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School District of
Gibraltar Area
Fish Creek, Wisconsin

April 27,2026

Regular Meeting of the
Gibraltar Board of Education

Secondary IMC - Room #300D
And Remote/Virtual

Executive Session - 5:45 p.m.
Regular Session - 7:00 p.m.



Agenda
School District of Gibraltar Area
Regular Meeting of the

Gibraltar Board of Education
Fish Creek, Wisconsin

Vision Statement
Gibraltar Schools, in partnership with family and community, will ensure excellence in educating every
child to become a responsible cilizen who is service minded and empathefic and can contribute to our
interconnected world.

Mission Statement
We are driven for excellence in ACADEMICS, ACTIVITIES, ARTS, and ATHLETICS. We provide learning
environments with instructional best practices that promote social, emofional, physical and intellectual
growth.

Monday, April 27, 2026

Gibraltar Area School District
3924 State Highway 42
Secondary IMC - Room #300D and Remote/Virtual
Fish Creek, Wisconsin

Executive Session - 5:45pm
Regular Board Meeting.- 7:00pm

Members of the public will be able to attend this meeting by joining the virtual/remote conference
using the following link or in-person:

Zoom Link;
NIELDSITUSUD

This meeting is a meeting of the Board of Education in public for the purpose of conducting the
School District’s business and is not to be considered a public community meeting. There are times
for public participation during the meeting as indicated in the agenda.

I.  Call to Order/Roll Call

Il. Convene in Closed Session pursuant to Wisconsin Statute Sec. §19.85(1)(c), to Discuss
Employee Personnel Matters — Considering employment, promotion, compensation, or
performance evaluation.

Il1Il.  Approve the Minutes of the Regular Board Meeting on April 13, 2026

V. Board Communication




VI

VIL.

VIIIL

IX.

Open Discussion: Community members/residents of the Gibraltar School District are invited to share
their questions, comments, or concerns with the School Board. When speaking, citizens should state their
name and address for the record. The presentation time frame shall be determined by the Board President,
once an indication of the number of people wishing to speak is made. Speakers should keep comments to
three minutes or less to allow for others 1o speak. Wisconsin law authorizes the school board to receive
information from members of the public. Where possible, the Board may answer factual questions
immediately or may provide a written response if information is not available, 1f a response would involve
discussion of Board Policy or decisions which might be of interest to citizens not present at the meeting, the
Board may place the item on a future meeting agenda. Comments that may be injurious to school district
personnel or other individuals will not be allowed.

Reports
A. Construction Update
B. Student Report

Committee Reports
A. Campus Maintenance
B. Finance

New Business

Election of Board Officers and Committee assignments

Approve Resignations

Approve Hires

Approve employee compensation for the 2026-2027 school year
Approve Administrative Contracts for the 2026-2027 school year
Approve Neola Policies

Appoint CESA 7 Representative for the Annual Convention

- . *

N E-Ne¥-

-

Adjournment



Minutes of the
School District of Gibraltar Area
Regular Meeting of the
Gibraltar Board of Education
Fish Creek, Wisconsin

_
Monday. April 13, 2026
Gibraltar Area School District
3924 State Highway 42
Fish Creek, Wisconsin
Executive Session - 6:00 p.m. Regular Session - 7:00 p.m.

Call to Order/Roll Call
President Jessica Sauter called the meeting to order at 6:00 p.m.

Present; Kari Baumann, Don Helm, Donna McMurray, Karen Nordah], Drew Richmond, Jessica Sauter,
and Erick Schrier.

Excused:

Also Present: Brett Stousland, Superintendent; Lauren Ward, Elementary Principal; Jim DeBroux,
Secondary Principal; Christine Voigtlander, Pupil Services Director; Mark Lindem, Business Manager;
Evelyn Eckhardt, Board Secretary; nine visitors.

Convene in Closed Session pursuant to Wisconsin Statute Sec, §19.85(1)(c), to Discuss Employee
Personnel Matters — Considering employment, promotion, compensation, or performance
evaluation.

Moved Helm/Nordahl to convene in Closed Session pursuant to Wisconsin Statute Sec. §19.85(1)(c), to
Discuss Employee Personnel Matters — Considering employment, promotion, compensation, performance
evaluation at 6:01 p.m. Aye - Baumann, Helm, McMurray, Nordahl, Richmond, Sauter, Schrier. Opposed
- None. Motion carried.

Moved Schrier/Helm to reconvene to open session at 6:55 p.m. Aye - Baumann, Helm, McMurray,
Nordahl, Richmond, Sauter, Schrier. Opposed - None, Motion carried.

Drew Richmond excused before reconvening to open session.

Approve the minutes of the regular board meeting on March 9, 2026
Moved McMurray/Schrier to approve the minutes of the regular board meeting held on March 9, 2026.
Aye - All. Opposed - None. Motion carried.

Board Communication
The board received communication from Samantha Winker.

Open Discussion
None.

Reports

Construction Update

CESA 7 Report

Student Report

Kohl Principal Leadership Award
Board of Canvassers
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Committee Reports

Handbook/Personnel- Met on April 6,2026. This meeting was a closed session meeting.

Campus Maintenance- Met on March 23, 2026. Discussed construction updates and the majority of the
meeting was listening to a presentation on the Stryker system- an item for discussion on tonight’s agenda.
Next meeting is April 20, 2026.

Finance- Met on March 23, 2026. Annual Calendar Review- focused on creating the 2026-2027 budget
including large line items: staff transitions and health insurance. Reviewed the monthly finance report
and briefly discussed anticipated staff transitions. Next meeting is April 20, 2026.

Student Learning- Met on April 6, 2026. Discussed key updates in middle school math instruction
curriculum and EL Education literacy curriculum- up for approval on tonight’s agenda. Next meeting is
May 4, 2026.

Policy- Met on April 6, 2026. Discussed NEOLA updates- these policies are up for a first reading on
tonight’s agenda. Next meeting is May 4, 2026,

New Business

Approve Resignations

Moved McMurray/Helm to approve the resignation of Paige Franke, the resignation of Allison Prescott,
and the resignation due to retirement of Jacqueline Schira effective at the end of the school year. Aye -
All. Opposed - None. Motion carried.

Approve Hires

Moved McMurray/Helm to approve the employment of Carolyn Bicoy and Elizabeth Humphries as
elementary teacher beginning the 2026-2027 school year. Aye - All. Opposed - None. Motion carried.
Moved McMurray/Helm to approve the employment of Payton Keddell as school psychologist beginning
the 2026-2027 school year. Aye - All. Opposed - None. Motion carried.

Moved McMurray/Helm to approve the employment of Andrew Pirrung as middle school/high school
science teacher pending successful background check. Aye - All. Opposed - None. Motion carried.
Moved McMurray/Helm to approve the employment of Andrew Holdmann as secondary principal
beginning the 2026-2027 school year, pending a successful background check. Aye - All. Opposed -
None. Motion carried.

Discussion of Vocera/Stryker Communication Devices

Approve Purchase of EL Education

Q-64541 is a combination of one-time, reimbursable items including teacher instructional materials, and
also of student consumables, which will be an annual cost.

$10,600.00 Student workbooks, annual consurnables

$11,760.00 One-time cost, reimbursable

$22,360.00 Total

(Q-64852 is a one-time, reimbursable purchase of required trade texts for teacher and student use,
$9,342.00 Total

Moved McMurray/Helm to approve the purchase of EL Education for the coming school year, with
reimbursement applied and training occurring during June academy. Aye - All. Opposed - None.,
Motion carried.

Approve 2026-2027 Board Calendar
Moved Sauter/Nordahl to approve the 2026-2027 Board Calendar as presented. Aye - All. Opposed -
None, Motion carried.

Approve Health Insurance Change
Moved Nordahl/Schrier to approve The Insurance Company (TIC) as our broker and Trilogy Health as
our network, Aye - All, Opposed - None. Maotion carried.
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Discuss first read of NEOLA Policies
Payment of Bills

Moved Sauter/Schrier to approve the payment of bills in the amount of $279,936.80. Aye - All. Opposed
- None. Motion carried. °

The next regular Board meeting will be on April 27, 2026 at 7:00 p.m.

Adjournment
Moved Schrier/Helm to adjourn the meeting at 8:01 p.m. Aye - All. Opposed - None. Motion carried.

Respectfully submitted,
Evelyn Eckhardt
Board Secretary



Gibraltar Area School District
TO: Board of Education TOPIC: Board Alignment

FROM: Brett Stousland BOE MEETING: April 27, 2026

AGENDA ITEM: VIILLA

BACKGROUND:

Each year the School Board must elect the following positions; President, Vice President, Clerk
& Treasurer. Once officers are elected, all members will choose which board committees they
would like to serve.

In addition, the board needs to select/nominate a CESA 7 representative.

RECOMMENDATION:

Elect and acknowledge new board officers/committee members & CESA 7
representative.,

2025-2026 Campus Maintenance Committee

Don Helm- Chair
Erick Schrier

2025-2026 DCA Liaison Committee

Karen Nordahl- Chair

Don Helm

Donna McMurray

2025-2026 Extracurricular Committee
Karen Nordahl - Chair

Don Helm



2025-2026 Finance Committee

Drew Richmond- Chair
Don Helm
Erick Schrier

2025-2026 Handbook/Personnel Committee

Erick Schrier- Chair

Drew Richmond

Kari Baumann

2025-2026 Policy Committee

Kari Baumann- Chair

Jessical Sauter

Donna McMurray

2025-2026 Student | ine C .
Kari Baumann - Chair

Jessica Sauter

Donna McMurray

CESA 7 Rep 2025-2026 - Donna McMurray



Gibraltar Area School District

TO: Board of Education TOPIC: Resignations

FROM: Brett Stousland BOE MEETING: April 27, 2026
AGENDA ITEM: VIII.B.

BACKGROUND:

RECOMMENDATION: Approve resignations as presented.



Gibraltar Area School District

TO: Board of Education TOPIC: Hires

FROM: Brett Stousland BOE MEETING: April 27, 2026
AGENDA ITEM: VIII.C.

BACKGROUND:
We are recommending Dan Luedcke for the position of Supervisor of Food Service.

RECOMMENDATION: Approve hires as presented.



Gibraltar Area School District
TO: Board of Education TOPIC: 2026-2027 Staff Compensation
FROM: Brett Stousland BOE MEETING: April 27, 2026
AGENDA ITEM: VII.D.

BACKGROUND:

The board’s personnel committee has met several times in the past several months to discuss
employee compensation for the 2026-2027 school year. The committee meets to consider all
personnel matters, including annual recommendations for increases in employee compensation.
The committee considered several factors: compensation in the context of a full package
including salary & benefits; cost of living in Door County; post consumer price index (CPl);
market value of teachers; and, the fiduciary responsibilities of operating a school.

RECOMMENDATION:

Approve a 3% overall package for salary & benefits for the following employee groups: teacher,
support staff, confidential, and administrative employees. All salaried and non-salaried
employee groups will receive at least a 3% salary increase for the 2026-2027 school year.
Adjustments in annual salary for teachers will continue to assure a more equalized
compensation for comparable assignments. Individuals whose performances warrant will
receive less and individuals whose job requirements have increased will be assigned a new
salary or hourly wage point for compensation.



Gibraltar Area School District

TO: Board of Education TOPIC: Administrative Contracts
FROM: Brett Stousland BOE MEETING: April 27, 2026
AGENDA ITEM: VIIL.E.

BACKGROUND:

The administrative contracts for the Business Manager, Elementary Principal and
Superintendent positions are all expiring at the end of this school year. It is

recommended to extend these contracts for the 2026-2027 school year.

RECOMMENDATION: Approve contracts for Mark Lindem, Lauren Ward and Brett
Stousland for the next school year.



Gibraltar Area School District
TO: Board of Education TOPIC: Policies
FROM: Brett Stousland BOE MEETING: April 27, 2026
AGENDA ITEM: VIIL.F.

BACKGROUND:

The following policies were reviewed by the Policy Committee on April 6, 2026. The
board had a first read of the policies on April 10th and now they are coming forward as
a final read.

RECOMMENDATION: Approve the following policies as presented.

NEOLA & Gibraltar Policies

#1213 - Student Supervision & Welfare(Administration)
#3213 - Student Supervision & Welfare (Professional Staff)
#4213 -Student Supervision & Welfare (Support Staff)
#8462 - Student Abuse and Neglect
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Book Policy Manual

Section Act 57 for Review

Titie Copy of STUDENT SUPERVISION AND WELFARE
Code pol213

Status

Adopted March 28, 2016

Last Revised February 23, 2026

1213 - STUDENT SUPERVISION AND WELFARE

Administrators are frequently confronted with situations which, if handted incorrectly, could result in liability to the

District and personal liability to the administratorfang/er harm o ent(s]. It is the intent
of the Board to direct the preparation of guidelines that would minimize that possiblllty !NR. _.Qﬁﬂo,[ﬂ

An administrative staff member, or a person who works or volunteers with children, who Is found to have had
sexual contact with a student, including a student age sixteen (16) or older, shall be referred to the proper
authorities and be subject to discipline up to and including discharge.

& Dl Administrator shallT e parenti(s)‘or guardian(s) of & student when the District recelves alreport
'g&iEImmmﬁEImu;g|tQIEi19w'lo.n" mmm

A
'school staff member or volunteer has been convicted/of a'serious child sex offense and/worked!primarily
at mfmmmi&m
C. 25 intentionally.captured’animage

hitps.{/go.boarddocs comjwliigibfBoard. nsf{Private?open&loging Page 1of 5
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M o Pt

he District. may,follow up the'in-persan.

¢ District shall provide ‘an/annual notice to all parents andi guardians Inform[ng them'of sheir rights to/accesd
is rels ”.M%Iﬁmﬁﬁﬁi%iﬁaﬁhgmﬂweemnd Mﬂmmmlni&%kmm _ on-

1t is the responsibility of the District Administrator to maintain the following standards:

A. Each administrative staff member shall maintain a standard of care for supervision, control, and protection
of students commensurate with assigned duties and responsibilities.

B. An administrative staff member should not volunteer to assume responsibility for duties they cannot
reasonably parform. Such assumption carries the same responsibilities as assigned duties.

C. An administrative staff member shall provide proper instruction in the safety matters presented in assigned
course guides.

D. Each administrative staff member shall inform the Principal of any accident or detected safety hazards.

E. Each administrative staff member shall inform the Principal of any knowledge of threats of violence by
students.

F. An administrative staff member shall not send students on any personal errands.

G. An administrative staff member shall not associate with students at any time in a manner which gives the
appearance of impropriety, including, but not limited to, the creation or participation in any situation or
activity which could be considered abusive or sexually suggestive or involve illegal substances such as
tobacco, alcohol, or drugs.

This provision should not be construed as precluding an administrative staff member from associating with
students In private for legitimate or proper reasons,

H. If a student comes to an administrative staff member to seek advice or to ask questions regarding a
personal problem related to sexual behavior, substance abuse, mental or physical health, and/or family
relationships, the staff member may help the student make contact with certified or licensed individuals in
the District or community who specialize in the assessment, diagnosis, and treatment of the student's
problem. Under no circumstances should a staff member attempt, unless properly licensed and authorized
to do so, to counsel, assess, dlagnose, or treat the student's problem or behavior.

I. A student shall not be required to perform work or services that may be detrimental to their health,

J. Administrative staff members are expressly prohibited from posting any picture, videc, meme, or other
visual depiction or comment pertaining to any student on personal or unauthorized social networking media
or similar forums. This provision of the policy does not apply to pictures and/or videos taken of public
events that may involve or incidentally include depictions of students participating in or observing such
events, where the purpose of the photo or video is to depict the event, not a particular student, This section
does not apply to depictions of an administrator's own child or other relative.

Most information concerning a child in school is a confidential student record under Federal and State laws. Any
administrative staff member who shares confidential information with another person not authorized to receive the
information may be subject to discipline or civil fiability. This includes, but is not limited to, information concerning
assessments, grades, behavior, family background, and alleged child abuse (see Policy 8330-Student Records).

htips:jigo.boarddocs com/jwifgib/Board nsifPrivate?open&loging Page 20l 6
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he District | co Itted to maintaining safe, professional, and d developmentally appropriate relations Ips hetwee
staff and students. All employees voluntee and ad Itswlth students are expected to uphold clear anc
H,pt:rﬂ'l_-ln ndaries and report concerns to protect student welfare

Prohiblted Conduct
Emﬁwmmr“” pectations, a5 walllas other similar
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] hy lene assfstance to 2 student (e.g., followl g2 ollelncldnt),
positioning |n atics (e19,. wrestling. qymnastics, or footha Bnd
m:nm

Any behavior that lacks'a clear educationalor, medica jg,s:tl*_ *t on, or that serves t e-emotig_gt ‘or pfusical

eeds of the adult rather than the tudent is trlctly Q;_ohl ited. Such behaviors may be Indicators 0 "
2 and will SUbj ct to immediate investioation. Inapproprliate boundary Invasions may ind pi
no.

mited to. thi i"i. f. |-F .. . . . r.&*e-
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Pursuant to the laws of the State and Board Policy 8462- Child Abuse and Neglect, each administrative staff
member shall report to the proper legal authorities immediately, any sign of suspected child abuse or neglect.

Revised 11/9/20
Revised 5/10/21
Revised 7/10/23

© Neola 202625

Legal 48,981, Wis. Stats.
948, Wis. Stats.
948.095, Wis. Stats.

Last Modified by Jean Born on March 2, 2026

hitps:/{go.boarddocs.comfwifgib/Beard nsifPrivate?open&iogin® Page 50l §
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Book Policy Manual

Section Act 57 for Review

Title Copy of STUDENT SUPERVISION AND WELFARE
Code pa3213

Status

Adogpted March 28, 2016

Last Revised February 23, 2026

3213 - STUDENT SUPERVISION AND WELFARE

Professional staff members are frequently confronted with situations which, if handied incorrectly, could result in
tiabliity to the District and personal liability to the professional staff membaer, snd/or haem to the welfare of the
student(s). B is the Intent of the Board 1o direct the preparation of guidelines that would minimize that
possibility. 'OF OPTION]

A professional staff member, or a person who works or volunteers with children, who is found to have had sexusl

contact with a student, including a student age sixteen {16) or older, shall be referred 1o the proper authorities and
be subject to discipline up to and including discharge.

This palicy should not be construed as alfecting any obligations on the part of staff to report suspacted child abuse
under Wis. Stats. 48.981 and Policy 8462- Child Abuse and Megiect.

Etandard of Cara of Studeotd

it Is the responsibility of the District Administrator to prepace administrative quidelines to ensure the maintenance
of the following standards:

A. Each professional staff member shall maintain a standard of care for superviseon, contral, and protection of
students commensurate with assigned dutres and responsibilities.

B. A professional staff member should not volunteer to assume responsibility for duties they cannot reasonably
perform. Such assumption carries the same responsibilities as assigned duties.

C. A professional staff member shall provide proper instruction in the safety matters presented in assigned
course guides.

D. Each professional staff member shall immediately report to the pancipa! any accident or safety hazard they
detect.

E. Each professional stalf member shall immediately report to the principal any knowledge of threpts of
viaternce by students.

F. A professional staff member shatl not send students on any personal erfands.
G. A professional staff member shall not associate with students at any time in a manner which gives the
appearance of impropriety, Including, but not limited to, the creation or participation in any situation or
activity which could be considered abusive or sexually suggestive or involve illcgal substances such as

hips figo boarddacs. comwifpib/Board AslfPrivaieTopend idging Page 1o &
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tobacco, alcohol, or drugs.

This provision should not be construed as precluding a prafessional staff membaer from associating with
students in private for legitimate or proper reasons or to interfere with familial relationships that may exist
between staff and students.

H. 1f & student comes Lo a staff membar to seek advice or to ask questions regarding 8 personal problem
related to sexual behavior, substance abuse, mental or physical health, and/or family relationships, the staff
membar may help the student make contact with certiffted or licensed individuals in the District or
community who specialize In the assessment, diagnosis, and treatmaent of the student’s problem. Under no
circumstances should a staff member attempt, unless properly licensed and authorized L0 40 30, (O counsel,
assess, disgnose, or trest the student’s problem or behavior,

1. A professional staff member shall not transport students in 2 private vehicle.,
). A student shall not be required to perform work or services that may be detrimental to thelr health,

K. Staff members are expressly prohibited from posting any picture, video, meme, or other visual depiction, or
commaent pertaining to any student an persanal or unautherized social networking media or simifar forums.
This provision of the policy does not apply to pictures and/for videos taken of pubiic events that may
involve or Incidentally include depicticns of students participating in or observing such events, where the
purpose of the phato or video Is to depict the event, not 3 particular student, This section does not apply to
dapictions of a professional staff member's own child or other relative,

Most information concerning a chitd in school is a confidential studant record under Federal and State laws. Any
staff member who shares confidentlal information with another parson not authorized to receive the tnformation
may be subject to discipline or civil liability, This inctudes, but is not limited to, information concerning
agsessments, grades, behavior, family background, and alleged child abuse (see Policy 8330 Student Records),
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Revised 1179720
Revised $/10/21
Revised 7/10/23
T.C. 8/26/24

© Neola 208838

Legal 48.981, 948, 948.095, Wis, Stats,

Last Modifled by lJean Born on Masrch 2, 2026
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Book Policy Manual

Section Act 57 for Review

Title Copy of STUDENT SUPERVISION AND WELFARE
Code pod4243

Stakus

Adopted March 28, 2016

Last Revised September 8, 2025

4213 - 5TUDENT SUPERVISION AND WELFARE

Support staff members may be confronted with situations which, if handled incorrectly, could resyit In liabllity to
the District, personal Hability to the staff member, and/or harm to the welfare of the student(s). It is the intent
of the Board to direct the preparation of guldetines that would minimize that possibility. [[END'OF -

A support staff member, or 3 person who works or volunteers with children, who is found to have had sexual

contact with a student, including » student age sixteen (16) or older, shall be referred to the proper authorities and
be subject to discipling up to and including discharge.

This policy should not be construed o5 affecting any cbligation on the part of staff to report suspected child abuse
under Wis, Stats. 48.981 and Policy 8462- Child Abuse and Neglect,

—rE L W

It is the responsibility of the District Administrator to prepare sdministrative guidelines to ensoure the maintenance
of the following standards:

A. Each support staff member shali report immedately to the principal any accident or safety hazard they
detect,

B. Each support staff member shatl immed:iately report 1o the principd! knowledge of threats of violence by
students,

€. A support staff member shall not send students on any persond! ercands.

0. Support staff should not volunteer to take on responsibilities they are not reasonably qualified or able to
perform. Violuntarily assuming such duties carries the same level of accountabilily as formaily dssigned
responsibilities.

E. A support staff member shall not associate with students at any time in d manner whith gives the
appearance of impropriety, including, but not limited to, the creation oc participation in any situation or

activity which could be considered abusive or sexually suggestive or involve lliegal substances such as
tobacco, alkcohol, or drugs,

This provision should not be construed as prechuding a support staff member from associating with students

in private for legitimate or proper reasons or Lo interfere with familial relationships that may exist between
staff ond students.
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If 3 student comes to a stafl member to seek advice or to ask questions regarding a personal problem
related to sexuval behavior, substance abuse, mantal or physical health, and/or family refationships, the staff
member may help the student make contact with certifled or licensed individudls In the District or
community who specialize in the assetsment, diagnosis, snd treatment of the student's problem. Under no
circumstances should a staff member attempt, uniess properdy licensed and authorized to do so, to counsel,
assess, diagnose, or treat the student’'s problem or behavior.

A support staff member shall not transport students in a private vehicle.
A student shall not be required to perform work or services that may be detrimental to their health.

Staff members shall not engage students in social media and online networking media, (see also Policy
7544 - Use of Social Media), except far appropriate academic, extra-curricular, and/or professional

uses. consistent with Policy 7540 - Technology, Policy 7540.03 - Student Technology Acceptable Use and
Safety, andfor Policy 7540.04 - Staff Technology Acceptadbie Use and Safety.

Staff members are exprassty prohibited from posting any picture, video, meme, or other visual depiction, or
comment pertaining to any studant on pertanal or unauthorized social networking media or similar

forums. This provision of the policy does not apply to pictures and/or videos taken of public

events that may involve or incidentally Include deplictions of students participating in or abserving such
events where the purpose of the photo or video is to depict the eveat, not a particular student. This section
does not opply to depictions of 8 support staff member’s own child or other relative.

Since most information concerning a ¢<hild in school, is 8 confidential student record under Federal and State laws,
any staff member who shares configential information with angther person not authorized to receive the
information may ba subject to discipline or civil liabllity. This includes, but is not limited to, Information concerning
assessments, grades, behavior, family background, end alleged child abuse (see Policy 8330- Student Records).
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Pursuant to the laws of the State and Beard-Policy B462 - Child Abuse and Neglect, cach support staff member

shall report to thc b al authomies immediatel ign of suspected child abuse abandonmen or
e i5 i-‘ < rj ‘.J T '... .{.lp_ﬂ"f ""r"‘*‘.‘r rr.\-‘!_ 1‘-*_}1 r1 Ll 1| |H{".}]

: »m In -.rr‘-l ChildiAbuse anc s

|T| 1: -"JL'-‘ F 4 T”r'rwﬁ ﬂ"i [ ]

Revised 11/9/20
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Revised 7/10/23
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Section Act 57 for Review

Title Copy of STUDENT ABUSE AND NEGLECT
Code po8462

Status

Adopted March 28, 2016

8462 - STUDENT ABUSE AND NEGLECT

The Board of Education Is concerned with the physical and mental well-being of all chitdren of this District and will
cooperate in the Identlﬂcation and repomng o! cases of chlld abuse of neglect In accordance with law. {naddilen)
;:r‘H- nT 1lrr|' ¢1I. nT‘rT.‘[ i . 1 E a2 9 b| | 9 i

Hirected fowards stude
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The Board shall require every employee to recelve tralning provided by the Department of Public Instruction {DP1)
in Identifying children who have been abused or neglected and in the laws and procedures detatled hecein
governing the reporting of suspected or threatened child abuse and neglect. Such training shall be completed
within the first six {6) months of employment in the District and thereafter at least once every five (5) years after
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The employee shail immediately call the local office of the Child Walfare Department or local law enforcement
agency.

Employees shal also notify KheEuiiding levet administrator or the Distact Adminisiratorss
mﬂmﬂm—ﬂﬂmﬁoﬂmﬂmﬂm

The identity of the reporting person shall be confidential, subject onty to disclosure by consent or court ordar, A
repomn emple shali ot be dismissed or otherwise penalized for making a report of child abuse or neglect]
Linless such report was made knowing It to Be false and for the gurpose of hanming the accused or yvictim [n the

[nformation concerning atleged child abuse is confidential. Any unauthorized disclosure by an official or employee
of the District is 3 violation of the ldw and may subject the disseminator to civil llability for resulting damages and
disciplinary action.

Each principal shoutd be mindful of the possibility of physical or mental abuse belng inflicted on a student by an
employee. Any such instances, whether real or alleged, should be dealt with in accordance with the administrative
guideunes established bv the Dlstdct Adminlstrator, Siaff member reporting obligations under this oolits '?’"""
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COOPERATIVE EDUCATIONAL SERVICE AGENCY 7 920-817-5612

AARON MALCZEWSKI Ty S

NOTICE OF THE ANNUAL CONVENTION
OF COOPERATIVE EDUCATIONAL SERVICE AGENCY NO.7 (CESA )

To: School District Clerks and Superintendents of School Dnstrnicts in CESA 7
Re: CESA 7 Annual Convention of School Distnict Delegates

Please take nofice that, pursuant to Wisconsm Statutes governing Cooperative Educational Service

Agencies, Cooperative Educational Service Agency No. 7 (CESA 7) will hold its Annunal Convention
as follows:

Location: CESA 7 Office, 595 Baeten Rd, Green Bay, WI 54304
Meeting Room - Lambeau Lodge (C)

Date/Time: Wednesday, May 13,2026, at6:30 pm.
Each member schiool district of CESA 7 1s entitled to representation at the Annual Convention by one school
board member designated as the district’s voting delegate.

The purpose of the Annual Convention is to conduct the official business of the agency, including the
election of members to the CESA 7 Board of Control.

At the 2026 convention, delegates will elect representatives to the CESA 7 Board of Control for districts
whose termns are expinng.

Please notify your district’s designated CESA 7 Convention Delegate of the time and location of this
meehng.

The agenda will be distnibuted to delegates prior to the meeting.

Refreslunents will be available prior to the meeting. The convention 1s expected to last approximately 45-60
nunutes.

Respectfully submitted,

Suzanne Todey
Chairperson, CESA 7 Board of Control

Dated: March 18, 2026

(©) 9204925960 595 Bacten Rd. Green Bay W154304 () wwaw.cesa.org



FORM FOR NOTIFYING THE ADMINISTRATOR OF CESA 7
OF A SCHOOL DISTRICT'S REPRESENTATIVE TO THE
AGENCY CONVENTION

To: Administrator, Cooperative Educational Service Agency No. 7 (CESA 7)

At a meeting of the School Board held on A ’i?\"\ \ DQ 7 20 240

Month Day Year

the individual named below, who is a current member of the school district's Board of
Education, was appointed as the district’s representative to the Cooperative Educational
Service Agency (CESA)} 7 Annual Convention,

Name of School District:

Name of Board Member:

Email of Board Member:

Phone Number of Board Member:

Address of Board Member

The convention is to be held on; Wednesday, May 13, 2026 @ 6:30 p.m.
CESA 7, 595 Baeten Rd, Green Bay, Wi 54304
Canference Room - Lambeau Lodge

Enter on the west side of the building (Door #2)

The representative of this school board named above has been provided with this information.

Only the cfficially designated delegate may be elected to the CESA 7 Board of Control. Alternates
or substitutes are not eligible.

Signed:

Authorized Signature

Date:

Please Note:
Savesscan and email this completed form to Shannon Halverson at shalversonfcesa’.org.
Retan one copy for your school distnct’s file.

As required by s. 116.02(1)}{a}, Wis. Stats., the appcintment date must be on ar after the 4th Menday in April.



