September 8th, 2026 Regularly Scheduled Board Meeting
6:30 p.m. Via Zoom Webinar - Ophir Elementary Large Conference Room
Link: https: https://us06web.zoom.us/j/85604680966

Announcement each meeting by Board Chair or Designee: “This meeting is being recorded. The
recording does not constitute the official record of this meeting. All documents from this meeting
are available on the school board page of the district website.”

Call to Order

Pledge of Allegiance

Revision(s) to Agenda

Public Comment — Non-Agenda Items
Approval of minutes from 8.13.2026

Superintendent Report - at meeting

Middle School / High School Principal's Report - at meeting
Elementary School Principal’s Report - at meeting
Activities Report - at meeting

Business Manager’s Report - at meeting

Committee reports

Discussion and Action:
1. Curriculum addition - 9th grade “The Hobbit”
2. Resolution for 457 plan - public employee retirement program

Consent Agenda
1. Classified staff
a. Coaches -
i.  Danny Uluilakepa - football volunteer
ii.  J.T. Reid - football volunteer
ili. Owen Abrahms - Soccer Volunteer
iv.  Michele Lafiosca - Athletic Trainer
v.  John Zirkle - Acapella coach
b. Guest Teacher
i.  Eileen Johnson
c. Classified Staff
i. Loren Bixby
d. Mandatory Out of District students - Madison County
i. C.R.-3rd
e. Warrants and payables



Future Meeting Dates: Tuesday October 13th, 2026; 6:30 p.m..



September 8th, 2026 Regularly Scheduled Board Meeting
6:30 p.m. Via Zoom Webinar - Ophir Elementary Large Conference Room
Link: https: https://us06web.zoom.us/j/85604680966

Announcement each meeting by Board Chair or Designee: “This meeting is being recorded. The
recording does not constitute the official record of this meeting. All documents from this meeting
are available on the school board page of the district website.”

Call to Order

Pledge of Allegiance

Revision(s) to Agenda

Public Comment — Non-Agenda Items
Approval of minutes from 8.13.2026

Superintendent Report - at meeting

Middle School / High School Principal's Report - at meeting
Elementary School Principal’s Report - at meeting
Activities Report - at meeting

Business Manager’s Report - at meeting

Committee reports

Discussion and Action:

1. Curriculum addition - 9th grade “The Hobbit” - Addition of “The Hobbit” as a novel study
in the 9th grade. Recommended motion = Approve the addition of The Hobbit to the 9th
grade curriculum.

2. Resolution for 457 plan - public employee retirement program - Information regarding a
457 plan in the packet. This is essentially an additional retirement program administered by
the state of Montana with some different benefits than a traditional 403(b). Exclusively for
public employees and no cost to the district. The resolution the board needs to pass is in the
packet. Recommended motion = Approve the resolution to enter into an agreement with
public employees retirement board to provide a deferred compensation option to employees.

Consent Agenda
1. Classified staff
a. Coaches -
i.  Danny Uluilakepa - football volunteer
ii. J.T. Reid - football volunteer
iii. =~ Owen Abrahms - Soccer Volunteer
iv. Michele Lafiosca - Athletic Trainer
v.  John Zirkle - Acapella coach
b. Guest Teacher



i.  Eileen Johnson

c. Classified Staff
i. Loren Bixby

d. Mandatory Out of District students - Madison County
i. C.R.-3rd

e. Warrants and payables

Future Meeting Dates: Tuesday October 13th, 2026; 6:30 p.m..



Big Sky School District #72
Ophir Elementary Conference Room (6:30pm)
August 13th, 2026
MINUTES

In attendance: Matt Jennings, Dustin Shipman, Jarrett Blackburn, Danielle McClain, Betsy Biggerstaff, Libby
Grabow, Corky Miller, Brittany Shirley, Marlo Mitchem, Erika Frounfelker, Barbara Rowley, Ana Nascimento

Announcement by Chair Jennings: “This meeting is being recorded. The recording does not constitute the
official record of this meeting.”

Meeting called to order at 6:30pm, by Chair Jennings
Pledge of Allegiance

Revision(s) to Agenda - None

Public Comment- Thank you to Riverside Cabins- D.S.

Approval of Minutes — Trustee Biggerstaff made a motion to approve minutes for the meetings held July 16,
2026; Trustee McClain seconded the motion. Motion passed unanimously.

Recognitions and Commendations - None

Superintendent’s Report — Dustin Shipman
e Report is attached

OMS/LPHS Principal’s Report — Marlo Mitchem
o Facilities are in great shape- thank you to summertime staff
e Apple Neos are ready to go
e Welcome to the new teachers
e R. Sullivan signed up for Amplify, new curriculum, training
e Ready for Expedition
e Continued planning for Homecoming

Elementary Principal’s Report — Brittany Shirley
e Welcome to Everyone

Looking forward to PIR days

New Program, Meg Languages, for Spanish

Set up with Wayfinder

Activities Report — Dustin Shipman
e Fall Sports start tomorrow



Business Manager — Libby Grabow

Reports included in D&A #9&10

Committee Reports-

Discussion and Action Items:

1.

2.

10.

11.

Certified Hire- Sydni Schwartz— Trustee Biggerstaff made a motion to approve, Trustee Rowley seconded
the motion. Motion passed unanimously.

Certified Hire- Laura MacPherson- Trustee Biggerstaff made a motion to approve, Trustee Rowley
seconded the motion. Motion passed unanimously.

Maternity Leave Coverage- Diane Dowd- Trustee Biggerstaff made a motion to approve, Trustee Rowley
seconded the motion. Motion passed unanimously.

Ophir Elementary School Handbook- Trustee Biggerstaff made a motion to approve, Trustee Rowley
seconded the motion. Motion passed unanimously.

BSSD Staff Handbook- Trustee Biggerstaff made a motion to approve, Trustee Rowley seconded the
motion. Motion passed unanimously.

IB DP Handbook-Trustee Biggerstaff made a motion to approve, Trustee Rowley seconded the motion.
Motion passed unanimously.

Out of District Discretionary Enrollments-Trustee Biggerstaff made a motion to approve, Trustee Rowley
seconded the motion. Motion passed unanimously.

4K Early Literacy Students Enrollments Trustee Biggerstaff made a motion to approve, Trustee McClain
seconded the motion. Motion passed unanimously.

FY26 Trustees Financial Statement- Trustee Biggerstaff made a motion to approve, Trustee McClain
seconded the motion. Motion passed unanimously.

FY27 Budget Adoption- Trustee Biggerstaff made a motion to approve, Trustee Rowley seconded the
motion. Motion passed unanimously.

Resolution to accept territory into the School District- Trustee Biggerstaff made a motion to approve,
Trustee McClain seconded the motion. Motion passed unanimously.

Consent Agenda: Trustee Biggerstaff made a motion to approve Consent Agenda items, Trustee Rowley
seconded the motion. — Motion passed unanimously.

1. Classified Staff
a. Coaches-none
b. Guest Teachers
1. Katie Germaine
1i. Danielle McClain
iii. Stephanie Kissell
iv. Betsey Stewart
v. Sally Fisher
vi. Leslie Jorgenson
vii. Susan Tso
viii. Tesha Distad
ix. Jodi Daily
x. Susie Hopper
c. Classified Staff- none

2. Volunteers for Expedition
a. Alan McClain
b. Matt Jennings
c. Danielle McClain



d. Karen Macklin

e. Mindy Goldberg
f. Peter Bedell

g. Michelle Lafiosca
h. Greg Lisk

3. Mandatory Out of District Students- Madison County
4. Warrants and Payables

Next BSSD #72 Future Board Meetings:
Regular Board Meetings:
Tuesday, September 8", 2026, Annual Budget Meeting; Time 6:30pm

Adjourned at 7:27pm by Chair Jennings

, Matt Jennings, Board Chair

, Libby Grabow, Business Manager/Clerk




Superintendent’s Report 8-13-26

Enrollment

4K =16 ,K =19, 1st=27, 2nd = 16, 3rd =21 , 4th =20, 5th =33
OES TOTAL =153

6TH =20, 7TH = 30, 8TH =37

OMS TOTAL =87

9th =30, 10th =19, 11th =27, 12th =30

LPHS TOTAL = 106 BSSD TOTAL = 345 (-9 Fall 2025)

Transportation follow up

We all received an email regarding transportation and I have had a meeting with Anna Johnson and the
transportation committee, Matt and Matt, will have a follow-up in the coming weeks. One idea we discussed, which
I am in contact with the Big Sky Transportation District on is hiring one of their drivers for a route that would run
in the afternoon only and be from the school to BASE. Darren from BSTD is working through his staffing pattern
currently and will let me know. Additionally, we have one of the new units that is going to be unoccupied so
starting Monday we will advertise for a driver / maintenance worker that will have housing connected to the
position. In all reality, we could use 2 additional drivers; one to cover when the activity driver is on a trip (or to
drive activities) and one so we could put on one additional route should we choose to add one.

Board Goal setting / strategy session

I would like to have our consultant come and work with the board to set some goals for an 18 — 24 month time
frame. I anticipate a 6 hour day with possibly some preliminary work to be done virtually prior to the work day.
The best would be to do this as soon as possible when school is in session. Either the week of August 31st with the
exception of September 3rd or the week of September 7th. I will be reaching out unless we can set a date today.



09/07/26 BIG SKY SCHOOL DISTRICT #72 Page: 1 of 1
10:27:32 Statement of Expenditure - Budget vs. Actual Report Org Report 1D: B10OF
For the Accounting Period: 9/ 26
Committed Committed Original Current Available %

Fund Current Month YTD Appropriation Appropriation Appropriation Comm.
201 K-12 GENERAL FUND 256,881.04 728,147 .53 4,271,758.05 4,271,758.05 3,543,610.52 17%
210 K-12 TRANSPORTATION FUND 7,110.56 15,765.15 515,288.76 515,288.76 499,523.61 3%
211 K-12 BUS DEPRECIATION FUND 0.00 0.00 776,222.41 776,222.41 776,222.41 0%
213 K-12 TUITION FUND 9,872.01 9,872.01 380,284.51 380,284.51 370,412.50 3%
214 K-12 RETIREMENT FUND 44 ,315.24 62,451.52 750,000.00 750,000.00 687,548.48 8%
217 K-12 ADULT EDUCATION FUND 913.91 3,412.20 284,484.21 284,484.21 281,072.01 1%
228 K-12 TECHNOLOGY FUND 7,176.20 17,510.37 259,720.50 259,720.50 242,210.13 %
250 K-12 DEBT SERVICE FUND 0.00 0.00 2,457,700.00 2,457,700.00 2,457,700.00 0%
261 K-12 BUILDING RESERVE FUND 1,398.21 63,432.15 438,785.05 438,785.05 375,352.90 14%
Grand Total: 327,667.17 900,590.93 10,134,243.49 10,134,243.49 9,233,652.56 9%



2025 & 2026 Contribution Limits

The amount you can contribute is set by the IRS and usually increases every year or
two based on inflation.

[Year|Basic Annual Limit|Age 50+ Catch-up Limit|[Total Limit (Age 50+)|
2025/$23,500 $7,500 1$31,000 |
2026$24,500 |$8,000 1$32,500 |

Important: Your total contributions (including any employer match, if your district
provides one) cannot exceed 100% of your includ

Special "Make-Up" Contributions

The 457(b) plan is unique because it offers two different ways to "catch up" if you are
nearing retirement or have missed contributions in the past.

1. Age 50+ Catch-up

If you are age 50 or older by the end of the calendar year, you can contribute an
additional amount ($7,500 in 2025; $8,000 in 2026) beyond the basic limit.

2. Special 457 "Three-Year"” Catch-up

This is a powerful feature specifically for 457 plans. During the three consecutive
years prior to your "Normal Retirement Age" (as defined by your plan, usually
between age 65 and 70.5), you may be eligible to contribute the lesser of:

« Twice the basic annual limit (e.g., $47,000 in 2025).
« The basic annual limit plus any "underutilized" amounts from previous years
when you were eligible to contribute but didn't reach the maximum.

Note: You cannot use both the Age 50+ catch-up and the Special Three-Year catch-up
in the same year. The plan will apply whichever one allows you to contribute more.

3. New "SECURE 2.0" Age 60-63 Catch-up
Starting in 2025/2026, if you are ages 60, 61, 62, or 63, you may be eligible for a higher
catch-up limit of $11,250 (or 150% of the standard age 50 catch-up).
Key Plan Features for Montana Educators
« Investment Oversight: The Plan is overseen by the Montana Public Employees'

Retirement Board, which uses independent consultants to select non-
proprietary investment options.



https://mpera.mt.gov/_docs/BoardPacket/20251009/V.B.3.457AdoptionAgreement_MontanaCitySchoolDistrict.pdf
https://hr.msu.edu/benefits/retirement/457-def-limits.html
https://hr.msu.edu/benefits/retirement/457-def-limits.html
https://mpera.mt.gov/_docs/Employers/WhyJoin457.pdf
https://mpera.mt.gov/_docs/Employers/WhyJoin457.pdf

« Roth Option: Many Montana districts now allow for Roth 457(b) contributions,
which are made after-tax but allow for tax-free withdrawals in retirement.
«No 10% Early Withdrawal Penalty: Unlike a 403(b) or 401(k), the 457(b) plan
generally does not charge a 10% penalty for withdrawals made after you

separate from service, regardless of your age.

You can roll funds into a Montana 457(b) plan from other eligible retirement

accounts. This is often referred to as a "roll-in" and is a common way for Montana
educators to consolidate their retirement savings.

However, there is a very important "fine print" rule regarding these rollovers that affects
your ability to withdraw the money early.

1. Eligible Plans for Rollover
The State of Montana 457(b) plan generally accepts rollovers from:

«403(b) plans (common for teachers)
«401(k) plans

«401(a) plans

« Traditional IRAs

« Other Governmental 457(b) plans

2. The "Penalty-Free" Catch

One of the best features of a 457(b) is that you can withdraw money penalty-free at any
age once you leave your job. But this does not automatically apply to rolled-in
funds.

« Original 457(b) Funds: Can be withdrawn penalty-free after you separate from
service, regardless of your age.

e Rolled-in Funds (from 403b/401k/IRA): These funds must be tracked in a
separate sub-account. They retain the rules of their original plan, meaning if
you withdraw them before age $59\frac{1}{2}$, they are still subject to the 10%
early withdrawal penalty.

3. Impact on Contribution Limits

Rollovers do not count toward your annual contribution limits ($23,500 for 2025). You
can roll over $100,000 from an old 403(b) and still contribute your full $23,500 (plus any
catch-ups) for the year.



https://mpera.mt.gov/_docs/PlanDocuments/457PlanDocument.pdf
https://www.missionsq.org/products-and-services/457(b)-deferred-compensation-plans/457(b)-retirement-plan-rollover-options.html
https://www.missionsq.org/products-and-services/457(b)-deferred-compensation-plans/457(b)-retirement-plan-rollover-options.html
https://smartasset.com/retirement/what-is-a-457b-plan

Retirement planning is an important topic, and many people are looking for ways to
enhance their retirement savings. The state of Montana offers a 457(b) Deferred
Compensation plan for employees to supplement their retirement.

If you do not offer a 457(b) Deferred Compensation plan to your employees, you
may want to consider contracting with MPERA. It is easy to get started and it
provides a valuable benefit for your employees. If you are interested, contact
MPERA, and we will guide you through the process.

If your agency does not currently contract with MPERA for retirement coverage, we
will provide a questionnaire to determine participation eligibility.

A political subdivision can contract with the Public Employees Retirement Board
(PERB) to allow all or groups of its employees to be eligible to participate in the
state-administered 457(b) Deferred Compensation plan. There is no cost to an
employer to participate in this plan.

Steps for Joining the State of Montana 457(b) Plan:

1. Your governing body (Board) must pass a ‘resolution” expressing the desire to
enter into an agreement with PERB to provide a deferred compensation
option to your employees. After passing a resolution, you would then sign a
contract which will need to be approved by the PERB. Information about the
contract requirements can be found in 19-50-201, MCA.

We are available to speak with your Board and answer any questions regarding the
plan.

2. Upon contract approval, your employees can begin contributing to the plan.
MPERA staff or an Empower representative will assist you in educating your
employees on the benefits of the plan, and how they can participate. Your
employees will choose the amount they want deferred from their paycheck
each pay period but must contribute a minimum of $20 per month.

You will forward 457(b) deferral contributions to MPERA through the Employer
Reporting and Information Center (ERIC) system following each of your pay dates.

When you are ready to join the State of Montana's 457(b) Deferred Compensation
plan, send your completed resolution and adoption agreement to MPERA. We will
contact you, advise you on your next steps, and schedule training for your
employees and payroll staff.


https://leg.mt.gov/bills/mca/title_0190/chapter_0500/part_0020/section_0010/0190-0500-0020-0010.html
https://mpera.mt.gov/_docs/Employers/457ResolutionSample.pdf
https://mpera.mt.gov/_docs/Employers/457AdptAgrmntSample.pdf




BIG SKY SCHOOL DISTRICT #72
RESOLUTION TO ENTER INTO AN AGREEMENT WITH PUBLIC EMPLOYEES

RETIREMENT BOARD (PERB) TO PROVIDE A DEFFERED COMPENSATION
OPTION TO EMPLOYEES

PURSUANT TO THE AUTHORITY VESTED IN THE BIG SKY SCHOOL DISTRICT
#72 UNDER SECTION 20-6-105, MCA, THE BOARD OF DIRECTORS HEREBY
RESOLVES TO ADOPT THIS RESOLUTION AS FOLLOWS:

WHEREAS, in a duly noticed public meeting on September 8", 2026 and pursuant to
law set forth in Section 20-6-105, MCA, the District’s trustees have considered the desire to
enter into an agreement with Public Employees Retirement Board (PERB).

NOW HEREFORE BE IT RESOLVED BY THE DISTRICT’S TRUSTEES, that the
District shall approve entering into an agreement with PERB.

PASSED and APPROVED on September 8, 2026 by a vote of __in favor and _ opposed.

Matt Jennings, Trustee Matt Dodd, Trustee

Betsy Biggerstaff, Trustee Danielle McClain, Trustee

Barbara Rowley, Trustee



Exhibit A to Resolution To Accept Transfer of Properties Into Big Sky School District #72
Legal Description of Territory to be Transferred
from Ennis School District #52 to Big Sky School District #72

The territory proposed to be transferred from Ennis School District #52 to Big Sky School District #72 is
that area within the boundaries of the Big Sky Resort Area District located within Madison County, which
are legally described as:

Commencing at the intersection of the Gallatin-Madison County line and the Township line between
Township 7 South, Range 3 East and Township 8 South, Range 3 East thence due west along said
Township line to the east boundary of 2 Township 7 South, Range 1 East, thence north along said Range
boundary line to the south boundary line of Township 5 South, Range 2 East, thence east along said
Township line to the Gallatin-Madison county line, thence due south along said county line to the Point of
Beginning.

Which territory is depicted on the below map:

MADISON COUNTY GALLATIN COUNTY

ENMIE

HIGH SEHOOL i7 SACK CREEX RO
(Privacs Aosd -
From Big Sky Fescrt [ S —

B8 milns, W1 mine

LONE PEAK
HIGH BEHOOL

Fram Big Sky Fasor:
11 rmilnm, 18 mina

BIG SKY RESORT
AREA DISTRICT




09/07/26 BIG SKY SCHOOL DISTRICT #72 Page: 1 of 4
10:19:07 Claims and/or Payroll Checks List For Checks from 08/11/26 to 09/07/26 Report ID: W100X
For checks between: 08/11/26 - 09/07/26

Claims
Check Date
Check # Type Vendor/Employee/Payee Number/Name Check Amount  Period Issued CL #/Payroll Notes
-99880 E 1745 BMO MASTERCARD 28159.17 8/26 08/26/26 CL 15878 28159.17
44679 SC 1 3 RIVERS COMMUNICATIONS 779.10 8/26 08/13/26 CL 15848 779.10
44680 sC 3022 ABSAROKEE HIGH SCHOOL 75.00 8/26 08/13/26 CL 15828 75.00
44681 SC 39 ALLIED ENGINEERING SERVICES, INC. 2206.19 8/26 08/13/26 CL 15838 2206.19
44682 SC 4018 AMPLIFY EDUCATION INC. 7120.82 8/26 08/13/26 CL 15830 7120.82
44683 SC 3688 BRIDGER ANALYTICAL LAB 103.00 8/26 08/13/26 CL 15852 103.00
44684 SC 3903 BSN SPORTS LLC 1399.09 8/26 08/13/26 CL 15831 1399.09
44685 SC 4589 C DOG SERVICES LLC 250.00 8/26 08/13/26 CL 15845 250.00
44686 SC 4483 COOVERT MILLER LLC 6500.00 8/26 08/13/26 CL 15832 6500.00
44687 SC 3470 DHE COMPUTER SYSTEMS, LLC 3963.68 8/26 08/13/26 CL 15841 3963.68
44688 SC 3076 DOCUMENT DESTROYERS 170.00 8/26 08/13/26 CL 15840 170.00
44689 SC 4666 EVERWAY, LLC 1446.99 8/26 08/13/26 CL 15843 1446.99
44690 SC 1377 FARSTAD OIL, INC. 10.14 8/26 08/13/26 CL 15853 10.14
44691 SC 3934 FISHER'S TECHNOLOGY 943.52 8/26 08/13/26 CL 15850 943.52
44692 SC 4119 GENERAL DISTRIBUTING CO. 73.32 8/26 08/13/26 CL 15836 73.32
44693 SC 3734 HILLYARD, Inc. 3915.23 8/26 08/13/26 CL 15854 3915.23
44694 SC 3023 ITHAKA/JSTOR 780.00 8/26 08/13/26 CL 15847 780.00
44695 SC 2720 LINDA NELL 5.72 8/26 08/13/26 CL 15844 5.72
44696 SC 3798 MONTANA DIGITAL ACADEMY 128.00 8/26 08/13/26 CL 15835 128.00
44697 SC 966 MONTANA ENERGY ALLIANCE, LLC 1773.45 8/26 08/13/26 CL 15834 1773.45
44698 SC 1088 NORTHWESTERN ENERGY 8461.84 8/26 08/13/26 CL 15833 8461.84
44699 SC 4424 PEAK WATER SERVICE, LLC 420.00 8/26 08/13/26 CL 15837 420.00
44700 sC 3936 SUMMIT FIRE & SECURITY LLC 3254.50 8/26 08/13/26 CL 15846 3254.50
44701 SC 3747 TK ELEVATOR SERVICE 100.00 8/26 08/13/26 CL 15849 100.00
44702 SC 1773 US OMNI & TSACG COMPLIANCE SERVIC 50.00 8/26 08/13/26 CL 15839 50.00
44703 sC 1525 VANESSA WILSON 670.47 8/26 08/13/26 CL 15855 670.47
44704 SC 1567 WILLIAMS PLUMBING HEATING & UTIL, 6773.60 8/26 08/13/26 CL 15851 6773.60
44705 SC 4665 YELLOWSTONE PAVEMENT SOLUTIONS 560.15 8/26 08/13/26 CL 15842 560.15
44706 SC 39 ALLIED ENGINEERING SERVICES, INC. 19859.00 8/26 08/13/26 CL 15856 19859.00
44707 sC 4664 BIG SKY LAND MANAGEMENT 327067.00 8/26 08/25/26 CL 15866 327067.00
44708 SC 227 BRITTANY SHIRLEY 306.47 8/26 08/25/26 CL 15867 306.47
44709 sSC 3903 BSN SPORTS LLC 263.66 8/26 08/25/26 CL 15871 263.66
44710 SC 4463 CANON FINANCIAL SERVICES, INC. 1364.68 8/26 08/25/26 CL 15865 1364.68
44711 SC 4231 DOCTOR DOOR 194.00 8/26 08/25/26 CL 15858 194.00
44712 SC 1377 FARSTAD OIL, INC. 383.81 8/26 08/25/26 CL 15876 383.81
44713 SC 2502 FULL CIRCLE OF BIG SKY 480.00 8/26 08/25/26 CL 15869 480.00
44714 sC 3972 GALLATIN COUNTY ROAD AND BRIDGE D 35.00 8/26 08/25/26 CL 15861 35.00
44715 sC 2878 GREATER GALLATIN CONTRACTORS, INC 260.00 8/26 08/25/26 CL 15864 260.00
44716 SC 3734 HILLYARD, Inc. 1030.17 8/26 08/25/26 CL 15863 1030.17
44717 SC 3859 KARY PEMBERTON 11.39 8/26 08/25/26 CL 15875 11.39
44718 SC 2720 LINDA NELL 10.00 8/26 08/25/26 CL 15874 10.00
44719 SC 3300 NISSAN MOTOR ACCEPTANCE CORPORATI 673.49 8/26 08/25/26 CL 15868 673.49
44720 sC 1088 NORTHWESTERN ENERGY 7698.18 8/26 08/25/26 CL 15857 7698.18
44721 SC 4498 PACIFIC SOURCE ADMINISTRATORS 50.00 8/26 08/25/26 CL 15859 50.00
44722 SC 4322 PROJECT WAYFINDER INC. 2680.00 8/26 08/25/26 CL 15862 2680.00
44723 SC 4391 RIVERSIDE CABINS LLC 83192.74 8/26 08/25/26 CL 15870 83192.74
44724 SC 4122 SAVVAS LEARNING COMPANY 2992.00 8/26 08/25/26 CL 15873 2992.00
44725 SC 1298 SCHOOL ADMINISTRATORS OF MONTANA 1810.00 8/26 08/25/26 CL 15872 1810.00

Check Types: MC=Manual Claim, SC=System Claim, V=Void (never in system), E=ACH
P=Payroll, C=Cancelled (cancelled in system), R=Reissued, D=Deleted (deleted in system)



09/07/26 BIG SKY SCHOOL DISTRICT #72 Page: 2 of 4
10:19:07 Claims and/or Payroll Checks List For Checks from 08/11/26 to 09/07/26 Report ID: W100X
For checks between: 08/11/26 - 09/07/26

Claims
Check Date

Check # Type Vendor/Employee/Payee Number/Name Check Amount  Period Issued CL #/Payroll Notes
44726 SC 3133 WESTERN MONTANA GROWERS COOPERATI 791.33 8/26 08/25/26 CL 15877 791.33
44727 SC 4665 YELLOWSTONE PAVEMENT SOLUTIONS 4366.95 8/26 08/25/26 CL 15860 4366.95
44728 SC 2306 ALPINE WATER 6850.00 8/26 08/31/26 CL 15879 6850.00
44729 SC 41 ALSCO 205.36 8/26 08/31/26 CL 15889 205.36
44730 SC 4018 AMPLIFY EDUCATION INC. 76.28 8/26 08/31/26 CL 15883 76.28
44731 SC 3688 BRIDGER ANALYTICAL LAB 106.00 8/26 08/31/26 CL 15896 106.00
44732 SC 2027 DERMER REFRIGERATION, INC. 3517.86 8/26 08/31/26 CL 15890 3517.86
44733 SC 3934 FISHER'S TECHNOLOGY 1045.89 8/26 08/31/26 CL 15892 1045.89
44734 SC 2878 GREATER GALLATIN CONTRACTORS, INC 4828.30 8/26 08/31/26 CL 15882 4828.30
44735 SC 3734 HILLYARD, Inc. 699.98 8/26 08/31/26 CL 15893 699.98
44736 SC 3937 IMAGINE LEARNING 1925.00 8/26 08/31/26 CL 15881 1925.00
44737 SC 734 JOHNSON CONTROLS 4613.00 8/26 08/31/26 CL 15898 4613.00
44738 SC 2621 LIBBY GRABOW 2713.99 8/26 08/31/26 CL 15885 2713.99
44739 SC 4359 LITTLE BEAR NETWORKS 366.20 8/26 08/31/26 CL 15886 366.20
44740 SC 4074 MCKINSTRY CO., LLC 5262.25 8/26 08/31/26 CL 15895 5262.25
44741 sC 4360 SERENE SCAPES GARDENING & LANDSCA 7265.00 8/26 08/31/26 CL 15884 7265.00
44742 SC 2530 SYSCO MONTANA, INC. 8803.33 8/26 08/31/26 CL 15894 8803.33
44743 SC 2207 TATE MANAGEMENT, INC. 23963.36 8/26 08/31/26 CL 15887 23963.36
44744 SC 3085 TIMBERLINE PROPERTY SERVICES, LLC 1625.00 8/26 08/31/26 CL 15891 1625.00
44745 SC 3133 WESTERN MONTANA GROWERS COOPERATI 566.98 8/26 08/31/26 CL 15888 566.98
44746 SC 1567 WILLIAMS PLUMBING HEATING & UTIL, 1330.69 8/26 08/31/26 CL 15880 1330.69
44747 SC 3390 YES COMPOST LLC 98.75 8/26 08/31/26 CL 15897 98.75

Claims Total # of Checks: 70 Total: 611476.07

Check Types: MC=Manual Claim, SC=System Claim, V=Void (never in system), E=ACH
P=Payroll, C=Cancelled (cancelled in system), R=Reissued, D=Deleted (deleted in system)
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10:19:07 Claims and/or Payroll Checks List For Checks from 08/11/26 to 09/07/26 Report ID: W100X
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Payroll
Check Date
Check # Type Vendor/Employee/Payee Number/Name Check Amount Period Issued CL #/Payroll Notes
-74580 P 257 RENEE ANDERSON 9/26 09/04/26
-74579 P 711 AMANDA BAKER 9/26 09/04/26
-74578 P 739 GRACE BENSON 9/26 09/04/26
-74577 P 658 JARRETT BLACKBURN 9/26 09/04/26
-74576 P 740 GLENN BLASIUS 9/26 09/04/26
-74575 P 726 KATY BRANDL 9/26 09/04/26
-74574 P 662 JOY BROOKE 9/26 09/04/26
-74573 P 677 KRISTEN BROWNE 9/26 09/04/26
-74572 P 690 KENIDI CAMPA 9/26 09/04/26
-74571 P 38 BARTHOLOMEW COPPOLA 9/26 09/04/26
-74570 P 582 ASHLEY DODD 9/26 09/04/26
-74569 P 686 DEVIN DOEBLIN 9/26 09/04/26
-74568 P 498 HILARY DONNELLY 9/26 09/04/26
-74567 P 578 LINDSIE FELDNER 9/26 09/04/26
-74566 P 106 ERIKA FROUNFELKER 9/26 09/04/26
-74565 P 540 GRETCHEN FUDALLY 9/26 09/04/26
-74564 P 383 ELIZABETH GRABOW 9/26 09/04/26
-74563 P 248 PATTY HAMBLIN 9/26 09/04/26
-74562 P 438 JOHN HANNAHS 9/26 09/04/26
-74561 P 725 KENDALL JONES 9/26 09/04/26
-74560 P 735 JARED KELLY 9/26 09/04/26
-74559 p 581 SUZANNE KLEIN 9/26 09/04/26
-74558 P 2 A. BRADFORD LARTIGUE 9/26 09/04/26
-74557 P 741 CASSANDRA LEGG 9/26 09/04/26
-74556 P 193 LADAWN T. LEGRANDE 9/26 09/04/26
-74555 P 742 GREG LISK 9/26 09/04/26
-74554 P 608 KARLA LONG 9/26 09/04/26
-74553 P 728 NATHAN LUCAS 9/26 09/04/26
-74552 P 384 MARGARET LUCHINI 9/26 09/04/26
-74551 P 727 LAURA MACPHERSON 9/26 09/04/26
-74550 P 633 JANET MARTINEZ 9/26 09/04/26
-74549 P 709 BENTLEY MCCULLOUGH 9/26 09/04/26
-74548 P 538 WHITNEY MCKENZIE 9/26 09/04/26
-74547 P 667 SYLVIA MCMINN 9/26 09/04/26
-74546 P 574 WAYNE MCMINN 9/26 09/04/26
-74545 P 548 JEREMY MITCHELL 9/26 09/04/26
-74544 P 505 MARLO MITCHEM 9/26 09/04/26
-74543 P 679 TIFFANY NASH 9/26 09/04/26
-74542 P 474 LINDA NELL 9/26 09/04/26
-74541 P 590 JENNIFER O'CONNOR 9/26 09/04/26
-74540 P 638 KARY PEMBERTON 9/26 09/04/26
-74539 P 722 ALLISON PETRO 9/26 09/04/26
-74538 P 663 KATE RILEY 9/26 09/04/26
-74537 P 445 ANITA ROMINE 9/26 09/04/26
-74536 P 666 KAREN SCHREIBER 9/26 09/04/26
-74535 P 743 SYDNI SCHWARTZ 9/26 09/04/26
-74534 P 693 EMILY SCHWINDT 9/26 09/04/26
-74533 P 465 DUSTIN SHIPMAN 9/26 09/04/26

Check Types: MC=Manual Claim, SC=System Claim, V=Void (never in system), E=ACH
P=Payroll, C=Cancelled (cancelled in system), R=Reissued, D=Deleted (deleted in system)
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Check Date
Check # Type Vendor/Employee/Payee Number/Name Check Amount  Period Issued CL #/Payroll Notes
-74532 P 493 KATARZYNA SHIPMAN 9/26 09/04/26
-74531 P 44 BRITTANY E. SHIRLEY 9/26 09/04/26
-74530 P 508 BRIAN SQUILLACE 9/26 09/04/26
-74529 P 621 ROSIE SULLIVAN 9/26 09/04/26
-74528 P 509 TIMOTHY SULLIVAN 9/26 09/04/26
-74527 P 687 CHRISTINE TOY 9/26 09/04/26
-74526 P 694 SUSAN TSO 9/26 09/04/26
-74525 P 554 JOANNE WELCH 9/26 09/04/26
-74524 P 311 VANESSA WILSON 9/26 09/04/26
-74523 P 588 RIKKA WOMMACK 9/26 09/04/26
-74522 P 159 JOHN F. ZIRKLE 9/26 09/04/26
-74521 P HSA FIRST SECURITY BANK 9/26 09/04/26
-74520 P FIT FIRST INTERSTATE BANK 63420.34 9/26 09/04/26
-74519 P SIT DEPARTMENT OF REVENUE 8155.00 9/26 09/04/26
-74518 P TSA TSA CONSULTING GROUP, IN 6066.81  9/26 09/04/26
-74517 P TRS MONTANA TEACHERS' RETIRE 36368.93 9/26 09/07/26
-74516 P P.E.R.S. MPERA 11250.61 9/26 09/07/26
3664 P 606 AMY DITULLIO 9/26 09/04/26
3665 P 480 DIANE DOWD 9/26 09/04/26
3666 P 729 SALLY FISHER 9/26 09/04/26
3667 P 370 JULIE HODGE 9/26 09/04/26
3668 P 744 CLEVAN THOMAS 9/26 09/04/26
3669 P 745 OLIVER WOODFORD 9/26 09/04/26
3670 P DENTAL INS FLEX MUTUAL OF OMAHA 2743.47 9/26 09/05/26
3671 P HLTH INS FLEX PACIFIC SOURCE HEALTH PL 28013.53 9/26 09/05/26
Payroll Total # of Checks: 73 Total: 364875.48
Grand Total # of Checks: 143 Total: 976351.55

Check Types: MC=Manual Claim, SC=System Claim, V=Void (never in system), E=ACH
P=Payroll, C=Cancelled (cancelled in system), R=Reissued, D=Deleted (deleted in system)
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