Florida Department of Education Corrected Copy

Project Award Notification 3/23/2022
1 PROJECT RECIPIENT 2 PROJECT NUMBER
Brevard County School District 050-1211A-2C001
3 PROJECT/PROGRAM TITLE 4 AUTHORITY
ARP ESSER Il Formula Grants to LEAs 84.425U ARP ESSER

USDE or Appropriate Agency
TAPS 22A175

FAIN#: S425U210052

5 AMENDMENT INFORMATION 6 PROJECT PERIODS
Amendment Number:
Type of Amendment: Budget Period: 12/02/2021 - 09/30/2024
Effective Date: Program Period:12/02/2021 - 09/30/2024
7 AUTHORIZED FUNDING 8 REIMBURSEMENT OPTION
Current Approved Budget: ~ $115,460,231.00 Federal Cash Advance

Amendment Amount:
Estimated Roll Forward:
Certified Roll Amount:

Total Project Amount: $115,460,231.00

9 TIMELINES
e Last date for incurring expenditures and issuing purchase orders: 09/30/2024
o Date that all obligations are to be liquidated and final disbursement reports submitted: 11/20/2024
e Last date for receipt of proposed budget and program amendments: 08/30/2024
o Refund date of unexpended funds; mail to DOE Comptroller, 325 W. Gaines Street,

944 Turlington Building, Tallahassee, Florida 32399-0400:
e Date(s) for program reports:

e Federal Award Date : 03/24/2021
10 DOE CONTACTS Comptroller Office Duns#: 364622886

Program: Amanda Meeks Phone: (850) 245-0401 FEIN#: F596000522003

Phone: (850) 245-0906

Email: Amanda.Meeks@fldoe.org

Grants Management: Unit A (850) 245-0496

11 TERMS AND SPECIAL CONDITIONS

° This project and any amendments are subject to the procedures outlined in the Project Application and Amendment Procedures
for Federal and State Programs (Green Book) and the General Assurances for Participation in Federal and State Programs and
the terms and requirements of the Request for Proposal or Request for Application, RFP/RFA, hereby incorporated by reference.

. For federal cash advance projects, expenditures must be recorded in the Florida Grants System (FLAGS) as close as is
administratively feasible to when actual disbursements are made for this project. Cash transaction requests must be limited to
amounts needed and be timed with the actual, immediate cash requirements to carry out the purpose of the approved project.

. All provisions not in conflict with any amendment(s) are still in full force and effect and are to be performed at the level
specified in the project award notification.

o Pre-Award costs are authorized for any allowable expenditure incurred on or after March 13, 2020, the date the
President declared the national emergency due to COVID-19.

12 APPROVED: I.//:\ FLORIDA DEPARTMENT OF
Qacob Obira 3/17/2022 L S sioo

Authorized Gfficial on behalf of Richard Corcoran Date of Signing
Commissioner of Education

DOE-200
Revised 07/15


mailto:'Amanda.Meeks@fldoe.org
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INSTRUCTIONS
PROJECT AWARD NOTIFICATION

1 Project Recipient: Agency, Institution or Non-Governmental entity to which the project is awarded.

2 Project Number: This is the agency number, grant number, and project code that must be used in all communication. (Projects
with multiple project numbers will have a separate DOE-200 for each project number).

3 Project Description: Title of program and/or project. TAPS #: Departmental tracking number.

4 Authority: Federal Grants - Public Law or authority and CFDA number. State Grants - Appropriation Line Item Number and/or
applicable statute and state identifier number.

5 Amendment Information: Amendment number (consecutively numbered), type (programmatic, budgeting, time extension or
others) in accordance with the Project Application and Amendment Procedures for Federal and State Programs (Green Book),
and effective date.

6 Project Periods: The periods for which the project budget and program are in effect.

7  Authorized Funding: Current Approved Project (total dollars available prior to any amendments); Amendment Amount (total
amount of increase or decrease in project funding); Estimated Roll Forward (roll forward funds which have been estimated into
this project); and Total Project Amount (total dollars awarded for this project).

8  Reimbursement Options:

Federal Cash Advance —On-Line Reporting required monthly to record expenditures.

Advance Payment — Upon receipt of the Project Award Notification, up to 25% of the total award may be advanced for the
first payment period. To receive subsequent payments, 90% of previous expenditures must be documented and
approved by the Department.

Quarterly Advance to Public Entity — For quarterly advances of non-federal funding to state agencies and LEAs made in
accordance within the authority of the General Appropriations Act. Expenditures must be documented and reported
to DOE at the end of the project period. If audited, the recipient must have expenditure detail documentation
supporting the requested advances.

Reimbursement with Performance - Payment made upon submission of documented allowable expenditures, plus

documentation of completion of specified performance objectives.

9 Timelines: Date requirements for financial and program reporting/requests to the Department of Education.

10 DOE Contacts: Program contact for program issues, Grants Management Unit for processing issues, and Comptroller's Office
number for payment information.
11  Terms and Special Conditions: Listed items apply to this project. (Additional space provided on Page 2 of 2 if needed.)
12 Approved: Approval signature from the Florida Department of Education and the date signature was affixed.
DOE-200
Revised 07/15
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Florida Department of Education
Project Award Notification

1 PROJECT RECIPIENT 2 PROJECT NUMBER
Brevard County School District 050-1211K-2C001
3 PROJECT/PROGRAM TITLE 4 AUTHORITY
ARP ESSER IlI - Formula Grant to LEAS - 84.425U ARP ESSER
Learning Loss USDE or Appropriate Agency
TAPS 22A177 FAIN#: S425U210052
5 AMENDMENT INFORMATION 6 PROJECT PERIODS
Amendment Number:
Type of Amendment: Budget Period: 12/02/2021 - 09/30/2024
Effective Date: Program Period:12/02/2021 - 09/30/2024
7 AUTHORIZED FUNDING 8 REIMBURSEMENT OPTION
Current Approved Budget: $28,865,058.00 Federal Cash Advance
Amendment Amount:
Estimated Roll Forward:
Certified Roll Amount:
Total Project Amount: $28,865,058.00
9 TIMELINES
e Last date for incurring expenditures and issuing purchase orders: 09/30/2024
o Date that all obligations are to be liquidated and final disbursement reports submitted: 11/20/2024
e Last date for receipt of proposed budget and program amendments: 08/30/2024
o Refund date of unexpended funds; mail to DOE Comptroller, 325 W. Gaines Street,
944 Turlington Building, Tallahassee, Florida 32399-0400:
e Date(s) for program reports:
e Federal Award Date : 03/24/2021
10 DOE CONTACTS Comptroller Office Duns#: 364622886
Program: Amanda Meeks Phone: (850) 245-0401 FEIN#: F596000522003
Phone: (850) 245-0906
Email: Amanda.Meeks@fldoe.org
Grants Management: Unit A (850) 245-0496
11 TERMS AND SPECIAL CONDITIONS
° This project and any amendments are subject to the procedures outlined in the Project Application and Amendment Procedures
for Federal and State Programs (Green Book) and the General Assurances for Participation in Federal and State Programs and
the terms and requirements of the Request for Proposal or Request for Application, RFP/RFA, hereby incorporated by reference.
° For federal cash advance projects, expenditures must be recorded in the Florida Grants System (FLAGS) as close as is
administratively feasible to when actual disbursements are made for this project. Cash transaction requests must be limited to
amounts needed and be timed with the actual, immediate cash requirements to carry out the purpose of the approved project.
. All provisions not in conflict with any amendment(s) are still in full force and effect and are to be performed at the level
specified in the project award notification.
o Pre-Award costs are authorized for any allowable expenditure incurred on or after March 13, 2020, the date the
President declared the national emergency due to COVID-19.
12 APPROVED: I,//;;\ FLORIDA DEPARTMENT OF
Qacob Obira 3/17/2022 L S4 i
AuthoriZed Official on behalf of Richard Corcoran Date of Signing
Commissioner of Education
DOE-200

Revised 07/15
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INSTRUCTIONS
PROJECT AWARD NOTIFICATION

1 Project Recipient: Agency, Institution or Non-Governmental entity to which the project is awarded.

2 Project Number: This is the agency number, grant number, and project code that must be used in all communication. (Projects
with multiple project numbers will have a separate DOE-200 for each project number).

3 Project Description: Title of program and/or project. TAPS #: Departmental tracking number.

4 Authority: Federal Grants - Public Law or authority and CFDA number. State Grants - Appropriation Line Item Number and/or
applicable statute and state identifier number.

5 Amendment Information: Amendment number (consecutively numbered), type (programmatic, budgeting, time extension or
others) in accordance with the Project Application and Amendment Procedures for Federal and State Programs (Green Book),
and effective date.

6 Project Periods: The periods for which the project budget and program are in effect.

7  Authorized Funding: Current Approved Project (total dollars available prior to any amendments); Amendment Amount (total
amount of increase or decrease in project funding); Estimated Roll Forward (roll forward funds which have been estimated into
this project); and Total Project Amount (total dollars awarded for this project).

8  Reimbursement Options:

Federal Cash Advance —On-Line Reporting required monthly to record expenditures.

Advance Payment — Upon receipt of the Project Award Notification, up to 25% of the total award may be advanced for the
first payment period. To receive subsequent payments, 90% of previous expenditures must be documented and
approved by the Department.

Quarterly Advance to Public Entity — For quarterly advances of non-federal funding to state agencies and LEAs made in
accordance within the authority of the General Appropriations Act. Expenditures must be documented and reported
to DOE at the end of the project period. If audited, the recipient must have expenditure detail documentation
supporting the requested advances.

Reimbursement with Performance - Payment made upon submission of documented allowable expenditures, plus

documentation of completion of specified performance objectives.

9 Timelines: Date requirements for financial and program reporting/requests to the Department of Education.

10 DOE Contacts: Program contact for program issues, Grants Management Unit for processing issues, and Comptroller's Office
number for payment information.
11  Terms and Special Conditions: Listed items apply to this project. (Additional space provided on Page 2 of 2 if needed.)
12 Approved: Approval signature from the Florida Department of Education and the date signature was affixed.
DOE-200
Revised 07/15
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FLORIDA DEPARTMENT OF EDUCATION
PROJECT APPLICATION

Please return to: A) Program Name: DOE USE ONLY

Florida Department of Education | American Rescue Plan (ARP) Date Received
Office of Grants Management Elementary and Secondary School Emergency Relief
Room 332 Turlington Building (ESSER) Fund

325 West Gaines Street
Tallahassee, Florida 32399-0400
Telephone: (850) 245-0496

12/2/2021

TAPS NUMBER: 22A-175 and 22A177

B) Name and Address of Eligible Applicant:

Project Number (DOE Assigned)

Brevard County School District 050-1211A-2C001 and 050-1211K-2C001

2700 Judge Fran Jamieson Way, Viera, FL, 32940

C) Total Funds Requested: D) . . .
Applicant Contact & Business Information

Contact Name: Frank Stockman Telephone Numbers:

$144,325,289.00

(321) 633.1000 ext 11348
(321) 633.1000 ext 11678

Fiscal Contact Name: Rachelle Parker

DOE USE ONLY

Total Approved Project:

Mailing Address:
2700 Judge Fran Jamieson Way

E-mail Addresses:
Stockman.Frank@brevardschools.org

$144.325.289.00 Viera, FL, 32940 Parker.Rachelle@brevardschools.org
Physical/Facility Address: DUNS number: 364622886
2700 Judge Fran Jamieson Way
Viera, FL, 32940 FEIN number:F596000522003
CERTIFICATION
1, Mark W. Mullins , (Please Type Name) as the official who is authorized to legally bind the agency/organization, do

hereby certify to the best of my knowledge and belief that all the information and attachments submitted in this application are true,
complete and accurate, for the purposes, and objectives, set forth in the RFA or RFP and are consistent with the statement of
general assurances and specific programmatic assurances for this project. I am aware that any false, fictitious or fraudulent
information or the omission of any material fact may subject me to criminal, or administrative penalties for the false statement,
false claims or otherwise. Furthermore, all applicable statutes, regulations, and procedures; administrative and programmatic
requirements; and procedures for fiscal control and maintenance of records will be implemented to ensure proper accountability for
the expenditure of funds on this project. All records necessary to substantiate these requirements will be available for review by
appropriate state and federal staff. | further certify that all expenditures will be obligated on or after the effective date and prior to
the termination date of the project. Disbursements will be reported only as appropriate to this project, and will not be used for
matching funds on this or any special project, where prohibited.

Further, I understand that it is the responsibility of the agency head to obtain from its governing body the authorization for the
submission of this application.

E) WWW Superintendent 11/01/2021

Sianature of Aaency Head Title Date

M FLORIDA DEPARTMENT OF
“ EDUCATION
DOE 100A -

Revised January 2019 Page 1 of 2 Richard Corcoran, Commissioner
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A) Brevard Public Schools
Name of Eligible Recipient

TAPS Number

22A-175
B)
Project Number
FLORIDA DEPARTMENT OF EDUCATION
ARP ESSER BUDGET NARRATIVE FORM
Useof | ctivit FTE Amount for 2/3 Amount for 1/3
Function | Object Funds Y Account Title o ) . Total allocation
Number** Position allocation allocation
Number**

Extra Duty Pay: Student Academic Support - before,

5900 120 1.1 1 during, after school (Teacher) SY 23, 24 $ 2,062,592.00 | $ 1,031,296.00 | $ 3,093,888.00

5900 210 11 1 Extra Duty Pay: Student Academic Support - $ 157,788.29 | $ 7880414 | § 236,682.43
Retirement (Teacher)
Extra Duty Pay: Student Academic Support -

5900 220 11 1 FICA/Medicare (Teacher) $ 157,788.29 | $ 78,894.14 [ § 236,682.43
Extra Duty Pay: Student Academic Support -

5900 240 1.1 1 Workers' Comp_(Teacher) $ 11,509.27 | $ 5,754.63 | $ 17,263.90

5900 150 11 1 Z"; 2:“’ Pay: Student Academic Support (IA) SY $ 114,140.83 | $ 57,070.42 | § 171,211.25

5900 210 11 1 Extra Duty Pay: Student Academic Support - $ 12,390.04 | $ 619502 % 18,585.06
Retirement (I1A)
Extra Duty Pay: Student Academic Support -

5900 220 1.1 1 FICA/Medicare (IA) $ 8731.77( $ 4,365.89 | $ 13,097.66
Extra Duty Pay: Student Academic Support -

5900 240 1.1 1 Workers' Comp (1A) $ 636.91| $ 318.45|$ 955.36
Extra Duty Pay: Student Academic Support -Social

6110 130 1.1 1 Worker SY 23, 24 $ 83,666.67 | $ 41,833.33 ( § 125,500.00
Extra Duty Pay: Student Academic Support

6110 210 1.1 1 Retirement - (SW) $ 9,052.73  $ 4,526.37 | $ 13,579.10
Extra Duty Pay: Student Academic Support

6110 220 1.1 1 FICA/Medicare - (SW) $ 6,400.00 [ $ 3,200.00 | $ 9,600.00
Extra Duty Pay: Student Academic Support -

6110 240 1.1 1 Workers' Comp (SW) $ 466.86 | $ 23343 (% 700.29
Extra Duty Pay: Student Academic Support - School

6120 130 1.1 1 Counselor SY 23,24 $ 217,000.00 | $ 108,500.00 | $ 325,500.00
Extra Duty Pay: Student Academic Support

6120 210 1.1 1 Retirement - (SC) $ 2347940 $ 11,739.70 | $ 35,219.10
Extra Duty Pay: Student Academic Support

6120 220 1.1 1 FICA/Medicare - (SC) $ 16,600.50 | $ 8,300.25 | $ 24,900.75
Extra Duty Pay: Student Academic Support -

6120 240 1.1 1 Workers' Comp (SC) $ 1,210.86 | $ 605.43 [ $ 1,816.29
Elementary Summer Recovery Program Teachers

5100 120 1.2 1 90 each year - SY 23, 24 $ 672,000.00 | $ 336,000.00 | $ 1,008,000.00

5100 210 1.2 1 Summer Teacher Retirement $ 72,710.00 | $ 36,355.00 | $ 109,065.00

5100 220 1.2 1 Summer Teacher FICA/Medicate $ 51,408.00 | $ 25,704.00 | $ 77,112.00

5100 240 1.2 1 Summer Teacher Workers' Comp $ 3,749.33( $ 1,87467 | $ 5,624.00

5100 510 1.2 1 Elementary Summer Recovery Supplies $ 10,508.10 | $ 5,254.05 | $ 15,762.15

7300 110 12 1 Elem 10 Month Assistant Principals for Summer $ 128,000.00 | $ 64,000.00 | § 192,000.00
Recovery Program

7300 210 1.2 1 AP Retirement $ 13,849.33 | § 6,924.67 | § 20,774.00

7300 220 1.2 1 AP FICA/Medicare $ 9,792.00 [ $ 4,896.00 | $ 14,688.00

7300 240 1.2 1 AP Workers' Comp $ 714.00 | $ 357.00 [ $ 1,071.00
Secondary Summer Academic Recovery and

5100 120 1.3 1 Enrichment Teachers 300 over SY 22,23,24 $ 1,030,400.00 | $ 515,200.00 | $ 1,545,600.00

5100 210 1.3 1 Summer Teacher Retirement $ 111,489.28 | § 55,744.64 | $ 167,233.92

5100 220 1.3 1 Summer Teacher FICA/Medicare $ 78,825.60 | $ 39,412.80 | $ 118,238.40

5100 240 1.3 1 Summer Teacher Workers' Comp $ 5749.63 | $ 2,874.82 | $ 8,624.45
Middle School 10 Month AP for Summer Program -

7300 110 1.3 1 120 hrs per 11 MS SY 22, 23, 24 $ 105,600.00 | $ 52,800.00 | $ 158,400.00

7300 210 1.3 1 AP Retirement $ 11,425.92 | § 571296 | $ 17,138.88

7300 220 1.3 1 AP FICA/Medicare $ 8,078.40 | $ 4,039.20 | $ 12,117.60

7300 240 1.3 1 AP Workers' Comp $ 589.25 | $ 294.62 | $ 883.87
Secondary Summer Program School Counselor 80

6120 130 1.3 1 hrs per 28 schools, + 160 hrs per potential D $ 256,080.00 | $ 128,040.00 | $ 384,120.00
schools (6) SY 22, 23,24 (9600 total)

6120 210 1.3 1 Counselor Retirement $ 27,707.83 | $ 13,853.92 | $ 41,561.75

6120 220 1.3 1 Counselor FICA/Medicare $ 19,590.12 | $ 9,795.06 | $ 29,385.18

6120 240 1.3 1 Counselor Workers' Comp $ 1,428.93| $ 714.46 | $ 2,143.39
Secondary Summer Program Social Worker shared

6110 130 1.3 1 sites 14 at 120 hrs SY 22.23,24 $ 107,520.00 | $ 53,760.00 | $ 161,280.00

6110 210 1.3 1 Social Worker Retirement $ 11,633.67 | $ 5,816.83 | $ 17,450.50

6110 220 1.3 1 Social Worker FICA/Medicare $ 8,22521( $ 4,112.60 | $ 12,337.81

6110 240 1.3 1 Social Worker Workers' Com $ 599.96 | § 299.98 | $ 899.94
Secondary Summer Program Instructional

5100 150 1.3 1 Assistants 56 for 160 hrs SY 22.23,24 $ 232,960.00 | $ 116,480.00 | $ 349,440.00

5100 210 1.3 1 IA Retirement $ 25,206.27 | $ 12,603.14 | $ 37,809.41

5100 220 1.3 1 |IA FICA/Medicare $ 17,821.44 | 8,910.72 | $ 26,732.16

5100 240 1.3 1 IA Workers' Comp $ 1,299.92 | $ 649.96 | § 1,949.88
Security Services for Summer Programs 8

7900 160 1.4 1 Specialists SY 23,34 $ 40,858.24 | $ 20,429.12 ( $ 61,287.36

7900 210 1.4 1 Specialist Retirement $ 4,420.86 | $ 2,21043 | $ 6,631.29

7900 220 14 1 Specialist FICA/Medicare $ 3,12565( $ 1,562.83 | $ 4,688.48

7900 240 1.4 1 Specialist Workers' Comp $ 227.99| $ 113.99 | $ 341.98

7800 460 15 1 g;‘”;‘er Programs Diesel for Transportation - SY $ 520,000.00 | $ 260,000.00 | § 780,000.00
Bus Drivers for Summer Programs SY 22,23,24

7800 160 15 1 (offsets 22 underbudget) $ 45,000.00 | $ 22,500.00 | $ 67,500.00

7800 210 1.5 1 |IA Retirement $ 4,869.00 | $ 2,434.50 | $ 7,303.50

7800 220 1.5 1 IA FICA/Medicare $ 3,442.50 | $ 1,721.25| $ 5,163.75

7800 240 1.5 1 |IA Workers' Comp $ 251.10| $ 12555 | $ 376.65
Extra Hour School Day - 5 lowest performing

5100 120 1.6 1 elementary schools- Gen Ed Teachers $ 1,290,241.33 | § 645,120.67 | $ 1,935,362.00




5100 210 1.6 1 Gen Ed Teacher Retirement $ 100,652.17 | $ 50,326.09 | $ 150,978.26
5100 220 1.6 1 Gen Ed Teacher FICA/Medicare $ 71,163.51| $ 35,581.75 | $ 106,745.26
5100 240 1.6 1 Gen Ed Teacher Workers' Comp $ 5,194.75( $ 259737 | $ 7,792.12
Extra Hour School Day - 5 lowest performin
5200 120 16 1 clomentary sehools. B Tomchors 9 $ 508,765.33 | $ 254,382.67 | $ 763,148.00
5200 210 1.6 1 ESE Teacher Retirement $ 5504841 $ 27,524.20 | $ 82,572.61
5200 220 1.6 1 ESE Teacher FICA/Medicare $ 38,920.55 | $ 19,460.27 | $ 58,380.82
5200 240 1.6 1 ESE Teacher Workers' Comp $ 283891 $ 1,41946 | $ 4,258.37
5500 120 16 1 Exdra Hour School Day - § lowest performing $ 139,620.27 | $ 69,810.14 | § 209,430.41
elementary schools- PreK
5500 210 1.6 1 Pre-K Teacher Retirement $ 1510691 $ 7,553.46 | $ 22,660.37
5500 220 1.6 1 Pre-K Teacher FICA/Medicare $ 10,680.95 | $ 5,340.48 | $ 16,021.43
5500 240 1.6 1 Pre-K Teacher Workers' Comp $ 779.08| $ 38954 $ 1,168.62
Extra Hour School Day - 5 lowest performin,
6110 130 16 1 clomentary sehools. o Worer 9 $ 33,07433| § 16,537.17 | $ 49,611.50
6110 210 1.6 1 Social Worker Retirement $ 3,578.64( $ 1,789.32| $ 5,367.96
6110 220 1.6 1 Social Worker FICA/Medicare $ 2,530.19 | $ 1,265.09 | $ 3,795.28
6110 240 1.6 1 Social Worker Workers' Comp $ 184.55 | $ 92.28 | $ 276.83
6120 130 16 1 Extra Hour School Day - § lowest performing $ 56,647.50 | $ 28,32375 | 84,971.25
elementary schools-School Counselor
6120 210 1.6 1 School Counselor Retirement $ 6,129.26 | $ 3,064.63 | $ 9,193.89
6120 220 16 1 School Counselor FICA/Medicare B 433353 § 2,166.77| $ 6,500.30
6120 240 1.6 1 School Counselor Workers' Comp $ 316.09 | $ 158.04 | $ 47413
Extra Hour School Day - 5 lowest performin,
6200 130 16 1 clementary ool Mo Speciaﬁst 9 $ 53,88343| § 26,941.71| § 80,825.14
6200 210 1.6 1 Media Specialist Retirement $ 5,830.19( $ 2,915.09 | $ 8,745.28
6200 220 1.6 1 Media Specialist FICA/Medicare $ 4,122.08 | $ 2,061.04 | $ 6,183.12
6200 240 1.6 1 Media Specialist Workers' Comp $ 300.67 | $ 150.33 | $ 451.00
6300 130 16 1 Extra Hour School Day - 5 lowest performing $ 95431.98 | $ 4771599 | $ 143,147.97
elementary schools-Curriculum Coach
6300 210 1.6 1 Curriculum Coach Retirement $ 10,325.74 | $ 5,162.87 | $ 15,488.61
6300 220 1.6 1 Curriculum Coach FICA/Medicare $ 7,300.55 | $ 3,650.27 | $ 10,950.82
6300 240 1.6 1 Curriculum Coach Workers' Comp $ 53251 $ 266.26 | $ 798.77
6400 130 16 1 Extra Hour School Day - 5 lowest performing $ 19,275.69 | $ 0,637.84 | $ 28,913.53
elementary schools-Instructional Coach
6400 210 1.6 1 Instructional Coach Retirement $ 2,08563| $ 1,042.81| $ 3,128.44
6400 220 1.6 1 Instructional Coach FICA/Medicare $ 147459 | $ 73730 $ 2,211.89
6400 240 1.6 1 Instructional Coach Workers' Comp $ 107.56 | $ 53.78 | $ 161.34
7300 110 16 1 Extra Hour School Day - 5 lowest performing $ 135,077.10 | $ 67,538.55 | § 202,615.65
elementary schools-Administration
7300 210 1.6 1 Administration Retirement $ 1461534 | $ 7,30767 | $ 21,923.01
7300 220 1.6 1 Administration FICA/Medicare $ 10,333.40 | $ 5,166.70 | $ 15,500.10
7300 240 1.6 1 Administration Workers' Comp $ 75373 $ 37687 $ 1,130.60
Contracted Services for Supplemental Tutoring (800
5900 310 1.7 1 Elem/200K Sec) -selection by district bid process for $ 666,666.67 | $ 333,333.33 | $ 1,000,000.00
SY 23,24
6300 130 1.8 1 Coordinator - RAISE Program Schools SY 23,24 1 $ 105,333.33 | $ 52,666.67 | $ 158,000.00
6300 210 1.8 1 Coordinator - Retirement 1 $ 11,397.07 | $ 5,698.53 | $ 17,095.60
6300 220 1.8 1 Coordinator FICA/Medicare 1 $ 8,058.00 ( $ 4,029.00 | $ 12,087.00
6300 230 1.8 1 Coordinator Life Insurance 1 $ 87.43| $ 43718 131.14
6300 230 1.8 1 Coordinator Medical Insurance 1 $ 11,383.20 | $ 5,691.60 | $ 17,074.80
6300 240 1.8 1 Coordinator Workman's Comp 1 $ 587.76 | $ 293.88 | $ 881.64
Primary Classroom Instructional Assistants Salar
5100 150 19 1 10 IA'Z for 2y1o) SY 23, 24. Y 10 $ 23333333 | § 116,666.67 | 350,000.00
5100 210 1.9 1 IA Retirement 10 $ 25,246.67 | $ 12,623.33 | $ 37,870.00
5100 220 1.9 1 |IA FICA/Medicare 10 $ 17,850.00 | $ 8,925.00 | $ 26,775.00
5100 230 1.9 1 IA Life Insurance ( District Code 231) 10 $ 193.67 | $ 96.83 | $ 290.50
5100 230 1.9 1 IA Medical Insurance ( District Code 232) 10 $ 113,832.00 | $ 56,916.00 | $ 170,748.00
5100 240 1.9 1 IA W/C (District Code 241) 10 $ 1,302.00 | $ 651.00 | § 1,953.00
Academic Subscriptions for secondary student
5900 690 1.10 1 remediation/acclerF;tion SY 23, 24 Y $ 100,000.00 | $ 50,000.00 | $ 150,000.00
5100 360 1.1 1 Penda Science SY 24 $ 120,716.00 | $ 60,358.00 | § 181,074.00
5100 360 112 1 'S”:(e;f”“"" Materials for Elementary Reading/Math $ 08118267 | $ 490,591.33 | § 1,471,774.00
Elementary Intervention Teachers (HE/E) for Tier 2
5100 120 1.13 1 and 3 instruction - 2 each at 5 highest need schools 15 $ 960,000.00 | $ 480,000.00 | $ 1,440,000.00
and 1 each at next 5 schools SY 23, 24
5100 210 1.13 1 Teacher Retirement 15 $ 103,872.00 | $ 51,936.00 | $ 155,808.00
5100 220 1.13 1 Teacher FICA/Medicare 15 $ 73,440.00 | $ 36,720.00 | $ 110,160.00
5100 230 1.13 1 Teacher Life Insurance 15 $ 796.80 | $ 398.40 | $ 1,195.20
5100 230 1.13 1 Teacher Medical Insurance 15 $ 170,748.00 | $ 85,374.00 | § 256,122.00
5100 240 1.13 1 Teacher Workmans' Comp 15 $ 5,356.80 | $ 2,67840| % 8,035.20
Primary Literacy Specialists at the two lowest
5100 120 1.14 1 performing (ELA) schools SY 23,24 - continued from 2 $ 146,666.67 | $ 73,333.33 | $ 220,000.00
ESSER Il
5100 210 1.14 1 Teacher Retirement 2 $ 15,869.33 | $ 7,93467 | $ 23,804.00
5100 220 1.14 1 Teacher FICA/Medicare 2 $ 11,220.00 | $ 5,610.00 | $ 16,830.00
5100 230 1.14 1 Teacher Life Insurance 2 $ 121.73| $ 60.87 | § 182.60
5100 230 1.14 1 Teacher Medical Insurance 2 $ 22,766.40 | $ 11,383.20 | $ 34,149.60
5100 240 1.14 1 Teacher Workmans' Comp 2 $ 81840 $ 40920 $ 1,227.60
Home Base ESE Teachers (6 cont ESSER I, 4
5200 120 1.15 1 new) SY 23, 24 ( 10 $ 645,333.33 | $ 322,666.67 | $ 968,000.00
5200 210 1.15 1 Teacher Retirement 10 $ 69,825.07 | $ 34,912.53 | $ 104,737.60
5200 220 1.15 1 Teacher FICA/Medicare 10 $ 49,368.00 | $ 24,684.00 | § 74,052.00
5200 230 1.15 1 Teacher Life Insurance 10 $ 53563 § 267.81|$ 803.44
5200 230 1.15 1 Teacher Medical Insurance 10 $ 100,172.16 | $ 50,086.08 | § 150,258.24
5200 240 1.15 1 Teacher Workmans' Comp 10 $ 3,600.96 | $ 1,800.48 | $ 5,401.44
Home Base ESE Instructional Assistants (6 cont
5200 150 1.15 1 ESSER Il, 4 new) SY 23, 24 ( 10 $ 256,666.67 | $ 128,333.33 [ § 385,000.00
5200 210 1.15 1 Teacher Retirement 10 $ 2777133 | $ 13,885.67 | $ 41,657.00
5200 220 1.15 1 Teacher FICA/Medicare 10 $ 19,634.67 | $ 9,817.33 | $ 29,452.00
5200 230 1.15 1 Teacher Life Insurance 10 $ 213.03| $ 106.52 | $ 319.55
5200 230 1.15 1 Teacher Medical Insurance 10 $ 100,172.16 | $ 50,086.08 | § 150,258.24




5200 240 1.15 1 Teacher Workmans' Comp 10 $ 1,44038 | $ 72019 $ 2,160.58
5200 510 1.15 1 Home Base Supplies $ 50,000.00 | $ 25,000.00 | § 75,000.00
Instructional Coaches (HE/E)-Math new position for
6300 130 1.16 1 low porforming elemem(aw Sc)hools oy 2;2 " 8 $ 554,666.67 | $ 277,333.33 | $ 832,000.00
6300 210 1.16 1 IC Retirement 8 $ 60,014.93 | $ 30,007.47 | $ 90,022.40
6300 220 1.16 1 IC FICA/Medicare 8 $ 42,432.00 | $ 21,216.00 | $ 63,648.00
6300 230 1.16 1 IC Life Insurance 8 $ 460.37 | $ 230.19 | § 690.56
6300 230 1.16 1 IC Medical Insurance 8 $ 91,065.60 | $ 45,532.80 | $ 136,598.40
6300 240 1.16 1 IC Workmans' Comp 8 $ 3,273.60 | $ 1,636.80 | $ 4,910.40
5100 150 1.17 1 Bilingual Instructional Assistants SY 23, 24 5 $ 116,666.67 | $ 58,333.33 | $ 175,000.00
5100 210 1.17 1 IA Retirement 5 $ 12,623.33 | $ 6,311.67 | $ 18,935.00
5100 220 1.17 1 IA FICA/Medicare 5 $ 8,925.00 [ $ 4,462.50 | $ 13,387.50
5100 230 1.17 1 IA Life Insurance 5 $ 96.83 [ $ 4842 % 145.25
5100 230 1.17 1 IA Medical Insurance 5 $ 56,916.00 | $ 28,458.00 | $ 85,374.00
5100 240 1.17 1 IA Workmans' Comp 5 $ 651.00 | $ 325.50 | § 976.50
Secondary Priority School Guidance Personnel -
6120 130 1.18 1 con't fromryESSEFgll SC or GSP SY 23,24 8 $ 533,333.33 | $ 266,666.67 | $ 800,000.00
6120 210 1.18 1 Counselor Retirement 8 $ 57,706.67 | $ 28,853.33 | § 86,560.00
6120 220 1.18 1 Counselor FICA/Medicare 8 $ 40,800.00 | $ 20,400.00 | $ 61,200.00
6120 230 1.18 1 Counselor Life Insurance 8 $ 442.67 | $ 221.33|$ 664.00
6120 230 1.18 1 Counselor Medical Insurance 8 $ 91,065.60 | $ 45,532.80 | $ 136,598.40
6120 240 1.18 1 Counselor Workmans' Comp 8 $ 2,976.00 [ $ 1,488.00 | $ 4,464.00
6400 130 1.19 1 Teacher Salary Elementary Mini-Conference for $ 489,600.00 | $ 244,800.00 | § 734,400.00
math standards and adoption
6400 210 1.19 1 Teacher retirement $ 52,974.72 | $ 26,487.36 | § 79,462.08
6400 220 1.19 1 Teacher FICA $ 37,454.40 | $ 18,727.20 | $ 56,181.60
6400 240 1.19 1 Teacher W/C $ 2,731.97 | $ 1,365.98 | $ 4,097.95
6300 130 1.20 1 CTE Curriculum Development Teacher Pay $ 12,693.33 | $ 6,346.67 | $ 19,040.00
6300 210 1.20 1 CTE Teacher Retirement $ 1,373.42| $ 686.71 | $ 2,060.13
6300 220 1.20 1 CTE Teacher FICA/Medicare $ 971.04 | $ 48552 $ 1,456.56
6300 240 1.20 1 CTE Teacher WC $ 7083 $ 3541( 8% 106.24
5900 120 1.21 1 ESY Saturday School: Extra Duty Pay Teachers (5 $ 55,000.00 | $ 27,500.00 | § 82,500.00
each for 4 sites for 1 year)
5900 210 1.21 1 ESE Teacher Retirement $ 5,951.00 [ $ 2,975.50 | $ 8,926.50
5900 220 1.21 1 ESE Teacher FICA/Medicare $ 420750 $ 2,103.75| $ 6,311.25
5900 240 1.21 1 ESE Teacher Workers' Comp $ 306.90 | $ 153.45 | § 460.35
ESY Saturday School: Instructional Assistants Extra
5900 150 1.21 1 Duty Pay(7 eich for 4 sites. 1 year) $ 31,666.67 | $ 15,833.33 | $ 47,500.00
5900 210 1.21 1 IA Retirement $ 3,426.33 | $ 1,71317 | 5,139.50
5900 220 1.21 1 |IA FICA/Medicare $ 2,422.50 | $ 1,211.25| 3,633.75
5900 240 1.21 1 IA Workers' Comp $ 176.70 | $ 88.35| $ 265.05
7800 160 1.21 1 Bus Driver Extra Duty Pay $ 26,333.33 | $ 13,166.67 | $ 39,500.00
7800 210 1.21 1 Bus Driver Retirement $ 2,849.27 | $ 1,424.63 | § 4,273.90
7800 220 1.21 1 Bus Driver FICA/Medicare $ 2,01450| $ 1,007.25| $ 3,021.75
7800 240 1.21 1 Bus Driver Workers' Comp $ 146.94 | $ 7347 % 220.41
7800 460 1.21 1 Diesel Costs $ 13,333.33 | $ 6,666.67 | $ 20,000.00
7600 160 1.21 1 Cafeteria Worker Extra Duty Pay $ 16,166.67 | $ 8,083.33 | $ 24,250.00
7600 210 1.21 1 Cafeteria Retirement $ 1,74923 | $ 87462 (% 2,623.85
7600 220 1.21 1 Cafeteria FICA/Medicare $ 1,236.75| $ 618.38 | § 1,855.13
7600 240 1.21 1 Cafeteria Workers' Comp $ 90.21| $ 4511 | $ 135.32
5900 510 1.21 1 ESE Saturday School Supplies $ 11,666.67 | $ 5,833.33 | $ 17,500.00
7710 160 1.21 1 ESE Project Manager $ 39,333.33 | $ 19,666.67 | $ 59,000.00
7710 210 1.21 1 Retirement $ 4,255.87 | $ 2,127.93 | $ 6,383.80
7710 220 1.21 1 FICA/Medicare $ 3,009.00 [ $ 1,504.50 | $ 4,513.50
7710 230 1.21 1 Life Insurance $ 3265( $ 16.32| $ 48.97
7710 230 1.21 1 Health Insurance $ 569160 $ 2,84580 | $ 8,537.40
7710 240 1.21 1 Workers' Comp $ 219.48| $ 109.74 | $ 329.22
5200 310 1.22 1 Contracted Services for ESE Supports $ 666,666.67 | $ 333,333.33| $ 1,000,000.00
6400 510 1.23 1 PBIS Support - training supplies $ 2,000.00 [ $ 1,000.00 | $ 3,000.00
Conscious Discipline consultant/professional
6400 310 2(A). 1 2(A) development (original 8 anchor sites, 8 new $ 163,240.00 | $ 81,620.00 | $ 244,860.00
elementary, 2 middle)
6400 730 2(A). 1 2(A) Conscious Discipline conference (Orlando) $ 48,000.00 | $ 24,000.00 | $ 72,000.00
6400 330 2(A). 1 2(A) Conscious Discipline conference travel/hotel $ 24,000.00 | $ 12,000.00 | $ 36,000.00
6400 130 2(A). 1 2(A) g‘;ﬁ:ce'f us Discipline conference exira duty pay $ 27,31267| $ 13,656.33 | § 40,969.00
6400 210 2(A). 1 2(A) Teacher retirement $ 295285 $ 1,47643 | $ 4,429.28
6400 220 2(A). 1 2(A) Teacher FICA $ 2,087.73 | $ 1,043.87 | $ 3,131.60
6400 240 2(A). 1 2(A) Teacher W/C $ 152.28 | $ 76.14 | $ 228.42
7731 110 2A). 1 2A) (Cst;nscious Discipline conference extra duty pay AP s 4666.67 | $ 233333 | $ 7.000.00
7731 210 2(A). 1 2(A) AP retirement $ 504.93 | $ 25247 | $ 757.40
7731 220 2(A). 1 2(A) AP FICA/Medicare $ 357.00 | $ 178.50 | $ 535.50
7731 240 2(A). 1 2(A) AP W/C $ 26.04| § 13.02| $ 39.06
6400 510 2A). 1 24A) gonscious Discipline materials (Building Resilient $ 833333 § 4166.67 | $ 12.500.00
lassrooms)
6400 360 2A). 1 2A) Conscio_us Discipline site license E-Course (750 s 3.666.67 | § 183333 $ 5.500.00
users middle and elementary)
Conscious Discipline extra duty pay (Bonus
6400 130 2(A). 1 2(A) Preplanning 14 sites 25 participants, 14 hours @ $ 55,533.33 | $ 27,766.67 | $ 83,300.00
$17)
6400 210 2(A). 1 2(A) Teacher retirement $ 6,008.71( $ 3,004.35| $ 9,013.06
6400 220 2(A). 1 2(A) Teacher FICA $ 4,248.30 | $ 2,12415| $ 6,372.45
6400 240 2(A). 1 2(A) Teacher W/C $ 309.87 | $ 154.94 | § 464.81
6150 510 2(A). 1 2(A) Conscious Discipline Parent Curriculum - 10 kits $ 2,000.00 | $ 1,000.00 | $ 3,000.00
Virtual truancy classes (2 and 4 hour options;
6150 360 2(A).2 2(A) aubsaription syewice o [(m the training, ptions) $ 1,583.33 | $ 791.67 | $ 2,375.00
Technology Equipment: 5 attendance resource
6110 640 2(A).2 2(A) teachers, 1 mobile classroom for parent classes $ 4,666.67 | $ 2,333.33( $ 7,000.00
(laptops)
6400 130 2A)3 2(A) :f;;rday & Afterhours Trainings for Instructional $ 126,666.67 | $ 63,333.33 | § 190,000.00
6400 210 2(A).3 2(A) Retirement $ 13,705.33 | $ 6,852.67 | $ 20,558.00




6400 220 2(A).3 2(A) FICA/Medicare $ 9,690.00 [ $ 4,845.00 | $ 14,535.00
6400 240 2(A).3 2(A) Workers Comp $ 706.67 | $ 353.33 | § 1,060.00
5100 640 2(A).4 2(A) Classroom FF&E (K-12) As received with Carry $ 2,000,000.00 | $ 1,000,000.00 | $ 3,000,000.00
Classroom Supplies - allocated $10 PS SY 23, with
5100 510 2(A).5 2(A) carry to SY 24pp $ $ 420,000.00 [ $ 210,000.00 | $ 630,000.00
5400 790 2(C).1 2(C) Adult Student transportation $ 6,233.33( $ 3,116.67 | $ 9,350.00
5400 640 2(C).2 2(C) Equipment for Community Education $ 4,148.00 | $ 2,074.00 | $ 6,222.00
5400 730 2(C).3 2(C) Adult Student Registration and Test Fees $ 32,565.33 | $ 16,282.67 | $ 48,848.00
5400 510 2(C).4 2(C) Adult Tech Boot Camp Supplies $ 7,466.67 | $ 3,733.33| § 11,200.00
5400 520 2(C).4 2(C) Adult Tech Boot Camp Books $ 3,333.33 [ $ 1,666.67 | $ 5,000.00
5400 640 2(C)5 2(C)  |Manufacturing Lab Equipment B 753333 § 3,766.67 | § 11,300.00
5400 120 2(C).6 2(C) Adult Student Summer BootCamp Salary $ 10,333.33 | $ 5,166.67 | $ 15,500.00
5400 210 2(C).6 2(C) Retirement $ 1,118.07 | $ 559.03 [ $ 1,677.10
5400 220 2(C).6 2(C) FICA/Medicare $ 790.50 | $ 395.25( $ 1,185.75
5400 230 2(C).6 2(C) Life Insurance $ 8.58| $ 429(% 12.87
5400 240 2(C).6 2(C) Workers' Comp $ 57.66 | $ 28.83| $ 86.49
5400 360 2(C).7 2(C) SolidWorks 3D Cloud-Based (Adult Ed) $ 1,243.33| § 621.67 [ $ 1,865.00
5300 510 2(D)1 2(D) ngdEzi"’g'am Supplies - eliminating fees for SY 23, $ 166,666.67 | $ 8333333 | § 250,000.00
5300 520 2D).2 200) Novn».State Adopted Instructional materials for $ 20,000.00 | $ 10,000.00 | § 30,000.00
existing programs
5300 360 2(D).3 2(D) Student Industry Certification Costs $ 66,666.67 | $ 33,333.33 | $ 100,000.00
6150 360 2(E)A 2(E) ;‘”dhe'p Subscription - Family Services SY 22, 23, $ 8,666.67 | § 433333 13,000.00
6150 640 2(F).1 2(F) Transmitters for ESOL Support $ 3,066.67 | $ 1,533.33 | $ 4,600.00
5900 310 2(F).2 2(F) Interpretation/Translation Services $ 143,333.33 | $ 71,666.67 | $ 215,000.00
6400 310 2(F).3 2(F) SEL Leadership Team Training: Speaker (3 days) $ 5,333.33| $ 2,666.67 | $ 8,000.00
6400 510 2(F).3 2(F) SEL Leadership Team Training: Supplies $ 1,333.33| $ 666.67 | $ 2,000.00
7800 330 2(F).4 2(F) Transportation for vision appointments $ 5,333.33( $ 2,666.67 | $ 8,000.00
5100 510 2(F).5 2(F) Foster Care Student Support $ 6,666.67 | $ 3,333.33| $ 10,000.00
Specialized door hardware for ESE support -
7400 680 2(F).6 2(F) C’;mrame 4 Dosign and Ganstruction SF::vices $ 233,333.33 | § 116,666.67 | 350,000.00
Specialized door hardware for ESE support
8100 30 | 2(F)6 2F) | contractn s s PP $ 66,666.67 | $ 33,333.33 | § 100,000.00
6300 130 2(F).7 2(F) Teacher on Assignment (16 FTE) $ 1,055,492.12 | $ 527,746.06 | $ 1,583,238.18
6300 210 2(F).7 2(F) Teacher on Assignment (16 FTE) Retirement $ 114,204.24 | $ 57,102.12 | § 171,306.36
6300 220 2(F).7 2(F) Teacher on Assignment (16 FTE) FICA MEDICARE $ 80,745.15 | $ 40,372.57 | $ 121,117.72
6300 230 2(F).7 2(F) Teacher on Assignment (16 FTE) Life Ins $ 876.05| $ 438.03 | § 1,314.08
6300 240 2(F).7 2(F) Teacher on Assignment (16 FTE) Work comp $ 5,889.64 | $ 2,944.82 | $ 8,834.46
6300 230 2(F).7 2(F) Teacher on Assignment (16 FTE) Health $ 182,131.20 | $ 91,065.60 | § 273,196.80
5100 510 2(F).8 2(F) Physical/Health Education Supplies K-12 $ 50,000.00 | $ 25,000.00 | $ 75,000.00
5100 640 2(F).8 2(F) Physical/Health Education FF&E K-12 $ 16,666.67 | $ 8,333.33 | $ 25,000.00
5100 510 2(F).9 2(F) Art Supplies and Materials K-12 $ 66,666.67 | $ 33,333.33 | § 100,000.00
5100 640 2(F).9 2(F) Art FF&E K-12 $ 16,666.67 | $ 8,333.33| $ 25,000.00
5100 730 2(M).9 2(M) Student Fees for college and career readiness $ 66,666.67 | $ 33,333.33 | $ 100,000.00
9100 730 2(F).11 2(F) Adult Student Childcare $ 16,666.67 | $ 8,333.33 | $ 25,000.00
6150 730 2(F).12 2(F) cDr:‘::k:"d Fees: Volunteer onboarding- background $ 93,333.33| § 46,666.67 | $ 140,000.00
7900 160 2(F).12 2(F) _ |OT for fingerprinting staff B 2,654.85| § 1327.43| § 3,982.28
7900 210 2(F).12 2(F) Retirement $ 287.29| $ 143.65 | $ 430.94
7900 220 2(F).12 2(F) FICA/Medicare $ 203.13| § 101.56 | $ 304.69
7900 240 2(F).12 2(F) Workers' Comp $ 14.81] § 741|$ 22.22
7900 330 2(F).12 2(F) Mileage for remote events $ 866.67 | $ 433.33 | $ 1,300.00
7300 110 2(F).13 2(F) Elementary Assistant Principals (12 Mo) SY 23,24 $ 79,995.52 | $ 39,997.76 | $ 119,993.28
7300 210 2(F).13 2(F) Reitirement $ 8,655.52 | $ 4,327.76 | $ 12,983.28
7300 220 2(F).13 2(F) FICA/Medicare $ 6,119.66 | $ 3,059.83 | $ 9,179.49
7300 230 2(F).13 2(F) Life Insurance $ 66.39 | $ 33.20 | $ 99.59
7300 230 2(F).13 2(F) Medical Insurance $ 11,383.20 | $ 5,691.60 | $ 17,074.80
7300 240 2(F).13 2(F) Workers' Comp $ 446.37 | $ 22319 $ 669.56
7720 310 2(F).14 2(F) Contracted Services - Community Engagement $ 66,666.67 | $ 33,333.33 | $ 100,000.00
6400 130 2(G).1 2(G) ESE Teacher Extra Duty Pay $ 40,516.67 | $ 20,258.33 | § 60,775.00
6400 210 2(G).1 2(G) Teacher retirement $ 438391 $ 2,191.95| $ 6,575.86
6400 220 2(G).1 2(G) Teacher FICA $ 3,099.53 [ $ 1,549.76 | $ 4,649.29
6400 240 2(G).1 2(G) Teacher W/C $ 226.08 | $ 113.04 | $ 339.12
7730 160 2(G).2 2(G) Bus Driver Extra Duty - Training $ 33,150.00 | $ 16,575.00 | $ 49,725.00
7730 210 2(G).2 2(G) |Bus Driver Retirement $ 3,586.83( $ 1,79342 | $ 5,380.25
7730 220 2(G).2 2(G) Bus Driver FICA/Medicare $ 2,535.97 | $ 1,267.99 | $ 3,803.96
7730 240 2(G).2 2(G) Bus Driver Workmans' Comp $ 184.98 | $ 9249 | $ 277.47
6400 150 2(G).2 2(G) Instructional Assistant Extra Duty - Training $ 66,300.00 | $ 33,150.00 | $ 99,450.00
6400 210 2(G).2 2(G) |IA Retirement $ 7,173.66 | $ 3,5686.83 | $ 10,760.49
6400 220 2(G).2 2(G) IA FICA/Medicare $ 5,071.95| $ 2,535.98 | $ 7,607.93
6400 240 2(G).2 2(G) |A Workmans' Comp $ 369.95| $ 184.98 | $ 554.93
5400 640 2(G).3 2(G) _ |Badging Machine (Adult Education) B 3,600.00 | § 1,800.00 | § 5.400.00
7900 510 2(1).1 2() Efp'i'“g's‘?a"'”g Supplies, Sanitizer and related $ 333,333.33 | § 166,666.67 | 500,000.00
6500 160 2(J).1 2(J) Technology Specialists SY 23, 24 $ 360,000.00 | $ 180,000.00 | § 540,000.00
6500 210 2(J).1 2(J) Retirement $ 38,952.00 | $ 19,476.00 | $ 58,428.00
6500 220 2(J).1 2(J) FICA/Medicare $ 27,540.00 | $ 13,770.00 | $ 41,310.00
6500 230 2(J).1 2(J) Life Insurance $ 298.80 | $ 149.40 | $ 448.20
6500 230 2(J).1 2(J) Medical Insurance $ 68,299.20 | $ 34,149.60 | $ 102,448.80
6500 240 2(J).1 2(J) Workmans' Comp $ 2,008.80 | $ 1,004.40 | $ 3,013.20
6500 640 2(K).1 2(K) AbleNet Assistive Technology $ 539,400.00 | $ 269,700.00 | $ 809,100.00
Classroom Technology Upgrades to improve
6500 640 2(K).2 2K [ co”aborg’t'ivepfeaming P $ 666,666.67 | $ 333,333.33 | § 1,000,000.00
6500 640 2(K).3 2(K) Student Laptops for 1:1 $ 11,000,000.00 | $ 5,500,000.00 | $ 16,500,000.00
6500 640 2(K).3 2(K) Laptop charging carts for 1:1 $ 1,483,333.33 | $ 741,666.67 | $ 2,225,000.00
8200 360 2(K).4 2(K) Hotspots $ 80,000.00 | $ 40,000.00 | § 120,000.00
6500 360 2(K).5 2(K) Asset Management system - Destiny SY 23, 24 $ 96,666.67 | $ 48,333.33 | $ 145,000.00
5100 360 2(K).6 2(K) Zoom - Renewal SY 23, 24 $ 88,000.00 | $ 44,000.00 | $ 132,000.00
6500 360 2K).7 o) |SoCuardian classroom management and web filter $ 140,000.00 | $ 70,000.00 | $ 210,000.00

SY 23, 24




5100 360 2(K).8 2(K) SeeSaw - LMS to support 1:1 for K-12 SY 23,24 $ 66,666.67 | $ 33,333.33 | § 100,000.00
5100 360 2(K).9 2(K) Canvas - LMS to suppport 1:1 for 9-12 SY 23,24 $ 106,666.67 | $ 53,333.33 | § 160,000.00
Training pay for 500 teacher leaders to attend
6400 130 2(K).10 2(K) summer 1:1 training @15.00 per hour for 6 hr $ 30,000.00 | $ 15,000.00 | $ 45,000.00
training SY 23,24 (250 teachers per year)
6400 210 2(K).10 2(K) _ |Retirement for Training pay B 3,246.00 | $ 1,623.00 | $ 4,869.00
6400 220 2(K).10 2(K) FICA/Medicare for Training pay $ 2,295.00 | $ 1,147.50 | $ 3,442.50
6400 240 2(K).10 2(K) Workers Comp $ 167.40 | $ 83.70 | $ 251.10
6500 180 2(K).11 2(K) Technology Project Manager (SY 23,24) $ 71,521.87 | $ 35,760.94 | $ 107,282.81
6500 210 2(K).11 2(K) Retirement $ 7,738.74 | $ 3,869.37 | $ 11,608.11
6500 220 2(K).11 2(K) FICA/Medicare $ 547147 $ 2,735.74 | $ 8,207.21
6500 230 2(K).11 2(K) Life Insurance $ 5937 $ 29.68 | $ 89.05
6500 230 2(K).11 2(K) Medical Insurance $ 11,383.20 | $ 5,691.60 | $ 17,074.80
6500 240 2(K).11 2(K) Workers' Comp $ 399.09 | $ 199.55 | $ 598.64
6500 360 2(K).12 2(K) Microsoft EES A5 SY 23,24 $ 1,333,333.33 | $ 666,666.67 | $ 2,000,000.00
Mental Health Professional Development - Extra
6400 130 2(L)1 2(L) Duty Pay Teachers P $ 29,466.67 | $ 14,733.33 | $ 44,200.00
6400 210 2(L).1 2(L) Teacher retirement $ 3,188.29( $ 1,594.15| $ 4,782.44
6400 220 2(L).1 2(L) Teacher FICA $ 2,254.20 | $ 1,127.10 | $ 3,381.30
6400 240 2(L).1 2(L) Teacher W/C $ 164.43 | $ 82.21| % 246.64
Mental Health Professional Development - Extra
6400 130 2(L)1 2(L) Duty Pay Counselors/Social Workel:s $ 58,933.33 | $ 29,466.67 | $ 88,400.00
6400 210 2(L).1 2(L) Certified Retirement $ 6,376.59 | $ 3,188.29 | $ 9,564.88
6400 220 2(L).1 2(L) Certified FICA/Medicare $ 4,508.40 | $ 2,254.20 | $ 6,762.60
6400 240 2(L).1 2(L) Certified W/C $ 328.85| $ 164.42 | $ 493.27
6400 510 2(L).1 2(L) Supplies for PD for Mental Health Curriculum $ 1,333.33 | $ 666.67 | $ 2,000.00
6110 310 2(L).2 2(L) Mental Health Support Groups - Contracted $ 666,666.67 | $ 333,333.33 | $ 1,000,000.00
6110 310 2(L).3 2(L) Social Workers - Contracted Services $ 666,666.67 | $ 333,333.33 | $ 1,000,000.00
9100 310 2(L)4 2(L) g’('g’;;’;“y School Personnel - Contracted Services $ 46,666.67 | $ 2333333 § 70,000.00
6300 180 2(L).5 2(L) Certified Behavior Analyst $ 80,000.00 | $ 40,000.00 | $ 120,000.00
6300 210 2(L).5 2(L) Retirement $ 8,656.00 [ $ 4,328.00 | $ 12,984.00
6300 220 2(L).5 2(L) FICA/Medicare $ 6,120.00 [ $ 3,060.00 | $ 9,180.00
6300 230 2(L).5 2(L) Life Insurance $ 66.40| § 33.20| $ 99.60
6300 230 2(L).5 2(L) Medical Insurance $ 11,383.20 | $ 5,691.60 | $ 17,074.80
6300 240 2(L).5 2(L) Workmans' Comp $ 446.40 | $ 223.20 [ $ 669.60
7100 160 2(L).6 2(L) School Psychologist Interns $ 183,333.33 | $§ 91,666.67 | § 275,000.00
7100 220 2(L).6 2(L) FICA/Medicare $ 14,025.00 | $ 7,012.50 | $ 21,037.50
7100 240 2(L).6 2(L) Workmans' Comp $ 1,023.00 | $ 511.50 | § 1,534.50
6140 310 2(L).7 2(L) Behavioral Health Services (Adult Education) $ 8,800.00 | $ 4,400.00 | $ 13,200.00
7400 680 | 2(M).1 2(M) ﬁii'é's n of Middle School Intramurals - Facilty $ 65,266.67 | § 32,633.33 | $ 97,900.00
5100 120 2(M).1 2(M) Addition of Middle School Intramurals - Supplements $ 48,000.00 | $ 24,000.00 | $ 72,000.00
5100 210 2(M).1 2(M) Retirement $ 5,193.60 [ $ 2,596.80 | $ 7,790.40
5100 220 2(M).1 2(M) FICA/Medicare $ 3,672.00 [ $ 1,836.00 | $ 5,508.00
5100 240 2(M).1 2(M) Workmans' Comp $ 267.84| $ 133.92| $ 401.76
5100 640 2(M).2 2(M) FF&E Athletics $ 333,333.33| § 166,666.67 | $ 500,000.00
5100 510 2(M).2 2(M) Supplies Athletics $ 50,000.00 | $ 25,000.00 | $ 75,000.00
5300 160 2(M).3 2(M) Student Paid CTE Internships $ 103,333.33 | $ 51,666.67 | $ 155,000.00
5300 220 2(M).3 2(M) Student FICA/Medicare $ 7,650.00 [ $ 3,825.00 | $ 11,475.00
5300 240 2(M).3 2(M) Student Workmans' Comp $ 558.00 | $ 279.00 | $ 837.00
5300 120 2M).4 2M) ;eacher Extra Duty Pay to monitor student interns s 6.800.00 | $ 3.400.00 | $ 10,200.00
Y 22,23,24
5300 210 2(M).4 2(M) Retirement $ 735.76 | $ 367.88 | $ 1,103.64
5300 220 2(M).4 2(M) FICA/Medicare $ 520.20 | $ 260.10 [ § 780.30
5300 240 2(M).4 2(M) Workmans' Comp $ 37.95( $ 18.97 | $ 56.92
25% increase in supplements for student activities
5100 120 2(M).5 2(M) against rates previopupsly bargained SY 22,23 24 $ 1,000,000.00 | $ 500,000.00 | $ 1,500,000.00
5100 210 2(M).5 2(M) Retirement $ 144,066.67 | $ 72,033.33 | § 216,100.00
5100 220 2(M).5 2(M) FICA/Medicare $ 102,000.00 | $ 51,000.00 | § 153,000.00
5100 240 2(M).5 2(M) Workers' Comp $ 200.00 | $ 100.00 | $ 300.00
5100 640 2(M).6 2(M) Music Programs FF&E (K-12) $ 1,333,333.33 | $ 666,666.67 | $ 2,000,000.00
5100 790 2(M).7 2(M) Student Activity Transportation Fees $ 100,000.00 | $ 50,000.00 | $ 150,000.00
5100 120 2(M).8 2(M) Supplements for additional clubs SY 23, 24 $ 83,820.00 | $ 41,910.00 [ $ 125,730.00
5100 210 2(M).8 2(M) Retirement $ 9,069.32 | $ 4,534.66 | $ 13,603.98
5100 220 2(M).8 2(M) FICA/Medicare $ 6,412.23 | $ 3,206.11 | § 9,618.34
5100 240 2(M).8 2(M) Workers' Comp $ 467.71| $ 233.86 | $ 701.57
5400 120 2(M).9 2(M) HS Student Adult Ed Bootcamp $ 5,000.00 [ $ 2,500.00 | $ 7,500.00
5400 210 2(M).9 2(M) Retirement $ 541.00 | $ 270.50 | $ 811.50
5400 220 2(M).9 2(M) FICA/Medicare $ 382.50 | $ 191.25| $ 573.75
5400 240 2(M).9 2(M) Workmans' Comp $ 27.90| § 13.95| % 41.85
Supplemental Transportation for Homeless
7800 310 2(N).1 2(N) Sm‘;‘;ms/fammes P $ 533333 | § 2,666.67 | $ 8,000.00
Carpet Replacement - High risk areas (split and
8100 350 2(0).1 2(0) bodﬁy fluidz) Contractinggﬂooring com;a‘?_ly $ 1,000,000.00 | $ 500,000.00 | $ 1,500,000.00
Carpet Replacement - High risk areas (split and
7400 680 2(0).1 20) |2 dﬁy i d‘;) Matorials - ?:Omrade ; se(r\ﬁces $ 133,333.33 | § 66,666.67 | $ 200,000.00
7400 680 2(0).2 2(0) Outdoor Learning environments - Design services $ 50,000.00 | $ 25,000.00 | $ 75,000.00
Outdoor Learning environments - constructing
7400 670 2(0).2 2(0) pavillions, shade structures, recess equipment, and $ 500,000.00 | $ 250,000.00 | $ 750,000.00
related infrastructure
7400 670 2(0).2 2(0) Outdoor Learning environments - FF&E $ 116,666.67 | $ 58,333.33 | $ 175,000.00
7900 370 2(0)3 2(0)  |Custodial support (cell phones) B 4,000.00 | $ 2,000.00 | $ 6,000.00
7900 160 2(0).3 2(0) Custodial support (5 FTE) SY 23, 24 $ 197,511.00 | $ 98,755.50 | $ 296,266.50
7900 210 2(0)3 2(0)  |Custodial support (5 FTE) Retirement B 2137069 | $ 10,685.35 | $ 32,056.04
7900 220 2(0).3 2(0) Custodial support (5 FTE) FICA MEDICARE $ 15,109.60 | $ 7,554.80 | $ 22,664.40
7900 230 2(0)3 2(0)  |Custodial support (5 FTE) Life Ins B 163.93| $ 8197]$ 245.90
7900 240 2(0).3 2(0) Custodial support (5 FTE) Work comp $ 8,354.72 | $ 4,177.36 | $ 12,532.08
7900 230 2(0)3 2(0)  |Custodial support (5 FTE) Health B 56,916.00 | $ 28,458.00 | $ 85,374.00
7900 640 2(0).4 2(0) Eletrical/Air Dropdowns - Adult Ed Manufacturing $ 23,33333( $ 11,666.67 | $ 35,000.00




8100 350 2(P).1 2(P) Deep clean HVAC system - Contracted services $ 1,333,333.33 | $ 666,666.67 | $ 2,000,000.00
8100 510 2(P).2 2(P) Purchase HVAC system filters $ 66,666.67 | $ 33,333.33 | $ 100,000.00
5100 230 2(Q).1 2(Q) COVID Medical (Basic Education Employees) $ 1,072,482.55 | $ 536,241.27 | $ 1,608,723.82
5200 230 2(Q).1 2(Q) COVID Medical (Exceptional Education Employees) $ 386,957.46 | $ 193,478.73 [ § 580,436.19
5300 230 2(Q).1 2(Q) COVID Medical (Vocational Education Employees) $ 2591233 | § 12,956.16 | $ 38,868.49
5400 230 2(Q).1 2(Q) COVID Medical (Adult Education Employees) $ 777370 | $ 3,886.85 | $ 11,660.55
5500 230 2(Q).1 2(Q) COVID Medical (Pre-K Employees) $ 45,202.62 | $ 22,601.31 [ $ 67,803.93
COVID Medical (Student Academic Support
6110 230 2(Q).1 2(Q) Employees - Social Work) $ 11,804.51 | $ 5,902.25 | $ 17,706.76
6120 230 2(Q)1 2q)  |COVID Medical (Student Academic Support $ 67,372.06 | § 33,686.03 | § 101,058.09
Employees - Guidance)
6130 230 2(Q).1 2(Q) COVID Medical (Health Services Employees) $ 3,742.89| $ 1,871.45|$ 5,614.34
6140 230 2(Q).1 2(Q) COVID Medical (Psychological Services Employees) $ 11,516.59 | $ 575830 | $ 17,274.89
6150 230 2(Q).1 2(Q) COVID Medical (Parent Involvement Employees) $ 6,046.21 [ $ 3,023.11 | $ 9,069.32
6190 230 2(Q).1 2(Q) COVID Medical (Brevard After School Employees) $ 57,870.87 | $ 28,935.44 | $ 86,806.31
6200 230 2(Q).1 2(Q) COVID Medical (Media Specialists) $ 34,549.77 | $ 17,274.89 | $ 51,824.66
6300 230 2(Q)1 2q) |COVID Medical (Curriculum Development $ 111,135.10| § 55,567.55 | $ 166,702.66
Employees)
6400 230 2Q).1 2(Q) COVID Medical (Instructional Staff Training $ 021327 $ 4606.64 | $ 13.819.91
Employees)
6500 230 2(Q)1 2q) |COVID Medical (Instructional Technology $ 31,958.54 | § 15,979.27 | § 47,937.81
Employees)
7100 230 2(Q).1 2(Q) COVID Medical (General Counsel Employees) 1,439.57 719.79 | $ 2,159.36
7200 230 2(Q).1 2(Q) COVID Medical (General Administration Employees) $ 2,015.40( $ 1,007.70 | $ 3,023.11
7300 230 2(Q).1 2(Q) COVID Medical (School Administration Employees) $ 175,052.18 | $ 87,526.09 | $ 262,578.28
7400 230 2(Q).1 2(Q) COVID Medical (Facilities Services Employees) $ 6,622.04 | $ 3,311.02 | $ 9,933.06
7500 230 2(Q).1 2(Q) COVID Medical (Fiscal Services Employees) $ 15,547.40 | $ 7,773.70 | $ 23,321.10
7600 230 2(Q).1 2(Q) COVID Medical (Food Services Employees) $ 186,280.86 | $ 93,140.43 | $ 279,421.29
7710 230 2(Q)1 2(Q) _ |COVID Medical (Planning Employees) B 863.74| $ 43187 % 129562
7720 230 2(Q).1 2(Q) COVID Medical (Information Services Employees) $ 3,742.89| $ 1,871.45| $ 5,614.34
7730 230 2(Q).1 2(Q) COVID Medical (Staff Services Employees) $ 14,395.74 | $ 7,197.87 | $ 21,593.61
7731 230 2(Q).1 2(Q) COVID Medical (Administrative Training Employees) $ 1,151.66 | $ 575.83 [ $ 1,727.49
7760 230 2(Q)1 2(Q) _ |COVID Medical (Procurement Employees) B 10,077.02| § 503851 $ 1511553
7800 230 2(Q).1 2(Q) COVID Medical (Transportation Employees) $ 113,726.34 | $ 56,863.17 | $ 170,589.51
7900 230 2(Q).1 2(Q) COVID Medical (Custodial Services Employees) $ 194,342.47 | 97,171.24 | § 291,513.71
7910 230 2(Q).1 2q) |COVID Medical (Environmental Services $ 2590123 | § 129562 | § 3,886.85
Employees)
8100 230 2(Q).1 2(Q) COVID Medical (Maintenance Employees) $ 42,035.56 | $ 21,017.78 | § 63,053.34
8200 230 2(Q)1 2q) |COVID Medical (Administrative Technology $ 12,956.16 | $ 6,478.08 | § 19,434.25
Employees)
9100 230 2(Q).1 2(Q) COVID Medical (Community Services Employees) $ 287.91| $ 143.96 | $ 431.87
7900 430 2(Q).2 2(Q) Additional Energy costs for Air Quality SY 22,23,24 $ 2,000,000.00 | $ 1,000,000.00 | $ 3,000,000.00
5100 120 2(R).1 2(R) BPS Premium Pay (Basic Teacher) $ 4,815,968.23 | $ 2,407,984.12 | § 7,223,952.35
5100 220 2(R).1 2(R) BPS Premium Pay (Basic Teacher) - FICA/Medicare $ 368,421.57 | $ 184,210.78 | $ 552,632.35
5100 240 2(R).1 2(R) IB(P ?;;f;"'“’" Pay (Basic Teacher) - Workers Comp $ 26,873.10 | § 13,436.55 | § 40,309.65
5100 150 2(R).1 2(R) BPS Premium Pay (Basic Aide) $ 283,957.20 | $ 141,978.60 | $ 425,935.79
5100 220 2(R).1 2(R) BPS Premium Pay (Basic Aide) - FICA/Medicare $ 21,722.73 | $ 10,861.36 | $ 32,584.09
5100 240 2(R)1 2(R) (Bgssas')em'“m Pay (Basic Aide) - Workers Comp | $ 1,584.48 | $ 792.24 | $ 2,376.72
.558%
5200 120 2(R).1 2(R) BPS Premium Pay (ExEd Teacher) $ 1,288,676.51 | $ 644,338.26 | $ 1,933,014.77
5200 220 2(R).1 2(R) BPS Premium Pay (EXEd Teacher) - FICA/Medicare $ 98,583.75 | $ 49,291.88 | $ 147,875.63
5200 240 2(R).1 2(R) IB(P ?;;f;"'“’" Pay (ExEd Teacher) - Workers Comp $ 719081 § 3,505.41 | $ 10,786.22
5200 150 2(R).1 2(R) BPS Premium Pay (ExEd Aide) $ 740,406.26 | $ 370,203.13 | $ 1,110,609.40
5200 220 2(R).1 2(R) BPS Premium Pay (ExEd Aide) - FICA/Medicare $ 56,641.08 | $ 28,320.54 | § 84,961.62
5200 240 2(R)1 2(R) (Bgssas')em'“m Pay (ExEd Aide) - Workers Comp | $ 413147 § 2,065.73 | § 6,197.20
.558%
5300 120 2(R).1 2(R) BPS Premium Pay (Vocational Teacher) $ 134,228.19 | $ 67,114.09 | § 201,342.28
BPS Premium Pay (Vocational Teacher) -
5300 220 2(R).1 2(R) FICA/Medicare $ 10,268.46 | $ 5,134.23 | $ 15,402.68
BPS Premium Pay (Vocational Teacher) - Workers
5300 240 2(R).1 2(R) Comp | (.558%) $ 74899 $ 37450 [ $ 1,123.49
5400 120 2(R).1 2(R) BPS Premium Pay (Adult Ed Teacher) 40,268.46 20,134.23 | § 60,402.68
BPS Premium Pay (Adult Ed Teacher) -
5400 220 2(R).1 2(R) EICA/Medicare $ 3,080.54 | $ 1,540.27 | $ 4,620.81
BPS Premium Pay (Adult Ed Teacher) - Workers
5400 240 2(R).1 2(R) Comp | (.558%) $ 22470 $ 11235 $ 337.05
5500 120 2(R).1 2(R) BPS Premium Pay (Pre-K Teacher) 77,551.68 38,775.84 | § 116,327.52
5500 220 2(R).1 2(R) BPS Premium Pay (Pre-K Teacher) - FICA/Medicare $ 593270 [ $ 2,966.35 | $ 8,899.06
5500 240 2(R).1 2(R) IB(P ?;;f;"'“’" Pay (Pre-K Teacher) - Workers Comp $ 43274| $ 21637 $ 649.11
5500 150 2(R).1 2(R) BPS Premium Pay (Pre-K Aide) $ 156,601.94 | $ 78,300.97 | $ 234,902.91
5500 220 2(R).1 2(R) BPS Premium Pay (Pre-K Aide) - FICA/Medicare $ 11,980.05 | $ 5,990.02 | $ 17,970.07
5500 240 2(R)A 2(R) (Bgssaf/")em'“m Pay (Pre-K Aide) - Workers Comp | $ 87384 | $ 436.92 | $ 1,310.76
.558%
6110 130 2(R).1 2(R)  |BPS Premium Pay (School Academic Support - SW) $ 61,148.40 | $ 30,574.20 | $ 91,722.60
BPS Premium Pay (School Academic Support - SW)
6110 220 2(R).1 2(R) _FICA/Medicare $ 4,677.85| $ 2,338.93|$ 7,016.78
BPS Premium Pay (School Academic Support - SW)
6110 240 2(R).1 2(R) - Workers Comp | (.558%) $ 34121 $ 170.60 | $ 511.81
BPS Premium Pay (School Academic Support -
6120 110 2(R).1 2(R) Administrator) $ 1,500.67 | $ 750.34 [ $ 2,251.01
6120 220 2R 2R) BPS Premium Pay (School Academic Support - $ 11480 | § 57.40| $ 172.20

Administrator) - FICA/Medicare




BPS Premium Pay (School Academic Support -

6120 240 2R)-1 2R) Administrator) - Workers Comp | (.558%) 8.57 419 12.56
BPS Premium Pay (School Academic Support -

6120 130 2(R).1 2(R) Other Instructional) 310,220.13 155,110.07 465,330.20
BPS Premium Pay (School Academic Support -

6120 220 2(R).1 2(R) Other Instructional) - FICA/Medicare 23,731.84 11,865.92 35,597.76
BPS Premium Pay (School Academic Support -

6120 240 2(R)-1 2(R) Other Instructional) - Workers Comp | (.558%) 1.731.03 865.51 25954

6120 160 2(R).1 2(R) 5535'53}1:2" n?ay (Sehool Academic Support - 35,806.71 17,903.36 53,710.07
BPS Premium Pay (School Academic Support -

6120 220 2(R).1 2(R) Hourly Support) - FICAMedicare 2,739.21 1,369.61 4,108.82
BPS Premium Pay (School Academic Support -

6120 240 2(R).1 2(R) Hourly Support) - Workers Comp | (.558%) 199.80 99.90 299.70
BPS Premium Pay (School Academic Support - AD

6120 180 2(R).1 2(R) Student Activities) 1,465.77 732.89 2,198.66
BPS Premium Pay (School Academic Support - AD

6120 220 2(R).1 2(R) Student Activities) - FICA/Medicare 112.13 56.07 168.20
BPS Premium Pay (School Academic Support - AD

6120 240 2(R)-1 2(R) Student Activities) - Workers Comp | (.558%) 8.18 4.09 1227

6130 130 | 2(R)1 2R) ﬁ]’:ﬁﬂ;’:ﬁ;" Pay (Health Services - Other 14,913.65 7,456.82 22,370.47
BPS Premium Pay (Health Services - Other

6130 220 2(R).1 2(R) Instructional) - FICA/MMedicare 1,140.89 570.45 1,711.34
BPS Premium Pay (Health Services - Other

6130 240 2(R).1 2(R) Instructional) . Workers Comp | ( 556%) 83.22 41.61 124.83

6130 160 2(R).1 2(R) gssp::f)"““’" Pay (Health Services - Hourly 2,981.95 1,490.98 4,472.93
BPS Premium Pay (Health Services - Hourly

6130 220 2(R).1 2(R) Support) - FICAMedicare 228.12 114.06 342.18
BPS Premium Pay (Health Services - Hourly

6130 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 16.64 8.32 24.96

6130 180 2(R).1 2(R) BPS Premium Pay (Health Services - AD FDLRS) 1,492.92 746.46 2,239.37

6130 220 2(R).1 2(R) 2&2’?;:2}'0“;:“ (Health Services - AD FDLRS) - 114.21 57.10 171.31
BPS Premium Pay (Health Services - AD FDLRS) -

6130 240 2(R).1 2(R) Workers Comp | (.558%) 8.33 4.17 12.50

7100 160 2R)A 2R) zssp::le)mlum Pay (Psychological Services - Hourly 1.491.42 745.71 223714
BPS Premium Pay (Psychological Services - Hourly

7100 220 2(R).1 2(R) Support) - FICAMedicare 114.09 57.05 171.14
BPS Premium Pay (Psychological Services - Hourly

7100 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 8.32 4.16 12.48

7100 180 2(R).1 2(R) g:i:g;"g‘;:g) Pay (Psychological Services - School 58,165.55 29,082.77 87,248.32
BPS Premium Pay (Psychological Services - School

7100 220 2(R).1 2(R) Psychologists) - FICA/Medicare 4,449.66 2,224.83 6,674.50
BPS Premium Pay (Psychological Services - School

7100 240 2(R).1 2(R) Peyehologists) - Workers Comp | (558%) 324.56 162.28 486.85

6150 130 2(R).1 2(R) ﬁ]ZtSmZ:E)T:;n Pay (Parent Involvement - Other 7,457.27 3,728.64 11,185.91
BPS Premium Pay (Parent Involvement - Other

6150 220 2(R).1 2(R) Instructional) - FICA/MMedicare 570.48 285.24 855.72
BPS Premium Pay (Parent Involvement - Other

6150 240 2(R)-1 2(R) Instructional) - Workers Comp | (.558%) 4161 2081 6242

6150 150 2(R).1 2(R) BPS Premium Pay (Parent Involvement - Aide) 5,966.44 2,983.22 8,949.66

6150 220 2(R).1 2(R) EESA/'T\ZE'C“;:“ (Parent Involvement - Aide) - 456.43 228.22 684.65
BPS Premium Pay (Parent Involvement - Aide) -

6150 240 2(R).1 2(R) Workers Comp | (.558%) 33.29 16.65 49.94

6150 160 2(R).1 2(R) 325”';)'8"““’" Pay (Parent Involvement - Support 17,896.20 8,948.10 26,844.30
BPS Premium Pay (Parent Involvement - Support

6150 220 2(R).1 2(R) Hourly) - FICA/Medicare 1,369.06 684.53 2,053.59
BPS Premium Pay (Parent Involvement - Support

6150 240 2(R).1 2(R) Hourly) - Workers Comp | (.558%) 99.86 49.93 149.79

6190 160 2(R).1 2(R) :Espi:‘e)m'“m Pay (Brevard After School - Hourly 287,845.19 143,922.60 431,767.79
BPS Premium Pay (Brevard After School - Hourly

6190 220 2(R).1 2(R) Support) - FICA/Medicare 22,020.16 11,010.08 33,030.24
BPS Premium Pay (Brevard After School - Hourly

6190 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 1,606.18 803.09 2,409.26

6190 180 2(R).1 2(R) zssp::f)"““’" Pay (Brevard After School - Salaried 11,931.10 5,965.55 17,896.64
BPS Premium Pay (Brevard After School - Salaried

6190 220 2(R).1 2(R) Support) - FICAMedicare 912.73 456.36 1,369.09
BPS Premium Pay (Brevard After School - Salaried

6190 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 66.58 33.29 99.86

6200 130 2(R).1 2(R) BPS Premium Pay (Media Specialist) 129,753.91 64,876.96 194,630.87

6200 220 2(R).1 2(R) EESA/'T\ZE'C“;:“ (Media Specialist) - 9,926.17 4,963.09 14,889.26

6200 240 2(R).1 2(R) ‘B;Efn;{e(gg’&?ay (Media Specialist) - Workers 724.03 362.01 1,086.04

6300 110 2(R).1 2(R) }B\Ensqi:i':‘g't‘:r'; Pay (Curriculum Development - 29,820.73 14,910.37 44,731.10
BPS Premium Pay (Curriculum Development -

6300 220 2(R).1 2(R) Administrator) - FICA/Medicare 2,281.29 1,140.64 3,421.93
BPS Premium Pay (Curriculum Development -

6300 240 2(R)-1 2(R) Administrator) - Workers Comp | (.558%) 166.40 8320 24960

6300 130 2(R).1 2(R) ﬁ]’:ﬁugleo";::;“ Pay (Curriculum Development - Other 447,426.10 223,713.05 671,139.15
BPS Premium Pay (Curriculum Development - Other

6300 220 2(R).1 2(R) Instructional) - FICA/MMedicare 34,228.10 17,114.05 51,342.14
BPS Premium Pay (Curriculum Development - Other

6300 240 2(R).1 2(R) Instructional) . Workers Comp | (558%) 2,496.64 1,248.32 3,744.96

6300 160 2(R).1 2Ry |BPS Premium Pay (Curriculum Development - 44,731.10 22,365.55 67,096.64

Hourly Support)




BPS Premium Pay (Curriculum Development -

6300 220 2(R).1 2(R) Hourly Support) - FICAMedicare 3,421.93 1,710.96 5,132.89
BPS Premium Pay (Curriculum Development -

6300 240 2(R).1 2(R) Hourly Support) - Workers Comp | (.558%) 249.60 124.80 374.40

6300 180 2(R).1 2(R) ::E;;’g";:}“p“;;:;y (Curriculum Development - 53,711.86 26,855.93 80,567.79
BPS Premium Pay (Curriculum Development -

6300 220 2(R).1 2(R) Salaried Support) - FICAMMedicare 4,108.96 2,054.48 6,163.44
BPS Premium Pay (Curriculum Development -

6300 240 2(R).1 2(R) Salaried Support) - Workers Comp | (.558%) 299.71 149.86 449.57
BPS Premium Pay (Instructional Staff Training -

6400 130 2(R).1 2(R) Other Instructional) 38,777.03 19,388.52 58,165.55
BPS Premium Pay (Instructional Staff Training -

6400 220 2(R).1 2(R) Other Instructional) - FICA/Medicare 2,966.44 1,483.22 4,449.66
BPS Premium Pay (Instructional Staff Training -

6400 240 2(R)-1 2(R) Other Instructional) - Workers Comp | (.558%) 216.38 10819 324.56

6400 160 | 2(R)1 2(R) 5535'53}1:2" n?ay (Instructional Staff Training - 1,489.04 744.52 2,233.56
BPS Premium Pay (Instructional Staff Training -

6400 220 2(R).1 2(R) Hourly Support) - FICAMedicare 113.91 56.96 170.87
BPS Premium Pay (Instructional Staff Training -

6400 240 2(R).1 2(R) Hourly Support) - Workers Comp I (556%) 8.31 4.15 12.46

6400 180 2(R).1 2(R) gzlzr;':g‘rp’g;ﬁ;y (Instructional Staff Training - 7,459.51 3,729.75 11,189.26
BPS Premium Pay (Instructional Staff Training -

6400 220 2(R).1 2(R) Salaried Support) - FICA/MMedicare 570.65 285.33 855.98
BPS Premium Pay (Instructional Staff Training -

6400 240 2(R)-1 2(R) Salaried Support) - Workers Comp | (.558%) 4162 2081 6244

6500 130 | 2(R)1 2(R) ﬁ]’:ﬁﬂ;’:ﬁ;" Pay (Instructional Technology - Other 11,936.02 5,968.01 17,904.03
BPS Premium Pay (Instructional Technology - Other

6500 220 2(R).1 2(R) Instructional) - FICA/MMedicare 913.11 456.55 1,369.66
BPS Premium Pay (Instructional Technology - Other

6500 240 2(R).1 2(R) Instructional) . Workers Comp | (.558%) 66.60 33.30 99.90

6500 160 2(R).1 2(R) 325”';';”";:? n'):ay (Instructional Technology - 2,979.87 1,489.93 4,469.80
BPS Premium Pay (Instructional Technology -

6500 220 2(R).1 2(R) Hourly Support) - FICAMMedicare 227.96 113.98 341.94
BPS Premium Pay (Instructional Technology -

6500 240 2R)1 2R) Hourly Support) - Workers Comp | (.558%) 16.63 8.31 2494

6500 180 2(R).1 2(R) ::E;;’g";:}“p“;;:;y (Instructional Technology - 150,632.21 75,316.11 225,948.32
BPS Premium Pay (Instructional Technology -

6500 220 2(R).1 2(R) Salaried Support) - FICA/MMedicare 11,523.36 5,761.68 17,285.05
BPS Premium Pay (Instructional Technology -

6500 240 2(R).1 2(R) |Sataried Support) - Workers Comp I (.558%) 840.53 420.26 1,260.79

7100 110 2(R).1 2(R) __[BPS Premium Pay (General Counsel) 2,982.85 1,491.42 447427

7100 220 2(R).1 2(R) EI'ZSA/F,’V'IZ’;'C";‘::E’V (General Counsel) - 228.19 114.09 342.28

7100 240 2(R).1 2(R) gii;[?gg‘&?ay (General Counsel) - Workers 16.64 8.32 24.97

7100 160 2(R).1 2(R) :Espi:‘e)m'“m Pay (General Counsel - Hourly 4,474.27 2,237.14 6,711.41
BPS Premium Pay (General Counsel - Hourly

7100 220 2(R).1 2(R) Support) - FICA/MMedicare 342.28 171.14 513.42
BPS Premium Pay (General Counsel - Hourly

7100 240 2(R).1 2(R) Support) - Workere Comp | (.558%) 24.97 12.48 37.45

7200 110 2(R).1 2(R) }B\Ensqi:i':‘g't‘:r'; Pay (General Administration - 2,982.70 1,491.35 4,474.05
BPS Premium Pay (General Administration -

7200 220 2(R).1 2(R) Administrator) - FICA/Medicare 228.18 114.09 342.26
BPS Premium Pay (General Administration -

7200 240 2(R)-1 2(R) Administrator) - Workers Comp | (.558%) 16.64 8.32 2497

7200 160 2(R).1 2(R) :Espi:‘e)m'“m Pay (General Administration - Hourly 7457.27 3,728.64 11,185.91
BPS Premium Pay (General Administration - Hourly

7200 220 2(R).1 2(R) Support) - FICA/MMedicare 570.48 285.24 855.72
BPS Premium Pay (General Administration - Hourly

7200 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 41.61 20.81 62.42

7300 110 2(R).1 2(R) }B\Ezi:{:‘g‘(‘)’r‘; Pay (School Administration - 362,442.36 181,221.18 543,663.53
BPS Premium Pay (School Administration -

7300 220 2(R).1 2(R) Administrator) - FICA/Medicare 27,726.84 13,863.42 41,590.26
BPS Premium Pay (School Administration -

7300 240 2(R).1 2(R) Administrator) - Workers Comp | (.558%) 2,022.43 1,011.21 3,033.64

7300 160 2(R).1 2(R) :Espi:‘e)m'“m Pay (School Administration - Hourly 544,343.62 272,171.81 816,515.44
BPS Premium Pay (School Administration - Hourly

7300 220 2(R).1 2(R) Support) - FICA/Medicare 41,642.29 20,821.14 62,463.43
BPS Premium Pay (School Administration - Hourly

7300 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 3,037.44 1,518.72 4,556.16

7400 110 2(R).1 2(R) }B\Ensqi:i':‘g't‘:r'; Pay (Facilties Services - 2,984.34 1,492.17 4,476.51
BPS Premium Pay (Facilities Services -

7400 220 2(R).1 2(R) Administrator) - FICA/Medicare 228.30 114.15 342.45
BPS Premium Pay (Facilities Services -

7400 240 2(R)-1 2(R) Administrator) - Workers Comp | (.558%) 16.65 8.33 24.98

7400 160 2(R).1 2(R) :Espi:‘e)m'“m Pay (Facilities Services - Hourly 20,880.09 10,440.04 31,320.13
BPS Premium Pay (Facilities Services - Hourly

7400 220 2(R).1 2(R) Support) - FICA/Medicare 1,597.33 798.66 2,395.99
BPS Premium Pay (Facilities Services - Hourly

7400 240 2(R).1 2(R) Support) - Workere Comp | ( 558%) 116.51 58.26 174.77

7400 180 2(R).1 2(R) zssp::f)"““’" Pay (Facilties Services - Salaried 10,438.33 5219.16 15,657.49

7400 220 2R)A 2(R) BPS Premium Pay (Facilities Services - Salaried 708.53 39927 1,197.80

Support) - FICA/Medicare




BPS Premium Pay (Facilities Services - Salaried

7400 240 2(R).1 2(R) Support) - Workere Comp | ( 558%) 58.25 29.12 87.37

7500 110 2(R).1 2(R) BPS Premium Pay (Fiscal Services - Administrator) 5,967.79 2,983.89 8,951.68

7500 220 2(R).1 2(R) EI'ZSA/F,’V'IZ’;'C";‘::E’V (Fiscal Services - Administrator) - 456.54 228.27 684.80
BPS Premium Pay (Fiscal Services - Administrator) -

7500 240 2(R).1 2(R) Workers Comp | (.558%) 33.30 16.65 49.95

7500 160 2(R).1 2(R) :Espi:‘e)m'“m Pay (Fiscal Services - Hourly 47,726.17 23,863.09 71,589.26
BPS Premium Pay (Fiscal Services - Hourly

7500 220 2(R).1 2(R) Support) - FICA/Medicare 3,651.05 1,825.53 5,476.58
BPS Premium Pay (Fiscal Services - Hourly

7500 240 2(R).1 2(R) Support) - Workere Comp | ( 658%) 266.31 133.16 399.47

7500 180 2(R).1 2(R) zssp::f)"““’" Pay (Fiscal Services - Salaried 26,842.95 13,421.48 40,264.43
BPS Premium Pay (Fiscal Services - Salaried

7500 220 2(R).1 2(R) Support) - FICAMedicare 2,053.49 1,026.74 3,080.23
BPS Premium Pay (Fiscal Services - Salaried

7500 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 149.78 74.89 224.68

7600 110 2(R).1 2(R) BPS Premium Pay (Food Services - Administrator) 1,447.43 723.71 2,171.14

7600 220 2R)A 2R) EF@?A/IT\;:Z‘;CU;::W (Food Services - Administrator) - 110.73 55.36 166.09
BPS Premium Pay (Food Services - Administrator) -

7600 240 2(R).1 2(R) Workers Comp IV (.558%) 8.08 4.04 12.11

7600 160 2(R).1 2(R) gssp::f)"““’" Pay (Food Services - Hourly 944,108.58 472,054.29 1,416,162.86
BPS Premium Pay (Food Services - Hourly

7600 220 2(R).1 2(R) Support) - FICAMedicare 72,224.31 36,112.15 108,336.46
BPS Premium Pay (Food Services - Hourly

7600 240 2(R).1 2(R) Support) - Workers Comp IV (4.23%) 39,935.79 19,967.90 59,903.69

7600 180 2(R).1 2(R) :E:pi:‘e)m'“m Pay (Food Services - Salaried 19,395.53 9,697.76 29,093.29
BPS Premium Pay (Food Services - Salaried

7600 220 2(R).1 2(R) Support) - FICA/MMedicare 1,483.76 741.88 2,225.64
BPS Premium Pay (Food Services - Salaried

7600 240 2(R).1 2(R) Support) - Workers Comp IV (.558%) 108.23 54.11 162.34

7710 160 2(R).1 2(R) |BPS Premium Pay (Planning - Hourly Support) 1,491.28 745.64 2,236.91

7710 220 2(R).1 2(R) EI'ZSA/F,’V'IZ’;'::::E’V (Planning - Hourly Support) - 114.08 57.04 17112
BPS Premium Pay (Planning - Hourly Support) -

7710 240 2(R).1 2(R) Workers Comp | (.558%) 8.32 4.16 12.48

7710 180 2(R).1 2(R) BPS Premium Pay (Planning - Salaried Support) 2,983.00 1,491.50 4,474.50

7710 220 2(R).1 2(R) EESA/'T\;:E'C“;:“ (Planning - Salaried Support) - 228.20 114.10 342.30
BPS Premium Pay (Planning - Salaried Support) -

7710 240 2(R).1 2(R) Workers Comp | ( 558%) 16.65 8.32 24.97

7720 110 2(R).1 2(R) }B\Ensqi:i':‘g't‘:r'; Pay (Information Services - 1,490.98 745.49 2,236.47
BPS Premium Pay (Information Services -

7720 220 2(R).1 2(R) Administrator) - FICA/Medicare 114.06 57.03 171.09
BPS Premium Pay (Information Services -

7720 240 2(R)-1 2(R) Administrator) - Workers Comp | (.558%) 8.32 4.16 1248

7720 160 2(R).1 2(R) :Espi:‘e)m'“m Pay (Information Services - Hourly 7,456.82 3,728.41 11,185.23
BPS Premium Pay (Information Services - Hourly

7720 220 2(R).1 2(R) Support) - FICA/Medicare 570.45 285.22 855.67
BPS Premium Pay (Information Services - Hourly

7720 240 2(R).1 2(R) Support) - Workere Comp | (.658%) 41.61 20.80 62.41

7720 180 2(R).1 2(R) zssp::f)"““’" Pay (Information Services - Salaried 10,440.72 5,220.36 15,661.07
BPS Premium Pay (Information Services - Salaried

7720 220 2(R).1 2(R) Support) - FICAMedicare 798.71 399.36 1,198.07
BPS Premium Pay (Information Services - Salaried

7720 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 58.26 29.13 87.39

7730 110 2(R).1 2(R) BPS Premium Pay (Staff Services - Administrator) 4,474.27 2,237.14 6,711.41

7730 220 2(R).1 2(R) EESA/'T\ZE'C“;:“ (Staff Services - Administrator) - 342.28 171.14 51342
BPS Premium Pay (Staff Services - Administrator) -

7730 240 2(R).1 2(R) Workers Comp | ( 558%) 24.97 12.48 37.45

7730 130 2(R).1 2(R) ﬁ]ZtSmZ:g::;n Pay (Staff Services - Other 5,965.70 2,982.85 8,948.55
BPS Premium Pay (Staff Services - Other

7730 220 2(R).1 2(R) Instructional) - FICA/MMedicare 456.38 228.19 684.56
BPS Premium Pay (Staff Services - Other

7730 240 2(R)-1 2(R) Instructional) - Workers Comp | (.558%) 3329 16.64 49.93

7730 160 2(R).1 2(R) BPS Premium Pay (Staff Services - Hourly Support) 40,268.46 20,134.23 60,402.68

7730 220 2(R).1 2(R) 2&3\5\;:}'0“;:“ (Staff Services - Hourly Support) - 3,080.54 1,540.27 4,620.81
BPS Premium Pay (Staff Services - Hourly Support) -|

7730 240 2(R).1 2(R) Workers Comp | (.558%) 224.70 112.35 337.05

7730 180 2(R).1 2(R) zssp::f)"““’" Pay (Staff Services - Salaried 23,862.79 11,931.39 35,794.18
BPS Premium Pay (Staff Services - Salaried

7730 220 2(R).1 2(R) Support) - FICAMedicare 1,825.50 912.75 2,738.26
BPS Premium Pay (Staff Services - Salaried

7730 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 133.15 66.58 199.73

7731 110 2R) 2(R) idprii;':t?;'t‘;rr“) Pay (Administrative Training - 1,491.42 74571 2,237.14
BPS Premium Pay (Administrative Training -

7731 220 2(R).1 2(R) Administrator) - FICA/Medicare 114.09 57.05 171.14
BPS Premium Pay (Administrative Training -

7731 240 2(R)-1 2R) Administrator) - Workers Comp | (.558%) 8.32 416 1248

7731 160 2R)A 2R) BPS Premium Pay (Administrative Training - Hourly 447427 2.237.14 6.711.41

Support)




BPS Premium Pay (Administrative Training - Hourly

7731 220 2(R).1 2(R) Support) - FICAMedicare 342.28 171.14 513.42
BPS Premium Pay (Administrative Training - Hourly

7731 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 24.97 12.48 37.45

7760 110 2(R).1 2(R) BPS Premium Pay (Procurement - Administrator) 1,492.92 746.46 2,239.37

7760 220 2R)A 2R) EIPC?MIT\;:Z\ilcu;ePay (Procurement - Administrator) - 114.21 57.10 171.31
BPS Premium Pay (Procurement - Administrator) -

7760 240 2(R).1 2(R) [Workers Comp I (555%) 8.33 417 12.50

7760 160 2(R).1 2(R) |BPS Premium Pay (Procurement - Hourly Support) 40,266.96 20,133.48 60,400.45

7760 220 2(R).1 2(R) EI'ZSA/F,’V'IZ’;'::::E’V (Procurement - Hourly Support) - 3,080.42 1,540.21 4,620.63
BPS Premium Pay (Procurement - Hourly Support) -

7760 240 2(R).1 2(R) Workers Comp | (.558%) 224.69 112.34 337.03

7760 180 2(R).1 2(R) BPS Premium Pay (Procurement - Salaried Support) 10,439.97 5,219.99 15,659.96

7760 220 2(R).1 2(R) _BFPISCZ;Z‘;‘;QFZ“ (Procurement - Salaried Support) 798.66 399.33 1,197.99
BPS Premium Pay (Procurement - Salaried Support)

7760 240 2(R).1 2(R) - Workers Comp | (.558%) 58.26 29.13 87.38

7800 110 2(R).1 2(R) BPS Premium Pay (Transportation - Administrator) 1,472.78 736.39 2,209.17

7800 220 | 2(R)1 2R) EI'ZSA/F,’V'IZ’;'::::E’V (Transportation - Administrator) - 112.67 56.33 169.00
BPS Premium Pay (Transportation - Administrator) -

7800 240 2(R).1 2(R) Workers Comp | (.558%) 8.22 4.1 12.33

7800 130 | 2(R)1 2(R) ﬁ]’:ﬁﬂ;’:ﬁ;" Pay (Transportation - Other 1,472.78 736.39 2,200.17
BPS Premium Pay (Transportation - Other

7800 220 2(R).1 2(R) Instructional) - FICA/MMedicare 112.67 56.33 169.00
BPS Premium Pay (Transportation - Other

7800 240 2(R)-1 2(R) Instructional) - Workers Comp | (.558%) 8.22 411 1233

7800 140 2(R).1 2(R) gﬁf;s')e"““’" Pay (Transportation - Standby 8,954.51 4,477.26 13,431.77
BPS Premium Pay (Transportation - Standby

7800 220 2(R).1 2(R) Drivers) - FICA/Medicare 685.02 342.51 1,027.53
BPS Premium Pay (Transportation - Standby

7800 240 2(R).1 2(R) Drivers) - Workers Comp Il (4.752%) 425.52 212.76 638.28

7800 160 2(R).1 2(R) BPS Premium Pay (Transportation - Bus Drivers) 548,817.30 274,408.65 823,225.95

7800 220 2(R).1 2(R) 2&3\5\;:}'0“;:“ (Transportation - Bus Drivers) - 41,984.52 20,992.26 62,976.79
BPS Premium Pay (Transportation - Bus Drivers) -

7800 240 2(R).1 2(R) Workers Comp Il (4.752%) 26,079.80 13,039.90 39,119.70

7800 180 2(R).1 2(R) zssp::f)"““’" Pay (Transportation - Salaried 28,395.23 14,197.61 42,592.84
BPS Premium Pay (Transportation - Salaried

7800 220 2(R).1 2(R) Support) - FICAMedicare 2,172.23 1,086.12 3,258.35
BPS Premium Pay (Transportation - Salaried

7800 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 158.45 79.22 237.67

7900 110 2(R).1 2(R) idprii;':t?;'t‘;rr“) Pay (Custodial Services - 1,510.07 755.03 2,265.10
BPS Premium Pay (Custodial Services -

7900 220 2(R).1 2(R) Administrator) - FICA/Medicare 1156.52 57.76 173.28
BPS Premium Pay (Custodial Services -

7900 240 2(R)-1 2(R) Administrator) - Workers Comp | (.558%) 8.43 421 1264

7900 160 2(R).1 2(R) zssp::f)"““’" Pay (Custodial Services - Hourly 1,003,691.28 501,845.64 1,505,536.91
BPS Premium Pay (Custodial Services - Hourly

7900 220 2(R).1 2(R) Support) - FICAMedicare 76,782.38 38,391.19 115,173.57
BPS Premium Pay (Custodial Services - Hourly

7900 240 2(R).1 2(R) Support) - Workers Comp I (4.23%) 42,456.14 21,228.07 63,684.21

7900 180 2(R).1 2(R) :Espi:‘e)m'“m Pay (Custodial Services - Salaried 1,510.07 755.03 2,265.10
BPS Premium Pay (Custodial Services - Salaried

7900 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 1156.52 57.76 173.28

7900 160 2R)A 2(R) gsspi:gmlum Pay (Custodial Services - Salaried 8.43 421 12.64

7910 160 2(R).1 2(R) zssp::f)"““’" Pay (Environmental Services - Hourly 8,948.99 4,474.50 13,423.49
BPS Premium Pay (Environmental Services - Hourly

7910 220 2(R).1 2(R) Support) - FICAMedicare 684.60 342.30 1,026.90
BPS Premium Pay (Environmental Services - Hourly

7910 240 2(R).1 2(R) Support) - Workers Comp | (.558%) 49.94 24.97 74.90

7910 180 2(R).1 2(R) ::IZZ':"S‘LUP“;OF:SV (Environmental Services - 4,473.83 2,236.91 6,710.74
BPS Premium Pay (Environmental Services -

7910 220 2(R).1 2(R) Salaried Support) - FICA/Medicare 342.25 171.12 513.37
BPS Premium Pay (Environmental Services -

7910 240 2(R).1 2(R) Salaried Support) . Workers Comp | (558%) 24.96 12.48 37.45

8100 160 2(R).1 2(R) 325”';';”";:? n'):ay (Transportation Maintenance - 196,865.92 98,432.96 295,298.88
BPS Premium Pay (Transportation Maintenance -

8100 220 2(R).1 2(R) Hourly Support) - FICAMedicare 15,060.24 7,530.12 22,590.36
BPS Premium Pay (Transportation Maintenance -

8100 240 2(R).1 2(R) Salaried Support) - Workers Comp I1l (4.23%) 8,327.43 4,163.71 12,491.14

8100 180 | 2(R)1 2(R) ::E;;’g";:}“p“;;:;y (Transportation Maintenance - 20,882.03 10,441.01 31,323.04
BPS Premium Pay (Transportation Maintenance -

8100 220 2(R).1 2(R) Salaried Support) - FICA/MMedicare 1,597.48 798.74 2,396.21
BPS Premium Pay (Transportation Maintenance -

8100 240 2(R).1 2(R) Salaried Support) . Workers Comp | ( 558%) 116.52 58.26 174.78

8200 110 2(R).1 2(R) }B\Ensqi:i':‘g't‘:r'; Pay (Administrative Technology - 4,476.51 2,238.26 6,714.77
BPS Premium Pay (Administrative Technology -

8200 220 2(R).1 2(R) Administrator) - FICA/Medicare 342.45 171.23 513.68

8200 240 2R)A 2R) BPS Premium Pay (Administrative Technology - 24.98 12.49 37.47

Administrator) - Workers Comp | (.558%)




BPS Premium Pay (Administrative Technology -

8200 160 2(R).1 2(R) Hourly Support) $ 19,389.26 | $ 9,694.63 | $ 29,083.89
BPS Premium Pay (Administrative Technology -

8200 220 2(R).1 2(R) Hourly Support) - FICAMedicare $ 148328 | $ 74164 $ 2,224.92
BPS Premium Pay (Administrative Technology -

8200 240 2(R).1 2(R) Hourly Support) - Workers Comp | (558%) $ 108.19| $ 5410 | $ 162.29

8200 180 2(R).1 2(R) zzlzr;':g‘rp’g;ﬁ;y (Administrative Technology - $ 4324832 | $ 21,624.16 | $ 64,872.48
BPS Premium Pay (Administrative Technology -

8200 220 2(R).1 2(R) Salaried Support) - FICAMedicare $ 3,308.50 [ $ 1,654.25| $ 4,962.74
BPS Premium Pay (Administrative Technology -

8200 240 2(R).1 2(R) Salaried Support) - Workers Comp | (.558%) $ 24133 $ 120.66 | $ 361.99

9100 180 2(R)A 2(R) :Espi:‘e)m'“m Pay (Community Services - Salaried $ 149142 $ 74571 $ 2,237.14
BPS Premium Pay (Community Services - Salaried

9100 220 2(R).1 2(R) Support) - FICA/Medicare $ 114.09 | $ 57.05|$ 171.14
BPS Premium Pay (Community Services - Salaried

9100 240 2(R).1 2(R) Support) - Workers Comp I (.558%) $ 832| 8 416|$ 12.48

7730 790 2(R).2 2(R) New hire drug screening fees for all applicants $ 136,000.00 | $ 68,000.00 | $ 204,000.00

7. 7 R). R New hire fingerprinting fees for all applicants 4, X ! .0 46, .

30 30 2(R).2 2 fing g fees f $ 164,000.00 | $ 82,000.00 | $ 246,000.00
. mployee Supplies ,666. ,333. ,000.

7200 510 2(R).3 2(R) Empl Suppli $ 66,666.67 | $ 33,333.33 | § 100,000.00

5100 140 | 2(R)4 2(R) :ﬂgz;:tﬁi)’s”pp'eme"‘a' Pay (Basic Education $ 1,050,000.00 | $ 525,000.00 | § 1,575,000.00
Substitute Supplemental Pay (Basic Education

5100 220 2(R).4 2(R) Substitute) - FICA/Medicare $ 80,325.00 | $ 40,162.50 | $ 120,487.50
Substitute Supplemental Pay (Basic Education

5100 240 2(R).4 2(R) Substitute) - Workers Comp $ 5,859.00 [ $ 2,929.50 | $ 8,788.50

5200 140 2(R).4 2(R) Substitute Supplemental Pay(ExEd Substitute) $ 375,000.00 | $ 187,500.00 | $ 562,500.00

5200 220 2R).4 2(R) ?I“é’:}";‘;if:r’;p'eme"‘a' Pay (ExEd Substitute) - $ 2868750 | $ 1434375 | § 43,031.25

5200 240 2R).4 2(R) %Obri'e'tr:‘eciﬁ‘zp'emema' Pay(ExEd Subsitute) - $ 2,092.50 | § 1,046.25 | $ 3,138.75

5300 140 2(R).4 2(R) Substitute Supplemental Pay (Vocational Substitute) $ 30,000.00 | $ 15,000.00 | $ 45,000.00

5300 220 | 2(R)4 2R)  [Substiute Supplemental Pay(Vocational Substtute) $ 2,295.00| § 1,147.50 | § 344250

5400 240 | 2(R)4 2(R) S{,‘;’;‘S:: g;‘ﬁ}’;’eme"‘a' Pay (Vocational Substitute) $ 167.40| § 8370 $ 251.10

5500 140 2(R).4 2(R) Substitute Supplemental Pay (Adult Ed Substitute) $ 45,000.00 | $ 22,500.00 | § 67,500.00

5500 20 | 2(R)4 aR)  [Fubsitute Supplomental Pay (Adult Bd Substitute) $ 344250 | $ 1721258 5,163.75

5500 240 2(R).4 2(R) a’obri'e“r:‘eciﬁ“;p'eme”‘a' Pay (Adult Bd Subsfitute) - $ 25110 § 12555 | $ 376.65
Compensation for Teacher instructing an additional

5100 120 2(R).5 2(R) class period (Basic Teacher) $ 51,231.40 | $ 25,615.70 [ $ 76,847.10
Compensation for Teacher instructing an additional

5100 220 2(R).5 2(R) class period (Basic Teacher) - FICA/Medicare $ 3,919.20 $ 1,959.60 | $ 5,878.80
Compensation for Teacher instructing an additional

5100 240 2R)5 2R) class period (Basic Teacher) - Worker's Comp $ 28587 8 1429418 428.81
Compensation for Teacher instructing an additional

5200 120 2(R).5 2(R) class period (ExEd Teacher) $ 17,545.00 | $ 8,772.50 | $ 26,317.50
Compensation for Teacher instructing an additional

5200 220 2R)5 2R) class period (ExEd Teacher) - FICA/Medicare $ 134219 8 671101 8 201329
Compensation for Teacher instructing an additional

5200 240 2(R).5 2(R) class period (ExEd Teacher) - Worker's Comp $ 97.90| $ 4895 $ 146.85
Compensation for Teacher instructing an additional

5300 120 2(R).5 2(R) class period (Vocational Teacher) $ 1,403.60 | $ 701.80 | $ 2,105.40
Compensation for Teacher instructing an additional

5300 220 2R)5 2R) class period (Vocational Teacher) - FICA/Medicare $ 107.38| $ 53691 $ 161.06
Compensation for Teacher instructing an additional

5300 240 2R)5 2R class period (Vocational Teacher) - Worker's Comp $ 7838 3928 n7s

7900 310 2(R).6 2(R) Custodial Overtime (District - Contracted Services) $ 66,666.67 | $ 33,333.33 | $ 100,000.00

7900 160 2(R).6 2(R) Custodial Overtime $ 136,666.67 | $ 68,333.33 | § 205,000.00

7900 210 2(R).6 2(R) Custodial Overtime - Retirement $ 14,787.33 | $ 7,393.67 | $ 22,181.00

7900 220 2(R).6 2(R) Custodial Overtime - FICA/Medicare $ 10,455.00 | $ 5,227.50 | $ 15,682.50

7900 240 2(R).6 2(R) Custodial Overtime - Workers Comp IIl $ 5781.00 [ $ 2,890.50 | $ 8,671.50

5100 150 2(R).6 2(R) Support Staff Overtime (Basic Aide) $ 3,884.67| $ 1,942.33 | $ 5,827.00

5100 210 2(R).6 2(R) Support Staff Overtime (Basic Aide) - Retirement $ 240.85| $ 12042 | $ 361.27

5100 220 | 2R)6 2(R) ?:‘gm};}:ﬁrgvemme (Basic Aide) - $ 207.18 | $ 14859 | § 44577

5100 240 2(R).6 2(R) g‘;‘;ﬂ’; T(_Sstggo/?)vemme (Basic Aide) - Workers $ 2168 $ 10.84 | $ 32.51

5200 150 2(R).6 2(R) Support Staff Overtime (ExEd Aide) $ 10,037.33 | $ 5,018.67 | $ 15,056.00

5200 210 2(R).6 2(R) Support Staff Overtime (ExEd Aide) - Retirement $ 62231 $ 311.16 | $ 933.47

5200 220 | 2R)6 2(R) ?:‘é’gﬁ;‘;}:ﬁrgvemme (ExEd Aide) - $ 767.86 | $ 383.93|§ 1,151.78

5200 20 | 2(R)6 2(R) g‘;‘;ﬂ’; T(_Sstggo/?)vemme (BxEd Aide) - Workers $ 56.01| $ 28.00 | $ 84.01

5500 150 2(R).6 2(R) Support Staff Overtime (Pre-K Aide) $ 2,582.00 | $ 1,291.00 | $ 3,873.00

5500 210 2(R).6 2(R) Support Staff Overtime (Pre-K Aide) - Retirement $ 160.08 | $ 80.04 | $ 240.13

5500 220 | 2(R)6 2(R) ?I“gAp/‘;;l‘e?i:greo"emme (Pre-K Aide) - $ 19752 § 98.76 | $ 296.28

5500 240 | 2(R)6 2(R) g‘;‘;ﬂ’; T(_Sstsgo/?)vemme (Pre-K Aide) - Workers $ 14418 7208 21.61
Support Staff Overtime (Student Support Services -

6110 160 2(R).6 2(R) ttondanca Hourly Support) $ 410.00| $ 205.00 | $ 615.00
Support Staff Overtime (Student Support Services -

6110 210 2(R).6 2R) Attendance Hourly Support) - Retirement $ 2542| 8 127118 38.13

6110 220 2R).6 2(R) Support Staff Overtime (Student Support Services - s 3137 s 1568 $ 47.05

Attendance Hourly Support) - FICA/Medicare




Support Staff Overtime (Student Support Services -

6110 240 2(R).6 2(R) Attendance Hourly Support) - Workers Comp | 2.29 1.14 3.43
(.558%)
Support Staff Overtime (Student Support Services -
6120 160 2(R).6 2(R) Guidance Hourly Support) 48.00 24.00 72.00
Support Staff Overtime (Student Support Services -
6120 210 2(R)6 2R) Guidance Hourly Support) - Retirement 298 149 446
Support Staff Overtime (Student Support Services -
6120 220 2(R)6 2R) Guidance Hourly Support) - FICA/Medicare 3.67 184 551
Support Staff Overtime (Student Support Services -
6120 240 2(R).6 2(R) Guidance Hourly Support) - Workers Comp | 0.27 0.13 0.40
(.558%)
6130 160 2R).6 2R) ::SEZ:)Staff Overtime (Health Services - Hourly 48.00 24.00 72.00
6130 210 2R).6 2(R) Support Staff Overtime (Health Services - Hourly 208 1.49 4.46
) Support) - Retirement ) ) )
Support Staff Overtime (Health Services - Hourly
6130 220 2(R).6 2(R) Support) - FICAMedicare 3.67 1.84 5.51
Support Staff Overtime (Health Services - Hourly
6130 240 2(R).6 2(R) Support) - Workers Gomp | (.558%) 0.27 0.13 0.40
6140 160 2(R).6 2(R) ﬁ‘;ﬁﬁ:’g;ﬁ%"emme (Psychological Services - 7267 36.33 109.00
6140 210 2R).6 2(R) Support Staff Overtime (Psychological Services - 451 225 6.76
) Hourly Support) - Retirement ) ) )
Support Staff Overtime (Psychological Services -
6140 220 2(R)6 2R) Hourly Support) - FICA/Medicare 556 278 8.34
Support Staff Overtime (Psychological Services -
6140 240 2(R).6 2(R) Hourly Support) - Workers Comp | (.558%) 0.41 0.20 0.61
6150 150 2R).6 2R) ::SSZ:)Staff Overtime (Parent Involvement - Hourly 482,67 241.33 724.00
6150 210 2R).6 2(R) Support Staff Overtime (Parent Involvement - Hourly 29.03 14.96 44.89
) Support) - Retirement ) ) )
Support Staff Overtime (Parent Involvement - Hourly
6150 220 2(R).6 2(R) Support) - FICAMedicare 36.92 18.46 55.39
Support Staff Overtime (Parent Involvement - Hourly
6150 240 2(R).6 2(R) Support) - Workers Gomp | (.558%) 2.69 1.35 4.04
6190 160 2(R).6 2(R) ﬁ‘;ﬁﬁ:"g;ﬁ%"emme (Brevard After School - 4,850.00 2,425.00 7,275.00
6190 210 2R).6 2(R) Support Staff Overtime (Brevard After School - 300.70 150.35 451.05
) Hourly Support) - Retirement ) ) )
Support Staff Overtime (Brevard After School -
6190 220 2(R).6 2(R) Hourly Support) - FICA/Medicare 371.03 185.51 556.54
Support Staff Overtime (Brevard After School -
6190 240 2(R).6 2(R) Hourly Support) - Workers Comp | (.558%) 27.06 13.53 40.59
6300 160 2(R).6 2(R) ﬁ‘;ﬁﬁ:’g;ﬁ%"emme (Curriculum Development - 796.00 398.00 1,194.00
6300 210 2R).6 2(R) Support Staff Overtime (Curriculum Development - 49.35 2468 74.03
) Hourly Support) - Retirement ) ) )
Support Staff Overtime (Curriculum Development -
6300 220 2(R).6 2(R) Hourly Support) - FICA/Medicare 60.89 30.45 91.34
Support Staff Overtime (Curriculum Development -
6300 240 2(R).6 2(R) Hourly Support) - Workers Comp | (.558%) 4.44 222 6.66
6400 160 2R).6 2R) ﬁ\;ﬁﬁ:r{sigf;(‘))vemme (Instructional Staff Training - 48.00 24.00 72.00
6400 210 2R).6 2(R) Support Staff Overtime (Instructional Staff Training - 208 1.49 4.46
) Hourly Support) - Retirement ) ) )
Support Staff Overtime (Instructional Staff Training -
6400 220 2(R)6 2R) Hourly Support) - FICA/Medicare 3.67 184 551
Support Staff Overtime (Instructional Staff Training -
6400 240 2(R).6 2(R) Hourly Support) - Workers Comp | (.558%) 0.27 0.13 0.40
Support Staff Overtime (General Counsel -
7100 160 2(R).6 2(R) Paralegal Hourly Support) 72.67 36.33 109.00
Support Staff Overtime (General Counsel -
7100 210 2(R)6 2(R) Paralegal Hourly Support) - Retirement 451 225 6.76
Support Staff Overtime (General Counsel -
7100 220 2(R)6 2R) Paralegal Hourly Support) - FICA/Medicare 556 278 8.34
Support Staff Overtime (General Counsel -
7100 240 2R)8 2R Paralegal Hourly Support) - Workers Comp | (.558%) 0.41 0.20 0.61
7200 160 2R).6 2R) ﬁ\;ﬁﬁ:r{sigf;(‘))vemme (General Administration - 120.67 60.33 181.00
7200 210 2R).6 2(R) Support Staff Overtime (General Administration - 748 3.74 11.22
) Hourly Support) - Retirement } ) )
Support Staff Overtime (General Administration -
7200 220 2(R).6 2(R) Hourly Support) - FICA/Medicare 9.23 4.62 13.85
Support Staff Overtime (General Administration -
7200 240 2(R).6 2(R) Hourly Support) - Workers Comp | (.558%) 0.67 0.34 1.01
7300 160 2(R).6 2(R) ﬁ‘;ﬁﬁ:’g;ﬁ%"emme (School Administration - 15,587.33 7,793.67 23,381.00
7300 210 2R).6 2(R) Support Staff Overtime (School Administration - 966.41 483.21 1449.62
) Hourly Support) - Retirement ) ) T
Support Staff Overtime (School Administration -
7300 220 2(R).6 2(R) Hourly Support) - FICA/Medicare 1,192.43 596.22 1,788.65
Support Staff Overtime (School Administration -
7300 240 2(R).6 2(R) Hourly Support) - Workers Comp | (.558%) 86.98 43.49 130.47
7400 160 2R).6 2R) ::SEZ:)Staff Overtime (Facilities Services - Hourly 410.00 205.00 615.00
7400 210 2R).6 2(R) Support Staff Overtime (Facilities Services - Hourly 25.42 12.71 3813
) Support) - Retirement ) ) )
Support Staff Overtime (Facilities Services - Hourly
7400 220 2(R).6 2(R) Support) - FICAMedicare 31.37 15.68 47.05
Support Staff Overtime (Facilities Services - Hourly
7400 240 2(R).6 2(R) Support) - Workers Gomp | (.558%) 229 1.14 3.43
7500 160 2R).6 2R) ::SEZ:)Staff Overtime (Fiscal Services - Hourly 747.33 373.67 1.121.00
7500 210 2R).6 2(R) Support Staff Overtime (Fiscal Services - Hourly 46.33 2317 69.50
) Support) - Retirement ) ) )
7500 220 2R).6 2R) Support Staff Overtime (Fiscal Services - Hourly 5717 2859 85.76

Support) - FICA/Medicare




Support Staff Overtime (Fiscal Services - Hourly

7500 240 2(R).6 2(R) Support) - Workers Comp | ( 558%) $ 417| 8 209(% 6.26

7600 160 2(R).6 2(R) :zgggz)mﬁ Overtime (Food Services - Hourly $ 11,316.00 | $ 5,658.00 | § 16,974.00
Support Staff Overtime (Food Services - Hourly

7600 210 2(R).6 2(R) Support) - Retirement $ 70159 $ 350.80 | $ 1,052.39
Support Staff Overtime (Food Services - Hourly

7600 220 2(R).6 2(R) Support) - FICA/Medicare $ 865.67 | $ 432.84 (% 1,298.51
Support Staff Overtime (Food Services - Hourly

7600 240 2(R).6 2(R) Support) . Workers Comp IV (4.23%) $ 47867| 239.33| $ 718.00

7710 160 2(R).6 2(R) Support Staff Overtime (Planning - Hourly Support) $ 7267 $ 36.33| $ 109.00

7710 210 | 2(R)6 aR)  [Support Staff Overtime (Planning - Hourly Support) - $ 451|s 225(s 6.76

7710 220 2R).6 2R) §:g)£/<7\;lleizzgr(e)vemme (Planning - Hourly Support) - $ 556 $ 278 8.34
Support Staff Overtime (Planning - Hourly Support) -

7710 240 2(R).6 2(R) Workers Comp |  58%) $ 041 $ 020]$ 0.61

7720 160 2(R).6 2(R) ﬁ‘;ﬁﬁ:’g;ﬁ%"emme (Information Services - $ %6.67 | $ 4833 $ 145.00
Support Staff Overtime (Information Services -

7720 210 2(R).6 2(R) Hourly Support) - Retirement $ 599§ 3.00($ 8.99
Support Staff Overtime (Information Services -

7720 220 2(R).6 2(R) Hourly Support) - FICA/Medicare $ 740| 8 370|$ 11.09
Support Staff Overtime (Information Services -

7720 240 2(R).6 2(R) Hourly Support) - Workers Comp | (558%) $ 054 $ 027|% 0.81

7730 160 2(R).6 2(R) ::Eggz)sm Overtime (Staff Services - Hourly $ 67533 | § 337.67|$ 1,013.00
Support Staff Overtime (Staff Services - Hourly

7730 210 2(R).6 2(R) Support) - Retirement $ 4187 $ 2094 | % 62.81
Support Staff Overtime (Staff Services - Hourly

7730 220 2(R).6 2(R) Support) - FICA/Medicare $ 5166 $ 2583 | % 77.49
Support Staff Overtime (Staff Services - Hourly

7730 240 2(R).6 2(R) Support) . Workers Comp | (.558%) $ 377 $ 188|$ 5.65

7760 160 2(R).6 2(R) ﬁzgﬁ:’;ﬁ;ﬁ%"emme (Procurement Services - $ 700.00 | $ 350.00 | § 1,050.00
Support Staff Overtime (Procurement Services -

7760 210 2(R).6 2(R) Hourly Support) - Retirement $ 4340| $ 21.70| $ 65.10
Support Staff Overtime (Procurement Services -

7760 220 2(R).6 2(R) Hourly Support) - FICAMedicare $ 5355 $ 2678 | $ 80.33
Support Staff Overtime (Procurement Services -

7760 240 2(R).6 2(R) Hourly Support) - Workers Comp | (558%) $ 391§ 195|$ 5.86

7800 160 2(R).6 2(R) :zgggz)mﬁ Overtime (Transportation - Hourly $ 7,962.67 | § 398133 $ 11,944.00
Support Staff Overtime (Transportation - Hourly

7800 210 2(R).6 2(R) Support) - Retirement $ 493.69 | $ 246.84 | $ 740.53
Support Staff Overtime (Transportation - Hourly

7800 220 2(R).6 2(R) Support) - FICA/Medicare $ 609.14 | $ 304.57 [ $ 913.72
Support Staff Overtime (Transportation - Hourly

7800 240 2(R).6 2(R) Support) . Workers Comp Il (4.752%) $ 37839 $ 189.19 | § 567.58

7900 160 2(R).6 2(R) ::EEZE)SM Overtime (Custodial Services - Hourly $ 2,026.67 | § 1,013.33| § 3,040.00
Support Staff Overtime (Custodial Services - Hourly

7900 210 2(R).6 2(R) Support) - Retirement $ 125.65| $ 62.83| % 188.48
Support Staff Overtime (Custodial Services - Hourly

7900 220 2(R).6 2(R) Support) - FICA/Medicare $ 155.04 | $ 7752| % 232.56
Support Staff Overtime (Custodial Services - Hourly

7900 240 2(R).6 2(R) Support) . Workers Comp Il (4.23%) $ 85.73| $ 42.86|$ 128.59

8100 160 2(R).6 2(R) ﬁ‘;ﬁﬁ:"g;ﬁ%"emme (Maintenance Services - $ 3,233.33 | § 1,616.67 | $ 4,850.00
Support Staff Overtime (Maintenance Services -

8100 210 2(R).6 2(R) Hourly Support) - Retirement $ 20047 | $ 100.23 | $ 300.70
Support Staff Overtime (Maintenance Services -

8100 220 2(R).6 2(R) Hourly Support) - FICAMedicare $ 24735 $ 123.68 | $ 371.03
Support Staff Overtime (Maintenance Services -

8100 240 2(R).6 2(R) Hourly Support) - Workers Comp Il (4.23%) $ 136.77 | $ 68.39 | $ 205.16

8200 160 2R).6 2R) ﬁ\;ﬁﬁ:r{sigf;(‘))vemme (Administrative Technology - $ 338.00| $ 169.00 | § 507.00
Support Staff Overtime (Administrative Technology -

8200 210 2(R).6 2(R) Hourly Support) - Retirement $ 2096 | $ 1048 |$ 31.43
Support Staff Overtime (Administrative Technology -

8200 220 2(R).6 2(R) Hourly Support) - FICAMedicare $ 2586 | $ 12.93|$ 38.79
Support Staff Overtime (Administrative Technology -

8200 240 2(R).6 2(R) Hourly Support) - Workers Comp | (.558%) $ 189 $ 094|$ 2.83

9100 160 | 2(R).6 2(R) ﬁ‘;ﬁﬁ%igﬁ%"emme (Community Services - $ 4800 $ 2400 $ 72.00
Support Staff Overtime (Community Services -

9100 210 2(R).6 2(R) Hourly Support) . Retirement $ 298| $ 149|$ 4.46
Support Staff Overtime (Community Services -

9100 220 2(R)6 2R) Hourly Support) - FICA/Medicare $ 3678 184|8 551
Support Staff Overtime (Community Services -

9100 240 2(R).6 2(R) Hourly Support) - Workers Comp I (.558%) $ 027§ 013|$ 0.40

7800 160 2(R).7 2(R) Bus Driver Sign Recruitment/Premium Pay 195,000.00 97,500.00 | $ 292,500.00

7800 220 2(R).7 2(R) E:‘gﬁ&‘gg?; Recruitment/Premium Pay - $ 14,917.50 | § 745875 | § 22,376.25

7800 220 | 2R)7 2(R) a}’;gr“s'%i:‘g; IFeC'”"me"UP'em'”m Pay- $ 9,266.40 | $ 463320 | § 13,899.60

7730 640 2(R).8 2(R) Document Scanner (18 employees) $ 12,600.00 | $ 6,300.00 | $ 18,900.00

7730 160 2(R).8 2(R) Employment Specialist V (1.0 FTE) $ 7943760 $ 39,718.80 | $ 119,156.40

7730 210 2(R).8 2(R) Employment Specialist V (1.0 FTE) - Retirement $ 8,595.15| $ 4,297.57 | $ 12,892.72

7730 220 2(R).8 2(R) Employment Specialist V (1.0 FTE) - FICA/Medicare $ 6,076.98 | $ 3,038.49 | $ 9,115.46

7730 230 2(R).8 2(R) Employment Specialist V (1.0 FTE) - Life Insurance $ 5958 $ 2979 | $ 89.37

7730 230 2(R).8 2(R) Employment Specialist V (1.0 FTE) - Medical $ 16,198.40 | $ 8,099.20 | $ 24,297.60

7730 240 2(R).8 2(R) Employment Specialist V (1.0 FTE) - Workers Comp $ 44326 | $ 22163 ($ 664.89

7730 160 2(R).8 2(R) Employment Specialist IV (2.0 FTE) $ 73,500.00 | $ 36,750.00 | $ 110,250.00




7730 210 2(R).8 2(R) Employment Specialist IV (2.0 FTE) - Retirement 1 7,952.70 3,976.35 11,929.05
Employment Specialist IV (2.0 FTE) -

7730 220 2(R).8 2(R) FICA/Medicare 1 5,622.75 2,811.37 8,434.12

7730 230 2(R).8 2(R) Employment Specialist IV (2.0 FTE) - Life Insurance 1 55.12 27.56 82.68

7730 230 2(R).8 2(R) Employment Specialist IV (2.0 FTE) - Medical 1 8,099.20 4,049.60 12,148.80

7730 240 2(R).8 2(R) E’;‘rf\fyme"t Specialist IV (2.0 FTE) - Workers 1 820.26 410.13 1,230.39

7730 640 2(R).8 2(R) E:‘;"';’uy";‘rem Specialist IV (2.0 FTE) - Laptop 1 666.67 333.33 1,000.00

5100 120 2(R).9 2(R) ?;ZT;]‘;T) Pay for Additional Hour Schools (Basic 113,043.48 56,521.74 169,565.22
Premium Pay for Additional Hour Schools (Basic

5100 220 2(R).9 2(R) Teacher) - FICA/Medicare 8,647.83 4,323.91 12,971.74
Premium Pay for Additional Hour Schools (Basic

5100 240 2(R).9 2(R) Teacher) - Workers Comp | 630.78 315.39 946.17

5200 120 2(R).9 2(R) Zzz‘r']‘;’:‘) Pay for Additional Hour Schools (ExEd 39,130.43 19,565.22 58,695.65
Premium Pay for Additional Hour Schools (ExEd

5200 220 2(R).9 2(R) Teacher) - FICAMedicare 2,993.48 1,496.74 4,490.22
Premium Pay for Additional Hour Schools (ExEd

5200 240 2(R).9 2(R) Teacher) - Workers Comp | 218.35 109.17 327.52

5500 120 2(R).9 2(R) ?;ZT;]‘;T) Pay for Additional Hour Schools (Pre-K 8,695.65 4,347.83 13,043.48
Premium Pay for Additional Hour Schools (Pre-K

5500 220 2(R).9 2(R) Teacher) - FICA/Medicare 665.22 332.61 997.83
Premium Pay for Additional Hour Schools (Pre-K

5500 240 2(R).9 2R) | Toncher) - Workers Comp | 48.52 24.26 72.78
Premium Pay for Additional Hour Schools (Student

6110 120 2(R).9 2(R) Support Services - Social Work) 2,898.55 1,449.28 4,347.83
Premium Pay for Additional Hour Schools (Student

6110 220 2R)9 2R) Support Services - Social Work) - FICA/Medicare 221.74 1087 33261
Premium Pay for Additional Hour Schools (Student

6110 240 2R)-9 2R) Support Services - Social Work) - Workers Comp | 1647 8.09 2426

6120 120 2(R).9 2(R) Premium Pay for Additional Hour Schools (Student 5.072.46 2536.23 7.608.70

) Support Services - Guidance) T T U

Premium Pay for Additional Hour Schools (Student

6120 220 2R)9 2R) Support Services - Guidance) - FICA/Medicare 388.04 194.02 562.07
Premium Pay for Additional Hour Schools (Student

6120 240 2R)9 2R) Support Services - Guidance) - Workers Comp | 28.30 14.15 4246

6200 120 2R).9 2R) :rpee?il:;;;ay for Additional Hour Schools (Media 3.623.19 1,811.59 5.434.78
Premium Pay for Additional Hour Schools (Media

6200 220 2(R).9 2R)  |spacialist - FICAMedioare 277.17 138.59 415.76
Premium Pay for Additional Hour Schools (Media

6200 240 2(R).9 2(R) Specialist) - Workers Comp | 20.22 10.11 30.33
Premium Pay for Additional Hour Schools

6300 120 2(R).9 2(R) (Curriculum Development - Teacher/Coach) 10,869.57 5,434.78 16,304.35
Premium Pay for Additional Hour Schools

6300 220 2(R).9 2(R) (Curriculum Development - Teacher/Coach) - 831.52 415.76 1,247.28
FICA/Medicare
Premium Pay for Additional Hour Schools

6300 240 2(R).9 2(R) (Curriculum Development - Teacher/Coach) - 60.65 30.33 90.98
Workers Comp |
Continuation of employment - existing staff (4

6300 130 2(R).10 2(R) Coordinating Teacher MSAP) SY 23,24 4 292,618.41 146,309.21 438,927.62

6300 210 | 2(R)10 2(R) ggz:g‘;ae:‘:” of employment - existing staff (4 FTE) 31,661.31 15,830.66 47,491.97
Continuation of employment - existing staff (4

6300 220 2(R).10 2R) Coordinating Teacher MSAP) FICA MEDICARE 22,385.31 1119265 33,577.96
Continuation of employment - existing staff (4

6300 230 2(R).10 2(R) Coordinating Teacher MSAP) Life Ins 242.87 121.44 364.31
Continuation of employment - existing staff (4

6300 240 2(R).10 2(R) Coordinating Teacher MSAP) Work Comp 1,632.81 816.41 2,449.22
Continuation of employment - existing staff (4

6300 230 2(R).10 2(R) Coordinating Teacher MSAP) Health 45,532.80 22,766.40 68,299.20

7300 110 | 2(R).10 2(R) fg’:ﬂ“;“zg‘;"z‘;;:‘s""’yme"t - existing staff (15 HS 15 1,150,831.83 575,415.91 1,726,247.74

7300 210 | 2(R)10 2(R) fg';:';“:g‘;’k‘:ﬁfxﬂmem - existing staff (15 HS 124,520.00 62,260.00 186,780.00
Continuation of employment - existing staff (15 HS

7300 220 2(R).10 2(R) 10 mo. AP) FICA MEDICARE 88,038.63 44,019.32 132,057.95

7300 230 | 2(R)10 2(R) fg';:';“:g‘;’l‘_i‘gel;’;p'°yme”t - existing staff (15 HS 955.19 47760 1,432.79

7300 240 2(R).10 2(R) fg’r‘n";_“zg‘;’\‘,;’;i’gﬂ‘r’ny;"e”t - existing staff (15 HS 6,421.64 3,210.82 9,632.46

7300 230 | 2(R)10 2(R) ggzx;“a“"” of employment - existing staff (24 FTE) 170,748.00 85,374.00 256,122.00
Continuation of employment - existing staff (4

6300 130 2(R).10 2(R) Coordinating Teacher ASY) 2 years 4 15,797.33 7,898.67 23,696.00
Continuation of employment - existing staff (4

6300 210 2(R).10 2(R) Coordinating Teacher ASY) Retirement 1,709.27 854.63 2,563.90
Continuation of employment - existing staff (4

6300 220 2(R).10 2R) Coordinating Teacher ASY) FICA MEDICARE 1,208.49 604.25 1.812.74

6300 160 | 2(R).10 2(R) g‘;’:a"r‘:a“m of employment - existing staff (1 FTE) 1 46,690.03 23,345.01 70,035.04

6300 210 2(R).10 2(R) gg::'e”:]‘;";n“:" of employment - existing staff (1 FTE) 5,051.86 2,525.93 7,577.79

6300 220 | 2(R)10 2(R) gg’:\";\;‘;‘;’lgﬁ;’”p'°yme”t - existing staff (1 FTE) 3,571.79 1,785.89 5357.68

6300 230 2(R).10 2R) Ei(f)emll::atlon of employment - existing staff (1 FTE) 3875 19.38 5813

6300 240 2(R).10 2(R) Continuation of employment - existing staff (1 FTE) 260.53 130.27 390.80

Work Comp




6300 230 | 2(R).10 2(R) g:;s;“a""” of employment - existing staff (1 FTE) $ 11,383.20| § 5601.60 | $ 17,074.80

5100 120 2(R).11 2(R) Instructional reserve units (92 ea SY 23,24) 92 $ 5,888,000.00 | $ 2,944,000.00 | $ 8,832,000.00

5100 210 2(R).11 2(R) Instructional reserve units Retirement $ 637,081.60 | $ 318,540.80 | $ 955,622.40

5100 220 2(R).11 2(R) Instructional reserve units FICA MEDICARE $ 440,640.00| $ 220,320.00 $ 660,960.00

5100 230 2(R).11 2(R) Instructional reserve units Life Ins $ 4,780.80 | $ 2,390.40  $ 7,171.20

5100 240 2(R).11 2(R) Instructional reserve units Work Comp Ins $ 32,140.80( $ 16,070.40 | $ 48,211.20

5100 230 2(R).11 2(R) Instructional reserve units Health $ 1,030,549.05 | $ 515,274.52 | $ 1,545,823.57

7500 180 28)1 28) ;\:an:lnlstratlve direct costs ( - 1 Grant Coordinator) 1 1 s 4833333 $ 24.166.67 | $ 72,500.00

7500 210 29)1 29) Adrplnlstratlve direct costs (1 Grant Coordinator) $ 522067 § 2614.83|$ 7.844.50
Retirement
Administrative direct costs (1 Grant Coordinator)

7500 220 2(8)1 2(S) FICA MEDICARE $ 3,697.47| $ 1,848.73 | $ 5,546.20

7500 230 29)1 29) ﬁimlmstratlve direct costs (1 Grant Coordinator) Life, $ 2012| 3 2006 $ 60.18
Administrative direct costs (1 Grant Coordinator)

7500 240 2(8)1 2(S) Work Comp $ 269.70| $ 134.85( % 404.55

7500 230 2(S)1 2(s) ﬁ:g;:'f;f""e direct costs (1 Grant Coordinator) $ 5691.60 | $ 2,845.80 | § 8,537.40

7500 160 2(S).2 2(S) Administrative direct costs (2 Admin Tech) 1 year 2 $ 40,651.33| $ 20,325.67 | $ 60,977.00

7500 210 2(8).2 2s)  |Administrative direct costs (2 Admin Tech) $ 439848 | 2,199.24 § 6,597.72
Retirement
Administrative direct costs (2 Admin Tech) FICA

7500 220 2(8).2 2(S) MEDICARE $ 3,109.83| $ 1,554.91( $ 4,664.74

7500 230 2(S).2 2(S) Administrative direct costs (2 Admin Tech) Life Ins $ 33.74| $ 16.87 | $ 50.61

7500 240 28).2 28) égr;ﬁlstranve direct costs (2 Admin Tech) Work s 226.83| $ 11342 8 34025

7500 230 28)2 29) ﬁ:ﬂsmlnlstratlve direct costs (2 Admin Tech) Health $ 1138320 $ 5.691.60 | $ 17,074.80

7500 160 2(8).3 2s)  |Administrative direct costs (2 FTE - Accounting 2 $ 50,776.76 | $ 25,388.38 | $ 76,165.14
Specialist Ill) 1 year
Administrative direct costs (2 FTE - Accounting

7500 210 2(8).3 2(S) Specialist IIl) Retirement $ 5494.05| $ 2,747.02( $ 8,241.07
Administrative direct costs (2 FTE - Accounting

7500 220 2(8).3 2(S) Specialist I11) FICA MEDICARE $ 3,884.42| $ 1,94221( $ 5,826.64
Administrative direct costs (2 FTE - Accounting

7500 230 2(8).3 2(S) Specialist Iif) Life Ins $ 42.14| $ 21.07($ 63.21
Administrative direct costs (2 FTE - Accounting

7500 240 2(8).3 2(S) Specialist I11) Work comp $ 283.33| $ 14167 $ 425.00
Administrative direct costs (2 FTE - Accounting

7500 230 2(8).3 2(S) Specialist I1l) Health Ins $ 11,383.20( $ 5,691.60 | $ 17,074.80
Teacher on Assignment - Community Partnerships

6300 130 2(S)4 2(S) (1 FTE/2 mo.) 1 year 1 $ 37,199.25| $ 18,599.63 | $ 55,798.88
Teacher on Assignment - Community Partnerships

6300 210 2(8)4 2(S) (1 FTEA2 mo.) Retirement $ 4,024.96 [ $ 2,012.48 | $ 6,037.44
Teacher on Assignment - Community Partnerships

6300 220 2(S)4 2(S) (1 FTE/2 mo.) FICA MEDICARE $ 2,845.74| $ 1,422.87( $ 4,268.62
Teacher on Assignment - Community Partnerships

6300 230 2(8)4 2(S) (1 FTEA2 mo.) Life Ins $ 3087 $ 15.44|$ 46.31
Teacher on Assignment - Community Partnerships

6300 240 2(S)4 2(S) (1 FTE/2 mo.) Work comp $ 207.57| $ 103.79 $ 311.36
Teacher on Assignment - Community Partnerships

6300 230 2(8)4 2(S) (1 FTEA2 mo.) Health $ 5691.60 | $ 2,845.80 $ 8,537.40

7500 510 2(S).5 2(S) Admin supplies $ 1,333.33| § 666.67 | $ 2,000.00

7500 330 2(S).5 2(S) Mileage reimbursement for Direct Admin $ 2,000.00 [ $ 1,000.00 | $ 3,000.00

7200 792 2(S).6 2(S) Indirect cost $ 4,557,247.07 | $ 2,278,623.53 | $ 6,835,870.60

5900 390 1 AU ARIERD $ 2,011,969.54 | $ 1,005,984.77 | § 3,017,954.31
20% of allocation for Activity 1 T T T
Proportional Share for Charter Schools

5900 390 2 80% of allocation for Activity 2 $ 8,047,878.16 | $ 4,023,939.08 | $ 12,071,817.24
Proportional Share for Contracted Schools

5900 390 1 20% of allocation for Activity 1 $ 57,913.55| $ 28,956.78 | $ 86,870.33
Proportional Share for Contracted Schools

5900 390 2 80% of allocation for Activity 2 $ 231,654.22| $ 115,827.11 | $ 347,481.33

TOTAL | § 96,216,859.34 | $ 48,108,429.67 | § 144,325,289.00
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2021-24 American Rescue Plan (ARP) Elementary and Secondary School Emergency Relief
(ESSER) Fund LEA Plan, Application and Assurances

Brevard County Schools — 050 TAPS#: 22A-175

Purpose

Florida must subgrant not less than 90 percent of its total ARP ESSER allocation to local educational agencies
(LEASs) (including charter schools that are LEAs) to help meet a wide range of needs arising from the
coronavirus pandemic, including reopening schools safely, sustaining their safe operation, and addressing
students’ social, emotional, mental health, and academic needs resulting from the pandemic. The State must
allocate these funds to LEAs on the basis of their respective shares of funds received under Title I, Part A of the
Elementary and Secondary Education Act of 1965 (ESEA) in fiscal year (FY) 2020.

The purpose of this document is to guide districts to plan for the continued implementation of reopening and
recovery through the utilization of the 2021-24 ARP ESSER and to assure federal requirements are met.
Florida utilized the 2020-21 District Reopening Plan and the Spring 2021 Education Plan to respond to and
mitigate the impact of the emergency and to promote the health, safety, and welfare of persons connected with
Florida’s educational system.

The Department recognizes that the safe return to in-person instruction must be accompanied by a focus

on meeting students’ academic, social, emotional, and mental health needs, and by addressing the

opportunity gaps that existed before — and were exacerbated by — the pandemic. In this document, districts
will describe how they will support the development of high-quality plans for the use of ARP ESSER funds to
achieve these objectives for the following student groups: students from low-income families, from each racial
or ethnic background, by gender, English Language Learners, students with disabilities, experiencing
homelessness, in foster care, migratory students and other student groups.

Directions

Districts shall submit its ARP ESSER application to the Office of Grants Management via ShareFile on or
before November 12, 2021. ShareFile access has been established for the ARP ESSER Lump Sum program for
each LEA. The complete application shall include:

e LEA ARP ESSER Plan, Application and Assurances utilizing this template;
e DOE 100A Project Application Form; and
e DOE 101 Budget Narrative Form.

Each LEA developed and made publicly available on the LEA’s website a plan for the safe return of in-person
learning in the Fall of 2020. This was before the enactment of the ARP Act. This plan must be updated to
address the requirements of the U.S. Department of Education’s Interim Final Rule, 88 FR 21195. The
requirements of the Interim Final Rule are summarized in Appendix A. Each LEA shall seek public comment
on the updated plan and take such comments into account prior to the submission of the final plan to the
Department. Updated plans must comply with state law, including any applicable executive order, any agency
emergency action, or any agency regulation or rule. No later than 60 days from receipt of its DOE 200, Project
Award Notice, each LEA shall email its updated final plan to recoveryplan@fldoe.org. The subject line of the
email must include district name and Plan for the Safe Return of In-person Instruction. Upon the Department’s
approval, the LEA shall post this plan on the LEA’s website within 90 days of the award.
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2021-24 American Rescue Plan (ARP) Elementary and Secondary School Emergency Relief
(ESSER) Fund LEA Plan, Application and Assurances

Part I: Implementation Plan

The LEA will submit an implementation plan, outlining planned activities for each of the following uses
of funds under section 2001(e) of the ARP Act. The description must be adequate to ascertain that the
proposed use of funds is necessary to prevent, prepare for, or respond to the COVID-19 pandemic,
including its impact on the social, emotional, mental health, and academic needs of students.

Activities should be numbered consecutively. If the LEA does not plan any activities for one or more
authorized uses, please indicate that there are no planned activities. School district LEAs shall include
the activities identified for charter schools within the LEA, aggregated at the district/LEA level.

Activity 1: Addressing Learning Loss (at least 20% of total allocation). Of the total amount allocated to an
LEA, the LEA must reserve at least 20 percent of funds to address learning loss through the implementation of
evidence-based interventions such as summer learning or summer enrichment, extended day, comprehensive
afterschool programs, or extended school year programs, and ensure that those interventions respond to
students’ social, emotional, and academic needs and address the disproportionate impact of COVID-19 on
underrepresented student subgroups (each major racial and ethnic group, children from low-income families,
children with disabilities, English learners, gender, migrant students, students experiencing homelessness, and
children and youth in foster care).

1. School year academic support for before, during, and after school tutoring to include evening Zoom hours as
appropriate, plus additional services for ESE students requiring compensatory education and additional support
to meet goals. Proportionately distributed to each school for teacher, counselor, instructional assistant, and
social worker additional hours SY 23 and SY 24 (in ESSER Il for SY 22). There are additional funds to immediately
utilize Instructional Assistants in the 22 SY as those funds were not allocated through ESSER Il and the need
quickly became evident. All schools will utilize the Early Warning Systems and MTSS data to individually target
students for participation while maintaining flexible access to the programs for any student/parent who wishes
services. (SS)

2. Elementary summer recovery programs - The summer program will run Monday through Friday for the month
of June to include 1 day of teacher planning, 6 hours of professional development, and 6 hours of post-planning.
Each of the 15 sites will hire 6 teachers, 2 for each of the 1st, 2nd, and 3rd grade classrooms for a total of 90
teachers. Student hours will be 7:30 - 12:30 and teacher hours will be 7:00 - 1:00. The purpose of the program is
to support rising 1st, 2nd and 3rd grade students who need additional instruction in ELA and Math to close
instructional learning gaps. Rising 1st grade students will be identified on a Running Record Level of 2 or below
for ELA and an End of Year iReady score within the 45th percentile or below. Rising 2nd grade students will be
identified based on a Running Record Level of 16 or below for ELA and an End of Year iReady Scale Score of 45th
percentile or below. Rising 3rd grade students will be identified on a Running Record Level 24 or below for ELA
and an End of Year iReady Scale Score of 45th percentile or below. Evidence-based materials will be used that
were purchased from the High-Quality Instructional Materials DOE Grant. (JC)

3. Secondary summer program to include supplemental academic instruction, credit retrieval, and acceleration.
Secondary students who are performing below grade level as indicated by all available data to include course
grades, Read 180 progress monitoring, and NWEA MAP growth data will be invited to receive additional direct
instruction by E/HE teachers. Students who have failed to earn credits will be afforded the opportunity to
complete credit retrieval through Edgenuity courses, and students will have the opportunity to participate in
enrichment programs for the arts, world languages, science research, math acceleration, SAT/ACT preparatory
classes, STEM programming, CTE and other similar academic programming. Students transitioning to middle
school or high school will be able to participate in academic readiness programs. All 28 schools will receive an
allocation to provide all three types of programs (academic support, credit retrieval, and enrichment). Each
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2021-24 American Rescue Plan (ARP) Elementary and Secondary School Emergency Relief
(ESSER) Fund LEA Plan, Application and Assurances

school will be staffed with effective and highly effective teachers, instructional assistants, and school counselors.
Additionally Social Workers will be assigned by region for additional counseling and resource support.
Specialized instructors for English Language Learners and Students with Disabilities will be assigned at schools
where the population indicates the need. All students will receive transportation, meals, and necessary supplies.
(ss)

4. Security specialists for elementary and secondary summer programs — all sites will be covered by either a
contracted SRO (other budget) or a security specialist. (RN)

5. Transportation for summer programming — diesel and driver costs. All students will be eligible for
transportation. (RN)

6. Extended School Day for the lowest performing elementary schools to address learning loss. An additional hour
of instruction will be provided to assist intervention and acceleration efforts. Progress monitoring data and
observational data will be collected and monitored to ensure instructional time is maximized. District
administration will oversee the design of the instructional schedule and monitor the fidelity to the designed
schedule. (JC)

7. Contracted Services for supplemental tutoring - In SY 21 and SY 22 the demand for tutoring exceeded the
capacity of our instructional staff. BPS will engage in the district bid process to contract for additional tutoring
services (examples: AirTutor, Varsity Tutors, FEV, etc.). (SS/JC)

8. Reading Achievement Initiative for Scholastic Excellence (RAISE) Coordinator to support identified schools in
improving ELA proficiency to include professional development on evidence-based strategies assisting with
implementing data-informed instruction and the use of high quality instructional materials with multi-tiered
systems of support; on-going professional development on BEST ELA standards; training and support for district,
school administration, and teachers on evidence-based literacy practice; and training in the use of data for PreK
through Grade 3, screening and progress monitoring, and data informed assessment systems to meet students’
individual needs with a sense of urgency and fast response to improve student literacy achievement and close
achievement gaps. In addition, monitoring progress for students in grades Kindergarten through Fifth where
50% or fewer students are scoring ELA proficiency, and designing instructional supports for students PreK - 3
who are not on track to achieve ELA proficiency will be a focus. SY 2021 identified 29 schools on the Reading
Achievement Initiative for Scholastic Excellence (RAISE) list: (13 schools in the Universal Range, 12 schools in the
Targeted Range, 4 schools identified as Intensive). The coordinator will additionally monitor each major racial
and ethnic group, children from low-income families, children with disabilities, English learners, gender, migrant
students, students experiencing homelessness, and children and youth in foster care; to ensure that barriers to
success are mitigated. (JC)

9. Primary Instructional Assistants will be hired to support Kindergarten teachers with instruction and social skills
with the goal of maintaining an instructional focus. Research finds positive effects of teacher assistants on
achievement outcomes especially for students of color and in raising student achievement, especially in
Reading. (JC)

10. Academic Online Subscriptions will be purchased for students to be able to strengthen their skills
independently, in small groups, and as supplemental content. Examples of possible selections include
Flocabulary, Vocabulary.com, Turnitin, No Red Ink, - selections will be made by curriculum leaders via district
procurement processes. (SS)

11. Penda Science Instructional Materials - Science mastery is critical for student achievement, but science can be
one of the most difficult subjects to teach in blended and distance learning environments. With Penda
Learning's online, standards-aligned curriculum, students can continue learning science uninterrupted, whether
they are in class or at home. Penda has been proven to raise student achievement and mastery of science
concepts by providing rigorous science instruction that engages students through various gaming elements. This
motivates students to learn, even when a teacher is not in the room. This program was piloted with exceptional
results. This continues subscription from ESSER Il into SY 24. (JC)

12. Intervention Curriculum Math and Reading Instructional Materials - This request continues to be an expense
first utilized with ESSER I, continued with ESSER Il and now through SY 24 with ARP ESSER. iReady is a high-
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quality tool with high impact. This subscription continues the full instructional component for all elementary
teachers in the district. Students can easily transition into online learning when necessary and parents can
readily monitor student progress. The instructional component includes tools for grouping students based on
the standards and identifies effective teaching strategies for specific strengths and weaknesses. It is aligned to
Florida’s B.E.S.T. Standards. Depending on the state direction, the vendor may be changed to align with state
expectations. (JC)

Tier 2/3 Elementary Intervention Teachers — we will continue the initiative begun with ESSER Il to employ HE/E
intervention teachers at the 10 lowest performing elementary schools. Two per the five lowest performing and 1
at each of the next five. These are above standard allocations for remediation and support. These teachers have
been trained to provide small group and individualized instruction in primary classrooms. (JC)

Primary Literacy Specialists — continued the positions started in ESSER | for the employment of two Highly
Effective teachers working alongside the literacy facilitator to support primary students at two low performing
schools. (JC)

Home Base is designed to meet the needs of students with ASD (Autism Spectrum Disorder) or those with
similar needs in inclusive general education. It provides direct instruction in Emotional Regulation and Social
Communication within a Social Emotional/ Learning Strategies Class along with support facilitation in general
education classes. Students who become overwhelmed may return to the Home Base classroom to regroup,
reset, and return without penalty. Support and relationships are the primary focus of this model and often lead
to both academic and social successes. We initiated 6 programs with ESSER II, this will continue that initiative
and expand to 4 more schools. Each site is staffed with a HE/E ESE teacher plus an instructional assistant. (CM)
Instructional Coaches will be hired to support elementary implementation of BEST Math Benchmarks, the newly
adopted math curriculum, data analysis and intervention implementation, and coaching and support for teacher
Instructional coaching with performance feedback has been effective for supporting teachers in using evidence-
based instructional practices. (JC)

Bilingual Instructional Assistants - To support emerging bilingual students in addressing learning loss and
increase language support, schools will receive a bilingual assistant allocation at a rate higher than our current
allocations. Currently the model supports a bilingual assistant for 15 students of the same language. Bilingual
assistants provide native language support to students in math, science, social students, and computer classes to
support language and content development. This will add an additional 5 assistants for our schools that do not
meet the current allocation rate. (CM)

School Counseling Support for the 8 secondary schools whose data indicates the need for additional services
(attendance, discipline, student achievement, college and career access) to assist families in addressing issues
such as mental health, financial crisis, medical needs, social-emotional struggles, and other circumstances that
impact a student’s ability to succeed in school. (SS)

Professional Development for elementary teachers in the new math standards and curriculum to ensure that all
students have access to high quality instructional materials and teachers who have expertise in the new
curriculum. Training will include strategies in scaffolding and skill development. (JC)

Curriculum Development for CTE teachers to address scaffolding needs, curriculum adjustments for struggling
readers, and ways to address the learning needs of ESE and ELL students. The CTE curriculum for most programs
is incredibly complex. Teachers need time to develop supplemental materials to make the concepts accessible to
a diverse group of students so that students can graduate with a viable work option upon completion of the
Career program. (SS)

Extended School Year Saturday School - To address the loss of learning and missed services for students with
disabilities, funds to develop an Extended School Year (ESY) program and compensatory education services. A
project manager would be funded to support the ESY program and gather data collection on the student’s
progress during the ESY program. The project manager will also track the provision of compensatory educations
services. Funding will include the ESE teachers (to include Speech and Language Pathologists, Occupational and
Physical Therapists), curriculum, transportation, food services and technology for the students participating in
ESY and/or compensatory education. (CM)
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2021-24 American Rescue Plan (ARP) Elementary and Secondary School Emergency Relief
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22. Contracted ESE Teachers/Service Providers - In order to address learning loss, ESE teacher vacancies, and
support the unique learning needs of students with disabilities, funds will be provided to hire contracted
Exceptional Student Education teachers and related personnel. Hired contracted staff will be responsible for the
daily, standards-based instructional needs of students with disabilities and/or provide services in accordance
with the Individual Education Plans (IEP) of students. (CM)

23. PBIS Support - Materials for Positive Behavior Intervention /support trainings. Materials will include handouts,
binders for participants and printing of materials to communicate schoolwide expectations.

Activity 2 (A) Any activity authorized by the Elementary and Secondary Education Act of 1965.

1. Conscious Discipline - Professional development, instructional materials, resources to support educational
programs, and the promotion of parental involvement will be continued. Conscious Discipline provides a
comprehensive, trauma-informed social emotional program that is based on current brain research, child
development information and developmentally appropriate practices. All aspects of Conscious Discipline focus
on creating a safe, connected environment for children to learn and practice the skills needed for healthy social,
emotional, and academic development. Training will include a continuation of support for current anchor
schools, an additional 8 anchor schools and district-wide professional development (all schools) in the evidence-
based “School Family” integral to Conscious Discipline, which provides compassionate culturally responsive
school climates based on safety, connection, and problem-solving. Conscious Discipline promotes self-regulation
within a multi-tiered framework through modeling and practicing adult social emotional skills. Research shows
that Conscious Discipline decreases aggression, impulsivity and hyperactivity while creating a positive
environment in the school or home. In schools, Conscious Discipline has been shown to decrease discipline
referrals while increasing teaching time and academic achievement. Eight original elementary schools will
continue with professional development and coaching. Four new elementary sites will begin training/coaching in
2022-2023 and an additional four in 2022-2024. Four middle schools will receive professional development and
coaching. All other elementary and middle schools will have access to E-Course site license. Forty-eight
participants including school and district personnel will attend the June or July Conscious Discipline Institute in
Orlando in 2022. Additionally, Conscious Discipline’s parent education curriculum was found to improve
parenting knowledge and skills, increase parents’ ability to manage their own emotions and respond to
children’s challenging behaviors, and improve emotional management and behavior in children (ChildTrends,
2018). The curriculum is a comprehensive guide for increasing the social-emotional intelligence of families of
children ages 0-7. Conscious Discipline provides evidence-based, systemic change in the way adults and children
perceive behavior. Upon completion, adults are able to see the need underlying in a child’s behavior and then
address the deficiency. (CM)

2. Attendance Parenting Class & Support - Student attendance and academic achievement have a high correlation.
Students must be in school to learn what is being taught, subsequently multiple and chronic absence results in
the compounded loss of learning opportunities. In Brevard Public Schools, 7,744 students were chronically
absent from school during the 2020-2021 school year. Students exhibiting high rates of absenteeism are being
addressed in a variety of ways. Mandatory parenting classes are one of the interventions being implemented
this year. We will be offering tiered parent training both virtually and in person. Training will consist of a two-
hour virtual truancy class, a four-hour virtual truancy course, and a three-hour face to face training led by our
certified district trainers. The Attendance team will be able to track attendance and implement training with
appropriate technology. (CM)

3. Saturday and Afterhours Trainings -Due to the lack of substitutes available within our district, teacher trainings
are needing to be held on Saturdays or in the evenings. These funds would be utilized to compensate our
teachers for the additional time worked engaged in professional development that would focus on social,
emotional, mental health, and academic needs of students. (BT)
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2021-24 American Rescue Plan (ARP) Elementary and Secondary School Emergency Relief
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4. Classroom Collaboration Furniture - Students need to return to collaborating with their classmates and
teachers. A clean, safe classroom with furniture conducive to student interaction strengthens social cognition
while sending the message to students that they are valued. Many of our classrooms have furniture well over
20-30 years old. Schools will prioritize classrooms for academic remediation, students with special needs, and
those who are English Language Learners. (SS/JC)

5. Classroom and Program Supplies — each school will receive a per student allocation for supplies that enhance
instruction. This may include science materials, traditional school supplies, manipulatives, hands-on materials,
calculators, and other related supplies. (SS/JC)

Activity 2 (B) Any activity authorized by the Individuals with Disabilities Education Act.
No activities are planned for Activity 2(B).
Activity 2 (C) Any activity authorized by the Adult Education and Family Literacy Act.

1. Student Transportation - Transportation will be provided to economically disadvantaged students to allow the
opportunity of face-to-face instruction at one of the 4 Adult Education Centers. (SS)

2. Community programs equipment - Integrated Music program for Adult Education for students to learn basic
keyboarding skills to incorporate basic literacy skills with an integrated technology forum to provide entry level
competency skills in the area of music education — equipment such as piano keyboards. (SS)

3. Student Registration and test fees - In order to address barriers limiting access to GED and post-secondary
opportunity the following will address student needs:

GED Voucher - Provide opportunities for students to receive their high school equivalency diploma and
take away financial barriers associated with taking this competency test.

MSSC Registration and Test - Give students the opportunity to earn a certification in preparation for high
skill high wage employment.

NCCER Student Fees - Give students the opportunity to earn a certification in preparation for high skill
high wage employment.

NCCER Test - Provide opportunities for students to receive NCCER certification in preparation for high
skill wage employment.

OSHA Certification - Give students the opportunity to earn a certification in preparation for high skill
high wage employment.

CPR Certification - Give students the opportunity to earn a certification in preparation for high skill high
wage employment.

ParaPro Exam - Provide opportunities for students to receive a qualifying ParaPro score to make
students eligible for employment as an instructional assistant. (SS)

4. Tech Boot Camp Books and Supplies - Instruct students in reading literacy skills contextualized for careers and

manufacturing technology. Provide supplies that will enhance the learning for adult education students that will
contextualize hands-on experiences to improve literacy in the areas of career and college readiness. (SS)
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Manufacturing Lab Equipment - These additional resources will take away barriers for students that require
hands-on learning to close the achievement gap and provide students with lab experiences that will enhance
their career readiness to obtain employment. (SS)

Summer Boot Camp Adult Education Students - Provide enhanced learning opportunities for adult education
school students who fell behind due to the impact of COVID 19 and are close to fulfilling graduation
requirements. (SS)

SolidWorks 3D Cloud-based - Purchase cloud-based software to contextually teach students math skills to be
employable in the high skill high wage career path primarily focused on geometric and 3D design. (SS)

Activity 2 (D) Any activity authorized by the Carl D. Perkins Career and Technical Education Act of

2006.

Career and Technical Education Supplies for currently approved programs in middle schools and high schools.
This will allow each program to have materials in alignment with industry expectations without students having
to pay a fee. This would eliminate program fees for SY 23 and 24 thus increasing accessibility to the programs for
students and families experiencing financial hardships. (SS)

Instructional Materials to supplement current materials for Career and Technical Education programs. (SS)
Industry Certification Costs take a sizable portion of earned financial resources thus decreasing the flexibility of
Perkins funds. By covering a significant portion of industry certification costs, we can ensure that all CTE
students are given the opportunity to take the certifications and graduate career ready. (SS)

Activity 2 (E) Coordination of preparedness and response efforts of local educational agencies with State,
local, Tribal, and territorial public health departments, and other relevant agencies, to improve
coordinated responses among such entities to prevent, prepare for, and respond to coronavirus.

1.

Findhelp Subscription (Aunt Bertha) - To address pandemic-related trauma and learning losses due to increased
social, emotional, mental, or behavioral needs of students, BPS will build increased collaboration with
community agencies, better connect students to resources, and provide resources for families seeking
assistance. Findhelp works with other care management systems in the local area and across the state to
integrate social care making it easy for the district to refer students and families to local resource programs,
track outcomes and measure needs in the community. Resource areas include mental health support, housing,
food assistance, transportation needs, education, and medical care. Community feedback indicates an increased
need for services in our district (behavioral, mental health, and basic needs such as food, housing, and
transportation). Expected outcomes include identifying and filling gaps in local services, shortened time
between referrals and receiving services, better identification of needs and connection to services for BPS
students and families. (CM)

Activity 2 (F) Activities to address the unique needs of low-income children or students, children with
disabilities, English learners, racial and ethnic minorities, students experiencing homelessness, and foster
care youth, including how outreach and service delivery will meet the needs of each population.

1.

Language Translation Transmitters - To increase and support parent engagement and connect parents
and families to their child’s school, purchasing transmitters will allow for non-English speaking parents
and families to receive first-hand real-time information. The transmitters set includes headsets that
parents put on so they can hear the interpreter who speaks and shares the information presented
through a wireless microphone and transmits the message in the parents’ native language. This allows
for non-English speaking parents to participate in parent conferences, open houses, and other school
events with the expected outcome of the parents’ involvement positively impacting student
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achievement. Acquiring 5 sets of transmitters will allow interpreters to share information in the top five
languages spoken by our ESOL Parents in Brevard County. (CM)

2. Interpretation/Translation Services School Funding - To further enhance the communication between
our schools and parents, BPS has contracted with Language Line to provide support through interpreting
and translating services. Translation services are used to translate written documents from English to
another language or another language to English. Language Line also provides a direct connection to live
interpreters in over 240 languages and may be utilized for meetings/parent conferences. The translation
and interpretation services will support schools with communication needs when it falls outside the
parameters of ESOL or IDEA funding. (CM)

3. SEL Leadership Team Workshop - The in-person SEL workshop ($4600 for three days of training) is
designed for district leadership and school-based administrators. The workshop goal is to reframe
Student Supports (RTI / MTSS) around a tier one focus. The case is made for this approach and there is
an in-depth exploration of Social and Emotional Learning and the connection to student supports and
services. The focus is proactive student support over reactive student support and how, by increasing
and improving our tier one student support, we raise the quality of support for all students reducing the
number of crises. The goal is to see tier one as connected to the overall student support work, to
explore best practices and to develop a coherent narrative of supports and roles from tier one to tier
three. This is a moving, interactive, and highly engaging workshop that gives everyone an inspiring vision
for what a transformational SEL program can and should be. It covers the basics, the data, the
components, and best practices of SEL. Most of all, it is a collaborative experience of what SEL feels like
when done well. A contracted speaker will provide the Brevard leadership team with background
knowledge on the importance of explicit SEL instruction. (CM)

4. Transportation to Vision Services - Brevard Public Schools has partnered with Florida Heiken to provide
eye exams and glasses for students at no cost. Transportation to and from vision services is difficult in
Brevard due to our geographic layout. In order to remove the barrier Heiken utilizes a mobile lab and
can examine up to 35 students a day. Last year 974 students failed the vision screener administered to
kindergarten, first, third, and sixth grade students. Of those failing the vision screening, 230 students
took advantage of the services provided by Heiken last year. By providing transportation from schools to
a central location we can maximize the number of students utilizing this free service. We will target all
students that failed a screening this year or last by directly reaching out to the families. All other Brevard
students and families will receive the opportunity to connect with this service no matter what grade
they are in. Additionally, a student is not required to fail a screener to have access to a free eye exam. As
services are utilized more effectively additional bookings will be made with Heiken. (CM)

5. Foster Care Student Support - There are 262 students currently in Licensed Foster Care. We need to
ensure that these students have access to all supplies essential for success. This is to include supplies for
class, extra-curricular participation, and co-curricular activities. (CM)

6. Specialized door hardware for ESE support - This project meets a unique need of children with
disabilities by using “smart” door hardware that releases when activated by an adult. Our special needs
students have faced additional trauma and disconnected learning. This new technology will assist in
them feeling safe. The funds will cover the contract design and construction services and necessary
materials and supplies. (SH)

7. Teachers on Assignment — Schools with a high population of FRL students and below average student
performance will receive a teacher on assignment to assist with the development and support of programs to
increase student engagement such as PBIS, Conscious Discipline, and the MTSS process. Those teachers will be
specifically trained in utilizing the MTSS process to identify root causes and target interventions. (BT)

8. Physical Education/Health FF&E and Supplies — Physical health is vital to the students’ ability to succeed in
school, maintain positive social relationships, and strengthen their immune system. PE and Health programs
teach about nutrition, mental health, and other related topics to strengthen the student. Many programs
require new materials to reinvigorate student interest in physical health. (SS)
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Art Class FF&E and Supplies - Art is an important opportunity for students to be expressive, to emote, and to
find positive connection with school. These funds will provide resources to eliminate the costs to students to
engage in art projects thus also resulting in less fundraising by teachers.

Student Fees for testing, applications, and other related costs to college and career readiness. By eliminating
costs as a barrier, students will be more likely to engage in processes that they may have otherwise ignored.
Student readiness for college and career is vital to the strength of our community. (SS)

Childcare for Brevard Adult Education Students - Adult education will have an agreement with neighboring
childcare facilities to provide childcare to the students to take away barriers of our at-risk population and
include eligible participants in our neighboring community schools to ensure the continuity of education. (SS)
Volunteer Onboarding Costs — To increase involvement from parents and community members in communities
that may find the process and cost to volunteer prohibitive, we will continue our work from ESSER Il to cover all
costs of fingerprinting and continue with the mobile fingerprinting efforts to reach families in parts of our
community that cannot make it to the district office.

Elementary AP’s (12 Month) supporting 2 High-Need Communities - These assistant principals support the two
highest needs areas in elementary in terms of FRL, ESE, ELL, behavioral indicators, and SEL. They work with the
schools in those areas on MTSS processes and student interventions. This is a continuation from ESSER II.
Contracted Services: Community Engagement — Working with communication specialists to share information
with families and communities on resources available in Brevard Public Schools. These efforts will enhance
outreach to fragile communities - media will also be produced in the major languages spoken in the
communities. Media will also target students who may have disengaged from school.

Activity 2 (G) Developing and implementing procedures and systems to improve the preparedness and
response efforts of local educational agencies.

1.

ESE Procedure/System PD - Training for all ESE teachers in implementing procedures and systems to improve
the preparedness and response for continuity of instruction and implementation of Individual Education Plans
for students with Disabilities. (CM)

ESE Support Team Training - 1 day of CPI training for Transportation staff and Instructional Assistants. Training
will include verbal and non-verbal communication strategies along with preventative and proactive strategies to
reduce escalation of behavior on the bus and in the classroom. Additional day for Behavior Strategies training
for Instructional Assistants. Training will include corrective feedback, data collection, and reinforcement of
classroom behaviors to support social emotional needs of students as a result of COVID-19. (CM)

Badging machine - The implementation of this device will allow adult education to work with other local
agencies to provide transportation to ensure the continuity of education. (SS)

Activity 2 (H) Training and professional development for staff of the local educational agency on
sanitation and minimizing the spread of infectious diseases.

No activities are planned for Activity 2(H).

Activity 2 (I) Purchasing supplies to sanitize and clean the facilities of a local educational agency,
including buildings operated by such agency.

1.

PPE, hand sanitizer, cleaning products, and related supplies to keep the school campuses clean and sanitized.
District offices will purchase materials and make them available to schools, transportation, cafeterias, and other
related sites. (RN)
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Activity 2 (J) Planning for, coordinating, and implementing activities during long-term closures,
including providing meals to eligible students, providing technology for online learning to all students,
providing guidance for carrying out requirements under the Individuals with Disabilities Education Act
and ensuring other educational services can continue to be provided consistent with all Federal, State,
and local requirements.

1. Technology Specialists to support the increased school-based needs in educational technology such as
additional software, training, and the 1:1 initiative. (RC)

Activity 2(K) Purchasing educational technology (including hardware, software, and connectivity) for
students who are served by the local educational agency that aids in regular and substantive educational
interaction between students and their classroom instructors, including low-income students and children
with disabilities, which may include assistive technology or adaptive equipment.

1. AbleNet Assistive Technology - To impact the communication needs of non-verbal students, assistive
technology devices will be provided to self-contained classrooms in select elementary and secondary schools.
Data suggests an increased number of non-verbal students in early childhood classrooms. The devices will create
classrooms where teachers and therapists have a consistent set of tools to use during instruction and therapy
leading to increased student outcomes and less device abandonment based on the classroom design approach
to meet the needs of all students with communication needs. (CM)

2. Classroom Technology Upgrades — Furnishing some classrooms with tools and equipment that provide flexibility
to our teachers and students. These tools are also necessary for the teacher to fully support students if
distance/remote learning if it were necessary in the future. These tools include but are not limited to: Flat Panel,
computing devices, docking stations, wireless accessories, document display devices and audio equipment. (RC)

3. Student Laptop and Charging stations (Carts) - Continued Implementation of 1:1 student to device program
supports student device equity and opportunity to leverage our substantial digital curriculum and supporting
tools. The program minimizes the digital divide and better prepares our district if distance/remote learning is
needed in the future. (RC)

4. Student Hotspots - Providing connectivity to students in need who lack access to internet capabilities at home.
Reduce the digital divide and to best prepare for distance/remote learning, if necessary, in the future. (RC)

5. Device Asset Management System — System used to track and monitor devices made available to students and
staff. Understanding the age, use, condition, and number of devices needed to appropriately provide for the
needs of our students is instrumental to the success of Brevard Public schools. (RC)

6. Zoom Virtual meeting renewal — tools used to support virtual teaching, meeting, counseling, etc. for our
students, teachers, staff, and community. (RC)

7. Go Guardian Classroom Management tool — Provides web filtering and classroom management tools for
teachers to better supervise and instruct students. Web filtering on devices is required to meet statutory
requirements to provide a safe and protected computing experience. (RC)

8. SeeSaw Early Learning Management system KG — 01 - a learning platform for our Early Learners to improve
creativity, learning, parental involvement, and feedback. This tool will be instrumental in support of
distance/remote learning. (RC)

9. Canvas LMS - Providing high schools with a learning management system to support daily instructional use,
distance/remote learning, and prepare our students for post-secondary learning management systems. Canvas
and similar systems are the predominate LMS’s used in colleges locally and nationwide. (RC)

10. Summer Training for 1:1 — Training of staff to promote efficient and beneficial use of 1:1 technology for our
students. Brevard’s 1:1 implementation will provide equity, minimize the digital divide, assist with curricular
support through the use of digital tools and appropriately prepare the district for distance/remote learning. (RC)

11. Project Manager for Technology Initiatives — continuation of PM hired through ESSER Il to manage the
deployment of resources for students, the costs and repairs, and other functions of becoming a 1:1 district. (RC)
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12. Microsoft Agreement EES A5 including Cybersecurity tools (USDOE FAQ. A-21) - Suite of collaboration,
productivity, and cybersecurity tools from Microsoft used for daily business and operations of Brevard Public
schools’ large network of students, staff, and devices. These tools provide the platform necessary to support
both our 1:1 implementation and distance/remote learning safely, efficiently, and effectively. (RC)

Activity 2(L) Providing mental health services and supports, including through the implementation of
evidence-based full-service community schools.

1. Mental Health Curriculum Training - Train staff in schools responsible for facilitating instruction of the Mental
Health Curriculum. To address pandemic-related trauma and learning losses due to increased social, emotional,
mental, or behavioral needs of students, BPS staff will provide training for teams of 5 from each BPS school
implementing the required mental and emotional health education. The lessons are developed by BPS district
staff from multiple departments and are provided to schools on the BPS Launchpad. School classroom
facilitators (teachers, counselors, social workers) preview the videos and facilitator guides, and provide the
lessons. Teachers need additional training to become more familiar with the facilitation of the lessons and the
leading of discussions. Feedback from students indicate that the lessons are engaging and relevant but the
teachers facilitating the instruction are not as connected with mental health needs, support, and content. The
identified school team will become very familiar with each of the lessons, design and implementation plans for
their school, and train their school staff in the lesson facilitation guides, platform, and discussion points.
Evidence of work will include positive student feedback, increased awareness of mental wellness and resources
among all staff and students, better identification of students who need support and connection to appropriate
support. (CM)

2. Contract Mental Health Staff to lead student Mental Health (Tier 2) Groups - To address pandemic-related
trauma and learning losses due to increased social, emotional, mental, or behavioral needs of students, an
increased number of students require support with their mental health and wellness. Along with this increased
need, Brevard County has a limited amount of community agencies currently serving students with intense
therapeutic counseling. Currently, very few agencies provide group support in schools, including meeting the
increased needs of our students related to building resilience, grief and loss, and re-entering the school
community after trauma. The goal is to provide the small group psycho-educational services for students on
topics such as resiliency, grief, loss, and re-entering and engaging in the school community. The objective is to
provide each BPS school with a contact person with a mental wellness background to lead psycho-educational
student groups. BPS will provide an evidence-based program related to build student skills and reduce stress and
other symptoms related to trauma: Support for Students Exposed to Trauma: The SSET program. Evidence of
work includes an increased number of students accessing small group mental health supports in the areas of
grief, loss, resilience, and trauma. Evidence of work will also include decreased suspensions, behavioral referrals,
and expulsions. (CM)

3. Contract Social Workers from Outside Agency - To address pandemic-related trauma and learning losses due to
increased social, emotional, mental or behavioral needs of students, an increased number of students require
support with their mental health and wellness. Along with this increased need, Brevard County has a limited
number of social workers and hires 29.5 BPS school social workers out of the mental health allocation. This
leaves the rest of our schools without social work services. Parent and community input reflects the need for
mental health services including in secondary power hour settings, and to outsource staff jobs that need to be
filled. The goal is to provide 22 schools with part-time social work services. These social workers will provide
small group and individual services for students, make referrals to school-based and outside agency
connections, and provide direct social work services to students. (CM)

4. Community Partnership School Maintenance: Brevard County Public Schools identified Endeavour Elementary
as needing a comprehensive focus on academics, wellness support, expanded learning opportunities and family
engagement to support student success. In 2015, Endeavour Elementary became A Community Partnership
School™ (CPS). Funding for the CPS comes from the Florida State Budget, as well as grants and private donors.
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Starting in year seven, the Community Partnership School at Endeavour Elementary has seen a 10% decrease in
budget and will see an additional 10% decrease for another 2 years, totaling a 30% decrease overall, resulting in
almost $70,000 in budget cuts. This will impede on the services provided to the students and families at
Endeavour CPS; services that assist with free afterschool tutoring, access to healthcare, housing, and combating
hunger. Stress, anxiety, and other mental health issues are alleviated with the assistance provided by the
Community Partnership School at Endeavour Elementary, and with the decrease in budget, these services and
assistance are at risk of no longer being available to the students and families at Endeavour Elementary CPS.
Funding will assist with the continuation of the programs in danger of being cut due to funding loss. Additionally,
funding will also support the maintenance of transporting community school students to medical and school-
necessary appointments. (CM)

CBA Lead Position - Board Certified assistant Behavior Analysts (BCaBA), are required by the Behavior Analyst
Certification Board, to have supervision by a Board Certified Behavior Analyst (BCBA) while working toward their
own certification to become a BCBA. Currently, Brevard Schools has 4 BCaBA staff who are working toward their
full CBA credentials and need over 16 hours of supervision per month (virtual and in person supervision).
According to the CBA Code of Ethics, a Supervisor is responsible for helping a supervisee to reflect critical upon
their work, while at the same time acknowledging that the clinical responsibility remains with them as the
client’s Therapist. Supervision of BCaBAs is mandatory in this field. Due to the increased demands and need for
supervision, hiring a CBA Lead for the district to provide supervisory hours and provide leadership for behavioral
services would allow our current staff to continue to support schools as well as build capacity of a highly
qualified behavioral services staff. Public comment revealed a request for a behavior specialist to be assigned to
each school due to the increased need for behavior intervention support. From August 2020- May 2021, district
behavior analysts received 232 requests. From August 2021-November 3, 2021, district behavior analysts have
received 104 requests. (CM)

School Psychologist Interns - To address pandemic-related trauma and learning losses due to increased social,
emotional, mental, or behavioral needs of students, BPS needs to recruit and retain highly qualified school
psychologists. The National Association of School Psychologists (NASP) and the Florida Department of Education
Bureau of Student Support Services (BoSSS), recommend the ratio of school psychologists to students 1:500 to
1:700. Currently, BPS has 34 out of 38 positions filled, 2 are dedicated Suicide Risk Inquiry Consultants and 3
focus on PreK. Brevard Schools ratio is well above the recommendation at approximately 1:2193. Funds will pay
up to five (5) SP interns $10.00 per hour, with an 8-hour day, for 218 days (11 months). Most BPS school
psychology interns choose to continue employment with BPS after their internship year is over. This initiative
will increase the ratio of school psychologists to students, identification of and connecting students to effective
preventative (tier 1) and intervention (tier 2, 3) school-based supports for social, emotional, and mental health
supports. (CM)

Behavioral Health Services (Adult Education Students) - Contracted Services to address the diverse needs
arising from or exacerbated by the COVID 19 pandemic and to emerge stronger post pandemic via specifically
addressing social emotional mental health needs. Adult Education students have been uniquely impacted as
many of the students are also working parents. (SS)

Activity 2(M) Planning and implementing activities related to summer learning and supplemental
afterschool programs, including providing classroom instruction or online learning during the summer
months and addressing the needs of low-income students, children with disabilities, English learners,
migrant students, students experiencing homelessness, and children in foster care.

1.

Middle School Intramurals - Schools will be able to add middle school intramural programs before and/or after
school. These programs were eliminated in the 2008 recession and our community engagement process showed
this request as a high priority. Students benefit from the physical aspect, the social emotional aspect, and the
positive connection to school. The requested budget will cover some modest facility needs (example: volleyball
poles) as well as the supplement for staff. (CM)
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Athletics FF&E and Supplies - In order to add an opportunity to our female athletics to increase participation we
have some safety equipment needs. Plus, we will disburse equipment and supply funds to middle and high
schools to offset the decrease in revenue they have experienced and to eliminate the barrier of fundraising for
students to participate. (CM)

Student Career and Technical Education - Paid internships with Brevard Public Schools programs to include
transportation, construction, facilities, communications, technology and data, and HVAC. These opportunities
will provide students with paid opportunities throughout the summer and as appropriate before, during, or after
school. (SS)

CTE Teacher Hours to support student CTE Paid Internships. A teacher is necessary to work as a liaison with the
industry employing the students to ensure that students are given all appropriate support within the guidelines
of student internships. This teacher will maintain and monitor all employment. (SS)

Supplemented supplements for teachers and staff who sponsor and lead extra-curricular activities for students.
Student clubs, programs, sports, and activities are vital to students’ physical and emotional health with the
additional benefit of a positive connection to schools. Staff members who sponsor such programs become
additional mentors to students. It has been difficult for staff to continue with these responsibilities with
exacerbated demands by COVID. (SS/BT)

Music Programs FF&E - music programs provide both cognitive and social support to participating students.
Oftentimes students choose not to participate due to the costs associated with the programs. Instruments must
be maintained and replaced for both sanitary reasons and effectiveness. Costs also include specialized
equipment. Supporting FF&E will decrease the impact of fundraising and personal expenses to students and
parents. (SS)

Transportation Costs — students must often engage in fundraising or pay fees for transportation for
participation in co-curricular or extra-curricular activities. Dedicating funds to help programs offset the costs will
eliminate a barrier for many students. It will also alleviate the stress on the sponsors putting together programs.
(Ss)

Additional Club Sponsorships: School Discretion — allowance for new clubs to target disengaged students $500
SY 23,24 (1 El, 2 MS, 3 HS) (SS, BT)

Adult Education Managed Summer Boot Camp: High School Students - Provide enhanced learning
opportunities for high school students who fell behind due to the impact of COVID 19 and are close to fulfilling
graduation requirements and graduating on time with their cohort. (SS)

Activity 2(N) Addressing learning loss among students, including low-income students, children with
disabilities, English learners, racial and ethnic minorities, students experiencing homelessness, and
children and youth in foster care, of the local educational agency, including by—

(i) administering and using high-quality assessments that are valid and reliable, to accurately assess
students’ academic progress and assist educators in meeting students’ academic needs, including through
differentiating instruction;

(ii) implementing evidence-based activities to meet the comprehensive needs of students;

(iii) providing information and assistance to parents and families on how they can effectively support
students, including in a distance learning environment; and

(iv) tracking student attendance and improving student engagement in distance education.

1.

Homeless Transportation - McKinney-Vento law states that we must enroll homeless students in school
immediately and ensure that their ability to participate fully in school provides them with stability and continuity
during their tumultuous times. Many of our families do not have a vehicle or the means to take their children for
a physical exam or their immunizations. Providing families without a vehicle a contracted service to facilitate
transportation to a scheduled appointment will support consistent attendance and academic success for our
Students in Transition. (CM)
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Activity 2(O) School facility repairs and improvements to enable operation of schools to reduce risk of
virus transmission and exposure to environmental health hazards, and to support student health needs.

1.

Carpet replacement - Carpet can contribute to indoor air quality concerns by trapping pollutants, bacteria, and
mold spores. The project will start with a District-wide evaluation of the carpet condition to prioritize the areas
where carpet replacement will make a significant difference in the health and safety of the learning
environment. Priority areas are anticipated to be classrooms serving younger students, exceptional education
classrooms, high-traffic areas such as media centers and classrooms with history of water damage and/or mold.
The replacement flooring material will be based on the type of use in each space. (SH)

Outdoor Learning Environment projects will be prioritized at Title 1/Priority Schools as well as the District’s
Alternative Learning Centers to provide/improve outdoor learning opportunities. Projects will include
developing and implementing a prototype outdoor classroom, providing covered pavilions, providing shade
structures, recess equipment, outdoor-compatible furniture, and other related equipment, technology, and
related infrastructure. (SH)

Maintaining Custodial Strike Team to deploy to areas as needed, support absences and vacancies due to COVID
and other conditions impacting school staffing. The custodial strike team utilizes technology to monitor air
quality, trains custodians in best practices, and supports all additional cleaning needs as a result of COVID. (SH)
Electrical/Air Dropdowns - In order to ensure student programming continues and the risk of virus transmission
and exposure is minimized, improvement to the manufacturing facility in our adult education campus will
include moving air vents and providing multiple outsourced air sources to ensure students can maintain social
distance in the workspace. (SS)

Activity 2(P) Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the
indoor air quality in school facilities, including mechanical and nonmechanical heating, ventilation, and
air conditioning systems, filtering, purification and other air cleaning, fans, control systems, and window
and door repair and replacement.

1.

Deep clean HVAC system air conveyance units and associated evaporation coils. Steam cleaning HVAC coils are
planned to remove contaminants from coils which directly improves air quality. In addition, clean coils improve
air flow and heat transfer, optimizing the efficiency of the system leading to better ventilation and reduced
energy usage. (SH)

Purchase HVAC system filters to support maintenance activity to replace HVAC system filters in accordance with
manufacturers’ recommendations. (SH)

Activity 2(Q) Developing strategies and implementing public health protocols including, to the greatest
extent possible and not inconsistent with state law, policies in line with guidance from the Centers for
Disease Control and Prevention for the reopening and operation of school facilities to effectively maintain
the health and safety of students, educators, and other staff.

COVID Medical — BPS has realized significant increases to medical costs that can be directly tied to COVID based
on the coding of the medical providers. Additionally, in order to maintain the health of the workforce and the
health of the student population, employees are encouraged to seek treatment for COVID symptoms and
remain home under quarantine if they become ill. (BT)

Additional Energy Costs to Improve Air Quality - The CDC references ASHRAE guidelines for reopening schools.
ASHRAE recommends daily air flush - for a minimum of 2 hours prior to occupants reentering building. BPS has
been operating 2 hours before and 2 hours after occupancy to increase ventilation. The project captures the
estimated energy cost of an additional 4 hours per day. Analysis of data indicates an additional $2M per year for
operating the air conditioners for maximum air quality. (SH)

FLORIDA DEPARTMENT OF
Brevard - 050 — Page 15 C
S T T oo



2021-24 American Rescue Plan (ARP) Elementary and Secondary School Emergency Relief
(ESSER) Fund LEA Plan, Application and Assurances

Activity 2(R) Other activities that are necessary to maintain the operation of and continuity of services in
local educational agencies and continuing to employ existing staff of the local educational agency.

1.

w

10.

Premium Pay for school district employees to help mitigate the impact of the increasing demands that COVID
has placed on school operations and employee responsibilities. Pay will be reasonable and a part of collective
bargaining agreements. Emphasis will be placed on maintaining our existing staff. Employees would realize
premium pay in SY 23 and SY 24 as the district and community recovers from the impact of COVID. (BT)
Onboarding costs (fingerprinting/drug screening) to support schools in filling vacancies and increase potential
applicant pool. (BT)

Employee Supplies —Ensuring that all employee groups have appropriate supplies for their effectiveness. (RB)
Substitute Supplemental Pay-Brevard Public Schools is experiencing a critical substitute shortage with a daily fill
rate of less than 65%. This activity is an effort to decrease the number of classrooms without a substitute who
can implement the daily instruction, thereby assisting with the continuity of instruction, by providing an
increased daily sub rate of pay which shall serve to attract additional substitutes and to maintain those
substitutes currently on board. The additional pay represents an additional $5 per hour per sub type (HS, AA,
Bachelor +, retired). (BT)

Additional Supplement for teachers forgoing planning to teach additional class period. Brevard Public Schools
is experiencing a critical teacher shortage. One of the ways to fill classrooms is to compensate teachers to teach
a class during their contractually provided planning period. This activity increases the compensation for teaching
the extra class thereby increasing the continuity of instruction across hundreds of classrooms touching
thousands of students. This activity is planned to increase student performance through SY21-22, SY22-23 and
SY23-24. (BT)

Employee Overtime - In order to effectively manage and operate schools due to the critical shortage of
employees within the district which will increase the academic performance and social emotional health of
students, this activity compensates employees for hours worked over forty (40) in a week for SY 22,23,24. (BT)
Bus Driver Sign Recruitment/Retention Pay - Brevard Public Schools is experiencing a critical bus driver
shortage with a shortage of more than fifty (50) drivers. This activity is an effort to decrease the vacancy rate of
the bus driver pool, thereby increasing an on-time-delivery to schools minimizing disruption to instruction, by
providing recruitment pay which will serve to attract additional bus drivers and to retain these drivers for the
entire year. $500 sign on with CDL; $250 without; $1,000 after year completion. This will assist in on time school
arrival for SY 22, 23, 24. (BT)

Employment Specialists - Due to the increased turnover in both instructional and support roles thought out the
district one additional Employment Specialist IV and one additional Employment Specialist V positions have
become a necessity to ensure efficient onboarding of new hires. The Employment Specialist IV and Employment
Specialist V would be dedicated to providing assistance to worksites and applicants throughout the onboarding
process, recruitment of new substitutes, retention initiatives of existing substitutes, the collection and analysis
of data, and processing monetary incentives related to staffing or substitute initiatives. (BT)

Extended School Day premium pay - In an effort to address learning loss at the district’s five (5) most fragile
elementary schools, an additional hour of instruction has been added to these schools. Providing teachers
premium pay will assist with providing students with the high-quality knowledge-base and experience of each
school’s instructional staff workforce by providing premium pay ($1,000) to those teachers and service units
completing their calendar work year for SY21-22. (BT)

Continued employment of existing staff (24) based on unique school needs - These 24 positions represent
additional support to schools that the district was set to eliminate due to the necessities of the budget.
However, with the increased demands on schools as a result of COVID-19 the positions are critical to continuity
of service. Within the 24 positions are 4 school-based magnet coordinators at schools with high minority and
poverty enrollment- these staff members coordinate STEM activities, school enrollment and manage support
programs; 12 elementary Assistant Principals (6 as an AP at high need/high enrollment schools, 4 as the only AP
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at choice schools, and 2 as the only AP at small schools); 3 secondary Assistant Principals at high enrollment
schools; and a data specialist to continue choice data management with the increase in scholarship options.
These positions were funded by ESSER Il for SY 22 — this will continue their employment through SY 24. (BT)
Instructional Reserve Units for school needs beyond allocated positions based on FTE. These units will help
mitigate the loss of teachers due to fluctuating student counts and be issued to schools based on unique needs
to include expanded support for students experiencing increased challenges as a result of COVID. Schools will be
able to maintain a continuity of services (cost at 48K). (BT)

Activity 2 (S) Administration. LEAs may take reasonable and necessary administrative costs, to include
direct and indirect costs. Indirect costs may be taken up to the negotiated, unrestricted indirect cost rate.
However, to ensure that the total administrative costs are reasonable, the total direct and indirect costs
may not exceed five percent (5%) of the LEA’s total award.

Total Administrative Direct Costs will not exceed .26%

1.

Administrative Direct Costs — Grant Coordinator. Continuation of Grant Coordinator hired through ESSER Il to
manage the grant activities, budget, and other functions for the district. (SS)

Administrative Direct Costs — Administrative Technician (x2). Continuation of Administrative Technicians hired
through ESSER Il to support the grant activities, purchases, and other functions for the district. (SS)
Administrative Direct Costs — Accounting Specialist 11l (x2). Continuation of Accounting Specialist llIs hired
through ESSER Il to support the grant activities, accounting, budget management, and other functions for the
district. (SS)

Administrative Direct Costs — Teacher on Assignment Community Partnerships. Continuation of Teacher on
Assignment hired through ESSER Il to support the grant requirement of community partnerships. The Teacher on
Assignment will plan and conduct community stakeholder meetings to inform the community of the district’s
plans for the ARP ESSER Grant as well as gather evidence and data from stakeholders involved. This position will
also create and manage the district ARP ESSER website for public information dissemination. This position will
conduct the semi-annual community meetings required by the grant to update the LEA ARP ESSER plan as
needed. (SS)

Administrative Direct Costs — Supplies for administrative team. (SS)

Administrative Indirect Costs — Indirect costs will not exceed 4.74% (SS)
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Part II: Ensuring Effectiveness of Interventions

Please describe how the LEA will ensure that the interventions it implements, including but not limited to
the interventions under section 2001(e)(1) of the ARP Act to address the academic impact of lost
instructional time, will respond to the academic, social, emotional, and mental health needs of all
students, and particularly those students disproportionately impacted by the COVID-19 pandemic,
including students from low-income families, students of color, English learners, children with
disabilities, students experiencing homelessness, children and youth in foster care, and migratory
students. In your response, please include a description of interventions and strategies that are aligned to
the LEA’s data (disaggregated by subgroup), and describe how the LEA will measure the effectiveness of
the selected interventions.

Brevard Public Schools’ students realized substantial challenges as a result of COVID-19 and the affiliated impact to the
economy, to relationships, and to the learning environment. Impacts include academic loss, social-emotional
challenges, behavioral difficulties, and the lack of continuity from an unstable workforce. BPS carefully monitored all
available data to include performance and behavior data, survey data, and information from community outreach to
develop a plan to meet the needs of our diverse array of learners. Consistent priorities emerged as research teams
analyzed the information alongside state and federally identified best practices. Teachers, staff, students, and families
all identified significant stress from the pandemic and reported residual impacts of that stress. Mental health and social
emotional well-being were consistently cited along with the need for more flexible learning opportunities and increased
1:1 support for students. All stakeholders identified the positive attributes of extra and co-curricular opportunities and
the importance of social interaction to cognition and social development. Financial difficulties resulting from disrupted
employment and the current rising costs were frequently identified as a barrier to student engagement. Families also
continue to experience challenges in access to a high-quality workforce with unfilled vacancies in the classroom,
cafeteria, custodial services, and transportation.

Brevard had a significant test rate of over 95% of eligible students participating in the state assessments for SY 21. This
provided an abundance of information for analysis in conjunction with current MTSS and progress monitoring data. The
percentage scoring 3+ in ELA decreased from 61.6% in SY 19 to 57.2% in SY 21 with African American students realizing
the steepest decline from 36.9 in SY 19 to 32.3% in SY 21. Hispanic students also reflected declines from 55.3% in SY 19
to 50.3% in SY 21. Students with disabilities also declined to 25% proficiency in SY 21 from 28.5% in SY 19 and those
with economic disadvantages also declined significantly from 49.4% to 43.2%. Math scores reflected a similar pattern of
performance but with larger declines. Progress monitoring data through NWEA MAP foretold this decline as the schema
for math is very dependent on academic progression. In SY 21 53.9% of students score 3+ in comparison to 62.5% in SY
19. African American students realized the most significant decline in SY 21 with 28% in comparison to 36.8% in SY 10
and Hispanic students had an even greater decline in performance from 55.3% in SY 19 to 45.8% in SY 21. Students with
disabilities declined from 32.4% in SY 19 to 26.6% in SY 21 and our economically disadvantaged students fell from 50.6%
proficiency in SY 21 to 39.5% in SY 21. When evaluating all the data for points to a school grade — all students fell from
64% to 57%; African American students declined from 48% to 40%; Hispanic from 60% to 53%; White students from 68%
to 62%; Economically Disadvantaged from 55% to 47% and Students with Disabilities from 41% - 36%. Compounding the
challenges are unfilled vacancies in all areas of school operation.

You will find that the Brevard Public Schools’ plan for the American Rescue Plan ESSER funds is aligned with the data
concerns presented, community feedback, and research-based best practices. Through this allocation, BPS is addressing
the need for academic acceleration through a variety of approaches. Systemwide, the district will be able to complete
its initiative to 1:1 technology for all students along with wireless access to families who require hotspots. This will be of
significant support to those in foster care, experiencing homelessness, migrant status, those with disabilities, and
economic challenges. Through 1:1 technology students and families will maintain access to all academic programs,
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family support software, production software, robust digital libraries, and access to their teachers through Zoom. Data
indicated that when families could access teachers and meetings through Zoom that we experienced a significant
increase in family participation in IEP Meetings, 504 Meetings, ELL reviews, and other parent conferences. Students will
be able to access Tier 2 and 3 ELA materials through iReady and Read 180/System 44 along with translation tools and
enhanced assistive technology.

BPS will continue its systemwide progress monitoring for ELA and for math. We will continue with iReady for Math and
ELA in the elementary setting and iReady and NWEA MAP in secondary pending statewide adoption of a progress
monitoring platform. The data is reviewed by teachers, administrators, and staff 3 times a year to make informed
adjustments to curriculum and instruction.

Additional systemwide services include before, during, and after school tutoring. All schools will receive funds to
support individualized instruction, credit retrieval, and additional tier 2 and 3 support through small group instruction.
Additionally, schools will be able to offer tutoring through virtual tools such as Zoom when students are at home.
Students will have access to additional summer opportunities for acceleration, enrichment, and credit retrieval. MTSS
data will be utilized to monitor the effectiveness of the programs. Students will be able to utilize district transportation
for summer programming and all students will receive breakfast and lunch during those programs. In our elementary
schools, we will hire approximately 90 teachers (each of the 15 sites will hire 6 teachers, 2 for each of the 15, 2", and 3™
grade classrooms) to provide direct instruction through small groups to our rising 1%, 2" and 3™ graders, and an
assistant principal at each of the 15 sites to coordinate the programs. Using diagnostic data to measure the significant
learning loss due to the COVID-19 pandemic, the district designed ELA and math lessons providing students intensive
instruction with on grade level content to effectively address those learning losses. Measurable outcomes will include
PASI and PSI pre- posttest progress for ELA and Y22 iReady EQY/Y23 IReady BOY Diagnostic comparisons for math.

Secondary schools will operate courses for Credit Retrieval and academic acceleration in addition to courses for students
in English acquisition, and those requiring additional time towards IEP goals. Secondary schools will host enrichment
programs such as science camps, math camps, performing and fine art programming, as well as additional summer
hours for student access to school counselors, social workers, and mental health professionals.

As schools work to address different learning needs of students due to lost instructional time and historical inequities,
one area for transformation is to change the one teacher per classroom model. Utilizing more adults in classrooms
allows for prioritizing educator strengths and usage of break-out sessions so that educators can better facilitate the
differentiated instruction based on students’ need. The hiring of instructional assistants, bilingual assistants, and
intervention teachers to support identified classrooms will accelerate learning for students experiencing learning gaps
especially high poverty students, and those with disabilities. The effectiveness of the instructional assistants and
intervention teachers will be measured by progress monitoring tools.

Providing students (all subgroups) access to a high-quality education begins first and foremost with an effective teacher
in every classroom. Research shows that instructional coaching may help close the racial discipline gap and ensure
equitable treatment for all students. Eight instructional coaches for identified elementary schools would not only allow
for the coach to support the shift to the math BEST benchmarks but also the implementation of a district adopted
standards-aligned curriculum. The coach would also oversee a multi-tiered math system of supports to include the
teaching of prerequisite math skills as a strategy for supporting acceleration. The effectiveness of the instructional
coaches will be measured based on the number of students meeting their iReady stretch goal.

The RAISE Coordinator will support identified schools in improving ELA proficiency to include professional development
on evidence-based strategies assisting with implementing data-informed instruction; the use of high quality instructional
materials and multi-tiered systems of support; on-going professional on BEST ELA standards; training and support for
district, school administration, and teachers on evidence-based literacy practice; and training in the use of data for PreK

FLORIDA DEPARTMENT OF
Brevard - 050 — Page 19 C
S T T oo



2021-24 American Rescue Plan (ARP) Elementary and Secondary School Emergency Relief
(ESSER) Fund LEA Plan, Application and Assurances

through Grade 3, screening and progress monitoring, and data informed assessment systems to meet students’
individual needs with a sense of urgency and fast response to improve student literacy achievement and close
achievement gaps. Tasks include monitoring progress for students in grades Kindergarten through Fifth where 50% or
fewer students are scoring ELA proficiency and design instructional supports for students PreK - 3 who are not on track
to achieve ELA proficiency. The measurable outcome to determine the effectiveness of this position would be the
reduction and elimination of identified RAISE schools. 2021 identified 29 schools on the RAISE list: (13 schools in the
Universal Range, 12 schools in the Targeted Range, 4 schools identified as Intensive).

Throughout the plan you will see a number of items intended to decrease financial burdens on families. This includes
fees commonly associated with Career and Technical Education classes, art and music classes, athletic programs, and
supply costs in general. We have prioritized additional allocations for students in foster care and those experiencing
homelessness and built in the costs for supplemental testing such as SAT/ACT and other fees associated with college and
career readiness. Effectiveness will be measured by participating in the programming with a particular emphasis on
students identified as Economically Disadvantaged.

In addition to the above-mentioned strategies for all learners to include foster students, those experiencing
homelessness, and migrant students; BPS has also prioritized additional support where needed with appropriate
mechanisms to monitor the effectiveness of the specialized strategies.

ELL Students: Providing supplemental support and opportunities for our emerging bilinguals (ELLs) is crucial and
necessary. Not only have they experienced learning loss in terms of academic content and achievement but have also
experienced language loss. At this time, less than 30% of our Brevard County’s emerging bilinguals have reached English
language proficiency and only 54% made English language progress in the 20-21 academic year. That is decline from 19-
20 academic year where 61.9% of the emerging bilinguals had made progress. Out of our total number of emerging
bilinguals, 3013, 26% of the students are long-term ELLs. The initiatives outlined and detailed in this plan will fill in the
gaps and provide support due to the academic loss, but just as importantly, will fill in the gaps and support the language
loss and the 4 domains of language acquisition. ACCESS for ELLs will be the primary source of measurement to assess
growth in language proficiency and progress and the student’s grades and academic performance and achievement will
be used to measure learning gains.

ESE Students: Providing supplemental support, activities, equipment, and supplies, is necessary to respond to the
academic and social needs of students with disabilities who were disproportionately impacted by the COVID-19
pandemic. For school year 2020-21, 24% of students with disabilities (SWD) scored at the proficiency level or above in
English Language Arts while 63% of students without disabilities scored at the proficiency level or above. In
mathematics, the gap was similar with 25% SWD scoring at the proficiency level or above compared to 58% of their non-
disabled peers. Brevard is double the state target in the percent of students in self-contained classrooms at nearly 12%.
The initiatives and activities detailed in this plan are meant to provide the supports necessary to close the gap created,
in part, by the COVID-19 pandemic. Student achievement data will be used to assess growth and achievement gap status
for students with disabilities.

The impacts of COVID-19, school data, and the feedback of our community highlighted additional areas of need. We
continue to monitor and add support to keep students connected to school, in good health, and with the tools to
succeed behaviorally and social-emotionally with access to mental health resources.

Attendance: In Brevard Public Schools, 7,744 students were chronically absent from school missing 10% or more of
school days during the 2020-2021 school year. This represented 11% of all K-12 students in Brevard Public Schools.
Attendance initiatives will work to decrease this number by 15% per year over the course of the next three years. 2021-
2022 - 6,583 chronically absent, 2022-2023 - 5,596 chronically absent, and 2023-2024 — 4,756 chronically absent
students. Decreases in chronic absenteeism will increase the return on investment made in curricular and instructional
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initiatives. Support for students through Social Workers, programs such as Home Base, and through activities to include
the arts, athletics, and career and technical education will result in an environment more conducive to the varying needs
of students. The effectiveness of these funded programs will be monitored through attendance.

Accessing Vision services: Targeted case management for accessing eye exams will result in a 100% increase in students
accessing the free service offered through Heiken in the first year. 230 students utilized the service in 2020-2021 school
year, 460 students will use the utilize the service in the 2021-2022 school year. There will be a 25% increase in students
accessing services in SY 23 and 24.

Conscious Discipline provides a comprehensive, trauma-informed social emotional program that is based on current
brain research, child development information and developmentally appropriate practices. All aspects of Conscious
Discipline focus on creating a safe, connected environment for children to learn and practice the skills needed for
healthy social, emotional, and academic development. As a result of the training school-based teams will receive, there
will be a decrease in the number of out of school suspensions (OSS) across all subgroups. 2020-2021 risk ratio data for
Brevard County showed that some subgroups are at a greater risk of being suspended from school. In 2020-2021 there
were 4,572 out of school suspensions (0SS). Black students had a risk ratio of 2.06, SWD 1.73, and free and reduced
lunch at 3.04. As a result of our work in social emotional wellbeing schools, we will see a 0.25% decrease per year across
the three highest subgroups (Black, SWD, F&R Lunch).

BPS has laid the foundation for a clearly defined referral process in schools to identify students and connect students
with social, emotional, and mental health support. Before the pandemic, one in five children were adversely impacted
by a mental health condition, and for youth living in poverty, without insurance, or from racial-ethnic minority groups,
access to mental health treatment is even more limited. The COVID-19 pandemic impacted not only lost instructional
time in academics for students, but also lost instruction and supports in the areas of social, emotional and behavioral
supports for students and it is necessary to respond to this increased need of all subgroups of students
disproportionately impacted by the pandemic. The initiatives and activities detailed in this plan are designed to provide
the support necessary to close the gap and meet the increased needs of students created by the COVID-19 pandemic.
Interventions include providing additional capacity for schools to provide supplemental (tier 2) and intensive (tier 3)
supports for students, providing professional development and training to increase the awareness of mental health
literacy for teachers and staff through training all schools on the facilitation of required mental and emotional health
education in grades 6 to 12, and recruitment and retention of highly qualified staff. Expected outcomes include
increased identification of students in need and connection to appropriate supports, increased student attendance and
persistence in school, increased access to mental health supports in school and with community partners, decrease in
behavior referrals, chronic absence, and truancy referrals.

Through the ARP ESSER funds, BPS has addressed the academic and social-emotional needs of its students through a
variety of programs targeted at all areas of the student experience with special consideration to the students with
additional challenges and barriers. The complete process for community engagement can be viewed online.
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Part III LEA Plan for Safe Return of In-Person Instruction

Each LEA developed and made publicly available on the LEA’s website a plan for the safe return of in-person
learning in the Fall of 2020. This was before the enactment of the ARP Act. This plan must be updated to
address the requirements of the U.S. Department of Education’s Interim Final Rule, 88 FR 21195. The Interim
Final Rule “does not mandate that an LEA adopt the CDC guidance, but only requires that the LEA describe in
its plan the extent to which it has adopted the key prevention and mitigation strategies identified in the
guidance.” 88 FR at 21200. Any updated LEA plan must be consistent with state law, including any applicable
executive order, any agency emergency order, or any agency regulation or rule. Note specifically that LEA
policies must comply with section 381.00316, Florida Statutes, and that any policies implemented after August
9, 2021 must comply with Florida Department of Health Rule 64DER21 -12, F.A.C., and any policies
implemented after September 22, 2021 must comply with Florida Department of Health Rule 64DER21-15,
F.A.C.

Each LEA must seek public comment on the plan and take such comments into account prior to submission of
the final plan to the Department within 60 days of the award. Upon the Department’s approval, the LEA shall
post this updated plan on the LEA’s website within 90 days of the award.

X By checking this box, the LEA acknowledges the requirement that each LEA shall update its Plan for Safe
Return of In-Person Instruction to reflect the requirements stated above, shall seek public comment on the
updated plan and take such comments into account prior to the submission of the final plan to the Department
within 60 days of the award. Upon the Department’s approval, the LEA shall post this updated plan on the
LEA’s website within 90 days of the award.
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Part I'V: Assurances
The district must agree to ALL of the assurances by checking the corresponding boxes.

X Assurance 1: LEA Periodic Plan Update with Public Comment. As required in the U.S.
Department of Education’s Interim Final Rule, 88 FR 21195, the LEA must regularly, but no less
frequently than every six months, review and as appropriate, revise its plan for the safe return to in-
person instruction and continuity of services. In determining whether revisions are necessary, and in
making any revisions, the LEA must seek public input and take such input into account. If at the time
the LEA revises its plan the CDC has updated its guidance on reopening schools, the revised plan must
address the extent to which the LEA has adopted policies, and describe any policies, for each of the
updated safety recommendations. Significantly, the Interim Final Rule “does not mandate that an LEA
adopt the CDC guidance, but only requires that the LEA describe in its plan the extent to which it has
adopted the key prevention and mitigation strategies identified in the guidance.” 88 FR at 21200. Any
updated LEA plan must be consistent with state law, including any applicable executive order, any
agency emergency order, or any agency regulation or rule. Specifically, LEA policies must comply with
section 381.00316, Florida Statutes, and any policies implemented after August 9, 2021 must comply
with Florida Department of Health Rule 64DER21 -12, F.A.C., and any policies implemented after
September 22, 2021 must comply with Florida Department of Health Rule 64DER21-15, F.A.C.
Assurance 2: Continue progress monitoring and interventions. The district agrees to provide
robust progress monitoring and requisite interventions must be extended to all students with tiered
support for students who are performing below grade level and are not making adequate progress.
Students who are receiving instruction through innovative teaching methods must transition to another
teaching method if they fail to make adequate progress. The district agrees to provide monthly progress
monitoring reports to parent/guardians for students identified as performing below grade level and/or
demonstrating decline on the district’s progress monitoring system.

X Assurance 3: Allowable Uses of Funds. The LEA will use funds for activities allowable under
section 2001(e) of the CRRSA Act.

X Assurance 4: Maintenance of Equity. The LEA will comply with all requirements relating to
Maintenance of Equity, in accordance with section 2004(c) of the ARP Act.

Assurance 5: Reporting. The LEA will comply with all reporting requirements, and submit required
reports to the Florida Department of Education at such time and in such manner and containing such
information as the department may subsequently require.

Assurance 6: Audits, Inspections or Examinations. The LEA will cooperate with any
examination of records with respect to such funds by making records available for inspection,
production, and examination, and authorized individuals available for interview and examination, upon
the request of (i) the Florida Department of Education, the Florida Auditor General; (i1) the Department
and/or its Inspector General; or (iii) any other federal or state agency, commission, or department in the
lawful exercise of its jurisdiction and authority.
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IS

Charter Proportional Share Flexibility Option
District’s payment of charter expenditures are on a reimbursement basis, after review by the district.
Brevard has created internal operating procedures to ensure all charter school expenditures are reviewed prior to
reimbursement. After a charter school plan has been reviewed and approved, and the LEA has received award of funds
from the state, charter schools are notified they may begin submitting reimbursement requests. The Brevard grant
department will review the request by comparing it to their approved plan. If the request aligns with the approved
activities and amounts, the grant department will disburse the appropriate funds to the charter school. If the request
does not align with the approved activities and/or amounts, the grant department will return the request with feedback
as to why the request was not granted and the school will have the opportunity to resubmit when correct.

District’s IOPs provide reasonable assurance that all expenditures will be allowable, reasonable, necessary, and
allocable.

Brevard has created internal operating procedures to ensure all charter school plans follow ARP ESSER state guidelines.
Brevard charter schools will submit their draft plans to the district’s grant department for review prior to approval. The
grant department will review all planned activities against the ARP ESSER RFA language to ensure all expenditures will be
allowable, reasonable, necessary, and allocable. When a charter school submits a plan with activities that do not adhere
to state guidelines, their plan is returned with feedback as to the alterations needed for it to be approved. When the
plan has been submitted with all activities adhering to state guidelines, the plan is approved, and charter schools are
notified as such.

District’s description of IOPs includes that District will obtain FDOE pre-approval for charter expenses that require
such pre-approval (such as construction/remodeling and equipment over $5000).

Brevard has created internal operating procedures to require Charter Schools to obtain FDOE pre-approval for any
activity items that require such pre-approval, per the procedures set forth by the FDOE. Brevard will not approve any
Charter School plans that have not obtained pre-approval for such expenses as construction/remodeling and/or
equipment over $5000.
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