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Message from the Superintendent
Greetings, Tri-County School District Residents and Friends!

As we prepare for another exciting and successful school year, our focus remains on strategic financial
management that puts our students first. Here is a brief update on our progress, challenges, and
upcoming plans:
Strategic Investments & Savings
Through careful planning, we have directed funding toward critical curriculum upgrades and key
personnel:

New Staff: We have hired new teachers specializing in math and reading instruction/intervention, as
well as a highly trained reading specialist.
Shared Finance Manager: We are sharing our new, experienced Finance Manager with our neighbors in
Almond-Bancroft, providing a direct cost savings to local taxpayers.
Strategic Attrition: To balance declining revenues, we continue to carefully reduce staff positions only
as natural vacancies occur.

State Funding & Tax Impact
While declining enrollment is a statewide trend, Wisconsin’s funding model remains tied to student
headcount.

Revenue Limit: Our limit for this year is approximately $8.9 million, made up of state aid and local
property taxes.
State Aid Cuts: Despite a large state budget surplus, our state aid is estimated to fall by $374,000—the
largest drop yet (over 60% of Wisconsin schools received less aid this year).
Tax Shift & Vouchers: When state aid drops, the state shifts the burden onto local property taxpayers.
Additionally, over $200,000 of our local tax dollars are being diverted to support private school voucher
programs.

Stability Through Our Referendum
We are now entering year four of our $1.45 million recurring referendum. Because our community chose a
recurring referendum, these funds are built permanently into our budget. This protects us from having to
ask for another $2,000,000 this year (as many neighboring districts must do) and keeps our local budget
balanced and stable.

Annual Meeting
Tuesday, August 25, 2026 

6:00 PM
Lecture Hall

Regular Board Meeting to follow

TRI-COUNTY AREA SCHOOL DISTRICT
409 S WEST STREET
PLAINFIELD, WI 54966-9608

Thank you for your overwhelming generosity and
support. My door is always open—if you have any
questions, please give us a call or stop by!

All the best,
Mr. Jamie Delikowski
Superintendent, Tri-County Area School District
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Children Under 5
If you have a child at home any age under 5 years old, who
is not currently registered for school, please enroll that child

using the STUDENT REGISTRATION button and then choosing
the FIRST TIME Student to Tri-County on the TC website
home page. This replaces the Census used in the past. 

REGISTER NOW REGISTER NOW 
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Bus Transportation

Hancock Area 
Northern Express 
Kelly Bacon @ 715.366.2737
 
Plainfield Area 
Safeway 
Ann Smith @ 715.423.1130

*New residents to the
district should contact the
bus contractors in their
area to get on the list for
bus transportation. 

Dues and Fees

For the first few days of school,
buses may be somewhat off 
schedule. Children should try
to be at pick-up areas
promptly so that buses are not
delayed.

Please let the bus company
know if your child will “NOT” be
riding the bus each day, you
can leave a message at the
bus barn the night before.

2026 Lunch Prices

Sporting Events

Student Fees

Varsity Football Game 
August 28, 2026
Home - 7:00 pm

MS & HS Cross Country
August 27, 2026
Standing Rocks - 4:00 pm

First Day of School
September 1, 2026

UPCOMING EVENTS

TC Open House
August 26, 2026
4:30 pm - 6:30 pm

JV / Varsity Volleyball
August 24, 2026
Tigerton - 4:00 pm

Annual Meeting
August 25, 2026
6:00 pm - Lecture Hall
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8531 - FREE AND REDUCED-PRICE MEALS
The Board recognizes the importance of good nutrition to each student's educational performance.
 
The Board shall provide eligible children with breakfast and lunch at a reduced rate or at no charge to the
student, as well as free milk for qualifying students, if the District participates in the Wisconsin School Day
Milk Program.
Children, eligible for free or reduced-price meals, shall be determined by the criteria established by the
Child Nutrition Program. These criteria are issued annually by the Federal government through the
Wisconsin Department of Public Instruction's (DPI) administration of the School Nutrition Programs.
The Board designates the Food Service Director to determine in accordance with Board standards, the
eligibility of students for free and/or reduced-price meals.
At least once annually at the beginning of each school year, the school shall notify all families of the
availability, eligibility requirements, and application procedure for free and reduced‑price meals by
distributing an application to the family of each student enrolled in the school. The notice shall contain all
information required by State and Federal regulation.
Any student identified as homeless, a foster child, a runaway, a migrant, or who is enrolled in Head Start
shall be considered eligible for free meals and free milk.
 
Students receiving free or reduced meals or milk shall not be subjected to any of the following actions
related to their receipt of meal service:
 

1.the District shall not publish or otherwise publicize names of children receiving free or reduced meals
or milk;

2.the District's meal service will not use special tokens or tickets that identify students as receiving free
or reduced meals or milk;

3.no student shall be required to work or perform any service in order to receive food service;
4.students receiving free or reduced-price meal service shall not be required to use a separate line or

separate eating area, nor shall they be required to receive meals at a different time based on eligibility
for the free or reduced program;

5.all students shall have the same choices for meals and milk regardless of whether the student is paying
full price or receiving free or reduced meal service benefits.

 
The District Administrator shall regularly evaluate the free and reduced lunch program to determine
whether the District or school may qualify for special assistance certification or Community Eligibility
Provision (CEP) to reduce the paperwork burden on families qualifying for free and reduced meals. Any
schools identified as CEP-eligible shall be notified.
 
Unless exempted by DPI, annually prior to a date established by the Department of Agriculture and/or the
DPI, the Food Service Director shall notify DPI of any school in the District that has twenty-five percent
(25%) free and reduced lunch eligible or that has less than twenty-five percent (25%) but more than fifteen
percent (15%) identified student percentage.
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Policies and Notices:



Nondiscrimination Statement
The following statement applies to all programs administered by the District that are funded in whole or in
part by the U.S. Department of Agriculture (USDA):
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights
regulations and policies, this institution is prohibited from discriminating on the basis of race, color,
national origin, sex (including gender identity and sexual orientation), disability, age, or reprisal or
retaliation for prior civil rights activity.
Program information may be made available in languages other than English. Persons with disabilities who
require alternative means of communication to obtain program information (e.g., Braille, large print,
audiotape, American Sign Language), should contact the responsible state or local agency that
administers the program or USDA’s TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA
through the Federal Relay Service at (800) 877-8339.
 
To file a program discrimination complaint, a Complainant should complete Form AD-3027, USDA Program
Discrimination Complaint Form which can be obtained online at:
https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from any USDA office, by calling (866)
632-9992, or by writing a letter addressed to USDA. The letter must contain the complainant’s name,
address, telephone number, and a written description of the alleged discriminatory action in sufficient
detail to inform the Assistant Secretary for Civil Rights (ASCR) about the nature and date of an alleged civil
rights violation. The completed AD-3027 form or letter must be submitted to USDA by:
 
Mail:
U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410; or
 Fax:
(833) 256-1665 or (202) 690-7442; or
E-mail:
program.intake@usda.gov.
This institution is an equal opportunity provider.
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8531 - FREE AND REDUCED-PRICE MEALS...cont

 2261.02- TITLE I - PARENTS' RIGHT TO KNOW
 
In accordance with the requirement of Section 1111 of Title I, for each school receiving Title I funds, the
District Administrator shall make sure that all parents of students in that school are notified that they may
request, and the District will provide the following information on the student's classroom teachers:
 
A. Whether the teacher(s) have met the State qualification and licensing criteria for the grade level and
subject areas they are teaching. 
B. Whether the teacher(s) is teaching under any emergency or provisional status in which the State
requirements have been waived. 
C. The undergraduate major of the teacher(s) and the area of study and any certificates for any graduate
degrees earned. 
D. The qualifications of any paraprofessionals providing services to their child(ren). 
E. In addition, the parents shall be provided: 
1. information on the level of achievement of their child(ren) on the required State academic assessments; 
2. timely notice if the parent's child has been assigned, or has been taught for four (4) or more consecutive
weeks by, a teacher who is not "highly qualified".
 
The notices and information shall be provided in an understandable format, and to the extent possible, in a
language the parent(s) 
 understand.



2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY
The Board is committed to providing an equal educational opportunity for all students in the District.
The Board does not discriminate on the basis of race, color, religion, national origin, ancestry, creed,
pregnancy, marital status, parental status, sexual orientation, sex, (including gender status, change of
sex or gender identity), or physical, mental, emotional, or learning disability (Protected Classes) in any of
its student program and activities. This policy is intended to support and promote nondiscriminatory
practices in all District and school activities, particularly in the following areas:

 

The Board is also committed to equal employment opportunity in its employment policies and practices
as they relate to students. The Board’s policies pertaining to employment practices can be found in Policy
1422, Policy 3122, and Policy 4122 - Nondiscrimination and Equal Employment Opportunity.

The District will identify, evaluate, and provide a free appropriate public education to students with
disabilities who are determined eligible for special education and related services under the Individuals
with Disabilities Education Act (IDEA) or Section 504 of the Rehabilitation Act of 1973 (Section 504).

The District's educational programs include the academic and nonacademic setting. Each qualified
student with a disability shall be educated with students without disabilities to the maximum extent
appropriate. In the nonacademic setting, a student with a disability shall participate with students
without disabilities to the maximum extent appropriate.

Notice of the Board's policy on nondiscrimination and the identity of the District's Compliance Officer(s)
(see below) will be published on the District's website, posted throughout the District, and included in
the District's recruitment statements or general information publications.
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8431.01 - ASBESTOS MANAGEMENT
 
The Board recognizes its responsibility to provide students, employees, and visitors with a safe and
healthful environment. Accordingly, the Board directs the District Administrator to ensure that the
District satisfies its obligations to deal with asbestos building materials in any building that is leased,
owned, or otherwise used by the District as a school building as required under State and Federal law
including, but not limited to, the Asbestos Hazard Emergency Response Act of 1986 ("AHERA"). To this end,
the Board authorizes the District Administrator to designate an individual responsible for ensuring that
the District satisfies its responsibilities under AHERA. This individual will, at a minimum develop and
administer an Asbestos Management Plan as required by law. The Plan will address all requirements
under AHERA including, but not limited to, inspection, reinspection, periodic surveillance, training and
recordkeeping requirements.
 
The District Administrator will also ensure that at least once each school year, the District provides
written notice to parents, employees, and employee organizations regarding the availability of the
District’s Asbestos Management Plan and any response actions taken or planned.
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Annual Notice of Special Education Referral and Evaluation Procedures
Upon request, the Tri-County Area School District is required to evaluate a child for eligibility for special
education 
 services.  A request for evaluation is known as a referral.  When the district receives a referral, the district
will appoint an Individualized Education Program (IEP) team to determine if the child has a disability and if
the child needs special 
 education services. The district locates, identifies, and evaluates all children with disabilities who are
enrolled by their parents in private (including religious) schools, elementary schools and secondary
schools located in the school district.
 
A physician, nurse, psychologist, social worker, or administrator of a social agency who reasonably
believes a child brought to him or her for services is a child with a disability has a legal duty to refer the
child, including a homeless child, to the school district in which the child resides. Before referring the
child, the person making the referral must inform the child's parent that the referral will be made. Others,
including parents, who reasonably believe a child is a child with a disability may also refer the child,
including a homeless child, to the school district in which the child resides.
 
Referrals must be in writing and include the reason why the person believes the child is a child with a
disability. A 
 referral may be made by contacting Barbara Gransee at barbaragransee@tcpenguin.net , send a letter to
her at 409 S. West St. Plainfield WI 54966 or call her at 715-335-6366 ext. 601. Please leave a message, if no
answer. 
 

2411 - SCHOOL COUNSELING AND ACADEMIC AND CAREER PLANNING
 
The Board requires that a planned program of school counseling be an integral part of the educational
program of the District. The plan shall be developed by licensed school counselors in collaboration with
student services staff, teachers, parents, and community health and human service professionals. The
developed plan will be adopted by the Board and maintained by the District. Such a program shall be
available to all students without regard to race, color, national origin, ancestry, creed, pregnancy, marital
status, parental status, sexual orientation, sex (including transgender status, change of sex or gender
identity), physical or mental, emotional, or learning disability ("Protected Classes").
 
This plan should be developmentally appropriate and:
 
1. enable counselors to effectively communicate with students who have limited English proficiency
and/or are sensory impaired; 
2. assist students in achieving their optimum growth.
 
Academic and career planning services, including individualized support and access to software tools
and staff assistance, shall be provided to students in grades 6 to 12. The mission of academic and career
planning is to provide a comprehensive plan, which will be developed and maintained by a student, that
includes the student's academic, career, personal, and social goals and the means by which the student
will achieve those goals both before and after high school graduation. The District shall inform parents in
each school year about what academic and career planning services their child receives.
 
The District Administrator shall implement the school program which carries out these purposes and:
 
1. involves appropriate staff members; 
2. is coordinated with available resources of the community.
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2414 - HUMAN GROWTH AND DEVELOPMENT
The Board directs that students receive instruction in human growth and development, consistent with
Chapter 118.019(2), Wis. Stats.
Such instruction will include the following:
A.      Medically accurate and age-appropriate instruction in the following topics:
1.reproductive and sexual anatomy and physiology, including biological, psychosocial, emotional, and
intellectual changes that accompany maturation
2.the benefits of and reasons for abstaining from sexual activity, which shall stress the value of abstinence
as the only reliable way to prevent pregnancy and sexually transmitted infections, and shall identify the
skills necessary to remain abstinent
3.methods for developing healthy life skills, including setting goals, making responsible decisions,
communicating, and managing stress
4.how alcohol and drug use affect responsible decision-making
5.the impact of media and one's peers on thoughts, feelings, and behaviors related to sexuality
6.the nature and treatment of sexually transmitted infections
B.      The instructional program will also include the following:
1.address self-esteem and personal responsibility, positive interpersonal skill, and healthy relationships
2.present information about avoiding stereotyping and bullying, including how to refrain from making
inappropriate remarks, avoiding engaging in inappropriate physical or sexual behaviors, and how to
recognize, rebuff, and report any unwanted or inappropriate remarks or physical or sexual behaviors
3.puberty, pregnancy, parenting, body image, and gender stereotypes
Consistent with applicable State law, the following shall also be incorporated into the above subjects, when
age-appropriate, in the same course and during the same year:
A.      presents abstinence from sexual activity as the preferred choice of behavior for unmarried students;
B.      emphasizes that abstinence from sexual activity before marriage is the only reliable way to prevent
pregnancy and sexually transmitted diseases, including human immunodeficiency virus and acquired
immunodeficiency syndrome;
C.provides instruction in parental responsibility and the socioeconomic benefits of marriage for adults and
their children; 
D.      explains pregnancy, prenatal development, and childbirth;
E.explains the criminal penalties for engaging in sexual activities involving a child under Ch. 948, Wis. Stats.;
F.explains the sex offender registration requirements under 301.45, Wis. Stats.; which shall include who is
required to report, what information must be reported, who has access to the information reported, and
the implications of being registered; 
G.      provides medically accurate information about the human papillomavirus and the human
immunodeficiency virus and acquired immunodeficiency syndrome; and
H.      explains the process under 48.195, Wis. Stats., under which a parent of a newborn child may relinquish
custody of the child to a law enforcement officer, emergency medical services practitioner, or hospital staff
member
The District shall use instructional methods and materials that do not discriminate against a student based
upon the student's race, gender, religion, sexual orientation, or ethnic or cultural background or against
sexually active students or children with disabilities.
A citizens' advisory committee shall be established, in accordance with Board Policy 9140 - Citizens'
Advisory Committees and 118.019(5), Wis. Stats., which will provide for the effective participation of staff,
parents, health-care professionals, members of clergy, and other residents of the District. The role of the
advisory committee is to advise the Board on the design and implementation of the human growth and
development curriculum and to review the curriculum. The Board authorizes the Committee to submit a
recommendation to the Board for the curriculum to include separating students on the basis of gender
when age-appropriate.
The District shall provide parents annually with an outline of the human growth and development program
used in their child's grade level as well as information regarding how the parent may inspect the complete
program and instructional materials. Prior to use in the classroom, the program shall be made available to
parents for inspection.
The District shall notify the parents, in advance of the instruction and give them an opportunity, prior to
instruction, to review the complete program and instructional materials and of their right to have their child
excused from the instruction. The notice shall state that in the event a student is excused, that student will
still receive instruction under 118.01(2)(d)2c, Wis. Stats. unless exempted and under 118.01(2)(d)8, Wis. Stats.
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2421 - CAREER AND TECHNICAL EDUCATION PROGRAM
 
The mission of career and technical education is to provide an opportunity for students to develop
the knowledge needed for success in employment, to build foundations for further education and to
acquire independent living skills.
 
The District’s curriculum will provide every student with the opportunity to participate in learning
experiences, to explore potential careers and, when appropriate, acquire the occupational skills
necessary for the transition from school to the world of work.
 
The Board shall provide a career and technical education program.
 
The Board directs that any efforts to recruit students to participate in a particular career and
technical education program must include literature and comparable recruitment efforts for
students with disabilities in a format and context in which they can communicate.
 
The career and technical education program may also include:
 
A. integration with Early College Credit or Start College Now programs; 
B. paid or unpaid youth work-based learning opportunity; 
C. a work-study program involving the employment of qualified students.
 
The programs are available to students without regard to race, color, religion, national origin,
ancestry, creed, pregnancy, 
 marital status, parental status, sexual orientation, sex, (including transgender status, change of sex
or gender identity), or physical, mental, emotional, or learning disability ("Protected Classes"). The
District Administrator is to ensure that application forms for work-study programs contain a notice
of nondiscrimination and that each employer associated with a work-study 
 program has provided assurance of nondiscrimination based on the Protected Classes prior to the
time the students are selected and/or assigned.

2623- STUDENT ASSESSMENT
 
The Board shall assess student achievement and needs in all areas of the curriculum in order to determine
the progress of students and to assist them in attaining District goals.
 
Each student's proficiencies and needs will be assessed by staff members upon his/her entrance into the
District and annually thereafter. Procedures for such assessments will include, but need not be limited to,
teacher observation techniques, cumulative student records, student performance data collected
through standard testing programs, student portfolios, and physical examinations.
 
The Board requires that tests be administered by persons who are qualified under State law and regulation.
 
All students shall participate in State-wide or District-wide assessments, and any student with a disability
shall be provided appropriate accommodation and/or alternate assessments where necessary as
indicated in the student’s I.E.P. or Section 504 plan.
 
Parental Opt-Out of Assessments (students)
 
The Board shall excuse any student from the State examination administered in 4th grade, 8th grade, 9th
grade, 10th grade, or 11th grade whether the test administered is the one developed by the Department of
Public Instruction or the District’s own test developed and approved by the DPI and the U.S. Department of
Education. To opt out of these examinations, the student’s parent must submit a statement in writing to
the building Principal stating that the parent is opting out of the examination(s).
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8330 - STUDENT RECORDS
In order to provide appropriate educational services and programming, the Board must collect, retain,
and use information about individual students. Simultaneously, the Board recognizes the need to
safeguard students’ privacy and restrict access to students’ personally identifiable information.
Except for data identified by policy as "directory data," student "personally identifiable information"
includes, but is not limited to: the student's name; the name of the student's parent or other family
members; the address of the student or student's family; a personal identifier, such as the student's
social security number, student number, or biometric record; other indirect identifiers, such as the
student's date of birth, place of birth, and mother's maiden name; other information that, alone or in
combination, is linked or linkable to a specific student that would allow a reasonable person in the
school community, who does not have personal knowledge of the relevant circumstances, to identify
the student with reasonable certainty; or information requested by a person who the District
reasonably believes knows the identity of the student to whom the education record relates.
Reference in this policy to "directory data," includes reference to "directory information," in the
context of the Family Educational Rights and Privacy Act (FERPA).
The Board is responsible for the records of all students who attend or have attended schools in this
District. Only records mandated by the State or Federal government and/or necessary and relevant to
the function of the School District or specifically permitted by this Board will be compiled by Board
employees.
In all cases, permitted, narrative information in student records shall be objectively-based on the
personal observation or knowledge of the originator.
Student records shall be available only to students and their parents, eligible students, designated
school officials who have a legitimate educational interest in the information, or to other individuals
or organizations as permitted by law.
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2416 - STUDENT PRIVACY AND PARENTAL ACCESS TO INFORMATION
 
The Board respects the privacy rights of parents and their children.
Surveys Requiring Consent

No student shall be required, as a part of the school program or the District's curriculum, without prior
written consent of the student (if an adult, or an emancipated minor) or, if an unemancipated minor,
their parents, to submit to or participate in any survey, analysis, or evaluation that reveals information
concerning:
 
A. political affiliations or beliefs of the student or their parents;
B. mental or psychological problems of the student or their family;
C. sex behavior or attitudes;
D. illegal, anti-social, self-incriminating, or demeaning behavior;
E. critical appraisals of other individuals with whom respondents have close family relationships;
F. legally recognized privileged and analogous relationships, such as those of lawyers, physicians, and
ministers;
G. religious practices, affiliations, or beliefs of the student or the student's parents; or
H. income (other than that required by law to determine eligibility for participation in a program or for
receiving financial assistance under such a program).
 
The District Administrator shall establish procedures to provide parents with the opportunity to inspect
any materials created by a third party used in conjunction with any such survey, analysis, or evaluation
before the survey/evaluation is administered or distributed by the school to the student. The parent will
have access to the survey/evaluation within a reasonable period of time after the request is received by
the building principal.

Parent's Right to Inspect Surveys
 
Consistent with parental rights, the Board directs building and program administrators to:
 
A. notify parents in writing of any surveys, analyses, or evaluations that may reveal any of the information,
as identified in A-H above, in a timely manner, and which allows interested parties to request an
opportunity to inspect the survey, analysis, or evaluation; and the administrator to arrange for inspection
prior to initiating the activity with students; 
B. allow the parents the option of excluding their student from the activity; 
C. report collected data in a summarized fashion which does not permit one to make a connection
between the data and individual students or small groups of students; 
D. treat information as identified in A-H above as any other confidential information in accordance with
Policy 8350 - Confidentiality and Policy 8330 - Student Records.
 
Student Privacy

For the privacy of students whose parents request that they not take part in the survey, arrangements
will be made prior to the time period when the survey will be given, for the student(s) to go to a
supervised location where under the supervision of a staff member, the student will be provided with an
alternate activity.
 

 



2416 - STUDENT PRIVACY AND PARENTAL ACCESS TO INFORMATION (cont.)

Personal Information for Marketing or Sale

The Board shall not collect or use personal information obtained from students or their parents for the
purpose of marketing or for selling that information.
 
For purposes of this section, "personal information" means individually identifiable information including: a
student's or parent's first and last name; a home or other physical address (including street name and the
name of the city or town); a telephone number; and a Social Security identification number.
 
This section does not apply to the collection, disclosure, or use of personal information collected from
students for the exclusive purpose of developing, evaluating, or providing educational products or services for
or to students or educational institutions, such as the following:
 

1.college or other postsecondary education recruitment, or military recruitment;
2.  book clubs, magazines, and programs providing access to low-cost literary products;
3.  curricular and instructional materials used by elementary and secondary schools;
4.  tests and assessments used by elementary schools and secondary schools to provide cognitive,

evaluative, diagnostic, clinical, aptitude, or achievement information about students (or to generate other
statistically useful data for the purpose of securing such tests and assessments) and the subsequent
analysis and public release of the aggregate data from such tests and assessments;

5.  the sale by students of products or services to raise funds for school-related or education-related
activities;

6.  student recognition programs.
 
Notice Requirements
The District Administrator is directed to provide notice directly to parents of students enrolled in the District of
the substantive content of this policy at least annually at the beginning of the school year, and within a
reasonable period of time after any substantive change in this policy. In addition, the District Administrator is
directed to notify parents of students in the District, at least annually at the beginning of the school year, of
the specific or approximate dates during the school year when the administration of any survey by a third
party that contains one or more of the items described in A through H above are scheduled or expected to be
scheduled.
 
The notice shall provide the following:

1.Notice of the specific or approximate dates during the school year when the following activities are
scheduled or expected to be scheduled:

a.activities involving the collection, disclosure, or use of personal information collected from students for
the purpose of marketing or for selling that information (or otherwise providing that information to
others for that purpose);

b.  the administration of any survey by a third party that contains one or more of the items described in A
through H above.

2.  The opportunity for the parents to opt their child(ren) out of participation in any survey involving any of
the items above.

 
Definitions
For purposes of this policy, the term "parent" includes a legal guardian or other person standing in loco
parentis (such as grandparent or stepparent with whom the child lives or a person who is legally responsible
for the welfare of the child).
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CONFIDENTIALITY OF PERSONALLY IDENTIFIABLE INFORMATION OBTAINED THROUGH CHILD FIND
ACTIVITIES
Tri-County Area Schools is required to locate, identify, and evaluate all children, with disabilities, including
children with disabilities attending private schools in the school district, and homeless children. The
process of locating, identifying, and evaluating children with disabilities is known as child find. This agency
conducts the following child find activities each year, [describe the public agency’s child find activities].
This notice informs parents of the records the school district will develop and maintain as part of its child
find activities. This notice also informs parents of their rights regarding any records developed.
 The school district gathers personally identifiable information on any child who participates in child find
activities. Parents, teachers, and other professionals provide information to the school related to the
child’s academic performance, behavior, and health. This information is used to determine whether the
child needs special education services. Personally identifiable information directly related to a child and
maintained by the school is a pupil record. Pupil records include records maintained in any way including,
but not limited to, computer storage media, video and audiotape, film, microfilm, and microfiche. Records
maintained for personal use by a teacher and not available to others and records available only to persons
involved in the psychological treatment of a child are not pupil
 records.
The school district maintains several classes of pupil records.

"Progress records" include grades, courses the child has taken, the child's attendance record,
immunization records, required lead screening records, and records of school extra-curricular
activities. Progress records must be maintained for at least five years after the child ceases to be
enrolled.
"Behavioral records" include such records as psychological tests, personality evaluations, records of
conversations, written statements relating specifically to the pupil's behavior, tests relating specifically
to achievement or measurement of ability, physical health records other than immunization and lead
screening records, law enforcement officers' records, and other pupil records that are not "progress
records." Law enforcement officers' records are maintained separately from other pupil records.
Behavioral records may be maintained for no longer than one year after the child graduates or
otherwise ceases to be enrolled, unless the parent specifies in writing that the records may be
maintained for a longer period of time. The school district informs parents when pupil records are no
longer needed to provide special education. At the request of the child's parents, the school district
destroys the information that is no longer needed. (continued)
"Directory data" includes the student's name, address, telephone listing, date and place of birth, major
field of study, participation in officially recognized activities and sports, weight and height of members
of athletic teams, dates of attendance, photographs, degrees and awards received, and the name of
the school most recently previously attended by the student.
"Pupil physical health records" include basic health information about a pupil, including the pupil's
immunization records, an emergency medical card, a log of first aid and medicine administered to the
pupil, an athletic permit card, a record concerning the pupil's ability to participate in an education
program, any required lead screening records, the results of any routine screening test, such as for
hearing, vision or scoliosis, and any follow-up to the test, and any other basic health information, as
determined by the state superintendent. Any pupil record relating to a pupil's physical health that is not
a pupil physical health record is treated as a patient health care record under sections 146.81 to 146.84,
Wisconsin Statutes. Any pupil record concerning HIV testing is treated as provided under section
252.15, Wisconsin Statutes.
The Family Educational Rights and Privacy Act (FERPA), the Individuals with Disabilities Education Act
(IDEA), and section 118.125, Wisconsin Statutes, afford parents and students over 18 years of age
("eligible students") the following rights with respect to education records:
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official] a written request that identifies the records(s) they wish to inspect. The principal will make
arrangements for access and notify the parent or eligible student of the time and place where the
records may be inspected. The school district will comply with the request without unnecessary delay
and before any meeting about an individualized education program, or any due process hearing, and in
no case more than 45 days after the request has been made. If any record includes information on
more than one child, the parents of those children have the right to inspect and review only the
information about their child or to be informed of that specific information. Upon request, the school
district will give a parent or eligible student a copy of the progress records and a copy of the behavioral
records. Upon request, the school district will give the parent or eligible student a list of the types and
locations of education records collected, maintained, or used by the district for special education. The
school district will respond to reasonable requests for explanations and interpretations of the records.
A representative of the parent may inspect and review the records.
The right to request the amendment of the student's education records that the parent or eligible
student believes is inaccurate or misleading. Parents or eligible students may ask [Name of] School
District to amend a record that they believe is inaccurate or misleading. They should write the school
principal, clearly identify the part of the record they want changed, and specify why it is inaccurate or
misleading. If the district decides not to amend the record, the district will notify the parent or eligible
student of the decision and the right to a hearing regarding the request for amendment. Additional
information regarding the hearing procedures will be provided to the parent or eligible student when
notified of the right to a hearing.
The right to consent to disclosures of personally identifiable information in the student's education
records, except to the extent that federal and state law authorize disclosure without consent. The
exceptions are stated in 34 CFR 99.31, Family Educational Rights and Privacy Act regulations; Sec. 9528,
PL107-110, No Child Left Behind Act of 2001; and section 118.125(2)(a) to (m) and sub. (2m), Wisconsin
Statutes. One exception that permits disclosure without consent is disclosures to school officials with
legitimate educational interests. A school official is a person employed by the district as an
administrator, supervisor, instructor, or support staff member (including health or medical staff and
law enforcement unit personnel); a person serving on the school board; a person or company with
whom the district has contracted to perform a special task (such as an attorney, auditor, medical
consultant, or therapist); or a parent or student serving on an official committee, such as a disciplinary
or grievance committee, or assisting another school official in performing his or her tasks. A school
official has a legitimate educational interest if the official needs to review an education record in order
to fulfill his or her professional responsibility. Upon request, the district discloses education records
without consent to officials of another school district in which a student seeks or intends to enroll. Also
the district discloses "directory data" without consent, unless the parent notifies the district that it may
not be released without prior parental consent.
The right to file a complaint with the U. S. Department of Education concerning alleged failures by the
District to comply with the requirements of FERPA. The name and address of the Office that administers
FERPA is: Family Policy Compliance Office, U.S. Department of Education, 400 Maryland Avenue, S.W.,
Washington, DC 20202-4605.
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2420 - EDUCATION FOR EMPLOYMENT
 

1.The education for employment program provides career awareness for elementary grade levels by
developing an understanding of the following:

a.Why people work;
b.  The kinds of conditions under which people work;
c.  The levels of training and education needed for work;
d.  Common expectations for employees in the workplace;
e.  How expectations at school are related to expectations in the world of work.

2.Career exploration at the middle school grade levels includes developing an understanding of the
continuum of careers across work environments, duties, and responsibilities and how a student's
personal interests and skills relate to those careers. Career exploration may also include work-based
learning experiences and career research identifying personal preferences in relation to occupations
and careers students may pursue.

3.Career planning and preparation at the high school grade levels, which shall include the following:
a.Conducting career research to identify personal preferences in relation to specific occupations.
b.  School-supervised, work-based learning experiences.
c.  Instruction in career decision-making.
d.  Instruction that provides for the practical application of academic skills, applied technologies,

economics, including entrepreneurship education and personal financial literacy.
e.Student access to career and technical education programs, including programs at technical

colleges.
f.Student access to accurate national, regional, and State labor market information, including labor

market supply and demand.
g.  Instruction and experience in developing and refining the skills and behaviors needed by students

to obtain and retain employment.

4.An education for employment program shall include a long-range plan approved by the Board and
developed by a team of District staff and community stakeholders, which may include businesses,
postsecondary education institutions, and workforce development organizations. The Board will
annually review the plan and, if necessary, update the long-range plan and education for employment
program under s. PI 26.03. This review shall evaluate student postsecondary outcomes. At the
conclusion of the review, the Board shall prepare a report on the District's education for employment
program. The report shall describe the education for employment program's current progress and
future goals related to improving student postsecondary outcomes. The Board will publish its long-
range plan and the report on the District's website. The District shall annually notify parents of its
education for employment program. The notice shall inform parents of the information and
opportunities available to students under PI 26.03 (2) and (3), including the availability of programs at
technical colleges.
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Annual Notice: Access to School Employee Discipline Records Pursuant to 2025 Wisconsin Act 57
 
In accordance with Wis. Stat. § 118.07(6)(b) and the Wisconsin Public Records Law
(Subchapter II of Chapter 19), the Tri-County Area School District hereby notifies parents and
guardians of their right to access certain records regarding school employee discipline.
 
1. Right to Access Records Under the Wisconsin Public Records Law, any person has the
right to request and inspect public records maintained by the District. This includes records
related to the discipline of school employees, subject to certain legal limitations and the
“balancing test” (where the public’s interest in disclosure is weighed against the interest in non-
disclosure).
 
2. Limitations and Confidentiality Please be advised that while disciplinary records are
generally accessible once an investigation has concluded, certain information may be redacted
or withheld as required by law, including:
 

Records related to a current investigation into possible employee misconduct (until the
investigation is finalized).

 
Information that would identify a student (protected under FERPA and state pupil 

 record laws).
 

Personal identifying information such as home addresses, social security numbers, or
 private medical information.
 
3. Employee Notification Rights Per Wis. Stat. § 19.356, before the District releases records
regarding an investigation into employee discipline or a possible violation of law/policy, the
District may be required to notify the employee. This notice allows the employee a specific
period to seek a court order to restrain the release of the records or only the right to augment
the records, depending on the category of the employee under the records law.
 
4. How to Make a Request Requests for records should be directed to the District’s Records
Custodian:

Name/Title: Jamie Delikowski, District Superintendent
Address: 409 S. West St, Plainfield WI 54966
Email/Phone: jamiedelikoski@tcpenguin.net (715) 335-6366 ext. 301

 
The District will respond to all requests as soon as practicable and without delay. Standard
fees for the actual, necessary, and direct costs of duplication and location may apply and
prepayment of estimated costs may be required if they exceed $50.
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