
 
Tremont Community Unit School District #702 

SALARY AGREEMENT – CERTIFIED STAFF 

 
I. Length of Agreement – This agreement shall be in force for the FY26, FY27, 

FY28, FY29, and FY30 school years. Changes resulting from legislation 
regarding minimum base salary requirements or TRS creditable earnings may 
require negotiation and revision of this agreement during this term. 

 
II. Salary – Salaries will be reflected on the salary schedule (Appendix A) 

 
Base Salary – The Base Salary will be set as follows 

 
FY26 - $41,580    FY27 - $42,827     FY28 - $44,112     FY29 - $45,656     FY30 - $46,569 

 
III. First year teachers, starting with District #702, will be paid base salary or the 

corresponding figure based on graduate hours earned beyond a Bachelor’s 
Degree, according to the salary schedule. 

 
IV. The Board reserves the right to withhold salary increments to any teacher 

considered below standard by administrators and the Board of Education. In 
addition, the Board reserves the right to establish pay for new or existing 
individual teachers that may be considered above the norm in order to obtain or 
retain teachers whenever, in its judgment, the best interests of the district will be 
served.  

 

V. TRS and THIS– The Board of Education will shelter allowable contributions of 
each certified employee’s salary paid into Illinois Teachers’ Retirement System 
(TRS). Neither the Board of Education nor any agent of the Board of Education 
shall make any representation as to the tax treatment of said payment. 
 
At any time, should the required TRS member contribution exceed 9%, the 
increase would be paid by the employee.  At that point, any excess amount 
above 9% would be deducted from the employee’s salary and remitted to TRS 
on the employee’s behalf.   
 
To prevent the district from making any additional contributions (penalties) to 
TRS, during the employee’s last four years of employment prior to retirement, 
the employee’s TRS creditable earnings from the prior year to the next shall not 
exceed a 6% increase.   

 

The Board shall contribute to the Teacher Health Insurance Security Fund 
(THIS) through the appropriate state agency on behalf of each professional staff 
member up to 0.9% of the staff member’s salary. 



IV. Retirement Incentive 
 

If an employee gives the Board an irrevocable notice of retirement by April 1st, 
four (4) years prior to the year of the retirement, the Board shall pay him/her a six 
percent (6%) retirement incentive, inclusive of any other increases in 
compensation for each year of his/her remaining four years of service. 

 

If an employee gives the Board an irrevocable notice of retirement by April 1st, 
three (3) years prior to the year of the retirement, the Board shall pay him/her a 
six percent (6%) retirement incentive, inclusive of any other increases in 
compensation for each year of his/her remaining three years of service. 

 

If an employee gives the Board an irrevocable notice of retirement by April 1st, 
two (2) years prior to the year of retirement, the Board shall pay him/her a six 
percent (6%) retirement incentive, inclusive of any other increases in 
compensation for each of his/her remaining two years of service. 

 
If an employee gives the Board an irrevocable notice of retirement by April 1st 
one (1) year prior to the year of retirement, the Board shall pay him/her a six 
percent (6%) retirement incentive, inclusive of any other increases in 
compensation for his/her remaining one year of service. 
 
Once an employee submits an irrevocable notice of retirement by April 1st, that 
employee shall be removed from the salary schedules contained within the 
collectively bargained agreement.  All calculations for salary increases will be 
based on the Teachers Retirement System (TRS) creditable earnings in the year 
in which the irrevocable notice of retirement is submitted.  Once the employee 
submits an irrevocable notice of retirement, in no case will the employee’s TRS 
creditable earnings increase exceed six percent (6%) of the previous year. 

 
If, after submitting an irrevocable notice of retirement by April 1st, the employee 
resigns from, or is dismissed from activities covered in Appendix B of this 
Agreement, the retirement incentive for that employee will be recalculated 
accordingly. 
 
To be eligible, an employee must submit an irrevocable letter of resignation by 
April 1st, which must be accompanied by a (TRS) member requested “Personal 
Statement of Benefits” and a “Benefit Estimate” confirmation of total years of 
service.  In addition, an employee is considered to be eligible for the retirement 
incentive by meeting one of the following conditions: 
 

a. The employee becomes fifty-five (55) years of age by July 1 of a school 
year and has five years TRS creditable service. 

b. The employee qualifies to receive a full pension annuity by reason of 
being at least fifty-five (55) years of age and having attained thirty-five (35) 
years of upgraded TRS creditable service. 

 



TRS contributions for employees who have submitted a notice to retire are 
based on the system (Employee-paid vs Board-paid) that was in place when 
the intent to retire notice was submitted.  

 
V. Longevity Bonus 

The Board will provide a one-time bonus stipend at milestones outlined below 
for certified staff. This service time applies to time served in-district only.  
 

5 years $500 

10 years $1000 

15 years $1500 

20 years $2000 

25 years $2500 

 
Certified staff who are receiving or will be receiving the 6% retirement 
incentive at the time any of the above thresholds are met are not eligible for 
the longevity bonus.  

 

VI. Co-Curricular Compensation – Salary based on attached Appendix B. 
 

 
VII. Overload & Sub-Supervision – Any teacher who elects to teach an 

additional academic class during the teacher’s planning period or serve as a 
substitute during planning periods will be paid on the following formula:  
a.  Overloads. 

 Teachers teaching an overload, as determined by building 
norms, but still maintaining some planning time will be 
negotiated with individually based on the formula below and 
reviewed and adjusted quarterly if needed.  This includes, 
but is not limited to special education staff caseload. 

 Base/1440 hours =  
o Determined by base salary 
 

b. Substitute During Prep Period. 
 $22.50/Hour 

 

 

CONTRACT CONDITIONS 

 
I. The contract year for the teacher shall be 180 days for the length of this 

agreement.  
 

II. Sick leave based on years of service shall be granted to each employee.  Sick 
leave may accumulate to as many as a teacher does not use. TRS gives credit 
for retirement up to 340 unused sick days.  Any accumulated sick leave 
exceeding 340 days will be reimbursed at $20 per day upon the retirement of the 



individual up to a maximum of $1500. A sick day is defined as the equivalent of 
the daily equivalent of full-time employment that the individual is contracted for.  
           

III. Sick leave: 
                              0-20 years    =  15 sick days/year   
   21+ years  = 20 sick days/year          
                              
Maternity/Adoption leave may not exceed 30 days for natural birth, and 40 days 
in the case of caesarian section.  If a birth or an adoption of a child occurs six 
weeks or more (eight caesarian section) before the first day of school, the 
employee is not eligible for paid maternity/adoption leave. Extenuating situations 
or complications will be handled case by case in consultation with the 
administration. 
 
Upon childbirth, the birthing parent will be provided 15 days of paid leave to be 
applied upon the birth of the child and concurrently with the use of FMLA. The 
non-birthing parent will be granted 5 days of paid leave to be used consecutively 
upon the birth of the child. Use of these leave days will not count against the 
accumulated sick leave of the employee(s) involved. 

 
IV. Employees shall be entitled to use of sick leave pursuant to Illinois School Code 

and the Illinois Sick Leave Act. Sick leave may be used in ½ day increments 
when necessary. A doctor’s note may be required after an absence of 3 days or 
in the case of excessive absenteeism. 
 
Sick leave may be used for bereavement under the following guidelines:   
a. There is no specified limit for use of sick leave for bereavement in the event 

of the death of a member of the immediate family or household.   
b. Up to five (5) days of sick leave per year may be utilized in the event of the 

death of extended family or friends.  
c. Any paid leave for bereavement purposes will count toward the 10 unpaid 

workdays allowed by the Illinois Family Bereavement Leave Act. 
 

V. Three (3) personal days are granted per contract year for full time employees. 
a. Requests must be presented to the building principal at least two (2) days 

prior to the date of the requested authorized absence. 
b. Personal days requested for any day immediately preceding or following a 

legal holiday or any other single day for which schools are closed pursuant 
to action of the Board of Education may not be granted in the event of a 
shortage of substitute teachers. Requests for these dates should be 
submitted at least one week prior to the date of the requested absence. 

c. Personal days requested that immediately precede or follow school breaks 
(Thanksgiving Break, Winter Break, Spring Break) will not be granted. 
Compelling personal or family reasons will be considered by the 
administration provided a request is given to both the building principal and 
superintendent at least two weeks prior to the date of the requested 
absence. Availability of substitutes will be taken into consideration as well. 



d. No personal days will be authorized during the last two weeks of the school 
year. Compelling personal or family reasons will be considered by the 
administration provided a request is given to both the building principal and 
superintendent at least two weeks prior to the date of the requested 
absence. Availability of substitutes will be taken into consideration as well. 

e. Personal leave not used in a contract year shall be added to accumulated 
sick leave. 
 

VI. Leaves of Absence: All leaves will be subject to the guidelines set forth in the 
Family and Medical Leave Act (FMLA) and outlined in Policy 5:185. 
 

VII. Teachers that receive university tuition waivers may use them as they wish. All 
tuition waivers awarded for hosting clinical students and/or student-teachers that 
are not accepted by the teacher to whom they are intended will be provided to 
the teacher negotiating committee for distribution to the appropriate staff 
members in a manner to be determined by the committee (moved here from 
another section) 
 

VIII. Teachers may be assigned, as equally as possible by the administration, 
additional duties congruent with building level needs and considered part of the 
teaching profession.  Duties outside of the normal school day (that are 
considered additional) will be compensated and include, but are not limited to: 
coaching, sponsorships, pep bus supervision, ticket-taking, etc. 

 
IX. Sharing of Days:  In the case of a serious, extended illness by a staff member, 

additional sick days may be awarded to that individual.  This option does not 
cover elective surgery or normal pregnancy.  If complications develop, the 
teacher could request a review.  The following criteria apply: 
a. Staff donate sufficient days to cover additional days needed. A request for 

contributions will be made annually and whenever the accumulated bank of 
sick days is depleted to less than 10 days. Staff may donate one (1) sick 
day per request. 

b. All sick leave and personal leave must be used before being granted 
additional sick leave days from the share bank.  

c. Days from the share bank will initially be granted in an increment of fifteen 
(15) days. After fifteen (15) days are used from the share bank, one (1) 
dock day must be used to access each additional increment of fifteen (15) 
days thereafter. 

d. If there is a question of a qualifying illness or days granted, a review 
committee would be convened consisting of the superintendent, two 
administrators, and two teachers. 

 
 
 
 
  



HEALTH INSURANCE 

 
I. The district health plan coverage will be designed, reviewed, and adjusted as 

needed by a committee of staff and the Superintendent subject to approval by 
the Board of Education. 
 

II. For the 2025-26 school year, the Board will contribute up to $687.50 monthly 
($8,250 annually) toward the single premium cost for eligible full-time 
employees enrolled in the District’s health insurance plan for the length of this 
agreement. A full-time employee is defined as an employee working a minimum 
of 30 hours per week.  
 

III. For the 2025-26 school year, the Board will contribute up to $1054.16 monthly 
($12,650 annually) toward the Employee+Spouse and Employee+Children 
premium cost for eligible full-time employees enrolled in the District’s health 
insurance plan for the length of this agreement.  A full-time employee is defined 
as an employee working a minimum of 30 hours per week.  
 

IV. For the 2025-26 school year, the Board will contribute up to $1100.00 monthly 
($13,200 annually) toward the cost of family premium for eligible full-time 
employees enrolled in the District’s health insurance plan for the length of this 
agreement.  A full-time employee is defined as an employee working a minimum 
of 30 hours per week.   

 
V. Spouses employed by the district can each receive the amount of the Board’s 

contribution toward the single premium ($8,500 each; total of $17,000 annually 
for the 2025-26 school year) to apply toward the family premium if they choose. 

 
VI. Beginning in 2026-27, the Board’s contribution toward health insurance 

premiums will reset each year based on the increase in the cost of premiums of 
the high-deductible health plan (HDHP). 50% of the annual dollar amount 
increase of HDHP premiums will be added to the district’s contribution from the 
previous year. For example, if the single premium for HDHP increases by $1,000 
for the 2026-27 school year, the Board will contribute an additional $500 (50%) 
to the $8,250 that was set for the 2025-26 school year. $8,750 would become 
the new district contribution for single insurance for all offered plans. The same 
calculation would be used for Employee/Spouse, Employee/Children, and 
Family insurance based on premiums for the HDHP. 
 

VII. The Board will offer multiple plan options, including traditional and high 
deductible options for all eligible full-time employees. Each employee will have 
the option to choose which plan best fits their personal needs. For those 
employees choosing the HDHP (HSA eligible) plan option, the board agrees to 
contribute for eligible employees the difference between the board “cap” and the 
premium amount for the HDHP plan, when applicable. This difference will be 



paid directly to an eligible employee’s Health Savings Account established 
through the Tremont Community Bank.  

 
VIII. As a way to control the escalating cost of health care, the Board will continue to 

solicit other health care options for District employees that include, but are not 
limited to, membership in a health insurance cooperative.  Decisions to change 
providers must be mutual between the negotiating team and Board.  

 
IX. Shelter Medical Cost – the Board of Education shall provide for its employees a 

plan to shelter medical and childcare costs (if applicable).  
 

 

Professional Training 
 

I. Graduate credit tuition costs for a staff member’s first Master’s Degree shall be 
reimbursed at a rate not to exceed $540 per credit hour.  
a. For budgeting purposes, requests must be submitted to the superintendent. 
b. A second Master’s Degree will be reimbursed at a rate not to exceed $540 

per credit hour with administrative approval and the degree job related. --  
c. The Board, in collaboration with the professional staff, will provide 

opportunities through local staff development for continued growth and 
salary advancement after a Master’s Degree is attained. 

d. If a teacher enrolls in summer coursework, the teacher must return to 
District #702 the following school year before reimbursement will be issued.   

e. No more than nine (9) credit hours in one calendar year will be approved for 
tuition reimbursement toward an initial Master’s Degree, however, there is 
no limit to the number of hours that will be accepted for salary 
advancement. 

f. No more than six (6) credit hours in one calendar year will be approved for 
tuition reimbursement for graduate coursework beyond the initial Master’s 
Degree, however, there is no limit to the number of hours that will be 
accepted for salary advancement. 

 
II. Eligibility shall be limited to those teachers who provide evidence of enrollment 

in one of the following:  
a. Coursework in an approved Master’s Degree program at an accredited 

institution. 
b. Coursework beyond a Master’s Degree in a job-related discipline at an 

accredited institution. 
Master’s Degree programs not in job-related disciplines shall not be eligible for 
tuition reimbursement. 

 
III. Salary advancement levels will be BA+9, BA+18, BA+27, MA, MA+15, MA+30, 

MA+45 and be reflected as such in the salary schedule (Appendix A). 
 

IV. Those earning National Board Certification will receive a one-time $2,000 award. 



V. All hours of credit beyond the Master’s Degree must be taken AFTER the 
degree is granted.  However, the Superintendent may grant hours beyond the 
Master’s+00 if the program required additional hours beyond the normal 
Master’s program (30-35 hours).  An official transcript will be required to verify 
the additional hours required prior to any new designation of salary. 

 
VI. Credits that might increase a teacher’s salary must be filed in transcript form on 

or before August 31st to be reflected in the contracted increase for the current 
school year (education increase earned before Aug 31 establishes new salary, 
and any contractual increase added from there).   

 
VII. Training and/or course work that is completed for the purpose of satisfying 

recertification and/or additional certification will not be reimbursed, unless 
attendance at said training has been requested by the administration.  

 
VIII. Staff members accepting District reimbursement for graduate work must agree 

to work three (3) years after receiving each payment or may be asked to repay 
the District’s investment in 1/3 increments for each year they fall short. Life 
changing events, like the death of an immediate family member or spouse job 
transfer will be taken into account.  

 
IX. The educational reimbursement provisions outlined in this contract will go in 

effect immediately for those staff members already enrolled in post-graduate 
coursework. 

 

Term of Agreement 
This Agreement shall become effective on the first day of the 2025-2026 school year 
and shall terminate on the first day of the 2029-2030 school year. 
 
This Agreement is signed this 8th day of May 2025. 
 
In witness thereof: 
 
For the Tremont Teachers     For the Tremont Board of  
Salary Committee      Education CUSD #702 
 
 
______________________    _____________________ 
Representative      President 
 
______________________    _____________________ 
Representative      Secretary 

 
 
 



Appendix A 

Notes on Salary Schedules 

2% step, 2% column, 4% MA 

"w/TRS" column reflects Board-paid TRS (creditable earnings) 

Anyone who reaches the end of a column will receive a 2% increase annually 

Those entering retirement track are removed from the salary schedule 

 
2025-26 Salary Schedule – Base +2.6% 
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$41,580
$45,692

$42,411
$46,606

$43,259
$47,538

$44,125
$48,489

$45,890
$50,428

$46,807
$51,437

$47,744
$52,465

$48,698
$53,515

A
$42,411

$46,606
$43,259

$47,538
$44,125

$48,489
$45,007

$49,458
$46,807

$51,437
$47,744

$52,465
$48,698

$53,515
$49,672

$54,585

B
$43,259

$47,538
$44,125

$48,489
$45,007

$49,458
$45,907

$50,448
$47,744

$52,465
$48,698

$53,515
$49,672

$54,585
$50,666

$55,677

C
$44,125

$48,489
$45,007

$49,458
$45,907

$50,448
$46,825

$51,457
$48,698

$53,515
$49,672

$54,585
$50,666

$55,677
$51,679

$56,790

D
$45,007

$49,458
$45,907

$50,448
$46,825

$51,457
$47,762

$52,486
$49,672

$54,585
$50,666

$55,677
$51,679

$56,790
$52,713

$57,926

E
$45,907

$50,448
$46,825

$51,457
$47,762

$52,486
$48,717

$53,535
$50,666

$55,677
$51,679

$56,790
$52,713

$57,926
$53,767

$59,085

F
$46,825

$51,457
$47,762

$52,486
$48,717

$53,535
$49,692

$54,606
$51,679

$56,790
$52,713

$57,926
$53,767

$59,085
$54,842

$60,266

G
$47,762

$52,486
$48,717

$53,535
$49,692

$54,606
$50,685

$55,698
$52,713

$57,926
$53,767

$59,085
$54,842

$60,266
$55,939

$61,472

H
$48,717

$53,535
$49,692

$54,606
$50,685

$55,698
$51,699

$56,812
$53,767

$59,085
$54,842

$60,266
$55,939

$61,472
$57,058

$62,701

I
$49,692

$54,606
$50,685

$55,698
$51,699

$56,812
$52,733

$57,948
$54,842

$60,266
$55,939

$61,472
$57,058

$62,701
$58,199

$63,955

J
$50,685

$55,698
$51,699

$56,812
$52,733

$57,948
$53,788

$59,107
$55,939

$61,472
$57,058

$62,701
$58,199

$63,955
$59,363

$65,234

K
$51,699

$56,812
$52,733

$57,948
$53,788

$59,107
$54,863

$60,289
$57,058

$62,701
$58,199

$63,955
$59,363

$65,234
$60,550

$66,539

L
$52,733

$57,948
$53,788

$59,107
$54,863

$60,289
$55,961

$61,495
$58,199

$63,955
$59,363

$65,234
$60,550

$66,539
$61,761

$67,870

M
$53,788

$59,107
$54,863

$60,289
$55,961

$61,495
$57,080

$62,725
$59,363

$65,234
$60,550

$66,539
$61,761

$67,870
$62,997

$69,227

N
$54,863

$60,289
$55,961

$61,495
$57,080

$62,725
$58,222

$63,980
$60,550

$66,539
$61,761

$67,870
$62,997

$69,227
$64,257

$70,612

O
$55,961

$61,495
$57,080

$62,725
$58,222

$63,980
$59,386

$65,259
$61,761

$67,870
$62,997

$69,227
$64,257

$70,612
$65,542

$72,024

P
$57,080

$62,725
$58,222

$63,980
$59,386

$65,259
$60,574

$66,564
$62,997

$69,227
$64,257

$70,612
$65,542

$72,024
$66,853

$73,464

Q
$58,222

$63,980
$59,386

$65,259
$60,574

$66,564
$61,785

$67,896
$64,257

$70,612
$65,542

$72,024
$66,853

$73,464
$68,190

$74,934

R
$59,386

$65,259
$60,574

$66,564
$61,785

$67,896
$63,021

$69,254
$65,542

$72,024
$66,853

$73,464
$68,190

$74,934
$69,553

$76,432

S
$60,574

$66,564
$61,785

$67,896
$63,021

$69,254
$64,281

$70,639
$66,853

$73,464
$68,190

$74,934
$69,553

$76,432
$70,945

$77,961

T
$61,785

$67,896
$63,021

$69,254
$64,281

$70,639
$65,567

$72,052
$68,190

$74,934
$69,553

$76,432
$70,945

$77,961
$72,363

$79,520

U
$63,021

$69,254
$64,281

$70,639
$65,567

$72,052
$66,878

$73,493
$69,553

$76,432
$70,945

$77,961
$72,363

$79,520
$73,811

$81,111

V
$64,281

$70,639
$65,567

$72,052
$66,878

$73,493
$68,216

$74,962
$70,945

$77,961
$72,363

$79,520
$73,811

$81,111
$75,287

$82,733

W
$65,567

$72,052
$66,878

$73,493
$68,216

$74,962
$69,580

$76,462
$72,363

$79,520
$73,811

$81,111
$75,287

$82,733
$76,793

$84,387

X
$66,878

$73,493
$68,216

$74,962
$69,580

$76,462
$70,972

$77,991
$73,811

$81,111
$75,287

$82,733
$76,793

$84,387
$78,328

$86,075

Y
$68,216

$74,962
$69,580

$76,462
$70,972

$77,991
$72,391

$79,551
$75,287

$82,733
$76,793

$84,387
$78,328

$86,075
$79,895

$87,797

Z
$70,972

$77,991
$72,391

$79,551
$73,839

$81,142
$76,793

$84,387
$78,328

$86,075
$79,895

$87,797
$81,493

$89,553

A
A

$72,391
$79,551

$73,839
$81,142

$75,316
$82,765

$78,328
$86,075

$79,895
$87,797

$81,493
$89,553

$83,123
$91,344

B
B

$75,316
$82,765

$76,822
$84,420

$79,895
$87,797

$81,493
$89,553

$83,123
$91,344

$84,785
$93,171

C
C

$76,822
$84,420

$78,359
$86,108

$81,493
$89,553

$83,123
$91,344

$84,785
$93,171

$86,481
$95,034

D
D

$79,926
$87,830

$83,123
$91,344

$84,785
$93,171

$86,481
$95,034

$88,211
$96,935

EE
$81,524

$89,587
$84,785

$93,171
$86,481

$95,034
$88,211

$96,935
$89,975

$98,873

FF
$86,481

$95,034
$88,211

$96,935
$89,975

$98,873
$91,774

$100,851

G
G

$88,211
$96,935

$89,975
$98,873

$91,774
$100,851

$93,610
$102,868

H
H

$89,975
$98,873

$91,774
$100,851

$93,610
$102,868

$95,482
$104,925

II
$91,774

$100,851
$93,610

$102,868
$95,482

$104,925
$97,392

$107,024

JJ
$95,482

$104,925
$97,392

$107,024
$99,339

$109,164

K
K

$99,339
$109,164

$101,326
$111,347

LL
$103,353

$113,574

M
M

O
O



2026-27 Salary Schedule – Base +3% 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Existin
g

1
2

3
4

5
6

7
8

B
A

w
/TR

S
B

A
+9

w
/TR

S
B

A
+18

w
/TR

S
B

A
+27

w
/TR

S
M

A
w

/TR
S

M
A

+15
w

/TR
S

M
A

+30
w

/TR
S

M
A

+45
w

/TR
S

$42,827
$47,063

$43,684
$48,004

$44,557
$48,964

$45,448
$49,943

$47,266
$51,941

$48,212
$52,980

$49,176
$54,039

$50,159
$55,120

A
$43,684

$48,004
$44,557

$48,964
$45,448

$49,943
$46,357

$50,942
$48,212

$52,980
$49,176

$54,039
$50,159

$55,120
$51,163

$56,223

B
$44,557

$48,964
$45,448

$49,943
$46,357

$50,942
$47,285

$51,961
$49,176

$54,039
$50,159

$55,120
$51,163

$56,223
$52,186

$57,347

C
$45,448

$49,943
$46,357

$50,942
$47,285

$51,961
$48,230

$53,000
$50,159

$55,120
$51,163

$56,223
$52,186

$57,347
$53,230

$58,494

D
$46,357

$50,942
$47,285

$51,961
$48,230

$53,000
$49,195

$54,060
$51,163

$56,223
$52,186

$57,347
$53,230

$58,494
$54,294

$59,664

E
$47,285

$51,961
$48,230

$53,000
$49,195

$54,060
$50,179

$55,141
$52,186

$57,347
$53,230

$58,494
$54,294

$59,664
$55,380

$60,857

F
$48,230

$53,000
$49,195

$54,060
$50,179

$55,141
$51,182

$56,244
$53,230

$58,494
$54,294

$59,664
$55,380

$60,857
$56,488

$62,074

G
$49,195

$54,060
$50,179

$55,141
$51,182

$56,244
$52,206

$57,369
$54,294

$59,664
$55,380

$60,857
$56,488

$62,074
$57,617

$63,316

H
$50,179

$55,141
$51,182

$56,244
$52,206

$57,369
$53,250

$58,517
$55,380

$60,857
$56,488

$62,074
$57,617

$63,316
$58,770

$64,582

I
$51,182

$56,244
$52,206

$57,369
$53,250

$58,517
$54,315

$59,687
$56,488

$62,074
$57,617

$63,316
$58,770

$64,582
$59,945

$65,874

J
$52,206

$57,369
$53,250

$58,517
$54,315

$59,687
$55,401

$60,881
$57,617

$63,316
$58,770

$64,582
$59,945

$65,874
$61,144

$67,191

K
$53,250

$58,517
$54,315

$59,687
$55,401

$60,881
$56,509

$62,098
$58,770

$64,582
$59,945

$65,874
$61,144

$67,191
$62,367

$68,535

L
$54,315

$59,687
$55,401

$60,881
$56,509

$62,098
$57,640

$63,340
$59,945

$65,874
$61,144

$67,191
$62,367

$68,535
$63,614

$69,906

M
$55,401

$60,881
$56,509

$62,098
$57,640

$63,340
$58,792

$64,607
$61,144

$67,191
$62,367

$68,535
$63,614

$69,906
$64,887

$71,304

N
$56,509

$62,098
$57,640

$63,340
$58,792

$64,607
$59,968

$65,899
$62,367

$68,535
$63,614

$69,906
$64,887

$71,304
$66,184

$72,730

O
$57,640

$63,340
$58,792

$64,607
$59,968

$65,899
$61,168

$67,217
$63,614

$69,906
$64,887

$71,304
$66,184

$72,730
$67,508

$74,185

P
$58,792

$64,607
$59,968

$65,899
$61,168

$67,217
$62,391

$68,561
$64,887

$71,304
$66,184

$72,730
$67,508

$74,185
$68,858

$75,668

Q
$59,968

$65,899
$61,168

$67,217
$62,391

$68,561
$63,639

$69,933
$66,184

$72,730
$67,508

$74,185
$68,858

$75,668
$70,235

$77,182

R
$61,168

$67,217
$62,391

$68,561
$63,639

$69,933
$64,912

$71,331
$67,508

$74,185
$68,858

$75,668
$70,235

$77,182
$71,640

$78,725

S
$62,391

$68,561
$63,639

$69,933
$64,912

$71,331
$66,210

$72,758
$68,858

$75,668
$70,235

$77,182
$71,640

$78,725
$73,073

$80,300

T
$63,639

$69,933
$64,912

$71,331
$66,210

$72,758
$67,534

$74,213
$70,235

$77,182
$71,640

$78,725
$73,073

$80,300
$74,534

$81,906

U
$64,912

$71,331
$66,210

$72,758
$67,534

$74,213
$68,885

$75,697
$71,640

$78,725
$73,073

$80,300
$74,534

$81,906
$76,025

$83,544

V
$66,210

$72,758
$67,534

$74,213
$68,885

$75,697
$70,262

$77,211
$73,073

$80,300
$74,534

$81,906
$76,025

$83,544
$77,545

$85,215

W
$67,534

$74,213
$68,885

$75,697
$70,262

$77,211
$71,668

$78,756
$74,534

$81,906
$76,025

$83,544
$77,545

$85,215
$79,096

$86,919

X
$68,885

$75,697
$70,262

$77,211
$71,668

$78,756
$73,101

$80,331
$76,025

$83,544
$77,545

$85,215
$79,096

$86,919
$80,678

$88,657

Y
$70,262

$77,211
$71,668

$78,756
$73,101

$80,331
$74,563

$81,937
$77,545

$85,215
$79,096

$86,919
$80,678

$88,657
$82,292

$90,431

Z
$73,101

$80,331
$74,563

$81,937
$76,054

$83,576
$79,096

$86,919
$80,678

$88,657
$82,292

$90,431
$83,938

$92,239

A
A

$74,563
$81,937

$76,054
$83,576

$77,575
$85,248

$80,678
$88,657

$82,292
$90,431

$83,938
$92,239

$85,616
$94,084

B
B

$77,575
$85,248

$79,127
$86,952

$82,292
$90,431

$83,938
$92,239

$85,616
$94,084

$87,329
$95,966

C
C

$79,127
$86,952

$80,709
$88,691

$83,938
$92,239

$85,616
$94,084

$87,329
$95,966

$89,075
$97,885

D
D

$82,324
$90,465

$85,616
$94,084

$87,329
$95,966

$89,075
$97,885

$90,857
$99,843

EE
$83,970

$92,275
$87,329

$95,966
$89,075

$97,885
$90,857

$99,843
$92,674

$101,839

FF
$89,075

$97,885
$90,857

$99,843
$92,674

$101,839
$94,528

$103,876

G
G

$90,857
$99,843

$92,674
$101,839

$94,528
$103,876

$96,418
$105,954

H
H

$92,674
$101,839

$94,528
$103,876

$96,418
$105,954

$98,346
$108,073

II
$94,528

$103,876
$96,418

$105,954
$98,346

$108,073
$100,313

$110,234

JJ
$98,346

$108,073
$100,313

$110,234
$102,320

$112,439

K
K

$102,320
$112,439

$104,366
$114,688

LL
$106,453

$116,982

M
M

O
O



2027-28 Salary Schedule – Base +3% 
 
 
 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Existin
g

1
2

3
4

5
6

7
8

B
A

w
/TR

S
B

A
+9

w
/TR

S
B

A
+18

w
/TR

S
B

A
+27

w
/TR

S
M

A
w

/TR
S

M
A

+15
w

/TR
S

M
A

+30
w

/TR
S

M
A

+45
w

/TR
S

$44,112
$48,475

$44,994
$49,444

$45,894
$50,433

$46,812
$51,442

$48,684
$53,499

$49,658
$54,569

$50,651
$55,661

$51,664
$56,774

A
$44,994

$49,444
$45,894

$50,433
$46,812

$51,442
$47,748

$52,470
$49,658

$54,569
$50,651

$55,661
$51,664

$56,774
$52,698

$57,909

B
$45,894

$50,433
$46,812

$51,442
$47,748

$52,470
$48,703

$53,520
$50,651

$55,661
$51,664

$56,774
$52,698

$57,909
$53,751

$59,067

C
$46,812

$51,442
$47,748

$52,470
$48,703

$53,520
$49,677

$54,590
$51,664

$56,774
$52,698

$57,909
$53,751

$59,067
$54,826

$60,249

D
$47,748

$52,470
$48,703

$53,520
$49,677

$54,590
$50,671

$55,682
$52,698

$57,909
$53,751

$59,067
$54,826

$60,249
$55,923

$61,454

E
$48,703

$53,520
$49,677

$54,590
$50,671

$55,682
$51,684

$56,796
$53,751

$59,067
$54,826

$60,249
$55,923

$61,454
$57,041

$62,683

F
$49,677

$54,590
$50,671

$55,682
$51,684

$56,796
$52,718

$57,932
$54,826

$60,249
$55,923

$61,454
$57,041

$62,683
$58,182

$63,937

G
$50,671

$55,682
$51,684

$56,796
$52,718

$57,932
$53,772

$59,090
$55,923

$61,454
$57,041

$62,683
$58,182

$63,937
$59,346

$65,215

H
$51,684

$56,796
$52,718

$57,932
$53,772

$59,090
$54,848

$60,272
$57,041

$62,683
$58,182

$63,937
$59,346

$65,215
$60,533

$66,520

I
$52,718

$57,932
$53,772

$59,090
$54,848

$60,272
$55,945

$61,477
$58,182

$63,937
$59,346

$65,215
$60,533

$66,520
$61,744

$67,850

J
$53,772

$59,090
$54,848

$60,272
$55,945

$61,477
$57,063

$62,707
$59,346

$65,215
$60,533

$66,520
$61,744

$67,850
$62,978

$69,207

K
$54,848

$60,272
$55,945

$61,477
$57,063

$62,707
$58,205

$63,961
$60,533

$66,520
$61,744

$67,850
$62,978

$69,207
$64,238

$70,591

L
$55,945

$61,477
$57,063

$62,707
$58,205

$63,961
$59,369

$65,240
$61,744

$67,850
$62,978

$69,207
$64,238

$70,591
$65,523

$72,003

M
$57,063

$62,707
$58,205

$63,961
$59,369

$65,240
$60,556

$66,545
$62,978

$69,207
$64,238

$70,591
$65,523

$72,003
$66,833

$73,443

N
$58,205

$63,961
$59,369

$65,240
$60,556

$66,545
$61,767

$67,876
$64,238

$70,591
$65,523

$72,003
$66,833

$73,443
$68,170

$74,912

O
$59,369

$65,240
$60,556

$66,545
$61,767

$67,876
$63,003

$69,234
$65,523

$72,003
$66,833

$73,443
$68,170

$74,912
$69,533

$76,410

P
$60,556

$66,545
$61,767

$67,876
$63,003

$69,234
$64,263

$70,618
$66,833

$73,443
$68,170

$74,912
$69,533

$76,410
$70,924

$77,938

Q
$61,767

$67,876
$63,003

$69,234
$64,263

$70,618
$65,548

$72,031
$68,170

$74,912
$69,533

$76,410
$70,924

$77,938
$72,342

$79,497

R
$63,003

$69,234
$64,263

$70,618
$65,548

$72,031
$66,859

$73,471
$69,533

$76,410
$70,924

$77,938
$72,342

$79,497
$73,789

$81,087

S
$64,263

$70,618
$65,548

$72,031
$66,859

$73,471
$68,196

$74,941
$70,924

$77,938
$72,342

$79,497
$73,789

$81,087
$75,265

$82,709

T
$65,548

$72,031
$66,859

$73,471
$68,196

$74,941
$69,560

$76,439
$72,342

$79,497
$73,789

$81,087
$75,265

$82,709
$76,770

$84,363

U
$66,859

$73,471
$68,196

$74,941
$69,560

$76,439
$70,951

$77,968
$73,789

$81,087
$75,265

$82,709
$76,770

$84,363
$78,306

$86,050

V
$68,196

$74,941
$69,560

$76,439
$70,951

$77,968
$72,370

$79,528
$75,265

$82,709
$76,770

$84,363
$78,306

$86,050
$79,872

$87,771

W
$69,560

$76,439
$70,951

$77,968
$72,370

$79,528
$73,818

$81,118
$76,770

$84,363
$78,306

$86,050
$79,872

$87,771
$81,469

$89,527

X
$70,951

$77,968
$72,370

$79,528
$73,818

$81,118
$75,294

$82,741
$78,306

$86,050
$79,872

$87,771
$81,469

$89,527
$83,099

$91,317

Y
$72,370

$79,528
$73,818

$81,118
$75,294

$82,741
$76,800

$84,395
$79,872

$87,771
$81,469

$89,527
$83,099

$91,317
$84,761

$93,143

Z
$75,294

$82,741
$76,800

$84,395
$78,336

$86,083
$81,469

$89,527
$83,099

$91,317
$84,761

$93,143
$86,456

$95,006

A
A

$76,800
$84,395

$78,336
$86,083

$79,903
$87,805

$83,099
$91,317

$84,761
$93,143

$86,456
$95,006

$88,185
$96,906

B
B

$79,903
$87,805

$81,501
$89,561

$84,761
$93,143

$86,456
$95,006

$88,185
$96,906

$89,949
$98,845

C
C

$81,501
$89,561

$83,131
$91,352

$86,456
$95,006

$88,185
$96,906

$89,949
$98,845

$91,748
$100,821

D
D

$84,793
$93,179

$88,185
$96,906

$89,949
$98,845

$91,748
$100,821

$93,583
$102,838

EE
$86,489

$95,043
$89,949

$98,845
$91,748

$100,821
$93,583

$102,838
$95,454

$104,895

FF
$91,748

$100,821
$93,583

$102,838
$95,454

$104,895
$97,363

$106,993

G
G

$93,583
$102,838

$95,454
$104,895

$97,363
$106,993

$99,311
$109,132

H
H

$95,454
$104,895

$97,363
$106,993

$99,311
$109,132

$101,297
$111,315

II
$97,363

$106,993
$99,311

$109,132
$101,297

$111,315
$103,323

$113,541

JJ
$101,297

$111,315
$103,323

$113,541
$105,389

$115,812

K
K

$105,389
$115,812

$107,497
$118,128

LL
$109,647

$120,491

M
M

O
O



2028-29 Salary Schedule – Base +3.5% 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Existin
g

1
2

3
4

5
6

7
8

B
A

w
/TR

S
B

A
+9

w
/TR

S
B

A
+18

w
/TR

S
B

A
+27

w
/TR

S
M

A
w

/TR
S

M
A

+15
w

/TR
S

M
A

+30
w

/TR
S

M
A

+45
w

/TR
S

$45,656
$50,171

$46,569
$51,175

$47,500
$52,198

$48,450
$53,242

$50,388
$55,372

$51,396
$56,479

$52,424
$57,609

$53,472
$58,761

A
$46,569

$51,175
$47,500

$52,198
$48,450

$53,242
$49,419

$54,307
$51,396

$56,479
$52,424

$57,609
$53,472

$58,761
$54,542

$59,936

B
$47,500

$52,198
$48,450

$53,242
$49,419

$54,307
$50,408

$55,393
$52,424

$57,609
$53,472

$58,761
$54,542

$59,936
$55,633

$61,135

C
$48,450

$53,242
$49,419

$54,307
$50,408

$55,393
$51,416

$56,501
$53,472

$58,761
$54,542

$59,936
$55,633

$61,135
$56,745

$62,358

D
$49,419

$54,307
$50,408

$55,393
$51,416

$56,501
$52,444

$57,631
$54,542

$59,936
$55,633

$61,135
$56,745

$62,358
$57,880

$63,605

E
$50,408

$55,393
$51,416

$56,501
$52,444

$57,631
$53,493

$58,784
$55,633

$61,135
$56,745

$62,358
$57,880

$63,605
$59,038

$64,877

F
$51,416

$56,501
$52,444

$57,631
$53,493

$58,784
$54,563

$59,959
$56,745

$62,358
$57,880

$63,605
$59,038

$64,877
$60,219

$66,174

G
$52,444

$57,631
$53,493

$58,784
$54,563

$59,959
$55,654

$61,158
$57,880

$63,605
$59,038

$64,877
$60,219

$66,174
$61,423

$67,498

H
$53,493

$58,784
$54,563

$59,959
$55,654

$61,158
$56,767

$62,382
$59,038

$64,877
$60,219

$66,174
$61,423

$67,498
$62,652

$68,848

I
$54,563

$59,959
$55,654

$61,158
$56,767

$62,382
$57,903

$63,629
$60,219

$66,174
$61,423

$67,498
$62,652

$68,848
$63,905

$70,225

J
$55,654

$61,158
$56,767

$62,382
$57,903

$63,629
$59,061

$64,902
$61,423

$67,498
$62,652

$68,848
$63,905

$70,225
$65,183

$71,629

K
$56,767

$62,382
$57,903

$63,629
$59,061

$64,902
$60,242

$66,200
$62,652

$68,848
$63,905

$70,225
$65,183

$71,629
$66,486

$73,062

L
$57,903

$63,629
$59,061

$64,902
$60,242

$66,200
$61,447

$67,524
$63,905

$70,225
$65,183

$71,629
$66,486

$73,062
$67,816

$74,523

M
$59,061

$64,902
$60,242

$66,200
$61,447

$67,524
$62,676

$68,874
$65,183

$71,629
$66,486

$73,062
$67,816

$74,523
$69,172

$76,013

N
$60,242

$66,200
$61,447

$67,524
$62,676

$68,874
$63,929

$70,252
$66,486

$73,062
$67,816

$74,523
$69,172

$76,013
$70,556

$77,534

O
$61,447

$67,524
$62,676

$68,874
$63,929

$70,252
$65,208

$71,657
$67,816

$74,523
$69,172

$76,013
$70,556

$77,534
$71,967

$79,084

P
$62,676

$68,874
$63,929

$70,252
$65,208

$71,657
$66,512

$73,090
$69,172

$76,013
$70,556

$77,534
$71,967

$79,084
$73,406

$80,666

Q
$63,929

$70,252
$65,208

$71,657
$66,512

$73,090
$67,842

$74,552
$70,556

$77,534
$71,967

$79,084
$73,406

$80,666
$74,874

$82,279

R
$65,208

$71,657
$66,512

$73,090
$67,842

$74,552
$69,199

$76,043
$71,967

$79,084
$73,406

$80,666
$74,874

$82,279
$76,372

$83,925

S
$66,512

$73,090
$67,842

$74,552
$69,199

$76,043
$70,583

$77,564
$73,406

$80,666
$74,874

$82,279
$76,372

$83,925
$77,899

$85,604

T
$67,842

$74,552
$69,199

$76,043
$70,583

$77,564
$71,995

$79,115
$74,874

$82,279
$76,372

$83,925
$77,899

$85,604
$79,457

$87,316

U
$69,199

$76,043
$70,583

$77,564
$71,995

$79,115
$73,434

$80,697
$76,372

$83,925
$77,899

$85,604
$79,457

$87,316
$81,046

$89,062

V
$70,583

$77,564
$71,995

$79,115
$73,434

$80,697
$74,903

$82,311
$77,899

$85,604
$79,457

$87,316
$81,046

$89,062
$82,667

$90,843

W
$71,995

$79,115
$73,434

$80,697
$74,903

$82,311
$76,401

$83,957
$79,457

$87,316
$81,046

$89,062
$82,667

$90,843
$84,321

$92,660

X
$73,434

$80,697
$74,903

$82,311
$76,401

$83,957
$77,929

$85,636
$81,046

$89,062
$82,667

$90,843
$84,321

$92,660
$86,007

$94,513

Y
$74,903

$82,311
$76,401

$83,957
$77,929

$85,636
$79,488

$87,349
$82,667

$90,843
$84,321

$92,660
$86,007

$94,513
$87,727

$96,403

Z
$77,929

$85,636
$79,488

$87,349
$81,078

$89,096
$84,321

$92,660
$86,007

$94,513
$87,727

$96,403
$89,482

$98,332

A
A

$79,488
$87,349

$81,078
$89,096

$82,699
$90,878

$86,007
$94,513

$87,727
$96,403

$89,482
$98,332

$91,271
$100,298

B
B

$82,699
$90,878

$84,353
$92,696

$87,727
$96,403

$89,482
$98,332

$91,271
$100,298

$93,097
$102,304

C
C

$84,353
$92,696

$86,040
$94,550

$89,482
$98,332

$91,271
$100,298

$93,097
$102,304

$94,959
$104,350

D
D

$87,761
$96,441

$91,271
$100,298

$93,097
$102,304

$94,959
$104,350

$96,858
$106,437

EE
$89,516

$98,369
$93,097

$102,304
$94,959

$104,350
$96,858

$106,437
$98,795

$108,566

FF
$94,959

$104,350
$96,858

$106,437
$98,795

$108,566
$100,771

$110,737

G
G

$96,858
$106,437

$98,795
$108,566

$100,771
$110,737

$102,786
$112,952

H
H

$98,795
$108,566

$100,771
$110,737

$102,786
$112,952

$104,842
$115,211

II
$100,771

$110,737
$102,786

$112,952
$104,842

$115,211
$106,939

$117,515

JJ
$104,842

$115,211
$106,939

$117,515
$109,078

$119,866

K
K

$109,078
$119,866

$111,259
$122,263

LL
$113,485

$124,708

M
M

O
O



2029-2030 Salary Schedule – Base +2% 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Existin
g

1
2

3
4

5
6

7
8

B
A

w
/TR

S
B

A
+9

w
/TR

S
B

A
+18

w
/TR

S
B

A
+27

w
/TR

S
M

A
w

/TR
S

M
A

+15
w

/TR
S

M
A

+30
w

/TR
S

M
A

+45
w

/TR
S

$46,569
$51,175

$47,500
$52,198

$48,450
$53,242

$49,419
$54,307

$51,396
$56,479

$52,424
$57,609

$53,472
$58,761

$54,542
$59,936

A
$47,500

$52,198
$48,450

$53,242
$49,419

$54,307
$50,408

$55,393
$52,424

$57,609
$53,472

$58,761
$54,542

$59,936
$55,633

$61,135

B
$48,450

$53,242
$49,419

$54,307
$50,408

$55,393
$51,416

$56,501
$53,472

$58,761
$54,542

$59,936
$55,633

$61,135
$56,745

$62,358

C
$49,419

$54,307
$50,408

$55,393
$51,416

$56,501
$52,444

$57,631
$54,542

$59,936
$55,633

$61,135
$56,745

$62,358
$57,880

$63,605

D
$50,408

$55,393
$51,416

$56,501
$52,444

$57,631
$53,493

$58,784
$55,633

$61,135
$56,745

$62,358
$57,880

$63,605
$59,038

$64,877

E
$51,416

$56,501
$52,444

$57,631
$53,493

$58,784
$54,563

$59,959
$56,745

$62,358
$57,880

$63,605
$59,038

$64,877
$60,219

$66,174

F
$52,444

$57,631
$53,493

$58,784
$54,563

$59,959
$55,654

$61,158
$57,880

$63,605
$59,038

$64,877
$60,219

$66,174
$61,423

$67,498

G
$53,493

$58,784
$54,563

$59,959
$55,654

$61,158
$56,767

$62,382
$59,038

$64,877
$60,219

$66,174
$61,423

$67,498
$62,652

$68,848

H
$54,563

$59,959
$55,654

$61,158
$56,767

$62,382
$57,903

$63,629
$60,219

$66,174
$61,423

$67,498
$62,652

$68,848
$63,905

$70,225

I
$55,654

$61,158
$56,767

$62,382
$57,903

$63,629
$59,061

$64,902
$61,423

$67,498
$62,652

$68,848
$63,905

$70,225
$65,183

$71,629

J
$56,767

$62,382
$57,903

$63,629
$59,061

$64,902
$60,242

$66,200
$62,652

$68,848
$63,905

$70,225
$65,183

$71,629
$66,486

$73,062

K
$57,903

$63,629
$59,061

$64,902
$60,242

$66,200
$61,447

$67,524
$63,905

$70,225
$65,183

$71,629
$66,486

$73,062
$67,816

$74,523

L
$59,061

$64,902
$60,242

$66,200
$61,447

$67,524
$62,676

$68,874
$65,183

$71,629
$66,486

$73,062
$67,816

$74,523
$69,172

$76,013

M
$60,242

$66,200
$61,447

$67,524
$62,676

$68,874
$63,929

$70,252
$66,486

$73,062
$67,816

$74,523
$69,172

$76,013
$70,556

$77,534

N
$61,447

$67,524
$62,676

$68,874
$63,929

$70,252
$65,208

$71,657
$67,816

$74,523
$69,172

$76,013
$70,556

$77,534
$71,967

$79,084

O
$62,676

$68,874
$63,929

$70,252
$65,208

$71,657
$66,512

$73,090
$69,172

$76,013
$70,556

$77,534
$71,967

$79,084
$73,406

$80,666

P
$63,929

$70,252
$65,208

$71,657
$66,512

$73,090
$67,842

$74,552
$70,556

$77,534
$71,967

$79,084
$73,406

$80,666
$74,874

$82,279

Q
$65,208

$71,657
$66,512

$73,090
$67,842

$74,552
$69,199

$76,043
$71,967

$79,084
$73,406

$80,666
$74,874

$82,279
$76,372

$83,925

R
$66,512

$73,090
$67,842

$74,552
$69,199

$76,043
$70,583

$77,564
$73,406

$80,666
$74,874

$82,279
$76,372

$83,925
$77,899

$85,604

S
$67,842

$74,552
$69,199

$76,043
$70,583

$77,564
$71,995

$79,115
$74,874

$82,279
$76,372

$83,925
$77,899

$85,604
$79,457

$87,316

T
$69,199

$76,043
$70,583

$77,564
$71,995

$79,115
$73,434

$80,697
$76,372

$83,925
$77,899

$85,604
$79,457

$87,316
$81,046

$89,062

U
$70,583

$77,564
$71,995

$79,115
$73,434

$80,697
$74,903

$82,311
$77,899

$85,604
$79,457

$87,316
$81,046

$89,062
$82,667

$90,843

V
$71,995

$79,115
$73,434

$80,697
$74,903

$82,311
$76,401

$83,957
$79,457

$87,316
$81,046

$89,062
$82,667

$90,843
$84,321

$92,660

W
$73,434

$80,697
$74,903

$82,311
$76,401

$83,957
$77,929

$85,636
$81,046

$89,062
$82,667

$90,843
$84,321

$92,660
$86,007

$94,513

X
$74,903

$82,311
$76,401

$83,957
$77,929

$85,636
$79,488

$87,349
$82,667

$90,843
$84,321

$92,660
$86,007

$94,513
$87,727

$96,403

Y
$76,401

$83,957
$77,929

$85,636
$79,488

$87,349
$81,078

$89,096
$84,321

$92,660
$86,007

$94,513
$87,727

$96,403
$89,482

$98,332

Z
$79,488

$87,349
$81,078

$89,096
$82,699

$90,878
$86,007

$94,513
$87,727

$96,403
$89,482

$98,332
$91,271

$100,298

A
A

$81,078
$89,096

$82,699
$90,878

$84,353
$92,696

$87,727
$96,403

$89,482
$98,332

$91,271
$100,298

$93,097
$102,304

B
B

$84,353
$92,696

$86,040
$94,550

$89,482
$98,332

$91,271
$100,298

$93,097
$102,304

$94,959
$104,350

C
C

$86,040
$94,550

$87,761
$96,441

$91,271
$100,298

$93,097
$102,304

$94,959
$104,350

$96,858
$106,437

D
D

$89,516
$98,369

$93,097
$102,304

$94,959
$104,350

$96,858
$106,437

$98,795
$108,566

EE
$91,307

$100,337
$94,959

$104,350
$96,858

$106,437
$98,795

$108,566
$100,771

$110,737

FF
$96,858

$106,437
$98,795

$108,566
$100,771

$110,737
$102,786

$112,952

G
G

$98,795
$108,566

$100,771
$110,737

$102,786
$112,952

$104,842
$115,211

H
H

$100,771
$110,737

$102,786
$112,952

$104,842
$115,211

$106,939
$117,515

II
$102,786

$112,952
$104,842

$115,211
$106,939

$117,515
$109,078

$119,866

JJ
$106,939

$117,515
$109,078

$119,866
$111,259

$122,263

K
K

$111,259
$122,263

$113,485
$124,708

LL
$115,754

$127,202

M
M

O
O



Appendix B   

District #702 Co-Curriculars 
 

The following experience index and percentages are to be used in calculating  
co-curricular pay and will max out at 25 years. 
 

Yrs. Exp. Factor Yrs.  Exp. Factor Yrs. Exp. Factor  

0 Base x 1.00 8 Base x 1.27 16 Base x 1.35  

1 Base x 1.04 9 Base x 1.28 17 Base x 1.36  

2 Base x 1.08 10 Base x 1.29 18 Base x 1.37  

3 Base x 1.12 11 Base x 1.30 19 Base x 1.38  

4 Base x 1.15 12 Base x 1.31 20 Base x 1.40  

5 Base x 1.18 13 Base x 1.32 21 Base x 1.42  

6 Base x 1.21 14 Base x 1.33 22 Base x 1.44 24 Yrs. 1.47 

7 Base x 1.24 15 Base x 1.34 23 Base x 1.45 25 Yrs. 1.50 

       

SPORTS     
   

High School  Middle School 

Head Football 15%  Hd. MS Boys Basketball 11% 

Hd. HS Boys Basketball 15%  Hd. MS Wrestling 11% 

Hd. HS Girls Basketball 15%  Hd. MS Girls Basketball 10.50% 

Head HS Volleyball 15%  Hd. MS Volleyball 10.50% 

Head HS Wrestling 12%  Co-MS Boys Basketball 9.63% 

Hd. HS Baseball 12%  Co MS Volleyball 8.75% 

Head HS Girls Track 12%  Ass't. MS Boys Basketball 8.25% 

Head HS Boys Track 12%  Ass't. MS Girls Basketball 7.75% 

Head HS Softball 12%  Ass't. MS Volleyball 7.75% 

Ass't. Football 11%  MS Boys Track 7% 

Ass't. HS Boys Basketball 11%  MS Girls Track 7% 

Ass't. HS Girls Basketball 11%  Hd. MS Cross Country 6.50% 

Ass't. HS Volleyball 11%  Hd. MS Baseball 6.50% 

HS Cheer 10%  Hd. MS Softball 6.50% 

Ass't. HS Baseball 9%  MS Cheer (if 1) 4.50% 

Ass't. HS Softball 9%  Ass't. MS Cross Country 3% 

Ass't. HS Wrestling 8.50%  Ass't. MS Baseball 3% 

HS Cross Country 8%  Ass't. MS Softball 3% 

HS Golf 8%  MS Cheer (if 2) 2.25% 

HS Dance Team 7.50%    
 

Ass't. HS Boys Track 7.50%    

Ass't. HS Girls Track 7.50%    

     

          Mileage:  IRS Rate 



ACTIVITIES     

   

High School  Middle School 
HS Student Council (if 1) 11%  MS Speech 6% 

FFA 11%  Lego League (if 1) 6% 

Band 8.50%  MS StuCo (if 1) 5% 

E-Sports 7.50%  MS Scholastic Bowl 4.50% 

Chorus 6%  Lego League (if 2) 3% 

HS Yearbook (per adv) 6%  MS Yearbook 2.50% 

HS Speech 5.50%  Choral Reading 2.50% 

HS Student Council (per adv) 5.50%  MS Student Council (if 2+) 2.50% 

Weight Room 5%  Circle of Friends 1.50% 

HS Scholastic Bowl 4.50%  Community Kids 1.50% 

Musical / Director Play 4.50%    

Madrigals  Dinner 4.50%    

HS Student Council (if 3) 4%  Grade School 

Junior Adv. 3.50%  GS Master Singers 2.50% 

Student Adv. 1, 2, 4 3%  GS Yearbook 1.50% 

Ass't Musical / Play 3%  Garden Club 1.50% 

National Honor Society 3%  

 
Additional 

Fishing  1.50%  Chaperone $25.00  

Ecology Club 1.50%  Ticket Taker $40.00  

 
 
 
For the length of this contract, coaching and co-curricular duties will be calculated from 
the base salary using the experience factor outlined below. A flat fee is paid to ticket 
takers, bus chaperones, and other supervision.  Class sponsors are not subject to the 
experience factor. 
 
NOTE: Changes in legislation regarding minimum base salaries or TRS creditable 
earnings may require negotiation and revision of this agreement during this term.  Any 
changes to base salary will impact co-curricular pay. 
 
 

NOTE: The Co-Curricular stipends identified in this contract apply to the full-time 
certified staff of District #702.  The Board reserves the right to pay non-certified or  
part-time district employees a different rate.  
 
Any decision regarding Robotics stipends will be deferred until such time as it can be 
determined the impact of the same concerning corporate sponsorship, additional non-
staff mentors and assistants, and the role of Robotics Parents Club.  Recommendations 
will be made by the administration. 


