
1 | P a g e  
 

  

 

 

 

 

 

 

SOMERSET COUNTY PUBLIC SCHOOLS SEPTEMBER 2026 REPORT 

2026–2027 School Year | Board Summary | September 15th, 2026 

IN NO PARTICULAR ORDER, SCPS CONGRATULATES THE FOLLOWING ON THEIR NEW 

POSITIONS! 

 
Employee Position Location 

Gloria Curtis 
Special Education 
Paraprofessional 

Greenwood Elementary School 

Marcus Henderson School Safety Monitor 
Washington Academy & High School  
 

Timothy Hite School Safety Monitor 
Washington Academy & High School  
 

Lisa Matthews One on One Paraprofessional Somerset Intermediate School 

Somerset County Public Schools 
7982-A Tawes Campus Drive | Westover, MD 21871-3908 

Phone: 410-651-1616 | Fax: 410-651-2931 

W. David 
Bromwell 
Superintendent  
 

Jonathon Hill 
Chief Operations Officer 

Tracie Bartemy 
   Deputy Superintendent (INT) 

 

 

    Tina Greenwood 
    Chief Academic Officer 
    

 

Board Members 

Matthew Lankford, Chairman 

Andrew Gleason, Vice 
Chairman 

William McInturff 
John Robertson 

Mary Beth Bozman 
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Michelle Trice PreK Paraprofessional Princess Anne Elementary School 

Rachel Atwater One on One Paraprofessional Crisfield Academy & High School 

Charles Collier One on One Paraprofessional Greenwood Elementary School 

Melissa Dixon One on One Paraprofessional Woodson Elementary School 

Toni Grove One on One Paraprofessional Deal Island Elementary School 

Ryan Matthews ESOL Paraprofessional 
Washington Academy & High School 
 

Jaybreah Palmer PreK Paraprofessional 
Princess Anne Elementary School 
 

Emma McLaughlin Pre-K4 Teacher  Deal Island Elementary School 

Brad Noble Social Studies Teacher  Crisfield Academy & High School 

LiAnne Savage Math Teacher  Crisfield Academy & High School 

April Schaub 
Literacy Coach & Reading 
Intervention Teacher  

Washington Academy & High School 

Gary Sullivan 
Pre-Engineering / Technology 
Education Teacher  

Split Role: Washington Academy & High School & 
Somerset County Technical High School 

Olivia Courtney 
 Interim Coordinator of 
Employee Benefits & Public 
Relations 

Central Office 

Karen Smiley SOAR Program Administrator  Central Office 
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IN NO PARTICULAR ORDER, SCPS CONGRATULATES THE FOLLOWING ON 

EARNING THEIR TENURE! 

 
 

 

 

 

 

 

 

 

 

MEETING HIGHLIGHTS  

Employee Position Location 

Cameron Ball 
Physical Education & 
Health Teacher 

Washington Academy & High School 

Rachel Beauchamp 
Elementary Education 
Teacher 

Deal Island School 

Kenda Brumley Art Teacher Greenwood Elementary School 
Brooklyn Carey Mathematics Teacher Somerset Intermediate School 
Maura Dean Elementary Teacher Princess Anne Elementary 
F. Chase Duer, IV Science Teacher Crisfield Academy & High School 
Reid Levin Special Education Teacher Somerset Intermediate School 
Christine Monsees Special Education Teacher Somerset Intermediate School 
Danielle Pall Vice Principal Woodson Elementary School 
Nichole Pilchard Health Teacher Crisfield Academy & High School 
Hailee Wyatt Elementary Teacher Princess Anne Elementary School 

Robert Yeager Special Education Teacher Princess Anne Elementary School 

 
SCPS FY27 Collective Bargaining Agreements Ratified 

 
Somerset County Public Schools is pleased to announce that the 2026–2027 collective 

bargaining agreements for Unit 1, Unit 2, and Unit 3 have been ratified. 
 
 
For official bargaining agreements and updated FY27 salary scales, please visit the Somerset County Public 

Schools website: https://www.somerset.k12.md.us/ 
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Unit 1: 
The Unit 1 agreement was ratified on September 3, 2026.  The agreement includes a 3% cost-of-
living adjustment (COLA), effective July 1, 2026, as well as a step increase effective in June 2027. 
 
Unit 2: 
The Unit 2 agreement was ratified on September 15, 2026. The agreement includes a 3% cost-of-
living adjustment (COLA), effective July 1, 2026. 
 
Unit 3:  
The Unit 3 agreement was ratified on September 15, 2026. The agreement includes a 3% cost-of-
living adjustment (COLA), effective July 1, 2026, as well as a step increase effective in November 
2026.  
 
SCPS appreciates the collaborative efforts of all parties involved in the collective bargaining 
process and remains committed to supporting its employees and providing a high-quality 
education for Somerset County students. 
 


