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ARTICLE 1 - RECOGNITION

PREAMBLE

The following is an agreement between the Pikeland Community Unit School District #10 Board of
Education, hereafter referred to as "The Board" and the Unit Ten Teachers Association 3906 affiliated
with the Illinois Federation of Teachers, American Federation of Teachers, AFL-CIO, hereinafter referred
to as "The Union".

1.1 RECOGNITION

For the purpose of collective bargaining, with regard to wages, hours and working conditions, the Board
recognizes the Unit #10 Teachers' Association, hereinafter referred to as the "Union" as the sole and
exclusive representative for all regular certified teaching personnel (full and part-time). The
Superintendent, Assistant Superintendent, Principals, Assistant Principals, and Deans are excluded from
the Unit.

ARTICLE 2 - RIGHTS OF THE BOARD AND THE UNION

2.1 BOARD RIGHTS
The Board retains and reserves unto itself all powers, rights, duties and responsibilities conferred upon
and vested in it by the statute of the State of Illinois. The Board shall not be required to bargain over
inherent managerial policy which shall include the following areas of discretion or policy.

1. The Functions of the Board

2. Standards of Service

3. The Board's Overall Budget

4. Selection of New Employees

5. Direction of All Employees

6. Goals and Objectives of the District
2.2 UNION RIGHTS

The Union agrees to represent equally and without prejudice all members of the bargaining unit for the
purposes of negotiations with the Board concerning wages, hours and working conditions, and the

settlement of grievances in the formal stage (Article 6.3, steps 2 through 5).

2.3 BUILDING USAGE

The Union shall have the right to hold meetings on school district property, subject to facility availability.
However, it is understood that the Superintendent or his/her designee reserves the right to change the
location of the meeting if he/she deems it necessary.

2.4 PUBLICATIONS

The Board shall e-mail the following items to the staff and Union President.
1. Board Agenda
2. Board Meeting Summaries
3. District Policy Manuals




4, District Licensed Seniority List by February 1
Every effort shall be made to provide these materials in a timely fashion.

2.5 MENTOR PROGRAM

If in the judgment of the administration, a mentor is needed to assist and train the newly hired in a
benchmark group, then the mentor's responsibility will be developed in consultation with the Principal.
Mentors will be reimbursed at the internal sub rate for mutually agreed upon time spent beyond the school
day.

2.6 CALENDAR COMMITTEE

A volunteer committee of administrators, teachers, and non-certified employees will meet each Spring for
the purposes of developing school calendar options, which will then be presented and voted upon by the
employees of the District for the adoption by the Board.

2.7 PROGRESSIVE DISCIPLINE

The Union and District subscribe to the concept of progressive corrective discipline. Steps of progressive
discipline are (1) verbal warning, (2) written warning, (3) suspension with or without pay, and (4)
discharge. Disciplinary action will be administered in a manner so as not to cause unnecessary
embarrassment to the staff member.

The above steps in the progressive disciplinary procedure may not be strictly followed depending upon
the severity of the employee's conduct. Evaluations, unsatisfactory performance ratings, and nonrenewal
of probationary employees is not considered disciplinary.

2.8 CONSULTATION COMMITTEE

In order to promote the free flow of information between the Union, the District, and the Board,

the Union and the District agree to establish a Consultation Committee composed of three representatives
of the Union selected by the Union and three appointed by the Board. The Consultation Committee shall
meet upon the request of either party, but not more than four (4) times per year, to discuss matters of
mutual concern.

2.9 PERSONNEL FILE

Only one official Board file shall be kept for each teacher. The employee has the right to examine his/her
personnel file upon request. This will occur during normal business hours as long as it does not interfere
with District operations.

Upon receiving a written request from a teacher, the Superintendent shall, within five working days of
said request, provide a copy of said requested materials to the teacher.

All material placed in a teacher's file by an administrator will be respected by the teacher and
administrator as confidential as pertaining to students and the general public except as may be required by
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the Union or the teacher for purposes of representation of the teacher in the implementation of this
Agreement, or by the Board in bringing charges.

In the event any file materials are determined to be in error by legal or grievance proceedings, such
portions of materials will be removed from the teacher's file.

Matters pertaining to the grievance procedure shall not be included in the teacher's personnel file. All
matters pertaining to a grievance shall be treated as confidential.

ARTICLE 3 - WORKING CONDITIONS

3.1 WORKDAY

With regard to instructional responsibilities, the teacher workday shall not exceed 7 % clock hours,
including the duty-free lunch period. However, it is understood that teachers may be required to exceed
this 7 % hour limit to accommodate faculty meetings, emergencies, as determined by the administration.
The actual teacher workday will be from 8:00 a.m. through 3:45 p.m..

3.2 EARLY DISMISSAL
During the first calendar week (full or partial) of student attendance, classes will be dismissed at 1:30
p.m. daily. Further early dismissals will be made at the discretion of the superintendent.

On days preceding district holidays, students will be dismissed at 2:45 p.m. and teachers will be
dismissed at 3:00 p.m. On weather-related early dismissals, teachers may be dismissed 15 minutes after
students.

3.2 PREPARATION TIME

Preparation periods equivalent to one regular class period per day shall be granted to teachers in high
school and departmental assignments. Teachers in self-contained assignments shall be granted preparation
time throughout the entire school year when their students receive scheduled music and library time,
unless the Superintendent designates otherwise, as a result of special circumstances which alter the daily
schedule. Recognizing that preparation is a key to successful teaching and learning, every effort will be
made to provide teachers with the appropriate preparation periods. For weeks that are not a full five-day
work week, planning time is reduced proportionately.

High School faculty on an A/B block schedule shall have no more than six of the eight total preparations.
Preparations shall be defined as the number of scheduled classes taught, excluding special education. If a
teacher agrees to an extra preparation, this is permitted if the teacher is compensated at the hourly rate of

pay.

3.3DUTY FREE LUNCH
Teachers shall have a duty-free lunch of no less than the students' lunch period or thirty (30) minutes,
whichever is greater. Reference Board Policy: 5-200
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3.4 WORK SPACE

In order to promote and facilitate an optimum learning environment, the administration will provide a
healthy workspace and access to a computer for teacher use. On any weather-related early release days,
staff will be allowed to go home early or provided the opportunity to move to a properly heated and/or
cooled facility.

3.5 VOLUNTARY TRANSFER AND REASSIGNMENT

1. Inthe event of a transfer due to an opening or a newly created position in the bargaining unit,
teachers in the bargaining unit who have made a written application shall be considered before
outside applicants are sought or involuntary transfers are made.

2. Ifareassignment is necessary, those teachers willing to be reassigned will be given consideration
before involuntary assignments are made.

3. Transfer is defined as relocation to another building or site.

4. Reassignment is defined as relocation to another department or grade level within the same
building. However, circumstances may require a reassignment from another building or grade
level.

3.6 NEW HIRES
New hires shall receive credit on the placement schedule for all prior teaching experience.

3.7 INTERVIEWS
Bargaining unit members shall be granted upon request an interview for any position open in the district
requiring interviews.

3.8 DISTRICT LUNCH/RECESS DUTIES

All buildings shall be provided with or will use current support personnel to supervise lunch and recess
duties. Recess are those duties directly before or after the lunch period depending on the building
schedule.

3.9 LUNCHROOM SUPERVISION
Teachers who elect to give up their lunch period and volunteer to supervise students during the student
cafeteria lunch period shall be compensated at the rate of twenty-five dollars ($25) per lunch period.

3.10 CLASS SIZE

The Board shall make every effort to limit class size to numbers designed to affect the best possible
educational program for District #10 students. Ongoing monitoring of class size will continue. The district
will staff buildings to best account for changes in class size.

3.11 ASSIGNMENTS

Teachers shall be notified in writing no later than July 1 of their tentative teaching assignment for the
following school term, as to grade level, school and/or subject area. Should a change become necessary
after July 1, affected staff members shall be notified as soon as possible.
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Salary information will be provided to teachers during the teacher institute days and returned to the board
office by September 1. A benefits report will be distributed by August 15 or the first day of insurance
enrollment and returned by September 15 or the last day of insurance enrollment. If a teacher is unable to
afford insurance, they will have the opportunity to discuss the issue with the Superintendent.

3.12 VACANCIES

The Superintendent shall post in each attendance center a notice of all certified vacancies for ten (10) days
prior to permanently filling the vacancies. During the summer, such notices shall be e-mailed to the
homes of certified staff. For staff members who do not have email access during the summer months the
district will mail notices provided the staff notifies the district at the end of the school year.

ARTICLE 4 - TEACHER EVALUATION

4.1 TEACHER EVALUATION

The District and Union shall establish a Joint Committee to create and implement a performance
evaluation system as per Public Act 96-0861 (Performance Evaluation Reform Act). This committee will
meet at least annually to review evaluation procedures.

Formal evaluations shall be in accordance with the following procedure:

1. An explanation and discussion of the evaluation process will take place at a scheduled faculty
meeting before any evaluations are administered.

2. Non-tenured teachers shall receive one formal evaluation each year based on at least 4 classroom
visits.

3. All evaluations shall be conducted openly and with the full knowledge of the teacher.

4. Tenure teachers shall be evaluated at least once every three (3) years unless statutory
requirements require more frequent evaluations.

5. Each teacher shall have a consultation concerning their first observation to note any problems.

6. Within ten (10) days following their last observation, the teacher shall receive their written
evaluation. If a teacher requests a conference regarding the evaluation, the principal shall hold the
conference within ten (10) school days of the request.

7. If the District fails to complete the required summative evaluation, the bargaining unit member
shall be presumed to have received a summative rating of Proficient solely for purposes of
contractual and statutory rights, including tenure acquisition, evaluation cycle placement, and
continued employment.

If the teacher feels the formal evaluation of the classroom teaching performance was incomplete or
inaccurate, the teacher may attach written objections to the evaluation form.

4.2 APPEAL PROCESS

Members shall have the right to utilize the appeals process for "unsatisfactory" ratings under Section
24A-35, pursuant to Section 24A-5.5 of the School Code, and in accord with the process developed by the
PERA Joint Commiittee.
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While the PERA Joint Committee shall select and agree to who serves on the panel of qualified evaluators
("Panel"), the Panel shall be composed of five members, of which, at a minimum, one member shall be a
union member, who is a qualified evaluator. The PERA Joint Committee will review and may make
changes to the composition of the panel each year.

If there are no members from the bargaining unit who are qualified, the union will select a member(s) and
pay for the evaluator prequalification and retraining fees.

4.3 BUILDING COMMITTEES
Committees established by a building administrator shall be composed solely of voluntary teacher
participants. Teachers may be invited to volunteer; however, participation shall not be required.

ARTICLE 5 - REDUCTION IN FORCES (RIF)

5.1 SENIORITY

Effective with the beginning of the 1987-88 school year, District seniority is defined as the length of
continuous service as a tenured teacher in District #10, beginning with the first day of service after said
teacher has achieved tenure. No teacher hired prior to 1987-88 shall lose any previously accrued seniority.
Accrued seniority per the District seniority list dated February 15, 1985 will be grandfathered. Effective
June 1, 1985, teachers hired after that date shall have their seniority accrue in proportion to the part of the
school day which they work. In no instance, however, shall a teacher be eligible to accrue seniority
beyond the regular school year or to accrue more than one year of seniority during said school year
period.

5.1a TieBreakers within a Group
If two or more teachers share the same placement in a group (and same average, where applicable), the
following apply in order:

1. District seniority;

2. Total Illinois teaching service;

3. Greatest number of college credit hours (those used to determine placement on the salary

schedule) beyond the Bachelor's degree;
4. Drawing by lots.

5.2 ROUTINE REDUCTION PLAN

In accordance with Section 10-20 2b of the School Code of Illinois, the following routine task reduction
plan is being submitted on behalf of the Unit Ten Teachers Association and the Pikeland #10 Board of
Education.

In an attempt to reduce the amount of paperwork and other routine tasks assigned to certified staff, the
Board has put in place or will make every effort to put in place.
a. An elementary reading series that does not require as much duplicated material.
b. An elementary volunteer assistance program, thus providing a pool of labor to perform various
tasks.
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¢.  Quality reproductive equipment to shorten the amount of time needed to duplicate classroom
materials.

d. A volunteer assistance program to be set up at Pikeland Community School and Pittsfield High
School to perform routine tasks.

e. Computer equipment at the secondary level, so as to simplify and shorten routine tasks.

5.3 RIGHTS OF RIF'ED EMPLOYEES

5.3a Procedures for Staff Reduction

If the number of positions must be reduced, the Employees who are subject to removal shall receive
notice by registered mail by April 15" to comply with law together with a statement of honorable
dismissal and the reason therefore.

5.3b Dismissal by Seniority

The District and Union will maintain a Joint Committee as per Public Act 97-0008/SB7. Employees to be
laid off shall be dismissed within Group 1 first, then Group 2, then Group 3, and then Group 4, according
to the law.

5.3c Rights of RIF'ed Employees

An Employee who is dismissed due to reduction in force and who becomes certified and qualified for
additional position(s), shall gain his/her district seniority in any additional position for which they become
certified and/or qualified. Such employee's additional certification shall be added to the seniority list of
RIF'ed employees. The employees shall have the responsibility of keeping the Employer informed of any
additional certification. Such additional certification shall not be added to the seniority list until
verification has been supplied by the Employee to the Employer prior to July 1 of the year of recall.

5.3d Exceptions to Seniority
An employee subject to removal may bump a less senior employee provided they are certified and legally
qualified for that position.

5.3e Employee on Leave of Absence
Employees who are on Board approved extended leave of absence are subject to this article. Employees
will be able to continue health insurance while on unpaid leave, at their expense.

5.4f Re-Employment Procedure After Layoff
Any employee who has been dismissed under these procedures shall have recall rights as follows:

5.4f. 1 Recall Rights

Recall rights for tenured teachers in Pikeland shall be in effect from the date of termination through
two (2) calendar years from the beginning of the next school term following the date of the notice of
dismissal.
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5.4f. 2 Recall by Reverse Seniority
The Employer shall offer available positions to the most senior Employee on layoff who is certified
for the available position.

5.41. 3 Notification of Recall

The employer is responsible for sending notice to the most senior employee who is properly certified
for the available position. Notice will be sent to the last address on file with the Employer. A copy of
this article will be enclosed with the Employer's notice. The Employee must give a written response
to the Employer within ten (10) days of the date the recall notice was sent.

5.4f. 4 Employee's Obligation to Respond to Notice

Any employee who fails to respond to a proper notice of a vacancy will be placed at the bottom of the
recall list as it exists at the time of such failure to respond. However, an employee may elect to be
passed over in which case the employee retains his/her position on the recall list, and the Employer
will offer the available position to the next most senior qualified employee. Each employee on layoff
may elect to be passed over by giving written notice to the employer within ten (10) days of the notice
being sent.

5.41. 5 Change of Address
Employees are responsible for informing the Office of the Superintendent of any changes of
residence.

5.4f. 6 Temporary or Part-Time Positions

Temporary or part-time positions will first be offered to employees with recall rights in the same
order as for permanent positions. Acceptance or refusal of a temporary or part- time position will not
affect the recall rights of an employee.

5.41. 7 Fringe Benefits/RIF'ed Employees
RIF'ed Bargaining Unit Members have the right to Cobra Insurance only.

ARTICLE 6 - GRIEVANCE

6.1 GRIEVANCE
A grievance shall be defined as a complaint of an alleged violation of any provision of the Agreement
during the term of the Agreement.

6.2 GRIEVANCE PROVISIONS
1. In all formal steps of the Grievance Procedure, the grievant shall meet with the administration
representatives and may bring a teacher representative or Union representative to said meetings if
he/she so desire.
2. In all steps of the Grievance Procedure except Step 5, conferences relating to said grievance shall
be held after school hours at the convenience of the administration.
3. A grievance may be initiated by a teacher on his/her own behalf.
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4. Except where an arbitrator might require, conferences under this procedure shall be conducted
after regular teaching hours.

5. All references to days shall mean school days.

6. All time limits may be extended by mutual agreement between the parties.

7. Materials related to a grievance shall not be in the teacher's personnel file.

6.3 PROCEDURES
Step 1
It is the responsibility of the teacher initiating the conversation to inform said administrator that
the informal first step in the grievance process has in fact taken place. Without this clarification,
subsequent grievance procedure steps cannot be taken by the employee or Union.

Step 2

In the event the grievance is not resolved at Step 1, the grievant shall present a written statement
of the alleged violation and supporting data to the building principal within ten (10) days of the
Step 1 meeting. The principal shall, within ten (10) days of the receipt of said material, confer in
private with the grievant in an attempt to resolve the grievance. Within ten (10) school days after
the completion of the conference, the building principal shall give his written decision.

Step 3

In the event that the grievance is not settled at Step 2, the teacher may file a written appeal within
ten (10) days with the Superintendent or his designee. Within ten (10) days of the receipt of the
written appeal, the Superintendent or his designee shall confer with the grievant in an effort to
resolve the grievance. The Superintendent or his designee, within ten (10) days following the
conference, shall file his/her written decision with the grievant and the Board.

Step 4

In the event the grievance is not resolved at Step 3, the teacher may submit a written appeal to the
Board of Education. Such an appeal shall be made within ten (10) days after receipt of the
Superintendent's decision. No later than ten (10) days after receiving the appeal, the Board shall
communicate its decision in writing to the grievant.

Step 5

Within ten (10) days after receiving the decision of the Board, the parties, if dissatisfied at Step 4,
may, by mutual agreement, submit the grievance to grievance mediation. Grievance mediation is
non-binding to both parties. If the grievance is not resolved at grievance mediation, either Party
may submit the grievance to final and binding arbitration through the American Arbitration
Association (AAA), which shall act as the administrator for the proceeding. The Voluntary Labor
Arbitration Rules of the AAA shall be used.

6.4 ARBITRATOR FEES
The fees and expenses of the arbitrator shall be shared equally by the parties.
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ARTICLE 7 - SALARY AND FRINGE BENEFITS

7.1 SALARY AND TRS

New teachers shall be paid according to the attached placement schedules. Horizontal movement on the
schedules shall not be restricted to hours leading to a higher degree. Subject to the Superintendent's
approval, hours relating to a teacher's assigned duties may also result in horizontal movement.

If, for any reason, the flat percent increase is not satisfactory, and the UTTA desires to return to a salary
schedule, a joint committee between the board and the UTTA will create a new salary schedule and that
salary schedule may be implemented in future contracts. Such a schedule would reflect all salary
increases through the 2027-2028 school year.

Teacher TRS contribution: The District will continue to pay the statutory required rate up to maximum of
9,0%; if statutory amount is less than 9.0%, the difference will be paid to teachers as salary/wages.

In 2026-2027, salaries will increase by 4%. In 2027-2028, salaries will increase by 4%. The placement
schedule will increase by 3% each year for new hires.

No new hire will make more than a current employee with the same education and/or years of experience.
Any staff who has a PEL renewal between August 1, 2026 - July 31, 2028, will be reimbursed up to
fifty-five dollars ($55) towards the renewal fee. If the teacher leaves between August 1, 2026 - July 31,

2028, and receives a reimbursement, the reimbursement must be paid back to the district.

7.1a Academic Advancement and Lane Movement

26-27 27-28 26-27 27-28 26-27 27-28

BS to $350 $375 MS/MA | $350 $375 MS+30 to | $350 $375
BS+6 to MS+6 MS+36
BS+6 to $350 $375 MS+6 to | $350 $375 MS+36 to | $350 $375
BS+12 MS+12 MS+42
BS+12 to | $350 $375 MS+12 to | $350 $375 MS+42 to | $350 $375
BS+18 MS+18 MS+48
BS+18 to | $350 $375 MS+18 to | $350 $375 MS+48 to | $1100 $1200
BS+24 MS+24 ADV
BS+24 to | $1100 $1200 MS+24 to | $350 $375
MS /MA MS+30
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7.3 OVERLOAD

Teachers who are assigned full time to PCS D-POD, excluding PE, Band, Music, and Chorus, will receive
an additional stipend of $2640 ($15 for 45 minutes x 176 days) each year to account for an overload.
These certified teachers have the greatest number of students, the greatest amount of daily instruction
time, and the least amount of preparation time of any group in the district. There is no way to adjust the
preparation time to account for the requirements of the current schedule, so they will be compensated for
the additional instructional time. If at any time the overload situation changes, the union and the

Superintendent shall meet to create an MOU.

7.4 ATHLETICS/EXTRACURRICULARS
Any person covered under this CBA will receive an interview for an athletic/extracurricular position.

All coaches and extracurricular sponsors may be automatically rehired for the next year based upon the
recommendation of the Athletic Director and/or building principal. Before an evaluation, the evaluation
tool will be discussed with the person who holds any athletic/coaching/extracurricular position.

If a current athletic/coaching/extracurricular position is held by a community member and a person
covered under this CBA has interest in the position, he/she shall submit a letter of interest to the Athletic
Director or building principal within thirty (30) days of the IESA, ITHSA, or final event for the activity of
interest. Interviews will then be conducted with the person and the current community member that is
filling the position. Pikeland Administration, which may include the Athletic Director, will make a
recommendation to the Board of Education based on the results of the interview.

The athletic/extracurricular schedule, as attached, shall be used based on the following amounts:
2026-2027: $41,874
2027-2028: $43,130
Years for longevity on the athletic/extracurricular stipend schedule must be consecutive and all previous
years of consecutive service in the district will be recognized.

7.5 ACTIVITY PASS
Each teacher will be provided with an All-District, All-Activity pass that covers both the employee and

their immediate family.

7.6 INSURANCE
A representative from the insurance administration shall be asked to meet annually with the membership
to discuss and address insurance concerns.

Single Insurance Premium will be paid at 100% by the Board.

When two married employees or eligible domestic partners are both employed by the District and elect to
enroll in a District sponsored Family Health Insurance Plan, the District shall contribute an amount equal
to two (2) single plan premiums toward the total cost of the family premium. In no instance shall the
combined District contribution exceed the total cost of the family premium.
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Any one district employee electing family coverage under the district’s insurance with Blue Cross Blue
Shield IL (BCBSIL) employed during this CBA will receive a $230 monthly benefit to offset the increase
of family insurance. If there are two district employees electing family coverage under the district’s
insurance with BCBSILwho are employed during this collective bargaining agreement, they will receive a
$265 monthly benefit to offset the increase of family insurance.

Example: One employee taking family coverage in 25-26 ($2148.67 total premium)

Step One Calculate district premium $2148.67
Step Two Subtract single benefit -$768.92
Step Three Subtract additional benefit(s) -$230

Total Cost to Employee | $1149.75/month

Example: Two employees taking family coverage in 25-26 ($2148.67 total premium)

Step One Calculate district premium $2148.67
Step Two Subtract single benefit x2 -$1537.84
Step Three Subtract additional benefit(s) -$265

Total Cost to Employee | $345.83/month

If the district were to change insurance carriers, the Union and the District shall meet to discuss the
impact of the change.

7.7 SUMMER SCHOOL

When the District sponsors summer school, teachers shall be paid thirty ($30) per hour, with up to an
additional $1.50 per hour stipend depending upon the balance of state monies available at the end of the
program.

7.8 INTERNAL SUBSTITUTION

In the event a building principal requests a bargaining unit member to cover a classroom during his/her
preparation period, the sum of thirty dollars ($30) per clock hour shall be paid to that bargaining unit
member. Any time in excess of or less than one hour shall be prorated. Proration shall be in fifteen (15)
minute intervals. Every fraction of a fifteen (15) minute interval shall count as a full fifteen (15) minute
interval.

7.9 TUITION REIMBURSEMENT
To assist teachers in adding to professional growth, the following tuition reimbursement plan is
established:

1. Only tenured teachers are eligible for tuition reimbursement.
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2. The Board of Education will reimburse tuition costs of eligible teachers as provided in this
section. The maximum reimbursement of $350.00 per credit hour, up to a maximum of twelve
(12) credit hours per year (July 1-June 30th) to the district.

3. Tuition reimbursement is available only for college or university credit courses taken through an
accredited educational institution that directly relates to the teacher's current assignment or that
leads to a higher degree in education or related field. In order to be eligible to receive
reimbursement, the course must be approved prior to enrollment by the Superintendent.

4. A teacher will receive reimbursement only where the course is satisfactorily completed and
college or university credit received from the college or university within thirty (30) days after
satisfactory completion of a course. Proof thereof shall be submitted to the Superintendent as may
be required by the Superintendent.

7.10 TRAVEL REIMBURSEMENT

Bargaining unit members who are required to use their vehicles in the course of their employment or
otherwise use their vehicles in authorized service to the school district shall be reimbursed at the IRS rate
established each January.

7.11 TICKET TAKING

The administration will assign teachers to take tickets. The assigned teacher has the option of finding a
teacher substitute and to notify the administration of his/her replacement. The teacher responsible for the
assignment shall receive a thirty $30 stipend per ticket taking event.

7.12 DETENTION DUTY

Teachers shall receive thirty dollars ($30) per hour for detention duty on Saturdays and/or assigned
detention duty during the week that is beyond the regular workday. Teachers shall also receive thirty
dollars ($30) per hour for providing homebound instruction.

7.13 SPECIAL ED. STAFFINGS

The district shall comply with IDEA regulations regarding notices to teachers of staffings. Teachers
covering for those teachers involved in the staffings shall be notified at the same time of those
participating in the staffing, so they can make adequate preparations.

All bargaining unit members required to attend special education staffing beyond the normal workday
shall receive thirty dollars ($30) per hour for attendance at the meetings. Additionally, all teachers
(including special education teachers) who lose preparation time due to attending staffings will be
compensated at thirty dollars ($30) per hour.

7.14 CLASSROOM SUPPLIES

All certified staff that fall under this CBA will, by the last student attendance day, be provided with a
Purchase Order for approved vendors and may spend up to $125 on classroom materials. All purchase
orders must be turned into building principals for approval. Any money not spent of the $125 goes back to

UTTA Collective Bargaining Agreement 17




the district and does not roll over or accumulate. All materials purchased remain the property of the
District.

7.15 SPECIALISTS
The Board will pay specialist certification for Speech/Language Pathologists (SLP), Social Workers
(SW), and Nurses as it pertains to their position and/or license for licensed staff required by the district.

All Speech/Language Pathologists (SLP), Social Workers (SW), and Nurses, who are fully licensed and
certified, will be placed in the specialist column on the placement schedule.

7.16 ATHLETIC DIRECTOR

The Athletic Director (AD) position shall be certified and fall within this CBA, unless the Athletic
Director holds a Type 75 license and is an administrator at the Pikeland District. The Athletic Director
will report directly to the Superintendent, and shall be evaluated by the Superintendent every year
separate from his or her professional duties evaluation. The Athletic Director will receive an extended
contract up to 20 days.

Any person who holds a head athletic/coaching position will be evaluated by the Athletic Director using
the athletic/extracurricular evaluation tool found in the district coaching handbook. Any person who holds
any other extracurricular position will be evaluated by the building principal.

If the AD is on the coaching staff for a particular sport, he/she shall not evaluate the head coach involved
in that particular sport. The Superintendent will assign the designee for the evaluation. The AD will
submit his/her report to the Superintendent or designee along with recommendations for athletic positions.
The Superintendent or designee has the authority to add recommendations and documentation to the AD’s

report.

ARTICLE 8 - LEAVES

8.1 SICK LEAVE
Sick leave shall be granted for the following levels of years served in the district:
In vears 0-10: 14 days per year
In years 11-20: 16 days per year
In vears 21-29: 18 days per vear
In years 30+: 22 days per year

Sick days in excess of those used for TRS credit shall be transferred into the Sick Leave Bank. There will
be no cap on the number of sick leave days teachers can accumulate.

Teachers using three (3) or less days each year will be granted one additional sick day for every two (2)
unused sick days. Days will be added to their cumulative sick leave balance prior to the start of the
following school year.
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Sick leave may be used as specified in the Illinois Employee Sick Leave Act (Public Act 99- 0841) and IL
School Code. Sick leave can be used in quarter, half, and full day increments. A doctor's note may be
required after 3 days of absence or in the case of excessive absenteeism in reference to Board Policy
5:250.

8.2 SICK LEAVE BANK
The Board agrees to allow the Union to establish and operate a Sick Leave Bank for certified teachers of

the District.

The purpose of the Sick Leave Bank shall be to provide extended sick leave for teachers who have
exhausted their personally accumulated sick leave and, due to personal or immediate family catastrophic
illness or injury, are unable to return to work.

Participation in the Sick Leave Bank shall be voluntary. Each teacher shall be given an authorization form
the beginning of each school year. Any teacher desiring to participate shall sign the authorization and
return it to his/her building representative. No teacher, who is regularly certified and submits application
within time limits specified below, shall be denied membership. In the first year of operation and in
subsequent years, if the number of days in the Bank falls below 200 days, each participating teacher shall
contribute two days to the Bank. If the number of accumulated days in the Bank falls between 200 to 300
days, each participating teacher shall contribute one day to the Bank. Copies of new authorizations from
each participating teacher shall be submitted to the Superintendent. Upon receipt of copies of
authorizations, the Superintendent shall be empowered, on behalf of the Board, to deduct either 1 or 2
days from each applicant's personally accumulated sick leave and add the difference subtracted to the total
in the Sick Leave Bank.

New employees in the District who become participants in the Sick Leave Bank shall contribute two days.
Employees already in the District, who become participants in the Bank, shall contribute four days, plus
any additional assessments during said employee's tenure.

The number of days transferred for each applicant shall be determined by the Sick Leave Bank
Committee to be appointed by the Union from its membership. The number of days contributed shall not
exceed two days per applicant per year. The Committee shall inform the Superintendent of the number of
days to be transferred per applicant no later than two weeks following the first day of school. No new
memberships shall be allowed after that date. The School Board will not be held liable for any days
transferred except as provided for below and will not contribute additional days to the Bank.

Only members of the Sick Leave Bank shall be allowed to withdraw days from it. No member shall be
allowed to withdraw more than forty-five (45) days during one school year. If a member does withdraw
forty to forty-five (40-45) days during one school year, they must deposit four (4) days back into the Sick
Leave Bank at the beginning of the next school year in order to be considered a member of the Bank.
Days deposited shall not be withdrawn when a teacher ceases to be a member of the Bank. The number of
days accumulated at the end of one year shall carry over to the following year. Should the total of days
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withdrawn from the Bank equal the balance at any time, the Bank will cease operations until it can be
replenished at the start of the next school year.

8.2a Operational Guidelines
The Sick Leave Bank Committee shall govern the operation of the Sick Leave Bank. It shall consist of
three members appointed by the Union. A teacher who has exhausted his/her personally accumulated sick
leave may make a written application to the Committee for withdrawal of days from the Bank. Should the
teacher be unable to make an application, he/she shall state the reason for the inability to work and the
number of days requested from the Bank. Before granting the request, the Committee must elicit
affirmative answers to the following:
1. Isthe teacher listed as a current member of the Sick Leave Bank?
2. Has the teacher exhausted his/her personally accumulated sick leave?
3. Is the absence from work due to prolonged illness or injury to the teacher or a member of his/her
immediate family? (Examples would include, but not be limited to, heart attack, cancer, car
accident, major surgery, etc. This program would not be used for short term illness).

The Committee shall be able to affect such other operational guidelines as necessary to carry out the
intent of this article.

Upon approval of the Sick Leave Bank Committee, the School Board agrees to pay full teaching salary at
the teacher's regular rate of pay for all days granted from the Sick Leave Bank. The number of days paid
shall be subtracted from the balance in the Sick Leave Bank.

8.3 FAMILY MEDICAL LEAVE BANK
The Board agrees to allow the Union to establish and operate a Family Leave Bank for certified teachers
of the District.

The purpose of the Family Leave Bank shall be to provide extended leave to teachers for the following
reasons: the birth of a child, placement with the employee of a child for adoption or foster care, or birth as
a result of a surrogacy. To utilize this bank to add paid days to maternity leave, in order that they may
have some mechanism to retain some of their accumulated sick leave at the time of the leave. This bank
does not infringe upon, nor replace, the current agreed upon Sick Leave Bank.

Participation in the Family Leave Bank shall be voluntary. Each teacher shall be given an authorization
form the beginning of each school year. Any teacher desiring to participate shall sign the authorization
and return it to his/her building representative. No teacher, who is regularly certified and submits
application within time limits specified below, shall be denied membership. Teachers who have an excess
of unused sick leave, who cannot apply it to TRS contributions, will be able to donate days to this bank by
completing an authorization form. In the first year of operation and in subsequent years, if the number of
days in the Bank falls below five (5) days, no additional leave will be granted for the year. When a new
member joins, copies of new authorizations from each participating teacher shall be submitted to the
Superintendent. Upon receipt of copies of authorizations, the Superintendent shall be empowered, on
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behalf of the Board, to deduct either 1 or 2 days from each applicant's personally accumulated sick leave
and add the difference subtracted to the total in the Family Leave Bank.

If, at any time, a member wishes to withdraw from the Family Leave Bank, they are required to notify the
UTTA President, in writing, resigning from the Bank. The President will then notify the Superintendent.
No days will be refunded to this member upon their resignation.

New employees in the District who become participants in the Family Leave Bank shall contribute two
days. Employees already in the District, who become participants in the Bank, shall also contribute two
days, plus any additional assessments during said employee's tenure.

The number of days transferred for each applicant shall be determined by the Sick Leave Bank
Committee to be appointed by the Union from its membership. The number of days contributed shall not
exceed two (2) days per applicant per year. The Committee shall inform the Superintendent of the number
of days to be transferred per applicant no later than two (2) weeks following the first day of school. No
new memberships shall be allowed after that date. The School Board will not be held liable for any days
transferred except as provided for below and will not contribute additional days to the Bank.

Only members of the Family Leave Bank shall be allowed to withdraw days from it. No member shall be
allowed to withdraw more than five (5) days during one school year, on a first- come/first-served basis,
and as long as the bank has days available. These days are to be used for the first five (5) days of a Family
Medical Leave. These days do not extend a district approved FMLA leave. If a member does withdraw
five (5) days from the Bank, said member must deposit two days mnto the Family Leave Bank at the
beginning of the next school year in order to be considered a member of the Bank. Days deposited shall
not be withdrawn when a teacher ceases to be a member of the Bank. The number of days accumulated at
the end of one year shall carry over to the following year. Should the total of days withdrawn from the
Bank equal the balance at any time, the Bank will cease operations until it can be replenished at the start
of the next school year.

8.4 PROFESSIONAL LEAVE

Employees may be granted professional leave during the year without loss of pay. Such days may be used
to attend workshops, seminars, conventions, or other educational forums related to the employee's
educational duties. The use of such days is subject to prior approval by the Superintendent or his/her
designee.

8.5 COURTESY COVERAGE

Teachers may cover for each other for partial day absences to meet appointments or for personal business.
Such Courtesy Coverage shall be made with the full approval of the building administrator, and certified
staff providing coverage for each other will not be compensated, as this is a provision of the Courtesy
Clause. If no provision for a "swap" has been made with another teacher, the employee shall take a
minimum of one-half (1/2) day as a personal or sick day (whichever applies). Courtesy Coverage is
limited to four (4)-times per school year for each employee and shall not exceed ninety (90) minutes per
occurrence.
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8.6 UNION LEAVE

The Union, from its total membership, shall be allowed an aggregate maximum of two (2) days leave
without loss of pay to attend meetings pertinent to Union matters. A written request for such leave shall
be submitted to the Superintendent at least five (5) days prior to the requested absence.

8.7 SUBPOENA

No teacher shall suffer loss of pay due to answering a subpoena to testify in a court of law in a school
related matter. In all other subpoena situations, the Superintendent will decide if the teacher can
participate without loss of pay. If the teacher is monetarily compensated for such a court appearance, the

teacher shall surrender any monies received to the District.

8.8 BEREAVEMENT LEAVE

Employees may use up to four (4) days per year for bereavement. Teachers reserve the right to use sick
leave for the death of individuals covered by statute, allowing them to retain bereavement leave for
individuals not covered by the statute.

8.9 PERSONAL LEAVE

Employees shall receive three (3) personal days per year for the purpose of personal leave according to
the following definition: No less than 1/2-day increments without loss of pay. Twenty-four hours of
advanced notice to the superintendent is required, except in emergency instances. These days may not be
used during the first or last week of school or immediately before or after a holiday without the approval
of the Superintendent or his/her designee for emergency situations. No more than five teacher days may
be used on any given day, district- wide except in emergency situations.

8.10 PROFESSIONAL ACADEMIC OBSERVATION DAYS

Up to nine (9) teachers per year in the district shall be permitted one (1) day each to visit, observe, and
report on academic, educational programs in other schools. The purpose of such visitation shall be to
gather information on innovative programs which might, if adopted, benefit the educational process in
Pikeland School District. This would be upon administrator approval and completion of the district
professional development form.

ARTICLE 9 - RETIREMENT

9.1 RETIREMENT

Should legislation change that affects the ability of the veteran certified staff that have already signed an
"irrevocable" letter of resignation in good faith under this Article, the district will not enforce the
irrevocable letter and will not force them to retire. Certified staff members affected by legislative changes
will notify the District before the March Board meeting if their retirement status has changed.

Teachers will be granted a four percent (4%) salary increase for three (3) years or the negotiated
percentage, whichever is greater.
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If an employee gives the Board an irrevocable notice of retirement by April 1st, three (3) years prior to
the year of the retirement, the Board shall pay him/her a four percent (4%) retirement incentive, inclusive
of any other increases in compensation for each year of his/her remaining three years of service.

If an employee gives the Board an irrevocable notice of retirement by April 1st, two (2) years prior to the
year of the retirement, the Board shall pay him/her a four percent (4%) retirement incentive, inclusive of
any other increases in compensation for each year of his/her remaining two years of service.

If an employee gives the Board an irrevocable notice of retirement by April 1st, one (1) year prior to the
year of the retirement, the Board shall pay him/her a four percent (4%) retirement incentive, inclusive of
any other increases in compensation for each year of his/her remaining one year of service.

Once an employee submits an irrevocable notice of retirement by April 1st, that employee shall be
removed from the salary schedules contained in the Appendices of the Agreement. All calculations for
salary increases will be based on the Teachers Retirement System (TRS) creditable earnings in the year in
which the irrevocable notice of retirement is submitted. Once the employee submits an irrevocable notice
of retirement, in no case will the employee's TRS creditable earnings increase exceed six percent (6%) of
the previous year.

If, after submitting an irrevocable notice of retirement by April 1st the employee resigns from or is
dismissed from activities covered in the extra-curricular Appendix of this Agreement, the retirement
incentive for that employee will be recalculated accordingly.

To be eligible, an employee must submit an irrevocable Letter of resignation by April 1st, which must be
accompanied by a (TRS) member requested "Personal Statement of Benefits" and a "Benefits Estimate"
combination of total years of service. In addition, an employee is considered to be eligible for the
retirement incentive by meeting either (a) or (b) below along with (c):
a. The employee becomes sixty (60) years of age by July 1 of a school year and has five years TRS
creditable service.
b. The employee qualifies to receive a full pension annuity by reason of being at least fifty-five (55)
years of age and having attained thirty-five (35) years of upgraded TRS creditable service.

Must have served satisfactorily in the district for a minimum of five (5) full-time years immediately

preceding his/her retirement.

If any TRS rules or regulations governing the 6% cap for eligible retirees are adjusted or changed during
the length of this contract, this Retirement Incentive will be opened for impact bargaining to protect the
individual and the district.

ARTICLE 10 - EFFECT OF AGREEMENT

10.1 TERM OF AGREEMENT
The terms and conditions of the agreement are in effect as of August 1, 2026 to July 31, 2028.
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10.2 SAVINGS CLAUSE

Should any article, section or clause of this Agreement be declared illegal by a court of competent
jurisdiction, said article, section or clause, as the case may be, shall be automatically deleted from this
Agreement to the extent that it violates the law, but the remaining articles, sections or clauses shall remain
in full force and effect for the duration of the Agreement, if not affected by the deleted article, section or
clause.

10.3 NO STRIKE

During the term of this Agreement, employees shall not participate in a strike in whole or in part. Strike
means an employee's refusal in concerted action with others to report for duty, or his or her willful
absence from his or her position, or his or her stoppage of work, or his or her absence in whole or in part
from the full, faithful or proper performance of his or her duties of employment, for the purpose of
including, influencing or coercing a change in the conditions, compensation, rights, privileges or
obligations of public employment.

10.4 COMPLETE UNDERSTANDING

The terms and conditions set forth in this Agreement represent the full and complete understanding
between the parties. The terms and conditions may be modified only through the written mutual consent
of the parties.

Authorizing Signatures:

rno. Bradahow

Tara Bradshaw, President
UTTA #3906 Pikeland #10 Board of Education
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PHS/PCS ATHLETIC AND EXTRACURRICULAR STIPENDS

1-4 years

5-7 years

8+ years

DISTRICT ATHLETIC DIRECTOR

17%

18%

20%

PHS VARSITY FOOTBALL

14%

15%

17%

PHS ASSISTANT FOOTBALL (4 positions)

9% each

10% each

12% each

PHS VARSITY BASKETBALL

14%

15%

17%

PHS J.V. BASKETBALL

9%

10%

12%

PHS FRESHMAN BASKETBALL

9%

10%

12%

PHS GIRLS BASKETBALL

14%

15%

17%

PHS ASSISTANT GIRLS BASKETBALL (2
positions)

9% each

10% each

12% each

PHS BOYS TRACK

10%

11%

13%

PHS ASSISTANT BOYS TRACK

6%

7%

9%

PHS GIRLS TRACK

10%

11%

13%

PHS ASSISTANT GIRLS TRACK

6%

%

9%

PHS WRESTLING COACH

11%

12%

14%

PHS ASSISTANT WRESTLING COACH

7%

8%

10%

PHS GIRLS VOLLEYBALL

11%

12%

14%

PHS ASSISTANT GIRLS' VOLLEYBALL.

7%

8%

10%

PHS BASEBALL

11%

12%

14%

PHS ASSISTANT BASEBALL.

8%

9%

11%

PHS BOYS GOLF

9%

10%

12%

PHS GIRLS GOLF

(IF PARTICIPATION IS ABOVE 5 ATHLETES)

9%

10%

12%

PHS ASSISTANT GOLF

6%

7%

9%

UTTA Collective Bargaining Agreement
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PHS GIRLS SOFTBALL

11%

12%

14%

PHS ASSISTANT GIRLS SOFTBALL

8%

9%

11%

PHS CROSS COUNTRY COACH

8%

9%

11%

PHS BASS FISHING

PCS BOYS BASKETBALL

6%

7%

9%

PCS ASSISTANT BOYS BASKETBALL

7.5%

8%

10%

PCS GIRLS BASKETBALL.

9%

10%

12%

PCS ASSISTANT GIRLS BASKETBALL

7.5%

8%

10%

PCS BOYS TRACK

7%

8%

10%

PCS ASSISTANT BOYS TRACK

4%

5%

7%

PCS GIRLS TRACK

7%

8%

10%

PCS ASSISTANT GIRLS TRACK

4%

5%

7%

PCS GIRLS VOLLEYBALL

7%

8%

10%

PCS ASSISTANT GIRLS VOLLEYBALL

5%

6%

8%

PCS BOYS BASEBALL

7%

8%

10%

PCS ASSISTANT BOYS BASEBALL

4%

5%

7%

PCS WRESTLING

7%

8%

10%

PCS WRESTLING ASSISTANT

4%

5%

7%

PCS GIRLS SOFTBALL

7%

8%

10%

PCS ASSISTANT GIRLS SOFTBALL

4%

5%

7%

1-4 years

5-7 years

8+ years

PHS SAUKETTES

8%

9%

11%

UTTA Collective Bargaining Agreement




PHS CHEERLEADING

8%

9%

11%

PHS SWING CHOIR

5%

6%

8%

PCS POMS

2%

3%

PHS VOCAL CONTESTS 2.5% 3% 5%

PHS DRAMATICS 2.5% 3% 5%

PHS DRAMATICS ASSISTANT 1.5% 2.5% 3.5%
PHS BAND CONTESTS 2.5% 3% 5%

PHS MARCHING BAND 2.5% 3% 5%

PHS JAZZ BAND 2.5% 3% 5%

PHS PEP BAND 2% 3% 5%

PHS SPEECH CONTESTS 3.5% 4% 6%

PHS ANNUAL STAFF 5% 6% 8%

PHS SENIOR CLASS SPONSOR 5.5% 6% 8%
PHS JUNIOR CLASS SPONSOR 7.5% 8% 10%
PHS SOPHOMORE CLASS SPONSOR 2.5% 3% 5%

PHS FRESHMAN CLASS SPONSOR 2.5% 3% 5%
PHS STUDENT COUNCIL (2) 5.5% each 6% each 8% each
PHS QUIZ BOWL 3.5% 4% 6%

PHS MATH TEAM 2.5% 3% 5%

PHS NATIONAL HONOR SOCIETY (2) 2% each 3% each 5% each

5%

PCS CHEERLEADING

5%

6%

8%

PCS SPEECH CONTESTS

3%

4%

6%

PCS VOCAL CONTESTS

2%

3%

5%

UTTA Collective Bargaining Agreement
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PROFESSIONAL TEACHING STANDARDS

PCS MARCHING BAND 2% 3% 5%

PCS BAND CONTESTS 2.5% 3% 5%

PCS JAZZ BAND 2.5% 3% 5%

PCS STUDENT COUNCIL (2) 3% each 4% each 6% each
PCS QUIZ BOWL 2.5% 3% 5%
NATIONAL BOARD FOR $1,500

ONE TIME STIPEND TO NEW RECIPIENTS

e Athletic and Extracurricular salaries will be based on Article 7.4.

UTTA Collective Bargaining Agreement
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