TO:

FROM:

RE:

CRESTWOOD SCHOOL DISTRICT
JUNE 08, 2026
SUPERINTENDENT'S REPORT
Board of Education

Dr. Youssef Mosallam, Superintendent

ACTION ITEMS; INFORMATIONAL ITEMS

A. ACTION ITEM

B.

a. Board Policy Updates 2nd Reading and Approval

The first reading of Phase 40-1 and Phase 40-2 was on May 18, 2026. This is the
second reading. We are asking the Board to approve Phase 40-1 and Phase 40-2
as presented.

Recommended Action: That the Crestwood Board of Education approve
Board Policy Updates as listed in Attachment 7A.

INFORMATIONAL ITEMS
a. Superintendent’s Message

i.  Crestwood High School is proud to partner with Vision To Learn to support
our students’ success. After initial screenings, 443 students were identified
for follow-up care. From April 20th—28th, Vision To Learn hosted clinics at
CHS, providing eye exams and free glasses to students. We are grateful for
this incredible partnership and the positive impact it brings to our students!

ii.  Congratulations to our Valedictorians and Salutatorians for 2026

1. Valedictorian - Rama Alhabbal
2. Salutatorians - Yasmin Abu Alaywa, Hassan Boussi, Houda Chahine
iii.  Congratulations to the parents, staff and students of the Class of 2026 as
they have been offered over $17 million in scholarships through their hard
work, dedication, and achievements.
iv.  Congratulations to the Class of 2026 for their Senior Honors
1. AP Scholar - 22

AP Scholar with Honor - 3

AP Scholar with Distinction - 13

Summa Cum Laude (unweighted overall GPA of 3.9 or higher) - 22

Magna Cum Laude (unweighted overall GPA of 3.75-3.89) - 21

Cum Laude (unweighted overall GPA of 3.5-3.74) - 32

7. Above a 4.0 overall GPA (Weighted) - 46

v.  Congratulations to the RMS and CHS Band as they had a wonderful and

successful concert on May 12th at CHS

vi.  Congratulations to the staff and students who put together the RMS

Community Bazaar on May 15th. Students worked as vendors gaining
valuable insight in the area of entrepreneurialism and community service. All
proceeds were donated to the Amity Foundation.

vii.  Congratulations to CHS Drama as they were nominated for 53 DATA
Awards, which is the highest that they have ever received. The DATA
Awards were held on Tuesday, May 19th. CHS Drama received 17 awards,
three scholarships, and two Gypsy Rope Honorees.
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viii.  Congratulations to Fouad Ashkar who has signed to golf at The University of
Michigan - Dearborn.

ix.  Congratulations to Crestwood High School teachers Christina Petricca and
Lina Abbas on being recognized by Wayne County Commissioner David
Knezek as Teachers of the Month! We are proud of their dedication, passion,
and commitment to helping students succeed both inside and outside the
classroom. Thank you for making a difference every day!
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Policy Manual
40-1 Fall 2025 Ready for Production

Vol. 40, No. 1 - Nondiscrimination - September 2025 Feplacement
MNONDISCRIMIMNATION, EQUAL EMPLOYMENT OPPORTUNITY, AND ANTI-HARASSMENT

paldaz

M.C.L. 37,2101 et 5eq., 37,1101 et saq.
20 U500, 1092{FY}a}a} v
20 U.5.C. 12329

"20 U.S.C. Section 1681, Titie I¥ of Education Amendment Act

2Q LL5.C. Sectlan 1701 et seq., Bqual Educational Cpportunities Act of 1974

20 W.5.C. Section 7905, Eoy Scolts of America Equal Access Act

29 C.FR, Part 1635

29 L.5.C, 201 et seq., The Falr Labor Standards Act {*FLSA™)

23 LS., 218d, PUMP for Nursing Mothers Act {"PUMP Act")

28 .5.C. 621 &t seq., Age Discrimination in Employment Act of 1857

29 L.5.C. 701 ek seq. (in particular 794), Rehabilitation Ack of 1973, as amended
34 C.RR, Part 110 (7/27/93)

33 U.5.L, Chapter 43 4301-4335 {see In particular 4311¢a} [probiblts discrimination
based on military service] and 4312 freemployiment rlahts]), Unifarmead Services
Emplaymert and Reemployment Rights Act ("USERRA"

42 1.5.C. 1983
42 U.5.C. 20004 et seq.

42 L1.5.C, 2000e ot seq., Civil Rights Act of 1964 (e.g., Title W1 and Title YWII), as
amended by the Pregnancy Discrimination Act

42 U.5.C, 2000[T et seq., The Genetic Informaltlon Nondlscrimination Act

42 1L.5.C, 20640, Pregnant Workers Falrmess Act {"PWFA"}

42 U.5.C. §101 et seq., Age Discrimination Act of 1975

42 U.5.C. 12101 et seq., The Amerlcans with Disabilities Act of 1990, as amended
Fourteenth Amendment, U8, Canstitution

Qerober 16, 2023

Beplacement Palicy - Vol, 40, Ne, 1

1422 - NONDISCRIMINATION, EQUAL EMPLOYMENT OFFPORTUNITY, AND ANTI-HARASSMENT

The Board of Educatton doas not discriminate on the basls of race, colon, national orlgin, sex (ncluding pregnancy,

chlldbirth, and relzated madical conditlons; sexual orientation; and gender Identity), disabllity, age, religlon, haight, welght,
marital ar familly status, military status, ancestry, genetic information, or any other legally protected category (collectively,
Protected Classes) in ks programs and activities, including employmeant epportunitiss,



The Board Is committad to providing a work emvirenment that is fres from Prohlblted Canduct, responding promptly and
affcctively whean It has knowladge of conduct that reasanably may constltute Prohibited Conduct, and addressing Prohlbitad
Conduct in its educatlon programs ar activities, This commibiment apaliss to all Dlstrlct oporations and this polley applies to
Prohibited Conduct occurring within or as a part of the District's education programs and activitles, whether on schoal
property or at another lacation during an actlvity sponsored by the Baard.

Porsons who commit Probiblled Conduct are subject to the full range of disclplinary sanctlans sat farth In this polloy.

The Board wifl provide persons who have experlenzad Probiblbed Conduct with ongeing remedles as reasonably necessary
to restore of preserve access to the Distrlct’s aducaklon programs or acthvillas.

All school ernployess share responslillity for avoiding, discouraging, ard rezotting any farm of Prohiblked Candust.
The Board will take Immediate actlon to address the follewing prohlbited acts:

A. Retallating acalnst a person who has made a repart or fllad & complaint alleging Prahibited Conduct, or has
particlpated in the below-degcribed grievance procedures.

B. Filing a makiciaus or knowingly false report or camplalnt of Prehibled Conduct.

. Disregarding, falling to appropriately address, ar delaying actlon to appropiately address allegations of Prohibited
Conduct when responslbllity for reporting and/or irvestigating such charges comprises park of pne's
adminlstrathve/supervisery dudles,

pafinitionst

Words used in [his palley shall have those meanings deflned hereln,; words nol defined herain shall be construed according
ta thelr plaln and ordinary meanings.

Bullylng meoans: any unwanted and repeated written, verbal, o physlcal bohavion Including any threatening, Imsulting, o
dehumanlzing gesture, by an adult, that |s sulficienthy savere ar parvasive bo create an intlmidating, hostlle, or offenslve
wark enviFonment; ar unreasonably Intarfers with the indlvidual's werk parformance or parlicipation. It may involve: (a}
threats; ¢h) Intlmidation; fc) stalking; {d) cyberstalklng; (&} eyberbullying; {f) physical vielence; (g) theft; (h} sanLal,
rellgious, o raclal harassment; (i) publlc humillation; or {13 dastruction of property. Bullylng rlses to the level of unlawful
harassment when ane (1] or more parsons systematleally and chronlcally inflict physlcal hurs ar psycholegical distress on
one (1} or more employees, and that bullylng Is based upan one (1) or more Protected Classes, that |=, characteristics that
are protected by Federal and/or State ol rights laws. Crdinaty temslng, horseplay, argumeants, and peer confllct do not
monstitute bullving for purpases of this policy, - ' '

Complalnant means: an emplayee who is alleged to have bezn subjected to conduct that cauld constitute Prohlblted
Conduct; or a person, other than an employee, who is allzged to have been subjected to canduct that could constitute
Frohiblted Conduct and who was particlpating or atternpting to particlpate in the District’s education programs or ackivities
at the tima of the alleged Prohibited Conduct. '

Complalnt means: anh oral or written request ko the Distrct that objectlvely can bs understood as & request for the District
ko Invostigate and make a determination about alleged Prohibized Condust,

Day{s): Unloss expressly stated otherwiss, the term “day™ or “days” as usad in this policy means busingss dav(s) (e,
elarys that the Board office |s open for pormal operating hours, Manday - Friday, excluding Stabe-recagnlzet holidays).

Disclplinary sanctlons means: consequences impaosad on a respendent followlng a determination that the respondent
engaged in Prohlbited Conduet.

Education programs or activities refer tos all the District’s aperatlans including, but not limited to, in-person and
anllne/remote educatlonal Instruction, employment, extracurricular ackivities, athletics, perfurmances, and community
angagement and outreach programs. The term applies to all programs and activities operatad by the Board an schoaol
grounds or on other property owned or ogcupied by the Board, It also includes events and circumstances that kake place off
school properiy/grounds but ever which the Dislrlct asserts disciplinary authority (0.0, at off-campus aclivities sponsored
by the Baard]. :

Exculpatory evidence means: evidence that s favorable ta a respondent becausze |t halps excuse, justify, or ahsolve a
rospandent of alleged wrongdalng and tends to-establish that 3 tespandent did nat engage In Prehiblted Corduct,



Genetic information means: Infarmation about! (a) an individual's genetic tests; (B) the genetlc tests of that Individual's
Famlly members; (o} the manifzstation of disense or diserder In family membars.of the Indlvidual (1.e., family medlcal
histaryd; (d) an Individual's requast for, or receipt of, genetic services, or the participation in <linical research that includos
yenetic services by the individual or a famlly member of the individual; or (e} the genetle Information of a fatus carrled by
an Individual or o pregnant woman who is a family member of the individual and the genetls informatlon of an embryo
legally held by an Indildual or Famlily member using assistive reproductive technology,

Harassment means: any threatening, ingulting, or dehumanizing gesture, use of tachnalogy, or wrltten, verbal, or physical
conduct directod against an employes that (&) places the empleyes in reasonable faar of harm to their parsan ar damags to
thelr pragerty; {b) has the effect of substantialty Interfering with the emplovee's wark performance; o (o) has the effect of
substantially disrupting the orderly operation of a school. Bach of Lhe foliowing types of harassment Involves unwolcgme
physical, verbal, or norverbal conduct that |s based upen an individual's protected characteristic{s} and has the purpose or
effect of interfaring with the indivicdual's work performance or creating an irtimidating, hostlle, or affensive work
environment.

AL Age Harassment means: harassment based on hegatlve perceptions abaout oldar warkers, IL also includas
harassment based on stereotypes about older workers, even If they are net motiveted by animus, such as
prassuring an alder emplayes to transfer to & job that is less technology-focusard bacause of the percoption that
older workers are not well-suited to such work ar encouraging an older employac to retire.

B. Dlsability Harassment means: harassment based upon & person’s disabillty and Includes harassment basad upon
stereotypes sbout Individuals with disahilities in general or abaut an individual’s particular disability. It alzo inchides
harassment based on tralts or charackerlstlcs linked to an individual's disability, such as how the porson speaks,
louks, or maves. For example, negative commenks about an individual's speech patterns, moverment, physical
fmpairments, or defecks/appearances, or tha like, Disanility-based harassment includes: (&) harassment bacaysa an
Individual requests or recelves reasonable accommodation; {b) harassment because an Indlvldual is regarded as
having an Impalrment, even If the Individual does not have an actual disability, or a record of disabllity; {c)
harassment decavss an indlvidual has a record of a disability, even if the Individual currenty does not have a
tisabtlity; and {) haraszrment based an the disabllity of an Indlvidual with whom the employes |5 associated, Finally,
disakillty-pased harassment may oceur where conduct is directed at or partains to a person's genetic Information,

. Natlenal Orlgin/Ancestry Harassmankt means: harossment due ta a persan’s (or their ancastors) place of arigln,
Such harassing conduct can Include ethric slurs or epithets, dercgatory comments abeut Individuals of a particular
nallenallty, and use of stareotypes alout a persen's natlenal erighn. Additiorally, it can Include harassment regarding
braits ¢ characterlstlcs linked to an Individual’s naticnal arialn, such as physical characteristics, othnle or cultural

' characteristics or custams {e.g., surnames, altlre, o dieth, ar linguistic characterlstles {e.q., 8 person’s mannear of
speaking, nen-Engllsh language accent, or a lack of fluency in Enpllsh}.

D Race/Color Harassment micans: unwaelcome physleal, verbal, or nonverbal conduct that 1s based upon an
Individual's race or color and has the plrpose or effect of irilerfering with the Individuals work parformance; ar
creating an intimidating, hostile, or offensive work enviranment, Such harassment may oceur where conduck Is
directad &k the characteristics of a person's race or color, such as raglal slurs, nicknames implying sterackypes,
onithets, and/or negallve refarences relative to @cial customs.

Emn

Rellglaus {Creed} Harassmank means; harassment based an a persons surname, refglen fIncluding atheism or
fack of religious bellef), rellgtous traditions and practices, or religlous dressfelathing, and Includes making offenslva
comments about the same, It also includes rellglous slurs or epithets, harassing conduct based on religious
steraotypes, and harassrment associabted with a person's request for and/or receipt of religinus accommodation,
Religious harassmant alse Involvas explicitly or implicitly ceercing an employes to engage in religious practiees at
work,

F. Saxual Harassmant maans (for purpesas of this pelicy and consistent with Tikle VII of the Civii Rights Act of
1984} unwelcorne sexual advances, requests far sexual favors, and other verbal or physleal conduct of @ sexual
nature when: (a) submissfon to such conduct is made elther Implicltly or explicitly 3 term or conditlon of an
individual's employment; (b} submisslen or rejection of such conduct by an Indlviduat Is used as the kasis for
employment decisions affacting such individual; or [©) such conduct has the purpose or effect of Interfering with the
individual's work perforrmance; or creatlng an Intimidating, hostlle, or offenslve working environment. Sexual
haragsment may involve the behavior of a person of any gendar against a parson of the sare or anothor gender,

1. Sexual Marassmant covered by Policy 2266 - Nondiscriminatien on the Basis of Sex in Education Programs or
Activities is not included In this pelley, Allegatlons of such conduct shall be addressed solely by Policy 2266,

2. Prohiblbed acks that constltute sexyal harassment under this polley may take a varlety of forms. Examples of
the kinds of conduct that may constiute sexual harassment include, but are not limited to:



3. Conduct of & sexualized nature, such as unwanted corduct expressing sexual attraction or imwehilrg
sexual activity (e.q., unwelcoma sexUal propesitions, invitalfons, solicitations, and flirtatlons;
urwanted physkeal andfor sexual contact, including unwelcame and inapprothate toushlng, patking, or
pinching (% 3; and obscens gastures [END OF OPTION].

b. Sowual attentlon or sexual coerclen, such as demands or pressure far exual favors (e.9., threats or
Inslmuations that a person's amployment, wages, or other condltions of employmant may be advarsely
affected by not submitting to sexual advanees; glving unwelcome persanal gifts such as lingeria that
suggest the desira for a remantic relatlanshiy; leering or staring at someone In a sexual way, such as
staring ot @ person's breasts, huttocks, or groing.

c. Rape, sexual assault, or ather acts of seual violence.

Discussing or displaying visual depictions of sex acts or sexual remarks (e.0., unwelcome yarbal
exprassions of a saxual nature, including graphic sexual commentaries about @ person's body, dress,
appoarance, oF sexual ackivitlas; the unwelcome usge of sexually degrading language, prafanity, jokes
ar innuendass; unwaleome suggestlve or Insulting scunds or whistlos; abseers elephone calls, bexts,
ele.: soxually suggestive objects, pletures, graffitl, videos, posters, audio recordings or

literature placed in the work environment; asking ar telling about sexLak Fantasles, sexual
preferences, or 2exual activities; speculations about a person's sexizal actlvitles ar sexual history, or
remarks abolt one's own sexual activities or sexual histary}

e

s, A consensual sexual ralationship where such relationship leads to favoritism of a subordinate
grmployes with whom the superior i3 sexuably Invalved and where such favaritiam adversely affects
sthar employess or otherwise creates a hostile wark environment.

f, Werbal, nonvorbal, or physical aggresslon, intimidation, or hostlity based on sex or sEx-~stersatying
rhak doss not Invelve canduck of a sexwal nakture.

g. Mon-sexual conduct based on sex, such as sox-based eplthats; sexist commants {such ad remarks
that wormen da not belong In managameant or that men do not belong In the nursing profession]); of
facially sex-nautral offenslve conduct motivated by sex {such as bullylng direcled toward emplayees of
ohe seXh

h. Harassment basad on pregnancy, childblrth, or refated medical condltlan, which may include Issues
pertalning ko lactatian, using or nat uging contraception, ar declding whether ta have, or not to have,
an abortlon,

Mot all behavicr with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduck
st be ohjsctively offenslive {a reasonable person wauld find it hostlle or abuslve), subjectlvely offanslve {the complainant
actually percelved it as abuslve), and slther sufficlantly sevare (a single axtremely sefaus incidant} or parvasive (& pattern
of behawlar], such that [t adversely affects, llmits, or denies an indlvidual's emplayment, gr creates a hastile oF ablslve
employmant environment,

Inculpatory evidence means: evidencs that links a respondent to alleged wrengdaing and tends to estallish & respondant
engaged In Prehlblted Conduct (1.2, has culpability}, ’

Milltary status means: o person's past, current, or future membeorship, service, or opligation In a uniformed satvice (e.g.,
Arrmy, Marine Corps, Mavy, & Force, Space Force, Coast Guard, Publc Health Servies Commissicned Corps, and Natlonal
Gceanlc and Atmaospherls Administratlun Compmissioned Officer Corps). Service In the unlformad services alse means tha
perforrmance of duky, an a voluntary basis, o Invaluntary basiz, in a unlfermed service, undar competent authority, and
includes active duty, actlve duty For training, inltlal active duty for trainlng, inactlve duty far tralning, and full-time Matlonal
Guard duby. It further Mcludes the peried af Hme for which & person Is absent fom employment for the purpose of an
examination to detarmine the fitness of the person to perform ary such duty as listed above.

Party means: a complainant or respondent.
Pregnansgy, childbirth, or related madical condltlons means:
A, “Pregnancy” and “childbirth® refer to the pregnancy or childhirth of & specific employes and [nclude, but are not

firmltad e, current pregrancy; past pregnancy; petential or Intended pregnancy {which can Include infarkllity, fertility
treatment, and the use of conkraception}; laber; and childbirih (including vaginal and cesarean dolivery).



B. “Related medical conditions™ are medical condltlens relating te the pregnancy or childbirth of a spacific amployaen,
and may include tererinatlon of preanancy, including vla miscardage, stillkirth, or abortion; BCOpic pregnancy;
pretenm labory pelvle prolapse; nerve Injurles) cesarean or perlneal wound irfection; maternal cardlometabalic
disease; gostatlonal diabetes; preeclampsia; MELLP [hemolysis, elevated liver enzymes and low platelets?
syndrame; hyperemesis gravidarm; anemia; endometrlosis; scfatlea; lumbar lordosis; carpal tunrel syndrome!
chronle rafgralnes; dehydration, hemorrholds; nauses arvomiting; edema of the legs, ankles, feet, or fingers; high
blaod prossurn; Infectlon; antenatal (during pregnancy] anxiety, depression, o psychosls; postpartum depression,
anxlety, or psychosis; frequent urlnatlon; Incontinence; loss of balance; vision changes; varicosa velns; changes In
harmone levels; vaginal Bleeding; menstruatlon; and lackation and conditlons related to factation, such as low milk
supply, engargement, plugged ducts, mastitis, or fungal Infections, The precading lIst of related medical condltlons is
not exhaustive,

Prohibited Cenduct means: unlawiul discrimination or harassment based on a porsan's Protectad Class{es) or ralaliatian,
Such misconduct Involves a viclation of Federal andfor State civil rights laws.

Relevant means: related to the allegations of Prohibited Conduct under investigation as.part of the Board’s grievance
preceduras, Questlons are relevant when they seek evidence that may aid [n showlng whether the alleged Prokibited
Canduct occurred, and evidence I relevant whan it may ald a declslonmaker in determinig whether the alieged Frohlbited
Conduct oecurred,

Remedies means; measures previded, as appropriate, to a complainant or any other parson the District identiflas as
hawing had their equal access to the Distrlct’s educatlon pregrams or ackivitfes limited or denied by Prohiblted Conduct.
These measures are provided to restore or preserve that persen’s access to Ehe Distrlels education program oF actlvity after
the District determings that Prohiblted Conduct occurred.

Respondent means: a person who |s alleged to have engaged in Prabibited Conduct.

Retaliation means: Intimldation, threats, coercion, or discriminstion against any person by the District, @ student, a Board
employes, ar any other persan authorized by the Board to provide ald, bensfit, or service undae the THstricts aducation
pregrams or actlivitles, for the purpass of interfering with any faht or privilege secured by Fedsral or State law, or because
the person has reported Information, rmade a camplaint, testifled, assisted, or participated or refused to participate In any
mannerIn an Investlgatlon, proceeding, or hearlng under applicable Fadaral or Staks laws or regulations.

School District community means: students and Board empiayees (l.e., adminlstrators and professlonal and classifled
staffy, as well as Board rambers, agents, volunteers, contractors, or other persans subject to the contral and supervisian
of the Board.

Suppartive measures means; non-disciplinary, nen-punltlve indlviduatized services offerad as appropriate, as reasonably
available, withaut fee or charge to the complainant or the respondent before or after making a report or filing @ complalnt,
Such measures are designed to restara or preserve that party’s access to the Distrlet’s education programs or activitios
without unreasonably burdening the other party, including measures deslgned to protect the safety of all partizs or the
District's educational environment or deter Prohlbited Conduck, Supporllve measures may include modifcatlons of work
schacules, mutual restrciions of contact betwesa the partles, changos In work locatlons, lea Vs, of ahsc‘nce incr-Easr-d
securlt';,f and manitoring nf_ cerL:uIn work settfngs' trainin reIaLed to Prohibitad Conduct, &4 iR

Third Parties means: guests and/or visltars on District properly [s:g., visiting spoakors, particlpants on opposing athletls
teams, parents), vendars daing business with, or seeking to do business with, the Board, and ather individuals wha come In
centact with members of the School District communlty at sehacl-relatad events/activities (whether an or off District

propary.
Pragnancy, Childbirth, and Relatad Madical Condltlons

The Board will not discriminate against an employes based on the perscn’s current pregnancy, pekentlal or Intent to become
pregnant, past pregnancy, or medical condition related to pregnancy or childbirth, or because the person uses birth contral,
or has had or not had an abartion.

Additionally, the Board will provlde & reasonable accommodatlan to an employes’s known limltaton ralated to preghancy,
childbirth, or & refated medical conditlon, ualess the agoommodation wil cause the Districk undue hardshlp.

The Baard will trea pregnancy, childbirth, and related medical eanditions as any cther temporary medical condltions for all
job-rélated purposes, including cammencement, duration, and extanslons of leave: acorual of seniorlty and any gther
kencfit or sarvice; relnstaternent; and under any fringe benefit offored to employees by vitue of empleyment,



The Board will provide reasonable break time for an employee to express breast milk while at work for the first year after
the employee’s child's birth. The Board will provide the employee with a space, other than a bathroom, that is clean,
shielded from view, free from intrusion from cowaorkers and the public, and which the employee can use as neadead to
express breast milk, See Board Policy 6700 - Fair Labor Standards Act.

Mondiscrimination Based on Employee’s Genetic Information

The Board prohibits discrimination on the basis of genetic information in all aspects of employment, including hiring, firing,
compensation, job assignments, promaotions, layoffs, training, fringe benefits, or any ather terms, conditions, or privileges
of employment, The Board also does not limit, segregate, or classify employees n any way that would deprive or tend to
deprive therm of employment oppertunities or otherwise adversely affect the status of an employee as an employee, based
on genetic infarmation. Harassment of & person because of the individual's genetic information is also prohibited, Likewise,
retaliation against an applicant or emplayes for engaging in protected activity is prohibited.

In accordance with the Genetic Information Mondiscrimination Acl {"GIMA"), the Board shall not request, reguire, ar
purchase genetic information of employees, their family mambers, or applicants for employment. Further, in compliance
with GINA, employees are directed not to provide any genetic information, including the individual's family medical history,
in response to necessary requests for medical infermation, with the exception that family medical history may be acquired
as part of the certification process for FMLA leave, when an employee is asking for lzave to care for an immediate family
member with a serlous health condition. Applicants for employment are directed not to provide any genetic inforrmation,
including the individual's family medical history, in response to reguests for medical infarmation as part of the District's
application process,

¥ 1 The District recognizes that genetic information may be acquired through commercially and publicly available
documents like newspapers, books, magazines, periodicals, television shows, or the Internet. The District prohibits,
however, its employess from searching such sources with the intent of finding or obtaining genetic information or accessing
sources from which they are likely to acquire genetic information. [END OF OPTION]

If the District either legally and/or inadvertently receives genetic information about an employee or applicant for
employment fram the employee, applicant for employment, or a medical provider, it shall be treated as a confidential
medical record in accordance with law.

The District Compliance Officer (see below) shall be respansible for aversesing the District's compliance with

applicable Federal regulations and promptly dealing with any inquiries or complaints, The District Compliance Officer or
designee shall also verify that proper notice of nondiscrimination for Title IT of the Genetic Information Mendiscrimination
Act of 2008 is provided to staff members, and that all District requests for health-related information (e.9., to support an
employee's request for reasonable accommodation under the Americans with Disabilities Act ("ADA") or a request for sick
leave) is accompanied by a written warning that directs the employee or health care provider not to collect or provide
genetic information. The warning shall read as follows:

The Genetic Infarmation Nondiscrimination Act of 2008 ("GINA") prohibits employers and other entities covered by GIMNA
Title 11, including the Board of Education, from reguesting or reauliring genetic information of an Individual or family
member of the individual, except as specifically allowed by law. To comply with this law, do not provide any genetic
information when respanding to this request for medical information {unless the request pertains to a request for FrLA
leave for purpases of caring for an immediate family member with a serious health condition). "Genetic information,” as
defined by GIMNA, includes an individual's family medical histary, the results of an individual's ar family member's genetic
test, the fact that an individual or an individual's family member sought or received genetic services or participated in
clinical research that includes genetic services, and genetic information of a fetus carried by an individual or an individual's
family member or an embryo lawfully held by an individual or family member receiving assistive reproductive services.

District Compliance Officer(s)
[DRAFTING MOTES:

1. Neola suggests the Board appoint both a male and a female to serve as the District Compliance Officers.
By appointing two (2) District Compliance Officers, there should always be a District Compliance Officer
available to address a claim that pertains to the other District Compliance Officer. If, however, the
Board appoints more than one (1) District Compliance Officer, Meola recommends that it designate one



(1) of the District Compliance Officers to retain ultimate oversight over the assigned responsibilities and
ensure the Board’s consistent compliance with its responsibilities under applicable Federal and State
laws that prohibit unlawful discrimination/harassment based on protected classes and retaliation.
Alternatively, the Board could appoint a District Compliance Officer and one (1) or more persons to
assist the District Compliance Officer with performance of the responsibilities identified in this policy
and its accompanying administrative guidelines, Often the person(s) designated to assist a District
Compliance Officer is/are called Deputy or Assistant Compliance Officer(s). If the Board elects this
alternative approach, it would designate a District Compliance Officer for purposes of this policy, and
then designate the other position(s) through its AG. The person(s) in the alternative support role(s) will
need to be trained in the same manner as the District Compliance Officer (see AG 1422).

2. The Board must list in this policy either the Name(s) or Title(s) of the District Compliance Officer(s);
while the Board may list both the Name(s) and Title(s), Neola suggests that the Board only list the
Title(s} in this policy (so the Board does not need to revise/amend the policy whenever there is a
change in the actual person(s) holding the designated position(s)), but list both the Name(s) and
Title(s} in the requisite notices/postings (e.q., website) and publications (e.q., handbooks), The District
will also need to decide whether to list the Name(s) and Title(s), or just the Title(s), in Administrative
Guideline 1422 if the District elects to identify the District Compliance Officer in the AG (see DRAFTING
MOTE in the AG; again, if the District lists the Name(s) and Title(s), it will need to remember to update
the AG whenever there is a change in the actual person(s) holding the designated position(s). No matter
what, the Board will need to amend its policy and update its AG, requisite notices/ postings, and
publications, whenever it changes the Title of the position(s) designated to serve as the District
Compliance Officer(s).

3. Reminder: Whenever a new person begins to serve as the District Compliance Officer (or in a support
role to the District Compliance Officer), the District needs to make sure the new person is appropriately
trained, in a timely manner, to fulfill the responsibilities of the position to which the person is assigned.]

[END OF DRAFTING NOTES]

The Beard designates and authorizes the follewing individual(s) to coordinate its efforts to comply with the Board’s
responsibilities under Federal and State laws that prohibit discrimination, including harassment, based on Protected
Classes and retaliation (also known as "Civil Rights Coordinatar{s}"” or "Anti-Harassment Cormpliance Officer(s)")
{hereinafter referrad to as the "District Compliance Officer(s)” or "CO(s)"):

[Mame and/or School District Title]

[Office Address]

[Email Addrass]

[Telephone Mumber]
Associate Superintendent
1045 N, Gulley

Dearborn Heights, MI 48127

Superintendant

Dearborn Heights, MI 48127

[DRAFTING NOTE: The District may want to create a static (i.e,, fixed) District Compliance Officer -specific
email address and phone number that will not change when the person(s) and/or position(s) designated to be
the CO(s) change(s) - e.g9., CO4CivilRights@(insert District's domain) - which the Technology
Director/Department can program to be forwarded to the actual individual(s) serving as the District
Compliance Officer(s) at any given time, Likewise, the District may want to establish a static Telephone
Number for the position of District Compliance Officer that can be forwarded to, and accessed by, the actual
person(s) serving in the CO position(s) at any given time, These two (2) steps will help reduce the information
that needs to be updated in policy, AG, and/or the requisite notices/postings and publications when changes



occur to the specific person(s)/position(s) designated to serve as the CO(s).]

[DRAFTING NOTE: Complete the following information if the Board appoints more than one (1) District
Compliance Officer.]

¥ ] [DESIGNATION OF A SECOND DISTRICT COMPLIANCE OFFICER]

[Name-and,-"tlr' Schaol District Title]

[Office Address]

[Email Address]

[Telephone Mumber]
[END OF OPTION]

[DRAFTING NOTE: As discussed above, if the Board designates more than one (1) CO, Neola recommends that
the District select the foellowing option.]

¥ 1 The Board designates _—Superintendent [DRAFTING NOTE: Insert Name and/or Title of the District
Compliance Officer who is ultimately responsible for the District’s compliance with its responsibilities under
Federal and State laws that prohibit discrimination/harassment based on Protected Classes and retaliation as
the individual wha is ultimately responsible for oversight over the Board’s compliance with applicable Federal and State laws
and regulations that prohibit discrimination based on the basis of Protected Classes and retaliation. [END OF OPTION]

X ] The District Compliance Officer may delegate specific duties to one (1) or maore designees, [END OF OPTION]

The contact information concerning the District Compliance Officer(s) will be published on the School District's website—£

Yerd-annuai-EEND-OF-OPFEONT
A ()in-parestistudent-and-staflhanebooks:
B. -ifrtheSchoet BistrctAnnual-Repert-to-the-publie:
C. {Joncachindiidual-sehotswebste
[, {Hn-the-SehootDistriets-catendar

T
E. & -

[DRAFTING NOTE: The Board may want to select the following option when the Superintendent is not the CO.
While Neola recognizes that this may not always be possible, it may be preferable to have the CO be someone
other than the Superintendent because then - if the CO serves as the investigator and decisionmaker - the
Superintendent can serve as the appeal decisionmaker or the facilitator for the infoermal resolution process.]

x 1 The District Compliance Officer(s) shall report directly to the Superintendent except when the Superintendent is a party
to a complaint (i.e., either the complainant or the respendent), Under such circumstances, the CO(s) shall report directly to
[SELECT ONE OF THE FOLLOWING] (X ) the Board President :

H-eBeard s Legab-CeurseH—————
{-aq:H-ER-]-[-E-NB—EF—I-N:FER-H-HrB-P:FI-E-HE-}? until the matter in which the Superintendent is a party is concluded, [END OF
OPTION]

Questions about this policy Hand—ﬁ&&d-ﬂi—[-EﬂB—GF—GP‘H&H-}E should be directed to the District Compliance Officer{s}.

The CO(s) is/are responsible for coordinating the District's efforts to comply with applicable Federal and State laws and
regulations, including the District's duty to address in a prompt and equitable manner any inguiries or complaints regarding
discrimination, harassment, retaliation, or denial of equal opportunity/access. The CO(s) shall also verify that proper notice
of nondiscrimination for Title I1 of the Americans with Disabilities Act {as amended], Title VI and Title VII of the Clvil Rights
Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as amended), Genefic Information Mondiscrimination Act

(GIMA}, and the Age Discrimination in Employment Act of 1975 is provided to staff members and the general public. 3y
cockioo = o e | ot o =k MR o 3 HS S T conakion s Elaaa PPy e ] . -
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Bj-j—H—I-F:ﬂd-EHH&HH-Eﬁ*ﬁ-Fa&Hf" g . . [END CIF I

DFTION] Toples of the laws and rngIatInns IIsLI:eu:.r abc-ve are avallablc upun request from Lthe CO{s).

The CO(s) will be avallable during regular work hours to discuss concerns related to Prohibited Conduct, to asslst
employees, other members of the Dlstrict communtty, ard third partios who sesk support of advice when informling anclhar
Incllvldual about Prohlblted Conduct, including unwelceme conduct, or to iaterceds informally on bahalf of the individual in
these instances whera concerns have nol resulted in the filing of & formal complalnt and where a|| parties ara in agraement
to participate i an informal process.

The CO{s) shall manlter the DislAcl’s educatlon programs and activities for barders te repurtng infermation about copduct

that reasonalkly may constitute Prohibited Conducl pursuant to Federa| and/ar State laws that prohlbi: ‘
dizcriminatlon/harassment based on the basis uf a Protected Class/Category and rataliation, and take steps reasanably i
calculated bo addrass such barrlers. '

Motice of Nondiscrimination

The Superintzndent shall provide & notlee of nendiscriminatlen to students, parents, guardians, or other autharized legal
representatives of elementary and secondary students; employess; appllcants for admisslon and employrment; and all
unions and professional arganizations holding collective bargaining ar professional agreements with the Board. Specifically, i
the Superintentdent shall pest the notice of nondiscrimination on the District’s website and In each handbaak, cataleg,

announcement, bulleting, and appllcatlon farm that 1t rnakes avarlable o the persons Ilsted al:n:wa nr whu:h are ntherwlﬁe

used in cnnnectlan with the ru|tmem of employees, i, :? : : o

NOTIFICATEON/REPORTS OF PROHIEBITED CONDULT

Amy persen may provida information to the CO{s) concernlng conduct that reasanably may cansttute Prohiblted Canduct.
Such Informatlon may ke subrnlttad |0 persan, by mail, by tetephone, ar by electronic mail using the C©0'g{s7 published
contact information, or by any other means (oral or written) that results |n tha COls) recel'u'lng the Infnrmatron Infurmatim
mavy I::-e prwldecl at an',r time {:n:Ilerng dullng non- wnrk hnurs]l : : ; :

All Board ernployess are required to notity the CO(s} of conduck thal reasanably may constitute Prohibited Conduct. Far tho ;
Board to fulfill its responsibilitles under appllcable Federal andfor State laws, If a Board emploves has knowledge of conduct '
that reasonably may constltute Prahibited Conduct, the Beard employes must notHy the/a CO within twa (23 days of
learning the Infermiatlon of receldng the report, [DRAFTING NOTE: The applicable statutes and requlations do not
spacify within how many days the Board empleyee must notify the €O of receiving notlficativn/a raport of
Prohiblted Conduct; Neola suggests “two [2} days”. Alternatively, the Board could make this language more
opan-ended - 8.9, "¥ * ¥ must Immadiately/ premptly netify the/a C0O of such Infermation or report.™] The
Baard empleyes must atso comply with mandatory reporting responsibilltios pursuant to Polloy 8462 — Student Abuse and
Weglact, If appllecable. 1F the Beard employves's knowledge about the alleged Prahibited Sonduct is based on anather
individual bringing the informatlon Lo the Beard employee's gttention, and the reperting Indlvidua! submittod a wrltten
hetifleation/report or complaint b the Board employee, the Board employee must provide the written notifleation/report or
complalnt to the CO,

Metlifleatfor can be provided orally or in writing and should be as specific as possible, The parson making the
notification/report should, to the extant lkhown, identify the alleged victimis], perpetrator(s), and witness{es), and describs
in detall what eccurred, including datefs), time(s), and locaticon(sh.

If a netification/report or complaint Involves allegations of Prohicized Conduct by or Invalving the €2, the person making
the rapert (i ., providing the notlification or Aling the cormplaint) shoutd submit It to the Superlntendent or ancther Board
empleyes wha, I tem, will notlfy the Suporintendent of the repoert/complaint, The Superingandant wlill then serve in place
of the CO for purposes of addressing that repart of Prohibited Conduct. [DRAFTING NOTE: ILf the Superintendent i tha
0, substitute “Board President” in place of “Superintendent,”]

When a Board employes notifles the CO of suspacted Prohibited Conduct, the employes is required to reaort all known
detalls abaut the alleged Prohbited Conduct including: (1) the name of the alleged respondant(sy; (2] the person whe
experlenced the allaged Prohibited Canduct {i.e., the complainant]; [3) ather persans invelved in the alleged Prohilbited
Conduct (2.9, witnesses); and (4) any okher relevant facts, such as daka, thme, and lecation. Fallure to provide such
natlflcation may result in discipling, up te and Including suspension or termination of employment.



Any allegatlens of misconduct not Invalving Prohibited Conducl as definsd In this policy will be addressed thraugh the
procedures outlined in other Boasd policies F)-sndios Hriskpa b £t ‘SEEFHRT, the appllcable

Student Code of Conduct, applicable collzctlve Bargaining agreeme‘ﬁ.t, ér{d.,-fc:r E;-npléyeeﬂdministratur Handhook,

When a notificationy repart ar complaint of Prebilblted Conduct is mads, the C0 shall promptly (i, within two (2}

days [DRAFTING NGTE: The applicabla laws and/or regulations do not deflne "promptiy"” ar otherwisa specify
within how many days the contact has to be made; Neola suggests “two {2) days.”] of the CO's recelpt of the
notification/freport ar complaint of Prohiblted Conduet) contact the purperted complalnank te discuss the availability of
suppartive maasures, considerthe complainant’s wishes with respect to supportive measures, Infgrm the complalnant of
tha availahility of supportive measures with or without the filing of 8 complaint, and explain to tha complalnant the process
for filing a cemplaint. The CO is respansible for coordinating Lhe eficctive Implemantation of sypportlve measuras, Any
suppottlve measures pravided to the complainast or respandant shall be malnkained as confidential, to the extent that
rmalntainiag such confdantiality will not impalr the abilicy of the District ta provide the suppartive maasures.

GRIEVANCE PROCEDURES
Qverview:

The Board adopts the following grievance precedures to provide for the prompt, effective, and equitable resolution of
complaints made by employees, applicants, of okher individuals who are participating or attempting to partlcipate In the
District's education programs or activitles (i.2., members of the Schoal District community and Third Farties}, or by the CO
alleglng arvy act of Prehibited Coreduct.

These grevance procedJaras shall ba used for all complalnts of Prohibited Concuct unless ik invalves conduct imvalving a
student, in which casa the grievance procedures set forth in Policy 2260 or Policy 5517.01 shall apply. These yrievances
procedures set forsh the means for investigating and resolving claims invelving such Frohibited Conduct; In particular, the
proceduras provide a methed for assessing — In a prompt, offoctive, and equitable manner - whether an applicable Federal
or State law was violatad and, If It was, how best ta ond the Prohibited Conduct, pravenl Its recurrence, and remedy s
effects.

Duc to the sensitivity surrounding camplalnts of Prohislted Conduct, Hmelines are flexibie for initiating the grievance
procadures; however, Indlvlduals are encouragad Lo flle a complaint within thirty {300 days afler the conduzt oceurs. Onoe
the farmal complalnt process |5 bagun, the Investigation will be complated in a timely manaar,

[DRAFTING NOTE: Title ¥II of the Civil Rights Act of 1984 {"Title VII“} prohibits discrimination in
amployment, Specifically, it prohiblts emplayment discrimination based on race, celer, religlan, sex, ar
natlonal arigin, and applles ta employers with fifteen (15) or more employaes. Title IX, on tha other hand,
specifically prehibits discrimination based on sex in educatlon programs and actlvities that recelva Federal
financial assistance, including employment within thosa institutions. Title IX is addressed by Board Policy
2266 and AG ?266. While both laws aim to prevent sex-based discrimination In the workplace, Title VII applies
more broadly to various types of employers, whereas Tltle IX is limited to educational instftutlons raceiving
Federal funds. Ultimately, both laws aim to ensure equal employment opportunities and protect individuals
from discrimination. When a District Compllance Officer recalves a complaint or notification of alleged
misconduct Involving sex disceimination {in particular, sexual harassment) that involves an empioyee
complalnant and an employea responclent, the District Compliance Officer shauld consult with the Title IX
Coordinator and for the Board's Legal Counssl concerning which law - it may be both — the District will nzed to
comply with when investigating the allegations.]

Under ali circumstances, the CO shall affer and coordinate suppartive measures, &s appropriate, in aceardance with this
pollcy Ekandha-FRETEND GF OREBNTT

Complaints:

The: Following poople may make a complaint of Prohiblted Conduct ~ |.e., reguost that the DIstrlct investigate and determina
whether Prohilblted Conduct ocourred:

A, @ “complainant,” which includes:

1. an omployes of the District wha is alleged to have been subjected to conductk that could constitute Prohiblited
Conduet; ar :

2. a person other than an employee af tha District wha s allegerd to hava been subected to conduct that could
copstlitute Prohiblted Conduct at a Hme when that Incdlvidual was participating or attempting to participate In



the Distrlet’s education programs or activities;
B. an authorlzed |egal representative with the legal right te act en behalf of a complalnant:
C. the District Compliance Officas

A person is entitied to make a complaint of unlawful Racsssment anly i they themselves are allogod to hava baen subjected
to the unlawlul harassment, or if the CO Inftlates a complaint.

[DRAFTING NOTE: This paragraph ermphasizes that In order for a persan to flle a complaint of

unlawful harassment, the person has to have baen subfected to the alleged misconduct directly or be a persan
who has a legal right to act an behalf of the parson who was subjected to the alleged misconduct, This Is
consistent with the prior paragraph, whera the complalnant is identified as an employee who was “subjected
to conduct that couvld constitute Prohlblted Conduct.” The following paragraph, on the other hand, expands
whao can file a complalnt = when the alleged Prohibited Conduct dees not involve unlawful harassment, or the
complalnt involves allegations of retaliation - to parsons who are aware of the allaged Prohibited Cenduct,
even if that parson was not directly affected by or subject to the alleged Prohibited Conduct.]

With respact to complaints of Prehiblted Conduct other than unlawiul harassment, or complalnts Invalving allegations of
retaliation, in addition to the pecple llstad above, the following persons have & fight to make @ complalnt:

Ao any employee of the Dlstrict; or

B. any person other than an employes whe was particlpating or attempting to partlclpate In the Distrlck's education
programs or activities gt the tirve of the alleged Pralibited Conduck,

Tha Districk may sonsolidate compialnts of Prohibited Conduct agalnst more than one (1} respondent, or by more than one
(1) complainant against one (1) or more respondants, ar by one {13 party agalnst another party, when the allegations of
Frohiblled Conduct arfse oub of the same facts or circumstancas, When mere than ane (1) complainant or more than ong
(1} respendent |5 Involved, references below ta & party, complainant, or respondent include the plural, as applicable.

A person may flle criminal charges simultaneousty with filing a complalnt. & person does not need to wait until the District’s
Internal grievanca procedures are completod before fillng a criminal complaint. Likewiss, quastisns or cormplaints relating ko
alleged violations of applicable Federal or State laws may be fled with the U5, Department of Education’s Offlce for Civil
Rlghts, tha U.S. Department of lustice's Civil Rlghts Blvisian, tha .S, Equal Employmant Opportunity Commission, or the
Michlgan Department of Civil Rlghts, at any time based on the underlying statutory Basis for the complaint.

Basic Reguiremants:
The Bistrick will treat camplalinants and respendants equltahly.,

All persans Involvad with implamanting the grievance procedures and gny othar aspects of this Palicy, including the Dlstrict
Compllance Officer, the investigater, the dectsionmaker, and the appeal declslonmaleer, (8 ) and the facllitator of the
Informal resclution process, [END OF OPTION] shall be free from any conflicts of Interest or bias for or agalnst
gomplainants or respondents generably or an Individual complainant or respondent.,

[# 1 The CO may serve simultanesously as an investigator and/or a declsionmaker [END OF OPTION] [DRAFTING NOTE:
Macla recommends the Board select thls OPTION; note it is "may” (i.e., opticnal} so the GO can decide when ta
serve in beth roles and whean to desighate one or more parsons to perform thase raspansibkllitles in a givan
CAsE,. )

IF the €0 does not intend to serve as the Investigator/declslenmaker in @ speciflc case, the 0 shall destgnate cne (1) or
mere adminlstratars who are appropriately tralmed to sarve in the role. :

In clreumstances whan the CO and tralned administrators do net have time/capaclty to serve, or are prevented duc to a
conflict of fmterast, bias, or partiality, or other reasans impalr the CO and other trained adminlst-aters from saerving as an
Investigatar/decisienmaler in a specific case, the CO shall i atieawatid (8 ) and approvat of [END OF
OPTION] the Superintendent or E-Bsare-i{ ) Board President (as appropriate), [END OF OPTION] secure one {1] ar
mere Independent third partics to aerve as the investigator and/or decisionmakor,

The Dlstrict prasumaé that the respondent Is not responsibla far the allzacd Prohlblted Conduct until a delermination |3
rmade 2k the cencluslan of its grievance procedureas,



Under ardinary circumstances, the Board expects to complete the major stages of the grievance procedures within the
timeframe specified below:

M. Evaluation - The District Compliance Officer will determine whether to dismiss a complaint or investigate it within
terl (10 ) [INSERT AMOUNT] days of receiving the complaint. [DRAFTING NOTE: Neola recommends
that the evaluation stage be completed within ten (10) days of the CO receiving notice of the
complaint.]

E. Investigation — The CO, or designaled investigatar/decisionmaker, shall ordinarily complete the investigation (i.e.,
collact relevant evidence that is nat otherwise impermissible} and issue a Determination (i.e,, consider the rlevant
and not otherwise impermissible evidence and decide whether Prohibited Conduct occurred) within twenty_
{20__) [INSERT AMOUNT] days of the CO determining the charges require investigation. [DRAFTING NOTE:
Recognizing that it is important for investigations to be completed and Determinations issued in a
prompt and equitable manner, Neola recommends that a school district typically complete an
investigation and issue a Determination within twenty {20) days.]

[DRAFTING NOTE: If the investigator/decisionmaker is someone other than the CO, upon written
request from the investigator/decisionmaker, the CO should be permitted to approve a reasonable
extension of time for the investigation to be completed and the Determination issued. If the CO is the
investigation/decisionmaker: upon written request from the CO, the Superintendent should be
permitted to approve a reasonable extension of time for the investigation to be completed and the
Determination issued. In either situation, the administrator granting the extension should communicate
to the parties the new deadline along with a rationale for the extension.]

If, howewver, the CO, or designated investigator/decisionmaker, determines that the investigation is going to take
longer, the CO will so notify the parties (% ) and the Superintendent [END OF OPTION] and will thereafter keep
the parties (x ) and the Superintendent [END OF OPTION] informed of the status of the matter on a ___regular
basis [INSERT TIME PERIOD - E.G,, BIWEEKLY OR REGULAR] basis.

C. Appeal — A party filing an appeal of the CO's decision to dismiss a complaint (X ), or the Determination, [END OF
OPTION] must do so within fil@___ (=§_) [INSERT AMOUNT] days of receiving the Dismissal ( ) or
Determination [END OF OPTION]. [DRAFTING NOTE: Neola recommends the Board allow limited appeals
based on the Determination. See DRAFTING NOTE below in the appeal section.]

The CO, or the Superintendent if the CO is the individual requesting an extension, may approve reasenable extensions af
the preceding timeframes on a case-by-case basis for good cause with notice to the parties,

The District will take reasonable steps to protect the privacy of the parties and witnesses, [% ] These steps will not restrict
the ability of the parties to present evidence or otherwise participate in the grievance procedures, [END OF OPTION] The
parties shall not engage in retaliation, including against witnesses,

The CO, or designated investigator/decisionmaker, shall objectively evaluate all evidence that is relevant and not otherwise
impermissible — including both inculpatory and exculpatory avidence. Credibility determinations shall not be based on a
person's status as a complainant, respondent, or witness.

The following types of evidence, and questions seeking such evidence, are impermissible (i.e., will not be accessed or
considered, except by the District to determine whether one of the exceptions listed below applies; will not be disclosed;
and will not otherwise be used), regardless of whether they are relavant:

A, evidence that is protected under a privilege recognized by Federal or State law, unless the person to whom the
privilege or confidentiality is owed veluntarily waived the privilege or confidentiality; and

B. a party’s or witness's records that are made or maintained by a physician, psychalogist, or other recognized
professional or paraprofessional in connection with the provision of treatment to the party or witness, unless the
District obtains that party's or witness's voluntary, written consent for use in its grievance procedures,

Motice of Allegations:
Upon initiation of the Board's grievance procedures, the District Compliance Officer shall notify the parties of the following:

A, the Board's grievance procedures (% ) and informal resclution process [END OF OPTION] associated with claims

involving Prohibited Conduct; [DRAFTING NOTE: Necla encourages the Board to include an informal
resolution process,]



B. sufilclent Informatlon avallzble at the time to allow the parties to rezpond to the allegations, including the ldentities
of the parties involved In the Incldent(s), *he conduct alleged bo constitute Prohiblted Conduct, and the dateis} and
locatlonis) of the alleged incident(s); and

C. -eteliaticn iz prohlhitad.,

Enould the ©0 decldr, at any polrt, to investigate allegations thal are raterially boyond the scope of the initial written
holice, the CO will provide @ supplamental writken nakice describing the ardditional allegations to be invostigated.

Dismissal of a Complaint:
The GO may <lsmiss a complaint of Priohibited Conduact I
A the District is unable to identify the respondent after taking reasonable steps to do so!
B. the respondont s not parlicipating In the District’s cducation secgram or actlvity and is not employed by the Roard;
£, theé complalnant veluntarlly withdraws any or all the allagations in the complaint, the CO declines to initiate o
vernplaint, and the DRistrict determines that, without the complalnank's withdrawn allegations, tha conduce that
reimains alleged In the complalnt, if ary, would not constitute Prohibited Conduck even IF proven; or
D. the District determines the conduct alleged In the comptaint, evan If proven, would not constitute Prohlblted
Conduct. Before dlsmiszing the complaint, the CC will make reasonabla efforts to clarlfy the allegations with Fhe
comrplainant.
Upan dismissaf, the CO wil promplly netify, in whting, the complainant of the basis for the dismissal. If the dismissal oecurs
after the respandent has been notifiacd of the allegatlans, the CO will alse slmultaneously rotify, in writing, the respondeont
of the dismissal and the basls for the dismissal,
The CC will further nedlfy the complainant that a dismlzse] may e appealed and will provide the complainant with an
oppertunity to appeal the dismissal of the complaint, If the dismissal necurs after the respondent has bean notified of the
allegations, then the CO will also notify the respondent that the dismissal may ba 2ppealed.
Disrnissals rnay be appealed on the fallowing bases;

A, procedural Irregularity that would change the outcome;

B. new evldence that would change tha outcome and that was not reasanably avallable when the dismissal was made;
2nd

C. the ¢ had a conflict of inkerest or bias for oo against complainants ar respandents generally, ar the Individual
complalmant ar respondent, that weuld change the oufcome.,

If the dismissal is appealed, the 0 will:

A. notlfy the partles of any appeal, including notlce of the allzgations, if notice was not previausly provided to the
respotdaint;

B. implement appeal procedures =qually for the partles;

C. ensure that the apoeal decisionmaker did nol take part in the griginal dismlssal of the complaint;

D. ensure that the appeal decisicnmaler has been trained consistent with this Palicy E-Jertdo-as-LEND-D

‘
r

E. provide the parties a reasonable and aqual opportunity to make a statement In support of, or challenging, tha
auteome; and

F. notify the parties of tha result of the appeal and the ratlonala for the resulk,
YWhen a_complaint is dismissec, the €O wlll, at 3 minfmum:

A, offar suppartlve measures to the complainant a5 appropriate;



B. If tha raspandent has hean notified of the allegations, offer suppartive measures Lo the respondent as appropriate;
and

. take other prompt and effective steps, as appropriate, to ensure that Pronitlted Coend-uct does noet conkine or recur
withln the District's educatlon programs of activitizs.

[DRAFTING NOTE: Necla encourages tha Board te select the following option so the €O can choose, in
approprlata clrcumstances, to offer the parties the apportunity to particlpate in an informal resolutich progess,
or to henor the partles’ raquest to usa an informal resalution process, to end the Prohibited Conduct, prevent
Its recurrence, and remedy Its effects.]

I B [OPTIONAL LANGUAGE: INFORMAL RESOLUTION PROCESS]
Iinformal Resalution Process: |

1n lieu of resolving a complaing through the Board’s formal grievance procedures, the partlas may instead elect to
participate in an informal resolution process. The Dlstrict will et affer Informal resolutlon o resolve 2 complaint when such
& process would conflict with Federal, State, or logal |awr,

[END OF OPTIONAL LANGIUPAGE: INFORMAL RESOLUTIDMN PROCESS]
Adding Allegations and/for Consolidating Complaints:

If. in the course of an Investigation, the Dlstrict decides to Investigate addlllonal allegations of Prohibited Canduack by the
respondent toward the complainant that are not includad in the arlginal Motice of Allenations or to consalidate charges
raized In @ different complalnt velving the same respondent, tha CO will notify the parties of the additlomal allegations.

Invastigaticn:
The Distrlet wlil provide for an adequats, reliable, and impartial Investigation of cam plaints,

The burden is of e District — rot on the partles — ta conduct an Investigation that gathers suflicient evidence to
determine whether Prahiblted Canduct occurred. .

Tha G, of the deslgnated tnvestlgator/declsianraker, will provide an equal opportunity for the partles to presenlk fact
witnesses and other inculpatary and exculpatory evidence that are relevant and nat otherwlse imparmissible.

The CO, or the designated Investigater/decislonmakar, will review all evidence gathagred through the investlaatlon and
delarming what evidence is relevant arid what evidence |5 Impermissible, regardless of relavance,

petermination of Whether Prahibited Conduct Oceurrac

Following an |nvestigation and evaluation of all relevant and not atherwise impermissible evidence, the OO or desly nated
Investigator/decisionmalketr will:

A, Use the preponderance of the evidence standard of proof te determine wheather Prabtblted Conduct sacurrad, This
standard af proof roquires the declslonmaker o evaluase relevant ang not otherwlse |mpormissible evidancea for its
persuasiveness. If the dedslonmakern, applving the applicable standard, 1s ot persuaded by the ralevant and nol
atherwlse impermissible evidence that Prohibited Conduct gcourred, regardless of the guantity of the evidence, the
decizionmalker wiil not determine that Prohiblted Conduct oceurred, [PRAFTING NOTE: While a board of
education cauld elzct to use tha "clear and convincing™ evidance standard of proof, MNaocla does not
racommend it. If a board does select the “clear and convincing” standard, It should usa it in all other
comparable proceadings. Mecla expects it will be & rare sltuation when a board chonses to use a clear
and convinclng standard of proof.]

@ daterm

B. Motify the parlles, in writing, of th rmtinatlon whether Prohleited Conduct accurrad,

such determination Sr i iRe-Procoaren s

C, Mot Impose discipling on a respondent for Prehibited Cenduct unless there Is @ determination at the conelusion of the
grievance procedures thai the respandent ¢ngaped In Prohibited Conduct.

D, IFthere 15 a determination that Prohibited Conduct pecurrad, the CO will, as appropriate:



1. coordinate the provision and implemaontation of remedles to a complainant and other people the District
identifies as having had equal access to the District's education programs or activities limitad or denied by
the Prohlbiled Conduct;

Eninplatiank.afanstes apy-spritehe ENR-OR-onrrang]; and

3. lake other appropriate prompt and eMective steps o ansure that the Prohiblied Conduct doas not cantinue or
recut within the Distrlct's education programs or ackvities,

2. vnardinate the impesition of any disclplinary sanctions on a respendent -3

E. Comply with the grievance procodures before the Impasition of any disciplinary sanclions against a respondent,

F. Mot discipline & party, witness, or others participating in the grievance procsdures Far making a false
statement hased solely on tha datormination of whether Prohibited Conduct coourred.

[DRAFTING MOTE: If the CO dismigses a complaint in the Evaluation stage (l.e., priar to commancing an
investigatlan}, the complainant may appeal as set forth above. Neola also recommaneds the Beard include an
appeal process ralated to the Determination.]

¥ 1 [OPTIDNAL LANGUAGE - APPEAL OF DETERMINATION]

Appeal of Determinations:

IF a party disagrees with the decisicnmakers tletermination as to whother Prokiblted Conduct occurred, the party may file
an appeai. Appeals must be submitted, in writing, within _fH_ [ B ) (INSERT AMOUNT) days of the appealing parby's
recelpt of the Determinatlon,

A party may appeal a Determinatlon on the following bases:

A procedural Irregularity that would change the outcome;

B. new evidenes that would change the cutcame and that was not reascnabiy avallable when the investigation cccurred
and tho Daterminallon was made: and

C. tho €O, or the deslgnated investigator/decisionmaker, had a eonflict of Interest or blas for or agalnst complalnants or
respendents generally or the Indlvldual cemplalnant or respondent thak would change the outcome;

[DRAFTING NOTE: The Board may insert additlonal grounds on which an appeal may be filed,]

=

[# 1 The complainant may nat challenge the ullimake dlsciplinary sancticn/consequance that £ Impossd, [END OF
OPTION]

[BRAFTING NOTE: Tha following options are offered in case tha Board wants the Suparintendant to sarve as
the appeal decisionmaker or the Board wants to nominally be ldantified as tha appeal decislonmaker Lut will
be delegating the responsibility to a person who is properly trained. Neela does net recoimmmeand that the Board
itself be named as the appeal decisionmaker because of the prefarance for the declslonmaker to be trained to
render a decisien, If the Board wants to sarve as the appeal declsienmaker, it should discuss this issue with its
Legal Counsel. Selact QFTION 1 ar OPTION 2 belaw.]




[¥ ] [OPTION 2]

The Superintendant shall serve as the appeal decisionmaker, provided the Superintendent has not been otherwise invialyed
in the grievance procedures (i.e., did nok serve as the investigator/decisionmaker or informal resclution process facilitator)
and is appropriately trained, If the Superintendent is not eligitle to serve as the appeal decisionmaker, the CO will
desigriate an appeal decisionmaker, wha will be a person who did not conduct the Investigation and render the
Determination, and |5 appropriately trained 35

[END OF OPTION 2]
[END OF OPTIONS]
If a party appeals the Determination, the CO will:
A, naotify the parties of the appeal;
B. implement appeal procedures equally for the partias;

C. provide the parties a reasonable and equal opportunity to make 2 statemeant in suppart of, or challenging,
the Determination;

[}, provide the appeal decisionmaker with the relevant and not otherwise impermissible evidence and
the Determination; and

E. notify the parties, in writing, of the result of the appeal and the appeal decisionmaker's rationale for the outcome.

Parties Provided a Reasonable and Equal Opportunity to Make a Statement in Support of, or Challenging, the
Dismissal { X) or Determination [END OF OPTION]

When a party files an appeal, the party must set forth the reason(s)/basis/hases for the appeal, and the other party will
have flve_ (5 ) [INSERT AMOUNT] days to provide the appeal decisionmaker with a statement in support af their
position. Once the decisionmaker recelves the statement (or the deadline for filing such a statement expires), the appeal
decisionmaker will have Een_ (10 ) [INSERT AMOUNT] days to issue a decision on the appeal.

[DRAFTING NOTE: Neola suggests any appeals should be filed within five (5) days of the parties receiving
written notice of the Determination. Neola further suggests that the timeline for the other party submitting a
statement be equivalent to the timeframe in which an appeal has to be filed. Finally, Necla suggests the appeal
decisionmaker have ten (10) days from receipt of the statements to issue a decision.]

While a party appealing a Determination may argue the reason/basis for the appeal is that new evidence has bean
discovered/obtained that would change the outcome and that said new evidence was not reasonably available when the
Determination was originally made, the party may not submit the new or additional evidence during the appeal procass,
Father, the party appealing should identify/describe In detail the evidence, including how and when it was
discovered/obtainad, and explain why it was not reasonably available during the Investigation (i.e., prior to the
Determination}. If the appeal decisionmaker accepts the proffered explanation, the appeal decisionmaker should remand
the case back to the investigatar/decisionmaker {i.e., reopen the investigation) so the new evidence may be submitted and
considered by the other party and the investigator/decisionmaker.

The appeal decisionmaker shall determine the cutcome of the appeal based on the appeal decisionmaker's indepandent
review of the record (i.e., the relevant and not otherwise impermissible evidence and the written determination} and the
appeal decisionmaker's application of the law and Board policy to the facts in the record. The appeal decisicnmaker must
give due deference and due weight to the decisionmakear's factual findings and credibility determinations and should not
overturn them unless non-testimanial extrinsic evidence in the record justifies a contrary conclusian or unless the record
read In its entirety compels a contrary conclusion. Generally, the appeal decisionmaker is expacted to uphald the original
Determination unless the appeal decisionmaker concludes the original Determination is unlawful, unreasonable, or against
the manifest weight of the evidence. Every reasonable presumption must be made in favor of the original Determination.



The appeal decisicnmaker shall

[DRAFTING NOTE: The Board must salect elthar OPTION 1 or OPTION 2 unless the Board appainted an
independent Third Party to serve as the Eoard's appaal decisionmaker, in which case the Board should select
APTEOQN 3.]

(% Y [OPTION 1]

sircdltansously nollly the parties, in wilting, of Lhe result of the appeal and the rationala for Lhe cctcome.

decision shall be final.

The (8 } appeal dectsionmaker's T Bedmdis FERE

LEND OF OFTIONAL LANGUAGE - APPEAL OF BETERMINATION]

Supportive Measures:

- The District will offar and coordinate suppartive measures as appropriate for the complainant and/or respondent bo restore
or preserva that parson's access to the Distrlct's agucation pregrams ar actlvitics or provida support during the grievance
procedieres and/or durlng the Infarmal resalullon process. For allegations of Prohibited Condust athar than prehiblted
harassment or retaliallon, the Distelet's provisian of support measures dacs not reguire the Districk, Board employvess, or
any othar persan authorlzed to provide ald, benefit, or service on the Distrlct's behalf to altar the aftegad
discrimirataryfrelaliatery conduet for tho purpose qf providing a supportive measura,

The CQ shail determineg approptiate supportive measures on a cage-by-case hasls, Suppartlve measuras may vary
depending on what the CC deams to be reasonably availabla. Suppertive reasures may inclede, but are not limited to:
modiflcatlons of work schedules, mutual restdictions on contact between tha partles; changes in work locations! leaves of
sbzence; increased security and monitoring of certain work settings: tralning related to Prohiblted Conduct: Fareie iy
Ernpispassesiskalios BeltramoEEND-OR-ORERON] and ather similar measures.

Suppartive measures must not unrsasenably burden aither party and musl ba designad to protect the safety of the partics
andfor tihe District's educational environment, ar to provide support during the Baard's grisvance procedures or the
infarmal resalution process.

The Dlstrick will not Impose swch measures for punltive ar disclplinary reasons.

The €O may, as approprlate, madlfy or tarminate supportlve measures at the conclusion of the grisvance procadures, or ab
the canelugian of khe Informal resolutlon process, or the District may continue them beyend that palnt,

M oparty may ssek additional modlflcation or terminatlon of a suppertive measure applicable ko them if circumatances
change materially.

The District will not disclosa Infarmatlon about any supportive measures to perscis other than the person to whom they
apply, Including Infarming one jparty of supportive measureg provided B another party, unless necessary to provide the



supporlive measure or restore or presefva a party’s access to tha Districls educalion pragrams ar activities, or as othorwise
parinitted Under axisting [ andfar palicy.

The Suparintendent may place an employes respondent on administrative leave from employment responsibiities during
the pendency of the Board’s grlevance procedures.

Disciplinary Sanctiens and Remediss:

Following a determinatien that Prohlblied Conduck accurrad, the Distrlct may impoge disclplinary sanctions, which may
include:

A. (8 ) oral or written warning;
B. (¥ ) written reprimartds;
C. {# ) required counseling;
O, (B ) required training or aducation;
E. [# ) demotian;
F. (¥ ) suspension with pay;
. [END OF OPTIONS]
(3. suspension wllfhc.ut pay,
H, termination; and

1, any other sanctlon autherlzed by arvy appleable Soard policy, Emploves/Adminlstrator Handbeaole, andfor collacthe
bargaining agreasmant.

The Distrlct may alsa provide remedies, which may include disclplinary sanctions/consequences. The €O will notify ths
Superintendent of the recommanded remedies, s0 an avthorized adminlstratar can conslder the recommeandation and
traplament approprlate ramedies In compllance with applicable due process proceduras, whethar statutory or contractual.

[DRAFTING NOTE: The Board should review applicable palicy{les) fadministratlve guidellnesfamployee
handbooks to determine whether changes ave needed to sgtablish timelines asseciated with Imposition of
disclpline as a result of possihle delays caused by the Board implemanting the praceding grievance
procedures; likewlse, the Board may nead ko discuss with union reprasaentatives how Implementation of the
grievanca procadures may Impact any disciplinary provisions contained In applicablie collectlve hargalnlng
{e.g., timelines, permitted attendeas at investigative interviews, stc.}.]

Risclpling of an employee will ke implemented in accardance with Federal and State law, Board policy, and applicable
provisions of any relevant collective bargaining agresment.

Retaliation

Ratalistion against a person whe makes a report or Bleg @ eomplaint allaging Prabibiled Conduct or retallation, or
partlcipates in an Investigation, is profilbited, Nelther the Board nor any other persey may [ntimidsate, threaten, cogrgs, o
discriminate against any indlvidual for the purpese of Imterfering with any Hght or privilege secured by the LS
Canstllution, the Michigan Conskitution, Federal or State law, or this pollcy, ar becavge the Individual made a reporl ar
cornplaint, testiflad, assisted, or participated or refused to participate In any manner in an Investination, proceeding, or
hearing under this pellcy. Intimldatlon, threats, coarclon, or diserimination, Inchiding Inttiating & ¢disclplinary process against
a person for a code of conduct violation thak dges not Involve Prahibited Conduct But arises aut of the same facts and
circumstances as a complaint or information reported aboul pogsible Proribited Conduct, for the purpase of intarforing with
the exercise of any rlght or privilege sacured by Federal or State lavr constltutes retalialion. Retallation agalnst a parson far
rmaking a complaing or partdelpating in an Investigatien is 2 serlous viclatlon of this policy that can result in the lrmposition of
diselphnary sanctlons/censequences and/or other approprliate remedles.

Complaints alleging retalistion may be flled according to the grievance procedures sat forth above. The District shalt irikiate
ts griavance procedures upon recelving any camplaink alleging retallation.

The exarclse of rights protected undear the Flrst smendment of the United States Corstitution does net constitute ratallation



prohibited under thiz palicy,

Charging an individual with a code of conduct vieletion for making a materlally false staterment in ad faith in the course of
& grigvance proceeding under this palicy shall not constilute retaliation, provided, however thal & determination that
Prehibited Conduct accurred, alens, is not sufficient to conclude Lhat any party made a materally false statement in bad
faith,

Privacy/Confidentlality

The Blstract will employ all reasonable efforts to protect the dghts af the complainant, the respondentis), 2nd the witnesses
as much as possible, conslstent wikth the Board's legal obligations o Investigale, to take appropriate action, &nd to conform
with any discovery or disclosure ebligations, The Dlstrict will keep confidential the Identity of any individual who has made a
complalnt of Prahlbited Conduct, any complainant, any individual whe has been reported to ke the perpetrator of Prohiblbad
Conduct, any respondent, and any withess, except as may be permitted by the Family Educasional Rights and Privacy Act
("FERPA™, 20 U.8.C. 12329, o FERPA regulaticns, 34 C.F.R, part 83, or as required by law, or o carty out the purposas of
relevant Faderal or Slate |aw or regulations, including the conduct of any investigation, hearing, or judicial proceeding
arising thereundar {i.e., the District’s ebllgation to maintain confidentiality shall not impair or ctherwisa affact the
cemplalnant’s and raspendant's receipt of the informatlon te which they are ontitled related to the Investigation and
determinatier of whether Prohiblied Conduet occurred), Al records generated under the terms of this polloy shall be
malntained as canfidential ko the extent permitted by law, Confidentiallty, however, caanal be guaranteed. Additionally, the
respondent musk ba provided the complainant's [dentity,

During an investigation, the €0 or designatad Investigator/decisignmaker will Instruct each person who is intorviowed about
the imporiance of maintalning cenfidentiajity. Any individual whe is interviewed as part of an investigation |s expected not
ta discleze to other members of the Scheol District Community or Third Parkles any Information that is learned or provided
during the course of the investigaticn,

Lanctions and Monitoring

The Board shall vigereusly enforce Its prohlbltions agalnst Prohibited Conduct by taklng appropriate acten reascnabty
calculatad to step and prevent further misconduct, While obsarving the principles of due process, a viclatlon of this policy
may rasult in disciplinary action up lo and Including the discharge of an employas, Al disciplinary action will be taken in
arewrcance with applicable State law and the Lerms of the relevant collective barga’ning agrearmant(s). When irmposing
discipling, the Superintendent shall conslder the totallty of the clreumstances involved in tho matter, In thoss cases where
Prohlbited Cenduct is not substantiated, the Board may conaider whether the alleged conduct nevertheless warrants
discitine In aceerdance with other Board policias, conslstant with the terms of the relevant collective bargaining
agresment{s).

Winere the Board becomes aware that a prior remedial actlon has besn taksn against a memor of the School Distrlct
community, all subsequant sanctions Impesed by the Boaard and/or Suparintendant shall be reasonably calculatad to end
stch conduct, prevent its reaccurrence, and rornady s effects.

Application of the First Amendment

-_'I'_Ije Reard will construe and applg_tl*::i;_ pollf_\,_f conslstent with the Flrs

ek
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Training

All emplayees, Investigators, declsionmakers, facilitators of informal resolutlan process, the District Compllance Offloer(s),
and ather persans who are responslble for Implemnenting the Board's grievance procadures of have the authorlty to modify
ar barminat ties under applicable Federal and Stata laws and

AR EyH-] -

§ 1 Training materials will be made avallable for Imspaction updn requast by members of the public, [END OF QPTION]

Racardkeeping {Including retention of investigatory records and materialz}




The Cistrlcl Compliance Offlcer(s) isfare responsibte for overseselng retention of all records that must be maintainad
aursuant to this polley. Al Individuals charged with conzucting invostigations under this palicy must retain all infarmation,
documents, alectronically stered Information, and electronic medla (as definod 'n Pollcy 8315} craated and recelved as part
of an Investigation. Records and materiats associated with the Implementation of this palicy shall be relainad in acoerdance
with Policy 8310, Pollcy 8315, Pallcy 8320, and Polley 8320 for the period sel Farth helow, unless required to be malntained
for a longer paeriod pursuant to the District's records retentlon schedule,

[PRAFTING NOTE: For purposes of uniformity, Neola racommaenids that tha Board use the same seven {7} year
period for recordkeeplng that is required by the 2020 Thie IX regulations - see Board Pellcy 2266; if the Board
selacts a different Hmeframe for malntaining the below specified records, it should verlfy tha time parlod
salacted is consistent with and/or reflected in its record retention schedule — see AG §310.]

The District shall malntain far a perlod of seven (7} calendar years the following records:

&. for each compialnt of Prohlbited Conduct, recortls docurnanting the Informal reselutlon process and/or tha grievance
procedures followed and the resulting outcome;

B. for each naotification that khe District Compllance Officar recaives of Information about conduct that reasonalbly may
ennstitute Prohiblbed Conduct, records documenting the actlons the Districk tock to implement [als polloy; and

i

The Infarmaticn, documants, ESI, and elactronic metdla (a5 defined in Polley 8315) rokzined may Include publlie records and
recards exerm pt from disclosure under Federal and/or State law (@4, studant records, medical records).

C. all raterlals used to previde the training reforenced above £¥-8:

Cutside Appolntments, Duél Appointments, and Delegations

The Board retalns discrotion to appoint suitably quallfled persons who ars nok Board employess @2 fulfill any function of tha
Board under-this policy including, hut nat limleed to, District Compllancs Cfficer, invesllgator, decisionmaker, appeal
declslonmaker, ar facllitator of the Infarmal resclutlen process.

The Board also rekalns discretion to appolnt tea (2} of more persons to jointly fWlflll the rele of District Complianca Officer,
Imvestigatar, dedsicrmaken appeal dacislanmaleer, and Facilitator of the Informal reseluticn process.

Tha Supesintendent may delegate functlons assigned to a spacific Board emploves undsr thls polley Including, but not
limited to, the functions assigned to the Distrlek Compliance Officer, Investigater, decislonmakern, appeal declslonmaker, and
faclltatar of the irfarmal resolution process to any suitably gualified individual, and such delegation may e rescinded by
the Superinkendent at any time,

[DRAFTING NOTE: The fallowing optlon expressly sets forth authority that the Board has, regardless of
whetlier it is included in this palicy, but is offered far those boards of educatlon that may want to affirmatively
communicate tof address these issues for readers of thls pelicy.]

i ] piscretion in Application

The Board retalns dlscration to interpret and apply this policy in @ manner that |s not clearly unreasanable, even if tha
Board’s Interpratation or appllcation differs from the interpretation of any specific complainant and/er respandent.

Despite the Beard’s reascnable efforts to antivipute all eventualities In drafting this policy, 1k |5 possible that uranticlpated
-gr extracedinary circumstances may not be specifically or reasonably addressed by the express polley language, In which
case the Boald retalng discretion to respond Yo the unanticipated or extraced inary circumnstance In a way that [s not clzarly
unraasanable,

The provisions of thls gelicy are not centractual in nature, whather in thelr evin rlght or as part of any cther express or
Implicd cuntract. Accordingly, the Board retains discretion bo revise this policy at any tirme and for any reason, The Board
may apply palicy revislons to an active case provided that dolng 5o ls not clearly unreasonabla.

[END OF OPTION]
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34 C.RR, Part 104
42 U.5.C, 12101 et seq,, Americans with Disabilities Act of 1490, as armnended

Adopted : Ockober 16, 2023 ﬂ & & ¢ ﬁ‘,;% Kjg,,ﬁﬁ'i{:«

1523 - SECTION 6047 ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EM PLOYMENT

The Board of Education prohibits discriminatfon against any employee or applicant based Upon hisfher dlazbllity. As such,
the Baard will not engage In employment practices or adopt polleles that discriminate on the hasls of digabllily, or otherwise
clscriminate against gualifed individuals with disabliitles in regard to [ob applicaticn procadures, the hirfag, advancement,
o discharge of ernployees, emplayes compeansation, job tralning, ar ather lerens, conditions, and privileges of employment,
The Baard further wlill not limit, segrenate ar classify applicants o employeas in any way that adversely affacts thelr
appartunlties ar status because of disabllity. Additionally, the Board wlll not participate In any eontractual or cther
relationships that have tho affect of subjecting qualifed individuals with digabllies wha arg applicants or employees to
¢'scrlmnination on the basiz of disabillty.

"An Individual wih @ disabllity” means a person who has, had o recard of, or i3 regarded as having, a physical ar mental
impairment that substantlally Bmits one £1) ar mora malor [ife activities. Majot life actlvilies are functions such as caring for
ane's seff, performing manual tasks, watking, sesing, hoaring, eatfng, sloeping, standing, lifing, bending, speaking,
Reeathing, learning, reading, concentralivg, thinking, communicating, siting, reaching, Imteracting with ethors, and
working,

Major lIfe actlvities 2iso include the operation of @ major badily function, including, but not Bmited to, Functiong of the
imrune system, special sense organs and skin, nermal cell growth, and digesthve, ganitourinary, bowel, bladder,
reuralegical, braln, respirabary, clreulatory, endocrine, hemic, iymphatie, musculoskeletal and reproductive functlans, The
operatlon of a major dodlly function Includes the operation of an individual organ wititin a body syatem,

An fmpalreent that ls eplsedic in nature or in remisslon |s cansidered & disahility If It would substartialiy limit a major life
activity when active,

The determination of whekher an impalnment subgtantially limits @ majar life activity must be made wikhauk regard ta tha
amediaratlve effects of mitigating measures such as medicatlon, medical supplles, equipment or appliances, low-vislon
devices (definad as devices that magnify, enhance, or otherwlse augment @ visual Image, bt net Intluding crdinary
eyeqlasses ar contack lenses), prosthelics {including llmbs and devices), hearing aid{s] and cochlzar Implant{s} or other
implantable hearing devices, mobility devices, nxygen therapy equipment or supplizg, use of assistive technology,
reasonaile accommadations or "auxiliary alds or ssrvices,” kearned behavioral or adaptive neurefosical modifcations,
paychotherapy, behavioral therapy, or physical tharapy.

A gualified person with a disabllity means the individual satisfies the requisite skill, experience, education, and ather job-
related requirements of the employment pesltion such Indvidual holds or desires ahd, with ar without reazonable
ancommaodation, can porform the essential functicns of the lab In question,




The Board will provide a reasonable accommedation to a gualified individual who has an actual disability or who has a
record of a disability unless the accommodation would impese an undue hardship on the operation of the District’s program
and/or activities. A reasonable accommodation is not required for an individual who is merely regarded as having a
disability.

Compliance Officer(s)

The Board designates the following individual(s) to serve as the District’s 504 Compliance Officer(s)/ADA Coordinator(s)
{hereinafter referred to as the "District Compliance Officer{s}"):

Stutent Services Specialist

27235 Jav-Read1045 N. Gulley Rd
Dearborn Heights, M1 48127

Director of Special Services

27235 Jey-Read1045 N. Gulley Rd
Dearborn Heights, ML 48127

The namea(s), titlels), and contact information of this/these individual{s) will be published annually on the Schiool District's
website,

The District Compliance Officer(s) are responsible for coordinating the District's efforts to comply with and fulfill its
responsibilities under Section 504 and Title 11 of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section
504 and the ADA, including copies of their implementing regulations, may be abtained from the District Compliance
Officer{s).

The District Compliance Officer{s) will oversee the investigation af any complaints of discrimination based on disability,
which may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resalve such
complaints, The Board will provide for the prompt and equitable resclution of complaints alleging viclations of Section
S04/A04, See below.

Training

The District Compliance Officer(s) will also oversee the training of employees In the District so that all employess
understand their rights and responsibilities under Section 504 and the ADA, and are Informed of the Board's policies,
administrative guidelines and practices with respect to fully implementing and complying with the requirements of Section
S04/8DA.

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities,
as necessary and appropriate.

Facilities

Mo qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or ctherwise be subjected to discrimination under
any program or activity to which Section S04/A04 applies.

Far facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the District is committed to cperating its programs and activities
50 that they are readily accessible to persons with disabilities,

Motice

Matice of the Board's policy on nendiscrimination in employment practices and the Identity of the District's Compliance
Officer(s) will be published on the District's website, posted throughout the District, and included in the District’s
recruitment statements or general information publications.

Complaint Procedures

If a person believes that sfhe has bean discriminated against on the basis of his/her disability, the person may utilize the

following complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and equitable
resolution of the matter,
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LS. Department of Education

Office for Civil Rights R
Lyndon Baines Johnsan Department of Education Building
400 Maryland Ave., SW

Washington, DC 20202-1100

Telephone: (800) 421-3481

FAX: (202) 453-6012

TDD: 800-877-8339

E-mail; OCR@ed.gov

Web: http://www.ed.gov/ocr

Retaliation

Retaliation against a person who makes a repart or files a complaint alleging unlawful harassment/retaliation or participates
as a witness in an invastigation is prohibited. Meither the Board nor any other person may intimidate, threaten, coerce ar
interfere with any individual because the person opposed any act ar practice made unlawful by any Faderal or State civil
rights law, or because that individual made a report, formal complaint, testified, assisted ar participated or refused to
participate in any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that
individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjayment of any right granted or
protected by those laws and/ar this palicy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the impasition of disciplinary
sanctions/consequences and/far ather appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not canstitute retaliation
prohibited under this policy.

© Neola 2021



In accordanca with Secllon 504 of the Rehabllitation Act of 1973 and Its impfemanting regulations ("Sectlon 504"),
amployees will be notificd of thelr foht to file an Internal complzint regarding an allzgad violaticn, misintorpretaticn, or
misapphicatlon of Soction 504, In addition, employaes will he natifted of thedr right tu flle & complaint with the U.5.
Deparkment of Educatlan's Offica far CIvll Rights.

Internal camplaints rust be put in writing and must identify the speclfic circumstandes or areas of dispute that have given
Flsg to the complaint, and offer possible salutions to the dispute. The complalnt must bz filed with a Tistrict Compllance
Oifficer within the time limits specifiad below. The District's Camplianes Gfficer is available Lo assist individuals In filing a
complaint.

Uniess exprassly stated stherwlse, the term "day” or "days" as used In this policy means business dav(s) {i.e., a day{s] that
the Board office is cpen for notmal operating hours, Monday - Friday, excluding State-recognized bolldays).

Internal Camplaint Precedura

The followlng inkernal complaint procedure is available to employess for the prampt and gqulkatle resolution of complaints
alleqing discriminatian based upan dizabillty. This camplaint procedure is not available ta unsuccessful applicants. Use of
the infermal complalnt procedure is ot @ presequisite to ke pursuit of other remedies, including the Aling of a camplalit
with the U.5. Depariment of Education's Offlce for Clvil Rights.

. An ermploves with a comalalnt based en alleged discrirination an the basis of disabliity may first discuss the
problem wikh the Districk Compliance Offlcer. .

B. If the Informal discussion does not resclve the matter, or if the employes skips Step A the individual may file &
Forrnal written complaint with the Distrct Compliance Offlcar, The writken complaint must canlaln the name and
" address of the individual or representative fillg the complaint, be slaned by the camplalnant or semacne authorizod
£ slan for the complalinant, describe the alleged discriminatery actian in sufflcient detail te infortn tha District
Compliance OFficer of the nature and date of the alleged vialation, and prapsse a reselution. The complaint must be
fled within thirty {30) days of the droumstancas o evant giving rise to the complalnt unless the tine For filing i=
extanded by the [strict Compllance Officer for goed cause,

C. The District Compllance Officer will conduct an independant Investigation of the matter {whleh may o may not
include a hearlng). This complalnt procedure contemnplates informal, but thorgugh investigalions, afforaing all
Interasted persons and thelr representatives, IF any, an epportunity to prasent wltnessas and other evidance relévant
to the complaint, The District Compllance Officer will provide the camplanant wlth & written dlsposition of the
complalnt within ten {10} days. If no decision |3 rendered within ten (104 days, or the declsion is unsatisfactory in
the oplnion of the complalnant, the employees may fils, in writing, an appeal wlth the Superintendent. The District
Compliance Offlcer shall malntaln the District's flles ant records relating to the complaint,

0. The Superintendant will, within ten (10 days of recelving tha writken appeal, conduct a hearlng with all parties
involved in an attempt ta resolve the complaint.

The Suparintendent will render hisfher declsion within ten (£0Q) days of the haaring.
E. The employes may be represented, at hisfhet own cost, ab any of the ahove-deserlbed mestings/haarings.
F. The right: of a parsan to a prompt and cquitable resolution of the camplalnt shall net ba impaired by the person’s
pursull of ather remedles such as the fling of a complaint with the Office for Civll Rights or the filing of a cout case.
Use of this internal complaint procedure is not a prerequisite to the pursuit of ether remedies,
If it is detarmined that the Complainant was seb]ectad to unlawiud diserimination, the TO must identify whak corrgstlve
actlon will be taken to stop, remedy, and prevent the recurrance of the dizcrimlralion/retaliation. The corrective action
stould be reasonable, timely, age-appropriase and effectlve, and tailored to he specific situatlan.
DCR Complaint
At any tima, IF an employves balleves that s/he has been subjected ta discrimination basad upan hisfher disabllily In

vlalation of Seckion 564 or the ADA, the individual may fle a complaint with the U.5. Department of Education's Ciffice for
Chvll Rights ["OCR"). Tha OCR can be reached at:
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2210 - CURRICULUM DEVELOFMENT - APPROVED COURSES

The Eoard of Education recognizes Its respansibility for the quality of the educatlonal pragram of the achools. Ta this end,

the cu

rrlculum shall be developed, evaluatesl, and adopted on a continuing basis and in accordance with a plan for

curricuium growth establizhed by the Superntandent,

For pu

A,

B.

rposas of this poloy and conslatent communication throughout the Distrlct, curriculum shall be definad as;
the courses of study, sublects, classes, and organized activities provided by the scheaol;

Lhe plan for learning necessary bo accornplish the educational goals of the District.

The Beard directs that the curriculem of this District:

A

=3

C

[ )

provides grade-apprapriate instruction an carear development In each grade level from kindergarten fhrough 12th;

provides instruction in courses requlred by stalute and State Depdrtonent of Education regulations;

. &nsures, Lo the exlent faesible, that speclal learming nzeds of students are provided for in the context of the regular

program or classroom and provides for effective coordination wikth prograrms or agencles that are needad to maeat
those naeds that cannot Be dealt with in the regular program or classroom;

ha consistent with tho District's philosephy and qoals and ensure the possibllity of thelr achleverrent;

. [ncorporate State-recommendad performance standards for students as the basis for determining how well 2ach

studert is achieving the academic autcomos For each area of the DIstrict's core currlculum;

. allows for the develapment of Individiat talents and Interasts as well a5 recognlzes that learning styles of students

rmay differ;

provides o stratezgy for continuous and cumulaklve learning through effective articulatlon at all levels, particularly of
those gkills Idzntifled a5 essentlal and life-rele skills;

. utilizes a variety of learning rascurces ta accomplish the educational yoals;

. ahcolrages skldents o utilize guldance and counseling serviges in their academic and career planning;

provides for multi-cultural education by [neluding, et 2ach level, courses ar units which help students understand the
culbure and conbribietions of varlous ethnle groups comprising American seciety, including, et not imited to Eurn-
JAmcricans, African-Amaricans, Asian-Amaricans, Hispanle-Amearlcans, and Matlve-Amaricans,

Ag educational leader of the District, the Superintendent shall be respansible ta the Board far the development and
evaluation of curriculum and the preparation of courses of study.



The Superintendent shall make progress reports to the Board annually.

The Superintendent may conduct such innovative programs as are deemed to be necessary to the continuing growth of the
instructional pregram and to better ensure accomplishment of the District's educational goals.

The Superintendent shall report each such innovative program to the Board along with its ebjectives, evaluative criteria,
and costs,

Unlass the Board disapproves, the Superintendent may proceed to conduct the program,

The Board encourages, where it is feasible and in the best interests of the District, participation in programs of educational
research.

The Board directs the Superintendent to pursue actively State and Federal aid in support of the District's Innovative
activities,

Approved Courses

The Board shall adapt a list of the individual courses that have been approved per recommendation of the

Superintendant, The list shall include courses offered by the District for credit or grade promoticn and shall be used whan
determining which courses may be included in membership for State aid purposes and for auditing purposes when
examining the membership counted for State school aid on the count days. The list of approved courses shall include
traditional offerings and courses offered through other means, such as experiential learning courses, online courses, and all
courses offered in shared time programs under appropriate provisions of the State School Aid Act. (M.C.L. 388, 1766h). The
list of approved courses shall include all extended learning opportunities associated with each course and a description of
each such opportunity. The list shall alse include a description of the content of each approved EDurSE"—aﬁd documentation
related to course approval (including the list of approved courses for membership purposes), and documentation related
to the calculation of instructional time for each approved course..

© Neola 20258
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2260 - NONDISCRIMINATION AND ACCESS TD EQUAL EDUCATIONAL OPPORTUNITY

Any form of diserimination or harassment can be devastating to a0 Individual's academte progress, social refationship,
and/or personal sense of self-warth,

&g such, the Board of Educatlon toss not disciminale on the basis of race, eolon national orlging sex (including sexual
wrigntaticn or gender identity), disabllity, ags {except as authorized by law!?, rellglen, military status, ancestry, or yenetic
infermation (callactively, Prokectad Classes) in Its educational programs or activities.

The Board atse does not discriminate on the basis af Protected Classes In its employment pelicles and practices as they
relate to students, and does not tolerate harassment of any kind.

Equal educational opportunitles shall be availzble ta all students, without regard to the Protected Classes, age {unless age

I= o factor necessary to the normal aperation or the achievemeant of any legitimate oblectlve of tha program/activityl, place
of residence withdn the houndaries of the District, or soclal ar economic Backaround, te learn through the curdeulum offererd

In this District. Educational programs shall be designed to mest the varying nasds of all students.
In arder to achleve the aforesaid goal, the Suparintendent shall:
A, Curriculum Content

revlew qurrent and proposed courses of study and textbooks to detect any blas based upon Protected Classas,

ascerlaining whether or not supplemental materials, singly or taken as a whale, falrky depict tho contrlbution of balk



genders, various races, ethnic groups, etc. toward the development of human society;
B. Staff Training

develap an ongoing program of in-service training for schaal personnel designed to identify and solve problems of
bias based upon Protected Classes in all aspects of the program;

. Student Access

1. review current and proposed programs, activities, facilities, and practices to ensure that all students hawve
equal access thereto and are not segregatod on the basis of the Protected Classes inany duty, waork, play,
classroom, of school practice, except as may be permitted under State regulations;

2. verify that facilities are made available, in accordance with Board Policy 7510 - Use of School Facilities, for
non-curricular student activities that are initiated by parents or other members of the community including,
but not limited to, any group affiliated with the Boy Scouts of America or any other youth group listed in Title
36 of the United States Code as a patriotic society;

This language does not prohibit the District from establishing and maintaining a single-gender school, class, ar
program within a school if a comparable school, class, or program is made available to students of each gender.

[, District Support

verify that like aspects of the District program receive like suppart as ko staff size and compensation, purchase and
maintenance of facilities and equipment, access to such facilities and equipment, and related matters;

E. Student Evaluation

verify that tests, procedures, or guidance and counseling materials, which are designed to evaluate student
prograss, rate aptitudes, analyze personality, or in any manner establish or tend to establish a category by which a
student may be judged, are not differentiated or stereotyped on the basis of Protected Classes.

Definitions:

Words used in this policy shall have those meanings defined herein: words nat defined shall be construed according to their
plain and ordinary meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation,
regardless of whether the person files a formal complaint ar Is pursuing an Informal resclution to the alleged
discrimination/retaliation.

Respondent is the individual who has been alleged to have engaged in unfawful discrimination/retaliation, regardless of
whether the Reporting Party files a formal complaint or s secking an informal resolution to the allegad
discrimination/retaliation.

School District community means students and Board employees {L.e, administrators and professional and classified
staff), as well as Board members, agents, volunteers, contractors, or other persans subject to the control and supervision
af the Board,

Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers,
particlpants on opposing athletic teams, parents), vendors doing business with or seeking to do business with the Board,
and other individuals who come in contact with members of the School District community at school-related
events/activities (whether an ar off District property).

Day(s): Unless expressly stated otherwise, the term day or days as used in this policy means a business day(s) (i.e., a
day(s) that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized halidays).

District Compliance Officer(s)

The Board designates the following individual(s) to serve as the District’s Compliance Officer(s) (also known as Civil Rights
Coordinator(s)) (hereinafter referred to as the CO{s)

Student Services _'_-‘:l;e_ciali;j:_
22230 Jew-Resd 1045 N, Gulley Rd



Dearborn Heights, MI 48127

Associate Superintendent

27235-Joy-Read 1045 N, Gulley Rd
Dearborn Heights, MI 48127

The namea(s), title(s), and contact information of this/these individual(s) will be published annually on the School District's
websita,

The District will accommodate the use of certified service animals when there is an established need for such supportive aid
in the school environment. Certain restrictions may be applied when necessary due to allergios, health, safaty, disability, or
other issues of those in the classroom or school environment. The goal shall be to provide all students with the same access
and participation opportunities provided to other students in school, Confirmatien of disability, need for a service animal to
access the school programming, and current certification/training of the service animal may be required.

The COs are responsible for cocrdinating the District's efforts to comply with applicable Federal and State laws and
regulations, including the District’s duty to address in a prompt and eguitable manner any inguiries or complaints regarding
discrimination, retaliation, or denial of equal access, The C0s shall alse verify that proper notice of nondiserimination for
Title II of the Americans with Disabilities Act (as amended), Title VI and VII of the Civil Rights Act of 1964, Section 504 of
the Rehabilitation Act of 1973 (as amended), and the Age Discrimination Act of 1975 is provided to students, their parents,
staff members, and the general public. A copy of each of the Acts and regulations on which this notice is based may be
found in the CO's office,

The Superintendent shall annually atternpt to identify children with disabilities, ages 0-25, who reside in the District but do
not recaive public education.

The Board is committed to educating (or providing for the education of) each qualified person with a disability with persons
who are not disabled to the maximum extent appropriate, Generally, the District will place a person with a disability in the
regular educaticnal enviranment unless it is demonstrated that the education of the person in the regular environment,
even with the use of supplementary aids and services cannot be achieved satisfactorily, If the Board operates a separate
class or facility that is identifiable as being for persons with disabilities, the Facility, program, and activities and services
rmust be cemparable Lo the facilities, programs, and activities and services offered to students without a disability.

In addition, the Superintzndent shall establish procedures to identify students who are Limited English Proficient {LEP),
including immigrant children and youth, to assess their ability to participate in District programs, and develop and
administer a program that meets the English language and academic needs of these students. This program shall include
procedures for student placement, services, evaluation and exit guidelines and shall be designed to provide students with
effective instruction that laads to academic achisvement and timely acquisition of proficiency in English. As a part of this
program, the District will evaluate the progress of students in achieving English language proficiency in the areas of
listening, speaking, reading, and writing on an annual basis {also see Policy 2225). The Superintendent is responsible for
verifying that a concentration of students who are Limited English Proficient (LEP) in one (1) ar mare programs is not the
result of discrimination.

Reports and Complaints of Unlawful Discrimination and Retaliation

Students and Board employees are required, and all other members of the School District community and Third Parties are
encouraged, to promptly report incidents of unlawful discrimination and/or retaliation to a teacher, administrator,
supervisor, or other District official so that the Board may address the conduct. Any teacher, administrator, supervisor, or
other District employee or official who receives such a complaint shall file it with one (1) of the COs within two (2) days,

Mermbers of the School District community, which includes students and Third Parties, who believe they have boen
unlawfully discriminated/retaliated against are entitled to utilize the complaint process sat forth below. Initiating a
complaint, whether formally or infarmally, will not adversely affect the Complainant's employment or participation in
educational ar extra-curricular programs. While there are no time limits for initiating complaints under this policy,
individuals should make every offort to file a complaint as soon as possible after the conduct occurs while the facts aro
known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behaviar, and/or harassment in accordance with Policy 5517.01 -
Bullying and Other Forms of Aggressive Behavior, the Principal believes that the reported misconduct may constitute
unlawful discrimination based on a Protected Class, the Principal shall report the act to one (1) of the COs whao shall
investigate the allegation in accordance with this palicy, While the CO investigates the allegation, the Principal shall suspend
the Policy 5517.01 investigation to await the CO's written report, The CO shall keep the Principal informed of the status of
the Palicy 2260 investigation and provide the Principal with a copy of the resulting written report.



The COs will be available during regular school/work hours to discuss concerns related to unlawful
discrimination/retaliation. The COs shall accept reports of unlawful discrimination/retaliation directly from any member of
the School District community or a Third Party or receive reports that are initially filed with another Board employee. Upaon
receipt of a report of alieged discrimination/retaliation, one (1) of the COs will contact the Complainant and begin either an
infarmal or formal complaint process (depending on the Complainant's request and the nature of the alleged
discrimination/retaliation) or will designate a specific individual ko conduct such a process. The CO will provide a copy af
this policy to the Complainant and the Respondent. In the case of a formal complaint, the CO will prepare recommendations
for the Superintendent or oversee the preparation of such recommendations by a designes. All members of the School
District community must report incidents of discrimination/retaliation that are reported to them to one (1) of the COs within
two [2) days of learmning of the incident/fconduct,

Any Board employee whao directly observes unlawful discrimination/retaliation of a student is obligated, in accordance with
this policy, to report such chservatians to one (1) of the COs within twa (2} business days. Additionally, any Board
employes who observes an act of unlawful discrimination/retaliation is expected to intervene to stop the misconduct, unless
circumstances make such an Intervention dangerous, in which case the staff member should immediately notily cther Board
employees and/or local law enforcement officials, as necessary, to stop the misconduct. Thereafter, a CO/designee must
contact the Complainant if age eighteen (18) or alder, or the Complainant's parents/quardian if the Complainant is under
the age of eighteen (18), within twa (2} days to advise of the Board's intent to Investigate the alleged wrongdaoing,

Investigation and Complaint Procedure

Except for sex discrimination and/or Sexual Harassment that is coverad by Policy 2266 - Mondiscrimination on the Basis of
Sex in Education Programs or Activities, any student who alleges to have been subjected to unlawful discrimination or
retaliation may seek resolution of the complaint through the procedures described below. The formal complaint procedures
involve an investigation of the individual’s claims of discrimination/retaliation and a process for rendering a decision
regarding whether the charges are substantiatad.

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the
camplaint process; however, individuals are encouraged to file a complaint within thirty (30) days after the conduct occurs,
Once the formal complaint progess is begun, the investigation will be completed in a timely manner [ardinarily, within
fifteen (15) days of the complaint being recejvad),

The procedures set farth below are not intendad to interfere with the rights of a student to pursue a complaint of unlawful
discrimination or retaliation with the e : S s eearto by ks = breChepalgnd

Department of Education, Office for Civil Rights, Lyndon Baines Johnson Department of Education Building, 400 Maryland
Ave., SW, Washington, DC 20202-1100, Telephorie: (800) 421-3481, FAX: (202) 453-6012, TDD: 800-877-8339, E-mail:
OCR@ed.gov, Web; http://www.ed.gov/oct.

Informal Complaint Procedure

The goal of the informal complaint procedure is to promptly step inappropriate behavior and facilitate resclution through an
informal means, If possible, The informal complaint procedure is provided as a less formal option for a student who alleges
unlawful discrimination or retaliation. This informal procedure is not required as a precursor to the filing of a farmal
complaint.

The informal process is only available in those circumstances where the Complainant and the Respondent mutually agree to
participate in it.

Ihe Complainant may proceed immediately to the formal complaint process and individuals who participate in the informal
procedure may request that the informal process be terminated at any time to move to the formal complaint process.

all complaints invalving & District employes or any other adult member of the School District community and a student will
be formally investigated.

As an initial course of action, if 2 Complainant feels comfortable and safe doing so, the individual should tell or otherwise
infarm the Respondent that the allegedly discriminatory/retaliatory conduct is inappropriate and must stop. The
Complainant should address the alleged misconduct as soon after I occurs as pessible, The COs are available to support
and counsel the Complainant when taking this initial step or to intervene on behall of the individual if requested to do so. A
Complainant who is uncomfortable or unwilling to directly approach the Respondent about the inappropriate conduct may
file an Informal or a formal complaint. In addition, with regard to certain types of unlawful discrimination (e.9., sex
discrimination), the CO may advise against the use of the informal complaint process.



A Complainant who alleges undawiul discriminatlon/retaliation may make an Informal complaint, either arally ar In writing:
{1} ta & teacher, other employes, or dailding acdménlstrator (- the schaol the student attends: {23 to the Superintendent or
oltner Distdct-level employes) andfor (3) directly to one (1) of the Cos,

All Infermal cemplalnts must be reported te ane (1] of the COs wha will either facilitate an informal resolution as duscﬁbed
el or appoemt another Individual to facllitate an Informal resolutlan.

The Seheol Dlstrict's informal cemplaint procedus is daslgned tw provide the Complainant with 2 range af options aimod at
hringing akout 8 prompl resolullon of thelr cencerns, Depending upon the nalure of the camplaint and the Complainant's
wishes, [nformal resolutich may involee, but nok be limited to, onz (1] or more of tha fellowing:

&, Bdvising the Complalnant about how to communicate concarns to the Respondanl.

6. Distributing a copy of Poficy 2260 — Mandiscriminatien and Access to Equal Educational Gpporunity bo the
individuals in tha schoal bullding or offlce whers the Respondent works or atlends.

C. If both parlles agras, the CO may armnge and facilitate 8 meeting or mediation between the Complainant and the
Respondent to work out a mutual resalullan.

while thare are noe set time lImits within whilch an informal complaint must be resolved, the CO or designes is directed to
attempt te resalve all informal complaints within ffleen (15) days of receiving the informal complalnt, If the Complainant |s
dizsatlsfled with the inforrmal comalaink process, the Complalnant may proceed Eo file a formal complaint aned, as stated
akova, cither party may requast that the informal process be terminated at any tiane Lo move to the formal complalnk
PirCess.

Formal Complaint Procedure

If & comglaint is not resolved through the Infarmal complaint process, If ane (1] of the parties requested that the Inferrnal
complaint process be terminated to move te the formal eornplaint process, or if the Camplainant, from the outset, glocts to
file a farmal complalnt, or the Cempllance Officer{s} determines the allegatlons are nat appropriate for resalutlon through
the Informal process, the formal complalnt process shatl be implementad,

Tha Complainant may fila & formal complalnt, elther orally ar in writing, with a teacher, Brinclpal, ar other District officlal at
the stugent’s schocl, a €0, the Superintendent, or anaother Distrlct official whe works at another schaal or at the District
lavel. ua to the sensithdty surrounding complailits of unlawiul discrimination, trmalines are flexible for initating the
camplaint process; howaver, individuals should make every effort to file @ farmal complaint within thirty (30) davs after the
conduck azeurs, IF a Complainant informs a teacher, Princlpal, or obher District official at the student’s schoel,
Superintendant, or obher District ecnployves, elther arally ar in writing, about a2y complaint of discelminationfretaliation,
that employee must report such infermation to ene (1) of the COs/designes withip bwo (2) days,

Throughout the course of the process, the C0 should keep the partios reasanably nformed of the skatus of the fnvestigallon
and the deslslon-making process.

All fermal camplaint= must fnclude the followlng information to the extent known: the ldantlly of the Respondent; a detalled
description of the facks Upon which the complaint is based (le., when, where, and what ocourred’): a list of potential
witnessés; and the rasclution scughl by the Complainant,

If the Complainank s unwilling or unable te provide a written statement including the infarmation set forth above, the CO
shall ask for such detalls in an aral Interdlaw, Thereafter;, the CO will prepare & writlen summary of the aral interview, and
the Complalnant will be asked te verify the accuracy of the reported charge by signing the decument,

Upan receiving & farmal camplaint, the CO will cansider whether any action should be taken In the Investigatory phasa to
pretect the Carmplainant fram further discrimination or retailation including, but nat limited to, a chanoe of work assignment
or schedule for the Camplalnant and/er the Respondant. In making such a determination, the CO should consult the
Complalnant to assess whether the Indlvidual agrees with the proposed actlon. IF the Complalnant ls unwilling to consent to
the proposed change, the CO may stilf take whatever actlons deemed appropriate in consultation with the Superintendent.

Within twao {2} days of receiving the complalnk, the €3 or designes will inltiate a formal Investigatlon to deternineg whethear
the Complainant has bean subjected o unlawful diszrimination/ retaliation, The Principal will not conduct an Investigation
unkess directed Lo do so by Lhe CO.

Slmultanecusly, the CO will Inform the Respondent that a f“orrnal complaint has been roceived, The Respondent will be
infarmad about the nalture of the allegations and provided with a copy of any relevant pollcfes and/er adminfstrative
guidelines, including Policy 2260 - Mondlscelminatlon and Access to Equal Educaticnal Gpportunity. The Respondent musk



2lze be imformed of the opportunity to submit a written response (o tha fermal compdaint within flve {5) days.

Although certain cases may require additional time, the CO0 or deslgnee will attempt Lo complete an investlgation into the
allogations of discrimination/retaliation within fifte=n (15] days of receiving the formal complaint. Tha investigation will
include;

A, intervlews with the Complalnant;
B. interviews with the Respondanl;

€. intarviews with any olher witnesses who may reasonably be expacted to have any informatlon relevant to the
allegatlons;

0. consideration of any docurnentatlon or other information pregented by the Complainant, Respondant, or ary other
withess that is reasonably balleved to be relevant to the allegations.

At the concluslon of the investigation, the CO/designee shall prapare and deliver a written report to the Superintendent that
sumMmarlzes the evidenes gathered during the Investigation and provides recommendations based on the evidence and the
rlefinitian of unlawiul discrimination/retallation as provided In Board pelicy and State and Federal law as to whether the
Respondent has engaged in unlawful discriminatlon/retaliation of the Complainant. The CO's recommendations must be
based Upon the totallty of the circumstances. In determining |F unlawful discrimination or retalistion occurred, a
preperdeo-ance of avidence standard will be used. The CO may consult with the Board's l=qal counse] bofore finallzing tho
repott to the Suparintendent,

Absent extenualing circumstances, within five {5} business days of receiving the report of the CO ar deslgnes, the
superintendent must elther lssue a written declslon regarding whether the charges have baen substantlated or regueast
furthar Investlgalion. A copy of the Superintendent’s final decision will be dellverad to hoth the Complainant and ha
Respondent,

If the Suparintendent requests additional investigatlon, the Superintendant must speclfy the additional infermation that is
0 be gatiered, and such additlonal investigation must be completed within flve (5) days. AL the sonclusion of the addlidonal
Investigation, the Superintendent shall [ssue a final written decision as descrlbad above.

If the Superintendent determines the Respondent angaged In unlawful diserlminatlon/retallatlon koward the Cormplainant,
the Superintendant must identify what corrective actlen will be taksn to stop, remady, and pravant the recurrence of the
discrimination/retallstian. The comective action should be reasonable, timely, age-appropriate and effective, and tailered to
the specific stuatlon,

A Complainant or Respondent wha is dissatisfied with the final declsian of the Superintendent may appeal throuah b slgnesd
writsen staberant to the Board within five {5) days of the party's recelpl of the $upearintendent's decisian,

In an #itampt to resolve the complalnt, the Boeard shall meet with tha concernad parties and thelr representatives within
twenty (20 days of the recaipt of such an appeal. A copyy of the Board's disposition of the appeal shall be sent to zach
concerned party within ten { 10) days of thls mesting, The declslon of the Board will be final,

The Enard reservas the right to [nvestigate and resolve a complaint or report of unlawful discriminatlon/retaliation
regarcloss of whethar the student alleging the unlawful diserimination/retaliatlan pursucs the comglalnt, The Board also
roserves the Mght to have the formal complaint Investination conducted By an exfarnal person In accordance with this palicy
ar it such ather manner as deemed apprapriate by the Board o its designoee,

The parties may Do roprosentad, at their own cost, at any of tha gbove-described meetings/hearings,

The right of a parson Lo & prompt and 2quilabla resalution of the complaint shall nol be impairad by the persan's pursuit of
ather remedles such as the filing of a complaint with the Offica for Civil Rights, the filing of charces with local law
siforcameant, or the fillng of a cvll action In court. Use of this Internal complaint process |s not 2 prerequlsite to the pursult
of other remedles.

Privacy/ Cenfidentiality

The District will employ all reasenable effarts to probect the rights of the Complainant, the Respondent(s), and the
witnasses as much as possible, consistent with Lhe Board's legal obligations te investigate, take appropriate action, and
confarm with any discovery or disclosure obligations, All recotds genzrated under the terms of this policy shall be
maintainad as confidential to the extent permitted by law. Confidentiality, however, cannot be guarantesd. Additionally, the
Respordent must be provided with the Complainant's dentity.



Durling the course of a formal Investigation, the CO ar desigree will instruct each Fersan wiho s Interviesved adout the
impartaice of mainta’ning confldentlality, Any Indlvidual who |5 Interviewad as parl of an investigatich 5 expectad not ko
disclose ta Third Parties any informatkon that Is lzarned or provided dusing the course of the investigation.

Sanctlons ard Monitoring

The Board shall vigerously enforee its proidbllions against unlawful discrimination/retaliation by takiny appropriate ackion
reasonably caloulated to stop and pravent further mlsconduct, While abserving the principles of dua process, a violation of
this palicy may result In disciplinary action, up te and ncluding tho discharge of an employee or the suspenslondsxpulslan
of a sludent. Al disciplinary actian will be taken in accordance with applicable State |avr and the lerms of the refevank
callective bargaining agreement(s). Whan imposing discipling, the Superintendent shall consider the Fotality of the
vircumstancaes invalved in the matter Including the ages and maturity levels of those involved. In those cases whare
unlawful discrimfnation/retallation is net substantlated, the Board may consider whether the alleged conduct neverthalass
warrants disclpline in accordance with ether Board polleles, conslstent with the torms of the relevant colleceve hargalning
agresment{s),

Where the Loard bacemes aware thal a prior ramedial actlen has been taken against 8 member of the Schaal District
communicy, all subsequant sanctions imposed by the Board andfor Suparintendent shall he reasonably calculated to end
such conduct, prevent #s reocourtance, and romeady Its effects, '

Retallation

Retaliation against a person whe makes a repart; or files a complaint alleglng unlawfyl harassment/retaliation or participates
as a witness in an investigallon is prohibited. Melther the Board ner any ather persan may intimidate, threaten, coerce or
Intzrfere with any Individual hecause the person opposed any act or practice made untawful by any Federal or State chvll
rights law, ar because that indlvidual made a repert, formal complaln?, testifled, assisted or participate or refusad to
participate In any manner in an Investlgatlon, proceeding, or hearing under those laws and/or this policy, or because that
Individual exercisad, enjoyed, aided or encolraged any other person In the exerclse or enjoyment of any right granted ar
protectad by those |laws andfor this paolicy,

Relakiation against a person for making a repert of discrimination, Hkng a formal complaink, or partlcipating In an
imvestigatlan o meeting is a serlous violation of this policy that can result in Hhe imposition of digciplinary
sanctiong/cansedquences and/or sther appropriate remedlas.

Formal complalnks alleging retaliation may be fited arcording to the Internal com Plalnt process =et farth above.

Tha exarclse of rights protected under the First Amendment af the United Statos Constleution does not constitute retaliation
prohibited undar thls policy.

Education and Training

In suppart of this policy, the Board promotas preventative educalional measures to creaks graater awareness of unlawfyl
discriminatory practices. The Superintendent shall provide appropriate Information to all members of the School Dristrict
cammunity related to the Implernentation of this pallcy and shall provide tralning Far District skudents and skaff whera
appropriate. All training, as well as 2l informatlon provided regarding the Board's polley and discrimination in general, will
bz age and centenl appropriate,

The District will endeavor ta asslst the student andsar hisfhar parents In their access to District programs by praviding
notlees to the parents and students in a language and farmat that they are llkely to understand,

Materials approved by the State Department of Educatlon describing the benefits of instructlon in Braille reading and wrlting
shall be provided to each blind student’s Indlvldualized planning commiltee. The District shall not deny a student the
spportunity for instructlon In Brallle, reading, and writing solely because the student has some remalning vision,

Retention of Investigatory Records and Materials

The Compliancs Gfficer(s) 1s responsible for eversasing the retention of all records that must be maintalned pursuarnt to this
polley. Alfindividuals charged with conducting investigations under this palley must retain all Information, docurments,
elactronically stored information, and electronic madia {as defined In Policy 8315) created and received as part of an
Investigation which may include, bul not be limited to:

A. all written roports/allegatichs/complaints/aHevances/ statements/rasponses pertalning to an alleged viclatlnn of this
pallcy;



. any narratives that memorialize oial reports/allegakicns) complalnts/giiavancas/statements/responses pertainizg ko

an alloged violation of this policy;

any documentaltion that memaorializes the actions takea by Cistrict personnel or individuals contracted or appelnted
by the Board to fulfill Its responsibllities related to the investigation andfor the Chstrict’s rasponse to the alleged
wiclaklon of this poloy;

. written wlkness statements;

. rarratives, notes fram, ar audio, vldeo, or digital recardings of witness Intenviews/statoments;

. &-malls, texts, or social medla posts that directly relate to or constitute evidence pertalning to an alleged vislatlon of

this policy (1.2, not after-the-fact commentary about ar media coverage of the Inclelent);

notes or sUMnMaries prapared contemporansolsly by the Investigator M whatever form made (2.9, handwritten,
keved into a computar ar tablel, gtc. ], bul nat including transitory notes whose conkent i3 obthorwise memaorializad in
athar doournants;

. written disciplinary sanctions 13sued to students or empleyesas and ather documentatlen that memorlalizes oral

M.

disciplinary sanctions lssuad to stutlents or armployess for vialations of this policy;

dated written determinations/roparts {(Inclading summaries of relevant exculpatary anel Inculpatery evidenoe) and
athar documentation that memorlallzes oral notifications 1o the partles concerning the oatcama of the investigation,
imcluding any censequances imposod a5 a result of a vlalation of Lhls policy; .

. docurmentation uf any supportive maasures offerad and/for provided to the Complainant andfor the Respondent

Imciuding ne centact orders 1ssued ta both parties, he dabes the no cantacl orders were issued, and the dates the
parties acknowledged receipt of the nd cantack orders;

. documentation of all actlons taken, bath indlvldual and systemic, ko stop the dizerimination or harassmenl, provent

its recurrence, ellminata any hostile environment, and remedy ts dlscriminalory effects;

. copies of the Board policy and/or procedures/guldalines used by the Blstrict to conduct the inv'esl:igaticun, and any

decuments userl by the Dlskrict at the Ume of the alleged violatlon to communlcate the Board's expactations ko
students and staft with respect to the subject of this policy {e.g., Student Cade of Conduct and/or Emplayes
Hanrbgaks);

copies of any documentation that memotlallzes any formal or informal resalutlons to the allaged diserimination or
haragsmant. !

The infermatian, documents, ESI, and electronic madia {as defined In Folicy 8315} retained may include public records and
racords exempt o disclosure under Federal and/or State law (2.9, student records).

These Invnstigative records and materials created or recaived as part of an investigatien shall e retalned in accordance
with Policy 8310, Policy 8315, Polley 8320, and Pallcy B30 for ok less than three [3) years, but longar if requlred by the
District's recards retentien schedule.
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2250.01 - SECTION 504/ADA PROHIBITION AGAINST DISCRIMIMATION BASED ON DISABILITY

Pursuant ko Seetion 504 of the Rehabllitstion Ack of 1873 ("Section 504"}, the Amerlcans with Disabllitfes Act of 15490, as
amendad {"ADA") and the fmplemcnting regulations {colloctively "Saction 504/A0A"), o otherwise gualifled Individual with
a disability shall, solaly by reason of hisfher disabliity, be excludod frem participation in, ko denied the banefits of, or be
subjactad to discrirination under any program or ackivity receiving Federzl financlal asslstance, The Board of Education
tloes not giscriminake fn @d:mlssion or access to, of participatian ar treatment in its programs or activities, As such, the
Board's pollzles and practices will not discriminate zgalnst students with ¢lsabllitles and the Soard will make its Facllities,
programs, and aclivitles accessible ta quallfled Individuals with disabillties. Mo discrimination will be knowinaly permitted
agairst any individual with a disability on the sole basls of that disabllly In any of the programs, aclivities, pollcies, andfor
practices in the Ostrict.

"An indhvidual with a disakility" means & persen who has, had a recard of, ar ls regarded as having a physical ar mental
impairment that substantlally limits one {1) or mare majar lIfe activities. Major life acilvities are functions such as canng for
one's self, perfarming manwal tasks, walking, seelny, haaring, oating, sleeping, standing, lifting, bending, speaking,
breathing, lezrning, reading, cencentrating, thinking, communicating, and worklng.

Major [fa activities alsa includs the epearation of a major badily function, including, buk not Fmited to, funckions of the
immuna system, nermal czll growth, dlgastive, bowel, hladdar, neurclogical, Brain, resplratary, circulatory, endocrdng, and
repreductive functicns.

An impairment that is episcdic in nature or In remission is considered a disanility IF it would substantially lImit a rnajar [Ife
activity whan active.

The determination of whether an impairmant substantially limits & majer life activity must be made without regard to the
amellorative effects of mitlgating measures such as medication, medlcal supplies, equipment or appliarces, low-vigion
devices {not Including erdinary eyeglasses or contact lensas), prosthetics (including limbs and devices), hearing aids and
tochlear implants o other implantasic hearing devices, mobilty devices, oxygen therapy equipment or supplles, assiskive
technology, reasonable accommedations or auxillary alds or services, or learned behavioral or adaplive mnevroleglonl
madifications,

WiLh respect to pullic preschool, elementary, and secondary educational sarvices, a qualified persen with a disablllty means
a disahled persan;

A. whe iz of an age during which nondisabled persons are provided educational SEIWVIES;

E. wha is of any age during which it Is mandatery under Michlgan law to provide educational services to disabled
[PErsnng; or

T to whom the Slate is required to provide & free appropriate public education pursuant to the Individuals with
Dlsabillties Education Improvement Act {IDETA]



With respect to vocational education services, 3 gualified person with a disability means a person with a disability who
mests the academic and technical standards requisite to admission or participation in the vocational program or ackivity,
The Board will not deny a student with disabilities access to its vorational education programs or courses due Lo
architectural and/or equipment barriers, or because the student needs related aids or services to receive an appropriate
aducation,

Compliance Officer(s)

The Board designates the following individual(s) to serve as the District’s 504 Compliance Officer{s)/ADA Coordinator(s)
{hereinafter referred to as the "District Compliance Officer{s}"}:

Director of Special Services

23335 Jey-Read 1045 N, Gulley Rd
Dearborn Heights, MI 48127

In the event that the complaint is against the compliant officer, the complaint shall be directed Lo the Superintendent,

The name(s), title(s), and contact information of this/these individual(s) will be published annually on the School District's
website,

Building Principals shall serve as Building Section 504/ADA Compliance Officer(s) ("Building Compliance Officers”}.

The District Compliance Officer(s) is responsible for coordinating the District’s efforts to comply with and fulfill its
responsibilities under Section 504 and Title 11 of the ADA. A copy of Section 504 and the ADA, including copies of the
implementing regulations, may be obtained from the District Compliance Officar(s).

The District Compliance Officer{s) will overses the investigation of any complaints of discrirmination based on disability,
which may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resalve such
complaints,

The Board will provide for the prompt and equitable resolution of complaints alleging viclatiens of Section 504/ADA, See
helow. The Board will further establish and implement a system of procedural safeguards in accardance with Section 504,
including the right to an impartial due process hearing. CeatG 2000 P

Training

The District Campliance Officer(s) will also oversee the training of employees in the District so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines, and practices with respect to fully implementing and complying with the reguirements of Section
S504/ADA,

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities,
as necessary and appropriate.

Facilities

Mo qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or othenwise be subjected to discrimination under
any program or ackivity to which Section 504/ADA applies.

For facilities constructed ar altered after June 3, 1977, the District will comply with applicable accessibility standards, For
those existing facilities constructed prior te June 3, 1977, the District is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities. This includes, but is not limited ta, providing
accommodations to parents with disabilities who desire access to their child's educational program or meetings pertinent
thereto. Programs and activities will be designed and scheduled so that the location and nature of the facility or area will
not deny a student with a disability the opportunity to participate on the same basis as students without disabilities.

Education
The Board is committed to identifying, evaluating, and providing a free appropriate public education (FAPE) ko studants

within its jurisdiction who have a physical or mental impairment that substantially limits one (1) or mare major life
activities, regardless of the nature or severity of their disabilities.



An appropriate education may include regular or spacial aducatlon and related alds and serviees to secommedate the
umlaiie needs of studerts with dizabllitles, Fer students with disabilities whe ars nat aligible for speclally deslgned
Instructlen under the EDELA, the speclal educatlon and retated aids and servizes (Including

accommodations/ modificationsfinterventions} they nesd in order to have thelr needs mat as adeguately as the nesds of
nondisabler students are rmet, shall be delineated, along with thelr placement, in @ Section 504 Plan {FefmEaes:ia ey,
Parents/guardians/custodians {"parents™} ara invited and encouraged Lo partlcipate fully [n the evzluatlon process and
development of a Saction 504 Plan, The quality of education scrvicas providad to students with disabllities will be equal tg
the quaiity of services provided to studanls withoeul dlsabilitles,

Tha Beard |5 cornmitted to educating {or praviding for the education of} each qualifiad person with a disablilty who resides
wilhin Line Districk with persons who are nol disabled bo the masimum extent appropriata, Generally, the District will place a
aersan with a disability in tha reqular aducational environmenl unless IU ls demaenstrated that the educatian of the persan In
the regular enviranment, even with ths use of supplenentary aids and services cannot ke achieved sablsfactorlly. If the
Distrct aces a person In a setting ather than the regular educational envirenment, it shall take inte account the proximity
of the alternate setting to the person's home. If the Board operates o separate class ar facllity Lthal iz ldentlflable as olng
far persans with d'sabillties, the Facillty, program, and activitizs and services must bo comparabla o the facllivles,
programs, and activizios and services offared Lo students without a disabllity.

The Dlscrlck will provide non-academle extracurrlcular services and activities in such a manner as is nocossary o afford
qualified persans with disabilities an equal appertunity for participatlon In such servicss and activitles. Non-academic and
extracuricular servlces and acthvities may includs counseling services, physical recreational athletics, transportatinn, kealth
services, recreatichal actlvlties, speclal [nterasts groups or clubs sponsored by the Districk, referrals o agencles that
provide assistance to persons with disabilitics, and amplayment of students. In providing or arranging For the provision of
meals ard recess perleds, and non-academic and extracurricular services and activitios, including those listed above, the
Ristrict will werify that parsans with disatllities paricipate with persons withaut disshilities in sach services and actlvitias to
the maximum extent appropriats.

Motica

Naotfce of tha Board's policy on nondiscrimination [n education practices and the ldentity of the Distrlct’s Compliance
Offlcar{s) will be published on the District's website, pested throughout the Districk, and Included In the Distriet's
recrultment statements or ganeral informalion publlcations,

Complaint Procedures

If a person balleves that sfhe has been disciminated agalnst on khe basis of his/her disability, the person may utilize the
fallowing complaint procedures 25 8 means of reaching, ak the lowest possible administrative level, 2 prompt and equitable
resclution of the matker,

In accordance with Section 504 of the Rehabiltation Act of 1973 and Its Implementing reguiations ["Section 904", parenks
and students will be natified of their right to flle an intzrnal complaint regarding an alleged wiolatlan, mlsinterpretation, or
misapplication of Saectlon 504, In additlon, students and thelr parents will be netified ef their right to flle a complalnt with
tho U5, Dapartment of Educatlon's OfTce far Clvll Rlghts. Flnally, students and parents will be advised of their right o
request a due process hearing befors an Impartial Hearing OfTear (IHD) ragarding the kentificatlan, evaluation, or
aducational placement of parsons with diszbilltles, Including the right to participation by the student's parents cr guardian
and ripresontation of counsel, and thair right to examine relevant education recorads.,

Internal complaints and requests for due process haarings must be put in writing and must identify the spacifc
circumstancas or areas of dispuke thak have given rise to the complaint or the request for a hearlrg, and offer posgible
solutlans ta the dispute, The complaint ar reguest for due process hearing must be filed with a District Compllance Offleer
within specied time limits. The DHetrict's Compllance Ciflcer{s} Is avsllable to asslst individuals in filing a complalnk or
requeast,

Unless expressly sr:.ated atharwlse, tha term “day”™ ar “days” as used In this policy means business day(s) [i.e., a dav(s) that
the Board office is opan for normal operating hours, Monday - Friday, excluding State-recognized holldays).

Internal Complaint Proceduras

An inkernal complaint may be flled by a student and/er parent, & student and/er parcnt may Initiate the internal complaint
precodure when s/hefthey believe that a violatlen, misapplicatlon, or misinterpretation of Sectian 504 has ocourmod,
Additionally, the following procedure may be used for any disagresment with respect to actlons ragarding the identification,
evaiuation, or educatlanal pragram ar placemant of stutdents whe are identifizg as disaklod or Felicved to be disabled
pursuant te Soction 504 and are not eligible under the IDELS, excepl In the case of disciplinary actions where tho provisions




of the Student Code of Conduct apply. Use of the internal complaint procedure is not a prerequisite to the pursuit of other
remedies, including the filing of a complaint with the U.S, Department of Education's Office for Civil Rights or requesting a
due process hearing.

Step 1

Investigation by the Building Compliance Officer: A student or parent may initiate an investigation by fillng a written
internal complaint with the Building Compliance Officer. The complaint should fully describe the circumstances giving rise to
the dispute and how the child is adversely affected, The complaint must be filed as soon as possible, but not longer than
thirty (30} days after disclosure of the facts giving rise to the complaint. The Building Compliance Officer shall conduct an
impartial investigation of the complaint. As part of the investigation, the Building Compliance Officer shall permil the
complainant to present witnesses and other evidence in support of the complaint. The investigation shall be completed
within fifteen (15} days of the written complaint being filed. The Building Compliance Officar will notify the complainant in
writing of his/her decision.

Step 2

Appeal to the District Compliance Officer: If the complaint is not resclved satisfactorily at Step 1, the student or parent may
appeal the Building Compliance Officer's decision in writing to the Districk Compliance Officer, The appeal must be made
within five {5) days following receipt of the Building Compliance Officer's decision, The District Compliance Officer will
review the case, may conduct an informal hearing, and will notify all parties in writing of his/her decision within ten {10)
days of receiving the appeal.

Step 3

If the complaint is not resolved satisfactorily at Step 2, the student or parent may request a due process hearing, provided
the complaint invalves an issue related to the identification, evaluation, or placement of the student.

If it is determined that the Complainant was subjected to unlawful discrimination, the Building and District Compliance
Officers must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
discrimination/retaliation, The corrective action should be reasonable, timely, age-appropriate and effective, and tailored to
the specific situation.

OCR Complaint

AL any time, if a student or parent believes that s/he has been subjected to discrimination based upan his/her disability in
violation of Sectian 504 ar the ADA, the individuzl may file a complaint with the U.S. Department of Education's Office for
Civil Rights ("OCR"), The QCR can be reached at:

U.5. Department of Education

Office for Civil Rights
Lyndon Baines Johnson Department of Education Bullding
400 Maﬁglamsl Ave., SW
T

2 ™

gﬁzﬁ 3-6012

TBD 0-87 7-8339
E-mail: OCR@ed.gov
Web: http://www.ed.gov/ocr

Except in extraordinary circumstances, the OCR does not review the result of individual placement and other educational
decisions, so long as the District complies with the "process” requirements of Subpart D of Section 504,



Retaliaticn

Retaliation agalnst & persan who makas a report or flles a complaint alleging unlawral discrimminaticn/retaliztion or
particpates as a witnass Inan Investigation is prohiblted. Melther the Board ner any athar person rmay Intimldats, threaton,
coarce or Interfers with any individual becatss the person opposed any act ar practice made unfawful by Sectian 504 ar the
ADA, or because that indlvidual made 4 report, formal complaint, testifled, asslsted, or participated or refused to particlpate
In any manner in an investigetien, proceading, or hoarlng under thoss laws and/or this palley, or bacause that Indlvidual
axarclsed, enjovad, alded or encouraged any olther person in the exerclse or enfoyment of any right grahted or protected by
those laws and/ar this polloy.

Retalialion agalnsk a person for making a revort of discrimination, fling & formal complaint, or partizlpating in an
investigation or meellng | a serious vinlation of this policy that can rosult in the Impesition of disciglinary
sanctiorns/consequences and/ar ather appropriate romedles.

Formal complaints allegiag retaliation may ba filed accordlng to the internal complalnt process set forth above.

Tha grercisa of rlghts protected under the First Amendment of the United Stales Constitution dees not constitute retallaticn
prahlbited ander this palicy,

D Nacla 2021,






Boirk Pelicy Manual

Sectlon 43-1 Fall 2025 Ready for Production

Title Yol 40 No 1 Revised NOMDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION
PROGRAMS R ACTIVITIES

Codg po2266

Status

Legal 20 U5, C 1092(FH A (V)

20 U.5.C. 1400 et =2q., The Individuals with Disabllltles Education Improvement Act:
of 2004 {IDEIA)

. 20 1L5.C, 168] et seq., Title X of the Education Amendments of 1572 {Title IX)
. oL/ 34 CRR. Part 106
_ Dé'}“‘n 24 1.5.C. 12291(a)8)
of 0’\ %‘"‘g’\f} 34 U.5.C. 12291(a)(10)
f}“-ﬁ’ ; 34 1.5.C, 12291{a)(30)
42 .5.C. 1982
42 LL5.C, 2000¢ et seq., Title IV of the Civil Rights Act of 1964
42 U,5.C, 2000 et seq,

42 U.5,C. 2000 ek zeq,
OCR s Revised Sexual Harassmont Guidance (2001

Adopked Qctober 16, 2023

2256 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES
Intraduction

The Board of Educatlon of tha Crestwood Schael District {hereinafter referred to as "the Board” ar “the Dlstrict™) does not
discriminate on tha basts of sex (including sexual orlentation or gernder identity), in its education pregrams or activitles, and
I requlred by Title IX of the Education Amendments Ack of 1972, and 1ts Implemanling regulaticns, not to discriminaka In
such & manner The raquiramant not Lo discriminate in its education prograim or activity extends to admisslon and
amployment. The Beard is committed Ba maintaining an educatlen and work efviranment that is frea fromn digcrimination
hazer on sex, [neluding sexual harassment.

The Board prohibits Sexual Harassrment that ocours within 1ts educalien progra-ns and activitles. When the District has
actual knowledge of Sexual Harsssment in its education pragram or activity agalnst 8 person in the Unltad States, it shall
prompthy respond in a manner that is not dellberataly Indliffersnt,

Pursuant to |ts Title B obligatlons, the Board is commitbed to eliminating Sexual Harassment and will take appropriate
action when an individual s detecmined responsible for vislating this pelicy, Eoard employoes, students, Third Party
vandors and contracters, guests, and ether members of the Schoel Dlstrick community who cammit Sexual Harassment ars
Subject to the fUll range of disciplinary sanctions set Farth in this policy. The Board will provide persons who haye
experienced Sexuzl Harassment cngoing remedles &8 reasonably necessary to restore or presarve access to the Districks
education prograims and activities.,

Covarage




This policy applies to Sexual Harassment that occurs within the District's education programs and activities and that is
committed by a member of the School District community or a Third Party.

This policy does not apply to Sexual Harassment that occurs off schoal grounds, in a private setting, and outside the scope
of the District’s education programs and activities; such Sexual Misconduct/Sexual Activity may be prohibited by the
Student Code of Conduct if cammitted by a student, or by Board policies and administrative guidelines, applicable State
and/or Federal laws, and/or Employee/Administrator Handbook(s) if committed by a Board employes,

Consistent with the U.S. Department of Education’s implementing regulatiens for Title 1¥, this policy does not apply to
Sexual Harassment that occurs outside the geographic boundaries of the United States, even if the Sexual Harassment
accurs in the District's education programs or activities, Sexual Harassment that occurs outside the geographic boundaries
of the United States is governed by the Student Code of Conduct if committed by a student, or by Board policies and
administrative guidelines, applicable State and/or Federal laws, and/or Employes/Administrator Handbook(s) if committed
by a Board employes,

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according
to their plain and ardinary meanings,

Sexual Harassment: "Sexual Harassment” means conduct on the hasis of sex that satisfies one (1) or more of the
following:

A. A Board employee conditioning the provision of an aid, benefit, or service of the District on an individual’'s
participation in unwelcome sexual conduct (often called "quid pro quoe” harassment);

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the District’s education program or activity; or

€. "Sexual assault” as defined in 20 U.5.C. 1092(F)(6)A(v), or “dating violence” as defined in 34 U.5.C, 12291(a)(10),
“amestic violence” as defined in 34 U.S.C. 12291{a){8), or "stalking” as defined in 34 U.5.C. 12291(a)(30].

“Sewyal assault” means any sexual act directed against another person, without the caonsent of the victim, including
instances where the victim is incapable of giving consent, and the "nanforcible” sex offenses of Incest and Statutory
Rape. Sexual assault includes rape, sodomy, sexual assault with an object, ferdhrecriminal sexual contact (Fk.a.
fendiing), incest, and statutory rape.

1. Rape is the carnal knowledge of a person (i.e., penetration, no matter how slight, of the genital or anal
opening of a person), without the consent of the victim, including Instances where the victim is incapable of
giving consent because of age or because of temporary or permanent mental er physical incapacity.

2. Sodomy |s oral or anal sexual intercourse with another persan, without the consent of the victim, including
instances whare the victim is incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity.

3. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate, however slightly, the
aenital or anal apening of the body of another person, without the consent of the victim, including instances
where the victim is incapable of giving consent because of age or because of tampaorary or permanent mental
ar physical incapacity, An "object” or “instrument” is anything used by the offender other than the offender’s
genitalia.

b Criminal Sexual Contact (f.k.a. E&a‘@f&fﬁﬁﬁ}.ﬂ-l'!iihﬁ%tﬁt&ﬁﬁﬁhﬁl jﬂi:iy&ﬂﬁﬁﬁﬁﬁiéﬁﬁﬁﬁﬁ;éﬁu@iﬁﬂhﬂlﬁnﬂi
parts, without consent, of the vietir for the purpose of sexual degradation, sexual gratification, or sexual
humiliation; or the forced touching by the victim of the other individual’s clothed or unclothed body parts,
without consent of the victim, far the purpose of sexual degradation, sexual gratification, or sexual
humiliation, This includes instances where the victim Is incapable of giving consent because of age or
incapacity due to temporary of permanent mental or physical impairment or intoxication for the purpose of
sexual degradation, sexual gratification, or sexual humiliation.

5. Statutory Rape is sexual intercourse with a person who is under the statutory age of consent as defined by
State [aw,



B. Consent refers to words or actions that a reasonable persan would understand as agreement to engage |h the
sexual conduct alb lssue. & person may be Incapable of glving consent becavse of age or because of
termporary or permanent mental-or physical incapacity. A person who s incapacitated is not capable of giving
cortsent,

7. Incapacitated refess bo the state where 3 person docs not undarstand and/er appreciate the nalure or fact of
sexual actlvilty dus ta the effect of drugs or alcohol cunsumption, medical condillon, dissbility, or due Lo a
stabe of unconsciousness o- sleap,

b, "Domestic viclence” Ineludes felany or misdoemaanor crimes of violence committad by:
1. 4 current or formar spouss or Inlimate partner of the vieting,
2. a persan with whom the vlictim shares a child in mmmun;.
3. a person who Is cohabitating with or has cohabltated with the victim == 3 spouse or Intimatke partnar:

4. o persen simllarly sltuated to a spousa of the viztirm under the domestic or famlly Welence laws of the
jurisdiction in which the cdme occurred; or

Z. any other persen against an adult of youth vickm who s protected from that person’s acts under the
gomastic or famlly vlalence laws of the jurisdictlon In which the crirme ooowered,

E. "Dating vielence” means vlolence committed by & person who 13 or has been in a social relalionship of 2 remantlc or
intlmate nature with the victim. The exstence of such a relationshlp shall be detemyned based on conslderation of
the length of the relatlonship, the type of relatlonship, and the frequency of interactlon between the porsons
irnvidlved in the relationship.

. "Stalking™ means engaglng In & course of conduct directed at a specifle person that weuld cause a reasonalzle person
be — (1] Fear for the person’s safely or the safety of others; or (2) suffer substantlal ematicnal distress.

Complainant: "Complainant” means an Individual who is alleged to be khe vickim of canduct that could constitute Sexual
Harassmenl.

Respondent: "Respandent” maans an Individual who has been repartod to be the perpetrazor of conduct bhal could
constizute Sexual Harassmeant.,

Formal Complaint: “Formal Complaint” means a document filed by a Complainant or slgned by the Title IX Coordinator
alleging Sexual Harassment agalnst 4 Respondent and requasting that the District investigako the allegaltlonis) of Soxual
Harassment. At the time of filing a Formal Complaint with the District, a Complalnant must be participating in ar attermpting
to padicipate in the District’s educaticn program or actlvity, A ™document filed by 8 complalnant™ means a dooumenl o
electronic sulmission (such as by electranic mail or through an enine portal that the Board provides for this purposa] thal
contains the Cornplainant’s physical or digltal slanature, or otherwise indicates that the Complainant is the person filing the
Farmal Complalnl, Where the Title IX Cocrdinator signs a Formal Complaint, thg Title IX Coordinater is not a Complainant
ar a party to the Formal Complatnt and must not have a confict of Inkerest or bias for or against complalnants ar
raspondants generally o an individual complalnant or respondent,

Actual Knowlerdga: "Actual knowledge” mesns natics of Sexual Harassment or allegations of Soxual Harassment to the
District’s Tltle Ix Coordinator, or any District officlal whe has the autharity to institute corrective measures an hehalf of the
Board, or any Board employee. The mere ahility or obligatlon to report Sexual Harassmont or to Inferm a studer® about
how ta report Sexual Harassment, or having been tralned to do 5o, does not qualify am individual as one whe has the
authorizy to Institute corrective m=asures on behalf of the Mistrict, *Notics™ includes, but |s not fmited t2, @ repart of Sexual
Harassment to the Title I¥ Coordinater This standard Is not meat when the only District afficial with actual knawledgs 1= the
Respondent.

Supportive Measures: "Supportive measures” means non-dlsclpliaary, nhon-punitive individuallzed services offerad asg
appropriate, as reasenadly avallable, and withaut fee or charge to the Complalnant or the Respondant before or after the
filing of 2 Formad Complaint or where ng Formol Complalnt has been filed. Such measures ars designed to restore o
preserve &qual accass to the District's education program or activily without unreascnably burdening the other party,
Including measures deslgnad to protect the safety of all partiss or the DIstrlcl’s educational environment or delkar Sexyual
Harassmeant, Supportive measures may Include counsellng, axtensions of deadlines or cther course-related adjustments,



madifications of wark or class schedules, school/campus escort services, mutual restrictions of contact between the parties,
changes in work locations, leaves of absence, increased security and monitoring of certain areas of the campus {including
school buildings and facilities), and other similar measures,

Education Program or Activity: "Education program or activity” refers to all operations of the District, including but not
limited ta in-person and online educational instruction, employment, extracurricular activities, athletics, performances, and
community engagement and outreach programs, The term applies to all activity that occurs on school grounds or on other
property awned or occupied by the Board. It also includes locations, events, and circumstances that take place off-schoul
property/grounds aver which the Board exercisas cubstantial contral over both the Respondent and the context in which the
Sexual Harassment ocours,

School District community: "School District community” rafers to students and Board employees (i.e., administrators,
and professional and classified staff), as well as Board members, agents, volunteers, conlractors, or other persons subject
to the control and supervision of the Board.

Third Parties: "Third Parties” include, but are not limited to, guests and/or visitors on Schoaol District proparty (2.9,
visiting speakers, participants on opposing athletic teams, parents), vendars doing business with, or seeking to do business
with the Board, and other individuals who come in contact with members of the School District community at school-related
ovents/factivities (whether on or off District property},

Inculpatory Evidence: “Inculpatory evidence” is evidence that terds to establish a Respondent’s responsibility for alleged
Sexual Harassment.

Exculpatory Evidence: "Exculpatory evidence” is evidence that tends to clear or excuse a Respondant from allegations of
Sexual Harassment.

Day(s): Unless expressly stated otherwise, the term "day” or "days” as wsed in this policy means business day(s) {l.e., a
day(s) that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized heolidays),

Eligible Student: “Eligible Student” means a student who has reached eighteen (18} years of age or is attending an
institution of postsecondary education,

Title IX Coordinator(s)

The Board of Education designates and authorizes the following individual{s] to oversee and coordinate its efforts to comply
with Title [¥ and its implementing regulations:

Student Services Specialist
27235 jey-Read 1045 N, Gulley Rd
Dearborn Heights, MI 48127

Coordinator of Policy & Student Accounting
24235-Jey-Read1045 N, Gulley Rd
Dearborn Heights, MI 48127

The Title I¥ Coordinator shall report directly to the Superintendent. Questions about this policy should be directed to the
Title I¥ Coordinator,

The Superintendent shall notify applicants for admission and employment, students, parents or legal guardians of
elementary and secondary school students, Board employess, and all unions or professional organizations holding collective
bargaining or professional agreements with the Board of the following information:

The Board of Educatian of the Crestwood School Districk does not discriminate on the basis of sex in its education program
or activity and is required by Title IX and Its implementing regulations not to discriminate in such a manner. The
requirement not to discriminate in (ts education program or activity extends to admission and employment. The District's
Title 1¥ Coordinator{s} is/are:

Student SEWECE; Sp_ecialist__
27235 Jay Read1045 N, Gulley Rd
Dearborn Heights, ML 48127

Coordinator of Policy & Student Accounting
27235 Jey-Read1045 N. Gulley Rd
Dearborn Heights, MI 48127



Any inquiries about the appllcatien of Titke I¥ and Its implementiog requlations to the Distrlct may he refarred to the Title IX
Coordinatar(s), the Asslstant Secretary for the U.S. Department of Education’s Office for Civil Rlghls, or both,

The Board has adopled 4 grlevance procass that provides for the prorst and equitable resolution of student and employee
complaints alleging any action thal Is prohibited by Title [¥ and/or its Implementing regulations. The grlevance

pracess I3 [ncluded [n Palicy 2266 - Nondlscrimination on the Basls of Sax in Educatlon Programs ar Actlitles, which is
available atrwww csdm.kl2.mius, The gricvance process spedifically addresses how to raport or flle & complalnt of sex
tizcriminaticn, how ta report or Mis & fermal complaint of Sexual Harassmeat, asd how the District will resoond.

The Superintendent shall also pramvinently display Lhe Title I¥ Coardinator's(s’y contact informalion - including name(=)
and/or title(s}, phone number(s), office address{es), and e-mail address(es) - and this policy an the District’s wabsite and
in each handbook or catalog that the Board makes availabla to applicants far admisslon and emplayment, students, parsnts
or legaf guardians of elementary and secondary schaal students, Board employees, and afl unlons ar profossional
argarizations holding cellective bargalnlng or profossional agreements,

Grlavance Process

The Board iz committet Lo promptly 2nd cquitasiy resolving student and emplayee complalnts alleglng Soxual Harassment.
The Dlstrlel's respense to allegalions of Sexual Harassment will treat Complalnants and Riespondents equitably, inchudling
providing supportlve maasures to the Complalnant and Respondent, as appropriata, and Fellewdng this Grievance Process
before imposition of any disclplinary sanctfons or other actions, cther than supportive measures, against e Raspoandent,

The Titla Ix Coardinater(s}, along with ary investigator(s), declslon-maker(s), or any persenis) deslgnated to racilitake an
Informal resolution process, shaill mot have a canflict of interest or bias far or against Complainants or Respondants
penarally or an Indlvidual Complainant ar Respondent,

Tf a determination of responsibility for Sexual Harassment |5 made against the Respondant, the Roard will provide remedies
tn the Compiainant. The remedies will be deslgnad to restore or preserve equal access to the District’s educallon progran
or activity, Petential remedles Include, but ara not fimited to, individvalzed services thak constitute supportive measuras,
Remadiag may alse be disciplinary or punltive in nature and may burden the Respondent.

Repert of Sexual Discrimination fHarassment

Any person may report sex discrimination, including Sexual Harassmaenk {whether or not the person reporting is the person
allzged to b2 the victim of conduct that could conskitste sex discrimination or Sexual Harassment), in person, by mail, by
tzlephone, ar by electranlc niail, using the Title I Coardinazars(s’ contact infarmation listed above, or by any other means
that results in the Title T Coordinalbar receiving the person’s amal of written report. Reports may be made at any time
{incleding during non-business kours), by using the telephane number(s) or electronis mall address{es=], ar by mail to tho
offlce address(es), listad for the Titls I¥ Caordinator(s). '

Students, Board mambers, and Beard employees are required, and other members of the School Dlstrict communlty and
Thirel Parties ate encouraged, ko report allagations of sex discriminatlon or Sexual Harassmont promplly to theda Title 1x
Coardinator of Lo any Board employee, who will, in turn, nobify thefa Title TX Coordinator AReports can be made orally or In
writing and should be as specific as possible. The persan making the report should, to the exkent known, identify the
alleged vietimis}, perpairators), and witness(as), and deseribe in detall what occurrad, including datefs), timea(s], and
lecatiani(s).

IF 2 report Invalves allegations of Sexual Harassment by or Invelving the Title IX Coardinator, the person making tha report
should submit It to the Supertendont, or another Board employves wha, in turn, will natlfy the Sdparintendant of the
repert. The Superintendent will then serve in place of the Title 1X Coordinater for pursoses of addressing that report of
Sexual Harassment.

The Baard does husingss with various vendors, conkractors, and other Third Parties who are not students or empeyees of
tha Beard. Motwithstanding aiy rights that a given vendor, centractor, or Third Parsty Respandent may nave under th's
pulicy, the Board retalns the right to limit any vender's, contractar's, or Third Party's access to schaol grounds far any
raason, Tha Board further retalns all rights it enjoys by contract or law to terminaks its relationship with any vendor,
contractor, o Third Party irrespective of any process or outcerme undar this pollcy.

A person may file criminal charges sfrultanecusly with ling a Formal Complaint, 4 person does nob need to wait untll the
Titla TX Investigation is completed bafore Aling a criminal complaint. Likewise, questians ar complaints relating to Title IX
may be flad with the U.5. Department of Educatlon’s Office for Civil Rlghts at any time. :



sy allegatlons of Sexual Misconduct/Soxual Acvity net involving Sexual Harassrment will be addressed through the
procedures eutlined In Board policics andfor administrative guidellines, the applicable Student Code of Conduct, applicable
collective bargalning agresment, andfor Empleyee/Administrator Handbools.

Because the Board is considered to have actual knowlsdge of savual Harassment or allegatians af Sexual Harassment if any
Board employee has such knowledge, 2nd because the Board must take specific actlans whan It has notlea of Scxual
Harassmant or allegations of Sexual Harassment, 2 Board cmployes who has Independert knowledye of or recelves a report
_Inwalving allegations of sex disgriminatlon and/or Sexuz| Harassment must notify the/a Tizle I¥ Coordinaktar within tweo [2)
days of learning the Information or raceiving the report. The Board employse must alse comply with mandatory regorting
responsibilities pursuant ko MJCL, 722,823 and Pollcy B462 - Student Abuse and Meglect, if appllcable, IF the Board
amployee's knowledge |3 based an another indlvidual lringlng the information to the Board emplayee's atlentlon and the
raparting individusl submitted & written complaint to the Board employes, the Board employes must provide the written
camplaint to the Title IX Coordinator

If a Board empleyes fails to report an incident of Sexual Harassmeitt of which the Board employes |5 aware, the Board
emplayes may be subject to disclplinary action, up to and including termination,

whean a report of Scxual Harassment 13 made, the Title X Coordinator shall promptly within five (5] days of the Title TX
Coordinators receipl of tha report of Soxual Harassment}) contact the Complainant (including tho parenl/guardian if Lhe
Complainant is undar eightean (18] years of age or under guardlanship] to discuss the availability of sUpportive measures,
consider the Complainant's wishes with respect Lo supportive measures, Inferm the Complainart of the avallability of
supportive maoasares with ar without the Sling of a Formal Complaint, and explaln te the Complalnant the process for ATing
a Formal Complaint. The Tile IX Coordlnator is responsible for coordinating the offectlve Implementation of supportive
measures. Any supperlive measures provided Lo the Complainant or Raspondent shall he maintained as confidential, to [he
extenl that maintaining such confidentiality will not Impair the abllily af the Dlstrict ko provide the supportive measures.

Emergency Remuoval; Subject Lo limitatiens and/or proceduras imposed by State and/or Federal law, the District may
rermoys @ student Respondent fram its edwcation program or activity on an emorgency basis after conducting an
individuallzed safety and risk analysls, The purposa of the Individualized safety and risk analysls is to determing whether
the student Respondent poses an Immediate threat to the physical health or safety of any student or-other indhidual arising
from the allegations of Sexual Harassmont thal justifics rermoval, If the District delermines the studant Respondent poses
such & thrgat, it will so notify the student Respondent and the student Respondant will have an appartunity te challange the
declsion immedlately followlng the removal. See Polley 5610 - Emergency Removal, Suspension, and Expulsion of

Students and Policy 5511 - Due Process Rights,

I the Respondent is a nan-student employes, the District may plece the Respondent on adminlstrative lezave during the
pendency of the grlevance process,

for al| other Respondents, including other members of the Schoal Dlskrict communlty and Third Partias, the Boeard retalns
broad discretion ko prohibit such persens from entering onto its school greunds and other properties at any tirme and far
any reason, whetier afler receiving a raport of Sexual Harassmenk or athenwise.

Formal Camplaint of Sexual Harassment

& Formal Complaint may be filed with the Title IX Coordinalor in persan, by mall, or by electronic mall, by using the cantact
infarmnation set forth above. If @ Formal Camplalnt Involves allegations of Sexual Harassment by ot Invclving the Title IX
Coordlnator, the Cemplalnant should submit the Formal Complaint ke the Superintendent, wha Wil deslgnate another
person to serve I place of the Title IX Coordinator for the limited purpose of Implementing the grigvance process ith
respoct to that Formal Camplaint.

when the Titke I¥ Coordinater recoives a Formal Cemplalnt ar slans a Formal Camplaint, the Dstrict will follow Ik Gricvance
Procass, a5 ek forth haraln, Specifically, the District will uncertake an objective evaluation of zll relevant evldence -
Including bobh inculpatory and exculpatory evidence - and provide that credibility determinations will mot be based on a
persan’s status as a Complainant, Rospondent, or witness,

It is & violatlen of this policy for a Complalnant{s), Respondent(s}, andfar witness(es) to knowlngly make False statements
or knowingly submil false information durlng the grievance process, Inciuding Intantisnally making & false report of Soxual
Harassment eor submitting a false Formal Camplalnt. The Board wlll not talerake such conduct, which is a vielatlon of the
Student Code of Condeck and the Employes/Administrator Handbaolk.

The Respandent is presumad not responsiole for the alleged conduct untll @ determinatian regarding resparsibllity is made
ak the conclusion of the grievance process,

Complainant can also fill sut onling form on wwrw,.csdml.org under Title IX Tab.



Timealine

The Districk wiil seck to conclude the grievance process, Including resolving any appeals, within sixty (80} days of receipt of
the Formal Camplaint.

If the Title X Ceardinator olfers informal resolutlon procossos, the Infarmal rosalution precesses may nob be usc by the
Lomplainant or Respondent to unduly delay tha invesllgation and determination of responsibliity. The timeline, howevear,
may be sehject to 2 temporary delay of tha grievance process or a limited extensicn for good cause with written notice to
the Complalnant and tha Respendent of tha delay or extensicn and the reasons for the actlon. Good cause tay includa
consideratlons suck as the absence of a party, a parly's advisor, or a witness: concurront law enforcemont actlyity; and the
reed for l[anguage assistance ar accommadalbion of disapllilles,

Upen racaipt of a Fermal Complaint, the Title IX Coordinator will provide wrtten natico of the following to the parties whe
are kKhown:

A, Medice of the Board's griovance process, including any informal rasolution processos,

B. Metlee of the allegations of misconduct that polentially constitules Sexual Harassment as defined in thils policy,
including suffTclent detailz knawn al the time and with sufficient Hmea to prepare a response before any inlklal
Interview. Sufficicnt delails include the klentities of the partles invalved in tha Incldert, if known, the conduct
allegedly constituting Sexual Harassmeent, and the date and location of the alleged Incldent, If known. The written
netloe musk:

1. include a statement thal the Respondant [= presumed not responsible for Ehe allegad cenduct and that a
detarmlnatlon regarding responsiblity will b8 made at the concluslon of the Orievarnce process;

2. inform Lhe parties that they may have an advisar of their cholce, who may be, but is rot required to be, 2n
attorney, and may inspect and revlew evidence;

4. infarm the partles of any provisien in the Student Code of Conduct, this polley, and/or
Ernployee/Adminlstrater Handbook that prohibits knowlngly ma king false statements ar knowlngly submitting
false Information during the grievance process,

I, during the course of the investigation, the investigator becomes aware of allegatians abaut the Complainant or
Respondent that are not included In the ariginal netlce provided o the Faities, the investiaator will nokify the Tithe 13X
Coardinater and the Title IX Coordinatar will docide whether the invastigator should investigate the additional allegations; IF
the Title IX Coardinator decldes to include the new allegatlans as part of the investigation, the Title IX Coordinatar wlil
provide notlce of the additional allegations to the parties wheso Identitles are known,
Dismilszsal of a Formal Complaint
The District shall Imvestigate tha allegations it a Farmal Camplaint, unless the conduct alleged in the Formal Cormplaint:
A, would not comstitute Sexual Harassment (as defined in this polloy) even i proved:
B. did nit occur In the Distrlot's educatlon program or activioy; or
C. did nat ocour agalnst a person in the United Stakes,
If one {1} of the preceding circumstances exist, the Title I¥ Coardinator shalt dlsmiss the Formal Complaint. If the Title IX
Coordinakar dismisses the Formal Complaint due to ane (1) of the preceding reasans, the District may stll| investlgate and
take acticn with respect to such alleged misconduct pursuant to ancther provision of an applicable code of conduct, Board
policy, andfer Employes/Admenistrater Handbaak,

The Title I¥ Coordinater may dismiss a Formal Complaint, or any allegatlons therain, If at any time during the investigatlon:

A. a Complainant notffies the Title IX Coordinatoer in writing that the Complalnant would like to withdraw the Formal
Complalnt or any allegatlons therzin: '

B. the Respengant |s no lenger enrallad In the District or employed by the Board; o

C. spocific clreumstances pravant the Bistrict from gathering cvidence sufflsient to reach a determination as o the
Formal Complaint ar allegatians thereln,



I the Title 1% Coordinater dismisses a Formal Complaint ar ellegations therein, the Tltle EX Coardinator must promptly send
written notlce of the dismissal and the reasanis) thersfor gsimultanesushy to the parties.

consolidatlon of Formal Complaints

The Title Ix. Coordinator may consolldata Formal Complalnts as to allegations of Sexual Harassment against mose than one
{1} Respondent, or by more than one (1} Complainant against ons {1) or more Respondents, of by one (1) parky against
the ather party, where the allegations of Sexual Harassment arise aut of the same facts or circumstances.

where a gricvance process Imvolvos more Lhan ane (13 Complalnant or mere than ane | 1] Rospondent, references n this
pollcy to the singular “party,” “Campialnant,” or “Respandent” include the plural, as applizable.

Informal Resalutlon Process

Under ne cireumnstances shall a Complainant be requlred as a condition af enrcllment of conkinuing enrelment, ot
employmsant ot contlnuing employrment, ar enjoyment of any other right, to waive any right to an Investigatlon and
adjudication of a Fernal Complalnt of Sexual Harassment, Similarky, no party shall he required to particlpate (oan Informal
resalutlon process.

If a Farmal Carnplaintis filed, the Title X Coordinatar may offer oo the pariies an informal resoluticn process. If the parties
mutually agres to participate in the Informal resalution pracass, the Title IX Coordinator shall deslgnate a tralned individual
o facilitate an informal resclutlon process, such as medlatlon, that flocg not involve a full Investigation and adjudlcaticn,
The infarmal resolution process may be used at any time prior Lo the decislon=maker(g) reaching a determination regarcing
responsibillly.,

TF thea Title [X Coardinatar |5 going to propase an Informal resglufion process, the Tlkle IX Coordinator shall provide to the
parties a written notice dizclesing:

A, the allegations;

E. the requirements of ths informal resolutlon process Including the: circumstances under which it precludes the partleg
from resuming & Farmal Complaint arlsing frew the same allegations; and

. any consequences resulting from particlpating In e Informal rasolution process, including the recerds that will be
maintaimed or could be shared.

Any time prior to agresing to a resclution, any party has the right to withdraw from the Informal reselution process aned
resyme the drlevance process with respact to the Formal Soeraplaint,

Befere commencdng the infarmal resolutlon process, the Title 1% Coordinatar shall obtaln from the parties thelr valunkary,
wrltten consent to the Informal resalution progass.

Durlng the pendancy of the Infarmal resolution process, the investigation and adjudication processes that wauld otharwise
wocur have stayed and all related deadlines are suspended.

The Infermal resolution process is nol available to resolve allegations that a Board empleyse or anather adult member of
the School District cormumunity of Third Party sexually harassad a student.

The informal resolution process |s nek available to resolve allegations Invelving a sexual assault Invalying & student
Complainant and a student Respondent,

Investigation of a Formal Complalint of Sexual Harassment

In conducting the investigation of @ Formal Complaint and throughout the grevance process, the wurden of proaf and tha
burden of gatharing evidence sufiiclent to reach a determinatlon regarding respeasitlity |s on the District, not the partles.

In maklng the determination of responsltility, the declsion-maker{s) isfare directad to use the prependarance of thi
avldence stancard, The declsion-malker(s) is charged with cansidering the totality of abt ovailable evidence [Fom all relevank
SOUTORS,

The District Is not parmitted to ageess, consider, disclose, oF ptherwise use a party's records that are made or maintained
by @ physlclan, psychlatrist, psychologist, or other recognized prafesslonal or paraprofzasional acting In the professional’s or
paraprofasslonal’s capacity ar asslsting in that capaclky, and which are made and maintalned in connaction with the



provisicn of treatment o the party, unless the party provides the Cistrict with voluntary, writtern consent to do so; If &
stildent party is not an Eligible Student, the District must altaln the valuntary, wrltben consent of a parent.

Simitarly, the investigator(s) and dacision-maker(s] may nol require, allovw, rely upon ar otherwise use questions or

evldance that constitute, ar seek disclosure of, infarmation protected under a legally recoanlzed privileye, unless tho person

helding such privilege has walved the privilage Inowelkling,
Mg part of the Investigation, the parties have the right to:
A, present witnesses, including fact and export withesses, and ather Inculpatory and exculpatory evidence: and

B. have athars present during any crievance proceeding, including the opportunity to be accompanied Lo any related
meeting ar procesding by the advisar of their choice, who may be, bul i3 not required to be, an attarnay, The
District may not limle the choies or presence of an advisor for either the Camplainant or Respondant In any mecting
o gricvance proceading.

MNelthar party shall be restrlcted In thair abllity ta fliscuss the allegations under investigation or to gather and sresent
relevant ovidonoo.

The District will provide to a party whose particlpation is Invited or expected written notice of the date, time, locatlon,
participants, and purpose of all investigative interviows, ar othar meatings, with sufflclent time for the party to prepars Lo
particlpate, The investigater{s} and decision-rnaker(s) must provide a minimum of three {3} davs’ notlce with respact B
imvestigative Interviews and other mestings and ane (1} day's notice with respect to hearings.

Both partles shall hawve an equal cppartunity to inspact and review any evidence oltained as part of the'lnvestlgatiun that is

directly rolated to the allegations raised in the Formal Cormplaint, Including the evidence upon which the District does not
Inbend to rely in reaching a determination regarding respansibility and Inculpatery or exculpatory evidence whether
obtalned from & party ar other sourcs, so that each party can meaningfully respond to the evidence prior to the conelusion
of the investigaticn,

Pror to completion of the investigative ropart, the Title EX Coordinator will send to each party and the party's advisar, [F
amy, the evidence subject to inspection and revigw in an electronin format or a hard copy, and the partleas will have at teast
ten (10) calendar days to subkmitt a writlen response, which the investigator will consider prior to complation of the
Investigative report. The District will miake all such evidence subject ta the partles” Inspection and revlew available at any
hearlng e give each party equal opportunily to refer to such evidence during the hearing, Inclugding for purposes of cross-
examination.

AL the conclusion of the Investigation, the Investigator shall create an investigative report that fairly summarizes refevant
evidence and send the repert to each party and the party's advisor, iT any, for thelr revliew and writken response, The
Invastigator will send the Investigative raport In an electronic format or & hard copy, at least Een (10} calendar days prior
to the decision-maker(s) issuing a determination regarding responzibility.

Detarmination of Responslbllity

Tha Title I¥ Coordinator shall appoint a decision-maker(s) to issue a determilnation of responaibllity. The decision-maker(s}
cannot be the same personds} as the Title I¥ Coordinator{s} er the investigator(s).

After the Investigator sends the InvestigaZive report to the parties and the decisicn-makas(s), and before the decision-
rmakar(s) reachas a detarmination regarding responsibility, the decision-maler{s) will affo-d eazh party the opportunity to
submit written, relavant questions that 2 party wants asked of any party or withess, provide cach party with the answers,
antl allow Ffor addltional, limltad follaw-up guestions from each party. The declsion-rmakear{s) must explain to the party
propasing the questions any dacision to exclude a quastion as not relevank,

Questlons and evidense about the Complalnant's sexual predispesitlon ar priar sexual behavier are not relevant, unlass
such questlons and evilence zbout the Complainant’s priar sexual behavior are offered ko prove that someens other than
the Respandent committed the conduct alleged by the Complalnant, or IF the questlons and evidence concern spacific
incldents of the Camplainant’s pricr sexual behavior with respect to the Respondent and are offared to prove consent. The
fdeclsion-maker(s) must exglaln ko the party proposing the questions any decision te exclude a guesticn as not relevant.

Ifthe daclslon-rmaker(s) decldes not oo conduct a hearing, the decisicn-maker{sd will state In writing the reasen for not
conducting @ heardng and provide that explanaltlen Lo the parties, Additianally, before the decision-maker{s) reaches a
determination regarding responsibility, the decisicn-makar(s) will afford each party the oppartunity to submit written,




relevant questions thal a party wants asked of any party or witness, provido each party with the answers, and allow for
additlsnal, ITmited fallaw-up questions from sach party. The declslon-rraker(s} must explain to the party proposing the
ruestions any deciskon to exclude a question as not relavant,

If the decision-maker(s) elecks to canduct a hearing, e haaring will proveed as follows:

&t the hearlng, tho decision-makers) wil allow sath parly or each party’s advizor to suhmit relevant questlons to the
dacision-maker(s) wha will ask the questions La the cther party and aoy witnzsses, Before a Camplainant, Respundent, of
WitnEss ANSWers a gross-sxaminatlon or othar question, the declslon-maker{s) must first determine whethear the question is
relevant and explain any declslon ta exclude a questlon as net relevant. Onlky relevant cross-examination and ather
guestions, including follow-up questicns and questions challenging credibillty, will be permitged. Such cross-axamlination
and guestloning at the live haaring shall be canducted orally and in real Lime.

Datermination regarding responsiblllty: The decislon-makar(s) will issus 2 wrltten determination regarding
responslbility. To reach thls determination, the decislon-makeris) must apply the proponderance of the evidance standard,

The written delermination will include the fellowing conkent.

A, [dentifleatlon of the allegations potentially constituting Sexual Harassment pursiant to bhis policy;

B. a description of tho procedural steps takan from the receipl of the Foarmal Complalnt Lireugh the determination,
imeludlag any notifications to the parties, interviews with parties and witnesses, site visits, [arnd] methods usod (o
gathor other avidence;

C. fAngdings of fact suprarting the determination;

0. roncluslons regarding the application of the appllcable cade of conduct to the facks;

E. a statemant of, and rationala for, the result as ko each allegation, including & datermination reqarding respnnsibilit}r,
any disciplinary sanctlons the decision-malker(s) [s recommending that the District Impaze on the Respondent(s),
and whethe: remeodies designed Lo restorg or preserve erqual accass to the Districl’s education progam of ackhvity
shoull be provided by the District to the Complalhant(s); and

F. the procedures and perrnlssible basas foy the Complalnantis} and Respondent{s} to appeal.

The Follawing disciplinary sanctions/consecuances may be imposad on a student Respendent who is determined responsible
for wlalating this policy (i.e., engaglng in Sexual Barassrmenk):

AL Informal Discipline
1. changlng of seating or locatlon;
2. pre-achool, lunchtime, attar-school detentlon;
2. in~school discipline,
B, Farmal Dscinling
1. suspension of bus riding/transportation privileges;
2. removal from co-curricular andfar extra-curricular activity(les), Including athletics;
3. emeargency remaoval;
4. su;penslun for up bo ten {107 school days,
. lang-term suspension er expulsion;
6. any othor sanction aulharized by the Student Code of Canduct,
If the decision-makar(s} datermines the student Respondent is responsible for violating this policy {i.e., engaging In Saxual
Harassmenty, the dacision-malear(s} will recommend appropriate remedies, including disciplinary sanctlans/consequences.

The Title I¥ Coordinator will notify the Supcrintendent af the recommendad remedies, 5o an autherlzed adminlstratur can
consider the recomrmendation{s) and implement an appropriate remedy{ies) in compliance with Policy 55600 - Student



Macipling, Polley 3605 - Suspension/Expulsion of Students with Disabllicles, Pelicy 5610 - Emergency Removal, Suspenslon,

and Expulsion of Students, Polley 5610.02 - In-Schoeol Discipling, and Pelicy 3511 - Due Process Rlghts, Discipline of a
studerit Respendent must comply with the applicable provislans of the Indlviduals with Disabilitios Bducatlon Improvement
Act (IDEA) andfor Sectlon 594 of the Rehahilitation Act of 1972, and thair respactive lmplementing regulations.,

The fallowlng disciplinary sanctfons/consequences may be Impesed on an employes Respondent whe is determilned
responsible far wiolating thils polley .., engaging in Sexual Harassment):

A, written reprimands;

B, porformanss imprevemaent plan;
. required counseling;

0. raqulred Lraining or edycation;
E. suspension without pay,

F. termination, and any other sanctlan authorlzed by ary applicable Employec/ad minfstrazar Handbook andfor
collectlve bargaining agreement,

If the decision-maker(s) determines the employes Respondent is responsible for viclakting this polley {i.e., engaging in
Sexural Harassmant), the dedision-maker{s} will rccommend aparopgriate remeadles, Including disciplinary
sancticns/consequensas. The Title IX Ceordinater will notify the Superintendent of the recommended ramedies, so an
authorized administrator can consider the recommendatlon{s) and Implement an appropriate remmy{los] in campliance
with appllcable due process procedures, whether statutory or contractual.

Gisclpline of an employes will ke implemented in aceordance with Faderal and State law, Board policy, and appllcable
prowvisions of any relevant collecthve bargalnlng agreermeant,

The follewing disclplinary sancllons/consequences may ke impescd on a non-student/nan-ermpleyee mambar of the Schoaol
District community or Third Party who is determined responsible for viclating this palicy (i.2., engaging in Sexual
Harsssment]:

#. suspension or termination/cancellation of the Board's contracl with the Third Party vendor ar contractor:

B. restriction/prohibition on the Third Farty abllity to be on =clool property; and

C. any comblnatlon of the same.
If the declslon-maker{s) detarmines the Third Party Respondont is respansible tfor vialating thls palicy {i.2., engaging In
Sexual Harassment), the declsion-maker(s) will recomrmend appropriate remedizs, inclucing the fmpaosition of sanctions.

The Tftle I¥ Coerdinator will notify the Suparintendent af the recommended remedies, so appreariate 2<tian can be taken.

The decision-maker(s) will provide the written determination ta the Title IX Coordinator wha will provide the written
determlination te the parties sirultanacusly.

In ultimately impasing a disciplinary sanctlon/censequancs, the Suparintendent will consider the severlty of the incidant,
previcus dlsciplinary violatloss {if any), ard any mitigating clrcumstances.,

The District’s reselution of a Farmal Complaint crdinarlly will not be impacted by the fact that criminal charges Invelving the
same Incidant have baen filed or that charges have bean dismissed o reduced.

At amy point in the grievance process, the Superinkendent may Involve local faw enforcement and/or file criminal charges
related ko allegations of Sexual Harassment that invelve o sexual assaull,

The Title IX Coordinator is responsible far the effective Implementation of amy remedieg,
Appeaal

Both parties have the right to file an appeal from a determination r'égardlng respansibility, ar fram the Title IX Cocrdinators
dismissal of a Formal Complalnt or any allegatlons therein, on the following bases:



&, Procedural irregularity that affocted the oulcome of the matter (e.g., material deviatlon from estahlished
ploceddras];

B. Mow evidence that was not reasonably avatlahle at the timea the determiration regarding respansibility or clismissal
was mode, that could affect the outceme of the malker; and

3. The Title I¥ Coordinater, investlnator(s), ar decisivn-maker{s} has a conflict of interest or bias for or agalnst
camplzinants or Respondents genarally or the Individual Comelainant{z) or Rospondent{s) that affocted the autcoms
of the matter.

0. The recommendad remecdies (including discplinary sanctions/consaguances) ars unreasonable in light of the flndings
of fact fi.e., the nature and severity of the Sexual Harassmenl),

Ay party wishing to appeal the decision-makears(s’) determination of responslbility, or the Tltle IX Coordinator's dismlssal
of @ rormal Complalnt or any allegations therain, must submit a writton appeal to the Title Ix Coordinakor within three {3)
days after recript of the declsion-maker's(s') determination of responslbllity or tha Title Ix¥ Coordinator's dismissal of &
Formal Complaint or any allagztions theraln, .
Mothing horsin shall prevent Lhe Superintendanl from implermenting apprepriate remedies, howaver, excluding disclplinary
sanction, while the appeal is pending.

As to all anpeals, the Tlktle I¥ Cogrdinatar will notlfy the other parky It writing when an appeal |s filed and implemenk appeal
procodures equally for both parkies. . : :

The decision-rmake=(s) far the appeal shall not be the same person{s) a5 the decision-maker{s) that reached the
determinallon regarding responslbllity or dismissal, the Investigator(s), o the Title IX Coordinatar{s), The daclsion-
makerts) far the appeal shall not have a cenillct of inberast or bias for or against Complalnants or Reapondenls gencrally or
an individual Complainant{s) ar Respondent(s) and shall receive the same trainlng o5 required of other decisicn-malers.

Both pariles shall have a reasanable, equal spportunity to submit a written statement In support of, ar challenging, the
nuECOme.

The parties” written statements in support of, ar challenglng, the determination af responsibility must be submitted within
fiva (5} days after the Title IX Coordinakor provides notice to the non-appealing party of the appeal, .

The declslon-makerds} for the appeal shall issue a writlen degisian describing the result of the appeal and the rativnale for
the result. The orlginal decision-maker's{s") determination af responsibility will stand if the appeal request is not filed in a
timely manner or the appealing party falls to shaw clear arror and/or a compalling rationale for avarturning ar maodifying
the ctlginal determination. The written decision will be provided to the Title IX Coordinakar who wilk provide it
simultaneously to both parties. The written decisian will be lssued within five {5} days of when the partles’ writtan
stataments waere submitted.

The determinaticn of responsibility assoclated with & Furmal Complaint, inciuding ary recommendatlons for
remedles/disciplinary sanctions, becomes final when the time for filing an appeal has passed or, IF an appeoal is filad, al the
point when the declsion-make-{g} for the appeal’s decision is delivered to the Complainant and the Respondant.

Retallation

Maither the Board nor any other persen may intimidate, threaten, coerce, or diseriminata against any Indevidual for the
purpose of interferlng with any sight er privilege secured by Title IX, 12 Implemerting regulations, o this polley, or because
tha individual ratde a report or somplaint, testified, assisted, or participated or refused to participate In any manner in an
ivestigation, proceeding, er hearlng under this polley. Intimidation, threats, cosrcion, or diseriminatlan, including charges
agalnst an individual for code of conduct vinlatlons that &a not invalve sex discrimination or Sexual Harassment, but arize
ouk of the sarme facts oF circumstances as @ report o complaint of sex discrimination, or a repert or Foimal CompHaint of
Soxual Harassment, for the purpase of Interioring with any righk or privilegs secired by Title IX, its Implgmenting
requiations, or this policy, conslitukes retaliatlon. Retallation against a parson for making a report of Sexual Harassmenk,
filing @ Formal Caomplaint, or participating In an investigation andfer hearing is a serlous violation of this pollcy thakt can
‘resulk In the Impositlon of disciphnary sanckions/cansequences and/for other appropriate ramadles.

Complaints allzging ratalladon may be flled according to the grievance process set forth above.

The exarcise of rights protected under the First Amendment of the Unlted States Constitutlon does not constitube retaliation
prohibited undet thls pollcy.



Charglng an Indlvidual with & code of conduct vialatian far making a matarially false staternant in bad falth In the course of
a grievance proceeding undar this policy shall not canstltute retallation, srevided, however, that a determinatlon regarding
responslbility, aleng, is not sufflelent to concluda that any party mado a materlally false statement In bad Faith,

Confidentiality

The District whil keep confidential the Identity of any individual who has made a report oF complaint of sox dlseriminatlon,
Including any indfvidual who has mads a report o filad & Formal Compdalnl of Sexual Harassmeant, any Complainant, any
indivldual who has been reparted o be the perpetrator of sex discrimination, any fespondznt, and any wltrness, cxcapl as
ray be permitted by the Family Educational Rlghts and Privacy Act {"FERPA"Y, 20 1J.5.C. 1232q, ar FERPA reyulations, 34
C.ER, part 95, oras required by law, or to carry oul the purposos of 34 C.ER. part 108, including Lhe conduct of any
irvestlgalion, heating, ar judicial proceeding adsing thersundsr {i.e., tao Nistrlels obllgation to maintaln cenfidentiality
shall net impakr or otherwise affect the Complalnant’s and Respondent’s receipt of the Infarmation to which Chey are ontitlad
related ta the investigative retord and determination of responsibility).

Application of tha First Amandmaeant

The Board will construe and apply this polley consistent with the First Amendment to the U.5. Constitution. In no caze will &
Respondent ba found to have committed Sexual Harassment based on expressive conduct that |s protected by the First
Amendmant,

Training

The District’s Tille I¥ Coordinator, along with any Investigator(s), decision-malkear(s), or person(s) designatad to facilitate an
tnformal resolotion process, must receive training an:

A, the definitlon of Sexual Harassment (as that term is vsod in thils polley);
B. the scopa of the District's education program or activity;

C. how ta contluct an investigation and mplzment the grievance process, appoals, and [aformal resolution FroCCssEs,
as applicable; and

L. how to serve Impartially, including by avoiding prajudgment of the facts at issue, conflicts of Interasts, and bias.

ANl Board emploveas will be trained concarning their lagal obllgatlon to repert Scxual Harassment to the Tikls I
Caardinater. Thiz tralning will include practical information about how to ldantify and report Sexual Harassimsant,

Recordieaping

Az part of its response te alleged viclatlons of this palicy, the Dlstrict shall create, and malntain for a poriod of seven (7}
calendar years, records of any acticns, including any supportive measures, taken in Fezspanse o g repart or Formal
Complaint of Sexual Harassment. In sach instance, the District shall document the basls for its conclusion that jte FESPONSS
was not dallberately indifferent, and docurrent that it has taken measures designed ko restore or preserve agqual acoess bo
the District’s cducatlon proaram or activity. I the District doas nat provide a Complainant with supoortive measures, then
the Distrcet will document the reasons why such a response was not cloarly unreasonable in light of the knewn
circurnstances. The documentation of cerlaln bases or maasures does nok limit the Distrlet In the future from prowiding
additional explanations or detalling additional measures talen,

The District shall malntaln for @ pariod of seven (7) calendar years the fllowing records:

A, each Sexual Harassment investlgation including any determination regarding responsibility, any disclplinary
sanctions racommendad and/or impesed an the Respondent(s), and any remadies provided to the Complairant{s)
designed ta restors or preserve equat access to the District’s educatlen pragram or actlvity:

B. ary appeal and the result thorefrom;

€. any Informal resalution and the result therafrom: and

Lt all materals used to Lraln Title IX Coordinators, Investigators, decision-makers, and any persan who facilitates an
informal resolution process,



The Dlstrlck will malee its training materials pubkicly Fvailable on its website. If a person 15 unable to access the Dlstrcl's
website, the Tllle Tx Coordinator will maks the training materials avallable upen request for Inspection by tmembears of the
public.

Qutside Appointments, Dual Appelntments, and Delegations

‘The Goard retalns discretion ta appoint sultably quallfled persons who are not Board employeeas to full any runction of the
Board under this polley, including, but not [imiked ta, Title I¥ Coordinator, investigator, declsion-raker, decisicn-maker far
appeals, Facilitator of informal resolution processes, and aclvisor,

The Board also resalns discrotion te appeint bwo (23 or mare parsens tg jainkly fUll the role of Titls IX Coordinator,
investigatar, declslan-maker, declsion-maker for appeals, Facilitator of informal resclution processes, and advlsor,

The Superintondent may delegate functions assignad to a specific Board employes under this pollcy Including, but not
lImltad o, the functions asslgned to the Title IX Coordinator, investigator, dedslon-maker, declslon-maker for appeals,
facilitator of informal resalutinon processes, and advisor to any suitably quallfled individual and such delegation may ba
rescinded by the Superintendant at any fdme.

Discretion In Application

The Board retains discrotion tn interprot and apply this pelicy In a mannar that is nek clearly unreasonabla, even if the
Board's intorpretatlon or appllcation differs From the interpretation of any specific Complainant andfor Resoondant,

Despllz the Board’s reasanable efforts to antlcipate all evantualities In drafling this pollcy, it is posslble unanticipated or
axtraordinary circumstances may not be specifically or reascnably addressed by the express polley language, In which cose
the Board retalns discretlon to respond o the unanticipated or extracrdinary circumstance In & way thak is not clearly
unreasonahle.

The provisions of thls pelicy are nat contractual in nature, whekthar In thelr own right, or as part of any cther express ar
tnplied contract, Accordingly, the Board retaing diseretlon to revise thls palicy at any time, and for any reason, Tha Board
may apply palicy revislons to an actlve case arovided that doing so s not cleatly unreasonalbie,

© Neola 20251
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2412 - HOMEBOUND INSTRUCTION PROGRAM

The Board of Education shall provide, pursuant to requirements of the State Board of Education, individual instruction to
students of legal school age who are not able to attend classes because of a physical or emational disahility.

e j B e Aphysic{&ﬁ pswhiuﬁfal;, hﬁspjtai
(2.0, psychiatric hospitals), or Ih:an.sm:f tmamgﬂ*b facim {u.g. ﬁubm:mm abuw centers) must certify the student as
homebound or hospitalized. ﬁ&vchnlagrafs chiropractors, or other professionals may ot certify a student as eligible, The
certification must state::

E tha ma&dwal ,i':l:fnd{l:hﬁ reqf.ﬂma the Stud:mt mrhe ;unﬁﬁad f:cc Hamwm hhsmta]lz&ﬁ ﬁu‘rmg regular school hours;
F. the home or hospital cenfinement will fast for a period longer than five (5) consecutive school days; and
G. must bear the signature of an M.D. or a D.0O, if the student was seen by a physician’s assistant ar nurse practitioner.

Applications musk be approved by the Director of Special Services or Designee,

The District shall recommend that the instruction begin within three (3} days from the date of notification for nonspecial-
education students, Tn the case of students under an IEFR, the instruction is to begin within fifteen (15) days after
notification in order to arrange for a meeting of an LE.P.C., if necessary,

The program of hemebound or hospitalized instruction given each student shall be in accordance with regulations of the
State Beard of Education with such exceptions as may be recommended by the physiclan. Teachers of homebound special
education students shall hold a Michigan teaching certificate appropriate for the level of instruction for which the
assignment is made or for the type of instruction called for by an 1LE.P.C. Teachers of nondisabled students must hold a
valid teaching certificate,

The District reserves the right to withhold recommendation far hamebound instruction when:

A. the instructor's presence in the place of a student's confinement presents a hazard to the health of the teacher:



B. a parent or other adult in authority is not at home with the student during the hours of instruction;

. the condition of the student is such as to preclude his/her benefit from such instruction,
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MONDISCRIMIMNATION, EQUAL EMPLOYMENT QPPORTUNITY, AND ANTI-HARASSMENT

po3l22

MCL 37,2101 et s2q,, 37,1101 et seq.

20 U.S.C. 1092(F){B{AI V)

20 U.5.C. 12329

20 U.5.C, Section 1681, Title I of Education Amendmant Act

20 U.S.C, Section 1701 et seq., Equal Educatlonal Opportunities Act of 1874
20 LS.C, Section 7905, Boy Scouts of Amerles Equal Access Act

29 C.FR. Part 1635

25 U.5.C. 201 et seq., The Fair Labor Standards Act {"FLSA™M

29 UGG 2184, PUMP for Nursing Mothers Act ("PUMP Act™)

29 LS.C, 621 et seq., Age Dlscrimination in Employvment Act of 1967

28 U,5.C. 701 et seq. {in partlcular 7943, Rehabllltation Act of 1973, a5 amended
34 C.RR, Part 110 {7/27/93)

3B UL5.C, Chapter 43 4301-4335 (see in particular 4311{a) [prehiblts discrimination
based on military service] and 4312 [reemployment rights]), Uniformed Services
Employment and Reemployment Rights Act ("USERRA"

A2 U.5.C, 1983
42 UE.C 20004 et seq,

42 LL5.C. 20040 et seq., Chvil Rights Act of 1964 (e.g., Title ¥I and Tltle VII), as
amendad by the Pregnancy Discrimination Act

42 U.5.C, 2000rF et saq., The Genetic Information Mondiscrimination Ack

42 W.S.C. 2000aqg, Pregnant Worlkers Fairnass Act ("PWFA™)

42 .5.C, 6101 et seq., Age Discrirnination Act of 1075

42 U.5.C. 12101 et saq., The Americans with Disabll|tles Act of 1990, as amended

Fourteenth Amendrnent, U.5, Constitution

St pamlined- 's%fw:_\f

Qctober 16, 2023

Replacament Pollcy - Vol. 40, No, 1

4224174 - NONDISCRIMINATION, EQUAL EMPLOYMENT OPPORTUNITY, AND ANTI-HARASSMENT

The Board of Education does not discriminata on the basis of race, colar, national srigin, sex {Including prognansy,

childbirth, and reldated madical conditlons; sexual orientatlan; and gender idantity), disability, age, religion, height, weight,
marital or family status, military status, ancestry, genetic information, or any othar legally protected category feollactivefy,

Frotecled Claszes) in its prodgrams and activitles, Including employment cpportunlties,



The Board is committed te providing a wark environment that is free from Prohiblted Conduct, responding promptly and
cffectively whan it nas knowledge of conduct that reasonably may constitute Brohibited Conduct, and addrossing Frohibitad
concuct i1 its education programs or activitles. This commilmant applies Lo all District operations and this pallcy applies Lo
Prohibited Conduct occurming wikhin or as a part of the District's educabion programs and actlvities, whether on school
property or at anether location during an activity sponsored by the Board,

Persons who commit Prohlblted Conduct are subject to the full range of diselplinary sanctlens set forkh in this policy.

The Beard will provide persens who have experigncad Prohibited Conduct with ongaing rernadles as reasonably necessary
to restore ar praserve access to the District’s education programs or activibas,

All schoal employecs share responsibility far awoiding, discouraging, and reparling any ferm of Prehibitad Conduct,
The Board will take irmediate acklon to address the following prohibltad acts:

A. Retaliating against a persan who has made a répl:rrl; ar filed & complaint alleging Prohiblied Conduck, or has
partlclpatad in the below-described grievanda progedines,

E. Filing a malicicus or knowingly false report or complaint of Prohibited Conduct,

€. Disregarding, failing to apprapriately address, or dalaying action to appropriately address allagations of Prohibited
Conduct when responslbliity far reparting asd/er Investigating such chargas comprlses part of one's
adminlstrative/supervisory dutics,

Definitions:

Wards used in this policy shall hawve those eaninds defined hereln; words tot defined hereln shall be construed according
to thelr plain and ordinary meanings.

Buliying mcans: ary unwantea and repeated written, verbal, ar physicat behavion including any threakening, Insulting, or
dehurmanizing gesture, by an adult, that |s sufficiently severe or pervasive ta ereata an intimldating, hostile, or offenslve
work envirehment, or unreascnably interferes with the individual's work performance ar participation. I may imelve: (a)
threats: (h) intimldation; (¢) stalklng; (d) cyberstaiking; (e) cyberbullying; (f) physleal vislence; {g) theft; (h} sexual,
religious, or raclal harassment; (i) pablle humlliztion; ar i) destsuctlon af property, Bullying rlses to the laval of unlawful
harassment when one {13 or more parsons systernatically and chronically Infict physleal hurtk or paychological distress on
sne (1) or more amployees, and that bullylng is based upan one {13 or more Pralected Classes, that is, characteristics that
are orotecked by Federal and/or State clvil rights laws. Crdinary teasing, horseplay, arguments, and peer conflick do not
constisute bullylng for purposes of this pelicy.

Comypiainant means: an employes whe is alleged to have bean subjecte:d to conduct that could constitute Prohlbited
Conduct; or a persan, other than an employee, who |3 alleged to have been subjected ko canduct that could constituie
Prohibited Conduct and whe was particlpating or attempting to participate In the District’s education pragrams or actlvitizs
at the time of the alleged Prohibited Conduct,

Complalnt means: an oral or written request to the EHstrict thal objen:ti.velw_.f can be understood as a requaest for the District
to Invostigate and make a determination about alleged Prohlbited Conduct,

Day(5): Unloss expressly stated otherwise, the term “day”™ or “tlays” as used In this palicy means business dayis} {.e.,
tlays that the Board office is open for normal cperating hours, Monday — Friday, exciuding State-recognized holidays).

Disciplinary sanctions rmoans: consequences Impasad on a respandent [ollowing 4 detarmination that the respandent
engaged in Prohlblted Condud.,

Educatlon programs or activities refer ta: all the District's operatlons Including, but nat limited Lo, In-parsen and
orlinafremaote edscational instructlon, employment, extracurricular actlvitics, athlelics, performances, and community
gngagemant and outreach pregrams. The term applies to all pregrams and activities operated by the Beard on schoal
grounds ot oh other property awned or ocoumied by the Boargd, It alsa includes events anid circurmstances that kake place off
schooh property/grounds but over which the District assarts disciplinary authority (2.0, at off-campus actlivitles sponsored
by the Board}.

Exculpatory evldence means: evidence that 1s favarable to a respondent because [t helps excuse, justlfy, or absalve 2
respondent of alleged wrongdelng and tends to establlish that & respondent did net engage In Prohiblted Canduct.



Genetic information means: information abaut: {a} an Indlvidual's genetic tests; {b) the genetic testzs of that Indlvidusl's
family membears; (<} tha manlfastatlon of disease or disorder in family members of the Indlvidual {1.e., family medical
historyd; (d) an individual's request for, or recelpt of, genellc sarvices, or the participation in <linlcal resoarch that includes
genetle servlces by the individual or a family member of the Individual; or (e) the genztic information of a fetus carrled by
an Indvidual or a pregnanl woman whe is a famlly member of the indlviduat and the genetle Informalion of an embryo
legally held by an individual or Faridly member using asslstive reproductive technology,

Harassmant means: any threatening, Insultng, or dehumanizing gestu-e, use of tochnalagy, or writben, verbal, or physical
conduct directed agalnst an employen that (a) places the employee in reasonable fear of harm to Ehejr porson or darmags to
tvalr property; {b) has the effect of substantially interfering with the employee's worl performance; or (e] has the effect of
substantlally disrupting the orderly operation of a schaol, Each of the fallowing tvpos of harassment Ivelves unwelcome
physical, verbal, or nonverlxal conduct that is based upon an Individual's protected characteristicfs) and has tha purpose or
effect of interfering with the indlvidual's work perfarmance or creatlng an intimidalng, hostlle, or affensive wark
envirgnment.,

A, Age Harassment means: harassmant based on negative percoptions about alder werkers, IL also includes
harassment kased on sterectypes abaut older workars, even if they are not maotivatad by animus, such oy
pressuring an older employee to transfer ko a job: that is less technolagy-focuzed because of the parcoption that
oldar warkars are not weall-seited Uo such work or encouraging an alder employee Lo ratire.

B. DIsabllity Harassment means: harassment based upon a person's disabllily and Includes harassment based upon
stareotypas about Individuaks with disabllltes in general er about an individuals particular disabllity. It alzo includes
harassment based on traits or charackoristics linked to an individual's disahility, such a= how the porean speaks,
loales, or movas, For exarnple, negative comments about an individuzal's speech patlterns, mowvement, physical
impairmants, or defects/appearanceas, or the llke. Hsability-based harassment includes: (&) hargssment because an
Individual reguests or receivas reasonable accommodation; [b) harassmant because an Indlvldual is regarded as
having an impalrment, even 1f the ndividual does not have an actual disability, or a recerd of disabllity; (c)
harassment because an individual has a record of a disabllity, even IF the individual currently does not have &
disabllily; and {d} harassment based on the disability of an individual with whom the employvee |s asscciated, Finally,
disability-based harassment may accur where conduct is directed at or pertains to 2 person's geretic inforrmatlon,

. National Orlgin/Ancestry Havassmenk means: harassment dus to & persan’s (or their ancestor's) place of origin,
Such harassfng conduct can inglude ethnic slurs or eplthels, derogatory comments about Individuals of 8 pardeular
natlonallzy, and use of staractypas about & persen's naticnal origin. Additianally, It can lnclude haraszment regarding
traits or characterlstics linkad to an indlvldual’s national origln, such as physical characterlstics, cthnle or cultural
characterlstics or custams {e.g., surnames, aftire, or diot), or linguistlc characleristics {e.q., 8 person’s mannar of
spaaking, non-English language accent, or & lack of luency in English?,

¥, Race/Color Harassment means: unwelcome physical, vorbal, or nonvarbal consduct that |s based upon an
Individual's race or calar and has the purpose or effect of Inkerfering with the individual's work perfarmance; or
craaking an irtimidating, hostile, or offensive work crvironment. Such harassment may ocour whare conduct is
directed at the characteristles af a parsea’s race or color, such as racial slurs, nlcknames Implying stereotypos,
gpithets, andfor negativo references relatlve to raclal euskoms,

T

Raliglous {Creed) Harassment meaans; harassment bazed on g person’s surmames, religion {ncluding atheism or
lack of religicus ballof), religious trad®ions and practlees, or rellglous dress/clothing, and includes malking offensive
comments abolt the same. It also includes religiaus slurs or eplthets, harassing conduct based an religious
stercotypas, and harassment assoclated with a person’s request for and/or receipt of religious accommadation,
Religinuzs harassment also involves explicitly or implicitly coerclng an employee ta engage in relinious practlces at
WOk,

F. Sexual Harassmant means (for purpeses of this policy and conslskenl with Tile VIT of the Civil Rights Act of
19640 unrweleome saxual edvances, requests for sexual favars, and other warbal or physleal conduct af a saxual
nature when: (a) submission to such conduck |s made elther implicitly or explicitly a term or conditlon of an
Indlvidual's employment; {b) sulzmission or rejection of such conduck by an Indlvidual is used as the basls for
amalayrnent declslons affecting such Individual; or {c) such conduct has the purpose or effect of Interfering with tha
Indlvidual's work perfermance; or creating an Intimldating, hastile, or offensive working environment, Sexual
harassment may invelvs the behavior of @ person of any gender agalnst a person of the sams ar another gender.

1. Sexual Harassmeent covared by Pollcy 22686 - Mondlscrimination on the Basis of Sex in Education Pragrams or
Activities is not included in this policy, Allogations of such conduct shall be addressed salely by Policy 2266,

2. Prohibited acts that constitute sexual harassment under this policy may take a varicty of forms, Exarmplas of
the kind= of conduct that may constituto sexual harassment Include, but are not limited to:



3. Conduck of a sexualized nature, such as urwanted conduict cxprcssi'ng saxyzal attraction or invalving
sexual activity (e.g., unwelcome sexual propositiens, invitatlens, sclleitations, and flircatlons;
umvwanked physical and/or sexual contact, ingluding unwelcome and inappropriate touching, patting, or
plnchlag (% ); and ohacans gastures [END OF OPTION].

lr. Sexual attentlon or sexual coerclon, such as demands or pressure for sexual favars (e.9., threals or
Insinuations that & person's employmant, wagss, or other conditions of employmant may be adverse|y
affected by nok submitting to sexual advances: giving unwelcome personal gifts such as lingarie thal
suggest the deslre for a romantic relatlanshis; lzering or staring at someone in a aaxieal way, such as
staring at a person's breasts, buttueks, or groing.

t. Rape, sexual assault, or other acts of sexual vickanca,

d. DiscLzsing or displaying vlsual depictions of s2x acts or sexual remarks {e.g., unwelcome verbal
axprossions af a sexual nature, Including graphic sexual commentaries about a parson's body, dress,
appaarance, or sexual activitles; the unwelcome use of sexually degrading language, profanity, jokes
ar Innuendoes: unwelcome suggestive or [nsulting sounds or whiskles; obscene telephone calls, texts,
cto.; sexually suggostive objecls, plobures, graffiti, videos, pesters, audio recordings or
literalure placed in the work envirenmment; asking o telling about sexual fantasies, e xLEl
preferences, or 2exual activities; speculations abaut a persan's sexual activities or sexual history, or
rermarks about ono's own sexual activitios or sexual hiskory],

&, & consensual sexual relationship whare such relafionship leads to favarltism of 8 subordinate
employes with whorm the superior is sexually Invelved and where such favaritizm adversaly affacts
ather cmployess of otherwise creatss a hostlle work envirenment,

f. Warbal, nonverbal, or physical aggression, Intimldation, ar hostility based an sex or sax-staractypling
that daes not Inyalve condoct of & gexual nature.

g, Non-sexual canduct based on sex, such asg sax-pased eplthets: sexist commments (such as remarlks
that women do not belong 0 management or that men do nat belong Ik the nursing prefessicn); or
faclally sex-n=utral offensive canduct metlvated by sex {such as bullying directed teward emplayees if
one sex).

h. Harassment based on pregnancy, childbirth, or velated rmedlcal condition, which may include issusas
pertalning to lactation, using or not using contraceptlon, or deciding wheather to have, or not ta have,
an abortien,

Mat all behavior with sexual connetations constilutas unlawful sexuzl harassment, Sex-based or gender-based conduct
miust be objectively offensive (a reasonable person weuld find it hostils or abuslve}, subjectively affensive (kthe camplainant
actually percelved it as abuslval, and either sufficlently sevare (a single extremely serigus incldent} or pervasive (3 pattern
of behavior), such that It adverscly affects, limits, or denies an Indlvidual's employment, or creakzs a hostile or abusive
employment enylronment.

Inculpatory evidence means: evidsnes that links a respandent ta allegad wrongdalng ang tands to establlsh o respendent
engaged In Prohlbited Conduck (1Le,, has culpability].

Military status means: a person's past, current, or future membership, service, ar abllgeticn in a uniformead service (2.0,
Army, Marlne Corps, Mewy, Alr Force, Space Farce, Coast Guard, Public Health Servlce Commizsloned Cotps, and Matlanal
Oceanic and Atmospheric Administration Commissloncd Dfficer Carps). Servica in the unlformed services alse means Ehio
performance of duly, an & valuntary basis, or involuntary basls, in a unifarmed service, undor competent authority, and
includes active duty, acthva duty far training, initial acllve duty for training, Inactlve duty for tralning, and full-time Matlenal
Guard duty, Tt further Includes the period of time for which a person is absent fram employmeant for the purpese of an
axamination to determine tha ftness of the person to pecform any such duty as listed above, '

Party means: a camplalnant or respondent.
Pregnancy, childbirth, or related medical conditlens means:
A, "Pregnancy” and "childbirth” refer to the pregnancy ar chlldbirth of a speclfic amployae and Include, but ars not

lImlbad to, current pregnancy; past pregnancy; potential or intended pregrancy fwhizh can Include infertflity, fertllity
treatment, and the use of contraceptlon); fabor; and childblirth {(Including vaginal and cesarean dellvery.



B. "Related rmedical conditions” are medical condltions refating Lo the pregnancy or chlldiirth of a specific amployee,
and may Include termination of pregnancy, including via miscarriage, stillbirth, or akortion; ectople pregnancy;
proierm laber; palvls prolapse; nerve Injusles; cesarean ar perlneal wound jnfection; maternal cardiometabalic
disease; yestational diabetes; preeclampsia; HELLF (hemolysis, elavated llvar enzyimes and low platelats)
syndrame; hyperemesls gravidarum; anemiy; endometriosis; sciatiea; lumbar lordesis; carpal tunnel syndrome;
chronic migraines; dehydration; nomorrholds; nausea or vomiting; edema of the legs, ank|es, feak, ar fingars: high
blood pressurs; Infectlon) antenatal (durlng pregnancy) anxiety, dopresslon, or psychosls; postpartum depression,
anxiety, or psychosis; frequent urinatlan; Incontinence; |oss of balance; vigion changes,; varizosa velns, changes in
hormone |evels; vaginal bleeding: maenstruaticn; and lactatlon and condltlons related Lo lactetion, such as low milk
supnly, engargemeant, plegged ducks, mmastitis, or fungal infections. The preceding list of related medical condikions is
nok axhaustive, ' :

Prohlbited Conduet meany: unlawful discritsinatlan or harassment based on @ person's Protected Classies) or retalfatian,
Such miscanduct invaolves @ viglation of Federal andfor State ¢ivil rights Jaws.

Relevant means: relaled to the allegatlons of Prohibited Conduct under investigation as part of the Board's grievance
procodures, Qiestions are relevant whan they seek avidence thal may aid in shawing whether the allzged Prohibllad
Conduct ooclered, and evidsrcs is refavant when it may aid a declslenmalkeer In determining whesher the alleged Prehiblted
Conduct ococurred.

Remedlas maeans: measures provided, ss aporopriate, to a complainant or any othaer person tha District Idenkifies as
having had thefr equal access to the Disklct's education programs ar activities limited or denied by Prohislted Condust.
These measures are provided to restors oF preserve that parson’s acoess Lo the Dlstriet’'s education program or activity afber
the Distrlct determines thal Prohlblted Conduck sccurred.

Respondent means! & persan who |s alleged to have engaged in Prohlblted Conduct.

Retaliation means: intimidation, threats, cozrclon, or discriminatlon agalnst any person by the District, a student, a Board
emploves, or any ather person authorlzed by the Board to previde aid, benefit, or service under the Distrlels aducation
programs or activities, for the purposa of interferlng with any right or privilege secured by Federal or Staks {aw, or because
the person has repared nfarmaton, made a complaint, testified, assisted, or paréicipated or refused o participate 1n any
mannat i &7 investigation, proceeding, or feanng under applicable Federal or State laws or regulaticns.

School District cemmunlty raeans: students and Board empleyees (0.2, administrators and professianal and classified
staff), as well as Board mombers, agents, volunteers, contractors, or other persons subject to the control and supervision
af the Boald.

Supportive measuras means: non-disciplinary, non-punitive Individuallzed serdces offered as approprHate, as reasonably
avallable, withaut fee or charge Lo Lhe complalnant os the respondent bofore or aftar making a repert of Nling & complaint,
Such measures are dezlgned fe rostore or preserva thal party's access to the District’s educatlon programs or aclivitles
wlthout unraasonably burdening the ather party, including measures designed Lo protect the safety of all parties or the
District’s educational environment ar deater Probilblted Conduct, Supportive measures may include modifcatlons of work
‘:rhl?du Ics r'nutu'al rﬂ‘:trmtmnq uf contack betweon the parues changas m wark Iucatlon&. Ieaan of absenm rncr‘eased

Third Partles means: guesks and/or visltors on District property {o.0., vislting spoakers, participants an oppasing athlstic
teams, parens), venders deing busliness with, or s22king to do business with, the Board, and other individuals wha come In
contact with members of the School| Cistrict cormmunity at school-related events/activities (whether an ar off Districk

property .
Mragnancy, Childbirth, 2nd Relatad Madical Conditians

Tha Board will not discriminabe against an emplaoyee based on the person's current pregnancy, potential or Intent ko becarme
pregrant, past pregnancy, or medical condition rolatod to pregnancy or chifdblrth, or bacause the person usas birth control,
or hias had or ot had an abortlan,

Addltenally, the Board will provide a reasenable accommeodation to an employee’s known timlkatlon related to pregnancy,
childblrth, or a refatad medlcal condltlon, unless the accormmodation will cause the District undus hardshlp.

The Board will treat pregnancy, childbirth, and related medical cenditlons as any obher temporary madical cohditions far all
job-related purpases, including commencement, duration, and extensions of loave; accrual of senioriby and any other
benefit or service) relnstatement; and undor any fringe benefit afferad to employees by virtue of employment,




The Board will provide reascnable break time for an emplayee Lo express hreast milk while atwerk for the first yedr afler
the employee's chita’s birth, The Board will provide the employes with 2 space, other than a bathroomm, that is clean,
shialdad From wview, free from intrusion fram coworkers and the public, and which the employee can use as neaded Lo
oxpress breast milk, See Board Polley 6700 — Fair Labar Standards Act.

Mandiscrimination Based on Employee's Genetic Informatlon

The Roard prohibits discrimination an the basis of genetic information in all aspacts af emplayrment, including hiring, firing,
compensation, {ob essignments, promatlens, layoffs, tralning, fringe benefits, ar any other terms, canditions, or privileges
af emnployment. The Board also does not limit, segragate, ar classify emplovass In any way that would deprive ar tend to
depriva thom of employment opportunities or otherwlse adversely affect Ehe status of an emplovaes as an employse, based
on genetic Infermation, Harassment of 2 person because of the individual's genetle infermation is also prohiblted, Likewise,
retaliaklon against an appllzant or employes far engaging in protacted activily is prohibited.

In acenrdance with the Genetle Information Nopdiserlmination Act (*GINA"), the Board shall not request, require, ar
purchase genctic information of employess, thelr family members, or applicants for emplayment. Further, in compliance
with &IM8, emplovess are directed not Lo provide any genetle information, including the individual's Farmlly medical history,
in respanse to necessary requests for medical Information, with the exception that family medical histary may be acqulred
as part of the certiflcation process for FMLA leave, when an employes is asking for leave Lo care far an Imrmedlate family
membar with a sefous health condition. Applicants Tor smployment are directed not ko provide any genelic infarmation,
Including the indlvidual's family medical history, in response to requests for medical informaklon as part af the Distrlct's
application process, '

B ] The District recognizes that genetic information may be acquired through commercially and pusalichy available
documients flke newspapers, books, magazines, pariodicals, television shaws, or the Internct. The Distrlct prohibits,
howover, its employess from searching such sources with the intent of finding or obtaiping genetlc informatian or aceassing
saurces from whilch thoy are llkely to acqulre genetic informatian, [END OF OPTION]

If the District sither legally and/or inadvertantly recsives genetlc infermation about an employes or applicant for
ermplayment from the emplavee, applicant for emplayment, or a medical provider, [t shall be breaked as a canfidential
madical record in accordance with law,

The District Compliance Oflcer {se2e balow) shall be responsible for everseeing the District's compllance with

applicable Fedaral regulations and promptly dealing with any Inquirles or ¢omplaints, The Dlstrict Compliarce Offlcer or
deslgnee shall also verify that proper natice of nondiserfmination for Title IT of the Genstic Infarmatlon Mondlscrimination
fct of 2003 is providad to skaff members, and that all District requests for health-related information e.9.; to suppart an
emploves's request for reasanable accommodation under the Americans with Disablillles Act ("ADA") or B request far sick
leavel is accompanled by a written warning thak directs the employes or health care provider not k2 collect or provide
genetlc infermatlan, The warning shall read as follows:

Tha Genetic Infarmatien Nondiscrimination Act of 2008 ("GINA™ prohlblis emplovers and ether entities coverad by GINA
Title 11, Including the Board af Educatlon, from reguesting o requiring genetic information of an indivldual ar famiky
member of the individual, except as specifically allowed by law, Ta comply with this law, do not provide any gonctic
information whan responding to this request for meadical information {unless the request pertalns to a request for EMLA
leave for purposes of caring for an immediata family member with a sericus health condition). "Genetic information,” a8
defined by GIMA, includes an Indlvidual's family medical histary, the results of an individual's ar family memper's genetle
tost, the fack thas an Individual or an indlvidual's family member sought of recsived genetle services or participaled In
dlinical research that Includes genebls services, and genellc Informatian of a fetus carried by an individual or an individual's
family member ar an ambrye Bafully held by an Individual or farmily member recoiving assistive reproductive Eervices.

District Campliance Officer(s}
[DRAFTING NOTES:

1. Neala suggests the Board appeint both a male and a female to serve as the District Campliance Offlcers,
By appointing two (2} District Compliance Officers, there sheuld always be a District Compllance Officer
avallable o address a claim that pertains to the ather Districk Compllance Officer. If, however, the
Board appoints more than ona (1) District Compliance Officer, Neola recommaends that it dasignate ane



(1) of the District Compliance Officers to retain ultimate oversight over the assigned responsibilities and
ensure the Board’'s consistent compliance with its responsibilities under applicable Federal and State
laws that prohibit unlawful discrimination/harassment based on protected classes and retaliation.
Alternatively, the Board could appoint a District Compliance Officer and one (1) or more persons to
assist the District Compliance Officer with performance of the responsibilities identified in this policy
and its accompanying administrative guidelines. Often the person(s) designated to assist a District
Compliance Officer is/are called Deputy or Assistant Compliance Officer(s). If the Board elects this
alternative approach, it would designate a District Compliance Officer for purposes of this policy, and
then designate the other position{s) through its AG. The person(s) in the alternative support role(s) will
need to be trained in the same manner as the District Compliance Officer (see AG 1422},

g

The Board must list in this policy either the Name(s) or Title(s) of the District Compliance Officer(s);
while the Board may list both the Name(s) and Title(s), Neola suggests that the Board only list the
Title(s) in this policy (so the Board does not need to revise/amend the policy whenever there is a
change in the actual person{s) holding the designated position(s)), but list both the Mame(s) and
Title(s) in the requisite notices/postings (e.g., website) and publications (2.9, handbooks), The District
will also need to decide whether to list the Name(s) and Title(s), or just the Title(s), in Administrative
Guideline 1422 if the District elects to identify the District Compliance Officer in the AG (see DRAFTING
MOTE in the AG; again, if the District lists the Name(s) and Title(s), it will need to remember to update
the AG whenever there is a change in the actual person(s) holding the designated position(s). No matter
what, the Board will need to amend its policy and update its AG, requisite notices/postings, and
publications, whenever it changes the Title of the position (s) designated to serve as the District
Compliance Officer(s).

3. Reminder: Wheneaver a new person begins to serve as the District Compliance Officer {or in a support
role to the District Compliance Officer), the District needs to make sure the new person is appropriately
trained, in a timely manner, to fulfill the responsibilities of the position to which the person is assigned,]

[END OF DRAFTING NOTES]

The Board designates and authorizes the following individual{s) to coordinate its efforts to comply with the Board's
responsibilities under Federal and State laws that prohibit discrimination, including harassment, based on Protected
Classes and retaliation (also known as “Civil Rights Coordinator(s)” or “Anti-Harassment Compliance Officer{s)")
(hereinafter referrad to as the “District Compliance Officer(s)” or "CO{s)

WE.II'I'IE and/or School District Title)

| Office Address)

[Email Address)|

[Telephons Mumber]

Associate Superintendent
27235-Jey-Read1045 N, Gulley Rd
Dearborn Heights, MI 48127

Superintendant
27235 Jey-Read1045 N. Gulley Rd
Dearborn Heights, MI- 48127

[DRAFTING NOTE: The District may want to create a static (i.e., fixad) District Compliance Officer -specific
email address and phone number that will not change when the person(s) and/or position{s) designated to be
the CO(s) change(s) - e.g., CO4CivilRights@(insert District's domain) - which the Technology
Director/Department can program to be forwarded to the actual individual{s) serving as the District
Compliance Officer(s) at any given time, Likewise, the District may want to establish a static Telephone
Number for the position of District Compliance Officer that can be forwarded to, and accessed by, the actual
person(s) serving in the CO position(s) at any given time. These two {2) steps will help reduce the information
that needs to be updated in policy, AG, and/or the requisite notices/postings and publications when changes



occur to the specific person(s)/position(s) designated to serve as the CO(s}.]

[DRAFTING NOTE: Complete the following information if the Board appoints more than one (1) District
Compliance Officer.]

[ x] [DESIGNATION OF A SECOND DISTRICT COMPLIANCE OFFICER]

[Mame and/or School District 'fitle]

[Office Address]

hErnall Address]

E'.I'Elephune Murmber]
[END OF OPTION]

[DRAFTING NOTE: As discussed above, if the Board designates more than one (1) CO, Neola recommends that
the District select the following option.]

¥ ] The Board designates __ Superintendsnt [DRAFTING NOTE: Insert Name and/or Title of the District
Compliance Officer who is ultimately responsible for the District's compliance with its responsibilities under
Federal and State laws that prohibit discrimination/harassment based on Protected Classes and retaliation as
the individual who is ultimately responsible for oversight over the Boa rd’s compliance with applicable Federal and State laws
and regulations that prohibit discrimination based an the basis of Protected Classes and retaliation. [END OF OPTION]

¥ 1 The District Compliance Officer may delegate specific duties to one (1) or more designees, [END OF OPTION]

The cantact information concerning the District Compliance Officer(s) will be published on the School District’s webhsite-f

%
E. & -

[DRAFTING NOTE: The Board may want to select the following option when the Superintendent is not the CO.
While Neola recognizes that this may not always be possible, it may be preferable to have the CO be someone
other than the Superintendent because then - if the CO serves as the investigator and decisionmaker - the
Superintendent can serve as the appeal decisionmaker or the facilitator for the informal resolution process.]

¥ 1 The District Compliance Officer(s) shall report directly to the Superintendent except when the Superintendent is a party
te a complaint {i.e., either the complainant ar the respondent). Under such circumstances, the CO(s) shall report directly to
[SELECT ONE OF THE FOLLOWING] (X ) the Board President §-theBoardstegal Seunsel-}

{.qq:HEn-]-[-EN-B—Q-F-}HFER-NAl:-BmQH-S%funtil the matter in which the Superintendent is a party Is concluded. [END OF
OPTION]

Questions about this policy {—}W\G—}%[-EN-B—OF—GPHGN-] shauld be directed to the Districk Compliance Officer(s).

The CO{s) isfare responsible for coordinating the District's efforts to comply with applicable Federal and State laws and
regulations, including the District's duty to address in a prompt and equitable manner any inguiries or complaints regarding
discrimination, harassment, retaliation, or denial of equal opportunity/access, The CO(s} shall also verify that proper notice
of nondiscrimination for Title I of the Americans with Disabilities Act fas amendad), Title V1 and Title VIL of the Civil Rights
Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as amended), Genetic Information Mandiscrimination Act

{GIMA), and the Age Discrimination in Emplayment Act of 1975 is provided to staff mambers and the general public. {3y
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= [END QOF

GPTIGN] Cc-pues ethe Iaws and reguhU{:uns llsted sbove are auallal:ile IJFI‘.:II'I lequest ﬂ-::urn the CD(s}

The CO{s) will be available during reguelar work hours to discuss concerns melated to Prohibited Conduct, to assist
employees, other mamizers of the Distrlct community, and third parties who seek suppart or advlce when informing anather
individual akout Prohibited Conduect, including unwelcoma conduat, or o Intercade Informally ont behall of the individual in
those instances whers concerns hiave not resulted In the filing of @ formal complaint and whers all parties are in ayreement
Lo participate In an Informal jprogcass,

The O[5} shall monitor the Bistrlcts education programs and activitics for barricrs to reporting infermation aboul ¢onduct
thal reasonably may constituta Proniblted Conduct pursuant to Federal and/or State [aws Chat prohibit
discrimination/harassment based an the basls of a Protectod Class/Category and retaliatlon, and take slep: reasanzbly
calculated to addiress such barrlers.

Motica of Nandiscriminaticn

The Supcrintzndent shall provide a notice of nondiscrimination to students, parents, guardlans, or other authorizad |egal
representatives of elemantary and secondary students; emoloyees; applicants for admission and employmant; and all
uriens and profassional organizations holding collective bargalning or professlonal agresments with the Beard, Speciflcally,
the Supsiintendent shall post the notice of nendiscrimination an the District’s webslte and in each handback, catalag,
announcerment, bulletln, and appllcatlon farm that it makes avaﬂahlc to the persons I|5tn:d Ell}l.‘.l‘u'ﬂ or whmh are ntherwls»a
used Ir1 cnnnectlnn wﬂ:h the recrultmont of employees.

NOTIFICATION/REPORTS OF PROHIBITED CONDUCT

Any erson may provida fnformation to the CO(s) concerning condlet that reasonably may constitlte Probibited Conduct,
Sach informatien may be submitted In person, by mail, by talephone, or by electronic mail using the C0%(s") published
contack Infarmatlion, or by any other means (oral or writban) that |esults In the CID"S} rev:ewmg Ehe |nf|:|rl'r|a’r|0r'| Infermatlon
may L}n pruwdud at any tlf‘l‘lE [II‘IE|LIdII'IQ durang nen-work huursj 5 i

Al Board cmployers are reguired to nodify tha C0L8) of conduct that reasonably may conslitule Probiblad Conduct, For the
Eaard te fulfill its responsibilities ender applicable Federal and/or State laws, i a Beard empploves has knowledae of conduct
that reasonzbly may constltute Prohibited Conduct, the Board empleyes must notify the/s CO within bwo 2% days of
tearning the informaticn er receiving the report, [DRAFTIMNG NOTE: The applicable statutes and regulations do not,
specify within how many days the Board employee must notify the CO of receiving notificationfa report of
Prahibited Conduct; Neela suggasts “twao (2] days™. Alternatlvely, tha Board could malie this language more
apan-ended - e.g., "* * * must immediately/promptly notify the/a €O of such infarmation or report.”] The
Bogird employes must also comply with mandatory reporting responsibilities pursuant to Policy 8462 - Studant Abuse and
MNeglect, if applicable. TF the Board employee’s knowledge aboul the alleged Problbited Condust |5 besad aon another
individuwal bringlng the information te the Board gmployves's attention, and the reporting individual sulmittad a written
notiffeation/repart or complalnt to the Board employee, the Board employee must provide the written notification/repart or
complalnt to the CG,

Motification can be provided orally ar in writing and should be as speciflc as passible. The parsan making the
natification/repart should, te the extent knewn, identify the alleged victimis), perpetrator{s), and withess{es), and describe
in detall what ocedrred, Including date(s), time(s), and location{s],

If @ notification/repart or camplaint invetves allegations of Prohibited Conduck by or Invalving the CJ, the persen making
the report (e, previding the astiflcatlon or filing the complaint) sheuld submit it B the Superintendant or ancther Board
amployeas wina, In tum, will notlfy the Superintendent of the report/camplalnt, The Superintendent will then servo In place
of the CO for purpeses of addressing that repart of Profibited Conduct. [DRAFTING NOTE: If the Superintandant is thae
CQ, substitute "Board Presldent” in place of "Superintendant.”]

When a Bonard empleyee notifies the CO of suspocted Prohiklted Conduck, the employes Is required to report all known
detalls aboul the alleged Prohlbited Conduct Ineluding: (1} the name of the alleged respondent{sz}; (2] the persen who
experignced the alleged Prohizited Conduct (2., the complalnant]; (3] other persons Involved in the alleged Prohilited
Conduct (2.9, witnesses); and {4) any other relevant facts, such as dake, time, and location, Fallure to provide such
nablffcation may result In discipling, up to and Ineluding suspension or termination of employrment,



Any allegetlons of miscanduct not involving F‘r'qhil:itcd Conduct as defined in this p_ol'lq.r will ke addressad through the

nrocedurcs outlined In cther Board policies £ ardieradministrativegurideinesTEMD-OF-@PTEOM]] the applicable

Student Code of Conduct, appticable collective bargaining agreement, aadfor Employee/Administralor Handbook.

When a notification/reporl or complaint of Pretiblled Conduct |5 made, the €O shall promptly (e, within bwe {2]

days [CRAETING NOTE: The applicable laws and/or regulations do net define "promptly” or otherwlse specify
within how many days the centact has to be mate; Neola suggests "two (2] days.”] of the CO's recaipt of the
notificationfreport ar complaint of Prahibited Conduct) contact the purperted complainant te discuss the avallabillty of
supportlve measures, considar the comgplainant’s wishes with respect to suppartive maasures, Inforty Ehe complainant of
tha availabillty of supportlve measures with or without the filing of 8 complalnt, and explain to the camplalnank the process
for filing a complaint, The €¢ |s respensible For coordinating the affecllve implementation of suppertive measures. Any
supportive measures provided to the complainant or respondent shall be maintained as confidantial, o the extent that
maintaining swch confldentlality will not impair tha abllity of the District ta pravida the supportive measures,

SRIEVANCE PROCEDURES
Dverview:

The Board adopts the follewing grlevance procodures to provide for the prompt, effective, and equitable resolutian af
complaints made by ermnplovess, applicants, or ether indlviduals who are participsting or attempting to partlcipate In the
District’s education programs or activities (e, members of the School District communlty and Third Parties], or by the CO
alleging any act of Prohibited Conduet,

Thesa grievance procadures shall be used for all complaints of Prohlbiled Conduct unless it Involves conduct invalving a
studert, in which case tha grievance procadures set Farth In Policy 2260 or Palicy E517.01 shall apply. These grievances
procedurss set forth the means for investlyaling and resalving elaims Invalvng such Prohibited Conduct; In particular, the
procaduras provide a method for assaessing -~ In a prompt, effective, and ccuitable manner - whethar an applicable Faderal
or State [aw was violated and, if it was, how best to end the Probibitsd Conduct, prevent its recurrence, and remedy its

- affacts. ' .

Due Lo the sensltivity surreanding complalnks of Prohibited Conduct, Umelines are flexible for inltlaking the griovance
procedures; however, indlviduals are encouraged tn flle & complaint within thirky (30) days after the conduct oceurs. Once
the formal complaint process is begun, the investigation will be completed in a tmely manner,

[DRAFTING NOTE: Title ¥VII of the Civil Rights Act of 1964 ("Title VII") prohibits discrimination in
employment. Specifically, it prahibits employment discrimination based on race, celer, religlon, sex, or
natienal origin, and appiles te amployers with fifteen (15) or mare emplay2es. Title IX, on the other hand,
specifically prohlblts discrimination based on sex in education pregrams and activities that recelve Faderal
financial assistance, including employment within those Instlitutions, Title IX is addressed by Board Policy
2266 and AG 2266. Whila both laws aim to prevent sex-based discriminatlon in the workplace, Title VII applies
more broadly to various bypes of employers, whereas Title 1X 15 limited o educational Ingtitutlons recaiving
Federal funds. Ultimately, Both laws aim to ensure equal employmant oppartunities and pretect individuals
from discrlmination. When a District Compllance Officar receives a complalnt or notification of alleged
misconduct involving sex discriminatlon {In particular, sexual harassment} that involvas an employes
complainant and an employae respondent, the District Compliance Dfficer should consult with the Title IX
Coordinater and/or the Board’s Legal Counsel cencerning which law — It may be bath - the Distrlct will need to
comply with when investigating the allegaticens.] '

Undsr all circumstances, the CC shall offer and coordinate supportive measlires, as appropriate, In soeardance with this
policy §-Faipd-Rhoidal FEND:

_ Complialnts:

The followlng pesple may make a complaint of Prohiblesd Conduct - i.e., request that the District Investigate and deferming
wheather Prohibited Conduct poourred:

A, a "vomplainant,” which includes:

1. an cmployes of the tMstrict who is alleged to have been subjected to conduet thal could conskitute Prahiblted
Conduct; or

2, a persen other than an employee of the Distrlct who 15 alleged to have been sublected to canduct that could
eonstltute Problblted Conduct at a time wher that individual was parlicipating or attermpting e participate in



the District’s education programs or activitios;
B. an authaorized t=gal reprosentative with the leqal right to act on behalf of § complainant;
) the Districk Compliance Offlcer.

A parson |5 entllled to make a complalnt of uslawful harassment enly if thay thamselves are alleged to have been sybiocted
0 tha unlawful harassment, or if the C0 inftiates a complairl.

[PRAFTING MOTE: Thia paragraph emphasizes that in aorder for a person te file a complalnt of

unlawful harassment, the parson has to have been subjected to the allaged misconduct diractly or be a person
whio has a legal right to act on bahalf of the parson who was subjectad to the alleged misconduct, This is
consistent with the prior paragraph, where the complainant is identifiad as an employee who was “subjected
to conduct that could censtitute Prohibited Cenduct.” The following paragraph, on tha pthar haind, expands
who can filz a complaint - when the alleged Preohibited Cenduct does not involve unlawful harassment, ar the
complaint involves allegations of retallatlon - to parsens who are awara of the allegad Prohiblted Conduct,
evan if that person was net directly affactad by or subject to the alleged Prohibited Conduct.]

With respoct to complaints of Prohiblted Conduct other than unlawful harassment, or complaints invelving allegabions of
reelallation, in addition to the pecple listed abowe, the following parsens have a right to make a complaint:

A, any emplayes of the Districk; or

B. any parson ather than an employee who was participating or attempting to participata in the Distriel’s education
programs or ackivitias at the time of the zlleged Prohlblted Conduct.

The District may consolidate complaints of Prohlblted Cenduct against more than one {1) resnoncent, or by mare than one
{1} vomplainant agalnst one (1) ar more respondents, or by one (1) party agalnst another parly, when the allegations of
Prohibited Conduct arise out of the same Tacts or ¢lrcumstances, When mose than one {13 compleinant or more than one
{1} respordent is invebved, referances below to a party, complalnank, ar respondent Include the plural, 2= applicable.

A perzon may file criminal charges simuftaneausly with flling a complalnt. & person does not nesd Bo wait unkil the Dlstrict's
interral grievance procedures are completed before fling a criminal complaint. Likewise, questiona or complaints relating Lo
alleged viclaticns of applicabla Federal or State laws may be filad with Ehe U.S. Departmant of Education’s Dfflee for Civil
Rights, the U.5. Departmant of Justice's Civil Rights Divislon, the U.5. Egual Employment Opportunity Commission, or the
Michlgan Departmenl of Clvil Rights, at any time based on the underlying statutory basis for the complalnt,

Baslc Regquirements:
The District will treat complainants and respondants equitably,

All persons Invalved with implementing the grievance procedlras and any other aspects of this Polly, includlng the Dlatrict
Compliance Officer, the investigator, the decisicnmaker, and the appeal deelslonmaker, [ﬂ] and the facilitator of the
Infermal resolullan process, [END OF OPTION] shall be free from any conflicts of interast e blas for or againsk
complainants or respendents generally or an Individual complainant or respandent.

B 1 The £O ray serve slrmullanacusly as an fnvestgator and/or a decisisnmaker, [END OF OPTICN] [CRAFTING WOTE;
Neala racommands the Beard selact this OPTION; nete It is "may” {i.e., optional} sa the €O can decide when to
serve In both roles and when to dasignate ona ar tvore persons to perferm these responsibllities in a given
casa, ]

IfF the CO doas not Intend to serve as the investigator/decisionmakar in @ speclfic case, the CO shall deslgnate one (1) or
rere edministrators whe are appropriately tralned to serde in the mole,

In elreumestances when the €0 and trained administrators do not have timefcapastty to serve, ar are prevented duc to a
conflict of interest, bias, or partlalily, or olther reasons Irrlpalr the ED EII'II:| nther tralned administrators from serving as an
investigator/decisianmakar in a speciic case, the ©Q shall =& ; % ) and approval of [END OF
OPTION] the Superintendent or {3Basrd-i{ ¥} Board Prﬂmdent l:as appr‘oprratej, [END OF OPTIOMN] secure one (1) or
more independent third partles to serve as the Investigakor and/er decisionmaler,

The Dlstriet presdmes that the raspondent |s not responsible for the alleged Problbited Conduct untll & determination is
mado ak the conclusion of its arfevance procedureas.




Under ordinary circumstances, the Board expects Lo complete the major stages of the grievance procedures within the
timeframs specified below:

A. Evaluation - The District Compliance Officer will determine whether to dismiss a complaint or investigate it within
fen__ (10 ) [INSERT AMOUNT] days of receiving the complaint. [DRAFTING NOTE: Neola recommends
that the evaluation stage be completed within ten (10) days of the CO receiving notice of the
complaint.]

B. Investigation — The CO, or designated investigator/decisionmaker, shall ordinarily complete the investigation (i.e.,
collect relevant evidence that is not otherwise impermissible) and issue a Determination (i.e., consider the relevant
and not otherwise impermissible evidence and decide whether Prohibited Conduct accurred ) within baenky
(20 ) [INSERT AMOUNT] days of the CO determining the charges require inveastigation, [DRAFTING NOTE:
Recognizing that it is important for investigations to be completed and Determinations issued in a
prompt and equitable manner, Neola recommends that a school district typically complete an
investigation and issue a Determination within twenty (20) days.]

[DRAFTING NOTE: If the investigator/decisionmaker is someone other than the CO, upon written
request from the investigator/decisionmaker, the CO should be permitted to approve a reasonable
extension of time for the investigation to be completed and the Determination issued. If the CO is the
investigation/decisionmaker: upon written request from the CO, the Superintendent should be
permitted to approve a reasonable extension of time for the investigation to be completed and the
Determination issued. In either situation, the administrator granting the extension should communicate
to the parties the new deadline along with a rationale for the extension.]

If, however, the CO, or designated investigator/decisienmaker, determines thal the investigation 15 going to take
longer, the CO will so notify the parties (X ) and the Superintendent [END OF OPTION] and will thereafter keep
the parties (X ) and the Superintendent [END OF OPTION] informed of the status of the matter ona __ regulan
basis [INSERT TIME PERIOD - E.G., BIWEEKLY OR REGULAR] basis.

C. Appeal — A party filing an appeal of the CO's decision to dismiss a complaint (% ), or the Determination, [END OF
OPTION] must do so within fite___ {=8_) [INSERT AMOUNT] days of receiving the Dismissal { } or
Determination [END OF OPTION]. [DRAFTING NOTE: Neola recommends the Board allow limited appeals
based on the Determination, See DRAFTING NOTE below in the appeal section.]

The CO, or the Superintendent if the CO Is the individual requesting an extension, may approve reasonable extensions of
the precading timeframes on a case-by-case basis for good cause with notice to the parties.

The District will take reasonable steps to protect the privacy of the parties and witnesses, [® ] These steps will not restrict
the ability of the parties to present evidence or otherwise participate in the grievance procedures. [END OF OPTION] The
parties shall not engage in retaliation, including against witnesses,

The CO, or designatad investigator/decisionmaker, shall objectively evaluate all evidence that is relevant and not otherwise
impermissible — including both inculpatory and exculpatory evidence, Credibility determinations shall not be based on a
person’s status as a complainant, respondent, or witness,

The following types of evidence, and questions seeking such evidence, are impermissible {i.e., will not be accessed ar
considered, except by the District to determine whether ane of the exceptions listed below applies; will not be disclosed;
and will not otherwise be used), regardless of whether they are relevant:

f. evidence that is protected under a privilege recognized by Federal or State law, unless the person La whom the
privilege or confidentiality is owed voluntarily waived the privilege or canfidentiality; and

B. a party's or witness's records that are made or maintained by a physician, psychologist, or other recognized
professional or paraprofessional in connection with the provision of treatment ta the party or witness, unless the
District abtains that party's or witness's voluntary, written consent for use In its grievance procedures.

Motice of Allegations:
Upon initiation of the Board's grievance procedures, the District Compliance Officer shall notify the parties of the following:

f. the Board's grievance procedures {® ) and informal resolution process [END OF OPTION] associated with claims

involving Prohibited Conduct; [DRAFTING NOTE: Neola encourages the Board to include an informal
resolution process.]



B. sufflclent informatian avallable at the time to allow tha partles to respand to the allegations, including the identities
of the partles Involvad In the Incldent(s), the conduct alleged Lo constitute Prohibited Conduct, and the date(s) and
location{s} of the alleged incidens(s); and

L. retaliation 15 prohibited,

Should the €0 declde, ak any palnl, to irvestigate all=gations that are materlally beyond the scope of the initial written
notice, the 0 will provide a supplamental writlen notice describing the additional allzgatlans to be inveslgated.

Dismissal of a Complalnt:

The CO may dismiss & complaint of Prohibited Conduct i

A, the District is unallo to identify the respandsant aftar taking reascnable steps to do so;
B. the respondent is not parliclpating in the Districts education program ar activity and s nol employed by the Board;

€. the complalnant voeluntarlly withtraws any or all the allegatlons In the comptalnt, the €O declines to inftiate a
complaint, and the District determines that, withaut the camplainant’s withdrawn allegations, the sonduct that
remains alleged in the complaint, if any, would nat constitete Prohiblted Conduck even if proven; ar

[} the District determings the conduct alleged In the complaint, even if proven, would not constitute Prohibited
Conduct. Before dismissing tha camplaint, the £0 will make reasunable efforts to clarify the gllzgations with the
complainant,

Upan dismlssal, the CO will pramptly notify, in writing, the complainant of the basls far the dismizsal. If the dismissal asours
after the respondant has been notified of the allegallons, the CO will also simultanzously netify, In wriging, the respondant
of the dlsmlssal and the basis for the dismissal. ’

The CO will furthar notify the camplainant thal a <dlsmissal may be appealed gnd will pravide the complainant with an
opportunlty to appesl the dlsmlssal of the complaint, If the dismissal ooours alfler the respopdent has been netificd of the
allegations, then the CO will also netify the respondent that the dismissal may be appealsd,

Disrlssals may be appealed o the followlng bases:

&, procadural [rregularily that would change the outcome;

B. new evidence that would change thea outceme and that was not reasonably available when the dismissal was made;
anel

C. the O had a confllct of interest ar bias for or against complainants o respondents generally, or the individual
complainant or respondaat, that woulel change the autcome,

IT the dlsmissal s appzaled, the CG will:

A, natify the partizs of any appeal, including notlce of the allegations, if notlce was not previously provided to the
raspondent;

B. implement gappesl procedures equally for Ehe parties;

C. ensura that the apaeal decisionmaker did nol Lake part in the original dismigszal of the complalng;

£. provide the partles a reasonable and equal opportunity to make a statement In suppart of, or challerging, the
nutgorne; and

F. notify the parties of the resull of the appeal and the rationalo for the result,
When a complaint is dismiszed, the CO will, ak a minimum: .

£, effer suppoctive measures to the complainant as appropriake;



B. If tho respordent has baon notified of the allegatlons, affer supportive measures to ke respondent as apprepriake;
and :

€. take other prompl and effective steps, as appropriate, to ensure that Prohibited Conduct doss not continle ar reour
within Lha [Dlstrict’s educatlon programs ar activilies.

[DRAFTING NOTE: Neola encourages the Board to select the fellowing option 50 the CO can choose, in
approptlate circumstances, to offar the parties the apportunity to partlcipate in an informal resolution precass,
or to honor the partles” requast to usa an Informal resslutlon process, to end the Prohibited Conduct, pravent
ite recurrence, and remedy ity effects.]

[ ¥ [OPTIONAL LANGUAGE: INFORMAL RESOLUTION PROCESS]
Informal Resclution Process;

1n lieu of resalving a complaint through the Board's formal grievance procedures, the parties may fnstead elect to _
participake in an informal resciution process, The District will not offer infarmal resalutlon Lo resclve 2 complaint when sueh
& process would conflict with Federal, State, or local law,

[END OF OPTIONAL LAMGYAGE: INFORMAL RESOLUTION PROCESS]
Adding allegations and far Consclidating Complaints:

£, In the gourse of an Investigation, the Districl decldes to Investigate additional allegations of Frohipited Conduct by Lha
rosnnndent kavard Lhe eamplainant that are not included in the original Notice of Altegations or to consolldale charges
raized 1n @ difforent complalnl lvolving the same respandent, the CO will notify the parties of the additional alkzgations,

Investigation:
The Distrlct wlll provide for an adequats, relialkie, and impartial investigation of complalits,

The byrden |s an the Districe — not on the parties — to conduck an investigation that gathers sufficiant evidence to
determine whether Prohibited Conduct acourred.

The €O, or the deslgnatcd investigator/tdecisionmaker, will provide an equal oppartunity for the partles to presont fact
witnesses and other inculpatory and exculpatary evidence that are relevant and not otherwize Impermissitle.

The €13, or the designated investigator/decisienmaker, will review all evidence gathered through the Investigation and
determine what evidancs i rolovant and whal evidence is imparmissible, regardless of relevance.

pDeterminatian of Whether Prohibitad Conduct Occurrad:

Following an Investigztian and evaluation of all relevant ard not otherwise imzermissibla avidence, the CO or designated
investigator/decistonrmalear will:

A, Use the propenderance of the evidence standard of proof to determine whether Prohibited Conduct occurred, This
standard of proof requires the dedisicnmaker to cvaluate relevant and not atherwlse Impermissible evidence for its
persiastveness, If tne decisienmaker, applying the applicable standard, is nol parsuaded by the relevant and not
otherwize impermissibla evidence that Prohibited Conduet accurred, regacdiess of the quantity of the evidence, the
decizionmalcer will not determine that Prohibized Conduck eccurred. [DRAFTING MOTE: While a board of
aducation could elect to use the "clear and convincing” evidence standard of proof, Neola dees not
racammend it. If a board dnes select the "clear and canvincing” standard, it should use it in alt other
compatable proceedings. Mecla axpects it will be a rare situation when a board chooses to usa a clear
and convincing standard of proof.]

B. Notify the partles, in writing, of the determination whether Frobioited Cenduct oeeurred, Including the ratlonale fiar
stch delermination {-aad-t bl e-nsesfet the-campli raneant ek '

C. Mol Impose discipline on a respondent for Prohibited Conduct unless there |s a determinatian at the conclusion of the
arievance procedures that the respondent engagad in Prohibited Conduct,

O, IF thare |5 @ detormination that Prohlbitod Conduct occurred, the CO will, 85 approepriate:



1. coordinate the provision and implementation of remedies to a complainant and other people the District
identifies as having had equal access to the District’s education programs or activities limited or denied by
the Prohibited Conduct;

2, coordinate the imposition of any disciplinary sanctions an a respondent —ireludingretifiealiontothe
esfrptaitfant-efany-sueh-disciplirary sanctions- [ END-OF-OPTIONT : and

3. take other appropriate prompt and effective steps to ensure that the Prohibited Conduct does not continue or
recur within the District's education programs or activities.

E. Comply with the grievance procedures before the imposition of any disciplinary sanctions against a respondent,

F. Not discipline 2 party, witness, or others participating in the grisvance procedures for making a false
statement based solely on the datermination of whether Prohibited Conduct occurred,

[DRAFTING NOTE: If the CO dismisses a complaint in the Evaluation stage (i.e,, prior to commencing an
investigation}, the complainant may appeal as set forth above. Necla also recommends the Board include an
appeal process related to the Determination.]

¥ ] [OPTIONAL LANGUAGE - APPEAL OF DETERMINATION]

Appeal of Determinations:

If a party disagrees with the decisionmaker's determination as ta whether Frohibited Canduct occurred, the party may file
an appeal. Appeals must be submitted, in writing, within _ five (_5_) (INSERT AMOUNT) days of the appealing party’s
receipt of the Determination.

& party may appeal a Determination on the following bases:

A. procedural irregularity that would change the cutcome:

B. new evidence that would changs the autcome and that was not reasonably available when the investigation ccourred
and the Determination was made: and

C. the CO, or the designated invaestigator/decisionmaker, had a conflict of interest or bias for or against complainants or
respondents generally or the individual cormplainant or respondent that would change the outcome;

[DPRAFTING NOTE: The Board may insert additional grounds on which an appeal may be filed,]

E. (3 FeTHERS

[x 1 The complainant may not challenge the ultimate disciplinary sanction/consequence that is imposed, [END OF
OPTION]

[DRAFTING NOTE: The following options are offered in case the Board wants the Superintendent to serve as
the appeal decisionmaker or the Board wants to nominally be identified as the appeal decisionmaker but will
be delegating the responsibility to a person who is properly trained. Necla does not recommend that the Board
itself be named as the appeal decisionmaker because of the preference for the decisionmaker to be trained to
render a decision, If the Board wants to serve as the appeal decisionmaker, it should discuss this issue with its
Legal Counsel. Select OPTION 1 or OPTION 2 below.]




[#% ] [OPTION 2]

The Superintendent shall serve as the appeal decisionmaker, provided the Superintendent has not been otherwise involved
in the arievance procedures (i.e,, did not serve as the investigator/decisionmaker or informal resolution process fFacilitator)
and is appropriately trained. If the Superintendent is not eligible Lo serve as the appeal decisionmaker, the CO will
designate an appeal decisionmaker, who will be a persen who did not conduct the Investigation and render the
Determination, and is appropriately trained {-}—as—se-e-'F&rt-H—rﬂ—AG-H-E-E [END OF INTERNAL OPTION].

[END OF OPTION 2]
[END OF OPTIONS]
If a party appeals the Determination, the CO witll;
A. notify the parties of the appeal;
B. implement appeal procedures egually for the parties;

C. provide the parties a reasonable and equal cpportunity to make a statement in support of, or challenging,
the Determination;

D. provide the appeal decisionmaker with the relevant and not otherwise impermissible evidence and
the Determination; and

E. notify the parties, in writing, of the result of the appeal and the appeal decisionmaker's rationale for the outcome.,

Parties Provided a Reasonable and Equal Opportunity to Make a Statement in Support of, or Challenging, the
Dismissal { X) or Determination [END OF OPTION]

When a party files an appeal, the party must set forth the reason(s)/basis/bases for the appeal, and the ather party will
nave five_ (B ) [INSERT AMOUNT] days to provide the appeal decisionmaker with a statement in support of their
position. Once the decisionmaker receives the statement [or the deadline for filing such a statement expires), the appeal
decisionmaker will have 8 (10 ) [INSERT AMOUNT] days to issue a decision on the appeal,

[DRAFTING NOTE: Neola suggests any appeals should be filed within five (5) days of the parties receiving
written notice of the Determination. Neola further suggests that the timeline for the other party submitting a
statement be equivalent to the timeframe in which an appeal has to be filed. Finally, Neola suggests the appeal
decisionmalker have ten (10) days from receipt of the statements to issue a decision.]

While & party appealing a Determination may argue the reason/basis for the appeal is that new evidence has been
discovered/obtained that would change the outcome and that said new evidence was nolt reascnably available when the
Determination was orginally made, the party may not submit the new or additional evidence during the appeaal process.
Rather, the party appealing should identify/describe in detail the evidence, including how and when It was
discovered/obtained, and explain why it was not reasonably available during the Investigation (i.e,, prior to the
Determination), If the appeal decisionmaker accepts the proffered explanation, the appeal decisionmaker should remand
the case back to the investigator/decisiocnmaker (i.e., reopen the investigation) so the new evidence may be submitted and
considered by the other party and the investigator/decisionmaker.

The appeal decisionmaker shall determing the outcome of the appeal based on the appeal decisionmaker’s independent
review of the record (i.e., the relevant and not otherwise impermissible evidence and the written determination) and the
appeal decisionmaker’s application of the law and Board policy to the facts in the record. The appeal decisionmaker muskt
give due deference and due weight to the decisionmaker's factual Andings and credibility determinations and should not
averturn them unless non-testimonial extrinsic evidence in the record justifies a cantrary conclusion or unless the record
read in its entirety compels a contrary conclusion, Generally, the appeal decisionmaker is expacted to uphold the ariginal
Detarmination unless the appeal decisionmaker concludes the original Determination is unlawful, unreasonable, or against
the manifest weight of the evidence. Every reasonable presumption must be made in favor of tha original Determination,



The appeal decisienmalker shall

[DRAFTING MOTE: The Board must select either OFTION 1 o OPTION 2 unless the Board appointed an
indapendant Third Party to serve as the Board's appaal decisichmalker, in which case the Board should salect
OPTION 3,]

(%) [OPTION 17

simultanaecusty notify the parties, in writing, of the resull: of the appeal und the ratichale for the culcame,

[END:

decizlon shall ke final,

[(END OF QPTIONAL LANGUAGE - APPEAL OF DETERMIMNATION]
Supportive Measures:

The Distrlct will offer and cosrdinakts supportive measures as appropriate far the complalhant and/or respondent to rostore
OF preserve that persen's access to the Ciskrlct’s education programs or activitles or prowlde support durlng the grlevance
procedures and/or durlng the infarmal resclution process. Fer allegations of Prohiblled Canduct okher than prohibited
ha-azsmant or retaliation, the District’s provision of sUpport measyres does not require the District, Board emplovass, ar
any other person autharized to provide aid, eneflt, or service on the District's behalf to alter the glleged
discriminatory/retaliatory conduck for the purpase af praviding a supportive moasure.

Tha €O shalj determine appropriate supportive measures an o case-by-case basls. Supporbive measures may vary
depending on what the GO deams to ba reasanally availzble, Suppartlve measures may Inchide, but are not Nmltec to:
modifications of work schedutes, mutual restricons on contact befwoon the pacties; changes in work lecatlons; leaves of
absence; incraased seclirity and monlloring of certaln work settings; training relaled to Prohibited Conduct: Fretirmics
Eritphiyathosistansa-Rrsdem, ENG-GEBPTEENE and other similar mezsures.

Supportive measures must not unreasonably burden elther party and roust ba daslgned to protect the safaty of the partles
and/or the Districts educatlonal environmant, or o provede support during the Board's gHevance pracedures or the
Infarmal resolutlon process.

The Districk will not impose sueh measures for punitive or disciplingry reasens,

The C& may, as appropriate, modify of kamminate supsortive measures at the conclusian of the grievance procedures, or at
the concluslon of the infermal resalution process, or Ehe Dlstrict may contlnue them beyond that point,

A party may seek additfonal modification or Eermination of a suppartlve measure applleable to them IF circumstances
change materlally,

The Distrct will not discloss Information ahout any SUppertive measures to persons other than the persan to whem they
apphy, including Informing one party of supportive measures providad to ancther party, uniess necessary to provide the



SUpporLlve measure qr restors Hr pregerye a party's access [o the District's education programs or activities, or as othersise
permitted Lncler existing law and/or polley,

The Superlintendent may piace an employee respondent on administrative l2ave fram employment responsibilities during
the pendency of the Board's grlevance procedures.,

Disciplinary Sanctions and Remedies:

FallowIng a determination that Prohlblted Cenduct gceurred, the District may Impose disciplinary sanctians, whith ray
Inchude:;

A. (¥ ) oral or written warning;
B. (¥ ) written reprimands;
C. (¥ ) required counseling;
D. (R required training or education;
E. (2 ) dematian;
F (¥ ) suspension with pay;
[END OF OPTIONS]
G, suspension without pay;
H, termination; and

1, any obher sanction authorized by any applicable Board policy, Employec/Administratar Mandbaok, andfor coligctive
bargaining agreement.

The Distrlct may alse provide remedies, which may Include dlsciplinary sanctions/consequences. The GO will notlly the
Supetintendent of the recommondsd remedias, 50 an authorized administrator can conslder the recommendatlion and
trmplarment approprlate ramedies In compllanee with applicable due process procedures, whelher statulary ar conlractual.

[DRAFTING NOTE: The Board should review applicabla pollcy{ies}/administrative guldalinasfemployee
handbooks to detarmine whether changas are needed to astablish timelines assoclated with Impositien of
discipline as a result of possible delays caused by tha Beard Implementing the preceding grievance
procadures; likewisa, the Board may nead to discuss with union representathves how implemeantation of the
grievance procedures may Impact any disclplinary provisions contained in appllcakle collactive bargaining
{e.g., timelings, permittad attendeas at Investigative intarviews, etc.g]

Disciplne of an employee will be implamanied [0 accordance with Federal and State law, Board polloy, and applicable
pravisions of any relevant collective bargaining agreermant.

Retaliation

Retalistion against o person who makes a roport or filas a complaint alleging Prohibited Cenduct ar retaliatian, or
participates in an Investigation, is prohlbited, MNeithar the Board nor any othar porsen may intimidate, threaten, cooroe, or
dlseriminate against any individual for the purpose of Iterfering with any right or privilege secured by the U=,
Constilution, the Michlgan Constitution, Fadaeral or State law, of this policy, or bacause the Individual made a report or
cormplaint, testiNad, assisted, or participated ar refused tw participate in any manner in an invastlgation, proceading, of
hearing umder this palley, Intimidation, thraats, coerclon, or discrimination, Including Indtiating p disciplinary process agalnst
a person for a code of conduct violation that does ok involve Prohibited Conduct but arises out of the same facts and
circumstances as 4 complaint or information reparted about possible Prohibited Canduet, fer the purpose of Intarfering with
the exercise of any fght ar privilage secured by Federal or State lav constliutes rataliation. Retaliation against a persan for
rmaking a complalnt er participating in an invastlgaticn is a serious viglatlon of this policy that can result in the [mpositon of
disclplinary sanctons/consequences and/for ather approprlate remadhes,

Complaints alleging retaliation may be flled accardlng to the griovance proceduras sot forth gbove. The District shall inltdate
its grlevance procedunes upon receiving any complaint alleging retallatlen,

The exerclse of rights protected under the First Amendment af the United Statas Constitution daes not constitule retaliatien



problblted under this policy.

Charging an individual with a code of conduct violatien for maklng a materially falsa statoment in bad falth In the course of
o grlavance procaeding under this policy shall not constitute retatiatlon, provided, however, that a determinaticn thal
Prohiblted Conduct occurred, alane, 1s nol sufficlent to conclude that any party made a materlally false statement in bad
faith, '

Privacy/Confidentiality

Tha Dstrict will employ alt reascrable edforks to pratect the fghts of the complainant, the respondent{z), and Ehe withesses
as much as possibla, consistent with the Board's legal obligations to investigata, to take apprepriate action, and to canform
with any discovery ar disclasure ohligations. The District wlll keep confldantial the identity of any individual who has made a
complalnt of Prohlblled Conduct, any complainant, amy irdividual who has been reporled to be the perpetrator of Prohiblied
Conduct, any respondent, and any witness, except as may be permitted by tha Family Educational Rights and Privacy Act
("FERPA™), 20 U.5.C. 1232g, ur FERPA requlztions, 34 C.F.R. part 9%, or as required by law, or to carry out the purposes of
relovant Faderal or State law or requlallons, Including the conduct of any investigation, hearing, or judleial procecding
arislng tharaunder (l.e., the Qistrict’s obllgaticn to malntaln confldentiality shall not impair or atherwise affect the
complalnants a~d raspondent's recelpt of the Information to which they are entlbled related to the investigation ane
determination of whethor Prohibited Cenduct cecurred). all recerds generated under the terms of thls policy shall bo
malntalned as confidentiz| to the extent permittad by law, Confldentiallty, huwever, cannot bs guaranteed. Additlanally, the
respondent must be provided the complalnant's identity.

Curing an investigation, the CO or designated investigater/declslormaler will instruct each persen who is interviewsd about
the importance of maintalning confldentiallty. Any individual wha is interviewed as part of an investigation is expoctad not
to disclose to other members of the School District Community or Third Parties any information that is learned or orovideg
durlng the course of the Investigation.

Sanctions and Monitoring

The Board shall vigorously enfarce its prohibitfons agalnst Prohibived Conduct by taking appropiiate action reasonably
calculated to stop and prevent further miseonduct, While abserving the peinclples of dus pracess, a viclaticn of this polley
may result in disciplinary action up to and includlng the discharge of an employes, All disciplinary action will be taken in
accordance with applicable State law and the terms of the relavant eollective bargaining agreement{s), When Imposing
dis<lpling, the Superintendent shall censlder the totality of the cizcumstancas Involvad In the matten In those cases where
Prohibited Conduct is net substantiated, the Board may conslder whether the gllegad conduct novertholass warrants
disclpling In accordance with olher Board policies, consfstont with the tarms of the relevant collective bargaining
agreemari{ s},

Wharo the Beard becomes aware Lhal a prior remedial action has boon taken agalnst a membser of the Schoof District
cammunity, all subzequent sanctions imposad by the Board andfor Superintendent, shall ba reasonably caleulated b end
stich conducl, prevant lbs reocourrence, and remedy iks aoffects.

Application of the First Amendment

The Board will construs and apply this pollcy conslstent with the First Amendment to the U.S, Consutution (Y mhg-shd

Training

All employees, investlgators, declsionmakers, facilitators of informal resolution process, Lthe Distrlet Cempliance Officer{s),
and other persons whe are responsible for fmplementing the Board's grievance procedures of have the autharlty ko modify
oF terminate supportive measures shall recetve training related Lo thelr dutles under applicable Federal and Stal

this policy. Erirres-dretnina-shaltbeprevided-siompthupor gt erehapaeaingsition i re-Eheir-din
o "' . 3 _-_,-- I M A i Pk & g o N ST }
Pralacksiddiassed

£ 1 Training materials will be made available for Inspection upon request by mambers of tha public. [END OF OPTION]

Recordikeeping (Including retentlon of Investigatory racords and materlals)



The Dlstrlce Compllance Offlear{s) isfarc respansible for oversesing retentior of all recards that must be mainfained
pursuant to this palloy. All individuals charaed with conducting Investiyations vender this palley must retain all infarmatlon,
documents, elactronizally stered information, and electronle media {as dofined in Palley £315) creaked and recelved as part
ol an investigation. Records and materials assoclaked with the implementation of this pelicy shall be retalnod in accordance
with Polloy 8310, Policy 8315, Policy 8320, and Palicy 8330 for the period set forth below, unless requirad to be maintalhed
for & fengar pericd Dursugnt to the District’s recorts retentlon schadule,

[DRAFTING NOTE: For purposes of uniformity, Neola recommends that the Board use the same seven (7] year
perlod for recordkeaplng that is required by thae 2020 Title IX regulations - sea Board Pollcy 2266G; if the Board
gelacts a different timeframe for mantalning the below specified racords, it should verify the time perlod
gelected is consistent with and/or reflected in its record retantion schedule — see AG B310.]

The District shall maintain for a pedod of saven {7) calendar years the following records:

A. far each complalnt of Prohibited Conduct, records documenting the informal resalutlon process andfor the grievance
proceduras fallowed and the resulting cutcome;

B. for each nodfication that the Gistrict Compliance Offlcar receives of infermatlon about conduck Ehat reasonably may
constitute Prohibited Conduct, recards documenting the actions the Dlstrict took to impletnent this policy; and

C. &l materials used to provide tha bralning referancad above %

The infermaticn, decuments, ESI, and electronic media {as defined In Palley 8315) retalned may include public recerds and
records exempt from disclesure under Federal and/or State law (£.9., studenl records, medical records).

Cutside Appolniments, Dual Appoaintmaents, and Delegatlons

The Board retains discrotion bo appolat suitably qualified persons who are not Board employses to Fulfill ary Fnclion of the
Board under this policy including, but not limited to, District Compliance Officer, investigator, decislonmaker, appeal
decislonmaker, or facllitator of the informal resclutlon process,

The Board also retalns discretion to appoint bwo (2} or mare parsans to jointly fulfill the role of District Campliance Giflcer,
irvestigator, declsionmaker, appeal decislonrnakar, and facllitator of the informal resolutlan process.

The Superintendent may delogate funetions assignod to a specific Board emplayee under this pollcy including, bk not
limltad to, the Functions assigned to the District Compllance Officer, investigatar, declslonmaker; appeal declsionmaker; and
facilitator of the informal resalution process to any suitably qualified indlvidual, and such delsgation may he rescinded by
the Superintendent at any time.

[PRAFTING NOTE: Tha fellawing optlon sxpressly sets forth authority that the Board has, ragardlesy of
whether It Is included in this pollcy, but is offered for those boards of education that may want to affirmatively
communicate to/address these issues for readers of this policy.]

% ] Discretlon in Application

The Board retalns discretion to interpret and apply Ehis pelicy In a manner that is not clearly unrezsonable, even If the
Board‘s Intarprotatlon ar appllcation ditfers from the Interpretation of any specific complainant andfor respandent,

Despits the Board's reasonable efforts to anticipate all evantuatitias In drafting this pollcy, it is possible that unanticipatod
or extraordinary circumatances may nok be speciflcally or reasonably addressed by the axpress polley language, in whish
cage the Board rekalns discretion to resaond to the unanticipatad or exlracrdinary circumstance in a way that |s not clearly
unraasonabla.

The provigions of this polley are net contractual In nature, whather In thalr own right or as part of any other express or
impliad contract. Accordingly, the Board retalns discretion bo revise this pelicy at ary ime and for any reason. The Baoard
may apply policy revislans to an active case provided that doing so is net clearly unreasonahle.

[EMD OF OFTION]
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3123 - GECTEON 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Board of Educatlon prohibits discrimination against any employee ar agplleant based upon hisfher disability. As such,
the Board will not engage in employment practices or adost policies that discriminate on the basls of disability, or atherwise
discriminate agalnst qualifled individuals with disakilities in regard to jab application precedures, the hiring, advancerment,
or diacharge of employeas, employes compensation, job training, ar other terms, conditions, and privileges of emplayment.
Tha Board further will not {imit, segregate or classify appllcants ar employees In any way that adwversely affecks thejr
opportunitles or status because of disability. Additionally, the Goard will not participate in any contractual ar other
relatienships that hawve the effect of subjecting qualified individuals with disabilities wha are applicants or employoes to
dizcrimlnatlon on the Basis of disability.

"An Individual with a disability” means a persen whe has, had & record of, or i= regardod as having 8 physieal or mental
impairmaent that substantlially dmits one (13 or mare rngjor life activitles. Mafor life activities are funckions such as caring for
ane's seff, performing manual tasks, walling, seelng, hearing, eating, sleeping, standing, INing, bending, speaking,
breathing, learning, reading, concentrating, thinking, communleating, sltting, reaching, intoracting with others, and
worling.

Majar life actlvilies alse Include the eperation of @ major bodily funclion Including, But not limited to, functions of the
immJng system, special sense argans and skin, normal cell growth, and digastlve, genltaurnary, bowel, bladder,
neurologloal, brain, respiratory, circulatory, endocelng, hemle, lymphatic, musculoskaictal and reproductlve funckions, The
operatien of a major bodlly functlon Includes the oparation of an Indlvldual ergan within a body systam,

An Impalrment that 1s epispdic in nature orin remission |s cansfdered a disahility if it would substantially Nmit @ major life
acktivity when active.

Tha determinatton of whether an impairment substantlally ilmiks a major life activity must be made without regard i the
ameliorafive effects of mitlgating measuras such as medication, medical supplles, equipment or appliancas, low-vislan
devices (deflned as devises that magnify, enhance, or otherwise augment a visual Image, but net Including ardinary
eveglasses or contack [enses), prosthetics (including limbs and devices), hearing aidis) and cochlaar implant(s) or othar
implantable hearlng devices, mobllity devices, axygen therapy equipmant ar supplies, use of assistive techinology,
reasanable ascommaedations or "auxlliary alds or services,” learned behavioral or adaptive neurslogleal madifications,
psycholherapy, behavieral therapy, or physical therapy.

A qualified person with a disabilty means the Indildual satisfies the requisite skill, experlence, education, and other job-
relabed reguirements of the employment position such Indvidual folds or desires and, with or without reaschable
accommodation, can perform the easenlial functions of the job in question.



The Board will provide a reasonable accommaodation to 2 qualified individual who has an actual disability or who has a
record of a disability unless the accommadation would impose an undue hardship on the operation of the District's program
and/or activities. A reasonable accommuodation is not required for an individual who is merely regarded as having a
disability,

Compliance Officer(s)

The Board designates the following individual{s) to serve as the District’s 304 Compliance Officer(s)/a0A Coordinator(s)
(hereinafter referred to as the "District Compliance Officer(s)"}:

Dearborn Heights, .MI 4é12?

BireeterConrdinator of Special EdUCation Serviees
27235 Jey-Readl045 N, Gulley Rd

Dearborn Heights, MI 48127

The name(s), title(s), and contact infermation of this/these individual(s) will be published annually on the School District's
website,

The District Compliance Officer(s) are responsible for coordinating the District's efforts to camply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended {"ADA"). A copy of Section
504 and the ADA, including copies of their implementing regulations, may be obtained from the District Compliance
Officer(s).

The District Compliance Officer{s) will oversee the investigation of any complaints of discrimination based on disability,
which may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resalve such
complaints. The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section
S04/ADA, See below.

Training

The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative quidelines, and practices with respect to fully implementing and complying with the requiremants of Section
S504/ADA,

The Board will provide in-service training and consultation to staff responsible for the education of persons with disakilities,
as necessary and appropriate,

Facilities

Mo gualified person with a disability will, because the District’s facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under
any program or activity to which Section 504/ADA applies.

Far facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities,

MNotice

Motice of the Board's policy on nondiscrimination in employment practices and the identity of the District's Compliance
Officer(s) will be published on the District's website, posted throughout the District, and included in the District's
recruitment statements or general information publications.

Complaint Procedures

If a person believes that s/he has been discriminated against on the basis of his/her disability, the person may utilize the

following complaint procedures as a means of reaching, at the |lowest possitle administrative level, a prompt and equitable
resolution of the matter.



In accordance with Sectlon 504 of the Rehabilitation Act of 1973 and its implementing regulations {"Section 504",
employees will be netified of thelr Haht to file an inkernat complalnt regarding an alloged violatlon, rlslnterpretatlon, or
misappllcation of Section 504, In additlen, amployvees will be notified of their dght to file a complaint with the L,5,
Department of Education’s Office for Chiil Rights.

Internal complaints must be put in wiiting and must [dentify the speciflc droumstancas or areas of diapute that have glven
rise to the complaint, and offer possible sclutions to the dispule. The complaint must be Med with a District Compllance
Officer within the fime limits spacified below. The District's Compllance Offlcars are available b assist Indlviduals in fillog &
camplaint,

Unless expressly stated othonwise, the term "day” or "days" 2z used In this policy means business dav(s) {i.e., a day(s) that
the Beard offlce |s open for narmal aperating hours, Menday - Friday, excluding State-recognized holidays).

Internal Cemplaint Procadure

The following internal complaint procedure is avzilazio to employess for the prompt and equitatile resolution of complaints
alleging discrimination based upan disabllity, This complaint procedure is nob evailabla to unsuccossful applicants. Use af

" the internal complaint procedure |1s not g prerequisite to the pursuit of othar remadles, Including the filing of 2 complaint
wlth the U.5. Department of Educatlon's Orfice for Civil Rights,

A, An employes with a complalnt based on alleged discrimination on the basis of disabilty may first discuss the
problem with the Districk Compllance Officer.

B. If tha Informal discusslon does not resalve the malter, or If the employae skips Step A, the Individual may file a
Forrnal written complain with the Distrlct Compliance Officer, The wltten complaint must contain the name and
addrass aof the Indlvldual or represantative flling the complalnk, be signed by the complalnant or sgmeone althorlzed
ta sign for the complalnant, describe the alleged disoriminatory actlon in sufficient detall to Inform the District
Compllance Offleer of the nature and date of the alleged violation, and propese & resolution, The complaint must be
flad within thirty (349} days of the circumstances or event glving rise to the complalnt ualess the time for fillng is
extended by the Distrlct Compllance Offlcer for good cause,

C. The Districk Compllance Officer will conduct an independent Investigation of tha matter (which may or may nak
Inclece 2 haaring]. This complaint pracedure contemplates informal, but thoreugh investigakions, affording all
intarested persons and thelr representatives, if any, an opportunity ko prosent witnesses and other evidence relevant
to the tomplaint, The District Compllanse Offlcer will provide the complalnant with a written dispositlan of tha
complaint within ten {10) days. If no decision |s rendered within ten (103 days, or the decision is ungatisfactory In
the opinion of the camplainant, Lhe emaloyes may file, In wriking, an appeal with the Superintendent. The District
tompilancs Offlcer shall maintain the District's fllas and records relating to the complaint,

L. The Superintendent will, within ten (L0} days of recatving the writlen appeal, conduct 2 hearing with all partios
invalved in an attempt te resalve the complalat.

The Superintendent will render hisfhar decision within ton (103 days of the hearing,

E. The employee may be rapresented, at hisfher own cost, at any of the above~gascribed meetlngs/hearings.

m

The right of a person to & prompt and cquitable resolutlon of the complaint shall not be fmpaired by the person's
pursuit of other remedias such as the filing of a complaint with the Office for Civil Rights or the fllng of 8 caurt case,
Use of this internal complaint procedure 1s not a prerequisite to the pursult of other remadies.

IF It iz determined that the Complalnant was subjected to unlawful discriminatlen, the CO must identify what corrective
actlon wlll be taken to stop, remeady, and pravent the recurrence of tha discriminatlon/retallation. The correctlve action
should ke reasonable, timely, age-apprepriate and effective, and taflorad to the speciic situatlon.

DCR Complalnt
Ab any time, if an emplayee elieves that s/he has been subjected to discriminatian bassd upon his/her disability in

violation of Sectlon 504 or the ADA, the individual may fllz a complaint with the U.5. Department of Education's Office for
Civil Rights ("QCR"). Tha OCR can be reached at:




Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates
as @ witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made unlawful by any Federal or State civil
rights law, or because that individual made a report, formal complaint, testified, assisted or participated or refused to
participate in any manner in an investigation, proceeding, or hearing under those laws and/ar this policy, or because that
individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of ary right granted ar
protected by those laws and/or this palicy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set farth above,

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

© Meola 2021
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42387 - NONDISCRIMINATION, EQUAL EMPLOYMENT OPPORTUNITY, AND ANTI-HARASSMENT

Tho Board of Education does not discriminate oh the basis of race, color natienal arlgin, sex {ncluding pregnancy,
childbirth, and releated medical cond|fons; sexual orlentation; and gander Identity), dizabllily, age, religion, height, weight,
rarltal ar family status, military skatus, ancestry, genatic Infereation, o any other legally protected category {callectively,
Pratected Classes} in its programs and activitias, Including employment oppertunitias.



The Board is committed ta providing a waork environment that |5 free from Prohibited Conduct, responding promptly and
affoctively when it has knowledge of conduct, that reasonably may consttute Prohlbited Conduct, and addressing ProhiblLadl
Condurt In its educatlon pregrams or activities. This commitrment applies to all DHstrict aparations and this palicy applleas to
prohihited Cenduct oocurdng within or as a part of the Bistrict's educalion programs and actlvllies, whather on scheal
property or at another location during an acthity sponsered by the Board, :

Parsonz who commit Prohlblted Conducl are subject Lo the full range of disciplinary sanctlans set forth in this policy.

The Board will provide persons who have exparienced Prohlbited Conduct with engalng remedies as reasonably nocessary
to rostore oF presorve access o the Olstrict’s educalion pregrams o activities.

41l schoo! em oloyess share responsibility for awaoiding, discouraging, and reporing any foren of Rrohibited Conduct,
The Board will take Immediate actlon to address the following prehibltad acts:

A. Retaliating against a persan who has made @ report o filed a complaint alleging Prohibitad Conduct, or hasg
partlelpatad in the below-deserbed grievance procedunas,

B, Filing a malicious or knowingly false repart or complaint of Prahibiked Concduck.

C. Dlsrcgarding, falling to appropriately address, or delaying action to approprigtely address allagations of Prohibited
Conduct whan responsilility For reparting andfor investigating such charges comprises part of ong's
administrative/superyiscry dutics,

Deafinitiohns:

Words used In this palicy shall have those meaniogs deil ned hereln; wards nat defined herein shali e cunstrued according
to their plain and ordinary meanings.

Bullying means: any unwanted and reprated written, verbal, or physical behavian ineluging any threatening, insultlog, or
dehumanizing gesture, by an adult, that |5 sufficiently severe or pervasive to create an intimidating, hostike, or offensive
work environment, or unreasonably interfera with the Indivigual's work pefarmance or particlpation. Ik may imvilve: £a)
threats: (k) intimidatlon; (c) statking; (d} cyberstalking; {e) eyberhuliying; {f) physleal violence; {g) theft; (h) sexLal,
rellglovs, or radal harassmant; {) publie humiliation; or (f) destructlon of proparty, Bullying rlses to the level of unlawful
harassment when one {1) or more persons systematically and chronically Inflkt physical hurt or psycholcegical distress on
one [1] or mere amployess, and khat bullylng is based upon one (1} or more Protecked Classes, that is, characterlstics that
are protected by Federal and/or State clvil rights [aws, Ordinary teasing, hersepiay, arguments, and peer conflict do nat
conrstltute bullying for purposes of this pelley.

Complalnant means: an emplayes who 15 alleged to hava been subjected to conduct that could conslitute Prohibited
Eonduct; or a parson, other than an emplayes, who 18 alleged to bave been subjected to conduct that could constitute
Pronlbited Conduct and whao was partlelpating or attempting ta participate in the [Hstrict’s education programs ar activiles
at the Lme of the alleged Problblted Conduct,

Cumplalnf means: an oral or written request to the District thal objectively can ba understood as a request for the DIstrlct
ty investigate and make a determination about alleged Probilblted Conduct,

Ray(s}: Unlnss expressly stated otherwise, the term “day” or *days” as used in this pollcy means buslness day(s] {l.e.,
days that the Board office is open for normal aporating heurs, Monday — Friday, excluding State-recogrized hoalldays].

Disciplinary sanctions msana: consequences Imposed on a respondent following @ detarmination that the respondent
engagad in Prohlbited Conduct, '

Education programs ar astivities rcfor ta: all the Districts aperations Including, but not limited to, In-parsen and
anline/remote educaticnal Instruction, employment, extracurricular activitios, athletlcs, performancas, and comrmuanity
engagement and qutreach programs. The term applies Lo all pregrams and actlvitles operated by the Board on schonl
arounds ar on other proparty owned oF cocupisd by the Board, It also Includes events and circumstances that take place off
schaal property/grounds but over which the Dstrict assarts disclplinary avkherity (e.g., at aff-campus activitles sponsored
by the Board).

Exculpatory evldence means: evidence that 1s favorable o a respondent because It holps excuse, justify, or absalve a
raspondent of alleged wrongdolng and tends to establish that a respondent did not engage In Prehibitad Conduct,



Genetlc Infermation means: information abkout: {(a) an Individual's genetic tests; (b the genetlc tests of that individual's

family

members; (c] the manlfestatlan of disease or disorder in famlly members of the indsvidual (i.e., fAmily medical

hlskery); (d) an individual's request for, or recelpt of, genetic servicos, ar the partlclpalion I clhinical research that Includes
genetic services by the individual or a family member of the individual; e- (e} the genctic informatlon of & fetus carried by
an individual ar a pregnant woman who Is & family membar of the Individual and the genetic information of an embryo
legally Beld by an individual ar famlly member using asslstve reproductive technalogy,

Harassmant moans: any threaltening, Insulting, or dehumanizing gesturs, use of technology, or written, varbal, or physizal

conduct directed against an emplayes that {a) places the employes in reasonable fear of harn to thair person or damage to

their property; (B) has the effect of substantially interfering with khe emaloves's work: performance; or £¢3 has the effact of
substantially disrupting the orderly operation of a schogl. Each of the fallowlig types of harassment invalves unwelcome
physleal, warbal, or nonverhal condust that is basad upon an individual's pretocted characierlsticdsY and has the purpoese or
effect of Inlerfering with the indivdual's wark performance or creating an intimidating, hostile, o offensive work
envircnment,

A,

Age Harassmant means: harassmant based on nogative perceptlons abot older workers, Tt also Includes
haressment based on stereatypes abaut older warkers, even if they are nolk motlvalbed by animus, such as
pregsuring an oldsr employee to transfer o a job that Is less bechnology-focused because of the perception that
oldzr workers are not well-sulted Lo such wark or encouraging an older employes to retire,

- Disabllity Harassment means: haressment Fased upon & person’s disability 2ng includes harassment based upan

- sterectypas about tndividuals with disabillties in general or about an Indlvidual's particular disability, It also Includes

m

Harassment based on traits or characteristics lInkel w an individual's disabllity, such as how the person speaks,
lnoks, or moves. For example, negative commants about an Indlvidual's speach patterns, movoment, physical
impairments, or defocts/appearances, or the Tke, Disability-based harassment Inzludes: (a) harassment hecause an
Indivicual requests or recelves reasenable accommodation; (b} haressment because an Indlvidual 1s regarded as
having an impalrment, aven If the Indlvldusl does not have 2n actual disablllty, oF a record of disability; (o)
harassment because an individual has a record of a disability, even if the individual currantly dees not have a
disability; and {d) harassment based on the disability of an kadividual with whom the employee is assoclated. Finally,
disabilicy-based harassment may occur whare conduct is directed at or pertalns bo & person's denetic infermation.

National Origin/Ancestry Harassment means: harassment dus Lo & person's for their ancestor’s) place of origin.
Such harassing conduct can include cthnic slurs or epithets, derngatory comments about Individuals of & particular
nationalicy, and use of sterestypes about a porson’s national oflgin, Additismally, it can include harassment regarding
traits or characteristics linkad to on Individual's national crigin, sush as physical characterlstics, ethnic or cultural
characterlstics or customs {&.g., surnames, attire, or dlet}, or linguistic characteristics (2.9., 8 person’s marner of
speaking, nen-English language aceent, or a lack of fluency in English}. .

. Raca/Calor Harassment rmeans: unwelcome physical, varbal, or nanverbal conduct that is baged upon an

indlvidual's race or color and has the purpose or effect of interforing with the indlvidual's work performance; or
creallng an intlmidating, hostile, or offensive work environment. Such harassmeans may occur where conduct is
diracted at the characterlstics of a person's race or color, such as raclal slurs, nicknamaes implying sterectypes,
epithets, and/or negative referahces relalive to racial customs.

Religious (Creed} Harassment maans: harassment Based an a parson’s surname, religion fincluding athelsm ar
laek of religious Belief), religious tracdltions. and practices, or religious dress/clothing, and Ineludes making offensive
commants aboul the same. It also includas roligicus slurs ar epithets, harassing conduct based on religious
sterectypes, and harassment assoelated with a person’s tequest for and/or recelpt of religious accommedation.
Rellgious harassment alse invelves axplicily or implicltly cosrcing an employes to engage In rellgious practicas at
work,

. Bexual Harassment means (for purposes of this polley and cansistent with Title VII of the Chvll Rlghts Act of

[%84]): unwelcorna sexual advances, requests for saxual favors, and other verbal or physical condust of @ sexual
nature when: (a} submlissien to such conduct Is made either impllcitly or expllcitly & term ar condition of an
Indivldual's employment; (b) swbmission or rejeclion of such conduct by an Indivldual s used as the basis for
emplaoymant declsions affacting such individual; or (2) such conduck has the purpose or affect of intarfering with tha
individuzal's wark performance; or creatlng ar intimidating, hestlle, or offensive warking envirenment, Sesxual
harassment may involve Ehe hehavicr of & persen of any gender against a person of the same ar another gender,

1. Sexual Harassment coverad by Polley 2266 - Mondiscrimination on the Basis of Sex in Education Prograrms or
Activitles |s naot Iagluded In this policy, Allagatlens of such conduct shall e addressed solaly by Policy 2266.

4. Prehibited acks that constitube sexual harassment under this pollcy may take a varlety of forms, Examplas of
the kinds of cenduct that may constitule sexual harassment include, but are nat miled ko;



a. Coaduct of @ sexualized mature, such as unwanted conduct expressing sexual attraction or involving
soxual activity (e.g., unwelcoms sexual propasitlons; Invitatiens, salleltations, and flirtations;
unvanled physical and/or sexual contact, including unweleeme and inappropriate Louching, patting, ar
plnching (3 ¥; and obscane gesturas [END OF OPTION].

b. Sexual attention or sexual coercion, such as demands or pressure for sexdal favors (2.9, threats or
Insinuations that a person's employmeant, wages, of other conditions of employiment may ba adversely
affected by nbt submitting to sexual advances; giving unwelcome persanal gifts such as lingsrie that
suggest the desire for a romantic relationsnip; leering or staring at someone in @ sexual way, such as
gtasing at a person's broasts, buttocks, or groin}.

c. Rape, sexual assaull, or cther acts of saxual viclence,

d. Dlscussing or displaying visual depictions af sex acts or sopual remarks (2., unwaolcoms verbal
expressions of a sexual nature, including graphic sexual commenlaries about a persan's body, dress,
appeasance, or sexual activides; the unwelcome use af sexvally degrading language, profanity, jokes
ar innuendoes: Unwealcoms suggestive or Insulting sounds o whistles; obscenc telephone calls, texts,
etc.; sexually suggestive objects, plctures, graffiti, videos, postors, audie recordings or
literature placed in the work anvironment; ssking or telling abaut sexual rankasies, agxual
preferences, o sexual activities; speculations about @ person's sexual actvities or sexual histary, or
remarks about cne's own sexuat activitios or sexual hlstory].

&, A consensual sexual relationship whare such relationship leads to favaritism of & subordinate
amplayes with whom the superiar |s sexually involved and whare such favorltlsm adversely affects
ather employess or ctherwise creates a hostile wark erviranment,

f. werbal, nonverbal, or physical aggression, inllmidation, or hostillty basad on sex or sex-stereotyping
that does not involve conduct of a sexual nature,

MWon-sexual conduct based on sex, such as sex-based eplthats; sexlst comrments (such as remarks
that women do not balong In management or thak men do not belong in the nursing prafession]; of
facially sex-veutral offensive conduct mothvated by sex {such as bullying directed toward amployoes of
O SeW).

L)

k. Harassment basad an pregnancy, childoirth, or related medical condition, which may Include issues
pertalning to lactation, uslng or not using centraceptlan, or deciding wheather te have, or not to bave,
an aborton.

Mot all behavinr with sexual connotations constitutes unlawful sexual harassment, Sex-based or gender-based conduct
must be olbjactively offensive (a reasonable person would find it hostile ar abuslve], subjectively offenslve (the complainant
actually perceived |k as abuslve), and elthar sufficlantly savere (a single extremely serious Incldent} or parsasive (a patbern
of behavinry, such that It adversely affects, limlks, or denies an Indlvidual's cmployment, or creates a hostile or abuslve
employment environment. :

Inculpatory evidenca means: evidence that links a responclent to alleged wrongdolng and tends to establish a respondent
angogad in Prohibited Conduel (l.e., has culpabillty).

Military status moans: a person's past, cumrent, ar future membership, service, or obligation in a unlfermead service (e.g.,
Army, Marine Corps, Mavy, Alr Force, Space Forcs, Coast Guard, Public Health Service Commissloned Corps, and Mational
Oceanic and Atmaspharic Administratlon Commissioned Officer Corps}. Sorvice in the untformed sorvices also means the
performance of duty, o a volurtary basis, or involuntary basls, in a unifermed service, under compatent authority, and
Includes active duty, active duty far training, Initlal active duty for tralnlng, Inactive duty for tralaing, and full-timea Matlenal
Guard duty. It further Includes the pered of time for which a person |s absent from employment for the purpese of an
exarrinatlon to detormine the fltpess of the person to perform any such duty as llstad above,

Parky means: a complalnant or respendent.
Pregnancy; childbirth; or related medical condltions moans;
A "Preghancy” and “childbirth® refer to the pragnancy of chlldbirth of a speciic emplayee and Include, hut are not

limitad to, current pregnancy: past pregnancy; potential ar intended pregnancy {which can Includa infertfity, fartllity
traatiment, and the use of coptraception}; laber; and childblrth (including vaginal and cosarean dellvery)



B. "Related medical conditions® are medical conditions refating te the pregnancy ar childblrtk of 3 specifle amployes,
and may include termination of pregnancy, including vla miscarriage, stillbirth, or zbortion; ectopic pregnancy:
preterm |aber; pelvic prolapse; natve Injuries; cesarzan or padneal wound Infection; maternal cardlometabalic
diseasa; gestalional dlabetes; presclampsia; HELLP (hemolysis, elevated liver enzymes and low platelets)
syndroms; Nyperemesis gravidarum; anemia; endamatrlosls; scigtica; lumbar lardosis; carpal tuninel syndroeme;
chirortle migralnes; dehyd-atian; hemorrholds; nausea or vomiting; edama of the fegs, ankles, faet, ar flngers; high
Llood pressure; Infectlon; anteratal (during pregnancy} anxiety, depression, or psychosis: postoartum deprassion,
arixiety, or psychosis; frequent urlnatlan; incontinence; 1285 of balamee; vision changes; varicose vains; changes in
hermens lavels; vaginal bleeding; menslruatlon; ard lactation and condillons relsted to lactation, such as low millk
sUpply, cndorgament, plugged ducks, mastitis, or fungal Infections. The procoding list of related medical condl®lons s
nokt axhaustive.

Prahibited Conduct means: unlawiul discrimination or haressment based on & porson's Prokected Class{es) or relaliatlan.
Such misconduct invelves a viglatlon of Federal and/or Stato civil rights laws,

Relevant mears: rolated to the allegations of Prahibited Conduct under investigation as part of the Board's gricvancs
proceduras, Questions are relevant whan they sesk evidence that may ald In showing whether the allogad Prohibited
Conduct ocourrad, and avidense is relavant when it may ald 2 decisionmaker in determining whether the alloged Frohibited
Conduct cocurred,

Remeadias means: measures provided, as aporoprate, to a complainant ar any ather porson the Dlstrict identiffes as
having had their equal access to the Distrlets education programs ot activitles limited or den'ad by Prohlbited Conduct,
Thase measures are provided to restore or preserve that person’s access bo the Distrlet's education program or acthvity aftor
the District determines that Prohlblted Conduct ogeourred,

‘Raspondent means: a person who is zlleged Eo have engagad in Prahibited Conduct,

Retaliation means: intimldation, threats, coarclon, or discrimination against any person by the Di=trict, a student, a Board
ermployes, or any other person authorized by the Board to provide aid, benefit, ar service under the DIstrict's educatian
programs or activities, for the pu-pose of Interferlig with any right or privilege secured by Federal or State law, or because
the parsen has reportad Information, made a complalnt, teskiflad, assisted, or participated or refused to participase In any
manner In an investigation, proceading, or hearlng undar applicable Fadaral or State laws or regulations.

School District community means: students and Board employees (|.e., administrators and professional and classifled
Staff), a3 well as Board members, agents, volurteers, contractors, or other parsors subject to tha contral and sUpervisicn
of the Board. .

Supportlve measures means: non-disciplinary, non-punitive Individualized services offered as zppropriate, as reasanakly
available, without fec or charge to the cornplainant or the respondent before or after making a report or flling a camplalnt.
Such mensures are designed to restore or preserve that party’s accass to the District’s education programs or activities
withaut unreasonably burdening the cther party, includging measures designed to proteck the safety of 2l| partics of the
Dlstrlct’s educational cnvirenment ar deter Prehibited Conduct. Supportlve measures may include madifications of wark
s¢hedules, mukual restrictions of contact between the parties, changos in work Im:ach:-m. legves cf al:q nce, Ir‘-;_reased
'-:em.rl",f andl mcmtnrlng of c.ertaln wurk sptmngs training related to Prohibited Conduct, £ ;i

strat et T

Third Parties means: guasls and/or visitors on District property fe.g., visiting speakars, partelpants on oppasing athletic
teams, parents), vendors doing business with, or seeking ta do business with, the Board, and other indlvlduals who came in
contact with membrers of the Schoot District community at school-relatad ovents/activitles (whether on or off District

property’,
Fragnancy, Childbirth, and Ralated Medical Cendlitlons

The Board will nat discriminate against an employee basad on the person’s current pregnancy, petential or [Mtent ta became
pregnant, past pregnancy, or medical condition relaled to pregnancy or childhirth, or because the person uses birth cantrgl,
a has had or net had an abortlon,

Additionally, the Board will previde a reasonable accommedation to an employee’s known limitatlon related to pregnancy,
ehlldbirth, ar a related medlcal conditlon, unless the accommodatlaon wil sause the District undue hardshlp.

The Beard will treal pregnancy, childbirth, and relatad medl_cal condition=s as any cthar temperary medical conditions for all
feb-refated purposes, ncluding cammencement, duration, and extenslons of leave; accrual of seniorlty and any other
paneflt or serylee; reinstatement; and under any frinne benefit offered to emplovees by virtue of employvment,



The Board will provide reasonable break time far an employes to express breast millk while at wark [or Che first year alkar
tha ermployas's chlld's bifh. The Board will provide the employes with a space, gther than a bathroom, that |s clean,
shleldad frorn wiew, free from inkrusion from coworkers and tha public, and which the cmployes can use as neoded te
axpress braast milk, See Board Pollcy 5700 — Fair Labor Standards Act.,

Mondiscrimination Based on Employae’s Genetlc Information

The RBoard prohiblts discrimination an the basis of genetle information in all aspects of employment, Including hiting, fifng,
cormnpensation, jal assipnments, promaotions, [ayolfs, training, frings beneflts, or any othar tarms, conditiens, or privilegss
of amployment, The Board alse dees not [Imlt, segregate, o classify employess I any way that would deprlve or Eend to
tleprive therm of emplaymant opportunitles or ctherwlse adverscly affect the slatus of an emplovee as an cmployee, basad
o genetlc Information, Harassment of & persen because of the indhidual’'s genetic infarmation is alsa prohibited. Likewise,
retallatlon against an applicant or empleyee for engaging in protectod activity is prohlbliied.

In aceordance with the Genetic Infermation Nondlscrimination Act {"GINA"), the Board shall not request, requira, ar
purchase genetlc Information of employses, their farmily memiars, or applcants for employment. Further, in compliancs
with GINA, employees are directad nat Eo provide any genetic infermatlan, including the Individual's family medical history,
In response to necassary requests for medlcal infermation, wlkh tho exceptlon thal family medleal Mstory may be acqulred
as part of the certlfication process for FMLA [eave, whan an ocmployee 15 asking for leawe Lo carae for an imrmedlate family
member with a serous health condition. Appllcants for employment are directed ol Lo provide any yenetlc information,
including the fndividual's family medlcal history, in response to requests far tmedical Infarmatlan as part of the Districl's
applicatioh procoss.

§ 1 The Gistrict recognizes that genetlc infarmation may bo acquired threugh commercially and publicly available
documents like newspapars, books, magazines, poriadicals, television shows, oF the Intarnet. The Districk prohlizits,
howeyern, iks employess fram searching such sources with the intent of finding ar abtaining ganells Informaticn or accessing
sources from which they are kely to acquire genetic information, [END GF QPTEON]

If the Distrlct aither legally and/or inadvertently receives genetic information about an emgployes or applicant for
employmant from the emsoloyee, applicant for employment, ar @ medical provider, 1t shall be treated as & confidential
medical record N acoordance with Ew,

The District Compllance Officer (ses balow) shall ba responsible for averseeing the Bistrict's campllance with

applicable Federal regulations and promptly aeallng with any ingulrles ar camplaints. The District Compliance OTloer or
deslgnee shall alse verlfy that proper netlee of nondiscrimination for Title I of the Ganetic Information Mondiserimination
Act of 2008 15 provided to staff members, and that all District requests for health-related Information (e.3., B0 suppert an
arnployes's request for reascnable accommodation under the Amerlcans withy Disabililles Act ("ADA") ar a request for sick
feavel is accampanled by a written warning that directs the amplayee of health care providar not te <ollect or pravide
genetle Inforttation. The waming shall read as follows:

The Genetic Information Nandisczimination Act of 2008 ["GINA"} prohiblis empleyers and othar ertities coverad by GINA
Title 11, Including the Board of Education, from requesting o requlring genetic information of an indivldual ar family
member of the indlvidual, cxcept as speciilcally allowed by law. To comply with Unls law, do not provide any genetie
infermation whan respanding e this request for medical information (unless the request pertalns to a request Far FMLA
lemve for purposes of caring for an immediate family maniber with a serious health canditiony, "Genetic information," as
defined by GLMA; Includes an individual's family medleal history, the results of an individuals or famlly member's geneatic
test, the Fact that an individual or an individual's family member sought or received genetle serviecs or particlpated in
clinleal reszarch that includes genstic servicas, and genetic Information af a fetus carrled by an indlvidual or an Individual's
faryily member or an ermbrya lawfully hald by ae Individual or famity member recelving asslakive reproduckive servicas.

District Compliance Officer(s)
[DRAFTING NOTES:

1. Neola suggests the Board appoint both a2 male and a female to serve as the District Compliance Officers.
By appointing twe {2) District Cerapllance Officers, there should always be a District Compllance Gfficer
availahle te nddress a claim that partains to the other District Compliance Officer. If, however, the
Board appolnts mora than one {1} District Compliance Offlcer; Neola recommends that it designate one



(1) of the District Compliance Officers to retain ultimate oversight over the assigned responsibilities and
ensure the Board’s consistent compliance with its responsibilities under applicable Federal and State
laws that prohibit unlawful discrimination/harassment based on protected classes and retaliation,
Alternatively, the Board could appeint a District Compliance Officer and one (1) or more persons to
assist the District Compliance Officer with performance of the responsibilities identified in this policy
and its accompanying administrative guidelines. Often the person(s) designated to assist a District
Compliance Officer is/are called Deputy or Assistant Compliance Officer(s). If the Board elects this
alternative approach, it would designate a District Compliance Officer for purposes of this policy, and
then designate the other position(s) through its AG. The person(s) in the alternative support role(s) will
need to be trained in the same manner as the District Compliance Officer (see AG 1422),

2. The Board must list in this policy either the Name(s) or Title(s) of the District Compliance Officer(s);
while the Board may list both the Name(s) and Title(s), Neola suggests that the Board only list the
Title(s) in this policy {so the Board does not need to revise/amend the policy whenever there is a
change in the actual person(s) holding the designated position(s)), but list both the Name(s) and
Title(s) in the requisite notices/postings (e.g., website) and publications {(e.g., handbooks}, The District
will also need to decide whether to list the Name(s) and Title(s), or just the Title(s), in Administrative
Guideline 1422 if the District elects to identify the District Compliance Officer in the AG {see DRAFTING
NOTE in the AG; again, if the District lists the Name(s) and Title(s}), it will need to remember to update
the AG whenever there is a change in the actual person(s) holding the designated position(s). No matter
what, the Board will need to amend its policy and update its AG, requisite notices/postings, and
publications, whenever it changes the Title of the position(s) designated to serve as the District
Compliance Dfficer(s).

3. Reminder: Whenever a new person begins to serve as the District Compliance Officer (or in a support
role to the District Compliance Officer), the District needs to make sure the new person is appropriately
trainad, in a timely manner, to fulfill the responsibilities of the position to which the person is assigned.]

[END OF DRAFTING NOTES]

The Board designates and authorizes the following individual{s} to coordinate its efforts to comply with the Beard's
responsibilities under Federal and State laws that prohibit discrimination, including harassment, based on Protected
Classes and retaliation (also known as "Civil Rights Coordinator{s}" ar "Anti-Harassment Compliance Officer(s)"}
{hereinafter referrad to as the "District Compliance Officer(s)” or "C0O{s)}"):

[Mame and/or School District Title]

[Office Address]

[Email Address] .

[Telephone Number]

Associate Superintendent

27235 Jay-Read 1045 N. Gulley Rd.
Dearborn Helghts, MI 48127

|

Superintendent
27235-Joy-Read1045 N, Gulley Rd.
Dearborn Heights, ML 48127

[DRAFTING NOTE: The District may want to create a static (i.e., fixed) District Compliance Officer -specific
email address and phone number that will not change when the person(s) and/or position(s) designated to be
the CO(s} change(s) - e.g., CO4CivilRights@(insert District's domain) - which the Technology
Director/Department can program to be forwarded to the actual individual(s) serving as the District
Compliance Officer(s) at any given time. Likewise, the District may want to establish a static Telephone
Number for the position of District Compliance Officer that can be forwarded to, and accessed by, the actual
person(s) serving in the CO position(s) at any given time. These two (2) steps will help reduce the information
that needs to be updated in policy, AG, and/or the requisite notices/postings and publications when changes



occur to the specific person(s)/position(s) designated to serve as the CO(s}.]

[DRAFTING NOTE: Complete the following information if the Board appoints more than one (1) District
Compliance Officer.]

¥ 1 [DESIGNATION OF A SECOND DISTRICT COMPLIANCE OFFICER]

[Name and/or Schoal District Title]

[Office Address]

[Email Address)

[Telephone Number]
[EMD OF OPTION]

[DRAFTING NOTE: As discussed above, if the Board designates more than one {1) €O, Neola recommends that
the District select the following option.]

% ] The Board designates __ Sliperintendent [DRAFTING NOTE: Insert Name and/or Title of the District
Compliance Officer who is ultimately responsible for the District's compliance with its responsibilities under
Federal and State laws that prohibit discrimination / harassment based on Protected Classes and retaliation as
the individual who is ultimately responsible for oversight over the Board's compliance with applicable Fedaral and State laws
and regulations that prohibit discrimination based on the basis of Protected Classes and retaliation. [END OF OPTION]

¥ 1 The District Compliance Officer may delegate specific duties to one (1) or mare designess. [END OF OPTION]

The contact information concerning the District Compliance Officer(s) will be published on the School District’s website-£

E. &¥ |

[DRAFTING NOTE: The Board may want to select the following option when the Superintendent is not the CO.
While Neola recognizes that this may not always be possible, it may be preferable to have the CO be someone
other than the Superintendent because then - if the CO serves as the investigator and decisionmaker - the
Superintendent can serve as the appeal decisionmaker or the facilitator for the informal resolution process.]

¥ 1 The District Compliance Officer(s) shall report directly to the Superintendent except when the Superintendent is a party
to a complaint (i.e., either the complainant or the respondent). Under such circumstances, the CO(s) shall report directly to
[SELECT ONE OF THE FOLLOWING] (X ) the Board President {-theBearestegal-Cotnse: 3}

FOTHERT-LEND-OFINTERNAL-OPTIONSY until the matter in which the Superintendent is a party is concluded. [END OF
OPTION]

Questions about this policy rafeAie— 422 FENB-0F-OPTIONT should be directed to the District Compliance Officer(s).

The CO(s) is/are responsible for coordinating the District’s efforts to comply with applicable Federal and State laws and
regulations, including the District's duty to address in a prompt and equitable manner any inguiries or complaints regarding
discrimination, harassment, retaliation, or denial of equal cpportunity/access. The CO{s) shall also verify that proper notice

of nondiserimination for Title I of the Americans with Disabilities Act (as amendad), Title ¥I and Title VII of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as amended}, Genetic Information Mondiscrimination Act

[(GIMNAY, and the Age Discrimination in Employment Act of 1575 |s provided to staff members and the genaral public, f3-AHy
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GPTIGN] Cur:ues of the Iaws and |egu!atmns I|;=h:d ab{wc are avallable LI|:H:H'| request from the CO{s).

The CO{s} will be available during regular wark hours to dizcuss cancerns ralated to Prohlblied Conduct, bo assist
employees, ether mambers of the District cemrwnity, and third partles who sesk support or advice when Informing ancther
Individual about Prohibited Condust, Including urwelcome conduct, or to intercads Infarmally on behalf of the Individual in
those Imstances where concerns have nat resulted in the Aling of a fortal complaint and whera all partfes are in agreement
to participata in an iafarmal procass,

Tha COs) shall menitor the Bistrict’s education programs and activities for barricrs to reporting Infermation aloeut conduct
that reasonably may constitule Prehiblted Conduct pursuant bo Fetleral and/or State laws that prohibit
discrienination/harassment based on the basls of & Protected Class/Category and retallation, and take steps reasonably
calculated to address such bariers.

Matice of Nondiscrimination

The Superintendent shall provida a notlee of nendiscrimination o students, parents, guardizns, of other authorlzed legal
representatives of elementary and secondary students: smployees; applicants for admisslon and employment; and all
unigns and prafassional srganizations holding collective bargaining or professiona! agreements with the Board, Specifically,
the Superintendent shatl post the netlce of nandiserimination an the District's wabslte and {1 each handbook, catalog,
anneuncerment, bulletin, and applicaticn form that It makes avallable ko the pcrsons llsted atm'u'e or wiileh are ntherwlsa
usevd |n EDI‘II'II'.‘I:tICIh with the recruILment of employees, 4 .

NOTTFICATION fREPORTS OF PROHIBITED CONDUCT

Any persen may provide information te the C0(s) caneerning conduct thal regsonably may constituta Prohiblled Conduct,
Such Infermation rmay be submitted in parson, by mail, by telephene, or by electronlc rnall using the C0's{s" publishad
contact infarmatlon, of by any other means [oral or written) that results in the CD{s} racewmg the |nfcrma1:lc}n Informatlnn
may be pr u-.m:led at any tJm{: {|r|1:|ucllng clurlng hon- »r.-nrk hourS}

B

All Board employees are required ta nolify the C0s) of canduct that reasanably may constitute Prohibited Conduct. For the
Board to fulflll iks responsibilities under applicahle Federal and/or State laws, if a Board emploves has knowledge of conduct
that reagenably may constitube Prohlbited Conduct, the Board amployee rust notify theda OO within bwa {2) days of
learning the infurmation ar recaiving the reperl, [DRAFTING NOTE; The applicable statutes and regulations do not
spegify within how many days the Board employea must notify the CO of receiving natification fa report of
Prohibited Ceanduct; Necla suggests "twe (2} days”™. Alternatively, the Board could make this language moare
open-ended — e.g., ¥ ¥ ¥ must immediately/promptly irotify the/a CO of such Informatlon or report.”] The
Board employee must also comply with mandatory reporting responalbllities pursuant to Policy 8462 - Student Abyso and
Meglact, if applzable, If the Board employes's knowledge about the alieged Prohibized Conduct is bazed on analther
Individual bringing the information to the Board employee’s atkention, and the reporting indhidual submitted a wiitten
notificeionsreport or complaint to the Board emplevee, the Board employes must provide the written notlfleation report ar
complaint to the CO,

Matificatlon can ke provided orally orin writing ang should Ire as speclilc as possible. The person making the
notifleatlon/report should, to the extent knows, Identify the alleged victim(s}, parpetrator(s), and witness{es), and describe
In dletall what occurred, Including datedsh, timeds), and lecallanfs),

IF a notifleaklon/report ar complaing involves allegatiens of Prahibited Conduct by or invelving the €O, the person making
the report (.., peoviding the notification or fillng the complalnt) should subimit it to the Superintendent ar another Board
emplayes wha, in turn, wiil notlfy the Superfntendsat of the report/cemplalnt. The Superintendent will then serve in place
of the CO for purposes of addressing that report of Prohibited Conduct, [DPRAFTING NOTE: If the Superintandant is the
CO, substitute “Board President” in place of “Superintendent.”]

When a Board emplayes netifies the €O of suspected Prohibited Condust, the employes |5 required to report all known
details about the zllaged Probibited Conduct including: (1} the name of the alleged respondent(s); (2] the person who
experienced the alleged Prehiblted Conduct {ie., the camplainant}; (3} other persans invelved in the allzged Prohibited
Conduck (e.q., witnasses); and (4) any cthar relevant facts, =uch as dato, time, and locatlon, Fallure to provide such
natification may resull In disclpling, Up te and Includ!ng suspenslon ar termination of empleyment.



£y allegalions of misconduct nat invalving Prohibited Conducl as_dl::fined in this policy will e addressed Lthrough the:
proceduras autlined In other Board policies HMWW—M%&{EW#}ME the applicable
Student Code af Conduct, asolicable colleckive bargaining agresment, and/ar Emploves/Administrator Handbook.

When a notification/report or complaint of Prohibited Conduct s made, the Q0O shall promptly (e, within bwo (2]

days [DRAFTING NOTE: The applicable laws snd/or regulations do not deflna "promptly"” or otharwlse specify
withln how many days the contact has to be made; Neola sugyests “two (2} days."] of Lhe C0'% receipt of the
notification/report or complaint of Prohibliad Conduct) contact the purperted complalnant to discuss the avallabillty af
supportlve measures, consider the complainant’s wishes with respect to suspartlve measures, Imfarmm the camplainant of
the availahility of supportive measures with or without the filing of a complaint, and explaln to the cormplainant the process
for flling a complaint, The €O is responsibie for coordinating the effective implementation of supportive measures. Any
suppartlve measures pravided 1o the complainant or respandent, shall be ralntained a5 confidential, to the extent that
malntaining such confidentiality will not impalr the akility af the District o privvide the supportive measures.

GRIEVANCE PROCEDURES
Overview:

The Board adopts the follawing grievance procedures Lo provide for the promptl, effoctive, and equitable resodution of
complaints made by emplovens, applicants, or ether individuals whe are participating or atlempting to participaie In the
District’s education orograms ar acthities (e, members of the School District cormmunity and Third Parllas), or by the 20
alleqing any ach of Prohibited Conduct,

These grievance procadures shall be used far all complalnts of Prohibited Conduct unless ik invalves eoncduct invalving a
student, in which case the grlevance procedures set farth in Policy 2260 or Polloy 5517.01 shall apply. These grievances
procedurss set forth the means for Investigating and resslving clalma involving such Prahilited Conduet; In particular, the
procadures provide a method for asscesing - in a prompt, offoctive, and equitable manner - whether an applicable Federal
or State law was violated and, if it was, how best ta end the Prohibiles Conduct, prevenl [ts rocutrence, and remedy it5
affacts,

Due to the sensitivity surrounding complaints of Prehlblied Conduck, timelines are flexible for initiatlng the grigvance
procedures: howaver, Indviduals are encouraged to file a cemplaint within thirty (30) days alter the conduct occurs. Onea
the formal complaint pracess is bequn, the Investigation will be completed in a timely manrar,

[DRAFTING NOTE: Title VII af the Civil RIghts Act of 1984 (“Title VII") prohibits discriminatian in
amployment, Specifically, it prahlblts employment ¢dlscrimination based an race, calor, religlon; sex; ar
natlanal origin, and applies to employers with fiftean (15) or more employees. Title IX, en the ather hand,
spacifically prohlblts discriminatlon based on sex In educatien programs and actlvities that recelve Federzl
financial assistance, including employment within those institutions. Title IX i= addressed by Board Policy
2266 prdAG236E. While both laws alm to prevent sex-based discrimination in the workplace, Title VLI applies
more broadly to various types of emplayers, whereas Title IX is limlted to educational instituticns recaiving
Federal funds, Ultimataly, both laws aim to ansure equal employment opportunitles and protect individuals
from discrimination. When a District Compliance Officer recelves a camplaint or notification of alieged
misconduct Involving sex discrimination (in particular, sexual harassment) that involves an empleyes
complainant and an employea respondent, the District Complance Officer should cansult with the Title IX
Coordinator and for the Board's Laegal Counsel cancerning which kaw - it may be beth - the Distrlct will need to
comply with whan investigating the allegations.}

Under all dreumstances, the CO shall affer and coardinate supportive measures, as appropriate, in accortlance with this

Complaints:

The following peaple may make a camplalnt of Prohikited Conduct - e, request that the Distylct investigate ang determing
whether Prohiblted Condurct oooummad:

A, a "complalnant,” which includes:

1. an employee of the District who |5 alleged to have been subjected to conduet that could constitute Prohlbited
Conduct; ar

2. a person other than an emplayee of the District whe is allaged to have been sublected to conduct that cauld
constituta Prohiblted Conduel at a time when that Indlvidual was partielpating or attempting to paricipate in



the District’s educatlon pregrams or activitles;
B. an autherized legal representathie with the legal right to act on behalf of a complainant;
C. the Distrlcl Compliance Officer.

A person s entitled te make a complaint of unlawful harassment only if Ehey themselves are zlleged ta have bean subjectod
to the unlawful harassment, or if the CO Initiaces 2 complalnt,

[DPRAFTING MOTE: This parpgraph emphasizes that in arder for a person to flle & complaint of

unlawful harassment, the person has to have boeen subjected to the alleged misconduct directly or ba a parson
who has a lagal right Lo act on behalf of the person who was subjected te the allegad misconduct. This is
conslstent with the prior paragraph, where the complainant is identifled as an employse who was “subjected
te conduct that could constitute Prohibited Conduct.” The follewing paragraph, on the other hand, expands

who can file a complaint - when the alleged Prohibited Conduct does not involve unlawful harassment, or the -

complaint Involvas allegations of retaliatich - to parsons who ara aware of the alleged Prohibited Conduct,
evan if that parson was not directly affected by or subjact to the alleged Prohibited Conduct.]

With rospect to complainls of Prehibited Conduct othar than vnlawful harassment, or complalnts Invalving allegations of
retaliation, in addition to the peopls listed above, the follewing parsons have a right ko make a complzint:

&, any emplovee of tha District; or

th. any person ether than an employee who was participating or atbernpting to perticlpate In the District's educatlon
programs ar activibles at the time of the alleged Prohiblked Condust,

The District may consolldate complalnts of Prohikited Conduct agalnst more than ane (1) respondent, or by more than ore
{1) complainant against one {1} or mare respondents, or by one (1) parly agalnst ancther party, when the allegatians of
Prohioited Conduct arlse out of the same facts or circumstances, When mare than one {13 complalnant ar mora than one
[1} respondent 15 involved, raferences below to a party, complalnant, or respondent includa the Hural, a5 appllcab|e,

A parson may fllz criminal charges simultanecusky with filing a complaint. A person doss Aot need to walt unkil the Districts
intarnal grisvance praocedures are completed befare filing & criminal complalnt., Likew|se, questions or complaints relating to
alleged violatlons of applicable Federal or State laws may be filed with the U.5. Department of Education’s Office for Clvil
Rights, the U5, Department of Justice™s Civil Rights Division, the U5, Equal Employrment Opportunity Commission, or tho
Michigan Department of Civil Rights, at any time based on the underlying statutary basls for the complaint,

Basic Requiremeants;
The Bistriet wil treat complalnants and respondents equitably,

All persens Invalved with Implementing the gricvance procedures and any sthor aspects of this Polley, Ineluding the District
Compliance Officer, the Investfgator, the decisionmaker, and the appeal decisionmaker, (ﬁ} and the facllliater of the
Informal reselution process, [EMP OF OPTION] shall be free from any cenfilets of Interest or bias for or agalnst
complainants or respondents generally or an individual complainant or respendent,

[ 1 The CO may serve simultanacusly as an lnvestlgator and/or a decisicnmaker. [END GF OPTION] [BRAFTING NOTE;
Naola recommends the Board select this GPTION; nate It 15 “may” {i,a., optional} 2o the CO can dacide when to
serve in both reles and when to deslgnate one or mora persens to perform these responsibilities In a given
case.]

If the CO does not intend to serva as the Investlgator/decisinnmakers in a speclic case, the CO shall designate one (1) ar
meire adminlstratars who are appropriataly trained to serve In the rofe,

In clreurmstances when the CO and tralned adminfstrators do not have tmefcapacity to serve, or are prevented due to a
confllce of Interast, bias, ar partiality, er other reasons Impair the CO and gther tralned administrators from sarving as an
frvestigatar/decisionmaleer In & specific case, the CQ shall E3rda-stastitatioswitsl 8 ) and approval of [END OF
OPTIOM] the Superintzndent or B3-Emerdd( §) Board President (as appropriale), [END OF DPTION] secure one {1} or
mare Indepentent third parties to serve as the Investigator and/er decisignmakaor,

The District presumes that the respandent |5 not respansible for the alleged Prehiblted Conduct until @ datermination is
made al the concluslon of its grievance procedures.



Under ordinary circumstances, the Board expects to complete the major stages of the grievance procedures within the
timeframs specified below:

A. Evaluation — The District Compliance Officer will determine whether to dismiss a camplaint or investigate it within
fafi_ (i@ ) [INSERT AMOUNT] days of receiving the complaint. [DRAFTING NOTE: Neola recommends
that the evaluation stage be completed within ten (10) days of the CO receiving notice of the
complaint,]

B. Investigation - Tha CO, or designated investigator/decisionmaker, shall erdinarily complete the invastigation (L.e.,
collect relevant evidence that is not otherwise impermissible) and issue a Determination (l.e., consider the rlevant
and not otherwise impermissible evidence and decide whether Prohibited Conduct occurred) within twenty
{20 ) [INSERT AMOUNT] days of the CO determining the charges reguire investigation. [DRAFTING NMOTE:
Recognizing that it is important for investigations to be completed and Determinations issued in a
prompt and equitable manner, Neola recommends that a school district typically complete an
investigation and issue a Determination within twenty (20) days.]

[DRAFTING NOTE: If the investigator/decisionmaker is someone other than the CO, upon written
request from the investigator/decisionmaker, the CO should be permitted to approve a reasonable
extension of time for the investigation to be completed and the Determination issued. If the CO is the
investigation/decisionmaker: upon written request from the CO, the Superintendent should be
permitted to approve a reasonable extension of time for the investigation to be completed and the
Determination issued. In either situation, the administrator granting the extension should communicate
to the parties the new deadline along with a rationale for the extension.]

If. however, the CO, ar designated investigator/decisionmaker, determines that the investigation is going to take
longer, the CO will so notify the parties {X ) and the Superintendent [END OF OPTION] and will thereafter keep
the parties (X ) and the Superintendent [END OF OPTION] informed of the status of the matter on a ___ regular
basis [INSERT TIME PERIOD - E.G,, BIWEEKLY OR REGULAR] basis.

C. Appeal - & party filing an appeal of the CO's decision to dismiss a camplaint {x ), or the Determination, [END OF
OPTION] must do so within fig _ (=5_) [INSERT AMOUNT] days of receiving the Dismissal ( ) or
Determination [END OF OPTION]. [DRAFTING NOTE: Neola recommends the Board allow limited appeals
based on the Determination. See DRAFTING NOTE below in the appeal section.]

The CO, or the Superintendent If the CO is the individual requesting an extension, may approve reasonable extenslons of
the preceding timeframes on a case-by-case basis for good cause with nefice to the parties.

The District will take reasonable steps to protect the privacy of the parties and witnesses, [¥ ] These steps will not restrict
the ability of the parties to present evidence or ctherwise participate in the grievance procedures. [END OF OPTION] The
parties shall not engage in retaliation, including against witnesses,

The CO, ar designated investigator/decisicnmaker, shall objectively evaluate all evidence that is relevant and not otherwise
impermissible — including bath inculpatory and exculpatory evidence. Credibility detarminations shall not be based on a
person’s status as a complainant, respondent, or witness.

The following types of evidence, and questions seeking such evidence, are impermissible (i.e., will not be accessed or
considered, except by the District to determine whether one of the exceptions listed below applies; will not be disclosed;
and will not otherwise be used), regardless of whether they are relevant:

A, evidence that is protected under a privilege recognized by Federal or State law, unless the person to whom the
privilege or confidentiality is owed voluntarily waived the privilege or confidentiality; and

B. a party’s or witness's records that are made or maintained by a physician, psycholagist, or other recognized
professional or paraprofessional in connection with the provision of treatment to the party or witness, unless the
District obtains that party's or witness's voluntary, written consent for use in iLs grievance procedureas,

Motice of Allegations:
Upaon initiation of the Board's grievance procedures, the District Compliance Officer shall notify the parties of the following:

A, the Board's grievance procedures (X )} and informal resolution process [END OF OPTION] associated with claims

involving Prohibited Conduct; [DRAFTING NOTE: Necla encourages the Board to include an informal
resolution process.]



B, sufficlent Information avallabla ak the time to allow the parties to respand ko the allegatlons, including the identitles
af the partfes invelved In the incident!s?, the conduct alleged to constitute Frohibited Conduct, and the daleds) and
locallon(s) of the alleged Incident{s}; and

C. retaliation is prehlbied,

Should the CO declde, at any point, to investigste allogations that arc rmaterlally beyand the scope of the initlal written
notice, Lhe CO will provide & supplemental written rotice desarising the additional allegations ko bo invastigated.,

Dismissal of a Complalnt:
The €O may dismiss a camplaint of Prohibited Condust IF;
A, the District is unable to ldentlfy the respondent aftor taklng reasonable gteps ko do 3o}
B. the respandant [5 not participating in Lhe District's educatlon program or gokivity and is not employed by the Board;
C. the compalnant volynatarily withdraws any ar all the altegations in the complaint, the CO declines to Initlate a
complaint, and the Distrct determinas that, without the complainant’s withdrawn allegations, the conduct that
remalns alleged in the compdalnt, if any, would not canstitute Prohibited Conduct even If proven; o
[, the District determings the conduct alleged In the comalnt, even if proven, waould not constitute Prohibited
teonduct. Before dismissing the cornplaint, the CO will make reasonable efforts bta clarfy the allagations with the
camplainant,
Upan dismissal, the CO will promptly notlfy, In writing, the complainant of the basis for the dismlssal. If the dismissal ocours
after Lhe respandent has beer notified of the allegatlons, the O will also simultaneously notify, in writing, the respondent
af the dismissal and the hasis for the dlsmissal,
The £ will further netify the complalnant that a dlsmissal may be dppealed and will provide the complainant with an
opportunity to appeal the dismissal of the complaint, If the dlsmissal ocours afler the rezpondent has been notifled of the
allegatlons, then the CO will also notify the respondent that the dismlssal may be appealed.
Dlsmlssals may he appealad on the followlng bases:

M. procedural Irregularity thak would changa the aulcarne;

B. now evidence that would change the cvtcome aned that was qat reazonably avallable when the dismissal was made;
and

C. the €O had a conflict of Intorest or Blas for or agalnst complainanss or respondants generally, or the indvidual
complainant or respondent, that would change the outcome.

IF the dismissal is appealed, tne 0 will:

A, netify the partles of any appeal, Including notlee of the allegations, If notice was not previously provided to the
respandent;

B. implement appaal procedures equally for the partles;

. ensure that the appeal declslonmakar did nol take part in the orlglnad dismissal of the complaint;

D. ensure that the appeal decisionmaker has been tralned consistent with this Palicy £y wd-na-Ld

r

E. provide the partles a reasenable and equal opportunity to make a statement in support of, or challenging, the
aultcoms; and

F. notify the paries of the result of the appeal and the ratlonale for tha result.,
When a compilaint s dismissed, the GO will, at a minimurm;

A, offer supportive measures to the complainant as appropriate;




B, if the respondent has been notified of the allegations, offer supportlve measures to the respondent az appmpriate;
and

2, take alher prompt and effective steps, as appropriate, to ensure Inat Prohibiled Conduct does not conkinUe or recur
within the Distrlcl’s edugation programs of ackivities,

[PRAFTING NOTE: Meola encourages the Board to select the following option sa the CO can choose, In
appropriate circumstances, to offar the partles tha opportunity to partlcipaie in an Infarmal reselution procass,
or to honor the parties” request to use an informal resoluiion process, ta and the Prohiblted Conduct, pravent
its recurrence, and remady its effects.]

[ ¥ [CPTIONAL LANGUAGE: INFORMAL RESQLUTION PROCESS]
Linfermal Resalutlon Process!

In fiey of resolving & complaint through the Board's formal grievance procadures, the partias may instead alect to
participate In an Informal resolution pracess. The District wilk not offer informal resolution to resclve a complalnt when such
a process wolld cunflict with Federal, State, or local law.

[END OF OPTIONAL LANGUAGE: INFORMAL RESOLUTION PROCESS]
Adding Allegatlens and/for Consalidating Complaints:

1T, in the course of an investigatlon, the Distelct daecides to Investigate additional allegatlons of Prohikitad Condoct by Che
rospondent toward the complainant that are not includad in the origlnal Notice of Alltgations or to consalidate charges
ralsed in @ different complaint involying the same respondent, the CO will notify the partles of the additional allegations.

Investigation:
The Distelck will pravide for an adequate, rallzble, and impartlal Invastigation of complaints,

The burden is on the District — not on the parties — Lo conduct an investigatian lhat gathers sufficient evidence to
detenming whether Prehibited Condust occurrad.

The €0, or the designated investigatorfdecisionmaket, will provide an equal pppartunity for the parties to present fact
witnesses and ather inculpatory and exculpatory evidence thak are relevant and not atherwise impermissible.

The CO; or the deslgnated investlgator/decislonmaker, will review all evidenca gathered through the Investigation and
detormine what avidence |s relevant and what evidenee |5 Impermissible, rogardless of releyvance.

beterminatien of Whether Prohibited Conduct Ocourred:

Fallowing an investigation and evaluation of all relevant and net othorwise Impermissible evidence, the 0 or designated
Inwestigator/declslonmalker wlil: -

A, Usge the preponderance of the evidence standard of proaf ta determine whetnar Prohilbitod Conduct occurred. This
standard of proof requires the declslonmaker to evaluate relevant and not etherwiss impermissiile evidence forits
persuasiveness. IF the decsionmaker, applylng the applicabla atandard, 15 nat persuadsd by the relevant and not
otherwise imparmissible evidence that Prohiblted Sonduct oocurred, regardless of the guankity of the evidence, the
declslanmakar will rot ¢atermine that Prohiblted Conduct eccurred, [DPRAFTING NOTE: While a board of
aducation could elect to use tha "clear and convincing” evidence standard of proof, Neola doas not
racommend it. If 2 board does select tha "clear and cunvinclng” standard, it should use it in all ather
comparable proceedings. Meola expects It willl be a rare situakion when a board chooses to use a clear
and convinclng standard of proof.)

B. MatlRy the parties, in writing, of the determination whethar prohibited Conduct eocurrad, Including the rationale for

Frek PR =prere e e s P e R 5 - i B EEey

C. Mot impoese disclpline on a respandent for Prahibited Conduct unless there is a determination &t the ronglusion of the
grievance procedures thal the respondent engaged In Prohibited Conduct.

D. If there is a determination that Prohilited Conduct cecurred, the CO will, @s appropriate;



1. coordinate the provision and implemantatian of remedies ta g cemplainant and other poopls the Distrlat
identitles as having had equal accass to the District’s education programs or actlvitles lmited or denied by
the Prohiblted Conduct;

2. coordinate the impositicn of any disciplinary sanctions on a respondent E-tneludfigHorfeatien to-the

— ; and

3. take other appropriate prompt and effactive steps to ansure that the Prohlbited Conducl does nol continue or
recur within the District's educallon programs or activitics.

E. Comply with the grievance procecuras before the impaosition of any disciplinary sanctions agalnst a rosporndent,

F. Mot discipline & party, witness, or athers participating in the grievanco pracedures far making a false
staternent based solely on the derarmination of whethar Prohibited Conduct ooourred,

[DRAFTING MOTE: If the CO dismisses a complaint in the Evaluation staga {i.e., prier to commencing an
invastigation), the complalnant may appea! as set forth above, Neola also recemmends the Board include an
appeal process related ta the Determination.]

ﬁ 1 [OPTIONAL LANGUAGE - APPEAL OF DETERMINATION]

Appeal of Detarminatlons:

If & party disagrees with the decisicnmakers detarmination 3% te whether Prohibited Conduct occurred, the party rmay flle
an zppeal. Appeals must be submitted, in writing, within _g§8__ (_§_) (INSERT AMOUNT) days of the app=alling party's
receipt of the Determination,

A party may appeal a Determination on the following bases:

A, procedural irregularlty that would change the qutcame;

B. new evidence thal would change the cutcame and that was not reasonably avallable when the Investigation securred
and tha Cetermination wes mace; and

. the €O, or the doslgnated investigatar/decisionmakar, had a conflfck of intsrost or bias far or agalnst complalnants ar
respondants generally or the Individual complainent or respondent that would change the oukcome;

[DRAFTING NOTE: The Board may Insart additional graunds an which an appeal may ba filed, ]

[# 1 The complainent may not challenge the ultimate disciplinary sancifon/consequance that is imposed. [END OF
QOPTION]

[DRAFTING NOTE; The fallowing aptlons ara offered 1n case the Board wants the Superintendent to serve as
the appeaal declslonmaker or the Board wants to nominally be identifled as the appeal decisionmaker hut will
be delegating the responsibility to a person wha Is properly tralned, Neola does not recommend that the Board
itself be named as the appeal decisicnmaker because of tha preference for the decisionmaker te be tralned to
render a decislon. If the Board wants to serve as tha appeal decisionmaker, it should discuss thls issue with its
Legal Counsel, Selact OFTION 1 or OPTION 2 below.]




[¥ ] [OPTION 2]

The Superintendent shall serve as the appeal decisionmaker, provided the Superintendent has not been atherwise involved
in the grievance procedures {i.e., did not serve as the investigator/decisionmaker or informal resolution process Facilitator)
and is appropriately trained, If the Superintendent is not eligible to serve as the appeal decisionmaker, the CO will
designate an appeal decisionmaker, who will be a person who did not conduct the Investigation and render tha
Determination, and is appropriately trained {assekferthinAG 422 [END OF INTERNAL OPTION].

[END OF OPTION 2]
[END OF OPTIONS]
If a party appeals the Determination, the CO will:
A. notify the parties of the appeal;
B. implement appeal procedures egually for the parties;

C. provide the parties a reasonable and equal opportunity to make a staternent in support of, or challenging,
[he Determination;

D. provide the appeal decisionmakar with the relevant and not otherwise impermissible evidence and
the Determinaticn; and

E. notify the parties, in writing, of the result of the appeal and the appeal decisionmaker’s rationale for the outcome,

Parties Provided a Reasonable and Equal Opportunity to Make a Statement in Support of, or Challenging, the
Dismissal { X) or Determination [END OF OPTION]

When a party files an appeal, the party must set forth the reason(s)/basis/bases for the appeal, and the other party will
have five (B ) [INSERT AMOUNT] days to provide the appeal decisionmaker with a statement in support of their
position, Once the decisionmaker recelves the statement (or the deadline for filing such a statement cxpires), the appeal
decisionmaker will have t8A__ (28 ) [INSERT AMOUNT] days to issue a decision an the appeal.

[DRAFTING NOTE: Neola suggests any appeals should be filed within five (5) days of the parties receiving
written notice of the Determination. Neola further suggests that the timeline for the other party submitting a
statement be equivalent to the timeframe in which an appeal has to be filed. Finally, Neola suggests the appeal
decisionmaker have ten (10) days from receipt of the statements to issue a decision.]

While a party appealing a Determination may argue the reason/basis for the appeal is that new evidence has been
discovered/obtained that would change the outcome and that said new evidence was not reasonably available when the
Determination was originally made, the party may not submit the new or additional evidence during the appesal process.
Rather, the party appealing should identify/describe in detail the evidence, including how and when it was
discovered/obtained, and explain why it was not reasonably available during the Investigation (i.e., prior ta the
Determination). If the appeal decisionmaker accepts the profferad explanation, the appeal decisionmaker should remand
the case back to the investigator/decisionmaker (i.2,, reapen the investigation) so the new evidence may be submitted and
considered by the other party and the investigator/decisionmaker,

The appeal decisionmaker shall determine the cutcome of the appeal based on the appeal decisionmalker’s independeant
review of the record (i.e., the relevant and nat otherwise impermissible evidence and the written determination) and tha
appeal decisionmaker’s application of the law and Board policy to the facts in the record. The appeal decisicnmaker must
give due deference and due weight to the decisionmaker’s factual findings and credibility determinations and should not
overturn them unless non-testimonial extrinsic evidence in the record justifies a contrary conclusion or uniess the record
read in its entirety compels a contrary conclusion, Generally, the appeal decisionmaker is expected Lo uphald the original
Determination unless the appeal decisionmaker concludes the original Determination Is unlawful, unreasanakble, or against
the manifest weight of the evidence, Every reasonable presumption must be made in favor of the original Determination.



The appeal decisichmaker shall

[DRAFTING NITE: The Board must select either OPTION 1 or CPTION 2 unless the Board appointed an
indepandeant Third Party to sarve as the Board's appeaal decisianmakar, in which case the Board should selact
OPTION 3.]

(¥ } [OPTION 1]
simultaneously natify tho partizs, in weiting, of the resul: of the appeal and the ratlonale for the autcome,

LEND-
-

g

The (% ) appeal dacislonmalers ¥ SRR declslon shall be final.

[END CF GPTIGNAL LANGUAGE - APPEAL OF DETERMINATION]
Supportive Measures:

The District wil] offer and coordinate supportive measures as appropriata for the complalnant and/or respandent to restors
or praserve that person's access to the Districk’s oducatlon programs or ackivities or provids suppart during the grlevance
proceduras ardfor during the informal resalukion process, For allegations of Prohiblled Conduck ather than prohiblted
harassrent or retaliaticn, the District's provision of support measures does not require the DIstrict, Board ernployees, ar
any other person authorlzed to provide aid, kenefit, or service on the Dlstrler’s hehalf to alter the alleged
discriminatory/retallatory conduct for the purpose of providing @ supporthve measure.

The CO shall datermine appropriate supportive measures on a case-by-cose basis, Supportive measures may vary

depending on whak the CO deems to be reasonably available. Supportive measuras may nclude, but are not limited to:

tricdlfeatlons of work schedules, mutual restrictlons an conkack between the partics; changos in wark localions; Ieaves of

absenm |ncreased securlt'g.r and menjtunng f cartain work setiings; tralning related to Prohibited Conduet;
i i1 and ather similar maasures,

Suppartive measuras must not unreasonably burden eithor party and must be deslgned to protect the safoty of the partles
and/or the District’s educational 2nvironmenl, or to provide support during tha 8card's grievance procedures or the
Informal resclution process,

The District wiil not impose such measures far punitive ar disciplinary roasons,

The GOy may, as agpropdate, modlfy or kerminate supportive measuras at the coneluslon of the grievance procadures, or at
the conzlusian of the infarmal resolution process, ar the Disktrlct may continue them beyvand that polnt,

& party may seck additicnal modiflcation or termination of a supportive measure applicable ta them if circumstances
change materially,

The District will not disclose Information about any supportive measurss ko persons other than the geraon to whorn they
apply, including informing one party of suppartlve reessures provided bo another party, unless necessary to provide the




supportive mMeaasure ar rastore of preserve B party's access to the District’s education programs or activities, ar as otherwlse
permitted under existing law and/or policy,

The Superintendent may place an armploves respondent on adminlstrative leave frorn amploymant responsibllities during
the pendency of the Boards grievance proceduses.

Disciplinary Sanctions and Remeadles:

Follawlng 8 desermination that Prohlblted Conduct nccurred, the District may impose disclplinary sanctions, which may
Include:

A. (8 ¥ oral or written warming;
B. (d) writen reprimands;
. (% Y required counseling;
0. (%) required tralning or aducation;
E. {# ) demation;
. (% ) suspension with pay;
[EMD OF OPTIONS]
G suspension without pay;
H. terminatian; and

1. any other sanctlon autherlzed by any applicable Beard policy, Employee/Administrator Handbool, and/or collective
bargaining agrasment,

The District may alse provide remaedies, which may include disciplinary sanctlons/consequences. The CO will notify the
Superintendent of the recommended remedies, so an authorized administrator cah cansidar the recommendation and
Implemaont appropriate remadles In compliance with applicable due process procadures, whether stalulory or contractual.

[DRAFTING NOTE: The Board should review applicable policy(ies)/adminlstrative guidelines/employee
handkcaks te determine whether changes are needed to establlsh timelines associated with imposition of
discipline as a result of possible delays causad hy the Board implemanting the preceding grievance
procadures; likewise, tha Board may need to dlscuss with union representatives how implemeantation of the
grievance procedures may impact any disciplinary provislons contained in applicable callective bargaining
{a#.g., timelines, permitted attendaes at investigative Intarviews, atc.).]

Discipline of an emplovee will be implementad in accordance with Federal and State lav, Board policy, and appllcabla
pravistans of any televant collectlve bargaining agreerment,

Retaliation

Retaliation against a person who makes a report o files 2 complaint &lleging Prohibited Canduct or retaliation, or
partic/pates In an invastigation, ls prohibited. Meicher the Board nor any ether petson may intimidate, threaten, coerce, or
dlscriminate @galnst any Indlvldual for the purpose of Interfering with any right or prvilege securad by the WS,
Constitution, the Michigan Coastitution, Pederal or State law, or Lhls palicy, ar because the Indlvidual made a report or
complaint, tastifled, assisted, or participaled or refused te partlclpate in any manner In an investigatian, progeading, or
hearlng undar this policy. Intimidatian, threats, coerclon, or disoriminatian, Including initiating a dis¢lplinary process against
a pareon for @ code of canduct viglatian that does not involve Prehlblted Conduct but arises oul of the sama facts and
circumstances as a complaint or infarmation reparted about possibic Prohibited Conduct, for the purpose of Intarfering with
the exercise of any right or privilege secured by Federal or State law constitubes retaliatlon. Retaliation against a person for
making a somplaint or particlpating in an Investlgation is a serious violation of this policy thal can result in the impositlon of
disciplinary sanctlons/canseguences and/ar other appropriate remadies,

Complaints alleging relaliation may be Fled according to the grlevanca procedures set forth above. Tha District shall Inltiate
its grievance procedures upon receiving any complalnt alleging retaliation,

The exercise of rights protected under the Firsk Amendrment of tha Unlled States Constitution does not constitute retallation



prohlbited under this policy,

Charging an tndlvidual with a code of conduct vieladon for making a materizlly fales statement in bag falth in the cousso of
a grlevance procecding under this pollcy shall nat constllube retaliation, provided, howaver, Lhet a determinstion thal
Prohiblted Conduct occurred, alone, is not sufficlent to conclude that any party made a materlally false statoment in hag
Falth,

Frivacy/Confidantiality

The Dstrizt will ermploy all reasonablo efforts to protect the Aghts of theo camplalnant, the respondent(s), and the witnesses
as much as poasible, consistenl with the Baard's legal obligatiens to investigate, ko Lake appropriake action, and ko conform
with any discovery v disclosure obligations, The Districl will keop confldential the idesnitity of any individual who has made &
complaint of Prodibited Conduck, any complalnant, any individual who has been reported to be the perpetrator of Prohiblied
Conduct, any respendent, and any witness, oxcept as may pe parmlted by the Family Educational Rlghts and Privacy Ackt
("FERPA™M, 200 U.S.C. [232q, or FERPA regulations, 34 C.ER. part 93, or sz required by law, or to carry out the purposes of
relevant Federal or State law or regulations, Including tha conduct of any investination, hearing, or judicial procseding
arising thergunder (i.e., the Distrlcls obligation to malntain confidentiality shall not Impair or otherwise affect the
complalnant’s and respondent's recefpt of the Information to which they are entitfed related o the invasiigaltlon and
determination of whethor Prohibited Conduct accurred). All records generated under the torms of this pelicy shall be
maintained as confMdentiz| to the extent permitted by fave. Confdentlalily, howevar, cannol be guaranteed. Additionally, the
respondent must b provided the complainant’s ldentity.

During an invastlgatlon, the £0 or deslgnated imvestigabor/decisianmalear will instruct each person who 15 Intenviowe:d about
the [mportance of maintalning confidentiality. Any individual wha is interviewad as parf of an Investigation is expected nol
ta disclose to other members of the Scheal District Cormmunity or Third Parties any Information that 1s learned ar provided
Guring the course of the Investigztion,

Sanctions and Monitoring

The Beard shall wWigerously enforce Its prohibitions agalnst Prohiblted Conduct lvy taking appropriate actlon reasonalbily
caiculated to stop and pravent further misconduct, While observing the princales of duc process, a violatlan of this polloy
may result in diseiplinary action up to and including the discharge af an amployaa, All disciplinary action will be taken in
aocordance with appiicable Stake law and the terms of the relevant collective Bargaining agreement{s). When impasing
discipfing, the Superintentent shall consider the totality of the circumstances Involved in Ehe mattern In those cases where
Prehiblted Condvet |s not substantialed, the Beard may considor whelher the alrged conduct nevertheless warrants
disclpline in accardance with cther Board policies, consistent with the terms of the relevant collective bargalning
agraement(s].

Whare the Board becomas aware that 2 prior remedial actlon has been taken agalnst & membar of the Schoal Dlstrict
eommunity, all subsequent sanetfons imposed hy the Board andfor Suserintendont shall be reazonabily caloulatod te end
such canduct, provent s rescourrence, and remedy its effects.

Application of the First Amendment
The Board wlll anstrue and apply this

Constltution (%

=] . -’

Training

All employees, investigztors, decisivnmakers, facllltators of Informal resolution process, the District Cormpliance Officer(s),
and other persons whe are resoonsitle far implementing the Board's grlevance procedures ar have the authariby ko modify
or terminate supportive measures shall receive training refated to thelr tutles under applicable Federal and State laws and
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% 1 Training mazerlals will be mace availabls for inspecticn upan refqueast by members of the public. [END OF DPTIGN]

Recordkeeping (including retention of investlgatory records and materlals}




The Districk Campliance OFlcer(s) isfare respansitle for oversealng resention of all regords that must be maintained
pursuant to this pelley. All individuals charged with conductlng invastigations under thls policy musk retain all Informatinn,
documonts, electranically stored Informetion, and electrenls media (as gofined In Policy 8315) areated and received as part
of an investlgation. Records and materials assoclated with the Implementation of this pelicy shall be retained in accardants
with Pollcy 5310, Policy 8315, Palley 8324, and Policy 8330 lor the perlod sct forth below, unless required Lo be mnaintalinad
for @ ionger peried pursuank to the District's records retenticn schedula, '

[DRAFTING NGTE: For purposes of uniformity, Necla reacommends that the Board use the same seven (7} year
period far recordkeeplng that is required by tha 2020 Title IX regulations - see Board Polloy 2266; If the Board
selects a different timeframe for maintalning the below specifled racords, it should verlfy the time pericd
selectad is consistent with and/or reflected in its record retention schadule —gee-AS-EHL0.]

The Dilstrict shall malatain for a period of seven (7) calendar years the following records:

A. for cach complalnk of Probiblted Conduct, rocords documnenting the informal resolutiun process andfor the grievance
proceduras fallowed and the resultng outcome;

B. for each notlficatlon that the Distrlct Compliance Officer recelvas of infarmatlon abaut conduct thal reasonably may
oonstitute Prokiblted Conduct, records docuinenting the actions the D¥strict took Lo implemant this policy; and

C. all miaterials used to provide the training referenced abuve £

The Information, docurnents, ESI, and eleclronic media (as defined In Policy 8315) retained may include public records and
records exempt from disclesure under Fadaoral and/or Stake lew {2.9., student recards, rmedical records).

Outsitde Appolntmenis, Cual AppuintmeﬁtS, and Delegations

The Board retalns discretion to appoint suitably qualified perseas wha are nat Board employees to fulfill any function of the
Board under this policy including, bul not limited te, Pistrict Campllance OMMcar, investigakan, decisichimaker, appeal
decislonmaker, o facllltator of the infarmal resolution process,

The Board also retains discretion to appaint two {2) or more persens to Jointly fulflll the role of District Compllance Officar,
irvestlgaton, declslonmaker, appeal decisienmaker, and Facilitator of the informal resalution process.

The Superintendent: may delegate functions assigned to a spocific Board cmployee under this pellcy including, but not
lIimlted to, the functions assigned to the District Compliance OFflcer, investigalor, decisionmaker, appeal decisiorimakar, and
tacilitazor of the infermal resalution process t¢ any suitably qualified indlvidual, and such delegation may be rescinded by
the Superintendent at any time.

[DRAFTING NOTE: The following option expressly sets forth authority that the Board has, regardless of -
whathar It Is Included in this nolicy, but is offarad for those bosrds of education that may want to afflrmatively
communlcate tofaddress these Issues for readers of this policy.]

% 1 piscretlon in Applicatlon

The Board retalns discrakion ko interpret and apply this policy in a manner that Is not cleatly unreasonable, fven If the
Board’s interprotakion or application differs from Lhe interpretatlon of any specifiz complainant and/or respondant,

Daespite the Board's reasonable offarts to anticipate all eventualities In drafing this policy, |L 15 possible that unanticipatad
or extraordinary circumstances may not be specifically or reasonably addressed by the express polley languags, In wehich
case Ive Board retalns discretlon to respond to the unantliclpated or axtraordinary clroumstance 1n a way that is not <laarly
Lnreasonatils,

The provisions of this palicy are net contractual in nature, whether in their own Faht or as park of any other express ar
Implied contract, Accordingly, the Board retains discretion to revise this policy at any dme and for any reazon. The Board
may apply policy ravislens to an actlve case provided that dolng so is not clearly unreasonable.

[END OF GPTECN]

© Meala 2025
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4123 - SECTION 504 /ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Board of Egucation prehlblts discrimination agalnst any emploves o applicant basad upon hisfher disabllity. As such,
the Board will net engage in employmeant practizes or adopl policies that discriminate on the besls of disabliity, or cthorwlse
discriminate against gualified individuals with disabilities in regard to job applicatlon procedures, the hiring, advancement,
or discharge of eraployaes, employes compensation, Job training, or othar tarmis, condlitlons, and privileoes of emplayment.
The Baard further will not limit, segragate, or classify appllcants ar employees In any way that adversely affects thelr
cppartlinities or status becaliss of disability. Additlonally, the Board will nat particlpale in any contractual or other
refationshlps Lhat have the affecl of subjecting qualified individuals with disabilities who are applicants or amployess to
dlscrimination on the basis of dizability,

"An individeal wih a disability" means a person who has, had a record of, o I3 regarded as having a physical or mental
Impairment that substantlally limits enc (13 or more major life acllvifes. Major life activittes ars funciions Such az carlng for
ene’s sell, performing manyal tasks, walking, sesing, hearing, eating, sleeplng, standing, lifting, bending, spealdng,
Breathing, oarning, reading, concertrating, thinking, communlcating, sitting, reaching, interacting with others, ane
wiorklng. .

Majar Iife activikics also include the operation of a rajor bodily function including, but nat |irited to, functions of the
Immune system, special sense organs and skin, normal gzl grawth, and digestive, Jenltourinary, bowel, bladder
neurclegical, braln, respiratary, clreulabary, endocring, hamle, lymphatic, musculoskelatal and reproductive functions. The
operation of & major bodlly function includes e operation of an individual ergan within a body systam,

An impairment thal Is eplsodic in nature or [n remission Is consldered a disabillty IF It woute substantlally limit a majar life
actlvity when activa,

The determination of whether an impalrment substantially llenlts a major life zctlvity must be made without regard to the
amelloratlye effects of mitlgating measuras such as medication, medical supplies, equlpment or appliances, low-vision
devicos {deflnad a5 devices that magnlfy, enhance, or otherwlse augmont a visual image, but not Including ardinary
eyeglasses or contact lenses), prosthetics (Including limbs and devices), hizaring ald(s) and cochlear implant(s] or other
Implantable heasing davices, mobility devices, oxygen therapy equipment or supplies, use of assistive tachnalogy,
reasonzble accommodations or "auxlllary aids or services," learnad behavioeal or adaptive heurolaalcal modificallons,
psychotharapy, behavloral therapy, or physical therapy.

& qualified person with a disabllly means the individual satisfies tho requlsite skill, exparfence, education, and other jol-
related requirements of the employment positlon such individual holds or desires and, with or without reasonale
accommeadation, can perform the assential functions of the jol in question.



The Board will provide a reasonable accommodation to a gualified individual who has an actual disability or whao has a
record of a disability unless the accommodation would impose an undue hardship on the oparation of the District's program
and/or activities, A reascnable accommaodation is not required for an individual who is meraly regarded as having a
disability.

Compliance Officer(s)

The Board designates the following individual(s) to serve as Lhe District's 504 Compliance Officer{s}/ADA Coordinator(s)
(hereinafter referred to as the "Ristrict Compliance Officer(s)"):

Student Services Sp_er,@alist_
27235 Jey-Read1045 N. Gulley Rd.
Dearborn Heights, MI 48127

Director of Special Services
27235 3av-Read 1045 N, Gulley Rd.
Dearborn Heights, MI 48127

The names, Utles, and contact information of these individuals will be published annually on the Schoal District's website,

The District Compliance Officer{s) are responsible for coordinating the District's effarts to comply with and fulfill its
responsibilities under Section 504 and Title T1 of the Americans with Disahilities Act, as amended ("ADA"), A copy of Section
504 and the ADA, including copies of their implementing regulations, may be obtained from the District Compliance
Officer(s).

The District Compliance Officer{s} will oversee the investigation of any complaints of discrimination based on disability,
which may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such
complaints. The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section
S04/80A,. Saee below,

Training

The District Compliance Officer{s) will also oversee the training of employees in the Gistrict so that all emplayeas
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines, and practices with respect to fully implementing and complying with the requirements of Section
SO4/ADA,

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities,
as necessary and appropriate,

Facilities

No qualified person with a disability will, because the District’s facilities are inaccessible to or unusable by persons with
disahilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under
any pragram or activity to which Section S04/a0A applies.

For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1877, the District is committed to operating its pregrams and activities
so that they are readily accessible to persons with disabilities,

Motice

Motice of the Baard's policy on nondiscrimination in employment practices and the identity of the District's Compliancs
Officer(s) will be published on the District's website, posted throughout the District, and Included in the District's
recruitment staterments or general information publications.

Complaint Procedures

If a person believes that s/he has been discriminated against on the basis of hisfher disability, the person may utilize the

following complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and equitable
resolution of the matter.



In accordance with Sectlonh 504 of the Rehabilitation Act of 1973 and its implemanting regulations {"Section 504,
emplayess will he notifizd of thalr rlght to file an intemal complalnt regarding an alleged violation, misinterpretation, or
misappllcativn of Saction 504. In additlon, employees will be netifisd of thelr right to Ale a comalaint with tha U.5.
Copartrrent of Educatlon's Offlce for Civil Rights,

Inkernal complalnts must be put In writing and must identify the specific circumstances or areas of dispute that have glven
sise to the camplaint and offer possible schutions to the dispute. The complaint must be filed with a Distrlel Cempllance
Cficer within the time limits specified below. The District's Compliznce Officer s avallable to assist individuals In fling a
complalnt.

Unless expressly stated sthorwise, the term "dey™ or "days" as used in this polley means business day(s) {i.e, a day(s) that
the Board offlee is open for normal operating hours, Manday - Friday, excluding State-recogalzad holldays).

Internal Complaint Procadure

Tha following internal complaint procedure ks available to employees for Lha prompt and equitable resolution of complaints
alleging discrimination based upon digability. This complaint precedure is nat available [0 unsuccessiuk applicants. Use of
the internal compalaint provedurs 1 not a prerequisite to tha pursult of uther remediag, including the filing of a complaint
wlth the U.3. Department of Education’s Offlce far Civil Rights.

A, An ﬂmployae with a complalnt based on alleged discrimination on Lhe basis of disability may first discuss the
problem with the D¥strict Compllanca Offlcer.

B. If the informal discussion does not resolve the matter, o i the employes skips Step A, the individual may file a
farmal written complaint with the District Compliznee Officer. The written complalnk must contain the name and
adidress of the Individual or reprasentative filing the complalnt, be slgned by the complainant or someone authorlzed
ta sign for the complainant, describe the alleged discriminatory actlon In sufficlent detail bo inform the DIskecr
Compliance Offlicer of the nature and 2ata of the alleged violation, and propose a resolution. The complaint must be
filed within thirty (30) days of the clreumstances or event giving flse to the complaint unless the tima for filing is
exlendead by the District Compliance Officer for good cause.

C. The District Campliance Officer will cenduct an independant investigation of the malter [which may ar may not
Inciude & heartng), This complaint procedure contemplakes informal, but therewah investigatlons, affording all
intarestad persers and thelr representatlves, if any, an epportunity o present witnesses and othar evidence relevant
Lo Lhe complaint. The District Compllance Offfcer will praovide the camplainant with a written disposition of the
complaint within ten (L0} days, If no dedlsian is rendered within en (10) days, or the decision is unsatisfactory in
the apinion of the complainant, the employee may file, in writing, an appeal with the Superintendent, The Dlstrict
Compllance Offlear shall malatain the District's files ant records relating o tho complaint.

L. The Superintendent will, withia ton (10) days of receiving the weitten appeal, conduct a hearng with all parties
imvalvad in an altempl 1o resolve the coniplaint,

The Superintendant will rendar hisfhar declalon within ten {203 days of the hearlng.
E. The employes may ke represented, at his/her own cost, at any of the above-described meetings/hoarings.
F The right of & persen Lo a prompt and equitalzle resalutlon of the complalnt shall not be impaired by the person's
pursuit of ather remedias such as the fling of a complaint with the Office for Civll Rights or the filing of a court case,
Wse of thls Inkernal complaint procedure is not a prerequisite to the pursuit of other remedies.
If i Is determined that the Complainant was subjected to unlawful discriminaticn, the CO must ldentfy what correcthve
actlon will b2 takar to skop, remedy, and prevent the recursrence of the discrimination/retaliation. The corrective ackion
should be reasonahle, timely, age-appircpriate and effective, and tailared ta the speclflc sltuation,
OCR Complaint
Al any time, if an employee belleves that sfhe has been subjected to discriminatlon based upon kisfher disabllity In

violakicn of Section 504 or kthe ADA, the individual may flle a complalmt with the W.5. Department of Educatlon's Office for
Civil Riphts ["QCR"). Tha OCR can be reached at:




A ed- {
™~
% Civil Rights

Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates
as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person oppesed any act or practice made unlawful by any Federal or State civil
rights law, or because that individual made a report, formal complaint, testified, assisted or participated or refused to
participate in any manner in an investigation, proceading, or hearing under those laws and/or this policy, or because that
individual exercised, enjoyed, aided or encouraged any other parson in the exercise or enjoyment of any right granted ar
protected by those laws and/or this policy,

Retaliation against a persen for making a report of discrimination, filing a formal cemplaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanckions/conseguences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process seb forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

i Neola 2021
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4162 - CONTROLLED SUESTANCE AND ALCOHOL POLICY FOR COMMERCIAL MOTOR YEHICLE (CMV) DRIVERS
AND OTHER EMPLOYEES WHO PERFORM SAFETY-SENSITIVE FUNCTIONS

Purpose

The Board of Educatien belleves that the safety of students while being brensported to and from school or school activities |5
of utmost importance and 15 the primary respoansibility of the driver of the school vehicle, To fulfill such a rasponsiblliby,
each driver, as well as others who perform safety-senslthve functions with District veicles {collecklvely Coverad
Ernployesas'y, must be mentally and physically alert at all times while on duty.

To that end, the Board has established this policy, which Inzgludes an alcohgl and controlled substances testing program. The
Board alse cxpects all Covered Empleyess ko comply with Roard Palley 4122.01 on Drug-Free Warkplace which prohibits the
passession, use, sale, ar distribution of alcohal and any controlled substance on schoal property at all times,

Further, the Board concurs with the Federal requlrement that all Coversd Employess should be free of any influence of
aleehol or controlled substance while an dity, Therafere, participation in the alcohal 2nd controlled substances teating
progras is a condition of employment far all Covered Brrployees.

Definitions
For purposes af this palicy and the quidelines assoclated with the policy, the followlag definltlors shall apphy.

A, The term afeofol means tha Intoxleating agent in koverage alcohol, ethyl aleohol, or ather low molecular weight
alzohols, including methy? or isopropyl alcohol,

B. The tarm iffaga! criig means drugs and contrelled substances, the possesslon or use of which s unlawful, pursuant
Lo Federal, State, and/or local laws and regulations.

. The term canirolfed swbstance Includes any iflegal drug and any drug thal Is belng used lllegally, such as a
prescription drug that was not legally cbtained or not used far its intended purposes or I Its prescribed quantity.
The tarm doas not nclude any lagally-obtainsd prescripbicn drdg used Far Its intended purpose in Its prascribed
quardity unless such uss would Impalr the individual's ability to safaly parform safety-sensitive Fonctions.

0. The term controlfed substance sbyse includes axcesslve use of alcohal as well as prescribed drugs not befag ussd for
prescribed purposes, In a prescribed manner, or in the proscribad quantity,

E. The tarm safety-sensfiive functions includes all tasks associated with the aperation and maintenance of District-
awned and/er eperated vehlcles. This tarm further includes any perlod In which an Individual is actually performing,
ready to perferm, or immediately availakie to perform any safety-sansitive functlon,



F. The term Covered Emplayes maans all commercial driver license (CDL) holders and reqular and substiute bus
delvers as well as ather staff who operats, Inspect, service, and condition a commercial moetor vehicle (CHMY) while
on duty, regardless of whather thay are required to held a CDL,

This policy alsn eovers other staff members who drive students in or Inspeact, service, and conditlan non-CMY Distelcl
yizhicles,

5. The tarm while er duty means all bme from the time the Coverad Employes beging to work or is requited to be in
readiness For work until the trme the Covered Emplayves |5 relleved fram work and all responzibility for parforming
o,

Procedures

The Superintendent shall establish a drug and alcehol testing pregram wherehy each Coverad Ernployee 15 tested for the
presaenca of aloohal in their system as wall as for the presence of the following contrelled substances:

A, Marljuana

B, Cocalne

C. Dpinid

. amphotamines

E. Fhancycliding (PCF)
The alcohol and controficd substances tesks are o be copducted in accordance with Fedoral and State regulations a.) prior
to employment {Controlled Substancas Only, b.) reasonable suspiclon, .} upon return to futy after any aleohol o drug
rehakbilitation, d.} post-accident, . an a random Lasis, and £.) on & follow-up basis,
Tha Superintepdeat shall require that the District query the FMCSA' Drug and Alcehal Clearinghause for currant and
prospectlve COL drivers' drug and alcohol vielations befure allowing a driver to cperale a District-owned and/or operated

vehlcle, consistent with Federal ragulatlons, including consent requlrameants,

Ary skaff member who tests positive as defined In the guidelines shall be Immediately prohiblted from driving any District-
avwned andfer oparatad vehicle or conducting a safety-sensitiva function:

A. and evaleated by a substance abuse professlonal ar medleal professlonal;

B. and provided informatlen regarding drug/aleehal counseling; of referrad to the District's Empioyee Assistance
Program; '

. and subjeck te diseipline, up to and including discharge, in accordance with District guldelines and the terms of any
applicable collectlve bargaining agresrments,

Mo staff rember whe has tested positive for alcohel or a controlled substance may be returnad ko a safeby-sensltive
position wilhaul having beeh evaluated by a qualified substance abuse prafessional (SAP), «ompleting any regqulrod
trealment program, and passing a retest, Return to & safety-sonsitive positlen 15 solely at the Gistrict's discretion and the
employes may be required to participate In ongoing services if recommendad by the SAR Any staff member who has
tested posltive for aleehol or a controfied substance will be provided with a list of 54Fs available and acceptable te the
Dlstrlct.

Furthermiore, if during any test the lab determines that an adulterant has been added Lo the specimen, then:

A, the test will be consldered positive and tha cmploves shall be prohibitad from parforming any safety-sensitive
Fusictlons and be referred Lo the District’s Employee Asslstance Program.

B. the employes will be re-tested with an observed collection to prevent the addition of an adujterant to the speciman.

Any staff member wio rafuses B submit to a test shall immediately be prohliited from perferming or continuing to perform
his/her safety-gensitlve functions (e.g., driving any Board-owned vehicla). '

Prlar to the beginning of the testing program, the Dlstrict shall provide a drug-free awarenass program which will [nform
Cavared Emplovess and thelr supervisors, aboll:



A the dangers of illegal drug usze and controlled substznee and aleohal abuse;
B. indicators of probable aleohol misuse and controlled substance zbusa:

£, Goard Pollcy 4122.01 - Crug-Free Workplace, Polley 4161 - Unrequested Leaves of Absence/Fitnass for Dy, Palicy
4170 - Substance Abuse, and Pelloy 4170.01 - Emplayes Assistance Program;

L. the sancllons that may be imposed for viclations of Policy 4122.01.

All e spett undergoing an alcohol or controlled substance tost, including travel time, will bo pald ot the staff membeor's
regular rabe of pay or overtime rate, if applicable. Any staff member whao is nat allowed to return o work while awalting
test results will be compensaled durlng the waiting period For all work time last, including averlime, If applicable. The Board
shall pary all costs associated with the adminlstration of alcohal and contralled substance tests. This includes testing of the
'aplit specimen’ at & Federslly cartlfied laboratary if 30 requested by a staff mamber, Requests Far a "spllt spacimen' must be
made within sevenby-twe {72) hours of receipt of the notification of & positive drug test, The Board will nat pay for the
ampoyea's tme while not on duty 1f tho spllt specimen test results are positive.

Alcohol and drug test results shall be protectetl as confidential medical records as appropriate under Federal law (io, bost
results shali be provided on & right-te-knew basis - the empleyes, the employer, and the substance abuse professlonal -
and the results shall not be presented until analyzed by a Medlcal Meview Officer. .

A testod individual, upen written reguest, will be premptly provided copics of any recerds relating to hisfhor use of drugs
and alcohal, including any regards pertalning to his/her drug and aleohal tests. A tested individual musl provide specific
written congent before his/her Eest rasult can be provided to any other person except as required by law,

All tests shall be conducted in accordance with Federal testing guidelines and be perfarmed by a iaboratory that is Fedorally
certified.,

The aleahol and druy testing program shall be under the direction of the Superintendent,
The Superintendent shall arrange for perledle retraining of supervisors and staff members as nocassary, The Superintendant
anall provide & copy of this policy and testing guidelines to all Covered Emploveas and will Include available resources teo
asslst employess with problems related to the use of alcohol and contralled substances.
The Superinteadent shall submiv, Far Board approval, a conkract with a certifled labaratory to provide the following sardces:
A, testing of all first and secand test uring samples
t5. clear and consistent cornmunication with the District's Medical Review Ofleer [MROY
C. methedalegy and procedures for conducting random tests for contralled substances znd alochal

D. preparation and submisslen of 2l required roports Lo the District, the MRO, and to Federal and Stats OoVarIments

The Superintendent shall alsa select the agency ar persons who will conduct the alcehsl breathalyzer tests, the Distrlc's
MR, and tha drug collectlon slte(s) In accordance with the requirements of the law.

Motification

A tested candldate shall be notified of the results of a pre-employmaont controtled suibstances test conducted under this Fart
if tha driver requests such results within sixty (60) calendar days of being notified of the disposition of the empoyment
application.

A tegted individual shall be notified of the results of random, reasonabe susplclon and post-accldent tests for controlled
substances conducted under this polley IF the test results are verlfled positive. The tested individual shall alss be
informad which controlled substance or substances were verified as positive.

The Superintendent shall make reasonable efforts o contact and request each driver who submitted a specimen under
the empleyer's pragram, regatdless of tha driver's employment status, fo contack and discuss the results of the contrallad
substances test with a medlcal review officer who has been unable to contact the driven

The Suparlntendent shall immediataly notify the medical review officer that the driver has been notificd to contact the
medical review alfleer within seventy-twa (727 hours,



Individuals holding 3 €DL license must natify all current employers of any ROT violatlons {such as testing positive for the
presence of aloohol or a controlled substance In violation of this policy). The aolificakion must be made 1) by the end of tha
business day fallowing the day the Individual first recabvos notice of the violation ar 2% prior to parforming any safety-
sensizive function, whichever comes first, Indlviduals are net required to natify the amployor that adminlstered the test or
that docurmented the clroumstances glving rise to the violation,

Im the avent that an Individual is selected For testing, the Superintendent will Informs the individual thak the test is requlrad .
by applicahie law.

Reporting Test Results

The Superintendent shall report all infarmatlon required by Federal regulations ko the Clearingheuss in a timely manner.
The Superintendent shall prapare and maintain a surmary of the results of Its alcahel and controlled substances testing
arpgrams performed under this policy during the proviaus calendar ycar when requasted by the Secretary of
Tramsportation, any BOT agency, ar any State or |ecal officlals with requlatory authority over the employer or any of ILs
drivers. Such summaries shall be submitted in a mannar and timeline as required by law.

Edurational Materlals Related to Certain Federal Regulaticns, Board Palicfes, and Procedures

oL Llcenss Holders and other ernploveas who perfarm safety-sensitive functions will pe srovided educaticnal materlals at
the tne of hire or at any time when required to operate a schocl vehlcle. The educaticnal materials shall explaln tha
requirements of applicable Fedaral regulatlons and the Board’s policlkes and the Dlstricts procedurss wikh respact to masling
these Federal regulations. The Board designates the OMce of Human Resources as the individual respansibile for providing
educatienal materials to COL License Helders and cther emnployeas who perform safety-sensitive functions. The cducational
materals will incldde, at g minimum, the following:

&, the contact information far the Offlce of Human Resolrces, who is the Indlvidual designated by the Beard to answer
guestions about the educatfonzl materials; :

B. g statermnant that all COL Ueense Holders and other emplayess who perfarm safsty-sensitlve functions are subject to
Federal law addressing the misuse of alcohal and other contrellad substances;

€. information sufficient & make clear to employees the period of the work day durfng which they are required ta
SOmply with_ the regulations;

D. information consaming prohibited conduct;
E. the circumstances undar which cmployees are subject to testing for alcohol and/or controllzd substances;

F. the procsduras for testing for the prasence of alcohol and controlied substances in ordar to protect the employee
and the integrity of the testing process, safeguard the valldily of the test results, and confirm the results are
attributed to the correct employes, Including post-aceldent Informatian, procedures, and instructions reguired untler
Federal regulatlons;

5. the requirement that staff members must submit to alcohol and controlled substance testing as required by the
regulalicns;

H. an explanation of what canstltules a refusal to be tested for alechol or controllad substances and the attendant
CAnsBgUences;

I. the conseguences of testing pnsit'iva, including the requirements of Immadiate remaval Trom safety-zensiklve
functlons, and the procedures regarding refarral, evaluation, and Leatment;

1. the conssquences for cmployees found to hawve an alconol concentration of (.02 er greater but less than 0.04;

K. Information concernlng the effects of alcohol and cantrolled substances use on an individual's health, wiark, and
persenal life; slgns and symptoms of an aleahol and/ot controlled substances problem (the amployee's oF & co-
workar'sy: and avallable methods of intervening whan controlled substances and/or alcohel problem 15 suspectod
fIncluding confrantatizn and how to refer somenne to an Employee Assislance Program or ta rmanagamant);

L. information regarding khe requirement that certain persenal Information coliected and maintained under Fedaoral law
be reportod ta the Commergial Orlvers License Drug and Aleshsl Clearingholesa; and



M. information indicating that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled
substance, including alcohol, is prohibited on all School Board property and at school-sponsored activities,

Individuals are strictly prohibited from reporting to work or being on duty while under the influence of alcohol or a
controlled substance,

These materials are to be distributed to each staff member upon being hired or transferred into a coverad position
thereafter. Each staff member must sign a statement certifying receipt of these materials, A staff member who refuses to
sign the requisite statement shall be prohibited from performing any safety-sensitive functions, Each employee rand the
labor organization representing Board employees) shall receive written natice of the availability of this information, and the
identity of the Board's designated representative in charge of answering employee guestions about the matorials,

Return-to-Duty (Safety-Sensitive Positions)
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5517.01 - BULLYING AND OTHER AGGRESSIVE BEHAVIOR TOWARD STUDENTS

The Board of Education recognizes that a school that is physically and emotionally safe and secure
Stidents an siaf il e better able o promore go I nsase snionce i sigani

off will be :

It is the policy of the District to provide a safe and nurturing educational environment for all of its s

support academic achievement, The Board expects
promotes positive relationships and school climate

students, school staff, volunteers, and contractors.

This policy pratects all students from bullying/aggressive behavior regardless of the subject matter or motivation for such
impearmissible behavior.

Bullying or other aggressive behavior toward a student, whether by other students, staff, or third parties, including Beard
members, parents, guests, contractors, vendors, and voluntears, is strictly prohibited. This prohibition includes written,
physical, verbal, and psychelogical abuse, including hazing, gestures, comments, threats, or actions) incilding electronically
fl‘aﬂé;ﬁ'lm‘m; to a student, which cause or threaten to cause bodily harm, reasonable fear for personal safety or
personal degradation.

Dermonstration of appropriate behavior, treating others with civility and respect, and refusing to tolerate harassment or
Bullying is expected of administrators, faculty, staff, and velunteers to provide positive examples for student behavior,

This policy applies to all "at school” activities in the District, including activities on school property, in a school vehicle, or at
any time or place where a child's immminent sa aty or aver- all well-being may be at issue, and those accurring off
school property, if the student or employee is at any school-sponsored, school-approved or school-related activity or
function, such as field trips or athletic events where students are under the school's cantrol, or where an employes is
engaged in schoal business. Misconduct occurring outside of school may also be disciplined if it interferes with the schoal
environment.

Motification

Matice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings and
departments within the District and discussed with students, as well as incorporated Into the teacher, studant, and
parent/guardian handbooks. State and Federal rights posters on discrimination and harassment shall also be poasted at each
building. All new hires will be required to review and sign off an this policy and the related complaint procedure,

Parents or legal guardians of the alleged victimis}, as well as of the alleged aggressor(s}, shall be promptly notified of any
complaint or investigation as well as the rasults of the investigation to the extent consistent with student confidentiality
requirements. A record of the time and form of notice or attempts at notice shall be kept in the investigation file,



Ta the extent appropriate and/or legally permitted, confidentiallty will he maintalned during the Investigation process,
Howevor, a proper Investigation will, in soma circumstances, require the disclosurs of names and allegatlens. Further, the
appropriate authorities may be notificd, depending on the nature of the complalnt andfer the results of the investigation,

Reporting
HMe-iptertharay 30 2835 +heTR DIstrict shalt submit b the Department of Education a copy of this Palley.

The District shall report Incidents of bullying to the Depariment of Education on an annugal basls zccerding to the farm and
proceduras established by the Department of Education,

Should this Palicy be amended or otherwlse modified, the Dstrict shall submit a copy of Lhe amended ar medified Palicy to
the Departmeant of Edusation ro later than thirty (30} days after adopting the madiflcation,

Implamantation

The Supcrintendent |s responsible ko Implement this pollcy, and may develap further guldelings, not inuonslstant with this
policy, This policy is not inkended to and shauld not be intarpresed to interfers with legitimate free speech rights of any
individual, Howeower, the Districk reseryes the right and responsioility o rmalntain a safe enviranmant For studanks,
conducive to lzarning and ather legllimate objectlves of the scheal program,

Procadure

arry stuclent who belisves séhe has bean or |5 the victim of builying, hazing, of ather aggressive behavior shauld
Immediately report the situation o Live Principal or asslstant principal. The gkudent may also report concarns to 8 teacher or
counsalor who will be responslible for notifylng the appropriate administrateror Board offlcial. Complaints against the
bullding principal should be filad with the Superintendent, Complaints agalnst the Superintendent should be Aled with the
Board Prasldant,

& student may also submit a repart of complalat to any of the above designated Indviduals through email, voicemall,
regular mall or by leaving a scaled note addressed to the Irdividual at that person's office ar desk. The student may sabmit
a reoort ar cornplaint anomymously, but this may affect the ability to Uy investigate Lhe matter, when Lhe complaining
gtudent is not available to provide additional Information during the course of the Investigation.

Tha identity of a student whe reparts bullying, hazing or aggresslve behavior, as well as those students who previds
Information durng an Investigation will remain confidential to the extent possible znd to the extent allowahle by law, Only
srhool persennel directly invalved In the investigation of the complaint or responsible for ramedying any violations will be
provider access te the ldentity of the complalning student(s) and student witnessss, and then orly Lo the sxtent necessary
to effectively deal with the situation.

The Identity of the student whe files the report or complalnt wili not be valuntarily shared wlth the alleged perpetrator(s) ar
Fhe witnesses Lnless the student fand his/her parentfguardian) give written permisslon to <o so. Any Investigation report
will likewlse not be voluntarlly produccd with the names of the reporting student{s] or withesses. However, under certalr
circumstances, the Dlstrlct may be required by law to disclose the roport andfor the student(s) names. Also, under certain
clrcurnstances, the llentity of the reporting student may beeome obwicus even withoul disclosure by school persannet.

Every studant is encouraged, and every staff member is required, to repark any situation that they helievs o be aggressive
bohavior directed toward a student. Reports shall be made to those [dentifind above. While reports may be made
anonymously, formal disclpiinary action may not be taken sclely on the basis of an ananymous report without othar
eorroharating evidence.

The Principal (or other designated adminlstratar) shall promplly invastigate and document gl complaints about bulkying,
aggrassive or ather behavior that may viclate this polley, The fvestigation Tust be compleled as pramplly as the
circumstances permit after a report or complaint is rmade,

IF the imvestigation finds an instance of bullying or aggrassive behavior has oceurred, it will result in prompt and
appropriate remedial action. This may include up Lo expulsian far students, up to dizcharge for employees, cxclusion for
_ parents, guests, valuntesrs and contracters, and romaoval from any official pesition and/or a request te resign for Board
membaors, Individusls may also be referred to law enforcement or other appropriate officlals.

If, durlng an investigatlon of a reported ack of harassment, intlmidation and/or bullying/cyberbullylng, the Princlpal or
appropriate adrminlstrator belisves that the reported misconduct may have created a hostlle learning envlronment and may
have constltuted umlawful discriminatory harassment based on a Protected Class, the Principal wlill repart the act af bullying



and/or harassment to one of the Anti-Harassment Compliance Officers so that it may be investigated in accordance with the
procedures set forth in Policy 5517 - Anti-Harassment.

The individual responsible for conducting the investigation shall document all reported incidents and report all verified
incidents of bullying, aggressive or other prohibited behaviar, as well as any remedial action taken, including disciplinary
actions and referrals, to the Superintendent, The Superintendent shall submit a compiled report to the Board on an annual
basis,

Non-Retaliation/False Reports

Retaliztion or false allegations against any person who reports, is thought to have reported, files & complaint, participates in
an investigation or inquiry concerning allegations of bullying or aggressive behavior {as a witness or otherwise), or is the
target of the bullying or aggressive behavior being investigated, is prohibited and will not be tolerated. Such retaliation
shall be considered a serious violation of Board policy, independent of whether a complaint of bullying is substantiated.
Suspected retaliation should be reportad in the same manner as bullying/aggressive behavior,

Making intentionally false reports about bullying/aggressive behavior for the purpose of getting someone in trouble is
similarly prohibited and will not be tolerated. Retaliation and intentionally false reports may result in disciplinary action as
indicated abowve.

Prevention/Training/Restorative Practices

The _;i.stﬁm: shall pmﬁ;qa a minimum of annual tmrnmg;?ur school emy;

/ : ate, 'r‘mﬁlng will prﬁw{ajgmtmgl-
re&pwnmilrths d the necessary skills fill :
limited to, aga~alap1"&_ ate eqgi : ant bullying; age- F_, tegies fo ate,
interventions to stop inciden ntaﬁ’ﬁ‘ﬁt‘ﬂafe’i??'i’ﬂ s @s they relate to éfbﬁrtﬁuﬂyi‘ﬁg, and fostering
an understanding of and respect for diversity and difference).

The Superintendent shall establish a program or other injtiatives Invalving school staff, students, clubs or other student
groups, administrators, volunteers, parents, law enforcement, community members, and other stakeholders, aimed at the
pravention of bullying or other aggressive behavior,

Hﬁ%%%%e#mweﬁwmﬂwmﬂ I‘a’ifstrlét,shali rmplﬂm ant a oﬂmpnehanshfe hﬂa Ifeh ﬁﬁmutlnh

curriculum, within the Whole Enh&a}; wn;ala trarnmurﬁtv whule-f.:hrf:l framwm:k tﬂhﬂ]ﬁl sd:udanha a!;talmsklus and
knowledge vital to school su
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The District shall provide, and all students shall undertake, annual training on preventing, identifying, responding to, and
reporting incidents of bullying, cyber bullying and other aggressive behavior.

The District shall provide and all parents or legal guardians shall be offered the opportunity to undertake annual training on
preventing, identifying, responding to, and reporting incidents of bullying, cyber bullying and other aggressive behavior,

The Districk may utilize restorative practices that emphasize repairing the harm to the victim and school community in the
correction of bullying behavior, which may include victim-offender conferences that:

AL are initiated by the victim;
B. are approved by the victim's parent or legal guardian or, if the victim is at least fifteen (15}, by the victim;

C. are attended voluntarily by the victim, a victim advocate, the offender, members of the school community, and
supporters of the victim and the offender (the "restorative practices team";

0. would provide an opportunity for the offender to accept responsibility for the harm caused to those affected, and to
participate in setting conseguences to repair the harm, such as reguiring the student to apalogize; participate in
community service, restoration of emotional ar material losses, or counseling; pay restitution: or any combination of
these. The selected consequences and time limits for their completion will be incorporated into an agreement to be
signed by all participants.



Dafinitions

The following definitions are provided for guidance only. If a student or other individual believes there has been bullying,
hazing, harassment or other aggressive behavior, regardless of whether It fits a particular definition, s/he should report it
immediately and allow the administration to determine the appropriate course of action.

“Aggressive behavior” is defined as inappropriate conduct that is repeated encugh, or serious enough, to negatively
impact a studant’s educational, physical, or emotional well-baing, Such behavior includes, for example, bullying, hazing,
stalking, intimidation, menacing, coercion, name-calling, taunting, making threats, and hitting/pushing/showving,

"At School” is defined as in a dassroom, elsewhers on school premises, on a school bus or other school-related vehicle, or
at a school-sponsored activity or event whether or not it is held on school premises, It alse Includes conduct using a
telecommunications access device or telecommunications service provider that ccours off school pramises iF either owned

by or under the control of the District,

“Bullying” is defined as any written, verbal, or physical acts, including cyber bullying (i.e. any electronic communication,
including, but not limited to electronically transmitted acts, such as internet, telephone or cell phone,

ntly ir s




A. substantially interfering with educational apportunities, benefits, or programs of one {1) or more students;

B. adversely affecting the ability of a student to participate in or bensfit from the school district's educaticnal programs
or activities by placing the student in reasonable fear of physical harm or by causing substantial emotional distress;

Bullying can be physical, verbal, psychological, or a combination of 21 three. Some examples of bullying are:

A, Physical - hitting, kicking, spitting, pushing, pulling; taking and/or damaging personal belongings or extorting
maney, blocking ar impeding student movement, unwelcome physical contact,

B. Verbal - taunting, malicious teasing, insulting, name calling, making threats.
C. Psychological - spreading rumaors, manipulating social relationships, coercion, or engaging in social
exclusion/shunning, extortion, or intimidation. This may occur in a number of different ways, including but not

limited to notes, emails, social madia postings, and araffiti,

"Harassment"]

"Intimidation/Menacing” includes, but is not limited to, any threat or act intendad to: place a person in fear of physical
injury or offensive physical contact; to substantially damage or interfere with parson's proparty; or to intentionally interfere
with or block a person’s movement without good reason,

"staff" includes all school employvees and Board members,

"Third parties"” include, but are nat limited to, coaches, schoaol volunteers, parents, school visitors, service contractors,
vendors, or others engaged in District business, and others not directly subject to school control at inter-district or intra-
district athletic competitions ar other school events.



Far further definition and instances that could possibly be construed as:

Harassment, see Policy 5517.
Hazing, see Policy 5516,
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Publications and Productions,

District staff member.

B. Purpose of Digital Content e

The purpese of igitalicontent, apps—and-serdess! covered by this policy is to educate inform, and communicate,
The fulluwmg criteria shall be used to guide the development of District-generated digital contént s« s

1, Educate

2, Inform

Nt should be suitable for and usable by students and teachers to support the curriculum

and the E-card! s Objectives as listed in the Board's Strategic Plan,



coentersDigital co i may inform the community about the school, teachers, students, or departments,
including information about curriculum, events, class projects, student activities, and departmental policies.

3. Communicate

ContertDigital content may communicate information about the plans, policies and operations of the District
to members of the public and other persans who may be interested in and/or affected by District matters.

The information centalned-an-the-Soards-website(s} published on the Board's website and District-
approved/arillated appsiservicas should reflect and support the Board's Mission Statement, Educational Philosophy,
and the School Improvement Process.

Wwhen the Higitalicontent includes a photagraph or personally identifiable information relating to a student, the Board
will abide by the provisions of Policy 8330 - Student Records.

Under no circumstances are District-created content, apps and services, to be used for commercial purposes,
advertising, political lobbying or to provide financial gains for any individual, Included in this prohibition is the fact
no web-eertept-sentaireddigital content published on the District’s website may:

1. include statements or other itermns that support or oppose a candidate for public office, the investigation,

prosecution or recall of a public official, or passage of a tax levy or bond issue;
2. link to a website of another organization if the other website includes such a message; of

3. communicate information that supports or opposes any labor organization or any action by, on behall of, or
against any labor organization.

Under no circumslances == g Heos
mﬁwﬁmﬂamﬁmﬁmwﬂ?mm unts
jan-District-appr d appsiservices)student progress reparts, grades class asslgnments or any other
5|m|iar class-related material. Emp]wees are requured to use the Mﬁ%ﬁeﬂwﬁﬁ%ﬂﬁuﬁ*ﬁ
website or District-approved/affiliated ap ces(e.g., MISTAR) for the purpose of conveying information to

students and/or parents,

Staff members arg prohlmted Frclrn requiring students to go to the staff member's personal web pages,.-rsltes

(Inchicing, bik-not-Himited-tor thei-Facabosl-instagrarm-Pinterest-pages and/or private digital aceounts (Le., nof:
ﬁ“wfr:tabﬂﬁ aajaffatad appsiservices) (Including, but not imited %o, the staff member's personal accounts on

{ram, Pifterest > YouTube Channel(s), or TikTok sites) ta check grades, obtain class assignments
and/or class-related materials, and/or to turn in assignments.

If a staff member craates ﬂgj;g{?,content apps and se‘rwces, related to their class, it must be hosted on the Board’s

infarmat »_fa"a o
mﬁeﬁuw@naﬁv Tﬂmﬂﬁi&ta%ﬁfamﬁ&n ﬂﬂn’iﬁﬂﬁ concernin
classes/assignments, is password-protected/access is otherwise
continue to have access to that digital content.

Web-content-apps-and-webservees Digital content published on the Board's website should reflect an
understanding that both internal and external auduemes will be viewing the information.

The District's website(s) and web pages, apps, and services must be hosted an Board-owned or District-affiliated
Servears.

The 5L|per|nt|=-|‘|d|3nt shan prepare administrative guidelines defining the rules and standards applicable to staff and

| nﬂ ttré Eﬁ‘m*s Wmm anﬂ ﬁﬁﬂﬁvﬁmm&b’aﬂﬂaﬁm ammmmw uoe-of




The Board retains all proprietary rights related to the design of web content, -apps-ad SEFVERS. y
th that are hosted on Board-owned or D|str|n:t aFﬁllated SErVers,

absent wrltl:en agreement ko the contrary.

In order for a student’s school werk (i.e., work that is created in a-elss—atschaaln s, or as part of a
school-spansored extracurricular activity) to be displayed on the Board's webslte the student (who is eighteen (18}
years of age or older] or the student’s parent (if the student is seventeen (17) years of age or younger) must
provide written permission and expressly license its display without cost to the Board.

Likewise, prior written permission from a student (who is eightesn {18) years of age or older) or the student's
parent [if the student is seventeen (17) years of age or younger) is necessary for a student to be identified by name
o the Board's website,

:

The District is committed Lo providing persons with disabilities an opportunity equal to that of persons without
disabilities to participate in the District’s programs, benefits, and services, including those deliverad through
electronic and information technology, except where doing so would impase an undue burden or create a
fundamental alteration, The District is further committed to ensuring persons with disabilities arc able to acguire
the same information, engage in the same inleractions, and enjoy the same benefits and services within the same
timaframe as persons without a disability, with substantially equivalent ease of use; that they are not excluded from
participation in, denied the benefits of, or otherwise sub]ected to discrimination in any District programs, services,
and activities delivered online ] AR, as required by Section 504 and Title 11 of the ADA
and their implementing regulatuuns and that they receive eFFectwe communication of the Districts programs,
services, and activities delivered in: 3

This palicy reflects the Board's commitment and intention to comply with the requirements of Section 504 af the
Rehabilitation Act of 1973, 29 U.5.C. Section 794, 34 C.F.R. Part 104, and Title 11 of the Americans With Disabilities
Act of 1990, 42 U.5.C. Section 12131 and 28 C.F.R. Part 35 in all respects




4. Web-Digital Accessibility Coordinator

The Board designates its Technology Director as the District's Web Accessibility Coordinator(sy, That
individual{s} is responsible for coordinating and implementing this policy.

The District's Weh Accessibility Coordinator(s) can be reachead at:

Dire::tur uf Technulngy

Dearbom nghts MI 4812? )

5. Third Party Content

L|n|-cs mcluded Dn the Buards webslte{s} nd [ bile apps that pertain to s
ra 3 3 -Besefts and/or services must
t laws, CIPA, Section 504,

ckors, be fully comp g i B
shall prevent the District from including links on the Baurd-'s—webmt&&}-bem
a. recognized news/media outlets (e.g., local newspapers' websites, local television stations' websites),

or

b. websites, services and/or apps that are developed and hosted by cutside vendors or organizations
that are not part of the District’s program, benefits, or services.

The Board recognizes that such third party websites may contain advertisements that are not age-
appropriate or consistent with the requirements of Policy 9700.01, AG 97008, and State and Federal law.

4, Regular Audits

The District, under the direction of the mccesslblllty Coordmatur{s} or demgnees WI”. at regular
1ntewa1s, audlt the D|5tr|cts st s = 5 candards-o d




If problems are identified through the audit, such problems will be documented, evaluated, and, if necessary,
remediated within a reasonable period of time,
5. Reporting Concerns or Possible Violations

If a person accessmg Lhe District's W

Wﬁmm ﬁ.ccassub:lltyr Coordinator '.-uth any ar:oessumht*,f COMCEMS. The user ma'g.r also file a
formal complaint utilizing the prucedures set out in Board Policy 2260.01 relating to Section 504 and Title LI,

[. Instructional Use of Apps /&

The Board authorizes the use of apps and web services to supplemeant and enhance learning opportunities for
students either in the classroom or for extended learning outside the classroom.

A teacher who elects to supplement and enhance student learning through the use of apps and/or web services is
responsible for verifying/certifying to the Principal that the anphﬂdimb-sewice has a FERPA- ccmpllant pnuacy
pDIIC}", and it complies with aII requ!rements r_'nFthe n :

E. Training

The Dustnct will prnwde peruuduc I:rarnlng for Its Empluyees who Breressensible farcreabing-web-content-ar




H. One-Way Communication Using

The Board appraves the use of its website(s)/web pages, apps and services to promaote school activities and inform
stakeholders and the general public about District news and operations.

Such communications constitute public records that will be archived,

If the District uses an app-ardieriservice that does not allow the District to block or deactivate public comments,
the District's use of that app-aseiesiservice will be subject to Policy 7544 — Use of Social Media, unless the District
is ahle to automatically withhald all public comments,

If unsolicited public comments can ba autnmatucal]y wlthheld I:he D:struct wuli retain the comments in au:cnrdance
with its adoptad record retention schedule {see 2 oemhie Rosaeda—amaSiod e card-F FrF-
Bispesaly, but it will not review or consider those comments

i© Neola 2023



Boal Policy Manual

Section 40-1 Fall 2025 Ready for Production

Title Vaol. 40, No, 1 - September 2025 Rescind ELECTRONIC DATA PROCESSING DISASTER
RECOVERY PLAN

Code po7541

Status

Adopted October 16, 2023 2,00

Rescind Policy - Vol, 40, No, 1







Book Policy Manual

Section 40-1 Fall 2025 Ready for Preduction

Title Vol. 40, No. 1 - September 2025 Revised CONTINUITY OF ORGANIZATIONAL
OPERATIONS PLAN

Code poB300

Status

Legal FEMA's Continuity Guidance Circular (2024 Update)
Guide for Developing High-Quality School Emergency Operation Plans
The Role of Districts in Developing High-Quality School Emergency Operation Plans:
& Companion to the School Guide
Readiness and Emergency Management for Schools (REMS): Technical Assistance
Center
Mational Incident Management System (NIMS)

Adopted October 16, 2023 < om F E Mfx

(harg e
Last Revisad September 16, 2024 /
Revis icy - Vol. 40, No. 1

8300 - CONTINUITY OF ORGANIZATIONAL OPERATIONS PLAN

Scope of the Continuity Plan

The primary objective of the COOP is to restore the District’s critical operationaly]




E. determine planning factars needed to accomplish the essential functions (e.g., staff and organization, eguipment
and systems, Information and data, sites);

. conduck risk assessments for each planning factor; and

D. identify and implement continuity options.

Bacause the COOP contains sensitive information, by law, it furctions-and-thetoarrira-eavirermentasaulekdy-as-pessible
e & by ataips-eritiealand sensitivetrfasratien-that-is confidential and exempt from

public disclosure,

Flanning for the continuity of operations of a school system in the aftermath of a disaster is a complex task. The current
threat envirenment and recent emergencies, including acts of nature, accidants, technological emergencies, cyberseourity
incidents (including data breaches, ransomware, and denial of service attacks), and terrorist threats and
attacks,evberattacks—and-terroristattacks-and-threats: have increased the need for viable continuity capabilities and plans
{hat enable the District to resume and continue the essential functions in an all-hazards environment aCross a full spectrum
of Erises/emergencies/disasters. emergensies: Such conditions have increased the impartance of having continuity plans in
place that provide stability of essential functions across the various levels of public government and private enterprises.

The planning and development of continuity of an organizational operations plan, as well as the cngeoing review, testing,
and revision of such a plan, is important for the overall District i
the-Districk LEND-OF OPTIONS] | [DRAFTING NOTE: While the preceding optional language is true, they do not
need to be included if a district wants to simply state that its COOP is important to the district as a whole. The
following sentence, however, is not optional and emphasizes the necessity for individual schools and
departments to have individualized continuity of operation plans in place to address their unique needs and
circumstances.] Each school and operational department (2.q., transportation, information technalogy ('IT, fand
service, and student services) shall maintain a site/department-specific COOP aligned with the District-wide COOF, The
site/dapartment-specific CODPs are subject to annual submission to, and review by, the Superintendent,

The District-wide plan describes how the District will respond as a total organization to a given emergency and describes
the centralized resources and how they will be organized to implement the command and contral necessary to function
during the life cycle of the event. Individual school and department plans shall contain the details related to the cantinuity
plan for those specific sites and functional areas to prepare for an incident/event, communicate throughout the duration of
the incident/event, assess the Impact of the incident/event on essential functions In the schaol/department, respond to the
incident/avant, and detall what will be done to recover from the incident/event esntain-the-detaits-reloted-to-the-continuity

B A A 7 et

The COOP shall account for the needs of all students and staff, including individuals with disabilities, English learners, and
students requiring health and/or behavioral supports in compliance with the Individuals with Disabilities Educatian
Improvement Act ("IDEA"), Section 504 of the Rehabilitation Act of 1873 ("Section 504"), and the Americans with
Disabilitles Act {("ADA"},

Preparation for, response to, and recovery from a disaster affecting administrative, educational, and support functions of
the District’s operations requires the cooperative efforts of external organizations, in parthership with the functional areas
supporting the business of the District, This includes local government agencies, law anforcement, amergency
management, medical services, and venders necessary to District operations, The COOP autlines and coordinates all efforts
by the District, in cooperation with other local and State agencies and businesses, to restare the essential functions of the

District post-incident/event pest—disaster

The Superintendent shall provide that all relevant staff receive {3-anawat( % ) periodic [END OF OPTIONS] training on
their roles in the COOP.,

Key companents of the COOP shall be communicated to employees, students, and families as appropriate,

The Superintendent shall develop and recommend the COOP for Board review and approval; however, the COOP shall be
considered a confidential document nat subject to release under State public records laws, and accordingly, no copies shall
he provided for public review,

The _Suparint'éndént shall cenduct an -annual review of and update to, as necessary, the-ﬂD’GP;'.addiHungJIyr, the
Superintendent shall conduct annual table-top exercises to assass the expectad effectiveness of the COOP and after-action
reviews post-incident/event, See Policy 8400 - School Safety Infarmation and Policy 8402 - Emergency Operations



@ Neola 20253






Book Policy Manual

Saction 40-1 Fall 2025 Ready for Production
Tit|e Vaol. 40, No. 1 - September 2025 Revised INFORMATION SECURITY
Code poB305
Status
Cross References po0100 - DEFINITIONS . N0
Ld fAdd
; . 11, 19 Bl J Y
Adopted October 16, 2023 F-jf,_r._,+ elrS ey RNS
| - L - I-. o |
A YO
Last Revised September 16, 2024 '

Revised Policy - Vol, 40, No, 1
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The District collects, classifies, and retains data/information from and about students, staff, vendors/contractors, and other
individuals, about programs and initiatives undertaken by tha school system, and about and related to the business of the
District. This data/information may be in hard copy or digital format and may be stored |n the District or off-site with a third
party provider,

Data/Infermation collected by the District shall be classified as Confidential, Controlled, or Published. The | Ewanrﬂ;undam;
shall define "Confidential,” "Controlled,” and "Published” in administrative guidelines and provide examples of
datafinformation in each classification. Data/Information will be considered Controlled until identified otherwise,

Protecting District Information Resources (as defined in Bylaw 0100) is of paramount importance. Information Ssecurity
requires everyone’s active participation to keep the District’s data/infarmation secure. This includes Board of Education
members, staff members/employeas, students, parents, contractors/vendors, and visitors who use District Information &
Techneology Resources (as defined in Bylaw 01000, IF an employee suspects, discovers, and/or determines that a a'mmw
breach has occurred, the employee shall promptly notify the employee’s immediate supervisor and the Superintendent, The
employee should follow up their oral notification in wﬂﬂng ‘The Superintendent will determine and implement the steps
necessary to ¢am&tt the unauthorized access and, as applicable, provide notification to those individuals whose personal
information may have been compromised,

Staff members, and individuals associated with the District through their affiliation with a District
contractor/vendorreivtauats who are granted access to data/information collected and retained by the District must follow
established procedures so that the data/information is protected and preserved, Board members, administrators, and all
District staff members {ﬁ ), as well as contractors, vendors, and their employess, [END OF OPTION] granted access to
data/information retained by the District are required to certify annually that they shall comply with the established
information security protocols pertaining to District data/information. Further, all pgrﬁuns graﬁbed ams hh"thk
Districtirsividealsarnted-aceass to Confidential Data/Information retained by the District must certify annually that they
will comply with the infarmation security protocols pertaining to Confidential Data/Information, For staff members,
completingSesmpleting the appropriate section of the Staff Technology Acceptable Use and Safety form {Fermroda-04-F1)

shall provide this certification.

All Board members, staff members/employees, students, contractors/vendors, and visitors who have access to Board-
ownad or managed data/finformation must maintain the security of that data/information and the District Technology
Resources on which it is stored, The Superintendent shall conduct an annual risk assessment related to the access and
security of the District’s Data/Information. Further, the District will maintain audit logs for access to Confidential
Data/Information and regularly review such logs to detect unauthorized activity.

District Information security procedures shall comply with applicable Federal and State law Including, but not limited to, the
Family Educational Rights and Privacy Act {"FERPA"}, Protection of Pupil Rights Amendment {"PPRA"), and Children’s Online
Privacy Protection Act (“COPPA”) regarding data breaches.



If an individual has any questions concerning whether this Policy and/or its related administrative guidelines apply to them

or how they apply to them, the individual should contact the District’s Technology Director or Information Technology
Department/Office.

The Superintendent shall develop administrative guidelines that set forth the internal controls necessary to provide for the
collectian, classification, retention, access, and security of District Data/Infermation.




Third party contractorsfvendors who require access to Confidential Data/Information collected and retained by the District
will be informed |:|F relevant Board policies that gwem access Lo and use nf Inﬁ:nnatmn Resaurces |nclud|ng the dut-,r ta

Failure to adhere to this Policy and its related administrative guidelines may put data/finformation collected and retained by
the District at risk. Employees who violate this policy and/or its related administrative guidelines may be disciplined, up to
and including termination of employment and/or referral to law enforcement, Students who violate this Folicy and/or its
related administrative guidelines will be disciplined, up to and including expulsion and/or referral to law enforcement. [ x
Contractors/Vendaors who violate this Policy and/or its related administrative guidelines may face termination of their
business relationships with and/er legal action by the District. [END OF OPTION] Parents and visitors who viclate this
Palicy and/or its related administrative guidelines may be denied access Lo the District’s Information & Technology
Resources.

T assessment of

L 2a, Iy, theThe Superintendent shall conduct
rlsk rclated to the access to and security of the dataflnl"urmatmn callected and retalned by the Distrlct
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0100 - DEFINITIONS

Whenever the following items are used in these bylaws, policies and administrative guidelines, they shall have the meaning
set forth below:

Administrative Guideline

A statement, based on policy, usually written, which outlines and/or describes the means by which a policy should
be implemented and which provides for the management cycle of planning, action, and assessment or evaluation.

Agreement

A collectively negotiated contract with a recognized bargaining unit.

Apps and Services

Apps and services are software (i.e., computer programs) that support the interaction of personal communication
devices (as defined in Bylaw 0100) over a network, or client-server applications in which the user interface runs in a
web browser. Apps and services are used to communicate/transfer information/data that allow students to perform
actions/tasks that assist them in attaining educational achievement goals/objectives, enable staff to monitor and
assess their students' progress, and allow staff to perform other tasks related to their employment. Apps and
services also are used to facilitate communication to, from and among and between, staff, students, and parents,
Board members and/or other stakeholders and members of the community.

Board

The Board of Education as a whole and single unit.

Bylaw

Rule of the Board for its own governance.

Classified or Support Employee

An employee who provides support to the District's program and whose position does not require a professional
certificate.

District
The School District.
Due Process

Procedural due process requires prior knowledge (a posted discipline code), notice of offense (accusation), and the
opportunity to respond.



Procedural due process may require consideration of statutorily mandated factors, right to counsel and/or
confrontation or cross-examination of witnesses, depending upon the situation.

Family Member

"Family member" means a person’s spouse or spouse’s sibling or child; a person’s sibling or sibling’s spouse or child;
a person’s child or child’s spouse; or a person’s parent or parent’s spouse, and includes these relationships as
created by adoption or marriage. (See Bylaw 0144.3)

Full Board

Authorized number of voting members entitled to govern the District.

Information Resources

The Board defines Information Resources to include any data/information in electronic, audio-visual or physical
form, or any hardware or software that makes possible the storage and use of data/information. This definition
includes but is not limited to electronic mail, voice mail, social media, text messages, databases, CD-ROMs/DVDs,
websites, motion picture film, recorded magnetic media, photographs, digitized information, or microfilm. This also

includes any equipment, computer facilities, or online services used in accessing, storing, transmitting or retrieving
electronic communications.

May
This word is used when an action by the Board or its designee is permitted but not required.
Meeting

Any gathering which is attended by or open to all of the members of the Board, held with the intent on the part of
the members of the body present to discuss or act as a unit upon the specific public business of that body.

Parent

The natural or adoptive parents or individuals with a valid power of attorney for the care and custody of the student
for purposes other than educational placement. Parent also refers to any individual appointed by the State or court
as a legal guardian or custodian for the student. Both parents will have equal access to records and rights regarding

the student's education absent a court order restricting such rights.

Personal Communication Devices

Personal communication devices ("PCDs") fayiinclude computers, laptops, tablets, e-readers, Wirele
nication devices (wWabs)jlcellular/mobile phones, and/or smartphones.

Policy

A general, written statement by the governing Board which defines its expectations or position on a particular
matter and authorizes appropriate action that must or may be taken o establish and/or maintain those
expectations.

President

The chief executive officer of the Board of Education. (See Bylaw 0171.1)

Principal

The educational leader and head administrator of one (1) or more District schools or programs, as designated by the
Board of Education. The Principal must hold an appropriate school administrator certificate or permit. The Principal
is responsible for the supervision of the school or program consistent with Board policy and directives of the
Superintendent and may delegate responsibility to subordinates as appropriate.

Professional Staff Member

An employee who implements or supervises one (1) or more aspects of the District's program and whose position
requires a professional credential from the State.



Relative

The mother, father, sister, brother, spouse, parent of spouse, child, grandparents, grandchild, or dependent in the
immediate household as defined in the negotiated, collectively-bargained agreement.

Secretary
The chief clerk of the Board of Education. (See Bylaw 0171.3)
Shall

This word is used when an action by the Board or its designee is required. (The word "will" or "must" also signifies a
required action.)

Social Media

Student

A person who is officially enrolled in a school or program of the District.

Superintendent

The chief executive officer of the School District responsible to supervise all programs and staff of the District and to
implement Board policy and follow Board directives. Consistent with Board policies and directives, the
Superintendent must hold an appropriate school administrator certificate or permit. Consistent with Board policies
and directives, the Superintendent may delegate responsibility to subordinates as appropriate.

Technology Resources

The Board defines Technology Resources to include computers, laptops, tablets, e-readers, cellular/mobile
telephones, smartphones, web-enabled devices, video and/or audio recording equipment, projectors, software and
operating systems that work on any device, copy machines, printers and scanners, information storage devices

(including mobile/portable storage devices such as external hard drives, CDs/DVDs, USB thumb drives and memory
chips), the computer network, Internet connection, and online educational services and apps.

Treasurer

The chief financial officer of the District. (See Bylaw 0171.4)

Vice-President

The Vice-President of the Board of Education. (See Bylaw 0171.2)

Voting

A vote at a meeting of the Board of Education. Except to accommodate the absence of any member of the Board

due to military duty or for any other purpose permitted by law, Board members must be physically present to have
their vote officially recorded in the Board minutes.

Communic ' Devic WED™)



Citations to Michigan Compiled Laws (M.C.L.) are shown as M.C.L. followed by the Section Number (e.g., M.C.L. 380.1438).
Citations to the Michigan Administrative Code are prefaced A.C. Rule (e.g., A.C. Rule R380.221). Citations to the Federal
Register are noted as FR, to the Code of Federal Regulations as C.F.R., and to the United States Code as U.S.C.
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An effective educational program requires the services of men and women of integrity, high ideals, and human
understanding. To maintain and promote these essentials, the Board of Education expects all administrators to maintain
high standards in their working relationships, and in the performance of their professional duties, to:
A. Responsibility to the Profession
1. demonstrate responsibility for oneself as an ethical professional;
2. acknowledge, address, and attempt to resolve ethical issues in an appropriate manner;
3. promote and advance the profession within and beyond the school community;
B. Responsibility to Professional Competence
1. demonstrate commitment to high standards of practice;
2. demonstrate responsible use of data, materials, research, and assessment;
3. act in the best interest of all students;
C. Responsibility to Students
1. respect the rights and dignity of students;

2. demonstrate an ethic of care for students;

3. maintain student trust and confidentiality in a developmentally appropriate manner and within appropriate
limits;

D. Responsibility to the School Community
1. promote effective and appropriate relationships with parents/guardians;
2. promote effective and appropriate relationships with colleagues;
3. promote effective and appropriate relationships with the community and other stakeholders;

4. promote effective and appropriate relationships with employers:



5. understand the problematic nature of dual or multiple relationships;
E. Responsible and Ethical Use of Technology

1. use technology in a responsible manner;

2. ensure student safety and well-being when using technology;

3. maintain confidentiality in the use of technology;

4, promote the appropriate use of technology in educational settings;
F. (X ) recognize basic dignities of all individuals with whom they interact in the performance of duties;
G. (X ) represent accurately their qualifications;
H. (X ) exercise due care to protect the mental and physical safety of students, colleagues, and subordinates;
L. (X ) seek and apply the knowledge and skills appropriate to assigned responsibilities;
1. (¥ ) keep in confidence legally-confidential information as they may secure;

K. (X ) ensure that their actions or those of another on their behalf are not made with specific intent of advancing
private economic interests;

L. (X ) avoid accepting anything of value offered by another for the purpose of influencing judgment;

M. (X ) refrain from using position or public property, or permitting another person to use an employee's position or
public property for partisan political or religious purposes. This will not be implemented in a manner that limits
constitutionally or legally protected rights as a citizen.

[END OF OPTIONS]
In keeping with the ethical responsibilities of administrators, the Board prohibits staff from engaging in a romantic or sexual
relationship of any kind with students of this District, regardless of the student's age. District staff should not provide

alcohol, drugs, cigarettes, or any other contraband to a student.
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2417 - COMPREHENSIVE SCHOOL HEALTH EDUCATION

E. address social and media influences on student behaviors and help students identify healthy alternatives to specific
high-risk behaviors;

F. emphasize critical knowledge and sk:lls that students need in order to obtaln, understand and use valid a
ﬁﬁ?ﬁfg'é{fd’mm 0 arvices, and re asiehes ermationand FHees




thatlead-to-HIV.sexually-transmitted-disease, or unintended pregnancy, emphasizing bothtkeir short-term and long-
term consequences and strategies for prevention, including abstinence;

H. build functional knowledge and skills, from year to year, that are developmentally appropriate} tralima-responsive,
inclusive, and culturally responsive;-and

I. include M@dicallylaccurate and up-to-date information, and be appropriate to students’ developmental levels,
personal behaviors, and cultural backgrounds; and-

3. incorporate personal safety skills, maintaining personal boundaries.

Assessment

Student work in health education courses may be reqularly assessed and the District may determine how c:
factmr]n'tg_’) hal-be raaudarhe aesesced ard-aradedosSRepe s Hers & e—aHered-with =

Collaborative Approach

Collaborative and integrative approaches shall be used in the teaching of health education. The health education program is
one component ofii:oort_:li | heeﬁ] program §n<j_5ha|| be coo_rdingted with other school hf_ealth initiatives.,_ft_iﬂ_hb;gl

Str healt ducation adviso

udes sex education as

Health topics shall be integrated into the instruction of other subjects, with the assistance of school health education
professionals, in order to complement the health education program.

The District will collaborate with community organizations to provide student learning opportunities in both the classroom
and the community. Participation in community opportunities for service learning related to health and utilization of
community resources as a part of classroom instruction shall be in accordance with policies of the Board and relevant to
course objectives.

The District shall partner with parents/guardians and families, who are recognized as the first and primary health educators
of their children, in order to provide consistent messages regarding health behavior. Health education programs shall be
consistent with school and community standards that support positive parent/child communications and guidance.

Implementation
The Board shall employ highby-qualified teachers of health education/with the appr

Such teachers shall possess the necessary qualifications, skills, an

cation. Such qualifications for teachers to pri

Teachers shall have received quality professional development in health education through their pre-service preparation or
through in-service training.

The Board supports ongoing professional development activities specifically related to health education, including practice
using strategies designed to positively influence students’ health behaviors and attitudes.

The Board shall evaluate its policies and implementation of District efforts that promote health literacy and healthy
behaviors among all students. The District shall utilize available funds effectively in providing health education services and
shall work with local partners in pursuit of additional resources to provide comprehensive school health education
programming, professional development, and classroom materials.

M.C.L. 380.1502, 380.1169, 380.1170, 380.1507
Michigan State Board of Education Policy on Comprehensive School Health Education

Michigan Health Education Standards Guidelines (2025)
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2418 - SEX EDUCATION

: [ lines, the Board of Education
authorizes instruction in sex education. Such instruction may include family planning, human sexuality, [
genc » and the emotional, physical, psychological, hygienic, economic, and social aspects of
family life. Instruction may also include the subjects of reproductive health and the recognition,
prevention, and treatment of sexually transmitted E )Sdiseases.

The i

Such instruction shall be elective and not a requirement for graduation.

A student shall not be enrolled in a class in which the subjects of family planning or reproductive health are discussed
unless the student's parent or guardian is notified in advance of the course and the content of the course, is given a prior
opportunity to review the materials to be used in the course and is notified in advance of the parent's/guardian's right to
have the student excused from the class. The Michigan Board of Education shall determine the form and content of the
notice required in this policy.

Upon the written request of a student or the student's parent or legal guardian, the student shall be excused, without
penalty or loss of academic credit, from attending a class described in this policy. If a parent or guardian submits a
continuing written notice, the student will not be enrolled in a class described in this policy unless the parent or guardian
submits a written authorization for that enrollment.

The District shall provide the instruction by teachers qualified to teach health education. Material and instruction in a sex

A e

as | iTha

If a district cho o include : m 1e
Beard shall establish a sex education advisory board and shall determine terms

_ f service for the sex education advisory
board, the number of members to serve on the advisory board, and a membership selection process that reasonably
reflects the District’s population. The Board shall appoint two (2) co-chairs for the advisory board, at least one (1) of whom



is a parent of a child attending a District school. At least one-half (1/2) of the members of the sex education advisory board
shall be parents who have a child attending a District school, and a majority of these parent members shall be individuals
who are not employed by the District. The sex education advisory board shall include students of the District, educators,
local clergy, and community health professionals. Written or electronic notice of a sex education advisory board meeting
shall be sent to each member at least two (2) weeks before the date of the meeting.

The sex education advisory board shall:

A. Estqbli;;h program goals and objectives for studerlt kﬁgwlnge and skills that are likely to reduce the rates of sexual
activitysex, pregnancy, and sexually transmitted infectionseiseases. i jeak

B. Review the materials and methods of instruction used and make recommendations to the Board for implementation.
The advisory board shall take into consideration the District's needs, demographics, and trends including, but not
limited to, teenage pregnancy rates, STI { i rates, and incidents of student sexual violence
and harassment.

C. At least once every two (2) years, evaluate, measure, and report the attainment of program goals and objectives
established by the advisory board. The Board shall make the resulting report available to parents in the District.

Before adopting any revisions in the materials or methods used in instruction under this policy including, but not limited to,
revisions to provide for the teaching of abstinence from sex as a method of preventing unplanned or out-of-wedlock
pregnancy and STIssexuaty-transmitted-disease, the Board <hall hold at least two (2) public hearings on the proposed
revisions. The hearings shall be held at least one (1) week apart and public notice of the hearings shall be given in the
manner required for Board meetings. A public hearing held pursuant to this section may be held in conjunction with a public
hearing held pursuant to M.C.L. 380.1169.

No person shall dispense or otherwise distribute, in a District school or on District school property, a family planning drug or
device.

For purposes of this policy, "family planning" means the use of a range of methods of fertility regulation to help individuals
or couples avoid unplanned pregnancies; bring about wanted births; regulate the intervals between pregnancies; and plan
the time at which births occur in relation to the age of parents. 1t may include the study of fetology. It may include marital
and genetic information. Clinical abortion shall not be considerad a method of family planning, nor shall abortion be taught
as a method of reproductive health.

M.C.L. 380.1169,

M.C.L. 380.1169, 380.1507,
Act 453 of 1976, as ct 6/of 21

Act 6 of 20:
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4210 - STAFF ETHI

An effective educational program requires the services of men and women of integrity, high ideals, and human
understanding. To maintain and promote these essentials, the Board of Education expects all support staff members to
maintain high standards in their working relationships, and in the performance of their professional duties, to:
A. Responsibility to the Profession
1. demonstrate responsibility for oneself as an ethical professional;
2. acknowledge, address, and attempt to resolve ethical issues in an appropriate manner;
3. promote and advance the profession within and beyond the school community;
B. Responsibility to Professional Competence
1. demonstrate commitment to high standards of practice;
2. demonstrate responsible use of data, materials, research, and assessment;
3. act in the best interest of all students;
C. Responsibility to Students
1. respect the rights and dignity of students;

2. demonstrate an ethic of care for students;

3. maintain student trust and confidentiality in a developmentally appropriate manner and within appropriate
limits;

D. Responsibility to the School Community
1. promote effective and appropriate relationships with parents/guardians;
2. promote effective and appropriate relationships with colleagues;
3. promote effective and appropriate relationships with the community and other stakeholders;

4. promote effective and appropriate relationships with employers;



5. understand the problematic nature of dual or multiple relationships;
E. Responsible and Ethical Use of Technology

1. use technology in a responsible manner;

2. ensure student safety and well-being when using technology;

3. maintain confidentiality in the use of technology;

4. promote the appropriate use of technology in educational settings;
F. (X ) recognize basic dignities of all individuals with whom they interact in the performance of duties;
G. (X ) represent accurately their qualifications;
H. (X ) exercise due care to protect the mental and physical safety of students, colleagues, and subordinates;
1. ( X) seek and apply the knowledge and skills appropriate to assigned responsibilities;
J. ( ) keep in confidence legally-confidential information as they may secure;

K. (X ) ensure that their actions or those of another on their behalf are not made with specific intent of advancing
private economic interests;

L. (X ) avoid accepting anything of value offered by another for the purpose of influencing judgment;

M, (X ) refrain from using position or public property, or permitting another person to use an employee's position or
public property for partisan political or religious purposes. This will not be implemented in a manner that limits
constitutionally or legally protected rights as a citizen.

[END OF OPTIONS]
In keeping with the ethical responsibilities of the support staff, the Board prohibits staff from engaging in a romantic or

sexual relationship of any kind with students of this District, regardless of the student's age. District staff should not
provide alcohol, drugs, cigarettes, or any other contraband to a student.
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5136 - WIRELESS COMMUNICATIONS DEVICES (WCDs)
Students are prohibited from using a wireless communications device ("WCD") on school grounds during instructional time.
A WCD is an electronic device capable of, but not limited to, text messaging, voice communication, entertainment,
navigation, accessing the internet, sending and receiving photos and videos, or producing email. A WCD does not include a
basic telephone, which is a device primarily used for voice calling that cannot support third-party applications, except those
preinstalled, and does not support access to internet platforms via applications or web browsers,
For purposes of this policy, school grounds means a building, playing field, or property used for school purposes to impart
instruction to children or used for functions and events sponsored by a school. School grounds does not include a building
used primarily for adult education or college extension courses.
The prohibition on WCD use does not apply to the following:

A. Medically necessary devices.

B. District-owned devices including, but not limited to, school-issued tablets and laptops.

C. Devices designated by the District to be used for instructional purposes.

D. Devices used for special education programming or devices provided as an accommodation to students as required
under Section 504 of Title V of the Rehabilitation Act of 1973, 29 U.5.C. 794, or as part of an individualized
education plan under Title I of the Americans with Disabilities Act of 1990, 42 U.S.C. 12131 to 12165.

E. Lesson-specific academic assignments, at the limited and direct discretion of a classroom teacher.
F. Emergency situations. Use of a WCD under this exemption must not interfere with school emergency protocols or
the actions of first responders, and must not endanger students or faculty. A protocol for when and how pupils are

permitted to use wireless communications devices during an emergency is included in the District's Emergency
Operations Plan (Policy 8402).

[SELECT OPTION A, OPTION B, OR OPTION C - (DRAFTING NOTE: M.C.L. 380.1303a (Public Act 2 of 2026)
requires the policy to include enforcement language, but does not specify what that language must say. The
following is optional language for the district to consider.)]

[X ] [OPTION A]

Students who violate this policy by using a WCD on school grounds during instructional time will be subject to discipline in
accordance with the Student Code of Conduct.

[END OF OPTION A]



[ 1[OPTION B]

Students who violate this policy by using a WCD on school grounds during instructional time will be subject to the following
progressive disciplinary measures:

A. First Offense: Verbal warning and confiscation of the device until the end of the school day.
B. Second Offense: Confiscation of the device with parent/guardian notification and required parent/guardian pickup.

A}

C. Third Offense: Confiscation of the device, parent/guardian conference, and additional disciplinary action as
determined by school administration.

These enforcement mechanisms are designed to achieve the goals of this policy.
[END OF OPTION B]
[ 1[OPTION C]

Enforcement mechanism language as drafted by the District,

[END OF OPTION C]
[DRAFTNG NOTE: CHOOSE OPTION #1, OPTION #2, OR OPTION #3]

[ 1 [OPTION #1]

The use of WCDs that contain built-in cameras (i.e., devices that take still or motion pictures, whether in a digital or other
format) is prohibited in ( ) classrooms, () gymnasiums, [END OF OPTIONS] locker rooms, shower facilities,
rest/bathrooms ( ) and/or swimming pool [END OF OPTION].

[END OF OPTION #1]

[ 1 [OPTION #2]

The use of WCDs in () classrooms, ( ) gymnasiums, [END OF OPTIONS] locker rooms, shower facilities, rest/bathrooms
( ) and/or swimming pool [END OF OPTION] is prohibited.

[END OF OPTION #2]
[ X] [OPTION #3]

WCDs, including, but not limited to, those with cameras, may not be activated or utilized at any time in any school situation
where a reasonable expectation of personal privacy exists. These locations and circumstances include, but are not limited
to, (X ) classrooms, ( X) gymnasiums, [END OF OPTIONS] locker rooms, shower facilities, rest/bathrooms, and any other
areas where students or others may change clothes or be in any stage or degree of disrobing or changing clothes. The
Superintendent and building principals are authorized to determine other specific locations and situations where use of a
WCD is absolutely prohibited.

[END OF OPTION #3]
Students shall have no expectation of confidentiality with respect to their use of WCDs on school premises/property.

Students may not use a WCD in any way that might reasonably create in the mind of another person an impression of being
threatened, humiliated, harassed, embarrassed, or intimidated. See Policy 5517.01 - Bullying and Other Forms of
Aggressive Behavior. In particular, students are prohibited from using WCDs to: (1) transmit material that is threatening,
obscene, disruptive, or sexually explicit or that can be construed as harassment or disparagement of others based upon
their race, color, national origin, sex, sexual orientation, disability, age, religion, ancestry, or political beliefs; and (2)
engage in "sexting" - i.e., sending, receiving, sharing, viewing, or possessing pictures, text messages, e-mails or other
materials of a sexual nature in electronic or any other form. Violation of these prohibitions shall result in disciplinary action.
Furthermore, such actions will be reported to local law enforcement and child services as required by law.



Students are also prohibited from using a WCD to capture, record, and/or transmit test information or any other
information in @ manner constituting fraud, theft, cheating, or academic dishonesty. Likewise, students are prohibited from
using WCDs to receive such information.

A copy of the District's Wireless Communications Devices policy shall be posted on the District's website.
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6320 - PURCHASING

Procurement of all supplies, materials, equipment, and services paid for from District funds shall be made in accordance
with all applicable Federal and State statutes, Board policies, and administrative procedures. Standards of conduct covering
conflicts of interest and governing the actions of its employees engaged in the selection, award, and administration of
contracts are established in Policy 1130, Policy 3110, and Policy 4110 — Conflict of Interest.

All procurement transactions shall be conducted in a manner that encourages full and open competition and in accordance
with good administrative practice and sound business judgment.

Each year the State of Michigan informs the School of the legal amount for purchases which require a formal bidding
process of a single item.

It is the policy of the Board that the Superintendent adhere to the following:

A. Seek informal price quotations on purchases in excess of $2,000.00.

B. When the purchase of, and contract for, single items of supplies, materials, or equipment is less than the amount
allowed by State statute, but exceeds $2,000.00, the Superintendent shall whenever possible, require three (3)
competitive price quotations.

Purchases in a single transaction that are in excess of the dollar amount permitted by State statute shall require

competitive bids and, whenever possible, have at least three (3) such bids for substantiation of purchase and shall require
approval of the Board prior to purchase.

Competitive Bids




. et
Competitive bids are not required for items purchased through the cooperative bulk purchasing program operated by the
Michigan Department of Management and Budget pursuant to M.C.L. 18.1263.

Competitive bids are not required for food purchases, unless food purchased in a single transaction costs $100,000 or
more.

When food purchased in a single transaction exceeds $ 2,000.00, the Superintendent shall, whenever possible, reguire
three (3) competitive price quotations.

Bids shall be sealed and shall be opened by the CFO in the presence of at least one (1) witness. All orders or contracts
should be awarded to the lowest responsible bidder; however, consideration can be given to:

A. the quality of the item(s) to be supplied;

B. its conformity with specifications;

C. suitability to the requirements of the school;
D. delivery terms;

E. past performance of vendor.

In addition to the factors above, the Board may consider and provide a preference to bidders which use a Michigan-based
business as the primary contractor and/or which use one (1) or more Michigan-based businesses as subcontractors.

For purposes of this preference a Michigan-based business means a business that would qualify for a Michigan preference
for procurement contracts under M.C.L. 18.1268, which requires that the businesses certify that since inception or during
the last twelve (12) months it has done one of the following:

A. have filed a Michigan business tax return showing an allocation of income tax base to Michigan
B. have filed a Michigan income tax return showing income generated in or attributed to Michigan

C. withheld Michigan income tax from compensation paid to the bidder's owners and remitted the tax to the Michigan
Department of Treasury

This preference shall not apply to any procurement or project using Federal funds, nor shall it be used if it would violate any
Federal law or requirements.

The Board reserves the right to reject any and all bids.



Contracts may be awarded by the Superintendent without Board approval for any single item or group of identical items
costing less than $ 25,000.00. All other contracts require Board approval prior to purchase and the Board of Education will
be notified.

The Board shall be informed of the terms and conditions of all competitive bids and shall award contracts as a conseguence
of such bids.

Bid Protest

A bidder who wishes to file a bid protest must file such notice and follow procedures prescribed by the Request For
Proposals (RFP) or the individual bid specifications package, for resolution. Bid protests must be filed in writing with the
Office of the Superintendent within seventy-two (72) hours of the opening of the bids in protest.

Within five (5) days of receipt of a protest, the Superintendent shall review the protest as submitted and render a decision
regarding the merits of the protest and any impact on the acceptance and rejection of bids submitted. Notice of the filing of
a bid protest shall be communicated to the Board and shall be so noted in any subsequent recommendation for the
acceptance of bids and awarding of contracts.

Failure to file a notice of intent to protest, or failure to file a formal written protest within the time prescribed, shall
constitute a waiver of proceedings.

General Provisions
The Superintendent is authorized to purchase all items within budget allocations.

The Board will be advised, for prior approval, of all purchases of equipment, materials, and services when the purchase was
not contemplated during the budgeting process.

The Superintendent is authorized to make emergency purchases, without prior approval, of those goods and/or services
needed to keep the school in operation. Such purchases shall be brought to the Board's attention at the next regular
meeting.

In order to promote efficiency and economy in the operation of the school, the Board requires that the Superintendent
periodically estimate requirements for standard items or classes of items and make quantity purchases on a bid basis to
procure the lowest caost consistent with good quality.

Whenever storage facilities or other conditions make it impractical to receive total delivery at any one time, the total
quantity to be shipped but with staggered delivery dates, shall be made a part of the bid specifications.

Before placing a purchase order, the Superintendent shall check as to whether the proposed purchase is subject to bid,
whether sufficient funds exist in the budget, and whether the material might be available elsewhere in the school. All
purchase orders shall be numbered consecutively.

In the interests of economy, fairness, and efficiency in its business dealings, the Board requires that:
A. opportunity be provided to as many responsible suppliers as possible to do business with the school;

B. a prompt and courteous reception, insofar as conditions permit, be given to all who call on legitimate business
matters;

C. where the requisitioner has recommended a supplier, the Superintendent may make alternate suggestions to the
requisitioner if, in his/her judgment, better service, delivery, economy, or utility can be achieved by changing the
proposed order;

D. upon the placement of a purchase order, the Superintendent shall commit the expenditure against a specific line
item to guard against the creation of liabilities in excess of appropriations.

The Superintendent shall determine the amount of purchase which shall be allowed without a properly signed purchase
order. Employees may be held personally responsible for anything purchased without a properly signed purchase order or
authorization,



The Board may acquire office equipment as defined in law by lease, by installment payments, by entering into lease-
purchase agreements, or by lease with an option to purchase, provided the contract sets forth the terms of such a
purchase.

Procurement — Federal Grants

The Superintendent shall maintain a procurement and contract administration system in accordance with the USDOE
requirements (34 CFR 80.36) for the administration and management of Federal grants and federally-funded programs. The
District shall maintain a compliance system that requires contractors to perform in accordance with the terms, conditions,
and specifications of their contracts or purchase orders. Except as otherwise noted, procurement transactions shall conform
to the provisions of this policy and administrative guidelines (AG 6320A).
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6325 - PROCUREMENT - FEDERAL GRANTS/FUNDS

Procurement of all supplies, materials, equipment, and services paid for from Federal funds or District matching funds shall
be made in accordance with all applicable Federal, State, and local statutes and/or regulations, the terms and conditions of
the Federal grant, Board of Education policies, and administrative procedures,

The Superintendent shall have and use a procurement and contract administration system in accordance with the USDOE
requirements (2 C.F.R. 200.317-.326), including affirmative steps for small businesses, minority businesses and women's
business enterprises, veteran-owned businesses, and labor surplus area firms for the administration and management of
Federal grants and Federally-funded programs. The District shall maintain oversight that requires contractors to perform in
accordance with the terms, conditions, and specifications of their contracts or purchase orders. Except as otherwise noted,
procurement transactions shall conform to the provisions of the District’s documented general purchasing Policy 6320 and
AG 6320A.

When required by Federal program legislation, all Federally-funded contracts in excess of $2,000 related to construction,
alteration, repairs, painting, decorating, etc. must comply with Davis-Bacon prevailing wage requirements.

All District employees, officers, and agents who have purchasing authority shall abide by the standards of conduct covering
conflicts of interest and governing the actions of its employees, officers, and agents engaged in the selection, award, and
administration of contracts as established in Policy 1130, Policy 3110, and Policy 4110 - Conflict of Interest,

The District will avoid acquisition of unnecessary or duplicative items. Consideration shall be given to consolidating or
breaking out procurements to obtain a more economical purchase. When appropriate, an analysis shall be made between
leasing and purchasing property or equipment to determine the most economical approach. These considerations are given
as part of the process to determine the allowability of each purchase made with Federal funds.

To foster greater economy and efficiency, the District may enter into State and local intergovernmental agreements where
appropriate for procurement or use of common or shared goods and services.

Competition

All procurement transactions under the Federal award paid for from Federal funds or District matching funds shall be
conducted in a manner that provides full and open competition and that is in accordance with 2 C.E.R. Part 200, good
administrative practice, and sound business judgment. To ensure objective contractor performance and eliminate unfair
competitive advantage, the District shall exclude any contractor that has developed or drafted specifications, requirements,
statements of work, or invitations for bids from competition for such procurements.



Examples of situations that may restrict competition include, but are not limited to:
A. unreasonable requirements on firms for them to qualify to do business;
B. unnecessary experience and excessive bonding requirements;
C. noncompetitive pricing practices between firms or between affiliated companies;
D. noncompetitive contracts to consultants that are on retainer contracts;
E. organizational conflicts of interest;

F. specification of only a "brand name" product instead of allowing for an "or equal" product to be offered and
describing the performance or other relevant requirements of the procurement; and

G. any arbitrary action in the procurement process.

To the extent that the District uses a pre-qualified list of persons, firms, or products to acquire goods and services that are
subject to this policy, the pre-qualified list includes enough qualified sources as to ensure maximum open and free
competition. The District allows vendors to apply for consideration to be placed on the list periodically.

The District shall require that all prequalified lists of persons, firms, or products which are used in procurement transactions
are current and include enough qualified sources to provide maximum open competition. When establishing or amending
prequalified lists, the District (or subrecipient) must consider objective factors that evaluate price and cost to maximize
competition. The District shall not preclude potential bidders from qualifying during the solicitation period.

To the extent consistent with established practices and legal requirements applicable to the recipient or subrecipient, this
subpart does not prohibit recipients or subrecipients from developing written procedures for procurement transactions that
incorporate a scoring mechanism that rewards bidders that commit to specific numbers and types of U.S. jobs, minimum
compensation, benefits, on-the-job-training for employees making work products or providing services on a contract, and
other worker protections. This subpart also does not prohibit recipients and subrecipients from making inquiries of bidders
about these subjects and 2 C.F.R. Revisions 2024: Unofficial Comparison Version assessing the responses. Any scoring
mechanism must be consistent with the U.S. Constitution, applicable Federal statutes and regulations, and the terms and
conditions of the Federal award.

Solicitation Language (Purchasing Procedures)

The District shall have written procurement procedures (in accordance with 2 C.F.R. 200.319(d)) that require that all
solicitations made pursuant to this policy incorporate a clear and accurate description of the technical requirements for the
property, equipment, or service being procured. The description may include a statement of the qualitative nature of the
property, equipment, or service to be procured. When necessary, the description must set forth those minimum essential
characteristics and standards to which the property, equipment, or service shall conform. Detailed product specifications
should be avoided if at all possible.

When it is impractical or uneconomical to clearly and accurately describe the technical requirements, a "brand name or
equivalent" description of features to provide procurement requirements may be used. The specific features of the named
brand must be clearly stated and the District must identify any additional requirements which the offerors must fulfill and
all other factors that will be used in evaluating bids or proposals.

The Board will not approve any expenditure for an unauthorized purchase or contract.
Procurement Methods

The District shall have and use documented procedures, consistent with the standards described above for the following
methods of procurement:

A. Informal Procurement Methods

Informal procurement methods for small purchases expedite the completion of transactions, minimize administrative
burdens, and reduce costs. Informal procurement methods may be used when the value of the procurement
transaction under a Federal award does not exceed the simplified acquisition threshold or a lower threshold
established by the State, formal procurement methods are not required. The informal procurement methods include:



1. Micro-Purchases

Procurement by micro-purchase is the acquisition of supplies or services, the aggregate dollar amount of
which does not exceed $+6;86615,000. To the extent practicable, the District should distribute micro-
purchases equitably among qualified suppliers. Micro-purchases may be made without soliciting competitive
quotations if the Superintendent considers the price to be reasonable based on research, experience,
purchase history, or other relevant information, and maintains documents to support its conclusion. The
District shall maintain evidence of this reasonableness in the records of all purchases made by this method.

2. Small Purchases

Small purchases include the acquisition of property or services, the aggregate dollar amount of which is
higher than the micro-purchase threshold but does not exceed the simplified acquisition threshold of
$29,572. Small purchase procedures require that price or rate quotations shall be obtained from an adequate
number of qualified sources.

Districts are responsible for determining an appropriate simplified acquisition threshold based on internal
controls, an evaluation of risk, and its documented procurement procedures which must not exceed the
threshold established in the Federal Acquisition Regulations (FAR). When applicable, a lower simplified
acquisition threshold used by the District must be authorized or not prohibited under State, local, or tribal
laws or regulations.

B. Formal Procurement Methods

When the value of the procurement for property or services under a Federal award exceeds the simplified acquisition
threshold or a lower threshold established by the State, formal procurement methods are required. Formal
procurement methods require following documented procedures. Formal procurement methods also require public
advertising unless a non-competitive procurement method can be used in accordance with the standards on
competition in C.F.R. 200.319 or non-competitive procurement. The formal methods of procurement are:

1. Sealed Bids

Sealed, competitive bids shall be obtained when the purchase of, and contract for, single items of supplies,
materials, or equipment which amounts to more than the amount allowed by Michigan statute and when the
Board determines to build, repair, enlarge, improve, or demolish a school building/facility the cost of which
will exceed the amount allowed by Michigan statute.

In order for sealed bidding to be feasible, the following conditions shall be present:
a. a complete, adequate, and realistic specification or purchase description is available;

b. two (2) or more responsible bidders have been identified as willing and able to compete effectively for
the business; and

. the procurement lends itself to a firm, fixed-price contract and the selection of the successful bidder
can be made principally based on price.

When sealed bids are used, the following requirements apply:

a. Bids shall be solicited in accordance with the provisions of State law and Policy 6320. Bids shall be
solicited from an adequate number of qualified suppliers, providing sufficient response time prior to
the date set for the opening of bids. The invitation to bid shall be publicly advertised.

b. The invitation for bids must define the items or services with specific information, including any
required specifications, for the bidder to properly respond.

¢. All bids will be opened at the time and place prescribed in the invitation for bids; bids will be opened
publicly.

d. A firm, fixed-price contract is awarded in writing to the lowest responsive bid and responsible bidder.
When specified in the invitation for bids, factors such as discounts, transportation costs, and life cycle
costs shall be considered in determining which bid is lowest. Payment discounts must only be used to
determine the low bid when the District determines they are a valid factor based on prior experience.



e. The Board reserves the right to reject any or all bids but must document and provide a justification
for all bids it rejects for sound documented reason.

2. Proposals

Procurement by proposals is a method in which either a fixed-price or cost-reimbursement contract is
awarded. This method is used when conditions are not appropriate for the use of sealed bids or in the case of
a recognized exception to the sealed bid method.

If this method is used, the following requirements apply:

a. Requests for proposals require public notice and must identify all evaluation factors and their relative
importance. To the maximum extent practicable, any proposals submitted in response to the public
notice must be considered.

b. Proposals shall be solicited from two (2) sources.

. The District must have written procedures for conducting technical evaluations and for making
selections.

d. Contracts must be awarded to the responsible offeror whose proposal is most advantageous to the
District considering price and other factors.

The District may use competitive proposal procedures for qualifications-based procurement of
architectural/engineering (A/E) professional services whereby the competitors' qualifications are evaluated
and the most qualified competitor is selected, subject to negotiation of fair and reasonable compensation.
The method, where the price is not used as a selection factor, can only be used to procure A/E professional
services. The method cannot be used to purchase other services provided by A/E firms are a potential source
to perform the proposed effort.

3. Noncompetitive Procurement

Procurement by noncompetitive proposals may be used only when one (1) or more of the following
circumstances apply:

a. the aggregate amount of the procurement transaction does not exceed the micro-purchase threshold;
b. the procurement transaction can only be fulfilled by a single source;

c. the public exigency or emergency for the requirement will not permit a delay resulting from providing
public notice of a competitive solicitation;

d. the District requests in writing to use a noncompetitive procurement method, and the Federal agency
or pass-through entity provides written approval; or

e. after soliciting several sources, competition is determined to be inadequate.

Domestic Preference for Procurement

The District should, to the extent practicable and consistent with law, provide a preference for the purchase, acquisition, or
use of goods, products, or materials produced in the United States. Such requirements shall be included in all subawards,
contracts, and purchase orders under the Federal award.

Procurement of Recovered Materials

The District must comply with Section 6002 of the Solid Waste Disposal Act, as amended by the Resource Conservation and
Recovery Act of 1976, as amended, 42 U.S.C. 6962. These requirements include:

A. procuring only items designated in the guidelines of the Environmental Protection Agency (EPA) at 40 C.E.R. part
247 that contain the highest percentage of recovered materials practicable, consistent with maintaining a
satisfactory level of competition, where the purchase price of the item exceeds $10,000 or the value of the quantity
acquired during the preceding fiscal year exceeded $10,000;



B. procuring solid waste management services in a manner that maximizes energy and resource recovery; and

C. establishing an affirmative procurement program for the procurement of recovered materials identified in the EPA
guidelines.

The District should, to the greatest extent practicable and consistent with law, purchase, acquire, or use products
and services that can be reused, refurbished, or recycled; contain recycled content, are biobased, or are energy and
water-efficient; and are sustainable.

This may include purchasing compostable items and other products and services that reduce the use of single-use
plastic products.

Contract/Price Analysis

The District shall perform a cost or price analysis for every procurement transaction, including contract modifications, in
excess of the Simplified Acquisition Threshold (currently $256-006850,000). The method and degree of analysis conducted
depend on the facts surrounding the particular procurement transaction. For example, the District should consider potential
workforce impacts in their analysis if the procurement transaction will displace public sector employees. However, as a
starting point, the District must make independent estimates before receiving bids or proposals. A cost analysis generally
means evaluating the separate cost elements that make up the total price, while a price analysis means evaluating the total
price, without looking at the individual cost elements, The District must not use the “cost plus a percentage of cost” and
"percentage of construction costs” methods of contracting.

Costs or prices based on estimated costs for contracts under the Federal award are allowable only to the extent that the
costs incurred or cost estimates included in negotiated prices would be allowable for the District according to cost principle
requirements.

Time and Materials Contracts

The District uses a time-and-materials type contract only 1) after a determination that no other contract is suitable, and 2)
if the contract includes a ceiling price that the contractor exceeds at its own risk. A time-and-materials type contract means
a contract whose cost to the District is the sum of the actual costs of materials and direct labor hours charged at fixed
hourly rates that reflect wages, general and administrative expenses, and profit.

Because this formula generates an open-ended contract price, a time-and-materials contract provides no positive profit
incentive to the contractor for cost control or labor efficiency. Therefore, the District sets a ceiling price for each contract
that the contractor exceeds at its own risk. Further, the District shall assert a high degree of oversight to obtain reasonable
assurance that the contractor is using efficient methods and effective cost controls.

Suspension and Debarment

The District will award contracts only to responsible contractors that possess the ability to perform successfully under the
terms and conditions of the proposed contract. All purchasing decisions shall be made in the best interests of the District
and shall seek to obtain the maximum value for each dollar expended. When making a purchasing decision, the District
shall consider such factors as 1) contractor integrity; 2) public policy; 3) compliance; 4) proper classification of employees;
5) record of past performance; and 6) financial and technical resources.

The District shall not subcontract with or award subgrants to any person or company who is debarred or suspended. For
contracts over $25,000, the District shall confirm that the vendor is not debarred or suspended by either checking the
Federal government’s System for Award Management, which maintains a list of such debarred or suspended vendors, at
www.sam.gov; collecting a certification from the vendor; or adding a clause or condition to the covered transaction with
that vendor. (2 C.F.R. Part 180 Subpart C)

Bid Protest

The District maintains the following protest procedures to handle and resolve disputes relating to procurements and, in all
instances, discloses information regarding the protest to the agency.

A bidder who wishes to file a bid protest shall file such notice and follow procedures prescribed by the Request For
Proposals (RFPs) or the individual bid specifications package for resolution. Bid protests shall be filed, in writing, with the
Superintendent within seventy-two (72) hours of the opening of the bids in protest,



Within five (5) days of receipt of a protest, the Superintendent shall review the protest as submitted and render a decision
regarding the merits of the protest and any impact on the acceptance and rejection of bids submitted. Notice of the filing of
a bid protest shall be communicated to the Board and shall be so noted in any subsequent recommendation for the
acceptance of bids and awarding of contracts.

Failure to file a notice of intent to protest, or failure to file a formal written protest within the time prescribed, shall
constitute a waiver of proceedings.

Maintenance of Procurement Records

The District shall maintain records sufficient to detail the history of all procurements. These records will include but are not
necessarily limited to, the following: rationale for the method of procurement, selection of contract type, contractor
selection or rejection, and the basis for the contract price (including a cost or price analysis).

Records Retention

The District must retain all Federal award records for three (3) years from the date of submission of the final financial
report. For awards that are renewed quarterly or annually, the District must retain records for three (3) years from the date
of submission of the guarterly or annual financial report, respectively. Records to be retained include but are not limited to,
financial records, supporting documentation, and statistical records. Other records retention reguirements shall be in
accordance with 2 C.F.R. 200.334.

The District must collect, transmit, and store Federal award information in an open file, non-licensed, and machine-readable
formats. The District may substitute electronic versions of original paper records through duplication or other forms of
electronic conversion, provided that the procedures are subject to periodic quality control reviews. Quality control reviews
must ensure that electronic conversion procedures provide safeguards against the alteration of records and assurance that
records remain in a format that is readable by a computer system.
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7540.09 - ARTIFICIAL INTELLIGENCE (AI)

The Board acknowledges the positive impact and transformative potential of Artificial Intelligence ("AI") in education and
operations, emphasizing a balanced, people-centered approach. It supports the responsible and innovative use of AL in
classrooms and professional settings, with the understanding that AI should enhance human interaction and' instruction, not
replace it, and all Al-driven decisions require human review. The Superintendent is authorized to support the use of
artificial intelligence technology when its use is consistent with the District’s mission, goals, and operational integrity. The (
e (% ) Biiiaskionca [END OF OPTIONS] is responsible for overseeing and ensuring
compliance of this policy.

Definitions
For purposes of this policy, the following definitions apply:
Artificial Intelligence ("AI")

Al refers to systems or tools capable of performing tasks that typically require human intelligence including, but not limited
to, decision-making, problem-solving, and language understanding. Al is computer code that can resemble human
intelligence to complete a given task (e.g., problem-solving, planning, etc.). It involves developing algorithms and systems
that can perceive, reason, learn, and make decisions based on data made available to the AI tool.

Generative AI

A subset of Al that uses large language models ("LLMs") and other advanced algorithms to create content, such as text,
images, audio, or video, in response‘to user input.

Generative Al works by analyzing large datasets to learn patterns and features, which it then uses to generate new, original
content. It uses complex algorithms, often based on neural networks, to make predictions based on the input data it has
processed; thereby enabling it to create a wide range of outputs, from text and images to music and code, that mimic the
style or characteristics of the data on which it was trained.

At its core, generative Al predicts the flows of language. Trained on massive amounts of text taken from publicly available
internet sources to recognize the relationships that most commonly exist between individual units of meaning (including full
or partial words, phrases, and sentences), LLMs can, with great frequency, generate replies to users’ prompts that are
contextually appropriate, linguistically facile, and factually correct.

Natural Language Processing ("NLP"™)

A field of artificial intelligence that focuses on enabling computers to understand, interpret, and respond to human language
in @ meaningful way. Examples of NLP include, but are not limited to, Grammarly, GPT-Based APIs, Google Cloud Natural
Language AI, Microsoft Azure Text Analytics, IBM Watson NLF, Amazon Comprehend, etc.

Large Language Model ("LLM")

A sophisticated Al system trained on extensive text data to process and produce language; recognize patterns, grammar,
and nuances. It can perform tasks like text generation, question answering, and language translation.



Algorithm
A set of rules or instructions guiding Al operations and decision-making.
Personally Identifiable Data/ Personal Data

Refers to any information that can directly or indirectly identify an individual including, but not limited to, names,
addresses, student records, and health information.

Proprietary Information/Data

Refers to a broad category of non-public, sensitive, or confidential data belonging to the District, its staff, or its operations.
This information is considered the District's. This information is generally protected from unauthorized disclosure or use.

Open AI ("Open-Source AI")

Definition: AI models where the developers openly share the model's architecture, underlying code, and often the "weights"
(the learned parameters of the model), and sometimes the training data. Open Al models accessed publicly present a high
risk of data release, as data input is often used for Al tool training and can be publicly available. Open Al models may
require the District to implement and manage its own wrapper or filtering layer. As a result, it is not recommended that
OpenAl tools/applications are used in districts due to the high potential of violating Federal and State laws. Open-Source Al
also produces less reliable content, because itis accessing a pool of data that is not universally verified as accurate.

Closed AI ("CIosed—Source/Proprietary AI")

Definition: Al models where the developers obscure or protect the model's architecture, underlying code, training data, and
weights. Users interact with the model via a restricted service. Closed AI may offer better; contractually-guaranteed data
security (e.g., "enterprise" versions), but its "black box" nature still requires a formal audit and contract. Closed Al
developers typically manage these filters internally. Closed-Source or Proprietary Al produces more reliable results because
it is accessing data sources that are controlled and can be verified as accurate.
Any use of artificial intelligence technology in the District’s edﬁqcationat_prggralmﬂgr operations must be in Vag:_q_rgag:e_yyim
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General Principles

A. Transparency

Users of Al toals must disclose when and how these tools have been employed in the creation of academic or
professional work.

B. Ethical Use

District employees who use Al technologies must do so in ways consistent with institutional values, privacy
standards, Family Educational Rights and Privacy Act ("FERPA"), Individuals with Disabilities Education Act
("IDEA"), copyright laws, and ethical principles, honesty, trustworthiness, and personal dignity of both employees
and students.

C. Content Responsibility
District employees who use Al technologies are responsible for the content created by that AI tool.

Evaluation and Approval

Before adopting any Al tool or system, the District will conduct a comprehensive risk assessment — evaluating data sources
(including use of student Personally Identifiable Information), decision-making impacts on students, potential bias or
disparate impact, and vendor compliance with privacy, security, and data retention laws — and ensure all contracts include
clear legal, ethical, and technical safeguards aligned with FERPA, IDEA, COPPA, PPRA, Michigan statutes, and

District policies. Al systems must be reviewed to ensure they are nondiscriminatory, fully accessible, and do not
compromise the rights or individualized support of students, particularly those protected under faderal and state civil rights

laws.



AI Tool Selection

oves the use of Closed Al tools only, that have been carefully reviewed, evaluated, and approved by (¥ )
ail [e.g., IT Director, Curriculum Director, or a AI Committee] for student and

staff use.

Transparency

The District is committed to transparency and accountability in AI use by informing teachers, students, and parents when
Al influences decisions, clearly explaining how it works and what data it uses, assigning oversight to (¥ ) _@

Ta rce , and conducting regular audits to evaluate accuracy, fairness, and impact on equity and student
rights. The District will maintain a public AI Tool Inventory that lists every approved Al tool and includes a summary of its

data-handling and privacy features. £k Al Foottnventery witkbeposted-ont €. [END OPTION]

Vendor Vetting & Contracts

All A tools used by the District must undergo a formal risk assessment by the IT/Legal department to review their Terms of
Service and data handling practices to ensure compliance with all Federal and State privacy laws. The District prohibits the
input by any user of any student information, staff information, or confidential district data into any Al tool that does not
have a formal, vetted contract guaranteeing data privacy and non-use for training.

Employee Use of Al

Employees may integrate Al tools into their instruction at their discretion and should clearly define the parameters for Al
usage in the classroom by students using District-approved Al applications/tools.

When using Al to create instructional materials, assessments, or feedback, employees shall maintain transparency by
disclosing the role of Al in these processes. Employees must review and verify the accuracy and appropriateness of any Al-
generated content.

Employees shall not input sensitive, confidential, personally identifiable, or proprietary information about students,
colleagues, or institutional operations into Al systems that lack safeguards and policies to protect such data from being
used in their training models, and if such information will be entered into an Al system, employees shall seek the approval
of their (¥ ) supervisor (= t [END OF OPTION] before doing so.

Employees may use AI tools to enhance workflows, such as drafting communications, analyzing data, or developing reports,
provided the outputs are verified for accuracy and compliance with State and Board policies. The use of Al tools for such
purposes should be disclosed when disseminating AI output.

Student Use of AI

Students shall receive age-appropriate instruction about responsible Al use, digital citizenship, privacy, and the
risks/limitations of AI prior to using Al

Students are expected to develop their own knowledge, skills, and understanding of course material rather than relying
solely on AI tools, and they should ask their teacher(s) when they have questions and/or need assistance.

Students may use Al tools for academic purposes when specifically and clearly permitted by their teacher(s). The use of Al
must be properly disclosed and cited in accordance with the established guidelines and not be employed to undermine
authentic learning or learning objectives for the course or assignment.

If a student has any questions about whether they are permitted to use Al tools for a specific class assignment, they should
ask their teacher(s).

Unauthorized use of Al tools will be considered a form of plagiarism, unauthorized collaboration, or misrepresentation of Al-
generated content as original work and any student found using these tools without permission or in a prohibited manner
will be disciplined in accordance with the Student Handbook erPeliey-5560— Student Code o Cerduet, [DRAFTING NOTE:

Confirm the Board has adopted this policy if included in this policy]

Academic Accessibility

Al tools can be utilized to assist students with disabilities in accessing and understanding written materials, For example,
text-to-speech software can help students with specific learning disabilities, visual impairments, or other disabilities in
reading texts, and Al-powered translation tools can help students with hearing impairments understand spoken language



(e.g., create transcripts or provide closed-captioning for spoken material). Specific use of Al technologies beyond universal
application for students with disabilities is best addressed in each student's Individual Education Plan ("IEP").

Employee Training

Employees will receive training (3-apaually (X ) periodically [END OF OPTION] to ensure adherence to this and other
related policies, data privacy, student records, and allowable/approved Al tools in the District.

Non-Academic Use of AL

students and staff are prohibited in the use of Al from generating false or knowingly misleading representations of other
students, staff, volunteers, or Board members that are reasonably interpreted as derogatory, threatening, or otherwise
objectionable to a reasonable person, including by way of Al generated or manipulated visual or verbal depictions of any
such individual, or the distribution of such depictions through any means, for example via social media, regardless of
whether the distributor created the depictions themselves.

Enforcement

Violation of this policy may result in disciplinary conseguences. Students may be disciplined for violations, up to and
including suspension or expulsion. Staff may be disciplined for violations, up to and including suspension or termination of
employment. The Superintendent will refer any illegal acts to law enforcement.

Questions or Concerns

Staff, parents, or members of the public who ha_\_f_e_quggtiqns or concerns regarding this policy or the use of Al in the District
should contact the (X ) Superintendent 55— - [END OF OPTION].
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Code po8120.09

Status

Renumbered/Revised Policy - Vol. 40, No. 2

8120.092420-69 - VOLUNTEERS

The Board of Education recognizes that certain programs and activities can be enhanced through the use of volunteers who
have particular knowledge or skills that will be helpful to members of the professional staff responsible for the conduct of
those programs and activities.

The Superintendent shall_pe_r_tggo_n§fble for recruiting community volunteers, reviewing their capabilities, and making
appropriate placements. The DistrictS/He shall not be obligated to make use of volunteers whose abilities are not in accord
with District needs.

tl’iﬂﬂmg co!

X 1 Any individual who volunteers to work in the schools or on any school-sponsored activity shall submit to a criminal
history records check prior to being allowed to participate in any activity or program.

[X 1 Any volunteer who works with or has access to students shall submit to a criminal history records check prior to being
allowed to participate in any activity or program.

liredshait-agree to abide by all Board policies and District guidelines w
but not limited to, the volunteer's obligation to keep confi
student personally identifiable information to which

1
I U

hile on guty_as a

nfidential and not release or
they are exposed except as author

B. will be covered under the District's liability policy but the District cannot provide any type of health insurance to
cover illness or accident incurred while serving as a volunteer, nor is the person eligible for workers' compensation;



C. will be asked to sign a form releasing the District of any obligation should the volunteer become ill or receive an
injury as a result of theirkisfrer volunteer servicesis
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Legal M.C.L. 380.1308b

Adopted October 16, 2023

Revised Policy - Vol. 40, No. 2

8402 - EMERGENCY OPERATIONS PLAN

@Eﬁy—ﬁe-lafﬁfhaﬁ—}aﬁﬁaw-i,—zeee,—ﬁef each school building, the District shall 1) develop an emergency operations plan or

2) adapt its statewide school information policy (referred to as the "Plan" throughout the remainder of this Policy) to
comply with the requirements of this Policy. This action shall be taken with input from the public. School building means
any building intended to be used to provide instruction to students and any recreational or athletic structure or field
intended to be used by students.
Beginning in the 2019-2020 school year, and at least biennially thereafter, the District shall conduct a review of its Plan,
including a review of the vulnerability assessment, with at least one (1) law enforcement agency that has jurisdiction over
the District.
The Plan must include guidelines and procedures that address all of the following:

A. school violence and attacks

B. threats of school violence and attacks

C. bomb threats

D. fire

E. weather-related emergencies

F. intruders

G. parent and student reunification

H. threats to a school-sponsored activity or event whether or not it is held on school premises

I. a plan to train teachers on mental health and student and teacher safety

J. a plan to improve school building security

K. an active violence protocol

L. continuity of operations after an incident

M. a vulnerability assessment

N. & protoco o when'and hiow puslls are pert




The District shall notify the Michigan Department of Education not later than thirty (30) days after it adopts its Plan and

after each biennial review in the form and manner prescribed by the Department.
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New Policy - Vol. 40, No. 2
8655 - SPECIALIZED TRANSPORTATION FOR STUDENTS WITH IEPs

It is the policy of the Board of Education to provide specialized transportation as a related service when it is necessary for a
student with an individualized education program ("IEP") to receive a free appropriate public education ("FAPE"), consistent
with the least restrictive environment ("LRE") requirements. Specialized transportation is defined under 34 C.F.R. 300.34(c)
(16) and includes travel to and from school and between schools; travel in and around school buildings; and specialized
equipment such as special or adapted buses, lifts, and ramps, if required to provide transportation for a student with an
1EP.

The IEP Team shall determine whether specialized transportation is required based on the individual needs of the student
and the student’s access to education in the LRE, including nonacademic settings, in accordance with 34 C.F.R. 300.114 and
300.117. Transporting a student with an IEP separately from their peers shall be used only when necessary to meet the
student’s needs and after consideration of supplementary aids and services that could support the student on general
education transportation. The IEP Team will consider whether the student can safely walk or use general education
transportation to get to and from school and activities, and if not, whether disability-related medical, health,

developmental, or behavioral needs necessitate specialized transportation. The IEP Team will also consider potential harmful
effects on the student or the quality of services, consistent with 34 C.F.R. 300.116(d). Cost shall not be a factor in
determining a student’s need for specialized transportation as a related service. Any required specialized equipment or
supports will be documented in the student’s IEP.

Transportation options shall be selected in accordance with LRE principles and the student’s documented needs and may
include: general education vehicles without supplementary aids and services; general education vehicles with
supplementary aids and services for specialized equipment; or specialized transportation vehicles when necessary for the
student to receive FAPE. The IEP Team's determination shall address transportation to and from school and, as appropriate,
nonacademic and extracurricular activities that are part of the student’s IEP,

The Superintendent shall establish administrative guidelines to implement this policy and to ensure that transportation
personnel receive the information necessary to carry out IEP-required transportation supports and services in compliance

with Federal and State requirements.
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