
 
                   CITY COUNCIL AGENDA_____________ _ 
                July 14, 2025 

      7:00 p.m.  
 

1. APPROVAL OF THE AGENDA 
2. COMMUNICATION – Recognition of Candi Wertanen and James Gaddis’s Retirement 
3. COMMUNICATION – Introduction of new Sgt. Jarrod Figg 
4. COMMUNICATION – MYTown Coalition 
5. PUBLIC COMMENT: This is the time for anyone wishing to speak before the council in relation to items on the 

agenda to do so, state your name and address before your comment. Comments may also be emailed to 
knielsen@cityofhoquiam.com by Monday, July 14, 2025, at 10:00 AM. Written comments must include your name 
and address and will be summarized at the meeting but will be documented in the minutes in their entirety. PLEASE 
LIMIT YOUR COMMENTS TO 5 MINUTES. 

6. CONSENT AGENDA 
a. Council Minutes of June 23, 2025 
b. US Department of Veterans Affairs – Veterans Benefits 
c. Teamster’s – Assumption of the previous police union contract 

7. COUNCIL ACTION/DISCUSSION 
a. COMMITTEE REPORTS 
b. OFFICERS REPORTS 

1. Court Clerk – Cash Till Balance Increase Request 
c. MAYORS REPORTS 

1. PROCLLAMATION – MG Eldon A. Bargewell Weekend 
d. COUNCIL REPORTS 

8. LEGAL BUSINESS 
a. ORDINANCES 
b. RESOLUTIONS 
c. OTHER LEGAL 

1. Dept of Corrections – Jail Contract K9555 Amendment No. 9 
9. OLD BUSINESS  
10. NEW BUSINESS  

1. Schedule Public Hearing – Mid-Biennial Budget Review for July 28, 2025 
11. SECOND PUBLIC COMMENT: This is the time for anyone wishing to speak before the council may do so, state 

your name and address before your comment. Comments may also be emailed to knielsen@cityofhoquiam.com by 
Monday, July 14, 2025, at 10:00 AM. Written comments must include your name and address and will be summarized 
at the meeting but will be documented in the minutes in their entirety. PLEASE LIMIT YOUR COMMENTS TO 5 
MINUTES. 

12. EXECUTIVE SESSION (Per RCW 42.30.110) 
13. ADJOURN 
 
 
 
 
 
Public Utilities Meeting at 6:00 – attendance is in person only.  
Council Meeting at 7:00 PM – attendance in person or remote live stream – this meeting will be recorded and will be 
live streaming at https://us02web.zoom.us/j/88663122532.   
 
 

mailto:knielsen@cityofhoquiam.com
mailto:knielsen@cityofhoquiam.com
https://us02web.zoom.us/j/88663122532


  

 

CITY OF HOQUIAM 

June 23, 2025 
 City Council Meeting Minutes 

 

 

 
CALL TO ORDER  
 

Pro Tem Mayor Brooks called the meeting to order at 7:00 p.m.  
Chief Matt Miller led the flag salute. 
 

ROLL CALL 
 

Those in attendance at the meeting were Pro Tem Mayor 
Brooks and Councilmembers Anderson, Gillis, Hinchen, 
Larsen, Pauley, Puvogel, Reid, Smith and Thornton. Absent 
from the Council Meeting were Mayor Winkelman and 
Councilmember Carlstrom and Nelson. 
 
Staff in attendance were Officer Luce, Office Martinez, Fire 
Chief Matt Miller, City Attorney Steve Johnson, City 
Administrator Brian Shay, Finance Director Corri Schmid and 
Council Secretary Kayla Nielsen. 
 

APPROVAL OF THE 
AGENDA 
 

Councilmember Puvogel moved to accept the agenda. 
Councilmember Pauley supported. Passed by voice vote. 
 

PUBLIC COMMENT 
 

No Public Comment Presented. 

CONSENT AGENDA 
Council Minutes of January 
27, 2025 
 
 
Claims & Payroll 
 
 
 
Retainage – Quigg Bros 
Inc. – 10th Street Pump 
Station 

 
Councilmember Puvogel moved to approve the Council 
Minutes of June 9, 2025. His motion was seconded by 
Councilmember Pauley and passed by voice vote. 
 
Councilmember Puvogel moved to approve the Claims & 
Payroll. His motion was seconded by Councilmember Pauley 
and passed by voice vote. 
 
Councilmember Puvogel moved to approve the Retainage for 
Quigg Bros Inc on the 10th Street Pump Station. His motion was 
seconded by Councilmember Pauley and passed by voice vote. 
 

COUNCIL 
ACTION/DISCUSSION 

 

Committee Reports 
 

No Committee Reports Presented. 
 

Officers Reports 
 

No Officers Reports Presented. 
 

Pro Tem Mayors Reports  



  

 

CITY OF HOQUIAM 

June 23, 2025 
 City Council Meeting Minutes 

 

 

 
Council Retreat 
 
 

The date, time, and location had been set for the Council 
Retreat. August 18th, 2025, 7pm at Solid Coffee in Vasa Hall. 

Council Reports 
Councilmember Hinchen 
 

 
The softball associate had positive reviews for our field and 
lights. 
  

LEGAL BUSINESS  
Ordinances 
 

No Ordinances Presented. 

Resolutions 
 

No Resolutions Presented. 
 

Other Legal 
Interlocal Agreement with 
E-911 
 
 
 
MOU with Columbia 
Southern University 
 
 
 
 
 
Parametrix Scope of Work 
for 2025 Landfill Testing 
and Monitoring 

 
This Interlocal Agreement is for the installation of radio 
systems. Councilmember Puvogel moved to approve this 
agreement. His motion was seconded by Councilmember 
Anderson and passed by voice vote. 
 
This MOU allows city employees to receive a discount on 
tuition and other benefits through Columbia Southern 
University. Councilmember Puvogel moved to approve this 
MOU. His motion was seconded by Councilmember Pauley. 
Chief Matt Miller spoke on the benefits of the MOU. This 
motion was passed by voice vote. 
 
This agreement allows Parametrix to monitor the requirements 
for the 2025 Solid Waste Closure Permit issued by the Grays 
Harbor County Department of Environmental Health. 
Councilmember Puvogel moved to approve this agreement. His 
motion was seconded by Councilmember Hinchen. Discussion 
followed and was passed by voice vote. 
 

OLD BUSINESS 
 

No Old Business was Presented. 
 

NEW BUSINESS 
Councilmember’s Absences 
 
 
 
 

 
Councilmember Puvogel moved to excuse the absence of 
Mayor Winkelman and Councilmember Carlstrom and Nelson. 
Councilmember Pauley seconded and passed by voice vote. 
 



  

 

CITY OF HOQUIAM 

June 23, 2025 
 City Council Meeting Minutes 

 

 

 
Utilities Meeting Councilmember Thornton scheduled the next Utilities meeting 

for July 14, 2025, at 6:00PM. 
 

SECOND PUBLIC 
COMMENT 
Kenneth Mroczek – Simpson 
Ave. 
 

 
 
Kenneth spoke on the status of the building as a tenant. 

EXECUTIVE SESSION 
 

No Executive Session was Held. 
 

ADJOURN Councilmember Puvogel moved to adjourn the meeting at 7:11 
p.m. and his motion was seconded by Councilmember Pauley 
and passed by voice vote.  

  
 
 
________________________________________________ 
RICHARD BROOKS JR. – Pro Tem Mayor 
 
 
 
_______________________________________________ 
KAYLA NIELSEN – City Council Secretary 
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WORKING AGREEMENT 
 

CITY OF HOQUIAM - HOQUIAM POLICE ASSOCIATION 
These Articles constitute an Agreement between the City of Hoquiam, a political subdivision of 
the State of Washington, hereinafter referred to as the "Employer" or "City'' and the Hoquiam 
Police Association, Hoquiam Washington, hereinafter referred to as the "Association". 

 
ARTICLE 1- UNION ASSOCIATION RECOGNITION 
1.1 UNION ASSOCIATION RECOGNITION - The employer recognizes the Teamsters Union 

Local 252, hereinafter referred to as the “Union” Association as the sole and exclusive 
bargaining agent for the purpose of establishing salaries, wages, hours, and other conditions 
of employment for all of its commissioned police employees except the bargaining unit. 

 
1.2 The City shall notify the Union Association in advance of any proposed substantial 

changes in departmental organization and hearings related to such changes that may 
tend to affect the wages, hours, or working conditions of employees within the 
bargaining unit. 

 
1.3 The City agrees to furnish copies of written surveys or written studies concerning police 

department operations to the Union Association and in doing so, assist the Union 
Association and allow it a reasonable time in which to formulate an official position on 
contemplated changes. The Union Association agrees not to reveal information 
contained in the surveys or studies until after the information has been made public to 
the press or a governmental body by the employer. 

 
ARTICLE 2 -– UNION ASSOCIATION MEMBERSHIP AND DUES DEDUCTION 

 
2.1 The City agrees to deduct from the paycheck for each employee, who has so authorized 

it in writing, the initiation fee and regular monthly dues uniformly required of members 
of the Union Association. The amount deducted shall be transmitted monthly to the 
Union Association on behalf of the employees involved. Authorization by the employee 
shall be on a form approved by the parties hereto. 

 
2.2 Any employee may revoke his or her authorization for payroll deduction of payments to 

the Union Association by written notice to the City and Union Association, Every effort 
will be made to end the deduction effective on the first payroll, but not later than the 
second payroll, after the City's receipt of the employee's written notice. 

 
2.3 The Union Association agrees to defend and indemnify and save the City harmless 

against any liability which may arise by reason of any action taken by the City and/or 
Union Association to comply with the provisions of this Article, including reimbursement 
for any legal fees or expenses incurred in connection with such action, provided that 
the Union Association shall have no obligation to  defend and indemnify if the result of 
the liability is a result of the City's own negligence. The City will promptly notify the 
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Union Association in writing of any claim, demand, suit, or other form of liability 
asserted against the City and/or Union Association relating to its implementation 
of this Article. 

 
2.4 New Employees. The Employer will notify the Union Association of all new hires in the 

bargaining unit within ten (10) working days of hire. 
 

2.5 Upon the written authorization of an employee, and with the approval of the Union 
Association, the City shall deduct from the wages of each employee the uniform dues, 
initiation fees and assessments required for membership in the Union Association, as 
provided to the City, in writing, by the Union Association from time to time. The City shall 
transmit each pay period said moneys to the Union Association, along with the names of 
each employee whose dues are transmitted. Upon ratification of contract, if requested 
by the Union Association, in writing, the City shall use and timely transmit Union 
Association moneys to the Union’s Association's designated financial institution and 
account via Electronic Funds Transfer (EFT). 

 
2.6 An employee's paycheck shall be timely transmitted to the employee's designated 

financial institution and account through the use of Electronic Funds Transfer (EFT). 
 

ARTICLE 3 - ENTIRE AGREEMENT 
This agreement expresses the entire agreement between the parties. The parties acknowledge 
that during the negotiations which resulted in this agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any subject matter not removed by 
law from the area of collective bargaining, and that the understandings and agreements arrived 
at by the parties after the exercise of that right and opportunity are set forth in this agreement. 

 
ARTICLE 4 - MANAGEMENT RIGHTS 
The Union Association recognizes the prerogative of the Employer to operate and manage its 
affairs in all respects in accordance with its responsibilities, and the powers or authority which 
the employer possesses, including: 

 
(1) The exclusive right to establish reasonable work rules. 

 
(2) The right to schedule work as required in a manner most advantageous to the 

employer and consistent with the requirements of municipal employment and the 
public interest, not in conflict with this agreement. 

 
(3) It is understood by the parties that every incidental duty connected with 

operations enumerated in job descriptions is not always specifically described. 
Nevertheless, it is intended that all such duties shall be performed by the 
employees. 

(4) The right to discipline or discharge for cause as defined by the Civil Service rules 
of the City of Hoquiam and this agreement. 
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(5) The right to lay off for lack of work or funds or the occurrence of conditions 
beyond the control of the employer or where such continuation of work would be 
wasteful and unproductive. 

 
(6) The right to determine reasonable schedules or work and to establish the 

methods and processes by which such work is performed, but not in conflict with 
this agreement. 

 
(7) Labor Management Meetings -The Employer and the Union Association, 

recognizing the advantages of mutual cooperation, hereby agree to establish a 
joint committee to facilitate labor-management relations relative to suggestions 
and complaints of a general nature affecting the Union Association and the 
Employer. The committee shall consist of three duly authorized representatives 
from the Union Association and three representatives designated by the 
Employer. 

Either party can take the lead to request a meeting and establish the agenda. 
Other meetings may be called as necessary. 

 
ARTICLE 5 - GRIEVANCE PROCEDURE 
5.1 A grievance means a dispute or disagreement raised by an employee of the bargaining 

unit against the City. Grievances shall be limited to those disputes or disagreements 
involving the interpretation and application of the provisions of this agreement, including 
an established custom or practice of benefit to the employees, initiated by the 
department that arises under this agreement. 

 
5.2 Grievances shall be processed and settled in the following manner. Failure of the 

grievant to meet the time limits established in this article shall bar any further action. 
 
 

5.2.1 STEP ONE - The employee, group of employees, and/or Union representative, who have 
an alleged grievance, shall present the grievance to the employee's immediate 
supervisor within ten (10) calendar days of its occurrence or the date the employee 
should have reasonably known of its occurrence. The supervisor shall only attempt to 
resolve grievances within the supervisor's immediate control and shall notify the Chief of 
all grievances filed. If the immediate supervisor cannot resolve the grievance or if it is 
outside his or her control then he or she shall submit, in writing, his or her decision to the 
employee within ten (10) calendar days. If not resolved the grievance shall proceed to 
STEP 2. 
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) 

) 

5.2.2 STEP Two - If the grievance was not resolved in STEP 1, the employee, group of 
employees, or the Union shall submit the grievance in writing within ten (10) calendar 
days after the supervisor's decision to the Police Chief and the Union Grievance 
Committee. The Police Chief shall attempt to resolve the grievance within ten (10) 
calendar days after it's been presented in writing. The written statement shall 
include the section(s) of the agreement allegedly violated, the facts known, and the 
remedy sought. If the Chief is unable to resolve the grievance, the Chief shall notify 
the Union in writing and the grievance shall proceed to STEP 3. 

 
5.2.3 STEP THREE - If the grievance was not resolved in STEP 2, the employee may refer the 

grievance in writing together with all other pertinent material to the City Administrator, or if 
there is no City Administrator, to the Mayor within ten (10) calendar days after the Chief 
notifies the Union that the grievance cannot be resolved.  The Administrator or Mayor shall 
notify the Union in writing of the decision of the City within ten (10) calendar days. 

 
5.2.4 STEP FOUR - If the Union and the City Administrator or Mayor fail to reach a satisfactory 

adjustment within ten (10) days after the reply of the City Administrator or Mayor is due, 
either party may refer the matter to a neutral third party who shall serve as an impartial 
arbitrator. In the event the City and Union are unable to agree upon the neutral third party, 
the parties shall petition the Federal Mediation Services (“FMCS”) or the American 
Arbitration Association (“AAA”) to submit a list of five names of qualified arbitrators 
from which the parties shall alternately strike names until only one name remains. If 
neither agency provides an acceptable list, the Washington Public Employment 
Relations Commission ("PERC") will be requested to supply a list. The right to strike 
first shall be determined by the flip of a coin. The remaining name shall serve as the 
impartial arbitrator who shall conduct a hearing and issue a decision which shall be 
final and binding upon all parties to the dispute. The arbitrator may only render a 
decision on issues addressed within this Agreement. 

 
5.3 TIME LIMITS - At any step of the grievance procedure time limits may be extended by 

mutual written agreement of the parties. 
 

5.4 Each party shall bear the expense of presenting its own case. The expenses of the 
arbitrator shall be barn equally by the City and the Union. 

 
5.5 If the City is the grieving party, the City shall submit the grievance in writing to the Union 

President. The same time limits and procedures as specified above shall apply except 
the roles of the Union and the City shall not be reversed. 

 
5.6 At the employee's option, when the jurisdiction is concurrent, the employee may elect to 

process appeals either through the Civil Service Commission or the grievance 
procedure and binding arbitration but may not appeal to both. 
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ARTICLE 6 - NON-DISCRIMINATION 
The employer agrees not to interfere with the rights of the employees to become members of 
the Union Association and shall not discriminate, interfere, restrain, or coerce an employee 
because of Union Association membership, any Union Association member activity in an official 
capacity on behalf of the Union Association, or for any other cause related to the Union 
Association. 

 
ARTICLE 7 - DISCIPLINE AND DISCHARGE 
7.1 JUST CAUSE- No employee shall except for just cause. Verbal reprimands, warnings, or 

counseling's are not considered formal discipline and shall not be subject to the 
grievance procedure. 

 
7.2 IMPLEMENTATION- If an occasion arises to discipline an employee, it shall be done, if 

practical, in a manner not to embarrass the employee. More specific policies and 
procedure regarding discipline shall be those contained in Hoquiam Police Department 
Policy and Procedures Manual. In cases of conflict between the agreement and the Policy 
and Procedure Manual, this agreement shall prevail. 

 
7.3 DUE PROCESS- In the event the City believes an employee may be subject to discipline 

greater than a verbal reprimand, the following due process procedure shall be used: 
 
 

(a) The employee shall be notified of the charges or allegations that may 
subject him or her to discipline; 

 
(b) The employee shall be notified of the disciplinary sanctions being 

considered; 
 

(c) The employee will be given an opportunity to refute the charges or 
allegations either in writing or orally at an informal hearing; and 

 
(d) At the employee's request and upon notice to the employer, the 

employee will be allowed to association and/or legal representation at 
the informal hearing. 

 
7.4 JUST CAUSE STANDARDS- For the purposes of this agreement, just cause shall be 

determined in accordance with the following guidelines: 
 

(a) The employee shall have warning of the consequences of his or her 
conduct, unless the conduct is of such a nature that no prior warning is 
necessary in the eyes of a reasonable person; 

 
(b) If a rule or order is the subject of the alleged misconduct, it must be 

reasonable and applied evenhandedly, with variations allowed based on 
the actual situations of the alleged misconduct; 



 

(c) The City must conduct a reasonable investigation; 
 

(d) It must be determined by a preponderance of the evidence that the 
employee in fact committed the alleged misconduct or act; 

 
(e) The discipline must be appropriate and applied in an evenhanded manner 

based upon the severity of the misconduct or the actual or likely impact 
the misconduct has or would have on the employer's operations; and 

 
(f) The employee's past employment record shall be considered, if 

appropriate, based upon the severity of the act. 
 

7.5 USE OF DEADLY FORCE SITUATIONS-An employee using deadly force while exercising 
authority as a Police Officer shall be allowed to consult with an Union Association 
representative or attorney, upon request, prior to being required to give an oral or written 
statement about the use of deadly force, except for a public safety statement. Such right to 
consult with a representative or attorney shall not delay the giving of the statement more 
than forty-eight (48) hours. 

 
ARTICLE 8 - POLICE OFFICER'S Bill OF RIGHTS 

 
8.1 It is recognized that the employer has the right to adopt rules for the conduct of its 

employees and to discipline, suspend, demote or discharge any employees provided 
that said rules or actions do not conflict with applicable City ordinances, Civil Service 
rules and regulations, or the labor contract between the Union Association and the City. 

 
8.2 When an employee is subject of an internal investigation by the Hoquiam Police 

Department, or any other agency assigned to such an investigation for or by the 
Hoquiam Police Department, prior to an investigative interview/interrogation, the 
employee shall be advised of the specific nature of the investigation, who made the 
complaint, when it was made and if he or she is suspected of: 

 
(1) Committing a criminal offense. 

 
(2) Misconduct that would be grounds for termination, demotion, suspension, or 

other disciplinary action. Employees may be prohibited from knowing who made 
the complaint against him/her only when it is clearly detrimental to the 
investigation to provide that information, or when RCW/WAC mandate restriction 
of that information. 

 
8.3 An employee who is the subject of an internal investigation may have at his or her 

request and expense, legal counsel or Union Association representation. This 
representation shall be limited to counseling and not actual participation in the 
investigation.  
 
 
 
 



 

 

8.4 Once an internal investigation has focused on an employee and that employee is to be 
interviewed regarding the complaint, at the time of interview the employee will be 
informed of the name of the officer in charge of the investigation. When at all practical, 
the interviewing officer shall be of higher rank than the employee under investigation. 

 
8.5 Whenever practical, interviews of employees shall be conducted at reasonable times. 

 
8.6 The employer or employee may provide for the mechanical, electronic, or stenographic 

recording of any formal employee interview which could likely lead to criminal charges 
being filed against the employee and/or disciplinary action against the employee. 
Recorded sessions must be consented to by the Department and the employee being 
interviewed (see exception below). Whenever a consensual recording is made by one 
party, the other party shall have the right to make a copy of the recording.  An employee 
who is the subject of an internal investigation shall have the right to copies of any 
statement he or she makes pertaining to the investigation. Exception: When necessary, 
one-party consent or court ordered recordings may be taken with strict adherence to 
one-party consent laws. 

 
8.7 Interviewing of an employee who is suspected of activity which could result in criminal 

charges against the employee, and/or other disciplinary action, shall be done under 
circumstances free from threats, coercion, intimidation, or offensive language. The 
employer shall provide such employee reasonable opportunity to consult privately with 
an attorney or an Union Association representative and reasonable break periods for 
meals, telephone calls, personal necessities, or break periods. No employee shall be 
punished for exercising these rights. When practical and not contrary to the 
investigation, the officer being investigated shall be routinely updated on the status of 
the investigation. 

8.8 Each employee has the right not to have adverse comments entered into his/her 
personnel and/or disciplinary file without having the opportunity to read or sign such 
material. 

 
8.9 Each employee has the right to respond, in writing, to such adverse material within thirty 

(30) days and to have the response filed into his/her personnel and/or disciplinary file. 
 

ARTICLE 9 - BULLETIN BOARDS 
The Employer agrees to provide suitable space for the Union Association to use as a bulletin board. 
Postings by the Union Association on such boards shall be confined to official business of the Union 
Association. 

 
ARTICLE 10 -– UNION ASSOCIATION OFFICIAL TIME OFF AND ACTIVITIES 

10.1 Union Association members and officers shall not conduct Union Association 
business on employer time except with the Chief's permission. Union Association 
meetings may not be held on employer time except with the Chief's permission. The 
Chief may release officers forsuch meetings only if there is no added cost to the 
employer and if releasing officers for the meeting does not impair the ability of the 



 

Department to protect the public safety. 
 

10.2 The employer agrees to provide release time for any officer or officers whose 
attendance is required at a meeting of the LEOFF System Board or Local Disability Board. 

 
10.3 UNION ASSOCIATION OFFICIALS TIME OFF -– Union Association officials who are employees in 

the bargaining unit (officer, executive board member, or member  of the  negotiating team),  
shall be granted reasonable time off to conduct Union Association business provided: the 
number of employees allowed time off for negotiations shall be limited to three (3), otherwise 
the number of employees allowed  time  off  at  any  one time shall be limited to  two  (2)  
and the Union Association  officials  may conduct  Union Association  business  during 
his/her  shift, provided it does not interfere with necessary operations of the department. 
Union Association business includes grievance-related meetings and hearings, negotiations, 
discipline-related meetings and hearings and other labor-management meetings with the 
City. Union Association officials will not use any time on duty in the preparation of Union 
Association business. 

ARTICLE 11- REPRESENTATION PRIVILEGES 
 

Authorized agents of the Union Association shall have access to the Employer's establishment 
during working hours for the purpose of adjusting disputes, pertaining to grievance or 
disciplinary action provided, however, that there is no interruption of the Department's working 
schedule and with prior approval of the Chief of Police. 

 
ARTICLE 12-SICK LEAVE 

 
12.1 Sick leave may be accumulated from year to year at the rate of eight (8) hours for each 

month of service but not to exceed nine-hundred-sixty (960) hours. Upon retirement, 
an employee shall be paid for unused sick leave at the rate of twenty five percent up to 
a maximum of 480 hours. This means a maximum of one-hundred-twenty (120) hours 
paid sick leave (25% x 480 = 120) at retirement. 

 
12.2 The employer agrees to provide illness and off-duty injury disability coverage as outlined 

below to all employees covered by this agreement under the following conditions: 
 

1. The officer must be able to provide satisfactory documentation from his/her 
physician that return to full duty within six months is reasonable and anticipated. 

 
2. Disability coverage will continue to, and not exceed, 960 hours, provided: 

 
a. The employee shall first use and exhaust all accumulated sick leave, 

vacation allowance, and holiday allowance, in that order, prior to 
receiving any employer-provided disability benefits pursuant to this 
agreement. 
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b. Upon exhaustion of leave days as outlined above, employer agrees to 
continue employee's wages and benefits at full scale, to the completion 
of the combined total of 960 hours. However, no sick leave, vacation 
allowance, or holiday allowance shall accrue during any period that the 
employee is on disability leave under the provisions of this agreement. 
However, if the employee is returned to active duty with the employer 
prior to the expiration of the 960 hour period, and prior to termination of 
employment, then sick leave, vacation allowance, and holiday allowance 
shall have accrued to employee's benefit during the temporary period of 
disability. 

 
c, Employee and employer contributions to LEOFF II retirement and to 

employee insurance coverage will continue for the duration of the 
disability, not to exceed one hundred-twenty working days. 

 
d. The 960 hour disability coverage will become effective the first day of 

absence from work. 
 

e. The employer is not responsible for any additional coverage of this 
agreement if the term of disability does not exceed past use of 
employee's accumulated sick leave, vacation allowance, and holiday 
allowance. 

 
f. The employer may require a doctor's certificate as verification of need or 

eligibility for disability leave either due to illness or in the event of injury 
suffered while off duty. 

 
12.3 ALL EMPLOYEES - 

 
(1} To be compensated for sick leave, the employee, on request of the 

employer, shall furnish a doctor's certificate. Any employee proven to 
have misused sick leave privileges shall be subject to disciplinary action. 

 
(2} The employer recognizes and will abide by state law relating to family 

sick leave. A doctor's certificate may be required if requested by the 
employer. 

 
12.4 SICK LEAVE CONVERSION - When an Employee accrues a Sick Leave balance of four 

hundred eighty (480) hours or more at the  end  of the calendar  year, Employees  on the 
3/3 schedule may convert twenty-four (24) hours of Sick Leave to twelve (12) hours of 
Personal Leave, employees on a 4-10 schedule may convert twenty (20) hours of sick  
leave to ten (10} hours of  personal leave and Employees  on the  5/2  schedule may 
convert sixteen (16) hours of Sick Leave to eight (8) hours of Personal Leave. Employees 
must notify the City in writing by December 31st of the calendar year if they desire to 
convert. The Personal Leave Day must be taken by December 31st of the following year. 
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12.5 Paid Family and Medical Insurance Benefits: Beginning January 1, 2019, with benefits 
effective January 1, 2020 and onward, eligible employees are covered by Washington's 
Family and Medical Leave Program, RCW S0A.04. Eligibility for leave and benefits are 
established by state law and therefore independent of this Agreement. Benefits for this 
program are funded by both Employer and employee payroll deductions, with payroll 
deductions for eligible employees based on the default maximum percentages listed in 
RCW S0A.04.115. 

 
ARTICLE 13- BEREAVEMENT LEAVE 
13.1 If a death occurs to a member of an employee's immediate family, as defined as spouse, 

son, daughter, mother, father, grandparent, grandchild, legal guardian, brother, sister, 
step-parent, or step child, and like relations of the employee's spouse, the employee 
shall be granted forty (40) hours of which one (1) day must be the day of the funeral, 
unless it can be demonstrated to the department head that additional time is necessary. 

 
13.2 Proof of relationship and/or death may be required by the employer. 

 
13.3 No bereavement leave will be granted any day on which the affected employee was not 

scheduled to work. 
 

ARTICLE 14 -JURY DUTY 
 

An employee who is called for jury duty shall receive his or her regular pay for the actual time that 
the employee is required to be absent from work because of jury duty.  The employee must then 
reimburse the employer for fees, other than mileage allowances, received as a juror. 

 
ARTICLE 15 - SENIORITY 
15.1 The employer recognizes the principle of seniority and time in the Department shall be 

given utmost consideration in layoffs and callbacks. 
 

15.2 In case of personnel reduction, the employee with the least seniority shall be laid off first 
and called back last. No new employees shall be hired until all laid off employees have 
been given the opportunity to return, provided the laid off employees are physically 
qualified. Rehire priority is applicable for up to two years from date of lay-off. 

 
ARTICLE 16-VACATIONS 
16.1 Officers shall accrue vacation leave from date of hire but shall not be eligible to use any 

accrued vacation time until employed on a full-time basis six months.  Vacation time may 
be taken as it is earned on a monthly basis and must be taken so that no more than 360 
hours are accrued at any one time. 
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It is the employee's responsibility to assure that his or her vacation hours do not accrue 
above three-hundred sixty hours. However, if the employee would exceed the three 
hundred sixty-hour limit due to a department issue such as short staffing or work related 

 
reasons, the employee and the Chief or his designee will work out a reasonable 
schedule in writing to allow a temporary exceedance of 360 hours where the employee 
would bring the excess below the three-hundred sixty-hours within six (6) months. 

 
Upon termination or retirement, the employee shall receive cash compensation for all 
accrued vacation hours up to 240 hours in their current vacation account. In no event 
may such cash compensation exceed the 240 hour limit. In the event of death of the 
employee the amount of accrued vacation time, including the hours above 240, if any, 
shall be paid to the employee's heirs or to his/her estate. The hours in vacation may be 
used prior to separation of employment as salary continuation, except in a case in which 
an employee is discharged. A discharged employee would have the vacation cashed 
out. Vacation time will be accrued as follows: 
 

Years of Service Hours Earned Per Month 
During years 1 through 4 8.00 
During years 5 through 9 10.00 
During years 10 through 14 13.33 
During years 15 through 19 15.33 
During years 20 through 24 18.00 
During years 25 and onward 18.67 

 

16.2 Holidays are not included in vacation or sick leave. 
 

16.2 No one may work his or her vacation for the purpose of drawing double time. However, 
officers who are required (not volunteering) by the Department to come back into work 
for emergencies or personnel shortages while scheduled on vacation or while using 
compensatory time, will receive time and one-half for the shift called back to, plus have 
the benefit day or compensatory hours reinstated. 

 
16.3 All officers desiring to submit advance vacation requests must do so by January 31st of 

each year. Requests will be granted by seniority for duplicate dates requested. A 
vacation roster will be posted by February 15th showing vacations scheduled. 

 
For time off requested after January 31st, requests will be processed on a first come, 
first scheduled basis. Requests received the same day will be prioritized by seniority. 

 
The Union Association recognizes that requests made within sixty days of the time 
period requested off might not be granted because of scheduling difficulties.  
Administration will attempt to make every effort to grant all requests, within the 
limitations of manpower needs and scheduling. Vacation requests shall be approved or 
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denied within five days of receipt. Vacation for officers working a five and two schedule 
will be scheduled by mutual agreement of the officer and the administrator in charge of 
the officer's assigned division. 

 
16.4 Employees may schedule vacation time in accordance with what time they have 

accumulated not to exceed twenty-one (21) consecutive days. Vacation requests will be 
processed according to the provisions of the employees' labor agreement with the City. 
The Chief of Police or his designee may waive the twenty-one day limitation 
requirement for special circumstances 
 

16.5 Fitness Incentive – Employees who pass the CJTC police officer entry level physical fitness 
test annually shall be given an additional vacation day based upon the employees 
shift/schedule.  

 
ARTICLE 17 - HOLIDAYS 

 
17.1 All officers working a 3/3 12 hour schedule may elect to be paid for one hundred four 

(104) holiday hours at straight time or to receive compensatory time off for one hundred 
four (104) holiday hours. Each officer who elects to be paid for the holidays shall notify 
the administration of his or her election by September 1 of each year for the following 
year. Holiday pay shall be included on the paycheck covering November hours. For the 
purpose of employees who terminate or are terminated before the end of the calendar 
year, holidays, either paid or taken, will be prorated to the date of termination (i.e. an 
employee leaving after 6 months would be paid 50% of 104 holiday hours less any 
holiday time that had previously been taken). 

 
17.2 The following shall be paid, observed holidays: 

 
New Year's Day 

Martin Luther King's Birthday 

President's Day 

Memorial Day 

Independence Day 

Labor Day 

Veteran's Day 

Thanksgiving Day 

Day After Thanksgiving 

Christmas Eve 

Christmas Day 

Two Floating Holidays* 

January 1 

Third Monday in January 

Third Monday in February 

Last Monday in May 

July 4 

1st Monday in September 

November 11 

4th Thursday in November 

4th Friday in November 

December 24 

December 25 
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\ 

17.3 All employees working a 5-2 or 4-10 schedules shall take their holidays on the day they 
occur or may choose to be paid for the holiday per section 17.1. The Chief may 
authorize exception to this rule at his discretion. The two floating holidays shall be taken 
as arranged by mutual agreement of the employee and his/her supervisor. 

 
Employees taking any holiday that are on the 4/10 schedule, can use an additional two 
hours of vacation time in order to reach the 10 hour day or some other alternative 
authorized by the police chief and finance director to ensure the employee does not use 
more than 104 holidays hours in a calendar year. In all cases, employees shall only be 
eligible for 104 hours of holiday time in the calendar year. 

 

Employees with excess holiday hours as of October 15 may either cash out the hours on 
the regular November payroll or use them on alternative days prior to the end of the year 
upon mutual agreement of the employee and his/her supervisor. 

 
All employees working a 3/3 12 hour schedule may take all one hundred four (104) 
holiday hours on a floatation basis but may not use more than twenty four (24) hours in 
November and twenty four (24) hours in December without specific authorization of the 
Chief. 

 
It is recognized that it is the employee's responsibility to schedule/request time off for 
holidays during the year. However, if due to scheduling difficulties or situations beyond 
the employee's or department's control, employees are unable to use all allowed 
holidays during the calendar year, the Chief may allow the unused hours to be carried 
over to the following calendar year only. Holidays not scheduled due to the employee's 
negligence will not be carried over. The department agrees to make every reasonable 
effort to grant time off for holidays. 

 
17.4  An additional amount equal to one half (1/2) an employee's regular rate of pay will be paid 

for each regular hour worked on the following holidays:  Thanksgiving, Christmas Eve 
(December 24) and Christmas Day (December 25). Overtime hours worked on these 
holidays remain at the regular overtime rate. 

 
ARTICLE 18-WAGES 
18.1 Employees covered by this Agreement shall be compensated in accordance with the 

wage schedule set forth in Appendix A to this Agreement. 
 

18.2 Retention Incentives - In addition to the rates of pay identified in APPENDIX A, each 
regular full-time employee shall receive retention pay as follows: 
 

Years of Service Per Month 
After 5 Years $75 
After 10 Years $100 
After 15 Years $150 
After 20 Years $200 
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"Years of Service" means years served as a police officer for the City of Hoquiam Police Department. 
 

18.3 Step increases pertain to length of continuous service by an officer with the employer. 
The following steps are based on this breakdown: 

 
PATROL OFFICERS' 
LENGTH OF SERVICE STEP 
0 to 12 months A 

13 to 24 months B 

25 to 36 months C 

37 to 48 months D 

49 to 60 months E 

61   months or more F 
 

For the purpose of this agreement, an employee shall move to their next step at their 
anniversary date. 

 
At the discretion of police administration, a new hire, and experienced officer may start 
at a higher pay step than Step A, according to his or her experience and training. 

 
Entry level officers will start on Step A and shall continue on that step until they finish 
the police academy, FTO training and are cleared to work the road without an FTO. If it 
takes the new entry level officer longer than 12 months to be cleared to work the road, 
his or her anniversary date shall be adjusted to ensure that all future step increases are 
in 12 month increments. 
 

SERGEANTS' 
LENGTH OF SERVICE STEP 

0 to 12 months A 

13 to 24 months B 

25 or more C 
 

18.4 For the purpose of this agreement, a sergeant shall move to Step B or step C once they 
have finished 12 months on their current step. Employees shall remain at each step for 
the number of months indicated for that step. 

 
18.5 Specialty Pay – EVOC, Defensive Tactics, Firearms Instructor, CRU or bilingual 

employees shall receive a specialty incentive of $100 per month up to a maximum of two 
incentives, unless one of the specialties is bilingual in which case an employee can earn 
three.   
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ARTICLE 19 - UNIFORMS & EQUIPMENT 
All uniforms and equipment employees are required to wear shall be furnished by the employer. 
The employer will pay for all cleaning and repairing of uniforms under a pickup and delivery 
system from the police station. When deemed necessary by the Chief, all uniform items worn 
out or damaged beyond repair shall be replaced at employer expense. 

 
The Chief may require employer-supplied uniform items that are being replaced or are in the 
possession of an officer who is terminating his or her employment to be turned back to the 
employer if in the Chiefs judgment the items are salvageable. All Association members who are 
assigned to full-time non-uniformed positions will be reimbursed up to three-hundred-fifty 
dollars ($350) per calendar year for non-uniform work clothing. 

 
ARTICLE 20 - HEALTH AND WELFARE 

 
20.1 DENTAL BENEFIT- The Employer will pay the full Premium of the City's self insured 
dental plan for each Employee and all spouse/dependents. 

 
20.2 V1s10N CARE BENEFIT – The Employer will pay the full premium for a vision care plan for 

each Employee and all spouse/dependents. 
 

20.3 MEDICAL BENEFITS FOR EMPLOYEE – The Employer will pay 100% of the employee's 
premium on the AWC Health First 250 Plan. 

 
20.4 MEDICAL BENEFIT FOR SPOUSE AND DEPENDENTS – The Employer will pay 95% and the 

employee will pay 5% of the employees spouse and dependent(s) premium on the AWC 
Health First 250 Plan. 

 
ARTICLE 21- LIFE INSURANCE 
The employer shall provide $75,000 life insurance protection for every member of the 

bargaining unit. 
 

ARTICLE 22 - OUTSIDE EMPLOYMENT 
 

22.1 Permission to work at outside employment while a full-time employee of the City must 
be approved by the Chief. In order to be approved, the outside employment must: 

 
(1) Be compatible with the employee's City duties. 

 
(2) In no way detract from the efficiency of the employee's City duties. 

 
(3) In no way be a discredit to City employment. 

 
(4) Not take preference over extra duty required by the City, 

 
22.2 The Chief of Police may, upon reasonable grounds at any time, revoke permission to 

hold outside employment. 
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ARTICLE 23 -WORK SCHEDULE 
23.1 (a) All officers except those in special assignment or those engaged in administrative or 

clerical duties shall work a twenty-eight day work period with three (3), twelve (12) hour 
days worked followed by three consecutive days off. Officers assigned to Patrol will be 
scheduled into two teams with opposing days off. Each team will have two squads: day 
and night. The shift hours of some officers on the day and night squads may be adjusted 
to maximize patrol coverage during peak hours or to cover the department's past-
practice criteria for minimum staffing.  When one team is working, the other team will be 
on days off. 

 
(b) Under the 3/3 schedule described in subsection (a), above, Officers assigned to 
patrol will work twelve (12) hours a day, three (3) days per week. On this schedule, 
patrol officers will work 182 days per year for a total of 2,184 hours. The 2,184 hours 
represents an increase of 104 hours in excess of the 2080 hours normally worked per 
year under a five (5) day, eight (8) hour schedule, with two days off (5/2 schedule). 
Patrol officers working under the 3/3 schedule for an entire year will be allowed up to 
nine additional scheduled twelve (12) hour days off to compensate for the increase in the 
total number of hours worked in a year (104 hours in a 365 day period). All work shifts, 
vacation time, sick leave, holiday time and other such terms relating to work periods 
shall be calculated by the "hour," and not by the "day." 

 
23.2 All officers on special assignment or performing clerical or administrative duties shall 

work four ten hour days followed by three days off or five 8 hour days followed by two 
days off as scheduled by the Chief. 

 
23.3 It is understood by both parties that should the City be faced with reductions in 

personnel due to revenue shortages, they will meet to discuss schedule changes and 
minimum staffing levels to help reduce the impact of personnel reductions on the 
department and the citizens of Hoquiam. 

 
ARTICLE 24- COURT APPEARANCES, COMPENSATORY TIME AND OVERTIME 

 
24.1 Each police officer who is required to appear in any legally constituted court on behalf 

of the employer and/or related to the officer's employment with the employer outside of 
his or her normal working hours on his or her regularly scheduled duty day, will be paid 
a minimum of four hours at the overtime rate of time and one half. Appearances 
exceeding four hours shall be computed to the nearest fifteen minutes at the overtime 
rate. 

 
24.2 Court appearance required on the officer's scheduled day off or vacation days off will be 

paid at a minimum of four hours at the overtime rate of time-and-one-half. Any time 
actually worked beyond the minimum four-hour period will be paid at the overtime rate 
in fifteen-minute increments. 
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The officer shall contact the court clerk or city or county prosecutor by 5 p.m. on the day 
before the scheduled court appearance if the court is on the officer's day off. If a 
previously scheduled court appearance is not required on the officer's day off and 
notification is made by the court clerk or the city or county prosecutor after 5 p.m. of 
the day preceding the officer's scheduled appearance in court, the minimum four-hour 
callback time will be paid at the overtime rate of time-and-one-half. 

 
24.3 All time worked in excess of eight hours, ten or twelve hours per shift, whichever is 

applicable, or in excess of the total number of hours required to be worked in the 
employee's scheduled work period shall be compensated at one and-one-half times the 
employee's regular rate of pay. Overtime shall be accumulated in fifteen-minute 
increments for each hour or fraction of an hour worked. 

 
24.4 An officer shall receive a minimum of two (2) hours call time paid at the overtime rate 

when called back into work after the completion of his or her regular shift, when called 
into work before his or her regular shift, and when called into work on his or her day off. 

 
24.5 If an officer is called to work three or more hours before the assigned regular work shift 

commences or works continuously three or more hours after the normally scheduled 
termination of that normally scheduled regular work shift, the officer shall receive ten 
dollars as compensation for a meal. 

 
24.6 If an officer chooses to receive compensatory time in lieu of overtime pay, there shall be 

a maximum balance of seventy-two (72) hours carried from month to month. Then at the 
end of each year compensatory time in excess of thirty-six (36) hours will be cashed out 
on the December 5th paycheck.  

 
24.7 Department-wide Meetings. Department-wide meetings are subject to callback 

minimums as set forth in Section 24.4. 
 

24.8 All hours worked on a regularly scheduled day off will be at the overtime rate. 
 
ARTICLE 25- OUT OF CLASS PAY 
25.1 Members of the Police Department up through the rank of sergeant who are ordered to 

serve temporarily in a higher rank shall be compensated by receiving an additional 5% 
on their base pay for the hours worked at the higher rank. 

 
25.2 If ordered to work in a lower classification, the officer shall be compensated at his or her 

regular rate of pay; if the officer volunteers to work in a lower classification, he or she will 
receive the lower rate of compensation. 
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ARTICLE 26 - PREMIUMS 
26.1 The employer recognizes the benefits of relevant advanced training for its law 

enforcement personnel and agrees to pay education incentive pay for scholastic 
education in accordance with the following schedule: 

 
Associate Degree (2 yr) +2% per month over base 
Bachelor's Degree (4 yr) +5% per month over base 
Master's Degree +7% per month over base 
Doctorate Degree +10% per month over base 

 
26.2 To receive educational incentive pay the employee must submit to the Finance Director 

acceptable information from the appropriate recognize'd educational institution that the 
degree has been earned. Incentive pay will be made retroactive to the date the degree 
was conferred or the employee's hire date, whichever comes last. 

 
26.3 Field Training Officer (FTO) – All officers assigned to field train a new employee shall receive 

a 5% premium per hour while the new officer is within the training program lasting 
approximately three months. 
 

26.4 A Canine (K-9) Officer shall be compensated for eight (8) hours of over-time pay (time 
plus one-half) per calendar month. A K-9 Officer shall not be paid more than eight (8) 
hours of over over-time pay per calendar month for the care of the officer's dog unless 
such additional over-time work is authorized in advance by the Chief of Police. All 
expenses incurred for the care and feeding of the dog shall be paid by the Hoquiam 
Police Department. 

 

ARTICLE 27 - SAVINGS CLAUSE 
Should any provisions of the agreement be found to be in violation of any Federal, State or 
Local law, all other provisions of this agreement shall remain in full force and effect for the 
duration of this agreement. 

 
ARTICLE 28- LAYOFF 
28.1 In the event of a reduction in the workforce, the Employer shall lay off the employee 

with the least seniority within the classification from which the layoff occurs.  
Employees who have completed their probation in a previous position may bump back 
to the classification from which they were promoted. 

 
28.2 It is understood by both parties that should the City be faced with reductions in 

personnel due to revenue shortages, they will meet to discuss schedule changes and 
minimum staffing levels to help reduce the impact of personnel reductions on the 
department and the citizens of Hoquiam.  
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ARTICLE 29 - DURATION OF AGREEMENT 
29.1 This agreement, effective as of the first day of January 2023 shall continue in full force 

through the thirty first day of December 2025. 
 

29.2 Both parties agree to meet on or about August 1, 2025 to exchange Agreement 
proposals for a new contract. Negotiations shall be deemed to commence upon receipt 
of the proposal(s). 

 
DATED this 14th day of November 2022. 

 
 
 

CITY OF HOQUIAM      HOQUIAM POLICE ASSOCIATION 
         TEAMSTERS UNION LOCAL 252: 
 

 
________________________________    ________________________________ 
Mayor         Brian Blaisdell, Secretary / Treasurer 
 
 
________________________________    ________________________________ 
Finance Director       Dane Bonnell, Business Agent 
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APPENDIX A 
TO THE AGREEMENT BY AND BETWEEN 

CITY OF HOQUIAM, WASHINGTON 
AND 

HOQUIAM POLICE ASSOCIATION 

JANUARY 1, 2023, THROUGH DECEMBER 31, 2025 

 
THIS APPENDIX is supplemental to that Agreement by and between the CITY OF HOQUIAM, WASHINGTON 

(“ Employer”) and the HOQUIAM POLICE UNION ASSOCIATION (“Union Association”). 
 

Al  Effective January 1, 2023, the monthly rates of pay for employees covered by this agreement 
shall receive a market adjustment and a cost of living adjustment of ten percent (10%). 

 

Classification Step A 
00-12 mo. 

Step B 
13-24 mo. 

Step C 
25-36 mo. 

Step D 
37-48 mo. 

Step E 
49-60 mo. 

Step F 
61+ mo. 

Police Sgt. $8,327 $8,731 $9,169 
   

Patrol Officer $6,204 $6,516 $6,841 $7,183 $7,541 $7,919 

 
A.2 Effective January 1, 2024, the rates of pay set forth in Section A.1 shall be increased by 

five percent {5%). 
 

Classification Step A 
00-12 mo. 

Step B 
13-24 mo. 

Step C 
25-36 mo. 

Step D 
37-48 mo. 

Step E 
49-60 mo. 

Step F 
61+ mo. 

Police Sgt. $8,743 $9,167 $9,627 
   

Patrol Officer $6,514 $6,842 $7,183 $7,542 $7,918 $8,315 

 
A.3 Effective January 1, 2025, the rates of pay set forth in Section A.2 shall be increased by 

five percent {5%). 
 

Classification Step A 
00-12 mo. 

Step B 
13-24 mo. 

Step C 
25-36 mo. 

Step D 
37-48 mo. 

Step E 
49-60 mo. 

Step F 
61+ mo. 

Police Sgt. $9,181 $9,626      $10,108 
   

Patrol Officer $6,840 $7,184 $7,542 $7,919 $8,313 $8,731 
 

) . 
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Washington State   Contract No. K9555 
 Department of Corrections                              Amendment No. 9 
 
  

This Amendment is made by the Washington State Department of Corrections, hereinafter 
referred to as “DOC” or “Department,” and City of Hoquiam, hereinafter referred to as “Contractor,” for 
the purpose of amending the above-referenced Contract, heretofore entered into between Department and 
Contractor. 

 

WHEREAS the purpose of this Amendment is to extend the term of the Contract and increase the 
per diem rate of compensation. 

NOW THEREFORE, in consideration of the terms and conditions contained herein, or attached 
and incorporated and made a part hereof, Department and Contractor agree as follows: 

 

1. ARTICLE II, SECTION 2.1 TERM is hereby amended as follows: 
 

Section 2.1 Term.  This Contract supersedes all previous oral and written contracts and 
agreements between the parties relating to the confinement, care, and treatment of Department 
Incarcerated Individuals.  This Contract commences on ((January 1, 2016)) October 1, 2012, and 
continues through June 30, ((2025)) 2027, unless terminated by either party pursuant to this 
Contract.   

 
2. ARTICLE II, SECTION 2.4 PER DIEM BILLING is hereby replaced with the following: 

 
Section 2.4   Per Diem Billing.  The per diem rate per Incarcerated Individual is identified 
in the table below.  The Contractor agrees to only bill the Department monthly for the actual bed 
days used by Department Incarcerated Individuals in the preceding month. The Contractor also 
agrees that it will not bill the Department for any bed day that is the financial responsibility of any 
other jurisdiction, and that it will submit monthly itemized bills to the Department in an electronic 
spreadsheet format that includes the Incarcerated Individual’s name, DOC number, date of birth, 
and dates the Incarcerated Individual was held by the Contractor under the Department’s 
authority.  If applicable, the Contractor agrees to identify in the monthly bill any beds that are 
being counted toward the day-for-day exchange for any County boarder being held by the 
Department in a Department institution. 
 

Period Per Diem Rate Per Incarcerated Individual 
October 1,2012 – June 30, 2013 $80.00 
July 1, 2013 – June 30, 2014 $82.40 
July 1, 2014 – December 31, 2015 $84.87 
January 1, 2016 – June 30, 2019 $85.00 
July 1, 2019 – June 30, 2020 $89.25 
July 1, 2020 – June 30, 2021 $93.71 
July 1, 2021 – June 30, 2022 $98.40 
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July 1, 2022 – June 30, 2023 $103.32 
July 1, 2023 – June 30, 2024 $108.48 
July 1, 2024 – June 30, 2025 $113.90 
July 1, 2025 – June 30, 2026 $119.60 
July 1, 2026 – June 30, 2027 $125.58 

 
 
Additions to this text are shown by underline and deletions by ((strikeout)).  All other terms and conditions 
remain in full force and effect.  The effective date of this amendment is July 01, 2025.   
 

THIS CONTRACT AMENDMENT, consisting of two (2) pages, is executed by the persons signing below 
who warrant that they have the authority to execute the contract. 

 
 
CITY OF HOQUIAM  DEPARTMENT OF CORRECTIONS 
 
 
 

  

                                                                                Date      
Mayor 

 Daryl Huntsinger                                         Date 
Contracts Administrator 

 
 

 
 

Approved as to Form 

  

 
 
_________________________________________ 
City Attorney     Date 
 
Approved as to Form: This Amendment format was approved by the office of the Attorney General. 
Approval on file.  
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