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District Highlights and Updates



Summer Internship Program for Rising Juniors and Seniors



2026 Summer School



Summer Bond Projects
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Invocation and Pledge
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Open Forum
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2026-2027 Compensation Plan 
Resolution



2026-2027 Compensation Plan - Administrative Recommendation

● Administrative Recommendation
○ 2% Raise from midpoint for all pay grades across CISD

● Total Raise Impact: $2.2 Million
○ 1% raise nearly $1.1 Million



2026-2027 Recommended Teacher Pay Scale

● Starting teacher salary for 26-27: $65,000

● Retained Teacher Retention Allotment (TRA) Impact for years 3 & 5
○ $2,500 at year 3
○ $5,000 at year 5

● CISD teachers eligible for the Teacher Incentive Allotment
○ 25-26 Minimum Payout: $2,745
○ 25-26 Maximum Payout: $11,385

● Additional Stipends for eligible educators:
○ $1,500 for Masters Degree
○ $1,500 for Doctoral Degree 
○ $3,000 for Specialized Special Education Assignments
○ $4,000 Bilingual Stipend



2026-2027 Recommended Teacher Pay Scale



DFW Starting Teacher Pay

Coppell ISD Recommended Starting Teacher Salary for 26-27: $65,000

○ Dallas ISD - $68,000
○ Arlington ISD - $66,100
○ Coppell ISD - $65,000
○ Northwest ISD - $64,750
○ McKinney ISD - $64,700
○ Highland Park ISD - $64,500 
○ Lewisville ISD - $64,250
○ Plano ISD - $64,000
○ Richardson -  $63,500
○ Denton ISD - $63,500
○ Carrollton-Farmers Branch ISD - $63,200
○ Carroll ISD - $62,200
○ Grapevine-Colleyville ISD - $60,000



United Educators Association (UEA) DFW Salary Comparison (25-26)

Source: https://ueatexas.com/pdf/salary25-26all.pdf

*Includes salary data from 52 districts

$65,000 $71,700 $73,720 $77,235 $78,735 $80,235 $82,070



Sample Pay Grade Review - Administrative Professional 103

This column represents 
a 2% increase from the 
Midpoint. 

Min Mid Max



Sample Pay Grade Review - Administrative Professional 107

Min Mid Max

This column represents 
a 2% increase from the 
Midpoint. 





2026-2027 Compensation Plan - Administrative Recommendation

● Administrative Recommendation
○ 2% Raise from midpoint for all pay grades across CISD

● Total Raise Impact: $2.2 Million
○ 1% raise nearly $1.1 Million



TASB Delegate Assembly
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Closed Session
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