MODOC JOINT UNIFIED SCHOOL DISTRICT
Board of Trustees

Regular Board Meeting
December 16, 2025
Closed Session: 5:00 p.m.
Open Session: 6:00 p.m.
District Office Conference Room
906 W 4th Street, Alturas, CA 96101

MJUSD BOARD OF TRUSTEES STATEMENT OF PHILOSOPHY

The MJUSD Board of Trustees is committed to represent the community and act in a
responsible manner while focusing on the highest quality of education for the students in our
District.

The Board recognizes the importance of a setting that promotes a regard for others while
communicating, collaborating, being creative and critically thinking.

The Board further recognizes that all employees, families and students have rights and those
rights are safeguarded in this setting.

Finally, the Board will continually put the highest priority on student academic achievement and
educational excellence.

Meeting facilities are accessible to persons with disabilities. By request, alternative
agenda document formats are available to persons with disabilities. To arrange an
alternative agenda document format, or to arrange aid or services to modify or
accommodate persons with a disability to participate in a public meeting, please provide
a written request to the Superintendent at the Modoc Joint Unified School District Office
at least three (3) working days prior to any public meeting.

AGENDA

Call to Order by Presiding Officer: at: p-m.

Roll Call and Pledge of Allegiance:
Fernand Larranaga, President
Ruth Ann Criner, Vice President
Monica Widby, Clerk
Jodie Veverka, Member
Shaun Wood, Member
Rebecca Lewis, Superintendent



Pledge of Allegiance Led By:

Approval of Agenda / Yes: No: Abstain:

Public Comments on Closed Session Agenda:

Under this item, the public is invited to address the Board regarding items that are on the
Closed Session agenda. Speakers are limited to three (3) minutes each. The Board is not
allowed under the law to take action on matters that are not listed on the agenda.

CLOSED SESSION

The Board will now adjourn to Closed Session to discuss Personnel Matters Pursuant to
Government Code § 54957:
1.  Personnel - Public Employee Employment:
1.1. Resignation / Retirements / Releases
1.1.1.  MMS 6th Grade Girls Basketball Coach
1.1.2.  Junior Varsity Boys Basketball Coach
1.1.3.  Classified Staff
1.1.4.  Certificated Staff
1.2. Recommendations for Approval:
1.2.1.  Peer Tutor
1.3. Public Employee Performance Evaluation

2. Negotiations: Conference with labor negotiator pursuant to [Government Code §
54957.6]: Agency Negotiator: Rebecca Lewis;
21. Employee Organization: Modoc Teachers Association.
2.2. Employee Organization: Teamsters Local 137
2.3. Employee Organization: Unrepresented.

OPEN SESSION

Reporting of Closed Session Items:
1.  Personnel - Public Employee Employment:
1.1. Resignations / Retirements / Releases
1.1.1.  MMS 6th Grade Girls Basketball Coach

/ Yes: No: Abstain:
1.1.2.  Junior Varsity Boys Basketball Coach

/ Yes: No: Abstain:
1.1.3.  Classified Staff / Yes: No: Abstain:
1.1.4. Certificated Staff / Yes: No: Abstain:

1.2. Recommendations for Approval:
1.2.1. Peer Tutor / Yes: No: Abstain:




1.3. Public Employee Performance Evaluation

2. Negotiations: Conference with labor negotiator pursuant to [Government Code §
54957.6]: Agency Negotiator: Rebecca Lewis;
21. Employee Organization: Modoc Teachers Association.
2.2. Employee Organization: Teamsters Local 137
2.3. Employee Organization: Unrepresented.

ANNUAL ELECTION OF OFFICERS

Annually the Board of Education must elect officers to serve as President, Vice-President, and
Clerk of the Board until the next Organizational Meeting. The Secretary of the Board will
conduct the election of the President. The Chair will be returned to the President of the Board
to continue with the election of the officers.

A. Election of the President
NOMINATION OF PRESIDENT

ELECTION OF PRESIDENT / Yes: No: Abstain:

Member was officially seated as President of the
Governing Board.

B. Election of the Vice-President
NOMINATION OF VICE-PRESIDENT

ELECTION OF VICE-PRESIDENT / Yes: No: Abstain:

Member was officially seated as Vice-President
of the Governing Board.

C. Election of the Clerk

NOMINATION OF CLERK
ELECTION OF CLERK / Yes: No: Abstain:
Member was officially seated as Clerk of

the Governing Board.

D. Appointment of the Secretary to the Board
APPOINTMENT OF SECRETARY / Yes: No: Abstain:




was Officially seated as Secretary

to the Governing Board.

Reports
MHS Student Representative

Site Principals

Rebecca Lewis, Superintendent

Board Reports

Modoc Teachers Association

Teamsters Local 137

Maintenance and Transportation Supervisor

1.

NoakWON

Public Comments on Items on and not on the Agenda:

Under this item, the public is invited to address the Board regarding items that are and are not
on tonight’s agenda. Speakers are limited to three (3) minutes each. The Board is not allowed
under the law to take action on matters that are not listed on the agenda.

CONSENT AGENDA

The consent agenda, if approved, will be recorded in the minutes as if each item had been
acted upon individually. Requests by members of the Board to have any item taken off the
consent agenda for discussion will be honored without debate. Requests by the public to have
an item taken off the consent agenda will be considered prior to the Board taking action.

Motion

That all consent items be approved as recommended by the superintendent

Alternative Motion That consent items with the exception of (name items) be approved as recommended by the superintendent

Approval of Consent Agenda / Yes: No: Abstain:

1.

Administration

1.1.
1.2.
1.3.
1.4.

1.5.

Approve Minutes

1.1.1.  Regular Board Meeting November 18, 2025 (Pages 1-11)

Approve Wrestling Fundraiser (Page 12)

Approve MMS Fundraisers (Page 13)

Approve the Placement Agreement Between Western Governors University and
Modoc Joint Unified School District (Pages 14-20)

Ratify the Supervised Internship Agreement Between University of
Massachusetts Global and Modoc Joint Unified School District (Pages 21-36)

Budget and Finance

2.1.

Approve Budget Changes over $10,000 (Page 37)



2.2.

2.3.

Approve Donations (Pages 38-39)
2.2.1. Alturas Ranches to ASB FFA
2.2.2. Bill Hall to MHS ASB Cross Country
Approve Approve warrants to be paid from the following (Pages 40-43)
2.3.1. Checks dated 11/1/25 - 11/30/25
General Fund in the amount of $129,516.40
Cafeteria Fund in the amount of $35,624.88
Warrant/Pass Through in the amount of $15,466.60

DISCUSSION/ACTION AGENDA

1. Authorized Agents/Representatives/Calendar

a.

b.

Rebecca Lewis as authorized agent for Modoc Joint Unified School District,
Modoc County, California, to serve as the District’'s authorized agent to local,
state and federal programs and as authorized agent for building projects,
programs, and financial data; and the Clerk of projects, programs and financial
data; and the Clerk of projects, programs, and financial data; and the Clerk of the
Governing Board, , as authorized agent for Modoc
Joint Unified School District in the absence of the Superintendent.

/ Yes: No: Abstain:

Approve calendar of Board Meeting dates and times for 2026.
i. Option A (Page 44) / Yes: No: Abstain:
i. Option B (Page 45) / Yes: No: Abstain:

2. Approve 2025/ 2026 First Interim Report (Insert)

/ Yes: No: Abstain:

3. Approve the 1st Reading to Approve the Following Policies (Pages 46-187)

a.

o R

BP 4119.24/4219.24/43.19.24 - Maintaining Appropriate Adult-Student
Interactions

BP 5030 - Student Wellness

BP 0420.4 / AR0420.4 - Charter School Authorization

BP 0420.41 / E(1) 0420.41 - Charter School Oversight

BP 0440 - District Technology Plan

BP 0441 - Artificial Intelligence

BP 0450 / AR 0450 - Comprehensive Safety Plan

BP 1113 / AR 1113 / E(1) 1113 - District and School Websites
AR 3512/ E(1) 3512 - Equipment

BP 4112.9/ E(1) 4112.9 - Employee Notifications

BP 4212.9/E(1) 4212.9 - Employee Notifications

BP 4312.9/E(1) 4312.9 - Employee Notifications



. BP 5131.41 - Use of Seclusion and Restraint
BP 5145.6 / E(1) 5145.6 - Parent/Guardian Notifications
BP 5146 - Married/Pregnant/Parenting Students
BP 6142.91 - Reading/Language Arts Instruction
BP 6145.2 / AR 6145.2 - Athletic Competition
AR 6159.4 - Behavioral Interventions for Special Education Students
BB 9011 - Disclosure of Confidential / Privileged Information
BP 6141.2 / AR 6141.2 - Recognition of Religious Beliefs and Customs
BP 6142.1 / AR 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction
BP 6142.8 / AR 6142.8 - Comprehensive Health Education
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/ Yes: No: Abstain:

4. Approve to Rescind the Following Policy (Pages 188-189)
a. AR 0440 - District Technology Plan

/ Yes: No: Abstain:

DISCUSSION

1. Construction Project Update

INFORMATION

1. Associated Student Body Report for October 31, 2025 (Pages 190-191)

Board Member Request(s) for Items on the Next Regular Meeting
1.

Next Regular Board Meeting:
January 13 or 14, 2026 (Pending Board Approval)
5:00 p.m. Closed Session
6:00 p.m. Open Session

Adjournment:



MODOC JOINT UNIFIED SCHOOL DISTRICT
Board of Trustees

Regular Board Meeting
November 18, 2025
Closed Session: 5:00 p.m.
Open Session: 6:00 p.m.
District Office Board Room
906 W 4th Street, Alturas, CA 96101

MINUTES

A full, recorded transcript of the regular board meeting is available upon request. Contact the
District Office (630) 233-7201.

Call to Order by Fernand Larranaga at 5:00 p.m. closed session and at 6:25 p.m. open
session.

Roll Call and Pledge of Allegiance:

Fernand Larranga, President Present
Ruth Ann Criner, Vice President Present
Monica Widby, Clerk Present
Jodie Veverka, Member Present
Shaun Wood, Member Present
Rebecca Lewis, Superintendent Present

Pledge of Allegiance led by Jodie Veverka

Approval of Agenda: Jodie Veverka/Shaun Wood Yes:5 (Larranaga, Criner, Veverka, Widby, Wood) No: 0 Abstain: 0

Public Comments on Closed Session Agenda:
No public comments were made on items that were on the closed session agenda.

CLOSED SESSION
The Board will now adjourn to Closed Session to discuss:

1.  Personnel - Public Employee Employment:

1.1. Resignations/Retirements/Releases
1.1.1.  Certificated Staff
1.1.2.  Certificated Staff

1.2. Recommendations for Approval:
1.2.1.  Varsity Boys Assistant Basketball Coach
1.2.2.  Junior Varsity Wrestling Coach
1.2.3.  Certificated Staff



1.3. Government Code § 54957:
1.3.1.  Public Employee Performance Evaluation: (Various Certificated and
Classified employees);

2. Negotiations: Conference with labor negotiator pursuant to [Government Code §
54957.6]: Agency Negotiator; Rebecca Lewis; Employee Organization: Modoc Teachers
Association.

3. Negotiations: Conference with labor negotiator pursuant to [Government Code §
54957.6]: Agency Negotiator: Rebecca Lewis; Employee Organization: Teamsters Local
137.

OPEN SESSION
Reporting of Closed Session ltems:

1. Personnel - Public Employee Employment:
1.1. Resignations/Retirements/Releases

1.1.1.  Certificated Staff Ruth Ann Criner/Monica Widby Yes:5
(Larranaga, Criner, Veverka, Widby, Wood) No: 0 Abstain: 0
1.1.2. Certificated Staff Ruth Ann Criner/Monica Widby Yes:5

(Larranaga, Criner, Veverka, Widby, Wood) No: 0 Abstain: 0
1.2. Recommendations for Approval:
1.2.1.  Varsity Boys Assistant Basketball Coach  Jodie Veverka/Shaun Wood Yes:4
(Criner, Veverka, Widby, Wood) No: 0 Abstain: 1 (Larranaga)

1.2.2.  Junior Varsity Wrestling Coach Ruth Ann Criner/Jodie Veverka Yes:5
(Larranaga, Criner, Veverka, Widby, Wood) No: 0 Abstain: 0
1.2.3. Certificated Staff Ruth Ann Criner/Jodie Veverka Yes:5

(Larranaga, Criner, Veverka, Widby, Wood) No: 0 Abstain: 0
1.3. Government Code § 54957:
1.3.1.  Public Employee Performance Evaluation: (Various Certificated and
Classified employees); No Reportable Action

2. Negotiations: Conference with labor negotiator pursuant to [Government Code §
54957.6]: Agency Negotiator: Rebecca Lewis; Employee Organization: Modoc Teachers
Association. No Reportable Action

3. Negotiations: Conference with labor negotiator pursuant to [Government Code §
54957.6]: Agency Negotiator: Rebecca Lewis; Employee Organization: Teamsters
Local 137. No Reportable Action

Reports
1. Modoc Middle School Representatives
o The middle school students partook in homecoming events including dress up days,
lunch time activities, and a rally. The 8th graders won the competitions.



They had a Fall Dance outside.
Halloween events includes Spook-O-Grams and a Great Pumpkin Hunt.
Upcoming events include the following:
i. A Christmas Tea for the girls.
ii.  Hallway Decorating
iii.  Block M dress up days and lunch time activities

2. Modoc High School Student Representatives - Laila Hill and Maddy Moltzen
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Maddie Moltzen reported on the Volleyball season.

Sutton Cockrell reported that Varsity Football went 4 and 7 for the season and Junior
Varsity Football went 6 and 5. Varsity lost to Redding Christian in the playoffs.

Sam McCandless reported that Soccer went 12 and 12 for the season and 8 and 6 in
league. They lost to Tulelake in the playoffs.

Miles Murray reported that the Cross Country boys had a good season and the girls
placed higher than the boys.

Isabel Brannon reported that the Cheerleaders had a good season.

Savannah Alvarez reported that the Golf team did not have enough girls to make a
team so they completed individually.

Winter sports are now underway. There will be Basketball alumni games on
November 24th.

ASB wrapped up and reviewed Homecoming 2025. The Homecoming Dance was
the one of the best yet.

The Fall Athletics banquet will be November 19th.

FFA had a successful Fall BBQ fundraiser. 6 FFA members earned their American
Degree this month.

The 2nd class-parent meeting was held last Monday.

ASB has starting planning Block M including dress up days, a holiday scavenger
hung, hot cocoa at break, elf on the shelf and candy cane grams. There is also a
class decorating contest.

FCA is having a canned food drive and Ag Leadership is donating a Thanksgiving
meal to a family in need.

The holiday concert will be Monday, December 8th at 7 p.m.

3. Site Principals

o]

Matt McCandless, Principal of Modoc Middle School, reported that the character trait
for November is Acceptance. The staff focus this month is to continue to embed
support for English learners in classes. Parent conferences were held on November
5th. The Honor Roll assembly was held November 13th. 45 kids were recognized.
The Rotary Purple Pinkie Dance will be December 12th. The State dashboard data
came out last week. Matt handed out and went over the information.

Amy Welch, Principal of Alturas Elementary School, reported that are finishing the
1st trimester and the students are showing growth in their learning. The AVID
strategy is the Frayer Model and the Character Trait is Accountability. Schoolwide
attendance is 93.89%. Parent - Teacher conferences are December 1 - 5. The book
fair will be December 10-11.

Todd Hughes, Assistant Principal of Modoc High School, reported that the custodian
picked up 10 vapes in the bathroom hidden in various areas. The school is working



with Public Health and the Sheriff's department to try and get this problem under
control. They are looking at vape detectors that are tied to the cameras. They are
also looking at using Smart Passes which tracks hall passes so they can tell who is
out together at the same time. Kids are addicted to vapes. If a student gets caught
vaping, they will have Saturday School and be on the ineligibility list for sports until
they go through a behavioral health program.
Superintendent’s Report
o Family satisfaction surveys have gone out.
o She shared the State’s dashboard data. We went up in ELA and Math but are still
below the standards. The suspension rate went down.
Board Reports
o Jodie Veverka went to visit the high school and elementary school last week and the
middle school today.
Ruth Ann Criner thought the FFA BBQ was good.
Monica Widby talked about the Cross Country meet that was held at the golf course.
She went to the comedy show and 1 of our students did a stand up routine.
o Fernand Larranaga informed the board that he got a nice thank you note from MHS
ASB thanking the Board for helping them with homecoming.
MTA
o Diana Rudin reported that they are gearing up for negotiations. They thanked Beckie
Lewis for being so open and helpful.
Director of Maintenance & Transportation
o Doug Waterman reported that power will go into the new gymnasium next week. We
have not had any Bus Driver/Maintenance applicants. Transportation is gearing up
for Winter sports. He will try to accommodate all of the trips as best he can
considering the lack of drivers. Parents may have to step up and drive their kids.
Bus drivers are not wanting to take the sports trips due to the bad behavior of the
students.

Public Comments on ltems on and not on the Agenda:

Under this item, the public is invited to address the Board regarding items that are and not on
tonight’s agenda. Speakers are limited to three (3) minutes each. The Board is not allowed under
the law to take action on matters that are not listed on the agenda.

1.

Alex Moreo learned that the high school has banned him from volunteering to help the
Wrestling program because he is a “detriment” to the students. He challenged the Board
to ask around and see if that is true. He asked the Board and the school to reconsider
and wants a letter of apology from the school.

2. Joe Moreo addressed the Board and defended his son, Alex Moreo.



CONSENT AGENDA

The consent agenda, if approved, will be recorded in the minutes as if each item had been acted
upon individually. Requests by members of the Board to have any item taken off the consent
agenda for discussion will be honored without debate. Requests by the public to have an item taken
off the consent agenda will be considered prior to the Board taking action.

Motion That all consent items be approved as recommended by the superintendent
Alternative Motion That consent items with the exception of (name items) be approved as recommended by the superintendent

Approval of Consent Agenda Monica Widby/Shaun Wood Yes: 5 (Larranaga, Widby, Veverka, Criner, Wood)
No: 0 Abstain: 0 (Excluding 1.3 and 1.5.1)
1. Administration
1.1.  Approve Minutes
1.1.1.  Regular Board Meeting October 14, 2025 (Pages 1-13)

1.2.  Approve the School Facility Conditions Evaluations (Pages 14-18)

1.3.  Approve MHS Fundraisers (Pages 19-21) Fernand Larranaga wanted
clarification on the ASB account and why we are fundraising so much. He
doesn’t want to tap out the community. shaun Wood/Jodie Veverka Yes: 5 (Larranaga,
Widby, Veverka, Criner, Wood) No: 0 Abstain: 0

1.4. Approve MMS Fundraisers (Page 22)

1.5.  Approve Out of State/Over Night Field Trips (Pages 23-24)

1.5.1. Senior Trip (TABLED)
1.5.2. Ratify Upward Bound College Campus Tour

1.6.  Approve Dual Enroliment Memorandum of Understanding Between
Shasta-Tehama-Trinity Joint Community College District and Modoc Joint Unified
School District (Pages 25-40)

2. Budget and Finance
2.1.  Approve Budget Changes over $10,000 (Page 41)
2.2.  Approve Donations (Pages 42-44)
2.21. Radiowell - 20 Radios
2.2.2. Java Doc - Class of 2026 ASB
2.3.  Approve Approve warrants to be paid from the following (Pages 45-50)
2.3.1. Checks dated 10/1/25 - 10/31/25
General Fund in the amount of $174,323.55
Cafeteria Fund in the amount of $31,177.24
Special Reserve Capital Outlay Fund in the amount of $5,040.00
Warrant/Pass Through in the amount of $172,150.45
3. Instructional Services

3.1.  Ratify the Variable Term Waiver Request for a Certificate of Completion of Staff

Development (CCSD) for Logan Swanson and David Burns.Administration



DISCUSSION/ACTION AGENDA

This meeting is declared a public hearing for the purpose of members of the public to comment
on the Indian Education Grant Funding.

1.

Declare the December 2025 Regular Board Meeting to reorganize the Modoc Joint
Unified School District Board of Trustees and to discuss the board meeting calendar.

Monica Widby/Ruth Ann Criner Yes: 5 (Larranaga, Widby, Veverka, Criner, Wood) No: 0 Abstain: 0

Approve the Alturas Elementary School, Modoc High School, and Warner High School
2025-2026 School Plans for Student Achievement (Pages 51-171)

Jodie Veverka/Ruth Ann Criner Yes: 5 (Larranaga, Widby, Veverka, Criner, Wood) No: 0 Abstain: 0

Approve the SMAA Claiming Services Agreement with Glenn County Office of Education
(Pages 172-187)

Shaun Wood/Jodie Veverka Yes: 5 (Larranaga, Widby, Veverka, Criner, Wood) No: 0 Abstain: 0

Approve the 2nd Reading of the Following Policies (Pages 188-194)
a. BP 6145 Extracurricular and Co-Curricular Activities
b. AR 6145 Extracurricular and Co-Curricular Activities

Jodie Veverka/Monica Widby Yes: 5 (Larranaga, Widby, Veverka, Criner, Wood) No: 0 Abstain; 0

Approve the 2nd Reading of the Following Policies (Pages 195-206) (See PDF)
BP 0410 Nondiscrimination in District Programs and Activities
BP/AR 1312.3 Uniform Complaint Procedures

AR 3542 School Bus Drivers

BR/AR 4030 Nondiscrimination in Employment

BP 4033 Lactation Accommodation

BP/AR 4119.11 Sexual Harassment

AR 4119.12 Title IX Sexual Harassment Complaint Procedures
BP/AR 4219.11 Sexual Harassment

AR 4219.12 Title IX Sexual Harassment Complaint Procedures
BP/AR 4319.11 Sexual Harassment

AR 4319.12 Title IX Sexual Harassment Complaint Procedures
BP/AR/E(1) 5125.1 Release of Directory Information

BP/AR 5145.3 Nondiscrimination/Harassment

BP/AR 5145.7 Sexual Harassment

AR 5145.71 Title IX Sexual Harassment Complaint Procedures
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Jodie Veverka/Ruth Ann Criner Yes: 5 (Larranaga, Widby, Veverka, Criner, Wood) No: 0 Abstain: 0



DISCUSSION

1. Construction Project Update - The board decided to paint the inside roof color black
which will cost another $10,000.

INFORMATION

Quarterly & Historical Interest Earned on MJUSD Investments (Page 207)
Associated Student Body Report as of September 30, 2025 (Page 208)

General Fund Budget as of November 12, 2025 (Page 209)

Cash Flow Projection as of November 12, 2025 (Page 210)

MCOE Annual Report Template for Four Required Areas and Optional Reporting of
Uniform Complaints Data and Related Audit Findings (Pages 211-214)

O i ol i B

Board Member Request(s) for ltems on the Next Regular Meeting

1. Senior Trip
2. 2 Different Board Calendars

Next Regular Board Meeting:
December 16, 2025
5:00 p.m. Closed Session
6:00 p.m. Open Session

Adjournment: 7:40



Board Report - Nov. 18

Character Trait of the Month - Acceptance
Staff focus this month - continuing to embed supports for english learners in classes

Recent Events
Successful parent conferences on Nov. 5 - more lightly attended than previous years...rain?

Honor Roll Assembly - Nov. 13. 45 kids recognized, kids taken to lunch by families or to Niles for
pizza as a special reward.

Coming Up..

Leadership class has tons of holiday events & activities planned for December including a spirit
week and a special afternoon event on Friday, Dec. 19.

Rotary Purple Pinky Dance - Dec. 12 (funds to support fight against polio)

State dashboard data came out last week.
e Share handout
e Because of hard work of entire staff
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Questions

ELA & Math Teachers - Of course

Other teachers - supporting math, ELA in all subjects

IA's - There to support & work with individual students

Office Staff - You can only learn if you are at school and the learning environment
is safe

Food Service - Hard to learn if you're hungry

Custodial/Maintenance - Hard to learn if the classroom is dirty or things are
broken

Transportation Department - If you can't get to school, you cant take advantage
of any of this.



MMS - State Dashboard Information
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Principals’ Notes Monthly Review

We are finishing the 1st trimester!

Our students are deeply engaged in )
the district’'s curriculum and are AVID strategy: Frayer Model

showing strong growth in their Character Trait: Accountability

learning. They are building stamina Schoolwide Attendance:

and developing resilience as they 03.89%
work through challenging tasks.

Plans for Next Month

Parent-Teacher Conferences Dec 1%, 2™, 4™ and 5"
Book Fair Dec 10" and 11"
Grade Level Christmas Concerts
PLC topics: Trimester Data analysis and Differentiated instruction
Family Challenge: Read a gratitude theme story and share your
favorite part of the book
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Modoc Joint Unified School District Project

New Construction Contracts
McCuen Construction; Phase 1
McCuen Construction; Facilities Lease & Construction
McCuen Construction; Modoc Gym & Café
CO#1 - Couplers
CO#2 - Lav-1 Change
CO#3 - Heat Tape Exterior Water
CO#4 - Paving
Boberg; Wood Athletic Flooring
Commerical Glass; Glazing
Empire Drywall
Harbert; Photovaltaic System
Harbert; Roofing
Ray-Mac; HVAC
Valdez; Lath and Plaster
Walgamuth; Painting
Ultra Ceilings, Inc
Redding Metal Crafters
National Garage Door Co

Construction Costs

Other Contracts
Semingson Architecture
Mid Pacific Engineering (revised 11/1/24)
Mid Pacific Engineering (amt beyond contract)
Collins; DSA Inspection (estimate original proposail)
Collins; DSA Inspection (amt beyond contract)
Other Contract Costs

Other Project Expenditures

Legal fees on construction

DSA fees

CA Geological survey application fee

State Water Resources (SWRCB) permit
Reimb Semingson for Pace Engineering
Reimb Semingson for Fedex fees

Notice in paper for bids

Storage Container for project

Pacific Power; install electric for new facility
Pacific Power; remove power poles $4,872
MPE; re-inspect trusses $3,572

CDE School Facilities review of plans & specs *
DSA closeout fees

Other Costs

TOTAL PROJECT COSTS

790,978.00
10,000.00
5,814,5692.65
739.69
1,874.47
10,033.88
177,650.00
198,000.00
45,368.00
248,784.45
94,424.00
396,868.00
1,199,950.00
325,441.00
182,200.00
20,000.00
28,083.16
71,438.00

9,616,425.30

480,000.00
106,774.00
18,000.00
187,000.00
43,450.00

835,224.00

27,832.50
71,155.00
4,800.00
600.00
14,200.00
160.93
6,532.16
11,261.25
34,578.24

5,040.00
30,000.00

206,160.08

10,657,809.38|
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qp-v (530) 233-7306 FAX
MEMORANDUM

TO: Beckie Lewis

FROM: Rafael A. Sevilla

DATE:December 1, 2025

SUBJECT: Modoc Wrestling K-8 Wrestling Camp Fundraiser

The Modoc Wrestling team would like the board to consider the following
for a fundraiser for the team. They would like to hold a K-8 Wrestling camp
December 21-23 and December 26-28 inside the Wrestling room at Modoc
High School. All participants would require signing a liability release before
being allowed to participate in the wrestling camp. Fees would be $20 a day
or 6 days for $100. Funds from the event will be used to get team cloth as
well as raising funds for additional hotel stays throughout the season into
next season. Modoc Wrestling as well as myself, appreciate your
consideration. Please let me know if you have any questions or concerns.

Thank you,

Rafael Sevilla
Modoc High School Athletic Director



Modoc Middle School

MODOC JOINT UNIFIED SCHOOL DISTRICT
906 West 4" Street, Alturas, California 96101
Beckie Lewis, Superintendent

MEMORANDUM

To: Beckie Lewis, Superintendent
Modoc Joint Unified School District

From: Matt McCandless, Principal
Modoc Middle School

Date: November 14, 2025
SUBJECT: LEADERSHIP FUNDRAISERS FOR REMAINDER OF THE YEAR

Below you will find MMS Leadership Class Fundraisers for the Remainder of the Year, please consider taking this to
the board for approval. Please let me know if you have any questions. Thank you.

Dudes & Donuts 2/1
Candy Grams 2/10-13
Winter Dance 2/20
Spring Candy Grams  3/31-4/3
Spring Dance 4/24

Matt McCandless, Principal

(530)233-7201 ext. 301
13



Western Governors University
4001 South 700 East, Suite 700, SLC, UT 84107

PLACEMENT AGREEMENT

This Placement Agreement (“Agreement”) is made between Western Governors University, a Utah nonprofit

corporation {“University” or “WGU”), and Viodae Towet Vued Sdase\ (“District”), and is effective as of

the date of District’s signature below (“Effective Date”). WGU and District may be referred to herein individually as
a “Party” and collectively as the “Parties.”

WGU is nationally accredited by the Northwest Commission on Colleges and Universities (“NWCCU"). University
Educator Preparation programs are further accredited by the Council for the Accreditation of Educator Preparation
(“CAEP”) and the Association for Advancing Quality in Educator Preparation (“AAQEP”). University represents that
each Candidate assigned to District for Early Clinical, Advanced Clinical, Student Teaching One, and Student Teaching
Two is validly enrolled in a current University educator preparation program and meets District’s background
requirements.

A. Definitions. For the purposes of this Agreement, capitalized terms* shall have the following meanings:

1.
2.

9.
10.

“Candidate” means a student enrolled in a University program that leads to an education credential.
“Mentor Teacher” means a District employee who is the teacher presiding in the classroom to which the
Candidate is assigned. Standards for Mentor Teachers are explained in Section G of this Agreement.
“Clinical Supervisor” means a qualified individual who is an employee or independent contractor of WGU.
The individual will supervise the Candidate. Standards for Clinical Supervisors are explained in Section H of
this Agreement.

“Initial Licensure Program” means a program that results in a professional license.

“Advanced Program” means an advanced licensure or endorsement program that may result in an

additional license.

“Clinical Experience” means the active participation by a Candidate in a wide range of virtual and in-

classroom experiences to develop the skills and confidence necessary to be an effective teacher and

prepare for Early Clinical, Advanced Clinical, Student Teaching One, and Student Teaching Two.

a. “Early Clinical” means a Candidate’s first supervised opportunity to observe a classroom setting.

b. “Advanced Clinical” means supervised classroom-based activities in a classroom setting where
Candidates observe, collaborate, and reflect with a Mentor Teacher.

c. “Student Teaching One” and “Student Teaching Two” (collectively “Student Teaching”) means the
active participation by a Candidate in the duties and functions of classroom teaching under the direct
supervision and instruction of a Mentor Teacher and a Clinical Supervisor.

“Practicum” means the University Clinical Experience requirements for advanced licensure programs.

“Professional Dispositions and Responsibilities” means standards of behavior expected of Candidates and

University faculty and staff, as follows:

o All Individuals Can Learn o Communication

o Belonging o Integrity

0 Empathy o Professionalism

o Growth Mindset o Intellectual Courage

“LEA” means Local Education Agency.
“SEA” means State Education Agency.

*References to “District” shall include the school.

B. Mutual Expectations. A placement site is a District where University places Candidates for a Clinical Experience
with Mentor Teachers that align with the Candidate’s licensure area with an aim to co-construct a mutually
beneficial arrangement for clinical preparation and the continuous improvement of Candidates, and to share
accountability for Candidate outcomes. A Clinical Supervisor will be assigned to observe and provide support to
the Candidate. The District and Mentor Teacher will have the opportunity to provide critical feedback to inform
program improvement through surveys at the end of each experience.

14



Mutually Beneficial Activities. The Parties agree to participate, to the extent feasible, in the activities outlined

below:

1. When available, University staff may participate in District employee events and conferences, as
appropriate, and District agrees to inform University of such opportunities.

2. University will provide District with recruitment and talent acquisition planning and support from
University’s Career & Professional Development service(s) team, based on District compliance with
University’s Employer Recruiting & Guidelines.

o Whenever possible, District will respond to quarterly survey requests from University’s Career &
Professional Development team about hiring plans and new hires from University.

3. University and District employees will co-select Mentor Teachers and Clinical Supervisors based on
University requirements.

4. University will notify District of learning opportunities where University will provide optional professional
development to District’s employees for their career and skill enrichment.

5. District employees who have been admitted to University may apply to receive aid so long as they meet
scholarship eligibility requirements (University will retain sole discretion in funding and award decisions).

6. University may invite District employees to participate in a focus group to:

o provide feedback for improvement and continuous development of observation and evaluation
instruments of Candidates, Mentor Teachers, and Clinical Supervisors, criteria for selection of
Mentor Teachers and Clinical Supervisors, and curriculum develepment;

o review data on Clinical Experiences and Candidate success to potentially modify selection criteria,
determine future assignments of Candidates, and make changes in Clinical Experiences;

o review how the depth, breadth, diversity, coherence, and duration data on Clinical Experiences are
linked to Candidate outcomes and Candidate performance.

Recordings. District recognizes that University requires the utilization of video recordings for both observations
and teacher performance assessments. District also recognizes that video recordings may be utilized for
Educative Teacher Performance Assessment (“edTPA”) in states where required. District agrees to allow video
recording and/or live streaming for completion of observations and teacher performance assessments for all
University programs consistent with the conditions set forth in Exhibit A (“Video Recording”).

University Responsibilities. University shall:

1.

10.

Place qualified Candidates who have been prepared with the appropriate educational background,
knowledge, skills, and professional disposition to participate in a Clinical Experience.

Provide Mentor Teacher with an honorarium for participation in Clinical Experience as described in this
Agreement. The Mentor Teacher may also receive professional development hours connected to the
successful completion of University, and any state required, Mentor Teacher training.

Be responsible for the selection, assignment, training, and compensation of Clinical Supervisors.

Require Candidates to have a current, fully cleared background check.

Where required by state regulation or District policy, ensure Candidates have a current tuberculosis (“TB")
risk assessment and/or examination. Upon request, Candidates will be required to provide documentation
to District prior to participating in a Clinical Experience.

Provide opportunities for feedback regarding improvement of University Candidate preparation.

Provide professional development training to Mentor Teachers regarding University processes and
procedures.

Maintain an online site for support, resources, and training for Mentor Teachers and Clinical Supervisor.
Facilitate course instruction and support for the Candidates during their Clinical Experience. Including, the
final performance assessment, specific task requirements and peer interactions in a weekly cohort seminar.
Maintain general responsibility for instruction, academic evaluation, and related academic matters
concerning Candidate participation in the Clinical Experience, including evaluation and grading.

15



1.

10.

11.

12.

13.

14.
15.

District Responsibilities. District shall:

Nominate one or more qualified Mentor Teacher(s) by providing a completed copy of the Mentor Teacher
Nomination Form to University’s Clinical Placement Team.
Allow the Clinical Supervisor access to the host school and classroom, including virtual settings, for the
specific purpose of observing Candidates.
Where applicable and where a Candidate will serve as a contracted teacher, District agrees to provide a
Mentor Teacher during Clinical Experience.
Notify University about any changes to District policies that would impact Candidate’s placement (e.g.,
COVID and other healthcare policies).
Placement must align with the Candidates’ Program. District must notify University about any changes to
the Candidate’s assigned Mentor Teacher or classroom placement.
Provide Candidates with any District policies and procedures to which Candidates are expected to adhere
during the Clinical Experience and while on District premises.
Through the involvement of the Mentor Teacher, participate with the Clinical Supervisor and Candidate in
two evaluations pursuant to WGU’s grading rubric. University shall be responsible for the format of
evaluations.

o See Advanced Programs Practicum section below for evaluation requirements for Educational

Leadership and English Language Learning.

Provide Candidates opportunities to observe, assist, tutor, instruct, implement effective teaching strategies,
and conduct research, as appropriate, during the Clinical Experience.

Provide opportunities, when possible and appropriate, for Candidates to use technology to enhance
student learning and monitor student progress and growth.

Provide opportunities, when possible and appropriate, for Candidates to experience working with diverse
student populations, including English language learners and students with exceptional learning needs.
Encourage Mentor Teachers to participate in University’s training to understand University policies,
processes, procedures, and how to effectively mentor adult learners.

Encourage administrators and Mentor Teachers to participate in University feedback surveys (offered at
the end of the Clinical Experience) to report on Candidate quality and preparation and to provide program
feedback to University for continuous improvement.

Report any concerns related to the Candidate’s performance, conduct, or attendance promptly to the
Clinical Supervisor. Identify a teacher or other school administrator to evaluate Candidates for Embedded
Work Based Learning.

Adhere to any then-applicable state requirements related to training/professional development.

For California Districts Only: As required by the California Commission on Teacher Credentialing (“CTC")
Program Sponsor Alert (“PSA”) 19-05, Mentor Teacher has documented completion of training/professional
development equivalent to ten (10) hours that includes: a two (2)-hour orientation to program curriculum,
and eight (8) hours training in effective supervision approaches such as cognitive coaching, adult learning
theory, and current content-specific pedagogy and instructional practices.

o As part of programmatic requirements, Candidates must take and pass an approved literacy
assessment. Mentor teacher, WGU faculty, and WGU staff advise Candidates of the
expectation to take and pass a Commission approved literacy performance assessment that
includes foundational literacy skills and additional cross cutting themes in literacy. Mentor
teacher, WGU faculty, and WGU staff advise on available options to work with students at
risk for literacy-related disabilities, provide opportunities to learn about screening and
diagnostic techniques, provide opportunities to observe and practice concepts in the
California Dyslexia Guidelines, inform of the expected timeline for completion, and ensure
that Candidates have opportunity to practice the instruction of oral and written language
including meaning making, language development, and effective expression.

G. Mentor Teacher Standards. District, in collaboration with University, shall provide the Candidate with a Student
Teaching assignment under the direct supervision and instruction of a Mentor Teacher who meets the following
minimum requirements:

WGOU IL-AP Placement Agreement (Huly 2025)

16



Non s

Holds a teaching credential or license: (i) for the subject area and/or grade level being taught; and (ii) in the
state where Student Teaching occurs.

Has: (i) a minimum of three (3) years of content area teaching experience, with (ii) two (2) or more years
teaching in the placement school and/or District, and {iii) a demonstrated record of strong performance.
Documented evidence of positive impact on student learning in the classroom as demonstrated by ratings
at or above effective (or equivalent) when a state, district, or school provides such ratings.

Has positively impacted and mentored student teachers, colleagues, and/or other adults.

Competently uses technology for communicating via email and completing online evaluation forms.
Demonstrates and models WGU'’s Professional Dispositions and Responsibilities.

Completes University training to understand policies, processes, procedures, and how to mentor adult
learners, and completes any required State training.

For California Districts Only: As required by the California Commission on Teacher Credentialing (“CTC")
Program Sponsor Alert (“PSA”) 19-05, Mentor Teacher has documented completion of training/professional
development equivalent to ten (10) hours that includes: a two (2)-hour orientation to program curriculum,
and eight (8) hours training in effective supervision approaches such as cognitive coaching, adult learning
theory, and current content-specific pedagogy and instructional practices.

o As part of programmatic requirements, Candidates must take and pass an approved literacy
assessment. Mentor teacher, WGU faculty, and WGU staff advise Candidates of the
expectation to take and pass a Commission approved literacy performance assessment that
includes foundational literacy skills and additional cross cutting themes in literacy. Mentor
teacher, WGU faculty, and WGU staff advise on available options to work with students at risk
for literacy-related disabilities, provide opportunities to learn about screening and diagnostic
techniques, provide opportunities to observe and practice concepts in the California Dyslexia
Guidelines, inform of the expected timeline for completion, and ensure that Candidates have
opportunity to practice the instruction of oral and written language including meaning making,
language development, and effective expression.

Clinical Supervisor Standards. The University, in collaboration with District, shall select a Clinical Supervisor who
provides guidance, support, on-site and/or virtual assistance, assessment, and feedback to a Candidate
throughout Advanced Clinical, Student Teaching One and Student Teaching Two of the Clinical Experience. To
act in this role, a Clinical Supervisor must have:

SR R Do g o

A minimum of three (3) years teaching experience in K-12.

A master’s degree in education or related field.

A current teaching license in the content area of supervision.

Experience teaching in the content area of supervision.

Successfully completed a background clearance.

Ability to consistently demonstrate and model Professional Dispositions and Responsibilities.

Advanced Programs Practicum.

1.

2.

3.

Candidates are licensed teachers who are in most cases completing the Practicum in their own school using
a qualified individual as a Clinical Supervisor who meets the applicable qualifications and requirements.
Each Candidate shall:
o identify a school with which he/she has (i) an established relationship with and (ii) obtained district
approval for placement. All identified placements are subject to University approval.
o identify preferred Clinical Supervisor, subject to approval of University’s Clinical Experience team
to ensure the Clinical Supervisor meets program requirements.
o complete a valid background clearance, provide proof of liability insurance, and a valid teaching
license.
o comply with all other applicable District requirements.
Evaluations of Candidates are as follows:
o Educational Leadership —a minimum of four (4) evaluations
o English Language Learning —a minimum of three {(3) observations or evaluations.
o Early Childhood Education —a minimum of one (1) observation

WGLIL-AP Placerment Agreement {July 2025}
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J. Confidentiality & Education Records

1. District acknowledges that the education records of assigned Candidates are protected by the Family
Educational Rights and Privacy Act (“FERPA") and agrees to comply with FERPA and limit access to those
employees or agents with a need to know. Pursuant to FERPA, and for the purposes of this Agreement,
University designates District as a “school official” with a legitimate educational interest in such records.

2. University shall instruct Candidates of the necessity of maintaining the confidentiality of all District student
records. District shall not grant Candidates or University employees access to individually identifiable
student information unless the affected student’s parent or guardian has first given written consent using
a form approved by District that complies with FERPA and other applicable law.

K. Additional Terms

1. Term. This Agreement shall commence on the Effective Date and shall continue for three (3) years from the
Effective Date, or until such time as either Party gives the other Party thirty (30) days advance written notice
of its intent to terminate the Agreement. In the event of termination, any Candidates at District as of the
date of such notice shall be permitted to complete their Student Teachirig or Practicum.

2. Points of Contact. Each Party shall designate a point of contact for communication and coordination of
Student Teaching or Practicum. Contact information is set forth following the signature block.

3. Right to Accept or Terminate a Placement. District may refuse to accept placement, or may terminate the
placement, of any Candidate based upon its good faith determination that the Candidate is not meeting
performance standards or is otherwise deemed unacceptable to District. In such cases, District shall notify
University Point of Contact (listed at the bottom of this Agreement) in writing immediately and state the
reasons for such decision.

4. Insurance.

o University Insurance. University represents and warrants that it provides and maintains general
liability insurance with limits of at least $1,000,000 per occurrence and $2,000,000 annual
aggregate and, upon District’s request, shall provide a certificate of insurance as evidence of
coverage. University shall maintain, at its sole expense, workers’ compensation insurance as
required by law.

o Professional Liability Insurance. Candidates will be responsible for procuring and maintaining, at
their own expense, professional liability insurance for the duration of the Clinical Experience with
minimum limits of either: {i) $1,000,000 per occurrence and $3,000,000 annual aggregate, or (ii)
$2,000,000 per occurrence and $2,000,000 annual aggregate.

5. Status of Parties. Nothing in this Agreement is intended to or shall be construed to constitute an agency,
employer/employee, partnership, or fiduciary relationship between the Parties. Neither Party will have the
authority to, and will not, act as agent for or on behalf of the other Party or represent or bind the other
Party in any manner. No Candidate or other third Party shall be a beneficiary of or have any right to enforce
the terms of this Agreement.

6. Non-Discrimination. Each Party agrees to comply with all applicable non-discrimination laws, and will
accept, assign, supervise, and evaluate qualified Candidates regardless of race, sex, sexual orientation,
religion, creed, national origin, age, disability, veteran status, or any other basis protected by law.

7. Entire Agreement. This Agreement represents the entire understanding between the Parties relating to the
subject matter and supersedes all prior oral or written agreements. This Agreement may be modified only
in writing, signed by both Parties.

The Parties have executed this Agreement as of the Effective Date.
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UNIVERSITY DISTRICT

By: Ain Defllent By:
Title: Senior Associate Dean & Senior Director, School of Education Title:
Date:
Point of Contact: Point of Contact:
District and Funded Partnerships
Email: t¢ outreach@wgu.edu Email:
Phone:
For notice purposes: For notice purposes:
Attn: Contracts Manager
Western Governors University
4001 South 700 East, Suite 700
Salt Lake City, UT 84107-2533
Email: contracts@wgu.edu Email:

WGU IL-AP Placerment Agreement (July 2025)
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Exhibit A
Video Recording

Teacher Performance Assessment. District acknowledges that Candidates must complete a teacher
performance assessment, which includes the submission of real artifacts (such as lesson plans and
student work samples). District also recognizes that in states where the edTPA is required, video
recordings of the Candidate teaching in the classroom will be utilized and included in the submission.
Clinical Observation / Evaluation. University utilizes a secure, interactive, online, cloud-based platform
to accommodate for the changing classroom environment and protect the health and safety of
participants. Candidates upload recorded video submissions or participate in livestreams for feedback,
scoring, and critiquing of video assignments, and Clinical Supervisors leave time-stamped feedback.
Guidelines. The following guidelines are provided to Candidates. District understands that Candidates
are not employees or agents of University and that any further precautions regarding the privacy of
District students should be agreed directly between the District and Candidates.

Teacher Candidate Guidelines for Video Recordings

o Secure appropriate permission from the parents/guardians of your students and from adults who
appear in the video recording.

o To protect confidentiality, remove your name and use pseudonyms or general references (e.g.,
"the district") for your state, school, district, and Mentor Teacher. Mask or remove all names on
any typed or written material (e.g., commentaries, lesson plans, student work samples) that could
identify individuals or educator preparation programs. During video recording, use only the first
names of students.

o You must follow appropriate protocol to submit recordings to University.

You may not display the video publicly (i.e., personal websites, YouTube, Facebook).

o You may not use any part of the recordings for any personal or professional purposes outside of
performance evaluation.

o You must destroy all video recordings once the evaluation is complete.

o]

WGU IL-AP Plocement Agreement (luly 2025)
g 34
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University of
Massachusetts

Gl b 1 A private
O a nonprafit affiliate

SUPERVISED INTERNSHIP AGREEMENT

Please check below all the applicable supervised internship programs in which your District will be
participating with University of Massachusetts Global.

SINGLE SUBJECT SCHOOL PSYCHOLOGY
MULTIPLE SUBJECT SCHOOL COUNSELING

SPECIAL EDUCATION EDUCATION ADMINISTRATION

[ ] Early childhood Education

THIS AGREEMENT is made and entered into by and between University of Massachusetts Global
hereinafter called the "UNIVERSITY," and the

Modoc Joint Unified School District
hereinafter called "DISTRICT.”

WHEREAS, an INTERN, as program and role is defined in Appendix A and B, is required to enroll in
education courses while serving under the supervision of experienced UNIVERSITY and DISTRICT
professionals, during which time the INTERN shall hold an internship credential granted by the California
Commission on Teacher Credentialing, (hereinafter the “COMMISSION" or “CTC").

A

THE DISTRICT AGREES:

To employ and provide job opportunity for Intern to work as a teacher in the subject area for which
the Intern is obtaining their credential. The District will not hire an Intern if hiring the Intern would
displace certificated teacher.

To pay Intern according to the applicable Collective Bargaining Agreement and the District's
Payroll Tables in place at the time Interns begin internship with the District. The District reserves
it right to reduce Interns’ salary by no more than 1/8 of its total to pay for costs of supervision for
Interns, but will not pay an Intern less than the minimum salary required to be paid by the state to
a regularly certificated teacher. (Education Code section 44462)

To identify and designate a Support Provider that possesses a valid, corresponding life teaching
credential or clear teaching credential and a minimum of three years of successful teaching
experience. Support Providers will mentor, coach, and consult with Interns on all areas of
responsibility as a teacher of record by visiting classrooms to conduct observations, debriefing,
modeling, coaching and assessment of the Intern while Intern is working at the District. District
Support Providers shall counsel each Intern and shall develop a plan for the Intern to complete
the requirements to earn a credential in the content or specialty area(s) of the intern credential

(‘Plan”)

To comply with Education Code section 44830.3(b) and CTC Preconditions (Appendix B) in
developing the Plan.

The District has authority to remove or terminate any Intern if, in the District’'s judgment, the intern’s
conduct or behavior violates the District’s rules, regulations, policies, or procedures or otherwise
threatens the health, safety or welfare of any District Pupils, invitees, or employees at District. The

Page 1 of 16
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District is to notify the University of any removal or termination of intern supported through the
University.

The District shall allow Intern to videc record their teaching, including visibility and audio of pupils
and intern, for credentialing requirements, as required by the CTC. Video will not be shared
publicly and only shared within password protected platforms with required University designees.

UNIVERSITY AGREES:

A. University is accredited, and will maintain accreditation, by the Western Association of
Schools and Colleges. University has met, and will continue to meet, all of the CTC
requirements to offer the internship credentials.

B. To identify and designate a qualified faculty member as the University Supervisor for the
Program to act jointly with the District Support Provider to ensure the appropriate type and
amount of mentoring to Intern in accordance with the Plan. The qualifications of each
University Supervisor shall be documented by the University and made available to the
District upon request.

C. To ensure that the University Supervisor will coordinate with the Intern and District Support
Provider to implement the Plan on District school sites or virtually, as required or needed.

D. To ensure that each agent and employee implementing the Programs is aware of all applicable
District policies and procedures and shall direct each agent and employee to conform to all
such District policies, procedures, regulations, standards for health, safety, cooperation, ethical
behavior, and any additional requirements and restrictions agreed upon by representatives of
District and University.

E. To comply W|th aII appllcable DIStrICt pohcnes in |mplement|ng the Programs and ensure that

sol-arvirualiy-complies

Conduct W|th Students

F. To ensure agents and employees implementing the Programs comply with the District's
rules related to security and protection of the District’s Protected Health Information (*“PHI")
and Personally Identifiable Information (“PII”) of District Pupils, and that they may not,
therefore, either retain PHI or Pl outside of the District or disclose PHI or PIl to anyone
outside of the District, except as required by law. For purposes of compliance with the Family
Educational Rights and Privacy Act ("FERPA”"), 20 U.S.C. § 1232g and 34 C.F.R. Part 99,
and California Education Code §§ 49060-49085, agents and employees implementing the
Programs are considered “school officials” with respect to the use and maintenance of Pli
from education records. The University shall advise agents and employees implementing
the Programs that, for purposes of compliance with the Health Insurance and Portability
Accountability Act ("HIPAA"), they are considered "work force members,” defined as
individuals who are given access to the District’s PHI, and that PHI means any information,
whether oral or recorded in any form or medium, created or received by the agents and
employees and: (i) that relates to the past, present or future physical or mental condition of
the patient; the provision of health care to the patient; or the past, present or future payment
for the provision of health care to the patient; and (ii) that identifies the individual or with
respect to which there is reasonable basis to believe the information can be used to identify
the patient and shall have the same meaning as the term “protected health information”
defined in the Code of Federal Regulations (45 CFR § 164.501).

G. To assume responsibility for assuring compliance with all federal, state, and local laws and
policies concerning the confidentiality of District Pupil records and not to disclose District
Pupil records except to District officials who have a legitimate need to know consistent with
their official responsibilities. University recognizes that records relative to Pupils, maintained
by them respectively, are confidential pursuant to provisions of applicable federal and state
law, including but not limited to the FERPA and California Education Code §§ 49060-49085.

Page 2 of 16
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H. To maintain accurate and complete records and reports regarding the Interns’ participation in
the Programs.

[.  Toassume responsibility for assuring compliance with applicable educational standards and
to oversee required academic and instructional content provided to interns of the Programs.

J.  To inform the District immediately, and in no event more than five business days, if it has
information that it, the University Supervisor, or the Intern is not qualified in any way to carry
out any of the duties they are responsible for.

K. The University has authority to terminate the participation of an Intern in the Program if the
Intern violates any of the University’s policies, rules, regulations, or procedures. The University
shall have full responsibility for the conduct of any student disciplinary proceedings regarding
the Intern’s violation of its policies, rules, regulations, or procedures.

lll. RESPONSIBILITIES OF THE UNIVERSITY

A.

The UNIVERSITY will assure that the student shall have completed the necessary educational
prerequisites, if so required, to be eligible for supervised fieldwork. For intern teachers, this
includes the minimum number of preservice hours required by the CTC for issuance of the Intern
Credential.

Each Intern shall apply for the Internship Credential through the UNIVERSITY, upon verification
of employment from the DISTRICT.

The UNIVERSITY shall designate a faculty or staff member to coordinate, consulit, and
collaborate with the DISTRICT mentor teacher at the DISTRICT, the activities of each student
assigned to DISTRICT, and student fieldwork experience.

The UNIVERSITY shall complete observations following CTC guideline and/or evaluations of the
student regarding their performance at the DISTRICT as per arrangement between the
UNIVERSITY faculty or staff member and the DISTRICT supervisor.

IV. RESPONSIBILITIES OF THE DISTRICT

A

The DISTRICT shall provide students with experiences with a student population that is diverse in
terms of ethnicity, culture, language, socio-economics, and/or disabilities.

The DISTRICT staff will promptly and thoroughly investigate any complaint by any participating
student of unlawful discrimination or harassment at the DISTRICT or involving employees or
agents of the DISTRICT, take prompt and effective remedial action when discrimination or
harassment is found to have occurred, and promptly notify the UNIVERSITY of the existence and
outcome of any complaint of harassment by, against, or involving any participating student.

To notify the UNIVERSITY of any change in its personnel, operation, or policies which may affect
the field education experience

Comply with all federal, state, and local statutes and regulations applicable to the operation of the
program, including without limitation, laws relating to the confidentiality of student records.

The DISTRICT staff shall comply with APPENDIX A and B regarding the DISTRICT'’s supervision
of UNIVERSITY students.

The DISTRICT acknowledges that each INTERN under this Agreement shall be a paid employee
of the DISTRICT and thus covered under the DISTRICT'S insurance policies, including Workers’

Compensation, to the extent available to other teachers. No intern shall be considered an
employee or agent of UNIVERSITY while performing services for the DISTRICT.

Page 3 of 16
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V. THE PARTIES MUTUALLY AGREE

A. Neither party shall discriminate in the assignment of INTERNS on the basis of race, color,
disability, gender, religion, national origin, ancestry, sexual orientation, or any other basis
prohibited by law.

B. The parties mutually agree each shall provide and maintain commercial general liability
insurance or self-insurance acceptable to both parties in the minimum amounts of $1,000,000 per
occurrence, $3,000,000 general aggregate and upon request shall furnish proof thereof in the form
of a certificate of insurance within 30 days of the effective date of this Agreement. Each Certificate
of Insurance shall specify that should any above described policies be cancelied before the
expiration date thereof, notice will be delivered in accordance with the policy provisions.

D. The UNIVERSITY agrees to indemnify, hold harmless, and defend the DISTRICT, its agents, and
employees from and against all loss or expense (including costs and attorney fees) resulting from
liability impased by law upon the DISTRICT because of bodily injury to or death of any person or
on account of damages to property, including loss of use thereof, arising out of or in connection
with this Agreement and due or claimed to be due to the negligence of the UNIVERSITY, its agents,
employees, or students.

E. The DISTRICT agrees to indemnify, hold harmless, and at the UNIVERSITY'S request, defend the
UNIVERSITY, its agencies and employees from and against all loss or expenses (including costs
and attorney fees) resulting from liability imposed by law upon the UNIVERSITY because of bodily
injury to or death of any person or on account of damages to property, including loss of use thereof,
arising out of or in connection with this Agreement, and due or claimed to be due to the negligence
of the DISTRICT, its agenits, or employees.

deemed to have been duly given if mailed first class to the parties that signed this agreement and
to the addresses below.

DISTRICT CONTACT INFORMATION: UNIVERSITY CONTACT INFORMATION:
Modoc Joint Unified School District University of Massachusetts Global

Attn: Beckie Lewis 65 Enterprise, Suite 150

906 \W. 4th St. Aliso Viejo, CA 92656

Alturas, CA 96101 Attn: School of Education, Dean

D. If any term or provision of this Agreement is for any reason held to be invalid, such invalidity shall
not affect any other term or provision, and this Agreement shall be interpreted as if such term or
provision had never been contained in this Agreement.

E. In the event of any material default under this Agreement, which default remains uncured for a
period of twenty-one (21) days after receipt of written notice of such default, or in the event of the
loss of WASC accreditation by the UNIVERSITY, this Agreement may be immediately terminated
by the non-defaulting party.

F. This Agreement fully supersedes any and all prior agreements or understandings between the
parties or any of their respective affiliates with respect to the subject matter hereof. No change,
modification, addition, amendment, or supplement to this Agreement shall be valid unless set forth

in writing and signed and dated by both parties hereto subsequent to the execution of this
Agreement.

G. This Agreement shall be construed in accordance with the laws of the State of California in effect
Page 4 of 16
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at the time of the execution of this Agreement. Should either party institute legal action to enforce
any obligation contained herein, it is agreed that the proper venue of such suit or action shall be
Orange County, California.

H. Both parties acknowledge they are independent contractors, and nothing contained in this
Agreement shall be deemed to create an agency, joint venture, franchise or partnership relation
between the parties and neither party shall so hold itself out. Neither party shall have the right to
obligate or bind the other party in any manner whatsoever, and nothing contained in this
Agreement shall give or is intended to give any right of any kind to third persons.

Vi. TERM AND TERMINATION OF AGREEMENT

A. THE TERM of this Agreement shall be effective

(Cannot be older than older than 2 months from signature date)  [01/01/2025

and shall continue in full force and effect through 09/01/2029

(not to exceed 3 years)

This Agreement may be renewed for one (1) additional term of the contract by mutual written
consent of the parties.

B. THIS AGREEMENT may be terminated by either the UNIVERSITY or the DISTRICT with or without

cause upon thirty (30) days written notice provided that (subject to the other terms of this
Agreement) all students performing fieldwork at the time of notice of termination are given the
opportunity to complete their fieldwork at the Fieldwork Site.

SIGNATURES:

FIELDWORK SITE: Signature;?g&%w

Name: Heckie. Leuss
Title: SupecmXendond

Date:\\/\"ﬁ/loz 5

DocuSigned by:

David Andrews

SFESBEITTGTO4CH,

UNIVERSITY: Signature:

Name: Dr. David Andrews
Title: Chancellor & CEO

Date: 11/17/2025
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Appendix A
Specific Supervision Requirements for Each Program

Intern Teachers:

A. Candidates in the internship program to assume the functions that are authorized by the regular
standard credential and that the interns’ services meet the instructional or service needs of the
participating district(s).

B. The intern is expected to attend all school and district in-service training sessions whenever

possible. The intern will also attend assigned District and School orientations that occur prior to the

start of the school. If there is a conflict between University and District training, University meetings
shall take priority during the Internship period.

Pursuant tc California Education Code §44321, the supervision and support of interns is the

responsibility of both the Commission-approved teacher preparation program and the District. The

UNIVERSITY and DISTRICT have shared authority and responsibility for implementing the

program, and for the continuous improvement of the program. The Commission requires that each

approved intern program must have a signed Memorandum of Understanding (MOU) outlining the
respective responsibilities of the program and of the employer.

O

a. General Support and Supervision Provided to All Intern Teachers

The UNIVERSITY and DISTRICT together shall provide a minimum of 144 hours of
support/mentoring. Supervision for each intern teacher per school year may include:
coaching, modeling and demonstrating within the classroom, assistance with course
planning and problem-solving regarding students, curriculum, and development of effective
teaching methodologies. The minimum support, mentoring and supervision provided to an
intern teacher who assumes dally teaching respon3|b|I|t|es after the beglnnlng of a school

school year. A minimum of 9 hours osupport “"mentoring, and supervnsuon mustbe
provided to an intern teacher every five instructional days, to be shared by University and
District.

i.The UNIVERSITY shall select supervisors that have current knowledge in
their subject matter area; understand the context of public schooling; ability
to model best professional practices in teaching and learning, scholarship
and service; knowledge about diverse abilities, cultural, language, ethnic
and gender diversity; and understanding of academic standards,
frameworks, and accountability systems that drive the curriculum of public
schools.

ii. The UNIVERSITY shall provide supervision and ongoing support for a
minimum of 72 hours per school year. University supervisors will conduct
observations a minimum of six times each term that include co-planning
meetings and advising. Supervisors will maintain weekly contact with the
intern to provide support related to planning, curriculum, and instruction in
addition to problem solving regarding students.

iitThe DISTRICT shall select mentor teachers who meet the following
qualifications:

i valid corresponding Clear or Life credential in a subject area
comparable to that of the intern’s subject area,

2. three years successful teaching experience, and

3. the English Learner (EL) Authorization (if responsible for providing

specified EL support).
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If the mentor does not hold an EL Authorization, the district must identify
an individual who does have a valid EL authorization and who is
immediately available to assist the intern with planning lessons that are
appropriately designed and differentiated for English learners, for
assessing language needs and progress, and to support language
accessible instruction, through in-classroom modeling and coaching as

needed.

iv.The DISTRICT shall provide supervision and ongoing support for a minimum
of 72 hours per school year with a minimum of 4.5 hours of
support/mentoring and supervision per week. The mentor(s) role is to
provide support specifically addressing issues in the intern’s classroom.
Interns without an English Language Authorization must also receive
focused English Language instruction support.

v.The UNIVERSITY shall provide orientation and training for the district
mentors and university supervisors.

vi.The UNIVERSITY provides the 10 hour CTC mandatory mentor training.

vii.The DISTRICT requires mentors complete the CTC mandatory 10 hour
training. Experienced mentors may be eligible to waive up to 8 hours of this
training based on prior experience and professional development.

viii. The University Supervisor and District Mentor shall meet together reguiarly
with the intern to ensure the intern is following the California Teaching
Performance Expectations.

ix.The UNIVERSITY shall monitor the completion of university and employer-
provided support/mentoring to ensure that intern teachers are receiving the
minimum 144 hours of general support.

x.The District Mentor and site administrator shall participate in surveys that
provide feedback to the university regarding the internship experience.

xi. District must allow the use of video capture for candidate supervision,
reflection. and CalTPA completion to reflect to the extent possible Intern’s
knowledge, skills, and abilities to instruct TK-12 students while meeting
state-adopted academic standards.

b. Support and Supervision Specific to Teaching English Learners

The following additional support/mentoring and supervision shall be provided to an
intern teacher who enters the program without a valid English learner authorization
listed on a previously issued multiple subject, single subject, or education specialist
instruction teaching credential; a valid English learner or Cross-cultural, Language
and Academic Development (CLAD) authorization:

i.The University and District shall share the responsibility to provide 45 hours
of support/mentoring and supervision, including in-classroom coaching,
specific to the needs of English learners. The minimum support/mentoring
and supervision provided to an intern teacher who assumes daily teaching
responsibilities after the beginning of a school year shall be equal to five
hours times the number of months remaining in the school year. The
support/mentoring and supervision should be distributed in a manner that
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sufficiently supports the intern teacher’'s development of knowledge and
skills in the instruction of English learners.

ii. The DISTRICT shall identify an individual who will be immediately available
to assist the intern teacher with planning lessons that are appropriately
designed and differentiated for English learners, for assessing language
needs and progress, and for support of language accessible instruction
through in-classroom modeling and coaching as needed. The identified
individual may be the same mentor assigned pursuant to section | above
provided the individual possesses an English learner authorization and will
be immediately available to assist the intern teacher. (See Appendix B for
examples of support/supervision activities).

ili. An individual who passes the California Teaching of English Learner (CTEL)
examinations prior or subsequent to the issuance of the intern credential
may be exempted from the additional 45 hours of support/mentoring and
supervision specific to the needs of English learners.

iv.The UNIVERSITY shall monitor the completion of university and employer-
provided support/mentoring to ensure that interns teachers are receiving the
minimum 45 hours of support/mentoring specific to the needs of English
learners.

School Counseling Fieldwork:

supervision per week from an experienced school counselor with at least two years of
professional experience.
B. The program assigns qualified supervisors and provides training based on the program’s design.

Qualifications for supervisors must include, but are not limited to:

a. Possession of a PPS School Counselor credential and a minimum of two years
PPS experience as appropriate to the candidate’s fieldwork setting.

b. The University will provide materials for supervisors on training in models of
supervision, the SCPEs, and program fieldwork requirements share responsibility
for the quality of field experience, design of field experiences, quality of clinical
progress, and assessment and verification of candidate competence.

Candidates are required to:

c. Complete a minimum of eight hundred (800) clock hours in two of three school
levels such as elementary, middle, high school with a minimum of two hundred
(200) clock hours within each level. Two hundred (200) hours of the eight
hundred (800) clock hours may be completed in other areas related to schools
and/or counseling, such as field work hours needed for a Child Welfare and
Attendance (CWA) authorization

d. Meet with their supervisor for one (1) hour of individual or one-and-one- half (1.5)
hours of small group (limit 8 candidates per group) supervision per week, 600
clock hours are required in a public Pre-K-12 school, must be supervised by a
professional who holds a valid PPS credential and is always also accessible to
the candidate while the candidate is accruing fieldwork hours.
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28



Docusign Envelope ID: 0989F 860-C822-4224-8282-1C0328868D03

C. University Supervision Requirements include.

e. One-and-one-half (1.5) hours per week of group supervision provided on a
regular schedule throughout the field experience, usually performed by a
program faculty member.

f.  The program provides preparation and continuing education for field experience
supervisors on program requirements, models of supervision, and the SCPEs, in
collaboration with site supervisors. Site Supervisors share responsibility for the
quality of field experience, design of field experiences, quality of clinical progress,
and assessment and verification of candidate competence.

D. Provide opportunities for students to gain a broad range of experiences, including experiences in:

Personal and career assessments

Personal counseling experience in either an individual or group context
Experience in School-based programs serving parents and family members
Observing classroom instruction

Attending district and school-based meetings

Mapping school-based community resources

The candidate is to perform, under supervision, the functions of school counselors
in school counseling domains.

h. Participating in professional development activities.

i. Participating in individual or group supervision.

j. Learning about and using technology and information systems.

k. Learning about Individual differences and student diversity.

@000

E. The DISTRICT shall provide activities that occur across at minimum of two of four settings,
including, (a) elementary, middle school or junior high, and (b) high school.

F. The DISTRICT in collaboration with the UNIVERSITY will desighate one school counselor who
has at least two years’ experience in school counseling to serve as the primary supervisor. The
candidate may also work with other experienced school counselors for specific activities. In no
case shall any supervisor be assigned by the FIELDWORK SITE to provide concurrent
supervision for more than two candidates.

G. The DISTRICT shall ensure that the candidate receives an average of one hour of individual or
one and one-half hours of group face-to-face supervision per week, although more time may be
needed, especially at the beginning of the FIELDWORK experience.

H. The DISTRICT supervisor, in collaboration with the UNIVERSITY faculty, will complete at least
one written evaluation of the student's performance near the end of each university session.

|.  The DISTRICT shall ensure that the candidate will be treated by the district as part of the
professional staff and provided a supportive work environment, adequate supplies, counseling
and test materials. In addition, it shall see that the candidate is encouraged to participate in
district, SELPA, or county committees; and that he/she is provided release time as needed to
attend professional development experiences or professional association meetings.

Specific Supervision Requirements School Psychology Fieldwork:
A. There are two required levels of field-based activities. The first level, practicum, consists of a
series of supervised experiences that occur prior to the culminating field experience or internship,
and is conducted in field-based settings. The practicum provides for the application of

pedagogical knowledge, skills and abilities as identified in the SPPEs

B. Provide an average of two (2) hours of individual or small group supervision per week from an
experienced school psychologist.
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A.  Assigned practicum supervisors must meet the following qualifications for practicum/fieldwork
supervisors must include but are not limited to:
+ Minimum of 3 years of experience as professional in the field
- Possession of a PPS School Psychology Credential
+ Knowledge of context and content appropriate to the practicum experience. A field-based
professional holding a current and valid credential authorizing service as a school psychologist
provides direct culminating fieldwork or internship supervision.

B. Provide experiences with a diverse student population.
C. Provide experiences with a variety of educational programs

D. A minimum of twelve hundred (1,200) clock hours of field experience is required as part
of the culminating fieldwork or internship according to the following guidelines:

a. The culminating field experience or internship is typically completed within one
(1) academic year but shall be completed within no more than two (2)
consecutive academic years.

b. The culminating field experience or internship must include a minimum of one
thousand (1000) clock hours in a preschool —grade 12 school setting providing
direct and indirect services to pupils.

c. Up to two hundred (200) hours of field experience may be acquired in other
settings such as(a) private, state-approved educational programs; (b) other
appropriate mentai heaith-reiated program settings invoived in the education of
pupils; (c) relevant educational research or evaluation activities. Supervision and
principal responsibility for the field experience in other settings is the

agreed upon by representatives of the local e .'_ the field (or
intern) supervisor(s), and program supervisory staff. The field experience plan is
completed early in the field experience and is periodically reviewed and revised
by the University Supervisor along with input from the site supervisor. The pian
identifies the field experience objectives, describes appropriate experiences for
the achievement of the objectives across settings, and outlines the evaluation
plan for determining the achievement of each objective. The plan also delineates
the responsibilities of both the university and the local supervisory personnel.

E. Provide opportunities for candidates to gain a broad range of experiences, including experiences
in:

a. Data based decision making: Assessing and reevaluating individual pupils and
their programs.

b. Collaboration and consultation with school personnel and participation on

interdisciplinary teams.

Developing, implementing and evaluating academic and behavioral interventions.

Providing counseling and other mental health interventions.

Home, school, community collaboration: working with parents and community

members.

Learning about, helping develop, or evaluating policy, practices and programs.

Participating in professional development activities

Participating in individual or group supervision.

Learning about and using technology and information systems.

Learning about Individual differences and student diversity

® a0
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The University will provide materials for supervisors on training in models of supervision,
the SPPEs, and program fieldwork requirements share responsibility for the quality of
field experience, design of field experiences, quality of clinical progress, and assessment
and verification of candidate competence

The DISTRICT shall provide activities that occur across at minimum of two of four settings,
including (a) preschool, (b) elementary, (c) middle school or junior high, and (d) high school.

The DISTRICT in collaboration with the UNIVERSITY will designate one school psychologist who
has at least three years’ experience in Schoo! Psychology to serve as the primary supervisor.
The student may also work with other experienced school psychologists for specific activities. In
no case shall any supervisor be assigned by the DISTRICT to provide concurrent supervision for
more than two interns or students.

The DISTRICT shall ensure that the student receives an average of two hour of individual or two
hours of group face-to-face supervision per week, although more time may be needed, especially
at the beginning of the FIELDWORK experience.

The DISTRICT supervisor, in collaboration with the UNIVERSITY faculty, will complete at least
one written evaluations of the student's performance near the end of each university session.

The DISTRICT shall ensure that the candidate will be treated by the district as part of the
professional staff and provided a supportive work environment, adequate supplies, counseling
and test materials. [n addition, it shall see that the candidate is encouraged to participate in
district, SELPA, or county committees; and that he/she is provided release time as needed to
attend professional development experiences or professional association meetings.

School Administration Fieldwork:

A

The DISTRICT shall provide student with individual and/or small group supervision from an
experienced school administrator.

The DISTRICT shall provide student with experiences with a diverse student population.

The DISTRICT shall provide student with experiences with a variety of educational programs.
The DISTRICT shall ensure that the student receives an average of one hour of individual and/or
one and one-half hours of group face-to-face supervision per week, although more time may be

needed, especially at the beginning of the FIELDWORK experience.

The DISTRICT supervisor, in collaboration with the UNIVERSITY faculty, will complete at least
one written evaluation of the student's performance near the end of each university semester.

The DISTRICT shall ensure that the student will be treated by the DISTRICT as part of the
professional staff and is provided a supportive work environment and adequate supplies. In
addition, it shall see that the INTERN is encouraged to participate in district or county committees
and that he/she is provided release time as needed to attend professional development
experiences or professional association meetings
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Appendix B
CTC Preconditions for Teaching Internship Programs

A. Bachelor's Degree Requirement. Candidates admitted to internship programs must hold
baccalaureate degrees or higher from a regionally accredited institution of higher
education. Reference: Education Code Sections 44325, 44326, 44453,

B. Subject Matter Requirement. Each Multiple Subject intern admitted into the program has
passed the Commission-approved subject matter examinations(s) for the subject area(s) in which
the Intern is autherized to teach, and each Single Subject intern admitted intc the program has
passed the Commission- approved subject matter examination(s) or completed the subject matter
program for the subject areas(s) in which the Intern is authorized to teach. Reference: Education
Code Section 44325(c) (3).

C. Pre-Service Requirement.

a. [Each Multiple and Single Subject Internship program must include a minimum of 120
clock hour (or the semester or quarter unit equivalent) pre-service component which
includes foundational preparation in general pedagogy including classroom management
and
planning, reading/language arts, subject specific pedagogy, human development, and
specific content regarding the teaching English Learners pursuant to California Code of
Regulatlons §80033

the semester or quarter unlt equwalent) pre service component whlch |ncludes
foundational preparation in pedagogy including classroom management and planning,
reading/language arts, specialty specific pedagogy, human development, and teaching
English Learners.

D. Professional Development Plan. The employing district has developed and implemented a
Professional Development Plan for interns in consultation with a Commission-approved program
of teacher preparation. The plan shall include all of the following:

a. Provisions for an annual evaluation of the intern.

b. A description of the courses to be completed by the intern, if any, and a pian for the
completion of preservice or other clinical training, if any, including student teaching.
Additional instruction during the first semester of service, for interns teaching in
kindergarten or grades 1 to 6 inclusive, in child development and teaching methods, and
special education programs for pupils with mild and moderate disabilities.

¢. Instruction, during the first year of service, for interns teaching children in bilingual
classes in the culture and methods of teaching bilingual children, and instruction in the
etiology and methods of teaching children with mild and moderate disabilities.

E. Supervision of Interns.

a. Inallinternship programs, the participating institutions in partnership with employing
districts shall provide 144 hours of support and supervision annually and 45 hours of
support and supervision specific to teaching English learners pursuant to California Code
of Regulations §80033
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b. University Intern Programs only: No intern's salary may be reduced by more than 1/8 of
its total to pay for supervision, and the salary of the intern shall not be less than the
minimum base salary paid to a regularly certificated person. If the intern salary is
reduced, no more than eight interns may be advised by one district support person.
Reference: Education Code Section 44462, Institutions will describe the procedures used
in assigning supervisors and, where applicable, the system used to pay for supervision.

F. Assignment and Authorization. To receive program approval, the participating institution
authorizes the candidates in an internship program to assume the functions that are
authorized by the regular standard credential. Reference: Education Code Section 44454,
The institution stipulates that the interns’ services meet the instructional or service needs
of the participating district(s). Reference: Education Code Section 44458.

G. Participating Districts. Participating districts are public school districts or county offices of
education. Submissions for approval must identify the specific districts involved and the specific
credential(s) involved. Reference: Education Code Sections 44321 and 44452.

H. Early Program Completion Option. (Does not apply to an Education Specialist intern program)
Each intern program must make available to candidates who qualify for the option the opportunity
to choose an early program completion option, culminating in a five-year preliminary teaching
credential. This option must be made available to interns who meet the following requirements:

a. Pass a written assessment adopted by the commission that assesses knowledge of
teaching foundations as well as all of the following:
i. Human development as it relates to teaching and learning aligned with the state
content and performance standards for K-12 students *
ii. Techniques to address learning differences, including working with students with
special needs
1. Techniques to address working with English learners to provide access
to the curriculum
iii. Reading instruction in accordance with state standards
1. Assessment of student progress based on the state content and
performance standards
2. Classroom management techniques
3. Methods of teaching the subject fields
b. Pass the teaching performance assessment. This assessment may be taken only one
time by an intern participating in the early completion option.
c. Pass the Reading Instruction Competence Assessment (RICA) (Multiple Subject
Credential only).
d. Meet the requirements for teacher fitness.
i. An intern who chooses the early completion option but is not successful in
passing the assessment may complete his or her full internship program.
(Reference: Education Code Section 44468).

|. Length of Validity of the Intern Certificate. Each intern certificate will be valid for a period of
two years. However, a certificate may be valid for three years if the intern is participating in a
program leading to the attainment of a specialist credential to teach students, or for four years
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if the intern is participating in a district intern program leading to the attainment of both a multiple
subject or a single subject teaching credential and a specialist credential to teach students with
mild/moderate disabilities. Reference: Education Code Section 44325 (b).

J.  Non-Displacement of Certificated Employees. The institution and participating districts must
certify that interns do not displace certificated employees in participating districts.

K. Bilingual Language Proficiency. Each intern who is authorized to teach in bilinguai ciassrooms
has passed the language proficiency subtest of the Commission-approved assessment program
leading to the Bilingual Crosscultural Language and Academic Development Certificate.
Reference: Education Code Section 44325 (c) (4).
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Appendix C
Literacy Instruction

Literacy instruction is required of all Commission approved Preliminary Multiple Subject, Education
Specialist (Mild to Moderate Support Needs, Extensive Support Needs, Visual Impairments, Deaf and
Hard of Hearing, Early Childhood Special Education), and PK-3 Early Childhood Education (ECE)
Specialist Instruction teacher preparation programs pursuant to Senate Bill (SB) 488 (Chap. 678, Stats.

2021).

A. District and University must ensure that:

a.

Candidates have the opportunity to Practice Teaching Foundational Literacy Skills in
settings that allow candidates opportunities to practice teaching students foundational
skills. Opportunities must be provided to candidates in clinical practice settings to take
and pass a Commission approved literacy performance assessment that includes a focus
on foundational literacy skills and the additional cross cutting themes in literacy.

Candidates must have the opportunity to practice a strong literature, language, and
comprehension component with a balance of oral and written language.

The clinical practice settings must allow candidates opportunities to practice TPEs related
to oral and written language, as applicable to the credential program. Candidates must
have opportunities to practice diagnostic techniques that inform teaching and assessment
and early intervention techniques. This includes practice screening and diagnostic
techniques that inform teaching and assessment and early intervention techniques, as
appropriate to the credential and as identified in the TPEs and standard.

In addition to the full list of Teaching Performance Expectations (TPEs), candidates must
have opportunities to engage specifically with TPE 7.6, 7.7, and 7.8 in their clinical
experiences. The TPEs are outlined below:

i. 7.6/U7.6 Meaning Making. Engage students in meaning making by building on
prior knowledge and using complex literary and informational texts (print, digital,
and oral), questioning, and discussion to develop students’ literal and inferential
comprehension, including the higher-order cognitive skills of reasoning,
perspective taking, and critical reading, writing, listening, and speaking across
the disciplines. Engage students in reading, listening, speaking, writing, and
viewing closely to draw evidence from texts, ask and answer questions, and
support analysis, reflection, and research.

ii. 7.7/U7.7 Language Development. Promote students’ oral and written language
development by attending to vocabulary knowledge and use, grammatical
structures (e.g., syntax), and discourse-level understandings as students read,
listen, speak, and write with comprehension and effective expression. Create
environments that foster students’ oral and written language development,
including discipline-specific academic language. Enhance language development
by engaging students in the creation of diverse print, oral, digital, and multimedia
texts. Conduct instruction that leverages students’ existing linguistic repertoires,
including home languages and dialects, and that accepts and encourages
translanguaging.
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7.8/U7.8 Effective Expression. Develop students’ effective expression as they
write, discuss, present, and use language conventions. Engage students in a
range of frequent formal and informal collaborative discussions, including
extended conversations, and writing for varied purposes, audiences, and
contexts. Teach students to plan, develop, provide feedback to peers, revise
using peer and teacher feedback, edit, and produce their own writing and oral
presentations in various genres, drawing on the modes of opinion/
argumentation, information, and narration. Develop students’ use of keyboarding,
technology, and multimedia, as appropriate, and fluency in spelling, handwriting,
and other language conventions to support writing and presentations. Teach
young children letter formation/printing and related language conventions, such
as capitalization and punctuation, in conjunction with applicable decoding skills.

e.  Within each clinical setting, it is expected that candidates have opportunities to practice
skills outlined in the California Dyslexia Guidelines:
hitps:/iwww.cde .ca.gov/sp/selac/documents/cadyslexiaquidelines. pdf
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Superintendent Board Members
Rebecca Lewis Fernand Larranaga
Ruth Ann Criner

Joint Unified School District Monica Widby
Shaun Wood

Jodie Veverka

906 West 4th Street, Alturas, CA 96101
Phone: (530) 233-7201 Fax: (530) 233-4362 Web: www.modoc.k12.ca.us

December 9, 2025

MEMORANDUM
To: Beckie Lewis, Superintendent
From: Elizabeth Nikki Guzman, Business Manager

Subject: BUDGET CHANGES OVER $10,000

This is to request that the Board of Trustees approve the following changes over $10,000
to the 2025-26 budget at the next Board meeting:

e Increase Title | by $10,802 per revised allocation.
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Joint Unified School Dislrict

906 West 4th Street, Alturas, CA 96101 * 530-233-7201 * 530-233-4362 fax www.modoc k12.ca.us

Donor: Alturas Ranches Telephone Number: 530-233-4661
Address: PO Box 1685 City & State: Alturas CA 96101

List items (s) to be donated to school district:

1. $603.19

2.

3:

4.

If item (s) is/are electrical or mechanical, does it work? Technology items need pre-approval before donation.

I.

2.

3.

4.

Approximate value of the item (s): 1. $ 603.19

2 $
3 $
4 $

(] It will be delivered to the school district.
[] Item must be picked up.

What school or department do you request receive the donated item?  ASB FFA

Items donated to the Modoc Joint Unified School district may be used in any department or school. If/when the
district does not want the item for further use, the item will be salvaged, or discarded per district policy. A signed
copy of this form will be provided to the donor for tax records.

Donor's Signature Date
Principal's Signature Date
District Official's Signature Date
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Jaint Unified School District

906 West 4th Street, Alturas, CA 96101 * 530-233-7201 * 530-233-4362 fax www.modoc.k12.ca.us

Donor: %\h :HQLH Telephone Number: 6 %O ’41 O —62%
Address: City & State: AH‘I-W,S., CQ{[]%WV{M\

List items (s) to be donated to school district:

L %Mmyﬁ_—%mpwibﬁﬁéwﬂﬂﬁg

2.

3

4.

If item (s) is/are electrical or mechanical, does it work? Technology items need pre-approval before donation.

I.

2.

8k

4.

s 14,99 <-4+

Approximate value of the item (s):

2. §
3. §
4. 5

4 It will be delivered to the school district.
[] Item must be picked up.

What school or department do you request receive the donated item? C/m%% Cﬁ)wl—l*yu [N%{S) P&%
[

Items donated to the Modoc Joint Unified School district may be used in any department or school. If/when the
district does not want the item for further use, the item will be salvaged, or discarded per district policy. A signed

copy of this form Wided 10 the donor for tax records.
/ : /04&/;5’

r'g’Signature Date

—_— //’ /51,25

s,
v Principal’s STEatr. Date

_ Porin = _ B WAy A=
DistridOfficial's Signature 39 { [Date
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MODOC JOINT UNIFIED SCHOOL DISTRICT

2026 Board of Trustees Schedule - Option A

DATE

January 13, 2026

February 10, 2026

March 10, 2026

April 14, 2026

May 12, 2026

June 9, 2026

June 16, 2026

JULY, 2026

August 11, 2026

September 8, 2026

October 13, 2026

November 10, 2026

December 15, 2026

All meetings begin at 5:00 p.m. for closed session. Open session begins at 6:00 p.m.

LOCATION

M]JUSD District Office
906 W 4t St, Alturas, CA 96101

MJUSD District Office
906 W 4t St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4t St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

M]JUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

NO MEETING

MJUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4t St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101



MODOC JOINT UNIFIED SCHOOL DISTRICT

2026 Board of Trustees Schedule - Option B

DATE

January 14, 2026

February 11, 2026

March 11, 2026

April 15, 2026

May 13, 2026

June 10, 2026

June 17, 2026

JULY, 2026

August 12, 2026

September 9, 2026

October 14, 2026

November 18, 2026

December 16, 2026

All meetings begin at 5:00 p.m. for closed session. Open session begins at 6:00 p.m.

LOCATION

M]JUSD District Office
906 W 4t St, Alturas, CA 96101

M]JUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4t St, Alturas, CA 96101

M]JUSD District Office
906 W 4th St, Alturas, CA96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

NO MEETING

M]JUSD District Office
906 W 4t St, Alturas, CA 96101

M]JUSD District Office
906 W 4t St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101

M]JUSD District Office
906 W 4th St, Alturas, CA 96101

MJUSD District Office
906 W 4th St, Alturas, CA 96101



Memorandum

To: Modoc Joint Unified School District Board of Trustees

From: Beckie Lewis, Superintendent, MJUSD

Date: December 16, 2025

Subject: Summary of Board Policy & Administrative Regulation Updates

Based on the attached December 2016, July 2019, June 2025, and August 2025 CSBA Policy
Guide, I have reviewed and at this time I am recommending the following policy updates for
board adoption. These updates ensure district policies remain compliant with current state and
federal laws, recent court decisions, and guidance from relevant agencies.

e BP4119.24 BP4219.24 BP 431924 (July 2019) New

e BP 5030 (December 2016) Update

Completion of June 2025 Updates

e BP 04204 AR 0420.4
e BP 042041 E(1) 0420.41
e BP 0440

e BP 0441 *New

e BP 0450 AR 0450

e BPI1113 AR 1113 E(1) 1113
e AR3512 E (1) 3512

e BP41129 E (1) 4112.9
e BP42129 E (1) 4212.9
e BP43129 E (1)4312.9
e BP 513141

e BP5145.6 E(1)5145.6
e BP 5146

e BP6142.91

e BP6145.2 AR 61452

e AR61594

e BB 9011

August 2025 Updates

o BP6141.2 AR 6141.2
BP 6142.1 AR 6142.1
BP 6142.8 AR 61428

I have also reviewed the following AR, which is not mandated and I recommend that we
delete it...

e AR 0440

46



POLICY GUIDE SHEET
July 2019
Page 1 of 3

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education
should review the sample materials and modify their own policies accordingly.

BP 1112 - Media Relations

(BP revised)
Policy updated to expand the section on "Crisis Communications Plan" to apply to natural disasters, involve
district technology personnel in the development of the plan, and expand the contents of the plan. Policy also
updated to encourage the establishment of priorities and key messages for proactive communications with
the media, clarify that media representatives can be required to register before coming on campus only if the
district has adopted a policy requiring all visitors to register, and clarify that the only student directory
information that may be released to the media is that information designated by the district in AR 5125.1 -
Release of Directory Information.

AR 3320 - Claims and Actions Against the District

(AR revised)
Regulation updated to add statement requiring the use of district procedures for claims against the district
prior to filing a lawsuit. Regulation also defines "limited civil case" as one that is for an amount of $25,000
or less.

BP/AR 3551 - Food Service Operations/Cafeteria Fund

(BP/AR revised)
Policy updated to reflect NEW FEDERAL REGULATION (84 Fed. Reg. 8247) and updated California
Department of Education (CDE) guidance giving districts with an average daily attendance of less than 2,500
greater flexibility in the hiring of food service directors. Policy also consolidates material on
nondiscrimination toward students who have unpaid meal fees and those who participate in the free and
reduced-price meal program. Regulation updated to reflect NEW LAW (AB 3043, 2018) which permits the
use of cafeteria funds to (1) pay for the purchase of a mobile food facility and (2) supplement the cost of
providing universal breakfast in districts that do not provide universal breakfast under a federal program,
provided they submit the required certification to CDE. Regulation also updates section on U.S. Department
of Agriculture (USDA) donated foods to reflect current requirements for the safe storage and control of the
foods. In both policy and regulation, CDE and USDA guidance renumbered when superseded by newer
guidance.

AR 4117.7/4317.7 - Employment Status Reports

(AR revised)
Regulation updated pursuant to Education Code 44940 to include a violation or attempted violation of Penal
Code 187 (murder) in the definition of a "mandatory leave of absence offense.”

BP 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-Student Interactions

(BP added)
New policy addresses the avoidance of unlawful and inappropriate interactions between staft and students,
an employee's responsibility to report another employee's violation of this policy, disciplinary consequences
for staff, referral to law enforcement when appropriate, the requirement to post the code of conduct on school
and/or district websites, and examples of conduct that are inappropriate or can create the appearance of
impropriety.
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CSBA POLICY GUIDE SHEET
June 2025

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education
should review the sample materials and modify their own policies accordingly.

Board Policy 0410 - Nondiscrimination in District Programs and Activities

Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024. Additionally, policy updated to reflect NEW LAW (SB
1137, 2024) which provides that prohibited discrimination includes discrimination not just because of one
protected class under state law, but also because of the combination of two or more protected bases. In
addition, policy updated to clarify, in accordance with various provisions of state and federal law and related
court cases, the actual or perceived characteristics of an individual or group that may serve as a basis for
unlawful discrimination in education programs and activities. Policy also updated to reflect NEW LAW (AB
3074, 2024) which prohibits public schools, except public schools operated by an Indian tribe or a tribal
organization, from using the term "Redskins" as a school or athletic team name, mascot, or nickname, and,
beginning July 1, 2026, prohibits public schools, other than those operated by an Indian tribe or a tribal
organization, from using any derogatory Native American term for school or athletic team names, mascots,
or nicknames without the written consent of a local federally recognized Indian tribe.

Board Policy 0420.4 - Charter School Authorization
Policy updated to reflect that the prohibition from approving a petition for the establishment of a new charter
offering nonclassroom-based instruction extends to January 1, 2026. Additionally, policy updated to add the
section "Material Revisions to Charter," which was moved from Board Policy 0420.41 - Charter School
Oversight, as that section is more appropriately placed with material related to authorization of charter
schools.

Administrative Regulation 0420.4 - Charter School Authorization

Regulation updated to reflect the inclusion of long-term English learners as a numerically significant
subgroup, and to include the location of the charter school to the list of items to be described in the charter
petition. Additionally regulation updated to reflect the requirement for comprehensive school safety plans
(CSSP) to include adaptations for students with exceptional needs, NEW LAW (AB 2887, 2024) which
requires CSSPs to include procedures for responding to incidents involving an individual experiencing a
sudden cardiac arrest or a similar life-threatening medical emergency while on school grounds, and NEW
LAW (AB 1858, 2024) which requires CSSPs to include a provision relating to active shooter and armed
assailant drills. In addition, regulation updated to expand upon the material related to suspensions and
expulsions in the list of items to be described in the charter petition.

Board Policy 0420.41 - Charter School Oversight
Policy updated to add that the Superintendent or designee and the governing bodies of charter schools review
new laws and regulations applicable to charter schools, and delete the section "Material Revisions to Charter,"
which was moved to Board Policy 0420.4 - Charter School Authorization, as that section is more
appropriately placed with material related to authorization of charter schools.

Exhibit(1) 0420.41 - Charter School Oversight
Exhibit updated to include that the exhibit will not be updated after June 1, 2025. Additionally, exhibit
updated to reflect (1) NEW LAW (AB 3216, 2024) which requires the governing body of a charter school
to, by July 1, 2026, adopt policy that limits or prohibits student use of smartphones while at a school site or
under the supervision and control of district employee(s), and subsequently, to update the policy every five
years, (2) the requirement for charter schools to, by July 1, 2026, develop, adopt, implement, and annually
review weather protocols for extreme weather conditions, (3) the requirement for members of the governing
body in service as of January 1, 2025, except for members whose term of office ends before January 1, 2026,
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to receive ethics training before January 1, 2026, and at least once every 2 years thereafter, (4) NEW LAW
(SB 153, 2024) which requires, if the governing body is unable to review local indicator due to any specified
emergency, to review such data at its next meeting, adopt a resolution describing the emergency event and
the date on which the local indicator data was reviewed, and submit the resolution to the California
Department of Education (CDE), (5) NEW LAW (SB 1318, 2024), which requires the governing body to,
on or after July 1, 2026, update its policy to include best practices identified in CDE's updated Model Youth
Suicide Prevention Policy related to crisis intervention protocols in the event of a student suicide crisis, (6)
NEW LAW (SB 1137, 2024) which provides that prohibited discrimination includes discrimination not just
because of one protected class under state law, but also because of the combination of two or more protected
bases, (7) NEW LAW (SB 153, 2024) which prohibits the governing body from adopting or approving the
use of any textbook, instructional material, supplemental instructional material, or curriculum for classroom
instruction if the use would subject a student to unlawful discrimination, (8) REVISED GUIDANCE from
the California Attorney General related to responding to immigration enforcement in K-12 schools, (3) NEW
LAW (AB 1955, 2024) which prohibits a charter school or a member of the governing body of a charter
school, from enacting or enforcing any policy, rule, or administrative regulation that would require an
employee or a contractor to disclose any information related to a student's sexual orientation, gender identity,
or gender expression to any other person without the student's consent, unless otherwise required by state or
federal law, (10) NEW LAW (SB 153, 2024) which requires the annual update to the local control and
accountability plan (LCAP) to be presented as a nonconsent item at the meeting of the governing body, and
that all Learning Recovery Emergency Funds received by the charter school to be included in the
LCAP/annual update to the LCAP for the period of July 1, 2025 through June 30, 2028, (11) NEW LAW
(SB 1429, 2024) which adds snowstorms to the list of emergencies for which a charter school may apply to
the Superintendent of Public Instruction to obtain apportionment credit, (12) NEW LAW (AB 2429, 2024)
which requires the governing body of a charter school that has elected to require its students to complete a
course in health education for graduation from high school to include instruction in the dangers associated
with fentanyl use, (13) NEW LAW (AB 1796, 2024) which requires charter schools to annually notify
parents/guardians of students admitted to, or advancing to, grades 7-12, of any dual enrollment or
International Baccalaureate courses offered by the local educational agency, (14) NEW LAW (SB 153,2024)
which authorizes charter schools, until July 1, 2031, to extend the exemption from all coursework and other
requirements adopted by the charter school governing body that are in addition to the statewide course
requirements, and award a high school diploma, to an eligible student with exceptional needs who was
enrolled in grade 10 or higher in the 2022-23 school year, (15) NEW LAW (AB 2345, 2024) which prohibits
the charter school from hiring any person for purposes of a short-term staff permit, provisional internship
permit, or a teaching permit for statutory leave, unless that person has a certification in cardiopulmonary
resuscitation that meets the standards established by the American Heart Association or the American Red
Cross, (16) NEW LAW (AB 2534, 2024) which requires charter schools, when considering an applicant for
a certificated position, to inquire with each local educational agency that previously employed the applicant
if the applicant was the subject of any credible complaints of, substantiated investigations into, or discipline
for, egregious misconduct that were required to be reported to the Commission on Teacher Credentialing,
(17) NEW LAW (AB 1913, 2024) which requires charter schools to provide annual training to employees
on the prevention of abuse, including sexual abuse, of children on school grounds, by school personnel, or in
school-sponsored programs, (18) NEW LAW (AB 2316, 2024) which prohibits charter schools, beginning
December 31, 2027, from offering or selling, except for food items sold as part of a school fundraising event,
foods containing artificial food dyes that have been linked to hyperactivity and behavioral issues in some
children, (19) NEW LAW (SB 1063, 2024) which requires charter schools that serve students in grades 7-
12 and issue or reissue student identification cards to have printed on either side of the card the telephone
number for the 988 Suicide and Crisis Lifeline and the National Suicide Prevention Lifeline (1-800-273-
8255), (20) NEW LAW (SB 939, 2024) which requires charter schools to ensure that specified resources
related to neurodiversity are readily accessible in a prominent location on the school's website in a manner
that is easily accessible to parents/guardians and students, (21) NEW LAW (SB 997, 2024) which provides
that a charter school may not prohibit a student in middle school, junior high school, or high school, while
on a school site or participating in school activities, from carrying fentanyl test strips or a federally approved
opioid antagonist for the emergency treatment of persons suffering, or reasonably believed to be suffering,
from an opioid overdose, (22) NEW LAW (AB 2998, 2024) which provides that a charter school may not
prohibit students 12 years of age or older, while on a school site or participating in school activities, from
carrying or administering, for the purposes of providing emergency treatment to persons who are suffering,

49



or reasonably believed to be suffering, from an opioid overdose, a naloxone hydrochloride nasal spray or any
other opioid overdose reversal medication, (23) NEW LAW (AB 1984, 2024) which requires, commencing
with the 2026-27 school year, charter schools to provide to CDE data on student transfers due to disciplinary
reasons, including whether the student transferred to an alternative school based on a referral by the school,
(24) NEW LAW (AB 2711, 2024) which provides that students who voluntarily disclose their use of a
tobacco product, controlled substance, alcohol, or an intoxicant of any kind in order to seek help through
services or supports may not be suspended solely for that disclosure, (25) NEW LAW (AB 2565, 2024)
which requires charter schools serving students in grades kindergarten-12 that undertake an addition,
alteration, reconstruction, rehabilitation, or retrofit of a school building, to install interior locks on each door
of any room with an occupancy of 5 or more persons in that school building.

Board Policy 0440 - District Technology Plan

Policy updated to revise the philosophical paragraph to acknowledge, in addition to the benefits gained from
technological resources, potential negative consequences. Additionally, policy updated to add material
related to the alignment of technological resources with other district goals, objectives, and academic
standards, the safe use of technological resources, the use of technology in accordance with district policy,
and the use of artificial intelligence, as applicable. In addition, policy updated to (1) reflect that state law and
the California Department of Education no longer requires districts to have a technology plan and (2)
maintain the requirement for the Superintendent to develop and regularly propose revisions to a technology
plan. Policy also updated to list the components to be included in the district technology plan.

Delete - Administrative Regulation 0440 - District Technology Plan
Regulation deleted as unnecessary since the California Department of Education no longer requires districts
to have a technology plan.

New - Board Policy 0441 - Artificial Intelligence
New policy provides principles for the district regarding the use of artificial intelligence (Al) by students and
staff, and requires the Superintendent to ensure that the use of Al is consistent with district policy.

Board Policy 0450 - Comprehensive Safety Plan
Policy updated to include in the philosophical statement that, in addition to high expectations for student
conduct, there are high expectations for staff conduct. Additionally, policy updated to reflect legislative intent
to provide staff training on the comprehensive school safety plan.

Administrative Regulation 0450 - Comprehensive Safety Plan

Regulation updated to reflect NEW LAW (AB 2887, 2024) which (1) provides legislative intent that districts
develop a comprehensive school safety plan (CSSP) in consultation with local medical services personnel
and other persons who may be interested in the health and safety of students, and (2) requires CSSPs to
include procedures to respond to incidents involving an individual experiencing a sudden cardiac arrest or a
similar life-threatening medical emergency while on school grounds. Additionally, regulation updated to
reflect NEW LAW (AB 2968, 2024) which requires, beginning with the 2026-27 school year, the disaster
procedures in CSSPs to include a procedure to identify appropriate refuge shelter for all students and staff
for use in the event of an evacuation order and, for any school in a high or very high fire hazard severity
zone, a communication and evacuation plan to be used in the event of an early notice evacuation warning
that allows enough time to evacuate all students and staff, and NEW LAW (AB 1858, 2024) which requires,
if the CSSP includes procedures to prepare for active shooters or other armed assailants by conducting a drill,
the drill to be in accordance with specified components. In addition, regulation updated for reflect NEW
LAW (SB 153, 2024) which requires CSSPs to include an instructional continuity plan to establish
communication and provide instruction to students when in-person instruction is disrupted due to an
emergency.

Board Policy 1113 - District and School Websites
Policy updated to make the philosophical paragraph more current by assuming that districts have websites
and to recognize the value of district and school websites for communication purposes. Additionally, policy
updated to NEW LAW (AB 1785, 2024) which prohibits districts from publicly posting online specified
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information of any elected or appointed official, such as a Governing Board member, without first obtaining
the written permission of that individual.

Administrative Regulation 1113 - District and School Websites
Regulation updated to reflect NEW REGUATION (89 Fed.Reg. 31337) which establishes requirements
and technical standards for making web content offered by government entities accessible to the public.
Additionally, regulation updated to provide minor clarifications, and revisions to style.

Exhibit(1) 1113 - District and School Websites

Exhibit updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1,2024, and NEW GUIDANCE from the U.S. Department
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024, Additionally, exhibit updated to reflect NEW LAW (SB
939, 2024) which requires districts to ensure that specified resources related to neurodiversity are readily
accessible in a prominent location on the district's website in a manner that is easily accessible to
parents/guardians and students. In addition, exhibit updated to include the requirement, beginning January 1,
2027, for districts to post a notification of the hearing date and location for inspection for the district's
proposed budget prominently on the district's website homepage at least three days before the availability of
the proposed budget for public inspection. Exhibit also updated to reflect NEW LAW (AB 2690, 2024)
which requires districts to post information about the risks of social media being used as a way to market and
sell synthetic drugs.

Board Policy 1312.3 - Uniform Complaint Procedures

Policy updated to reflect NEW LAW (SB 1137, 2024) which provides that prohibited discrimination
includes discrimination not just because of one protected class under state law, but also because of the
combination of two or more protected bases. Additionally, policy updated to clarify, in accordance with
various provisions of state and federal law and related court cases, the actual or perceived characteristics of
an individual or group that may serve as a basis for unlawful discrimination in education programs and
activities. In addition, policy updated to reflect the California Department of Education's federal program
monitoring instrument which now lists "Instructional Materials and Curriculum: Diversity" as its own item,
and NEW LAW (AB 3074, 2024) which requires the use of the uniform complaint procedures to resolve
complaints related to school or athletic team names, mascots, or nicknames. Policy also updated to reflect
NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide the Title IX regulations
which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department of Education's Office
for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the regulations as they existed
prior to August 1, 2024, and clarify that the Title IX regulations as they existed prior to August 1, 2024 are
required to be used to address any complaint alleging sexual harassment, as defined, based on conduct that
occurred between August 14, 2020 and July 31, 2024, and after January 9, 2025.

Administrative Regulation 1312.3 - Uniform Complaint Procedures

Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S.
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX
based on the regulations as they existed prior to August 1, 2024. Additionally, regulation updated to delete
language which is not required by law related to receipt of an investigation report by respondent and
consideration of an appeal by the Governing Board. In addition, regulation updated to delete material which
is no longer supported related to an alleged victim receiving information in the notice of the investigation
report about sanction(s) to be imposed upon a respondent that relates directly to an alleged victim.

Exhibit(1) 1312.3 - Uniform Complaint Procedures
Exhibit updated in conjunction with accompanying Board policy and administrative regulation.

Exhibit(2) 1312.3 - Uniform Complaint Procedures

Exhibit updated in conjunction with accompanying Board policy and administrative regulation, with minor
revisions to more closely align with law.
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Administrative Regulation 3512 - Equipment

Regulation updated to clarify that (1) district equipment may only be used for an approved district-related
purpose, (2) the Superintendent or designee is required to maintain property records as specified in
Administrative Regulation 3440 - Inventories, including updating property records when there is a change in
the status of the property, (3) the Superintendent or designee is required to obtain prior approval from the
California Department of Education or other awarding agency before disposing or encumbering equipment
purchased with federal funds, and (4) persons involved in the selection, award, or administration of a contract
supported by federal funds comply with the requirements specified in 2 CFR 200.13 and 200.318, and in
accordance with Administrative Regulation 3230 - Federal Grant Funds and Board Bylaw 93270 - Conflict
of Interest.

Exhibit(1) 3512 - Equipment
Exhibit updated in conjunction with accompanying administrative regulation, with the condition of
equipment included in the description of loaned equipment.

Administrative Regulation 3542 - School Bus Drivers

Regulation updated to include in the philosophical statement that in order to administer safe and efficient
transportation of students, the district may employ its own school bus or student activity bus drivers or
contract with an agency to provide such drivers. Additionally, regulation updated to reflect specified
qualification and training requirements for all drivers employed to operate school buses or student activity
buses. In addition, regulation updated to add, to the list of required training for drivers, training related to the
district's transportation safety plan. Regulation also updated to include additional requirements for drivers
employed to operate school buses or student activity buses related to length of driving time, daily log sheets,
and pretrip inspections. Additionally, regulation updated to add that the Superintendent or designee retain
records of school bus accident reports, including a report of each accident that occurred on public or private
property involving a school bus with students aboard, including pertinent details of the accident, for 12
months from the date of the accident, and that if the accident was not investigated by the California Highway
Patrol (CHP), the Superintendent or designee forward a copy of the report to the local CHP within five
business days of the date of the accident.

Board Policy 4030 - Nondiscrimination in Employment

Policy updated to align those who are included as "employees" for purposes of the policy and accompanying
administrative regulation with analogous language in related sample Board policies and administrative
regulations. Additionally, policy updated to reflect NEW LAW (SB 1137, 2024) which provides that
prohibited discrimination includes discrimination not just because of one protected class under state law, but
also because of the combination of two or more protected bases. In addition, policy updated to clarify, in
accordance with various provisions of state and federal law and related court cases, the actual or perceived
characteristics of an individual or group that may serve as a basis for unlawful discrimination in the course
of employment. Policy also updated to reflect NEW LAW (SB 1100, 2024) which makes it an unlawful
employment practice to include a statement in a job advertisement, posting, application, or other material
that an applicant is required to have a driver's license, unless specified conditions are satisfied. Additionally,
policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1,2024, and NEW GUIDANCE from the U.S. Department
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024, and clarify that the Title [X regulations as they existed
prior to August 1, 2024 are required to be used to address any complaint alleging sexual harassment, as
defined, based on conduct that occurred between August 14, 2020 and July 31, 2024, and after January 9,
2025. In addition, policy updated to include material related to sex discrimination, which had been moved to
Board Policy and Administrative Regulation 4119.11/4219.11/4319.11 - Sex Discrimination and Sex-Based
Harassment when last revised based on the now vacated Title IX regulations, in order to keep material related
to all forms of discrimination together.

Administrative Regulation 4030 - Nondiscrimination in Employment
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S.
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX
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based on the regulations as they existed prior to August 1, 2024, and clarify that the Title [X regulations as
they existed prior to August 1, 2024 are required to be used to address any complaint alleging sexual
harassment, as defined, based on conduct that occurred between August 14, 2020 and July 31, 2024, and after
January 9, 2025. Additionally, regulation updated to delete material related to Title IX sexual harassment,
which was added when last revised based on the now vacated Title IX regulations, and include in Board
Policy and Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment to keep material related
to sexual harassment, including Title IX sexual harassment, together.

Board Policy 4033 - Lactation Accommodation

Policy updated to clarify that required lactation accommodations apply to expressing breast milk, rather than
breastfeeding an infant child, and that these accommodations are required for at least a year after the birth of
the child. Additionally, policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which
vacated nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from
the U.S. Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce
Title IX based on the regulations as they existed prior to August 1, 2024, and delete references to Title IX
because lactation accommodations, although required by state law and other federal law, are not required by
the Title IX regulations as they existed prior to August 1, 2024.

Board Policy 4112.9/4212.9/4312.9 - Employee Notifications
Policy updated in conjunction with the accompanying exhibit, with no substantive changes made.

Exhibit(1) 4112.9/4212.9/4312.9 - Employee Notifications

Exhibit updated to reflect (1) NEW LAW (AB 2473, 2024) which requires districts to comply with specified
notice requirements related to transfer of coursework and credits for students participating in a newcomer
program, as defined, (2) NEW LAW (AB 2499, 2024) which requires districts to provide notice of the rights
pertaining to leaves and accommodations for victims of qualifying acts of violence, (3) NEW LAW (AB
1870, 2024) which requires notice of the district's current compensation insurance carrier, or if appropriate,
that the district is self-insured, and who is responsible for claims adjustment, (4) the requirement to post a
notice explaining the California Family Rights Act provisions and procedures for filing complaints of
violations of the Act with the Civil Rights Department, (5) NEW LAW (SB 153, 2024) which requires notice
to certificated employees on existing school site and community resources related to the support of students
who may face bias or bullying, and (6) NEW LAW (AB 2499, 2024) which requires the district to provide
notice, when an employee informs the district that the employee or the employee's family member is a victim
of a qualifying act of violence, of accommodations and leave for victims of a qualifying act of violence.
Additionally, exhibit updated to delete the notification related to potential exposure to COVID-19 as this
notification is no longer required.

Board Policy 4119.11/4219.11/4319.11 - Sexual Harassment

Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024. Additionally, policy updated to delete material related to
sex discrimination, which was added when last revised based on the now vacated Title IX regulations, and
include in Board Policy and Administrative Regulation 4030 - Nondiscrimination in Employment to keep
material related to discrimination, including sex discrimination, together. In addition, policy updated to add
general statement related to the prohibition of discrimination on the basis of sex and compliance with Title
IX, which was moved from the accompanying administrative regulation. Policy also updated to align those
who are included as "employees" for purposes of the policy and accompanying administrative regulation
with analogous language in related sample Board policies and administrative regulations.

Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardonma) which vacated
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S.
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX
based on the regulations as they existed prior to August 1, 2024. Additionally, regulation updated to delete
material related to sex discrimination, which was added when last revised based on the now vacated Title IX

53



regulations, and include in Board Policy and Administrative Regulation 4030 - Nondiscrimination in
Employment to keep material related to discrimination, including sex discrimination, together. In addition,
regulation updated to delete general statement related to the prohibition of discrimination on the basis of sex
and compliance with Title IX, which was moved to the accompanying Board policy. Regulation also updated
to reflect NEW LAW (SB 1137, 2024) which provides that prohibited discrimination or harassment includes
discrimination or harassment not just because of one protected class under state law, but also because of the
combination of two or more protected bases. Additionally, regulation updated to clarify, in accordance with
various provisions of state and federal law and related court cases, the actual or perceived characteristics of
an individual or group that may serve as a basis for sexual harassment in the course of employment. In
addition, regulation updated to delete examples of actions that may constitute sexual harassment as it is
nuanced regarding when the action(s) amount to sexual harassment.

Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S.
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX
based on the regulations as they existed prior to August 1, 2024, and clarify that the Title IX regulations as
they existed prior to August 1, 2024 are required to be used to address any complaint alleging sexual
harassment, as defined, based on conduct that occurred between August 14, 2020 and July 31, 2024, and after
January 9, 2025. Additionally, regulation updated to delete material related to sex discrimination, which was
added when last revised based on the now vacated Title IX regulations, as the Title IX regulations as they
existed prior to August 1, 2024 only require complaints alleging sexual harassment to follow the Title IX
grievance procedures. In addition, regulation updated to require that records of insurance which evidence the
district's coverage for acts of sexual assault be maintained indefinitely.

Exhibit(1) 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures
Exhibit updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1,2024, and NEW GUIDANCE from the U.S. Department
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024, and revise the notification requirements accordingly.

Board Policy 5125.1 - Release of Directory Information

Policy updated to include that a student's directory information may only be included in the minutes of the
Governing Board's meeting in accordance with Board Bylaw 9324 - Minutes and Recordings. Additionally,
policy updated to delete options regarding access to directory information to employers, colleges, and
military recruiters and instead provide that colleges and prospective employers, including military recruiters,
have access to a student's name, address, email address, and telephone number, unless the student's
parent/guardian, or the student, if the student is 18 years of age or older, has specified that the information
not be released.

Administrative Regulation 5125.1 - Release of Directory Information
Regulation reviewed in conjunction with accompanying Board Policy, with minor clarifications and
rearrangement of material.

Exhibit(1) 5125.1 - Release of Directory Information

Exhibit updated to clarify when a student's identification number, user identification, or other unique personal
identifier may be used to communicate in electronic systems, and add that the district may disclose a student
identification number or other unique personal identifier that is displayed on a student identification badge,
but only if the identifier cannot be used to gain access to education records except when used in conjunction
with one or more factors that authenticate the user's identity, such as a PIN, password, or other factor known
or possessed only by the authorized user. Additionally, exhibit updated to reflect REVISED GUIDANCE
from the California Attorney General related to responding to immigration enforcement in K-12 schools,
clarifying that the district may not disclose a student's Social Security number.
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Administrative Regulation 5131.41 - Use of Seclusion and Restraint
Regulation updated to reflect NEW LAW (SB 483, 2024) which prohibits the use of prone restraint and
prone containment, and add the requirement that the district's data on the use of seclusion and behavioral
restraint be reported on the district's website.

Board Policy 5145.3 - Nondiscrimination/Harassment

Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024. Additionally, policy updated to reflect NEW LAW (SB
1137, 2024) which provides that prohibited discrimination includes discrimination not just because of one
protected class under state law, but also because of the combination of two or more protected bases. In
addition, policy updated to clarify, in accordance with various provisions of state and federal law and related
court cases, the actual or perceived characteristics of an individual or group that may serve as a basis for
unlawful discrimination in education programs and activities. Policy also updated to make permissive, when
a student has been suspended or other means of correction have been implemented for an incident of racist
bullying, harassment, or intimidation the (1) engagement of a victim and perpetrator in restorative justice
practices, (2) engagement of the perpetrator in culturally sensitive programs, and (3) regular checks on the
victim to ensure the victim is not in danger of suffering from any long-lasting mental health issues, as these
measures are encouraged rather than required by state law.

Administrative Regulation 5145.3 - Nondiscrimination/Harassment

Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S.
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX
based on the regulations as they existed prior to August 1, 2024, and clarify that the Title IX regulations as
they existed prior to August 1, 2024 are required to be used to address any complaint alleging sexual
harassment, as defined, based on conduct that occurred between August 14,2020 and July 31, 2024, and after
January 9, 2025. Additionally, regulation updated to reflect NEW LAW (SB 939, 2024) which requires
districts to ensure that specified resources related to neurodiversity are readily accessible in a prominent
location on the district's website in a manner that is easily accessible to parents/guardians and students. In
addition, regulation updated to delete material related to Title IX sexual harassment, which was added when
last revised based on the now vacated Title IX regulations, and include in Board Policy and Administrative
Regulation 5145.7 - Sexual Harassment to keep material related to sexual harassment, including Title IX
sexual harassment, together. Regulation also updated to add section "Support for Intersex, Nonbinary,
Transgender and Gender-Nonconforming Students,” which was moved from Administrative Regulation
5145.7 - Sexual Harassment and updated in accordance with various provisions of state and federal law and
related court cases.

Board Policy 5145.6 - Parent/Guardian Notifications
Policy updated in conjunction with the accompanying exhibit, with minor stylistic changes.

Exhibit(1) 5145.6 - Parent/Guardian Notifications
Exhibit updated to reflect (1) NEW LAW (AB 2179, 2024) which requires notification on local
apprenticeship and preapprenticeship programs, (2) NEW LAW (AB 1796, 2024) which requires
notification of any dual enrollment or International Baccalaureate courses offered by the district, (3) NEW
LAW (AB 2690, 2024) which requires notification of the risk of social media platforms being used as a
way to market and sell synthetic drugs such as fentanyl, (4) NEW LAW (AB 2473, 2024) which requires
districts to comply with specified notice requirements related to transfer of coursework and credits for
students participating in a newcomer program, as defined, (5) NEW LAW (AB 2630, 2024) which defines
"kindergarten" for purposes of proof of having received an oral health assessment as both transitional
kindergarten and kindergarten, (6) NEW LAW (SB 153, 2024) which requires notification regarding the
Californiacolleges.edu platform and that student data may be shared with the California College Guidance
Initiative, (7) NEW LAW (SB 691, 2024) which requires revised and additional notifications related to
truancy, (8) NEW LAW (AB 3262, 2024) which requires students to be notified of the location of all
automated external defibrillators on campus, (9) NEW LAW (AB 543, 2024) which requires the district to
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display a poster that notifies students of the applicable written policy on sexual harassment required by
Education Code 231.5, and (1) the requirement for signage identifying a bathroom facility as being open to
all genders and in conformity with Title 24 of the California Code of Regulations, that the bathroom is
available during school hours and school functions when students are present, and designated point of
contact.

Board Policy 5145.7 - Sexual Harassment

Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1,2024, and NEW GUIDANCE from the U.S. Department
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024. Additionally, policy updated to delete material related to
sex discrimination, which was added when last revised based on the now vacated Title IX regulations, and
include in Board Policy and Administrative Regulation 5145.3 - Nondiscrimination/Harassment to keep
material related to discrimination, including sex discrimination, together. In addition, policy updated to add
general statement related to the prohibition of discrimination on the basis of sex and compliance with Title
IX, which was moved from the accompanying administrative regulation.

Administrative Regulation 5145.7 - Sexual Harassment

Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S.
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX
based on the regulations as they existed prior to August 1, 2024. Additionally, regulation updated to delete
material related to sex discrimination, which was added when last revised based on the now vacated Title IX
regulations, and include in Board Policy and Administrative Regulation 51453 -
Nondiscrimination/Harassment to keep material related to discrimination, including sex discrimination,
together. In addition, regulation updated to delete general statement related to the prohibition of
discrimination on the basis of sex and compliance with Title IX, which was moved to the accompanying
Board policy. Regulation also updated to reflect NEW LAW (SB 1137, 2024) which provides that prohibited
discrimination or harassment includes discrimination or harassment not just because of one protected class
under state law, but also because of the combination of two or more protected bases. Additionally, regulation
updated to clarify, in accordance with various provisions of state and federal law and related court cases, the
actual or perceived characteristics of an individual or group that may serve as a basis for sexual harassment
in district programs and activities. In addition, regulation updated to delete examples of actions that may
constitute sexual harassment as it is nuanced regarding when the action(s) amount to sexual harassment.
Regulation also updated to delete section "Issues Unique to Intersex, Nonbinary, Transgender and Gender-
Nonconforming Students,” as this section was moved to Administrative Regulation 51453 -
Nondiscrimination/Harassment and amended.

Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures

Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S.
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX
based on the regulations as they existed prior to August 1, 2024, and clarify that the Title IX regulations as
they existed prior to August 1, 2024 are required to be used to address any complaint alleging sexual
harassment, as defined, based on conduct that occurred between August 14, 2020 and July 31, 2024, and after
January 9, 2025. Additionally, regulation updated to delete material related to sex discrimination, which was
added when last revised based on the now vacated Title IX regulations, as the Title IX regulations as they
existed prior to August 1, 2024 only require complaints alleging sexual harassment to follow the Title IX
grievance procedures. In addition, regulation updated to clarify that when a student is a respondent and is
removed from school on an emergency basis, the removal may not constitute discipline for other purposes.
In addition, regulation updated to require that records of insurance which evidence the district's coverage for
acts of sexual assault be maintained indefinitely.

Exhibit(1) 5145.71 - Title IX Sexual Harassment Complaint Procedures

Exhibit updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1,2024, and NEW GUIDANCE from the U.S. Department
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of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024, and revise the notification requirements accordingly.

Board Policy 5146 - Married/Pregnant/Parenting Students

Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide
the Title IX regulations which took effect August 1,2024, and NEW GUIDANCE from the U.S. Department
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024. Additionally, policy updated to identify rights and
privileges of a student under 18 years of age who enters into a valid marriage. In addition, policy updated to
clarify the period of time of parental leave, and that failure to notify the district of the student's intent to take
parental leave does not abridge a student's rights in this regard.

Board Policy 6142.91 - Reading/Language Arts Instruction

Policy updated to add to the philosophical statement "listening, speaking, and composition” as effective
communication skills. Additionally, policy updated to clarify that the Governing Board adopt instructional
materials that meet or exceed the Common Core State Standards. In addition, policy updated to add new
section "Screening for Risk of Reading Difficulties" that provides for required (1) Board adoption of
screening instruments to assess students in grades kindergarten-2 for risk of reading difficulties and (2) annual
assessment each student in grades kindergarten-2 for risk of reading difficulties, unless exempted. Policy also
updated to add requirement for (1) the provision of specified information to parents/guardians of students
eligible for screening for risk of reading difficulties, and (2) that employees administering screening
instruments for risk of reading difficulties be appropriately trained to administer the instrument.

Board Policy 6145.2 - Athletic Competition

Policy updated to reflect NEW LAW (AB 3074, 2024) which (1) prohibits public schools, except public
schools operated by an Indian tribe or a tribal organization, from using the term "Redskins"” as a school or
athletic team name, mascot, or nickname, (2) beginning July 1, 2026, prohibits public schools, other than
those operated by an Indian tribe or a tribal organization, from using any derogatory Native American term
for school or athletic team names, mascots, or nicknames without the written consent of a local federally
recognized Indian tribe, (3) requires any district school using or in which any such derogatory term is being
used, to complete the implementation of a new school or athletic team name, mascot, or nickname before the
start of the 2028-2029 school year, and (4) provides if a school selects a new school or athletic team name
due to this prohibition, then any purchases or replacements of materials or fixtures due required by the
implementation of the new name be completed before the start of the 2028-2029 school year. Additionally,
policy updated to require that the district post on its website the California Department of Education's
standardized incident form to track racial discrimination, harassment, or hazing that occurs at high school
sporting games or events, including information on how to submit a completed incident form. In addition,
policy updated to state that student athletes, coaches, parents/guardians, spectators, and others are required
to teach, enforce, advocate, and abide by the applicable Code of Conduct adopted by the California
Interscholastic Federation (CIF). Policy also updated to require the written emergency action plan to include
the location of emergency medical equipment, procedures to be followed in the event of concussion and heat
illness, and a description of the manner and frequency at which the procedures to be followed in the event of
medical emergencies will be rehearsed, pursuant to coaches training requirements as specified in law.
Additionally, policy updated to include that that coaches and/or athletic trainers comply with any training
required by law and in accordance with the accompanying administrative regulation and Administrative
Regulation 4127/4227/4327 - Temporary Athletic Team Coaches.

Administrative Regulation 6145.2 - Athletic Competition

Regulation updated to clarify that the Superintendent or designee (1) provide training to coaches and/or
athletic trainers regarding the signs and symptoms of, and the appropriate response to, concussions and
sudden cardiac arrest, and (2) acquire at least one automated external defibrillator (AED) for each district
school that participates in any interscholastic athletic program. Additionally, regulation updated to reflect
NEW LAW (AB 3262, 2024) which requires students to be notified of the location of any AED, and to
clarify that notice provided to students and their parents/guardians related to the filing a discrimination
complaint that arises out of an interscholastic athletic activity include the name of the district's Compliance
Officer, in addition to the district's Title IX Coordinator.
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Administrative Regulation 6159.4 - Behavioral Interventions for Special Education Students
Regulation updated to reflect the requirement for the district's data on the use of seclusion and behavioral
restraint to be reported on the district's website and submitted to the California Department of Education, and
NEW LAW (SB 483, 2024) which prohibits the use of prone restraint and prone containment.

Board Bylaw 9011 - Disclosure of Confidential/Privileged Information

Bylaw updated to expand and clarify definition of confidential information to include (1) information
acquired by being present in a closed session that is specifically related to the basis for the Governing Board
to meet lawfully in closed session, (2) information acquired in anticipation of a closed session, or as follow-
up to a closed session, that is specifically related to the basis for the Board to meet lawfully in closed session,
(3) information contained in communications provided to Board members from the district's attorney, and
(4) information deemed confidential by the Board. Additionally, bylaw updated to clarify that confidential
information does not include information that is already publicly disclosed, provided that the initial disclosure
did not violate law or Board bylaws or policies. In addition, bylaw updated to expand material related to (1)
a Board member willfully and knowingly using or disclosing for pecuniary gain information acquired in the
course of the Board member's official duties, and (2) actions the Board may pursue if a Board member
threatens to disclose or discloses confidential information. Bylaw also updated to remove reference to
employees, which are governed by Board Policy 4119.23/4219.23/4319.23 - Unauthorized Release of
Confidential/Privileged Information.
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CSBA POLICY GUIDE SHEET
August 2025

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education
should review the sample materials and modify their own policies accordingly.

Board Policy 6141.2 - Recognition of Religious Beliefs and Customs

Policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and questioning
(LGBTQ+) storybooks as part of elementary school instruction without providing parents/guardians with
notice and the ability to opt their students out of that instructional content on the grounds that the storybooks
substantially interfered with the religious development of their children. Additionally, policy updated to
extend, to students whose parents/guardians have properly opted them out of instruction on the basis of their
religious beliefs, state law requirements that (1) authorize the offering of an alternative activity of similar
educational value, and (2) prohibit disciplinary action, academic penalty, or other sanction on the grounds
that the student was opted out.

Administrative Regulation 6141.2 - Recognition of Religious Beliefs and Customs

Regulation updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and questioning
(LGBTQ+) storybooks as part of elementary school instruction without providing parents/guardians with
notice and the ability to opt their students out of that instructional content on the grounds that the storybooks
substantially interfered with the religious development of their children. Additionally, based on Mahmoud,
regulation updated to include new section related to opt-outs which (1) requires a parent/guardian who is
requesting that the parent/guardian's student be opted-out of instruction based on religious beliefs, customs,
or practices to submit specified information, and (2) permits the Superintendent or designee to work with
district legal counsel to evaluate each request and determine whether it be granted.

Board Policy 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction

Policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and questioning
(LGBTQ+) storybooks as part of elementary school instruction without providing parents/guardians with
notice and the ability to opt their students out of that instructional content on the grounds that the storybooks
substantially interfered with the religious development of their children. Additionally, policy updated to add
the section "General Criteria for Instruction and Materials” which was moved from the accompanying
administrative regulation as that section is more appropriately placed in Board policy rather than
administrative regulation.

Administrative Regulation 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction

Regulation updated to reflect NEW LAW (AB 2229, 2024) which requires "comprehensive sexual health
education” to include the topic of menstrual health. Additionally, regulation updated to delete the section
"General Criteria for Instruction and Materials" which was moved to the accompanying Board policy as that
section is more appropriately placed in policy rather than administrative regulation. In addition, regulation
updated to reflect NEW LAW (AB 2053, 2024) which requires that comprehensive sexual health instruction
include information about adolescent relationship abuse, including available resources such as the National
Domestic Violence Hotline and local domestic violence hotlines. Regulation also updated to reflect NEW
COURT DECISION (Mahmoud v. Taylor) which held that the First Amendment prohibited a district from
including lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ+) storybooks as part of
elementary school instruction without providing parents/guardians with notice and the ability to opt their
students out of that instructional content on the grounds that the storybooks substantially interfered with the
religious development of their children.
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Board Policy 6142.8 - Comprehensive Health Education

Policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and questioning
(LGBTQ+) storybooks as part of elementary school instruction without providing parents/guardians with
notice and the ability to opt their students out of that instructional content on the grounds that the storybooks
substantially interfered with the religious development of their children. Additionally, policy updated to
extend, to students whose parents/guardians have properly opted them out of instruction on the basis of their
religious beliefs, state law requirements that (1) authorize the offering of an alternative activity of similar
educational value, and (2) prohibit disciplinary action, academic penalty, or other sanction on the grounds
that the student was opted out.

Administrative Regulation 6142.8 - Comprehensive Health Education

Regulation updated to reflect NEW LAW (AB 2429, 2024) which, beginning with the 2026-27 school year,
requires a district that includes a course in health education for graduation from high school to include
instruction in the dangers associated with fentanyl use. Additionally, regulation updated to reflect NEW
COURT DECISION (Mahmoud v. Taylor) which held that the First Amendment prohibited a district from
including lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ+) storybooks as part of
elementary school instruction without providing parents/guardians with notice and the ability to opt their
students out of that instructional content on the grounds that the storybooks substantially interfered with the
religious development of their children.
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District Policy Manual
CSBA Policy Management
Console

Policy 4119.24: Maintaining Appropriate Adult-Student Interactions Status: ADOPTED
Original Adopted Date: 07/01/2019 | Last Reviewed Date: 07/01/2019

The Governing Board desires to provide a positive school environment that protects the safety and well-being of
district students. The Board expects all adults with whom students may interact at school or in school-related
activities, including employees, independent contractors, and volunteers, to maintain the highest professional and
ethical standards in their interactions with students both within and outside the educational setting. Such adults shall
not engage in unlawful or inappropriate interactions with students and shall avoid boundary-blurring behaviors that
undermine trust in the adult-student relationship and lead to the appearance of impropriety.

Employees are prohibited from entering into or attempting to form a romantic or sexual relationship with any
student or engaging in sexual harassment of a student, including sexual advances, flirtations, requests for sexual
favors, inappropriate comments about a student's body or appearance, or other verbal, visual, or physical conduct of
a sexual nature.

Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an emergency or to serve
a legitimate purpose related to instruction, counseling, student health, or student or staff safety.

Any employee who observes or has knowledge of another employee's violation of this policy shall report the
information to the Superintendent or designee or appropriate agency for investigation pursuant to the applicable
complaint procedures. Other adults with knowledge of any violation of this policy are encouraged to report the
violation to the Superintendent or designee. The Superintendent or designee shall protect anyone who reports a
violation from retaliation, Immediate intervention shall be implemented when necessary to protect student safety or
the integrity of the investigation.

Employees who engage in any conduct in violation of this policy, including retaliation against a person who reports
the violation or participates in the complaint process, shall be subject to discipline, up to and including dismissal. Any
other adult who violates this policy may be barred from school grounds and activities in accordance with law. The
Superintendent or designee may also notify law enforcement as appropriate.

The district's employee code of conduct addressing interactions with students shall be provided to parents/guardians
at the beginning of each school year and shall be posted on school and/or district web sites, (Education Code 44050)

Inappropriate Conduct

Employees shall remain vigilant of their position of authority and not abuse it when relating with students. Examples
of employee conduct that can undermine professional adult-student interactions or create the appearance of
impropriety include, but are not limited to;

1. Initiating inappropriate physical contact
2. Being alone with a student outside of the view of others
3. Visiting a student's home or inviting a student to visit the employee's home without parent/guardian consent

4. Maintaining personal contact with a student that has no legitimate educational purpose, by phone, letter,
electronic communications, or other means, without including the student's parent/guardian or the principal

When communicating electronically with students, employees shall use district equipment or technological
resources when available. Employees shall not communicate with students through any medium that is
designed to eliminate records of the communications. The Superintendent or desighee may monitor employee
usage of district technology at any time without advance notice or consent.

5. Creating or participating in social networking sites for communication with students, other than those created
by the district, without the prior written approv%l 1of the principal or designee



10.

11.

12.

13.

Inviting or accepting requests from students, or former students who are minors, to connect on personal social
networking sites (e.g., "friending" or "following" on social media), unless the site is dedicated to school business

Singling out a particular student for personal attention and friendship, including giving gifts and/or nicknames
to individual students

Addressing a student in an overly familiar manner, such as by using a term of endearment

Socializing or spending time with students outside of school-sponsored events, except as participants in
community activities

Sending or accompanying students on personal errands unrelated to any legitimate educational purpose
Transporting a student in a personal vehicle without prior authorization
Encouraging students to confide their personal or family problems and/or relationships

Disclosing personal, family, or other private matters to students or sharing personal secrets with students
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CSBA Sample District Policy Manual
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Policy 4219.24: Maintaining Appropriate Adult-Student Interactions Status: ADOPTED

Original Adopted Date; 07/01/2019 | Last Reviewed Date: 07/01/2019

The Governing Board desires to provide a positive school environment that protects the safety and well-being of
district students. The Board expects all adults with whom students may interact at school or in school-related
activities, including employees, independent contractors, and volunteers, to maintain the highest professional and
ethical standards in their interactions with students both within and outside the educational setting. Such adults shall
not engage in unlawful or inappropriate interactions with students and shall avoid boundary-blurring behaviors that
undermine trust in the adult-student relationship and lead to the appearance of impropriety.

Employees are prohibited from entering into or attempting to form a romantic or sexual relationship with any
student or engaging in sexual harassment of a student, including sexual advances, flirtations, requests for sexual
favors, inappropriate comments about a student's body or appearance, or other verbal, visual, or physical conduct of
a sexual nature.

Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an emergency or to serve
a legitimate purpose related to instruction, counseling, student health, or student or staff safety.

Any employee who observes or has knowledge of another employee's violation of this policy shall report the
information to the Superintendent or designee or appropriate agency for investigation pursuant to the applicable
complaint procedures. Other adults with knowledge of any violation of this policy are encouraged to report the
violation to the Superintendent or designee. The Superintendent or designee shall protect anyone who reports a
violation from retaliation. Immediate intervention shall be implemented when necessary to protect student safety or
the integrity of the investigation.

Employees who engage in any conduct in violation of this policy, including retaliation against a person who reports
the violation or participates in the complaint process, shall be subject to discipline, up to and including dismissal. Any
other adult who violates this policy may be barred from school grounds and activities in accordance with law. The
Superintendent or designee may also notify law enforcement as appropriate.

The district's employee code of conduct addressing interactions with students shall be provided to parents/guardians
at the beginning of each school year and shall be posted on school and/or district web sites. (Education Code 44050)
Inappropriate Conduct

Employees shall remain vigilant of their position of authority and not abuse it when relating with students. Examples

of employee conduct that can undermine professional adult-student interactions or create the appearance of
impropriety include, but are not limited to:

1. Initiating inappropriate physical contact
2. Being alone with a student outside of the view of others
3. Visiting a student's home or inviting a student to visit the employee's home without parent/guardian consent

4. Maintaining personal contact with a student that has no legitimate educational purpose, by phone, letter,
electronic communications, or other means, without including the student's parent/guardian or the principal

When communicating electronically with students, employees shall use district equipment or technological
resources when available. Employees shall not communicate with students through any medium that is
designed to eliminate records of the communications. The Superintendent or designee may monitor employee
usage of district technology at any time without advance notice or consent.

5. Creating or participating in social networking sites for communication with students, other than those created
by the district, without the prior written approval of the principal or designee
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6. Inviting or accepting requests from students, or former students who are minors, to connect on personal social
networking sites (e.g., "friending" or "following" on social media), unless the site is dedicated to school business

7. Singling out a particular student for personal attention and friendship, including giving gifts and/or nicknames
to individual students

8. Addressing a student in an overly familiar manner, such as by using a term of endearment

9. Socializing or spending time with students outside of school-sponsored events, except as participants in
community activities

10. Sending or accompanying students on personal errands unrelated to any legitimate educational purpose
11. Transporting a student in a personal vehicle without prior authorization
12. Encouraging students to confide their personal or family problems and/or relationships

13. Disclosing personal, family, or other private matters to students or sharing personal secrets with students
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Policy 4319.24: Maintaining Appropriate Adult-Student Interactions Status: ADOPTED

Original Adopted Date: 07/01/2019 ] Last Reviewed Date: 07/01/2019

The Governing Board desires to provide a positive school environment that protects the safety and well-being of
district students. The Board expects all adults with whom students may interact at school or in school-related
activities, including employees, independent contractors, and volunteers, to maintain the highest professional and
ethical standards in their interactions with students both within and outside the educational setting. Such adults shall
not engage in unlawful or inappropriate interactions with students and shall avoid boundary-blurring behaviors that
undermine trust in the adult-student relationship and lead to the appearance of impropriety.

Employees are prohibited from entering into or attempting to form a romantic or sexual relationship with any
student or engaging in sexual harassment of a student, including sexual advances, flirtations, requests for sexual
favors, inappropriate comments about a student's body or appearance, or other verbal, visual, or physical conduct of
a sexual nature.

Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an emergency or to serve
a legitimate purpose related to instruction, counseling, student health, or student or staff safety.

Any employee who observes or has knowledge of another employee's violation of this policy shall report the
information to the Superintendent or designee or appropriate agency for investigation pursuant to the applicable
complaint procedures. Other adults with knowledge of any violation of this policy are encouraged to report the
violation to the Superintendent or designee. The Superintendent or designee shall protect anyone who reports a
violation from retaliation. Immediate intervention shall be implemented when necessary to protect student safety or
the integrity of the investigation.

Employees who engage in any conduct in violation of this policy, including retaliation against a person who reports
the violation or participates in the complaint process, shall be subject to discipline, up to and including dismissal. Any

other adult who violates this policy may be barred from school grounds and activities in accordance with law. The
Superintendent or designee may also notify law enforcement as appropriate.

The district's employee code of conduct addressing interactions with students shall be provided to parents/guardians
at the beginning of each school year and shall be posted on school and/or district web sites. (Education Code 44050)
Inappropriate Conduct
Employees shall remain vigilant of their position of authority and not abuse it when relating with students. Examples
of employee conduct that can undermine professional adult-student interactions or create the appearance of
impropriety include, but are not limited to:

1. Initiating inappropriate physical contact

2. Being alone with a student outside of the view of others

3. Visiting a student's home or inviting a student to visit the employee's home without parent/guardian consent

4. Maintaining personal contact with a student that has no legitimate educational purpose, by phone, letter,
electronic communications, or other means, without including the student's parent/guardian or the principal

When communicating electronically with students, employees shall use district equipment or technological
resources when available. Employees shall not communicate with students through any medium that is
designed to eliminate records of the communications. The Superintendent or designee may monitor employee
usage of district technology at any time without advance notice or consent.

5. Creating or participating in social networking sites for communication with students, other than those created
by the district, without the prior written approval of the principal or designee
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10.

11.

12.

13.

Inviting or accepting requests from students, or former students who are minors, to connect on personal social
networking sites (e.g., "friending" or "following" on social media), unless the site is dedicated to school business

Singling out a particular student for personal attention and friendship, including giving gifts and/or nicknames
to individual students

Addressing a student in an overly familiar manner, such as by using a term of endearment

Socializing or spending time with students outside of school-sponsored events, except as participants in
community activities

Sending or accompanying students on personal errands unrelated to any legitimate educational purpose
Transporting a student in a personal vehicle without prior authorization
Encouraging students to confide their personal or family problems and/or relationships

Disclosing personal, family, or other private matters to students or sharing personal secrets with students
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Policy 5030: Student Wellness Status: ADOPTED

Original Adopted Date: 07/01/2011 | Last Revised Date: 12/01/2016 | Last Reviewed Date: 12/01/2016

The Governing Board recognizes the link between student health and learning and desires to provide a
comprehensive program promoting healthy eating and physical activity for district students. The Superintendent or
designee shall coordinate and align district efforts to support student wellness through health education, physical
education and activity, health services, nutrition services, psychological and counseling services, and a safe and
healthy school environment. In addition, the Superintendent or designee shall develop strategies for promoting staff
wellness and for involving parents/guardians and the community in reinforcing students' understanding and
appreciation of the importance of a healthy lifestyle.

School Wellness Council

The Superintendent or designee shall encourage parents/guardians, students, food service employees, physical
education teachers, school health professionals, Board members, school administrators, and members of the public to
participate in the development, implementation, and periodic review and update of the district's student wellness
policy. {42 USC 1758b; 7 CFR 210.31)

To fulfill this requirement, the Superintendent or designee may appoint a school wellness council or other district
committee and a wellness council coordinator. The council may include representatives of the groups listed above, as
well as health educators, curriculum directors, counselors, before- and after-school program staff, health
practitioners, and/or others interested in school health issues.

The Superintendent or designee may make available to the public and school community a list of the names, position
titles, and contact information of the wellness council members.

The wellness council shall advise the district on health-related issues, activities, policies, and programs. At the
discretion of the Superintendent or designee, the duties of the council may also include the planning,
implementation, and evaluation of activities to promote health within the school or community.

Goals for Nutrition, Physical Activity, and Other Wellness Activities

The Board shall adopt specific goals for nutrition promotion and education, physical activity, and other school-based
activities that promote student wellness. In developing such goals, the Board shall review and consider evidence-
based strategies and techniques. (42 USC 1758b; 7 CFR 210.31)

The district’s nutrition education and physical education programs shall be based on research, shall be consistent
with the expectations established in the state's curriculum frameworks and content standards, and shall be designed
to build the skills and knowledge that all students need to maintain a healthy lifestyle.

The nutrition education program shall include, but is not limited to, information about the benefits of healthy eating
for learning, disease prevention, weight management, and oral health. Nutrition education shall be provided as part
of the health education program and, as appropriate, shall be integrated into other academic subjects in the regular
educational program, before- and after-school programs, summer learning programs, and school garden programs.

All students shall be provided opportunities to be physically active on a regular basis. Opportunities for moderate to
vigorous physical activity shall be provided through physical education and recess and may also be provided through
school athletic programs, extracurricular programs, before- and after-school programs, summer learning programs,
programs encouraging students to walk or bicycle to and from school, in-class physical activity breaks, and other
structured and unstructured activities.

The Board may enter into a joint use agreement or memorandum of understanding to make district facilities or
grounds available for recreational or sports activities outside the school day and/or to use community facilities to
expand students' access to opportunity for physical activity.
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Professional development may be regularly offered to the nutrition program director, managers, and staff, as well as
health education teachers, physical education teachers, coaches, activity supervisors, and other staff as appropriate
to enhance their knowledge and skills related to student health and wellness.

In order to ensure that students have access to comprehensive health services, the district may provide access to
health services at or near district schools and/or may provide referrals to community resources.

The Board recognizes that a safe, positive school environment is also conducive to students' physical and mental
health and thus prohibits bullying and harassment of all students, including bullying on the basis of weight or health
condition.

The Superintendent or designee shall encourage staff to serve as positive role models for healthy eating and physical
fitness. He/she shall promote work-site wellness programs and may provide opportunities for regular physical
activity among employees.

Nutrition Guidelines for All Foods Available at School
For all foods and beverages available on each campus during the school day, the district shall adopt nutrition

guidelines which are consistent with 42 USC 1758, 1766, 1773, and 1779 and federal regulations and which support
the objectives of promoting student health and reducing childhood obesity. (42 USC 1758b)

In order to maximize the district's ability to provide nutritious meals and snacks, all district schools shall participate in
available federal school nutrition programs, including the National School Lunch and School Breakfast Programs and
after-school snack programs, to the extent possible. When approved by the California Department of Education, the
district may sponsor a summer meal program.

times in accordance wit Eucatlon Coe 38086 and42 USC 17583ndhaliencourage students consumptlon of
water by educating them about the health benefits of water and by serving water in an appealing manner.

The Board believes that all foods and beverages sold to students at district schools, including those available outside
the district's reimbursable food services program, should support the health curriculum and promote optimal health.
Nutrition standards adopted by the district for foods and beverages provided through student stores, vending
machines, or other venues shall meet or exceed state and federal nutrition standards.

The Superintendent or designee shall encourage school organizations to use healthy food items or non-food items
for fundraising purposes.

He/she also shall encourage school staff to avoid the use of non-nutritious foods as a reward for students' academic
performance, accomplishments, or classroom behavior.

School staff shall encourage parents/guardians or other volunteers to support the district's nutrition education
program by considering nutritional quality when selecting any snacks which they may donate for occasional class
parties. Class parties or celebrations shall be held after the lunch period when possible.

To reinforce the district's nutrition education program, the Board prohibits the marketing and advertising of foods
and beverages that do not meet nutrition standards for the sale of foods and beverages on campus during the school
day. (Education Code 49431.9; 7 CFR 210.31)

Program Implementation and Evaluation

The Superintendent designates the individual(s) identified below as the individual(s) responsible for ensuring that
each school site complies with the district's wellness policy. (42 USC 1758b; 7 CFR 210.31)

m ______
%036 S..g,-(-\/\t.. ‘b\(e,c/ ’
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The Superintendent or designee shall assess the implementation and effectiveness of this policy at least once every
three years. (42 USC 1758b; 7 CFR 210.31)

The assessment shall include the extent to which district schools are in compliance with this policy, the extent to
which this policy compares to model wellness policies available from the U.S. Department of Agriculture, and a
description of the progress made in attaining the goals of the wellness policy. (42 USC 1758b)

The Superintendent or designee shall invite feedback on district and school wellness activities from food service
personnel, school administrators, the wellness council, parents/guardians, students, teachers, before- and after-
school program staff, and/or other appropriate persons.

The Board and the Superintendent or designee shall establish indicators that will be used to measure the
implementation and effectiveness of the district activities related to student wellness. Such indicators may include,
but are not limited to:

1. Descriptions of the district's nutrition education, physical education, and health education curricula and the
extent to which they align with state academic content standards and legal requirements

2. An analysis of the nutritional content of school meals and snacks served in all district programs, based on a
sample of menus and production records

3. Student participation rates in all school meal and/or snack programs, including the number of students enrolled
in the free and reduced-price meals program compared to the number of students eligible for that program

4. Extent to which foods and beverages sold on campus outside the food services program, such as through
vending machines, student stores, or fundraisers, comply with nutrition standards

5. Extent to which other foods and beverages that are available on campus during the school day, such as foods
and beverages for classroom parties, school celebrations, and rewards/incentives, comply with nutrition
standards

6. Results of the state's physical fitness test at applicable grade levels

7. Number of minutes of physical education offered at each grade span, and the estimated percentage of class
time spent in moderate to vigorous physical activity

8. A description of district efforts to provide additional opportunities for physical activity outside of the physical
education program

9. A description of other districtwide or school-based wellness activities offered, including the number of sites
and/or students participating, as appropriate

As feasible, the assessment report may include a comparison of results across multiple years, a comparison of district
data with county, statewide, or national data, and/or a comparison of wellness data with other student outcomes
such as academic indicators or student discipline rates.

In addition, the Superintendent or designee shall prepare and maintain the proper documentation and records
needed for the administrative review of the district's wellness policy conducted by the California Department of
Education (CDE) every three years.

The assessment results of both the district and state evaluations shall be submitted to the Board for the purposes of
evaluating policy and practice, recognizing accomplishments, and making policy adjustments as needed to focus
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district resources and efforts on actions that are most likely to make a positive impact on student health and
achievement.

Notifications

The Superintendent or designee shall inform the public about the content and implementation of the district's
wellness policy and shall make the policy, and any updates to the policy, available the public on an annual basis.
He/she shall also inform the public of the district's progress towards meeting the goals of the wellness policy,
including the availability of the triennial district assessment. (Education Code 49432; 42 USC 1758b; 7 CFR 210.31)

The Superintendent or designee shall distribute this information through the most effective methods of
communication, inciuding district or school newsletters, handouts, parent/guardian meetings, district and school web
sites, and other communications. Outreach to parents/guardians shall emphasize the relationship between student
health and wellness and academic performance.

Each school may post a summary of nutrition and physical activity laws and regulations prepared by the CDE.

Records

The Superintendent or designee shall retain records that document compliance with 7 CFR 210. 31, including, but not
limited to, the written student wellness policy, documentation of the triennial assessment of the wellness policy for
each school site, and documentation demonstrating compliance with the community involvement requirements,
including requirements to make the policy and assessment results available to the public. (7 CFR 210.31)

Pollcy Reference DlsclalmerThese references are not intended to be part of. the policy itself, nor do they mdlcate the baS|s or authonty

ofthe pollcy -

State Description

5 CCR 15500-15501 Food sales by student organizations

5 CCR 15510 Mandatory meals for needy students

5 CCR 15530-15535 Mutrition education

5 CCR 15550-15565 School lunch and breakfast programs

Ed. Code 33350-33354 CDE respansibilities re: physical education
Ed. Code 38086 Eree fresh drinking water

Ed. Code 49430-49434 Pupil Nutrition, Health, and Achievement Act of 2001
Ed. Code 49490-49494 School brealfast and lunch programs

Ed. Code 49500-49505 School meals

Ed. Code 49510-49520 Nutrition

Ed. Code 49530-49536 Child Nutrition Act

Ed. Code 49540-49546 Child care food program

Ed. Code 49547-49548.3 Comprehensive nutrition services

Ed. Code 49550-49562 Meals for needy students

Ed. Code 49565-49565.8 California Fresh Start pilot program

Ed. Code 49570 National School Lunch Act

Ed. Code 51210 Course of study for grades 1-6

Ed. Code 51210.1-51210.2 Physical education; grades 1-6

Ed.

Code 51210.4

Mutrition education
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The Governing Board recognizes that charter schools may assist the district in offering diverse learning opportunities
for students. In considering any petition to establish a charter school within the district, the Board shall give
thoughtful consideration to the potential of the charter school to provide students with a high-quality education that
enables them to achieve to their fullest potential.

One or more persons may submit a petition to the Board for a charter school to be established within the district or
for the conversion of an existing district school to a charter school. (Education Code 47605)

Any petition for a charter school shall include all components, signatures, and statements required by law, as
specified in the accompanying administrative regulation. The proposed charter shall be attached to the petition.
(Education Code 47605)

The Superintendent or designee shall consult with legal counsel, as appropriate, regarding compliance of the charter
petition with legal requirements.

The Superintendent or designee may work with charter school petitioners prior to the formal submission of the
petition in order to ensure compliance of the petition with legal requirements. As needed, the Superintendent or
designee may also meet with the petitioners to establish workable plans for contracted services, which the district
may provide to the proposed charter school.

The Board shall not require any district student to attend the charter school, nor shall it require any district employee
to work at the charter school. (Education Code 47605)

Timelines for Board Action

Within 60 days of receiving a charter petition, the Board shall hold a public hearing on the charter provisions, at
which time the Board shall consider the level of support for the petition by district teachers, other district
employees, and parents/guardians. A petition is deemed received on the day the petitioner submits a petition to the
district office, along with a signed certification that the petitioner deems the petition to be complete. (Education
Code 47605)

The Board shall either grant or deny the petition at a public hearing held within 90 days of receiving the petition, or
within 120 days with the consent of both the petitioner and the Board. (Education Code 47605)

At least 15 days before the public hearing at which the Board will grant or deny the charter, the district shall publish
all staff recommendations regarding the petition, including any recommended findings and, if applicable, certification
from the County Superintendent of Schools regarding the potential fiscal impact of the charter school on the district.
During the public hearing, the petitioners shall have equal time and opportunity to present evidence and testimony in
response to the staff recommendations and findings. (Education Code 47605)

The Superintendent or designee shall maintain accurate records, in relation to each charter petition, of documents
submitted, the Board's proceedings, and the findings upon which the Board's decision is made.

Approval of Petition

A charter petition shall be granted only if the Board is satisfied that doing so is consistent with sound educational
practice and the interests of the community in which the school is proposing to locate. In granting charters, the
Board shall consider the academic needs of the students the charter school proposes to serve and shall give
preference to petitions that demonstrate the capability to provide comprehensive learning experiences for students
who are identified by the petitioner as academically low-achieving, based on standards established by California
Department of Education (CDE). (Education Code 47605)
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Prior to authorizing any charter, the Board shall verify that the charter includes adequate processes and measures for
monitoring and holding the school accountable for fulfilling the terms of its charter and complying with all applicable
laws, including Education Code 47604.1. Such processes and measures shall include, but are not limited to, fiscal
accountability systems, multiple measures for evaluating the educational program, inspection and observations of
any part of the charter school, and regular reports to the Board.

The approval or denial of a charter petition shall not be controlled by collective bargaining agreements nor subject to
review or regulation by the Public Employment Relations Board. (Education Code 47611.5)

The Board may approve one or more memoranda of understanding (MOU) to clarify the financial and operational
agreements between the district and the charter school. Any such MOU shall be annually reviewed by the Board and
charter school governing body and amended as necessary.

The Board may initially grant a charter for a specified term not to exceed five years. (Education Code 47607)

When a petition is approved by the Board, it shall be the responsibility of the petitioners to provide written notice of
the Board's approval and a copy of the petition to the County Superintendent, CDE, and the State Board of
Education (SBE). (Education Code 47605)

Denial of Petition

The Board shall summarily deny any charter petition that proposes to:

1. Operate a charter school as or by a for-profit corporation, a for-profit educational management organization,
or a for-profit charter management organization (Education Code 47604)

2. Convert a private school to a charter school (Education Code 47602)

3. Serve students in a grade level that is not served by the district, unless the petition proposes to serve students
in all the grade levels served by the district (Education Code 47605)

4. Offer nonclassroom-based instruction (Education Code 47612.7)

Regarding all other charter petitions, the Board shall deny a petition only if the Board makes written factual findings
specific to the petition that one or more of the following conditions exist: (Education Code 47605; 5 CCR
11967.5.1)

1. The charter school presents an unsound educational program that has a likelihood of physical, educational, or
psychological harm to, or which is not likely to provide an educational benefit for, the students to be enrolled
in the charter school

2. The petitioners are demonstrably unlikely to successfully implement the program set forth in the petition

3. The petition does not contain the number of signatures required

4. The petition does not contain a clear, unequivocal statement described in Education Code 47605(e), including
that the charter school will be nonsectarian and that the school shall not charge tuition or discriminate against

any student based on the characteristics specified in Education Code 220

5. The petition does not contain reasonably comprehensive descriptions of the charter provisions in Education
Code 47605(c)

6. The petition does not contain a declaration as to whether the charter school shall be deemed the exclusive
public employer of the school's employees for purposes of collective bargaining pursuant to Government Code
3540-3549.3

7. The charter school is demonstrably unlikely to serve the interests of the entire community in which the school
is proposing to locate
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Analysis of this finding shall include consideration of the fiscal impact of the proposed charter school. A written
factual finding shall detail specific facts and circumstances that analyze and consider the following factors:

a. The extent to which the proposed charter school would substantially undermine existing services,
academic offerings, or programmatic offerings

b. Whether the proposed charter school would duplicate a program currently offered within the district,
when the existing program has sufficient capacity for the students proposed to be served within
reasonable proximity to where the charter school intends to locate

8. The district is not positioned to absorb the fiscal impact of the proposed charter school

The district meets this criterion if it has a negative interim certification, has a qualified interim certification and
the County Superintendent certifies that approving the charter school would result in the district having a
negative interim certification, or is under state receivership.

The Board shall not deny a petition based on the actual or potential costs of serving students with disabilities, nor
shall it deny a petition solely because the charter school might enroll students with disabilities who reside outside the
special education local plan area in which the district participates. (Education Code 47605.7, 47647)

Appeals

If the Board denies a petition, the petitioner may choose to submit the petition to the County Board of Education
and, if then denied by the County Board, to SBE. (Education Code 47605)

At the request of the petitioner, the Board shall prepare the documentary record, including a transcript of the public
hearing at which the Board denied the charter, no later than 10 business days after the petitioner makes the
request. (Education Code 47605)

Within 30 days of receipt of an appeal submitted to SBE, the Board may submit a written opposition to SBE, which
may include supporting documentation, detailing, with specific citations to the documentary record, how the Board
did not abuse its discretion in denying the petition. (Education Code 47605)

If either the County Board or SBE remands the petition to the Board because the petition on appeal contains new or
different material terms, the Board shall reconsider the petition and shall grant or deny the petition within 30 days.
(Education Code 47605)

Material Revisions to Charter

Material revisions to a charter may only be made with Board approval. Material revisions shall be governed by the
same standards and criteria that apply to petitions for the authorization of charter schools as set forth in Education
Code 47605 and shall include, but not be limited to, a reasonably comprehensive description of any new requirement
for charter schools enacted into law after the charter was originally granted or last renewed. (Education Code
47607)

The Board shall determine whether a proposed change in charter school operations would constitute a material
revision of the approved charter.

If an approved charter school proposes to expand operations to one or more additional sites or grade levels, whether
concurrently with or unrelated to a renewal, the charter school shall request a material revision to its charter and
shall notify the Board of those additional locations or grade levels. The Board shall consider approval of the
additional locations or grade levels at an open, public meeting. (Education Code 47605, 47607)
The Board may deny a proposed material revision if it finds that the proposed material revision would render the
charter school demonstrably unlikely to serve the interests of the entire community in which the school is located or
proposes to locate. In making this finding, the Board shall consider all of the following: (Education Code 47605)

1. The fiscal impact of the proposed expansion on the district

2. The extent to which the expansion would substantially undermine existing services, academic offerings, or
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programmatic offerings

3. Whether the expansion would duplicate a program currently offered within the district that has sufficient
capacity for the students proposed to be served within reasonable proximity to where the charter school
intends to locate

Additionally, the Board may deny a proposed material revision if it finds that the district is not positioned to absorb
the fiscal impact of the proposed material revision. The Board shall make this finding if the district has a qualified
interim certification pursuant to Education Code 42131 and the County Superintendent, in consultation with the
County Office Fiscal Crisis and Management Assistance Team, certifies that approving the charter school would
result in the district having a negative interim certification pursuant to Education Code 42131, the district has a
negative interim certification pursuant to Education Code 42131, or the district is under state receivership.
{Education Code 47605

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 11960-11969.10
Corp. Code 5110-6910

Charter schools

Nenprofit public benefit corporations

Ed. Code 1240 County superintendent of schools: duties

Ed. Code 17078.52-17078.66 Charter schoals facility funding; state bond proceeds

Ed. Code 17280-17317 Field Act: appraval of plans and supervision of construction
Ed. Code 17365-17374 Field Act: fitness for occupancy: liability of board members
Ed. Code 200 Equal rights and epportunities in state educational institutions
Ed. Code 220 Prohibition of discrimination

Ed. Code 32280-32289.5 School safety plans

Ed. Code 33126 School accountability report card

Ed. Code 41365 Charter school revolving loan fund

Ed. Code 42131 Interim certification

Ed. Code 42238.02-42238.52 Funding for charter districts

Ed. Code 44237 Criminal record summary

Ed. Code 44830.1 Certificated employees; conviction of a violent or serious felony
Ed. Code 45122.1 Classified employees: conviction of a violent or serious felony
Ed. Code 46201 Instructional minutes

Ed. Code 47600-47616.7 Charter Schools Act of 1992

Ed. Code 47640-47647 Special education funding for charter schools

Ed. Code 47650-47655 Funding of charter schools

Ed. Code 48900 Suspension or expulsion; use of controlled substances

Ed. Code 49011 Student fees; definition

Ed. Code 51744-51749.6 Independent study

Ed. Code 51745 Independent _study

Ed. Code 52052 Accountability: numerically significant student subgraups

Ed. Code 52060-52077 Local control and accountability plan

Ed. Code 56026 Special education

Ed. Code 56145-56146 Special education services in charter schools

Gov. Code 10%0-1099

Prohibitions applicable to specified officers
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Petition Signatures

A petition for the establishment of a start-up charter school must be signed by either of the following: (Education
Code 47605)

1. A number of parents/guardians equivalent to at least one-half of the number of students that the charter
school estimates will enroll in the school for its first year of operation

2. A number of teachers equivalent to at least one-half of the total number of teachers that the charter school
estimates will be employed at the school during its first year of operation

A petition that proposes to convert an existing public school to a charter school must be signed by at least 50
percent of the permanent status teachers currently employed at the school. (Education Code 47605)

Any petition circulated to collect signatures shall include a prominent statement explaining that a parent/guardian's
signature means that the parent/guardian is meaningfully interested in having a child attend the charter school, or a
teacher's signature means that the teacher is meaningfully interested in teaching at the charter school. (Education
Code 47605)

Staff Advisory Committee

The Superintendent or designee may establish a staff advisory committee to evaluate the completeness of a charter
petition based on the requirements in Education Code 47605 and to identify any concerns that should be addressed
by the petitioners.

Components of Charter Petition

All charter petitions shall comply with the applicable requirements of Education Code 47605, other state and federal
laws, and district policies.

The charter petition shall include affirmations that the charter school will be nonsectarian in its programs, admission
policies, employment practices, and operations; will not charge tuition; and will not discriminate against a student on
the basis of characteristics listed in Education Code 220. The petition shall also contain reasonably comprehensive
descriptions of: (Education Code 47605)

1. The educational program of the proposed school, designed, among other things, to identify those whom the
school is attempting to educate, what it means to be an "educated person" in the 21st century, and how
learning best occurs

The goals identified in that program shall include the objective of enabling students to become self-motivated,
competent, and lifelong learners.

2. The charter school's annual goals for all students and for each numerically significant subgroup of students
identified pursuant to Education Code 52052, including ethnic subgroups, socioeconomically disadvantaged
students, English learners, long term English learners, students with disabilities, foster youth, and students
experiencing homelessness

These goals shall be aligned with the state priorities listed in Education Code 52060 that apply to the grade
levels served. The petition also shall describe specific annual actions to achieve those goals. The petition may
identify additional priorities established for the proposed school, goals aligned with those priorities, and
specific annual actions to achieve those goals.

If the proposed charter school will serve high school students, the petition shall describe the manner in which

the school will inform parents/guardians about the transferability of courses to other public high schools and
the eligibility of courses to meet college entrance requirements. Courses offered by the charter school that are
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10.

11.

12.

accredited by the Western Association of Schools and Colleges may be considered transferable, and courses
approved by the University of California or the California State University as creditable under the "A-G"
admissions criteria may be considered to meet college entrance requirements.

The measurable student outcomes identified for use by the charter school

Student outcomes means the extent to which all students of the school demonstrate that they have attained
the skills, knowledge, and attitudes specified as goals in the school's educational program, including outcomes
that address increases in student academic achievement both schoolwide and for each numerically significant
subgroup of students served by the charter school. The student outcomes shall align with the state priorities
identified in Education Code 52060 that apply for the grade levels served by the charter school.

The method by which student progress in meeting the identified student outcomes is to be measured

To the extent practicable, the method for measuring student outcomes for state priorities shall be consistent
with the way information is reported on a school accountability report card.

The location of each charter school facility the petitioner intends to operate

The governance structure of the charter school, including, but not limited to, the process to be followed by the
school to ensure parent/guardian involvement

The qualifications to be met by individuals to be employed by the charter school

The procedures that the charter school will follow to ensure the health and safety of students and staff,
including the following requirements:

a. Each charter school employee shall furnish the school with a criminal record summary as described in
Education Code 44237

b. The charter school shall develop a school safety plan which includes the topics listed in Education Code
32282(a)(2)(A)-(N)

c. The charter school's safety plan shall be reviewed and updated by March 1 each year

. The means by which the charter school will achieve a balance of racial and ethnic students, special education

students, and English learner students, including redesignated fluent English proficient students, that is
reflective of the general population residing within the district's territorial jurisdiction

The charter school's student admission policy

The petition shall, in accordance with Education Code 47605(e), specify procedures for determining enrollment
when the number of applicants exceeds the school's capacity, including requirements for the use of a public
random drawing, admission preferences, and priority order of preferences as required by law and subject to
Governing Board approval.

The manner in which annual, independent financial audits shall be conducted, which shall employ generally
accepted accounting principles, and the manner in which audit exceptions and deficiencies shall be resolved to
the Board's satisfaction

The procedures by which students can be suspended or expelled for disciplinary reasons or otherwise
involuntarily removed for any reason, including an explanation of how the charter school will comply with
federal and state constitutional procedural and substantive due process requirements as specified in Education
Code 47605 and 47605.6

Such procedures shall contain a clear statement that no student shall be involuntarily removed by the charter
school for any reason unless written notice of the intent to remove the student is given to the student's
parent/guardian at least five schooldays before the effective date of the removal. In the case of a student
experiencing homelessness or foster youth, the notice shall be given to the student's educational rights holder.
Additionally, a foster youth's attorney and county social worker, and an Indian child's tribal social worker, and if
applicable, the county social worker, shall be given such notice.
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13!

14,

15.

16.

17.

18.

For suspensions of fewer than 10 days, the student shall be provided oral or written notice of the charges and
an explanation or the supporting evidence. The student shall be provided an opportunity to provide a
response.

Notice shall include written notice of the charges and inform the student, the student's parent/guardian, and
any other specified individual, as applicable, of the right to initiate a hearing as described in Education Code
47605, before the effective date of the removal. The notice shall be provided in the student's
parent/guardian's, or other applicable person's language, and, if such a hearing is initiated, shall include the
student's right to remain enrolled in the charter school until a final decision is made by the charter school.

In addition, the procedures shall contain a statement pertaining to the provision of homework assignments to
suspended students as specified in Education Code 47606.2.

Such procedures shall also include processes by which the charter school will, within 30 days, notify the
Superintendent of the district of the student's last known address and, upon request, provide the student's
cumulative record to the district, when a student is expelled or leaves the charter school without graduating or
completing the school year for any reason. In addition, the procedures shall describe the means by which the
district can contact the charter school if the student is subsequently expelled or leaves the school district
without graduating or completing the school year for any reason.

Involuntarily removed means disenrolled, dismissed, transferred, or terminated, but does not include
suspensions. (Education Code 47605)

The manner by which staff members of the charter school will be covered by the State Teachers' Retirement
System, the Public Employees' Retirement System, or federal social security

The public school attendance alternatives for students residing within the district who choose to not attend
the charter school

A description of the rights of any district employee upon leaving district employment to work in the charter
school and of any rights of return to the district after employment at the charter school

The procedures to be followed by the charter school and the Board to resolve disputes relating to charter
provisions

A declaration as to whether the charter school will be deemed the exclusive public school employer of the
school’s employees for purposes of collective bargaining under Government Code 3540-3549.3

Consistent with 5 CCR 11962, the procedures to be used if the charter school closes, including, but not limited
to:

a. Designation of a responsible entity to conduct closure-related activities

b. Notification to parents/guardians, the Board, the County Office of Education, the special education local
plan area in which the charter school participates, the retirement systems in which the school's
employees participate, and the California Department of Education, providing at least the following
information:

i. The effective date of the closure

ii. The name(s) and contact information of the person(s) to whom reasonable inquiries may be made
regarding the closure

iii. The students' districts of residence

iv. The manner in which parents/guardians may obtain copies of student records, including specific
information on completed courses and credits that meet graduation requirements

c. Provision of a list of students at each grade level, the classes they have completed, and their districts of
residence to the responsible entity designated in accordance with ltem #18a above
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d. Transfer and maintenance of all student records, all state assessment results, and any special education
records to the custody of the responsible entity designated in accordance with Item #18a above, except
for records and/or assessment results that the charter may require to be transferred to a different entity

e. Transfer and maintenance of personnel records in accordance with applicable law

f. Completion of an independent final audit within six months after the closure of the charter school that
may function as the annual audit, which includes an assessment of the disposition of any restricted funds
received by or due to the school and an accounting of all financial assets and liabilities pursuant to 5 CCR
11962

g. Disposal of any net assets remaining after all liabilities of the charter school have been paid or otherwise
addressed pursuant to 5 CCR 11962

h. Completion and filing of any annual reports required pursuant to Education Code 47604.33

i. ldentification of funding for the activities identified in Item #18a-h above

Charter school petitioners shall provide information to the Board regarding the proposed operation and potential
effects of the school, including, but not limited to: (Education Code 47605)

1. The facilities to be used by the charter school, including where the school intends to locate
2. The manner in which administrative services of the charter school are to be provided
3. Potential civil liability effects, if any, upon the charter school and district

4. Financial statements that include a proposed first-year operational budget, including start-up costs and cash-
flow and financial projections for the first three years of operation

5. If the charter school is to be operated by or as a nonprofit public benefit corporation, the names and relevant
qualifications of all persons whom the petitioner nominates to serve on the governing body of the charter
school

Location of Charter School

Unless otherwise exempted by law, the charter petition shall identify a single charter school that will operate within
the geographic boundaries of the district. A charter school may propose to operate at multiple sites within the
district as long as each location is identified in the petition. (Education Code 47605, 47605.1)

A charter school may establish a resource center, meeting space, or other satellite facility within the jurisdiction of
the school district where the charter school is physically located if both of the following conditions are met:
(Education Code 47605.1)

1. The facility is used exclusively for the educational support of students who are enrolled in nonclassroom-based
independent study of the charter school

2. The charter school provides its primary educational services in, and a majority of the students it serves are
residents of, the county in which the school is authorized

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 11960-11969.10 Charter schools
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The Governing Board recognizes its ongoing responsibility to oversee that any charter school authorized by the
Board is successfully fulfilling the terms of its charter.

The Superintendent or designee shall identify at least one staff member to serve as a contact person for each charter
school authorized by the Board. (Education Code 47604.32)

The Superintendent or designee shall visit each charter school at least annually and may inspect or observe any part
of a charter school at any time. (Education Code 47604.32, 47607)

The Superintendent may designate someone to attend meetings of the charter school governing body whenever
possible.

Monitoring Charter School Performance

Any charter school authorized by the Board shall be monitored by the Superintendent or designee to determine
whether the charter school complies with all legal requirements applicable to charter schools, including all reports
required of charter schools by law, as specified in Education Code 47604.32. Any violations of law shall be reported
to the Board.

The Superintendent or designee and the governing bodies of charter schools authorized by the Board shall review
new laws and regulations applicable to charter schools.

The Board shall monitor each charter school to determine whether it is achieving the measurable student outcomes
set forth in the charter, both schoolwide and for each numerically significant student subgroup served by the school
as defined in Education Code 52052. This determination shall be based on the measures specified in the approved
charter and any applicable memorandum of understanding (MOU), and on the charter school's annual review and
assessment of its progress toward the goals and actions identified in its local control and accountability plan (LCAP),
as reported in the California School Dashboard.

The Board shall monitor the fiscal condition of the charter school based on any financial report or information
obtained from the charter school, including, but not limited to, the charter school's preliminary budget, LCAP and
annual update of the charter school's LCAP, first and second interim financial reports, and final unaudited report for
the full prior year. (Education Code 47604.32, 47604.33, 47606.5)

Waivers

If the charter school wishes to request a general waiver of any state law or regulation applicable to it, it shall request
that the Board approve and the district submit a general waiver request to the State Board of Education (SBE) on its
behalf. Upon approval of the Board, the Superintendent or designee shall submit such a waiver request to SBE on
behalf of the charter school.

Provision of District Services

Upon approval by the Board of an appropriate agreement, the charter school may contract with the district or any

other source for administrative or other services. (Education Code 47613)

Whenever the district agrees to provide administrative or support services to a charter school, the district and the
charter school shall develop a MOU, which clarifies the financial and operational agreements between them.
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At the request of a charter school, the Superintendent or designee shall create and submit any reports required by
the State Teachers' Retirement System or Public Employees' Retirement System on behalf of the charter school. The
district may charge the charter school for the actual costs of the reporting services, but shall not require the charter
school to purchase payroll processing services from the district as a condition for creating and submitting these
reports. (Education Code 47611.3)

Location of Charter Schools

Except when permitted to operate outside district boundaries pursuant to Education Code 47605 and 47605.1, a
charter school shall be located within district boundaries.

Fees/Charges for Supervisorial Oversight

The district may charge for district supervisorial oversight as follows: (Education Code 47613; 5 CCR 11969.7)

1. Actual costs up to one percent of the charter school's revenue

2. Actual costs up to three percent of the charter school's revenue if the district provides the charter school
substantially rent-free facilities

If the district provides the charter school with facilities under Education Code 47614 and charges the charter
school a pro-rata share of the facilities costs calculated pursuant to 5 CCR 11969.7, the district may only
charge the charter school for the actual costs of supervisorial oversight up to one percent of the charter
school's revenue.

3. Actual costs if the district is assigned supervisorial oversight responsibility for the charter school by SBE when
authorized on appeal

Technical Assistance/Intervention

Whenever a charter school is identified for technical assistance based on the performance of one or more
numerically significant student subgroups on SBE-established criteria, the charter school shall receive technical
assistance from the County Superintendent of Schools. Such technical assistance shall be focused on building the
charter school's capacity to develop and implement actions and services responsive to student and community
needs, including, but not limited to, any of the following: (Education Code 47607.3)

1. Assisting the charter school to identify its strengths and weaknesses in regard to the state priorities applicable
to the charter school pursuant to Education Code 47605(c)

This shall include working collaboratively with the charter school to review performance data on the state and
local indicators included in the California School Dashboard and other relevant local data and to identify
effective, evidence-based programs or practices that address any areas of weakness.

2. Working collaboratively with the charter school to secure assistance from an academic, programmatic, or fiscal
expert or team of experts to identify and implement effective programs and practices that are designed to
improve performance in any areas of weakness identified by the charter school

Another service provider, including, but not limited to, a school district, county office of education, or charter
school, may be solicited to act as a partner to the charter school in need of technical assistance.

3. Obtaining from the charter school timely documentation demonstrating that it has completed the activities
described in Items #1 and 2 or substantially similar activities, or has selected another service provider to work
with the charter school to complete the activities described in Items #1 and 2 or substantially similar activities,
and ongoing communication with the Board to assess the charter school's progress in improving student
outcomes

In addition, if, in three out of four consecutive school years, a charter school fails to improve outcomes for three or
more numerically significant student subgroups, or for all of the student subgroups if the school has fewer than three
subgroups, in regard to one or more state or school priorities identified in the charter, the County Superintendent
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may request that the Superintendent of Public Instruction (SPI}, with SBE approval, assign the California
Collaborative for Educational Excellence to provide advice and assistance to the charter school pursuant to
Education Code 52074. (Education Code 47607.3; 52072)

In accordance with law, the Board may deny a charter school's renewal petition or may revoke a charter based on
the charter school’s poor performance, especially with regard to inadequate academic achievement of all numerically
significant subgroups of students served by the charter school. (Education Code 47607, 47607.2)

Complaints

Each charter school shall establish and maintain policies and procedures in accordance with the uniform complaint
procedures as specified in 5 CCR 4600-4670 to enable any person alleging the school's noncompliance with
Education Code 47606.5 or 47607.3 to file a complaint with the charter school. (Education Code 52075)

A complaint may be filed anonymously if the complaint provides evidence or information leading to evidence to
support an allegation of noncompliance. A complainant who is not satisfied with the decision may appeal the
decision to the SPI. (Education Code 52075)

If the charter school finds merit in the complaint or the SPI finds merit in an appeal, a remedy shall be provided to all
affected students and parents/guardians. (Education Code 52075)

School Closure

In the event that the Board revokes or denies renewal of a charter or the charter school ceases operation for any
reason, the Superintendent or designee shall, when applicable in accordance with the charter school and/or an
applicable agreement between the district and the charter school, provide assistance to facilitate the transfer of the
charter school's former students and to finalize financial reporting and close-out of the charter school.

The Superintendent or designee shall provide notification to the California Department of Education, within 10
calendar days of the Board's action, if renewal of a charter is denied, a charter is revoked, or a charter school will

cease operation for any reason.

Such notification shall include, but not be limited to, a description of the circumstances of the closure, the effective
date of the closure, and the location of student and personnel records. (Education Code 47604.32; 5 CCR 11962.1)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

5 CCR 11700-11705

5 CCR 11960-11969.10

5 CCR 4600-4670

Bus. And Prof. Code 7583.45

CA Constitution Article 16, Section 8.5
CA Constitution Article 9, Section 5
Corp. Code 5110-6910

Ed. Code 1006

Ed. Code 17070.10-17079.30
Ed. Code 17280-17317

Ed. Code 17365-17374

Ed. Code 17586

Description

Independent study

Charter schools

Uniform complaint procedures

Training for security officers

Public finance: school accountability report card
Common school system

Nonprofit public benefit corporations

Prohibition against school district emplovees serving on county board_of
education

Leroy B, Greene School Facilities Act
Field Act; approval of plans and supervision of construction
Field Act: fitness for occupancy: liability of beard members

Interior locks on buildings
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REQUIREMENTS FOR CHARTER SCHOOLS

This exhibit is a non-exhaustive list of legal requirements that apply to charter schools as of June 1, 2025, and will no
longer be updated thereafter.

A charter school shall be subject to the terms of its charter; any memorandum of understanding between the school
and the district Governing Board; the state and federal constitutions; applicable federal laws; state laws that apply to
governmental agencies in general; and other legal requirements that are expressly applicable to charter schools,
including, but not limited to, the following requirements.

Governance

1.

Comply with the Ralph M. Brown Act (Government Code 54950-54963), California Public Records Act
(Government Code 7920.000-7930.215), conflict of interest laws (Government Code 1090-1099), and
Political Reform Act {Government Code 81000-91014), including the adoption of a conflict of interest code
pursuant to Government Code 87300 (Education Code 47604.1)

. Except as otherwise authorized by Government Code 54954, hold the meetings of the governing body of a

charter school within the physical boundaries of the county in which the charter school is located or, if a
nonclassroom-based charter school that does not have a facility or operates one or more resource centers,
hold governing body meetings within the physical boundaries of the county in which the greatest number of
students enrolled in the charter school reside

In addition, a two-way teleconference location shall be established at the school site and/or resource center,
as applicable. (Education Code 47604.1)

The charter school's executive director or any of the charter school's employees shall not serve as a member of
the county board of education in the county where the charter school is located {Education Code 1006;
Government Code 1099)

If the charter school is attended by high school students and the governing body receives student petition to
appoint a student member to the governing body, appoint one or more student members in accordance with
Education Code 47604.2

The governing body is required, by July 1, 2026, to develop, in conjunction with students, parents/guardians,
and charter school employees, adopt, and update every five years, a policy to limit or prohibit student use of
smartphones while at a school site or under the supervision and control of charter school employee(s)
(Education Code 48901.7)

On or before July 1, 2026, develop, adopt, implement and annually review weather protocols for extreme
weather conditions

The weather protocols shall incorporate the standardized guidelines compiled by the California Department of
Education (CDE) and detail the specific measures to be taken during extreme weather conditions in accordance
with Education Code 33355.

. Members of the governing body complete ethics training in accordance with Government Code 53234-

53235.2 by January 1, 2026 and at least every two years thereafter

. If the governing body is unable to review local indicator data due to any emergency specified in Education

Code 46392, the local indicator data shall be reviewed at the next meeting of the governing body, and a
resolution describing the emergency event and the date on which the local indicator data was reviewed shall
be adopted and submitted to CDE (Education Code 52064.5)

. Develop a plan for offering independent study to affected students pursuant to Education Code 46393 if the

governing body submits an affidavit to the Superintendent of Public Instruction (SPI) pursuant to Education
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Code 46392 necessitated by an emergency condition that resulted in a school closure (Education Code
46392, 46393)

10. Adopt a policy on suicide prevention, intervention, and postvention for grades 7-12, and an age-appropriate
policy for grades K-6, and review the policy at least every five years (Education Code 215)

Operations

11. Not be operated as, or be operated by, a for-profit corporation, a for-profit educational management
organization, or a for-profit charter management organization (Education Code 47604)

12. Be nonsectarian in its programs, admission policies, employment practices, and all other operations (Education
Code 47605)

Admission/Enrollment

13. Adhere to all laws establishing the minimum age for public school attendance (Education Code 47610)

14. Serve students who are California residents and who, if over 19 years of age, are continuously enrolied in a
public school and making "satisfactory progress" toward a high school diploma as defined in 5 CCR 11965
(Education Code 47612)

15. Serve students with disabilities in the same manner as such students are served in other district schools
(Education Code 47646, 56145)

16. Admit all students who wish to attend the charter school, according to the following criteria and procedures:

a. Admission to the charter school shall not be determined according to the student's or parent/guardian's
place of residence within the state, except that any existing public school converting partially or entirely
to a charter school shall adopt and maintain a policy giving admission preference to students who reside
within that school's former attendance area (Education Code 47605)

If a charter school will be physically located in a public elementary school attendance area in which 50
percent or more of the student enrollment is eligible for free or reduced-price meals, it may also
establish an admission preference for students who are currently enrolled in that public elementary
school and for students who reside in the public school attendance area. (Education Code 47605.3)

b. If the number of students who wish to attend the charter school exceeds the school's capacity,
attendance shall be determined by a public random drawing, with preference extended to students
currently attending the charter school and students who reside in the district, except as provided for in
Education Code 47614.5 (Education Code 47605)

c. Other admission preferences may be permitted by the Board of the district on an individual school basis
consistent with law

Preferences shall not result in limited enrollment access for students with disabilities, academically low-
achieving students, English learners, neglected or delinquent students, students experiencing
homelessness, foster youth, students who are economically disadvantaged, or on the basis of nationality,
race, ethnicity, or sexual orientation. Mandatory parental volunteer hours shall not be the basis of a
preference or a criterion for admission or continued enrollment. (Education Code 47605)

17. Not discourage a student from enrolling or seeking to enroll in the charter school, nor encourage a current
student from disenrolling, for any reason, including, but not limited to, the student’s academic performance,
nationality, race, ethnicity, or sexual orientation or because the student is a student with disabilities,
academically low achieving, an English learner, neglected or delinquent, experiencing homelessness,
economically disadvantaged, or a foster youth

The charter school shall not request or require a student's records to be submitted before enroliment. The
charter school shall post on its website CDE's notice of these requirements and shall provide the notice to
parents/guardians or students age 18 and older when the parent/guardian or student inquires about
enrollment, before conducting an enrollment lottery, and before disenrollment of a student. (Education Code
47605)
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18. Comply with the requirements of Education Code 48850-48859 regarding enrollment, identification, and
placement of students experiencing homelessness and unaccompanied youth (Education Code 48850, 48851,
48852.5,48852.6; 42 USC 11431-11435)

19. Comply with the requirements of Education Code 48850-48859 regarding the enrollment and placement of
foster youth (Education Code 48853.5, 48859)

20. Allow a student who is enrolled in the charter school but receiving individual instruction at home or a hospital
due to a temporary disability to return to the charter school when well enough to do so, provided the student
returns during the school year in which the individual instruction was initiated (Education Code 48207.3)

Nondiscrimination

21. Not discriminate against any student on the basis of the characteristics listed in Education Code 220, or on the
basis of one, or a combination of two or more protected characteristics (Education Code 200, 210.2, 47605)

22. Not discriminate in the use, selection, or rejection of textbooks, instructional materials, library books, or similar
educational resources, including that the continued use of an adopted textbook, instructional material,
supplemental instructional material, curriculum for classroom instruction or any book or other resource in a
school library shall not be authorized if the use would subject a student to unlawful discrimination pursuant to
Education Code 220 (Education Code 243, 244)

23. Adopt policies equivalent to the model policy language developed by the California Attorney General pursuant
to Education Code 234.7 regarding immigration enforcement, notify parents/guardians of their children’s right
to a free public education regardless of immigration status or religious beliefs, prohibit the collection of
information or documents regarding the immigration status of students or their family members, and comply
with the other applicable requirements of Education Code 234.7

24. Post specified information related to the prohibition against discrimination under Title IX of the Education
Amendments of 1972 in a prominent and conspicuous location on the school website or on the website of the
charter operator {Education Code 221.61)

25. If the charter school offers competitive athletics, annually post on the school's website or on the website of
the charter operator the total enrollment of the school classified by gender, the number of students who
participate in competitive athletics classified by gender, and the number of boys' and girls' teams classified by
sport and by competition level (Education Code 221.9)

26. Provide specified accommodations to pregnant and parenting students, including, but not limited to, the
provision of parental leave and reasonable accommodations on campus to a lactating student to express breast
milk, breastfeed an infant child, or address other needs related to breastfeeding

The charter school shall notify pregnant and parenting students and parents/guardians of the rights and
options available to pregnant and parenting students. (Education Code 222, 222.5, 46015)

27. If a direct-funded charter school, adopt and implement uniform complaint procedures to resolve complaints of
unlawful discrimination or alleged violation of a state or federal law or regulation governing educational
programs, in accordance with 5 CCR 4600-4670 (5 CCR 4600)

28. If the charter school serves high school students and participates in the California Interscholastic Federation,
post the standardized incident form developed by CDE to track racial discrimination, harassment, or hazing
that occurs at high school sporting games or events on the charter school's website, and, upon CDE's request,
submit information related to any completed standardized incident forms received by the charter school (Ed.
Code 33353)

29. A charter school or a member of the governing body, shall not enact or enforce any policy, rule, or
administrative regulation that would require an employee or a contractor to disclose any information related to

a student’s sexual orientation, gender identity, or gender expression to any other person without the student's
consent, unless otherwise required by state or federal law (Education Code 220.5)

Tuition and Fees
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30.

31.

32.

Not charge tuition (Education Code 47605)

Not charge student fees for any activity that is an integral component of the educational program, except as
authorized by those Education Code provisions that explicitly apply to charter schools (Education Code
49010, 49011)

Not bill, nor take any negative action against, a student or former student for a debt owed to the charter
school

The school shall provide an itemized invoice for any amount owed by the parent/guardian on behalf of a
student or former student before pursuing payment of the debt and shall provide a receipt to the
parent/guardian for each payment made to the school. (Education Code 49014)

School Plans

381

34.

35.

36.

37.

38.

39.

Adopt a local control and accountability plan (LCAP) and update the plan by July 1 each year, after holding a
public hearing, consulting with specified stakeholders, and using the template adopted by the State Board of
Education (SBE) (Education Code 52060)

As part of the LCAP adoption and annual update to the LCAP, the governing body shall separately adopt a
local control funding formula budget overview for parents/guardians and as appropriate, an Individuals with
Disabilities Education Act Addendum, based on the templates developed by SBE (Education Code 47604.33,
47606.5, 52064, 52064.1, 52064.3)

Present a report on the annual update to the LCAP and the local control funding formula budget overview for
parents/guardians on or before February 28 of each year, as a nonconsent item at a regularly scheduled
meeting of the governing body (Education Code 47606.5)

If the charter school applies for federal and/or state categorical program funding through the state's
consolidated application, establish a school site council to develop and annually review a school plan for
student achievement, unless the school chooses to use its LCAP for this purpose (Education Code 64000-
64001, 65000-65001)

Include all Learning Recovery Emergency Funds received by the charter school in the LCAP/annual update to
the LCAP (Education Code 47606.5)

Develop a comprehensive safety plan in accordance with Education Code 32282 and review and update the
plan in accordance with law by March 1 each year (Education Code 47605)

Develop a transportation safety plan that includes procedures to ensure that a student is not left unattended
on a school bus, student activity bus, youth bus, or child care motor vehicle and procedures for designating an
adult chaperone, other than the driver, to accompany students on a school activity bus

Additionally, ensure that each school bus, student activity bus, youth bus, or child care motor vehicle is
equipped with a child safety alert system that requires the driver to either manually contact or scan the device,
thereby prompting the driver to inspect the entirety of the interior of the vehicle before exiting, unless the
student activity bus is exempted by law. (Education Code 39831.3; Vehicle Code 28160)

Curriculum and Instruction

40.

41.

42.

43.

Offer at least the number of instructional minutes required by law for the grade levels provided by the charter
school (Education Code 47612.5)

Provide one or more periods of recess that total 30 minutes on regular instructional days and at least 15
minutes on early release days as required by law (Education Code 49056)

If the charter school serves students in grade 9, adopt a fair, objective, and transparent mathematics placement
policy with specified components (Education Code 51224.7)

If the charter school serves students in any of grades 7-12, provide comprehensive sexual health education
and human immunodeficiency virus (HIV) prevention education at least once in junior high or middle school
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44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

and once in high school (Education Code 51931, 51934)

If the charter school serves students in any of grades 6-12, identify and implement methods of informing
parents/guardians of human trafficking prevention resources (Education Code 49381)

If the charter school serves students in middle or high school and offers one or more courses in health
education, include in those courses instruction in mental health, as specified (Education Code 51925-51929)

If the charter school serves students in grade 12, comply with the requirements for student completion and
submission of the Free Application for Federal Student Aid and California Dream Act Application (Education
Code 51225.7, 51225.8)

If the charter school is planning to hold a college or career fair, the charter school shall notify each
apprenticeship program in the same county as the charter school and each community college district that has
overlapping jurisdiction with the charter school with the planned date, time, and location of the fair, and give
each community college district that has overlapping jurisdiction the opportunity to participate in the college
or career fair (Education Code 52770, Labor Code 3074.2)

If a charter school offers instruction in any of grades 9-12, and provides on-campus access to employers, not
prohibit access to the military services (Education Code 49603)

If the charter school provides independent study, meet the requirements of Education Code 51745-51749.6,
except that the school may offer courses required for graduation solely through independent study as an
exception to Education Code 51745(e) (Education Code 47612.5,51747.3; 5 CCR 11705)

A charter school may apply to the SPI to obtain apportionment credit for days and minutes lost due to
emergency closure and material decreases in attendance due to emergency events (Education Code 46392)

Accept and provide full or partial credit for coursework satisfactorily completed by a foster youth, student
experiencing homelessness, former juvenile court school student, child of a military family, student who is
migratory, or a newcomer student while attending another school (Education Code 51225.2)

Meet all statewide standards and conduct any statewide assessments applicable to noncharter public schools
(Education Code 47605, 47612.5, 60605)

If the charter school serves students in high school and requires its students to complete a course in health
education for graduation from high school, commencing with the 2026-27 school year, include in such course
instruction in the dangers associated with fentanyl use (Education Code 51225.38)

At the beginning of the first semester or quarter of the regular school term, notify parents/guardians of
students admitted to, or advancing to, grades 7-12, of any dual enrollment or International Baccalaureate
courses offered by the charter school (Education Code 48980.6)

Special Education

55,

56.

Provide assistive technology devices in a student's home or other settings if the individualized education
program team determines that such access is necessary

The charter school shall also provide an assistive technology device or comparable device to a student who
enrolls in another local educational agency, for two months after the student leaves the charter school or until
alternative arrangements can be made, whichever occurs first. (Education Code 56040.3)

If the charter school is an independent member of a special education local plan area and has a master contract
with a nonpublic, nonsectarian school:

a. Pay the full amount of the tuition or fees for students with disabilities enrolled in programs or services
provided pursuant to that contract (Education Code 56365)

b. Conduct at least one onsite visit to the nonpublic, nonsectarian school prior to a student's placement and
at least once each school year (Education Code 56366.1)

High School Graduation
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57.

58.

59.

60.

Exempt a foster youth, student experiencing homelessness, former juvenile court school student, child of a
military family, or student who is migratory who transfers between schools after the second year of high
school, or a newcomer student who is in their third or fourth year of high school, from any of the charter
school's graduation requirements that exceed state requirements, unless the charter school determines that
the student is reasonably able to complete the requirements by the end of the fourth year of high school
(Education Code 51225.1, 51225.2)

In accordance with Education Code 51225.31, exempt an eligible student with disabilities from all coursework
and other requirements adopted by the governing body that are in addition to the statewide course
requirements specified in Education Code 51225.3, and award such student a high school diploma (Education
Code 51225.31,51225.32)

Grant a high school diploma to any student who completed grade 12 in the 2003-04 through 2014-15 school
year and met all applicable graduation requirements other than the passage of the high school exit
examination (Education Code 51413)

Require students to meet the state minimum course requirements for graduation as specified in Education
Code 51225.3, as well as any additional graduation requirements required by the governing body (Education
Code 51225.3)

Student Expression

61.

62.

Allow a student to wear traditional tribal regalia or recognized objects of religious or cultural significance as an
adornment at school graduation ceremonies, unless the charter school determines that an item is likely to
cause a substantial disruption of, or material interference with, the ceremony (Education Code 35183.1)

Provide students the right to exercise freedom of speech and of the press including, but not limited to, the use
of bulletin boards; the distribution of printed materials or petitions; the wearing of buttons, badges, and other
insignia; and the right of expression in official publications (Education Code 48907, 48950)

Staffing and Professional Development

63.

64.

65.

66.

67.

68.

69.

Require its teachers to hold a certificate, permit, or other document issued by the Commission on Teacher
Credentialing (CTC) as required for the teacher's certificated assignment (Education Code 47605, 47605.4)

If the charter school offers transitional kindergarten (TK), require credentialed teachers first assigned to a TK
class to meet one of three specified criteria establishing qualification for the position, and to maintain adult to
student ratios as specified in Education Code 48000 (Education Code 48000)

Correct any misassignments if notified by the district that an assignment of a charter school employee is not
legally authorized (Education Code 44258.9)

Not hire any person who has been convicted of a violent or serious felony except as otherwise provided by
faw, and, if the charter school contracts with an entity for specified services, verify that any employee of that
entity who interacts with students outside of the immediate supervision and control of the student's
parent/guardian or a school employee has a valid criminal records summary, unless an exception applies
(Education Code 44830.1, 45122.1, 45125.1)

Not hire any person for purposes of a short-term staff permit, provisional internship permit, or a teaching
permit for statutory leave, unless that person has a certification in cardiopulmonary resuscitation (CPR) that
meets the standards established by the American Heart Association or the American Red Cross (Education
Code 44841)

Report to CTC any change in a certificated employee's employment status (dismissal, nonreelection,
resignation, suspension, unpaid administrative leave for more than 10 days, retirement, or other decision not to
employ or reemploy) as a result of an allegation of misconduct or while an allegation of misconduct is pending
(Education Code 44030.5)

If the charter school chooses to make the state teachers' retirement plan and/or the public employees

retirement system available to its employees, meet the requirements of Education Code 47611 (Education
Code 47610)
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70.

71.

72.

73.

74.

Meet the requirements of Government Code 3540-3549.3 related to collective bargaining in public education
employment (Education Code 47611.5)

If the charter school employs security officers and/or security officers work on the charter school campus,
provide the latest course of training developed by the Bureau of Security and Investigative Services of the
Department of Consumer Affairs in consultation with the Commission on Peace Officer Standards and
Training, as specified (Education Code 38001.5; Business and Professions Code 7583.45)

If the charter school provides transportation to students under contract, require drivers to submit and clear
tuberculosis risk assessment, unless otherwise exempt by law (Education Code 49406)

When a charter school considers an applicant for a certificated position, inquire with each local educational
agency that previously employed the applicant whether the applicant was the subject of any credible
complaints of, substantiated investigations into, or discipline for, egregious misconduct that were required to
be reported to CTC

Additionally, when a charter school responds to an inquiry from a local educational agency considering an
applicant for employment as to whether it has made a report of egregious misconduct regarding such applicant
to CTC, provide the inquiring local educational agency with a copy of all relevant information within its
possession that was reported to CTC. (Education Code 44939.5)

As part of the annual mandated reporter training, provide training, on the prevention of abuse, including sexual
abuse, of children on school grounds, by school personnel, or in school-sponsored programs (Education Code
44691)

Parent/Guardian Involvement

75.

76.

77.

On a regular basis, consult with parents/guardians and teachers regarding the charter school's educational
programs (Education Code 47605)

Notify parents/guardians of applicant students and currently enrolled students that parental involvement is not
a requirement for acceptance to, or continued enrollment at, the charter school (Education Code 47605)

If 15 percent or more of the students at the charter school speak a single primary language other than English,
provide all notices, reports, statements, or records sent to parents/guardians in English and in the primary
language (Education Code 48985)

Nutrition

78.

79.

80.

Provide a nutritionally adeguate breakfast and lunch free of charge during each school day to students
requesting a meal regardless of the student's free or reduced-price meal eligibility, including, if the charter
school offers independent study, to a student enrolled in independent study on any school day in which the
student is scheduled for in-person educational activities of two or more hours (Education Code 49501.5)

If the charter school participates in the National School Lunch Program (NSLP) and School Breakfast Program
(SBP) and is a high poverty school, as defined, the charter school shall apply to operate a federal universal meal
service provision, and upon approval, apply such service. (Education Code 49501.5, 49564.3)

If the charter school participates in the NSLP or SBP, not promote any food or beverage during the school day
that does not comply with state nutritional standards pursuant to Education Code 49430-49434, and not
participate in a corporate incentive program that offers free or discounted non-nutritious foods or beverages
as rewards for students who reach certain academic goals (Education Code 49431.9)

Not offer or sell, except for food items sold as part of a school fundraising event, foods containing foods dyes
specified in Education Codes 49431, 49431.2, 49431.5, and 49531

Student Health

81.

Each charter school that serves students in any of grades 6-12 shall create and prominently display an age
appropriate and culturally relevant poster that identifies approaches and resources about student mental
health (Education Code 49428.5)



82.

83.

84.

85.

86.

87.

88.

89.

90.

If the charter school serves grades 7-12 and issues student identification cards, print the telephone numbers of
the 988 Suicide and Crisis Lifeline, the National Suicide Prevention Lifeline, the National Domestic Violence
Hotline, and may have printed on either side of the identification card a quick response (QR) code that links to
the mental health resources website of the county in which the school is located on the identification cards
(Education Code 215.5)

Notify students and parents/guardians at least twice during the school year on how to initiate access to
available student mental health services on campus or in the community (Education Code 49428)

Provide annual training on child abuse and neglect reporting requirements to employees and persons working
on the charter school's behalf who are mandated reporters, within the first six weeks of each school year or
within six weeks of employment (Education Code 44691)

If the charter school offers an athletic program, annually provide information sheets about concussions/head
injuries and sudden cardiac arrest to athletes and their parents/guardians, which must be signed and returned
to the school before the athlete initiates practice or competition

In the event that an athlete is suspected of sustaining a concussion or head injury, passes out, or faints during
or immediately after participation in an athletic activity, the student shall be immediately removed from the
activity for the remainder of the day and shall not be permitted to return to the activity until the student is
evaluated by a licensed health care provider and receives written clearance to do so. (Education Code 33479-
33479.5,49475)

If the charter school offers an interscholastic athletic program, develop and post a written emergency action
plan that describes procedures to be followed in the event of sudden cardiac arrest and other medical
emergencies, including concussion and heat illness, the location of emergency medical equipment, and the
rehearsal of such procedures; acquire at least one automated external defibrillator (AED) for the school; and
make the AED available at on-campus athletic activities or events (Education Code 35179.4, 35179.6)

If the charter school sponsors or hosts an on-campus event in or around a swimming pool that is not part of an
interscholastic athletic program, provide for the presence of at least one adult with a valid certification of CPR
training throughout the duration of the event (Education Code 35179.6)

Provide school nurses or other voluntary, trained personnel with emergency epinephrine auto-injectors of the
type required pursuant to Education Code 49414 (Education Code 49414)

If the charter school chooses to make an opioid antagonist available to persons suffering, or reasonably
believed to be suffering, from an opioid overdose, or to make emergency stock albuterol inhalers available to
persons suffering, or reasonably believed to be suffering, from respiratory distress, comply with the
requirements of Education Code 49414.3 and 49414.7, including, but not limited to, providing training to
personnel who volunteer to administer the opioid antagonist

Post resources related to neurodiversity developed by the University of California and California State
University Collaborative for Neurodiversity and Learning in a prominent location on the charter school's
website in a manner that is readily and easily accessible to parents/guardians and students

Student Conduct/Discipline

91.

92.

93.

94.

Prohibit the denial of recess to a student unless the student's participation poses an immediate threat to the
student's physical safety or to the physical safety of one or more of the student's peers {Education Code
49056)

Adopt a policy on bullying and cyberbullying prevention, post specified information on bullying and harassment
prevention on the charter school's website, and annually make CDE's online training module on bullying
prevention available to school site certificated employees and other employees who have regular interaction
with students {Education Code 234.4, 234.6, 32283.5)

Adopt and display a written policy on sexual harassment, include the policy as part of any orientation for new
and continuing students, and post a poster notifying students of the policy (Education Code 231.5, 231.6)

Prohibit seclusion and behavioral restraint of students as a means of discipline, and only use such methods to
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95.

96.

97.

98.

99.

100.

control student behavior that poses a clear and present danger of serious physical harm to a student or others
that cannot be immediately prevented by a less restrictive response (Education Code 49005-49006.4)

Until June 30, 2029, neither recommend for expulsion nor suspend a student in grades K-12 for disrupting
school activities or otherwise willfully defying the authority of school personnel in the performance of their
duties (Education Code 48901.1)

Upon request, provide a student who is suspended for two or more days with the homework assigned during
the period of suspension (Education Code 47606.2, 48913.5)

Not prohibit students in middle schools, junior high schools, high schools, or adult schools, while on a school
site or participating in school activities, to carry fentanyl test strips or a federally approved opioid antagonist
for the emergency treatment of persons suffering, or reasonably believed to be suffering, from an opioid
overdose (Education Code 49414.6)

Not prohibit a student 12 years of age or older, while on a school site or participating in school activities, from
carrying or administering, for the purposes of providing emergency treatment to persons who are suffering, or
reasonably believed to be suffering, from an opioid overdose, naloxone hydrochloride or another opioid
antagonist (Education Code 49414.35)

Beginning with the 2026-27 school year, provide to CDE data on student transfers due to disciplinary reasons,
including whether the student transferred to an alternative school based on a referral by the school (Education
Code 33317.3)

Not suspend students who voluntarily disclose their use of a controlled substance, alcohol, or an intoxicant of
any kind in order to seek help through services or supports (Education Code 48900)

Student and Parent/Guardian Records

101.

102.

103.

104.

105.

Not collect or solicit social security numbers or the last four digits of social security numbers from students or
their parents/guardians unless otherwise required to do so by state or federal law (Education Code 49076.7)

Upon written request, not include the directory information of a student or the personal information of a
parent/guardian, as defined, in the minutes of a meeting of the governing body (Education Code 49073.2)

If a student subject to compulsory full-time education is expelled or leaves the charter school without
graduating or completing the school year for any reason, notify the Superintendent of the school district of the
student's last known address within 30 days and, upon request, provide that district with a copy of the
student's cumulative record, including a transcript of grades or report card, and health information (Education
Code 47605)

If the charter school serves high school students, submit to the Student Aid Commission (CSAC), for use in the
Cal Grant program, the grade point average (GPA) of all students in grade 12 and verification of high school
graduation or its equivalent for students who graduated in the prior academic year

However, such information shall not be submitted when students opt out or are permitted by the rules of
CSAC to provide test scores in lieu of the GPA. (Education Code 69432.9, 69432.92)

Upon receipt of government-issued documentation of a change of name or gender or, if such documentation is
not available, upon request in accordance with the procedure in Education Code 49070, update, and reissue if

requested, a former student's records to include the student's updated legal name or gender (Education Code

49062.5, 49070)

Facilities

106.

Comply with the California Building Standards Code as adopted and enforced by the local building
enforcement agency with jurisdiction over the area in which the charter school is located, unless the charter
school facility meets either of the following conditions: (Education Code 47610, 47610.5)

a. The facility complies with the Field Act pursuant to Education Code 17280-17317 and 17365-17374

b. The facility is exclusively owned or controlled by an entity that is not subject to the California Building
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Standards Code, including, but not limited to, the federal government

107. If the charter school serves students in any of grades 3-12, stock the school's restrooms at all times with an
adequate supply of menstrual products available and accessible free of cost in all women's restrooms, all-
gender restrooms, and in at least one men's restroom (Education Code 35292.6)

108. If a charter school undertakes an addition, alteration, reconstruction, rehabilitation, or retrofit of a school
building, install interior locks on each door of any room with an occupancy of five or more persons in that
school building (Education Code 17586)

Finance

109. Promptly respond to all reasonable inquiries from the district, the county office of education, or the SP|,
including, but not limited to, inquiries regarding the charter school's financial records (Education Code
47604.3)

110. Maintain written contemporaneous records that document all student attendance and make these records
available for audit and inspection (Education Code 47612.5)

111. Identify and report to the SPI any portion of the charter school's average daily attendance that is generated
through nonclassroom-based instruction, including, but not limited to, independent study, home study, work
study, and distance and computer-based education (Education Code 47612.5,47634.2; 5 CCR 11963.2)

112. Annually prepare and submit financial reports to the Board and the County Superintendent in accordance with
the following reporting cycle:

a. By July 1, a preliminary budget for the current fiscal year

For a charter school in its first year of operation, financial statements submitted with the charter petition
pursuant to Education Code 47605(g) will satisfy this requirement. (Education Code 47604.33)

b. By December 15, an interim financial report for the current fiscal year reflecting changes through
October 31 (Education Code 47604.33)

c. By March 15, a second interim financial report for the current fiscal year reflecting changes through
January 31 (Education Code 47604.33)

d. By September 15, a final unaudited report for the full prior year

The report submitted to the Board shall include an annual statement of all the charter school's receipts
and expenditures for the preceding fiscal year. (Education Code 42100, 47604.33)

e. By December 15, a copy of the charter school's annual, independent financial audit report for the
preceding fiscal year, unless the charter school's audit is encompassed in the district’s audit

The audit report shall also be submitted to the State Controller and CDE. (Education Code 47605)

113. If the charter school receives state facilities funding pursuant to the Leroy F. Greene School Facilities Act
(Education Code 17070.10-17079.30), annually report a detailed list of all expenditures of state funds, and of
the school's matching funds for completed projects, and submit an audit of completed facilities projects within
one year of project completion (Education Code 41024)

Accountability
114. Annually adopt a school accountability report card (Education Code 33126, 47612; California Constitution,
Article 16, Section 8.5)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.
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Policy 0440: District Technology Plan Status: ADOPTED

Original Adopted Date: 06/01/1995 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board recognizes that technological resources, including resources that utilize artificial intelligence
(Al), can enhance student achievement by increasing student access to information, supporting teacher effectiveness,
and facilitating the administration of student assessments. Effective use of technology can also increase the
efficiency of the district's non-instructional operations and governance. However, the Board also recognizes the
potential for technological resources to undermine student achievement, health, and well-being.

The Superintendent shall ensure that technological resources provided to students and staff be aligned to district
goals, objectives, and academic standards and shall be used in a safe and responsible manner. Students and staff shall
be allowed to use such technology in accordance with district policies, including, but not limited to, policies on Al,
academic honesty, data privacy, nondiscrimination, copyright protections, student use of technology, and employee
use of technology.

The Superintendent or designee shall develop, and regularly propose revisions to, a comprehensive technology plan
based on an assessment of current uses of technology in the district and an identification of future needs, which shall
be submitted to the Board for consideration and approval. The Superintendent or designee may appoint an advisory
committee consisting of a variety of staff and community stakeholders to assist with the development of the
technology plan.

The district's technology plan shall include, but not be limited to, the following:
1. What technological resources will be utilized by the district
2. How these technological resources will be equitably accessible to all students and staff and to all schools
3. How these technological resources will be used to improve educational services

4, What professional development opportunities or materials regarding these technological resources will be
made available to staff

5. How Al may be used by students and staff in accordance with Board Policy 0441 - Artificial Intelligence, Board
Policy/Exhibit (1) 4040 - Employee Use Of Technology, Board Policy 5131.9 - Academic Honesty, and Board
Policy/Exhibit (1) 6163.4 - Student Use Of Technology

6. How students will acquire the knowledge and skills sufficient for digital citizenship, social media and Al literacy,
and identifying online misinformation

7. How the district will prevent and respond to cyberattacks, address other cybersecurity concerns, and what
steps students and staff can take to enhance security of the systems they use

The district's technology plan shall be integrated into the district's vision and goals for student learning and shall
contain research-based strategies and methods for the effective use of technology. When required for state or

federal grant programs in which the district participates, the plan shall also address all components required for
receipt of such grants.

The Superintendent or designee shall ensure that any use of technological resources in the district protects the
private and confidential information of students and employees in accordance with law.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description
Bus. and Prof. Code 22584-22585 Student Online Personal Information Pratection Act
Civ. Code 3120-3123 Digital_Bill of Rights
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Policy 0441: Artificial Intelligence Status: ADOPTED

Original Adopted Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board recognizes the transformative potential of artificial intelligence (Al) to increase student access
to information, support teacher effectiveness, and facilitate the administration of student assessments, as well as the
potential for Al to undermine student achievement, health, and well-being. Therefore, the Board is committed to
supporting the use of Al by students and staff in accordance with the following principles:

1. Student-Centered: Al should be used to personalize and enhance the learning experience for each student and
to support digital citizenship and literacy

2. Staff-Centered: Al should be used as a tool to augment and support, rather than replace, staff in the
performance of their duties and responsibilities

3. Ethical Use and Transparency: Al should be used ethically and transparently by all staff and students, with
careful consideration of potential biases, and in compliance with all applicable intellectual property and
copyright laws

4. Accountability and Responsibility: Al should be used in a manner that ensures accountability by those who use
it and that those who use it are responsible for such use, including when and how it is used

5. Equity and Access: Al should be implemented in a manner that ensures equitable access and opportunity for all
students, regardless of background or ability, and for all schools across the district

6. Secure and Private: The district should prioritize security and privacy when changing existing practices or
adopting new practices regarding Al

7. Professional Development: The district should provide ongoing professional development for staff in all
aspects of Al, with a particular focus on the ethical and responsible use of Al

8. Community Engagement: The district should engage with the community to share these principles, to educate
the community on Al, and to discuss the permitted and prohibited uses of Al in the district

9. Continuous Improvement: The district should regularly evaluate the use, of Al by students and staff, and adapt
its policies, procedures, and professional development to align with best practices and evolving technologies

The Superintendent shall ensure that the use of Al in the district is consistent with this policy, Board Policy 0440 -
District Technology Plan, Board Policy/Exhibit (1) 4040 - Employee Use of Technology, Board Policy 5131.9 -
Academic Honesty, Board Policy 6154 - Homework/Makeup Work, Board Policy 6162.5 - Student Assessment, and
Board Policy/Exhibit (1) 6163.4 - Student Use of Technology.

Artificial intelligence means an engineered or machine-based system that varies in its level of autonomy and that can,
for explicit or implicit objectives, infer, from the input it receives, how to generate outputs that can influence
physical or virtual environments. (Education Code 33328.5)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Bus. and Prof. Code 22584-22585 Student Online Personal Information Protection Act
Ed. Code 10550-10555 Telecommunications standards

Ed. Code 11800 K-12 High Speed Network grant program

Ed. Code 33328.5 Statewide Al Task Force

Ed. Code 49060-49085 Student records

Ed. Code 51006 Computer education and resources
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Policy 0450: Comprehensive Safety Plan Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board recognizes that students and staff have the right to a safe and secure campus where they are
free from physical and psychological harm. The Board is fully committed to maximizing school safety and to creating
a positive learning environment that includes strategies for violence prevention and high expectations for staff and
student conduct, responsible behavior, and respect for others.

OPTION 1: (Districts with more than 2,500 ADA, and districts with 2,500 or less ADA that choose to develop school
site plans)

The school site council at each district school shall develop a comprehensive school safety plan (CSSP) relevant to
the needs and resources of that particular school. New school campuses shall develop a CSSP within one year of
initiating operations. (Education Code 32281, 32286)

The CSSP shall take into account the school's staffing, available resources, and building design, as well as other
factors unique to the school site.

OPTION 1 ENDS HERE
OPTION 2: (Districts with 2,500 or less ADA that choose to develop a districtwide plan)

The Superintendent or designee shall be responsible for the development of a districtwide comprehensive safety
plan that is applicable to each school site. (Education Code 32281)

OPTION 2 ENDS HERE

The CSSP(s) shall be reviewed and updated by March 1 of each year and forwarded to the Board for approval.
(Education Code 32286, 32288)

The Board shall review the comprehensive safety plan(s) in order to ensure compliance with state law, Board policy,
and administrative regulation and shall approve the plan(s) at a regularly scheduled meeting.

As necessary, the Superintendent or designee shall provide CSSP training to all school staff.

By October 15 of each year, the Superintendent or designee shall notify the California Department of Education
(CDE) of any schools that have not complied with the requirements of Education Code 32281. (Education Code
32288)

Tactical Response Plan

Notwithstanding the process described above, any portion of a CSSP that addresses tactical responses to criminal
incidents that may result in death or serious bodily injury at the school site, including steps to safeguard students and
staff, secure affected school premises, and apprehend criminal perpetrator(s), shall be developed by the
Superintendent or designee in accordance with Education Code 32281. In developing such strategies, the
Superintendent or designee shall consult with law enforcement officials and with representative(s) of employee
bargaining unit(s), if they choose to participate.

When reviewing the tactical response plan, the Board may meet in closed session to confer with law enforcement
officials and approve the tactical response plan, provided that any vote to approve the tactical response plan is

announced in open session following the closed session. (Education Code 32281)

Safety Plan(s) Access and Reporting
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The Superintendent or designee shall ensure that an updated file of all safety-related plans and materials is readily
available for inspection by the public. (Education Code 32282)

However, those portions of the CSSP that include tactical responses to criminal incidents need not be publicly
disclosed.

The Superintendent or designee shall share the CSSPs and any updates to the plans with local law enforcement, the
local fire department, and other first responder entities. (Education Code 32281)
The Superintendent or designee shall also provide data to CDE pertaining to lockdown or multi-option response drills

conducted at district schools in accordance with Education Code 32289.5. {(Education Code 32289.5)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5CCR 11987-11987.7

5 CCR 11992-11993

CA Constitution Article 1, Section 28

School Community Vialence Prevention Program requirements
Persistently dangerous schools; definition
Right to Safe Schoals

Ed. Code 200-262.4 Prohibition of discrimination

Ed. Code 32260-32262 Interagency School Safety Demonstration Act of 1985
Ed. Code 32270 School safety cadre

Ed. Code 32280-32289.5 School safety plans

Ed. Code 32290 Safety devices

Ed. Code 35147 School site councils and advisory committees

Ed. Code 35183 School dress code; uniforms

Ed. Code 35266 Reporting of cyberattacks

Ed. Code 35291 Rules

Ed. Code 35291.5 School-adopted discipline rules

Ed. Code 41020 Bequirement for annual audit

Ed. Code 48900-48927 Suspension and expulsion

Ed. Code 48950 Speech and_other coramunication

Ed. Code 48980 Parent/Guardian netifications

Ed. Code 49079 Ejfﬁsc;iun_to_teachEt;itud.euljc.t_caustitutinggmmdsim;susp&nsim_m
Ed. Code 49390-49395 Homicide threats

Ed. Code 49414.35 Emergency treatment for opioid overdose

Ed. Code 49414.6 Student possession of opioid antagonist

Ed. Code 67381 Availability of information regarding crimes

Gov. Code 11549.3
Gov. Code 54957
Gov. Code 8584.5

Pen. Code 11164-11174.3

Pen. Code 422.55
Pen. Code 626.8

Independent security assessment

Closed session meetings for threats to security
California Cybersecurity Integration Center
Child_Abuse and Neglect Reporting Act
Definition of hate crime

Disruptions
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Regulation 0450: Comprehensive Safety Plan Status: ADOPTED

Original Adopted Date: 11/01/2011 ] Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

Development and Review of Comprehensive School Safety Plan

The school site council shall consult with local law enforcement, the local fire department, and other first responders
in the writing and development of the comprehensive school safety plan (CSSP). When practical, the school site
council shall also consult with other school site councils and safety planning committees. (Education Code 32281,
32282)

Additionally, the school site council may invite community leaders, local emergency medical services personnel, and
other persons who may be interested in the health and safety of students and the prevention of campus crime and
violence to participate in the planning process. (Education Code 32280)

The school site council may delegate the responsibility for developing a CSSP to a school safety planning committee
composed of the following members: (Education Code 32281)

1. The principal or designee

2. One teacher who is a representative of the recognized certificated employee organization

3. One parent/guardian whose child attends the school

4. One classified employee who is a representative of the recognized classified employee organization

5. Other members, if desired

Before adopting the CSSP, the school site council or school safety planning committee shall hold a public meeting at
the school in order to allow members of the public the opportunity to express an opinion about the plan. (Education
Code 32288)

The school site council or safety planning committee shall notify, in writing, the following persons and entities of the
public meeting, if available: (Education Code 32288)

1. The local mayor
2. Arepresentative of the local school employee organization

3. Arepresentative of each parent/guardian organization at the school, including the parent teacher association
and parent teacher clubs

4. Arepresentative of each teacher organization at the school
5. Arepresentative of the school's student body government

6. All persons who have indicated that they want to be notified

In addition, the school site council or safety planning committee may notify, in writing, the following entities of the
public meeting: {Education Code 32288)

1. Representatives of local religious organizations
2. Local civic leaders

3. Local business organizations

After the first evaluation or review is conducted, and after each annual evaluation or review, a school employee, a
student's parent/guardian or educational rights holder, or a student may bring concerns about an individual student's
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ability to access disaster safety procedures described in the CSSP to the principal. (Education Code 32282)

If the principal determines there is merit to a concern, the principal shall direct the school site council or school
safety planning committee to make appropriate modifications to the CSSP during the evaluation of the CSSP. The
principal may direct the school site council or the school safety planning committee to make such modifications
before the evaluation, as appropriate. (Education Code 32282)

Content of the Comprehensive Safety Plan

Each CSSP shall include an assessment of the current status of any crime committed on campus and at school-
related functions. (Education Code 32282)

The assessment may include, but not be limited to, reports of crime, suspension and expulsion rates, and surveys of
students, parents/guardians, and staff regarding their perceptions of school safety.

The plan shall identify appropriate strategies and programs that will provide or maintain a high level of school safety
and address the school's procedures for complying with existing laws related to school safety, including all of the
following: (Education Code 32282)

1. Child abuse reporting procedures consistent with Penal Code 11164-11174.3

2. Routine and emergency disaster procedures including, but not limited to:

a. Adaptations for students with disabilities in accordance with the Americans with Disabilities Act, the
federal Individuals with Disabilities Education Act, and Section 504 of the federal Rehabilitation Act of
1973
b. An earthquake emergency procedure system as specified
¢. A procedure to allow public agencies, including the American Red Cross, to use school buildings, grounds,
and equipment for mass care and welfare shelters during disasters or other emergencies affecting the
public health and welfare
d. Commencing with the 2026-27 school year, a procedure to identify appropriate refuge shelter for all
students and staff to be used in the event of an evacuation order and, for any school in a high or very
high fire hazard severity zone, a communication and evacuation plan to be used in the event of an early
notice evacuation warning that allows enough time to evacuate all students and staff
3. Policies pursuant to Education Code 48915(d) for students who commit an act listed in Education Code
48915(c) and other school-designated serious acts that would lead to suspension, expulsion, or mandatory
expulsion recommendations

4. Procedures to notify teachers of dangerous students pursuant to Education Code 49079

5. A policy consistent with the prohibition against discrimination, harassment, intimidation, and bullying pursuant
to Education Code 200-262.4

6. If the school has adopted a dress code prohibiting students from wearing "gang-related apparel"” pursuant to
Education Code 35183, the provisions of that dress code and the definition of "gang-related apparel"

7. Procedures for safe ingress and egress of students, parents/guardians, and employees to and from school
8. A safe and orderly school environment conducive to learning
9. The rules and procedures on school discipline adopted pursuant to Education Code 35291 and 35291.5

10. Procedures for conducting tactical responses to criminal incidents, including procedures related to individuals
with guns on campus and at school-related functions

11. If procedures to prepare for active shooters or other armed assailants by conducting a drill are included in the
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12.

13.

14.

15.

CSSP, the CSSP shall specify that:

a. The school will not conduct a high-intensity drill, as defined in Education Code 32282
b. Real weapons, gunfire blanks, or explosions will not be used in the conducting of the drill

¢. Atrauma-informed approach as specified in Education Code 32282 will be used in the design and
execution of any drill

Procedures to assess and respond to reports of any dangerous, violent, or unfawful activity that is being

conducted or threatened to be conducted at the school, at an activity sponsored by the school, or on a school

bus serving the school

Procedures to respond to incidents involving an individual experiencing a sudden cardiac arrest or a similar life-

threatening medical emergency while on school grounds

For schools that serve students in any of grades 7-12, a protocol in the event a student is suffering or is
reasonably believed to be suffering from an opioid overdose

An instructional continuity plan to establish communication with students and their families and provide

instruction to students when in-person instruction is disrupted due to an emergency, as specified in Education
Code 32282

Among the strategies for providing a safe environment, the CSSP may also include:

1.

10.

11.

12.

Development of a positive school climate that promotes respect for diversity, personal and social
responsibility, effective interpersonal and communication skills, self-esteem, anger management, and conflict
resolution

Disciplinary policies and procedures that contain prevention strategies, such as strategies to prevent bullying,
hazing, and cyberbullying, as well as behavioral expectations and consequences for violations

Strategies aimed at preventing potential incidents involving crime and violence on school campuses, including
vandalism, drug and alcohol abuse, gang membership and violence, hate crimes, bullying, including bullying

committed personally or by means of an electronic act, teen relationship violence, and discrimination and
harassment, including sexual harassment

Curriculum that emphasizes prevention and alternatives to violence, such as multicultural education and
literacy, character/values education, social and emotional learning, media analysis skills, conflict resolution,
community service learning, and education related to the prevention of dating violence

Parent/guardian and community involvement strategies, including strategies to help ensure parent/guardian
support and reinforcement of the school's rules and increase the number of adults on campus

Provision of safety materials and emergency communications in language(s) understandable to
parents/guardians

Annual notification to parents/guardians related to the safe storage of firearms

Prevention and intervention strategies related to the sale or use of drugs and alcohol which shall reflect
expectations for drug-free schools and support for recovering students

Collaborative relationships among the city, county, community agencies, local law enforcement, the judicial
system, and the schools that lead to the development of a set of common goals and community strategies for

violence prevention instruction

District policy prohibiting the possession of firearms and ammunition on school grounds
Measures to prevent or minimize the influence of gangs on campus

Procedures for receiving verification from law enforcement when a violent crime has occurred on school
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LR

14.

15.

16.

17.

18.

19.

20.

21.

grounds and for promptly notifying parents/guardians and employees of that crime

Procedures for the early identification and threat assessment of, and appropriate response to, suspicious
and/or threatening digital media content

Assessment of the school's physical environment, including a risk management analysis and development of
ground security measures such as procedures for closing campuses to outsiders, installing surveillance systems,
securing the campus perimeter, protecting buildings against vandalism, and providing for a law enforcement
presence on campus

Independent security assessment of the school's network infrastructure and selected web applications to
identify vulnerabilities and provide recommendations to improve cybersecurity

Guidelines for the roles and responsibilities of mental health professionals, athletic coaches, community
intervention professionals, school counselors, school resource officers, and police officers on school campuses

Guidelines may include, but are not limited to, the following:

a. Strategies to create and maintain a positive school climate, promote school safety, and increase student
achievement

b. Strategies to prioritize mental health and intervention services, restorative and transformative justice
programs, and positive behavior interventions and support

c. Protocols to address the mental health care of students who have witnessed a violent act at any time,
including, but not limited to, while on school grounds, while coming or going from school, during a lunch
period whether on or off campus, or during or while going to or coming from a school-sponsored activity

Strategies for suicide prevention and intervention

District policy and/or plan related to pandemics

Procedures to implement when a person interferes with or disrupts a school activity, remains on campus after
having been asked to leave, or creates a disruption with the intent to threaten the immediate physical safety of
students or staff

Crisis prevention and intervention strategies, which may include the following:

a. ldentification of possible crises that may occur, determination of necessary tasks that need to be
addressed, and development of procedures relative to each crisis, including the involvement of law

enforcement and other public safety agencies as appropriate

b. Threat assessment strategies to determine the credibility and seriousness of a threat and provide
appropriate interventions for the potential offender(s)

c. Assignment of staff members responsible for each identified task and procedure

d. Development of an evacuation plan based on an assessment of buildings and grounds and opportunities
for students and staff to practice the evacuation plan

e. Coordination of communication to schools, Governing Board members, parents/guardians, and the media

f. Communication with parents/guardians of reunification plans and the necessity of cooperating with first
responders

g. Development of a method for the reporting of violent incidents

h. Development of follow-up procedures that may be required after a crisis has occurred, such as
counseling

Training on assessment and reporting of potential threats, violence prevention, and intervention technigues
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Such training shall include preparation to implement the elements of the CSSP

22. Environmental safety strategies, including, but not limited to, procedures for preventing and mitigating
exposure to toxic pesticides, lead, asbestos, vehicle emissions, and other hazardous substances and

contaminants

23. Continuity of operations procedures to ensure that the district's essential functions are not disrupted during an

emergency, to the extent possible

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State
5 CCR 11987-11987.7
5 CCR 11992-11993

CA Constitution Article 1, Section 28

Ed. Code 200-262.4
Ed. Code 32260-32262
Ed. Code 32270

Ed. Code 32280-32289.5

Ed. Code 32290

Ed. Code 35147

Ed. Code 35183

Ed. Code 35266

Ed. Code 35291

Ed. Code 35291.5

Ed. Code 41020

Ed. Code 48900-48927
Ed. Code 48950

Ed. Code 48980

Ed. Code 49079

Ed. Code 49390-49395
Ed. Code 49414.35

Ed. Code 49414.6

Ed. Code 67381

Gov. Code 11549.3
Gov. Code 54957

Gov. Code 8586.5

Pen. Code 11164-11174.3

Pen. Code 422.55
Pen. Code 626.8

Federal

20 USC 1400-1482

Description

Schoal Community Violence Prevention Program requirements
Persistently dangerous schools; definition

Right to Safe Schools

Interagency School Safety Demonstration Act of 1985
School safety cadre

School safety plans

Safety devices

School site councils and advisory committees

School dress cade; uniforms
Reporting of cyherattacks

Rules

Schoal-adopted discipline rules

Requirement for annual audit

Suspension.and expulsion

Speech and other communication
Parent/Guardjan_nofifications

Motification to teacher: student act constituting grounds for suspension or
expulsion

Homicide threats

Emergency treatment for opioid overdose
Student possession of opioid antagonist

Availability of information regarding crimes
Independent security assessment

Closed session meetings for threats to security
California Cybersecurity Integration Center
Child Abuse and Neglect Reporting Act
Definition of hate crime

Disruptions

Description

Individuals with Disabilities Education Act
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Policy 1113: District And School Websites Status: ADOPTED

Original Adopted Date: 07/01/2007 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board recognizes the value of district and school websites to communicate with students,
parents/guardians, staff, and community members. The Superintendent or designee shall maintain district and school
websites. The use of district and school websites shall support the district's vision and goals and be coordinated with
other district communications strategies.

Design Standards

The Superintendent or designee shall establish design standards for district and school websites in order to maintain
a consistent identity, professional appearance, and ease of use.

District design standards shall require an evaluation of products, features, and content accessible to students on
district and school websites to prevent access to harmful or potentially harmful material.

The district’s design standards shall address the accessibility of district and school websites to individuals with
disabilities, including compatibility with commonly used assistive technologies.

Website Content

The Superintendent or designee shall develop content guidelines for district and school websites and assign staff to
review and approve content prior to posting.

Board policy pertaining to advertising in district and school publications, as specified in Board Policy 1325 -
Advertising and Promotion, shall also apply to advertising on district and school websites.

Privacy Rights

The Superintendent or designee shall ensure that the privacy rights of students, parents/guardians, staff, Board
members, and other individuals are protected on district and school websites.

Telephone numbers and home and email addresses of students and/or their parents/guardians shall not be published
on district or school websites.

OPTION 1: {Photographs released)

The district regards photographs as a category of directory information that would not generally be considered
harmful or an invasion of privacy if disclosed. Therefore, a student's photograph, together with the student's name,
may be published on district or school websites unless the student's parent/guardian has notified the district in
writing to not release the student's photograph without prior written consent, in accordance with Board Policy and
Administrative Regulation 5125.1 - Release of Directory Information.

END OF OPTION 1

OPTION 2: (Photographs not released)

Photographs of individual students shall not be published on district or school websites accompanied by the
student's name or other personally identifiable information without the prior written consent of the student's

parent/guardian.

END OF OPTION 2
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If students’ names are not included, photographs of individual students or groups of students, such as at a school
event, may be published on school or district websites.

Employees' home addresses, personal telephone numbers, and personal email addresses shall not be posted on
district or school websites.

The home address, telephone number, or both the name and assessor parcel number associated with the home
address of any elected or appointed official including, but not limited to, a Board member or public safety official,
shall not be posted on district or school websites without the prior written permission of that individual.
(Government Code 3307.5, 7928.205, 7920.535)

No public safety official shall be required to consent to the posting on the Internet of the public safety official's
photograph or identity as a public safety officer for any purpose if that officer reasonably believes that the disclosure
may result in a threat, harassment, intimidation, or harm to the officer or the officer's family. (Government Code
3307.5)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Bus. and Prof. Code 22580-22582 Privacy rights far California minors in the digital world

Bus. and Prof. Code 22584-22585 Student Online Personal Information Protection Act

Bus. and Prof. Code 22586-22587

Early Learning Personal Information Protection Act

Ed. Code 234.1 Policy prohibiting discrimination, harassment, intimidation, and bullying
Ed. Code 234.6 Resources on neurodiversity

Ed. Code 32526 Use of learning recovery funds

Ed. Code 33353 California Interscholastic Federation; standardized incident form

Ed. Code 35182.5 Contracts for advertising

Ed. Code 35258 Internet access to school accountahility report cards

Ed. Code 42103 Budget nofification

Ed. Code 48852.6 Information regarding homelessness

Ed. Code 48907 Exercise of free expression; time, place, and manner rules_and_regulations
Ed. Code 48950 Speech and other communication

Ed. Code 48985.5 Synthetic drug use

Ed. Code 48985.5 Synthetic drugs

Ed. Code 49006 Seclusion and restraint

Ed. Code 49061 Definitions; directory information

Ed. Code 49073 Release of directory information

Ed. Code 5092 Eilling Vacancies

Ed. Code 60048 Cormmercial brand names, contracts or logos

Gov. Code 11135
Gov. Code 12950
Gov. Code 3307.5

Gov. Code 7920.000-7930.215

Pen, Code 14029.5

Prohibition of discrimination

California Civil Rights Department posters
Publishing identity of public safety officers
California Public Records Act

Prohibition against publishing persenal information of person in witness
protection program
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Regulation 1113: District And School Websites Status: ADOPTED

Original Adopted Date: 03/01/2000 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

Design Standards

The Superintendent or designee shall develop design standards for district and school websites that include, but are
not limited to, guidelines to ensure the clear organization of the material, readability of the font type and size, and
simplicity of the navigation structure linking the content on the website. Such standards shall take into consideration
the ease of use on a wide range of devices.

In accordance with the requirements of the Americans with Disabilities Act, Section 504 of the federal Rehabilitation
Act of 1973, and the associated federal regulations, district and school websites shall contain features that ensure
accessibility for individuals with disabilities. Such features include, but are not limited to, captions for videos and
multimedia presentations, text alternatives to images, provision of sufficient time to use the content, avoidance of
flashing images, adequate contrast in visual presentations, and/or other features that meet applicable standards for
website accessibility. The Superintendent or designee shall regularly review district and school websites and modify
them as needed to ensure legal compliance with accessibility standards.

Website Content

As applicable, district and school websites shall provide current information regarding the district's mission and goals,
district/school programs and operations, district/school news, agendas and minutes of Governing Board meetings,
School Accountability Report Cards, school calendars, and links to educational resources.

With approval of the principal, individual teachers may create web pages linked to the district or school website to
provide information pertaining to class assignments, expectations, and activities.

Student work may be published on district or school websites provided that both the student and the student's
parent/guardian provide written permission or the work is part of an existing publication such as a school
newspaper.

Any copyrighted material to be posted on a district or school website shall first be submitted to the Superintendent
or designee together with the permission of the copyright owner to reprint the material. Any copyrighted material
submitted without the copyright owner's permission shall only be posted on a district or school website if the
Superintendent or designee determines that the material is in the public domain or that the intended use meets the
criteria for fair use or another exception pursuant to 17 USC 107-122. When any copyrighted material is posted, the
website shall include a notice crediting the copyright owner and, as necessary, shall note that permission to reprint
the material was granted.

Whenever a district or school website includes links to external websites, it shall include a disclaimer that the district
is not responsible for the content of external websites.

Roles and Responsibilities

Any employee assigned as a district or school webmaster shall be responsible for the uploading of material to the
website(s) upon approval of the Superintendent or designee. The employee shall review district and school websites
to ensure consistency with district standards, regularly check links for accuracy and appropriateness, keep the web
server free of outdated or unused files, and provide technical assistance as needed.

The Superintendent or designee may assign additional staff members to conduct editorial reviews of all materials
submitted for publication on district or school websites and to make corrections as needed in spelling, grammar, or
accuracy of content.

The Superintendent or designee shall provide staff development opportunities related to district content guidelines,
design standards, and accessibility laws and standards to district communications and technology staff, district and
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school webmasters, and/or other appropriate staff.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

Bus. and Prof. Code 22580-22582
Bus. and Prof. Code 22584-22585
Bus. and Prof. Code 22586-22587
Ed. Code 234.1

Ed. Code 234.6

Ed. Code 32526

Ed. Code 33353

Ed. Code 35182.5

Ed. Code 35258

Ed. Code 42103

Ed. Code 48852.6

Ed. Code 48907

Ed. Code 48950

Ed. Code 48985.5

Ed. Code 48985.5

Ed. Code 49006

Ed. Code 49061

Ed. Code 49073

Ed. Code 5092

Ed. Code 60048

Gov. Code 11135

Gov. Code 12950

Gov. Code 3307.5

Gov. Code 7920.000-7930.215

Pen. Code 14029.5

Pub. Res. Code 21082.1

Federal

16 CFR 312.1-312.13
17 USC 101-122

17 USC 504

20 USC 1232g

28 CFR 35.200-35.205
29 USC 705

29 USC 794

34 CFR 104.1-104.61

Description

Privacy rights for California minors in the digital world

Student Online Personal Information Protection Act

Early Learning Personal Information Protection Act

Policy prohibiting discrimination, harassment, intimidation, and bullying
Resources on neurodiversity

Use of learning recavery funds

California Interscholastic Federation: standardized incident form
Contracts for advertising

Internet access to school accountability report cards

Budget notification

Information regarding homelessness

Exercise of free expression; time, place, and manner rules and regulations
Synthetic drug use

Synthetic drugs

Seclusion and restraint

Definitions; directory information

Release of directory information

Filling Vacancies
Commercial brand names, contracts or logos
Prohibition of discrimination

California Civil Rights Department.posters
Publishing identity of public safety officers
California Public Records Act

Praohibition against publishing personal information of person.in witness
protection program

California Environmental Quality Act environmental review doctiments

Description

Children's Online Privacy Protection Act

Subject matter and scope of copyright

Penalties for copyright infringement

Family Educational Rights and Privacy Act (FERPA) of 1974
Web accessibility requirements

Definitions: Vocational Rehabilitation Act

Rehabilitation Act of 1973; Section 504

Nondiscrimination on the basis of disability
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Exhibit 1113-E(1): District And School Websites Status: ADOPTED

Original Adopted Date: 10/01/2020 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

MATERIALS REQUIRED TO BE POSTED ON DISTRICT WEBSITE

This exhibit is a non-exhaustive list of materials which the law explicitly requires be posted on district or school
websites. Other posting requirements may exist and may be identified in the future.

Materials to Prominently Display

The following must be posted in a prominent location on the district's website, such as on the home page when
required by law:

1.

8.

In accordance with Administrative Regulation 0460 - Local Control and Accountability Plan, the district's local
control and accountability plan (LCAP), any updates or revisions to the LCAP, and the local control funding
formula budget overview (Education Code 52064.1, 52065)

. In accordance with Board Bylaw 9320 - Meetings and Notices and Board Bylaw 9322 - Agenda/Meeting

Materials, a direct link to the current board agenda containing the time and location of the meeting and a brief
general description of each item of business to be transacted or discussed at the meeting, including items to be
discussed in closed session, or a link to the district's agenda management platform where the current agenda
shall be the first available (Government Code 54954.2, 54956)

The agenda shall be posted at least 72 hours before a regular board meeting or 24 hours before a special
meeting. (Government Code 54954.2)

In accordance with Administrative Regulation 5131.2 - Bullying and Administrative Regulation 5145.3 -
Nondiscrimination/Harassment, the district's policies and procedures prohibiting discrimination, harassment,
student sexual harassment, intimidation, bullying, and cyberbullying, including a section on social media
bullying that includes all of the references described in Education Code 234.6 as possible forums for social
media (Education Code 234.6)

In accordance with Administrative Regulation 5145.3 - Nondiscrimination/Harassment, the definition of
discrimination and harassment based on sex as described in Education Code 230, including the rights set forth
in Education Code 221.8 (Education Code 234.6)

In accordance with Administrative Regulation 5145.3 - Nondiscrimination/Harassment, a link to statewide
California Department of Education (CDE)-compiled resources, including community-based organizations, that
provide support to youth who have been subjected to school-based discrimination, harassment, intimidation,
or bullying and to their families (Education Code 234.5, 234.6)

In accordance with Administrative Regulation 4030 - Nondiscrimination in Employment and Administrative
Regulations 4161.8/4261.8/4361.8 - Family Care and Medical Leave, posters published by the California Civil
Rights Department (CRD) including, "California Law Prohibits Workplace Discrimination and Harassment," and
for districts with five or more employees, "The Rights of Employees Who Are Transgender or Gender
Nonconforming," "Your Rights and Obligations as a Pregnant Employee,” and "Family Care and Medical Leave
and Pregnancy Disability Leave" (Government Code 12950)

In accordance with Administrative Regulation 5145.3 - Nondiscrimination/Harassment and Administrative
Regulation 5145.7 - Sexual Harassment, information regarding Title IX prohibitions against discrimination
based on a student's sex; that inquiries about the application of Title IX may be referred to the Title IX
Coordinator or the U.S. Department of Education's Office for Civil Rights (OCR) Assistant Secretary; the name
and contact information of the Title IX Coordinator; the rights of students and the public as specified in
Education Code 221.8; the responsibilities of the district under Title IX; web links to information about those
rights and responsibilities on the websites of the Office for Equal Opportunity and OCR; a description of how
to file a complaint of noncompliance under Title IX with specified components; and a link to Title [X
information posted on CDE's website (Education Code 221.6, 221.61, 234.6; 34 CFR 106.8)

In accordance with Board Policy 5141.52 - Suicide Prevention, the district's policy on student suicide
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10.

11.

12.

prevention including, for grades K-6, the age appropriateness of the policy (Education Code 234.6)

. In accordance with Board Policy and Administrative Regulation 5145.3 - Nondiscrimination/Harassment, the

resources related to neurodiversity posted on CDE's website (Education Code 234.6)

In accordance with Board Policy 5145.9 - Hate-Motivated Behavior, the district's policy on preventing and
responding to hate violence, if the district has adopted such a policy (Education Code 234.6)

In accordance with Board Policy 7212 - Mello-Roos Districts, if the district has formed a community facilities
district (Mello-Roos district) for the acquisition or improvement of school facilities, a copy of the annual report
for the fiscal year if requested pursuant to Government Code 53343.1, the report provided to the California
Debt and Investment Advisory Commission pursuant to Government Code 53359.5, and the report provided
to the State Controller's office pursuant to Government Code 12463.2 (Government Code 53343.2)

Post within seven months after the last day of the fiscal year. (Government Code 53343.2)

In accordance with Administrative Regulation 3100 - Budget, beginning January 1, 2027, at least three days
before the availability of the proposed budget for public inspection the location and dates at which the
proposed budget may be inspected, as well as the location, date, and time of the public hearing (Education
Code 42103)

Other Postings

The following materials are also required to be posted on the district website. However, there are no specific
requirements related to where they are posted on the website.

13.

14,

15.

16.

17.

18.

19.

In accordance with Administrative Regulation 0430 - Comprehensive Local Plan for Special Education, the
Special Education Local Plan Area's approved comprehensive local plan for special education, annual budget
plan, annual service plan, and annual assurances support plan and any updates or revisions to the plans
(Education Code 56205.5)

In accordance with Board Policy 0410 - Nondiscrimination in District Programs and Activities and
Administrative Regulation 4030 - Nondiscrimination in Employment, the district's nondiscrimination policy and
regulation, including the complaint procedure and the compliance coordinator's contact information (34 CFR
100.6, 106.8)

In accordance with Administrative Regulation 6173 - Education for Homeless Children, contact information for
the district's liaison(s) for homeless students and other persons as required by Education Code 48852.6, and
information regarding the educational rights and resources available to persons experiencing homelessness
(Education Code 48852.6)

In accordance with Administrative Regulation 6145.2 - Athletic Competition, for all schools offering
competitive athletics, the total enrollment of the school classified by gender, the number of students enrolled
at the school who participate in.competitive athletics classified by gender, and the number of boys' and girls'
teams classified by sport and by competition level (Education Code 221.9)

The information shall be posted at the end of the school year on the school's website or, if the school does not
have a website, on the district's website. (Education Code 221.9)

In accordance with Administrative Regulation 5117 - Interdistrict Transfer, if the district has interdistrict
attendance agreement(s), the procedures and timelines for requesting an interdistrict transfer permit, including,
but not limited to, a link to the board's policy on interdistrict attendance, the date that the district will begin
accepting applications, reasons that the district may approve/deny the request, the process for appeal, that
failure to meet timelines will be deemed an abandonment of the request, and the condition under which an
existing interdistrict transfer permit may be revoked or rescinded (Education Code 46600.2)

In accordance with Administrative Regulation 5117 - Interdistrict Transfer, if the district has elected to be a
school district of choice, application information including, at a minimum, any applicable form, the timeline for

a transfer, and an explanation of the selection process (Education Code 48301)

In accordance with Administrative Regulation 6152.1 - Placement in Mathematics Courses, for districts that
offer grade 9, the district's policy and protocols related to student placement in mathematics courses
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20.

21.

22.

23!

24,

25.

26.

27.

28.

29.

30.

(Education Code 51224.7)

In accordance with Board Policies 4119.21/4219.21/4319.21 - Professional Standards and Board Policies
4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-Student Interactions, the section(s) of the
district's employee code of conduct addressing interactions with students (Education Code 44050)

These section(s) or a link to them shall be posted on each school's website or, if a school does not have its own
website, on the district's website in a manner that is accessible to the public without a password. (Education
Code 44050)

In accordance with Board Policy and Administrative Regulation 3551 - Food Services Operations/Cafeteria
Fund, the district's meal payment collection policy and procedures (U.S. Department of Agriculture (USDA)
Memorandum SP 46-2016)

In accordance with Exhibit {1) 3555 - Nutrition Program Compliance, which includes the required
nondiscrimination statement about the district's status as an equal opportunity provider and the address of the
agency with responsibility to handle complaints made against the district.

This statement is to be posted if the district includes information about the free and reduced-priced meal
program on its website (USDA FNS instruction 113-1)

In accordance with Administrative Regulation 3514.2 - Integrated Pest Management, the school's or district's
integrated pest management plan, whenever a school chooses to use a pesticide not exempted pursuant to
Education Code 17610.5 (Education Code 17611.5)

The plan shall be posted on the school's website or, if the school does not have a website, then on the district's
website. (Education Code 17611.5)

In accordance with Board Policy 7150 - Site Selection And Development, when the California Environmental
Quality Act requires an environmental impact report, negative declaration, or mitigated negative declaration,
those environmental review documents, public notice of the preparation and availability of such documents
within a reasonable period of time prior to certification of the environmental impact report, adoption of a
negative declaration, or determination that a proposed subsequent project will have no additional significant
effect on the environment, and specified notices when written requests for notices have been filed (Public
Resources Code 21082.1, 21092, 21092.2)

In accordance with Administrative Regulation 7214 - General Obligation Bonds, when a citizens' oversight
committee is formed after the approval of a bond under the 55 percent majority threshold, the committee's
minutes, documents received, and reports issued (Education Code 15280}

In accordance with Board Policy 0510 - School Accountability Report Card, copy of each school's school
accountability report card, on or before February 1 of each year (Education Code 35258)

In accordance with Board Policy 6190 - Evaluation of the Instructional Program, results of the Western
Association of Schools and Colleges {WASC) or other accrediting agency's inspection of a school, within 60
days of receiving the results (Education Code 35178.4)

This notification may be made in writing to parents/guardians instead of or in addition to posting the results on
the district's website. Additionally, if a school loses its WASC or other agency's accreditation, the district and
school shall post on their websites a notice of the loss of accreditation and potential consequences. (Education
Code 35178.4)

The district's COVID-19 testing plan (Education Code 32096)

In accordance with Board Policy 0460 - Local Control and Accountability Plan, and using the template
developed by CDE, the use of Learning Recovery Emergency Funds, with interim reports posted annually
thereafter, and a final report by December 15, 2029 (Education Code 32526)

In accordance with Board Policy 5141.5 - Mental Health, an age appropriate and culturally relevant digitized

poster that identifies approaches and shares resources about student mental health, distributed to students
online at the beginning of each school year (Education Code 49428.5)
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31. In accordance with Board Policy and Administrative Regulation 6145.2 - Athletic Competition, the
standardized incident form developed by CDE to track racial discrimination, harassment, or hazing, that occurs
at high school sporting games or events, including information on how to submit a completed incident form
(Education Code 33353)

32. In accordance with Board Bylaw 9223 - Filling Vacancies, if a provisional appointment is made to fill a
governing board vacancy, notice of both the actual vacancy or the filing of a deferred resignation and the
provisional appointment (Education Code 5092)

Post within 10 days of making the provisional appointment. (Education Code 5092)

33. In accordance with Board Policy 5131.6 - Alcohol and Other Drugs, on the website of each school and the
district website, post information about the dangers associated with using synthetic drugs that are not
prescribed by a physician, such as fentanyl, and of the possibility that dangerous synthetic drugs can be found
in counterfeit pills, and the risks of social media being used as a way to market and sell synthetic drugs
(Education Code 48985.5)

34. In accordance with Administrative Regulation 5131.41 - Use of Seclusion and Restraint, the annual report to
CDE on the use of behavioral restraints and seclusion (Education Code 49006)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Bus. and Prof. Code 22580-22582 Privacy rights for California minors in the digital world

Bus. and Prof. Code 22584-22585 Student Online Personal Information Protection Act

Bus. and Prof. Code 22586-22587 Early Learning Persenal Information Protection Act

Ed. Code 234.1 Policy prohibiting discrimination, harassment, intimidation, and bullying
Ed. Code 234.6 Resources on neurodiversity

Ed. Code 32526 Use of learning recovery funds

Ed. Code 33353 California Interscholastic Federation: standardized incident form

Ed. Code 35182.5 Contracts for advertising

Ed. Code 35258 Internet access to school accountability report cards

Ed. Code 42103 Budget notification

Ed. Code 48852.6 Information regarding homelessness

Ed. Code 48907 Exercise of free expression; time; place. and manner rules and regulations
Ed. Code 48950 Speech and other communicalion

Ed. Code 48985.5 Synthetic drug use

Ed. Code 48985.5 Synthetic drugs

Ed. Code 49006 Seclusion and restraint

Ed. Code 49061 Definitions: directory infarmation

Ed. Code 49073 Release of directory information

Ed. Code 5092 Filling Vacancies

Ed. Code 60048 Commercial brand names, contracts.or logos

Gov. Code 11135
Gov. Code 12950
Gov. Code 3307.5

Gov. Code 7920.000-7930.215

Prohibition of discrimination

Califarnia Civil Rights Department posters
Publishing identity of public safety officers
California Public Records Act
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Regulation 3512: Equipment Status: ADOPTED

Original Adopted Date: 06/01/1998 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

District equipment shall be used primarily for educational purposes and/or to conduct district business. The
Superintendent or designee shall ensure that all employees, students, and other users understand the appropriate
use of district equipment and that any misuse may be cause for disciplinary action or loss of user privilege.

School-connected organizations may be granted reasonable use of the equipment for district-related matters, if such
use does not interfere with the use by students or employees or otherwise disrupt district operations.

The Superintendent or designee shall approve the transfer of any district equipment from one work site to another
and the removal of any district equipment for off-site use. When any equipment is taken off site, the borrower is
responsible for its safe return and shall be fully liable for any loss or damage. Equipment shall only be used for an
approved district-related purpose.

Employees transferred to another work site shall take with them only those personal items that have been purchased
with their own funds, unless otherwise authorized by the Superintendent or designee or applicable Board policy or
administrative regulation.

The Superintendent or designee shall maintain an inventory of all equipment currently valued in excess of $500.
(Education Code 35168; 5 CCR 3946)

Additionally, the Superintendent or designee shall maintain property records as specified in Administrative
Regulation 3440 - Inventories, including updating property records when there is a change in the status of the
property.

When equipment is unusable or is no longer needed, it may be sold, donated, or disposed of in accordance with
Education Code 17540-17555 or 2 CFR 200.313, as applicable.

Equipment Acquired with Federal Funds

The Superintendent or designee shall obtain prior written approval from the California Department of Education
(CDE) or other awarding agency before purchasing equipment with federal funds. (2 CFR 200.439)

Additionally, the Superintendent or designee shall obtain prior approval from CDE or other awarding agency before
disposing or encumbering equipment purchased with federal funds. (2 CFR 200.313)

Persons involved in the selection, award, or administration of a contract supported by federal funds shall comply with
the requirements specified in 2 CFR 200.313 and 200.318, including conflict of interest requirements, act in
accordance with Administrative Regulation 3230 - Federal Grant Funds, and comply with Board Bylaw 9270 -
Conflict of Interest.

All equipment purchased for federal programs funded through the consolidated application pursuant to Education
Code 64000-64001 shall be labeled with the name of the project, identification number, and name of the district. (2
CFR 200.313; 5 CCR 3946)

For any equipment acquired in whole or in part with federal funds, the Superintendent or designee shall develop
adequate maintenance procedures to keep the property in good condition. Additionally, the Superintendent or
designee shall develop adequate safeguards to prevent loss, damage, or theft of the property and shall investigate
any loss, damage, or theft. (2 CFR 200.313)

Equipment purchased for use in a federal program shall be used in that program as long as needed, regardless of
whether the program continues to be supported by federal funds. The equipment may be used in other activities
currently or previously supported by a federal agency when such use does not interfere with the work on the project
or program for which it was originally acquired or when use of the equipment is no longer needed for the ariginal
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Exhibit 3512-E(1): Equipment Status: ADOPTED
Original Adopted Date: 09/01/1988 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

EQUIPMENT LOAN FORM
| assume the responsibility for the following district equipment:

Description and condition of equipment:

Equipment ID Number:

District-related purpose: (Note: items are not for personal use}

| will return the above equipment to (administrator or designee) no later than

(date).

In borrowing the items listed above, | assume responsibility for any loss of or damage to the equipment or materials.
If any items are damaged or lost, | will pay the cost of repairs or replacement.

Signed:
Date:
Approved:
Date:

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State
5 CCR 16023

5 CCR 3946

5 CCR 4424

Ed. Code 17540-17542
Ed. Code 17545-17555
Ed. Code 17605

Ed. Code 35160

Ed. Code 35168

Ed. Code 64000-64001

Federal
2 CFR 200.0-200.521
20 USC 6321

Description
Class.1 - Permanent records.

Control, safeguards, disposal of equipment purchased with consolidated
application funds

Comparability of services

Sale or lease of personal property by one district to another
Sale of personal property
Delegation of authority to purchase supplies.and equipment
Autbority of governing boards

Inventory of equipment

Consalidated application process

Description
Eederal uniform_grant guidance

Fiscalrequirements/comparahility of services
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Status: ADOPTED

Original Adopted Date: 06/01/1994 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board believes that providing clear communications to staff is essential to establishing a professional,
positive work environment and enhancing their job performance. The Superintendent or designee shall provide
district employees all notifications required by law and any other notifications the Superintendent or designee
believes will promote staff knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign an
acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each employee's

personnel file.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

13 CCR 1234
13 CCR 2480
2 CCR 11023

2 CCR11035-11051

2 CCR 11087-11098
5 CCR 4622

5 CCR 80303

8 CCR 3204

8 CCR 5191

8 CCR 5194

Civ. Code 1798.29
Ed. Code 17612
Ed. Code 22455.5
Ed. Code 22461
Ed. Code 231.5
Ed. Code 234.1
Ed. Code 35031
Ed. Code 35171
Ed. Code 3550
Ed. Code 37616

Ed. Code 44663-44664

Ed. Code 44842
Ed. Code 44896
Ed. Code 44916
Ed. Code 44929.21
Ed. Code 44929.23
Ed. Code 44934
Ed. Code 44938

Description

Reports regarding school buses and bus drivers
Vehicle idling; limitations

Harassment and discrimination prevention and correction

Unlawful sex discrimination; pregnancy, childbirth, and related medical
!

California Family Rights Act

Uniform complaint procedures

Reports of change in employment status; alleged miscanduct
Access ta employee exposure and medical records

Chemical hygiene plan

Hazard communication

District records: breach of security
MNotification of pesticide use

STRS information to potential members

Postretirement compensation limitation

Sexual harassment policy

Educational Equity: Federal Program Monitoring

Term of employment

Availability of rules and regulations far evaluation of performance
Insurance carrier notice

Consultation regarding year-round schedule
Evaluation of certificated employees
Reemployment notices; certificated employees

Transfer of administrator or supervisor to teaching position
Written statement.of employment status

Notice of reelection decision; districts with 250 ADA or more
Notice of disciplinary action for cause

Notice of unprofessional conduct and opportunity to correct
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Exhibit 4112.9-E(1): Employee Notifications Status: ADOPTED

Original Adopted Date: 05/01/2016 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

This exhibit is a non-exhaustive list of notices that the law explicitly requires be provided to employees. Other
notices may exist and be identified in the future.

I. To All Employees

When/Whom to Notify: At the beginning of school year or upon employment
Education or Other Legal Code: Education Code 231.5, Government Code 12950
Board Policy/Administrative Regulation #: AR 4119.11/4219.11/4319.11
Subject: The district's policy on sexual harassment, legal remedies, complaints

When/Whom to Notify: Annually and 72 hours before pesticide application

Education or Other Legal Code: Education Code 17612

Board Policy/Administrative Regulation #: AR 3514.2

Subject: Use of pesticide products, active ingredients, Internet address to access information on pesticides

When/Whom to Notify: Prior to implementing year-round schedule
Education or Other Legal Code: Education Code 37616

Board Policy/Administrative Regulation #: BP 6117

Subject: Public hearing on implementing year-round program schedule

When/Whom to Notify: Prior to implementing alternative schedule
Education or Other Legal Code: Education Code 46162

Board Policy/Administrative Regulation #: BP 6112

Subject: Public hearing on alternative schedule in secondary grades

When/Whom to Notify: Annually

Education or Other Legal Code: Education Code 492013; 5 CCR 4622

Board Policy/Administrative Regulation #: AR 1312.3; BP 0460; BP 3260

Subject: Uniform complaint procedures, appeals, civil law remedies, coordinator, complaints about student fees and
local control accountability plan

When to Notify: Annually

Education or Other Legal Code: Education Code 49069.5, 51225.1, 51225.25

Board Policy/Administrative Regulation #: AR 6173, AR 6173.1, 6173.3, 6175

Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness, former juvenile
court school students, children of military family, students who are migratory, and students participating in a
newcomer program

When/Whom to Notify: Annually

Education or Other Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Request for volunteers to be trained to administer epinephrine auto-injectors

When/Whom to Notify: At least once per school year

Education or Other Legal Code: Education Code 49414.7

Board Policy/Administrative Regulation #: 5141.21

Subject: Request for volunteers to be trained to administer stock albuterol inhalers

When/Whom to Notify: At least once per school year

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: 5141.21

Subject: Request for volunteers to be trained to administer anti-seizure medication

When/Whom to Notify: At least once per year

Education or Other Legal Code: Education Code 49414.3
Board Policy/Administrative Regulation #: AR 5141.21
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Subject: Request for volunteers to be trained to administer opioid antagonist

When to Notify: When a parent/guardian requests for district designation of volunteers is received for training on
emergency use of anti-seizure medication for a student diagnosed with seizures

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Request for volunteers to be trained in recognition and response to seizures, including administration of
emergency anti-seizure medication, description of training, right to rescind offer to volunteer, prohibition against
retaliation.

When/Whom to Notify: To all employees

Education or Other Legal Code: Government Code 1126

Board Policy/Administrative Regulation #: BP 4136/4236/4336

Subject: Prohibition of activities that are inconsistent, incompatible, in conflict with, or inimical to duties; discipline;
appeal

When/Whom to Notify: To all employees

Education or Other Legal Code: Government Code 8355; 41 USC 8102; 34 CFR 84.205, 84.210

Board Policy/Administrative Regulation #: BP 4020, BP 4159/4259/4359

Subject: District's drug- and alcohol-free workplace; actions that will be taken if violated; available employee
assistance programs

When/Whom to Notify: Upon employment

Education or Other Legal Code: Government Code 21029

Board Policy/Administrative Regulation #: None

Subject: Right to purchase PERS service credit for military service performed prior to public employment

When/Whom to Notify: Upon placement of automated external defibrillator (AED) in school, annually thereafter
Education or Other Legal Code: Health and Safety Code 1797.196

Board Policy/Administrative Regulation #: AR 5141

Subject: Proper use of AED; location of all AEDs on campus, sudden cardiac arrest, school's emergency response plan

When/Whom to Notify: If the district receives Tobacco-Use Prevention Education funds
Education or Other Legal Code: Health and Safety Code 104420

Board Policy/Administrative Regulation #: AR 3513.3

Subject: District's tobacco-free schools policy and enforcement procedures

When/Whom to Notify: Annually, or more frequently if there is new information
Education or Other Legal Code: Health and Safety Code 120875, 120880

Board Policy/Administrative Regulation #: BP 4119.43/4219.43/4319.43
Subject: AIDS and hepatitis B, methods to prevent exposure

When/Whom to Notify: To new employees upon hire, all employees annually, and upon request, in districts with 25
or more employees

Education or Other Legal Code: Government Code 12945.8

Board Policy/Administrative Regulation #: AR 4161.2/4261.2/4361.2

Subject: Rights pursuant to Government Code 12945.8 pertaining to leaves and accommodations for victims of a
qualifying act of violence

When/Whom to Notify: With each paycheck

Education or Other Legal Code: Labor Code 246

Board Policy/Administrative Regulation #: AR 4161.1/4261.1/4361.1
Subject: Amount of sick leave available

When/Whom to Notify: Upon hire, in employee handbook, and upon request for parental leave
Education or Other Legal Code: Labor Code 1034

Board Policy/Administrative Regulation #: BP 4033

Subject: The district's policy on lactation accommodation

When/Whom to Notify: To covered employees and former employees
Education or Other Legal Code: Labor Code 2800.2
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Board Policy/Administrative Regulation #: AR 4154/4254/4354
Subject: Availability of COBRA/Cal-COBRA continuation and conversion coverage; statement encouraging careful
examination of options before declining coverage

When/Whom to Notify: To employees participating in a flexible spending account
Education or Other Legal Code: Labor Code 2810.7

Board Policy/Administrative Regulation #: None

Subject: Deadline to withdraw funds from account before the end of the plan year

When/Whom to Notify: Post and keep posted in a conspicuous location frequented by employees where the notice
may be easily read by employees during the hours of the workday

Education or Other Legal Code: Labor Code 3550

Board Policy/Administrative Regulation #: AR 4157.1

Subject: Current compensation insurance carrier of the employer, or when appropriate, statement that the employer
is self-insured, and who is responsible for claims adjustment

When/Whom to Notify: To every new employee, either at the time employee is hired or by end of first pay period
Education or Other Legal Code: Labor Code 3551

Board Policy/Administrative Regulation #: AR 4157.1/4257.1/4357.1

Subject: Workers' compensation benefits, how to obtain medical care, role of primary physician, form for reporting
personal physician/chiropractor

When/Whom to Notify: Prior to beginning employment

Education or Other Legal Code: Penal Code 11165.7, 11166.5

Board Policy/Administrative Regulation #: AR 5141.4

Subject: Status as a mandated reporter of child abuse, reporting obligations, confidentiality rights, copy of law

When/Whom to Notify: Upon employment and when leaving work due to pregnancy or nonoccupational sickness or
injury

Education or Other Legal Code: Unemployment Insurance Code 2613

Board Policy/Administrative Regulation #: AR 4154/4254/4354

Subject: Disability insurance rights and benefits

When/Whom to Notify: To principal, counselor who directly supervises or reports on student's behavior or progress,
and teacher and other administrators who directly supervise or report on student's behavior or progress when the
superintendent or designee believes the employee needs the information for the protection of self or others when
working with the student, when Superintendent or designee receives written notification that minor student has
committed a felony or misdemeanor involving specified offenses

Education or Other Legal Code: Welfare and Institutions Code 827

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Limited exception to juvenile court record confidentiality to ensure rehabilitation of juvenile criminal
offenders and protect students and staff

When/Whom to Notify: To all employees and job applicants

Education or Other Legal Code: 2 CCR 11023; 34 CFR 104.8, 106.9

Board Policy/Administrative Regulation #: BP 0410, AR 4030

Subject: District's policy on nondiscrimination and related complaint procedures

When/Whom to Notify: To all employees via employee handbook, or to each new employee

Education or Other Legal Code: 2 CCR 11091, 11095; 29 CFR 825.300

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Benefits through Family and Medical Leave Act (FMLA) and California Family Rights Act (CFRA); obligation
to provide 30 days' notice of need for leave when possible

When/Whom to Notify: Post and keep posted on premises or via electronic posting, in conspicuous places where
employees are employed

Education or Other Legal Code: 2 CCR 11095

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: A notice explaining the CFRA's provisions and procedures for filing complaints of violations of the Act with
the Civil Rights Department.
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When/Whom to Notify: To all employees

Education or Other Legal Code: 8 CCR 3203

Board Policy/Administrative Regulation #: AR 4157/4257/4357

Subject: The right and procedure to access the injury and illness prevention program

When/Whom to Notify: To all employees

Education or Other Legal Code: 34 CFR 106.8

Board Policy/Administrative Regulation #: AR 4119.11/4219.11/4319.11

Subject: Nondiscrimination on the basis of sex; contact information for district's Title IX Coordinator; referral of
inquiries to Title IX Coordinator and/or Office for Civil Rights

When/Whom to Notify: Annually

Education or Other Legal Code: 40 CFR 763.84, 763.93

Board Policy/Administrative Regulation #: AR 3514

Subject: Availability of asbestos management plan; any inspections, response actions or post-response actions
planned dr in progress

When/Whom to Notify: Prior to the beginning of school year or upon employment

Education or Other Legal Code: 20 USC 2354; 34 CFR 100 Appendix B, 104.8

Board Policy/Administrative Regulation #: AR 6178

Subject: All career and technical education opportunities are offered without regard to race, color, national origin,
sex, or disability in accordance with 34 CFR 100

II. To Certificated Employees

When/Whom to Notify: Prominently display in location frequented by certificated employees who serve students in
any of grades 7-12

Education or Other Legal Code: Education Code 234.1

Board Policy/Administrative Regulation #: BP 5145.3

Subject: Information on existing school site and community resources related to the support of students who may
face bias or bullying

When/Whom to Notify: To eligible certificated employees in a timely manner, and to part-time and substitute
certificated employees within 30 days of hire

Education or Other Legal Code: Education Code 22455.5

Board Policy/Administrative Regulation #: AR 4121

Subject: Criteria for membership in retirement system; right to elect membership at any time

When/Whom to Notify: Upon employment of a retired certificated individual

Education or Other Legal Code: Education Code 22461

Board Policy/Administrative Regulation #: AR 4117.14/4317.14

Subject: Postretirement earnings limitation or employment restriction; monthly report of compensation

When/Whom to Notify: To certificated employees

Education or Other Legal Code: Education Code 35171

Board Policy/Administrative Regulation #: AR 4115, BP 4315
Subject: District regulations related to performance evaluations

When/Whom to Notify: 30 days before last day of school year for instructional staff, or by June 30 for
noninstructional certificated staff, in any year in which employee is evaluated

Education or Other Legal Code: Education Code 44663

Board Policy/Administrative Regulation #: AR 4115

Subject: Copy of employee's evaluation

When/Whom to Notify: To a certificated employee with unsatisfactory evaluation, once per year for probationary
employee or at least once every other year for permanent empioyee

Education or Other Legal Code: Education Code 44664

Board Policy/Administrative Regulation #: AR 4115

Subject: Notice and description of the unsatisfactory performance

When/Whom to Notify: By May 30, if district elects to issue reemployment notices to certificated employees
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Education or Other Legal Code: Education Code 44842
Board Policy/Administrative Regulation #: AR 4112.1
Subject: Request that the employee notify district of intent to remain in service next year

When/Whom to Notify: To probationary and temporary certificated employees upon employment and every July
thereafter

Education or Other Legal Code: Education Code 44916

Board Policy/Administrative Regulation #: AR 4112.1, AR 4121

Subject: Employment status and salary

When/Whom to Notify: To probationary employee, by March 15

Education or Other Legal Code: Education Code 44929.21, 44929.23, 44948.5
Board Policy/Administrative Regulation #: BP 4116

Subject: Whether or not employee is reelected for next school year

When/Whom to Notify: When certificated employee is subject to disciplinary action for cause, at any time of year
or, for charge of unsatisfactory performance, during instructional year

Education or Other Legal Code: Education Code 44934, 44934.1, 44936

Board Policy/Administrative Regulation #: BP 4118; AR 4118

Subject: Notice of charges, procedures, and employee rights; intent to dismiss or suspend 30 days after notice

When/Whom to Notify: To certificated employee charged with unprofessional conduct, at least 45 days prior to
suspension/dismissal notice

Education or Other Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with unsatisfactory performance, at least 90 days prior to
suspension/dismissal notice or prior to last quarter of school year

Education or Other Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with mandatory leave of absence offense, within 10 days
of entry of judgment in proceedings

Education or Other Legal Code: Education Code 44940.5

Board Policy/Administrative Regulation #: AR 4118

Subject: Notice of intent to dismiss 30 days from notice unless employee demands hearing

When/Whom to Notify: To probationary employee 30 days prior to dismissal during school year, but not later than
March 15 for a second- year probationary employee

Education or Other Legal Code: Education Code 44948.3

Board Policy/Administrative Regulation #: AR 4118

Subject: Reasons for dismissal and opportunity to appeal

When/Whom to Notify: By March 15 when necessary to reduce certificated personnel, with final notice by May 15
Education or Other Legal Code: Education Code 44949, 44955

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Reasons for personnel reduction and employees' right to hearing; final notice of Board decision re:
termination

When/Whom to Notify: Before the end of the school year to temporary employee who served 75 percent of school
year but will be released

Education or Other Legal Code: Education Code 44954

Board Policy/Administrative Regulation #: BP 4121

Subject: District's decision not to reelect employee for following school year

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act and August
15 of the fiscal year to which the Budget Act applies when the Board determines that the district's local control
funding formula apportionment per unit of ADA for that fiscal year has not increased by at least two percent, to any
permanent or probationary certificated employee, including an employee holding a position that requires
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administrative or supervisory credential, whose services are terminated

Education or Other Legal Code: Education Code 44955.5

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Decrease in the number of permanent employees in accordance with a schedule of notice and hearing
adopted by the Board

When/Whom to Notify: To teacher, when a student engages in or is reasonably suspected of specified acts
Education or Other Legal Code: Education Code 49079

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To teacher of a student who is suspended or expelled, when Superintendent or designee
receives transfer student's record regarding acts that resulted in suspension or expulsion

Education or Other Legal Code: Education Code 48201

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To certificated employee upon change in employment status due to alleged misconduct
Education or Other Legal Code: 5 CCR 80303

Board Policy/Administrative Regulation #: AR 4117.7/4317.7

Subject: Contents of state regulation re: report to Commission on Teacher Credentialing

Il. To Classified Employees

When/Whom to Notify: When a classified employee is subject to disciplinary action for cause, in a nonmerit district
Education or Other Legal Code: Education Code 45113

Board Policy/Administrative Regulation #: AR 4218

Subject: Notice of charges, right to hearing, timeline for requesting hearing

When/Whom to Notify: By March 15, when laid off due to lack of work or lack of funds, with final notice by May 15
Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff, displacement and reemployment rights, right to hearing; final notice of Board decision
regarding termination

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act and August
15 of the fiscal year to which the Budget Act applies when the Board determines that the district's local control
funding formula apportionment per unit of ADA for that fiscal year has not increased by at least two percent, to
classified employees who are laid off due to lack of work or lack of funds

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: District Statement of Reduction in Force to affected employees in accordance with a schedule of notice and
hearing adopted by the Board

When/Whom to Notify: At least 60 days prior to the effective date of layoff, if the employee's position must be
eliminated due to the expiration of a specially funded program

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff date, displacement and reemployment rights

When/Whom to Notify: Upon employment and upon each change in classification

Education or Other Legal Code: Education Code 45169

Board Policy/Administrative Regulation #: AR 4212

Subject: Employee's class specification, salary data, assignment or work location, duty hours, prescribed workweek

When/Whom to Notify: To permanent employee whose leave is exhausted
Education or Other Legal Code: Education Code 45192, 45195

Board Policy/Administrative Regulation #: AR 4261.1, AR 4261.11

Subject: Exhaustion of leave, opportunity to request additional leave

When/Whom to Notify: To school bus drivers and school activity bus drivers prior to expiration of specified
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documents

Education or Other Legal Code: 13 CCR 1234

Board Policy/Administrative Regulation #: AR 3542

Subject: Expiration date of driver's license, driver's certificate and medical certificate; need to renew

When/Whom to Notify: To school bus drivers and school activity bus drivers upon employment and at least once per
year thereafter

Education or Other Legal Code: 13 CCR 2480

Board Policy/Administrative Regulation #: AR 3542

Subject: Limitations on vehicle idling; consequences of not complying

When/Whom to Notify: To school bus drivers, prior to district drug testing program and thereafter upon
employment

Education or Other Legal Code: 49 CFR 382.113, 382.601

Board Policy/Administrative Regulation #: AR 4112.42/4212.42/4312.42

Subject: Explanation of federal requirements for drug testing program and district's policy; prior to administration of
each drug or alcohol test

When/Whom to Notify: To school bus drivers, prior to operating school bus
Education or Other Legal Code: 49 CFR 382.303

Board Policy/Administrative Regulation #: AR 4112.42/4212.42/4312.42
Subject: Post accident information, procedures, and instruction

IV. To Administrative/Supervisory Personnel

When/Whom to Notify: To superintendent, deputy, associate, or assistant superintendent or senior manager of
classified service, at least 45 days before expiration of contract

Education or Other Legal Code: Education Code 35031

Board Policy/Administrative Regulation #: BP 2121, BP 4312.1

Subject: Decision not to reelect or reemploy upon expiration of contract or term

When/Whom to Notify: Upon request by administrative or supervisory employee transferred to teaching position
Education or Other Legal Code: Education Code 44896

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Statement of the reasons for the reassignment

When/Whom to Notify: By March 15 to employee who may be released/reassigned the following school year
Education or Other Legal Code: Education Code 44951

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Notice that employee may be released or reassigned the following school year

V. To Individual Employees Under Special Circumstances

When/Whom to Notify: In the event of a breach of security of district records to affected employees

Education or Other Legal Code: Civil Code 1798.29

Board Policy/Administrative Regulation #: BP 3580

Subject: Types of records affected, date of breach, description of incident, and, as applicable, contact information for
credit reporting agencies

When/Whom to Notify: Prior to placing derogatory information in personnel file
Education or Other Legal Code: Education Code 44031

Board Policy/Administrative Regulation #: AR 4112.6/4212.6/4312.6

Subject: Notice of derogatory information, opportunity to review and comment

When/Whom to Notify: To employees who volunteer to administer epinephrine auto-injector
Education or Other Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Defense and indemnification from civil liability by the district

When/Whom to Notify: To district police officer, within 30 days of decision to impose discipline
Education or Other Legal Code: Government Code 3304
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Board Policy/Administrative Regulation #: AR 3515.3
Subject: Decision to impose discipline, including the date that discipline will be imposed

When/Whom to Notify: New employees upon hire, to all employees annually, at any time upon request, and any
time an employee informs an employer that the employee or the employee's family member is a victim
Education or Other Legal Code: Government Code 12945.8

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Accommodations and leave for victims of a qualifying act of violence

When/Whom to Notify: To employee returning from military leave of absence, within 30 days of return
Education or Other Legal Code: Government Code 20997

Board Policy/Administrative Regulation #: AR 4161.5/4261.5/4361.5

Subject: Right to receive PERS service credit for military service; application form

When/Whom to Notify: 24 hours before Board meets in closed session to hear complaints or charges against
employee

Education or Other Legal Code: Government Code 54957

Board Policy/Administrative Regulation #: BB 9321

Subject: Employee's right to have complaints/charges heard in open session

When/Whom to Notify: When taking disciplinary action against employee for disclosure of confidential information
Education or Other Legal Code: Government Code 54963

Board Policy/Administrative Regulation #: BP 4119.23/4219.23/4319.23

Subject: Law prohibiting disclosure of confidential information obtained in closed session

When/Whom to Notify: Within one working day of work-related injury or victimization of crime
Education or Other Legal Code: Labor Code 3553, 5401

Board Policy/Administrative Regulation #: AR 4157.1/4257.1/4357.1

Subject: Potential eligibility for workers' compensation benefits, claim form

When/Whom to Notify: When adverse employment action is based on DOJ criminal history information or
subsequent arrest notification

Education or Other Legal Code: Penal Code 11105, 11105.2

Board Policy/Administrative Regulation #: AR 4112.5/4212.5/4312.5

Subject: Copy of DOJ notification

When/Whom to Notify: To any employee with exposure to blood or potentially infectious materials, upon initial
employment and at least annually thereafter

Education or Other Legal Code: 8 CCR 3204

Board Policy/Administrative Regulation #: AR 4119.42/4219.42/4319.42

Subject: The existence, location, and availability of exposure and medical records; person responsible for maintaining
and providing access to records; right to access records

When/Whom to Notify: To any employee assigned to a work area in a laboratory setting where hazardous chemicals
are present, within 15 working days after receiving a monitoring result related to an employee exposure
determination

Education or Other Legal Code: 8 CCR 5191

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Contents of 8 CCR 5191, including location and availability of chemical hygiene plan, exposure limits, signs
and symptoms of exposure, location of reference material

When/Whom to Notify: To any employee who may be exposed to hazardous substances in the work area, upon
initial assignment and when new hazard is introduced into work area

Education or Other Legal Code: 8 CCR 5194

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Requirements of 8 CCR 5194, including any presence of hazardous substances in the work area, location
and availability of hazard communication program, new material safety data sheet, employee rights

When/Whom to Notify: To employee eligible for military leave
Education or Other Legal Code: 38 USC 4334

Board Policy/Administrative Regulation #: AR 4161.5/4261.5/4361.5
Subject: Notice of rights, benefits, and obligations under military leave
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When/Whom to Notify: Within five business days of employee's request for family care and medical leave, receipt of
supporting information, or district's knowledge that the requested leave may qualify as FMLA leave

Education or Other Legal Code: 29 CFR 825.300; 2 CCR 11049, 11091

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Designation of leave as FMLA or non-FMLA,; if not eligible, reason not eligible; requirement to use paid
leave; any requirement for fitness-for-duty certification; any subsequent changes in designation notice

When/Whom to Notify: Whenever notice of eligibility for FMLA is provided to employee
Education or Other Legal Code: 29 CFR 825.300

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Rights and responsibilities re: use of FMLA; consequences of failure to meet obligations

When/Whom to Notify: To all employees working with families experiencing homelessness
Education or Other Legal Code: Education Code 48851.3, 42 USC 11432

Board Policy/Administrative Regulation #: AR 6173

Subject: Duties of district liaison for homeless students and availability of training and services

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

13 CCR 1234
13 CCR 2480
2 CCR 11023

2 CCR 11035-11051

2 CCR 11087-11098
5 CCR 4622

5 CCR 80303

8 CCR 3204

8 CCR 5191

8 CCR 51%4

Civ. Code 1798.29
Ed. Code 17612
Ed. Code 22455.5
Ed. Code 22461
Ed. Code 231.5
Ed. Code 234.1
Ed. Code 35031
Ed. Code 35171
Ed. Code 3550

Ed. Code 37616

Ed. Code 44663-44664

Ed. Code 44842
Ed. Code 44896
Ed. Code 44916
Ed. Code 44929.21

Description

Reports regarding schoal buses and bus drivers
Vehicle idling; limitations

Harassment and discrimination prevention and correction

Unlawful sex discrimination; pregnancy. childbirth, and related medical

conditions

California Family Rights Act

Uniform complaint procedures

Reports of change in employment status: alleged misconduct
Access to emplayee exposure and medical records
Chemical hygiene plan

Hazard communication

District records; breach of security

Motification of pesticide use

STRS information to potential members

Postretirement compensation limitation

Sexual harassment policy

Educational Equity: Federal Program Monitoring
Term of employment

Availability of rules and regulations for evaluation of performance
Insurance carrier notice

Consultation regarding year-round schedule

Evaluation.of certificated employees

Reemployment notices; certificated employees

Transfer of administrator or. supervisor. to teaching position
Written statement of employment status

Notice of reelection decision; districts with 250 ADA _or more
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Policy 4212.9: Employee Notifications Status: ADOPTED

Original Adopted Date: 06/01/1994 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board believes that providing clear communications to staff is essential to establishing a professional,
positive work environment and enhancing their job performance. The Superintendent or designee shall provide
district employees all notifications required by law and any other notifications the Superintendent or designee
believes will promote staff knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign an
acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each employee's
personnel file.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

13 CCR 1234
13 CCR 2480
2 CCR 11023

2 CCR 11035-11051

2 CCR 11087-11098

5 CCR 4622
5 CCR 80303
8 CCR 3204
8 CCR 5191
8 CCR 5194

Civ. Code 1798.29

Ed. Code 17612

Ed. Code 22455.5

Ed. Code 22461
Ed. Code 231.5
Ed. Code 234.1
Ed. Code 35031
Ed. Code 35171
Ed. Code 3550

Ed. Code 37616

Ed. Code 44663-44664

Ed. Code 44842
Ed. Code 44896
Ed. Code 44916

Ed. Code 44929.21
Ed. Code 44929.23

Ed. Code 44934

Description

Reports regarding schaol buses and bus drivers

Vehicle idling: limitations

Harassment and discrimination prevention and correction
Unlawful sex discrimination; pregnancy, childbirth, and related medical
conditions

California Family Rights Act

Uniform complaint procedures

Reports of change in employment status: alleged misconduct
Access to employee exposure and medical records

Chemical hygiene plan

Hazard communication

District records: breach.of security
Motification of pesticide lse

STRS information to potential members

Postretirement compensation limitation

Sexual harassment policy

Educational Equity: Federal Program Monitoring

Term of emnployment

Availahility of rules and regulations for evaluation of performance
Insurance carrier notice

Consultation regarding year-round_schedule

Evaluation of certificated employees
Reemployment notices; certificated employees
Transfer of administrator or supervisor to teaching position
Written statement of employment status

Notice of reelection decision; districts with 250 ADA or mote
Districts with less than 250 ADA

Motice of disciplinary action for cause
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Exhibit 4212.9-E(1): Employee Notifications Status: ADOPTED

Original Adopted Date: 05/01/2016 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

This exhibit is a non-exhaustive list of notices that the law explicitly requires be provided to employees. Other
notices may exist and be identified in the future.

I. To All Employees

When/Whom to Notify: At the beginning of school year or upon employment
Education or Other Legal Code: Education Code 231.5, Government Code 12950
Board Policy/Administrative Regulation #: AR 4119.11/4219.11/4319.11
Subject: The district's policy on sexual harassment, legal remedies, complaints

When/Whom to Notify: Annually and 72 hours before pesticide application

Education or Other Legal Code: Education Code 17612

Board Policy/Administrative Regulation #: AR 3514.2

Subject: Use of pesticide products, active ingredients, Internet address to access information on pesticides

When/Whom to Notify: Prior to implementing year-round schedule
Education or Other Legal Code: Education Code 37616

Board Policy/Administrative Regulation #: BP 6117

Subject: Public hearing on implementing year-round program schedule

When/Whom to Notify: Prior to implementing alternative schedule
Education or Other Legal Code: Education Code 46162

Board Policy/Administrative Regulation #: BP 6112

Subject: Public hearing on alternative schedule in secondary grades

When/Whom to Notify: Annually

Education or Other Legal Code: Education Code 49013; 5 CCR 4622

Board Policy/Administrative Regulation #: AR 1312.3; BP 0460; BP 3260

Subject: Uniform complaint procedures, appeals, civil law remedies, coordinator, complaints about student fees and
local control accountability plan

When to Notify: Annually

Education or Other Legal Code: Education Code 49069.5, 51225.1, 51225.25

Board Policy/Administrative Regulation #: AR 6173, AR 6173.1, 6173.3, 6175

Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness, former juvenile
court school students, children of military family, students who are migratory, and students participating in a
newcomer program

When/Whom to Notify: Annually

Education or Other Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Request for volunteers to be trained to administer epinephrine auto-injectors

When/Whom to Notify: At least once per school year

Education or Other Legal Code: Education Code 49414.7

Board Policy/Administrative Regulation #: 5141.21

Subject: Request for volunteers to be trained to administer stock albuterol inhalers

When/Whom to Notify: At least once per school year

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: 5141.21

Subject: Request for volunteers to be trained to administer anti-seizure medication

When/Whom to Notify: At least once per year

Education or Other Legal Code: Education Code 49414.3
Board Policy/Administrative Regulation #: AR 5141.21
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Subject: Request for volunteers to be trained to administer opioid antagonist

When to Notify: When a parent/guardian requests for district designation of volunteers is received for training on
emergency use of anti-seizure medication for a student diagnosed with seizures

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Request for volunteers to be trained in recognition and response to seizures, including administration of
emergency anti-seizure medication, description of training, right to rescind offer to volunteer, prohibition against
retaliation.

When/Whom to Notify: To all employees

Education or Other Legal Code: Government Code 1126

Board Policy/Administrative Regulation #: BP 4136/4236/4336

Subject: Prohibition of activities that are inconsistent, incompatible, in conflict with, or inimical to duties; discipline;
appeal

When/Whom to Notify: To all employees

Education or Other Legal Code: Government Code 8355; 41 USC 8102; 34 CFR 84.205, 84.210

Board Policy/Administrative Regulation #: BP 4020, BP 4159/4259/4359

Subject: District's drug- and alcohol-free workplace; actions that will be taken if violated; available employee
assistance programs

When/Whom to Notify: Upon employment

Education or Other Legal Code: Government Code 21029

Board Policy/Administrative Regulation #: None

Subject: Right to purchase PERS service credit for military service performed prior to public employment

When/Whom to Notify: Upon placement of automated external defibrillator (AED) in school, annually thereafter
Education or Other Legal Code: Health and Safety Code 1797.196

Board Policy/Administrative Regulation #: AR 5141

Subject: Proper use of AED; location of all AEDs on campus, sudden cardiac arrest, school's emergency response plan

When/Whom to Notify: If the district receives Tobacco-Use Prevention Education funds
Education or Other Legal Code: Health and Safety Code 104420

Board Policy/Administrative Regulation #: AR 3513.3

Subject: District's tobacco-free schools policy and enforcement procedures

When/Whom to Notify: Annually, or more frequently if there is new information
Education or Other Legal Code: Health and Safety Code 120875, 120880

Board Policy/Administrative Regulation #: BP 4119.43/4219.43/4319.43
Subject: AIDS and hepatitis B, methods to prevent exposure

When/Whom to Notify: To new employees upon hire, all employees annually, and upon request, in districts with 25
or more employees

Education or Other Legal Code: Government Code 12945.8

Board Policy/Administrative Regulation #: AR 4161.2/4261.2/4361.2

Subject: Rights pursuant to Government Code 12945.8 pertaining to leaves and accommodations for victims of a
qualifying act of violence

When/Whom to Notify: With each paycheck

Education or Other Legal Code: Labor Code 246

Board Policy/Administrative Regulation #: AR 4161.1/4261.1/4361.1
Subject: Amount of sick leave available

When/Whom to Notify: Upon hire, in employee handbook, and upon request for parental leave
Education or Other Legal Code: Labor Code 1034

Board Policy/Administrative Regulation #: BP 4033

Subject: The district's policy on lactation accommodation

When/Whom to Notify: To covered employees and former employees
Education or Other Legal Code: Labor Code 2800.2
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Board Policy/Administrative Regulation #: AR 4154/4254/4354
Subject: Availability of COBRA/Cal-COBRA continuation and conversion coverage; statement encouraging careful
examination of options before declining coverage

When/Whom to Notify: To employees participating in a flexible spending account
Education or Other Legal Code: Labor Code 2810.7

Board Policy/Administrative Regulation #: None

Subject: Deadline to withdraw funds from account before the end of the plan year

When/Whom to Notify: Post and keep posted in a conspicuous location frequented by employees where the notice
may be easily read by employees during the hours of the workday

Education or Other Legal Code: Labor Code 3550

Board Policy/Administrative Regulation #: AR 4157.1

Subject: Current compensation insurance carrier of the employer, or when appropriate, statement that the employer
is self-insured, and who is responsible for claims adjustment

When/Whom to Notify: To every new employee, either at the time employee is hired or by end of first pay period
Education or Other Legal Code: Labor Code 3551

Board Policy/Administrative Regulation #: AR 4157.1/4257.1/4357.1

Subject: Workers' compensation benefits, how to obtain medical care, role of primary physician, form for reporting
personal physician/chiropractor

When/Whom to Notify: Prior to beginning employment

Education or Other Legal Code: Penal Code 11165.7, 11166.5

Board Policy/Administrative Regulation #: AR 5141.4

Subject: Status as a mandated reporter of child abuse, reporting obligations, confidentiality rights, copy of law

When/Whom to Notify: Upon employment and when leaving work due to pregnancy or nonoccupational sickness or
injury

Education or Other Legal Code: Unemployment Insurance Code 2613

Board Policy/Administrative Regulation #: AR 4154/4254/4354

Subject: Disability insurance rights and benefits

When/Whom to Notify: To principal, counselor who directly supervises or reports on student's behavior or progress,
and teacher and other administrators who directly supervise or report on student's behavior or progress when the
superintendent or designee believes the employee needs the information for the protection of self or others when
working with the student, when Superintendent or designee receives written notification that minor student has
committed a felony or misdemeanor involving specified offenses

Education or Other Legal Code: Welfare and Institutions Code 827

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Limited exception to juvenile court record confidentiality to ensure rehabilitation of juvenile criminal
offenders and protect students and staff

When/Whom to Notify: To all employees and job applicants

Education or Other Legal Code: 2 CCR 11023; 34 CFR 104.8, 106.9

Board Policy/Administrative Regulation #: BP 0410, AR 4030

Subject: District's policy on nondiscrimination and related complaint procedures

When/Whom to Notify: To all employees via employee handbook, or to each new employee

Education or Other Legal Code: 2 CCR 11091, 11095; 29 CFR 825.300

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Benefits through Family and Medical Leave Act (FMLA) and California Family Rights Act (CFRA); obligation
to provide 30 days' notice of need for leave when possible

When/Whom to Notify: Post and keep posted on premises or via electronic posting, in conspicuous places where
employees are employed

Education or Other Legal Code: 2 CCR 11095

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: A notice explaining the CFRA's provisions and procedures for filing complaints of violations of the Act with
the Civil Rights Department.
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When/Whom to Notify: To all employees

Education or Other Legal Code: 8 CCR 3203

Board Policy/Administrative Regulation #: AR 4157/4257/4357

Subject: The right and procedure to access the injury and iliness prevention program

When/Whom to Notify: To all employees

Education or Other Legal Code: 34 CFR 106.8

Board Policy/Administrative Regulation #: AR 4119.11/4219.11/4319.11

Subject: Nondiscrimination on the basis of sex; contact information for district's Title IX Coordinator; referral of
inquiries to Title IX Coordinator and/or Office for Civil Rights

When/Whom to Notify: Annually

Education or Other Legal Code: 40 CFR 763.84, 763.93

Board Policy/Administrative Regulation #: AR 3514

Subject: Availability of asbestos management plan; any inspections, response actions or post-response actions
planned or in progress

When/Whom to Notify: Prior to the beginning of school year or upon employment

Education or Other Legal Code: 20 USC 2354; 34 CFR 100 Appendix B, 104.8

Board Policy/Administrative Regulation #: AR 6178

Subject: All career and technical education opportunities are offered without regard to race, color, national origin,
sex, or disability in accordance with 34 CFR 100

Il. To Certificated Employees

When/Whom to Notify: Prominently display in location frequented by certificated employees who serve students in
any of grades 7-12

Education or Other Legal Code: Education Code 234.1

Board Policy/Administrative Regulation #: BP 5145.3

Subject: Information on existing school site and community resources related to the support of students who may
face bias or bullying

When/Whom to Notify: To eligible certificated employees in a timely manner, and to part-time and substitute
certificated employees within 30 days of hire

Education or Other Legal Code: Education Code 22455.5

Board Policy/Administrative Regulation #: AR 4121

Subject: Criteria for membership in retirement system; right to elect membership at any time

When/Whom to Notify: Upon employment of a retired certificated individual

Education or Other Legal Code: Education Code 22461

Board Policy/Administrative Regulation #: AR 4117.14/4317.14

Subject: Postretirement earnings limitation or employment restriction; monthly report of compensation

When/Whom to Notify: To certificated employees

Education or Other Legal Code: Education Code 35171

Board Policy/Administrative Regulation #: AR 4115, BP 4315
Subject: District regulations related to performance evaluations

When/Whom to Notify: 30 days before last day of school year for instructional staff, or by June 30 for
noninstructional certificated staff, in any year in which employee is evaluated

Education or Other Legal Code: Education Code 44663

Board Policy/Administrative Regulation #: AR 4115

Subject: Copy of employee's evaluation

When/Whom to Notify: To a certificated employee with unsatisfactory evaluation, once per year for probationary
employee or at least once every other year for permanent employee

Education or Other Legal Code: Education Code 44664

Board Policy/Administrative Regulation #: AR 4115

Subject: Notice and description of the unsatisfactory performance

When/Whom to Notify: By May 30, if district elects to issue reemployment notices to certificated employees
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Education or Other Legal Code: Education Code 44842
Board Policy/Administrative Regulation #: AR 4112.1
Subject: Request that the employee notify district of intent to remain in service next year

When/Whom to Notify: To probationary and temporary certificated employees upon employment and every July
thereafter

Education or Other Legal Code: Education Code 44916

Board Policy/Administrative Regulation #: AR 4112.1, AR 4121

Subject: Employment status and salary

When/Whom to Notify: To probationary employee, by March 15

Education or Other Legal Code: Education Code 44929.21, 44929.23, 44948.5
Board Policy/Administrative Regulation #: BP 4116

Subject: Whether or not employee is reelected for next school year

When/Whom to Notify: When certificated employee is subject to disciplinary action for cause, at any time of year
or, for charge of unsatisfactory performance, during instructional year

Education or Other Legal Code: Education Code 44934, 44934.1, 44936

Board Policy/Administrative Regulation #: BP 4118; AR 4118

Subject: Notice of charges, procedures, and employee rights; intent to dismiss or suspend 30 days after notice

When/Whom to Notify: To certificated employee charged with unprofessional conduct, at least 45 days prior to
suspension/dismissal notice

Education or Other Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with unsatisfactory performance, at least 90 days prior to
suspension/dismissal notice or prior to last quarter of school year

Education or Other Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with mandatory leave of absence offense, within 10 days
of entry of judgment in proceedings

Education or Other Legal Code: Education Code 44940.5

Board Policy/Administrative Regulation #: AR 4118

Subject: Notice of intent to dismiss 30 days from notice unless employee demands hearing

When/Whom to Notify: To probationary employee 30 days prior to dismissal during school year, but not later than
March 15 for a second- year probationary employee

Education or Other Legal Code: Education Code 44948.3

Board Policy/Administrative Regulation #: AR 4118

Subject: Reasons for dismissal and opportunity to appeal

When/Whom to Notify: By March 15 when necessary to reduce certificated personnel, with final notice by May 15
Education or Other Legal Code: Education Code 44949, 44955

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Reasons for personnel reduction and employees' right to hearing; final notice of Board decision re:
termination

When/Whom to Notify: Before the end of the school year to temporary employee who served 75 percent of school
year but will be released

Education or Other Legal Code: Education Code 44954

Board Policy/Administrative Regulation #: BP 4121

Subject: District's decision not to reelect employee for following school year

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act and August
15 of the fiscal year to which the Budget Act applies when the Board determines that the district's local control
funding formula apportionment per unit of ADA for that fiscal year has not increased by at least two percent, to any
permanent or probationary certificated employee, including an employee holding a position that requires
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administrative or supervisory credential, whose services are terminated

Education or Other Legal Code: Education Code 44955.5

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Decrease in the number of permanent employees in accordance with a schedule of notice and hearing
adopted by the Board

When/Whom to Notify: To teacher, when a student engages in or is reasonably suspected of specified acts
Education or Other Legal Code: Education Code 49079

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To teacher of a student who is suspended or expelled, when Superintendent or designee
receives transfer student's record regarding acts that resulted in suspension or expulsion

Education or Other Legal Code: Education Code 48201

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To certificated employee upon change in employment status due to alleged misconduct
Education or Other Legal Code: 5 CCR 80303

Board Policy/Administrative Regulation #: AR 4117.7/4317.7

Subject: Contents of state regulation re: report to Commission on Teacher Credentialing

11l. To Classified Employees

When/Whom to Notify: When a classified employee is subject to disciplinary action for cause, in a nonmerit district
Education or Other Legal Code: Education Code 45113

Board Policy/Administrative Regulation #: AR 4218

Subject: Notice of charges, right to hearing, timeline for requesting hearing

When/Whom to Notify: By March 15, when laid off due to lack of work or lack of funds, with final notice by May 15
Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff, displacement and reemployment rights, right to hearing; final notice of Board decision
regarding termination

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act and August
15 of the fiscal year to which the Budget Act applies when the Board determines that the district's local control
funding formula apportionment per unit of ADA for that fiscal year has not increased by at least two percent, to
classified employees who are laid off due to lack of work or lack of funds

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: District Statement of Reduction in Force to affected employees in accordance with a schedule of notice and
hearing adopted by the Board

When/Whom to Notify: At least 60 days prior to the effective date of layoff, if the employee's position must be
eliminated due to the expiration of a specially funded program

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff date, displacement and reemployment rights

When/Whom to Notify: Upon employment and upon each change in classification

Education or Other Legal Code: Education Code 45169

Board Policy/Administrative Regulation #: AR 4212

Subject: Employee's class specification, salary data, assignment or work location, duty hours, prescribed workweek

When/Whom to Notify: To permanent employee whose leave is exhausted
Education or Other Legal Code: Education Code 45192, 45195

Board Policy/Administrative Regulation #: AR 4261.1, AR 4261.11

Subject: Exhaustion of leave, opportunity to request additional leave

When/Whom to Notify: To school bus drivers and school activity bus drivers prior to expiration of specified
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documents

Education or Other Legal Code: 13 CCR 1234

Board Policy/Administrative Regulation #: AR 3542

Subject: Expiration date of driver's license, driver's certificate and medical certificate; need to renew

When/Whom to Notify: To school bus drivers and school activity bus drivers upon employment and at least once per
year thereafter

Education or Other Legal Code: 13 CCR 2480

Board Policy/Administrative Regulation #: AR 3542

Subject: Limitations on vehicle idling; consequences of not complying

When/Whom to Notify: To school bus drivers, prior to district drug testing program and thereafter upon
employment

Education or Other Legal Code: 49 CFR 382.113, 382.601

Board Policy/Administrative Regulation #: AR 4112.42/4212.42/4312.42

Subject: Explanation of federal requirements for drug testing program and district’s policy; prior to administration of
each drug or alcohol test

When/Whom to Notify: To school bus drivers, prior to operating school bus
Education or Other Legal Code: 49 CFR 382.303

Board Policy/Administrative Regulation #: AR 4112.42/4212.42/4312.42
Subject: Post accident information, procedures, and instruction

IV. To Administrative/Supervisory Personnel

When/Whom to Notify: To superintendent, deputy, associate, or assistant superintendent or senior manager of
classified service, at least 45 days before expiration of contract

Education or Other Legal Code: Education Code 35031

Board Policy/Administrative Regulation #: BP 2121, BP 4312.1

Subject: Decision not to reelect or reemploy upon expiration of contract or term

When/Whom to Notify: Upon request by administrative or supervisory employee transferred to teaching position
Education or Other Legal Code: Education Code 44896

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Statement of the reasons for the reassignment

When/Whom to Notify: By March 15 to employee who may be released/reassigned the following school year
Education or Other Legal Code: Education Code 44951

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Notice that employee may be released or reassigned the following school year

V. To Individual Employees Under Special Circumstances

When/Whom to Notify: In the event of a breach of security of district records to affected employees

Education or Other Legal Code: Civil Code 1798.29

Board Policy/Administrative Regulation #: BP 3580

Subject: Types of records affected, date of breach, description of incident, and, as applicable, contact information for
credit reporting agencies

When/Whom to Notify: Prior to placing derogatory information in personnel file
Education or Other Legal Code: Education Code 44031

Board Policy/Administrative Regulation #: AR 4112.6/4212.6/4312.6

Subject: Notice of derogatory information, opportunity to review and comment

When/Whom to Notify: To employees who volunteer to administer epinephrine auto-injector
Education or Other Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Defense and indemnification from civil liability by the district

When/Whom to Notify: To district police officer, within 30 days of decision to impose discipline
Education or Other Legal Code: Government Code 3304
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Board Policy/Administrative Regulation #: AR 3515.3
Subject: Decision to impose discipline, including the date that discipline will be imposed

When/Whom to Notify: New employees upon hire, to all employees annually, at any time upon request, and any
time an employee informs an employer that the employee or the employee's family member is a victim
Education or Other Legal Code: Government Code 12945.8

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Accommodations and leave for victims of a qualifying act of violence

When/Whom to Notify: To employee returning from military leave of absence, within 30 days of return
Education or Other Legal Code: Government Code 20997

Board Policy/Administrative Regulation #: AR 4161.5/4261.5/4361.5

Subject: Right to receive PERS service credit for military service; application form

When/Whom to Notify: 24 hours before Board meets in closed session to hear complaints or charges against
employee

Education or Other Legal Code: Government Code 54957

Board Policy/Administrative Regulation #: BB 9321

Subject: Employee's right to have complaints/charges heard in open session

When/Whom to Notify: When taking disciplinary action against employee for disclosure of confidential information
Education or Other Legal Code: Government Code 54963

Board Policy/Administrative Regulation #: BP 4119.23/4219.23/4319.23

Subject: Law prohibiting disclosure of confidential information obtained in closed session

When/Whom to Notify: Within one working day of work-related injury or victimization of crime
Education or Other Legal Code: Labor Code 3553, 5401

Board Policy/Administrative Regulation #: AR 4157.1/4257.1/4357.1

Subject: Potential eligibility for workers' compensation benefits, claim form

When/Whom to Notify: When adverse employment action is based on DOJ criminal history information or
subsequent arrest notification

Education or Other Legal Code: Penal Code 11105, 11105.2

Board Policy/Administrative Regulation #: AR 4112,5/4212.5/4312.5

Subject: Copy of DOJ notification

When/Whom to Notify: To any employee with exposure to blood or potentially infectious materials, upon initial
employment and at least annually thereafter

Education or Other Legal Code: 8 CCR 3204

Board Policy/Administrative Regulation #: AR 4119.42/4219.42/4319.42

Subject: The existence, location, and availability of exposure and medical records; person responsible for maintaining
and providing access to records; right to access records

When/Whom to Notify: To any employee assigned to a work area in a laboratory setting where hazardous chemicals
are present, within 15 working days after receiving a monitoring result related to an employee exposure
determination

Education or Other Legal Code: 8 CCR 5191

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Contents of 8 CCR 5191, including location and availability of chemical hygiene plan, exposure limits, signs
and symptoms of exposure, location of reference material

When/Whom to Notify: To any employee who may be exposed to hazardous substances in the work area, upon
initial assignment and when new hazard is introduced into work area

Education or Other Legal Code: 8 CCR 5194

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Requirements of 8 CCR 5194, including any presence of hazardous substances in the work area, location
and availability of hazard communication program, new material safety data sheet, employee rights

When/Whom to Notify: To employee eligible for military leave
Education or Other Legal Code: 38 USC 4334

Board Policy/Administrative Regulation #: AR 4161.5/4261.5/4361.5
Subject: Notice of rights, benefits, and obligations under military leave
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When/Whom to Notify: Within five business days of employee's request for family care and medical leave, receipt of
supporting information, or district's knowledge that the requested leave may qualify as FMLA leave

Education or Other Legal Code: 29 CFR 825.300; 2 CCR 11049, 11091

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Designation of leave as FMLA or non-FMLA,; if not eligible, reason not eligible; requirement to use paid
leave; any requirement for fitness-for-duty certification; any subsequent changes in designation notice

When/Whom to Notify: Whenever notice of eligibility for FMLA is provided to employee
Education or Other Legal Code: 29 CFR 825.300

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Rights and responsibilities re: use of FMLA; consequences of failure to meet obligations

When/Whom to Notify: To all employees working with families experiencing homelessness
Education or Other Legal Code: Education Code 48851.3, 42 USC 11432

Board Policy/Administrative Regulation #: AR 6173

Subject: Duties of district liaison for homeless students and availability of training and services

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

13 CCR 1234
13 CCR 2480
2 CCR 11023

2 CCR 11035-11051

2 CCR 11087-11098
5 CCR 4622

5 CCR 80303

8 CCR 3204

8 CCR 5191

8 CCR 5194

Civ. Code 1798.29
Ed. Code 17612
Ed. Code 22455.5
Ed. Code 22461
Ed. Code 231.5
Ed. Code 234.1
Ed. Code 35031
Ed. Code 35171
Ed. Code 3550

Ed. Code 37616

Ed. Code 44663-44664

Ed. Code 44842
Ed. Code 44896
Ed. Code 44916
Ed. Code 44929.21

Description

Reports regarding school buses and bus drivers

Vehicle idling; limitations
Harassment and discrimination prevention and correction

Unlawful sex discrimination; pregnancy, childbirth, and related medical
iti

California Eamily Rights Act

Uniform complaint procedures

Reports of change in employment status: alleged misconduct
Access to employee exposure and medical records

Chemical hygiene plan

Hazard communication

District records; breach of security

Notification of pesticide use

STRS information to potential mermbers

Postretirement compensation limitation

Sexual harassment policy

Educational Equity: Federal Program Monitoring

Term of employment

Availability of rules and regulations for evaluation of performance
Insurance carrier notice

Censultation regarding year-round schedule

Evaluation of certificated employees
Reemployment notices; certificated employees

Transfer of administrator or supervisor to teaching position
Written staterment of employment status

Notice of reelection decision; districts with 250 ADA or more
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Policy 4312.9: Employee Notifications

District Policy Manual
CSBA Policy Management Console

Status: ADOPTED

Original Adopted Date: 06/01/1994 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board believes that providing clear communications to staff is essential to establishing a professional,
positive work environment and enhancing their job performance. The Superintendent or designee shall provide
district employees all notifications required by law and any other notifications the Superintendent or designee
believes will promote staff knowledge of the district's policies, programs, activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign an
acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each employee's

personnel file.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

13 CCR 1234
13 CCR 2480
2 CCR 11023

2 CCR 11035-11051

2 CCR 11087-11098
5 CCR 4622

5 CCR 80303

8 CCR 3204

8 CCR 5191

8 CCR 5194

Civ. Code 1798.29
Ed. Code 17612
Ed. Code 22455.5
Ed. Code 22461
Ed. Code 231.5
Ed. Code 234.1
Ed. Code 35031
Ed. Code 35171
Ed. Code 3550

Ed. Code 37616

Ed. Code 44663-44664

Ed. Code 44842
Ed. Code 44896
Ed. Code 44916
Ed. Code 44929.21
Ed. Code 44929.23
Ed. Code 44934
Ed. Code 44938

Description

Reports regarding school buses and bus drivers
Vehicle idling; limitations

Harassment and discrimination prevention and correction

Unlawful sex discrimination; pregnancy, childbirth, and related medical
i

california Eamilv Rights A
Uniform complaint procedures
Reports of change in employment status; alleged misconduct

Access to employee exposure and medical records

Chemical hygiene plan
Hazard communication
District records: breach of security

Notification of pesticide use

STRS.information to pofential members

Postretirement compensation limitation

Sexual harassment policy

Educational Equity: Federal Program Monitoring

Term of employment

Availability of rules and regulations for evaluation of performance
Insurance carrier notice

Consultation regarding year-round schedule

Evaluation of certificated employees

Reemployment notices; certificated_employees

Transfer.of administrator_or supervisor_ta_teaching position
Weritten statement of emplayment status
Netice of reelection decision: districts with 250 ADA or more
Districts with less than 250 ADA

Notice of disciplinary action for cause

Notice of unprofessional conduct and_opportunity to correct
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District Policy Manual
CSBA Policy Management Console

Exhibit 4312.9-E(1): Employee Notifications Status: ADOPTED

Original Adopted Date: 05/01/2016 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

This exhibit is a non-exhaustive list of notices that the law explicitly requires be provided to employees. Other
notices may exist and be identified in the future.

|. To All Employees

When/Whom to Notify: At the beginning of school year or upon employment
Education or Other Legal Code: Education Code 231.5, Government Code 12950
Board Policy/Administrative Regulation #: AR 4119.11/4219.11/4319.11
Subject: The district's policy on sexual harassment, legal remedies, complaints

When/Whom to Notify: Annually and 72 hours before pesticide application

Education or Other Legal Code: Education Code 17612

Board Policy/Administrative Regulation #: AR 3514.2

Subject: Use of pesticide products, active ingredients, Internet address to access information on pesticides

When/Whom to Notify: Prior to implementing year-round schedule
Education or Other Legal Code: Education Code 37616

Board Policy/Administrative Regulation #: BP 6117

Subject: Public hearing on implementing year-round program schedule

When/Whom to Notify: Prior to implementing alternative schedule
Education or Other Legal Code: Education Code 46162

Board Policy/Administrative Regulation #: BP 6112

Subject: Public hearing on alternative schedule in secondary grades

When/Whom to Notify: Annually

Education or Other Legal Code: Education Code 49013; 5 CCR 4622

Board Policy/Administrative Regulation #: AR 1312.3; BP 0460; BP 3260

Subject: Uniform complaint procedures, appeals, civil law remedies, coordinator, complaints about student fees and
local control accountability plan

When to Notify: Annually

Education or Other Legal Code: Education Code 49069.5, 51225.1, 51225.25

Board Policy/Administrative Regulation #: AR 6173, AR 6173.1, 6173.3, 6175

Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness, former juvenile
court school students, children of military family, students who are migratory, and students participating in a
newcomer program

When/Whom to Notify: Annually

Education or Other Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Request for volunteers to be trained to administer epinephrine auto-injectors

When/Whom to Notify: At least once per school year

Education or Other Legal Code: Education Code 49414.7

Board Policy/Administrative Regulation #: 5141.21

Subject: Request for volunteers to be trained to administer stock albuterol inhalers

When/Whom to Notify: At least once per school year

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: 5141.21

Subject: Request for volunteers to be trained to administer anti-seizure medication

When/Whom to Notify: At least once per year

Education or Other Legal Code: Education Code 49414.3
Board Policy/Administrative Regulation #: AR 5141.21
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Subject: Reguest for volunteers to be trained to administer opioid antagonist

When to Notify: When a parent/guardian requests for district designation of volunteers is received for training on
emergency use of anti-seizure medication for a student diagnosed with seizures

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Request for volunteers to be trained in recognition and response to seizures, including administration of
emergency anti-seizure medication, description of training, right to rescind offer to volunteer, prohibition against
retaliation.

When/Whom to Notify: To all employees

Education or Other Legal Code: Government Code 1126

Board Policy/Administrative Regulation #: BP 4136/4236/4336

Subject: Prohibition of activities that are inconsistent, incompatible, in conflict with, or inimical to duties; discipline;
appeal

When/Whom to Notify: To all employees

Education or Other Legal Code: Government Code 8355; 41 USC 8102; 34 CFR 84.205, 84.210

Board Policy/Administrative Regulation #: BP 4020, BP 4159/4259/4359

Subject: District's drug- and alcohol-free workplace; actions that will be taken if violated; available employee
assistance programs

When/Whom to Notify: Upon employment

Education or Other Legal Code: Government Code 21029

Board Policy/Administrative Regulation #: None

Subject: Right to purchase PERS service credit for military service performed prior to public employment

When/Whom to Notify: Upon placement of automated external defibrillator (AED) in school, annually thereafter
Education or Other Legal Code: Health and Safety Code 1797.196

Board Policy/Administrative Regulation #: AR 5141

Subject: Proper use of AED; location of all AEDs on campus, sudden cardiac arrest, school's emergency response plan

When/Whom to Notify: If the district receives Tobacco-Use Prevention Education funds
Education or Other Legal Code: Health and Safety Code 104420

Board Policy/Administrative Regulation #: AR 3513.3

Subject: District's tobacco-free schools policy and enforcement procedures

When/Whom to Notify: Annually, or more frequently if there is new information
Education or Other Legal Code: Health and Safety Code 120875, 120880

Board Policy/Administrative Regulation #: BP 4119.43/4219.43/4319.43
Subject: AIDS and hepatitis B, methods to prevent exposure

When/Whom to Notify: To new employees upon hire, all employees annually, and upon request, in districts with 25
or more employees

Education or Other Legal Code: Government Code 12945.8

Board Policy/Administrative Regulation #: AR 4161.2/4261.2/4361.2

Subject: Rights pursuant to Government Code 12945.8 pertaining to leaves and accommodations for victims of a
qualifying act of violence

When/Whom to Notify: With each paycheck

Education or Other Legal Code: Labor Code 246

Board Policy/Administrative Regulation #: AR 4161.1/4261.1/4361.1
Subject: Amount of sick leave available

When/Whom to Notify: Upon hire, in employee handbook, and upon request for parental leave
Education or Other Legal Code: Labor Code 1034

Board Policy/Administrative Regulation #: BP 4033

Subject: The district's policy on lactation accommodation

When/Whom to Notify: To covered employees and former employees
Education or Other Legal Code: Labor Code 2800.2
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Board Policy/Administrative Regulation #: AR 4154/4254/4354
Subject: Availability of COBRA/Cal-COBRA continuation and conversion coverage; statement encouraging careful
examination of options before declining coverage

When/Whom to Notify: To employees participating in a flexible spending account
Education or Other Legal Code: Labor Code 2810.7

Board Policy/Administrative Regulation #: None

Subject: Deadline to withdraw funds from account before the end of the plan year

When/Whom to Notify: Post and keep posted in a conspicuous location frequented by employees where the notice
may be easily read by employees during the hours of the workday

Education or Other Legal Code: Labor Code 3550

Board Policy/Administrative Regulation #: AR 4157.1

Subject: Current compensation insurance carrier of the employer, or when appropriate, statement that the employer
is self-insured, and who is responsible for claims adjustment

When/Whom to Notify: To every new employee, either at the time employee is hired or by end of first pay period
Education or Other Legal Code: Labor Code 3551

Board Policy/Administrative Regulation #: AR 4157.1/4257.1/4357.1

Subject: Workers' compensation benefits, how to obtain medical care, role of primary physician, form for reporting
personal physician/chiropractor

When/Whom to Notify: Prior to beginning employment

Education or Other Legal Code: Penal Code 11165.7,11166.5

Board Policy/Administrative Regulation #: AR 5141.4

Subject: Status as a mandated reporter of child abuse, reporting obligations, confidentiality rights, copy of law

When/Whom to Notify: Upon employment and when leaving work due to pregnancy or nonoccupational sickness or
injury

Education or Other Legal Code: Unemployment Insurance Code 2613

Board Policy/Administrative Regulation #: AR 4154/4254/4354

Subject: Disability insurance rights and benefits

When/Whom to Notify: To principal, counselor who directly supervises or reports on student's behavior or progress,
and teacher and other administrators who directly supervise or report on student's behavior or progress when the
superintendent or designee believes the employee needs the information for the protection of self or others when
working with the student, when Superintendent or designee receives written notification that minor student has
committed a felony or misdemeanor involving specified offenses

Education or Other Legal Code: Welfare and Institutions Code 827

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Limited exception to juvenile court record confidentiality to ensure rehabilitation of juvenile criminal
offenders and protect students and staff

When/Whom to Notify: To all employees and job applicants

Education or Other Legal Code: 2 CCR 11023; 34 CFR 104.8, 106.9

Board Policy/Administrative Regulation #: BP 0410, AR 4030

Subject: District's policy on nondiscrimination and related complaint procedures

When/Whom to Notify: To all employees via employee handbook, or to each new employee

Education or Other Legal Code: 2 CCR 11091, 11095; 29 CFR 825.300

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Benefits through Family and Medical Leave Act (FMLA) and California Family Rights Act (CFRA); obligation
to provide 30 days' notice of need for leave when possible

When/Whom to Notify: Post and keep posted on premises or via electronic posting, in conspicuous places where
employees are employed

Education or Other Legal Code: 2 CCR 11095

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: A notice explaining the CFRA's provisions and procedures for filing complaints of violations of the Act with
the Civil Rights Department.
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When/Whom to Notify: To all employees

Education or Other Legal Code: 8 CCR 3203

Board Policy/Administrative Regulation #: AR 4157/4257/4357

Subject: The right and procedure to access the injury and illness prevention program

When/Whom to Notify: To all employees

Education or Other Legal Code: 34 CFR 106.8

Board Policy/Administrative Regulation #: AR 4119.11/4219.11/4319.11

Subject: Nondiscrimination on the basis of sex; contact information for district's Title IX Coordinator; referral of
inquiries to Title IX Coordinator and/or Office for Civil Rights

When/Whom to Notify: Annually

Education or Other Legal Code: 40 CFR 763.84, 763.93

Board Policy/Administrative Regulation #: AR 3514

Subject: Availability of asbestos management plan; any inspections, response actions or post-response actions
planned or in progress

When/Whom to Notify: Prior to the beginning of school year or upon employment

Education or Other Legal Code: 20 USC 2354; 34 CFR 100 Appendix B, 104.8

Board Policy/Administrative Regulation #: AR 6178

Subject: All career and technical education opportunities are offered without regard to race, color, national origin,
sex, or disability in accordance with 34 CFR 100

Il. To Certificated Employees

When/Whom to Notify: Prominently display in location frequented by certificated employees who serve students in
any of grades 7-12

Education or Other Legal Code: Education Code 234.1

Board Policy/Administrative Regulation #: BP 5145.3

Subject: Information on existing school site and community resources related to the support of students who may
face bias or bullying

When/Whom to Notify: To eligible certificated employees in a timely manner, and to part-time and substitute
certificated employees within 30 days of hire

Education or Other Legal Code: Education Code 22455.5

Board Policy/Administrative Regulation #: AR 4121

Subject: Criteria for membership in retirement system; right to elect membership at any time

When/Whom to Notify: Upon employment of a retired certificated individual

Education or Other Legal Code: Education Code 22461

Board Policy/Administrative Regulation #: AR 4117.14/4317.14

Subject: Postretirement earnings limitation or employment restriction; monthly report of compensation

When/Whom to Notify: To certificated employees

Education or Other Legal Code: Education Code 35171

Board Policy/Administrative Regulation #: AR 4115, BP 4315
Subject: District regulations related to performance evaluations

When/Whom to Notify: 30 days before last day of school year for instructional staff, or by June 30 for
noninstructional certificated staff, in any year in which employee is evaluated

Education or Other Legal Code: Education Code 44663

Board Policy/Administrative Regulation #: AR 4115

Subject: Copy of employee's evaluation

When/Whom to Notify: To a certificated employee with unsatisfactory evaluation, once per year for probationary
employee or at least once every other year for permanent employee

Education or Other Legal Code: Education Code 44664

Board Policy/Administrative Regulation #: AR 4115

Subject: Notice and description of the unsatisfactory performance

When/Whom to Notify: By May 30, if district elects to issue reemployment notices to certificated employees
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Education or Other Legal Code: Education Code 44842
Board Policy/Administrative Regulation #: AR 4112.1
Subject: Request that the employee notify district of intent to remain in service next year

When/Whom to Notify: To probationary and temporary certificated employees upon employment and every July
thereafter

Education or Other Legal Code: Education Code 44916

Board Policy/Administrative Regulation #: AR 4112.1, AR 4121

Subject: Employment status and salary

When/Whom to Notify: To probationary employee, by March 15

Education or Other Legal Code: Education Code 44929.21, 44929.23, 44948.5
Board Policy/Administrative Regulation #: BP 4116

Subject: Whether or not employee is reelected for next school year

When/Whom to Notify: When certificated employee is subject to disciplinary action for cause, at any time of year
or, for charge of unsatisfactory performance, during instructional year

Education or Other Legal Code: Education Code 44934, 44934 .1, 44936

Board Policy/Administrative Regulation #: BP 4118; AR 4118

Subject: Notice of charges, procedures, and employee rights; intent to dismiss or suspend 30 days after notice

When/Whom to Notify: To certificated employee charged with unprofessional conduct, at least 45 days prior to
suspension/dismissal notice

Education or Other Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with unsatisfactory performance, at least 90 days prior to
suspension/dismissal notice or prior to last quarter of school year

Education or Other Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with mandatory leave of absence offense, within 10 days
of entry of judgment in proceedings

Education or Other Legal Code: Education Code 44940.5

Board Policy/Administrative Regulation #: AR 4118

Subject: Notice of intent to dismiss 30 days from notice unless employee demands hearing

When/Whom to Notify: To probationary employee 30 days prior to dismissal during school year, but not later than
March 15 for a second- year probationary employee

Education or Other Legal Code: Education Code 44948.3

Board Policy/Administrative Regulation #: AR 4118

Subject: Reasons for dismissal and opportunity to appeal

When/Whom to Notify: By March 15 when necessary to reduce certificated personnel, with final notice by May 15
Education or Other Legal Code: Education Code 44949, 44955

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Reasons for personnel reduction and employees' right to hearing; final notice of Board decision re:
termination

When/Whom to Notify: Before the end of the school year to temporary employee who served 75 percent of school
year but will be released

Education or Other Legal Code: Education Code 44954

Board Policy/Administrative Regulation #: BP 4121

Subject: District's decision not to reelect employee for following school year

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act and August
15 of the fiscal year to which the Budget Act applies when the Board determines that the district's local control
funding formula apportionment per unit of ADA for that fiscal year has not increased by at |east two percent, to any
permanent or probationary certificated employee, including an employee holding a position that requires
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administrative or supervisory credential, whose services are terminated

Education or Other Legal Code: Education Code 44955.5

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Decrease in the number of permanent employees in accordance with a schedule of notice and hearing
adopted by the Board

When/Whom to Notify: To teacher, when a student engages in or is reasonably suspected of specified acts
Education or Other Legal Code: Education Code 49079

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To teacher of a student who is suspended or expelled, when Superintendent or designee
receives transfer student's record regarding acts that resulted in suspension or expulsion

Education or Other Legal Code: Education Code 48201

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To certificated employee upon change in employment status due to alleged misconduct
Education or Other Legal Code: 5 CCR 80303

Board Policy/Administrative Regulation #: AR 4117.7/4317.7

Subject: Contents of state regulation re: report to Commission on Teacher Credentialing

lll. To Classified Employees

When/Whom to Notify: When a classified employee is subject to disciplinary action for cause, in a nonmerit district
Education or Other Legal Code: Education Code 45113

Board Policy/Administrative Regulation #: AR 4218

Subject: Notice of charges, right to hearing, timeline for requesting hearing

When/Whom to Notify: By March 15, when laid off due to lack of work or lack of funds, W|th final notice by May 15
Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff, displacement and reemployment rights, right to hearing; final notice of Board decision
regarding termination

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act and August
15 of the fiscal year to which the Budget Act applies when the Board determines that the district's local control
funding formula apportionment per unit of ADA for that fiscal year has not increased by at least two percent, to
classified employees who are laid off due to lack of work or lack of funds

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: District Statement of Reduction in Force to affected employees in accordance with a schedule of notice and
hearing adopted by the Board

When/Whom to Notify: At least 60 days prior to the effective date of layoff, if the employee's position must be
eliminated due to the expiration of a specially funded program

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff date, displacement and reemployment rights

When/Whom to Notify: Upon employment and upon each change in classification

Education or Other Legal Code: Education Code 45169

Board Policy/Administrative Regulation #: AR 4212

Subject: Employee's class specification, salary data, assignment or work location, duty hours, prescribed workweek

When/Whom to Notify: To permanent employee whose leave is exhausted
Education or Other Legal Code: Education Code 45192, 45195

Board Policy/Administrative Regulation #: AR 4261.1, AR 4261.11

Subject: Exhaustion of leave, opportunity to request additional leave

When/Whom to Notify: To school bus drivers and school activity bus drivers prior to expiration of specified
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documents

Education or Other Legal Code: 13 CCR 1234

Board Policy/Administrative Regulation #: AR 3542

Subject: Expiration date of driver's license, driver's certificate and medical certificate; need to renew

When/Whom to Notify: To school bus drivers and school activity bus drivers upon employment and at least once per
year thereafter

Education or Other Legal Code: 13 CCR 2480

Board Policy/Administrative Regulation #: AR 3542

Subject: Limitations on vehicle idling; consequences of not complying

When/Whom to Notify: To school bus drivers, prior to district drug testing program and thereafter upon
employment

Education or Other Legal Code: 49 CFR 382.113, 382.601

Board Policy/Administrative Regulation #: AR 4112.42/4212.42/4312.42

Subject: Explanation of federal requirements for drug testing program and district's policy; prior to administration of
each drug or alcohol test

When/Whom to Notify: To school bus drivers, prior to operating school bus
Education or Other Legal Code: 49 CFR 382.303

Board Policy/Administrative Regulation #: AR 4112.42/4212.42/4312.42
Subject: Post accident information, procedures, and instruction

IV. To Administrative/Supervisory Personnel

When/Whom to Notify: To superintendent, deputy, associate, or assistant superintendent or senior manager of
classified service, at least 45 days before expiration of contract

Education or Other Legal Code: Education Code 35031

Board Policy/Administrative Regulation #: BP 2121, BP 4312.1

Subject: Decision not to reelect or reemploy upon expiration of contract or term

When/Whom to Notify: Upon request by administrative or supervisory employee transferred to teaching position
Education or Other Legal Code: Education Code 44896

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Statement of the reasons for the reassignment

When/Whom to Notify: By March 15 to employee who may be released/reassigned the following school year
Education or Other Legal Code: Education Code 44951

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Notice that employee may be released or reassigned the following school year

V. To Individual Employees Under Special Circumstances

When/Whom to Notify: In the event of a breach of security of district records to affected employees

Education or Other Legal Code: Civil Code 1798.29

Board Policy/Administrative Regulation #: BP 3580

Subject: Types of records affected, date of breach, description of incident, and, as applicable, contact information for
credit reporting agencies

When/Whom to Notify: Prior to placing derogatory information in personnel file
Education or Other Legal Code: Education Code 44031

Board Policy/Administrative Regulation #: AR 4112.6/4212.6/4312.6

Subject: Notice of derogatory information, opportunity to review and comment

When/Whom to Notify: To employees who volunteer to administer epinephrine auto-injector
Education or Other Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Defense and indemnification from civil liability by the district

When/Whom to Notify: To district police officer, within 30 days of decision to impose discipline
Education or Other Legal Code: Government Code 3304
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Board Policy/Administrative Regulation #: AR 3515.3
Subject: Decision to impose discipline, including the date that discipline will be imposed

When/Whom to Notify: New employees upon hire, to all employees annually, at any time upon request, and any
time an employee informs an employer that the employee or the employee's family member is a victim
Education or Other Legal Code: Government Code 12945.8

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Accommodations and leave for victims of a qualifying act of violence

When/Whom to Notify: To employee returning from military leave of absence, within 30 days of return
Education or Other Legal Code: Government Code 20997

Board Policy/Administrative Regulation #: AR 4161.5/4261.5/4361.5

Subject: Right to receive PERS service credit for military service; application form

When/Whom to Notify: 24 hours before Board meets in closed session to hear complaints or charges against
employee

Education or Other Legal Code: Government Code 54957

Board Policy/Administrative Regulation #: BB 9321

Subject: Employee's right to have complaints/charges heard in open session

When/Whom to Notify: When taking disciplinary action against employee for disclosure of confidential information
Education or Other Legal Code: Government Code 54963

Board Policy/Administrative Regulation #: BP 4119.23/4219.23/4319.23

Subject: Law prohibiting disclosure of confidential information obtained in closed session

When/Whom to Notify: Within one working day of work-related injury or victimization of crime
Education or Other Legal Code: Labor Code 3553, 5401

Board Policy/Administrative Regulation #: AR 4157.1/4257.1/4357.1

Subject: Potential eligibility for workers' compensation benefits, claim form

When/Whom to Notify: When adverse employment action is based on DOJ criminal history information or
subsequent arrest notification

Education or Other Legal Code: Penal Code 11105, 11105.2

Board Policy/Administrative Regulation #: AR 4112.5/4212.5/4312.5

Subject: Copy of DOJ notification

When/Whom to Notify: To any employee with exposure to blood or potentially infectious materials, upon initial
employment and at least annually thereafter

Education or Other Legal Code: 8 CCR 3204

Board Policy/Administrative Regulation #: AR 4119.42/4219.42/4319.42

Subject: The existence, location, and availability of exposure and medical records; person responsible for maintaining
and providing access to records; right to access records

When/Whom to Notify: To any employee assigned to a work area in a laboratory setting where hazardous chemicals
are present, within 15 working days after receiving a monitoring result related to an employee exposure
determination

Education or Other Legal Code: 8 CCR 5191

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Contents of 8 CCR 5191, including location and availability of chemical hygiene plan, exposure limits, signs
and symptoms of exposure, location of reference material

When/Whom to Notify: To any employee who may be exposed to hazardous substances in the work area, upon
initial assignment and when new hazard is introduced into work area

Education or Other Legal Code: 8 CCR 5194

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Requirements of 8 CCR 5194, including any presence of hazardous substances in the work area, location
and availability of hazard communication program, new material safety data sheet, employee rights

When/Whom to Notify: To employee eligible for military leave
Education or Other Legal Code: 38 USC 4334

Board Policy/Administrative Regulation #: AR 4161.5/4261.5/4361.5
Subject: Notice of rights, benefits, and obligations under military leave
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When/Whom to Notify: Within five business days of employee's request for family care and medical leave, receipt of
supporting information, or district's knowledge that the requested leave may qualify as FMLA leave

Education or Other Legal Code: 29 CFR 825.300; 2 CCR 11049, 11091

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Designation of leave as FMLA or non-FMLA,; if not eligible, reason not eligible; requirement to use paid
leave; any requirement for fitness-for-duty certification; any subsequent changes in designation notice

When/Whom to Notify: Whenever notice of eligibility for FMLA is provided to employee
Education or Other Legal Code: 29 CFR 825.300

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Rights and responsibilities re: use of FMLA; consequences of failure to meet obligations

When/Whom to Notify: To all employees working with families experiencing homelessness
Education or Other Legal Code: Education Code 48851.3, 42 USC 11432

Board Policy/Administrative Regulation #: AR 6173

Subject: Duties of district liaison for homeless students and availability of training and services

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

13 CCR 1234
13 CCR 2480
2 CCR 11023

2 CCR 11035-11051

2 CCR 11087-11098
5 CCR 4622

5 CCR 80303

8 CCR 3204

8 CCR 5191

8 CCR 5194

Civ. Code 1798.29
Ed. Code 17612
Ed. Code 22455.5
Ed. Code 22461
Ed. Code 231.5
Ed. Code 234.1
Ed. Code 35031
Ed. Code 35171
Ed. Code 3550

Ed. Code 37616

Ed. Code 44663-44664

Ed. Code 44842
Ed. Code 44896
Ed. Code 44916
Ed. Code 44929.21

Description
Reports regarding school buses and bus drivers
Vehicle idling; limitations

Harassment and discrimination prevention and correction

Uﬂlaw;uLsﬂﬂxmmm;mgnaﬂ;LcmmiﬂhMLﬁmm

conditions

California Family Rights Act

Uniform complaint procedures

Reports of change in employment status; alleged misconduct
Access to employee exposure and medical records

Chemical hygiene plan

Hazard communication

District records; breach of security

Notification of pesticide use

STRS information to petential members

Pastretirement compensation limitation

Sexual harassment policy

Educational Equity: Federal Program Monitoring

Term of employment

Availability of rules and regulations for evaluation of performance
Insurance carrier notice

Consultation regarding vear-round schedule
Evaluation of certificated employees
Reemployment notices; certificated employees,

Transfer of administrator or supervisor to teaching position
Written statement of employment status

Notice of reelection decision; districts with 250 ADA or more
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Regulation 5131.41: Use Of Seclusion And Restraint Status: ADOPTED

Original Adopted Date: 12/01/2018 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

District staff shall enforce standards of appropriate student conduct in order to provide a safe and secure
environment for students and staff on campus, but are prohibited from using seclusion and behavioral restraint to
control student behavior except as authorized by law when the behavior poses a clear and present danger of serious
physical harm to the student, other students, or others on campus, and that cannot be immediately prevented by a
less restrictive response.

Definitions

Behavioral restraint includes mechanical restraint or physical restraint used as an intervention when a student
presents an immediate danger to self or to others. Behavioral restraint does not include postural restraints or devices
used to improve a student's mebility and independent functioning rather than to restrict movement. (Education
Code 49005.1)

Mechanical restraint means the use of a device or equipment to restrict a student's freedom of movement.
Mechanical restraint does not include the use of devices as prescribed by an appropriate medical or related services
professional, including, but not limited to, adaptive devices or mechanical supports used to achieve proper body
position, balance, or alignment; vehicle safety restraints during the transport of a student; restraints for medical
immobilization; or orthopedically prescribed devices which permit a student to participate in activities without risk of
harm. Mechanical restraint also does not include the use of devices by peace officers or security personnel for
detention or for public safety purposes. (Education Code 49005.1)

Physical restraint means a personal restriction that immobilizes or reduces the ability of a student to move the torso,
arms, legs, or head freely. Physical restraint does not include a physical escort in which a staff member temporarily
touches or holds the student's hand, wrist, arm, shoulder, or back for the purpose of inducing a student who is acting
out to walk to a safe location. Physical restraint also does not include the use of force by peace officers or security
personnel for detention or for public safety purposes. (Education Code 49005.1)

Seclusion means the involuntary confinement of a student alone in a room or an area from which the student is
physically prevented from leaving. Seclusion does not include a timeout involving the monitored separation of the

student in an unlocked setting, which is implemented for the purpose of calming the student. (Education Code
49005.1)

Prohibitions

Seclusion and behavioral restraint of students shall not be used in any form as a means of coercion, discipline,
convenience, or retaliation. (Education Code 49005.8)

Additionally, staff shall not take any of the following actions: (Education Code 49005.2, 49005.8)

1. Administer a drug that is not a standard treatment for a student's medical or psychiatric condition in order to
control the student's behavior or restrict the student's freedom of movement

2. Use locked seclusion, unless it is in a facility otherwise licensed or permitted by state law to use as a locked
room

3. Use a physical restraint technique that obstructs a student's respiratory airway or impairs a student's breathing
or respiratory capacity, including a technique in which a staff member places pressure on the student's back or
places the staff member's body weight against the student's torso or back

4. Use a behavioral restraint technique that restricts breathing, including, but not limited to, the use of a pillow,
blanket, carpet, mat, or other item to cover a student's face

5. Use prone restraint, defined as the application of a behavioral restraint on a student in a facedown position for
any period of time and includes prone containment (Education Code 49005.1)

6. Use a behavioral restraint for longer than is necessary to contain the behavior that poses a clear and present

141



danger of serious physical harm to the student or others
Limited Use of Seclusion or Restraint

Staff shall avoid the use of seclusion and behavioral restraint of students whenever possible. Seclusion or behavioral
restraint may be used only to control student behavior that poses a clear and present danger of serious physical harm
to the student or others, which cannot be immediately prevented by a response that is less restrictive. (Education
Code 49005.4, 49005.6, 49005.8)

When used, seclusion or restraint shall not be applied for longer than is necessary to contain the dangerous behavior.
For any situation that requires a prolonged use of an emergency intervention, staff shall seek the assistance of the
principal or law enforcement agency, as applicable to the situation. (Education Code 56521.1)

If a student is put in seclusion, the student shall be under constant, direct observation of a staff member. Such
observation may be through a window or another barrier through which the staff member is able to make direct eye
contact with the student, but shall not be made through indirect means such as a security camera or closed-circuit
television. (Education Code 49005.8)

If a student is restrained, staff shall afford the student the least restrictive alternative and the maximum freedom of
movement, and shall use the least number of restraint points, while ensuring the physical safety of the student and
others. (Education Code 49005.8)

Seclusion or restraint may only be applied to a student with disabilities in accordance with rules specified in
Administrative Regulation 6159.4 - Behavioral Interventions for Special Education Students. Staff may not apply
seclusion or restraint to students with disabilities based on assumptions or stereotypes about disabilities or students
with disabilities or for behavior that would not result in restraint or seclusion for students without disabilities.

The Superintendent or designee shall provide training to staff in the safe and effective use of seclusion and restraint,
as appropriate.
Documentation of Seclusion and Restraint

Parents/guardians and, if appropriate, residential care providers shall be notified within one school day whenever an
emergency intervention is used or serious property damage occurs. (Education Code 56521.1)

A behavior emergency report shall be completed and forwarded to the Superintendent or designee for review. This
report shall include: (Education Code 56521.1)

1. The name and age of the student

2. The setting and location of the incident

3. The name of the staff or other persons involved

4. A description of the incident and the emergency intervention used

5. A statement of whether the student is currently engaged in a systematic behavior intervention plan

6. Details of any injuries sustained by the student or others, including staff, as a result of the incident
Reports
The Superintendent or designee shall annually collect data on the number of times that seclusion, mechanical
restraint, and physical restraint were used on students and the number of students subjected to such techniques. The
data shall be disaggregated by race/ethnicity and gender, and reported for students with a Section 504 plan, students
with an individualized education program, and all other students. This report shall be posted on the district's website
and submitted to the California Department of Education no later than three months after the end of each school

year, and shall be available as a public record pursuant to Government Code 7920.000-7930.215. (Education Code
49006)
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Policy 5145.6: Parent/Guardian Notifications Status: ADOPTED

Original Adopted Date: 03/01/2007 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board desires to promote effective communication from the district and/or school to families to keep
families informed regarding educational programs, school operations, and the legal rights of students and

parents/guardians. The Superintendent or designee shall send parents/guardians all notifications required by law and
any other notifications the Superintendent or designee believes will promote familial understanding and involvement.

Notice of the rights and responsibilities of parents/guardians as specified in Education Code 48980 shall be sent at
the beginning of each academic year and may be provided by regular mail, in electronic form when so requested by
the parent/guardian, or by any other method normally used by the district for written communication with
parents/guardians. (Education Code 48981)

No activity specified in Education Code 48980 shall be undertaken with respect to any particular student unless the
student's parent/guardian has been informed of such action through the annual notification or other separate special
notification. Such notice shall state the activity that will be undertaken and the approximate date on which the
activity will occur. (Education Code 48983-48984)

The annual notification shall include a request that the parent/guardian sign the notice and return it to the school or,
if the notice is provided in electronic format, that the parent/guardian submit a signed acknowledgment of receipt of
the notice to the school. The parent/guardian's signature is not required. Any signature is an acknowledgment of
receipt of the information but does not indicate that consent to participate in any particular program has been given
or withheld. (Education Code 48982)

Whenever a student enrolls in a district school during the school year, the student's parents/guardians shall be given
all required parental notifications at that time.

Notifications shall be presented in an understandable and uniform format.

When necessary, the district shall provide notifications to qualified individuals with disabilities in alternative formats,
such as braille, large font, or audio recordings, to enable such individuals to effectively participate in any program,
service, or activity, as required by law.

Whenever 15 percent or more of the students enrolled in a district school speak a single primary language other than
English, as determined from the California Department of Education census data collected pursuant to Education
Code 52164, all notices sent to the parent/guardian of any such student shall, in addition to being written in English,
be written in the primary language, and may be responded to either in English or the primary language. (Education
Code 48981, 48985)

Whenever an employee learns that a student's parent/guardian is unable to understand the district's printed
notifications for any reason, the employee shall inform the principal or designee, who shall work with the
parent/guardian to establish other appropriate means of communication.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

17 CCR 2950-2951 Hearing tests

17 CCR 6000-6075 School attendance immunization requirements
22 CCR 101218.1 Child care licensing; parent/guardian rights

24 CCR 11B-703 Bathroom signage

5 CCR 11303 Reclassification of English learners
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Exhibit 5145.6-E(1): Parent/Guardian Notifications Status: ADOPTED

Original Adopted Date: 03/01/2018 ] Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

Cautionary Notice: Government Code 17581.5 releases districts from the obligation to perform specified
mandated activities when the Budget Act does not provide reimbursement during that fiscal year. The Budget Act
of 2024 (AB 107, Ch. 22, Statutes of 2024) extends the suspension of these requirements through the 2024-25
fiscal year. As a result, certain provisions of the following Exhibit related to scoliosis screening and bus safety
instruction may be suspended.

This exhibit is a non-exhaustive list of notices that the law explicitly requires be provided to parents/guardians.
Other notices may exist and be identified in the future.

l. Annually

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 222.5; 46015
Board Policy/Administrative Regulation #: See BP 5146
Subject: Rights and options for pregnant and parenting students

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 234.7

Board Policy/Administrative Regulation #: See BP 0410

Subject: Right to a free public education regardless of immigration status or religious beliefs

When to Notify: Beginning of each school year or upon enroliment
Education or Other Legal Code: Education Code 310

Board Policy/Administrative Regulation #: See BP 6142.2, AR 6174
Subject: Information on the district's language acquisition program

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 17611.5,17612,48980.3

Board Policy/Administrative Regulation #; See AR 3514.2

Subject: Use of pesticide products, active ingredients, internet address to access information, and, if district uses
certain pesticides, integrated pest management plan

When to Notify: Annually by February 1

Education or Other Legal Code: Education Code 35256, 35258
Board Policy/Administrative Regulation #: See BP 0510
Subject: School Accountability Report Card provided

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 35291, 48980
Board Policy/Administrative Regulation #: See AR 5144, AR 5144.1
Subject: District and site discipline rules

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 44050

Board Policy/Administrative Regulation #: See BP 4119.21, BP 4219.21, BP 4319.21
Subject: Code of conduct addressing employee interactions with students

When to Notify: Beginning of each school year
Education or Other Legal Code: Education Code 46010.1
Board Policy/Administrative Regulation #: See AR 5113
Subject: Absence for confidential medical services

When to Notify: Beginning of each school year, if district has adopted policy on involuntary transfer of students

convicted of certain crimes when victim is enrolled at same school
Education or Other Legal Code: Education Code 48929, 48980
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Board Policy/Administrative Regulation #: See BP 5116.2
Subject: District policy authorizing transfer

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980

Board Policy/Administrative Regulation #: See BP 6111

Subject: Schedule of minimum days and student-free staff development days

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 231.5; 5 CCR4917; 34 CFR 106.8

Board Policy/Administrative Regulation #: See AR 5145.7

Subject: Copy of sexual harassment policy as related to students; contact information for Title IX coordinator

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 32255-32255.6
Board Policy/Administrative Regulation #: See AR 5145.8

Subject: Right to refrain from harmful or destructive use of animals

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 35160.5, 46600-46611, 48204, 48301

Board Policy/Administrative Regulation #: See BP 5111.1, AR 5116.1, AR 5117

Subject: All statutory attendance options, available local attendance options, options for meeting residency, form for
changing attendance, appeals process

When to Notify: Beginning of each school year, if Governing Board allows such absence
Education or Other Legal Code: Education Code 48980, 46014

Board Policy/Administrative Regulation #: See AR 5113

Subject: Absence for religious exercise or purposes

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 48205

Board Policy/Administrative Regulation #: See AR 5113, BP 6154

Subject: Excused absences; grade/credit cannot be reduced due to excused absence if work or test has been
completed; full text of Education Code 48205

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 48206.3, 48207, 48208

Board Policy/Administrative Regulation #: See AR 6183

Subject: Availability of home/hospital instruction for students with temporary disabilities

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49403
Board Policy/Administrative Regulation #: See BP 5141.31
Subject: School immunization program

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49423, 49480
Board Policy/Administrative Regulation #: See AR 5141.21

Subject: Administration of prescribed medication

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49451; 20 USC 1232h
Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Right to refuse consent to physical examination

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49471, 49472
Board Policy/Administrative Regulation #: See BP 5143

Subject: Availability of insurance

When to Notify: Beginning of each school year in grades 9-12, if district allows career technical education (CTE)
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course to satisfy graduation requirement

Education or Other Legal Code: Education Code 48980, 51225.3

Board Policy/Administrative Regulation #: See AR 6146.1

Subject: How district established graduation requirements do or do not satisfy college entrance A-G course criteria;
district's CTE courses that satisfy A-G course criteria

When to Notify: Beginning of each school year in grades 11-12

Education or Other Legal Code: Education Code 48980.5

Board Policy/Administrative Regulation #: To be included in BP 6178

Subject: Information on local apprenticeship and pre-apprenticeship programs

When to Notify: At the beginning of each school year in grades 7-12

Education or Other Legal Code: Education Code 48980.6

Board Policy/Administrative Regulation #: To be included in BP 6141.4

Subject: Any dual enrollment or International Baccalaureate courses offered by the district

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48985.5

Board Policy/Administrative Regulation #: See BP 5131.6

Subject: The dangers of using synthetic drugs not prescribed by a physician, possibility that such drugs can be found
in counterfeit pills, and the risk of social media being used to market synthetic drugs, such as fentanyl

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48986, 49392

Board Policy/Administrative Regulation #: See AR 0450

Subject: Information and laws related to the safe storage of firearms and California's child access prevention laws

When to Notify: Annually (not otherwise specified)

Education or Other Legal Code: Education Code 49013; 5 CCR 4622

Board Policy/Administrative Regulation #: See AR 1312.3, BP 0460, BP 3260

Subject: Uniform complaint procedures, available appeals, civil law remedies, coordinator, complaints about student
fees and local control and accountability plan

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063

Board Policy/Administrative Regulation #: See AR 5125, AR 5125.3
Subject: Challenge, review and expunging of records

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063, 49069; 20 USC 1232g; 34 CFR 99.7

Board Policy/Administrative Regulation #: See AR 5125

Subject: Student records: inspect and review, access, types, location, persons responsible, location of log, access
criteria, cost of copies, amendment requests, criteria for defining school officials and to determine legitimate
educational interest, categories defined as directory information, disclosures, right to file complaint with U.S.
Department of Education, course prospectus availability

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063, 49073; 20 USC 1232g; 34 CFR 99.37
Board Policy/Administrative Regulation #: See AR 5125.1

Subject: Release of directory information

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49069.5,51225.1, 51225.25

Board Policy/Administrative Regulation #: See AR 6173, AR 6173.1, AR 6173.3, AR 6175

Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness, former juvenile
court school students, children of military family, and newcomer students

When to Notify: Two or more times during the school year

Education or Other Legal Code: Education Code 49428

Board Policy/Administrative Regulation #: See BP 5141.5

Subject: How to access mental health services at school and/or in the community
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When to Notify: Beginning of each school year in schools serving students in grades 6-12
Education or Other Legal Code: Education Code 49428.5

Board Policy/Administrative Regulation #: See BP 5141.5

Subject: Distribution of digitized mental health poster online

When to Notify: Annually or upon enrollment in elementary school

Education or Other Legal Code: Education Code 49452.6

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Availability of type 1 diabetes informational materials developed by the California Department of Education

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49520, 48980, 42 USC 1758,7 CFR 245.5
Board Policy/Administrative Regulation #: See AR 3553

Subject: Eligibility and application process for free and reduced price meals

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 51513, 20 USC 1232h

Board Policy/Administrative Regulation #: See AR 5022, BP 6162.8

Subject: Notice of privacy policy and dates of activities re: survey, health examination, or collection of personal
information for marketing; process to opt out of such activities; inspection rights and procedures

When to Notify: When developing the local control and accountability plan and during the annual update of the
local control and accountability plan (LCAP)

Education or Other Legal Code: Education Code 52062

Board Policy/Administrative Regulation #: See BP 0460

Subject: Opportunity to submit written comments regarding specific actions and expenditures in proposed plan or
annual update

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 56301

Board Policy/Administrative Regulation #: See BP 6164.4

Subject: Parental rights re: special education identification, referral, assessment, instructional planning,
implementation and review, and procedures for initiating a referral for assessment

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 58501, 48980
Board Policy/Administrative Regulation #: See AR 6181
Subject: Alternative schools

When/Whom to Notify: Annually (not otherwise specified)

Education or Other Legal Code: Education Code 60615, 5 CCR 852

Board Policy/Administrative Regulation #: See AR 6162.51

Subject: Student's participation in state assessments; option to request exemption from testing

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 60900.5

Board Policy/Administrative Regulation #: Not currently in CSBA policy
Subject: Use of CalPADS data as specified in Education Code 60900.5

When to Notify: Beginning of each school year

Education or Other Legal Code: Health and Safety Code 104855

Board Policy/Administrative Regulation #: See AR 5141.6

Subject: Availability of dental fluoride treatment; opportunity to accept or deny treatment

When to Notify: Beginning of each school year, if district receives Title | funds

Education or Other Legal Code: 20 USC 6312; 34 CFR 200.48

Board Policy/Administrative Regulation #: See BP 4112.2, AR 4222

Subject: Right to request information re: professional qualifications of child's teacher and paraprofessional

When to Notify: Beginning of each school year
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Education or Other Legal Code: 34 CFR 104.8, 106.8
Board Policy/Administrative Regulation #: See BP 0410, BP 6178
Subject: Nondiscrimination

When to Notify: Beginning of each school year to parent, teacher, and employee organizations or, in their absence,
individuals

Education or Other Legal Code: 40 CFR 763.84, 40 CFR 763.93

Board Policy/Administrative Regulation #: See AR 3514

Subject: Availability of asbestos management plan; any inspections, response actions or post-response actions
planned or in progress

When to Notify: Beginning of each school year

Education or Other Legal Code: USDA FNS Instructions 113-1
Board Policy/Administrative Regulation #: See BP 3555

Subject: Information related to the district's food service programs

When to Notify: Beginning of each school year
Education or Other Legal Code: USDA SP-46-2016
Board Policy/Administrative Regulation #: See AR 3551
Subject: District policy on meal payments

Il. At Specific Times During the Student's Academic Career

When to Notify: Beginning in grade 7, at least once prior to course selection and career counseling
Education or Other Legal Code: Education Code 221.5, 48980

Board Policy/Administrative Regulation #: See BP 6164.2

Subject: Course selection and career counseling

When to Notify: Upon a student's enrollment

Education or Other Legal Code: Education Code 310

Board Policy/Administrative Regulation #: See BP 6142.2, AR 6174
Subject: Information on the district's language acquisition programs

When to Notify: When child first enrolls in a public school, if the school offers a fingerprinting program
Education or Other Legal Code: Education Code 32390, 48980

Board Policy/Administrative Regulation #: See AR 5142.1

Subject: Fingerprinting program

When/Whom to Notify: When participating in driver training courses under the jurisdiction of the district
Education or Other Legal Code: Education Code 35211

Board Policy/Administrative Regulation #: None

Subject: Civil liability, insurance coverage

When to Notify: Upon registration in K-6, if students have not previously been transported

Education or Other Legal Code: Education Code 39831.5

Board Policy/Administrative Regulation #: See AR 3543

Subject: School bus safety rules and information, list of stops, rules of conduct, red light crossing instructions, bus
danger zones, walking to and from stops

When to Notify: Beginning of each school year for high school students, if high school is open campus
Education or Other Legal Code: Education Code 44808.5, 48980

Board Policy/Administrative Regulation #: See BP 5112.5

Subject: Open campus

When to Notify: When admitted or advancing to sixth grade

Education or Other Legal Code: Education Code 48980.4

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: A statement regarding the state's public policy, advising that the student adhere to current immunization
guidelines regarding full human papillomavirus {(HPV) immunization before admission or advancement to the eighth
grade level
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When to Notify: Prior to providing an eye examination

Education or Other Legal Code: Education Code 49455.5

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Upcoming eye examinations at school site, including form on which parent/guardian may indicate lack of
consent

When to Notify: When a parent/guardian request for district designation of volunteers is received for training on
emergency use of anti-seizure medication for a student diagnosed with seizures

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: See AR 5141.21

Subject: Request for volunteers to be trained in recognition and response to seizures, including administration of
emergency anti-seizure medication, description of training, right to rescind offer to volunteer, prohibition against
retaliation.

When to Notify: Upon a student's enrollment

Education or Other Legal Code: Education Code 49063

Board Policy/Administrative Regulation #: See AR 5125, AR 5125.3
Subject: Specified rights related to student records

When to Notify: When students enter grade 7

Education or Other Legal Code: Education Code 49452.7
Board Policy/Administrative Regulation #: See AR 5141.3
Subject: Specified information on type 2 diabetes

When to Notify: In transitional kindergarten, kindergarten, or in first grade if not previously enrolled in public school
Education or Other Legal Code: Education Code 49452.8

Board Policy/Administrative Regulation #: See AR 5141.32

Subject: Requirement for oral health assessment, explanation of law, importance of oral health, agency contact,
privacy rights

When to Notify: Before grade 12

Education or Other Legal Code: Education Code 51225.8
Board Policy/Administrative Regulation #: See AR 6143
Subject: Completion and submission of FAFSA and CADAA

When to Notify: Beginning of each school year for students in grades 9-12

Education or Other Legal Code: Education Code 51229, 48980

Board Policy/Administrative Regulation #: See AR 6143, BP 6178

Subject: UC and CSU College admission requirements, UC and CSU websites that list certified courses, description
of CTE, CDE Internet address, how students may meet with counselors to assist with selection of courses that meet
college admission requirements and/or enroll in CTE courses, direction to the CaliforniaColleges.edu platform to
access resources that help students and their families learn about college admission requirements

When to Notify: Beginning of each school year for students in grades 9-12

Education or Other Legal Code: Education Code 51229, 48980

Board Policy/Administrative Regulation #: See AR 5125

Subject: Disclosure that student data may be shared with the California College Guidance Initiative to provide
students and their families with direct access to online tools and resources for college and career planning
When to Notify: Beginning of each school year for students in grades 7-12, or at time of enrollment if after
beginning of year

Education or Other Legal Code: Education Code 51938, 48980

Board Policy/Administrative Regulation #: See AR 6142.1

Subject: Sexual health and HIV prevention education; right to view A/V materials, whether taught by district staff or
outside consultants, right to request specific Education Code sections, right to excuse

When to Notify: Within 20 working days of receiving results of standardized achievement tests or, if results not
available in school year, within 20 working days of start of next school year

Education or Other Legal Code: Education Code 60641, 5 CCR 863

Board Policy/Administrative Regulation #: See AR 6162.51

Subject: Results of tests; test purpose, individual score and intended use
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When/Whom to Notify: By October 15 for students in grade 12

Education or Other Legal Code: Education Code 69432.9

Board Policy/Administrative Regulation #: See AR 5121, AR 5125

Subject: Forwarding of student's grade point average to Cal Grant program; timeline to opt out

When to Notify: Upon enrollment in a California State Preschool program

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: Limitations on disenrollment, including expulsion and suspension and how to file an appeal in the event of
expulsion or suspension

When to Notify: When child is enrolled or reenrolled in a licensed child care center or preschool
Education or Other Legal Code: Health and Safety Code 1596.7996

Board Policy/Administrative Regulation #: See AR 5148

Subject: Information on risks and effects of lead exposure, blood lead testing

When to Notify: When child is enrolled in kindergarten

Education or Other Legal Code: Health and Safety Code 124100, 124105
Board Policy/Administrative Regulation #: See AR 5141.32

Subject: Health screening examination

When to Notify: To students in grades 11-12, early enough to enable registration for fall test
Education or Other Legal Code: 5 CCR 11523

Board Policy/Administrative Regulation #: See AR 6146.2

Subject: Notice of proficiency examination provided under Education Code 48412

When to Notify: To secondary students, if district receives Title | funds

Education or Other Legal Code: 20 USC 7908

Board Policy/Administrative Regulation #: See AR 5125.1

Subject: Request that district not release student's name, address, and phone number to military recruiters without
prior written consent

lI. When Special Circumstances Occur

When to Notify: In the event of a breach of security of district records

Education or Other Legal Code: Civil Code 1798.29

Board Policy/Administrative Regulation #: See BP 3580

Subject: Types of records affected, date of breach, description of incident, contact information for credit reporting
agencies

When to Notify: Upon receipt of a complaint alleging discrimination
Education or Other Legal Code: Education Code 262.3

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Civil law remedies available to complainants

When to Notify: When determining whether an English learner should be reclassified as fluent English proficient
Education or Other Legal Code: Education Code 313, 5 CCR 11303

Board Policy/Administrative Regulation #: See AR 6174

Subject: Description of reclassification process, opportunity for parent/guardian to participate

When to Notify: When Student is identified as English learner and district receives Title | or Title Il funds for English
learner programs, not later than 30 days after beginning of school year or within two weeks of placement if
identified during school year

Education or Other Legal Code: Education Code 313.2, 440, 20 USC 6312

Board Policy/Administrative Regulation #: See AR 6174

Subject: Reason for classification, level of English proficiency, identification as long-term English learner, description
of program(s), option to decline program or choose alternate, option to remove student from program at any time,
exit requirements of program

When to Notify: For districts under financial distress, as defined, upon an affirmative action by the Board to
implement a school closure or consolidation
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Education or Other Legal Code: Education Code 41329

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: The date of the closure or consolidation, student's new school assignment, district resources to support
student transition, contacts for additional information.

When to Notify: Prior to implementing alternative schedule
Education or Other Legal Code: Education Code 46162

Board Policy/Administrative Regulation #: See BP 6112

Subject: Public hearing on alternative schedule in secondary grades

When to Notify: When a student experiencing homelessness or a foster youth applies for enrollment in before/after
school program

Education or Other Legal Code: Education Code 8483

Board Policy/Administrative Regulation #: See AR 5178.2

Subject: Right to priority enrollment how to request priority enrollment

When to Notify: When certification status of a nonpublic, nonsectarian school or agency attended by a district
student changes, within 14 days of becoming aware of the change

Education or Other Legal Code: Education Code 56366.45

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: A change in certification status of nonpublic, nonsectarian school or agency

When to Notify: When a child in a California State Preschool program exhibits persistent and serious challenging
behaviors

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: Description of the child's behaviors and program plan for maintaining the child's safe participation in
program and expulsion/unenrollment process

When to Notify: At least 24 hours before the effective date of suspending or expelling a child from a California State
Preschool program

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: "Notice of Action, Recipient of Services," as described in 5 CCR 17783

When to Notify: Before high school student attends specialized secondary program on a university campus
Education or Other Legal Code: Education Code 17288

Board Policy/Administrative Regulation #: None

Subject: University campus buildings may not meet Education Code requirements for structural safety

When to Notify: At least 72 hours before use of pesticide product not included in annual list
Education or Other Legal Code: Education Code 17612

Board Policy/Administrative Regulation #: See AR 3514.2

Subject: Intended use of pesticide product

When to Notify: To members of athletic teams

Education or Other Legal Code: Education Code 32221.5

Board Policy/Administrative Regulation #: See AR 5143

Subject: Offer of insurance; no-cost and low-cost program options

When to Notify: Annually to parents/guardians of student athletes before participation in competition
Education or Other Legal Code: Education Code 33479.3

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Information on sudden cardiac arrest

When to Notify: If school has lost its WASC accreditation status
Education or Other Legal Code: Education Code 35178.4

Board Policy/Administrative Regulation #: See BP 6190
Subject: Loss of status, potential conseqguences

When/Whom to Notify: When district has contracted for electronic products or services that disseminate
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advertising

Education or Other Legal Code: Education Code 35182.5

Board Policy/Administrative Regulation #: See BP 3312

Subject: Advertising will be used in the classroom or learning center

When to Notify: At least six months before implementing a schoolwide uniform policy
Education or Other Legal Code: Education Code 35183
Board Policy/Administrative Regulation #: See AR 5132
Subject: Dress code policy requiring schoolwide uniform

When to Notify: Before implementing a year-round schedule
Education or Other Legal Code: Education Code 37616
Board Policy/Administrative Regulation #: See BP 6117
Subject: Public hearing on year-round schedule

When to Notify: When interdistrict transfer is requested and not approved or denied within 30 days
Education or Other Legal Code: Education Code 46601

Board Policy/Administrative Regulation #: See AR 5117

Subject: Appeal process

When to Notify: Before early entry to transitional kindergarten or kindergarten, if early entry offered
Education or Other Legal Code: Education Code 48000

Board Policy/Administrative Regulation #: See AR 5111, AR 6170.1

Subject: Effects, advantages and disadvantages of early entry

When to Notify: When student identified as being at risk of retention
Education or Other Legal Code: Education Code 48070.5

Board Policy/Administrative Regulation #: See AR 5123

Subject: Student at risk of retention

When to Notify: When student excluded due to quarantine, contagious or infectious disease, danger to safety or
health

Education or Other Legal Code: Education Code 48213

Board Policy/Administrative Regulation #: See AR 5112.2

Subject: Student has been excluded from school

When to Notify: Before already admitted student is excluded for lack of immunization

Education or Other Legal Code: Education Code 48216, 17 CCR 6040

Board Policy/Administrative Regulation #: See AR 5141.31

Subject: Need to submit evidence of immunization or exemption within 10 school days; referral to medical care

When to Notify: When a student is classified as truant

Education or Other Legal Code: Education Code 48260.5Board Policy/Administrative Regulation #: See AR 5113.1
Subject: Truancy, parental obligation, availability of alternative programs, right to a conference, availability of mental
health and supportive services

When to Notify: When a truant is referred to a SARB or probation department
Education or Other Legal Code: Education Code 48263

Board Policy/Administrative Regulation #: See AR 5113.1

Subject: Name and address of SARB or probation department and reason for referral

When/Whom to Notify: When student requests to voluntarily transfer to continuation school
Education or Other Legal Code: Education Code 48432.3

Board Policy/Administrative Regulation #: See AR 6184

Subject: Copy of district policy and regulation on continuation education

When to Notify: Prior to involuntary transfer to continuation school

Education or Other Legal Code: Education Code 48432.5

Board Policy/Administrative Regulation #: See AR 6184

Subject: Right to require meeting prior to involuntary transfer to continuation school
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When/Whom to Notify: To person holding educational rights, prior to recommending placement of foster youth
outside school of origin

Education or Other Legal Code: Education Code 48853.5

Board Policy/Administrative Regulation #: See AR 6173.1

Subject: Basis for the placement recommendation

When to Notify: When a foster youth or an Indian child receives a suspension, expulsion, manifestation
determination, or involuntary transfer

Education or Other Legal Code: Education Code 48853.5

Board Policy/Administrative Regulation #: See AR 6173.1, AR 6173.4

Subject: Suspension notice, expulsion notice, manifestation determination notice, involuntary transfer notice, and
other documents and related information to a foster youth's educational rights holder, attorney, and county social
worker and an Indian child's tribal social worker and, if applicable, the child's county social worker

When to Notify: When student is removed from class and teacher requires parental attendance at school
Education or Other Legal Code: Education Code 48900.1

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Parental attendance required; timeline for attendance

When to Notify: Prior to withholding grades, diplomas, or transcripts
Education or Other Legal Code: Education Code 48904

Board Policy/Administrative Regulation #: See AR 5125.2

Subject: Damaged school property

When to Notify: When withholding grades, diplomas or transcripts from transferring student
Education or Other Legal Code: Education Code 48904.3

Board Policy/Administrative Regulation #: See AR 5125.2

Subject: Next school will continue withholding grades, diplomas or transcripts

When to Notify: When student is released to peace officer

Education or Other Legal Code: Education Code 48906

Board Policy/Administrative Regulation #: See BP 5145.11

Subject: Release of student to peace officer for the purpose of removing minor from school, unless taken into
custody as victim of suspected child abuse

When to Notify: At time of suspension

Education or Other Legal Code: Education Code 48911

Board Policy/Administrative Regulation #: See BP 5144.1, AR 5144.1
Subject: Notice of suspension

When to Notify: When original period of suspension is extended
Education or Other Legal Code: Education Code 48911

Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Extension of suspension

When to Notify: At the time a student is assigned to a supervised suspension classroom
Education or Other Legal Code: Education Code 48911.1

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: The student's assignment to a supervised suspension classroom

When to Notify: Before holding a closed session re: suspension
Education or Other Legal Code: Education Code 48912

Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Intent to hold a closed session re: suspension

When to Notify: When a student expelled from another district for certain acts seeks admission
Education or Other Legal Code: Education Code 48915.1, 48918

Board Policy/Administrative Regulation #: See BP 5119

Subject: Hearing re: possible danger presented by expelled student

When to Notify: When readmission is denied
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Education or Other Legal Code: Education Code 48916
Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Reasons for denial; determination of assigned program

When to Notify: When expulsion occurs

Education or Other Legal Code: Education Code 48916
Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Readmission procedures

When to Notify: At least 10 calendar days before expulsion hearing
Education or Other Legal Code: Education Code 48918

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Notice of expulsion hearing

When to Notify: When expulsion or suspension of expulsion occurs

Education or Other Legal Code: Education Code 48918

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Decision to expel; right to appeal to County Board of Education; obligation to inform new district of status

When to Notify: Before involuntary transfer of student convicted of certain crime when victim is enrolled at same
school

Education or Other Legal Code: Education Code 48929, 48980

Board Policy/Administrative Regulation #: See BP 5116.2

Subject: Right to request a meeting with principal or designee

When to Notify: One month before the scheduled minimum day

Education or Other Legal Code: Education Code 48980

Board Policy/Administrative Regulation #: See BP 6111

Subject: When minimum days are scheduled after the beginning of the school year

When to Notify: When parents/guardians request guidelines for filing complaint of child abuse at a school site
Education or Other Legal Code: Education Code 48987

Board Policy/Administrative Regulation #: See AR 5141.4

Subject: Guidelines for filing complaint of child abuse at a school site with local child protective agencies

When to Notify: When student in danger of failing a course
Education or Other Legal Code: Education Code 49067
Board Policy/Administrative Regulation #: See AR 5121
Subject: Student in danger of failing a course

When to Notify: When student transfers from another district or private school into the district
Education or Other Legal Code: Education Code 49068

Board Policy/Administrative Regulation #: See AR 5125

Subject: Right to receive copy of student's record and a hearing to challenge content of student's records

When/Whom to Notify: When parent/guardian's challenge of student record is denied and parent/guardian appeals
Education or Other Legal Code: Education Code 49070

Board Policy/Administrative Regulation #: See AR 5125.3

Subject: If Governing Board sustains allegations, the correction of destruction of record; if denied, right to submit
written objection

When/Whom to Notify: When district is considering program to gather safety-related information from students'
social media activity

Education or Other Legal Code: Education Code 49073.6

Board Policy/Administrative Regulation #: See BP 5125

Subject: Opportunity for input on proposed program

When/Whom to Notify: When district adopts program to gather information from students' social media activity,

and annually thereafter
Education or Other Legal Code: Education Code 49073.6
Board Policy/Administrative Regulation #: AR 5125

154



Subject: Information is being gathered, access to records, process for removal or corrections, destruction of records

When to Notify: Within 24 hours of release of information to a judge or probation officer

Education or Other Legal Code: Education Code 49076

Board Policy/Administrative Regulation #: See AR 5125

Subject: Release of student record to a judge or probation officer for conducting truancy mediation program or for
presenting evidence at a truancy petition

When to Notify: Before release of information pursuant to court order or subpoena
Education or Other Legal Code: Education Code 49077

Board Policy/Administrative Regulation #: See AR 5125

Subject: Release of information pursuant to court order or subpoena

When to Notify: When screening results in suspicion that student has scoliosis
Education or Other Legal Code: Education Code 49452.5

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Scoliosis screening

When to Notify: When test results in discovery of visual or hearing defects
Education or Other Legal Code: Education Code 49456; 17 CCR 2951
Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Vision or hearing test results

When to Notify: Annually to parents/guardians of student athletes
Education or Other Legal Code: Education Code 49475

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Information on concussions and head injuries

When to Notify: Annually to parents/guardians of student athletes before their first practice or competition
Education or Other Legal Code: Education Code 49476

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Opioid fact sheet

When/Whom to Notify: Within 30 days of foster youth, student experiencing homelessness, former juvenile court
school student, child of military family, or migrant student being transferred after second year of high school, or
enrollment of newcomer student in grades 11-12

Education or Other Legal Code: Education Code 51225.1, 51225.25

Board Policy/Administrative Regulation #: See BP 6146.1, AR 6173, AR 6173.1, AR 6173.3, AR 6175

Subject: Exemption from local graduation requirements, effect on college admission, option for fifth year of high
school, transfer opportunities through California Community Colleges

When to Notify: When satisfactory educational progress in one or more independent study courses is not being
made by student under 18

Education or Other Legal Code: Education Code 51749.5

Board Policy/Administrative Regulation #: See BP 6158

Subject: Findings from evaluation to determine if it is in student's best interest to remain in independent study or
whether student should be referred to an alternative program.

When to Notify: Before any test/survey questioning personal beliefs
Education or Other Legal Code: Education Code 51513

Board Policy/Administrative Regulation #: See AR 5022

Subject: Permission for test, survey questioning personal beliefs

When to Notify: At least 14 days before HIV prevention or sexual health instruction, if arrangement made for guest
speaker after beginning of school year

Education or Other Legal Code: Education Code 51938

Board Policy/Administrative Regulation #: See AR 6142.1

Subject: Instruction in HIV prevention or sexual health by guest speaker or outside consultant

When to Notify: Prior to administering survey regarding health risks and behaviors to students in 7-12
Education or Other Legal Code: Education Code 51938
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Board Policy/Administrative Regulation #: See AR 5022
Subject: Notice that the survey will be administered

When to Notify: Within 30 calendar days of receipt of results of assessment or reassessment of English proficiency
Education or Other Legal Code: Education Code 52164.1, 52164.3,5 CCR 11511.5

Board Policy/Administrative Regulation #: See AR 6174

Subject: Results of state test of English proficiency

When to Notify: When migrant education program is established
Education or Other Legal Code: Education Code 54444.2
Board Policy/Administrative Regulation #: See BP 6175, AR 6175
Subject: Parent advisory council membership composition

When to Notify: When child participates in licensed child care and development program
Education or Other Legal Code: Health and Safety Code 1596.857, 22 CCR 101218.1
Board Policy/Administrative Regulation #: See AR 5148

Subject: Parent/guardian right to enter and inspect facility and other rights as specified

When to Notify: When a licensed child care center has a building constructed before January 1, 2010 and has
drinking water tested for lead

Education or Other Legal Code: Health and Safety Code 1597.16

Board Policy/Administrative Regulation #: See AR 5148

Subject: The requirement to test the facility, and the results of the test

When to Notify: When an automated external defibrillator (AED) is placed in a school serving students in grades 6-
12, at least annually notify students

Education or Other Legal Code: Health and Safety Code 1797.196

Board Policy/Administrative Regulation #: See AR 6145.2 Athletic Competition

Subject: The location of all AED units on campus

When/Whom to Notify: When district receives Tobacco-Use Prevention Education Funds
Education or Other Legal Code: Health and Safety Code 104420

Board Policy/Administrative Regulation #: See AR 3513.3

Subject: The district's tobacco-free schools policy and enforcement procedures

When to Notify: When sharing student immunization information with an immunization system

Education or Other Legal Code: Health and Safety Code 120440

Board Policy/Administrative Regulation #: See AR 5125, BP 5141.31, AR 5141.32

Subject: Types of information to be shared, name and address of agency, acceptable use of the information, right to
examine, right to refuse to share

When/Whom to Notify: At least 14 days prior to sex offender coming on campus as volunteer
Education or Other Legal Code: Penal Code 626.81

Board Policy/Administrative Regulation #: See AR 1240, BP 1250

Subject: Dates and times permission granted; obtaining information from law enforcement

When to Notify: When hearing is requested by person asked to leave school premises
Education or Other Legal Code: Penal Code 627.5

Board Policy/Administrative Regulation #: See AR 3515.2

Subject: Notice of hearing

When/Whom to Notify: When responding to complaint re: discrimination, special education, or noncompliance with
law

Education or Other Legal Code: 5 CCR 4631

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Findings, disposition of complaint, any corrective actions, appeal rights and procedures

When to Notify: When child participates in licensed child care and development program
Education or Other Legal Code: 5 CCR 18066

Board Policy/Administrative Regulation #: See AR 5148

Subject: Policies regarding excused and unexcused absences
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When to Notify: Within 30 days of application for subsidized child care or preschool services
Education or Other Legal Code: 5 CCR 17782, 18094, 18118

Board Policy/Administrative Regulation #: See AR 5148, AR 5148.3

Subject: Policies re: Approval or denial of services

When to Notify: At least 14 days before change in service or other intended action, upon recertification or update
of application for child care or preschool services

Education or Other Legal Code: 5 CCR 17783, 18095, 18119

Board Policy/Administrative Regulation #: See AR 5148, AR 5148.3

Subject: Policies re: Any change in service, such as in fees, amount of service, termination of service

When to Notify: Upon child's enrollment in child care program
Education or Other Legal Code: 5 CCR 18114

Board Policy/Administrative Regulation #: See AR 5148
Subject: Policies re: Policy on fee collection

When to Notify: When payment of child care fees is seven days late
Education or Other Legal Code: 5 CCR 18114

Board Policy/Administrative Regulation #: See AR 5148

Subject: Policies re: Notice of delinquent fees

When to Notify: When district substantively changes policy on student privacy rights
Education or Other Legal Code: 20 USC 1232h

Board Policy/Administrative Regulation #: See AR 5022

Subject: Notice of any substantive change in policy or regulation

When to Notify: For districts receiving Title | funds, when a child has been assigned or taught for four or more
consecutive weeks by a teacher who does not meet state certification requirements for the grade level/subject
taught

Education or Other Legal Code: 20 USC 6312

Board Policy/Administrative Regulation #: See BP 4112.2

Subject: Timely notice to parent/guardian of child's assignment

When to Notify: For districts receiving Title | funds, not later than 30 days after beginning of school year, to
parents/guardians of English learners

Education or Other Legal Code: 20 USC 6312

Board Policy/Administrative Regulation #: See AR 6174

Subject: Reasons for placement, level of proficiency, instructional methods, how program meets child's strengths
and teaches English, exit requirements, right to choose another program

When to Notify: For schools receiving Title | funds, upon development of parent involvement policy
Education or Other Legal Code: 20 USC 6318

Board Policy/Administrative Regulation #: See AR 6020

Subject: Notice of policy

When to Notify: When district receives Impact Aid funds for students residing on Indian lands, to parents/guardians
of Indian children

Education or Other Legal Code: 20 USC 7704; 34 CFR 222.94

Board Policy/Administrative Regulation #: See AR 3231

Subject: Relevant applications, evaluations, program plans, information about district's general educational program;
opportunity to submit comments

When to Notify: When household is selected for verification of eligibility for free or reduced-price meals
Education or Other Legal Code: 42 USC 1758, 7 CFR 245.6a

Board Policy/Administrative Regulation #: See AR 3553

Subject: Need to submit verification information; any subsequent change in benefits; appeals

When to Notify: When student transfers out of state and records are disclosed without consent pursuant to 34 CFR

99.30
Education or Other Legal Code: 34 CFR 99.34
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Board Policy/Administrative Regulation #: See AR 5125
Subject: Right to receive records and an opportunity for hearing upon request

When to Notify: When student complains of sexual harassment

Education or Other Legal Code: 34 CFR 106.44, 106.45

Board Policy/Administrative Regulation #: See AR 5145.7

Subject: Right to file formal complaint, availability of supportive measures, notice of process, reason for dismissal of
complaint if applicable

When to Notify: When district receives federal funding assistance for nutrition program
Education or Other Legal Code: USDA FNS Instruction 113-1

Board Policy/Administrative Regulation #: See BP 3555

Subject: Rights and responsibilities, nondiscrimination policy, complaint procedures

IV. Special Education Notices

When to Notify: Prior to a student with disabilities beginning tenth grade
Education or Other Legal Code: Education Code 51225.31

Board Policy/Administrative Regulation #: See BP 6146.1

Subject: Exemption from local graduation requirements

When to Notify: Prior to conducting initial evaluation

Education or Other Legal Code: Education Code 56301, 56321, 56321.5, 56321.6, 56329, 20 USC 1415 (d), 34 CFR
300.502, 300.503

Board Policy/Administrative Regulation #: See BP 6159.1, AR 6159.1, AR 6164.4

Subject: Proposed evaluation plan, related parental rights, prior written notice, procedural safeguards

When/Whom to Notify: Before functional behavioral assessment begins
Education or Other Legal Code: Education Code 56321

Board Policy/Administrative Regulation #: See AR 6159

Subject: Notification and consent

When to Notify: 24 hours before |IEP when district intending to record
Education or Other Legal Code: Education Code 56341.1

Board Policy/Administrative Regulation #: See AR 6159

Subject: Intention to audio-record IEP meeting

When to Notify: Early enough to ensure opportunity for parent to attend IEP meeting

Education or Other Legal Code: Education Code 56341.5, 34 CFR 300.322

Board Policy/Administrative Regulation #: See AR 6159

Subject: Time, purpose, location, who will attend, participation of others with special knowledge, transition
statements if appropriate

When to Notify: When parent/guardian orally requests review of |IEP
Education or Other Legal Code: Education Code 56343.5

Board Policy/Administrative Regulation #: See AR 6159

Subject: Need for written request

When to Notify: Within one school day of emergency intervention or serious property damage
Education or Other Legal Code: Education Code 56521.1

Board Policy/Administrative Regulation #: See AR 6159.4

Subject: Emergency intervention

When to Notify: Whenever there is a proposal or refusal to initiate or change the identification, evaluation,
placement, or FAPE, including when parent/guardian revokes consent for services

Education or Other Legal Code: 20 USC 1415(c), 34 CFR 300.300, 300.503

Board Policy/Administrative Regulation #: See AR 6159, AR 6159.1

Subject: Prior written notice

When/Whom to Notify: Upon filing of state complaint
Education or Other Legal Code: 20 USC 1415(d), 34 CFR 300.504
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Board Policy/Administrative Regulation #: See AR 6159.1
Subject: Procedural safeguards notice

When/Whom to Notify: When disciplinary measures are taken or a change in placement
Education or Other Legal Code: 20 USC 1415(k), 34 CFR 300.530

Board Policy/Administrative Regulation #: See AR 5144.2

Subject: Decision and procedural safeguards notice

When to Notify: Upon requesting a due process hearing

Education or Other Legal Code: 20 USC 1415(k), 34 CFR 300.508

Board Policy/Administrative Regulation #: See AR 6159.1

Subject: Child's name, address, school, description of problem, proposed resolution

When to Notify: Eligibility for services under Section 504

Education or Other Legal Code: 34 CFR 104.32, 104.36

Board Policy/Administrative Regulation #: See AR 6164.6

Subject: District responsibilities, district actions, procedural safeguards

V. Building, Classroom, and Other Notices to Be Posted

Where to Post: In each bathroom and locker room at each school site

Education or Other Legal Code: Education Code 231.6

Board Policy/Administrative Regulation #: See AR 5145.7

Subject: Poster that notifies students of the applicable written policy on sexual harassment required by Education
Code 231.5

Where to Post: In all district schools and offices, including staff lounges and student government meeting rooms
Education or Other Legal Code: Education Code 234.1

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Uniform complaint procedures Board policy and administrative regulation

Where to Post: In each classroom used for license exempt California State Preschool Program
Education or Other Legal Code: Education Code 8212

Board Policy/Administrative Regulation #: See AR/E 1312.3

Subject: Health and safety requirements for preschool programs; where to get complaint form

Where to Post : In each classroom in each school

Education or Other Legal Code: Education Code 35186

Board Policy/Administrative Regulation #: See AR/E 1312.4

Subject: Complaints subject to Williams uniform complaint procedures

Where to Post: On or Before July 1, 2026, in a prominent and conspicuous location outside at least one all-gender
restroom

Education or Other Legal Code: Education Code 35292.5

Board Policy/Administrative Regulation #: See AR 3517, AR 5145.3

Subject: Signage identifying the bathroom facility as being open to all genders and in conformity with 24 CCR 11B-
703, is available during school hours and school functions when students are present, designated point of contact

Where to Post: In any school serving any of grades 3-12, in a prominent and conspicuous location in every restroom
required to stock menstrual products,

Education or Other Legal Code: Education Code 35292.6

Board Policy/Administrative Regulation #: See AR 3517

Subject: Requirement to stock and make available free of cost an adequate supply of menstrual products that
includes email address and telephone number for a designated individual responsible for maintaining requisite supply
of menstrual products

Where to Post: In a licensed child care and development center at a location accessible to parents/guardians
Education or Other Legal Code: Health and Safety Code 1596.857

Board Policy/Administrative Regulation #: See AR 5148

Subject: Parent/guardian right to inspect, prohibition against retaliation, right to file complaint; registered sex
offender database available to public; review licensing reports of facility visits and substantiated complaints against
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facility

Where to Post: In a prominent, publicly accessible location in the child care facility
Education or Other Legal Code: Health and Safety Code 1596.8555

Board Policy/Administrative Regulation #: See AR 5148

Subject: Child care license

Where to Post: In a prominent location adjacent to child care license at facility
Education or Other Legal Code: Welfare and institutions Code 10228

Board Policy/Administrative Regulation #: See AR 5148

Subject: Rates, discounts, or scholarship policies

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

17 CCR 2950-2951
17 CCR 6000-6075
22 CCR101218.1
24 CCR 11B-703

5 CCR 11303
5CCR 115115

5 CCR 11523

5 CCR 17782

5 CCR 17783

5 CCR 18066

5 CCR 18094-18095
5CCR 18114

5 CCR 18118-18119
5 CCR 3052

5 CCR 4622

5 CCR 4631

5 CCR 4917

5 CCR 852

5 CCR 863

Civ. Code 1798.29
Ed. Code 17288
Ed. Code 17612
Ed. Code 221.5

Ed. Code 231.5

Ed. Code 231.6

Ed. Code 234.1
Ed. Code 234.7
Ed. Code 262.3

Ed. Code 310

Description

Hearing tests

School attendance immunization requirements
Bathroom signage
Reclassification of English learners

English.language proficiency assessment; test results
Naotice of proficiency examinations

MNofice of Action; application for services

Notice of Action: recipient of services

Child care palicies regarding excused and unexcused absences
Notice of Action: child care services

Notice of delinquent fees; child care services

Notice of Action; child care services

Behavioral intervention

Uniform complaint procedures

Uniform complaint procedures; notification of decision and right to appeal
Notification of sexual harassment policy

Exemptions from state assessments

Reports of state assessment results

District records; breach of security

Building standards for university_campuses
Notification of pesticide use

Equal opportunity

Sexual harassment palicy

Poster of sexual harassment policy

Student protections relating to discrimination, harassment, intimidation,.and
hullying

Student protections relating to immigration and citizenship status

Appeals for discrimination complaints; information regarding availability of
civil remedies

Language acquisition programs
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Policy 5146: Married/Pregnant/Parenting Students Status: ADOPTED

Original Adopted Date: 12/01/2013 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board recognizes that responsibilities pertaining to marriage, pregnancy, or parenting, including
related obligations, conditions, or recovery, may disrupt a student's education and increase the chance of a student
dropping out of school. The Board desires to minimize interruption to such students' educational progress by
supporting married, pregnant, and parenting students in their continued education, assisting them to attain strong
academic and parenting skills, and promoting the healthy development of their child(ren).

The district shall not exclude or deny any student from any educational program or activity, including any class or
extracurricular activity, solely on the basis of the student's actual or potential pregnancy, childbirth, false pregnancy,
termination of pregnancy, or related conditions or recovery. In addition, the district shall not adopt any rule
concerning a student's actual or potential parental, family, or marital status that treats a student differently on the
basis of sex. (Education Code 221.51, 230; 5 CCR 4950; 34 CFR 106.40)

In accordance with Board Policy/Exhibit(1) 5145.6 - Parent/Guardian Notifications, the Superintendent or designee
shall annually notify parents/guardians at the beginning of the school year of the rights and options available to
pregnant and parenting students under the law. In addition, pregnant and parenting students shall be notified of the
rights and options available under the law through annual school year welcome packets and through independent
study packets. {Education Code 222.5, 48980)

For district-related purposes, a student under 18 years of age who enters into a valid marriage is an emancipated
minor who shall have all the rights and privileges of students who are 18 years of age or older, even if the marriage
has been dissolved. (Family Code 7002)

Such rights include, but are not limited to, those related to the verification of student absences as specified in
Administrative Regulation 5113 - Absences and Excuses, application for a work permit as specified in Administrative
Regulation 5113.2 - Work Permits, and access to student records as specified in Administrative Regulation 5125 -
Student Records.

Education and Support Services for Pregnant and Parenting Students

Pregnant and parenting students shall retain the right to participate in the regular education program or an
alternative education program. The classroom setting shall be the preferred instructional strategy unless an
alternative is necessary to meet the needs of the student and/or the student's child.

Any alternative education program, activity, or course that is offered separately to students who are pregnant or
parenting, including any class or extracurricular activity, shall be equal to that offered to other district students. A
student's participation in such programs shall be voluntary. (Education Code 221.51; 5 CCR 4950)

If required for students with any other temporary disabling condition, the Superintendent or designee may require a
student, based on pregnancy, childbirth, false pregnancy, termination of pregnancy, or related conditions or recovery,
to obtain certification from a physician or nurse practitioner indicating that the student is physically and emotionally
able to continue participation in the education program or activity. (Education Code 221.51; 5 CCR 4950; 34 CFR
106.40)

To the extent feasible, the district shall provide educational and related support services, either directly or in
collaboration with community agencies and organizations, to meet the needs of pregnant and parenting students and
their children. Such services may include, but are not limited to:

1. Child care and development services for the children of parenting students on or near school site(s) during the
school day and during district-sponsored activities
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2. Parenting education and life skills instruction

3. Special school nutrition supplements for pregnant and lactating students pursuant to Education Code 49553,
42 USC 1786, and 7 CFR 246.1-246.28

4. Health care services, including prenatal care
5. Tobacco, alcohol, and/or drug prevention and intervention services
6. Academic and personal counseling

7. Supplemental instruction to assist students in achieving grade-level academic standards and progressing
toward graduation

As appropriate, teachers, administrators, and/or other personnel who work with pregnant and parenting students
shall receive related professional development.

Absences

Students who are pregnant or parenting may be excused for absences for medical appointments and other purposes
specified in Board Policy/Administrative Regulation 5113 - Absences and Excuses.

A student shall be excused for absences to care for a sick child for whom the student is the custodial parent. A note
from a physician shall not be required for such an absence. (Education Code 48205)

Parental Leave

A student who is pregnant or parenting shall be entitled to parental leave as permitted by law. The period of the
leave shall be the greater of eight weeks, or the length of time deemed medically necessary by the student's
healthcare provider. Such leave may be taken before the birth of the student's infant if there is a medical necessity
and after childbirth during the school year in which the birth takes place, inclusive of any mandatory summer
instruction. (Education Code 46015; 34 CFR 106.40)

The student, if 18 years of age or older, or the student's educational rights holder shall notify the district of the
student's intent to take parental leave, although failure to do so does not abridge any of the rights provided to the
student under this policy. (Education Code 46015)

No student shall be required to take all or part of the parental leave. (Education Code 46015)

When a student takes parental leave, the attendance supervisor shall ensure that absences from the regular school
program are excused until the student is able to return to the regular school program or an alternative education
program. A student who is pregnant or parenting, or has related conditions, shall not be required to complete
academic work or other school requirements during the period of the parental leave. (Education Code 46015)

Following the leave, a student who is pregnant or parenting, or has related conditions, may elect to return to the
school and the course of study in which the student was enrolled before taking parental leave or to an alternative
education option provided by the district. {Education Code 46015)

Upon return to school, a student who is pregnant or parenting shall have opportunities to make up work missed
during the leave, including, but not limited to, makeup work plans and reenrollment in courses. (Education Code
46015)

When necessary to complete high school graduation requirements, the student may remain enrolled in school for a
fifth year of instruction, unless the Superintendent or designee makes a finding that the student is reasonably able to
complete district graduation requirements in time to graduate by the end of the fourth year of high school.
(Education Code 46015)

Accommodations
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When necessary, the district shall provide accommodations to enable a student who is pregnant or parenting to
access the educational program.

Additionally, a student who is pregnant, experiences a false pregnancy, or terminates a pregnhancy, or who must
recover from any of these, shall have access to any services available to other students with temporary medical
conditions. (34 CFR 106.40)

The district shall provide reasonable accommodations to any lactating student to express breast milk, breastfeed an
infant child, or address other needs related to breastfeeding. A student shall not incur an academic penalty for using
any of these reasonable accommodations, and shall be provided the opportunity to make up any work missed due to
such use. Reasonable accommodations include, but are not limited to: (Education Code 222)

1. Access to a private and secure room, other than a restroom, to express breast milk or breastfeed an infant child
2. Permission to bring onto a school campus a breast pump and any other equipment used to express breast milk
3. Access to a power source for a breast pump or any other equipment used to express breast milk

4, Access to a place to store expressed breast milk safely

5. A reasonable amount of time to accommodate the student’s need to express breast milk or breastfeed an
infant child

Complaints

Any complaint alleging discrimination on the basis of a student's actual or potential pregnancy, marital, or parental
status; district noncompliance with the requirements of Education Code 46015; or district noncompliance with the
requirement to provide reasonable accommodations for lactating students shall be investigated and resolved in
accordance with Board Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures.

Program Evaluation

The Superintendent or designee shall periodically report to the Board regarding the effectiveness of district
strategies to support married, pregnant, and parenting students, which may include data on student participation in
district programs and services, academic achievement, attendance, graduation rate, and/or student feedback on
district programs and services.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

22 CCR 101151-101239.2 General requirements; licensed child care centers

22 CCR 101351-101439.1 Infant care centers

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4950 Nondiscrimination; marital and parental status

Ed. Code 221.51 Nondiscrimination: married, pregnant, and parenting students
Ed. Code 222 Reasonable accommodations: lactating students

Ed. Code 222.5 Pregnant and parenting students; notification of rights
Ed. Code 230 Sex discrimination

Ed. Code 46015 Parental leave

Ed. Code 48050 Residents of adjoining states

Ed. Code 48205 Excused absences

Ed. Code 48206.3 Temporary disability: definition

Ed. Code 48220 Compulsory education requirement
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Policy 6142.91: Reading/Language Arts Instruction Status: ADOPTED

Original Adopted Date: 07/01/2005 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board recognizes that reading and other language arts constitute the basic foundation for learning in
other areas of study. The Board desires to offer a comprehensive, balanced reading/language arts program that
ensures all students have the skills necessary to read fluently and for meaning, and develops students' appreciation
for literature. The program shall integrate reading, and oral and written language arts activities in order to build
effective communication skills, including listening, speaking, and composition.

For each grade level, the Board shall adopt instructional materials that meet or exceed the Common Core State
Standards in the following strands:

1. Reading: Foundational skills, text complexity and analysis, and the growth of comprehension
2. Writing: Text types, responding to reading, production and distribution of writings, and research
3. Speaking and listening: Oral language development, comprehension, flexible communication, and collaboration

4, Language: Conventions, effective use, knowledge of language, and vocabulary

The Superintendent or designee shall ensure that the district's program offers sufficient access to standards-aligned
textbooks and other instructional materials. The program shall provide instructional materials of varying levels of
difficulty, including fiction and nonfiction works, so that students are continually reading at an appropriate level. In
addition, technology should be available to support all areas of literacy.

Screening for Risk of Reading Difficulties

The Board shall adopt, at a public meeting, one or more screening instruments to assess students in grades
kindergarten-2 for risk of reading difficulties. The screening instrument(s) adopted by the Board shall provide
assessments for both English-speaking and non-English speaking students, in languages reflecting the primary
languages of students in the district, to the extent assessments in those languages are available. (Education Code
53008)

The district shall annually assess each student in grades kindergarten-2 for risk of reading difficulties. In determining
when during the school year to screen students, the district shall consider whether students have received sufficient
instruction in foundational reading skills to support a valid assessment. The district may provide additional student
screenings or diagnostic evaluations, as appropriate. (Education Code 53008)

If a student enrolls for the first time in grades kindergarten-2 after the screening instrument(s) has been
administered, the district shall assess the student within 45 calendar days of enrollment, unless either: (Education
Code 53008)

1. The student's parent/guardian opts out of the screening in writing

2. The student's parent/guardian provides documentation or the district has documentation that the student has
had a similar screening in their prior school for their current grade and the parent/guardian was made aware of
the results

Students who do not speak sufficient English to be screened with an English-language instrument shall be screened
in their primary language if a screening instrument in their primary language is available. If a screening instrument is
not available in at least one language in which a student is proficient, the student shall be screened in accordance
with Education Code 53008.

When a student acquires sufficient English language knowledge and fluency to be able to be assessed using the

district's screening instrument, or if a screening instrument in their primary language becomes available, the district
shall assess that student using the appropriate screening instrument. (Education Code 53008)
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A student may be exempted from the screening for risk of reading difficulties if the parent/guardian provides prior
written consent and the student meets any of the following criteria: (Education Code 53008)

1. Has a current identification or diagnosis of a reading difficulty, reading disorder, or other disability

2. Is eligible for special education and related services pursuant to the Individuals with Disabilities Education Act
(IDEA) or a plan pursuant to Section 504 of the Rehabilitation Act of 1973

3. Isin the process of being assessed for eligibility for special education and related services pursuant to IDEA or
a plan pursuant to Section 504 of the federal Rehabilitation Act of 1973, and the student is being evaluated
with diagnostic assessments that make screening for risk of reading difficulties redundant

The district shall, no later than 15 calendar days before administration of the screening instrument(s), provide
parents/guardians of students eligible for screening for risk of reading difficulties with information about the
screening, including the date(s) of the screening and instructions for how parents/guardians can opt out of their
child's screening. (Education Code 53008)

Staffing and Professional Development

Teachers are expected to use a variety of instructional strategies to accommodate the needs of beginning readers
and the varying abilities of more advanced readers. The program shall provide ongoing diagnosis of students' skills
and, as needed, may provide supplementary instruction during the school day and/or outside the regular school
session to assist students who are experiencing difficulty learning to read.

The Superintendent or designee shall make available professional development opportunities that are designed to
provide instructional staff with knowledge about how students develop language skills, the ability to analyze
students' literacy levels, and mastery of a variety of instructional strategies and materials.

Employees administering screening instruments for risk of reading difficulties shall be appropriately trained to
administer the instrument. (Education Code 53008)
Program Evaluation

The Superintendent or designee shall provide the Board with data from state and district reading assessments and
program evaluations to enable the Board to monitor program effectiveness.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 11980-11985.6 tj‘il;jﬁ;:gtiﬁ_amLE.e:u;iing.ELafﬁssiDﬂa!Jlemelﬂmeﬂl Program (AB 466
5CCR 11991-11991.2 Reading First achievement index

Ed. Code 33530-33548 Instructional Quality Commission

Ed. Code 44755-44757.5 Teacher Reading Instruction Development Program, K-3

Ed. Code 51210 Course of study for grades 1-6

Ed. Code 51220 Course of study for grades 7-12

Ed. Code 51225.3 High school graduation requirements

Ed. Code 53008 Screening for risk of reading difficulties

Ed. Code 60119 Sufficiency of texthooks and instructional materials; hearing and resolution
Ed. Code 60200.4 Fundamental skills

Ed. Code 60207 Curriculum frameworks

Ed. Code 60350-60352 Core reading program instructional materials
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Policy 6145.2: Athletic Competition Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board recognizes that the district's athletic program constitutes an integral component of the
educational program and helps to build a positive school climate. The athletic program also promotes the physical,
social, and emotional well-being and character development of participating students. The district's athletic program
shall be designed to meet students' interests and abilities and shall be varied in scope to attract wide participation.

All athletic teams shall be supervised by qualified coaches to ensure that student athletes receive appropriate
instruction and guidance related to safety, health, sports skills, and sportsmanship. Athletic events shall be officiated
by qualified personnel.

The Board encourages business and community support for district athletic programs, subject to the district's
advertising and promotion policy and regulation and other applicable district policies and regulations.

Nondiscrimination and Equivalent Opportunities in the Athletic Program

The district's athletic program shall be free from discrimination and discriminatory practices prohibited by state and
federal law, including, but not limited to, the use of any racially derogatory or discriminatory school or athletic team
name, mascot, or nickname.

Derogatory Native American terms, including Apaches, Big Reds, Braves, Chiefs, Chieftains, Chippewa, Comanches,
Indians, Redskins, Savages, Squaw, and Tribe, shall not be used for any school or athletic team name, mascot, or
nickname, unless permitted in accordance with Education Code 221.3. Any district school using or in which any such
derogatory term is being used, shall complete the implementation of a new school or athletic team name, mascot, or
nickname before the start of the 2028-2029 school year.

If a school selects a new school or athletic team name due to this prohibition, then any purchases or replacements of
materials or fixtures due required by the implementation of the new name shall be completed before the start of the
2028-2029 school year. (Education Code 221.3)

The Superintendent or designee shall ensure that equivalent athletic opportunities are provided for males and
females, and that students are permitted to participate in athletic activities consistent with their gender identity.

Any complaint alleging discrimination in the district's athletic program shall be filed in accordance with the
appropriate complaint procedures.

The district shall post on its website the California Department of Education's (CDE) standardized incident form to
track racial discrimination, harassment, or hazing that occurs at high school sporting games or events, including
information on how to submit a completed incident form. (Education Code 33353)

California Interscholastic Federation

Any district school that participates in the California Interscholastic Federation (CIF) shall conduct its athletic
activities in accordance with CIF bylaws and rules and any applicable district policy and regulation. The
Superintendent or designee shall have responsibility for the district's interscholastic athletic program, while the
principal or designee at each participating school shall be responsible for site-level decisions, as appropriate.

The Board shall annually designate a representative to the local CIF league from each school that participates in CIF
sports. The Superintendent or designee shall recommend a candidate for the position who demonstrates an
understanding of the district's goals for student learning and interscholastic activities, knowledge of the athletic
programs, awareness of the implications of league decisions for the school and the district, and interpersonal
communication and leadership skills.

The designated representative(s) shall vote on issues that impact interscholastic athletics at the league and section
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levels, perform any other duties required by the CIF league, and report regularly to the Board on league, section, and
statewide issues related to athletic programs.

Student Eligibility

Eligibility requirements for student participation in the district's interscholastic athletic program, including
requirements pertaining to academic achievement, shall be the same as those set by the district for participation in
extracurricular and cocurricular activities.

In addition, the Superintendent or designee shall ensure that students participating in interscholastic athletics
governed by CIF satisfy CIF eligibility requirements.

Students shall not be charged a fee to participate in an athletic program, including, but not limited to, a fee to cover
the cost of uniforms, locks, lockers, or athletic equipment.

Sportsmanship

The Board values the quality and integrity of the athletic program and the character development of student
athletes. Student athletes, coaches, parents/guardians, spectators, and others are expected to demonstrate good
sportsmanship, ethical conduct, and fair play during all athletic competitions. They shall also teach, enforce,
advocate, and model the core principles of trustworthiness, respect, responsibility, fairness, caring, and good
citizenship and abide by the applicable Code of Conduct adopted by CIF.

Students and staff shall be subject to disciplinary action for improper conduct.

Health and Safety

The Board desires to give student health and safety the highest consideration in planning and conducting athletic
activities.

Students shall have a medical clearance before participating in interscholastic athletic programs. Care shall be taken
to ensure that all athletic training and competitions are conducted in a manner that will not overtax the physical
capabilities of the participants. When appropriate, protective equipment shall be used to prevent or minimize
injuries.

Coaches and appropriate district employees shall take every possible precaution to ensure that athletic equipment is
kept in safe and serviceable condition. The Superintendent or designee shall ensure that all athletic equipment is
cleaned and inspected for safety before the beginning of each school year.

The Superintendent or designee shall develop a written emergency action plan that describes the location of
emergency medical equipment, including automated external defibrillator(s), and procedures to be followed in the
event of sudden cardiac arrest or other medical emergency related to the athletic program's activities or events,
including concussion and heat itlness. The plan shall include a description of the manner and frequency at which the
procedures to be followed in the event of medical emergencies will be rehearsed, based on coaches training
requirements specified in Education Code 35179.1. The plan shall be posted in accordance with guidelines of the
National Federation of State High School Associations. (Education Code 35179.4)

Coaches and/or athletic trainers shall comply with any training required by law and in accordance with the
accompanying administrative regulation and Administrative Regulation 4127/4227/4327 - Temporary Athletic Team
Coaches.

In the event of a serious injury or a perceived imminent risk to a student's health during or immediately after an

athletic activity, the coach or any other district employee who is present shall remove the student athlete from the
activity, observe universal precautions in handling blood or other bodily fluid, and/or seek medical treatment for the
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student as appropriate.

Whenever a serious injury or illness is suffered by a student athlete, the Superintendent or designee shall notify the
student's parent/guardian of the date, time, and extent of any injury or illness suffered by the student and any

actions taken to treat the student.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State
5 CCR 350

5 CCR 4900-4965

5 CCR 4920-4922
5 CCR 5590-5596

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
H&S Code 124238-124238.5

Code 17578

Code 17580-17581
Code 200-262.4
Code 32220-32224
Code 322215
Code 33315

Code 33353-33353.5

Code 33354

Code 33479-33479.9
Code 35160.5

Code 35179

Code 35179.1

Code 35179.4

Code 35179.5

Code 35179.6

Code 35179.8

Code 48850
Code 48900
Code 48930-48938
Code 49010-49013
Code 49020-49023
Code 49030-49034
Code 49458
Code 49475
Code 49700-49701
Code 51242

Description

Fees not permitted

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Nondiscrimination_in intramural, interscholastic. and club activities
Duties of tempaorary athlefic team coaches

Football equipment

Insurance for athletic teams

Insurance for athletic team members

Uniform complaint procedures

California Interscholastic Federation; implementation of policies, insurance
program

California Department of Education authority over interscholastic athlefics
The Eric Parades Sudden Cardiac Arrest Prevention Act
Intradistrict open enrollment
Interscholastic athletics: associations or consartia

Califarnia High School Coaching Education and Training Program
Emergency action plan

Interscholastic athletics; limitation on full-contact. practices
Schoel-sponsored on-campus event in or around swimming pool

Development of guidelines, procedures, and safety standards for prevention
and management of exertional heat iliness

Academic achievement of students in foster care and homeless children
Grounds for suspension or expulsion

Student organizatians

Student fees

Athletic programs: legislative intent. equal opportunity

Performance enhancing substances

Health examinations; interscholastic athletic program

Health and safety: concussions and head injuries

Education of childrer of military families
Exemption from physical education for athletic program participants
Nevaeh Youth Sports Safety Act
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Regulation 6145.2: Athletic Competition Status: ADOPTED

Original Adopted Date: 05/01/2017 ] Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

Nondiscrimination and Equivalent Opportunities in the Athletic Program

No student shall be excluded from participation in, be denied the benefits of, be denied equivalent opportunity in, or
otherwise be discriminated against in interscholastic, intramural, or club athletics on the basis of any actual or
perceived characteristic specified in law and Board Policy 0410 - Nondiscrimination in District Programs and
Activities. (Education Code 220, 221.5, 230 5 CCR 4920, 34 CFR 106.41)

The Superintendent or designee may provide single-sex teams when selection for the teams is based on competitive
skills. (5 CCR 4921; 34 CFR 106.41)

Each student shall be allowed to participate in any single-sex athletic program or activity consistent with the
student's gender identity, irrespective of the gender listed on the student's records, for which the student is
otherwise eligible to participate. (Education Code 221.5)

When a school provides only one team in a particular sport for members of one sex, but provides no team in the
same sport for members of the other sex, and athletic opportunities in the total program for that sex have been
previously limited, members of the excluded sex shall be allowed to try out and compete with the team. The same
standards for eligibility shall be applied to every student trying out for the team, regardiess of sex, sexual orientation,
gender, gender identity, gender expression, or other protected group status. (5 CCR 4921, 34 CFR 106.41)

The Superintendent or designee shall ensure that equivalent opportunities are available to both sexes in athletic
programs by considering, among other factors: (5 CCR 4922; 34 CFR 106.41)

1. Whether the offered selection of sports and levels of competition effectively accommodate the interests and
abilities of both sexes

The athletic program may be found to effectively accommodate the interests and abilities of both sexes using
any one of the following tests: {Education Code 230, 5 CCR 4922)

a. Whether the interscholastic-level participation opportunities for male and female students are provided
in numbers substantially proportionate to their respective enrollments

b. Where the members of one sex have been and are underrepresented among interscholastic athletes,
whether the district can show a history and a continuing practice of program expansion that is
demonstrably responsive to the developing interests and abilities of the members of that sex

c. Where the members of one sex are underrepresented among interscholastic athletes and the district
cannot show a history and continuing practice of program expansion as required in Item #1b above,
whether the district can demonstrate that the interests and abilities of the members of that sex have
been fully and effectively accommodated by the present program

2. The provision and maintenance of equipment and supplies

3. Scheduling of games and practice times, selection of the season for a sport, and location of the games and
practices

4. Travel and per diem allowances
5. Opportunities to receive coaching and academic tutoring

6. Assignment and compensation of coaches and tutors
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7. Provision of locker rooms, practice facilities, and competitive facilities
8. Provision of medical and training facilities and services
9. Provision of housing and dining facilities and services

10. Publicity

11. Provision of necessary funds

Each school that offers competitive athletics shall, at the end of the school year, post on its school website, or on the
district website if the school does not have a website, the following information: (Education Code 221.9)

1. The total enrollment of the school, classified by gender
2. The number of students enrolled at the school who participate in competitive athletics, classified by gender

3. The number of boys' and girls' teams, classified by sport and by competition level

The data reported for Items #1-3 above shall reflect the total number of players on a team roster on the official first
day of competition. The materials used to compile this information shall be retained by the school for at |east three
years after the information is posted on the website. (Education Code 221.9)

Concussions and Head Injuries

The Superintendent or designee shall annually distribute to student athletes and their parents/guardians an
information sheet on concussions and head injuries. The student and parent/guardian shall sign and return the
information sheet before the student initiates practice or competition. (Education Code 49475)

The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding the signs and
symptoms of, and the appropriate response to, concussions. (Education Code 35179.1, 49032)

If a student athlete is suspected of sustaining a concussion or head injury in an athletic activity, the student shall be
immediately removed from the activity for the remainder of the day. The student shall not be permitted to return to
the activity until the student is evaluated by a licensed health care provider trained in the management of
concussions and receives the health care provider's written clearance to return to the activity. If the health care
provider determines that the student sustained a concussion or a head injury, the student shall also complete a
graduated return-to-play protocol of no less than seven days in duration under the supervision of a licensed health
care provider. (Education Code 49475)

A middle school or high school football team shall not hold a full-contact practice during the off-season and shall not
conduct more than two full-contact practices per week during the preseason and regular season {from 30 days
before the commencement of the regular season until the completion of the final interscholastic football game of
that season). In addition, the full-contact portion of a practice shall not exceed 90 minutes in any single day. For
these purposes, full-contact practice means a practice where drills or live action is conducted that involves collisions
at game speed, where players execute tackles and other activity that is typical of an actual tackle football game.
(Education Code 35179.5)

Heat lliness

The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding the signs and
symptoms of, and the appropriate response to, heat illness, including heat cramps, heat syncope, heat exhaustion,
and exertional heat stroke. (Education Code 35179.1, 49032)

To assist in the prevention of heat iliness, coaches and/or athletic trainers shall gradually increase the intensity and
duration of exercise to acclimate student athletes to practice in the heat, provide adequate rest breaks, make water
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available during all athletic activities, and alter practice plans in extreme environmental conditions.

Sudden Cardiac Arrest

The Superintendent or designee shall distribute the California Interscholastic Federation (CIF) information sheet on
sudden cardiac arrest to all student athletes who will be participating in a CIF-governed athletic activity and to their
parents/guardians. The student and parent/guardian shall sign and return the information sheet prior to the student's
participation in the athletic activity. If an athletic activity is not covered by CIF, the student and parent/guardian
shall, prior to the student's participation in the athletic activity, sign and return an acknowledgement that they have
received and reviewed the sudden cardiac arrest information posted on the California Department of Education's
website. (Education Code 33479.2, 33479.3)

The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding the signs and
symptoms of, and the appropriate response to, sudden cardiac arrest. (Education Code 33479.6, 33479.7, 35179.1,
49032)

If a student athlete passes out or faints, or is known to have passed out or fainted, while participating in or
immediately following participation in an athletic activity, the student shall be removed from participation at that
time. If a student exhibits any other symptoms of sudden cardiac arrest, including seizures during exercise,
unexplained shortness of breath, chest pains, dizziness, racing heart rate, or extreme fatigue, the student may be
removed from participation by a coach or other employee who observes these symptoms. If any such symptoms are
observed, notification shall be given to the student's parent/guardian so that the parent/guardian can determine the
treatment, if any, the student should seek. A student who has been removed from participation shall not be
permitted to return until the student is evaluated and given written clearance to return to participation by a health
care provider. (Education Code 33479.2, 33479.5)

Automated External Defibrillators

The Superintendent or designee shall acquire at least one automated external defibrillator (AED) for each district
school that participates in any interscholastic athletic program and shall make the AED(s) available to coaches,
athletic trainers, and/or other authorized persons at athletic activities or events for the purpose of providing
emergency care or treatment to students, spectators, and other individuals in attendance at the athletic program's
on-campus activities and events. (Education Code 35179.6)

The district shall comply with all requirements of Health and Safety Code 1797.196 pertaining to any AED acquired
by the district, including, but not limited to, regular maintenance and testing of the AED, and the provision and
posting of information regarding the location of any AED and proper use of the AED. (Education Code 35179.6;
Health and Safety Code 1797.196)

Additional Notifications

Before students participate in practice or competition as part of interscholastic athletic activities, the Superintendent

or designee shall, in addition to providing the students and their parents/guardians with the notices described above,
send a notice to the students and their parents/guardians which:

1. Contains information about the procedures for filing a discrimination complaint that arises out of an
interscholastic athletic activity, including the name of the district's Compliance Officer/Title IX Coordinator

2. Includes a copy of students' Title IX rights pursuant to Education Code 221.8

3. Explains that there is an element of risk associated with all athletic competitions and that the district cannot
guarantee that students will not be injured, despite a commitment to every participant's health and welfare

4. Provides information about insurance protection pursuant to Education Code 32221.5
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5. Requests parental permission for the student to participate in the program and, if appropriate, to be
transported by the district to and from competitions

6. States the district's expectation that students adhere strictly to all safety rules, regulations, and instructions, as
well as rules and guidelines related to conduct and sportsmanship

7. Includes a copy of the local CIF league rules

8. Includes information about the CIF bylaw and district policy requiring any student athlete and the student's
parent/guardian to sign a statement that the student will not use steroids, unless prescribed by a licensed
health care practitioner, and will not use prohibited dietary supplements that include substances banned by the
U.S. Anti-Doping Agency

9. Includes the opioid fact sheet published by the Centers for Disease Control and Prevention in accordance with
Education Code 49476

The district shall provide this fact sheet annually to each student athlete and shall require the student and the
student’s parent/guardian to sign a document acknowledging receipt of the fact sheet.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State Description
5 CCR 350 Fees not permitted

Nondiscrimination in elementary and secondary educational programs

SIECIRIZ003705 receiving state or federal financial assistance

5 CCR 4920-4922 Nondiscrimination in intramural, interscholastic, and club activities

5 CCR 5590-5596 Duties of temporary athletic team coaches

Ed. Code 17578 Cleaning and sterilizing of football equipment

Ed. Code 17580-17581 Faoothall equipment

Ed. Code 200-262.4 Prohibition of discrimination

Ed. Code 32220-32224 Insurance far athletic feams

Ed. Code 32221.5 Insurance for athletic team members

Ed. Code 33315 Uniform complaint procedures

Ed. Code 33353-33353.5 California Interscholastic Federation: implementation of policies, insurance
Ed. Code 33354 California Department of Education authority over interscholastic athletics
Ed. Code 33479-33479.9 The Eric Parades Sudden Cardiac Arrest Prevention Act

Ed. Code 35160.5 Intradistrict open enrollment

Ed. Code 35179 Interscholastic athletics; associations or consortia

Ed. Code 35179.1 California High School Coaching Education and Training Program

Ed. Code 35179.4 Emergency action plan

Ed. Code 35179.5 Interscholastic athletics; limitation on full-contact practices

Ed. Code 35179.6 School-sponsored on-campus event in or around swimming pool

Development of guidelines, procedures, and safety standards for prevention

et GEE SRR and management of exertional heat illness

Ed. Code 48850 Academic achievement of students In foster care and homeless children
Ed. Code 48900 Grounds for suspension or expulsion
Ed. Code 48930-48938 Student organizations
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Regulation 6159.4: Behavioral Interventions For Special Education Students Status: ADOPTED

Original Adopted Date: 10/01/1996 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

Generally, any student identified as a student with a disability pursuant to the Individuals with Disabilities Education
Act, 20 USC 1400-1482, is subject to the same disciplinary measures applicable to all students for violations of the
code of conduct, except when the student’s behavior is determined to be a manifestation of the student's disability.

However, when the behavior of a student with a disability impedes the student's learning or the learning of others,
the student's individualized education program (IEP) team shall consider the use of positive behavioral interventions
and supports and other strategies consistent with 20 USC 1414(d) to address the student's behavior. (Education
Code 56521.2; 34 CFR 300.324)

If, pursuant to a manifestation determination conducted as specified in 34 CFR 300.530, the student's behavior is
determined to be a manifestation of the student's disability, the IEP team shall conduct a functional behavioral
assessment (FBA) and implement a behavioral intervention plan (BIP) for the student. If a BIP is already in place for
the student, the IEP team shall review and modify the BIP to address the student's behavior. (Education Code
56520; 34 CFR 300.324, 300.530)

In addition, when the disciplinary removal of a student with a disability will result in a change in the student's
placement as specified in 34 CFR 300.530, the student shall receive an FBA and behavioral intervention services and
modifications designed to address the student's behavior so that it does not recur. (34 CFR 300.530)

Functional Behavioral Assessment

Any FBA to be conducted for a student with a disability shall focus on identifying the function or purpose of the
student's behavior.

Before any FBA is conducted, the Superintendent or designee shall notify the student's parent/guardian in
accordance with Education Code 56321 and obtain the parent/guardian's consent. (Education Code 56321; 34 CFR
300.324)

If the parent/guardian disagrees with the result of an FBA, the parent/guardian has the right to obtain an
independent educational evaluation at district expense, subject to the conditions specified in 34 CFR 300.502.

Behavioral Intervention Plan and Services

When any behavioral intervention, support, or other strategy is to be used by the district, the Superintendent or
designee shall consider the student's physical freedom and social interaction, administer the intervention, support, or
other strategy in a manner that respects the student's dignity and personal privacy, and ensure the student's right to
be placed in the least restrictive educational environment. (Education Code 56520)

When a student for whom a BIP is to be developed is also the responsibility of another agency for residential care or
related services, the Superintendent or designee shall cooperate with the other agency to ensure that the BIP, to the
extent possible, is developed and implemented in a consistent manner. (Education Code 56520)

Behavior assessments and behavioral intervention services shall be provided only by individuals who possess the
qualifications specified in Education Code 56525 or 5 CCR 3051.23.

Emergency Interventions

Emergency interventions may be used only to control unpredictable, spontaneous behavior that poses clear and

present danger of serious physical harm to the student or others and that cannot be immediately prevented by a
response less restrictive than the temporary application of a technique used to contain the behavior. Emergency
interventions shall not be used as a substitute for a systematic BIP that is designed to change, replace, modify, or
eliminate a targeted behavior. (Education Code 56521.1)
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No emergency intervention shall be used for longer than is necessary to contain the behavior. For any situation that
requires a prolonged use of an emergency intervention, staff shall seek assistance of the principal or law
enforcement agency, as applicable to the situation. (Education Code 56521.1)

Emergency interventions shall not involve the use of force exceeding what is reasonable and necessary under the
circumstances. In addition, use of locked seclusion, prone restraint, or a device, material, or objects that
simultaneously immobilize all hands and feet shall not be allowed except as allowed authorized by law. (Education
Code 56521.1)

Parents/guardians and, if appropriate, residential care providers shall be notified within one school day whenever
emergency intervention is used or serious property damage occurs. A behavior emergency report shall immediately
be completed, kept in the student's file, and forwarded to the Superintendent or designee for review. This report
shall include all of the following information: (Education Code 56521.1)

1. The name and age of the student

2. The setting and location of the incident

3. The name of the staff or other persons involved

4. A description of the incident and the emergency intervention used

5. A statement of whether the student js currently engaged in a systematic BIP

6. Details of any injuries sustained by the student or others, including staff, as a result of the incident

If the behavior emergency report is for a student who does not have a BIP, the Superintendent or designee shall,
within two days, schedule an IEP team meeting to review the emergency report, determine the necessity for an FBA,
and determine the necessity for an interim BIP. The IEP team shall document the reasons for not conducting the FBA
and/or not developing the interim BIP. (Education Code 56521.1)

If the behavior emergency report is for a student who has a BIP, any incident involving a previously unseen serious
behavior problem or where a previously designed intervention is not effective shall be referred to the IEP team. The
IEP team shall review the incident and determine whether the student's plan needs to be modified. (Education Code
56521.1)

The Superintendent or designee shall annually collect data on the number of times that seclusion, mechanical
restraint, and physical restraint were used on students and the number of students subjected to such techniques. The
data shall be disaggregated by race/ethnicity and gender, and reported for students with a Section 504 plan, students
with an IEP, and all other students. This report shall be posted on the district's website and submitted to the
California Department of Education no later than three months after the end of each school year and shall be
available as a public record pursuant to Government Code 7920.000-7930.215. (Education Code 49006)

Prohibited Interventions

The district prohibits the use of corporal punishment as defined in Education Code 49001 as an intervention. In
addition, the district prohibits all of the following: (Education Code 56521.2)

1. Any intervention designed or likely to cause physical pain, including, but not limited to, electric shock

2. Any intervention that involves the release of noxious, toxic, or otherwise unpleasant sprays, mists, or
substances near the student's face

3. Any intervention that denies adequate sleep, food, water, shelter, bedding, physical comfort, or access to
bathroom facilities

4. Any intervention that is designed to subject, used to subject, or likely to subject the student to verbal abuse,
ridicule, or humiliation or that can be expected to cause excessive emotional trauma
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5. Any restrictive intervention that uses a device, material, or objects which simultaneously immobilize all hands
and feet, including the procedure known as prone containment

6. Prone restraint
7. Locked seclusion, unless in a facility otherwise licensed or permitted by state law to use a locked room
8. Any intervention that precludes adequate supervision of the student

9. Any intervention that deprives the student of one or more of the student's senses

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

5 CCR 3065

Ed. Code 49001

Ed. Code 49006

Ed. Code 56321

Ed. Code 56500-56508

Ed. Code 56520-56524

Ed. Code 56521.2

Gov. Code 7920.000-7930.215

Federal

20 USC 1400-1482
20 USC 1412

20 USC 1415

34 CFR 300.1-300.818

Management Resources
Federal Register

Website
Website
Website

Cross References
0430

0430

5131

5141.4

51414

5144

5144

5144.2

51453

Description

Staff qualifications - related services

Prohibition of corporal punishment

Reporting of seclusion and restraint
Motice of parenfal rights; consent of parents
Procedural safeguards, including due process rights
Behavioral interventions

Prohibited interventions
California Public Records Act

Description

Individuals with Disabilities Education Act:

State eligibility

Procedural safeguards

Assistance to states for the education of students with disabilities

Description

Rules and Regulations, August 14, 2006, Vol. 71, Number 156, pages
46539-46845

CSBA District and County Office of Education Legal Services
Behavior Analyst Certification Board
U.S, Department of Education, Office of Special Education Programs

Description

Comprehensive Local Plan For Special Education
Comprehensive Local Plan For Special Education

Conduct

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Discipline

Discipline

Suspension And Expulsion/Due Process (Students With Disabilities)

Nondiscrimipation/Harassment
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Bylaw 9011: Disclosure Of Confidential/Privileged Information Status: ADOPTED

Original Adopted Date: 03/01/1988 | Last Revised Date: 06/01/2025 | Last Reviewed Date: 06/01/2025

The Governing Board recognizes the importance of maintaining the confidentiality of information acquired as part of
a Board member's official duties.

A Board member shall not disclose confidential information to any person, except as authorized by law, this Bylaw or
other Board bylaws or policies, or the Board.

Confidential information means any information that is prohibited from disclosure by law, this Bylaw or other Board
bylaws or policies, or by the Board at the time disclosed and is not a public record subject to disclosure under the
California Public Records Act (CPRA). Confidential information includes, but is not limited to, any of the following:

1. Information acquired by being present in a closed session that is specifically related to the basis for the Board
to meet lawfully in closed session (Government Code 54963)

2. Information acquired in anticipation of a closed session, or as follow-up to a closed session, that is specifically
related to the basis for the Board to meet lawfully in closed session

3. Information contained in communications provided to Board members from the district's attorney

4. Information deemed confidential by the Board

Confidential information does not include information that is already publicly disclosed, provided that the initial
disclosure did not violate law, this Bylaw, or other Board bylaws or policies.

It is a misdemeanor for any Board member to willfully and knowingly use or disclose for pecuniary gain any
information acquired in the course of the Board member's official duties where all of the following conditions are
met: (Government Code 1098)

1. The information is not a public record subject to disclosure under the CPRA
2. The information is prohibited from disclosure by law, this Bylaw, or other Board bylaws or policies

3. The information will have, or could reasonably be expected to have, a material financial effect on the Board
member if used or disclosed

If a Board member threatens to disclose or does disclose confidential information, the Board may pursue or enact
one or more of the following actions as it deems appropriate: (Government Code 54963)

1. Injunctive relief to prevent disclosure
2. Referral to the grand jury

3. Censure or other disciplinary action, provided the Board member has received training or been informed of the
requirements of this Bylaw

However, the Board shall not take any action against a Board member for disclosing confidential information, nor
shall the disclosure be considered a violation of this Bylaw, when the Board member does any of the following:
(Government Code 1098, 54963)

1. Makes a confidential inquiry or complaint to a district attorney or grand jury concerning a perceived violation
of law, including disclosing facts necessary to establish the illegality or potential illegality of a Board action that
has been the subject of deliberation during a closed session

2. Expresses an opinion concerning the propriety or legality of Board action in closed session, including disclosure
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of the nature and extent of the illegal or potentially illegal action

3. Discloses information to law enforcement officials or to the joint legislative audit committee when reporting
on improper governmental activities in accordance with law

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Ed. Code 35010 Control of district. prescription and enforcement of rules
Ed. Code 35146 Closed sessions regarding suspensions

Evid. Code 1040 Privilege_for official information

Gov. Code 1098 Disclosure of confidential information

Gov. Code 3549.1 Meeting and negotiating in public educational employment
Gov. Code 54950-54963 The Ralph M. Brown Act

Gov. Code 54956.8 Qpen meeting laws

Gov. Code 54956.9 Closed meeting for pending litigation

Gov. Code 54957 Complaints against employees; right to open session

Gov. Code 54957.1 zéuf;zguent public report and rollcall vote; employee matters in closed
Gov. Code 54957.5 Public records

Gov. Code 54957.6 Closed session: representatives with employee organization
Gov. Code 54957.7 Reasons for closed session

Gov. Code 54963 Unauthorized disclosure of confidential information

Gov. Code 7920.000-7930.170 California Public Records Act

Management Resources Description

Attorney General Opinion 80 Ops.Cal Atty Gen, 231 {1997)

CSBA Publication Professional Governance Standards

Website CSBA District and County Office of Education Legal Services
Website CSBA

Cross References Description

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1100 Communication With The Public

1312.3 Uniform Complaint Pracedures

1312.3 Uniform Complaint Procedures

1312.3-E(1) Uniform Complaint_Procedures

1312.3-E(2) Uniform Complaint Procedures

1340 Access To District Records

1340 Access To District Records

2120 Superintendent Recruitinent And Selection

2121 Superintendent's Contract

3580 District Records
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Policy 6141.2: Recognition Of Religious Beliefs And Customs Status: ADOPTED

Original Adopted Date: 12/01/1988 | Last Revised Date: 08/01/2025 | Last Reviewed Date: 08/01/2025

The Governing Board recognizes that students' education would be incomplete without an understanding of the role
of religion in society. As appropriate for a particular course, teachers may objectively discuss the influences of
various religions, using religious works and symbols to illustrate their relationship with culture, literature, or the arts.
The Board expects that such instruction will identify principles common to all religions and foster respect for the
diversity of religions and customs in the world and be consistent with the adopted instructional materials and state
standards, as applicable.

In order to respect each student's individual right to freedom of religious practice, religious indoctrination is
forbidden in public schools. The Superintendent or designee shall ensure that instruction about religion does not
promote or denigrate the beliefs or customs of any particular religion or sect, nor that a preference be shown for one
religious viewpoint over another. Teachers and other district staff shall be highly sensitive to their obligation not to
interfere with the religious development of any student in whatever tradition the student embraces, and treat all
religions and religious convictions, including nonbelief, with fairness and respect.

Staff shall not endorse, encourage, or solicit religious or anti-religious expression or activities among students during
class time.

Staff shall not coerce students in prayer or other religious activities as part of their official duties. However, staff are
not prohibited, when acting in their private capacity, from encouraging students’ participation in personal prayer or
other religious activity. Additionally, staff shall not prohibit or discourage any student from praying or otherwise
expressing the student's religious belief so long as this does not disrupt the classroom or other district-sponsored
activity.

Students may express their beliefs about religion in their homework, artwork, and other class work if the expression
is germane to the assignment. Such work shall be judged by ordinary academic standards, relevance, and other
legitimate pedagogical objectives.

While teaching about religious holidays is a permissible part of the educational program, celebrating religious
holidays is not allowed in the district. District-sponsored programs shall not be, nor have the effect of being,
religiously oriented or a religious celebration. School and classroom decorations may express seasonal themes that
are not religious in nature. The use of religious symbols that are part of a religious holiday is permitted as a teaching
aid or resource provided that such symbols are displayed as an example of cultural and religious heritage of the
holiday and temporary in nature.

Classroom methods in instruction about religion shall not include religious role-playing activities or simulated
religious devotional acts.

Music, art, literature or drama programs having religious themes are permitted as part of the curriculum for district-
sponsored activities and programs if presented in an objective manner and as a traditional part of cultural and
religious heritage.

District schools shall not prohibit religious activities if the same or similar non-religious activities are permitted.

When required by law, the district shall notify parents/guardians that they may, via written request, opt their
students out of instruction on the basis of their religious beliefs as specified in the accompanying administrative
regulation. Students whose parents/guardians opt them out of such instruction may be offered an alternative activity
of similar educational value. Additionally, a student shall not be subject to disciplinary action, academic penalty, or

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Gaverning Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.
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Regulation 6141.2: Recognition Of Religious Beliefs And Customs Status: ADOPTED

Original Adopted Date: 05/01/1985 | Last Revised Date: 08/01/2025 | Last Reviewed Date: 08/01/2025

The Superintendent or designee shall ensure the following for the recognition of religious beliefs and customs in
district schools:

1. The approach to religion is academic and not devotional
2. The goal is for student awareness of religion in historical and contemporary societies
3. The students may not be pressed to accept any one religion

4. The school may include the study of religion as part of the history-social science curriculum, but the practice of
religions may not be sponsored

5. The students may be exposed to and educated about a diversity of religious views and beliefs, but a particular
view or belief may not be imposed, nor may any one religion be promoted or denigrated

Staff shall make every effort to schedule one-time events, such as examinations, district-sponsored trips, special
laboratories, picture-taking days, and class parties, to minimize conflicts with major religious holidays of all faiths
such that no one faith is disproportionately impacted.

Programs and Exhibits

When district programs and exhibits are in any way related to instruction about religion or religious holidays, the
following guidelines shall be observed:

1. The principal or designee shall ensure that district-sponsored programs are presented in an objective manner,
consistent with the accompanying Board policy

2. The principal or designee shall be kept informed of the program's development

3. Program or exhibit planners shall take into consideration the diverse religious faiths represented in the
community, student body, and staff

Opt-Outs

When a parent/guardian submits a written request to opt the parent's/guardian’s student out of instruction based on
religious beliefs, customs, or practices, the request shall include the following:

1. The specific instructional content of which the student should be opted out

2. The specific religious belief(s), custom(s), and/or practice(s) with which the specific instructional content
substantially interferes

3. How the specific instructional content substantially interferes with the specific religious belief(s), custom(s),
and/or practice(s), including any grade level or individual student characteristics relevant to the opt-out
request

As necessary, the Superintendent or designee may work with district legal counsel to evaluate each opt-out request
and determine whether it shall be granted.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Ed. Code 38130-38139 Civic Center Act
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Policy 6142.1: Sexual Health And HIV/AIDS Prevention Instruction Status: ADOPTED

Original Adopted Date: 07/01/2008 | Last Revised Date: 08/01/2025 | Last Reviewed Date: 08/01/2025

The Governing Board desires to provide a well-planned, integrated sequence of medically accurate and inclusive
instruction in comprehensive sexual health and human immunodeficiency virus (HIV) prevention.

The district shall respect the rights of parents/guardians to supervise their students' education on these subjects and
to impart values to their children regarding human sexuality.

As specified in the accompanying administrative regulation, the district shall strive to provide students with the
knowledge and skills necessary to protect them from risks presented by sexually transmitted infections, unintended
pregnancy, sexual harassment, sexual assault, sexual abuse, and human trafficking; to have healthy, positive, and safe
relationships and behaviors; to understand sexuality as a normal part of human development; and to develop healthy
attitudes and behaviors concerning adolescent growth and development, body image, gender, gender identity,
gender expression, sexual orientation, relationships, marriage, and family. {(Education Code 51930-51939)

Each student in grades 7-12 shall receive comprehensive sexual health and HIV prevention education at least once in
junior high or middle school and at least once in high school unless the student's parent(s)/guardian(s) opt the student
out of such instruction as specified in "Parent/Guardian Notification and Opt-Out" in the accompanying
administrative regulation. (Education Code 51934)

General Criteria for Instruction and Materials

The Superintendent or designee shall ensure that the district's comprehensive sexual health and HIV prevention
education and the associated materials: (Education Code 51930, 51933)

1. Are age appropriate
2. Are medically accurate and objective
3. Are aligned with and support the following purposes:

a. To provide students with the knowledge and skills necessary to protect their sexual and reproductive
health from HIV and other sexually transmitted infections and from unintended pregnancy

b. To provide students with the knowledge and skills they need to develop healthy attitudes concerning
adolescent growth and development, body image, gender, sexual orientation, relationships, marriage, and
family

c. To promote understanding of sexuality as a normal part of human development

d. To ensure students receive integrated, comprehensive, accurate, and unbiased sexual health and HIV
prevention education and provide educators with clear tools and guidance to accomplish that end

e. To provide students with the knowledge and skills necessary to have healthy, positive, and safe
relationships and behaviors

4. Are appropriate for use with English learners, students with disabilities, and students of all races, genders,
sexual orientations, and ethnic and cultural backgrounds

5. Are available on an equal basis to a student who is an English learner, consistent with the existing curriculum
and alternative options for an English learner as otherwise provided in the Education Code

6. Are accessible to students with disabilities, including, but not limited to, the provision of a modified curriculum,
materials, and instruction in alternative formats and auxiliary aids

7. Do not reflect or promote bias against any person in protected categories of discrimination pursuant to
Education Code 220
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8. Affirmatively recognize that people have different sexual orientations and, when discussing or providing
examples of relationships and couples, shall be inclusive of same-sex relationships

9. Teach students about gender, gender expression, and gender identity, and explore the harm of negative gender
stereotypes

10. Encourage students to communicate with their parents/guardians and other trusted adults about human
sexuality and provide the knowledge and skills necessary to do so

11. Teach the value of and prepare students to have and maintain committed relationships such as marriage

12. Provide students with the knowledge and skills they need to form healthy relationships that are based on
mutual respect and affection and are free from violence, coercion, harassment, and intimidation

13. Provide students with the knowledge and skills for making and implementing healthy decisions about sexuality,
including communication and refusal skills to assist students in overcoming peer pressure and using effective
decision-making skills to avoid high-risk activities

14. Do not teach or promote religious doctrine

Additionally, the district's comprehensive sexual health education program shall include information on the
affirmative consent standard. Affirmative consent is defined as affirmative, conscious, and voluntary agreement to
engage in sexual activity. Teachers delivering such instruction shall consult information related to sexual harassment
and violence in the state health curriculum framework. (Education Code 51225.36, 67386)

The Superintendent or designee shall identify appropriate methods for informing parents/guardians about subjects
related to the district's comprehensive sexual health and HIV prevention education. The Superintendent or designee
shall use such identified methods to inform parents/guardians of students in grades 6-12 about human trafficking
prevention resources, as required pursuant to Education Code 49381.

Parent/Guardian Notification and Opt-Out

At the beginning of each school year or at the time of a student's enrollment, parents/guardians shall be notified, in
the manner specified in the accompanying administrative regulation, that they may request in writing to opt their
students out of participating in comprehensive sexual health and HIV prevention education. Students so excused
shall be given an alternative educational activity. Additionally, a student shall not be subject to disciplinary action,
academic penalty, or other sanction if the student's parent/guardian opts the student out of such instruction.
(Education Code 51240, 51938, 51939)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Ed. Code 220 Prohibition of discrimination

Ed. Code 231.7 Resources on abuse and teen dating violence; local and national hotlines
Ed. Code 232.7 Model policy and resources; body shaming

Ed. Code 33544 Inclusion of sexual harassment and vielence in health curriculum framework
Ed. Code 33546.2 Health framework; sextortion

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 49381 Human trafficking prevention resources

Ed. Code 51202 Instruction in personal and public health and safety
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Regulation 6142.1: Sexual Health And HIV/AIDS Prevention Instruction Status: ADOPTED

Original Adopted Date: 07/01/2008 | Last Revised Date: 08/01/2025 | Last Reviewed Date: 08/01/2025

Definitions

Comprehensive sexual health education means education regarding human development and sexuality, including
education on menstrual health, pregnancy, contraception, and sexually transmitted infections. (Education Code
51931)

HIV prevention education means instruction on the nature of human immunodeficiency virus (HIV) and acquired
immune deficiency syndrome (AIDS), methods of transmission, strategies to reduce the risk of HIV infection, and
social and public health issues related to HIV and AIDS. {Education Code 51931)

Age appropriate refers to topics, messages, and teaching methods suitable to particular ages or age groups of children
and adolescents, based on developing cognitive, emotional, and behavioral capacity typical for the age or age group.
{Education Code 51931)

Medically accurate means verified or supported by research conducted in compliance with scientific methods and
published in peer-reviewed journals, where appropriate, and recognized as accurate and objective by professional
organizations and agencies with expertise in the relevant field, such as the federal Centers for Disease Control and
Prevention, the American Public Health Association, the American Academy of Pediatrics, and the American College
of Obstetricians and Gynecologists. (Education Code 51931)

Components of Sexual Health and HIV Prevention Education

In addition to complying with the criteria listed in "General Criteria for Instruction and Materials” in the
accompanying Board policy, the district's comprehensive sexual health and HIV prevention education for students in
grades 7-12 shall include all of the following: (Education Code 51934)

1. Information on the nature of HIV and other sexually transmitted infections and their effects on the human
body

2. Information on the manner in which HIV and other sexually transmitted infections are and are not transmitted,
including information on the relative risk of infection according to specific behaviors, including sexual
behaviors and injection drug use

3. Information that abstinence from sexual activity and injection drug use is the only certain way to prevent HIV
and other sexually transmitted infections, and that abstinence from sexual intercourse is the only certain way
to prevent unintended pregnancy

The instruction shall provide information about the value of delaying sexual activity while also providing
medically accurate information on other methods of preventing HIV and other sexually transmitted infections

and pregnancy.

4. Information about the effectiveness and safety of all federal Food and Drug Administration (FDA) approved
methods that prevent or reduce the risk of contracting HIV and other sexually transmitted infections, including
use of antiretroviral medication, consistent with the Centers for Disease Control and Prevention

5. Information about the effectiveness and safety of reducing the risk of HIV transmission as a result of injection
drug use by decreasing needle use and needle sharing

6. Information about the treatment of HIV and other sexually transmitted infections, including how antiretroviral
therapy can dramatically prolong the lives of many people living with HIV and reduce the likelihood of
transmitting HIV to others

7. Discussion about social views on HIV and AIDS, including addressing unfounded stereotypes and myths
regarding HIV and AIDS and people living with HIV
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This instruction shall emphasize that successfully treated HIV-positive individuals have a normal life
expectancy, all people are at some risk of contracting HIV, and testing is the only way to know if one is HIV-
positive.

. 8. Information about local resources, how to access local resources, and students' legal rights to access local
resources for sexual and reproductive health care such as testing and medical care for HIV and other sexually
transmitted infections and pregnancy prevention and care, as well as local resources for assistance with sexual
assault and intimate partner violence

9. Information about the effectiveness and safety of FDA-approved contraceptive methods in preventing
pregnancy, including, but not limited to, emergency contraception

Instruction on pregnancy shall include an objective discussion of all legally available pregnancy outcomes,
including, but not limited to:

a. Parenting, adoption, and abortion

b. Information on the law on surrendering physical custody of a minor child 72 hours of age or younger,
pursuant to Health and Safety Code 1255.7 and Penal Code 271.5

c. The importance of prenatal care
10. Information about sexual harassment, sexual assault, sexual abuse, and human trafficking, including:

a. Information on the prevalence and nature of human trafficking, strategies to reduce the risk of human
trafficking, technigues to set healthy boundaries, and how to safely seek assistance if there is a suspicion
of trafficking

b. Information on how social media and mobile device applications are used for human trafficking

11. Information about adolescent relationship abuse and intimate partner violence, including the early warning
signs of each, and the resources available to students related to adolescent relationship abuse and intimate
partner violence, including the National Domestic Violence Hotline and local domestic violence hotlines that
provide confidential support services for students that have experienced domestic violence or stalking

The district's comprehensive sexual health and HIV prevention education shall include instruction regarding the
potential risks and consequences of creating and sharing suggestive or sexually explicit materials through cell
phones, social networking websites, computer networks, or other digital media. (Education Code 51934)

Professional Development

The district's comprehensive sexual health and HIV prevention education shall be provided by instructors trained in
the appropriate courses who are knowledgeable of the most recent medically accurate research on human sexuality,
healthy relationships, pregnancy, and HIV and other sexually transmitted infections. (Education Code 51931, 51934)

The Superintendent or designee shall cooperatively plan and conduct in-service training for all district personnel who
provide HIV prevention education, through regional planning, joint powers agreements, or contract services.
(Education Code 51935)

In developing and providing in-service training, the Superintendent or designee shall cooperate and collaborate with
the teachers who provide HIV prevention education and with the California Department of Education (CDE).
(Education Code 51935)

The district shall periodically conduct in-service training to enable district personnel to learn new developments in
the scientific understanding of HIV. In-service training shall be voluntary for personnel who have demonstrated
expertise or received in-service training from CDE or the Centers for Disease Control and Prevention. (Education
Code 51935)

The Superintendent or designee may expand HIV in-service training to cover the topic of comprehensive sexual

health education in order for district personnel teaching comprehensive sexual health education to learn new
developments in the scientific understanding of sexual health. (Education Code 51935)
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The Superintendent or designee shall periodically provide continuing education that enables district personnel to
learn about new developments in the understanding of abuse, including sexual abuse, and human trafficking, and
current prevention efforts and methods. Such education may include early identification of abuse, including sexual
abuse, and human trafficking of students and minors. {Education Code 51950)

Use of Consultants or Guest Speakers

The Superintendent or designee may contract with outside consultants or guest speakers, including those who have
developed multilingual curricula or curricula accessible to persons with disabilities, to deliver comprehensive sexual
health and HIV prevention education or to provide training for district personnel. All outside consultants and guest
speakers shall have expertise in comprehensive sexual health and HIV prevention education and knowledge of the
most recent medically accurate research on the relevant topic(s) covered in the instruction. The Superintendent or
designee shall ensure that any instruction provided by an outside speaker or consultant complies with Board policy,
administrative regulation, and Education Code 51930-51939. (Education Code 51933, 51934, 51936)

Parent/Guardian Notification and Opt-Out

At the beginning of each school year or at the time of a student's enroliment, the Superintendent or designee shall
notify parents/guardians about comprehensive sexual health and HIV prevention education, as well as research on
student health behaviors and risks, planned for the coming year. The notice shall advise parents/guardians:
(Education Code 48980, 51938)

1. That written and audiovisual educational materials to be used in comprehensive sexual health and HIV
prevention education are available for inspection

2. That parents/guardians have a right to opt their students out of comprehensive sexual health or HIV
prevention education, or research on student health behaviors and risks, provided they submit their request in
writing to the district

3. That parents/guardians have a right to request a copy of Education Code 51930-51939

4. Whether the comprehensive sexual health or HIV prevention education will be taught by district personnel or
outside consultants and, if the district chooses to use outside consultants or guest speakers for this purpose,
the following information:

a. The date of the instruction
b. The name of the organization or affiliation of each guest speaker

c. Information stating the right of the parent/guardian to request a copy of Education Code 51933, 51934,
and 51938

If the arrangements for instruction by outside consultants or guest speakers are made after the beginning of the
school year, the Superintendent or designee shall notify parents/guardians by mail or another commonly used
method of notification no fewer than 14 days before the instruction is given.

Except as required by law, the requirements of Education Code 51930-51939 pertaining to instructional content,
teacher training, and parent/guardian notification and opt-out shall not apply to the following: (Education Code
51932)

1. A description or illustration of human reproductive organs that may appear in a textbook, adopted pursuant to
law, if the textbook does not include other elements of comprehensive sexual health or HIV prevention
education as defined in Education Code 51931

2. Instruction, materials, presentations, or programming that discusses gender, gender identity, gender

expression, sexual orientation, discrimination, harassment, bullying, intimidation, relationships, or family and
does not discuss human reproductive organs and their functions
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Original Adopted Date: 11/01/2003 | Last Revised Date: 08/01/2025 | Last Reviewed Date: 08/01/2025

The Governing Board believes that health education should foster the knowledge, skills, and attitudes that students
need in order to lead healthy lives and avoid high-risk behaviors, and that creating a safe, supportive, inclusive, and
nonjudgmental environment is crucial to promoting healthy development for all students. The district's health
education program shall be part of a coordinated approach to student health which recognizes that mental health
and social connection are critical to overall health, well-being, and academic success; supports the physical, mental,
and social well-being of students; reflects the importance of digital and media literacy; and is linked to district and
community services and resources.

Goals for the district's health education program shall be designed to promote student wellness and shall include, but
not be limited to, goals for nutrition promotion and education, physical activity, and other district-based activities
that promote student well-being.

Any health education course offered to middle or high school students shall include instruction in mental health that
meets the requirements of Education Code 51925-51926, and as specified in Administrative Regulation 6143 -
Courses of Study.

The district shall provide a planned, sequential, research-based, and developmentally appropriate health education
curriculum for students in grades kindergarten-12 that is aligned with the state's content standards and curriculum
framework and integrated with other content areas of the district's curriculum. The Superintendent or designee shall
determine the grade levels and subject areas in which health-related topics will be addressed, in accordance with
law, Board policy, and administrative regulation.

As appropriate, the Superintendent or designee shall involve school administrators, teachers, school nurses, health
professionals representing various fields of health care, parents/guardians, community-based organizations, and
other community members in the development, implementation, and evaluation of the district's health education
program. Health and safety professionals may be invited to provide related instruction in the classroom, school
assemblies, and other instructional settings.

The Superintendent or designee shall provide professional development as needed to ensure that health education
teachers are knowledgeable about academic content standards, the state curriculum framework, and effective
instructional methodologies.

The Superintendent or designee shall provide periodic reports to the Board regarding the implementation and
effectiveness of the district's health education program, which may include, but not be limited to, a description of the
district's program and the extent to which it is aligned with the state's content standards and curriculum framework,
the amount of time allotted for health instruction at each grade level, student achievement of district standards for
health education, and the manner in which the district's health education program supports the physical, mental, and
social well-being of students.

Parent/Guardian Notification and Opt-Out

Parents/guardians shall be notified that they may request in writing to opt their students out of participating in
instruction and assessments, including anonymous and confidential tests, questionnaires, and surveys, as specified in
the accompanying administrative regulation. Students so excused shall be given an alternative educational activity.
Additionally, a student shall not be subject to disciplinary action, academic penalty, or other sanction if the student's
parent/guardian opts the student out of such instruction. (Education Code 51240, 51900.6, 51938, 51939)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.
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Content of Instruction

The district’s health education program shall include instruction at the appropriate grade levels in the following
content areas:

1. Alcohol, tobacco, and other drugs

2. Human growth, development, and sexual health

(8

Injury prevention and safety

Instruction related to injury prevention and safety may include, but is not limited to, first aid, protective
equipment such as helmets, violence prevention, topics related to bullying and harassment, emergency
procedures, and Internet safety.

4, Mental, emotional, and social health

Health education courses offered to middle and/or high school students shall include mental health instruction
that meets the requirements of Education Code 51925-51927, as specified in Administrative Regulation 6143
- Courses of Study.

5. Nutrition and physical activity

6. Personal and community health
Instruction in personal and community health may include, but is not limited to, oral health, personal hygiene,
sun safety, vision and hearing protection, transmission of germs and communicable diseases, symptoms of
common health problems and chronic diseases, and the effect of behavior on the environment.

Within each of the above content areas, instruction shall be designed to assist students in developing:

1. An understanding of essential concepts related to enhancing health

2. The ability to analyze internal and external influences that affect health

3. The ability to access and analyze health information, products, and services

4. The ability to use interpersonal communication skills, decision-making skills, and goal-setting skills to enhance
health

5. The ability to practice behaviors that reduce risk and promote health
6. The ability to promote and support personal, family, and community health
High School Health Education

Whenever the Governing Board requires a course in health education for graduation from high school, the district's
high school health education course(s) shall include instruction in:

1. Sexual harassment and violence, including, but not limited to, the affirmative consent standard as defined in
Education Code 67386 (Education Code 51225.36)

When delivering such instruction, teachers shall consult information related to sexual harassment and violence
in the Health Education Framework for California Public Schools. (Education Code 51225.36)
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2. Compression-only cardiopulmonary resuscitation (CPR), which is based on national evidence-based emergency
cardiovascular care guidelines for the performance of compression-only CPR and includes instruction relative
to the psychomotor skills necessary to perform compression-only CPR (Education Code 51225.6)

3. Starting with the 2026-27 school year, the dangers associated with fentanyl use (Education Code 51225.38)

Parent/Guardian Notification and Opt-Out

At the beginning of each school year or at the time of a student's enrollment, parents/guardians shall be notified that
they may request in writing to opt their students out of participating in the following:

1. Anonymous, voluntary, and confidential tests, questionnaires, and surveys containing age-appropriate
questions about students' attitudes concerning or practices relating to sex (Education Code 51938, 51939)

2. Any instruction in health that conflicts with the student's religious training and beliefs, including personal moral
convictions (Education Code 51240)

3. Any instruction in sexual abuse and/or sexual assault awareness and prevention (Education Code 51900.6

4. Any instruction in comprehensive sexual health and human immunodeficiency virus (HIV) prevention
{Education Code 51938, 51939)

5. Any other instruction as permitted by law

Additionally, the district shall not administer any exam, survey, or questionnaire that contains questions about the
student's or the student's family's personal beliefs or practices in sex, family life, morality, or religion unless the
student's parent/guardian has given written permission. (Education Code 51513)

Involvement of Health Professionals

Health care professionals, health care service plans, health care providers, and other entities participating in a
voluntary initiative with the district are prohibited from communicating about a product or service in a way that is
intended to encourage persons to purchase or use the product or service. However, the following activities may be
allowed: (Education Code 51890)

1. Health care or health education information provided in a brochure or pamphlet that contains the logo or name
of a health care service plan or health care organization, if provided in coordination with the voluntary initiative

2. Outreach, application assistance, and enrollment activities relating to federal, state, or county-sponsored
health care insurance programs if the activities are conducted in compliance with the statutory, regulatory, and
programmatic guidelines applicable to those programs

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 11800-11801 District health education plan

Ed. Code 35183.5 Sun profection

Ed. Code 49413 First aid and cardiopulmonary resuscitation training
Ed. Code 49430-49434 Pupil Nutrition, Health, and Achievement Act of 2001
Ed. Code 49490-49494 School breakfast and lunch programs

Ed. Code 49500-49505 School meals

Ed. Code 51202 Instruction in personal and public health and safety
Ed. Code 51203 Instruction on alcohol, narcotics and dangerous drugs
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The district's technology plan shall address, at a minimum, the following components:

1. Background Information: A guide to the district's use of technology for the next three years, including:
a. Specific starting and ending dates of the plan
b. An overview of the district's location and demographics

c. A description of how stakeholders from the district and community were involved in the planning
process

d. A description of the relevant research behind the strategies and/or methods in the plan and how the
research supports the plan's curricular and professional development goals

2. Curriculum: Clear goals and realistic strategies for using telecommunications and information technology to
improve educational services, including:

a. A description of teachers' and students' current access to instructional technology and current use of
digital tools, including district policies or practices to ensure equitable technology access for all students

b. Goals and an implementation plan, including annual activities, for:

i. How technology will be used to improve teaching and learning, how these goals align with district
curricular goals and other plans, how the district budget and local control and accountability plan
support these goals, and whether future funding proposals or partnerships may be needed for
successful implementation

ii. How and when students will acquire the technology skills and information literacy skills needed for
college and career readiness

iii. Internet safety and the appropriate and ethical use of technology in the classroom

3. Professional Development: A professional development strategy to ensure that staff understands how to use
new technologies to improve education services, including:

a. A summary of teachers' and administrators’ current technology proficiency and integration skills and
needs for professional development

b. Goals and an implementation plan, including annual activities, for providing professional development
opportunities based on district needs assessment data and the curriculum component of the technology
plan

4. Infrastructure, Hardware, Technical Support, Software, and Asset Management: An assessment of the
telecommunication services, hardware, software, asset management, and other services that will be needed to
improve education services, including:

a. Adescription of existing hardware, Internet access, electronic learning resources, technical support, and
asset management in the district

b. A description of technology hardware, electronic learning resources, networking and
telecommunications infrastructure, physical plant modifications, technical support, and asset
management needed by district teachers, students, and administrators to support the activities in the
curriculum and professional development components of the plan

5. Monitoring and Evaluation: An evaluation process that enables the school to monitor progress toward the

specific goals and mid-course corrections in response to new developments and opportunities as they arise,
including:
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a. The process for evaluating the plan's overall progress and impact on teaching and learning

b. The schedule for evaluating the effect of plan implementation and a description of the process and
frequency of communicating evaluation results to technology plan stakeholders
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ASSOCIATED STUDENT BODY (ASB) REPORT

PERIOD ENDING:
October 31, 2025
To: Beckie Lewis, Superintendent
From: Elizabeth Nikki Guzman, Business Manager

Date: November 17, 2025

A financial summary report for each school's ASB account is provided below

Beginning Ending

School Site Balance Deposits Withdrawals Balance
Modoc Middle School $7,440.04 +$0.00 -$926.06 $6,513.98
Modoc High School $193,260.69 | +8$18,668.16 | -$22,199.51 | $189,729.34

190



ASSOCIATED STUDENT BODY (ASB) REPORT

PERIOD ENDING: October 31, 2025

A balance summary report for each school's ASB account is provided below, These totals

include uncleared deposits and expenditures.

Modoc High School
2025 Class

2026 Class

2027 Class

2028 Class

2029 Class

Art

Athletics

AVID

Baseball

Boys Basketball
Cheerleading

CNC

Cross Country

CSF

Drama

FFA

FFA-Allen Clark Scholarship
FFA - Greenhouse
FFA - Shop

FFA Floral

FFA National Convention
Football

Girls Basketball

Golf

Music

Scholarship

SCL

Shooting Sports Team
Soccer

Softball

Student Council
Testing

Track

Volleyball

Warner High School
Woodshop
Wrestling

Yearbook

Total MHS ASB

1,267.09
10,944 .45
5,852.87
3,5624.51
408.48
3,749.33
35,543.14
391.23
197.49
2,311.82
2,787.81
1,251.23
424.90
102.88
1,982.55
20,456.35
6,918.68
6,287.53
5,939.72
2,814.60
11,242.38
4,168.19
10,382.98
1,658.94
3,180.83
23,750.58
0.10
850.60
1,366.60
269.14
3,142.91
1,089.50
610.47
2,851.14
504.06
6,108.57
3,029.24
7,859.03
$195,221.92
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Modoc Middle School

Yearbook 3,210.54
Book Club 101.74
MMS ASB 2,777.51

Total MMS ASB $6,089.79





