Open-Minded, stonary, G ommunity-Focused, Student-Driven

Otselic Valley Central School District

P.0. Box 161, 125 County Road 13A * South Otselic, NY 13155
Phone: (315) 653-7218 = Fax: (315) 653-7500

October 23, 2025

Dear Parent(s), Guardian(s), and Community Member(s),

At Otselic Valley Central School, we take great pride in establishing a positive, respectful, and supportive learning
environment for our students, staff, and families. Every day, all members of our school community strive to be
positive role models for our children. It is essential that we continue working together to uphold our core values—
respect, integrity, innovation, communication, collaboration, and excellence—which serve as the foundation of our
district’s strategic plan and guide all that we do.

Unfortunately, we have experienced an increase in instances where communication with school personnel has not
reflected these shared values. While these situations involve only a small number of interactions, they can have a
significant impact on our school culture and climate—and, most importantly, on the example being set for our
students. As outlined in our District Code of Conduct, under the section Behavioral Expectations for Visitors and
Essential Partners, specific guidelines are in place for all visitors, parents, and members of the public when
interacting with district staff or while on school grounds. All stakeholders are expected to conduct themselves in a
respectful and orderly manner. This expectation is not intended to limit open communication or the expression of
concerns—both of which we encourage and welcome—but rather to ensure that discussions occur in a
constructive and appropriate manner that models the behavior we wish to see in our students.

All district staff members are committed to upholding our core values and we expect all stakeholders to do the
same in return. When interactions become hostile, disruptive, or disrespectful, the district will take appropriate
steps as outlined in district policy to address the situation. Moving forward, if these expectations are not met, we
will explore additional measures to prevent such interactions and to ensure that our schools remain a safe and
positive environment for all.

We sincerely appreciate your continued support and partnership in maintaining the high standards of conduct our
students deserve to see modeled each day. Together, we can continue to strengthen our school community—one
built on our core values and dedicated to the success of every student in the Otselic Valley Central School District.

Brian Collier
Superintendent of Schools
Otselic Valley Central School District

MISSION

Provide personalized education that empowers students,
encourages innovative thinking, and equips students with skills
to positively impact the community
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XVI. Behavioral Expectations for Visitors and Essential Partners

Parents and other citizens of the district are encouraged to visit the school to better understand
the process of education.

In order to avoid disruption of the educational process, visitors are expected to comply with this
policy, and other applicable District policies.

All visitors must report to the school office or other designated individual to request a visitor’s
pass to be allowed further access to the building unless previously invited to a classroom or
assembly program.

Members of the School District staff will treat parents and other members of the public with
respect and expect the same in return. The district must keep schools and administrative offices
free from disruptions and prevent unauthorized persons from entering school/district grounds.

Accordingly, this policy promotes mutual respect, civility, and orderly conduct among the
district employees, parents, and the public. We do not intend this policy to deprive any persons
of his or her right to freedom of expression. Rather, we seek to maintain, to the extent possible
and reasonable, a safe, productive and harassment-free environment for our students and staff. In
the interest of presenting teachers and other employees as positive role models, we encourage
positive communication and discourage volatile, hostile, or aggressive actions. This District
seeks public cooperation with this endeavor.

1. Disruptive Individual Must Leave School Grounds. Any individual who disrupts or
threatens to disrupt school/office operations/events, threatens the health and safety of
students or staff, willfully causes property damage, uses loud and/or offensive
language that could provoke a violent reaction, or who has otherwise established a
continued pattern of unauthorized entry on School District property, will be directed
by the school’s principal or other person in charge to leave school, School District
property, or event promptly. If the person does not comply it will be considered a
trespass and law enforcement authorities will be called. Future access to school
property or events may be restricted.

2. Directions to Staff in Dealing with Abusive Individual. If any member of the public
uses obscenities or speaks in a demanding, loud, insulting, and/or demeaning manner,
the administrator or employee to whom the remarks are directed will calmly and
politely warn the speaker to communicate civilly and that a failure to do so could
result in a request to leave or end the contact. If the individual does not stop the
abusive behavior, the district employee will verbally notify the individual that the
meeting, conference, or telephone conversation is terminated. If the individual is on
District premises or at a District event, the administrator, custodian or other person in
charge, may request the abusive individual to leave promptly or law enforcement
authorities will be called.
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3. Provide Policy and Report Incident. When a staff member determines that a member
of the public is in the process of violating the provisions of this policy, the staff
member should direct the person to the building administrator, or other school official
in charge, who should provide a written copy of this policy at the time of occurrence.

The staff member will provide a written report of the incident to his or her supervisor.

This policy should be posted in each school building main entrance area, main office and other
conspicuous places.

XVII. Public Conduct on School Property

The district is committed to providing an orderly, respectful environment that is conducive to
learning. To create and maintain this kind of an environment, it is necessary to regulate public
conduct on school property and at school functions. For purposes of this section of the code,
“public” shall mean all persons when on school property or attending a school function including
students, teachers and district personnel.

The restrictions on public conduct on school property and at school functions contained in this
code are not intended to limit freedom of speech or peaceful assembly. The district recognizes
that free inquiry and free expression are indispensable to the objectives of the district. The
purpose of this code is to maintain public order and prevent abuse of the rights of others.

All persons on school property or attending a school function shall conduct themselves in a
respectful and orderly manner. In addition, all persons on school property or attending a school
function are expected to be properly attired for the purpose they are on school property.

A. Prohibited Conduct

No person, either singly or in concert with others, shall:

1. Willfully cause physical injury to any other person or threaten to do so for the purpose
of compelling or inducing such other person to refrain from any act which he has a
lawful right to do or do any act which he has a lawful right not to do.

2. Physically restrain or detain any other person or remove such person from any place
where he is authorized to remain.

3. Willfully damage or destroy property of the district or of the school personnel or
students or remove or use such property without authorization.

4. Without permission, express or implied, enter into any private office of an
administrative officer, faculty member or staff member.

5. Other than student, employee, or Board member, enter a classroom or the building
beyond the administrative office without written permission of the superintendent or
his designee.

6. Enter upon and remain in any building or facility for any purpose other than for
authorized uses, or in such manner as to obstruct its authorized use by others.

7. Without authorization, remain in any building or facility after it is normally closed.
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. Refuse to leave any building or facility after being requested to do so by an authorized

administrator.

. Deliberately disrupt or prevent the peaceful and orderly conduct of classes, school

programs, school activities, lectures and meetings, or deliberately interfere with any
person who desires to express his views, including invited speakers.

Have in his possession upon any premises to which these rules apply, any knife,
shotgun, pistol, revolver, or other firearm or weapon without the written authorization
of the superintendent, whether or not a license to possess the same has been issued to
such person.

Smoke tobacco, possess, consume, or exchange or be under the influence of alcoholic
beverages, drugs, or narcotics on school properties.

Distribute or post any written material, pamphlet, or poster without the prior written
approval of the superintendent.

. Urge or incite others to commit any of the acts herein prohibited.
14.
15.

Violate the traffic laws, regulations, or other restrictions on vehicles.

Intimidate, harass, or discriminate against any person on the basis of actual or
perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender or sex or any other protected class under state or
federal law.

B. Penalties

A person who shall violate any of the provisions of these rules shall:

1.

If he is a licensee or invitee, have his authorization to remain upon the district property
withdrawn, and shall be directed to leave the premises. In the event of his failure or
refusal to do so, he shall be subject to ejection and arrest.

. If he is a trespasser or visitor without specific license or invitation, be subject to

ejection and arrest.

. If he is a student, be subject to suspension or such lesser disciplinary action as the facts

of the case may warrant.

. If he is a faculty member, be guilty of misconduct and be subject to dismissal or

termination of his employment or such lesser disciplinary action as the facts may
warrant, including suspension without pay or censure.

. If he is a staff member entitled to the benefits of Civil Service Law Section 75, be

guilty of misconduct and subject to the penalties prescribed in said section.

. If he is a staff member, not entitled to the benefits of Civil Service Law Section 75, be

guilty of misconduct and be subject to dismissal or termination of his employment or
such lesser disciplinary action as the facts may warrant, including suspension without
pay or censure.

C. Procedure

In case of a violation of this section:

1.

The superintendent, building principal or designee shall inform any licensee or invitee,
who shall violate any provision of these rules, that his license or invitation is
withdrawn and shall direct him to leave the district grounds. In the event of his failure
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or refusal to do so, the superintendent or designee shall cause his ejection from such
property.

2. In the case of any other violator who is neither a student nor faculty nor other staff
member, the superintendent or designee shall inform the violator that he is not
authorized to remain on the property of the district, and direct him to leave such
premises. In the event of his failure or refusal to do so, the superintendent or designee
shall cause his ejection from such property. Nothing in this subdivision shall be
construed to authorize the presence of any such person at any time prior to such
violation, or to affect his liability to prosecution for trespassing or loitering as
prescribed in the Penal Law.

3. In the case of a student, charges for violation of any of these rules shall be presented
and shall be heard and determined in the manner provided in Section 3214(3) of the
Education Law.

4. In the case of a faculty member having tenure, charges for misconduct and violation of
these rules shall be made, heard and determined in accordance with Section 3020-a of
the Education Law.

5. In the case of a faculty member not having tenure, the superintendent will attend to the
violation as agreed upon within the terms of the collective bargaining agreement.

6. In the case of any staff member who holds a position in the classified Civil Service as
described in Section 75 of the Civil Service Law or is covered by Section 75 of the
Civil Service Law, charges of misconduct for violation of any of these rules shall be
made, heard and determined as prescribed in that section.

7. In the case of any staff member who does not hold a position in the classified Civil
Service and is not covered by the provisions of Section 75 of the Civil Service Law,
the superintendent attend to the violation as agreed upon within the terms of the
collective bargaining agreement.

D. Enforcement Program

The responsibility for enforcement is as follows:

1. The superintendent shall be responsible for the enforcement of these rules, and he shall
designate other administrative officers who are authorized, including but not limited to
building principals, to take action in accordance with such rules when required or
appropriate.

2. The superintendent or designee may apply to the public authorities for any aid which
he deems necessary in causing the ejection of any violator of these rules, and he may
request the school attorney to apply to any court of appropriate jurisdiction for an
injunction to restrain the violation or threatened violation of these rules.

3. The superintendent or his designee shall be promptly notified each time civil
authorities are called on for this purpose by the person requesting assistance.

E. Application of Rules
These rules shall apply to all school property and school functions of the district and shall govern

the conduct of students, teachers, staff members, as well as visitors and other licensees and
Invitees.
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