropriate to the
student, and mandated by LEA pursuant to LEA and state and federal guidelines.

CONTRACTOR is subject to the alternative accountability system developed pursuant to Education Code
section 52052, in the same manner as public schools. Each LEA student placed with CONTRACTOR by
the LEA shall be tested by qualified staff of CONTRACTOR in accordance with that accountability
program. LEA shall provide test administration training to CONTRACTOR’S qualified staff.
CONTRACTOR shall attend LEA test training and comply with completion of all coding requirements as
required by LEA.

MANDATED ATTENDANCE AT LEA MEETINGS

CONTRACTOR shall attend District mandated meetings when legal mandates, and/or LEA policy and
procedures are reviewed, including but not limited to the areas of: curriculum, high school graduation,
standards-based instruction, behavior intervention, cultural and linguistic needs of students with disabilities,
dual enrollment responsibilities, LRE responsibilities, transition services, data collection, and standardized
testing and IEPs. LEA shall providle CONTRACTOR with reasonable notice of mandated meetings.
Attendance at such meetings does not constitute a billable service hour(s).

POSITIVE BEHAVIOR INTERVENTIONS AND SUPPORTS

CONTRACTOR shall comply with the requirements of Education Code sections 49000, et seq., 49005, et
seq., 56521.1 and 56521.2. LEA students who exhibit behaviors that interfere with their leaming or the
learning of others must receive timely and appropriate assessments and positive supports and interventions
in accordance with state and federal law and implementing regulations. If the IEP team determines that a
student’s behavior impedes the individual learning or the learning of others, the IEP team is required to
consider the use of positive behavioral interventions and supports, and other strategies, to address that
behavior, consistent with Section 1414(d)(3)(B)(i) and (d)(4) of Title 20 of the United States Code and
associated federal regulations. This could mean that instead of developing a Behavior Intervention Plan
(“BIP”), the IEP team may conclude it is sufficient to address the student’s behavioral problems through
the development of behavioral goals and behavioral interventions to support those goals.

CONTRACTOR shall maintain a written policy pursuant to California Education Code section 56521.1
regarding emergency interventions and behavioral emergency reports, CONTRACTOR shall ensure that
all of its staff members are trained in crisis intervention, emergency procedures, and evidenced-based
practices and interventions specific to the unique behavioral needs of the CONTRACTOR’s pupil
population. The training shall be provided within 30 days of employment to new staff who have any contact
or interaction with pupils during the school day, and annually to all staff who have any contact or interaction
with pupils during the school day. The CONTRACTOR shall select and conduct the training in accordance
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with California Education Code section 56366.1. CONTRACTOR shall maintain written records of the
training and provide written verification of the training annually and upon request.

Emergency interventions are those interventions used with a student during the time they present a serious,
dangerous behavior that staff has determined to be present a clear and present danger to self or others, which
requires a non-violent physical intervention to protect the safety of student, self, or others that cannot be
prevented by use of a less restrictive technique. Pursuant to Education Code section 56521.1, emergency
interventions shall not be used as a substitute for a BIP, and shall not be employed longer than necessary to
contain the behavior. Emergency interventions may only be used to control unpredictable, spontaneous
behavior that poses clear and present danger of serious physical harm to the individual with exceptional
needs, or others, and that cannot be immediately prevented by a response less restrictive than the temporary
application of a technique used to contain the behavior. If a situation requires prolonged use of emergency
intervention, staff must seek assistance from the school site administrator or a law enforcement agency.

CONTRACTOR shall complete a behavior emergency report when an emergency intervention is used ; or
when a physical intervention has not been used, but an injury or serious property damage has occurred.
Personal Safety Techniques may or may not have been used. A behavior emergency report form must be
completed and submitted to the LEA within twenty-four (24) hours for administrative action.
CONTRACTOR shall also notify Parent within twenty-four (24) hours via telephone. If the student’s IEP
does not contain a BIP, CONTRACTOR shall schedule with LEA an IEP meeting within two (2) days to
review the behavior emergency report, determine if there is a necessity for a functional behavioral
assessment, and to determine an interim plan. If applicable, the IEP team shall document the reasons for
not conducting the functional behavioral assessment, not developing an interim plan, or both. If the student
already has a BIP, and the incident involved a previously unseen or new serious behavior, or if preexisting
behavioral interventions in the BIP were ineffective, CONTRACTOR shall schedule with LEA an IEP
meeting to review and determine the need to modify the BIP.

Pursuant to Education Code section 56521.2, CONTRACTOR shall not authorize, order, consent to, or pay
for the following interventions, or any other interventions similar to or like the following:

1. any intervention that is designed to, or likely to, cause physical pain, including, but not limited to,
electric-shock;

2. an intervention that involves the release of noxious, toxic, or otherwise unpleasant sprays, mists,
or substances in proximity to the face of the individual,;

3. anintervention that denies adequate sleep, food, water, shelter, bedding, physical comfort, or access
to bathroom facilities;

4. an intervention that is designed to subject, used to subject, or likely to subject, the individual to
verbal abuse, ridicule, or humiliation, or that can be expected to cause excessive emotional trauma;

5. restrictive interventions that employ a device, material, or objects that simultaneously immobilize
all four extremities;

6. prone restraint;

7. locked seclusion, unless it is in a facility otherwise licensed or permitted by state law to use a locked
room;

8. an intervention that precludes adequate supervision of the individual;

9. an intervention that deprives the individual of one or more of the individual’s senses.

CONTRACTOR shall comply with Education Code sections 49005.8, 56521.1 and 56521.2. Specifically,
Contractor shall not do any of the following:
1. Use seclusion or a behavioral restraint for the purpose of coercion, discipline, convenience, or
retaliation.
2. Use locked seclusion, unless it is in a facility otherwise licensed or permitted by state law to use a
locked room.
3. Use a physical restraint technique that obstructs a pupil’s respiratory airway or impairs the pupil’s
breathing or respiratory capacity, including techniques in which a staff member places pressure on
a pupil’s back or places the staff member’s body weight against the pupil’s torso or back.
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4. Use a behavioral restraint technique that restricts breathing, including, but not limited to, using a

pillow, blanket, carpet, mat, or other item to cover a pupil’s face.

Use prone restraint, including but not limited to prone containment.

6. Use a behavioral restraint for longer than is necessary to contain the behavior that poses a clear and
present danger of serious physical harm to the pupil or others.

S

CONTRACTOR shall keep constant, direct observation of a pupil who is in seclusion, which may be
through observation of the pupil through a window, or another barrier, through which the educational
provider is able to make direct eye contact with the pupil. This observation shall not be through indirect
means, including through a security camera or a closed-circuit television.

CONTRACTOR shall afford pupils who are restrained the least restrictive alternative and the maximum
freedom of movement, and shall use the least number of restraint points, while ensuring the physical safety
of the pupil and others.

In the case of a child whose behavior impedes the child’s learning or that of others, the IEP team shall
consider the use of positive behavioral interventions and supports, and other strategies, to address that
behavior, consistent with Section 1414(d)(3)(B)(i) and (d)(4) of Title 20 of the United States Code and

associated federal regulations.

All restraint practices must be reviewed and revised when they have an adverse effect on a student and are
used repeatedly for an individual child, either on multiple occasions within the same classroom or multiple
uses by the same individual. CONTRACTOR shall notify the student’s parent/guardian when any type of
physical or mechanical restraint or seclusion has been used. Upon the use of any type of physical or
mechanical restraint or seclusions of an LEA student, CONTRACTOR shall complete a BER per the
reporting and notification requirements listed above.

STUDENT DISCIPLINE

CONTRACTOR shall maintain and abide by a written policy for student discipline that is consistent with
state and federal law and regulations. Using forms developed by the California Department of Education
or as otherwise mutually agreed upon by CONTRACTOR and LEA, CONTRACTOR shall provide LEA,
on a monthly basis, a written report of all incidents in which a statutory offense is committed by any LEA
student, regardless if it results in a disciplinary action of suspension or expulsion. This includes all statutory
offenses as described in Education Codes 48900 and 48915. CONTRACTOR shall also include incidents
resulting in the use of a behavioral restraint and/or seclusion even if they were not a result of a violation of
Education Code Sections 48900 and 48915.

When CONTRACTOR seeks to remove a student from his/her current educational placement for
disciplinary reasons, CONTRACTOR shall immediately submit a written discipline report to the LEA.
Written discipline reports shall include, but not be limited to: the student’s name; the time, date, and
description of the misconduct; the disciplinary action taken by CONTRACTOR; and the rationale for such
disciplinary action. A copy of the student’s behavior plan, if any, shall be submitted with the written
discipline report. CONTRACTOR and LEA agree to participate in a manifestation determination at an
IEP meeting no later than the tenth (10™) day of suspension

IEP TEAM MEETINGS

An JEP team meeting shall be convened at least annually to evaluate: (1) the educational progress of each
student placed with CONTRACTOR, including all state assessment results pursuant to the requirements of
Education Code section 52052; (2) whether or not the needs of the student continue to be best met at the
NPS; and (3) whether changes to the student’s IEP are necessary, including whether the student may be
transitioned to a public school setting. (California Education Code sections 56366 (a) (2) (B) (i) and (ii))
and pursuant to California Education Code section 56345 (b) (4).)
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If the LEA student is to be transferred from a NPS setting into a regular class setting in a public school for
any part of the school day, the IEP team shall document a description of activities provided to integrate the
student into the regular education program, including the nature of each activity as well as the time spent
on the activity each day or week and a description of the activities provided to support the transition of the
student from the special education program into the regular education program. Each student shall be
allowed to provide confidential input to any representative of the individual IEP team. Except as otherwise
provided in the Master Contract, CONTRACTOR and LEA shall participate in all IEP team meetings
regarding students for whom ISAs have been or may be executed. At any time during the term of this
Master Contract, the parent, the CONTRACTOR or the LEA may request a review of the student’s IEP,
subject to all procedural safeguards required by law, including reasonable notice given to, and participation
of, the CONTRACTOR in the meeting. Every effort shall be made to schedule IEP team meetings at a time
and place that is mutually convenient to parent, CONTRACTOR and LEA. CONTRACTOR shall provide
to LEA assessments and written assessment reports by service providers upon request and/or pursuant to
LEA policy and procedures. It is understood that attendance at an IEP meeting is part of CONTRACTOR’S
professional responsibility and is not a billable service under this Master Contract.

It is understood that the CONTRACTOR shall utilize the approved electronic IEP system of the LEA for
all IEP planning and progress reporting at the LEA’s discretion. The LEA or SELPA may provide training
for any CONTRACTOR to ensure access to the approved system. The CONTRACTOR shall maintain
confidentiality of all IEP data on the approved system and shall protect the password requirements of the
system. When a student dis-enrolls from the NPS/NPA, the NPS/NPA and LEA shall discontinue use of
the approved system for that student.

Changes in any student’s educational program, including instruction, services, or instructional setting
provided under this Master Contract, may only be made on the basis of revisions to the student’s IEP. In
the event that the CONTRACTOR beclieves the student requires a change of placement, the
CONTRACTOR may request a review of the student’s IEP for the purposes of consideration of a change
in the student’s placement. Student is entitled to remain in the last agreed upon and implemented placement
unless parent agrees otherwise or an Interim Alternative Educational Setting is deemed lawful and
appropriate by LEA or OAH consistent with Section 1415 (k)(1)(7) of Title 20 of the United States Code.

If CONTRACTOR is an NPS, CONTRACTOR shall ensure private and confidential communication,
including telecommunication, between a pupil of the NPS and members of the pupil’s IEP team and the
CDE’s Constituent Services Office, at the pupil’s discretion.

SURROGATE PARENTS AND FOSTER YOUTH

CONTRACTOR shall recognize an LEA appointed surrogate parent assignments for students without
parental representation, including unaccompanied homeless youths, in special education procedures
pursuant to California Government Code Section 7579.5. Surrogate parents shall serve as the child’s
parent and have all the rights relative to the student's education that a parent has under the
Individuals with Disabilities Education Act pursuant to 20 USC 1414-1482 and 34 CFR 300.1-
300.756. A pupil in foster care shall be defined pursuant to California Education Code section 42238.01(b).
The LEA shall annually notify the CONTRACTOR who the LEA has designated as the educational liaison
for foster children. When a pupil in foster care is enrolled in a NPS by the LEA any time after the completion
of the pupil’s second year of high school, the CONTRACTOR shall schedule the pupil in courses leading
towards graduation based on the diploma requirements of the LEA unless provided notice otherwise in
writing pursuant to Section 51225.1.

DUE PROCESS PROCEEDINGS

CONTRACTOR shall fully participate in special education due process proceedings including mediations
and hearings, as requested by LEA. Participation further includes the willingness to make
CONTRACTOR s staff available for witness preparation and testimony as is necessary to facilitate a due
process hearing. CONTRACTOR shall also fully participate in the investigation and provision of
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documentation related to any complaint filed with the State of California, the Office of Civil Rights, or any
other state and/or federal governmental body or agency. Full participation shall include, but in no way be
limited to, cooperating with LEA representatives to provide complete answers raised by any investigator
and/or the immediate provision of any and all documentation that pertains to the operation of
CONTRACTOR’s program and/or the implementation of a particular student’s IEP/Individual and Family
Service Plan (“IFSP”).

COMPLAINT PROCEDURES

CONTRACTOR shall maintain and adhere to its own written procedures for responding to parent
complaints. These procedures shall include annually notifying and providing parents of students with
appropriate information (including complaint forms) for the following: (1) Uniform Complaint Procedures
pursuant to Title 5 of the California Code of Regulations section 4600 et seq.; (2) Nondiscrimination policy
pursuant to Title 5 of the California Code of Regulations section 4960 (a); (3) Sexual Harassment Policy,
California Education Code 231.5 (a) (b) (¢); (4) Title IX Student Grievance Procedure, Title IX 106.8 (a)
(d) and 106.9 (a); and (5) Notice of Privacy Practices in compliance with Health Insurance Portability and
Accountability Act (“HIPAA”). CONTRACTOR shall include verification of these procedures to the LEA.
CONTRACTOR shall immediately notify LEA of any complaints filed against it related to LEA students
and provide LEA with all documentation related to the complaints and/or its investigation of complaints,
including any and all reports generated as a result of an investigation.

STUDENT PROGRESS REPORTS/REPORT CARDS AND ASSESSMENTS

Unless LEA requests in writing that progress reports be provided on a monthly basis, CONTRACTOR shall
provide to parents at least four (4) written progress reports/report cards. At a minimum, progress reports
shall include progress over time towards IEP goals and objectives. A copy of the progress reports/report
cards shall be maintained at the CONTRACTOR’s place of business and shall be submitted to the LEA and
LEA student’s parent(s) quarterly.

The CONTRACTOR shall also provide an LEA representative access to supporting documentation used to
determine progress on any goal or objective, including but not limited to log sheets, observation notes, data
sheets, pre/post tests, rubrics and other similar data collection used to determine progress or lack of progress
on approved goals, objectives, transition plans or behavior intervention plans. The LEA may request such
data at any time within five (5) years of the date of service. The CONTRACTOR shall provide this data
supporting progress within five (5) business days of request. Additional time may be granted as needed by
the LEA.

CONTRACTOR shall complete academic or other evaluations of the student ten (10) days prior to the
student’s annual or triennial review IEP team meeting for the purpose of reporting the student’s present
levels of performance at the IEP team meeting as required by state and federal laws and regulations and
pursuant to LEA policies, procedures, and/or practices. CONTRACTOR shall provide sufficient copies of
its reports, documents, and projected goals to share with members of the IEP team five (5) business days
prior to the IEP meeting. CONTRACTOR shall maintain supporting documentation such as test protocols
and data collection, which shall be made available to LEA within five (5) business days of request.

The CONTRACTOR is responsible for all evaluation costs regarding the updating of goals and objectives,
progress reporting and development of present levels of performance. All assessments resulting from an
assessment plan shall be provided by the LEA unless the LEA specifies in writing a request that
CONTRACTOR perform such additional assessment. Any assessment and/or evaluation costs may be
added to the ISA and/or approved separately by the LEA at the LEA’s sole discretion.

It is understood that all billable hours must be in direct services to pupils as specified in the ISA. For NPA
services, supervision provided by a qualified individual as specified in Title 5 Regulation, subsection 3065,
shall be determined as appropriate and included in the ISA. Supervision means the direct observation of
services, data review, case conferencing and program design consistent with professional standards for each
professional’s license, certification, or credential.
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CONTRACTOR shall not charge the student’s parent(s) or LEA for the provision of progress reports, report
cards, evaluations conducted in order to obtain present levels of performance, interviews, and/or meetings.
It is understood that all billable hours have limits to those specified on the ISA consistent with the IEP. It
is understood that copies of data collection notes, forms, charts and other such data are part of the pupil’s
record and shall be made available to the LEA upon written request.

GRADES, HIGH SCHOOL COURSE CREDITS, & TRANSCRIPTS

When CONTRACTOR is a NPS, CONTRACTOR is responsible for assigning grades for any

course of instruction taught at the NPS. The grades determined by the pupil’s teacher, in the absence of
clerical or mechanical mistake, fraud, bad faith, or incompetency, shall be final and consistent with the
provisions specified in EC Section 49066. The grades each pupil receives in all courses of instruction taught
by the NPS shall be reported to the parents and the LEA on a quarterly basis. Consistent with the LEA,
should it become evident to the NPS the pupil is in danger of failing a course, the CONTRACTOR must
initiate a parent conference, and the LEA representative must be in attendance.

When CONTRACTOR serves students in grades nine (9) through twelve (12) inclusive, LEA shall provide
to CONTRACTOR a specific list of the course requirements to be satisfied by the CONTRACTOR leading
toward graduation or completion of LEA’s diploma requirements. CONTRACTOR shall not recommend
awarding a high school diploma to students who have not successfully completed all of the LEA’s
graduation requirements.

Pupils enrolled in high school during the 2020-2021 academic year may request a Pass or No Pass grade as
permitted in EC Section 49066.5, which may be reflected on the student’s transcript and shall not negatively
affect the pupil’s grade point average.

CONTRACTOR shall prepare transcripts at the close of each semester, or upon student transfer, for students
in grades nine (9) through twelve (12) inclusive, and submit them on LEA approved forms to the student’s
school of residence for evaluation of progress toward completion of diploma requirements as specified in
LEA Procedures. CONTRACTOR shall submit to the LEA names of students and their schools of residence
for whom transcripts have been submitted as specified by the LEA.

INDIVIDUAL TRANSITION PLANNING — AB 438, Approved on September 28, 2024;Effective July 1,
2025

If determined appropriate by the pupil’s IEP team, beginning when the pupil starts

their high school experience and not later than when the pupil is 16 years of age or younger, as appropriate,
and annually thereafter, a statement of needed transition services shall be included in the pupil’s
individualized education program. If the individualized education program team determines that the pupil
would benefit from the postponement of the inclusion of appropriate measurable postsecondary goals and
transition services until 16 years of age, rather than when the pupil begins their high school experience, the
individualized education program team shall appropriately justify the basis for that postponement. (EC
section 56043(h).)

STUDENT CHANGE OF RESIDENCE

Within five (5) school days from the date CONTRACTOR becomes aware of a student’s change of
residence, CONTRACTOR shall notify LEA, in writing, of the student’s change of residence. Upon
enrollment, CONTRACTOR shall notify parents in writing of their obligation to notify CONTRACTOR
of the student’s change of residence. CONTRACTOR shall maintain, and provide upon request by LEA,
documentation of such notice to parents.

If CONTRACTOR had knowledge or should reasonably have had knowledge of the student’s change of
residence boundaries and CONTRACTOR fails to follow the procedures specified in this provision, LEA

shall not be responsible for the costs of services delivered following the student’s change of residence.
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WITHDRAWAL OF STUDENT FROM PROGRAM

CONTRACTOR shall immediately report electronically and in writing to the LEA within five (5) business
days when an LEA student is withdrawn without prior notice from school and/or services, including
student’s change of residence to a residence outside of LEA service boundaries, and parent/guardian
withdrawal of student against professional advice from a NPS/RTC.

PARENT ACCESS

CONTRACTOR shall provide for reasonable parental access to students and all facilities including, but not
limited to, the instructional setting, recreational activity areas, meeting rooms and student living quarters,
when applicable. CONTRACTOR shall comply with any known court orders regarding parental visits and
access to LEA students.

CONTRACTOR operating programs associated with a NPS/RTC shall cooperate with a parent’s reasonable
request for LEA student therapeutic visits in their home or at the NPS/RTC. CONTRACTOR shall require
that parents obtain prior written authorization for therapeutic visits from the CONTRACTOR and the LEA
at least thirty (30) days in advance. When requested, CONTRACTOR shall facilitate all parent travel and
accommodations and for providing travel information to the parent as appropriate. Payment by LEA for
approved travel-related expenses shall be made directly through the LEA consistent with LEA Procedures.

CONTRACTOR providing services in the student’s home as specified in the IEP shall ensure that at least
one parent of the child, or an adult caregiver with written and signed authorization to make decisions in an
emergency, is present. The names of any adult caregiver other than the parent shall be provided to the LEA
prior to the start of any home based services, including written and signed authorization in emergency
situations. The parent shall inform the LEA of any changes of caregivers and provide written authorization
for emergencies. The adult caregiver cannot also be an employee or volunteer associated with the
NPS/NPA service provider.

All problems and/or concerns, both verbal and written, reported to pupil’s parents shall also be provided,
in writing, to the LEA.

LICENSED CHILDREN’S INSTITUTION (“LCI”) CONTRACTORS AND RESIDENTIAL
TREATMENT CENTER (“RTC”) CONTRACTORS

If CONTRACTOR is a LCI, CONTRACTOR shall adhere to all legal requirements regarding educational
placements for LCI students as stated in Education Code 56366 (a) (2) (C), 56366.9 (c) (1), Health and
Safety Code section 1501.1 and any other applicable laws and/or regulations, including LEA guidelines or
procedures. An LCI shall not require that a pupil be placed in its NPS as a condition of being placed in its
residential facility.

If CONTRACTOR is a NPS/RTC, CONTRACTOR shall adhere to all legal requirements under the
Individuals with Disabilities Education Act (IDEA), 20 U.S.C. section 1400 et seq. including the federal
regulations 34 C.F.R section 300 et seq. and Education Code section 56000 et seq. including Title 5 of the
California Code of Regulations section 3000 et seq. CONTRACTOR shall comply with all monitoring
requirements set forth in Section 43 below.

If CONTRACTOR is a NPS that is owned, operated by, or associated with a LCI, CONTRACTOR shall
provide to LEA, on a quarterly basis, a list of all students, including those identified as eligible for special
education. For those identified as special education students, the list shall include: 1) special education
eligibility at the time of enrollment and; 2) the educational placement and services specified in each
student’s IEP at the time of enrollment. A copy of the current IEP shall be provided to the LEA.

Unless placement is made pursuant to an Office of Administrative Hearings order or a lawfully executed

agreement between LEA and parent, LEA is not responsible for the costs associated with NPS placement
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until the date on which an IEP team meeting is convened, the IEP team determines that a NPS placement
is appropriate, and the IEP is signed by the student’s parent or another adult with educational decision-
making rights.

In addition to meeting the certification requirements of the State of California, a CONTRACTOR that
operates a program outside of this State shall be certified or licensed by that state to provide, respectively,
special education and related services and designated instruction and related services to pupils under the
federal IDEA (20 U.S.C. Sec. 1400 et seq.); shall be certified or licensed by the state to provide nonmedical
care, clinical services, or short-term residential therapeutic programs, as applicable to the facility type; and
shall submit to all monitoring requirements specific to out-of-state NPS contractors set forth in Education
Code 56366.1 and Section 43 below

STATE MEAL MANDATE

When CONTRACTOR is a NPS, CONTRACTOR and LEA shall satisfy the State Meal Mandate under
California Education Code sections 49005 et seq.; 49501.5, the universal meal mandate; 49530 et seq; and
49550 et seq.

LEA, at its sole discretion, may elect to directly provide meals to CONTRACTOR for distribution to
LEA students at the nonpublic school on its own or by another local school district.

CONTRACTOR acknowledges that the LEA does not receive any state or federal reimbursement for any
meals CONTRACTOR provides to LEA students and that CONTRACTOR is only eligible to receive
direct reimbursement if it is an approved site under the National School Lunch Program.

In the event the LEA requests CONTRACTOR to provide meals to LEA students, CONTRACTOR will
provide breakfast and lunch to LEA students in compliance with the meal pattern requirements under the
School Breakfast Program and National School Lunch Program nutritional standards. LEA shall
reimburse CONTRACTOR for each meal made available at a mutually agreed upon rate. In the event
CONTRACTOR is unable to provide meals, the LEA and CONTRACTOR will work collaboratively to
find a solution. In the event CDE determines that meals do not need to be provided, this paragraph shall
not apply.

CONTRACTOR shall maintain all documentation of meals provided to LEA students. CONTRACTOR
shall comply with record keeping requirements under the School Breakfast Program and National School
Lunch Program or LEA template. Upon request, CONTRACTOR shall provide copies of any such
records to LEA. CONTRACTOR shall also allow LEA to conduct site monitoring visits as deemed
necessary by the LEA.

If CONTRACTOR uses a third-party vendor to provide meals, CONTRACTOR will assure that the
third-party vendor agrees to comply with all meal pattern requirements of the School Breakfast
Program and National School Lunch Program nutritional standards. Upon request, CONTRACTOR
shall provide LEA with any contracts it has with third-party vendors providing meals for students.

MONITORING

The State Superintendent of Public Instruction (“Superintendent”), through the delegated monitoring
activities to the California Department of Education (CDE), shall monitor CONTRACTOR’S facilities, the
educational environment, and the quality of the educational program, including the teaching staff, the
credentials authorizing service, the standards-based core curriculum being employed, and the standard
focused instructional materials used on a three-year cycle, as follows: (1) CONTRACTOR shall complete
a self-review in year one; (2) the Superintendent shall conduct an onsite review in year two; and (3) the
Superintendent shall conduct a follow-up visit in year three.
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CONTRACTOR shall participate in any LEA or CDE compliance review, if applicable, to be conducted as
aligned with the CDE Onsite Review and monitoring cycle in accordance with California Education Code
section 56366.1(j) and (k) as applicable. This review will address programmatic aspects of the NPS,
compliance with relevant state and federal regulations, and Master Contract compliance, as well as pupil
perceptions, progress, and concerns, as required by law. CONTRACTOR shall conduct any follow-up or
corrective action procedures related to review findings.

If CONTRACTOR is also an LCI and/or NPS/RTC, the CDE shall annually evaluate whether
CONTRACTOR is in compliance with Education Code section 56366.9 and Health and Safety Code section
1501.1(b).

The LEA or SELPA shall conduct an onsite visit to the NPS before placement of a pupil if the LEA does
not have any pupils enrolled at the school at the time of placement.

The LEA or SELPA shall conduct at least one onsite monitoring visit during each school year to the
CONTRACTOR site certified as an NPS where the LEA has placed a pupil and entered into a master
contract. The monitoring visit shall include, but is not limited to, a review of services specified on the ISA
and provided to the pupil, a review of progress the pupil is making toward the goals set forth in the pupil’s
IEP, a review of progress the pupil is making toward the goals set forth in the pupil’s behavioral intervention
plan, if applicable, an observation of the pupil during instruction, a walkthrough of the facility, and, for a
pupil placed in an NPS located outside of California, an in-person interview with the pupil, in a manner
consistent with the pupil’s IEP, to evaluate the pupil’s health and safety. The LEA or SELPA shall report
the findings resulting from the monitoring visit to the CDE, using the “Local Educational Agency Onsite
Visit for Nonpublic School” form developed and published by the department on CDE’s internet website,
including additional findings required by the CDE specific to NPS located outside California, if applicable,
within 60 calendar days of the onsite visit.

If CONTRACTOR is an NPS located outside of California, the LEA or SELPA shall conduct at least
quarterly check-ins with a pupil placed by the LEA pursuant to a master contract, through an unmonitored
telephone call, in a manner consistent with the pupil’s IEP.

CONTRACTOR shall allow LEA representatives access to its facilities for additional periodic monitoring
of each student’s instructional program. LEA shall have access to observe each student at work, observe
the instructional setting, interview CONTRACTOR employees and student(s) placed by the LEA, and
review each student’s records and progress. Such access shall include unannounced monitoring visits.
When making site visits, LEA shall initially report to CONTRACTOR's site administrative office.
CONTRACTOR shall be invited to participate in the review of each student’s progress.

CONTRACTOR understands that LEA reserves the right to institute a program audit with or without cause.
The program audit may include, but is not limited to, a review of core compliance areas of health and safety;
curriculum/instruction; related services; and contractual, legal, and procedural compliance.

When CONTRACTOR is a NPS, CONTRACTOR shall collect all applicable data and prepare the
applicable portion of a School Accountability Report Card as appropriate in accordance with California
Education Code Section 33126.

PERSONNEL

44.

CLEARANCE REQUIREMENTS

CONTRACTOR shall comply with the requirements of California Education Code sections 44237,
35021.1, 35021.2, and 56366.1 including, but not limited to: obtaining clearance from both the California
Department of Justice (hereinafter referred to as “CDOJ”) and clearance from the Federal Bureau of
Investigation (hereinafter referred to as "FBI") for CONTRACTOR’s employees and volunteers who will
have or likely may have any direct contact with LEA students. CONTRACTOR hereby agrees that
CONTRACTOR’s employees and volunteers shall not come in contact with students, in-person or virtually,
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until CDOJ and FBI clearance are ascertained. CONTRACTOR shall certify in writing to LEA that none
of its employees, and volunteers, unless CONTRACTOR determines that the volunteers will have no direct
contact with students, or subcontractors who may come into contact with students have been convicted of
a violent or serious felony as those terms are defined in California Education Code section 44237(h), unless
despite the employee’s conviction of a violent or serious felony, he or she has met the criteria to be eligible
for employment pursuant to California Education Code section 44237 (i) or (j). Upon request, clearance
certification shall be submitted to the LEA. In addition, CONTRACTOR shall make a request for
subsequent arrest service from CDOJ as required by California Penal Code section 11105.2. Contractor
shall certify to LEA that they have successful background checks and enrolled in subsequent arrest
notification service for all employees who may come into contact with students.

Notwithstanding the restrictions on sharing and destroying criminal background check information,
CONTRACTOR, upon demand, shall make available to the LEA evidence of a successful criminal
background check clearance and enrollment in subsequent arrest notification service, as provided, for each
owner, operator, and employee of the NPS/A. CONTRACTOR is required to retain the evidence on-site,
as specified, for all staff, including those licensed or credentialed by another state agency. Background
clearances and proof of subsequent arrest notification service, as required by California Penal Code section
11105.2, for all staff shall be provided to the LEA upon request.

STAFF QUALIFICATIONS

CONTRACTOR shall ensure that all individuals employed, contracted, and/or otherwise hired by
CONTRACTOR to provide classroom and/or individualized instruction or related services hold a license,
certificate, permit, or other document equivalent to that which staff in a public school are required to hold
in the service rendered consistent with Education Code section 56366.1(n)(1) and are qualified pursuant to
Title 34 of the Code of Federal Regulations sections 200.56 and 200.58, and Title 5 of the California Code
of Regulations sections 3001(r), 3064 and 3065. Such qualified staff may only provide related services
within the scope of their professional license, certification or credential and cthical standards set by each
profession, and not assume responsibility or authority for another related services provider or special
education teacher’s scope of practice.

CONTRACTOR shall ensure that all staff are appropriately credentialed to provide instruction and services
to students with the disabling conditions placed in their program/school through documentation provided
to the CDE (5 CCR 3064 (a)).

In accordance with California Education Code section 56366.1(2)(5), when CONTRACTOR is a NPS, an
appropriately qualified person shall serve as curricular and instructional leader, and be able to provide
leadership, oversight and professional development. The administrator of the NPS holds or is in the process
of obtaining one of the following: (A) An administrative credential granted by an accredited postsecondary
educational institution and two years of experience with pupils with disabilities. (B) A pupil personnel
services credential that authorizes school counseling or psychology. (C) A license as a clinical social worker
issued by the Board of Behavioral Sciences. (D) A license in psychology regulated by the Board of
Psychology. (E) A master’s degree issued by an accredited postsecondary institution in education, special
education, psychology, counseling, behavioral analysis, social work, behavioral science, or rehabilitation.
(F) A credential authorizing special education instruction and at least two years of experience teaching in
special education before becoming an administrator. (G) A license as a marriage and family therapist
certified by the Board of Behavioral Sciences. (H) A license as an educational psychologist issued by the
Board of Behavioral Sciences. (I) A license as a professional clinical counselor issued by the Board of
Behavioral Sciences. (California Education Code Section 56366.1 (a)(5)). CONTRACTOR shall maintain,
and provide to the LEA upon request, documentation of its administrator’s qualifications in accordance
with the above.

CONTRACTOR shall comply with personnel standards and qualifications regarding instructional aides and
teacher assistants respectively pursuant to federal requirements and California Education Code sections
45340 et seq. and 45350 et seq. Specifically, all paraprofessionals, including but not limited to,
instructional aides and teacher assistants, employed, contracted, and/or otherwise hired or subcontracted by
CONTRACTOR to provide classroom and/or individualized instruction or related services, shall possess a
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46.

47.

high school diploma (or its recognized equivalent) and at least one of the following qualifications: (a)
completed at least two (2) years of study at an institution of higher education; or (b) obtained an associate’s
(or higher) degree; or (c) met a rigorous standard of quality and can demonstrate, through a formal state or
local assessment (i) knowledge of, and the ability to assist in instructing, reading, writing, and mathematics;
or (ii) knowledge of, and the ability to assist in instructing, reading readiness, writing readiness, and
mathematics readiness, as appropriate. CONTRACTOR shall comply with all laws and regulations
governing the licensed professions, including but not limited to, the provisions with respect to supervision.

In addition to meeting the certification requirements of the State of California, a CONTRACTOR that
operates a program outside of this state and serving a student by this LEA shall be certified or licensed by
that state to provide special education and related services to pupils under the federal Individuals with
Disabilities Education Act (20 U.S.C. Sec. 1400 et seq.).

VERIFICATION OF LICENSES, CREDENTIALS AND OTHER DOCUMENTS

CONTRACTOR shall submit to LEA a staff list, and copies of all current licenses, credentials,
certifications, permits and/or other documents which entitle the holder to provide special education and/or
related services by individuals employed, contracted, and/or otherwise hired or sub-contracted by
CONTRACTOR. CONTRACTOR shall ensure that all licenses, credentials, permits or other documents
are on file at the office of the County Superintendent of Schools. CONTRACTOR shall provide the LEA
with the verified dates of fingerprint clearance, Department of Justice clearance and Tuberculosis Test
clearance for all employees, approved subcontractors and/or volunteers prior to such individuals starting to
work with any student.

CONTRACTOR shall monitor the status of licenses, credentials, certifications, permits and/or other
documents for all individuals employed, contracted, and/or otherwise hired by CONTRACTOR.
CONTRACTOR shall notify LEA and CDE in writing within forty-five (45) days when personnel changes
occur which may affect the provision of special education and/or related services to LEA students.
CONTRACTOR shall notify LEA within forty-five (45) days if any such licenses, certifications or waivers
are expired, suspended, revoked, rescinded, challenged pursuant to an administrative or legal complaint or
lawsuit, or otherwise nullified during the effective period of this Master Contract. The LEA shall not be
obligated to pay for any services provided by a person whose such licenses, certifications or waivers are
expired, suspended, revoked, rescinded, or otherwise nullified during the period which such person is
providing services under this Master Contract. Failure to notify the LEA and CDE of any changes in
credentialing/licensed staff may result in suspension or revocation of CDE certification and/or suspension
or termination of this Master Contract by the LEA.

STAFF ABSENCE

When CONTRACTOR is a nonpublic school and CONTRACTOR’s classroom teacher is absent,
CONTRACTOR shall provide an appropriately credentialed substitute teacher in the absent teacher’s
classroom in accordance with California Education Code section 56061. CONTRACTOR shall provide to
the LEA documentation of substitute coverage. Substitute teachers shall remain with their assigned class
during all instructional time.

The LEA shall not be responsible for any payment for instruction and/or services when an appropriately
credentialed substitute teacher is not provided in accordance with California Education Code section 56061.

When CONTRACTOR is a NPA and/or related services provider, and CONTRACTOR’s service provider
is absent, CONTRACTOR shall provide a qualified (as defined in Section 7 of this agreement and as
determined by LEA) substitute, unless LEA provides appropriate coverage in lieu of CONTRACTOR’s
service providers. It is understood that the parent of a student shall not be deemed to be a qualified substitute
for their student. LEA will not pay for services unless a qualified substitute is provided and/or
CONTRACTOR provides documentation evidencing the provision of “make-up” services by a qualified
service provider within thirty (30) calendar days from the date on which the services should have been
provided. CONTRACTOR shall not “bank” or “carry over” make up service hours under any
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48.

circumstances, unless otherwise agreed to in writing by CONTRACTOR and authorized LEA
representative.

STAFF PROFESSIONAL BEHAVIOR WHEN PROVIDING SERVICES AT SCHOOL OR
SCHOOL RELATED EVENTS OR AT SCHOOL FACILITY AND/OR IN THE HOME

It is understood that all employees, subcontractors, and volunteers of any certified NPS/A shall adhere to
the customary professional and ethical standards when providing services. All practices shall only be within
the scope of professional responsibility as defined in the professional code of conduct for each profession
as well as any LEA professional standards as specified in Board policies and/or regulations when made
available to the CONTRACTOR.

For services provided on a public-school campus, sign in/out procedures shall be followed by NPS/A
providers working in a public-school classroom along with all other procedures for being on campus
consistent with school and district policy. Such policies and procedures shall be made available to the
CONTRACTOR upon request. It is understood that the public-school credentialed classroom teacher is
responsible for the instructional program.

CONTRACTOR providing services outside of the student’s school as specified in the IEP shall ensure that
at least one parent of the child or an adult caregiver with written and signed authority to make decisions in
an emergency is present during provision of services. The names of any adult caregiver other than the
parent shall be provided to the LEA prior to the start of any home-based services, including written and
signed authorization in emergency situations. The adult caregiver cannot also be an employee or volunteer
associated with the NPS/NPA service provider. All problems and/or concerns reported by CONTRACTOR
to parents or guardians, in either verbal or written form, shall be reported to the LEA.

HEALTH AND SAFETY MANDATES

49.

50.

HEALTH AND SAFETY

CONTRACTOR shall comply with all applicable federal, state, local, and LEA laws, regulations,
ordinances, policies, and procedures regarding student and employee health and safety. CONTRACTOR
shall comply with the requirements of California Education Code sections 35021 et. seq. and 49406,
regarding the examination of CONTRACTOR’s employees and volunteers for tuberculosis.
CONTRACTOR shall provide to LEA documentation for each individual volunteering, employed,
contracted, and/or otherwise hired by CONTRACTOR of such compliance before an individual comes in
contact with a student.

CONTRACTOR shall comply with OSHA Blood-Borne Pathogens Standards, 29 Code of Federal
Regulations (CFR) section 1910.1030, when providing medical treatment or assistance to a student.
CONTRACTOR further agrees to provide annual training regarding universal health care precautions and
to post required notices in areas designated in the California Health and Safety Code.

FACILITIES AND FACILITIES MODIFICATIONS

CONTRACTOR shall provide special education and/or related services to students in facilities that comply
with all applicable federal, state, and local laws, regulations, and ordinances related, but not limited to:
disability access; fire, health, sanitation, and building standards and safety; fire warning systems; zoning
permits; and occupancy capacity. When CONTRACTOR is a NPS, CONTRACTOR shall conduct fire
drills as required by Title 5 California Code of Regulations section 550. CONTRACTOR shall be
responsible for any structural changes and/or modifications to CONTRACTOR’s facilities as required
complying with applicable federal, state, and local laws, regulations, and ordinances. Failure to notify the
LEA and CDE of any changes in, major modification or relocation of facilities may result in the suspension
or revocation of CDE certification and/or suspension or termination of this Master Contract by the LEA.
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51.

52.

53.

54.

55.

ADMINISTRATION OF MEDICATION

CONTRACTOR shall comply with the requirements of California Education Code section 49422 et seq.
when CONTRACTOR serves a student that is required to take prescription and/or over-the-counter
medication during the school day. CONTRACTOR may designate personnel to assist the student with the
administration of such medication after the student’s parent(s) provide to CONTRACTOR: (a) a written
statement from a physician detailing the type, administration method, amount, and time schedules by which
such medication shall be taken; and (b) a written statement from the student’s parent(s) granting
CONTRACTOR permission to administer medication(s) as specified in the physician’s statement.
CONTRACTOR shall maintain, and provide to LEA upon request, copies of such written statements.
CONTRACTOR shall maintain a written log for each student to whom medication is administered. Such
written log shall specify the student’s name; the type of medication; the date, time, and amount of each
administration; and the name of CONTRACTOR’s employee who administered the medication.
CONTRACTOR maintains full responsibility for storing medications in a secure location and ensuring
appropriate staff training in the administration of such medication consistent with physician’s written
orders. Any change in medication type, administration method, amount or schedule must be authorized by
both a licensed physician and parent.

INCIDENT/ACCIDENT REPORTING

CONTRACTOR shall submit within 24 hours, electronically, any accident or incident report to the LEA.
CONTRACTOR shall properly submit required accident or incident reports pursuant to the procedures
specified in LEA Procedures.

CHILD ABUSE REPORTING

CONTRACTOR hereby agrees to annually train all staff members, including volunteers, so that they are
familiar with and agree to adhere to its own child and dependent adult abuse reporting obligations and
procedures as specified in California Penal Code section 11164 et seq. and Education Code 44691. To
protect the privacy rights of all parties involved (i.e., reporter, child and alleged abuser), reports will remain
confidential as required by law and professional ethical mandates. A written statement acknowledging the
legal requirements of such reporting and verification of staff adherence to such reporting shall be submitted
to the LEA.

SEXUAL HARASSMENT

CONTRACTOR shall have a Sexual and Gender Identity harassment policy that clearly describes the kinds
of conduct that constitutes sexual harassment and that is prohibited by the CONTRACTOR’s policy, as
well as federal and state law. The policy should include procedures to make complaints without fear of
retaliation, and for prompt and objective investigations of all sexual harassment complaints.
CONTRACTOR further agrees to provide annual training to all employees regarding the laws concerning
sexual harassment and related procedures pursuant to Government Code 12950.1.

REPORTING OF MISSING CHILDREN

CONTRACTOR assures LEA that all staff members, including volunteers, are familiar with and agree to
adhere to requirements for reporting missing children as specified in California Education Code section
49370. A written statement acknowledging the legal requirements of such reporting and verification of
staff adherence to such reporting shall be properly submitted to the LEA. The written statement shall be
submitted as specified by the LEA.

FINANCIAL

56.

ENROLLMENT, CONTRACTING, SERVICE TRACKING, ATTENDANCE REPORTING, AND
BILLING PROCEDURES
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CONTRACTOR shall assure that the nonpublic school or nonpublic agency has the necessary financial
resources to provide an appropriate education for the students enrolled and will distribute those resources
in such a manner to implement the IEP and ISA for each and every student.

CONTRACTOR shall comply with all LEA procedures concerning enrollment, contracting, attendance
reporting, service tracking and billing including requirements of electronic billing as specified by the
LEA Procedures, as well as provide all such records requested by LEA concerning the same.
CONTRACTOR shall be paid for the provision of special education and/or related services specified in
the student’s IEP and ISA. All payments by LEA shall be made in accordance with the terms and
conditions of this Master Contract and governed by all applicable federal and state laws.

CONTRACTOR shall maintain separate registers for the basic education program, each related service,
and services provided by instructional assistants, behavior intervention aides and bus aides. Original
attendance forms (i.e., roll books for the basic education program, service tracking documents and notes
for instructional assistants, behavioral intervention aides, bus aides, and each related service) shall be
completed by the actual service provider whose signature shall appear on such forms and shall be
available for review, inspection, or audit by LEA during the effective period of this contract and for a
period of five (5) years thereafter. CONTRACTOR shall verify the accuracy of minutes of reported
attendance that is the basis of services being billed for payment.

CONTRACTOR shall submit invoices and related documents to LEA for payment, for each calendar
month when education or related services were provided. Invoices and related documents shall be
properly submitted electronically and in addition, on an LEA form with signatures in the manner
prescribed by LEA. At a minimum, each invoice must contain the following information: month of
service; specific days and times of services coordinated by the LEA approved calendar unless otherwise
specified in the IEP or agreed to by the LEA; name of staff who provided the service; approved cost of
each invoice; total for each service and total for the monthly invoice; date invoice was mailed; signature
of NPS/NPA administrator authorizing that the information is accurate and consistent with the ISA, CDE
certificates and staff notification; verification that attendance report is attached as appropriate; indication
of any made-up session consistent with this contract; verification that progress reports have been provided
consistent with the ISA (monthly or quarterly unless specified otherwise on the ISA); and name or initials
of each student for when the service was provided.

In the event services were not provided, rationale for why the services were not provided shall be
included.

Such an invoice is subject to all conditions of this contract. At the discretion of the LEA, an electronic
invoice may be required provided such notice has been made in writing and training provided to the
CONTRACTOR at no additional charge for such training.

Invoices shall be submitted no later than thirty (30) days after the end of the attendance accounting period
in which the services were rendered. LEA shall make payment to CONTRACTOR based on the number
of billable days of attendance and hours of service at rates specified in this contract within forty-five (45)
days of LEA’s receipt of properly submitted hard copy of invoices prepared and submitted as specified in
California Education Code Section 56366.5 and the LEA. CONTRACTOR shall correct deficiencies and
submit rebilling invoices no later than thirty (30) calendar days after the invoice is returned by LEA.

LEA shall pay properly submitted re-billing invoices no later than forty-five (45) days after the date a
completely corrected re-billing invoice is received by LEA.

In no case shall initial payment claim submission for any Master Contract fiscal year (July through June)
extend beyond December 3 Ist after the close of the fiscal year. In no case shall any rebilling for the
Master Contract fiscal year (July through June) extend beyond six (6) months after the close of the fiscal
year unless approved by the LEA to resolve billing issues including re-billing issues directly related to a
delay in obtaining information from the Commission on Teacher Credentialing regarding teacher
qualification, but no later than twelve (12) months from the close of the fiscal year. If the billing or re-

billing error is the responsibility of the LEA, then no limit is set provided that the LEA and
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CONTRACTOR have communicated such concerns in writing during the 12-month period following the
close of the fiscal year. LEA will not pay mileage for NPA employees.

57. RIGHT TO WITHHOLD PAYMENT

LEA may withhold payment to CONTRACTOR when: (a) CONTRACTOR has failed to perform, in whole
or in part, under the terms of this contract; (b) CONTRACTOR has billed for services rendered on days
other than billable days of attendance or for days when student was not in attendance and/or did not receive
services; (¢) CONTRACTOR was overpaid by LEA as determined by inspection, review, and/or audit of
its program, work, and/or records; (d) CONTRACTOR has failed to provide supporting documentation
with an invoice, as required by EC 56366(c)(2); (¢) education and/or related services are provided to
students by personnel who are not appropriately credentialed, licensed, or otherwise qualified; (f) LEA has
not received prior to school closure or contract termination, all documents concerning one or more students
enrolled in CONTRACTOR’s educational program; (g CONTRACTOR fails to confirm a student’s
change of residence to another district or confirms the change of residence to another district, but fails to
notify LEA within five (5) days of such confirmation; or (h) CONTRACTOR receives payment from
Medi-Cal or from any other agency or funding source for a service provided to a student. It is understood
that no payments shall be made for any invoices that are not received by six (6) months following the close
of the prior fiscal year, for services provided in that year.

Final payment to CONTRACTOR in connection with the cessation of operations and/or termination of a
Master Contract will be subject to the same documentation standards described for all payment claims for
regular ongoing operations. In addition, final payment may be withheld by the LEA until completion of a
review or audit, if deemed necessary by the LEA. Such review or audit will be completed within ninety
(90) days. The final payment may be adjusted to offset any previous payments to the CONTRACTOR
determined to have been paid in error or in anticipation of correction of documentation deficiencies by the
CONTRACTOR that remain uncorrected.

The amount which may be withheld by LEA with respect to each of the subparagraphs of the preceding
paragraph are as follows: (a) the value of the service CONTRACTOR failed to perform; (b) the amount of
overpayment; (c) the portion of the invoice for which satisfactory documentation has not been provided by
CONTRACTOR; (d) the amount invoiced for services provided by the individual not appropriately
credentialed, licensed, or otherwise qualified; (¢) the proportionate amount of the invoice related to the
applicable pupil for the time period from the date the violation occurred and until the violation is cured; or
(f) the amount paid to CONTRACTOR by Medi-Cal or another agency or funding source for the service
provided to the student.

If LEA determines that cause exists to withhold payment to CONTRACTOR, LEA shall, within ten (10)
business days of this determination, provide to CONTRACTOR written notice that LEA is withholding
payment. Such notice shall specify the basis or bases for LEA’s withholding payment and the amount to
be withheld. Within thirty (30) days from the date of receipt of such notice, CONTRACTOR shall take all
necessary and appropriate action to correct the deficiencies that form the basis for LEA’s withholding
payment or submit a written request for extension of time to correct the deficiencies or submit to LEA
written documentation demonstrating that the basis or bases cited by the LEA for withholding payment is
unfounded. Upon receipt of CONTRACTOR'’s written request showing good cause, LEA shall extend
CONTRACTOR s time to correct deficiencies (usually an additional thirty (30) days), otherwise payment
will be denied.

If after subsequent request for payment has been denied and CONTRACTOR believes that payment should
not be withheld, CONTRACTOR shall send written notice to LEA specifying the reason it believes
payment should not be withheld. LEA shall respond to CONTRACTOR’s notice within thirty (30) business
days by indicating that a warrant for the amount of payment will be made or stating the reason LEA believes
payment should not be made. If LEA fails to respond within thirty (30) business days or a dispute regarding
the withholding of payment continues after the LEA’s response to CONTRACTOR’s notice,
CONTRACTOR may invoke the following escalation policy.
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58.

59.

After forty-five (45) business days: The CONTRACTOR may notify the Authorized LEA’s Representative
of the dispute in writing. The LEA Authorized Representative shall respond to the CONTRACTOR in
writing within fifteen (15) business days.

After sixty (60) business days: The LEA or CONTRACTOR may appeal to the County Superintendent of
Schools so long as the County Superintendent of Schools is not participating in the Local Plan involved in
the NPS/A contract, or a mutually agreed upon mediator. Both parties agree to pay for their own costs and
expenses arising out of such mediation. Each party agrees to act in good faith in participating in any
mediation process agreed to by the parties.

PAYMENT FROM OUTSIDE AGENCIES

CONTRACTOR shall notify LEA when Medi-Cal or any other agency is billed for the costs associated
with the provision of special education and/or related services to students. Upon request, CONTRACTOR
shall provide to LEA any and all documentation regarding reports, billing, and/or payment by Medi-Cal or
any other agency for the costs associated with the provision of special education and/or related services to
students. CONTRACTOR shall provide prior written notice of the rights and protections required by Title
34 of the Code of Federal Regulations section 300.154(d) whenever it seeks to use the LEA students’ public
benefits to pay for special education and related services. Such notice shall be provided before seeking
payment from Medi-Cal for the first time and annually.

PAYMENT FOR ABSENCES

NONPUBLIC SCHOOL STAFF ABSENCE

Whenever a classroom teacher employed by CONTRACTOR is absent, CONTRACTOR shall provide an
appropriately credentialed substitute teacher in the absent teacher’s classroom in accordance with California
Education Code section 56061. CONTRACTOR shall provide to LEA documentation of substitute
coverage pursuant to the LEA Procedures. Substitute teachers shall remain with their assigned class during
all instructional time. LEA will not pay for instruction and/or services unless said instruction or service is
provided by an appropriately credentialed substitute teacher.

Whenever a related service provider is absent, CONTRACTOR shall provide a qualified (as defined in
Section 7 of this agreement and as determined by LEA) substitute. LEA will not pay for services unless a
qualified substitute is provided and/or CONTRACTOR provides documentation evidencing the provision
of “make-up” services by a qualified service provider within thirty (30) calendar days from the date on
which the services should have been provided unless otherwise agreed in student’s IEP.

NONPUBLIC SCHOOL STUDENT ABSENCE

If CONTRACTOR is a nonpublic school, no later than the tenth (10™) cumulative day of a student’s
unexcused absence, CONTRACTOR shall notify the LEA of such absence.

Criteria for a billable day for payment purposes is one (1) day of attendance as defined in California
Education Code, sections 46010, 46010.3 and 46307. LEA shall not pay for services provided on days
that a student’s attendance does not qualify for Average Daily Attendance (ADA) reimbursement under
state law. Per Diem rates for students whose IEPs authorize less than a full instructional day may be
adjusted on a pro rata basis in accordance with the actual proportion of the school day the student was
served. LEA shall not be responsible for payment of related services for days on which a student’s
attendance does not qualify for Average Daily Attendance (“ADA”) reimbursement under state law, nor
shall student be eligible for make-up services.

NONPUBLIC AGENCY STAFF ABSENCE

When CONTRACTOR is a nonpublic agency and CONTRACTOR’s service provider is absent,
CONTRACTOR shall provide a qualified (as defined in Section 7 of this agreement and as determined by
LEA) substitute, unless LEA provides appropriggt’e coverage in lieu of CONTRACTOR s service providers.
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60.

61.

LEA shall not pay for services unless a qualified substitute is provided and/or CONTRACTOR provides
documentation evidencing the provision of “make-up” services by a qualified service provider within thirty
(30) calendar days from the date on which the services should have been provided. CONTRACTOR shall
not “bank” or “carry over” make up service hours under any circumstances, unless otherwise agreed to in
writing by CONTRACTOR and LEA. In the event services were not provided, reasons for why the services
were not provided shall be included.

NONPUBLIC AGENCY STUDENT ABSENCE

If CONTRACTOR is a nonpublic agency, it shall notify LEA of the absence of a student no later than the
fifth (5™) consecutive service day of the student’s absence. LEA shall not be responsible for the payment
of services when a student is absent.

LEA and/or NONPUBLIC SCHOOL CLOSURE DUE TO EMERGENCY

The following shall apply in the event of a LEA or NPS school closure due to an emergency consistent with
guidelines followed by LEAs in accordance with Education Code sections 41422 and 46392:

a. If CONTRACTOR remains open, if allowed, during an emergency and serves students appropriately
as delineated in the ISA, CONTRACTOR shall receive payment, regardless of whether a sending LEA

is open or closed.

b.  NPS School Closure- In the event of a NPS School Closure for the reasons set forth in Education Code
section 41422, if the LEA is able to obtain alternative placement for the student, CONTRACTOR shall
not receive payment for days the student is not in attendance due to CONTRACTOR’S school closure.
If the LEA is unable to obtain an alternative placement, CONTRACTOR shall receive payment
consistent with the student’s approved ISA, as though the student were continuing their regular
attendance, until an alternative placement can be found and CONTRACTOR shall implement LEA
student’s IEP in accordance with Education Code section 56345(a)(9) pertaining to emergency
conditions.

¢. LEA and NPS School Closure- In the event of the LEA and NPS School Closures, on days the LEA is
funded, CONTRACTOR shall receive payment consistent with the student’s approved ISA, until an
alternative placement can be found and CONTRACTOR shall implement LEA student’s IEP in
accordance with Education Code section 56345(a)(9) pertaining to emergency conditions. If the LEA
is able to obtain alternative placement for the student, CONTRACTOR shall not receive payment for
days the student is not in attendance with CONTRACTOR due to CONTRACTOR’S school closure.

When the emergency school closure is lifted, CONTRACTOR shall notify the LEAs it serves of any lost
instructional minutes. CONTRACTOR and LEAs shall work collaboratively to determine the need for
make-up days or service changes, and shall work together to amend IEP and ISA paperwork as
appropriate.

INSPECTION AND AUDIT

The CONTRACTOR shall maintain and the LEA shall have the right to examine and audit all of the books,
records, documents, accounting procedures and practices and other evidence that reflect all costs claimed
to have been incurred or fees claimed to have been earned under this Agreement.

CONTRACTOR shall provide access to LEA to all records including, but not limited to: student pupils as
defined by California Education Code section 49061(b); registers and roll books of teachers; daily service
logs and notes or other documents used to record the provision of related services; Medi-Cal/daily service
logs and notes used to record provision of services provided by instructional assistants, behavior
intervention aides, bus aides, and supervisors; absence verification records (parent/doctor notes, telephone
logs, and related documents); bus rosters; staff lists specifying credentials held, business licenses held,
documents evidencing other qualifications, , dates of hire, and dates of termination; staff time sheets; non-
paid staff and volunteer sign-in sheets; transportation and other related service subcontracts; school
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62.

63.

calendars; bell/class schedules when applicable; liability and worker’s compensation insurance policies;
state NPS/A certifications; by-laws; lists of current board of directors/trustees, if incorporated; other
documents evidencing financial expenditures; federal/state payroll quarterly reports Form 941/DE3DP; and
bank statements and canceled checks or facsimile thereof. Such access shall include unannounced
inspections by LEA. CONTRACTOR shall make available to LEA all budgetary information including
operating budgets submitted by CONTRACTOR to LEA for the relevant contract period being audited.

CONTRACTOR shall make all records available at the office of LEA or CONTRACTOR’s offices (to be
specified by LEA) at all reasonable times and without charge. All records shall be provided to LEA within
five (5) working days of a written request from LEA. CONTRACTOR shall, at no cost to LEA, provide
assistance for such examination or audit. LEA’s rights under this section shall also include access to
CONTRACTOR s offices for purposes of interviewing CONTRACTOR’s employees. If any document or
evidence is stored in an electronic form, a hard copy shall be made available to the LEA, unless the LEA
agrees to the use of the electronic format.

CONTRACTOR shall obtain from its subcontractors and suppliers written agreements to the requirements
of this section and shall provide a copy of such agreements to LEA upon request by LEA.

If an inspection, review, or audit by LEA, a state agency, a federal agency, and/or an independent
agency/firm determines that CONTRACTOR owes LEA monies as a result of CONTRACTOR’s over
billing or failure to perform, in whole or in part, any of its obligations under this Master Contract, LEA
shall provide to CONTRACTOR written notice demanding payment from CONTRACTOR and specifying
the basis or bases for such demand. Unless CONTRACTOR and LEA otherwise agree in writing,
CONTRACTOR shall pay to LEA the full amount owed as a result of CONTRACTOR’s over billing and/or
failure to perform, in whole or in part, any of its obligations under this Master Contract, as determined by
an inspection, review, or audit by LEA, a state agency, a federal agency, and/or an independent agency/firm.
CONTRACTOR shall make such payment to LEA within thirty (30) days of receipt of LEA’s written notice
demanding payment.

RATE SCHEDULE

The attached rate schedule (Exhibit A) limits the number of students that may be enrolled and maximum
dollar amount of the contract. It may also limit the maximum number of students that can be provided
specific services. Per Diem rates for students whose IEPs authorize less than a full instructional day may
be adjusted proportionally. In such cases only, the adjustments in basic education rate shall be based on
the required minimum number of minutes per grade level as set forth in paragraph 23, above, and in
California Education Code Section 46200-46208.

Special education and/or related services offered by CONTRACTOR shall be provided by qualified
personnel as per State and Federal law, and the codes and charges for such educational and/or related
services during the term of this contract, shall be as stated in Exhibit A.

DEBARMENT CERTIFICATION
By signing this agreement, the CONTRACTOR certifics that:

(a) The CONTRACTOR and any of its shareholders, partners, or executive officers are not presently
debarred, suspended, proposed for debarment, or declared ineligible for the award of contracts by
any Federal agency, and

(b) Have not, within a three-year period preceding this contract, been convicted of or had a civil
judgment rendered against them for: commission of fraud or a criminal offense in connection with
obtaining, attempting to obtain, or performing a Federal, state or local government contract or
subcontract; violation of Federal or state antitrust statutes relating to the submission of offers; or
commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making
false statements, tax evasion, or receiving stolen property; and are not presently indicted for, or
otherwise criminally or civilly charged by a Government entity with, commission of any of these
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64.

offenses.
PAYMENT FOR ROOM AND BOARD

When CONTRACTOR is an NPS associated with an RTC (NPS/RTC), CONTRACTOR shall be eligible
for Room and Board payments on dates that the student was actually in attendance and received Room and
Board services, payable for up to a maximum of 365 billable days or 366 days during a leap year, which
may include a maximum of ten (10) days per Contract year when the student’s bed is unoccupied due to
home visits of a therapeutic nature, unless otherwise mutually agreed upon by CONTRACTOR and LEA.
Any payment for additional days in special circumstances, such as a student’s hospitalization or extended
home visits exceeding ten (10) days in a Contract year, requires prior written approval from both the LEA
and the CONTRACTOR.
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The parties hereto have executed this Contract by and through their duly authorized agents or representatives. This
contract is effective onthe _ 1% day of July, 2026 and terminates at 5:00 P.M. on June 30, 2027, unless sooner

terminated as provided herein.

CONTRACTOR

Rising Star Sped Academy

Nonpublic School/Agency

By:

Signature Date

Chloe Mach - CAO

LEA

LEA Name

By:

Signature Date

Name and Title of Authorized
Representative

Name and Title of Authorized
Representative

Notices to CONTRACTOR shall be addressed to: Notices to LEA shall be addressed to:
Chloe Mach — Chief Academic Officer
Name and Title Name and Title
Rising Star Sped Academy
Nonpublic School/Agency/Related Service Provider LEA
8403 Bailey Rd,
Address Address
Yuba City, CA 95933
City State Zip City State Zip
510-850-6011
Phone Fax Phone Fax
Email Email
Billing@rssped.com
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Additional LEA Notification
(Required if completed)

Name and Title

Address

City State Zip
Phone Fax

Email
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EXHIBIT A: 2026-2027 RATES

4.1 RATE SCHEDULE FOR CONTRACT YEAR

The CONTRACTOR:
The CONTRACTOR CDS NUMBER:

PER ED CODE 56366 — TEACHER-TO-PUPIL RATIO: See attached rate below

Maximum Contract Amount:

Education service(s) offered by the CONTRACTOR and the charges for such service(s) during the term of this contract shall
be as follows:

1) Daily Basic Education Rate:
2) Inclusive Education Program

(Includes Educational Counseling (not ed related mental health) services, Speech & Language services, Behavior
Intervention Planning, and Occupational Therapy as specified on the student’s IEP.) DAILY RATE:

3) Related Services

SERVICE RATE PERIOD

Intensive Individual Services (340)

Language and Speech (415)

Adapted Physical Education (425)

Health and Nursing: Specialized Physical Health Care (435)

Health and Nursing: Other Services (436)

Assistive Technology Services (445)

Occupational Therapy (450)

Physical Therapy (460)

Individual Counseling (510)

Counseling and Guidance (515)

Parent Counseling (520)

Social Work Services (525)

Psychological Services (530)

Behavior Intervention Services (535)

Specialized Services for Low Incidence Disabilities (610)

Specialized Deaf and Hard of Hearing (710)
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Interpreter Services (715)

Audiological Services (720)

Specialized Vision Services (725)

Orientation and Mobility (730)

Specialized Orthopedic Services (740)

Reader Services (745)

Transcription Services (755)

Recreation Services, Including Therapeutic (760)

College Awareness (820)

Work Experience Education (850)

Job Coaching (855)

Mentoring (860)

Travel Training (870)

Other Transition Services (890)

Other (900)

Other (900)

Sirius Campus Rates

Services

26/27 Rates (Approved 2.4%)
Cola

Daily Rates

$256 Daily

Speech and Language Therapy Services

$140.29 Individual/Consult
$124.93/Group Hourly

Occupational Therapy Services

$140.29 Individual/Consult
$124.93/Group Hourly

Assistive Technology (AAC & AT) Services:

163.84 Hourly

Intensive Individual Service (Behavior Aide/Transport Aide)

51.2 Hourly

Intensive Individual Service (Program Manager)

96.77 Hourly

Behavior Intervention (BCBA)

163.84 hourly

Counseling and Guidance

120.83 Hourly

Individual Counseling

179.2 hourly

Health and Nursing Services

133.12 Hourly

95
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Parent Counseling and Training 179.2 hourly
Non-refundable application fee for enrollment. This is to cover the school time

reviewing records and student observation to determine how Rising Star Sped

Academy can best support Waived
Non-refundable fee for materials and supplies Waived
Meals (Breakfast and Lunch 12 Daily
Assessment Rates 26/27 Rates

Psych $3,605.00
Psych IEP Attendance $515.00
Academic $1 545.00
i $2,266.00
FBA $3,090.00
or $2,266.00
Hearing and Vision $258.00
AAC $3,296.00
AT $3,296.00
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EXHIBIT B: 2026-2027 ISA

INDIVIDUAL SERVICES AGREEMENT (ISA) FOR NONPUBLIC, NONSECTARIAN SCHOOL

SERVICES
(Education Code Sections 56365 et seq.)

This agreement is effective on July 1, 2026 or the date student begins attending a nonpublic school or recciving services from a nonpublic agency,
if after the datc identified, and terminates at 5:00 P.M. on Junc 30, 2027, unless sooncr terminated as provided in the Master Contract and by applicable

law.

Local Education Agency Nonpublic School
LEA Case Manager: Name Phone Number
Pupil Name Sex:O0 M O F Grade:

(Last) (First) (M.L)
Address City State/Zip
DOB Residential Setting: OO0 Home O Foster OO LCI # O OTHER
Parent/Guardian Phone ( ) (

(Residence) (Business)
Address City State/Zip
(If different from student)
AGREEMENT TERMS:
1. Nonpublic School: The average number of minutes in the instructional day will be: during the regular school year
during the extended school year

2. Nonpublic School: The number of school days in the calendar of the school year are: during the

regular school year
during the cxtended school

year

3. Educational services as specified in the IEP shall be provided by the CONTRACTOR and paid at the rates specified below.

A, INCLUSIVE AND/OR BASIC EDUCATION PROGRAM RATE: (Applies to nonpublic schools only): Daily
Rate:
Estimated Number of Days x Daily Rate

=PROJECTED BASIC EDUCATION COSTS

B. RELATED SERVICES:

Provider
SERVICE LEA NPS OTHER # of Times per Cost per Maximum Estimated
Specify wk/mo/yr., session Number of Maximum Total
Duration; Sessions Cost for Contracted
or per IEP; Period

or as needed

Intensive Individual Services (340)

Language/Speech Therapy (415)
a. Individual
b. Group

Adapted Physical Ed. (425)

Health and Nursing: Specialized
Physical Health Care (435)

Health and Nursing Services: Other
(436)

Assistive Technology Services (445)

Occupational Therapy (450)

Physical Therapy (460)

o
-«
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SERVICE

Provider

LEA

NPS

OTHER
Specify

# of Times per
wk/mol/yr.,
Duration;
or per IEP;

or as needed

Cost per
session

Maximum
Number of
Sessions

Estimated
Maximum Total
Cost for Contracted
Period

Individual Counseling (510)

Counseling and guidance (515).

Parent Counseling (520)

Social Work Services (525)

Psychological Services (530)

Behavior Intervention Services (535)

Specialized Services for Low
Incidence Disabilities (610)

Specialized Deaf and Hard of Hearing
Services (710)

Interpreter Services (715)

Audiological Services (720)

Specialized Vision Services (725)

Orientation and Mobility (730)

Braille Transcription (735)

Specialized Orthopedic Service (740)

Reader Services (745)

Note Taking Services (750)

Transcription Services (755)

Recreation Services (760)

College Awareness Preparation (820)

Vocational Assessment, Counseling,
Guidance and Career Assessment (830)

Career Awareness (840)

Work Experience Education (850)

Mentoring (860)

Agency Linkages (865)

Travel Training (870)

Other Transition Services (890)

Other (900)J

Other (500)

Transportation-Emergency
b. Transportation-Parent
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Provider

SERVICE LEA NPS OTHER # of Times per Cost per Maximum Estimated
Specify wk/mol/yr., session Number of Maximum Total
Duration; Sessions Cost for Contracted
or per IEP; Period
or as needed
Bus Passes
Other

ESTIMATED MAXIMUM RELATED SERVICES COSTS

TOTAL ESTIMATED MAXIMUM BASIC EDUCATION AND RELATED SERVICES COSTS §

4.  Other Provisions/Attachments:

5. MASTER CONTRACT APPROVED BY THE GOVERNING BOARD ON

6.Progress Reporting Quarterl Monthl Other
Requirements: y y ___ (Specify)

The parties hereto have executed this Individual Services Agreement by and through their duly authorized agents or representatives as set forth
below.

-CONTRACTOR- -LEA/SELPA-

(Name of Nonpublic School/Agency)

(Name of LEA/SELPA)
(Signature) (Date)  (Signature) (Date)
(Name and Title) (Name of Superintendent or Authorized Designee)
99
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Approval of Appointments to the Durham Unified School
District Board

PREPARER: John Bohannon, Superintendent

RECOMMENDATION: Approve

0O Do Not Approve
J Accept

U] Discuss

O Information Only

Background:

The Board has two vacancies to fill. This agenda item is presented for
the Board’s consideration and approval of two individuals to fill the
vacation positions.

Recommended Action:

It is recommended that the Board approve the appointment of Buzz
Landon and Jennie DuBose to fill the two open vacancies on the Durham
Unified School District Board.
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DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: Discussion of Solar Performance and Energy Strategy

Review

PREPARER: Jess Knox, CBO

RECOMMENDATION:

O Approve

0 Do Not Approve
0 Accept

Discuss

0O Information Only

Background:

Discussion of Solar Performance and Energy Strategy Review. Included
in this discussion is options to offset rate changes and increase savings.
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4pCGreenkdge

Solar Performance &
Energy Strategy Review

Durham Unified School District

Prepared by GreenEdge Energy - October 2026




WHO WE ARE

Meet GreenEdge Energy

Innovate. Integrate. Empower.

A California design-build contractor
delivering turnkey energy solutions. A
partner, not just a contractor.

80+ S45M+ 70+

years combined utility incentives
experience secured

California customers

Who we serve: K-12 schools, higher ed, public
agencies, nonprofits, assisted living and C&l! across
California.

Nate Schlegel

nschlegel@greenedge-energy.com
916.607.1002 - greenedge-energy.com

Solar & Battery Storage
Solar PV paired with storage

Lighting & Controls

LED retrofits with smart
controls

Building Monitoring

Monitoring, controls and
benchmarking

Funding & Incentives

Incentive and financing
coordination

© 0 O O

Microgrids

Resilient, advanced energy
systems

HVAC & Hot Water

High-efficiency heat pump
systems

EV Charging

Fleet and campus
infrastructure

Maintenance & Support
Ongoing O&M after the build

@O_‘mmsmnmm

Energy

103



EXISTING SYSTEM - DURHAM DAYTON HIGHWAY

Your Solar Today

Ground-mounted solar field: 7 rows of panels, 14 inverters (shown in yellow)

516 kW 1,638

Total solar system size Solar panels

~
14 10 yrs
Inverters (convert solar power for In service (designed 2016)
campus use)

% Aging equipment: Inverters are past their 10-year mark and are
now experiencing issues (see next slide)

zh/ No installer support: The original installer went out of business in
2024, so there is no workmanship warranty

p No active monitoring: Without monitoring, lost production can go
unnoticed for months

GreenEdge

Energy
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PROTECT THE INVESTMENT

Why Monitoring & Maintenance Matter

A 2 of 14 inverters faulted this year

a Inverter fault: part of the solar field stopped producing
E Second inverter fault: more lost production

Combined production of over 14% of the solar field.

How a monitoring & maintenance agreement helps

Catch issues fast Faster repairs
Alerts flag a faulted inverter in Scheduled upkeep plus
hours, not months inverter service and

replacement

Financial impact of the faults

Days offline (combined) 355 days

Solar production lost 73,700 kWh
Repair / replacement cost $17,000

Lost savings to the District $31,600

One point of contact Clear reporting
Replaces the missing installer Regular performance reports
and handles warranty claims for staff and the Board
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UTILITY RATE CHANGES AHEAD

Rates Are Changing, and So Is Solar's Value

@ T1oDAY @ MARCH 2027 @® 2037
Current PG&E rate (A-6) New time-of-use rate (B-6) Net metering credits end
Highest-cost hours are midday, when solar Highest-cost hours move to 4 to 9 PM, after Extra solar sent to the grid earns much lower
produces the most the sun sets credits (NEM 3.0)

When solar produces vs. when power costs the most

If the system stays as-is

Annual PG&E true-up cost at 2026 rates; totals +5%/yr

Solar output i e Today $205,000

At 2037 + 5-7% Annually $380,000
March 2027 I

12 AM 6 AM Noon 6 PM 12 AM Holz\mm_\. ﬁOﬁm_ ANONm|NOWWV mN.h = mN.m 3==°=

. Highest cost ﬁ Mid cost Lowest cost 20-year total ANONmINOhmv 510.4 - m”_.w.h million

5 @Oﬁmmsmgmm

Energy
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LOOKING AHEAD

Options to Protect and Grow Savings

Near term

Repower Inverters

* Replace 14 aging
inverters with modern
units

e Built-in monitoring

o New manufacturer
warranty

Ahead of 2027

Add Battery Storage

e Store midday solar for
use from 4 to 9 PM

e Lower demand charges

s Backup power for key
loads

m See next slide

Expand Solar

e Solar parking canopies

e Sized for on-site use
under NEM 3.0

¢ Shade for students and
staff

e LED Lighting for Parking
Lot

Time-

Solar Tax Cred

sensitive

it (ITC)

* Paid to the District as
cash (elective pay)

* 30% base credit
with bonuses

, more

* Solar must be online by

Dec 31, 2027

Next step: GreenEdge will provide the District with the best financial options to offset the coming rate changes and

increase savings.

&

GreenEdge

Energy
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EVALUATING NEW SOLAR

Solar Parking Canopy

Proposed canopy layout: shaded, well-lit parking

GreenEdge
Energy

Solar Power + Shaded Parking + LED Lighting
One structure that shades vehicles and lights the lot at night

What we will evaluate
e Parking area, layout and site access

@ Electrical and PG&E capacity

@ Microgrid options

What we will provide

Final Analysis
Production, usage and site findings

Financial Options
Tax credits, incentives and financing

e Production and usage

@ Pairing with battery storage

@ Funding: ITC, incentives, GC 4217

Feasible Options

Designs that fit the site and budget

Suggested Path Forward

A clear recommendation for the Board

%

GreenEdge

Energy

08
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HOW PROJECTS GET FUNDED - CA GOVERNMENT CODE §4217

Upgrade Now, Pay with Energy Savings

$0 Up Front Budget Neutral Weeks, Not Years
No bond or capital budget Paid from utility dollars the Award on qualifications. No
needed to get started District already spends low-bid process

What the process looks like for the Board

Assess Design & Price Board Approval Build
No-cost site walk, bill Engineered scope, Public hearing {2 weeks' GreenEdge manages
review and energy audit guaranteed price, savings notice) to approve the construction start to finish
projections savings findings

One Partner

One accountable team,

design to savings

Sav

e

Monitoring and verified
savings that cover the cost

%

GreenEdge

Energy
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s GreenEdge

Thank You

Questions & Discussion

Nate Schlegel
nschlegel@greenedge-energy.com

916.607.1002 - greenedge-energy.com

/




DURHAM UNIFIED SCHOOL DISTRICT

Board Meeting Date: 10-21-2026

SUBJECT: August 2026 Board Policy Updates First Reading

PREPARER: John Bohannon, Superintendent

RECOMMENDATION: 0 Approve
0 Do Not Approve
O Accept

Discuss
O Information Only

Background:

For review/discussion:

First Reading of Board Policy Updates: August 2026

Available for review at the District Office and on the DUSD Webpage:
www.durhamunified.org

BL 9220: Governing Board Elections

BL 9240: Board Training

BP 0410: Nondiscrimination In District Programs
BP 1312.2: Complaints Concerning Instructional Materials
BP 1312.3: Uniform Complaint Procedures

BP 3471: Parcel Taxes

BP 4119.1: Civil and Legal Rights

BP 4131: Staff Development

BP 4219.1: Civil and Legal Rights

BP 4231: Staff Development

BP 4319.1: Civil and Legal Rights

BP 4331: Staff Development

BP 5020: Parent Rights and Responsibilities

BP 5022: Student and Family Privacy Rights

BP 5125: Student Records

BP 5131.8: Mobile Communication Devices

BP 5145.3: Nondiscrimination Harassment
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BP 6141: Curriculum Development and Evaluation

BP 6159: Individualized Education Program

BP 6159.1: Procedural Safeguards and Complaints for Special
Education

BP 6159.2: Nonpublic Nonsectarian School and Agency Services for
Special Education

BP 6161.1: Selection and Evaluation of Instructional Materials

BP 6161.11: Supplementary Instructional Materials

BP 6163.1: Library Media Centers

BP 6164.4: Identification and Evaluation of Individuals for Special
Education

BP 7214: General Obligation Bonds
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Board Policy Manual
Durham Unified School District

Bylaw 9220: Governing Board Elections Status: ADOPTED

Original Adopted Date: 12/20/2017 | Last Revised Date: 10/16/2024 | Last Reviewed Date:
10/16/2024

Board Member Qualifications

Any person is eligible to be a member of the Governing Board, without further qualifications, if the
person is: 18 years of age or older; a citizen of California; a resident of the school district or, if
appheable required, the trustee area; a registered voter; and not legally disqualified from holding civil
office. (Education Code 35107)

A person is not eligible to be a member of the Board if they have been convicted of an offense(s) as

specified in or the law and-aceompanying-Exhibit, except when the person has been granted a pardon
in accordance with law.

A district employee duly elected to the Board shall resign from district employment, or shall
otherwise cease being a district employee, before being sworn in. If a district employee duly elected
to the Board is sworn in and remains a district employee, then the district's employment of the
emplovee shall automatically terminate upon being sworn into office. (Education Code 35107)

Additionally, a person duly appointed or elected to the Board who holds an incompatible office at the
time the Board member is sworn in to office as a Board member may not continue to serve in the
incompatible office, and shall be deemed to have forfeited the incompatible office in accordance with
Government Code 1099.

The Board encourages all candidates to become knowledgeable about the role of board members.
Fhe Upon request by a Board Candidate, the Superintendent or designee shall provide aBoeard
eandidate-upoenreguestby the candidate, with

1. Information regarding that-willenable-themte-understand the responsibilities and

expectations of being a Board member, including information regarding available workshops,

seminars, and/or training.
2. The county election official’s contact information and general information about school

programs district operatlons and Board responsbllltles

A candidate’s residence address, telephone number, and email address recorded with the applicable
county election official shall be kept confidential in accordance with state law. (Elections Code

2166.9)

Recalling a Board Member

A Board member may be recalled as permitted by Elections Code 11000- 11386. To commence a
recall of a Board member, proponents shall serve, file, and publish or post a notice of intention to
circulate the recall petition as specified by law and any applicable eetrity elections official directives.
Additionally, the recall petition, shall be in the format provided by the Secretary of State and te
include, among other things, an estimate of the cost of conducting the special election, as determined



by the esunty elections official, in consultation with the district. (Elections Code 11000-11386)

Within 14 days after the regular meeting at which the Board receives a certificate of sufficiency of
signatures on a recall petition from a county elections official, the Board shall order an election to be
held to determine whether the Board member named in the petition shall be recalled. The election
shall be held not less than 88, nor more than 125, days after the date that the Board orders the
election. However, the election may be conducted within 180 days after the issuance of the Board's
order to consolidate the election with a regularly scheduled election. (Elections Code 11240-11242)

A recall election of a Board member shall be conducted in accordance with Elections Code
11381-11386.

If a recall of a Board member is successful, that Board member’s seat becomes vacant and shall be
filled in accordance with Education Code 5090-95 and Board Bylaw 9223 - Filling Vacancies.

However. a recalled Board member may not be appointed to the seat that was vacated by the recall.
(Elections Code 11382)

Consolidation of Elections

The Board may consolidate Board elections with the local municipal or statewide primary or general
election in accordance with Elections Code 1302. Additionally, if a regularly scheduled Board
election held other than on a statewide election date results in a decrease in local voter turnout of 25
percent or more compared to the average local turnout for the previous four statewide general
elections, the Board shall take action to consolidate Board elections with statewide elections in
accordance with Elections Code 14051- 14052.

In order to consolidate elections, the Board shall adopt a resolution and submit it to the County
Board of Supervisors for approval not later than 240 days prior to the date of the currently
scheduled district election. (Elections Code 10404.5)

Whenever a regularly scheduled Board election is changed due to consolidation of elections, the
terms of office of incumbent Board members shall be extended to align with the next applicable

election. (Elections Code 10404.5)

Elections Process and Procedures

For each election, tper-certificationby-the-County-Board-of Supervisers receipt of the certified

statement of the results of the election from the applicable county elections officials. the Board shall
declare whetas which individuals have been elected to the Board in accordance with law. (Elections

Code 15400-15401)

A Board member whose term has expired shall continue to discharge the duties of the office until a
successor has qualified by taking the oath of office. (Government Code 1302, 1360)

Board members may reside anywhere within the district's boundaries and shall be elected by all
voters in the district.

The Board may review the district's Board election method to determine whether any modification is

necessary.
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If the district seeks to change its election method, the Board shall follow procedural requirements
and hold public hearings in accordance with Elections Code 10010 and 21100-21150 before
adopting a resolution at an open meeting specifying the change and obtaining approval from the
county committee on school district organization with primary kavirg jurisdiction ever for the
district in accordance with Education Code 5019.

The election method or trustee-area boundaries in effect at the beginning of a Board member's term
shall be used when any vacancy that occurs during that term is to be filled, even if, during the term,
the district has adopted "by-trustee area" election method or trustee area boundaries have been
adjusted.

Campaign Finance

All candidates, including current Board members running as incumbents, shall abide by local, county,
state, and federal requirements regarding campaign contributions, funding, and expenditures.

A Board member shal-retexpend;and-a candidate shall not accept; any public money for the
purpose of seeking elective office. However, the district may establish a dedicated fund for those
seeking election to the Board, provided that the funds are available to all candidates who are
qualified pursuant to Education Code 35107 without regard to incumbency or political preference.
(Government Code 85300)

In order to help protect the public's trust in the electoral process as well as the public's confidence in
the Board and district, the Board encourages all candidates to sign and adhere to the principles in the
Code of Fair Campaign Practices pursuant to Elections Code 20440.

Statement of Qualifications

On the 125th day prior to the day fixed for the general district election, the Board secretary or
designee shall deliver a notice, bearing the secretary's signature and district seal, to the county
elections official describing both of the following: (Elections Code 10509)

1. The elective offices of the district to be filled at the gereral applicable election and which
offices, if any, are for the balance of an unexpired term

2. Whether the district or the candidate is to pay for the publication of a statement of
qualifications pursuant to Elections Code 13307

Candidates for the Board may submit a candidate statement to the elections official for inclusionin
the voter's pamphlet. Candidate statements shall be limited to no more than 200 words. (Elections
Code 13307)

When the elections official allows for the electronic distribution of candidate statements, a
candidate for the Board may, in addition to or instead of submitting a candidate statement for
inclusion in the mailed voter's pamphlet, prepare and submit a candidate statement for electronic
distribution. (Elections Code 13307)

The district shall assume no part of the cost of printing, handling, translating, mailing, or
electronically distributing candidate statements filed pursuant to Elections Code 13307.As a
condition of having candidate statements included voter's pamphlet, the district may require
candidates to pay their estimated pro rata share of these costs to the district in advance pursuant to

Elections Code 13307. 115



Tie Votes in Board Member Elections

Whenever the County Superintendent of Schools certifies to the Board that there is a tie vote such
that it is impossible to determine which of two or more candidates has been elected to the Board, the
Board shall immediately notify the candidates who received the tie votes of the time and place where
the candidates or their representatives should appear before the Board. The Board at that time and
place shall determine the winner by lot. (Education Code 5016)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
CA Constitution Article 2, Section 2

CA Constitution Article 7, Section 7
CA Constitution Article 7, Section 8
Ed. Code 1006

Ed. Code 35107
Ed. Code 35177
Ed. Code 35239

Ed. Code 5000-5033
Ed. Code 5090-5095
Ed. Code 5091

Ed. Code 5220-5231
Ed. Code 5300-5304
Ed. Code 5320-5329
Ed. Code 5340-5345
Ed. Code 5360-5363
Ed. Code 5380

Ed. Code 5390

Ed. Code 5420-5426
Ed. Code 5440-5442
Ed. Code 7054

Elec. Code 10010
Elec. Code 10400-10418

Description
Voters: gualifications

Conflicting offices

Disqualification from office

Prohibition against school district employees serving on
caunty board of education

School district employees

Campaign expenditures or contributions

Compensation of governing board member of districts with
less than 70 ADA

Election of school district board members

Vacancies

\/acancies: petition for special election

Elections

General provisions: conduct of elections

Order and call of elections

Consolidation of elections

Election notice

Compensation: election officer

Qualifications of voters

Cost of elections

Miscellanecus provisions

Use of district property: campaign purposes

District boundaries

Con;%idation of elections




Elec. Code 10509

Elec. Code 10600-10604
Elec. Code 11000

Elec. Code 11000-11386
Elec. Code 11382

Elec. Code 1302

Elec. Code 13307

Elec. Code 13308

Elec. Code 13309

Elec. Code 14025-14032
Elec. Code 14050-14057
Elec. Code 15307

Elec. Code 15370-15377
Elec. Code 15400-15402
Elec. Code 18501

Elec. Code 20

Elec. Code 20440

Elec. Code 21100-21180
Elec. Code 2166.9

Elec. Code 2201

Elec. Code 4000-4008
Gov. Code 1021

Gov. Code 1097

Gov. Code 1099

Gov. Code 12940
Gov.Code 1770

Gov. Code 81000-91014
Gov. Code 9055

Gov. Code 9412

Pen. Code 165

Pen. Code 2772

Pen. Code 2790

Pen. Code 424

Notice of election by secretary

School district elections

Recall of officers

Recall elections
Vacancy due to recall

Local elections: school district election

Candidate's statement

Candidate's statement contents

Candidate's statement: indigence

California Voting Rights Act

California Voter Participation Rights Act

Timeline to count ballots and release ballot count

Ballot security and reporting of results

Announcement of election results

Election fraud

Public office eligibility

Code of Fair Campaign Practices

FAIR MAPS Act

Candidate confidentiality
Grounds for cancellation
Elections conducted entirely by mail

Conviction of crime

lllegal participation in public contract

Incompatible offices

Unlawful discriminatory employment practices

Vacancy of office

Political Reform Act

Committing crimes against legislative power

Refusing to appear

Bribes to members of city council

Interfering with the work of prisoners

Interrupting the work of prisoners

Emb1<e122Iement and falsification of accounts by public officers
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Pen. Code 661 Removal for neglect or violation of official duty

Pen. Code 67 Giving bribes

Pen. Code 68 Receiving bribes

Pen. Code 74 Acceptance of gratuity

Pen. Code 88 Crimes against legislative power

Pen. Code 98 Crimes against public justice

Federal Description

52 USC 10301-10508 Voting Rights Act

Management Resources Description

Attorney General Opinion 109 Ops.Cal. Atty.Gen. 106 (2026)

Attorney General Opinion 105 Ops.Cal.Atty.Gen. 182 (2022)

Attorney General Opinion 69 Ops.Cal Atty.Gen. 290 (1986)

Attorney General Opinion 81 Ops.Cal Attv.Gen. 98 (1998)

Attorney General Opinion 83 Ops.Cal.Atty.Gen. 181 (2000)

Attorney General Opinion 85 Ops.Cal.Atty.Gen. 49 (2002)

Court Decision Dusch v. Davis (1967) 387 U.S. 112

Court Decision Randall v. Sorrell (2006) 126 S.Ct. 2479

Court Decision Rey v. Madera Unified School District (2012) 203 Cal. App. 4th
1223

Court Decision Sanchez v. City of Modesto (2006) 145 Cal. App. 4th 660

CSBA Pubilication Legal Alert on the Impact of Senate Bill No.415 on School
Board Elections. January 2017

Website CSBA District and County Office of Education Legal Services

Website Institute for Local Government

Website Fair Political Practices Commission

Website California Secretary of State's Office

Website CSBA

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities

9005 Governance Standards

9110 Terms Of Office

9223 Filling Vacancies

9224 Oath Or Affirmation
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9230 Qrientation

9240 Board Training

9270 Conflict Of Interest
9270-E PDF(1) Conflict Of Interest
9320 Meetings And Notices
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Board Policy Manual
Durham Unified School District

Bylaw 9240: Board Training Status: ADOPTED

Original Adopted Date: 09/19/2019 | Last Revised Date: 03/12/2025 | Last Reviewed Date:
03/12/2025

The Governing Board believes that the-Beard's its ability to effectively and responsibly govern the
district is essential to promoting student achievement, building positive community relations, and
protecting the public interest in district schools. Board members shall participate in mandatery
trainines on school district finance ethics training, and mandated reporting as-eutlined-betow aned
required by this Bylaw. Additionally. Board members are encouraged to participate in ongoing
opportunities for professional development suffietent to help them understand their responsibilities,
stay abreast of new developments in education, and improve their governance skills.

Each Board member shall complete a training in district finance in accordance with Education Code
35220-35223. For Board members in office as of April 1. 2027. the deadline to complete the training
is April 1. 2028, unless their term of office ends before April 1. 2028. For Board members elected or
appointed to office after April 1. 2027. including a Board member newly elected or appointed to a
nonconsecutive term. the deadline to complete the training is one vear from the first day of serving
as a Board member. Completion of CSBA's Masters in Governance (MIG) Program shall be deemed to
satisfy the district finance training reguirement.

UnlessaBeard-members-term-expirespriortoJanuary-15-2026; Additionally, each Board member
shall complete ethics training in accordance with Government Code 53234-53235.2 bydandary-L;
2026-and within six months from the first day of serving as a board member and at least once every
two years thereafter. (Government Code 53235)

In addition. each Board member shall receive annual mandated reporter training in accordance with
Board Policy/Administrative Regulation 5141.4 - Child Abuse Prevention and Reporting. (Education
Code 44691: Penal Code 11165.7)

Onee-cempleted-the Each Board member shall inform the Board president and Superintendent-whe
or designee of the completion of any such training required by this Bylaw, and the Superintendent or
designee shall ensure that records of participation and completion are retained for each Board

member. s-participationinthe required-ethiestratning—{Education Code 35222: Government Code
44691.53235.2)

Upon each Board member’s election or appointment, the district shall provide the Board member
with a copy of the Brown Act. (Government Code 54952.7)

The Board president and/or the Superintendent or designee shall provide an orientation to newly
elected or appointed Board consistent with Board Bylaw 9230 - Orientation.

The Board president shall work with the Superintendent or designee to include funds in the district's
proposed annual budget for professional development, and associated reasonable travel expenses

for the Board as a whole and for each individual Board member irrthe-districts-propesed-annuat
budget.

Consistent with the availability of funds in the district’s adopted annual budget, the Board president
or designee shall annually develop, and bring to the Board for adeptier consideration at a Board
meeting, a Board professional development calendar designed to assist the Board as a whole in
understanding the principles of effective governance, including, but not limited to, information on
scheol-fnance-andbudgets the district’s budget, student achievement and assessment, labor
relations, community relations, program evaluat?8n, open meeting laws (the Brown Act), conflict of




interest laws, and other topics necessary to govern effectively and in compliance with law.

Consistent with the availability of funds in the district’s adopted annual budget, individual Board
members may identify and participate in additional professional development opportunities, and
shall timely inform the Board president and the Superintendent upon doing so. Additionally, the
Superintendent or designee shall establish timelines and procedures for how an individual Board
member shall request that the district pay for such professional development opportunities, whether
in advance or by reimbursement.

Board members are encouraged to consider participating in the professional development
opportunities offered by CSBA such as the Institute for New and First-Term Board Members,
Mastersin-Governanee MIG Program, Annual Education Conference and Trade Show, Legal
Symposium for Experienced Board Members, Board Presidents Workshop, Brown Act Workshop,
Policy Update Webinars, and Ethics Trainings.

Individual Board members are encouraged to share the knowledge or skills acquired from individual
professional development opportunities with the full Board, thereby benefiting the Board as a whole
and the district.

Consistent with Board Bylaw 9320 - Meetings and Notices, Board members may attend a
professional development opportunity as part of a conference or similar public gathering, such as the
Annual Education Conference and Trade Show hosted by CSBA, so long as a majority of the Board
members do not discuss among themselves, other than as part of the scheduled program, business of
a speeified specific nature that is within the district's jurisdiction.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State
Ed. Code 35220-35223

Ed. Code 35222

Ed.Code 44691

Gov. Code 53234-53235.2
Gov. Code 54950-54963
Gov. Code 54952.2

Gov. Code 54952.7

Pen. Code 11164-11174.3

Management Resources
CSBA Publication

CSBA Publication

CSBA Publication

Description
School district finance training

Record retention
Mandated reporting

Ethics training

The Ralph M. Brown Act

Meeting: defined

Copy of the Brown Act

Child Abuse and Neglect Reporting Act

Description
Our Commitment to Board Professional Learning and Training

Board Byvlaw 9240: Why board training and professional
development matter, Research and Policy Fact Sheet.

February 2026

Call to Order: A Blueprint for Great Board Meetings. 2018
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CSBA Publication

Website
Website
Website
Website

Cross References

Code
0000

0100
0200
1112
2110
2111
2140
3100
3100
51414
51414
6000
9000
2005
9100
92121
9150
9220
9230
9250
9270
9270-E PDF(1)
9320
9400

Professional Governance Standards for School Boards.
November 2021

CSBA District and County Office of Education Legal Services

CSBA

California Department of Education

Eiscal Crisis and Management Assistance Team

Description

Vision

Philosoph

Goals For The School District

Media Relations

Superintendent Responsibilities And Duties

Superintendent Governance Standards

Evaluation Of The Superintendent

Budget
Budget

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Concepts And Roles

Role Of The Board

Governance Standards

Qrganization

President

Student Board Members

Governing Board Elections

Orientation

Remuneration, Reimbursement And Other Benefits

Conflict Of Interest

Conflict Of Interest

Meetings And Notices

Board Self-Evaluation
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Board Policy Manual
Durham Unified School District

Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED

Original Adopted Date: 08/20/2014 | Last Revised Date: 10/21/2025 | Last Reviewed Date:
10/21/2025

The Governing Board is committed to providing equal opportunity for all individuals in district
programs and activities.

This policy shall apply to all acts related to a school activity or school attendance occurring within a
school under the district's jurisdiction and to all acts of the Board and the Superintendent in enacting
policies and procedures that govern the district.

District programs, activities, and practices shall be free from unlawful discrimination against an
individual or group based on one, or a combination of two or more, protected characteristics, which
include, but may not be limited to, race or ethnicity; ancestry; color; ethnic group identification;
nationality; national origin; immigration status; sex; sexual orientation; sex stereotypes; gender;
gender identity; gender expression; religion; religious creed; age; disability; medical condition;
genetic information; pregnancy, false pregnancy, childbirth, termination of pregnancy, or related
conditions or recovery; reproductive health decision-making; breastfeeding or related medical
conditions; parental, marital, and family status; and veteran or military status; a perception of one or
more. or any combination, of such characteristics; or association with a person or group with one or
more. or any combination. of these actual or perceived characteristics. (Education Code 200, 210.1,
210.2,210.3. 212, 212.1, 220,221.51, 230, 260; Government Code 11135, 12920, 12926, 12940; 20
USC 1681-1688, 29 USC 621, 42 USC 2000d-2000d-7, 2000e-2)

All individuals shall be treated equitably in the receipt of district and school services. Personally
identifiable information collected in the implementation of any district program, including, but not
limited to, student and family information for the free and reduced-price lunch program,
transportation, or any other educational program, shall be used only for the purposes of the program,
except when the Superintendent or designee authorizes its use for another purpose in accordance
with law. Resources and data collected by the district shall not be used, directly or by others, to
compile a list, registry, or database of individuals based on any of the categories identified above. The
immigration or citizenship status of a student. a student's family member. or district staff may only be
collected and disclosed in accordance with Board Policy/Administrative Regulation 1445 - Response
to Immigration Enforcement.

District programs and activities shall be free of any discriminatory use, selection, or rejection of
textbooks, instructional materials, library books, or similar educational resources.

The use of any textbook, instructional material, supplemental instructional material, or other
curriculum for classroom instruction, or any book or other resource in a school library shall not be
rejected or prohibited by the Board or district on the basis that it includes a study of the role and
contributions of any individual or group consistent with the requirements of Education Code
51204.5 and 60040, unless such study would violate Education Code 51501 or 60044. (Education
Code 243)

Additionally, the use of any textbook, instructional material, supplemental instructional material,
staff development material, or other curriculum for classroom instruction, or any book or other
resource in a school library shall not be adopted by the Board or district if the use would subject a
student to unlawful discrimination as specified in Education Code 220. (Education Code 244)

The district shall not sponsor any activity. and al€8acher shall not provide instruction, that promotes




a discriminatory bias on the basis of race or ethnicity. gender, religion. disability. nationality, sexual
orientation. or any other characteristic listed in Education Code 220. Instructional materials and
teacher instruction shall be factually accurate. align with adopted curriculum and standards. as
specified in Board Policy and Administrative Regulation 6161.1 - Selection and Evaluation of
Instructional Materials. and be consistent with accepted standards of professional responsibility. as
specified in Board Policy 4119.21/4219.21/4319.21 and accompanying exhibits. rather than
advacacy. personal opinion. bias. or partisanship. (Education Code 51500. 51501)

Additionally, the Board shall not adopt the use of any staff development materials or services that
promote. endorse, or otherwise support actions or the use of any textbook. instructional material,
supplemental instructional material, or curriculum which would subject a student to unlawful

discrimination pursuant to Education Code 220. (Education Code 244)

District programs and activities shall be free of any racially derogatory or discriminatory school or
athletic team names, mascots, or nicknames.

Derogatory Native American terms, including but not limited to, Apaches, Big Reds, Braves, Chiefs,
Chieftains, Chippewa, Comanches, Indians, Redskins, Savages, Squaw, and Tribe, shall not be used for
any school or athletic team name, mascot, or nickname, unless permitted in accordance with
Education Code 221.3.

The district shall not discriminate against any person on the basis of sex or gender in the operation.
conduct. or administration of community vouth athletics programs. or in the allocation of parks and
recreation facilities and resources, or school and recreation facilities and resources, that support or
enable such proegrams. (Government Code 53080)

The Superintendent or designee shall annually review district programs and activities to ensure the
removal of any derogatory or discriminatory name, image, practice, or other barrier that may
unlawfully prevent an individual or group in any of the protected categories stated above from
accessing district programs and activities. The Superintendent or designee shall take prompt,
reasonable actions to remove any identified barrier. The Superintendent or designee shall report the
findings and recommendations to the Board after each review.

Complaints

All complaints alleging unlawful discrimination in district programs and activities shall be
investigated and resolved in accordance with Board Policy and Administrative Regulation 1312.3 -
Uniform Complaint Procedures, for students, and Administrative Regulation 4030 -
Nondiscrimination in Employment, for employees.

Notices

Pursuant to 34 CFR 104.8 and 106.9, the Superintendent or designee shall notify students,
parents/guardians, employees, employee organizations, applicants for admission and employment,
and sources of referral for applicants about the district's policy on nondiscrimination and related
complaint procedures. Such notification shall be included in the annual parentat parent/guardian
notification distributed in accordance with Board Policy/Exhibit(1) 5146.6-Parent/Guardian
Notifications and, as applicable, in announcements, bulletins, catalogs, handbooks, application forms,
or other materials distributed by the district. Fhe Additionally. the notification shall also be posted on
the district's web site, in both English and Spanish and at a reading level may be comprehe

by students in high school. and on social media and in district schools and offices, including staff
lounges, student government meeting rooms, and other prominent locations as appropriate.

In addition, the Superintendent or designee shall, in accordance with Board Policy 5145.6 -
Parent/Guardian notifications, include in the annual parent/guardian notification the protections,
requirements, and responsibilities regarding unlawful discrimination related to instruction and
instructional and staff development materials, as specified in Education Code 244, 262.3, 280,
33800, 33801, 33802, 33803, 33803.1, 33804154500, 51501, 60151, 60152. (Education Code



48980)

The Superintendent or designee shall notify parents/guardians regarding their children's right to a
free public education regardless of immigration status or religious beliefs and their rights related to
immigration enforcement-{Edueation-Code234-# in accordance with Board Policy/Administrative
Regulation 1445 - Response to Immigration Enforcement.

The district's nondiscrimination policy and related informational materials shall be published in a
format that parents/guardians can understand. Additionally, when 15 percent or more of aschool's
students speak a single primary language other than English, those materials shall be translated into
that other language. (Education Code 48985; 20 USC 6312)

Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans
with Disabilities Act (ADA) and any implementing standards and/or regulations. When structural
changes to existing district facilities are needed to provide individuals with disabilities access to
programs, services, activities, or facilities, the Superintendent or designee shall develop a transition
plan that sets forth the steps for completing the changes.

The Superintendent or designee shall ensure that the district’s web and mobile applications comply
with technical standards prescribed by law, and as necessary, shall provide appropriate auxiliary aids
and services to afford individuals with disabilities equal opportunity to participate in or enjoy the
benefits of district services, programs or activities. These aids and services may include, but are not
limited to, qualified interpreters or readers, assistive listening devices, assistive technologies or
other modifications to increase accessibility to district and school websites, note takers, written
materials, taped text, and Braille or large-print materials. Individuals with disabilities shall notify the
Superintendent or designee if they have a disability that requires special assistance or services.
Reasonable notification should be given prior to a school-sponsored function, program, or meeting.

The individual identified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the
employee responsible for coordinating the district's response to complaints and for complying with
state federal civil rights laws is hereby designated as the district's ADA coordinator. The compliance
officer shall receive and address requests for accommodation submitted by individuals with
disabilities, and shall investigate and resolve complaints regarding their access to district programes,
services, activities, or facilities.

Superintendent

PO Box 300, Durham, CA 95938
(530) 895-4675
jbohannon@durhamunified.org

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description
5 CCR4600-4670 Uniform complaint procedures
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5CCR4900-4965

Ed. Code 200-280

Ed. Code 33315

Ed. Code 33800-33804
Ed. Code 48980

Ed. Code 48985

Ed. Code 51007

Ed. Code 51204.5

Ed. Code 51500-51501
Ed. Code 60010

Ed. Code 60040-60052
Ed. Code 60150-60152

Gov. Code 11000
Gov. Code 11135
Gov. Code 12900-12996
Gov. Code 53080

Gov. Code 54953
Gov. Code 54953.2
Gov. Code 54953.8
Gov. Code 8310.3
Pen. Code 422.55
Pen. Code 422.6

Federal
20 USC 1400-1482

20USC 1681-1688

20USC2301-2414

20USC 6311
20USC 6312
28 CFR 35.101-35.190
28 CFR 35.200-35.205

Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance

Educational equity: orohibition of discrimination

Uniform complaint procedures

California Office of Civil Rights

Parent/Guardian notifications

Notices to parents/euardians in language other than English

Legislative intent: state policy

Social sciences instruction: contributions of specified groups

Prejudices: nondiscriminatory subject matter

Instructional materials; definition

Requirements for instructional materials

Corrective actions and fiscal penalty for violation of Education

Code 244

State agency: definition

Prohibition of discrimination

Fair Employment and Housing Act

Prohibition of discrimination on basis of sex or gender:
community yvouth athletics programs

Meetings: Americans with Disabilities Act accessibility

Brown Act compliance with Americans with Disabilities Act

Meetings: Americans with Disabilities Act accessibility

California Religious Freedom Act

Definition of hate crime

Crimes; harassment

Description
Individuals with Disabilities Education Act

Title 1X of the Education Amendments of 1972: discrimination

based on sex

Strengthening Career and Technical Education for the 21st
Century Act

State plan

Local educational agency plan

Americans with Disabilities Act

Web and mobile accessibility
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28 CFR 36.303

29USC 621

29 USC 794

34 CFR 100.1-100.13

34 CFR 104.1-104.39

34 CFR 106.1-106.82
42USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

Management Resources
CA Civil Rights Department Publication

CA Department of Health Care Services
Publication

CA Department of Health Care Services
Publication

CA Office of the Attorney General
Publication

CA Office of the Attorney General
Publication

Court Decision

Court Decision

Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

CSBA Publication

CSBA Publication

CSBA Publication

Nondiscrimination on the basis of disability: public
accommodations, auxiliary aids. and services

Age discrimination in employment

Rehabilitation Act of 1973; Section 504

Nondiscrimination in federal programs: effectuating Title VI

Section 504 of the Rehabilitation Act of 1973

Discrimination on the basis of sex; effectuating Title IX

Americans with Disabilities Act

Title VI. Civil Rights Act of 1964

Title VI, Civil Rights Act of 1964, as amended

Description
California Law Prohibits Workplace Discrimination and
Harassment, January 2025

Palicy and Procedures Letter No. 21-017R. December 2021

Policy and Procedures Letter No. 23-004, February 2023

Promoting a Safe and Secure Learning Environment for All:
Guidance and Model Policies to Assist California's TK-12
Schools in Responding to Requests for Access and Information
for Immigration Enforcement Purposes, December 2025

Guidance to School Officials re: Legal Requirements for
Praviding Inclusive Curricula and Books. January 2024

Kennedy v. Bremerton (2022) 597 U.S. 507

Burlington Northern and Santa Fe Ry. Co. v. White (2006) 548
US.53

Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Students for Fair Admissions v. Harvard (2024) 600 U.S. 181
Olmstead v. L.C. exrel. Zimring (1999) 527 U.S. 581
McDonnell Douglas Corp v. Green (1973) 411 U.S. 792

John T. D. v. River Delta Joint Unified School District (2021)
WL 5176356

Instructional Materials Adoptions: State and local soverning
board processes. roles. and responsibilities. Governance Brief.
February 2024

State Roles. Responsibilities, and Process for Instructional
Materials Adoption, February 2024

Instructional Materials Adoption: Local governing board

responsibilities. Fact Sheet. February 2024
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Federal Register

Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance. May 19,
2020. Vol. 85. No. 97, pages 30026-30579

U.S. Department of Education Publication Guidance on Constitutionally Protected Praver and Religious

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

Expression in Public Elementary and Secondary Schoals.
February 2026

Dear Colleague Letter: Enfarcement of Title IX under the
provisions of the 2020 Title IX Rule, February 4. 2025

Dear Colleague Letter: Protecting Students from
Discrimination, such as Harassment. Based on Race. Color. or
National Origin. Including Shared Ancestry or Ethnic
Characteristics. May 2024

Dear Colleague Letter: Discrimination. Including Harassment.
Based on Shared Ancestry or Ethnic Characteristics.
November 2023

Dear Colleasue Letter: Frequently Asked Questions About the
June 29. 2010, Dear Colleague Letter. Mayv 26, 2011

Dear Colleague Letter: Electronic Bock Readers. June 29,
2010

Nondiscrimination in Emplovment Practices in Education.
August 1991

U.S. DOJ, Civil Rights Division Publication Fact Sheet: New Rule on the Accessibility of Web Content and

Mobile Apps Provided by State and Local Governments. April
2024

U.S. DOJ, Civil Rights Division Publication Guidance on Web Accessibility and the ADA. March 2022

U.S. DOJ, Civil Rights Division Publication Accessibility of State and Local Government Websites to

People with Disabilities. February 2020

U.S. DOJ, Civil Rights Division Publication 2010 ADA Standards for Accessible Design. September 2010

Website

Website
Website
Website
Website

Website
Website
Website
Website

World Wide Web Consortium, Web Content Accessibility
Guidelines

CSBA District and County Office of Education Legal Services

California Office of the Attorney General

Pacific ADA Center

U.S. Department of Justice, Civil Rights Division. Disability
Rights Section

California Safe Schools Coalition

CSBA

California Department of Education

California Civil Rights Department
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Website
Website
Website

Cross References

Code
0100

0415

0450

0450

1100

1113

1113

1114

1114

1230

1230

1240

1240

1260

1312.2

1312.2

1312.3

1312.3

1312.3-E PDF(1)
1312.3-E PDF(2)
13124

1312.4-E PDF(1)
1325

1330

1330

1330-E PDF(1)
1340

1340

U.S. Depa rtment- of Education, Office for Civil Rights

U.S. Equal Employment Opportunity Commission

California Department of Health Care Services

Description
Philosophy

Equity

Comprehensive Safety Plan

Comprehensive Safety Plan

Communication With The Public

District And School Websites

District And School Websites

District-Sponsored Social Media

District-Sponsored Social Media

School-Connected Organizations

School-Connected Organizations

Volunteer Assistance

Volunteer Assistance

Educational Foundation

Complaints Concerning Instructional Materials

Complaints Concerning Instructional Materials

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Williams Uniform Complaint Procedures

Williams Uniform Complaint Procedures

Advertising And Promotion

Use Of School Eacilities

Use Of School Facilities

Use Of School Facilities

Access To District Records

Agcgi% To District Records




1445 Response To Immigration Enforcement

1445 Response To Immigration Enforcement

3260 Fees And Charges

3260 Fees And Charges

3270 Sale And Disposal Of Books, Equipment And Supplies
3270 Sale And Disposal Of Books. Equipment And Supplies
3311 Bids

3311 Bids

3530 Risk Management/Insurance

3530 Risk Management/Insurance

3540 Transportation

3541.2 Transportation For Students With Disabilities
3541.2 Transportation For Students With Disabilities
3551 Food Service Operations/Cafeteria Fund
3551 Food Service Operations/Cafeteria Fund
3553 Free And Reduced Price Meals

3553 Free And Reduced Price Meals

3555 Nutrition Program Compliance

3600 Consultants

4030 Nondiscrimination In Emplovment

4030 Nondiscrimination In Employment

4032 Reasonable Accommaodation

4033 Lactation Accommadation

4040 Emplovee Use Of Technology

4040-E PDF(1) Employvee Use Of Technology

4111 Recruitment And Selection

4111.2 Legal Status Requirement

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.12 Title IX Sexual Harassment Complaint Procedures
4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4119.22 Dress And Grooming



4131

4144

4144

4161.8

4211

4211.2

4212.9
4212.9-E PDF(1)
4212.9-E PDF(2)
4219.11
4219.11
4219.12
4219.21

4219.21-E PDF(1)

4219.22

4231

4244

4244

42618

4311

4311.2

4312.9
4312.9-E PDF(1)
4312.9-E PDF(2)
4319.11
4319.11
4319.12
4319.21

4319.21-E PDF(1)

4319.22
4331
4344
4344

Staff Development

Complaints

Complaints

Family Care And Medical Leave

Recruitment And Selection

Legal Status Requirement

Emplovee Notifications

Emplovee Notifications

Employee Notifications

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Professional Standards

Professional Standards - Code Of Ethics

Dress And Grooming

Staff Development

Complaints

Complaints

Family Care And Medical Leave

Recruitment And Selection

Legal Status Requirement

Employvee Notifications

Emplovee Notifications

Employee Notifications

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Professional Standards

‘Profesgional Standards

Dress And Grooming

Staff Development

Complaints

Complaints
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4361.8
5000
5020
5020
51131
51131
5116.2
5125
5125
5126
5126
5131.2
5131.2
5141.22
5141.22
5141.6
5141.6
5145.12
5145.12
5145.3
5145.3
5145.6
5145.6-E PDF(1)
5145.6-E PDF(2)
5145.7
5145.7
5145.71
5145.9
5146
5148
5148.2
6000
6020

Family Care And Medical Leave

Concepts And Roles

Parent Rights And Responsibilities

Parent Rights And Responsibilities

Chronic Absence And Truancy

Chronigc Absence And Truancy

Involuntary Student Transfers

Student Records

Student Records

Awards For Achievement

Awards For Achievement

Bullving

Bullying

Infectious Diseases

Infectious Diseases

School Health Services

School Health Services

Search And Seizure

Search And Seizure

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Parent/Guardian Notifications

Parent/Guardian Notifications

Parent/Guardian Notifications

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Hate-Motivated Behavior

Married/Pregnant/Parenting Students

Child Care And Development

Before/After School Programs

Concepts And Roles

Parent Involvement
- 132z



6020
6141.2
6141.2
6141.5
6142.1
6142.1
6142.3
6142.7
6142.7
6143
6143
6144
6145
6145
6145.2
6145.2
6152.1
6152.1
6158
6158
6161.1
6161.1
6161.1-E PDF(1)
6161.11
6162.5
6163.1
6163.2
6163.2
6163.4
6163.4-E PDF(1)
6164.2
6164.4

Parent Involvement

Recognition Of Religious Beliefs And Customs

Recognition Of Religious Beliefs And Customs

Advanced Placement

Sexual Health And HIV/AIDS Prevention Instruction

Sexual Health And HIV/AIDS Prevention Instruction

Civic Education

Physical Education And Activity

Physical Education And Activity

Courses Of Study

Courses Of Study

Controversial Issues

Extracurricular And Cocurricular Activities

Extracurricular And Cocurricular Activities

Athletic Competition

Athletic Competition

Placement In Mathematics Courses

Placement In Mathematics Courses

Independent Study

Independent Study

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Supplementary Instructional Materials

Student Assessment

Librarv Media Centers

Animals At School

Animals At School

Student Use Of Technology

Student Use Of Technology

Guidance/Counseling Services

Identification And Evaluation Of Individuals For Special
Education

133




6164.4

6164.6

6164.6

6172

6172

6173

6173

6173-E PDF(1)
6173-E PDF(2)
6173-E PDF(4)
6173-E PDF(5)
6173.1

6173.1

6173.4
6173.4

6175

6175

6178

6178

6184

6184

6200

6200

7110

7111

7310

9150

9220

9320

9322

Identification And Evaluation Of Individuals For Special
Education

Identification And Education Under Section 504

ldentification And Education Under Section 504

Gifted And Talented Student Program

Gifted And Talented Student Program

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Education For American Indian Students

Education For American Indian Students

Mierant Education Program

Migrant Education Program

Career Technical Education

Career Technical Education

Continuation Education
Continuation Education
Adult Education
Adult Education

Facilities Master Plan

Evaluating Existing Buildings

Naming Of Facility

Student Board Members

Governing Board Elections

Meetings And Notices

Agenda/Meeting Materials
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Board Policy Manual
Durham Unified School District

Policy 1312.2: Complaints Concerning Instructional Materials Status: ADOPTED

Original Adopted Date: 05/10/2011 | Last Revised Date: 06/18/2025 | Last Reviewed Date:
06/18/2025

In adopting textbooks and other instructional materials for use in district schools, the Governing

Board uses a comprehensive process te-adeptdistrietinstructionatmaterials that is based-en
selection-eriteria-established-by-law-and-Beard-petiey-and includes opportunities for the involvement
of district staff, parents/guardians and community members, and, as appropriate, students. In
accordance with law. textbooks and instructional materials adopted for district use shall be factually
accurate. aliened with adopted curriculum and standards described in law. and consistent with
accepted standards of professional responsibility. rather than advocacy. personal opinion, bias. or

partisanship.

Complaints concerning the content or use of instructional materials, including textbooks,
supplementary instructional materlals I|brary materlals or other mstructlonal materials and
equipment, shall be ; 3 >
investigated and addressed in accordance with this Board policy and accompanying acimlmst: ative

regulation. Parents/guardians are encouraged to discuss any concerns regarding instructional
materials with their student’s teacher and/or the school principal. If the situation remains
unresolved, a complaint may be filed using the process specified in the accompanying administrative
regulation, and exhibit.

The district shall accept complaints concerning instructional materials only from staff, district
residents, or the parents/guardians of students enrolled in a district school. (Education Code 35160)

However, a complaint alleging discriminatory bias in instructional materials or related to the use or
prohibited use of any existing textbook, instructional material, supplemental instructional material,
or other curriculum for classroom instruction, or any book or other resource in a school library that
alleges unlawful discrimination based on a violation of Education Code 243 or 244 shall be filed,
investigated, and resolved in accordance with Board Policy 1312.3 - Uniform Complaint Procedures.

When deliberating upon challenged materials, the Superintendent, or any designee or committee
established by the Superintendent to review the materials, shall consider the degree to which the
materials align with the criteria for instructional materials as specified in law, Board policy, and
administrative regulation. fa-addition Additionally, such deliberations may consider the educational
philosophy and vision of the district; the educational suitability of the materials including the manner
in which the materials support the curriculum and appropriateness for the student’s age; the
professional opinions of teachers of the subject and of other competent authorities and/or experts;
reviews of the materials by reputable bodies; the stated objectives in using the materials; community
standards; the allegations in the complaint, including the extent to which the objections are based on
the dislike of ideas contained in the materials; and the impact that keeping or removing the materials
would have on student well-being.

The Superintendent, or any designee or committee established by the Superintendent to review the
materials, shall not prohibit the continued use of an appropriately adopted textbook, instructional
material, supplemental instructional material, or other curriculum for classroom instruction, or any
book or other resource in a school library on the basis that it contains inclusive and/or diverse
perspectives, as specified in Education Code 2435



Additionally, the superintendent, or any designee or committee established by the Superintendent to
review materials, shall not authorize the continued use of an adopted textbook, instructional
material, supplemental instructional material, or curriculum for classroom instruction if the use
would subject a student to unlawful discrimination pursuant to Education Code 220.

If the complainant finds the Superintendent's or review committee's decision unsatisfactory, the
complainant may appeal the decision to the Board.

Any challenged instructional material that is reviewed by the district, shall not be subject to further
reconsideration for 12 months, unless required by law.

Complaints related to the sufficiency of textbooks or instructional materials shall be resolved as
specified in Administrative 1312.4 - Williams Uniform Complaint Procedures.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State
5 CCR 4600-4670

Ed. Code 1240
Ed. Code 18111

Ed. Code 220

Ed. Code 240-280
Ed. Code 35010
Ed. Code 35160
Ed. Code 35186
Ed. Code 44805

Ed. Code 48907

Ed. Code 48950

Ed. Code 51204.5

Ed. Code 51500-51501
Ed.Code 51511
Ed.Code 51933

Ed. Code 60000-60005

Description
Uniform complaint procedures

County superintendent of schools: duties

Exclusion of books by Governing Board that are sectarian.
partisan, or denominational character

Prohibition of discrimination

Prohibition of discrimination: instructional materials

Control of district: prescription and enforcement of rules

Powers and duties of school boards

Williams uniform complaint procedures

Teacher enforcement of course of studv: use of textbooks.

rules. and regulations

Exercise of free expression: time. place. and manner rules and

regulations

Speech and other communication

Social sciences instruction: contributions of specified grouns

Nondiscriminatory subject matter

Religious matters properly included in course of study

Sexual health education and HIV prevention materials

Instructional materials: legislative intent
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Ed. Code 60040-60052 Requirements for instructional materials

Ed. Code 60119 Public hearing on sufficiency of textbooks and instructional
materials

Ed. Code 60151 Financial penalties

Ed. Code 60152 Complaint procedures

Ed. Code 60200-60213 Elementary school materials

Ed. Code 60226 Reguirements for publishers and manufacturers

Ed. Code 60400-60411 High school textbooks and instructional materials

Ed. Code 60510-60511 Donation or sale of obsolete instructional materials

Management Resources Description

California Department of Education Instructional Materials, FAQ

Publication

California Department of Education Standards for Evaluating Instructional Materials for Social

Publication Content. 2013

California Department of Justice Guidance to School Officials re: Legal Requirements for

Publication Providing Inclusive Curricula and Books. Legal Alert, Jan,
2024

California School Boards Association Instructional Materials Adoptions: State and local governing

Publication board processes. roles. and responsibilities. Governance Brief
Eeb. 2024

California School Boards Association Instructional Materials Adoption: Local governing board

Publication responsibilities. Fact Sheet. Feb. 2024

California School Boards Association State Roles, Responsibilities, and Process for Instructional

Publication Materials Adoption, Feb. 2024

State Board of Education Publication Guidance for Local Instructional Materials Adoption. March
2024

Website CSBA District and County Office of Education Legal Services

Website Department of Justice

Website California Department of Education. Curriculum and
Instruction Resources

Website CSBA

Website U.S. Department of Education. Office for Civil Rights

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities

1100 Communication With The Public

1250 Visitors/Qutsiders
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1250 Visitors/Qutsiders

13121 Complaints Concerning District Emplovees
13121 Complaints Concerning District Employees
13123 Uniform Complaint Procedures

13123 Uniform Complaint Procedures

1312.3-E PDF(1) Uniform Complaint Procedures

1312.3-E PDF(2) Uniform Complaint Procedures

13124 Williams Uniform Complaint Procedures
1312.4-E PDF(1) Williams Uniform Complaint Procedures
1340 Access To District Records

1340 Access To District Records

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards - Code Of Ethics
4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

5020 Parent Rights And Responsibilities

5020 Parent Rights And Responsibilities

5022 Student And Family Privacy Rights

5022 Student And Family Privacy Rights

51453 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

6000 Concepts And Roles

6142.6 Visual And Performing Arts Education
6142.92 Mathematics Instruction

6142.94 History-Social Science Instruction

6143 Courses Of Study

6143 Courses Of Study

6144 Controversial Issues

6161.1 Selection And Evaluation Of Instructional Materials
6161.1 Selection And Evaluation Of Instructional Materials

6161.1-E PDF(1) Selec1tdié)n And Evaluation Of Instructional Materials



6161.11 Supplementary Instructional Materials

6161.2 Damaged Or Lost Instructional Materials
6163.1 Library Media Centers

9000 Role Of The Board

9005 Governance Standards

9012 Board Member Electronic Communications
9200 Limits Of Board Member Authority

9322 Agenda/Meeting Materials
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Board Policy Manual
Durham Unified School District

Policy 1312.3: Uniform Complaint Procedures Status: ADOPTED

Original Adopted Date: 04/17/2019 | Last Revised Date: 10/21/2025 | Last Reviewed Date:
10/21/2025

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational programs.
The Board encourages the early resolution of complaints whenever possible. To resolve complaints
which may require a more formal process, the Board adopts the uniform system of complaint
processes specified in 5 CCR 4600-4670.

Complaints Subject to UCP
The district's uniform complaint procedures (UCP) shall be used to investigate and resolve

complaints regarding the following:

1. Accommodations for pregnant and parenting students (Education Code 46015)

2. Adult education programs (Education Code 8500-8538, 52334.7,52500-52616.18)
3. After School Education and Safety programs (Education Code 8482-8484.65)

4. Agricultural career technical education (Education Code 52460-52462)

5. Career technical and technical education and career technical and technical training
programs (Education Code 52300-52462)

6. Child care and development programs (Education Code 8200-8488)

7. Compensatory education (Education Code 54400)

8. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.4215)
9. Course periods without educational content (Education Code 51228.1-51228.3)

10. Discrimination, harassment, intimidation, or bullying in district programs and activities,
including in those programs or activities funded directly by or that receive or benefit from
any state financial assistance, based on one, or a combination of two or more, protected
characteristics, which include, but may not be limited to, a person's actual or perceived race
or ethnicity; ancestry; color; ethnic group identification; nationality; national origin;
immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender
expression; religion; disability; medical condition; genetic information; pregnancy, false
pregnancy, childbirth, termination of pregnancy, or related conditions or recovery; and
parental, marital, and family status; any other characteristic identified in Education Code 200
or 220, Government Code 11135, or Penal Code 422.55; or based on the person's association
with a person or group with one or moré48r any combination. of these actual or perceived




characteristics (Education Code 200, 21,210.2,210.3,212,212.1, 220, 221.51, 230,
260;Government Code 11135, 12926; 5 CCR 4610; 20 USC 1681-1688, 42 USC
2000d-2000d-7)

Unlawful discrimination includes district sponsorship of any activity or program that
promotes discriminatory bias on the basis of race or ethnicity. gender. religion. disability.
nationality, sexual orientation, or any other characteristic listed in Education Code 220.
(Education Code 51500)

Additionally. the district is prohibited from discriminating against any person on the basis of
sex or gender in the operation. conduct. or administration of community vouth athletics
programs, or in the allocation of parks and recreation facilities and resources. or school and
recreation facilities and resources. that support or enable such programs. (Government Code

53080)

However, the UCP shall not be used to investigate and resolve employment
discrimination complaints. (5 CCR 4611)

11. Educational and graduation requirements for students in foster care, students experiencing
homelessness, students from military families, and students formerly in a juvenile court
school, students who are migratory, and newcomer students (Education Code 48645.7,
48850, 48853,48853.5,48911,48915.5,49069.5,51225.1,51225.2)

12. Every Student Succeeds Act (Education Code 12030, 52059.5, 64000; 20 USC 6301 et seq.)

13. Instruction, Instructional Materials, Staff Development Materials, and Curriculum: Diversity
(Education Code 243, 244, 51500)

A complaint alleging suek unlawful discrimination pursuant to Education Code 243 or 244 may, in
addition to or in lieu of being filed with the district, be directly filed with the Superintendent of Public
Instruction (SPI). (Education Code 243, 244)

14. Local control and accountability plan (Education Code 52075)

15. Migrant child education (Education Code 54440-54445)

16. Physical education instructional minutes (Education Code 51210, 51222, 51223)

17. Student fees (Education Code 49010-49013)

18. Reasonable accommodations to a lactating student (Education Code 222)

19. Regional occupational centers and programs (Education Code 52300-52334.7)

20. School plans for student achievement as required for the consolidated application for

specified federal and/or state categorical funding (Education Code 64001)

21. School or athletic team names, mascots, or nicknames (Education Code 221.3. 33315)

22. School site councils as required for the consolidated application for specified federal and/or
state categorical funding (Education Code 65000)

23. State preschool programs (Education Cééie 8200-8488, 33315)



24. State preschool health and safety issues in license-exempt programs (Education Code 8212)

25. Any complaint alleging retaliation against a complainant or other participant in the complaint
process or anyone who has acted to uncover or report a violation subject to this policy.

26. Any other state or federal educational program the SP| or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the
allegations, offer a process for resolving a complaint in a manner that is acceptable to all parties. An
ADR process such as mediation may be offered to resolve complaints that involve more than one
student and no adult. However, mediation shall not be offered or used to resolve any complaint
involving sexual assault or where there is a reasonable risk that a party to the mediation would feel
compelled to participate. The Superintendent or designee shall ensure that the use of ADR is
consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination, the Superintendent or designee shall keep the identity
of the complainant, and/or the subject of the complaint if different from the complainant,
confidential when appropriate and as long as the integrity of the complaint process is maintained.

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall refer
the non-UCP allegation to the appropriate staff or agency and shall investigate and, if appropriate,
resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related
actions, including steps taken during the investigation and all information required for compliance
with 5 CCR 4631 and 4633.

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated and
resolved by the specified agency or through an alternative process:
1. Any complaint alleging child abuse or neglect shall be referred to the County Department of
Social Services Protective Services Division or the appropriate law enforcement agency. (5
CCR4611)

2. Any complaint alleging health and safety violations by a child development program shall, for
licensed facilities, be referred to Department of Social Services. (5 CCR4611)

3. Any complaint alleging that a student, while in an education program or activity, was
subjected to sexual harassment, as defined in 34 CFR 106.30

Such a complaint shall be addressed through the federal Title IX complaint procedures as specified in
Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures.

4. Any complaint alleging employment discrimination or harassment shall be investigated and
resolved by the district in accordance witdpthe procedures specified in Administrative



Regulation 4030 - Nondiscrimination in Employment, including the right to file the complaint
with the California Civil Rights Department

5. Any complaint alleging a violation of a state or federal law or regulation related to special
education, a settlement agreement related to the provision of a free appropriate public
education (FAPE), failure or refusal to implement a due process hearing order to which the
district is subject, or a physical safety concern that interferes with the district's provision of
FAPE shall be submitted to the California Department of Education (CDE) in accordance with
Administrative Regulation 6159.1 - Procedural Safeguards and Complaints for Special

Education. (5 CCR 3200-3205)

6. Any complaint alleging noncompliance of the district's food service program with laws
regarding meal counting and claiming, reimbursable meals, eligibility of children or adults, or
use of cafeteria funds and allowable expenses shall be filed with or referred to CDE in
accordance with Board Policy 3555 - Nutrition Program Compliance. (5 CCR 15580-15584)

7. Any complaint alleging discrimination based on race, color, national origin, sex, age, or
disability in the district's food service program shall be filed with or referred to the U.S.
Department of Agriculture in accordance with BP Board Policy 3555 - Nutrition Program

Compliance. (5 CCR 15582)

8. Any complaint related to sufficiency of textbooks or instructional materials, emergency or
urgent facilities conditions that pose a threat to the health or safety of students or staff, or
teacher vacancies and misassignments shall be investigated and resolved in accordance with
Administrative Regulation1312.4 - Williams Uniform Complaint Procedures. (Education

Code 35186)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
2CCR 11023

5CCR 15580-15584
5 CCR 3200-3205
5CCR4600-4670
5 CCR 4600-4687
5CCR4690-4694

5 CCR 4900-4965

Ed. Code 18100-18203
Ed. Code 200-280

Ed. Code 32280-32289.6
Ed. Code 33315

Description
Harassment and discrimination nrevention and correction

Child nutrition programs complaint procedures

Special education compliance complaints

Uniform complaint procedures

Uniform complaint proceduress and Williams complaints

Complaints regarding health and safety issues in
license-exempt preschool programs

Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance

School libraries

Prohibition of discrimination

School safety plans

Uniform complaint procedures
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Ed. Code 33315.5

Ed. Code 33800-33804
Ed. Code 35186

Ed. Code 46015

Ed. Code 48645.7

Ed. Code 48850-48859
Ed. Code 48900.5

Ed. Code 48985

Ed. Code 49010-49014
Ed. Code 49060-49079
Ed. Code 49069.5

Ed. Code 49490-49590
Ed. Code 49701

Ed.Code 51204.5

Ed.Code 51210

Ed.Code 51222

Ed.Code 51223

Ed. Code 51225.1-51225.25

Ed.Code 51226-51226.1
Ed. Code 51228.1-51228.3
Ed. Code 51500-51501

Ed. Code 52059.5

Ed. Code 52060-52077

Ed. Code 52075

Ed. Code 52300-52462
Ed. Code 52500-52617
Ed. Code 54400-54425
Ed. Code 54440-54445
Ed. Code 54460-54529
Ed. Code 59000-59300

Unifarm complaint procedures: discrimination data

collected/posted by CDE
California Office of Civil Rights

Williams uniform complaint procedures

Parental leave for students

Juvenile court schools

Foster vouth

Suspension; other means of correction

Notices to parents/guardians in language ather than English

Student fees

Student records

Records of foster vouth

Child nutrition programs

Provisions of the Interstate Compact on Educational
Opportunities for Military Children

Social sciences instruction: contributions of specified eroups

Course of studv for grades 1-6

Physical education

Physical education: elementarv schools

Foster youth, homeless children. former juvenile court school
students. newcomer students: course credits: eraduation

requirements

Career technical education

Course periods without educational content

Prejudices: nondiscriminatery subject matter

Statewide system of support

Local control and accountability plan

Complaint for lack of compliance with local control and
accountability plan requirements

Career technical education

Adult schools

Compensatory education programs

Education of migratory children

Compensatory education programs

Soecialschools and centers




Ed. Code 60010
Ed. Code 60040-60052
Ed. Code 60150-60152

Ed. Code 64000-64001

Ed. Code 65000-65001
Ed. Code 8200-8490

Ed. Code 8500-8538
Gov. Code 11135

Gov. Code 12900-12996
Gov. Code 53080

H&S Code 1596.792

H&S Code 1596.7925
Pen. Code 422.55
Pen.Code 422.6

Federal
20USC 1221

20USC 1232g
20USC 1681-1688

20USC 6301-6576

20 USC 6801-7014

28 CFR 35.107
29USC 794
34 CFR 100.3

34 CFR 104.7

34 CFR 106.1-106.82

34 CFR 110.25
34 CFR 299.13-299.17

Instructional materials:; definition

Reguirements for instructional materials

Corrective actions and fiscal penalty for violation of Education
Code 244

Consolidated application process: school plan for student
achievement

School site councils

Child care and development programs

Adult basic education

Prohibition of discrimination

Fair Employment and Housing Act

Prohibition of discrimination on basis of sex ar gender:
community youth athletics programs

California Child Day Care Act: general provisions and
definitions

California Child Day Care Act: health and safety regulations

Definition of hate crime

Crimes: harassment

Description
Application of laws

Family Educational Rights and Privacy Act (FERPA) of 1974

Title X of the Education Amendments of 1972: discrimination
based on sex

Title | Improving the Academic Achievement of the
Disadvantaged

Title lll language instruction for limited English proficient and
immigrant students

Nondiscrimination on basis of disabilitv: complaints
Rehabilitation Act of 1973: Section 504

Prohibition of discrimination on basis of race. color or national

origin

Section 504: Designation of responsible emplovee and
adoption of grievances procedures

Nondiscrimination on the basis of sex in education programs
or activities

Notification of nondiscrimination on the basis of age

Complaint procedures
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34 CFR 99.1-99.67

42 USC 11431-11435

42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000h-2-2000h-6
42 USC 6101-6107

Management Resources

California Department of Education
Publication

California Department of Education
Publication

California Department of Justice
Publication

Court Decision
Court Decision

Court Decision

CSBA Publication

CSBA Publication

CSBA Publication

Federal Register

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

Website
Website
Website
Website
Website
Website
Website

Family Educational Rights and Privacy

McKinney-Vento Homeless Assistance Act

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title IX of the Civil Rights Act of 1964

Age Discrimination Act of 1975

Description
Uniform Complaint Procedure Program Instrument

Sample UCP Board Policies and Procedures

Guidance to School Officials re: Legal Requirements for
Providing Inclusive Curricula and Books. January 2024

Tennessee v. Cardona (2024) 737 F.Supp.3d 510
Olmstead v. L.C. exrel. Zimring (1999) 527 U.S. 581

John T. D. v. River Delta Joint Unified School District (2021)
WL 5176356

Instructional Materials Adoptions: State and local governing
board processes. roles. and responsibilities. Governance Brief,

February 2024

State Roles. Responsihilities. and Process for [nstructional
Materials Adoption. February 2024

Instructional Materials Adoption: Local governing board
responsibilities, Fact Sheet, February 2024

Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance, May 19.
2020. Vol.85. No. 97. pages 30026-30579

Dear Colleague Letter: Enforcement of Title IXunder the
provisions of the 2020 Title IX Rule. February 4. 2025

Dear Colleague Letter: Responding to Bullving of Students
with Disabilities. October 2014

CSBA District and County Office of Education Legal Services

Student Privacy Policy Office

IU.S. Department of Agriculture

California Department of Social Services

U.S. Department of Justice

California Civil Rights Department

California Department of Education
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Website CSBA

Website U.S. Department of Education, Office for Civil Rights
Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities
0420 School Plans/Site Councils

0420 School Plans/Site Councils

042041 Charter School Oversight

0420.41-E PDF(1) Charter School Qversight

0430 Comprehensive Local Plan For Special Education
0430 Comprehensive Local Plan For Special Education
0450 Comprehensive Safety Plan

0450 Comprehensive Safetv Plan

0460 Local Control And Accountability Plan

0460 Local Control And Accountability Plan

1100 Communication With The Public

1113 District And School Websites

1113 District And School Websites

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1220 Citizen Advisory Committees

1250 Visitors/Outsiders

1250 Visitors/Qutsiders

1312.1 Complaints Concerning District Emplovees
1312.1 Complaints Concerning District Employees
1312.2 Complaints Concerning Instructional Materials
1312.2 Complaints Concerning Instructional Materials
13124 Williams Uniform Complaint Procedures
1312.4-E PDF(1) Williams Uniform Complaint Procedures

1313 Civility

1340 Access To District Records

1340 Access To District Records

1445 Respgnse To Immigration Enforcement




1445
3260

3260

3555

3580

4030

4030

4112.23
4112.9
4112.9-E PDF(1)
4112.9-E PDF(2)
4118

4118

4119.1
4119.11
4119.11
4119.12
4119.23

4131

4212.9
4212.9-E PDF(1)
4212.9-E PDF(2)
4218

4218

4219.1
4219.11
4219.11
4219.12
4219.23

4231

4244

4244

4312.9

Response To Immigration Enforcement

Eees And Charges

Fees And Charges

Nutrition Program Compliance

District Records

Nondiscrimination In Employment

Nondiscrimination In Employment

Special Education Staff

Employvee Notifications

Employee Notifications

Emplovee Notifications

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title |X Sexual Harassment Complaint Procedures

Unauthorized Release Of Confidential/Privileged Information

Staff Development

Emplovee Notifications

Employee Notifications

Employee Notifications

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Unauthorized Release Of Confidential/Privileged Information

Staff Development

Complaints
Complaints

Emul&;ee Notifications



4312.9-E PDF(1) Employee Notifications

4312.9-E PDF(2) Emplovee Notifications

4319.1 Civil And Legal Rights

4319.11 Sexual Harassment

4319.11 Sexual Harassment

4319.12 Title IX Sexual Harassment Complaint Procedures
4319.23 Unauthorized Release Of Confidential/Privileged Information
4331 Staff Development

4344 Complaints

4344 Complaints

5022 Student And Family Privacy Rights
5022 Student And Family Privacy Rights
5117 Interdistrict Attendance

5117 Interdistrict Attendance

5125 Student Records

5125 Student Records

5131.2 Bullving

5131.2 Bullying

5131.62 Tobacco

5131.62 Tobacco

5137 Positive School Climate

5137-E PDF(1) Positive School Climate

5141.22 Infectious Diseases

5141.22 Infectious Diseases

51414 Child Abuse Prevention And Reporting
51414 Child Abuse Prevention And Reporting
5144 Discipline

5144 Discipline

5144.1 Suspension And Expulsion/Due Process
51441 Suspension And Expulsion/Due Process
5145.3 Nondiscrimination/Harassment
5145.3 Nondiscrimination/Harassment

5145.6 F’are&tglGuardEan Notifications



5145.6-E PDF(1) Parent/Guardian Notifications

5145.6-E PDF(2) Parent/Guardian Notifications

5145.7 Sexual Harassment

5145.7 Sexual Harassment

5145.71 Title IX Sexual Harassment Complaint Procedures

5145.9 Hate-Motivated Behavior

5146 Married/Pregnant/Parenting Students

5148 Child Care And Development

5148.2 Before/After School Programs

5148.3 Preschool/Early Childhood Education

5148.3 Preschool/Early Childhood Education

6142.1 Sexual Health And HIV/AIDS Prevention Instruction
6142.1 Sexual Health And HIV/AIDS Prevention Instruction
6142.7 Physical Education And Activity

6142.7 Physical Education And Activity

6145 Extracurricular And Cocurricular Activities

6145 Extracurricular And Cocurricular Activities

6145.2 Athletic Competition

6145.2 Athletic Competition

6146.1 High School Graduation Requirements

6146.1 High School Graduation Requirements

6146.3 Reciprocity Of Academic Credit

6146.3 Reciprocity Of Academic Credit

6152 Class Assignment

6159 Individualized Education Program

6159 Individualized Education Program

6159.1 Procedural Safeguards And Complaints For Special Education
6159.1 Procedural Safeguards And Complaints For Special Education
6159.2 Nonpublic. Nonsectarian School And Agency Services For

Special Education

6159.2 Nonpublic. Nonsectarian School And Agency Services For
Special Education

6159.3 Appointment Of Surrogate Parent For Special Education
Students
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6159.3

6161.1

6161.1
6161.1-E PDF(1)
6161.11

6163.1

6164.2

6164.4

6164.4

6164.5

6164.5

6171

6171

6173

6173

6173-E PDF(1)
6173-E PDF(2)
6173-E PDF(4)
6173-E PDF(5)
6173.1

6173.1

6173.2

6173.2

6175

6175

6178

6178

6178.1

6178.2

6200

6200

Appointment Of Surrogate Parent For Special Education
Students

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Supplementary Instructional Materials

Library Media Centers

Guidance/Counseling Services

ldentification And Evaluation Of Individuals For Special
Education

ldentification And Evaluation Of Individuals For Special
Education

Student Success Teams

Student Success Teams

Title | Programs

Title | Programs

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education Far Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Education Of Children Of Military Families

Education Of Children Of Military Families

Migrant Education Program

Migrant Education Program

Career Technical Education

Career Technical Education

Work-Based Learning

Regional Occupational Center/Program
Adult Education

Adult Education
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9000 Role Of The Board

9011 Disclosure Of Confidential/Privileged Information
9012 Board Member Electronic Communications

9124 Attorney

9200 Limits Of Board Member Authority

9321 Closed Session

9321-E PDF(1) Closed Session

9322 Agenda/Meeting Materials
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District Policy Manual
CSBA Policy Management Console

Policy 3471: Parcel Taxes Status: ADOPTED

Original Adopted Date: 03/01/2020 | Last Revised Date: 08/01/2026 | Last Reviewed Date:
08/01/2026

The Governing Board recognizes its obligation to provide a high-quality educational program within
safe facilities and secure campuses, and that additional funds are at times necessary to fulfill this
responsibility. The Board may consider appropriate methods of financing and, when it is in the best
interest of the district, may order the placement of a parcel tax on the ballot for approval by the
voters.

The Board shall hold a noticed public hearing prior to approving a resolution for the adoption of a
parcel tax. The resolution shall be approved by a two-thirds vote of the Board in order to be placed
on the ballot. The resolution shall include the type and rate of the tax to be levied, the method of
collection, and the date upon which an election shall be held to approve the levy of the tax.
(Government Code 50077,53724)

Ballot materials shall be submitted in accordance with law, including Elections Code 9160-9170, and
Board Policy 1160 - Political Processes.

The parcel tax shall apply uniformly to all taxpayers or all real property within the district, except
that unimproved property may be taxed at a lower rate than improved property. (Government Code
50079)

The Board shall consult with legal counsel to ensure compliance with all requirements of law,
including its determination of the appropriate uniform rate of the proposed parcel tax, any maximum
cap on tax liability per parcel, and whether exemptions from the tax will be included.

Any parcel tax to be proposed for voter approval shall provide for accountability measures, including,
but not limited to, a statement indicating the specific purposes of the special tax and that the
proceeds of the tax shall be used only for the specific purposes identified, creation of a separate
account into which the proceeds shall be deposited, and annual reporting pursuant to Government
Code 50075.3. (Government Code 50075.1)

No district funds, services, supplies, or equipment shall be used to support or defeat a parcel tax
ballot measure. The Superintendent or designee may use district resources to provide students,
parents/guardians, and community members with fair and impartial information related to a parcel
tax ballot measure, including information about the impact of the parcel tax on the district.
(Education Code 7054)

For each election, upon receipt of the certified statement of the results of the election from the
applicable county elections officials, the Board shall declare the results of the vote on the parcel tax.

(Elections Code 15372, 15400) 153



Upon approval of the tax by two-thirds of the votes, the district may levy the tax or contract with the
county to collect the tax on the district's behalf. (Government Code 50077)

Exemptions

The Board may grant an exemption from the parcel tax for any or all of the following: (Government
Code 50079)

1. Persons who are 65 years of age or older
2. Persons receiving Supplemental Security Income for a disability, regardless of age

3. Persons receiving Social Security Disability Insurance benefits, regardless of age, whose
yearly income does not exceed 250 percent of the 2012 federal poverty guideline issued by
the U.S. Department of Health and Human Services

Any exemption granted by the Board shall remain in effect until the taxpayer becomes ineligible. If
the taxpayer becomes ineligible for the exemption for any reason, a new exemption may be granted
in the same manner. (Government Code 50079)

If the district provides for an exemption from the parcel tax and contracts or enters into an
agreement with the county to collect such tax, the district shall annually provide to the tax collector a
phone number where requests for exemption information may be directed and the link, if available,
to the location on the district's website that contains exemption information and the application for
exemption. (Government Code 50079)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description
CA Constitution Article 13A, Section 1 Taxlimitation

Ed. Code 7054 Use of district property: campaign purposes

Elec. Code 15307 Timeline to count ballots and release ballot count
Elec. Code 15372 Elections official certificate statement of election results
Elec. Code 15400 Announcement of election results

Elec. Code 324 General election

Elec. Code 328 Local election

Elec. Code 341 Primary election

Elec. Code 348 Regular election

Elec. Code 356 Special election

Elec. Code 357 Statewide election

Elec. Code 9160-9170 Ballot label: support and opposition listings
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Gov. Code 1302

Gov. Code 50075-50077.5
Gov. Code 50079

Gov. Code 53724

Gov. Code 54952

Rev. & Tax Code 2611.6

Management Resources
Court Decision

Court Decision

Court Decision

CSBA Publication

CSBA Publication

CSBA Publication

CSBA Publication

CSBA Publication

Website
Website
Website

Cross References

Code
1160

5142.2
5142.2
7210
7214
7214
9323.2
9323.2

Continuance in office until gualification of successor

Voter-approved special taxes

School districts: qualified special taxes

Parcel tax resolution requirements

Legislative body: definition

County tax bill special tax information

Description
Traiman v. Alameda Unified School District (2023) 94

Cal.App.5th 89

City and County of San Francisco v. All Persons [nterested in
The Matter of Proposition G (2021) 282 Cal.Rptr.3d 17

Borikas v. Alameda Unified School District (2013) 214
Cal.App.4th 135

California Education Funding: Students Deserve Better, Fact
Sheet, August 2017

California's Challenge: Adeguately Funding Education in the
21st Century. December 2015

Legal Guidelines: Use of Public Resources for Ballot Measures
and Candidates. Fact Sheet. Februarv 2011

The Impact of Pension Cost Increases on California Schools,
January 2018

Behind the Numbers: The Cold. Hard Facts of California
Public School Funding, January 2018

CSBA District and County Office of Education Legal Services

LS. Department of Health and Human Services

CSBA

Description
Political Processes

Safe Routes To School Program
Safe Routes To School Program
Facilities Financing

General Obligation Bonds
General Obligation Bonds
Actions By The Board

Actions By The Board
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Board Policy Manual
Durham Unified School District

Policy 4119.1: Civil And Legal Rights Status: ADOPTED

Original Adopted Date: 08/21/2019 | Last Revised Date: 01/19/2023 | Last Reviewed Date:
01/19/2023

The Governing Board believes that the personal life of an employee is not an appropriate concern of
the district, except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious,
political, cultural, social or other beliefs or activities, during personal time ineluding such as when
employees are not on duty or engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district
employees or their sexual orientation or political or religious affiliations, beliefs, or opinions except
when authorized by law. r-additien Additionally, no district employee shall be required to provide
critical appraisals of other individuals with whom the employee has a familial relationship. However,
the district reserves the right to access any publicly available information about any employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise
retaliated against solely for acting to protect a student engaged in conduct authorized under
Education Code 48907 or 48950.

Whenneeessary-to-proteet As permitted by law, the healthrwelfare orsafety-ef studentsand-staff
seheel-efficials district may conduct a search of district property under an employee's control and
may direct the employee to search the emplovee’s personal accounts, devices. and records for
district-related documents or information.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of
the County Board of Education, the County Superintendent of Schools, or the Superintendent of
Public Instruction any improper governmental activity by the district or a district employee that
violates state or federal law, is economically wasteful, or involves gross misconduct, incompetency, or
inefficiency. When the employee has reasonable cause to believe that the information discloses a
violation of state or federal statute or a violation of or noncompliance with a state or federal rule or
regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112,44113;
Labor Code 1102.5)

For purposes of whistleblower protection, a Board member is not considered to be an emplovee.

The Superintendent or designee shall prominently display in lettering larger than size-+4 of at least
15 point type a list of employees' rights and responsibilities under the whistleblower laws, including
the telephone number of the whistleblower hotline maintained by the office of the California
Attorney General. (Labor Code 1102.7,1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten,
coerce, or command, or attempt to intimidate, threaten, coerce, or command, another employee for
the purpose of interfering with that employee's'fight to disclose improper governmental activity.



(Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted
acts of reprisal have subsequently occurred shall file a written complaint in accordance with the
district's complaint procedures. After filing a complaint with the district, the employee may also file a
copy of the complaint with local law enforcement and/or seek civil law remedies against the
supervisor or administrator who retaliated or attempted to retaliate against the employee, in
accordance with Education Code 44114.

Protection Against Liability

No employee shall be liable for harm caused by the employee's act or omission when acting within
the scope of employment or district responsibilities, the employee's act or omission is in conformity
with federal, state, and local laws, district policy, or administrative regulation, and the employee's act
or omission is in furtherance of an effort to control, discipline, expel, or suspend a student or to
maintain order or control in the classroom or school. (20 USC 7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a
conscious, flagrant indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or
insurance.

3. The employee was not properly licensed, if required, by state law for such activities.
4. The employee was found by a court to have violated a federal or state civil rights law.
5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism
for which the employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a
court. )

8. The misconduct occurred during background investigations, or other actions, involved in the
employee's hiring.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description
CA Constitution Article 1, Section 1 Inalienable rights
Ed. Code 200-280 Prohibition of discrimination
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Ed. Code 44040

Ed. Code 44110-44114

Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Federal
18 USC 16

20USC 1681-1688

20USC 7941-7948
42USC 12101-12213
42 USC 2000d-2000d-7

42 USC 2000e-2000e-17
U.S. Constitution, First Amendment

Management Resources

Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Discrimination based on emplovee's appearance before
certain boards or committees

Reporting by school emplovees of improper governmental
activity

Exercise of free expression; time. place, and manner rules and
regulations

Speech and other communication

Teacher rights to refuse evaluation/survey of personal life

Political activities of school officers and employees

False claims actions

Discrimination prohibited: unlawful practices

Public employment: definitions

Interference with employvee's rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Model list of whistleblower protections

Description
Crime of violence; definition

Title IX of the Education Amendments of 1972: discrimination
based on sex

Teacher liability protection

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Free exercise. free speech, and establishment clauses

Description
Brown v. City of Inglewood (2025) 18 Cal.5th 33

Dodge v. Evergreen School District (2022) 56 F.4th 767

Ohton v. CSU San Diego {(2007) 148 Cal.App.4th 749

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

New Jerseyv. T.L.O.(1985) 462 U.S. 325

Garcetti v. Ceballos (2006) 547 U.S. 410

Hartnett v. Crosier (2012) 205 Cal.App.4th 685
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Court Decision Johnson v. Poway Unified School District (2011) 658 F.3d 954

Court Decision Q'Conner v. Ortega (1987) 480 U.S. 709
Website Labor Commissioner's Office

Website CSBA District and County Office of Education Legal Services
Website California Office of the Attorney General
Cross References

Code Description

13121 Complaints Concerning District Employees
13121 Complaints Concerning District Employees
13123 Uniform Complaint Procedures

13123 Uniform Complaint Procedures

1312.3-E PDF(1) Uniform Complaint Procedures

1312.3-E PDF(2) Uniform Complaint Procedures

3320 Claims And Actions Against The District
3320 Claims And Actions Against The District
3400 Management Of District Assets/Accounts
3400 Management Of District Assets/Accounts
3515 Campus Security

3515 Campus Security

4030 Nondiscrimination In Emplovment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.25 Political Activities Of Emplovees

4119.25 Political Activities Of Employees

4131 Staff Development

4132 Publication Or Creation Of Materials

4136 Non§§gool Emplovment



4140
4144
4144
4218
4218
4218.1
4218.1
4219.21
4219.21-E PDF(1)
4219.23
4219.25
4219.25
4231
4232
4236
4240
4244
4244
4319.21
4319.21-E PDF(1)
4319.23
4319.25
4319.25
4331
4332
4336
4340
4344
4344
5131.4
5131.4
9260

Bargaining Units

Complaints
Complaints

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action (Merit System)

Dismissal/Suspension/Disciplinary Action (Merit System)

Professional Standards

Professional Standards - Code Of Ethics

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Employees

Political Activities Of Emplovees

Staff Development

Publication Or Creation Of Materials

Nonschool Emplovment

Bargaining Units

Complaints

Complaints

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Employees

Political Activities Of Emplovees
Staff Development

Publication Or Creation Of Materials

Nonschool Employment

Bargaining Units

Complaints
Complaints

Student Disturbances

Student Disturbances

Legal Protection
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Board Policy Manual
Durham Unified School District

Policy 4131: Staff Development Status: ADOPTED

Original Adopted Date: 01/20/2016 | Last Revised Date: 12/15/2021 | Last Reviewed Date:
12/15/2021

The Governing Board believes that-irerderto-maxirmize certificated staff members’ continual
learning and morovement of relevant skills maximizes student Iearnlng, achlevement and
well-being; A2 FRPESY ;
The Superlntendent or de5|gnee shall develop a program of ongoing professional development WhICh
includes opportunities for teachers to enhance their instructional and classroom management skills,
become informed about changes in pedagogy and subject matter, and strengthen practices related to
social-emotional development and learning.

Staff shall attend staff development as directed by the Superintendent or designee and in accordance
with any applicable collective bargaining agreement and Board Policy 4119.1/4219.1/4319.1 - Civil

and Legal Rights.

The Superintendent or designee shall involve teachers, site and district administrators, and others, as
appropriate, when creating, reviewing, and amending the district's staff development program. The
Superintendent or designee shall ensure that the district's staff development program is aligned with
district priorities for student learning, achievement and well-being, school improvement objectives,
the local control and accountability plan, and other district and school plans.

The district's staff development program shall assist certificated staff in developing knowledge and
skills, including, but not limited to:

1. Lesbian, Gay, Bisexual. Transgender. Queer. and Questioning (LGBTQ+) Cultural Competency

All teachers and other certificated staff serving students in any of grades 7-12 shall. through
the 2029-30 school vear. receive at least one hour of training annually which incorporates the
California Department of Education’s (CDE) online training curriculum to support LGBTO+
cultural competency. (Education Code 218.3)

2. Youth behavioral health

On or before July 1, 2029, all certificated staff who have direct contact with students in any
of grades 7-12 shall, at least one time, receive youth behavioral health training which
provides instruction around the unique risk factors and warning signs of behavioral health
problems in adolescents, builds understanding of the importance of early intervention, and
teaches certificated staff how to help an adolescent in crisis or experiencing a behavioral
health challenge. The training may also include instruction on: (Education Code 49428.2)

a. Recognizing the signs and symptoms of youth behavioral health disorders, including,
but not limited to, psychiatric conditions and substance use disorders such as opioid
and alcohol abuse

b. How to maintain student privacy and confidentiality in a manner consistent with
federal and state privacy laws

c. Safe de-escalation of crisis situations involving students with a youth behavioral
health disorder 161



10.

11.

12.

13.

14.

5

Mandated reporter reauirements

Certificated staff shall receive training annually, or if hired during the course of the school
yvear upon being hired. on the prevention of abuse, including sexual abuse. of children on
school grounds, by school personnel, or in district-sponsored programs. The training shall
include that failure to report an incident of known or reasonably suspected child abuse or
neglect is a misdemeanor punishable by up to six months confinement in a county jail. or by a
fine of one thousand dollars ($1.000), or by both imprisonment and fine. (Education Code

44691)

Administration of screening instruments for risk of reading difficulties

Certificated staff who administer screening instruments or other instruments used to assess
students in grades kindergarten-2 for risk of reading difficulties shall be appropriately trained
to administer such instruments. (Education Code 53008)

Mastery of subject-matter knowledge, including current state and district academic
standards

Sensitivity to and ability to meet the needs of diverse student populations. including. but not
limited to. students with characteristics specified in Education Code 200 and/or 220,
Government Code 11135, and/or Penal Code 422.55

Use of effective, subject-specific teaching methods, strategies, and skills

Use of technologies to enhance instruction and learning, including face-to-face, remote, or
hybrid instruction

Understanding of how academic and career technical instruction can be integrated and
implemented to increase student learning

Knowledge of strategies that encourage parents/guardians to participate fully and effectively
in their children's education

Effective classroom management skills and strategies for establishing a climate that
promotes respect, fairness, acceptance, and civility, including conflict resolution, hatred
prevention, and positive behavioral interventions and supports.

Ability to relate to students, understand their various stages of growth and development, and
motivate them to learn

Ability to interpret and use data and assessment results to guide instruction

Knowledge of topics related to student mental and physical health, safety, and welfare, which
may include social-emotional learning and trauma-informed practices

Knowledge of topics related to employee health, safety, and security
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Staff Development Materials and Services

The Board shall adopt staff development materials and services that align with the district’s mission.
vision. and goals, are relevant to student academic achievement and well-being. and are instrumental
in assisting certificated staff in developing the knowledge and skills specified in Items #1-15, above.

The Board shall not adopt the use of any staff development materials or services that promote.
endorse, or otherwise support actions or the use of any textbook, instructional material.
supplemental instructional material. or curriculum which would subject a student to unlawful
discrimination pursuant to Education Code 220 and Board Policy 0410 - Nondiscrimination in
District Programs and Activities. (Education Code 244)

If the Board knows or has reason to know that materials were used in a classroom, staff development
materials or services were used, or an action occurred which subjected an individual to unlawful
discrimination pursuant to Education Code 220, the Superintendent or designee shall remediate the
action, which may include, but is not limited to, implementation of restorative justice practices.
(Education Code 244)

If it is determined that any textbook, instructional material, supplemental instructional material, staff
development material, or curriculum provided by an organization has violated Education Code 244,
the district shall notify the organization that corrective action is required unless the Superintendent
of Public Instruction has already done so. If corrective action is not taken within 60 days. CDE may
use any means authorized by law to effect compliance. (Education Code 60152)

The Superintendent or designee shall, in conjunction with teachers, interns, and administrators, as
appropriate, develop an individualized program of professional growth to increase competence,
performance, and effectiveness in teaching and classroom management and, as necessary, to assist
them in meeting state or federal requirements to be fully qualified for their positions.

Professional learning opportunities offered by the district shall be evaluated based on the criteria
specified in Education Code 44277. Such opportunities may be part of a coherent plan that combines
school activities within a school, including lesson study or co-teaching, and external learning
opportunities that are related to academic subjects taught, provide time to meet and work with
other teachers, and support instruction and student learning. Learning activities may include, but are
not limited to, mentoring projects for new teachers, extra support for teachers to improve practice,
and collaboration time for teachers to develop new instructional lessons, select or develop common
formative assessments, or analyze student data. (Education Code 44277)

The district's staff evaluation process may be used to recommend additional individualized staff
development for individual employees.

An emplovee's assessment. testing, admission, or acknowledgment of their own personal bias that
was made in good faith and solicited or required as part of a bias mitigation training does not, by
itself. constitute unlawful discrimination. (Government Code 12940.2)

The Board may budget funds for actual and reasonable expenses incurred by staff who participate in
staff development activities.

The Superintendent or designee shall provide a means for continual evaluation of the benefit of staff
development activities to both staff and students and shall regularly report to the Board regarding
the effectiveness of the staff development program. Based on the Superintendent's report, the
Board may revise the program as necessary to dRsure that the staff development program supports



the district's priorities for student achievement and well-being.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State
5CCR 13025-13044

5CCR80021.1

5 CCR 80023-80026.6
5CCR 80334

Ed. Code 200

Ed. Code 218

Ed.Code 218.3

Ed. Code 220

Ed. Code 244

Ed. Code 33319.6

Ed. Code 44032

Ed. Code 44259.5

Ed. Code 44277

Ed. Code 44300

Ed. Code 44325-44328
Ed. Code 44450-44468
Ed. Code 44691

Ed. Code 44830.3

Ed. Code 45028

Ed. Code 48980

Ed. Code 49428.2
Ed.Code 51221.1

Ed.Code 51221.2
Ed. Code 51744-51749.6

Description
Professional development and program improvement

Provisional internship permit

Emergency permits

Unauthorized private gain or advantage

Equal rights and opportunities in state educational
institutions

Lesbian. gav. bisexual. transgender. queer, and guestioning

student resources

Lesbian. gav. bisexual. transeender. aueer. and guestioning

staff training

Prohibition of discrimination

Nondiscrimination in staff development

Literacv instruction training

Travel expense pavment

Standards for teacher preparation

Professional growth programs for individual teachers

Emergency permits

District interns

University internship nrogram

Mandated reporter training

Emploving district interns

Salary schedule and exceptions

Parent/Guardian notifications

Youth behavioral health training

California Teachers Collaborative for Holocaust and Genocide

Education

Holocaust education grant program

Indepemdent study




Ed. Code 52060-52077
Ed. Code 53008

Ed. Code 56240-56245
Ed. Code 60152

Ed. Code 99200-99204
Gov. Code 11135

Gov. Code 12940.2
Gov. Code 3543.2

Pen. Code 11165.7
Pen. Code 422.55

Federal
20USC 1681-1688

20 USC 6601-6692

29 USC 794
42 USC 12101-12213
42 USC 2000d-2000d-7

Management Resources
California Department of Education
Publication

California Department of Education
Publication

Commission on Teacher Credentialing
Publication

Court Decision

CSBA Publication

CSBA Publication

Public Employment Relations Board
Decision

Website

Website

Local control and accountability plan

Reading difficulties screening

Staff development: service to persans with disabilities

Complaint procedures

Subject matter projects

Prohibition of discrimination

Bias mitigation training

Scope of representation

Mandated reporter: definition

Definition of hate crime

Description
Title IX of the Education Amendments of 1972: discrimination

based on sex

Preparing, training, and recruiting high quality teachers and
principals

Rehabilitation Act of 1973; Section 504

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Description
Social and Emaotional Learning in California: A Guide to
Resources. October 2018

California Digital Learning Integration and Standards
Guidance, rev. 2024

California Standards for the Teaching Profession (CSTP). April
2024

Dodge v. Evergreen School District (2022) 56 F.A4th 767

Practical Stens Toward Advancing Equitable and Suppaortive
Discipline. 2025

Governing to the Core: Professional Development for
Common Core. Governance Brief. May 2013

United Faculty of Contra Costa Community College District v.
Contra Costa Community College District (1990) PERB Dec.
No. 804, 14 PERC P21-085

University of California. Los Angeles’ and University of
California. Berkelev's Race. Education. and Community
Healing (REACH) Netwark

PRISM., LGBTQ+ cultural competency training
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Website
Website
Website

Website
Website
Website
Website
Website

Cross References

Code
0000

0100
0200
0410
0415
0420
0420
0440
0440
0441
0450
0450
0460
0460
0500
1100
1113
1113
1114
1114
1240
1240

CSBA District and County Office of Education Legal Services

Collaborative for Academic. Social. and Emotional Learning

California Department of Education. Supporting LGBTQ+
Students

California Subject Matter Project

California Public Employment Relations Board

California Department of Education, Professional Learning

Commission on Teacher Credentialing

CSBA

Description
Vision

Philosophy

Goals For The School District

Nondiscrimination In District Programs And Activities

Equity

School Plans/Site Councils

School Plans/Site Councils

District Technology Plan

District Technology Plan

Artificial Intelligence

Comprehensive Safetv Plan

Comprehensive Safety Plan

Local Control And Accountability Plan

Local Control And Accountability Plan

Accountability
Communication With The Public

District And School Websites
District And School Websites

District-Sponsored Social Media

District-Sponsored Social Media

Volunteer Assistance

Volunteer Assistance
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1312.3
1312.3
1312.3-E PDF(1)
1312.3-E PDF(2)
1313
3100
3100
3230
3230
3260
3260
3350
3350
35111
35111
3514
3514
3514.1
3514.1
3515
3515
3515.2
3515.2
3516
3516
3516.2
3516.3
3542
3550
3550
3580
4000
4030

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Civility
Budget

Budget
Federal Grant Funds

Federal Grant Funds

Fees And Charges

Fees And Charges

Travel Expenses

Travel Expenses

Integrated Waste Management
Integrated Waste Management

Environmental Safety

Environmental Safety

Hazardous Substances

Hazardous Substances

Campus Security

Campus Security

Disruptions
Disruptions

Emergencies And Disaster Preparedness Plan

Emergencies And Disaster Preparedness Plan

Bomb Threats

Earthquake Emergency Procedure System

School Bus Drivers

Food Service/Child Nutrition Program

Food Service/Child Nutrition Program

District Records

Concepts And Raoles

Non%gcrimination In Employment



4030
4040
4040-E PDF(1)
4100
4112.2
4112.2
4112.21
4112.21
4112.22
4112.23
4113
4113
41135
4115
4115
4116
4116
4119.1
4119.11
4119.11
4119.12
4119.21
4119.21-E PDF(1)
411941
411942
4119.42
4119.42-E PDF(1)
411943
411943
41311
41311
4157
4157

Nondiscrimination In Emplovment

Emplovee Use Of Technology

Employee Use Of Technology

Certificated Personnel

Certification
Certification
Interns
Interns

Staff Teaching English Learners

Special Education Staff
Assignment
Assignment

Working Remotely

Evaluation/Supervision

Evaluation/Supervision

Probationary/Permanent Status

Praobationarv/Permanent Status
Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Professional Standards

Professional Standards

Employees With Infectious Disease

Exposure Control Plan For Bloodborne Pathogens

Exposure Cantrol Plan For Bloodborne Pathogens

Exposure Control Plan For Bloodborne Pathogens

Universal Precautions

Universal Precautions

Teacher Support And Guidance

Teacher Support And Guidance

Emplovee Safet

Emplovee Safety
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4158
4158
4161
4161
4161.3
4213.5
42191
4219.11
4219.11
4219.12
4219.21
4219.21-E PDF(1)
421941
4219.42
4219.42
4219.42-E PDF(1)
4219.43
421943
4222
4222
4222-E PDF(1)
4257
4257
4258
4258
4261
4261
4313.5
4319.1
4319.11
4319.11
4319.12
4319.21

Employee Security

Employee Security
Leaves
Leaves

Professional Leaves

Working Remotely

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Professional Standards

Professional Standards - Cade Of Ethics

Employees With Infectious Disease

Exposure Control Plan For Bloodborne Pathogens

Exposure Control Plan For Bloodborne Pathogens

Exposure Control Plan For Bloodborne Pathogens

Universal Precautions

Universal Precautions

Teacher Aides/Paraprofessionals

Teacher Aides/Paraprofessionals

Teacher Aides/Paraprofessionals

Employee Safety

Emplovee Safetv

Employee Security

Emplovee Security

Leaves
Leaves

Working Remotely

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Professional Standards
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4319.21-E PDF(1) Professional Standards

4319.41 Emplovees With Infectious Disease

4319.42 Exposure Control Plan For Bloodborne Pathogens
4319.42 Exposure Control Plan For Bloodborne Pathogens
4319.42-E PDF(1) Exposure Control Plan For Bloodborne Pathogens
4319.43 Universal Precautions

4319.43 Universal Precautions

4357 Emplovee Safety

4357 Employee Safety

4358 Employee Security

4358 Emplovee Security

4361 Leaves

4361 Leaves

5020 Parent Rights And Responsibilities

5020 Parent Rights And Responsibilities

5030 Student Wellness

5113.1 Chronic Absence And Truancy

5113.1 Chronic Absence And Truancy

5121 Grades/Evaluation Of Student Achievement
5121 Grades/Evaluation Of Student Achievement
5131 Conduct

5131.2 Bullying

5131.2 Bullying

5131.6 Alcohol And Other Drugs

5131.6 Alcohol And Other Drugs

5131.63 Steroids

5131.63 Steroids

5131.63-E PDF(1) Steroids

5137

5137-E PDF(1)
5138

5141.21
5141.21

Positive School Climate

Positive School Climate

Conflict Resolution/Peer Mediation

Administering Medication And Manitoring Health Conditions

Admi1n/iusterin,2r Medication And Monitoring Health Conditions



5141.22
5141.22
5141.4
51414
51415
5141.52
5141.52
5144
5144
5145.12
5145.12
5145.3
51453
51457
5145.7
514571
5145.9
5146
5147
5148
5148.2
5148.3
5148.3
6000
6011
6020
6020
6111
6116
6120
61415
6142.1
6142.1

Infectious Diseases

Infectious Diseases

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Mental Health

Suicide Prevention

Suicide Prevention

Discipline
Discipline

Search And Seizure

Search And Seizure

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Hate-Motivated Behavior

Married/Pregnant/Parenting Students

Dropout Prevention

Child Care And Development

Before/After School Programs

Preschool/Early Childhood Education

Preschool/Early Childhood Education

Concepts And Roles

Academic Standards

Parent Involvement

Parent Involvement

School Calendar

Classroom Interruptions

Response To Instruction And Intervention

Advanced Placement

Sexual Health And HIV/AIDS Prevention Instruction

Sexual Health And HIV/AIDS Prevention Instruction
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6142.2
6142.2
6142.3
6142.6
6142.7
6142.7
6142.8
6142.8
6142.91
6142.92
6142.93
6142.94
6152.1
6152.1
6158
6158
6161.1
6161.1
6161.1-E PDF(1)
6162.5
6162.6
6162.6
6163.1
6163.4
6163.4-E PDF(1)
6164.2
6164.5
6164.5
6170.1
6171
6171
6172
6172

World Language Instruction

World Language Instruction

Civic Education

Visual And Performing Arts Education

Phvsical Education And Activity

Physical Education And Activity

Comprehensive Health Education

Comprehensive Health Education

Reading/Lansuage Arts Instruction

Mathematics Instruction

Science Instruction

History-Social Science Instruction

Placement [n Mathematics Courses

Placement In Mathematics Courses

Independent Study

Independent Study

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Student Assessment

Use Of Copyrighted Materials

Use Of Copyrighted Materials

Library Media Cente

Student Use Of Technology

Student Use Of Technology

Guidance/Counseling Services

Student Success Teams

Student Success Teams

Transitional Kindergarten

Title | Programs

Title | Programs

Gifted And Talented Student Program

Gifted And Talented Student Program
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6173

6173

6173-E PDF(1)
6173-E PDF(2)
6173-E PDF(4)
6173-E PDF(5)
6173.1

6173.1

6173.2

6173.2

61734

61734

6174

6174

6175

6175

6178

6178

6184

6184

6200

6200

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children
Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Education Of Children Of Military Families

Education Of Children Of Military Families

Education For American Indian Students

Education For American Indian Students

Education For English Learners

Education For English Learners

Migrant Education Program

Migrant Education Program

Career Technical Education
Career Technical Education

Continuation Education

Continuation Education
Adult Education

Adult Education
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Board Policy Manual
Durham Unified School District

Policy 4219.1: Civil And Legal Rights Status: ADOPTED

Original Adopted Date: 08/21/2019 | Last Reviewed Date: 08/21/2019

The Governing Board believes that the personal life of an employee is not an appropriate concern of
the district, except as it may directly relate to the employee's performance of hisfher the emplovee’s

duties.

District employees may engage in private, personal activities. including the exercise of their religious,
political, cultural, social or other beliefs or activities. during personal time such as when employees
are not on duty or engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district
employees or their sexual orientation or political or religious affiliations, beliefs, or opinions except
when authorized by law. }r-additien Additionally, no district employee shall be required to provide
critical appraisals of other individuals with whom the employee has a familial relationship. However,
the district reserves the right to access any publicly available information about any employee.

No employee shall be diseiplined-er dismissed. suspended. disciplined, reassigned. transferred. or
otherwise retaliated against solely for acting to protect a student engaged in conduct authorized
under Education Code 48907 or 48950.

Whenneeessary-to-proteet As permitted by law, the heatthrwelfare-orsafety ef studentsandstaff;
sehosltefficials district may conduct a search of district property under an employee's control and
may direct the emplovee to search the emplovee's personal accounts. devices. and records for
district-related documents or information.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of
the County Board of Education, County Superintendent of Schools, or the Superintendent of Public
Instruction any improper governmental activity by the district or a district employee that violates
state or federal law, is economically wasteful, or involves gross misconduct, incompetency, or
inefficiency. When the employee has reasonable cause to believe that the information discloses a
violation of state or federal statute or a violation of or noncompliance with a state or federal rule or
regulation, he/she has the right to disclose such information to a government or law enforcement
agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code

1102.5)

For purposes of whistleblower protection. a Board member is not considered to be an employee.

The Superintendent or designee shall prominently display in lettering targerthanstze-34 of at least
15 point type a list of employees' rights and responsibilities under the whistleblower faws, including
the telephone number of the whistleblower hotline maintained by the office of the California
Attorney General. (Labor Code 1102.8)

No employee shall use or attempt to use his/her official authority or influence to intimidate, threaten,
coerce, or command another employee for the purpose of interfering with that employee's right to

disclose improper governmental activity. (Education Code 44113)
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An employee who has disclosed improper governmental activity and believes that he/she has
subsequently been subjected to acts or attempted acts of reprisal shall file a written complaint in
accordance with the district's complaint procedures. After filing a complaint with the district, the
employee may also file a copy of the complaint with local law enforcement and/or seek civil law
remedies against the supervisor or administrator who retaliated or attempted to retaliate against
him/her, in accordance with Education Code 44114.

Protection Against Liability

No employee shall be liable for harm caused by his/her act or omission when he/she is acting within
the scope of employment or district responsibilities; when the employee's act or omission is in
conformity with federal or state law, district policy, or administrative regulation; or when the
employee's act or omission is in furtherance of an effort to control, discipline, expel, or suspend a
student or to maintain order or control in the classroom or school.

The protection against liability shall not apply when:

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a
conscious, flagrant indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or
insurance.

3. The employee was not properly licensed, if required, by state law for such activities.
4. The employee was found by a court to have violated a federal or state civil rights law.
5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism
for which the employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a
court.

8. The misconduct occurred during background investigations, or other actions, involved in the
employee's hiring.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State Description

CA Constitution Article 1, Section 1 [nalienable rights

Ed. Code 200-280 Prohibition of discrimination

Ed. Code 44040 Discrimination based on emplovee's appearance before

certain boards or committees

Ed. Code 44110-44114 Reporting by school emplovees of improper governmental
activity
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Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Federal
18 USC 16

20USC 1681-1688

20USC 7941-7948
42USC 12101-12213
42 USC 2000d-2000d-7

42 USC 2000e-2000e-17
U.S. Constitution, First Amendment

Management Resources

Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Website

Exercise of free expression: time. place. and manner rules and
regulations

Speech and other communication

Teacher rights to refuse evaluation/survey of personal life

Political activities of school officers and employees

False claims actions

Discrimination prohibited: unlawful practices

Public employment: definitions

Interference with emplovee's rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Model list of whistleblower protections

Description
Crime of violence: definition

Title IX of the Education Amendments of 1972: discrimination
based on sex

Teacher liability protection

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VI, Civil Rights Act of 1964, as amended

Free exercise. free speech. and establishment clauses

Description
Brown v. City of Inglewood (2025) 18 Cal.5th 33

Dodge v. Evergreen School District (2022) 56 F.4th 767

Ohton v. CSU San Diego (2007) 148 Cal.App.4th 749

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

New Jersey v. T.L.O. (1985) 469 U.S. 325
Garcetti v. Ceballos (2006) 547 U.S. 410

Hartnett v. Crosier (2012) 205 Cal. App.4th 685

Johnson v. Poway Unified School District (2011) 658 F.3d 254

Q'Conner v. Ortega (1987) 480 U.S. 709

Labor Commissioner’s Office
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Website CSBA District and County Office of Education Legal Services

Website California Office of the Attorney General

Cross References

Code Description

13121 Complaints Concerning District Emplovees
13121 Complaints Concerning District Employees
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E PDF(1) Unifarm Complaint Procedures

1312.3-E PDF(2) Unifarm Complaint Procedures

3320 Claims And Actions Against The District
3320 Claims And Actions Against The District
3400 Management Of District Assets/Accounts
3400 Management Of District Assets/Accounts
3515 Campus Security

3515 Campus Security

4030 Nondiscrimination In Emplovment

4030 Nondiscrimination In Employment

4040 Emplovee Use Of Technology

4040-E PDF(1) Employvee Use Of Technology

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.25 Political Activities Of Employees

4119.25 Political Activities Of Emplovees

4131 Staff Development

4132 Publication Or Creation Of Materials
4136 Nonschool Employment

4140 Bargaining Units

4144 Complaints

4144 Compiints



4218
4218
4218.1
4218.1
4219.21
4219.21-E PDF(1)
4219.23
4219.25
4219.25
4231
4232
4236
4240
4244
4244
4319.21
4319.21-E PDF(1)
4319.23
4319.25
4319.25
4331
4332
4336
4340
4344
4344
5131.4
5131.4
9260

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action (Merit System)

Dismissal/Suspension/Disciplinary Action (Merit System)

Professional Standards

Professional Standards - Code Of Ethics

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Emplovees

Political Activities Of Employees

Staff Development

Publication Or Creation Of Materials

Nonschool Employment

Bargaining Units

Complaints

Complaints

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Emplovees

Political Activities Of Emplovees

Staff Development

Publication Or Creation Of Materials

Nonschool Emplovment

Bargaining Units

Complaints
Complaints

Student Disturbances

Student Disturbances

Legal Protection
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Board Policy Manual
Durham Unified School District

Policy 4231: Staff Development Status: ADOPTED

Original Adopted Date: 01/20/2016 | Last Reviewed Date: 01/20/2016

The Governing Board recognizes that classified staff does essential work that supports students.
helps create a healthy school environment, and furthers the educational program. Classified staff
shall have opportunities to participate in staff development activities in order to improve job skills,
learn best practices, retrain as appropriate in order to meet changing conditions in the district,
and/or enhance personal growth.

Staff shall attend staff development as directed by the Superintendent or designee and in accordance

with any applicable collective bargaining agreement and Board Policy 4219.1 - Civil and Legal Rights.

The Superintendent or designee shall involve classified staff, site and district administrators, and
others, as appropriate, in the development of the district's staff development program. He/she The
Superintendent or designee shall ensure that the district's staff development program is aligned with

district goals, school improvement objectives, the local control and accountability plan, and other
district and school plans.

The district’s staff development program shall assist classified staff in developing knowledge
including, but not limited to:

1. Youth behavioral health

On or before July 1. 2029. 40 percent of classified staff who have direct contact with
students in any of grades 7-12 shall. at least one time, receive youth behavioral health
training which provides instruction around the uniqgue risk factors and warning signs of
behavioral health problems in adolescents. builds understanding of the importance of early
intervention, and teaches classified staff how to help an adolescent in crisis or experiencing a
behavioral health challenge. The training may also include instruction on: (Education Code

49428.2)

a. Recognizing the signs and symptoms of vouth behavioral health disorders. including.
but not limited to. psychiatric conditions and substance use disorders such as opioid
and alcohol abuse

b. How to maintain student privacy and confidentiality in a manner consistent with
federal and state privacy laws

c. Safe de-escalation of crisis situations involving students with a vouth behavioral
health disorder

2. Mandated reporter reguirements

Classified staff shall receive training annually. or if hired during the course of the school year
upon being hired. on the prevention of abuse. including sexual abuse. of children on school
rounds, by school personnel. or in district-sponsored programs. The training shall include
that failure to report an incident of known or reasonably suspected child abuse or neglectis a
misdemeanor punishable by up to six months confinement in a county jail. or by a fine of one

thousand dollars ($1.000). or by both imprisonment and fine. (Education Code 44691)
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3. Student learning and achievement (Education Code 45391)

a. How paraprofessionals can assist teachers and administrators to improve the
academic achievement of students

b. Alignment of curriculum and instructional materials with Common Core State
Standards

¢. The management and use of state and local student data to improve student learning
d. Best practices in appropriate interventions and assistance to at-risk students

4. Student and campus safety, including implementation of the school safety plan (Education

Code 45391)

5. Education technology, including management strategies and best practices regarding the use
of education technology to improve student performance (Education Code 45391)

6. School facility maintenance and operations, including best practices in the operation and
maintenance of school facilities, such as green technology and energy efficiency, that help
reduce the use and cost of energy at school sites (Education Code 45391)

7. Special education, including best practices to meet the needs of special education students
and to comply with any new state and federal mandates (Education Code 45391)

8. School transportation and bus safety (Education Code 45391)

9. Parent/guardian involvement, including ways to increase parent/guardian involvement at
school sites (Education Code 45391)

10. Food service, including food preparation to provide nutritional meals, food safety, and food
management (Education Code 45391)

11. Health, counseling, and nursing services (Education Code 45391)

12. Environmental safety, including pesticides and other possibly toxic substances so that they
may be safely used at school sites (Education Code 45391)

Staff Development Materials and Services

The Board shall adopt staff development materials and services that align with the district’s mission.
vision. and goals. are relevant to student academic achievement and well-being, and are instrumental
in assisting classified staff in developing the knowledge and skills specified in ltems #1-12. above.

The Board shall not adopt the use of any staff development materials or services that promote.
endorse. or otherwise support actions or the use of any textbook. instructional material.
supplemental instructional material. or curriculum which would subject a student to unlawful
discrimination pursuant to Education Code 220 and Board Policy 0410 - Nondiscrimination in
District Programs and Activities. (Education Code 244)

If the Board knows or has reason to know that materials were used in a classroom. staff development
materials or services were used, or an action occurred which subjected an individual to unlawful
discrimination pursuant to Education Code 220. the Superintendent or designee shall remediate the
action, which may include, but is not limited to. implementation of restorative justice practices.
(Education Code 244)
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If it is determined that any textbook, instructional material, supplemental instructional material. staff

development material. or curriculum provided by an organization has violated Education Code 244,
the district shall notify the organization that corrective action is required unless the Superintendent
of Public Instruction has already done so. If corrective action is not taken within 60 days. the
California Department of Education may use any means authorized by law to effect compliance.

(Education Code 60152)

For classroom instructional aides or other classified staff involved in direct instruction of students,
staff development activities may also include academic content of the core curriculum, teaching
strategies, classroom management, or other training designed to improve student performance,
conflict resolution, and relationships among students. Such professional learning opportunities shall
be evaluated based on criteria specified in Education Code 44277 and Board Policy 4131 - Staff
Development.

The district's staff evaluation process may be used to recommend additional individualized staff
development for individual employees.

An emplovee’s assessment, testing, admission, or acknowledgment of their own personal bias that
was made in good faith and solicited or required as part of a bias mitigation training does not, by

itself. constitute unlawful discrimination. (Government Code 12940.2)

The Superintendent or designee shall provide a means for continual evaluation of the benefit of staff
development activities to both staff and students and shall regularly report to the Board regarding
the effectiveness of the staff development program. Based on the Superintendent's report, the Board
may revise the program as necessary to ensure that the staff development program supports the
district's priorities for student achievement and well-being.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State
Ed.Code 218.3

Ed. Code 220

Ed. Code 244

Ed. Code 33319.6

Ed. Code 44032

Ed. Code 44277

Ed. Code 44691

Ed. Code 45380-45387
Ed. Code 45390-45392
Ed. Code 49428.2

Ed. Code 52060-52077
Ed. Code 53008

Description
Leshian, gav. bisexual, transgender. gueer. and auestioning
staff training

Prohibition of discrimination

Nondiscrimination in staff development

Literacy instruction training

Travel expense payment

Professional erowth programs for individual teachers

Mandated reporter training

Retraining and study leave (classified employees)

Professional development for classified school emplovees

Youth behavioral health training

Local control and accountability plan

Reading difficulties screening
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Ed. Code 56240-56245 Staff development: service to persons with disabilities

Ed. Code 60152 Complaint procedures

Gov. Code 12940.2 Bias mitigation training

Gov. Code 3543.2 Scope of representation

Pen. Code 11165.7 Mandated reporter: definition

Management Resources Description

Court Decision Dodge v. Evergreen School District (2022) 56 E4th 767

CSBA Publication Practical Steps Toward Advancing Equitable and Supportive
Discipline. (2025)

Public Employment Relations Board United Faculty of Contra Costa Community College District v.

Decision Contra Costa Community College District (1990) PERB Dec.

No.804. 14 PERC P21-085

Website University of California. Los Angeles' and University of
California. Berkeley's Race. Education. and Community
Healing (REACH) Network

Website PRISM, LGBTQ+ cultural competency training
Website CSBA District and County Office of Education Legal Services
Website California School Employees Association

Website California Association of School Business Officials
Cross References

Code Description

0000 Vision

0100 Philosophy

0200 Goals For The School District

0410 Nondiscrimination In District Programs And Activities
0415 Equity

0420 Schoal Plans/Site Councils

0420 School Plans/Site Councils

0440 District Technology Plan

0440 District Technology Plan

0441 Artificial Intelligence

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

0460 Local Control And Accountability Plan

0460 Local,lgzontrol And Accountability Plan



0500
1100
1113
1113
1114
1114
1240
1240
1312.3
1312.3
1312.3-E PDF(1)
1312.3-E PDF(2)
1313
3100
3100
3230
3230
3260
3260
3350
3350
3510
3511
3511
35111
35111
3514
3514
3514.1
3514.1
3514.2
3515
3515

Accountability
Communication With The Public

District And School Websites

District And School Websites

District-Sponsored Social Media

District-Sponsored Social Media

Volunteer Assistance

Volunteer Assistance

Unifarm Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Civility
Budget

Budget
Federal Grant Funds

Federal Grant Funds

Fees And Charges

Fees And Charges

Travel Expenses

Travel Expenses

Green School Operations

Energv And Water Management

Energy And Water Management

Integrated Waste Management

Integrated Waste Management

Environmental Safety

Environmental Safety

Hazardous Substances
Hazardous Substances

Integrated Pest Management

Campus Security

Campus Security
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3515.2
3515.2
3515.5
3516
3516
3516.2
3516.3
3540
3541
3541.2
3541.2
3542
3543
3550
3550
3551
3551
3555
3580
4000
4030
4030
4040
4040-E PDF(1)
4112.23
4119.1
4119.11
4119.11
4119.21
4119.21-E PDF(1)
4119.41
4157
4157

Disruptions
Disruptions
Sex Offender Notification

Emergencies And Disaster Preparedness Plan

Emergencies And Disaster Preparedness Plan

Bomb Threats

Earthquake Emergency Procedure System

Transportation

Transportation Routes And Services

Transportation For Students With Disabilities

Transportation For Students With Disabilities

School Bus Drivers

Transportation Safety And Emergencies

Food Service/Child Nutrition Program

Food Service/Child Nutrition Program

Food Service Operations/Cafeteria Fund

Food Service Operations/Cafeteria Fund

Nutrition Program Compliance

District Records

Concepts And Roles

Nondiscrimination In Employment

Nondiscrimination In Employment

Emplovee Use Of Technology

Emplovee Use Of Technology

Special Education Staff

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Professional Standards

Professional Standards

Employees With Infectious Disease

Employee Safetv

Employee Safety
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4158 Emplovee Security

4158 Emplovee Security

4161 Leaves

4161 Leaves

4200 Classified Personnel

4200 Classified Personnel

4215 Evaluation/Supervision

4219.1 Civil And Legal Rights

4219.11 Sexual Harassment

4219.11 Sexual Harassment

4219.21 Professional Standards
4219.21-E PDF(1) Professional Standards - Code Of Ethics
421941 Employees With Infectious Disease
4222 Teacher Aides/Paraprofessionals
4222 Teacher Aides/Paraprofessionals
4222-E PDF(1) Teacher Aides/Paraprofessionals
4257 Employee Safety

4257 Emplovee Safety

4258 Employee Security

4258 Emplovee Security

4261 Leaves

4261 Leaves

4261.3 Professional Leaves

4319.1 Civil And Legal Rights

4319.11 Sexual Harassment

4319.11 Sexual Harassment

4319.21 Professional Standards
4319.21-E PDF(1) Professional Standards

4319.41 Employees With Infectious Disease
4357 Employee Safety

4357 Employee Safety

4358 Employee Security

4358 Employee Security
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4361 Leaves

4361 Leaves

5030 Student Wellness

5121 Grades/Evaluation Of Student Achievement
5121 Grades/Evaluation Of Student Achievement
5123 Promotion/Acceleration/Retention

5123 Promotion/Acceleration/Retention

5131 Conduct

5131.2 Bullying

5131.2 Bullying

5137 Positive School Climate

5137-E PDF(1) Positive School Climate

5138 Conflict Resolution/Peer Mediation

5141 Health Care And Emergencies

5141 Health Care And Emergencies

5141.21 Administering Medication And Monitoring Health Conditions
5141.21 Administering Medication And Monitoring Health Conditions
5141.22 Infectious Diseases

5141.22 Infectious Diseases

5141.23 Asthma Management

5141.23 Asthma Management

5141.24 Specialized Health Care Services

5141.26 Tuberculosis Testing

5141.27 Food Allergies/Special Dietary Needs
5141.27 Food Allergies/Special Dietary Needs
51413 Health Examinations

5141.3 Health Examinations

51414 Child Abuse Prevention And Reporting
51414 Child Abuse Prevention And Reporting
5141.52 Suicide Prevention

5141.52 Suicide Prevention

5141.6 School Health Services

5141.6 School Health Services
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5145.12 Search And Seizure

5145.12 Search And Seizure

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.7 Sexual Harassment

5145.7 Sexual Harassment

5145.9 Hate-Motivated Behavior

5148 Child Care And Development

5148.2 Before/After School Programs

5148.3 Preschool/Early Childhood Education
5148.3 Preschool/Early Childhood Education
6020 Parent Involvement

6020 Parent Involvement

6111 School Calendar

6116 Classroom Interruptions

6120 Response To Instruction And [ntervention
6142.7 - Physical Education And Activity

6142.7 Physical Education And Activity

6142.91 Reading/Language Arts Instruction
6161.1 Selection And Evaluation Of Instructional Materials
6161.1 Selection And Evaluation Of Instructional Materials
6161.1-E PDF(1) Selection And Evaluation Of Instructional Materials
6162.6 Use Of Copyrighted Materials

6162.6 Use Of Copyrighted Materials

6163.1 Library Media Centers

6164.5 Student Success Teams

6164.5 Student Success Teams

6171 Title | Programs

6171 Title | Programs

6173 Education For Homeless Children

6173 Education For Homeless Children

6173-E PDF(1) Education For Homeless Children

6173-E PDF(2) Education For Homeless Children
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6173-E PDF(4)
6173-E PDF(5)
6173.1

6173.1

6173.2

6173.2

61734

61734

6174

6174

6175

6175

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Education Of Children Of Military Families

Education Of Children Of Military Families

Education For American Indian Students

Education For American Indian Students

Education For English Learners

Education For English Learners

Migrant Education Program

Migrant Education Program
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Board Policy Manual
Durham Unified School District

Policy 4319.1: Civil And Legal Rights Status: ADOPTED

Original Adopted Date: 08/21/2019 | Last Reviewed Date: 08/21/2019

The Governing Board believes that the personal life of an employee is not an appropriate concern of
the district, except as it may directly relate to the employee's performance of his/her duties.

District emplovees mav engage in private. personal activities. including the exercise of their religious.
political. cultural, social or other beliefs or activities. during personal time such as when employees
are not on duty or engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district
employees or their sexual orientation or political or religious affiliations, beliefs, or opinions except
when authorized by law. {a-additier Additionally, no district employee shall be required to provide
critical appraisals of other individuals with whom the employee has a familial relationship. However,
the district reserves the right to access any publicly available information about any employee.

No emplovee shall be dismissed, suspended. disciplined. reassigned. transferred, or otherwise
retaliated against solelv for acting to protect a student engaged in conduct authorized under
Education Code 48907 or 48950.

Wherrnecessary-to-pretect As permitted by law, the healthrwelfare-orsafety-of studentsandstaff;
seheetofficials district may conduct a search of district property under an employee's control and
may direct the employee to search the employee’s personal accounts, devices and records for
district-related documents or information.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of
the County Board of Education, County Superintendent of Schools, or the Superintendent of Public
Instruction any improper governmental activity by the district or a district employee that violates
state or federal law, is economically wasteful, or involves gross misconduct, incompetency, or
inefficiency. When the employee has reasonable cause to believe that the information discloses a
violation of state or federal statute or a violation of or noncompliance with a state or federal rule or
regulation, he/she has the right to disclose such information to a government or law enforcement
agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code

1102.5)

For purposes of whistleblower protection, a Board member is not considered to be an emplovyee.

The Superintendent or designee shall prominently display in lettering targerthan-size-14 of at least
15 point type a list of employees' rights and responsibilities under the whistleblower laws, including
the telephone number of the whistleblower hotline maintained by the office of the California
Attorney General. (Labor Code 1102.8)

No employee shall use or attempt to use his/her official authority or influence to intimidate, threaten,
coerce, or command another employee for the purpose of interfering with that employee's right to

disclose improper governmental activity. (Education Code 44113)
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An employee who has disclosed improper governmental activity and believes that he/she has
subsequently been subjected to acts or attempted acts of reprisal shall file a written complaint in
accordance with the district's complaint procedures. After filing a complaint with the district, the
employee may also file a copy of the complaint with local law enforcement and/or seek civil law
remedies against the supervisor or administrator who retaliated or attempted to retaliate against
him/her, in accordance with Education Code 44114.

Protection Against Liability

No employee shall be liable for harm caused by his/her act or omission when he/she is acting within
the scope of employment or district responsibilities; when the employee's act or omission is in
conformity with federal or state law, district policy, or administrative regulation; or when the
employee's act or omission is in furtherance of an effort to control, discipline, expel, or suspend a
student or to maintain order or control in the classroom or school.

The protection against liability shall not apply when:

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a
conscious, flagrant indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or
insurance.

3. The employee was not properly licensed, if required, by state law for such activities.
4. The employee was found by a court to have violated a federal or state civil rights law.
5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism
for which the employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a
court.

8. The misconduct occurred during background investigations, or other actions, involved in the
employee's hiring.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 200-280 Prohibition of discrimination

Ed. Code 44040 Discrimination based on emplovee's appearance before

certain boards or committees

Ed.Code 44110-44114 Reparting by school employees of improper governmental
activity
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Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106
Lab. Code 98.11

Federal
18USC 16

20USC 1681-1688

20USC 7941-7948

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

U.S. Constitution, First Amendment

Management Resources
Court Decision

Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Website

Exercise of free expression; time, place. and manner rules and
regulations

Speech and other communication

Teacher rights to refuse evaluation/survey of personal life

Political activities of schoal officers and emplovees

False claims actions

Discrimination prohibited: unlawful practices

Public employment: definitions

Interference with emplovee's rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Model list of whistleblower protections

Description
Crime of violence: definition

Title IX of the Education Amendments of 1972; discrimination
based on sex

Teacher liability protection

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Free exercise. free speech. and establishment clauses

Description
Brown v. Citv of Inglewood (2025) 18 Cal.5th 33

Dodge v. Evergreen Schoal District (2022) 56 F.4th 767

Ohton v. CSU San Diego (2007) 148 Cal.App.4th 749

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

New Jersey v. T.L.O. (1985) 4692 U.S. 325

Garcetti v. Ceballos (2006) 547 U.S. 410

Hartnett v. Crosier (2012) 205 Cal.App.4th 685

Johnson v. Poway Unified School District (2011) 658 F.3d 954

O'Conner v. Ortega (1987) 480 U.S. 709

Labor Commissioner's Office
191




Website
Website

Cross References

Code
13121

1312.1

1312.3

1312.3
1312.3-E PDF(1)
1312.3-E PDF(2)
3320

3320

3400

3400

3515

3515

4030

4030

4040

4040-E PDF(1)
4118

4118

4119.21
4119.21-E PDF(1)
4119.23
4119.25
4119.25

4131

4132

4136

4140

4144

4144

CSBA District and County Office of Education Legal Services

California Office of the Attorney General

Description
Complaints Concerning District Embloyees

Complaints Concerning District Employees

Uniform Complaint Procedures

Uniform Comnplaint Procedures

Unifarm Complaint Procedures

Uniform Complaint Procedures
Claims And Actions Against The District

Claims And Actions Against The District

Management Of District Assets/Accounts

Management Of District Assets/Accounts

Campus Security

Campus Security

Nondiscrimination In Emplovment

Nondiscrimination In Emplovment

Emplovee Use Of Technology

Employee Use Of Technology

Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Emplovees

Political Activities Of Employees

Staff Development

Publication Or Creation Of Materials

Nonschool Emplovment

Bargaining Units

Complaints

Co ints



4218
4218

4218.1
4218.1
4219.21
4219.21-E PDF(1)
4219.23
4219.25
4219.25
4231

4232

4236

4240

4244

4244
4319.21
4319.21-E PDF(1)
4319.23
4319.25
4319.25
4331

4332

4336

4340

4344

4344

51314
51314

9260

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action (Merit Svstem)

Dismissal/Suspension/Disciplinary Action (Merit System)

Professional Standards
Professional Standards - Code Of Ethics

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Employees

Political Activities Of Emplovees

Staff Development

Publication Or Creation Of Materials
Nonschool Employment

Bargaining Units

Complaints
Complaints

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Employees

Political Activities Of Emplovees

Staff Development
Publication Or Creation Of Materials

Nonschool Emplovment

Bargaining Units

Complaints
Complaints

Student Disturbances

Student Disturbances

Legal Protection
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Board Policy Manual
Durham Unified School District

Policy 4331: Staff Development Status: ADOPTED

Original Adopted Date: 06/18/2014 | Last Reviewed Date: 06/18/2014

The Governing Board recognizes that professional development enhances employee effectiveness
and contributes to personal growth. Staff development for administrative and supervisory personnel
shall be designed to guide institutional improvement, build leadership skills, and enhance overall
management efficiency.

Staff shall attend staff development as directed by the Superintendent or designee and in accordance
with anv applicable collective bargaining agreement and Board Policy 4319.1 - Civil and Legal Rights.

The Superintendent or designee shall develop a plan for administrator support and development
activities that is based on a systematic assessment of the needs of district students and staff and is
aligned to the district's vision, goals, local control and accountability plan, and other comprehensive
plans.

The district's staff development program fer shall assist district and school administrators may
inchude in developing knowledge and skills, including but is not limited torthe-feltewingtopies:

1. Mandated reporter requirements

Administrative and supervisory staff shall receive training annually, or if hired during the
course of the school vear upon being hired. on the prevention of abuse. including sexual
abuse. of children on school grounds. by school personnel. or in district-sponsored programs.
The trainine shall include that failure to report an incident of known or reasonably suspected
child abuse or neglect is a misdemeanor punishable by up to six months confinementina
county iail. or by a fine of one thousand dollars ($1.000). or by both imprisonment and fine.
(Education Code 44691)

2. Youth behavioral health

On or before July 1. 2029. administrative and supervisory staff who have direct contact with
students in anv of grades 7-12 shall, at least one time. receive youth behavioral health
training which provides instruction around the unigue risk factors and warning signs of
behavioral health problems in adolescents. builds understanding of the importance of early
intervention. and teaches staff how to help an adolescent in crisis or experiencing a
behavioral health challenge. The training may also include instruction on: (Education Code

49428.2)

a. Recognizing the signs and symptoms of youth behavioral health disorders. including,
but not limited to, psychiatric conditions and substance use disorders such as opioid
and alcohol abuse

b. How to maintain student privacy and confidentiality in a manner consistent with
federal and state privacy laws

c. Safe de-escalation of crisis situations involving students with a youth behavioral
health disorder

3. Personnel management, including best practices on hiring, recruitment, assignment, and
retention of staff

4. Effective fiscal management and accountability practices
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5. Academic standards and standards-aligned curriculum and instructional materials

6. Leadership training to improve the academic achievement of all students, including capacity
building in pedagogies of learning, instructional strategies that meet the varied learning
needs of students, and student motivation

7. The use of student assessments, including analysis of disaggregated assessment results to
identify needs and progress of student subgroups

8. The use of technology to improve student performance and district operations
9. Creation of safe and inclusive school environments

10. Parental/guardian involvement and community collaboration

11. Employee relations

12. Effective school and district planning processes

Staff Development Materials and Services

The Board shall adopt staff development materials and services that align with the district's mission,

vision. and goals. are relevant to student academic achievement and well-being, and are instrumental
in assisting administrative and supervisory staff in developing the knowledge and skills specified in

ltems #1-12. above.

The Board shall not adopt the use of any staff development materials or services that promote,
endorse. or otherwise support actions or the use of any textbook. instructional material.
supplemental instructional material. or curriculum which would subject a student to unlawful
discrimination pursuant to Education Code 220 and Board Policy 0410 - Nondiscrimination in
District Programs and Activities. (Education Code 244)

If the Board knows or has reason to know that materials were used in a classroom. staff development
materials or services were used. or an action occurred which subjected an individual to unlawful
discrimination pursuant to Education Code 220, the Superintendent or designee shall remediate the
action. which may include. but is not limited to, implementation of restorative justice practices.
(Education Code 244)

If it is determined that any textbook. instructional material, supplemental instructional material. staff
development material, or curriculum provided by an organization has violated Education Code 244,
the district shall notify the organization that corrective action is required unless the Superintendent
of Public Instruction has already done so. If corrective action is not taken within 60 davs. the
California Department of Education may use any means authorized by law to effect compliance.
(Education Code 60152)

The district's staff evaluation process may be used to recommend additional staff development for
individual employees.

An emplovee's assessment. testing. admission. or acknowledgment of their own personal bias that
was made in good faith and solicited or required as part of a bias mitigation training does not. by
itself. constitute unlawful discriminatio vernment Code 12940.2

The Superintendent or designee shall provide a means for continual evaluation of the benefit of staff
development activities to both staff and students and shall regularly report to the Board regarding
the effectiveness of the staff development pro%%m. Based on the Superintendent's report. the Board




may revise the program as necessary to ensure that the staff development program supports the

district's priorities for student achievement and well-being.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
Ed. Code 220

Ed. Code 244

Ed. Code 44681-44689
Ed. Code 44690

Ed. Code 44691

Ed. Code 49428.2

Ed. Code 52060-52077
Ed. Code 60152

Gov. Code 12940.2
Pen. Code 11165.7

Management Resources
Court Decision

CSBA Publication

Website

Website
Website

Website
Website
Website
Website
Website
WestEd Publication

Cross References

Description
Prohibition of discrimination

Nondiscrimination in staff development

Administrator training and evaluation

21st Century California School Leadership Academy

Mandated repnorter training

Youth behavioral health training

Local control and accountability plan

Complaint procedures

Bias mitigation training

Mandated reporter: definition

Description
Dadge v. Evergreen School District (2022) 56 F4th 767

Practical Steps Toward Advancing Equitable and Supportive
Discipline. 2025

U.S. Department of Education. Supporting Effective
Instruction State Grants (Title ll. Part A)

Supporting Effective Instruction State Grants (Title I1. Part A)

University of California, Los Angeles’ and University of
California. Berkeley's Race, Education, and Community
Healing (REACH) Network

CSBA District and County Office of Education Legal Services

Association of Califarnia School Administrators

Commission on Teacher Credentialing

WestEd

California Department of Education

California Professional Standards for Educational Leaders,
2001
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Code
0000

0100
0200
0410
0415
0420
0420
0440
0440
0441
0450
0450
0460
0460
0500
1100
1113
1113
1114
1114
1240
1240
1312.3
1312.3
1312.3-E PDF(1)
1312.3-E PDF(2)
1313
3100
3100
3230
3230
3260

Description

Vision

Philosophy

Goals For The School District

Nondiscrimination In District Programs And Activities

Equity
School Plans/Site Councils

School Plans/Site Councils

District Technology Plan

District Technology Plan

Artificial Intelligence

Comprehensive Safetv Plan

Comprehensive Safety Plan

Local Control And Accountability Plan

Local Control And Accountability Plan
Accountability
Communication With The Public

District And School Websites

District And School Websites

District-Sponsored Social Media

District-Sponsared Social Media

Volunteer Assistance

Volunteer Assistance

Unifarm Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Civility
Budget

Budget
Federal Grant Funds

Federal Grant Funds

Fees And Charges
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3260 Fees And Charges

3350 Travel Expenses

3350 Trave| Expenses

3460 Financial Reports And Accountability
3460 Financial Reports And Accountability
3511.1 Integrated Waste Management

35111 Integrated Waste Management

3514 Environmental Safety

3514 Environmental Safety

3514.1 Hazardous Substances

3514.1 Hazardous Substances

3515 Campus Security

3515 Campus Security

3515.2 Disruptions

3515.2 Disruptions

3516 Emergencies And Disaster Preparedness Plan
3516 Emergencies And Disaster Preparedness Plan
3516.2 Bomb Threats

3516.3 Earthauake Emergency Procedure System
3542 School Bus Drivers

3551 Food Service Operations/Cafeteria Fund
3551 Food Service Operations/Cafeteria Fund
3580 District Records

4000 Concepts And Roles

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Emplovee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4111 Recruitment And Selection

4112.23 Special Education Staff

4113 Assignment

4113 Assignment

41191 Civil And Legal Rights
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4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

411941 Emplovees With Infectious Disease
4157 Employee Safety

4157 Employee Safety

4158 Employee Security

4158 Employee Security

4161 Leaves

4161 Leaves

4211 Recruitment And Selection

42191 Civil And Legal Rights

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards - Code Of Ethics
4219.41 Employees With Infectious Disease
4257 Emplovee Safety

4257 Employee Safety

4258 Employee Security

4258 Emplovee Security

4261 Leaves

4261 Leaves

4311 Recruitment And Selection

4315 Evaluation/Supervision

4319.1 Civil And Legal Rights

4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

431941 Employees With Infectious Disease
4357 Employee Safety

4357 Employee Safety

4358 Emplovee Security

4358 Employee Security

4361 Leaves

4361 Leaves

5137 Positligg School Climate



5137-E PDF(1) Positive School Climate

51414 Child Abuse Prevention And Reporting
51414 Child Abuse Prevention And Reporting
5141.52 Suicide Preventicn

5141.52 Suicide Prevention

5145.12 Search And Seizure

5145.12 Search And Seizure

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.9 Hate-Motivated Behavior

5148 - Child Care And Development

5148.2 Before/After School Programs

5148.3 Preschool/Early Childhood Education
5148.3 Preschool/Early Childhood Education
6000 Concepts And Roles

6011 Academic Standards

6020 Parent Involvement

6020 Parent Involvement

6111 School Calendar

6120 Response To Instruction And Intervention
6142.91 Reading/Language Arts Instruction
6142.92 Mathematics Instruction

6142.93 Science Instruction

6161.1 Selection And Evaluation Of Instructional Materials
6161.1 Selection And Evaluation Of Instructional Materials
6161.1-E PDF(1) Selection And Evaluation Of Instructional Materials
6162.5 Student Assessment

6162.51 State Academic Achievement Tests
6162.51 State Academic Achievement Tests
6162.6 Use Of Copyrighted Materials

6162.6 Use Of Copyrighted Materials

6163.1 Library Media Centers

6171 Titledgyrograms



6171

6172

6172

6173

6173

6173-E PDF(1)
6173-E PDF(2)
6173-E PDF(4)
6173-E PDF(5)
61731

6173.1

6173.2

6173.2

61734

61734

6174

6174

6175

6175

6178

6178

Title | Programs

Gifted And Talented Student Program
Gifted And Talented Student Program

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth
Education Of Children Of Military Families

Education Of Children Of Military Families

Education For American Indian Students

Education For American |ndian Students

Education For English Learners

Education For English Learners

Migrant Education Program

Migrant Education Program

Career Technical Education

Career Technical Education
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Board Policy Manual
Durham Unified School District

Policy 5020: Parent Rights And Responsibilities Status: ADOPTED

Original Adopted Date: 05/10/2011 | Last Revised Date: 02/18/2026 | Last Reviewed Date:
02/18/2026

The Governing Board recognizes that parents/guardians of district students have certain rights as
well as responsibilities related to the education of their students ekdren.

The Board believes that the district’s relationship with parents/guardians is one of mutual support
and respect. The Superintendent or designee shall work with parents/guardians, including
parents/guardians of English learners, to determine appropriate roles and responsibilities of
parents/guardians, for continuing the intellectual, physical, emotional and social development and
well-being of their students, including the means by which the district and parents/guardians can
help their students achieve academic and other standards of the district.

A e ii S The district is
responslble for Drowdmu a high-quality currlculum and |nstruct|onal program in a safe, supportive,
and effective learning environment. thatenablesalistudentsto-meettheacademicexpectationsof
thedistriet

Parents/guardians shall have the opportunity to work with schools in a mutually supportive and
respectful partnership and to help their ehitdren students succeed in school. (Education Code 51100)

The Superintendent or designee shall ensure that district staff understand the rights of
parents/guardians afforded by law, Board policy, and administrative regulation and follow acceptable
practices that respect those rights.

The Superintendent or designee shall ensure that parents/guardians receive notification regarding
their rights, including, but not limited to, their rights in accordance with 20 USC 1232g and 344 CFR
99.1-99.8, the federal Family Education Rights and Privacy Act (FERPA) and as specified in Board
Policy/Exhibit (1) 5145.6 - Parent/Guardian Notifications.

When required by law, Board policy, or administrative regulation, the district shall notify
parents/guardians that they may request to opt their student out of certain instruction. Students for
whom the district has approved the opt out shall be offered an alternative activity of similar
educational value.

The Superintendent or designee shall take all reasonable steps to ensure that all parents/guardians
who speak a language other than English are properly notified in English, and in their home language
of the rights and opportunities available to them pursuant to Education Code 48985. (Education
Code 51101.1)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Desdiption



Ed. Code 220.3-220.5

Ed. Code 243

Ed. Code 33126

Ed. Code 35291

Ed. Code 48070.5

Ed. Code 48985

Ed. Code 49091.10-49091.19
Ed. Code 49602

Ed. Code 51100-51140
Ed.Code 51204.5

Ed. Code 51240

Ed.Code 51501

Ed.Code 51513
Ed. Code 51930-51939
Ed. Code 60510

Federal
20USC 1232g

20 USC 1232h
34 CFR 99.1-99.8

Management Resources
Court Decision

Court Decision
Website
Website
Website

Cross References

Code
0410

0450
0450

Prohibition of requiring employee or contracior to disclose
information related to student’s sexual orientation, gender
identity, or gender expression

Refusal of approval or prohibition of instructional materials

School accountability report card

Rules

Promotion and retention of students

Notices to parents/guardians in language other than English

Parent/zuardian review of curriculum and instruction

Counseling and confidentiality of student information

Parent/guardian rights

History of California; contributions of people of all genders,
ethnic, and cultural groups to development of state and nation

Excuse from health instruction due to conflicts with religious
beliefs

Prohibited means of instruction; continued use of
appropriately adopted materials

Personal beliefs

California Healthy Youth Act

Disposal of surplus instructional materials

Description
Family Educational Rights and Privacy Act (FERPA) of 1974

Privacy rights

Family Educational Rights and Privacy Act

Description
Mirabelli v. Bonta (2026) 146 S.Ct. 797

Mahmeoud v. Tavlor (2025) 606 U.S. 522
CSBA District and County Office of Education Legal Services

California Department of Education

CSBA

Description
Nondiscrimination In District Programs And Activities

Comprehensive Safety Plan

Comprehensive Safety Plan
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1100
1240
1240
1250
1250
1312.2
1312.2
1340
1340
3260
3260
4131
5021
5022
5022
5113
5113
5117
5117
5121
5121
5123
5123
5125
5125
51251
51251
5125.1-E PDF(1)
5125.3
5131
5131.6
5131.6
5132

Communication With The Public

Volunteer Assistance

Volunteer Assistance

Visitors/Outsiders
Visitors/Qutsiders

Complaints Concerning Instructional Materials

Complaints Concerning Instructional Materials

Access To District Records

Access To District Records

Fees And Charges

Fees And Charges

Staff Development

Noncustodial Parents

Student And Familv Privacy Rights

Student And Familv Privacy Rights

Absences And Excuses

Absences And Excuses

Interdistrict Attendance

Interdistrict Attendance

Grades/Evaluation Of Student Achievement

Grades/Evaluation Of Student Achievement

Promotion/Acceleration/Retention

Promotion/Acceleration/Retention
Student Records

Student Records

Release Of Directory Information

Release Of Directory Information

Release Of Directory Information

Challenging Student Records

Conduct

Alcohol And Other Drugs

Alcohol And Other Drugs

Dre%énd Grooming



5132
5141.3
5141.3
5142
5142
5144
5144
5145.3
5145.3
5145.6
5145.6-E PDF(1)
5145.6-E PDF(2)
5148.3
5148.3
6000
6020
6020
6120
6141.2
6141.2
6142.1
6142.1
6142.8
6142.8
6143
6143
6161.1
6161.1
6161.1-E PDF(1)
6161.11
6173.2
6173.2
6174

Dress And Grooming

Health Examinations

Health Examinations

Safety

Safety

Discipline

Discipline
Nondiscrimination/Harassment

Nondiscrimination/Harassment

Parent/Guardian Notifications

Parent/Guardian Notifications

Parent/Guardian Notifications

Preschool/Early Childhood Education

Preschool/Earlv Childhood Education

Concepts And Roles

Parent lnvolvement

Parent Involvement

Response To Instruction And Intervention

Recognition Of Religious Beliefs And Customs

Recognition Of Religious Beliefs And Customs

Sexual Health And HIV/AIDS Prevention Instruction

Sexual Health And HIV/AIDS Prevention Instruction

Comprehensive Health Education

Comprehensive Health Education

Courses Of Study

Courses Of Study

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Supplementary Instructional Materials

Education Of Children Of Military Families

Education Of Children Of Military Families

Edu%tsion For English Learners



6174 Education For English Learners

9200 Limits Of Board Member Authority
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Board Policy Manual
Durham Unified School District

Policy 5022: Student And Family Privacy Rights Status: ADOPTED

Original Adopted Date: 07/12/2011 | Last Revised Date: 11/13/2019 | Last Reviewed Date:
11/13/2019

The Governlng Board respects the grlvacy rlghts of district students and their ﬁaren’e&r‘gtiard-raﬁs

rn#efﬁnra{-r&n-ramllles which shall onlv be limited by law. and Board oohcv and administrative
regulation.

The Superintendent or designee shall ensure that parents/guardians receive notification regarding
their rights. including. but not limited to. their rights in accordance with 20 USC 1232g and 34 CFR
99 1-99.8. the federal Family Educational Rights and Privacy Act (FERPA), and as specified in Board
Policy and Exhibit (1) 5145.6 - Parent/Guardian Notifications.

The Superintendent or designee may collect, disclose, or use students' personal information for the
exclusive purpose of developing, evaluating, or providing educational products or services for or to
students or educational institutions, such as the following: (20 USC 1232h)

1. College or other postsecondary education recruitment or military recruitment
2. Book clubs, magazines, and programs providing access to low-cost literary products
3. Curriculum and instructional materials used by elementary and secondary schools

4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or
achievement information about students (or to generate other statistically useful data for the
purpose of securing such tests and assessments) and the subsequent analysis and public
release of the aggregate data from such tests and assessments

5. The sale by students of products or services to raise funds for school-related or
education-related activities

6. Student recognition programs

However, the Fhe Superintendent or designee is prohibited from collecting, disclosing, or using a
student’s individually identifiable information, including his/her the student's name,
parent/guardian’s name, home or other physical address, telephone number, or social security
number, for the purpose of marketing or selling that information or providing the information to
others for that purpose.

The Superintendent or designee shall consult with parents/guardians regarding the development of
regulations pertaining to other uses of personal information, which shall, at a minimum, address the

following: (20 USC 1232h)

1. Arrangements for protecting student privacy when collecting, disclosing, or using students'
individually identifiable information for any purpose
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2. Arrangements to protect student privacy in the administration of surveys that may request
information about the personal beliefs and practices of students and their families

3. The rights of parents/guardians to inspect the following, and any applicable procedures for
granting reasonable access to the following in a reasonable period of time:

a. Survey instruments requesting information about their personal beliefs and practices

or those of their children

b. Instructional materials used as part of their children's educational curriculum

c. Instruments used in the collection of personal information for the purpose of

marketing or sale

4. Any nonemergency physical examinations or screenings that the school may administer

The Superintendent or designee shall notify parents/guardians of the adoption or continued use of
the district's policy pertaining to the rights specified in Items #1-4 above. (20 USC 1232h)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
Ed. Code 200-280

Ed. Code 49076.7

Ed. Code 49450-49458
Ed. Code 49602
Ed.Code 51101
Ed.Code 51513

Ed.Code 51514

Ed. Code 51938

Federal
20 USC 1232g

20USC 1232h
34 CFR 99.1-99.8

Management Resources

California Department of Education
Publication

California Department of Justice
Publication

Description
Educational equity: prohibition of discrimination

Privacy of student records: social security numbers

Physical examinations of students

Counseling and confidentiality of student information

Parents Rights Act of 2002

Test, auestionnaire, survey, or examination concerning
personal beliefs

Nonremoval of survey guestions pertaining to sexual
orientation or gender identitv

Sexual Health and HIV/AIDS Prevention Education Act: notice
and parent/suardian excuse

Description
Familv Educational Rights and Privacy Act (FERPA) of 1974

Privacy rights

Family Educational Rights and Privacy Act

Description
Our Schools: Resources to Include Immigrant Families

Promoting a Safe and Secure Learning Environment for All:
Gui98ce and Model Policies to Assist California's TK-12




Court Decision
Court Decision

CSBA

Website
Website
Website

Website
Website

Cross References

Code
1113

1113

1114

1114

1312.2

1312.2

1312.3

1312.3
1312.3-E PDF(1)
1312.3-E PDF(2)
1321

1321

1321-E PDF(1)
1445

1445

3290

3555

4135

4235

4335

Schools in Responding to Requests for Access and Infarmation
for Immigration Enforcement Purposes. December 2025

Mirabelli v. Bonta (2026) 146 S.Ct. 797

Mahmoud v. Tavlor (2025) 606 U.S. 522

Legal Guidance: Immigration issues affecting California LEAs,
April 2026

U.S. Department of Education. Annual Notices
CSBA District and County Office of Education Legal Services

IU.S. Department of Education. Office of the Chief Privacy
Officer

California Department of Education
CSBA

Description
District And School Websites

District And School Websites

District-Sponsored Social Media

District-Sponsored Social Media

Complaints Concerning Instructional Materials

Complaints Concerning Instructional Materials

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Solicitation Of Funds From And By Students

Solicitation Of Funds From And By Students
Solicitation Of Funds From And By Students

Respaonse To Immigration Enforcement

Response To Immigration Enforcement
Gifts. Grants And Beqguests

Nutrition Program Compliance
Soliciting And Selling

Soliciting And Selling
Soli%&jgg And Selling




5020
5020
5021
5125
5125
5125.1
51251
5125.1-E PDF(1)
5126
5126
51316
5131.6
5131.61
5131.62
5131.62
5141.21
5141.21
5141.22
5141.22
51413
51413
5141.32
5141.6
5141.6
5142.1
5145.6
5145.6-E PDF(1)
5145.6-E PDF(2)
5148
6142.1
6142.1
6142.8
6142.8

Parent Rights And Responsibilities

Parent Rights And Responsibilities

Noncustodial Parents

Student Records

Student Records

Release Of Directory Information

Release Of Directory Information

Release Of Directory Information

Awards For Achievement

Awards For Achievement

Alcohol And Other Drugs

Alcohol And Other Drugs

Drug Testing

Tobacco
Tobacco

Administering Medication And Monitoring Health Conditions

Administering Medication And Monitoring Health Conditions

Infectious Diseases

Infectious Diseases

Health Examinations

Health Examinations

Health Screening For School Entry

School Health Services

School Health Services

|dentification And Reporting Of Missing Children

Parent/Guardian Notifications

Parent/Guardian Notifications

Parent/Guardian Notifications

Child Care And Development
Sexual Health And HIV/AIDS Prevention Instruction

Sexual Health And HIV/AIDS Prevention Instruction

Comprehensive Health Education

Cowhensive Health Education




6143
6143
6144
6162.8
6162.8
6164.2
6164.5
6164.5

Courses Of Study

Courses Of Study

Controversial Issues

Research
Research

Guidance/Counseling Services

Student Success Teams

Student Success Teams
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Board Policy Manual
Durham Unified School District

Policy 5125: Student Records Status: ADOPTED

Original Adopted Date: 09/16/2015 | Last Revised Date: 02/18/2026 | Last Reviewed Date:
02/18/2026

The Governing Board recognizes the importance of keeping accurate, comprehensive student
records as required by law. The Superintendent or designee shall establish administrative regulations
governing the identification, collection, retention, disclosure, and security of student records. These
regulations shall ensure the rights of authorized persons to have timely access to student records
while maintaining the confidentiality of student records in accordance with state and federal law.

The Superintendent or designee shall designate a certificated employee to serve as custodian of
records with responsibility for student records at the district level. At each school, the principal or a
certificated employee shall be designated as custodian of records for students enrolled at that
school. The custodian of records shall be responsible for implementing Board policy and
administrative regulation regarding student records. (5 CCR 431)

All appropriate personnel shall receive training regarding district policies and procedures for
gathering and handling sensitive student information, including which information should not be
solicited.

The district shall not collect or solicit social security numbers or the last four digits of social security
numbers of students or their parents/guardians, unless otherwise required to do so by state or
federal law. (Education Code 49076.7)

Records Related to Immigration or Citizenship Status

The immigration or citizenship status of a student or a student’s family member may only be
collected and disclosed in accordance with Board Policy and Administrative Regulation 1445 -
Response to Immigration Enforcement.

The district or any district employee shall not compile alist, registry, or database based on students'
national origin, ethnicity, or religious belief, practice, or affiliation, or disclose student information to
federal government authorities for the purpose of compiling such a list, registry, or database for
purposes of immigration enforcement. This prohibition does not apply to information that is
aggregated and is not personally identifiable. (Government Code 8310.3)

Family Court Records

The Superintendent or designee shall develop protocols to comply with a court's restraining order
that prohibits a party from accessing specified records and information pertaining to a student.
(Family Code 6323.5) 212



Student Records from Social Media

The Superintendent or designee may gather and maintain information from the social media of any
district student, provided that the district first notifies students and parents/guardians about the
proposed program, offers an opportunity for public comment at a regularly scheduled Board
meeting, and gathers only information that directly pertains to school safety or student safety.
(Education Code 49073.6)

Retention, Disclosure, and Security of Student Records

The Superintendent or designee shall ensure the confidentiality of student records as required by
law, ard Additionally. the Superintendent or designee shall establish processes and procedures to
safeguard data student records against damage, loss, or theft, including-darmagetoss-ertheft-which
that may be caused by the-use-ef any technology used in the retention or disclosure of student
records, including artificial intelligence and-breaehes or by a breach to the district’s digital
infrastructure—in-theretentionordisclosureshstudentrecords,

The Superintendent or designee shall ensure that employees receive information and training about
cybersecurity, including ways to protect student records from breaches to the district’s digital
infrastructure.

If the district experiences a cyberattack that impacts more than 500 students or personnel, the
Superintendent or designee shall report the cyberattack to the California Cybersecurity Integration
Center. (Education Code 35266)

Fhe In accordance with law and Board Policy 3312 - Contracts, the Superintendent or designee may
enter into a contract with a third party for the digital storage, management, and retrieval of student
records and/or to authorlze a third party provider of dlgltal software to access, store and use
student records j

The operator of a website. online service or application. or mobile application that controls such
student record shall delete any student data under the control of the school or district upon reguest
bv the district. Additionally. the student’s parent/guardian, or the student if 18 vears of age or older.
may reqguest the operator to delete any student's records containing covered information which is
not subiect to the California Consumer Privacy Act. (Business and Professions Code 22584, 22586)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5 CCR 16020-16027 Destruction of records of school districts
5CCR430-438 Individual student records

Bus. and Prof. Code 22580-22582 Privacy rights for California minors in the digital world
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Bus. and Prof. Code 22584-22585 Student Online Personal Information Protection Act

Bus. and Prof. Code 22586-22587 Earlv Learning Personal Information Protection Act

Civ.Code 1798.100-1798.199.100 California Consumer Privacy Act

Code of Civil Procedure 1985.3 Subpoena duces tecum

Ed. Code 17604
Ed. Code 220.3

Ed. Code 220.5

Ed. Code 234.7

Ed. Code 33328.5
Ed. Code 35266
Ed. Code 48201

Ed. Code 48853.5

Ed. Code 48902

Ed. Code 48904-48904.3
Ed.Code 48918

Ed. Code 48980
Ed.Code 48985

Ed. Code 49060-49079
Ed.Code 49091.14
Ed.Code 51745

Ed. Code 56041.5

Ed. Code 56050

Ed. Code 56055

Ed. Code 56325

Ed. Code 60900-60902
Ed. Code 69432.9

Ed. Code 69475

Fam. Code 3025

Delezation of powers to agents
Prohibition of requiring employee or contractor to disclose

information related to student’s sexual orientation. gender
identity, or gender expression

Prohibition of enactment or enforcement of policy, rule. or
administrative regulation requiring employee or contractor to
disclose information related to student’s sexual orientation,
gender identity, or gender expression

Student protections relating to immigration and citizenship
status

Statewide Al Task Force

Reporting of cyberattacks

Transfer student's record for acts that resulted in suspension
or expulsion

Foster vouth: placement. immunizations

Notification of law enforcement of specified violations

Withholding grades. diplomas. or transcripts

Rules governing expulsion procedures

Parent/Guardian notifications

Notices to parents/guardians in language other than English

Student records

Parent/guardian review of curriculum

Independent study

Rights of students with disabilities

Surrogate parents

Foster parents

Unofficial transcripts for transfer students: students with
disabilities

California Longitudinal Pupil Achievement Data System

Cal Grant program: notification of grade point average

Conditional repeal of Cal Grant program

Accesi4o records by noncustadial parents




Fam. Code 6323.5

Fam. Code 6552

Gov. Code 7920.000-7930.215
H&S Code 120440

Pen. Code 245

W&I Code 16010

W& Code 681

W&l Code 701

Federal
15 USC 6501-6506

16 CFR Part 312
20USC 1232g
20USC 1232h
26 USC 152

34 CFR 300.501

34 CFR 99.1-99.8
42 USC 11434a

Management Resources
CA Office of the Attorney General
Publication

CA Office of the Attorney General
Publication

Court Decision

CSBA

CSBA Publication

CSBA Publication

Federal Register

Ex parte orders

Caregiver's authorization affidavit

California Public Records Act

Immunizations: disclosure of information

Assault with deadly weapon

Health and education records of a minor

Truancy petitions

Juvenile court law

Description
Children's Online Privacy Protection Act

Children's Online Privacy Protection Rule

Family Educational Rights and Privacy Act (FERPA) of 1974

Protection of Pupil Rights Amendment

Definition of dependent child

Opportunity to examine records for parents/guardians of
student with disahility

Family Educational Rights and Privacy Act

McKinney-Vento Homeless Assistance Act: definitions

Description
Promoting Safe and Secure Government Access for All:
Guidance and Model Policies to Assist State and Local

Agencies in Responding to Immigration Issues Pursuant to
Senate Bill 580 (2025). Julvy 2024

Promoting a Safe and Secure Learning Environment for All:
Guidance and Model Policies ta Assist California’'s TK-12
Schools in Responding to Requests for Access and Information

for Immigration Enforcement Purposes, December 2025
Mirabelli v. Bonta (2026) 146 S.Ct. 797

Legal Guidance: Immigration issues affecting California LEAs,
April 2026

Understanding Artificial Intelligence in K-12 Education: What
Governance Teams Should Know, September 2023

Legal Guidance on Providing All Children Egual Access to
Education, Regardless of Immigration Status. February 2017

Final Rule and Analysis of Comments and Changes. Family
Educational Rights and Privacy. December 9. 2008. Vol. 73.

No. 237. pages 74806-74855
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U.S. Department of Education Publication Dear Colleague Letter regarding Family Educational Rights
and Privacy Act. March 2025

U.S. Department of Education Publication IDEA and FERPA Crosswalk: A side-by-side comparison of the
privacy provisions under Parts B and C of the IDEA and
FERPA, August 2022

U.S. Department of Education Publication School Resource Officers. School Law Enforcemeant Units. and
the Family Educational Rights and Privacy Act (FERPA).
February 2019

U.S. Department of Education Publication An Eligible Student Guide to the Family Educational Rights
and Privacy Act (FERPA). March 2023

U.S. Department of Education Publication A Parent Guide to the Family Educational Rights and Privacy
Act (FERPA). July 2021

U.S. Department of Education Publication Balancing Student Privacy and School Safety: A Guide to the

Family Educational Rights and Privacy Act for Elementary and
Secondary Schoaols. Oct 2007

U.S. Department of Education Publication Joint Guidance on the Application of FERPA and HIPAA to
Student Health Records. November 2008

Website California Department of Education. Artificial Intellicence:
Information regarding the role of artificial intelligence (Al) in
California Public Schools

Website California Department of Education, Resources to Include
Immigrant Families

Website California Department of Education, LEA Immigration
Enforcement Policy Submission

Website California IT in Education, Student Data Privacy

Website CSBA District and County Office of Education Legal Services
Website U.S. Department of Education. Protecting Student Privacy
Website California Office of the Attorney General

Website California Department of Education

Website CSBA

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities
0440 District Technology Plan

0440 District Technology Plan

0441 Artificial Intelligence

1100 Communication With The Public

1113 Distré'clgAnd School Websites




1113 District And School Websites

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

13123 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E PDF(1) Uniform Complaint Procedures

1312.3-E PDF(2) Uniform Complaint Procedures

1340 Access To District Records

1340 Access To District Records

1400 Relations Between Other Governmental Agencies And The
schools

1445 Response To Immigration Enforcement

1445 Response To Immigration Enforcement

3250 Transportation Fees

3250 Transportation Fees

3260 Fees And Charges

3260 Fees And Charges

3290 Gifts. Grants And Bequests

3312 Contracts

3515 Campus Security

3515 Campus Security

3553 Free And Reduced Price Meals

3553 Free And Reduced Price Meals

3555 Nutrition Program Compliance

3580 District Records

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4112.6 Personnel Files

41135 Working Remotely

4117.7 Emplovyment Status Reports

4119.23 Unauthorized Release Of Confidential/Privileged Information

4158 Employee Security

4158 Emplovee Security
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4212.6 Personnel Files

4213.5 Working Remotely

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards - Code Of Ethics
4219.23 Unauthorized Release Of Confidential/Privileged Information
4258 Emplovee Security

4258 Employee Security

4312.6 Personnel Files

43135 Working Remotely

4317.7 Employment Status Reports
4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

4319.23 Unauthorized Release Of Confidential/Privileged Information
4358 Emplovee Security

4358 Employee Security

5000 Concepts And Roles

5020 Parent Rights And Responsibilities
5020 Parent Rights And Responsibilities
5021 Noncustodial Parents

5022 Student And Family Privacy Rights
5022 Student And Family Privacy Rights
5111 Admission

5111 Admission

51111 District Residency

51111 District Residency

5111.2 Nonresident Foreign Students
51121 Exemptions From Attendance
5112.1 Exemptions From Attendance
5112.2 Exclusions From Attendance
5113.1 Chronic Absence And Truancy
51131 Chronic Absence And Truancy
5113.2 Work Permits

5113.2 Wor rmits



5119
5121
5121
5123
5123
51251
51251
5125.1-E PDF(1)
5125.2
5125.3
5126
5126
51311
5131.1
5131.2
5131.2
5131.61
5131.7
5131.7
5131.9
5138
5141.21
5141.21
5141.22
5141.22
5141.23
5141.23
5141.24
5141.26
5141.27
5141.27
5141.3
5141.3

Students Expelled From Other Districts

Grades/Evaluation Of Student Achievement

Grades/Evaluation Of Student Achievement

Promotion/Acceleration/Retention

Promotion/Acceleration/Retention

Release Of Directory Information

Release Of Directory Information

Release Of Directory Information

Withholding Grades. Diploma Or Transcripts

Challenging Student Records

Awards For Achievement

Awards For Achievement

Bus Conduct
Bus Conduct
Bullying
Bullying
Drug Testing

Weapons And Dangerous Instruments

Weapons And Dangerous Instruments

Academic Honesty

Conflict Resolution/Peer Mediation

Administering Medication And Monitoring Health Conditions

Administering Medication And Monitoring Health Conditions

Infectious Diseases

Infectious Diseases

Asthma Management

Asthma Management

Specialized Health Care Services

Tuberculosis Testing

Food Allergies/Soecial Dietary Needs

Food Allergies/Special Dietary Needs

Health Examinations

Health Examinations
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5141.31 Immunizations

5141.31 Immunizations

5141.32 Health Screening For School Entry

5141.33 Head Lice

514152 Suicide Prevention

5141.52 Suicide Prevention

5141.6 School Health Services

5141.6 School Health Services

51421 Identification And Reporting Of Missing Children

5144 Discipline

5144 Discipline

5144.1 Suspension And Expulsion/Due Process

5144.1 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)

51444 Reguired Parental Attendance

5144.4 Required Parental Attendance

5145.12 Search And Seizure

5145.12 Search And Seizure

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.6 Parent/Guardian Notifications

5145.6-E PDF(1) Parent/Guardian Notifications

5145.6-E PDF(2) Parent/Guardian Notifications

5145.7 Sexual Harassment

5145.7 Sexual Harassment

5146 Married/Pregnant/Parenting Students

5148 Child Care And Development

5148.3 Preschool/Early Childhood Education

5148.3 Preschool/Early Childhood Education

6142.7 Physical Education And Activity

6142.7 Physical Education And Activity

6143 Courses Of Study
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6143

6145.2

6145.2

6146.11
6146.11

6146.2

6146.2
6146.2-E PDF(1)
6146.2-E PDF(2)
6158

6158

6159

6159

6159.1

6159.1

6159.2

6159.2

6159.3

6159.3

6162.5
6162.51
6162.51
6162.8
6162.8
61634
6163.4-E PDF(1)
6164.2
6164.5
6164.5
6164.6

Courses Of Stud

Athletic Competition

Athletic Competition

Alternative Credits Toward Graduation

Alternative Credits Toward Graduation

Certificate Of Proficiency/High School Equivalency

Certificate Of Proficiency/High Schoal Equivalency

Certificate Of Proficiency/High School Equivalency

Certificate Of Proficiencv/High School Equivalency
Independent Study

Independent Study

Individualized Education Program

Individualized Education Program

Procedural Safeguards And Complaints For Special Education

Procedural Safeguards And Complaints For Special Education

Nonpublic, Nonsectarian School And Agency Services For
Special Education

Nonpublic, Nonsectarian School And Agency Services For
Special Education

Appointment Of Surrogate Parent For Special Education
Students

Appointment Of Surrogate Parent For Special Education
Students

Student Assessment

State Academic Achievement Tests

State Academic Achievement Tests

Research
Research

Student Use Of Technology

Student Use Of Technology

Guidance/Caounseling Services

Student Success Teams

Student Success Teams

ldentification And Education Under Section 504
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6164.6

61721
6172.1

6173

6173

6173-E PDF(1)
6173-E PDF(2)
6173-E PDF(4)
6173-E PDF(5)
6173.1
61731
6173.2

6173.2

6175

6175

6178.1

9011

9012

9321

9321-E PDF(1)

Identification And Education Under Section 504

Concurrent Enrollment In College Classes

Concurrent Enrollment In College Classes

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Education Of Children Of Military Families

Education Of Children Of Military Families

Migrant Education Program

Migrant Education Program

Work-Based Learning

Disclosure Of Confidential/Privileged Information

Board Member Electronic Communications

Closed Session

Closed Session
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Board Policy Manual
Durham Unified School District

Policy 5131.8: Mobile Communication Devices Status: ADOPTED

Original Adopted Date: 01/15/2020 | Last Revised Date: 06/18/2025 | Last Reviewed Date:
06/18/2025

The Governing Board recognizes that student use of smartphones and other mobile communication
devices on campus may be have beneficial as well as harmful and disruptive effects on te student
learning and well-being, and eetid-be-harmful-anddisraptiveef on the instructional program i-seme
eiregrnstanees. When on campus or when under the supervision of district employees, students may
use smartphones and other mobile communication devices only as permitted under this policy.

High school students may, subject to this Board policy. use smartphones or other mobile
communication devices on campus during noninstructional time as long as the device is utilized in
accordance with law and applicable school rules.

Elementary and Intermediate school students shall not use smartphones or other mobile
communication devices while at a school site or under the supervision and control of a district

employee.

Mobile communication devices shall be turned off during instructional time. However, a student
shall not be prohibited from possessing or using a mobile communication device under any of the
following circumstances: (Education Code 48901.5,48901.7)

1. When a teacher or administrator grants permission to the student to possess or use a mobile
communication device, subject to any reasonable limitation imposed by that teacher or
administrator

2. When a licensed physician or surgeon determines that the possession or use is necessary for
the student's health and well-being

3. When the possession or use is required by the student's individualized education program

Additionally. a student shall not be prohibited from possessing or using a smartphone or other
communication device in the case of an emergency or in response to a perceived threat of danger.
(Education Code 48901.7)

The Superintendent or designee may undertake measures or strategies in accordance with law, to
limit student access to smartphones and other mobile communication devices on campus. (Education
Code 48901.7)

Smartphones and other mobile communication devices shall not be used in any manner which
infringes on the privacy rights of any other person.

A student's personal electronic device shall not be searched without the consent of the student’s
parent-guardian, except pursuant to a lawfully issued warrant, when a school official, in good faith,
believes that an emergency involving danger of death or serious physical injury to the student or
others requires access to the electronic device #Aformation, or when the search is otherwise



permitted pursuant to Penal Code 1546.1.

When a student uses a mobile communication device in an unauthorized manner while at school or
under the supervision and control of a district employee, the student may be disciplined and-a in
accordance with Board Policy/Administrative Regulation 5144 - Discipline, Board
Policy/Administrative Regulation 5144.1 - Suspension and Expulsion/Due Process, and
Administrative Regulation 5144.2 - Suspension and Expulsion/Due Process (Students with
Disabilities). Additionally, the district employee may temporarily confiscate the device—Fhe in which
case the employee shall store the device securely until it is returned to the student or turned over to
the principal or designee, as appropriate.

A In addition. a student may also be subject to discipline, in accordance with law, Board policy, or
administrative regulation, for off-campus use of a mobile communication device which poses a threat
or danger to the safety of students, staff, or district property or su bstantially disrupts school
activities.

The district wilt is not be responsible or liable for a student's mobile communication device whichis
brought on campus or to a school activity and is lost, stolen, or damaged.

The Board shall review and, as necessary, update this policy at least once every five years. Any such
review or update shall include significant stakeholder participation to ensure that the policy is

responsive to the unique needs and desires of theschool-community students-parents/euardians,

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5 CCR 300-307 Duties of students

Civ.Code 1714.1 Liability of parent/guardian for act of willful misconduct by a
minor

Ed. Code 200-280 Prohibition of discrimination

Ed. Code 32280-32289.6 School safety plans

Ed. Code 35181 Governing board authority to set policy on responsibilities of
students

Ed. Code 35291-35291.5 Rules

Ed. Code 44807 Teachers' duty concerning conduct of students

Ed. Code 48900-48926 Suspension and expulsion

Ed.Code 48901.5 Prohibition of electronic signaling devices

Ed. Code 48901.7 Limitation or prohibition of student use of smartphones

Ed. Code 48901.8 Limitation or prohibition of student use of social media
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Ed. Code 51512
Pen. Code 1546.1
Pen. Code 288.2
Pen. Code 313
Pen. Code 647

Pen. Code 653.2
Veh.Code 23123-23124

Federal
20USC 1681-1688

Management Resources

California Department of Education
Publication

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

CSBA Publication

CSBA Publication

Prohibited use of electronic listening or recording device

Electronic Communications Privacy Act

Harmful matter with intent to seduce

Harmful matter

Use of camera or other instrument to invade person's privacy:
misdemeanor

Electronic communication devices: threats to safety

Prohibitions against use of electronic devices while driving

Description
Title IX of the Education Amendments of 1972: discrimination
based on sex

Description
Bullving at School. 2003

Safford Unified School District V. Redding (2009) 557 US 364
Mahanoy Area School District v. B.L. (2021) 594 U.S. 180

J.C.v. Beverly Hills Unified School District (2010) 711
F.Supp.2d 1094

New Jersevv. T.L.O.(1985) 462 U.S. 325

Tinker v. Des Moines Independent Community School District
(1969) 393 U.S. 503

Cyberbullving: Policy Considerations for Boards. Policy Brief.
rev. Julvy 2010

Safe Schools: Strategies for Governing Boards to Ensure
Student Success. 2011

U.S. Department of Education Publication Planning Together: A Playbook for Student Personal Device

U.S. Surgeon General Advisory

UC-CSU Collab Neuroscience, Diversity
& Learning

Website

Website
Website
Website
Website

Policies, December 2024

Surgeon General's Warning on the Harms of Screen Use: An

advisory and toolkit on how to protect children and
adolescents. 2026

Strengthening K-12 Cellphone Policies to Support Student
Learning and Well-Being: Research-Based Guidance for U.S.
Education Leaders, 2025

The UC|CSU Collaborative for Neuroscience. Diversity, and
Learning

CSBA District and County Office of Education Legal Services

Center for Safe and Responsible Internet Use

National School Safety Center

Califggsia Department of Education, Safe Schools




Website U.S. Department of Education

Website CSBA

Cross References

Code Description

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

5131 Conduct

5131.2 Bullving

5131.2 Bullying

51314 Student Disturbances

51314 Student Disturbances

5131.9 Academic Honesty

5137 Positive School Climate

5137-E PDF(1) Positive School Climate

5141.52 Suicide Prevention

5141.52 Suicide Prevention

5144 Discipline

5144 Discipline

51441 Suspension And Expulsion/Due Process

5144.1 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)

5145.12 Search And Seizure

5145.12 Search And Seizure

5145.2 Freedom Of Speech/Expression

5145.2 Freedom Of Speech/Expression

6159 Individualized Education Program

6159 Individualized Education Program

6163.4 Student Use Of Technology

6163.4-E PDF(1) Student Use Of Technalogy
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Board Policy Manual
Durham Unified School District

Policy 5145.3: Nondiscrimination/Harassment Status: ADOPTED

Original Adopted Date: 03/18/2015 | Last Revised Date: 10/21/2025 | Last Reviewed Date:
10/21/2025

The Governing Board desires to provide a welcoming, safe, and supportive school environment that
allows all students equal access to and opportunities in the district's academic, extracurricular, and
other educational support programs, services, and activities.

This policy shall apply to all acts constituting unlawful discrimination or harassment related to
district activity or attendance, to acts which occur off campus or outside of district-related or
district-sponsored activities but which may have animpact on or create a hostile environment at
school, and to all acts of the Board and the Superintendent in enacting policies and procedures that
govern the district.

The Board prohibits, at any district school or activity, unlawful discrimination,

including discriminatory harassment, intimidation, and bullying, against an individual or group based
on one, or a combination of two or more, protected characteristics, which include, but may not be
limited to, race or ethnicity; ancestry; color; ethnic group identification; nationality; national origin;
immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender
expression; religion; disability; medical condition; genetic information; pregnancy, false pregnancy,
childbirth, termination of pregnancy, or related conditions or recovery; and parental, marital, and
family status; a perception of one or more, or any combination. of such characteristics; or association
with a person or group with one or more, or any combination, of these actual or perceived
characteristics. (Education Code 200, 210.1,210.2,210.3,212,212.1, 220, 221.51, 230, 260;
Government Code 11135, 12926; 20 USC 1681-1688, 42 USC 2000d-2000d-7)

Additionally, the Board prohibits teacher instruction and district-sponsored activities that promote
discriminatory bias based on any of the characteristics specified above. Discriminatory bias in
instruction and school-sponsored activities does not reauire a showing of direct harm to members of
a protected group and members of a protected group do not need to be present while the
discriminatory bias is occurring for the act to be considered discriminatory bias. (Education Code

51500)

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result
from physical, verbal, nonverbal, or written conduct based on any of the categories listed above.
Additionally, unlawful discrimination also occurs when prohibited conduct is so severe, persistent, or
pervasive that it affects a student's ability to participate in or benefit from an educational program or
activity; creates an intimidating, threatening, hostile, or offensive educational environment; has the
effect of substantially or unreasonably interfering with a student’s academic performance; or
otherwise adversely affects a student's educational opportunities.

Unlawfuldiseriminationatse |n addition, unlawful discrimination includes disparate treatment of
students based on one of the categories above with respect to the provision of opportunities to
participate in district programs or activities or the provision or receipt of educational benefits or

services.

Because unlawful discrimination could occur wh2e;1 disciplining students, including suspension and
expulsion, the Superintendent or designee shallzensure that staff enforce discipline rules fairly,



consistently and in a non-discriminatory manner, as specified in Board Policy and Administrative
Regulation 5144 - Discipline, Board Policy and Administrative Regulation 5144.1 - Suspension and
Expulsion/Due Process, and Administrative Regulation 5144.2 - Suspension and Expulsion/Due
Process (Students With Disabilities).

The Board also prohibits any form of retaliation against any individual who reports or participates in
the reporting of unlawful discrimination, files or participates in the filing of a complaint, or
investigates, participates, or refuses to participate in the investigation of a complaint or report
alleging unlawful discrimination. Retaliation complaints shall be investigated and resolved in the
same manner as a discrimination eemptaint complaints.

The Superintendent or designee shall facilitate students' access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to students,
parents/guardians, and employees. ta-addition Additionally. the Superintendent or designee shall
post the district's policies prohibiting discrimination, harassment, intimidation, and bullying and
other required information on the district's website in a manner that is easily accessible to students
and parents/guardians and students, in accordance with law and the accompanying administrative
regulation. (Education Code 234.1, 234.6) 34 CFR 106.8)

The Superintendent or designee shall provide training and/or information on the scope and use of the
policy and complaint procedures and take other measures designed to increase understanding of the
requirements of law related to discrimination. The Superintendent or designee shall regularly review
the implementation of the district's nondiscrimination policies and practices and, as necessary, shall
take action to remove any identified barrier to student access to or participation in the district's
educational program. The Superintendent or designee shall report the findings and
recommendations to the Board after each review.

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing
requirements, all complaints alleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, shall be investigated and prompt action shall be taken to stop the
discrimination, prevent recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, in violation of law, Board policy, or administrative regulation, shall be subject
to appropriate consequences or discipline, which may include suspension or expulsion when the
behavior is severe or pervasive as defined in Education Code 48900.4. Any employee who permits or
engages in prohibited discrimination related to a district activity, attendance, or district-related or
district-sponsored activity, including discriminatory harassment, intimidation, retaliation, or bullying,
shall be subject to disciplinary action, up to and including dismissal.

When a student has been suspended, or other means of correction have been implemented against
the student for an incident of racist bullying, harassment, or intimidation, the principal or designee
may engage both the victim and perpetrator in a restorative justice practice suitable to the needs of
the students. Additionally. the principal or designee may also require the perpetrator to engage in a
culturally sensitive program that promotes racial justice and equity and combats racism and
ignorance and regularly check on the victim to ensure that the victim is not in danger of suffering
from any long-lasting mental health issues. (Education Code 48900.5)

When appropriate based on the severity or pervasiveness of the bullying or when otherwise
required, the Superintendent or designee shall notify the parents/guardians of victims and
perpetrators and may contact law enforcement2.28




Complaints alleging unlawful discrimination in district programs and activities shall be investigated
and resolved in accordance with Board Policy/Administrative Regulation 1312.3 - Uniform
Complaint Procedures, when required by law. However, complaints alleging sexual harassment under
Title IX shall be investigated and resolved in accordance with the procedures specified in
Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful
discrimination, including discriminatory harassment, intimidation, or bullying, to enable the district
to monitor, address, and prevent repetitive prohibited behavior in district schools.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

2 CCR 14026 Discriminatory Practices and Unlawful Denial of Full and
Equal Access

5CCR 432 Student records

5 CCR4600-4670 Uniform complaint procedures

5 CCR 4900-4965 Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance

Civ.Code 1714.1 Liability of parent/guardian for act of willful misconduct by a
minor

Ed.Code 17585 School modernization project: all-gender restroom

Ed. Code 200-280 Educational equity: prohibition of discrimination

Ed. Code 33353 California Interscholastic Federation: standardized incident
form

Ed.Code 35292.5 School restrooms: all-gender restrooms

Ed. Code 48900.3 Suspension or expulsion for act of hate violence

Ed. Code 48900.4 Suspension or expulsion for harassment. threats. or
intimidation

Ed. Code 48900.5 Suspension: other means of correction

Ed. Code 48904 Liability of parent/euardian for willful student misconduct

Ed. Code 48907 Exercise of free expression: time. place. and manner rules and
regulations

Ed. Code 48950 Sneech and other communication

229



Ed. Code 48985

Ed. Code 49020-49024
Ed. Code 49060-49079
Ed. Code 51204.5

Ed. Code 51500

Ed. Code 51501

Ed. Code 60010

Ed. Code 60040-60052
Gov. Code 11135

Gov. Code 12926

Gov. Code 53080

Pen. Code 422.55
Pen. Code 422.6

Federal
20 USC 1400-1482

20USC 1681-1688

28 CFR 35.101-35.190
28 CFR 35.107
29UsSC 794

34 CFR 100.3

34 CFR104.7

34 CFR 104.8

34 CFR 106.1-106.82

34 CFR 106.30

34 CFR110.25
34CFR99.31

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

42 USC 2000h-2-2000h-6

42 USC 6101-6107

- Notices to parents/guardians in language other than English

Athletic programs

Student records

Social sciences instruction; contributions of specified groups

Prohibited instruction or activity

Nondiscriminatory subject matter

Instructional materials; definition

Reguirements for instructional materials

Prohibition of discrimination

Prohibition of discrimination; definitions

Prohibition of discrimination on basis of sex or gender:
community vouth athletics programs

Definition of hate crime

Crimes: harassment

Description
Individuals with Disabilities Education Act

Title |X of the Education Amendments of 1972: discrimination
based on sex

Americans with Disabilities Act

Nondiscrimination on basis of disability: complaints
Rehabilitation Act of 1973; Section 504

Prohibition of discrimination on basis of race, color or national
origin

Section 504: Designation of responsible emplovee and
adoption of grievances procedures

Notice of Nondiscrimination on the Basis of Handicap

Discrimination on the basis of sex: effectuating Title [X

Discrimination on the basis of sex; definitions

Prohibition of discrimination based on age

Disclosure of personally identifiable information

Americans with Disabilities Act

Title VI. Civil Rights Act of 1964

Title VII Civil Rights Act of 1964, as amended

Title IX of the Civil Rights Act of 1964

Age Rigcrimination Act of 1975



Management Resources
CA Office of the Attorney General
Publication

CA Office of the Attorney General
Publication

California Department of Education
Publication
Court Decision

Court Decision

Court Decision

Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

CSBA Publication

CSBA Publication

CSBA Publication

CSBA Publication

Federal Register

U.S DOE, Office for Civil Rights
Publication

Description
Guidance to School Officials re: Legal Requirements for
Providing Inclusive Curricula and Books. January 2024

Promoting a Safe and Secure Learning Environment for All:
Guidance and Madel Policies to Assist California's TK-12
Schools in Responding to Requests for Access and Information
for Immigration Enforcement Purposes. December 2025

Protection for LGBTQ+ Students: AB 1255

Mirabelli v. Bonta (2026) 146 S.Ct. 797

A.JT. v. Osseo (2025) 605 U.S. 335

Burlington Northern and Santa Fe Ry. Co. v. White (2006) 548
US.53

Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Students for Fair Admissions v. Harvard (2024) 600 U.S. 181
Olmstead v. L.C. exrel. Zimring (1999) 527 U.S. 581
McDonnell Douglas Corp v. Green (1973) 411 U.S. 792

John T. D. v. River Delta Joint Unified School District (2021)
WL 5176356

Kennedv v, Bremerton (2022) 142 S.Ct. 2407

Donovan v, Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th Cir)
324 F.3d 1130

LGBTO+ Students in Focus: Demographics and Academic
Achievement, Governance Brief June 2025

State Roles, Responsibilities, and Process for Instructional
Materials Adoption. February 2024

Instructional Materials Adoption: Local governing board
responsibilities, Fact Sheet. February 2024

Instructional Materials Adoptions: State and local governing
board processes. roles. and responsibilities. February 2024

Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance. May 19.
2020. Vol. 85. No. 97, pages 30026-30579

Resalution Agreement Between the Arcadia USD, US Dept of

Ed. OCR. & the US DOJ. CRD (2013) OCR 09-12-1020. DOJ
169-12C-70
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U.S. Department of Education Publication Supporting Students with Disabilities and Avoiding the
Discriminatory Use of Student Discipline under Section 504 of
the Rehabilitation Act of 1973, July 2022

U.S. Department of Education Publication Guidance on Constitutionally Protected Praver and Religious
Expression in Public Elementary and Secondary Schools,

February 2026

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Enforcement of Title IX under the
Publication provisions of the 2020 Title IX Rule. February 4. 2025

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Protecting Students from

Publication Discrimination. such as Harassment, Based on Race. Color. or

National Origin, Including Shared Ancestry or Ethnic
Characteristics, May 2024

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Discrimination. Including Harassment.

Publication Based on Shared Ancestry or Ethnic Characteristics.
November 2023

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Addressing Discrimination Against

Publication Jewish Students, May 2023

Website The UC|CSU Collaborative for Neuroscience. Diversity. and
Learning

Website The Trevor Project

Website CSBA District and County Office of Education Legal Services

Website California Interscholastic Federation

Website California Office of the Attorney General

Website California Safe Schools Coalition

Website CSBA

Website U.S. Department of Education. Office for Civil Rights

Website California Department of Education

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities

0415 Equity

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1240 Volunteer Assistance

1240 Volunteer Assistance

232



1312.1 Complaints Concerning District Emplovees

13121 Complaints Concerning District Employees
1312.2 Complaints Concerning Instructional Materials
1312.2 Complaints Concerning Instructional Materials
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E PDF(1) Uniform Complaint Procedures

1312.3-E PDF(2) Uniform Complaint Procedures

13124 Williams Uniform Complaint Procedures
1312.4-E PDF(1) Williams Uniform Complaint Procedures
1313 Civility

1340 Access To District Records

1340 Access To District Records

1445 Response To Immigration Enforcement
1445 Response To Immigration Enforcement
35154 Recovery For Property Loss Or Damage
35154 Recovery For Property Loss Or Damage
3530 Risk Management/Insurance

3530 Risk Management/Insurance

3553 Free And Reduced Price Meals

3553 Free And Reduced Price Meals

3580 District Records

4040 Emplovee Use Of Technology

4040-E PDF(1) Emplovee Use Of Technology

4112.6 Personnel Files

4112.9 Employee Notifications

4112.9-EPDF(1) . Emplovee Notifications

4112.9-E PDF(2) Employee Notifications

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.21 Proledsdsional Standards



4119.21-E PDF(1)

4119.23

4131

4212.6

4212.9
4212.9-E PDF(1)
4212.9-E PDF(2)
4218

4218

4219.11
4219.11
4219.21

4219.21-E PDF(1)

4219.23

4231

4312.6

4312.9
4312.9-E PDF(1)
4312.9-E PDF(2)
4319.11
4319.11
4319.21

4319.21-E PDF(1)

4319.23
4331
5000
5020
5020
5030
5111
5111
51131
5113.1

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Staff Development

Personnel Files

Emplovee Notifications

Emplovee Notifications

Employee Notifications

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Sexual Harassment

Sexual Harassment

Professional Standards

Professional Standards - Code Of Ethics

Unauthorized Release Of Confidential/Privileged Information

Staff Development

Personnel Files

Emplovee Notifications

Emplovee Notifications

Emplovee Notifications

Sexual Harassment

Sexual Harassment

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information

Staff Development

Concepts And Reles

Parent Rights And Responsibilities

Parent Riechts And Responsibilities

Student Wellness

Admission
Admission

Chronic Absence And Truancy

Chronic Absence And Truancy
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5116.2
5125
5125
5125.1
51251
5125.1-E PDF(1)
5125.3
5131
5131.2
5131.2
5131.5
5132
5132
5137
5137-E PDF(1)
5138
5141.22
5141.22
5141.27
5141.27
51414
51414
5141.52
5141.52
5142
5142
5144
5144
51441
5144.1
5144.2

5145.12

Involuntary Student Transfers

Student Records

Student Records

Release Of Directory Information

Release Of Directory Information

Release Of Directory Information

Challenging Student Records

Conduct

Bullying

Bullying
Vandalism And Graffiti

Dress And Grooming

Dress And Grooming

Positive School Climate

Positive School Climate

Conflict Resolution/Peer Mediation

Infectious Diseases

Infectious Diseases’

Food Allergies/Special Dietary Needs

Food Allergies/Special Dietary Needs

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Suicide Prevention

Suicide Prevention

Safety
Safety
Discipline
Discipline

Suspension And Exoulsion/Due Process

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process (Students With
Disabilities)

Search And Seizure
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5145.12
5145.2
5145.2
5145.6
5145.6-E PDF(1)
5145.6-E PDF(2)
5145.7
5145.7
5145.71
5145.9
5146
6142.1
6142.1
6142.7
6142.7
6142.8
6142.8
6143
6143
6144
6145
6145
6145.2
6145.2
6153
6153
61594
6161.1
6161.1
6161.1-E PDF(1)
6161.11
6163.1
6163.4

Search And Seizure

Freedom Of Speech/Expression

Freedom Of Speech/Expression

Parent/Guardian Notifications

Parent/Guardian Notifications

Parent/Guardian Notifications

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Hate-Motivated Behavior

Married/Pregnant/Parenting Students

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction

Physical Education And Activity
Physical Education And Activity

Comprehensive Health Education

Comprehensive Health Education
Courses Of Study

Courses Of Study

Controversial Issues

Extracurricular And Cocurricular Activities

Extracurricular And Cocurricular Activities

Athletic Cormpetition

Athletic Competition

School-Sponsored Trips

School-Sponsored Trips

Behavioral Interventions For Special Education Students

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Supplementary Instructional Materials

Library Media Centers
Student Use Of Technology
£Z00




6163.4-E PDF(1)
6164.2

6173.1

6173.1

7110

Student Use Of Technology

Guidance/Counseling Services

Education For Foster Youth

Education For Foster Youth

Eacilities Master Plan
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District Policy Manual
CSBA Policy Management Console

Policy 6141: Curriculum Development And Evaluation Status: ADOPTED

Original Adopted Date: 09/01/1988 | Last Revised Date: 08/01/2026 | Last Reviewed Date:
08/01/2026

The Governing Board desires to provide a research-based, sequential curriculum which promotes
high levels of student achievement and emphasizes the development of basic skills, problem solving,
and decision making. Upon recommendation of the Superintendent or designee, the Board shall
adopt a written district curriculum which describes, for each subject area and grade level, the
content objectives which are to be taught in all district schools.

The district's curriculum shall be aligned with the district's vision and goals for student learning,
Board policies, academic content standards, state curriculum frameworks, state and district
assessments, graduation requirements, school and district improvement plans, local control and
accountability plan, and, when necessary, related legal requirements.

The Superintendent or designee shall establish a process for curriculum development, selection,
and/or adaptation which utilizes the professional expertise of teachers, principals, and district
administrators representing various grade levels, disciplines, special programs, and categories of
students as appropriate. Additionally. the process may provide opportunities for input from students,
parents/guardians, representatives of local businesses and postsecondary institutions, and other
community members.

The curriculum development and evaluation process shall be coordinated with the process specified
in Board Policy and Administrative Regulation 6161.1 - Selection and Evaluation of Instructional
Materials. for selecting and evaluating instructional materials for use in district schools.

When presenting a recommended curriculum for adoption, the Superintendent or designee shall
provide research, data, or other evidence demonstrating the proven effectiveness of the proposed
curriculum. He/she-alse Additionally. the Superintendent or designee shall present information about
the resources that would be necessary to successfully implement the curriculum and describe any
modifications or supplementary services that would be needed to make the curriculum accessible to
all students.

Anv instructional materials recommended by the Superintendent or designee to implement the
curriculum shall be factually accurate and reflect the adopted curriculum and standards reflected in
Education Code 60200, and be consistent with accepted standards of professional responsibility,
rather than advocacy. personal gpinion, bias. or partisanship. (Education Code 51501)

Additionally. any textbook. instructional material, supplemental instructional material. or other
curriculum for classroom instruction. or any book or other resource in a school library. shall not be
recommended by the Superintendent or designee to implement the curriculum if the use would
subiject a student to unlawful discrimination as specified in Education Code 220. (Education Code

244)

In addition. any textbook or other instructional material shall not be recommended by the
Superintendent or designee to implement the curriculum if it contains any matter reflecting
adversely upon persons on the basis of race or gtgnicity. gender. religion. disability. nationality. or




sexual orientation, or because of a characteristic listed in Education Code 220, or that violates
Education Code 243. 244.51500. or 60044. (Education Code 51501)

The Board shall establish a review cycle for regularly evaluating the district's curriculum in order to
ensure continued alignment with state and district goals for student achievement. At a minimum,
these reviews shall be conducted whenever the State Board of Education adopts new or revised
content standards or the curriculum framework for a particular subject or when new law requires a
change or addition to the curriculum.

Additionally, the Board may require a review of the curriculum in one or more subject areas as
needed in response to student assessment results; feedback from teachers, administrators, or
parent/guardians; new research on program effectiveness; or changing student needs.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5 CCR 4000-4091 School improvement programs

5CCR 4400-4426 Improvement of elementary and secondary education
Ed. Code 220 Prohibition of discrimination

Ed. Code 221.5 Equal opportunity

Ed.Code 243 Prohibition of discrimination: instructional materials
Ed. Code 244 Prohibition of discrimination: instructional materials
Ed. Code 35160 Authority of governing boards

Ed. Code 35160.1 Broad authority of school districts

Ed. Code 51050-51057 Enforcement of courses of study

Ed. Code 51200-51263 Required courses of study

Ed. Code 51500-51540 Prohibited instruction

Ed. Code 51705-51879.9 Authorized classes and courses of instruction

Ed. Code 52060-52077 Local control and accountability plan

Ed. Code 60000-60443 Instructional materials

Gov. Code 3543.2 Scaope of representation

Pen.Code 11166.5 Employment: statement of knowledge of duty to report child

abuse or neglect

Management Resources Description

California Department of Education Content Standards for California Public Schoals: Kindergarten
Publication Through Grade 12

California Department of Education Curriculum Frameworks for California Public Schools:

Publication Kind%garten Through Grade 12




California Department of Justice
Publication

California School Boards Association
Publication

CSBA Publication

CSBA Publication

CSBA Publication

State Board of Education Publication

Website
Website
Website
Website

Website

Website

Cross References

Code
0000

0200
0410
0415
0420
0420
0440
0441
0460
0460
0500
1000

Guidance to School Officials re: Legal Requirements for
Providine Inclusive Curricula and Books. Legal Alert. Jan.
2024

Instructional Materials Adoptions: State and local governing
board processes. roles. and responsibilities, Governance Brief.
Feb.2024

Instructional Materials Adaption: Local governing board
responsibilities. Fact Sheet. Feb. 2024

State Roles. Responsibilities. and Process for instructional
Materials Adoption. Feb. 2024

Defining High-Quality Instructional Materials for
Mathematics to Meet the Needs of English Learners. July
2025

Guidance for Local Instructional Materials Adoption. March
2024

CSBA District and County Office of Education Legal Services

Association for Supervision and Curriculum Development

Association of California School Administrators

California Association for Supervision and Curriculum
Development

California Department of Education. Curriculum and
Instruction Resources

CSBA

Description
Vision

Goals For The School District
Nondiscrimination In District Programs And Activities
Equity

School Plans/Site Councils

School Plans/Site Councils

District Technology Plan

Artificial Intelligence

Local Control And Accountability Plan
Local Control And Accountability Plan
Accountability

Conggpts And Roles



1220
1220
13122
1312.2
13122
1700
3100
3100
4131
4143
4243
4331
5131.9
6000
6011
6120
61414
61415
6142.1
6142.1
6142.2
6142.2
6142.3
6142.4
6142.5
6142.6
6142.7
6142.7
6142.8
6142.8
6142.91
6142.92
6142.93

Citizen Advisory Committees

Citizen Advisory Committees

Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Relations Between Private Industry And The Schools
Budget

Budget

Staff Development

Negotiations/Consultation
Negotiations/Consultation

Staff Development

Academic Honesty

Concepts And Roles

Academic Standards

Response To Instruction And Intervention
International Baccalaureate Program
Advanced Placement

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
World Language Instruction

World Language Instruction

Civic Education

Service Learning/Community Service Classes
Environmental Education

Visual And Performing Arts Education

Physical Education And Activity

Physical Education And Activity
Comprehensive Health Education
Comprehensive Health Education
Reading/Language Arts Instruction
Mathematics Instruction

Science Instruction
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6142.94
6143
6143
6144
6146.1
6159
6159
6161.1
6161.1
6161.1
6161.11
6162.5
6162.51
6162.51
6162.6
6162.6
6163.1
6164.6
6164.6
6170.1
6171
6171
6172
6172
6174
6174
6178
6178
6178.2
6179
6190
7110
9000

History-Social Science Instruction

Courses Of Study

Courses Of Study

Controversial Issues

High School Graduation Requirements
Individualized Education Program
Individualized Education Program

Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Supplementary Instructional Materials

Student Assessment

State Academic Achievement Tests

State Academic Achievement Tests

Use Of Copyrighted Materials

Use Of Copyrighted Materials

Library Media Centers

Identification And Education Under Section 504
Identification And Education Under Section 504
Transitional Kindergarten

Title | Programs

Title | Programs

Gifted And Talented Student Program

Gifted And Talented Student Program
Education For English Learners

Education For English Learners

Career Technical Education

Career Technical Education

Regional Occupational Center/Program
Supplemental Instruction

Evaluation Of The Instructional Program
Facilities Master Plan

Rolez(nghe Board
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Durham Unified School District

Policy 6159: Individualized Education Program Status: ADOPTED

Original Adopted Date: 05/10/2011 | Last Revised Date: 08/1/2026 | Last Reviewed Date: 08/01/2026

The Governing Board desires to provide full educational opportunities to all students with disabilities.
Students with disabilities who require special education and related services to meet their unique needs shall
receive a free appropriate public education (FAPE) and, to the maximum extent possible, shall be educated in
the least restrictive environment with nondisabled students.

For each student with disabilities, an individualized education program (IEP) shall be developed which
identifies the special education instruction and related services to be provided to the student. The
Superintendent or designee shall develop administrative regulations regarding the membership of the IEP
team, the team's responsibility to develop and regularly review the IEP, the contents of the IEP, and the
development, review, and revision processes shall be in accordance with the accompanying administrative
regulation.

The district shall make FAPE available to individuals with disabilities ages 3-21 who reside in the district,
including: (Education Code 56040, 56440; 20 USC 1412; 34 CFR 300.17, 300.101, 300.104)

1. Students who have been suspended or expelled from school
2. Students who are placed by the district in a nonpublic, nonsectarian school

3. Individuals age 18-21 years of age who are incarcerated in an adult correctional facility and were
identified as being an individual with disabilities or had an IEP in their prior educational placement

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the

Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description
State Description
5 CCR 3021-3029 Identification, referral, and assessment “7
5 CCR 3040-3043 Instructional planning and the individualized education program
5 CCR 3051-3053 Implementation of the individualized education program
5 CCR 853-853.5 State assessments; accommodations
Ed. Code 46392 Emergencies
Ed. Code 48204.3 Residency requirements
Ed. Code 49423.5 Performance of physical health care services
Ed. Code 48853.5 Students in foster care

Ed. Code 51225.3 High school graduatiemrequirements



Ed. Code 56040.6 Deaf and hard of hearing supports

Ed. Code 56043 Transition plans

Ed. Code 56049.1 Data related to least restrictive environment

Ed. Code 56055 Rights of foster parents pertaining to foster youth's education
Ed. Code 56136 Guidelines for low incidence disabilities areas

Ed. Code 56195.8 Adoption of policies

Ed. Code 56301 Student copy of parental rights and safeguards

Ed. Code 56302.1 Identification and referral

Ed. Code 56321 Notice of parental rights; consent of parents

Ed. Code 56321.5 Notice to include right to electronically record

Ed. Code 56325 Transfers by students with disabilities

Ed. Code 56340.1-56347 Instructional planning and individualized education program Ed. Code
56348 IEP template translations
Ed. Code 56350-56354 IEP for visually impaired students

Ed. Code 56364.2 Special day classes

Ed. Code 56364.3 Special classes staffing ratios

Ed. Code 56380 IEP reviews; notice of right to request

Ed. Code 56390-56392 Recognition for educational achievement; special education Ed. Code
56440 Special education programs for students ages 3 to 5

Ed. Code 56471 Workability programs

Ed. Code 56500-56509 Procedural safeguards
Ed. Code 60640-60648.5 California Assessment of Student Performance and Progress Ed. Code

60900.1 English language and special education reporting

Ed. Code 60900.2 Graduation rates for students with disabilities

Bus. and Prof. Code 3765 Offenses and enforcement

Fam. Code 6500-6502 Age of majority

Gov. Code 7572.5 Seriously emotionally disturbed child; expanded IEP team
W&I Code 300 Minors subject to jurisdiction

W&I Code 601 Minors habitually disobedient

WS&I Code 602 Minors violating law; ward of court

Federal Description

20 USC 1232¢g Family Educational Rigl;t455and Privacy Act (FERPA) of 1974

20 USC 1400-1482 Individuals with Disabilities Education Act



Management Resources Description
Attorney General Opinion 85 Ops.Cal.Atty.Gen. 157 (2002)

California Department of Education Publication
California Department of Education Publication

Department of War Education Activity Publication

California Practitioners' Guide for Educating English Learners with Disabilities, July 2019
Frequently Asked Questions: Promotion, Retention, and Grading (Students with Disabilities)

Interstate Compact on Educational Opportunity for Military Children

Court Decision Capistrano Unified School District v. S.W. and C.W. (Sth Cir.

2021) 21 R4th 1125
Court Decision Endrew F. v. Douglas County School District Re-1, (2017) 137

S. Ct. 988
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Court Decision Marshall v. Monrovia Unified School District (9th=Circ., 2010) 327 F.3d 773
Court Decision Sacramento City School District v. Rachel H. (9th Cir.., 1994) 14 F.3d 1398
Court Decision Schaffer v. Weast (2005) 125 S. Ct. 528
Court Decision Shapiro v. Paradise Valley Unified School District, No. 69 (9th :Cir., 2003) 317

F.3d 1072

U.S. Department of Education Publication

Supporting Students with Disabilities and Avoiding the Discriminatory Use of Student Discipline under
Section 504 of the Rehabilitation Act of 1973, July 2022

USDOE Ofc of Special Edu, Rehab Svcs & Dear Colleague Letter on the Provision of Assistive

EdTech Pub

Technology Devices and Services for Children with Disabilities under the Individuals with Disabilities
Education Act, January 22, 2024

Website U.S. Department of Education, Office of Educational Technology

Website CSBA District and County Office of Education Legal Services

Website U.S. Department of Education, Office of Special Education and Rehabilitative
Services

Website California Department of Education

Cross References
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0430

0430

0450

0450

0460

0460
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
3250

3250
3541
3541.2
3555
3555-E(1)
4112.23
5113.11
5125
5125
5126
5126
5131.8
5131.9
5141.22
5141.22
5141.31
5141.31
5144.2

5145.6

5145.6-E(1)

5145.71

Comprehensive Local Plan For Special Education

Comprehensive Local Plan For Special Education

Comprehensive Safety Plan

Comprehensive Safety Plan

Local Control And Accountability Plan

Local Control And Accountability Plan

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Transportation Fees

Transportation Fees

Transportation Routes And Services
Transportation For Students With Disabilities
Nutrition Program Compliance
Nutrition Program Compliance
Special Education Staff

Attendance Supervision

Student Records

Student Records

Awards For Achievement

Awards For Achievement

Mobile Communication Devices
Academic Honesty

Infectious Diseases

Infectious Diseases

Immunizations

Immunizations

Suspension And Expulsion/Due Process (Students With
Disabilities)
Parent/Guardian Notifications

Parent/Guardian Notifications
247

Title IX Sexual Harassment Complaint Procedures



T Y )

5148
5148
5148.2
5148.2
5148.3
5148.3
6000
6112
6112

6117
6120
6141
6141
6142.1
6142.1
6142.7
6142.7
6143
6143
6146.1
6146.11
6146.11
6146.4

6151
6154
6158
6158
6159.1
6159.1
6159.2

NI SN A NesANANAL € WA M I T S IR T R I T e e s

Child Care And Development

Child Care And Development
Before/After School Programs
Before/After School Programs
Preschool/Early Childhood Education
Preschool/Early Childhood Education
Concepts And Roles

School Day

School Day

Year-Round Schedules

Response To Instruction And Intervention
Curriculum Development And Evaluation
Curriculum Development And Evaluation

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
Physical Education And Activity

Physical Education And Activity

Courses Of Study

Courses Of Study

High School Graduation Requirements

Alternative Credits Toward Graduation

Alternative Credits Toward Graduation

Differential Graduation And Competency Standards For
Students With Disabilities

Class Size

Homework/Makeup Work

Independent Study

Independent Study

Procedural Safeguards And Complaints For Special Education
Procedural Safeguards And Complaints For Special Education

Nong}dplic, Nonsectarian School And Agency Services For
Special Education



T .

6159.3

6159.3

6159.4
6162.5
6162.51
6162.51

6163.2
6163.2
6164.4

6164.4

6164.41

6164.41

6164.5
6164.5
6164.6
6164.6
6173
6173
6173-E(1)
6173-E(2)
6173.1
6173.1
6173.2
6173.2
6174
6174

R A o L A R e kL TR L R T R LR Dy A T R

Special Education

Appointment Of Surrogate Parent For Special Education
Students

Appointment Of Surrogate Parent For Special Education
Students

Behavioral Interventions For Special Education Students
Student Assessment
State Academic Achievement Tests

State Academic Achievement Tests

352

Animals At School
Animals At School

Identification And Evaluation Of Individuals For Special
Education

Identification And Evaluation Of Individuals For Special
Education

Children With Disabilities Enrolled By Their Parents In Private
School

Children With Disabilities Enrolled By Their Parents In Private
School

Student Success Teams

Student Success Teams

Identification And Education Under Section 504
Identification And Education Under Section 504
Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Education Of Children Of Military Families
Education Of Children Of Military Families
Education For English Learners

Education For English Learners



6177
6178
6178
6178.1
6178.1
6181
6181
6183

6184
6184
6185
6185

R I A I A AN MM ] S A S s

Summer Learning Programs

Career Technical Education

Career Technical Education

Work-Based Learning

Work-Based Learning

Alternative Schools/Programs Of Choice

Alternative Schools/Programs Of Choice
Home and Hospital Instruction
Continuation Education

Continuation Education

Community Day School

Community Day School

250



Board Policy Manual
Durham Unified School District

Policy 6159.1: Procedural Safeguards And Complaints For Special Education Status: ADOPTED

Original Adopted Date: 05/10/2011 | Last Revised Date: 08/0 1/2026 | Last Reviewed Date:
08/01/2026

The Governing Board recognizes its obligation to provide a free appropriate public education (FAPE)
to students with disabilities and to uphold the rights of parents/guardians to be involved in
educational decisions regarding their child. Students with disabilities and the parents/guardians of
such students shall receive written notice of their rights under the federal Individuals with
Disabilities Education Act.

Whenever there is a dispute between the district and the parent/guardian of a student with
disabilities regarding the identification, assessment, or educational placement of the student or the
provision of FAPE to the student, the Superintendent or designee shall encourage the early, informal
resolution of the dispute at the school level to the extent possible. Additionally, the district or
parent/guardian may also request mediation and/or a due process hearing in accordance with law,
Board policy, and administrative regulation.

The Superintendent or designee shall represent the district in any due process hearing conducted
with regard to district students and shall inform the Board about the result of the hearing.

A complaint alleging the district's noncompliance with federal or state laws or regulations related to
the provision of a free appropriate public education to students with disabilities shall be filed in
accordance with 5 CCR 3200-3205.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5 CCR 3000-3100 Regulations governing special education

5 CCR 3080-3089 Procedural safeguards

5 CCR 3200-3205 Special education compliance complaints

Ed. Code 56000 Special education: legislative findings and declarations

Ed. Code 56001 Provision of the special education programs

Ed. Code 56020-56035 Definitions

Ed. Code 56195.7 Written agreements

Ed. Code 56195.8 Adoption of policies

Ed. Code 56300-56385 |dentification and referral; assessment. instructional planning

Ed. Code 56360-56369 Imphgentation of special education




Ed. Code 56440-56447.1
Ed. Code 56500-56509
Ed. Code 56600-56606

Federal
20USC 1232g

42USC 12101-12213

20USC 1400-1482
29USC794

34 CFR 104.36

34 CFR 300.1-300.818

34 CFR 300.150-300.153
34 CFR 300.500-300.520

34 CFR 99.10-99.22

42USC 11434
42USC 12101-12213

Management Resources
Court Decision

Court Decision

Court Decision
Website
Website
Website
Website

Cross References

Code
0430

0430
1312.3

Programs for individuals between three and five vears of age

Procedural safeguards

Evaluation, audits and information

Description
Family Educational Rights and Privacy Act (FERPA) of 1974

Americans with Disabilities Act

Individuals with Disabilities Education Act

Rehabilitation Act of 1973; Section 504

Procedural safeguards

Assistance to states for the education of students with
disabilities

State compliance complaints

Procedural safeguards and due process for parents/guardians
and students

Inspection, review and procedures for amending education
records

Homeless assistance

Americans with Disabilities Act

Description
Perez v. Sturgis Public Schools (2023) 143 S.Ct. 859

A.JT. v Osseo Area Schools (2024) WL 2316893

Winkelman v. Parma Citv School District (2007) 550 U.S. 516

CSBA District and County Office of Education Legal Services

Office of Administrative Hearings. Special Education Division

California Department of Education, Special Education

U.S. Department of Education. Office of Special Education
Programs

Description
Comprehensive Local Plan For Special Education

Comprehensive Local Plan For Special Education

Uniform Complaint Procedures
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13123

1312.3-E PDF(1)
1312.3-E PDF(2)
5125

5125

5144.2

5145.6
5145.6-E PDF(1)
5145.6-E PDF(2)
6146.4

6159
6159
6159.2

6159.2

6159.3

6159.3

61594
6164.4

6164.4

6164.41

6164.41

6164.6

6164.6

6173

6173

6173-E PDF(1)

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Student Records

Student Records

Suspension And Expulsion/Due Process (Students With
Disabilities)

Parent/Guardian Notifications

Parent/Guardian Notifications

Parent/Guardian Notifications

Differential Graduation And Competency Standards For
Students With Disabilities

Individualized Education Program

Individualized Education Program

Nonpublic. Nonsectarian School And Agency Services For
Special Education

Nonpublic. Nonsectarian School And Agency Services For
Snecial Education

Appointment Of Surrogate Parent For Special Education
Students

Appointment Of Surrogate Parent For Special Education
Students

Behaviaral Interventions For Special Education Students

Identification And Evaluation Of Individuals For Special
Education

Identification And Evaluation Of Individuals For Special
Education

Children With Disabilities Enrolled By Their Parents In
Private School

Children With Disabilities Enrolled By Their Parents In
Private School

{dentification And Education Under Section 504

Identification And Education Under Section 504

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children
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6173-E PDF(2)
6173-E PDF(4)
6173-E PDF(5)
9000
9200

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Role Of The Board

Limits Of Board Member Authority
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Board Policy Manual
Durham Unified School District

Policy 6159.2: Nonpublic, Nonsectarian School And Agency Services For Status: ADOPTED
Special Education

Original Adopted Date: 05/10/2011 | Last Revised Date: 08/01/2026 | Last Reviewed Date:
08/01/2026

The Governing Board recognizes its responsibility to provide a free appropriate public education to
students with disabilities in accordance with law. When the district is unable to provide direct
special education and/or related services to students with disabilities, the Board may enter into a
contract with a nonpublic, nonsectarian school or agency (NPS/A) to meet student needs consistent
with the comprehensive local plan of the Special Education Local Plan Area.

Prior to entering into a contract to place any student in an NPS/A, the Superintendent or designee
shall verify that the school or agency is certified to provide special education and related services to
individuals with disabilities and complies with staff training requirements in accordance with
Education Code 56366 and 56366.1. Additionally, the Superintendent or designee, such as the
district’s liaison for foster youth, shall verify that for any student served by an NPS/A who is a foster
youth, the NPS/A agrees to serve as the school of origin of the foster youth and allow the foster
youth to continue the foster youth'’s education in the NPS/A in accordance with Education Code
56366.1.

The Superintendent or designee shall monitor, on an ongoing basis, the certification of any
NPS/A with which the district has a contract to ensure that the certification has not expired.

Within 14 days of becoming aware of any change to the certification status of an NPS/A, including,
but not limited to, receiving notification of a determination to suspend or revoke the certification of
the NPS/A pursuant to Education Code 56366.4, the district shall notify, through email or regular
mail, the parents/guardians of any district student who attends the NPS/A of the change in
certification status, which includes a copy of procedural safeguards. The district shall maintain a
record of such notice and make the notice available for inspection upon request by the California
Department of Education (Education Code 56366.45)

No district student with disabilities shall be referred to, or placed in an NPS/A unless the student's
individualized education program (IEP) team has determined that the placement is appropriate for
the student. (Education Code 56342.1)

The district shall pay to the NPS/A the full amount of the tuition or fees, as applicable, for students
with disabilities who are enrolled in programs or receiving services provided by the NPS/A pursuant
to the contract. (Education Code 56365)

In accordance with law, any student with disabilities placed in an NPS/A shall have all the rights and
protections to which students with exceptional needs are generally entitled, including, but not
limited to, procedural safeguards, due process rights, and periodic review of the student's IEP.

During the period when any student with exceptional needs is placed in an NPS/A, the student's IEP
team shall retain responsibility for monitoring the student's progress towards meeting the goals
identified in the IEP.

The Superintendent or designee shall ensure thatany contract with an NPS/A contains a



requirement for the NPS/A to comply with district policy, procedures, and practices related to
student rights, health, and safety, including the use of seclusion and restraint. All NPS/A staff that
serve district students shall be made aware of, and trained in such policies, procedures, and practices.

The Superintendent or designee shall notify the Board prior to approving an out-of-state placement
for any district student.

The Superintendent or designee may apply to the Superintendent of Public Instruction to waive any
of the requirements of Education Code 56365, 56366, and 56366.6. (Education Code 56366.2)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5CCR 3001 Definitions

5CCR3051-3051.24 Special education: standards for related services and staff
gualifications

5 CCR 3060-3070 Nonpublic. nonsectarian scheool and agency services

£d. Code 97 Emotional disability: definition

Ed. Code 51225.3 High school graduation requirements

Ed. Code 51225.31-51225.32 Graduation exemption for students with disabilities

Ed. Code 56034-56035 Nonpublic. nonsectarian school and agency: definitions

Ed. Code 56042 Placement not to be recommended by attornev ar advocate

with conflict of interest

Ed.Code 56101 Waivers
Ed. Code 56163 Certification
Ed. Code 56168 Responsibility for education of student in hospital or health

facility school

Ed. Code 56195.8 Adoption of policies

Ed. Code 56342.1 Individualized education program: placement

Ed. Code 56360-56369 Implementation of special education

Ed.Code 56711 Computation of state aid

Ed. Code 56740-56743 Apportionments and reports

Ed. Code 56760 Annual budget plan; service proportions

Ed.Code 56775.5 Reimbursement of assessment and identification costs
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Ed. Code 56836.20-56836.21

Ed.Code 97
Fam.Code 7911-7912
Gov. Code 7570-7587

Gov.Code 7572.55
W&I Code 362.2
W&l Code 727.1

Federal
20 USC 1400-1487

34 CFR 300.129-300.148
34 CFR 300.8

Management Resources
Court Decision

U.S. Department of Education Letter

Website
Website

Website

Website

Cross References

Code
0430

0430

0500

13123

1312.3

1312.3-E PDF(1)
1312.3-E PDF(2)
1431

3541.2

Special education funding: SELPA contracts with nonpublic
nonsectarian schools

Emotional disabilitv: definition

Interstate compact on placement of children

Interagency responsibilities for providing services to children
with disabilities

Seriously emotionally disturbed child; out-of-state placement

Qut-of-home placement for |[EP

Qut-of-state placement of wards of court

Description
Individuals with Disabilities Education Act

Children with disabilities in private schools

Emotional disturbance definition

Description
Agostiniv. Felton (1997) 117 S.Ct. 1997

Secretary’s letter on Restraint and Seclusion. January 2025

CSBA District and County Office of Education Legal Services

U.S. Department of Education. Office of Special Education and
Rehabhilitative Services

California Department of Education

California Department of Education, Guidance for LEA onsite
visit to NPS

Description
Comprehensive Local Plan For Special Education

Comprehensive Local Plan For Special Education

Accountability

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Waivers

Tranéggrtation For Students With Disabilities



3541.2

3580

4112.23

5125

5125

5145.6
5145.6-E PDF(1)
5145.6-E PDF(2)
6146.1

6146.1

6146.3

6146.3

6146.4

6159
6159
6159.1
6159.1
6159.3

6159.3

6162.51
6162.51
6164.4

6164.4

6173.1
6173.1
6173.2
6173.2

Transportation For Students With Disabilities

District Records

Special Education Staff
Student Records

Student Records

Parent/Guardian Notifications

Parent/Guardian Notifications

Parent/Guardian Notifications

High School Graduation Reguirements

High School Graduation Requirements

Reciprocity Of Academic Credit
Reciprocity Of Academic Credit

Differential Graduation And Competency Standards For
Students With Disabilities

Individualized Education Program

Individualized Education Program

Procedural Safeguards And Complaints For Special Education

Pracedural Safesuards And Complaints For Special Education

Appointment Of Surrogate Parent For Special Education
Students

Appointment Of Surrogate Parent For Special Education
Students

State Academic Achievement Tests

State Academic Achievement Tests

Identification And Evaluation Of Individuals For Special
Education

Identification And Evaluation Of Individuals For Special
Education

Education For Foster Youth

Education For Foster Youth

Education Of Children Of Military Families
Education Of Children Of Military Families
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Board Policy Manual
Durham Unified School District

Policy 6161.1: Selection And Evaluation Of Instructional Materials Status: ADOPTED

Original Adopted Date: 12/20/2017 | Last Revised Date: 01/17/2024 | Last Reviewed Date:
01/17/2024

The Governing Board desires that district instructional materials, as a whole, present a broad
spectrum of knowledge and viewpoints, accurately reflect and value society's diversity, stimulate
thought; and the exploration of ideas and intellectual exchanges, and enhance instructors' ability to
educate all students through the use of multiple teaching strategies and technologies. The Board
shall adopt instructional materials based on a determination that such materials are an effective
learning resource to help students achieve grade-level competency and that the materials meet
criteria specified in law. Textbooks, technology-based materials, and other educational materials
shall be aligned with academic content standards and the district's curriculum to ensure that they
effectively support the district's adopted courses of study.

The Board shall select instructional materials for use in grades Kindergarten-8 that have been
approved by the State Board of Education {SBE) or that have, during the district's review process,
have been determined to be aligned with the state academic content standards adopted by SBE;
which-ineludesinstructional-materialsfor. For mathematics and English language arts, only
instructional materials that are aligned to Common Core State Standards shall be

selected. (Education Code 60200, 60210)

The Board shall adopt instructional materials for grades 9-12 upon determining that the materials
meet the criteria specified in law and the accompanying administrative regulation. (Education Code
60400)

Any instructional materials adopted by the Board shall be factually accurate and reflect the adopted
curriculum and standards reflected in Education Code 60200, and be consistent with accepted
standards of professional responsibility, rather than advocacy, personal opinion, bias, or partisanship.
(Education Code 51501)

The Board shall not adopt or approve any textbook, instructional material, supplemental instructional
material. or other curriculum for classroom instruction, or any book or other resource in a school library, if
the use would subject a student to unlawful discrimination as specified in Education Code 220. (Education

Code 244)

Additionally. the Board shall not adopt any textbook or other instructional material if it contains any
matter reflecting adversely upon persons on the basis of race or ethnicity. gender. religion, disability,
nationality, sexual orientation. or any other characteristic listed in Education Code 220. or that
violates Education Code 243, 244, 51500. or 60044. (Education Code 51501)

In selecting or adopting instructional materials, the Board shall consider the recommendation of the
Superintendent or designee and/or an advisory committee established to review the materials.

The degree to which every student has sufficient access to standards-aligned instructional materials
shall be included in the district’s local control and accountability plan. (Education Code 52060)

The Superintendent or designee shall ensure that parents/guardians have, within a reasonable
amount of time, access to instructional materia®5th accordance with Board Policy and Administrative




Regulation 5020 - Parent Rights and Responsibilities. (Education Code 49091.10,49091.14, 51101,
51500)

Sufficiency of Instructional Materials and Public Hearing

The Board shall annually conduct one or more public hearings on the sufficiency of the district's
instructional materials, including textbooks, technology-based materials, other educational
materials, and tests. Technology-based materials include, but are not limited to, software programs,
video disks, compact disks, optical disks, video and audio tapes, lesson plans, databases, and the
electronic equipment required to make use of those materials by students and teachers as a learning
resource. (Education Code 60010, 60119)

The hearing shall be held on or before the end of the eighth week from the first day students attend
school for that year. (Education Code 60119)

The Board enesurages shall encourage participation by parents/guardians, teachers, interested
community members, and bargaining unit leaders at the hearing. Ten days prior to the hearing, the
Superintendent or designee shall post a notice in three public places within the district containing
the time, place, and purpose of the hearing. The hearing shall not take place during or immediately
following school hours. (Education Code 60119)

At the hearing(s), the Board shall determine, through a resolution, whether each student in each
school, including each English learner, has sufficient textbooks and/or other instructional materials
that are aligned to the content standards adopted by SBE and consistent with the content and cycles
of the curriculum framework adopted by SBE in each of the following subjects: (Education Code
60119)

1. Mathematics

2. Science
3. History-social science

4. English language arts, including the English language development component of an adopted
program

5. World language

6. Health

The Board shall also determine the availability of science laboratory equipment, as applicable to
science laboratory courses offered in grades 9-12. (Education Code 60119)

In making these determinations, the Board shall consider whether each student has sufficient
textbooks or other instructional materials to use in class and to take home. This does not require that
each student have two sets of materials. However, materials shall not be considered sufficient if they
are photocopied sheets from only a portion of a textbook or instructional materials copied to address
ashortage. (Education Code 60119)

If materials are in a digital format, they shall be considered sufficient as long as each student, at a
minimum, has and can access the same materials in the class and to take home as all other students in
the same class or course in the district, and has tbe ability to use and access them at home.



(Education Code 60119)

If the Board determines that there are insufficient textbooks or other instructional materials, the
Board shall, by resolution, provide information to classroom teachers and to the public setting forth,
for each school in which an insufficiency exists, the percentage of students who lack sufficient
standards-aligned textbooks or instructional materials in each subject area and the reasons that each
student does not have sufficient textbooks and/or instructional materials. The Board shall submit a
copy of the resolution to the County Superintendent of Schools no later than three business days
after the hearing. The Board shall take any action to ensure that each student has sufficient materials
within two months of the beginning of the school year in which the determination is made.
(Education Code 60119)

lradditien-Additionally, if the County Superintendent, in accordance with Education Code 1240,
makes the district aware of a school that does not have sufficient textbooks or instructional
materials, the district shall take any action to ensure that each student has sufficient materials within
two months of the beginning of the school year.

Prohibition Against Refusal to Approve or Prohibit the Use of Specified Instructional Materials

The use of any textbook, instructional material, supplemental instructional material, or other
curriculum for classroom instruction, or any book or other resource in a school library shall not be
rejected or prohibited by the Board or district on the basis that it includes a study of the role and
contributions of any individual or group consistent with the requirements of Education Code
51204.5 and 60040, unless such study would violate Education Code 51501 or 60044. (Education

Code 243)

Investigations, Complaints, and Opt-Outs

If the Board knows or has reason to know that materials were used in a classroom or an action
occurred that violated Education Code 220, the Board shall investigate and remediate the action.
which may include, but is not limited to, the implementation of restorative justice practices.
(Education Code 244)

Complaints concerning instructional materials shall be handled in accordance with Board Policy
1312.2 - Complaints Concerning Instructional Materials, Board Policy 1312.3 - Uniform Complaint
Procedures, or Administrative Regulation 1312.4 - Williams Uniform Complaint Procedures, as
applicable.

Any request by a parent/suardian to opt a student out of specified instructional content shall be
handled in accordance with Board Policy 5020 - Parent Rights and Responsibilities and Board Policy
and Administrative Regulation 6141.2 - Recognition of Religious Beliefs and Customs.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description
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5CCR 9505-9530
Ed. Code 1240
Ed.Code 18111

Ed. Code 220
Ed.Code 242

Ed. Code 243

Ed. Code 244

Ed. Code 33050-33053
Ed. Code 33126

Ed. Code 33803.2-33803.5
Ed. Code 35272

Ed. Code 44805

Ed. Code 48907

Ed. Code 48950
Ed. Code 49091.10

Ed. Code 49091.14

Ed. Code 49415

Ed. Code 51101

Ed. Code 51204.5

Ed. Code 51500

Ed. Code 51501
Ed.Code 51511

Ed. Code 51933

Ed. Code 52060-52077
Ed. Code 60000-60005
Ed. Code 60010

Ed. Code 60040-60052
Ed. Code 60060-60063.5
Ed. Code 60070-60076
Ed. Code 60110-60115

Instructional materials

County superintendent of schools: duties

Exclusion of books bv Governing Board that are sectarian.
partisan. or denominational character

Prohibition of discrimination

Access to information about educational laws and policies
regarding right to accurate and inclusive curriculum

Prohibition of discrimination; instructional materials

Prohibition of discrimination; instructional materials

General waiver authority

School accountability report card

Discrimination prevention coordinators

Education and athletic materials

Teacher enforcement of course of studies: use of textbooks.
rules and regulations

Exercise of free expression; time. place, and manner rules and
regulations

Speech and other communication

Parental right to inspect instructional materials and observe
school activities

Parent/guardian review of curriculum

Maximum textbook weight standards

Parents Rights Act of 2002

Social sciences instruction: contributions of specified groups

Prohibited instruction or activity: discriminatory bias

Nondiscriminatory subject matter

Religious matters properly included in courses of study

Sexual health education and HIV prevention materials

Local control and accountability plan

Instructional materials: legislative intent

Instructional materials; definition

Requirements for instructional materials

Reqguirements for publishers and manufacturers

Prohibited acts regarding instructional materials

Instrappetional materials on alcohol and drug education




Ed. Code 60119

Ed. Code 60150

Ed. Code 60151

Ed. Code 60200-60213
Ed. Code 60226
Ed. Code 60400-60411
Ed. Code 60510-60511
Ed. Code 60605

Ed. Code 60605.8
H&S Code 11032

Management Resources

California Department of Education
Publication

California Department of Education
Publication

California Department of Justice
Publication

California School Boards Association
Publication

California School Boards Association
Publication

California School Boards Association
Publication

Court Decision

State Board of Education Publication

Website
Website
Website

Website

Sufficiency of textbooks and instructional materials: hearing
and resolution

Penalty for insufficiency of textbooks and instructional
materials

Approval of instructional materials that subject students to
unlawful discrimination: corrective actions and financial

penalty

Elementary school materials

Requirements for publishers and manufacturers

Instructional materials: high schools

Donation or sale of obsolete instructional materials

State-adopted content and performance standards in core
curricular areas

Common Core standards

Narcotics, restricted dangerous drugs, and marijuana:
definitions

Description
Instructional Materials. FAQ

Standards for Evaluating Instructional Materials for Social
Content. 2013

Guidance to School Officials re: Legal Requirements for
Providing Inclusive Curricula and Books. Legal Alert, Jan.
2024

Instructional Materials Adoptions: State and local governing
board processes. roles. and responsibilities. Governance Brief.

Feb. 2024

Instructional Materials Adoption: Local governing board
responsibilities. Fact Sheet, Feb. 2024

State Roles. Responsihilities. and Process for Instructional
Materials Adoption. Feb. 2024

Mahmoud v. Tavlor (2025) 606 U.S. 522

Guidance for Local Instructional Materials Adoption. March
2024

CSBA District and County Office of Education Legal Services

Association of American Publishers

California Academic Content Standards Commission.
Common Caore State Standards

Department of Justice
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Website
Website
Website

Cross References

Code
0400

0410
0415

0440

0440

0441

0460

0460

1220

1312.2

1312.2

1312.3

1312.3
1312.3-E PDF(1)
1312.3-E PDF(2)
13124
1312.4-E PDF(1)
1325

1340

1340

3220.1

3270

3270

3290

3311

3311

4131

4136

U.S. Department of Education, Office for Civil Rights

California Department of Education

CSBA

Description
Comprehensive Plans

Nondiscrimination In District Programs And Activities

Equity
District Technology Plan

District Technology Plan

Artificial Intelligence

Local Control And Accountability Plan

Local Control And Accountability Plan

Citizen Advisory Committees

Complaints Concerning Instructional Materials

Complaints Concerning Instructional Materials

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Williams Uniform Complaint Procedures

Williams Uniform Complaint Procedures

Advertising And Promotion

Access To District Records

Access To District Records

Lottery Funds

Sale And Disposal Of Books. Equipment And Supplies

Sale And Disposal Of Books. Equipment And Supplies

Gifts, Grants And Bequests

Bids
Bids

Staff Development

Nonsgaool Emplovment




4143 Negotiations/Consultation

4231 Staff Development

4236 Nanschool Employment

4243 Negotiations/Consultation

4331 Staff Development

4336 Nonschool Employment

5020 Parent Rights And Responsibilities
5020 Parent Rights And Responsibilities
5145.3 Nondiscrimination/Harassment
5145.3 Nondiscrimination/Harassment

6000 Concepts And Roles

6011 Academic Standards

6020 Parent Involvement

6020 Parent Involvement

6141.2 Recognition Of Religious Beliefs And Customs
6141.2 Recognition Of Religious Beliefs And Customs
6142.2 World Language Instruction

61422 World Language Instruction

6142.6 Visual And Performing Arts Education
6142.8 Comprehensive Health Education
6142.8 Comprehensive Health Education
6142.91 Reading/Language Arts Instruction
6142.92 Mathematics Instruction

6142.93 Science Instruction

6142.94 History-Social Science Instruction
6143 Courses Of Study

6143 Courses Of Study

6144 Controversial Issues

6146.1 High School Graduation Requirements
6146.1 High School Graduation Requirements
6161.11 Supplementary Instructional Materials
6161.2 Damaged Or Lost Instructional Materials

6162.5 Student Assessment
P4 ele]



6162.6 Use Of Copyrighted Materials

6162.6 Use Of Copvrighted Materials
6163.1 Library Media Centers

6170.1 Transitional Kindergarten
6171 Title | Programs

6171 Title | Programs

6174 Education For English Learners
6174 Education For English Learners
6190 Evaluation Of The Instructional Program
9000 Role Of The Board

9270 Conflict Of Interest

9270-E PDF(1) Conflict Of Interest

9322 Agenda/Meeting Materials
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Board Policy Manual
Durham Unified School District

Policy 6161.11: Supplementary Instructional Materials Status: ADOPTED

Original Adopted Date: 03/20/2013 | Last Revised Date: 01/17/2024 | Last Reviewed Date:
01/17/2024

The Governing Board encourages the use of supplementary instructional materials to enrich the
curriculum and enhance student learning. Such materials shall be aligned with district goals,
curriculum objectives, and academic standards and shall supplement and not supplant the use of
Board-adopted basic instructional materials that serve as the primary learning resources.

Supplementary instructional materials include, but are not limited to, instructional materials that are
designed to serve one or more of the following purposes: (Education Code 60010)

1. To provide more complete coverage of one or more subjects included in a given course
2. Tomeet the various learning ability levels of students in a given age group or grade level

3. To meet the diverse educational needs of students with a language disability in a given age
group or grade level

4. To meet the diverse educational needs of students reflective of a condition of cultural
pluralism

5. Touse current, relevant technology that further engages interactive learning in the classroom
and beyond

Supplementary instructional materials may be selected by the Superintendent or designee, school
administrators, or teachers, as applicable, and obtained through donations to the district and/or
available funding sources designated for these purposes.

The use of any supplemental instructional material shall not be rejected or prohibited by the Board
or district on the basis that it includes a study of the role and contributions of any individual or group
consistent with the requirements of Education Code 51204.5 and 60040, unless such study would
violate Education Code 51501 or 60044. (Education Code 243)

The use of any supplemental instructional material shall not be adopted by the Board or district if the
use would subject a student to unlawful discrimination as specified in Education Code 220.
(Education Code 244)

As appropriate, supplementary instructional materials shall meet the criteria developed for the
selection and evaluation of basic instructional materials as described in AR 6161.1 -

Selection and Evaluation of Instructional Materials. Supplementary instructional materials shall be
directly related to the course of study in which they are being used and shall be appropriate for the
age and maturity level of the students.

The use or reproduction of supplementary instructional materials shall be in accordance with federal
copyright law.

Appropriateness of Materials 067



Whenever a district employee proposes to use a supplementary resource which is not included in the
approved learning resources of the district, the employee shall preview the material to determine
whether, in the employee’s professional judgment, it is appropriate for the grade level taught and is
consistent with district criteria for the selection of supplementary instructional materials.

The employee shall confer with the Superintendent or designee as necessary to determine the
compliance of the material with district criteria. The primary considerations should be the
educational value, factual accuracy, appropriateness, including whether the material contains
pervasive vulgarity or profanity, and relevance of the materials as well as the ages and maturity of
the students.

The Superintendent or designee may provide training to administrators and teachers in the selection
and evaluation of supplementary instructional materials, including the criteria to be utilized and
applicable legal considerations.

Investigations, Complaints,_and Opt-Outs

If the Board knows or has reason to know that materials were used in a classroom or an action
occurred that violated Education Code 220. the Board shall investigate and remediate the action.
which may include, but is not limited to. the implementation of restorative justice practices.
(Education Code 244)

Complaints concerning supplemental instructional materials shall be handled in accordance with
Board Policy 1312.2 - Complaints Concerning Instructional Materials and Board Policy 1312.3 -
Uniform Complaint Procedures, as applicable.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description
5 CCR 4600-4670 Uniform complaint procedures
Ed.Code 18111 Exclusion of books by Governing Board that are sectarian.

partisan. or denominational character

Ed. Code 220 Prohibition of discrimination
Ed. Code 233.5 Teaching of principles
Ed. Code 242 Access to information about educational laws and policies

recarding right to accurate and inclusive curriculum

Ed. Code 243 Prohibition of discrimination: instructional materials

Ed. Code 244 Prohibition of discrimination: instructional materials

Ed. Code 48907 Exercise of free expression: time. place. and manner rules and
regulations

Ed. Code 48950 Speech and other communication
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Ed. Code 51204.5
Ed.Code 51501
Ed.Code 51510

Ed. Code 51511

Ed. Code 51933

Ed. Code 60000-60005
Ed. Code 60010

Ed. Code 60040-60052
Ed. Code 60060-60063.5
Ed.Code 60151

Ed. Code 60200-60213
Ed. Code 60226
Ed. Code 60400-60411
Ed. Code 60605

Ed. Code 60605.8

Management Resources
California Department of Education
Publication

California Department of Justice
Publication

California School Boards Association
Publication

California School Boards Association
Publication

California School Boards Association
Publication

Court Decision

Court Decision

Court Decision

State Board of Education Publication

Social sciences instruction: contributions of specified eroups

Nondiscriminatory subject matter

Prohibited study or supplemental materials

Religious matters properly included in courses of study

Sexual health education and HIV prevention materials
Instructional materials: legislative intent

Instructional materials; definition

Reguirements for instructional materials

Requirements for publishers and manufacturers

Approval of instructional materials that subject students to
unlawful discrimination; corrective actions and financial

penalty
Elementary school materials

Reguirements for publishers and manufacturers

Instructional materials; high schools

State-adopted content and performance standards in core
curricular areas

Common Core standards

Description
Standards for Evaluating Instructional Materials for Social
Content, 2013

Guidance to School Officials re: Legal Reguirements for
Providing Inclusive Curricula and Books, Lecal Alert. Jan.
2024

Instructional Materials Adoptions: State and local governing
board processes. roles. and responsibilities. Governance Brief.
Feb.2024

Instructional Materials Adoption: Local governing board
responsibilities. Fact Sheet. Feb. 2024

State Roles. Responsibilities, and Process for Instructional
Materials Adoptian. Feb. 2024

Mahmoud v, Tavlor (2025) 606 U.S. 522

Fowler v. Board of Education of Lincoln County (1987) 819
F2d 657

McCarthy v. Fletcher (1989) 207 Cal. App. 3d 130

Guidance for Local Instructional Materials Adoption, March
2024
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Website CSBA District and County Office of Education Legal Services

Website Department of Justice

Website U.S. Department of Education. Office for Civil Rights
Website California Department of Education

Website CSBA

Cross References

Code Description

0000 Vision

0200 Goals For The School District

0410 Nondiscrimination In District Programs And Activities
1260 Educational Foundation

1312.2 Complaints Concerning Instructional Materials
1312.2 Complaints Concerning Instructional Materials
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E PDF(1) Uniform Complaint Procedures

1312.3-E PDF(2) Uniform Complaint Procedures

13124 Williams Uniform Complaint Procedures

1312.4-E PDF(1) Williams Uniform Complaint Procedures

1325 Advertising And Promotion

3270 Sale And Disposal Of Books. Equipment And Supplies
3270 Sale And Disposal Of Books. Equipment And Supplies
3290 Gifts. Grants And Beguests

3311 Bids

3311 Bids

4132 Publication Or Creation Of Materials

4232 Publication Or Creation Of Materials

4332 Publication Or Creation Of Materials

5020 Parent Rights And Responsibilities

5020 Parent Rights And Responsibilities

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

6000 Concgpais And Roles



6011
6141.2
6141.2
6142.1
6142.1
6142.2
6142.2
6142.6
6142.91
6142.92
6142.93
6142.94
6143
6143
6144
6161.1
6161.1
6161.1-E PDF(1)
6162.6
6162.6
6163.1
6174
6174

Academic Standards

- Recognition Of Religious Beliefs And Customs

Recognition Of Religious Beliefs And Customs
Sexual Health And HIV/AIDS Prevention Instruction

Sexual Health And HIV/AIDS Prevention Instruction

World Language Instruction

World Language Instruction

Visual And Performing Arts Education

Reading/Language Arts |nstruction

Mathematics Instruction

Science Instruction

History-Social Science Instruction

Courses Of Study
Courses Of Studv

Controversial Issues

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Use Of Copyrighted Materials

Use Of Copvrighted Materials

Library Media Centers

Education For English Learners

Education For English Learners
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Board Policy Manual
Durham Unified School District

Policy 6163.1: Library Media Centers Status: ADOPTED

Original Adopted Date: 08/20/2014 | Last Revised Date: 01/17/2024 | Last Reviewed Date:
01/17/2024

The Governing Board recognizes that school libraries support the educational program by providing
access to a variety of informational and supplemental resources that can inspire a love of reading,
stimulate thought, the exploration of ideas and intellectual exchanges, and contribute to the
academic achievement of all students. The Board desires that school libraries be stocked with
up-to-date books, reference materials, and electronic resources that promote literacy, support
academic standards, contain a broad spectrum of knowledge and viewpoints, accurately reflect and
value society’s diversity, and prepare students to become lifelong learners.

The Superintendent or designee may, in consultation with teacher librarians, classroom teachers,
administrators, parents/guardians, and students as appropriate, develop and regularly update a plan
for school libraries that describes the district's goals for school libraries and the distribution of funds
will be distributed to school sites to support libraries. As appropriate, the plan may also address
staffing, facilities, selection and evaluation of materials, the development and maintenance of
classroom libraries, prevention of loss or damage of library materials, prioritization of needs, and
other related matters. The Superintendent or designee shall ensure that the library plan is aligned
with the district’s local control and accountability plan and other district and school plans.

Student Success Cards

The district may coordinate with the local public library to ensure that, by grade 3. each student is
provided with the opportunity to obtain a student success card issued by a local public library that
provides access to library services. (Education Code 19341, 19342)

The district mav disclose student directory information to the State Librarian and a local public
library for purposes of administering the student success cards. (Education Code 19344, 49061. 34
CFR 99.3)

Staffing

To staff school libraries, the district may employ one or more teacher librarians who possess
appropriate credentials issued by the Commission on Teacher Credentialing. (Education Code
18120, 44868; 5 CCR 80024.6,80053)

The Superintendent or designee may assign teacher librarians to perform the following duties in
accordance with the authorizations of their credential: (5 CCR 80053, 80053.1)

1. Instruct students in accessing, evaluating, using, and integrating information and resources in
the library program and/or provide departmentalized instruction in information literacy,
digital literacy, and digital citizenship

2. Plan and coordinate school library programs with the district's instructional programs
through collaboration with teachers

3. Select materials for school and district libraries
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4. Develop and deliver staff development programs for school library services
5. Coordinate or supervise library programs at the school or district level

6. Plan and conduct a course of instruction for students who assist in the operation of school
libraries

7. Supervise classified personnel assigned school library duties

8. Develop procedures for and management of the school and district libraries

Fhe Additionally. the Board alse may appoint classified paraprofessionals to serve as library aides or
library technicians. Volunteers may assist with school library services in accordance with law, Board
policy, and administrative regulation.

Hours of Operation

School libraries shall be open for use by students and teachers during the school day. (Education
Code 18103)

With the approval of the Board, a school library may be open at other hours outside the school day,
including evenings and Saturdays. Any library open to serve students during evening and Saturday
hours shall be under the supervision of a certificated employee who consents to the assignment.
(Education Code 18103)

Selection, and Evaluation and Use of School Library Materials

Library materials shall include print and electronic resources that align with the curriculum and are
accessible to students with varying cognitive and/or language needs.

Library materials shall be selected and evaluated and through a process that invites
recommendations from administrators, teachers, other staff, parents/guardians, and students as
appropriate.

The Board may exclude from libraries all books. publications, or papers of a sectarian, partisan, or
denominational character. (Education Code 18111)

The use of any book or other resource in a school library shall not be rejected or prohibited by the
Board or district on the basis that it includes a study of the role and contributions of any individual or
group consistent with the requirements of Education Code 51204.5 and 60040, unless such study
would violate Education Code 51501 or 60044. (Education Code 243)

Library materials shall be used in accordance with Board Policy 0410 - Nondiscrimination in District
Programs and Activities.

Library materials shall be continually evaluated in relation to evolving curricula, new formats of
materials, new instructional methods, and the needs of students and teachers. Materials that contain
outdated subject matter or are no longer appropriate shall be removed.

All gifts and donations of school library materia&slﬁhall be subject to the same criteria as materials
selected for purchase by the district.



Complaints regarding the appropriateness of library materials shall be addressed in accordance with
Board Policy 1312.2 - Complaints Concerning Instructional Materials and Board Policy 1312.3 -
Uniform Complaint Procedures, as applicable.

Fees

Students shall be allowed to borrow school library materials at no charge for use in the library and
classrooms as well as out of school. (5 CCR 16042)

To encourage students to return materials in a timely manner, a nominal fee shall be charged for the
late return of materials.

Library Instruction

Teacher librarians and/or classroom teachers shall provide library instruction to support the
development of students' information literacy skills. Such instruction shall be aligned with state
academic standards for library instruction _consistent with Board policy and administrative
regulation, and shall prepare students to:
1. Access information by applying knowledge of the organization of libraries, print materials,
digital media, and other sources

2. Evaluate and analyze information to determine appropriateness in addressing the scope of
inquiry

3. Organize, synthesize, create, and communicate information

4. |Integrate information literacy skills into all areas of learning and pursue information
independently to become life-long learners

Teacher Additionally, teacher librarians alse may provide support to teachers, administrators, and
other staff by identifying instructional materials that will aid in the development of curriculum and
instructional activities and by providing information about effective and ethical uses of school library
services and equipment.

Program Evaluation

The Superintendent or designee may annually assess and report to the Board regarding the condition
and use of school libraries. The assessment may evaluate, at a minimum:
1. Access of students and staff to school libraries during school hours and, as appropriate,
access outside the school day

2. The process and frequency by which students are allowed to check out library materials
3. Staffing levels, qualifications, and number of hours worked
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4. The quality of the collection at each library, including, but not limited to, the total number of
books in the collection, number of books per student, types of materials (fiction, non-fiction,
newspapers, magazines, encyclopedias, materials in other languages, and reference
materials), alignment with curriculum, provision of a broad spectrum of knowledge and
viewpoints, amount expended during the year for the purchase of new resources, and the
number of resources discarded and added during the year

5. Any special programs offered at the school to encourage reading and/or library use

6. The adequacy of the facility space and equipment designated for the school library

7. The source(s) and adequacy of funding for school libraries

8. Knowledge of principals, teachers, and library personnel of the process to follow when library
material(s) is challenged

The district shall, on or before August 31 each year, report to the California Department of Education
on the condition of its school libraries for the preceding year ending June 30. (Education Code
18122)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
5 CCR 16040-16043

5 CCR 80023-80023.2
5CCR80024.6

5 CCR 80026-80026.6
5 CCR 80053-80053.1
Ed. Code 1703

Ed.Code 1770-1775
Ed. Code 18100-18203
Ed. Code 18300-18571

Ed. Code 19335-19336
Ed. Code 19340-19345
Ed.Code 220
Ed. Code 242

Description
School libraries

Emergency permits: general requirements

Emergency teacher librarian services permit

Emergency permits; Declaration of Need

Teacher librarian services credential

Coordination of district library services by county
superintendent

Provision of library services by county superintendent

School libraries

Union high school district/unified school district library
district

Reading Initiative Program: recommended books

Local Public Library Partnership Program

Prohibition of discrimination

Access to information about educational laws and policies
regarding right to accurate and inclusive curriculum
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Ed. Code 243

Ed. Code 33548

Ed. Code 35021

Ed. Code 44868-44869
Ed. Code 45340-45349
Ed. Code 48907

Ed. Code 48950

Ed. Code 49061

Ed. Code 51204.5

Ed. Code 51501

Ed. Code 60040-60052

Federal
34 CFR 99.1-99.8

Management Resources

American Library Association Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Justice
Publication

California School Boards Association
Publication

California School Boards Association
Publication

California School Boards Association
Publication

Website
Website
Website

Prohibition of discrimination: instructional materials

Media literacy

Volunteer aides

Qualifications and employment of library media teachers

Instructional aides

Exercise of free expression: time. place. and manner rules and
regulations

Speech and other communication

Definitions: directory information

Social sciences instruction: contributions of specified groups

Nondiscriminatory subject matter

Requirements for instructional materials

Description
Family Educational Rights and Privacy Act

Description
Economic Barriers to Library Access: An Interpretation of the
Library Bill of Rights. June 2025

Examples of Model School Library Standards for California
Public Schools Supporting Common Core State Standards
(CCSS) for English Language Arts & Literacy in History/Social
Studies. Science, and Technical Subjects. rev. February 2012

Model School Library Standards for California Public Schools:
K-12.2010

Recommended Literature: Kindergarten Through Grade
Twelve

Guidance to School Officials re: Legal Requirements for
Providine Inclusive Curricula and Books. Legal Alert, Jan.
2024

Instructional Materials Adoptions: State and local governing
board processes. roles. and responsibilities. Governance Brief,
Feb. 2024

Instructional Materials Adoption: Local governing board
responsibilities. Fact Sheet, Feb. 2024

State Roles. Responsibilities. and Process for Instructional
Materials Adoption. Feb. 2024

California State Library. Student Success Cards for All

CSBA District and Countv Office of Education Legal Services

American Assaciation of School Libraries
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Website
Website
Website
Website
Website

Website

Cross References

Code
0200

0400

0410

0420

0420

0440

0440

0441

0460

0460

1240

1240

1260

1312.2

1312.2

1312.3

1312.3
1312.3-E PDF(1)
1312.3-E PDF(2)
13124
1312.4-E PDF(1)
1330.1

1340

1340

California Department of Education. School Libraries

California School Library Association

Department of Justice

American Library Association

California Department of Education, Curriculum and
Instruction Resources

IU.S. Department of Education. Office for Civil Rights

Description
Goals For The School District

Comprehensive Plans

Nondiscrimination In District Programs And Activities

School Plans/Site Councils

School Plans/Site Councils

District Technology Plan

District Technology Plan

Artificial Intelligence

Local Control And Accountability Plan

Local Control And Accountability Plan

Volunteer Assistance

Volunteer Assistance

Educational Foundation

Complaints Concerning Instructional Materials

Complaints Concerning Instructional Materials

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Williams Uniform Complaint Procedures

Williams Uniform Complaint Procedures

Joint Use Agreements

Access To District Records

Access To District Records
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3260
3260
3270
3270
3290
3311
3311
4112.2
4112.2
4113
4113
4131
4132
4222
4222
4222-E I.DDF(l)
4231
4232
4331
4332
5125.2
5145.3
5145.3
6011
6142.2
6142.2
6142.6
6142.91
6142.92
6142.94
6143
6143
6144

Fees And Charges

Fees And Charges

Sale And Disposal Of Books. Equipment And Supplies

Sale And Disposal Of Books. Ecquipment And Supplies

Gifts. Grants And Bequests

v}

id

wn

v}

id

w

Certification
Certification
Assignment

Assignment

Staff Development

Publication Or Creation Of Materials

Teacher Aides/Paraprofessionals

Teacher Aides/Paraprofessionals

Teacher Aides/Paraprofessionals

Staff Development

Publication Or Creation Of Materials

Staff Development

Publication Or Creation Of Materials

Withholding Grades. Digloma Or Transcripts

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Academic Standards

World Language Instruction

World Language Instruction

Visual And Performing Arts Education

Reading/Language Arts Instruction

Mathematics Instruction

History-Social Science Instruction

Courses Of Study

Courses Of Study

Controversial Issues
2106



6161.1

6161.1
6161.1-E PDF(1)
6161.11

6161.2

6162.6

6162.6

6163.4
6163.4-E PDF(1)
7110

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Selection And Evaluation Of Instructional Materials

Supplementary Instructional Materials

Damaged Or Lost Instructional Materials

Use Of Copyrighted Materials
Use Of Copvrighted Materials

Student Use Of Technology

Student Use Of Technology

Facilities Master Plan

279



Board Policy Manual
Durham Unified School District

Policy 6164.4: Identification And Evaluation Of Individuals For Special Status: ADOPTED
Education

Original Adopted Date: 05/10/2011 | Last Revised Date: 08/01/2026 | Last Reviewed Date:
08/01/2026

The Governing Board recognizes the need to actively seek out and evaluate district residents from
birth to age 21 who have disabilities in order to provide them with appropriate educational
opportunities in accordance with state and federal law.

The Superintendent or designee shall establish a comprehensive child find system that includes
procedures for the identification, screening, referral, assessment, and triennial assessment of
individuals eligible for special education, as well as procedures for the planning, implementation, and
review of the special education and related services provided to such individuals. (Education Code
56301)

The district's identification procedures shall include systematic methods for utilizing referrals from
parents/guardians, teachers, agencies, appropriate professionals, and other members of the public,
and shall be coordinated with school site procedures for referral of students whose needs cannot be
met with modifications to the regular instructional program. (Education Code 56302)

The Superintendent or designee shall notify parents/guardians and students, in writing, of their
rights related to identification, referral, assessment, instructional planning, implementation, and
review, including the right to consent to an assessment of the student. Additionally, the
Superintendent or designee shall notify parents/guardians and students of procedures for initiating a
referral for assessment to identify individuals for special education services. (Education Code
56301)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5 CCR 3021-3029 Identification. referral and assessment

5CCR 3030-3031 Eligibility criteria

Ed. Code 97 Emotional disability; definition

Ed. Code 44265.5 Professional preparation for teachers of impaired students
Ed. Code 56000-56885 Special education programs

Ed. Code 56043 Special education: timelines

Ed. Code 56195.8 Adoption of policies

Ed. Code 56300-56305 Identéiglgation of individuals with disabilities




Ed. Code 56320-56330
Ed. Code 56333-56338
Ed. Code 56340-56347
Ed. Code 56362

Ed. Code 56381

Ed. Code 56425-56432
Ed. Code 56441.11

Ed. Code 56445

Ed. Code 56500-56509
Ed. Code 97

Gov. Code 95000-95029.5

Federal
20USC 1232g

20 USC 1400-1482
20USC 1412

20USC 1415

34 CFR 104.35

34 CFR 104.36

34 CFR 300.1-300.818
34 CFR 300.301-300.306
34 CFR 300.323

34 CFR 300.502

34 CFR 300.504

34 CFR 303.1-303.734

Management Resources

California Department of Education

Publication

California Department of Education

Publication

Court Decision

Assessment

Eligibility for specific learning disabilities

Individualized education program teams

Distribution of IEP assessments

Reassessment of students

Earlv education for individuals with disabilities

Eligibility criteria; children 3-5 vears of age

Transition to grade school: reassessment

Procedural safeguards

Emotional disability; definition

California Earlv Intervention Services Act

Description
Family Educational Rights and Privacy Act (FERPA) of 1974

Individuals with Disabilities Education Act

State eligibility

Procedural safeguards

Evaluation and placement

Procedural safeguards

Individuals with Disabilities Education Act

Evaluations and reevaluations

When |EPs must be in effect

Independent educational evaluation of student with disability

Procedural safeguards

Early Intervention Program for Infants and Toddlers with
Disabilities

Description

California Practitioners' Guide for Educating English Learners

with Disabilities. 2019

Proposed Tools and Process for the Early identification of
Developmental Delays and Learning Disabilities. October
2023

N.B. and C.B v. Hellgate Elementary School District (9th Cir. 2008)

541 F.3d 1202
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Court Decision Compton Unified School District v. Addison (9th Cir. 2010)
598 F.3d 1181

Court Decision Timothy O. v. Paso Robles Unified School District (2th Cir.
2016)822 F3d 1105

Court Decision M.M. v. Lafavette School District (9th Cir. 2014) 767 F.3d 842

Court Decision Hood v. Encinitas Union School District (2007) 486 F.3d 1099

Federal Register Rules and Regulations. August 14, 2006, Vol. 71. Number 156.
pages 46539-46845

U.S. Department Of Education Long COVID under Section 504 and the IDEA: A Resource to

Publication Support Children. Students. Educators, Schools. Service

Providers, and Families. July 2021

U.S. Department of Education Publication Guidance on State General Supervision Responsibilities under
Parts B and C of IDEA, July 2023

U.S. Department of Education Publication A Response to Intervention (RT!) Process Cannot Be Used to

Delay-Deny an Evaluation for Eligibility under the Individuals

with Disabilities Education Act (IDEA): Memorandum 11-07.
January 2011

Guidance on State General Supervision Responsibilities under
Parts B and C of IDEA, July 2023

U.S. Department of Education Publication

Website CSBA District and Countv Office of Education Legal Services

Website California Department of Education. Special Education

Website State Department of Developmental Services

Website U.S. Department of Education, Office of Special Education
Programs

Website CSBA

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities

0430 Comprehensive Local Plan For Special Education

0430 Comprehensive Local Plan For Special Education

0460 Local Control And Accountability Plan

0460 Local Control And Accountability Plan

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E PDF(1) Unif@&h Complaint Procedures




1312.3-E PDF(2) Uniform Complaint Procedures

3541.2 Transportation For Students With Disabilities

3541.2 Transportation For Students With Disabilities

4112.23 Special Education Staff

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)

5145.6 Parent/Guardian Notifications

5145.6-E PDF(1) Parent/Guardian Notifications

5145.6-E PDF(2) Parent/Guardian Notifications

5148 Child Care And Development

5148.3 Preschool/Early Childhood Education

5148.3 Preschool/Early Childhood Education

6120 Response To Instruction And Intervention

6146.4 Differential Graduation And Competency Standards For
Students With Disabilities

6159 Individualized Education Program

6159 Individualized Education Program

6159.1 Procedural Safeguards And Complaints For Special Education

6159.1 Procedural Safeguards And Complaints For Special Education

6159.2 Nonpublic. Nonsectarian School And Agency Services For

Special Education

6159.2 Nonpublic. Nonsectarian School And Agency Services For
Special Education

6159.3 Appointment Of Surrogate Parent For Special Education
Students

6159.3 Appointment Of Surrogate Parent For Special Education
Students

6162.5 Student Assessment

6162.51 State Academic Achievement Tests

6162.51 State Academic Achievement Tests

6163.2 Animals At School

6163.2 Animals At School

6164.41 Children With Disabilities Enrolled Bv Their Parents In

Private School

6164.41 Children With Disabilities Enrolled By Their Parents In
PrivaigaSchool




6164.5
6164.5
6164.6
6164.6
6173.1
6173.1
6173.2
6173.2
6183

Student Success Teams

Student Success Teams
Identification And Education Under Section 504

Identification And Education Under Section 504

Education For Foster Youth

Education For Foster Youth

Education Of Children Of Military Families

Education Of Children Of Military Families

Home And Hospital Instruction
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Board Policy Manual
Durham Unified School District

Policy 7214: General Obligation Bonds Status: ADOPTED

Original Adopted Date: 11/01/2012 | Last Revised Date: 08/01/2026 | Last Reviewed Date:
08/01/2026

The Governing Board recognizes that school facilities are an essential component of the educational
program and that the Board has a responsibility to ensure that the district's facilities needs are met
in the most cost-effective manner possible. The Board may direct the Superintendent to explore the
possibility of a bond measure, which may include, but is not limited to, conducting community focus
groups, surveys, and Board presentations. When the Board determines that it is in the best interest
of district students, it may order an election on the question of whether bonds shall be issued to pay

for school facilities.

The Board decision to order a bond election, as well as it determination regarding the appropriate
amount, timing, and structure of the bond issuance, shall be consistent with law and the district’s
debt management policy.

Before ordering a bond election, the Board shall obtain reasonable and informed projections of
assess valuations that take into consideration projections of assessed property valuation made by
the county assessor. (Education Code 15100)

When any project to be funded by bonds will require state matching funds for any phase of the
project, the ballot materials for the bond measure shall include a statement as specified in Education
Code 15122.5, advising voters that, because the project is subject to approval of state matching
funds, passage of the bond measure is not a guarantee that the project will be completed. (Education

Code 15122.5)
Bonds Requiring 55 Percent Approval by Local Voters

The Board and subject to Education Code 15100, may adopt a resolution to incur bonded
indebtedness and order an election. Pursuant to the California Constitution, Article 13A, Section
1(b)(3) and Article 16, Section 18(b), a bond election authorized pursuant to Education Code 15266
requires the approval of at least a 55 percent majority of the voters voting in the election. (Education

Code 15266)

The bond election may only be ordered at a primary or general election, a statewide special election,
or a regularly scheduled local election at which all of the electors of the district are entitled to vote.

(Education Code 15266)
Bonded indebtedness incurred by the district pursuant to Education Code 15266 shall be used only
for the following purposes: (California Constitution Article 13A, Section 1(b)(3) and 1(b)(3)(A))

1. The construction, reconstruction, rehabilitation, or replacement of school facilities, including
the furnishing and equipping of school facilities

2. The acquisition or lease of real property for school facilities

3. Therefunding of any outstanding debt issuance used for the purposes specified in items #1-2
above

The proposition approved by the voters shall include the following accountability requirements:
(California Constitution Article 13A, Section 1(BE3))



1. Arequirement that proceeds from the sale of the bonds be used only for the purposes
specified in items #1-2 above, and not for any other purposes including teacher and
administrative salaries and other school operating expenses (California Constitution Article
13A. Section 1(b)(3))

2. Alist of specific school facilities projects to be funded and certification that the Board has
evaluated safety, class size reduction, and information technology needs in developing that
list (California Constitution Article 13A, Section 1(b)(3))

3. Arequirement that the Board conduct an annual, independent performance audit to ensure
that the funds have been expended only on the specific projects listed (California
Constitution Article 13A, Section 1(b)(3))

4. Arequirement that the Board conduct an annual, independent financial audit of the proceeds
from the sale of the bonds until all of those proceeds have been expended for the school
facilities projects (California Constitution Article 13A. Section 1(b)(3))

5. Arequirement that the Board shall appoint an independent citizens’ oversight committee to
inform the public concerning the expenditure of bond revenues as specified in Education
Code 15278 and the accompanying administrative regulation (Education Code 15278)

This committee shall be appointed within 60 days of the date that the Board enters the
election results in its minutes pursuant to Education Code 15274. (Education Code 15278)

The Superintendent or designee shall ensure that the annual, independent performance and financial
audits required pursuant to Items #3-4 above are issued in accordance with the U.S. Comptroller
General's Government Auditing Standards and submitted to the citizens' oversight committee at the
same time they are submitted to the Superintendent or designee and no later than March 31 of each
year. (Education Code 15286)

The Board shall provide the citizens' oversight committee with responses to all findings,
recommendations, and concerns addressed in the performance and financial audits within three
months of receiving the audits. (Education Code 15280)

The Board may disband the citizens' oversight committee when the committee has completed its
review of the final performance and financial audits.

Bonds Requiring Two-thirds Approval by Local Voters

The Board may decide to pursue the authorization and issuance of bonds by approval of two-thirds
majority of the voters pursuant to Education Code 15100 and California Constitution Article 13A,
Section 1(b)(2). If a majority of the Board agrees to such an election, or upon a petition of the
majority of the qualified electors residing in the district, the Board shall adopt a resolution ordering
an election on the question of whether to incur bonded indebtedness if approved by a fwo-thirds
majority of the voters. (Education Code 15100)

The bond election may be ordered to occur on any Tuesday, except a Tuesday that is a state holiday or
the day before or after a state holiday, is within 45 days before or after a statewide election unless
conducted at the same time as the statewide election, or is an established election date pursuant to
Elections Code 1000 or 1500. (Education Code 15101)

Subject to limits specified in Article 13A, Section 1 of the California Constitution, bonds shall be sold
to raise money for any of the following pu rposes%Education Code 15100)



1. Purchasing school lots
2. Building or purchasing school buildings

3. Making alterations or additions to school building(s) other than as may be necessary for
current maintenance, operation, or repairs

4. Repairing, restoring, or rebuilding any school building damaged, injured, or destroyed by fire
or other public calamity

5. Supplying school buildings and grounds with furniture, equipment, or necessary apparatus of
a permanent nature

6. Permanently improving school grounds

7. Refunding any outstanding valid indebtedness of the district, evidenced by bonds or state
school building aid loans

8. Carrying out sewer or drain projects or purposes authorized in Education Code 17577
9. Purchasing school buses with a useful life of at least 20 years

10. Demolishing or razing any school building with the intent to replace it with another school
building, whether in the same location or in any other location

Except for refunding any outstanding indebtedness, any of the purposes listed above may be united
and voted upon as a single proposition by order of the Board and entered into the minutes.
(Education Code 15100)

The Board may appoint a citizens' oversight committee to review and report to the Board and the
public as to whether the expenditure of bond revenues complies with the intended purposes of the
bond. .

Certificate of Results

If the certificate of election results received by the Board from the applicable county elections
officials shows that the appropriate majority of the voters is in favor of issuing the bonds, the Board
shall declare that the bond measure has passed and record that fact in its minutes. The Board shall
then certify to the County Board of Supervisors all proceedings it had in connection with the election
results. (Education Code 15124, 15274; Elections Code 15372. 15400)

Resolutions Regarding Sale of Bonds

Following passage of the bond measure by the appropriate majority of voters, the Board shall pass
one or more resolutions directing the issuance and sale of bonds as necessary. In accordance with
law, each resolution shall prescribe the total amount of bonds to be sold and may also prescribe the
maximum acceptable interest rate, not to exceed eight percent, and the time(s) when the whole or
any part of the principal of the bonds shall be paé@ple. (Education Code 15140; Government Code
53508.6)




In passing each resolution, the Board shall consider each available funding instrument, including, but
not limited to, the costs associated with each and their relative suitability for the project to be
financed.

Prior to the sale of bonds, the Board shall disclose, as an agenda item at a public meeting, either in the
bond issuance resolution or a separate resolution, available funding instruments, the costs and
suitability of each, and all of the following information: (Education Code 15146; Government Code
53508.9)

1. Express approval of the method of sale such as competitive or negotiated sales

2. Statement of the reasons for the method of sale selected

3. Disclosure of the identity of the bond counsel, and the identities of the bond underwriter and
the financial adviser if either or both are utilized for the sale, unless these individuals have
not been selected at the time the resolution is adopted, in which case the Board shall disclose
their identities at the public meeting occurring after they have been selected

4. Estimates of the costs associated with the bond issuance, including, but not limited to, bond
counsel and financial advisor fees, printing costs, rating agency fees, underwriting fees, and
other miscellaneous costs and expenses of issuing the bonds

When the sale involves bonds that allow for the compounding of interest, such as a capital
appreciation bond (CAB), Items #1-4 above and the financing term and time of maturity, repayment
ratio, and the estimated change in the assessed value of taxable property within the district over the
term of the bonds shall be included in the resolution to be adopted by the Board. The resolution shall
be publicly noticed on at least two consecutive meeting agendas, first as an information item and
second as an action item. The agendas shall identify that bonds that allow for the compounding of
interest are proposed. (Education Code 15146)

Prior to adopting a resolution for the sale of bonds that allow for the compounding of interest, the
Board shall be presented with the following: (Education Code 15146)
1. An analysis containing the total overall cost of the bonds that allow for the compounding of
interest

2. Acomparison to the overall cost of current interest bonds
3. The reason bonds that allow for the compounding of interest are being recommended

4. A copy of the disclosure made by the underwriter in compliance with Rule G-17 adopted by
the federal Municipal Securities Rulemaking Board

At least 30 days prior to the sale of any debt issue, the Superintendent or designee shall submit a
report of the proposed issuance to the California Debt and Investment Advisory Commission
(CDIAC). (Government Code 8855)

After the sale, the Board shall be presented with the actual issuance cost information and shall
disclose that information at the Board's next scheduled meeting. The Board shall ensure that an
itemized summary of the costs of the bond sale and all necessary information and reports regarding
the sale are submitted to the California Debt and Investment Advisory Commission. (Education Code
15146; Government Code 53509.5) 288



Bond Anticipation Notes

Whenever the Board determines that it is in the best interest of the district, it may, by resolution,
issue a bond anticipation note, on a negotiated or competitive-bid basis, to raise funds that shall be
used only for a purpose authorized by a bond that has been approved by the voters of the districtin
accordance with law. (Education Code 15150)

Payment of principal and interest on any bond anticipation note shall be made at note maturity, not
to exceed five years, from the proceeds derived from the sale of the bond in anticipation of which
that note was originally issued or from any other source lawfully available for that purpose, including
state grants. Interest payments may also be made from such sources. However, interest payments
may be made periodically and prior to note maturity from an increased property tax if the following
conditions are met: (Education Code 15150)

1. Aresolution of the Board authorizes the property tax for that purpose.

2. The principal amount of the bond anticipation note does not exceed the remaining principal
amount of the authorized but unissued bonds.

A bond anticipation note may be issued only if the tax rate levied to pay interest on the note would
not cause the district to exceed the tax rate limitation set forth in Education Code 15268 or 15270,
as applicable.

Deposit of Bond Proceeds

With regard to general obligation bonds, the district shall invest new money bond proceeds in the
county treasury pool as required by law. (Education Code 15146)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State Description
CA Constitution Article 13A, Section1  Taxlimitation

CA Constitution Article 16, Section 18 Debt limit

Ed. Code 15100-15254 Bonds for school districts and community college districts

Ed. Code 15264-15288 Strict Accountability in Local School Construction Bonds Act
of 2000

Ed. Code 17577 Sewers and drains

Ed.Code 47614 Charter school facilities

Ed. Code 5322 Resolution calling election

Ed. Code 7054 Use of district property: campaign purposes

Elec. Code 13119 Forms of Ballots: ballot order

Elec. Code 15307 Timekge to count ballots and release ballot count




Elec. Code 15372

Elec. Code 15400

Elec. Code 324

Elec. Code 328

Elec. Code 341

Elec. Code 348

Elec. Code 356

Elec. Code 357

Elec. Code 9160-9170
Elec. Code 9400-9405
Gov. Code 1090-1099
Gov. Code 1125-1129
Gov. Code 53506-53509.5
Gov. Code 53580-53595.5
Gov. Code 54952

Gov. Code 6500-6539.9
Gov. Code 8855

Federal
17 CFR 240.10b-5

17 CFR 240.15¢c2-12

Management Resources
Attorney General Opinion

Attorney General Opinion
Attorney General Opinion

Court Decision

Court Decision

Court Decision

Court Decision

CSBA Publication

CSBA Publication

Elections official certificate

Announcement of election results

General election

Local election

Primaryv election

Regular election

Special election

Statewide election

Ballot label: support and opposition listings

Bond issues

Prohibitions applicable to specified officers

Incompatible activities

General obligation bonds

Bonds

Definition of legislative bodv: Brown Act

Joint powers agreements

California Debt and Investment Advisory Commission

Description
Prohibition against fraud or deceit

Municipal securities disclosure

Description

87 Opns.Cal. Atty.Gen. 157 (2004)
88 Ops.Cal.Attyv.Gen. 46 (2005)

99 Ops.Cal. Atty.Gen. 18 (2016)

Foothill-De Anza Community College Dist. v. Emerich (2007)
158 Cal.App.4th 11

Taxpavers for Accountable School Bond Spending v. San Diego
Unified School District (2013) 215 Cal.App.4th 1013

San Lorenzo Valley Community Advocates for Responsible
Education v. San Lorenzo Valley Unified School District (2006)
139 Cal.App.4th 1356

Foothill-De Anza Community College Dist. V. Emerich (2007)

California's Challenge: Adequately Funding Education in the
21st Century, December 2015

Legal Guidelines: Use of Public Resources for Ballot Measures

and g@didates, Fact Sheet. February 2011




CSBA Publication

Debt & Investment Advisory Commission

Publication
Gov. Finance Officers Association
Publication
Gov. Finance Officers Association
Publication

Gov. Finance Officers Association
Publication
Gov. Finance Officers Association
Publication

Gov. Finance Officers Association
Publication

Gov. Finance Officers Association
Publication

Gov. Finance Officers Association
Publication

Gov. Finance Officers Association
Publication

Website

Website
Website

Website
Website

Website
Website

Cross References

Code
0420

0420
0440
0440
0450
0450
1113
1113

Bond Sales - Questions and Considerations for Districts,
Governance Brief. December 2012

California Debt Financing Guide, rev. March 2022

Tvpes of Legal Counsel. Best Practice. September 2018

Selecting and Managing the Method of Sale of Bonds. Best
Practice. March 2021

Debt Management Policy. Best Practice, March 2020

Investment and Management of Bond Proceeds, Best Practice.

March 2022

Selecting and Managing Municipal Advisors, Best Practice.
February 2014

Understandine Your Continuing Disclosure Responsibilities,
Best Practice. March 2020

Refunding Municipal Bonds, Best Practice. March 2019

An Elected Official's Guide to Debt Issuance, 3rd Ed.. 2008

CSBA District and Countv Office of Education Legal Services

Government Finance Officers Association

Municipal Security Rulemaking Board. Electronic Municipal
Market Access (EMMA)

California Debt and Investment Advisory Commission

Department of General Services, Office of Public School
Construction

California Department of Education

CSBA

Description
School Plans/Site Councils

School Plans/Site Councils

District Technology Plan
District Technology Plan
Comprehensive Safety Plan

Comprehensive Safety Plan

District And School Websites
Distg&; And School Websites




1160

1220

1230

1230

1330.1

1340

1340

3460

3460

3470

3580

6151

7110

7210

9270

9270-E PDF(1)
9320

9323.2
9323.2-E PDF(1)
9324

Political Processes

Citizen Advisory Committees

School-Connected Organizations

School-Connected Organizations

Joint Use Agreements

Access To District Records

Access To District Records

Financial Reports And Accountability

Financial Reports And Accountability

Debt Issuance And Management

District Records

Class Size

Facilities Master Plan

Facilities Financing

Conflict Of Interest

Conflict Of Interest

Meetings And Notices

Actions Bv The Board

Actions By The Board
Minutes And Recordings
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