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APPENDIX B 
 2026-2027 WICOMICO COUNTY SALARY SCHEDULE FOR TEACHERS 

 

 
 
Key:   
SPC = Standard Professional Certificate     
IPL = Initial Professional License  
PL = Professional License  
APC = Advanced Professional Certificate  
APL = Advanced Professional License  

 
• Provisional degree salary is $500 less than the SPC/IPL/PL scale on each step. (CDH 1861)  
• Add $500 for SPC/IPL/PL + 15. (CDH 1859)  
• Add $1,000 for APC/APL with Equivalency plus thirty (30) hours. To be eligible for this addition to salary, unit 

members must meet the qualifications listed in the current negotiated agreement. (CDH 1858)  
• Unit I members who obtain National Certification in Speech Pathology shall receive $2,000 in addition to the 

salary listed above. (CDH 1862)  
• All funds received by the Board as a result of any state initiative to increase teachers' salaries will be applied as 

an across-the-board percentage raise to the scale above.  
• New Unit I employees school year= 192 days. New employees will be paid per diem for the two additional days  
• Longevity pay:  Effective July 1, 2026 longevity will be added in the amount of  $1,500 for 25 years and then 

every five years thereafter (i.e., 30, 35, 40, etc.). For example, after completing 25 years  $1,500 will be added to 
each year starting in year 26 through year 30. After completing year 30 another  $1,500 will be added making the 
total addition $3,000, etc. Longevity must include a minimum of 10 years worked with Wicomico County Public 
Schools. 
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• Unit 1 members with NBC will advance to Level 3 and will receive the base salary as shown in the scale above, in addition to the 
following add-ons or compensation as it applies.   

  
o Unit I members who achieve National Board Certification beginning December 2025 and provide direct instruction to an 

assigned group of students for at least 60% of their work time, as defined in Maryland Code, Education Article §6-1003, will 
receive a $10,000 additional salary increase in addition to the salary listed above. (CDH 1860)  

  
o The National Board for Professional Teaching Standards (NBPTS) transitioned from a 10-year renewal cycle to a 5-year 

Maintenance of Certification (MOC) process starting in 2021. Unit I members who earn(ed) Maintenance of Certification 
(MOC)* beginning in December 2021 are eligible for the following compensation adjustments:   

 MOC 1 = an additional $3,000  
 MOC 2 = an additional $2,000  
 MOC 3 = an additional $1,000  

 
*Please note that certifications renewed prior to December 2021 were completed under the former 10-year renewal process and are not 
considered MOCs for purposes of this structure.   
 

o Unit I members who achieve National Board Certification beginning December 2025 and provide direct instruction to students 
for less than 60% of their work time, as defined by Maryland Education Article §6-1003, will receive a $2,000 additional 
salary increase.  

  
o Unit I members who achieved National Board Certification prior to December 2025 and who do not provide direct instruction to 

an assigned group of students for at least 60% of their work time, as defined by Maryland Education Article §6-1003, will 
receive an additional annual salary increase of $5,000. If vacancies arise for which they are licensed/qualified, they will 
have first option to fill those positions.  

  
o Unit I members who achieve National Board Certification and provide direct instruction to students for at least 60% of their work 

time, as defined by Maryland Code §6-1003, in a state- or county-designated low-performing school shall receive 
an additional $7,000 annual salary increase.  

  
o Beginning December 2025, teachers who achieve and maintain National Board Certification (NBC) will receive a salary 

increase in accordance with Maryland Code, Education Article §6-1009, and salaries will be adjusted to reflect this 
requirement.  

  
 
  

  
 

• For 2026-27, we will expand the Level 4 pilot and formalize lead teacher roles for 2027-28.  
  

o Lead Teacher = Level 3 Salary + $5,000  
  

o Distinguished Teacher = Lead Teacher Salary + $10,000  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




