
‭PAWNEE CITY PUBLIC SCHOOLS‬
‭Brian Rottinghaus‬ ‭729 E Street, P.O. Box 393‬
‭Superintendent & PK-5 Principal‬ ‭E‬‭MBRACING‬‭C‬‭HALLENGES‬ ‭Pawnee City, Nebraska  68420‬
‭Derek Niss‬ ‭TO‬‭G‬‭ROW AS‬‭O‬‭NE‬ ‭Phone (402) 852-2988‬
‭6-12 Principal & A.D.‬ ‭Fax (402) 852-2993‬

‭Board of Education Meeting Agenda‬
‭Monday, June 9, 2025‬

‭6:00 PM‬‭Regular Meeting‬
‭Elementary School Library/Media Center‬

‭Note‬ ‭-‬ ‭The‬ ‭Board‬ ‭of‬ ‭Education‬ ‭reserves‬ ‭the‬ ‭right‬ ‭to‬ ‭enter‬ ‭into‬ ‭executive‬ ‭session‬ ‭for‬ ‭any‬ ‭agenda‬‭item‬‭if‬‭it‬‭is‬
‭deemed‬ ‭appropriate‬ ‭under‬ ‭the‬ ‭stipulations‬ ‭set‬ ‭forth‬ ‭in‬ ‭the‬ ‭Nebraska‬ ‭Open‬ ‭Meetings‬ ‭Law.‬ ‭Furthermore,‬ ‭the‬
‭order of agenda items may be altered at any time.‬

‭1.‬ ‭Call Meeting to Order‬
‭a.‬ ‭Motion to Declare an Open Meeting‬

‭2.‬ ‭Welcome‬
‭a.‬ ‭Notification that Open Meeting Act is adhered to and posted‬
‭b.‬ ‭Notice of meeting posted and published as required by law‬

‭3.‬ ‭Consent Agenda‬
‭a.‬ ‭Approve Agenda as presented‬
‭b.‬ ‭Approve Minutes from the Regular Board of Education Meeting on May 12, 2025‬
‭c.‬ ‭Approve Claims‬
‭d.‬ ‭Excuse absent Board of Education members‬

‭4.‬ ‭Public Comment‬

‭5.‬ ‭Employment‬
‭a.‬ ‭Approve Recommendation(s) for Employment‬

‭Strategic Plan Action Step 1.2.7‬‭:  [Recruit Qualified‬‭Staff] We will evaluate this program‬
‭through the number of candidates for teaching positions.‬

‭b.‬ ‭Approve Request(s) for Resignation or Retirement‬
‭Strategic Plan Action Step 1.3.1‬‭:  [Retain Quality‬‭Staff] Outline current status regarding‬
‭retention by completing “Stay” surveys and identifying what keeps people in  Pawnee City.‬

‭6.‬ ‭Informational Reports‬
‭a.‬ ‭Counselor‬
‭b.‬ ‭Principal‬
‭c.‬ ‭Superintendent‬
‭d.‬ ‭Board Committees‬
‭e.‬ ‭KSB School Law webinar series “24-25 Rookie & Refresher: Board Member”‬
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‭i.‬ ‭Webinar #8:  Teacher Termination‬
‭ii.‬ ‭Webinar #9:  Student Discipline Act‬

‭iii.‬ ‭Webinar #10:  Special Education Discipline‬
‭Strategic Plan Action Step 5.1.9 & 5.2.7‬‭:  [Curriculum]‬‭Evaluate and refine tools and‬
‭practices.‬

‭7.‬ ‭Policy‬
‭a.‬ ‭Consider accepting the Policy Committee’s recommendations for policy reviews and update as‬

‭presented:‬
‭i.‬ ‭For Review Only:  5040 Work Permits, 5041 Student Government, 5040 Work Permits,‬

‭5041 Student Government‬
‭ii.‬ ‭For Review and Revision:  5039 Fundraising Activities, 5042 Bulletin Boards‬

‭Strategic Plan Action Step 2.2.6‬‭:  [Positive Student‬‭Environment] Identify opportunities‬
‭to create a  positive physical environment.‬

‭8.‬ ‭New Business‬
‭a.‬ ‭Consider setting the meeting dates and time for the 2025-2026 regular monthly school board‬

‭meetings as presented or amended‬
‭Strategic Plan Principal 1‬‭:  We will make decisions‬‭in the best interest of each student by‬
‭providing the support needed to thrive academically, mentally, emotionally, physically, and‬
‭socially.‬

‭b.‬ ‭Consider approving Kyle’s Service Center of Pawnee City, Speers Truck Repair of Table Rock,‬
‭and Inland Truck Parts & Service of Omaha to conduct service checks and repairs of‬
‭student-transportation vehicles for school year 2025-2026‬
‭Strategic Plan Action Step 3.2.2‬‭:  [Technology & Transportation]‬‭Evaluate the transportation‬
‭fleet and replacement schedule.‬

‭c.‬ ‭Consider donating iPads no longer usable for the district to the Education Foundation to sell as a‬
‭fundraiser‬
‭Strategic Plan Principle 3‬‭:  We will responsibly manage‬‭our resources to maximize‬
‭opportunities.‬

‭d.‬ ‭Consider approving the school psychologists service agreement with Sterling Public Schools to‬
‭provide school psychology services for 2025-2026‬
‭Strategic Plan Principle 4‬‭:  We will recruit, hire,‬‭support, develop, and retain quality staff.‬

‭e.‬ ‭Consider approving the interlocal agreement between Pawnee City Public Schools and the‬
‭Nebraska Regional Program for Students who are Deaf or Hard of Hearing (SNRP) for school‬
‭year 2025-2026 as presented‬
‭Strategic Plan Action Step 5.3.5‬‭:  [SPED Student Performance]‬‭Implement effective teaching‬
‭strategies to improve student skills.‬
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‭f.‬ ‭Review bids on for High School VRF HVAC and Gym HVAC, and consider any action on bids‬
‭Strategic Plan Action Step 3.1.2‬‭:  [Quality Facilities] Research opportunities to maintain and‬
‭improve upon district-wide systems, such as HVAC, security, communication, etc.‬

‭9.‬ ‭Adjourn‬
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