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Conrad Weiser Area School District 
Robesonia, PA  19551 

 
BUDGET & FINANCE COMMITTEE AGENDA 

Conrad Weiser High School LGI 
October 14, 2026 

7:30 p.m. 
 
 
Budget & Finance Committee 
Joshua Speirs, Chairperson 
Francis Kaczmarczyk  
Dennis J. Manbeck 
Bret A. B. Sabold 
Scott Wilson 
Amy E. Light, Administrative Liaison 

 
 
1. AEL ratifies and approves an agreement between Conrad Weiser 

Area School District and Pediatric Services of America, LLC 
d/b/a AVEANNA Healthcare ("AVEANNA"), for healthcare 
services, for the 2026-2027 school year, effective July 1, 2026. 

(Attachment A-1) 

AVEANNA 
Agreement 
 

 
 
2. AEL ratifies and approves the change of signers for the West 

Elementary bank account to Amy E. Light, Jodi Hunt, and 
Jonathan Holota, effective September 21, 2026. 

(Attachment A-2) 

West Elementary 
Bank Account 

 
 
3. AEL ratifies and approves the change of signers for the Family 

Fund bank account to Amy E. Light, Jodi Hunt, Alissa B. 
Sweigart, and Kelly A. Pearsall, effective September 21, 2026. 

(Attachment A-3) 

Family Fund Bank 
Account 
 

 
 
4. RLR approves the confidential settlement and release agreement for 

an elementary school special education student which includes 
payment to an educational fund of $35,000 and $12,000 in 
attorney fees. 

Settlement 
Agreement 

 
 
5. RLR ratifies and approves an Educational Services Agreement with 

New Story Schools, 345 N. Wyomissing Blvd., Wyomissing, PA, 
for the 2026-27school year, effective August 1, 2026 through 
July 31, 2027. 

(Attachment A-4) 

New Story 
Agreement 

 
 
6. RLR agrees to reimburse UMPC Primary Care Fredericksburg at a 

rate of $35.00 per IEP, for the review and authorization of 
special education students IEP's that require a Personal Care 
Assistant, for the purpose of CWASD to be able to bill Medical 
Assistance for the School Based Access Program (SBAP), for 
the 2026-2027 school year.  

(Attachment A-5) 

Reimbursement- 
SBAP 
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7. NCM approves the N.E.E.D. Camp Agreement. 

(Attachment A-6) 
NEED Camp 
Agreement 

 
 
8. AEL Other  

 
 
9.  Public Comment  

 
 

  Information Item:  

  1. Discussion regarding parcel # 50-4349-00-20-3157 
(Attachment A-7) 
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Conrad Weiser Area School District 

Robesonia, PA  19551 
 
 

CURRICULUM COMMITTEE AGENDA 
Conrad Weiser High School Library 

October 14, 2026 
7:00 p.m. 

 
Curriculum Committee 
Bret A. B. Sabold, Chairperson 
Michael Barth 
William T. Carl Jr. 
Mark Leidich 
Stephen V. Burnham, Administrative Liaison 

 
 

1. SVB Presentation- High School Counselors: Presentation 

  Amanda McHugh, Kristen Simons and Courtney Zickler  

 
2. SVB approves an affiliation agreement with Moreland University for 

the 2026-27 school year. 
(Attachment A-8) 

Moreland University 
Agreement 

  
3. SVB approves the following student interns, teachers or clinical 

placements for the 2026-27 school year: 
Student Teachers, 
Interns & Clinical 
Placements 

  a. Gwen Sears, Lebanon Valley College, at West 
Elementary School, from January 12 through April 30, 
2027, with Kerry Gable, Speech and Language 
Pathologist. 

b. Emma Stricker, Moreland University, at the Middle 
School, for 12 weeks, with Heather Stoy, Science 
Grade 6. 

 

 
4. NCM approves the cost of $80.00 as the parents' payment for each 

student who participates in the N.E.E.D. Camp Program for the 
2026-2027 school year, with the middle school covering the cost 
for a student whose family needs assistance. 

NEED Camp Parent 
Payment 

 
5. NCM approves the extended time schedule of the two-week periods 

of time for the middle school N.E.E.D. Camp. 
NEED Camp 
Extended Time 

 
6. NCM approves the following teams for N.E.E.D. Camp. NEED Camp Team 

  Week 1: Peacekeeper Team May 10-14, 2027  

  Week 2: Diplomat Team May 17-21, 2027  

 
7. SVB Other  

 
8.  Public Comment  
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Conrad Weiser Area School District 
Robesonia, PA  19551 

 
 

EXTRA-CURRICULAR COMMITTEE AGENDA 
Conrad Weiser High School Library 

October 14, 2026 
7:00 p.m. 

 
Extra-Curricular Committee 
Joshua Speirs, Chairperson 
Scott Wilson 
Christopher R. Kline, Administrative Liaison 

 
 
1. CRK rescinds the board approval on August 19, 2026 approving the 

following coaches and stipends for the 2026-27 school year: 
Rescind 
Coaches/Stipends 

  Sport Position Name Salary  

  Boys' 
Wrestling JH Assistant Coach Matthew 

Kramlich $2,837 
 

 
 
2. CRK rescinds the board approval on September 16, 2026 approving 

the following coaches and stipends for the 2026-27 school 
year: 

Rescind 
Coaches/Stipends 

  Sport Position Name Salary  

  Boys' 
Wrestling HS Head Coach Jeremy Smith $7,735 

 

 
 
3. CRK approves the following coaches and stipends for the 2026-27 

school year: 
Coaches/Stipends 

  Sport Position Name Salary  

  Girls' 
Volleyball JH Head Coach Samantha 

Blessing $2,380 
 

  
  JH Assistant Coach Matthew 

Blessing $952 
 

    JH Assistant Coach Tyler Kissling $952  

  Boys' 
Wrestling HS Head Coach Jeremy Smith $6,783 

 

  
  HS JV Coach Matthew 

Kramlich $4,254 
 

    HS Assistant Coach Andy Keppley $3,600  

 
 
4. CRK approves the following volunteer coaches for the 2026-27 

school year: 
Volunteer Coaches 

  Sport Coaches Name Position  

  Cheerleading Renee Wilder HS Volunteer  

   Sarah Reed HS Volunteer  

  Girls' Basketball Lauren Grabosky HS Volunteer  

  Girls' Wrestling Matthew Neibel HS Volunteer  

  Boys’ Basketball Natalie Smith JH Volunteer  
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5. RGG approves up to 20 students, under the direction of Kelly 
Ackerman, to attend the PA FBLA State Leadership Conference 
at the Hershey Lodge & Convention Center in Hershey, PA on 
April 11–14, 2027.  

FBLA Conference 

  Note: The trip will be paid for using the FBLA activity account, 
budget line item, and student funded. 

 

 
 
6. CRK approves the following middle school extra-curricular non-paid 

positions and personnel for the 2026-27 school year:   
Unpaid Extra-
curricular Advisors – 
MS 

Advisor Activity 
Alyssa Williams Bowling Club 

 
7. CRK approves the following club volunteers for the 2026-27 school 

year: 
Volunteer 

  Club Name  

  Middle School Bowling Club  Leland Kane*  

  Middle School Bowling Club Riley Orth*  

  *Pending receipt of all required documentation. 
 

 
 
8. CRK Other  

 
 

9.  Public Comment  
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Conrad Weiser Area School District 
Robesonia, PA  19551 

 
 

FACILITIES/PROPERTY COMMITTEE AGENDA 
Conrad Weiser High School LGI 

October 14, 2026 
7:00 p.m. 

 
 
Facilities/Property Committee 
Gary G. Neider, Chairperson 
Francis Kaczmarczyk  
Dennis J. Manbeck  
Eric A. Lutz, Administrative Liaison 

 
 
 
1. EAL Facilities Conditions Assessment FCA 

 
2. EAL Entech Project Development Update Entech Project 

Update 
 
3. EAL Tennis Observation Deck Tennis Observation 

Deck 
 
4. EAL approves the official bus stops for the 2026-27 school year as 

attached to the Official Minutes. 
Official School Bus 
Stops 

 
5. EAL Other  

 
6.  Public Comment  
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Conrad Weiser Area School District 
Robesonia, PA  19551 

 
 

HUMAN RELATIONS COMMITTEE AGENDA 
Conrad Weiser High School Library 

October 14, 2026 
7:30 p.m. 

 
Human Relations Committee 
Gary G. Neider, Chairperson 
Michael Barth 
William T. Carl Jr. 
Mark Leidich 
Ryan R. Giffing, Administrative Liaison 

 
 
1. RRG approves tuition reimbursement for faculty.  

(Attachment A-9) 
Faculty Tuition 
Reimbursement 

 
2. RRG approves tuition reimbursement for administration and staff.  

(Attachment A-10) 
Admin/Staff Tuition 
Reimbursement 

 
3. RRG rescinds the board approval on September 16, 2026 for the 

employment of Ashley DeTurck, Robesonia, PA as a part-time 
(4.25 hours/day) Food Service Worker at the high school, at an 
hourly rate of $15.85, pending receipt of all required 
documentation. Note: This is a replacement for Heather 
Hurwitz, resigned. 

Rescind- New Hire- 
FSW 

 
4. RRG rescinds the board approval on September 16, 2026 approving 

the transfer of Ashley DeTurck, from Food Service Worker Part 
Time (4.25 hours/day) at the high school to Food Service 
Worker Part Time (4.5 hours/day) at West Elementary School, 
at her current hourly rate, effective pending receipt of all 
required documentation. Note: This is a replacement for Alyssa 
Kunkel, resigned. 

Rescind- New Hire-
FSW 

 
5. RRG rescinds the board approval on September 16, 2026 for the 

employment of Madelyn Walbert, Sinking Spring, PA as a full-
time (7 hours/day) Paraprofessional at West Elementary 
School, at an hourly rate of $16.85, pending receipt of all 
required documentation. Note: This is a replacement for Aubrey 
Evans, resigned. 

Rescind- New Hire-
Paraprofessional 

 
6. RRG approves an increase in hours for the ACCESS Coordinator 

position from full-time (6 hours/day) during the academic year 
plus 20 hours per week for up to 6 weeks during the summer to 
full-time (7 hours/day) during the academic year plus 35 hours 
per week for up to 6 weeks during the summer. 

Hours Increase 
ACCESS 
Coordinator 

 
7. RRG accepts, with regret, the resignation of Hillary Langlois,  Food 

Service Worker Part Time at West Elementary School, 
effective October 2, 2026. 

Resign FSW 

 
8. RRG accepts, with regret, the resignation of Samantha Zientek, 

Paraprofessional at West Elementary School, effective October 
23, 2026. 

Resign 
Paraprofessional 
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9. RLR approves the transfer of Crystal Stoltz from Paraprofessional to 

ACCESS Coordinator, full-time (7 hours/day) during the 
academic year plus 35 hours per week for up to 6 weeks during 
the summer, at her current hourly rate, effective October 22, 
2026.  

Transfer Para to 
ACCESS 
Coordinator 

  Note: This is a replacement for Krista Smith, resigned. 
 

 
10. RRG approves the employment of Tammy Drab, Womelsdorf, PA as 

a Food Service Worker part-time (4.5 hours/day) at West 
Elementary School, at an hourly rate of $15.85, pending receipt 
of all required documentation.  

New Hire- FSW 

  Note: This is a replacement for Alyssa Kunkel, resigned. 
 

 
11. RRG approves the employment of Emma Wenrich, Robesonia, PA as 

a Food Service Worker part-time (4.25 hours/day) at the high 
school, at an hourly rate of $15.85, pending receipt of all 
required documentation.  

New Hire- FSW 

  Note: This is a replacement for Heather Hurwitz, resigned. 
 

 
12. EAL ratifies and approves the employment of Collette Lutz, Mohnton, 

PA as a Custodian (Evening) full-time (8 hours/day, 12-Months) 
at the high school, at an hourly rate of $16.35, effective October 
12, 2026.  

New Hire- Custodian 

  Note: This is a replacement for Philbert Campbell, resigned. 
 

 
13. EAL ratifies and approves the employment of Michelle Putt, 

Wernersville, PA as a Crew Leader (Evening) full-time (8 
hours/day, 12-Months) at the middle school, at an hourly rate of 
$19.00, effective September 28, 2026.  

New Hire- Crew 
Leader 

  Note: This is a replacement for Allen Bowman, retired. 
 

 
14. RRG accepts, with regret, the resignation of Michelle Putt, Crew 

Leader at the middle school, effective October 1, 2026. 
Resign Crew Leader 

 
15. RRG ratifies and approves the employment of Georgia Heintzman, 

Reading, PA as an academic year Temporary Professional 
Employee in the Conrad Weiser Area School District at a yearly 
salary of $57,661 (Bachelors, Step 1) in accordance with the 
2026-2027 salary schedule, effective October 7, 2026. 

New Hire- East 
Elementary Music 
Teacher 
 
 
 

  Note:  Education Level: Bachelors  

   Undergraduate School: Indiana University of PA  

   Certification: Instr. I Music PK-12  
   Experience: Yocum Institute  
   Employment: October 7, 2026  

   Initial Assignment: Music Teacher, East 
Elementary 

 

   Note: Ms. Heintzman will have 3 crossover days with 
Mr. Mazurek. This is a replacement for Greg Mazurek, 
transferring. 
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16. RRG ratifies and approves the employment of Haley Lopez, Bernville, 
PA as an academic year Instructional Aide, full-time (7 
hours/day), at East Elementary School, at an hourly rate of 
$16.85, effective October 7, 2026.  

New Hire- 
Instructional Aide 

  Note: This is a replacement for Ashley Walters, terminated. 
 

 
17. RRG approves the employment of Flavio Marcial, Sinking Spring, PA 

as an academic year Paraprofessional, full-time (7 hours/day), 
at the middle school, at an hourly rate of $16.85, effective 
pending receipt of all required documentation.  

New Hire- 
Paraprofessional 

  Note: This is a replacement for Jill Margiotti, resigned. 
 

 
18. RRG approves the employment of Jaylen Ray, Womelsdorf, PA as 

an academic year Paraprofessional, full-time (7 hours/day), at 
East Elementary School, at an hourly rate of $16.85, effective 
October 22, 2026.   

New Hire- 
Paraprofessional 

  Note: This is a replacement for Nina Eidam, resigned. 
 

 
19. RLR ratifies and approves the employment of Tiffany Dixon, 

Womelsdorf, PA as an academic year Paraprofessional, full-
time (7 hours/day), at East Elementary School, at an hourly rate 
of $16.85, effective October 13, 2026.  

New Hire- 
Paraprofessional 

  Note: This is a replacement for Jeannie Rodriguez, resigned. 
 

 
20. RLR approves the employment of Jahaira Martinez, Wernersville, PA 

as an academic year Paraprofessional, full-time (7 hours/day), 
at West Elementary School, at an hourly rate of $16.85, 
effective pending receipt of all required documentation.  

New Hire- 
Paraprofessional 

  Note: This is a replacement for Crystal Stoltz, transferring. 
 

 
21. RRG accepts the resignation of Michaela Madden, Paraprofessional 

at West Elementary School, effective September 25, 2026. 
Resign 
Paraprofessional 

 
22. RLR approves the employment of Jaclyn Harper, Sinking Spring, PA 

as an academic year Paraprofessional, full-time (7 hours/day), 
at West Elementary School, at an hourly rate of $16.85, 
effective pending receipt of all required documentation.  

New Hire- 
Paraprofessional 

  Note: This is a replacement for Michaela Madden, resigned. 
 

 
23. RLR approves the employment of Stacey Bossler, Wernersville, PA 

as the Administrative Assistant to the Director of Special 
Education, full-time (8 hours/day), at an hourly rate of $20.35, 
effective pending receipt of all required documentation.  

New Hire- Admin 
Assist to Dir SP ED 

  Note: This is a replacement for Susan Rivera, resigned. 
 

 
24. RRG approves the updated position guide for District Maintenance 

Technician. 
(Attachment A-11) 

Position Guide 

 
25. RRG approves the following teachers for Scout Virtual Academy 

(SVA) for the 2026-27 school year, as attached. 
(Attachment A-12) 

SVA Teachers 
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26. RRG approves the following mentor at the level noted: Mentor 

   Protégé Mentor Level  

  Georgia Heintzman Sarah McGrory 1  

      

  Note: Level 1: $500 for Mentors that help New Teachers into 
the field of education, Level 2: $300 for Mentors that help New 
Teachers to CWASD but have taught in other districts, Level 3: 
$25 per hour (up to 8 hrs. total) for New Teachers to a building 
within the CWASD. 

 

 
27. RRG appoints Dr. Alissa B. Sweigart as Assistant Superintendent for 

a three-year term beginning March 29, 2027, and ending June 
30, 2030, pursuant to the Employment Contract attached to the 
Official Minutes. 

Assistant 
Superintendent 

 
28. RRG receives the following leave requests:  Leave Requests 

  1. Employee 3411 is being placed on paid leave starting on 
September 23, 2026. 

 

  2. Employee 4726 is being placed on paid leave starting 
September 28, 2026, once all PTO days have been 
exhausted this will become an unpaid leave. 

 

  3. Employee 5476 is being placed on paid leave starting 
September 29, 2026, once all PTO days have been 
exhausted this will become an unpaid leave. 

 

  4. Employee 3011 is being placed on paid leave starting 
November 20, 2026. 

 

  5. Employee 7122 is being placed on a paid leave starting 
October 21, 2026. 

 

  6. Employee 2920 requested an extended paid leave.  

  7. Employee 6117 requested an extended unpaid leave.  

  8. Employee 9077 is being placed on an unpaid leave starting 
September 22, 2026. 

 

  9. Employee 7612 is being placed on an unpaid leave starting 
October 5, 2026. 

 

 
29. RRG approves summer employment for the following personnel for 

the 2026-27 school year. 
Summer Days 

  Elementary Instructional Coach  
  Tamara Griffith- up to 5 days  
  District Social Worker  

  Lindsey Smith- up to 10 days  
  Middle School  Librarian  
  Greg Mazurek- up to 5 days  

 
30. EAL ratifies and approves the employment of Andrew Seidel, 

Robesonia, PA as the District Maintenance Technician full-time 
(8 hours/day, 12-Months), at an hourly rate of $25.00, effective 
pending receipt of all required documentation.  

New Hire- District 
Maintenance Tech 

  Note: This is a replacement for Ray Martzall, retired. 
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31. RRG accepts, with regret, the resignation of Devin Kondraski,  Food 
Service Worker Part Time at the high school, effective October 
23, 2026. 

Resign FSW 

 
32. RRG approves the employment of Michele McCoy, Wernersville, PA 

as a Food Service Worker part-time (4.5 hours/day) at the high 
school, at an hourly rate of $15.85, pending receipt of all 
required documentation.  

New Hire- FSW 

  Note: This is a replacement for Devin Kondraski, resigned. 
 

 
33. RRG Possible additional approvals on October 21, 2026: 

 
• Paraprofessionals 
• Coaches 
• Crew Leader 
• PT Food Service Workers 
• Long-term Substitute Teacher (MS) 

 
 

 
34. RRG Other  

 
 
35.  Public Comment  

 
 
  Information Item:  

 
1. RRG The last day of employment for Robert Walters, Library Science 

Teacher at the Middle School, was October 2, 2026.  
Last Day 

 
2. RRG Greg Mazurek, Music Teacher at East Elementary School is 

transferring to Library Science Teacher at the Middle School, 
effective October 12, 2026, replacing Robert Walters, resigned. 

Building/Position 
Change 

 
3. RRG The first day of employment for Danielle Houser, 

Paraprofessional at West Elementary School, was September 
22, 2026.  

Start Date 

 
4. RRG The first day of employment for Maureen Miller, 

Paraprofessional at the Middle School, will be October 
19, 2026.  

Start Date 
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Conrad Weiser Area School District 
Tuition Reimbursement - Faculty

Last Name First Name COURSE COLLEGE TOTAL 80% 50%
Benulis Lindsay Advanced Child/Adolescent Counseling Eastern University $1,777.50 $1,422.00
Boland Taylor Introduction to Educational Administration Alvernia University $1,548.00 $1,238.40
Boland Taylor The School Administrator Alvernia University $1,548.00 $1,238.40
Clabaugh Nicole Applied Research Methods Liberty University $2,025.00 $1,620.00
James Mary Learning as a Science Western Governors University $515.00 $412.00
James Mary The Reflective Practioner Western Governors University $515.00 $412.00
James Mary Designing Curriculum and Instruction I Western Governors University $515.00 $412.00
McDermott Cecelia Learning as a Science Western Governors University $512.00 $409.60
McDermott Cecelia The Reflective Practioner Western Governors University $512.00 $409.60
McDermott Cecelia Designing Curriculum and Instruction I Western Governors University $512.00 $409.60
McDermott Cecelia Differentiated Instruction Western Governors University $512.00 $409.60
Moyer Iva Applying the Fundamentals of Literacy American College of Education $705.00 $564.00
Pfautz Emilee Strengthening Literacy American College of Education $705.00 $564.00
Reggiani Lisa Learning as a Science Western Governors University $515.00 $412.00
Reggiani Lisa The Reflective Practioner Western Governors University $515.00 $412.00
Reggiani Lisa Designing Curriculum and Instruction I Western Governors University $515.00 $412.00

Totals: $13,446.50 $10,757.20 $0.00

A-9
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Conrad Weiser Area School District 
Tuition Reimbursement - Administration/Staff

Last Name First Name COURSE COLLEGE TOTAL 100% 80%
Neider Randolph Curriculum Models Drexel University 4,598.00$    4,598.00$    
Neider Randolph Advanced  Qualitative Methods and Data Analysis Drexel University 1,533.00$    1,533.00$    

Total: 6,131.00$    6,131.00$    -$              

A-10
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CONRAD WEISER AREA SCHOOL DISTRICT 
Position Guide 

I. Position Title: District Maintenance Technician

II. Reports to:    Director of Facilities 

III. Job Summary:   Oversee the operation of mechanical equipment and any fabrication as 
necessary. Maintain all school property while ensuring a safe, operational environment conducive 
to learning.

IV. Qualifications:
At least one (1) year experience in building maintenance work is required
High school diploma or equivalent required
Trade school diploma or certification preferred
Must possess comprehensive knowledge of building operating systems and regulatory codes Must 
possess sufficient knowledge and understanding of mechanical systems, HVAC,
electrical and facility disciplines
Must possess experience/knowledge of trades (e.g. masonry, carpentry, metal working, painting, 
etc.)
Must be able to read and interpret operations and maintenance manuals
Knowledge and understanding of various cleaning chemicals is required
Must be knowledgeable of safety regulations and procedures for working with asbestos
Must possess a valid Pennsylvania driver’s license
Submission of all pre-employment requirements
Submission of a report of Criminal History Record from the Pennsylvania State Police
(Section 148 of the Pennsylvania School Code)
Submission of FBI Criminal History Record as required by Law
(Section 111 of the Pennsylvania School Code)
Submission of a Child Abuse Clearance Report from the Pennsylvania Department of Public 
Welfare
(In accordance with Act 151 of 1994)

V. Major Responsibilities and Required Competencies:
1. Provide leadership in inspecting buildings and equipment to ensure equipment is operating 

properly and buildings are maintained properly, perform preventive maintenance duties.
2. Perform repairs, replacement and installation of plumbing fixtures, pipes, and drains.
3. Oversee and troubleshoot kitchen equipment and heating/cooling systems, checking 

controls for proper operation including restrooms and heating devices.
4. Repair and/or replace electrical systems such as switches, outlets, light fixtures, telephone 

outlets, etc.
5. Oversee the ordering and stocking of all repair/replacement parts for district operations.
6. Inspect and clean and/or change all filters and belts when necessary.
7. Oversee the servicing of well equipment, HVAC equipment, tractors, lawn equipment, 

sewage pumps, generators, air compressors, snow removal equipment, ice machines, etc. 
and provide a preventive maintenance plan.

8. Maintain communication with outside contractors to perform major repairs.
9. Responsible for testing and exercising fire sprinkler valves.

A-11 
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10. Ensure proper winterization of sports storage building, field house restrooms, water
fountains and sinks.

11. Add chemicals and perform preventive maintenance to the interior floor grease pits in the
cafeteria.

12. Maintain communication with the Supervisor and other staff members as it pertains to the
maintenance/repair of mechanical, electrical, or plumbing needs.

13. Assist in maintaining the outside grounds including, but not limited to, mowing grass,
removal of snow and ice, and minor painting when needed.

14. Perform other duties as assigned by the Director of Facilities.

PHYSICAL DEMANDS: 
Ability to reach above and below the waist  
Ability to use fingers to pick, feel and grasp objects 
Bending and twisting of the body required  
Ability to lift and/or carry supplies weighing 75 lbs. or more 
Ability to climb, crouch, stoop, kneel, and crawl 

SENSORY ABILITIES: 
Visual acuity 
Auditory acuity 

WORK ENVIRONMENT: 
Subject to inside and outside environmental conditions  
Must be able to work in extreme cold (32 degrees or less) and extreme heat (90 degrees or more) 
Subject to physical hazards, including conditions that may affect the respiratory system and/or skin 

TEMPERAMENT: 
Must be able to work in an environment with frequent interruptions 
Able to receive oral communication and convey details or important instructions to other workers 
accurately, loudly, or quickly 

COGNITIVE ABILITY: 
Ability to communicate effectively 
Ability to organize tasks 
Ability to handle multiple tasks 
Ability to exercise good judgment 

SPECIFIC SKILLS: 
Must possess basic computer skills 
Ability to operate various office equipment  
Ability to operate various maintenance equipment and vehicles 

(Reasonable accommodations may be made to enable a qualified individual with a disability or 
disabilities to perform the primary duties and responsibilities of the job.) 

A-11
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SVA Teachers

First Name Last Name
Erin Aregood
Michelle Bence
Julie Bennick
Daniel Browne
John Clauss
Gretchen Cosce
Jenna DiCarlo
Robert Dunmoyer
Jill Fidazzo
Lindsay Gerhart
Joshua Keck
Nicole Krick
Patricia LeMaster
Jeremy Louden
Heidi Luckenbill
Nathan Luckenbill
Calli Maguire
Carrie Mastruzzo
Ashley Moore
Ryan Moraski
Zachary Musser
Tara Neider
Elizabeth Parmer
Krysta Reber
Abbey Rineer
John Rohm
Christie Roldan
Stef Schneck
Ashley Snyder
Jessica Stahler
Michelle Strunk
Karen Tobias
Beverly Wolfe
Ernest Woolf
Dane Yuengel
David Zdancewic

2026-27 School Year
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