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Metamora Township High School 
2026-2027 

2027-2028 

2028-2029 
 

ARTICLE I General Conditions 

 

Sec. 1.1 Additional Education 

A. Teachers will move across the salary schedule upon proof of completion of 

graduate or undergraduate Superintendent approved classes.  The proof must be 

either a transcript or an official grade for the class.  It is the teacher’s responsibility 

to have the university forward an official transcript to the District. Only coursework 

completed by the first day of school will result in movement on the salary schedule 

for that school year.  It is the responsibility of the staff member to notify the District 

Business Manager of any possible salary movement by August 1st – even if the 

transcript or final grade will not be available until a later date.  

 

B. The District will reimburse teachers for taking Superintendent approved graduate 

or undergraduate classes using the following guidelines: 

 

The District will reimburse at ISU graduate rates for Superintendent-approved 

classes for one class a year not in the teacher’s teaching area, two classes a year if 

the teacher is working towards a master’s degree in an administrator-approved 

program, and three classes a year if the teacher is working towards a master’s 

degree in their teaching field.  If a teacher has a master’s degree, the District would 

pay up to two classes a year for approved graduate classes, or three classes a year 

for graduate work towards a doctorate in their teaching field.  All course work to 

be reimbursed must be approved by the Superintendent in advance. 

 

If a teacher receives reimbursement from the School District under the provisions 

above for a course and leaves the employment of the School District within a two-

year period after completing that course, then the Teacher shall pay the school 

district back for the cost of such course in an amount equal to the reimbursement 

received by the Teacher from the School District for such course.  The provision 

shall only apply to courses completed within the two-year period preceding the 

Teacher’s departure from the School District.  This “pay-back” provision shall not 

apply to a Teacher who is retiring from the School District or who is dismissed or 

not renewed by the School District. Any “pay-back” provision due the School 

District pursuant to this provision shall be payable by such Teacher in full to the 

School District within 30 days after such Teacher submits a notice of resignation to 

the School District or otherwise departs employment with the School District 

(whichever is sooner). 
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Sec. 1.2 Teacher Preparations 

Class size and number of preparations per teacher is an administrative decision.  

When making decisions on class size and number of preparations, the Board will 

keep in mind the total educational program and financial constraints.  The 

administration will discuss class size and teacher assignment with the department 

chairs. 

 

Sec. 1.3 Copy of Agreement 

The District shall provide each teacher with a copy of this agreement within 10 

working days of the Board adoption. 

 

Sec. 1.4 Student Contact Periods 

If a teacher is assigned more than 12 semester contact periods for a year, the teacher 

shall be paid 1/12 of his/her step on the salary schedule for each semester contact 

period over 12.  A normal load for a full time teacher will be 12 semester student 

contact periods.  If the total number of periods in a day is reduced, the number of 

student contact periods will also be reduced at the rate of one semester for each 

period the day is reduced.  For every period reduced, the student contact period will 

be reduced by one semester.  For example, if we went to a 7 period day, the teacher 

would have 5 ½ student contact periods. 

 

Sec. 1.5 In-House Substitute Pay 

  The BOE agrees to pay in house-subs $30 per class period.  

 

Sec. 1.6 Extra Duties 

Extra duties shall be paid on a percentage of a modified base that is 95% of the 

certified staff base salary. 

 

2026-2027: $53,200 

2027-2028: $54,397 

2028-2029: $55,621 

 

The percentages are listed in Appendix B of this document.  The Board of 

Education reserves the right to review the percentages paid for extra-curricular 

assignments.  Any and all changes would be made based on a methodology 

acceptable to both the Board and the SEA.  The Board reserves the right to add or 

drop a program. The Board retains the right to adjust the percentages for individual 

positions within the same activity as long as the total percent does not increase or 

decrease. For example, four track coaches can split the three stipends as long as the 

sum of the stipends remains at the total amount listed for track. 

 

The Board of Education affirms that the Extra-Curricular pay schedule reflects the 

compensation associated with each position for all duties performed throughout the 

calendar year including pre-season, season, post-season, and summer work and 

responsibilities.  
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ARTICLE II Compensation and Benefits 

 

Sec. 2.1  Sick Leave, Bereavement, Personal, and Professional Days 

 

Sick Leave 

A. Sick leave includes personal illness, or as may be deemed necessary in other cases, 

quarantine at home, or serious illness, or death in the immediate family.  The 

Superintendent and/or designee shall monitor the use of sick leave.  The “immediate 

family” shall be considered spouses and domestic partners, as well as natural, 

adopted, step, foster, and in-law parents, grandparents, children, grandchildren, and 

siblings. Employees are expected to use the Family and Medical Leave Act for any 

time, other than their own personal illness, past the three days per incident. 

B. All certified staff (both tenured and non-tenured) will be granted 15 sick days per 

year accumulative to 340 sick days.  The accumulated 340 sick days are not 

available for use as sick days until the said 340 days are available for TRS purposes, 

i.e., for those retiring in 2005 or thereafter. 

C. Any teacher who has accumulated 340 sick days shall be granted 30 sick days per 

year.  Any unused sick days totaling in excess of 340 shall not be carried over the 

following year.  

D. After 3 days of absence of personal illness the employee may be required     to 

furnish a physician’s certificate of illness as a basis for pay.  If such a certificate is 

required, the District shall pay reasonable expenses incurred in securing it. 

 

Bereavement/Funeral Leave 

A. In the case of death in the immediate family, three (3) days of absence per death 

will be allowed with no debit to sick leave. The “immediate family” shall be 

considered spouses and domestic partners, as well as natural, adopted, step, foster, 

and in-law parents, grandparents, children, grandchildren, and siblings. The use of 

bereavement days does not preclude the use of sick days in the case of death in the 

immediate family. In the case of death in the extended family, one (1) day of 

absence per death will be allowed with no debit to sick leave. One sick day may be 

used for bereavement purposes in the case of death of someone not in the immediate 

or extended family with advanced approval of the Superintendent.  

 

B. Teachers asked to participate in a funeral service (pallbearer, singer, musician, etc.) 

may use sick leave to do so if they are not already entitled to do so in the paragraph 

above. In such cases, the teacher must obtain prior approval from the 

Superintendent. 

 

C. The Superintendent reserves the right to cap the number of teachers using 

bereavement/funeral leave on any given day.  
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Personal Days 

A. Sick leave is granted for all certified staff (both tenure and non-tenure) at a rate of 

15 days per year accumulative to 340 days as stated above.  Three  

sick days per year may be designated as personal days which will be counted 

against the teacher’s accumulated sick leave.  No more than two full days may be 

used in consecutive order.  Unused personal days do not  

 

accumulate from year to year, but will be added to the employees accumulated sick 

days. 

B. Except in cases of emergency or unavoidable situations, a personal leave request 

should be submitted to the Assistant Principal three days before the request date. 

C. No personal leave day may be used immediately before or immediately after a 

holiday, or during the first and/or last 5 days of the school year, unless the 

administration grants prior approval. 

D. Personal leave may not be used in increments of less than one-quarter day. 

E. Personal leave is subject to any necessary replacement’s availability. 

F. Personal leave may not be used on an in-service training day, unless the  

administration grants prior approval. 

G. Personal leave may not be used when the employee’s absence would create an 

undue hardship. 

 

Professional Days 

All professional days must be approved by the Assistant Principal.           

Professional days may be granted to a teacher within the area of their classroom 

assignment.  In addition, one professional day, every other year, may be granted for 

the purpose of attending a clinic or conference related to their extra duty 

assignment.  

 

Sec. 2.2  Retirement 

A. The Board shall pay a retirement incentive bonus to any faculty member who has 

attained the minimum retirement requirements set forth by TRS which allows for 

maximum retirement benefits.  The member must be either over 60 years old with 

34 years (including unpaid sick leave maximum of 340 days) or under 60 years old 

with 35 years in the TRS system.  The intent is that the District will not have to pay 

a penalty to TRS.  The member must also offer his/her resignation between January 

5 and March 1 of the year he/she plans to retire to be eligible for the retirement 

incentive.  The bonus will be paid as salary until a teacher’s total salary increase 

over the previous year’s salary reaches 6%.  The remainder of the retirement will 

be paid as a one-time bonus (non-salary) after the last payment of the contract of 

the year he/she retires if TRS allows such a bonus.   

 

B. The retirement incentive is 22.5% of the base pay (the salary of a beginning teacher 

with a bachelor’s degree).  In the event that TRS rules change regarding this matter, 

this section of the contract becomes null and void. The Board shall pay any faculty 

member who has a minimum of 20 years of  service to the District, and who has 

reached the minimum age at which TRS will pay retirement benefits (over 60 with 
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34 years including unpaid sick leave maximum of 340 days or under 60 with 35 

years in the TRS system), the following bonus:  One third (1/3) of the accumulated 

sick days at MTHS,   limited to 180 accumulated days, compensation for sixty (60) 

days maximum.  The dollars will be paid at substitute teacher pay rate as a one-

time non-salaried stipend after the last payment of the contract of the year they 

retire. 

 

 

Sec. 2.3  Off Schedule Salaries  

 

      If a certified staff member has an education + experience combination that is not 

      on the matrix, they will be paid the “off schedule” salary for their education level. 

      The off-schedule value for each column is 1.75% higher than the bottom salary of 

      that column. 

 

(ex) A certified staff member has a Master’s degree (with no additional credit 

hours) with 20 years of experience.  In year 1 of the contract, they would be paid 

$93,997 which is 1.75% higher than $92,380 (the max salary of the MS column). 

 

(ex) A certified staff member has a Master’s degree with 40 additional credit 

hours and 30 years of experience.  In year 1 of the contract, they would be paid 

$106,928 which is 1.75% higher than $105,089 (the max salary of the MS + 32 

column).  No additional compensation or merit pay will be given for exceeding 32 

additional credit hours. 

 

 

 

Sec. 2.4  Performance Improvement 

The Board of Education and the SEA agree that all teachers share responsibility in 

preparing students for the English, mathematics, reading, and science portion of 

state approved assessment(s). Regardless of content area, all teachers will provide 

instruction on critical thinking, writing, and communication skills related to their 

subject areas. Teachers are expected to use the four domains of the Danielson 

framework to guide professional practice and align instruction to the appropriate 

learning standards (e.g. Illinois State Learning Standards, College Board 

frameworks, ICC learning outcomes). Instructors will also teach and model 

effective strategies to help students develop proper study skills related to their 

subject matter.  

 

 

 

Sec. 2.5  Department Chairs 

Department chairs will be paid $1,500.00 per year.  After four years as department 

chair, the stipend will increase by $150 and will increase an additional $150 every 

completed fourth year thereafter. The maximum number of increases is five. 
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Sec. 2.6   Health Insurance 

The District shall pay 80% and the Employee 20% of their health insurance 

premiums. The District offers both a Traditional PPO Plan and High-Deductible 

Health Plan.  Please see district health plan documents for more information. In 

addition, in the event that the health insurance account balance falls precipitously 

over a short period of time so as to cause concern on the part of the superintendent 

or SEA representatives, an additional meeting of a committee of the Board, with 

representatives of the SEA present, shall be held to review health insurance costs, 

benefits, rates, and premiums. Changes to the plan may be made in either event, 

though it is not the Board's intention to change the health plan benefits unless 

conditions necessitate a change. 

 

Sec. 2.7 Life Insurance 

The District will guarantee the designated beneficiary of the employee $15,000.00 

in case of the death of the employee.  The District may purchase life insurance or 

self-insure the amount. Employees may purchase additional life insurance beyond 

the district provided coverage for themselves, their spouse, and child(ren).  

 

Sec. 2.8 Flexible Spending 

The district will make available a flexible spending account program. 

 

Sec. 2.9  Extra Curricular Schedule 

The SEA Salary Committee will have input whenever a new position is added to 

the extra-curricular schedule.  The input will be regarding the amount of stipend 

attached to the position, not the actual creation of the position.  The Administration 

will consult with the Salary Committee, but the Administration will make the final 

recommendation to the Board of Education. 

 

Sec. 2.10  Annual Meeting 

The SEA and the MTHS School Board will hold an annual, informal meeting each 

fall (usually October or November) unless extenuating circumstances require the 

meeting to be moved to another mutually agreed upon date.  
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Salary Schedule for 2026-2027  

This agreement calls for the creation of a new salary schedule in year one of the contract that 

includes the addition of a step (row) at the bottom of each column and the creation of an off-

schedule step.  

 

Salary Schedule for 2027-2028 

This agreement calls for a 2.25% increase, in addition to any vertical and horizontal movement 

that an employee may be eligible for, for each step on the 2026-27 salary schedule and the addition 

of a step (row) at the bottom of each column.  

 

Salary Schedule for 2028-2029 

This agreement calls for a 2.25% increase, in addition to any vertical and horizontal movement 

that an employee may be eligible for, for each step on the 2027-2028 salary schedule and the 

addition of a step (row) at the bottom of each column.  
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Athletic Stipends 

 

Boys Basketball - Head 

Boys Basketball - Assistant 

Boys Basketball - Assistant 

Boys Basketball - Assistant 

 

Football - Head 

Football - Assistant 

Football - Assistant 

Football - Assistant 

Football - Assistant 

Football - Assistant 

Football - Assistant 

Football - Assistant 

 

Girls Basketball - Head 

Girls Basketball - Assistant 

Girls Basketball - Assistant 

Girls Basketball - Assistant 

 

Boys Track - Head 

Boys Track - Assistant 

Boys Track - Assistant 

 

Girls Track - Head 

Girls Track - Assistant 

Girls Track - Assistant 

 

Wrestling - Head 

Wrestling - Assistant 

Wrestling - Assistant 

19% 

13% 

13%  

13%  

 

19% 

13% 

13% 

11% 

11% 

10% 

10% 

8% 

 

19% 

13% 

13%  

13% 

 

16% 

11% 

11% 

 

16% 

11% 

11% 

 

16% 

11% 

11% 

 

 

 

 

 Baseball - Head 

Baseball - Assistant 

Baseball - Assistant 

Baseball - Assistant 

 

Softball - Head 

Softball - Assistant 

Softball - Assistant 

Softball - Assistant 

 

Boys Tennis - Head 

Boys Tennis - Assistant 

 

Girls Tennis - Head 

Girls Tennis - Assistant 

 

Boys Soccer - Head 

Boys Soccer - Assistant 

Boys Soccer - Assistant 

 

Girls Soccer - Head 

Girls Soccer - Assistant 

Girls Soccer - Assistant 

 

Volleyball - Head 

Volleyball - Assistant 

Volleyball - Assistant 

Volleyball - Assistant 

 

Cross Country - Head 

Cross Country - Assistant 

Cross Country - Assistant 

 

Boys Swim - Head 

 

Girls Swim - Head 

 

Boys Golf - Head 

 

Girls Golf - Head 

13% 

9% 

9% 

9% 

 

13% 

9% 

9% 

9% 

 

13% 

9% 

 

13%  

9% 

 

13% 

9%  

9% 

 

13% 

9%  

9% 

 

13% 

9% 

9% 

9% 

 

13% 

9% 

9% 

 

13%  

 

13% 

 

9% 

 

9% 
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Activity Stipends 
 

Tier 1 Activities (2%) 

Art Club 

Dungeons and Dragons 

German Club 

LAN Club - Assistant 

Medical Careers Club 

National Honor Society 

Spanish Club  

Writing Club 

 

 

Tier 2 Activities (3.5%) 

Academic Challenge 

Archery 

Chamber Singers 

Chess Club 

Educators Rising 

Intramurals - per sport 

Key Club 

LAN - Head Coach 

Math Team 

Scholastic Bowl Assistant 

Skills USA 

Student Council - Assistant 

 

 

Tier 3 Activities (6%) 

Bass Fishing 

Cheerleading - Assistant 

Homecoming Committee 

Marching Band Assistant (percussion) 

Marching Band Assistant (color guard) 

Musical - Assistant 

Musical - Assistant 

Prom Committee 

Robotics - Assistant 

Snowball Committee 

Unified Redbirds 

Yearbook - Assistant 

Tier 4 Activities (9%) 

Dance - Head 

Fall Play 

FFA  

Madrigals 

Scholastic Bowl - Head 

Speech 

Student Council - Head 

 

 

 

Tier 5 Activities (14%) 

Cheerleading - Head 

Musical Director - Head 

Robotics - Head 

 

 

Tier 6 Activities (16%) 

Band Director 

Band Director 

Yearbook  - Head 

 

 

 

 

Table I:  Stipends with 5 or more % 

● 0-4 Years  0% 

● 5-8 Years   1% 

● 9-12 Years  2% 

● 13-16 Years  3% 

● 17-20 Years  4% 

● 21+ Years & Beyond 5% 

 

Table II:  Stipends with under 5% 

● 0-4 Years  0% 

● 5-8 Years   0.5% 

● 9-12 Years  1% 

● 13-16 Years  1.5% 

● 17-20 Years  2% 

● 21+ Years & Beyond 2.5% 
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Salary Schedule 2026-27 
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Salary Schedule 2027-28 
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Salary Schedule 2028-29 

 
 


