
ABINGTON PUBLIC SCHOOLS 
 

Location: Abington Middle/High School Library, Abington, MA  02351 

Date:  Tuesday, September 1, 2026 

Time:  6:30 P.M. 

 

REGULAR AGENDA 

Welcome to an open meeting of the Abington School Committee.  This is the agenda that will be 

discussed this evening.  Please note that the Hearing of Visitors is included; and if you have a 

statement or question, please be kind enough to wait to be recognized by the Chair and give your 

name and address.   

Melanie Whitney, Chair 

 

THIS MEETING MAY BE DIGITALLY RECORDED 

 

I. CALL TO ORDER 

• Call of Meeting to Order 

• Pledge of Allegiance 

II. HEARING OF VISITORS 

III. REPORT OF THE ASSISTANT SUPERINTENDENT (Dr. Christopher Basta) 

• Professional Development Update 

• K-5 ELA PRISM II Update 

IV. REPORT OF THE DIRECTOR OF STUDENT SERVICES (Dr. James Robbins) 

• Extended School Year Update 

• 2026-2027 Home Education Program Requests 



V. REPORT OF THE SUPERINTENDENT (Dr. Felicia Moschella) 

• Back to School Report 

• Consideration of Policy JKAA: Time-out, Seclusion, and Physical Restraint 

• SY 2026-2027 Goals 

VI. REPORT OF THE DIRECTOR OF FINANCE & OPERATIONS (Sarah Gainey) 

• Status of the 2026 Summer Facility Projects 

• Transportation Update 

VII. INFORMATION ITEMS 

• 2026-2027 MOU with Abington Police Department 

• FY26 End of the Year Report 

• READS Collaborative Quarterly Report 

• Dates to Remember: 

1. Thursday, September 3rd, 9:00 A.M. - AEEP Open House 

2. Friday, September 4th – No School 

3. Monday, September 7th – No School / Labor Day 

• 6:30 P.M. at Abington Police Department – 9-11 Memorial Service 

4. Thursday, September 10th, 5:00 P.M. – AHS Open House 

5. Sunday, September 13th, 7:00 A.M. at AHS – Music Parents Craft Fair 

6. Monday, September 14th, 7:00 P.M. at AMS Café – AMS PTO Meeting 

7. Thursday, September 24th – BBES Picture Day 

8. Friday, September 25th – AMS Picture Day 

• Personnel Administration: 



1. The superintendent has accepted the resignation of Kacie Griggs, a 

Preschool Special Education Teacher within the Abington Public Schools. 

  

2. The superintendent has accepted the resignation of Rachel Foley, a Grade 3 

Teacher within the Abington Public Schools. 

 

3. The superintendent has accepted the resignation of Madison Trongone, a 

Special Education Teacher within the Abington Public Schools. 

 

4. The superintendent has accepted the resignation of Charlie Blanchette, a .2 

Music Teacher within the Abington Public Schools. 

 

5. The superintendent has accepted the resignation of Amanda Carr, a School 

Adjustment Counselor within the Abington Public School. 

 

6. The superintendent has accepted the resignation of Sheila Manzi, a Library 

Tutor within the Abington Public Schools. 

 

7. The superintendent has accepted the resignation of Gianna Johnson, a 

Paraprofessional within the Abington Public Schools. 

 

8. The superintendent has accepted the resignation of Phyllis Landers, a 

Paraprofessional within the Abington Public Schools. 

 

9. The superintendent has accepted the resignation of Mary Carini, a 

Paraprofessional within the Abington Public Schools.  

 

10. The superintendent has accepted the resignation of Mary Carini, a 

Paraprofessional within the Abington Public Schools. 

 

11. The superintendent has accepted the resignation of Lauren Dooley, a 

Paraprofessional within the Abington Public Schools. 

 

12. The superintendent has accepted the resignation of Brendan Remillard, a 

Paraprofessional within the Abington Public Schools. 

 

13. The superintendent has accepted the resignation of Zoe Balewicz, a 

Paraprofessional within the Abington Public Schools. 

 

14. The superintendent has accepted the resignation of Erin Bizier, a Cafeteria 

Worker within the Abington Public Schools. 

 



15. The superintendent has accepted the resignation of Jeanne Finnigan, a 

Cafeteria Worker within the Abington Public Schools. 

 

16. The superintendent has accepted the resignation of Carolyn D’Arigo, a 

Lunch/Recess Aide within the Abington Public Schools. 

 

17. The superintendent has accepted the resignation of Mary O’Neil, a 

Lunch/Recess Aide within the Abington Public Schools.  

 

18. On the recommendation of James Robbins, Director of Student Services, the 

superintendent approved the appointment of Vanessa DiPietro, a Student 

Service Specialist, within the Abington Schools effective in the 2025-2026 

school year.   

 

19. On the recommendation of Annie Robinson, Early Education and Out of 

District Coordinator, the superintendent has approved the appointment of 

Devan Leach, a Preschool Special Education Teacher, within the Abington 

Public Schools effective in the 2026-2027 school year.  

 

20. On the recommendation of Jonathan Bourn, Principal of Abington High 

School, the superintendent has approved the appointment of Taymaz 

Davoodi, a Computer Science Teacher, within the Abington Public Schools 

effective in the 2026-2027 school year.  

 

21. On the recommendation of Jonathan Bourn, Principal of Abington High 

School, the superintendent has approved the appointment of Chloe Borgida, 

an English Teacher, within the Abington Public Schools effective in the 

2026-2027 school year. 

 

22. On the recommendation of Jonathan Bourn, Principal of Abington High 

School, the superintendent has approved the appointment of Maureen 

Melone, a Special Education Teacher, within the Abington Public Schools 

effective in the 2026-2027 school year. 

 

23. On the recommendation of Jonathan Bourn, Principal of Abington High 

School, the superintendent has approved the appointment of Sarah Roberts, 

a Library Tutor, within the Abington Public Schools effective in the 2026-

2027 school year. 

 

24. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of Maeve 

Rich, a Grade 8 Special Education Teacher, within the Abington Public 

Schools effective in the 2026-2027 school year.  



 

25. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of Jennifer 

Hulzman, a STEAM Teacher, within the Abington Public Schools effective 

in the 2026-2027 school year.   

 

26. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of Rachel 

Marie, a Grade 6 Teacher, within the Abington Public Schools effective in 

the 2026-2027 school year.  

 

27. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of Steve 

Geddis, a .4 Spanish Teacher, within the Abington Public Schools effective 

in the 2026-2027 school year. 

 

28. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of 

Angelina Ivanof, a Long-Term Substitute Grade 5 Teacher, within the 

Abington Public Schools effective in the 2026-2027 school year.   

 

29. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of Bridget 

Minnehan, a Long-Term Substitute Art Teacher, within the Abington Public 

Schools effective in the 2026-2027 school year.   

 

30. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of Daniel 

Burke, a Paraprofessional, within the Abington Public Schools effective in 

the 2026-2027 school year.   

 

31. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of William 

Curtis, a Paraprofessional, within the Abington Public Schools effective in 

the 2026-2027 school year.   

 

32. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of Olivia 

Poillucci, within the Abington Public Schools effective in the 2026-2027 

school year. 

   

33. On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle School, the superintendent has approved the appointment of Quinn 



Self, a Paraprofessional, within the Abington Public Schools effective in the 

2026-2027 school year.   

 

34. On the recommendation of Julie Thompson, Principal of Beaver Brook 

Elementary School, the superintendent has approved the appointment of 

Carla Bendott, a Special Education Teacher, within the Abington Public 

Schools effective in the 2026-2027 school year. 

 

35. On the recommendation of Julie Thompson, Principal of Beaver Brook 

Elementary School, the superintendent has approved the appointment of 

Kayla Durham, a Long-Term Substitute Grade 1 Teacher, within the 

Abington Public Schools effective in the 2026-2027 school year.   

 

36. On the recommendation of Julie Thompson, Principal of Beaver Brook 

Elementary School, the superintendent has approved the appointment of 

Claudia Barry, a Tutor, within the Abington Public Schools effective in the 

2026-2027 school year.   

 

37. On the recommendation of Julie Thompson, Principal of Beaver Brook 

Elementary School, the superintendent has approved the appointment of 

Ashley Pappaceno, a Paraprofessional, within the Abington Public Schools 

effective in the 2026-2027 school year.   

 

38. On the recommendation of Julie Thompson, Principal of Beaver Brook 

Elementary School, the superintendent has approved the appointment of 

Noelle Tosone, a Paraprofessional, within the Abington Public Schools 

effective in the 2026-2027 school year.   

 

39. On the recommendation of Melanie Savicke, Principal of Woodsdale 

Elementary School, the superintendent has approved the appointment of 

Mackenzie Cantalupo, a Grade 3 Teacher, within the Abington Public 

Schools effective in the 2026-2027 school year.   

 

40. On the recommendation of Melanie Savicke, Principal of Woodsdale 

Elementary School, the superintendent has approved the appointment of 

Joseph O’Neill, an ESL Teacher, within the Abington Public Schools 

effective in the 2026-2027 school year.   

 

41. On the recommendation of Melanie Savicke, Principal of Woodsdale 

Elementary School, the superintendent has approved the appointment of 

Mark Gillis, a Long-Term Substitute Wellness Teacher, within the Abington 

Public Schools effective in the 2026-2027 school year.   



42. On the recommendation of Melanie Savicke, Principal of Woodsdale 

Elementary School, the superintendent has approved the appointment of 

Amanda Crowley, a Paraprofessional, within the Abington Public Schools 

effective in the 2026-2027 school year.   

 

43. On the recommendation of Melanie Savicke, Principal of Woodsdale 

Elementary School, the superintendent has approved the appointment of 

Mary Donati, a Paraprofessional, within the Abington Public Schools 

effective in the 2026-2027 school year.   

 

44. On the recommendation of Melanie Savicke, Principal of Woodsdale 

Elementary School, the superintendent has approved the appointment of 

Maria LaRue, a Lunch/Recess Aide, within the Abington Public Schools 

effective in the 2026-2027 school year.   

 

45. On the recommendation of Melanie Savicke, Principal of Woodsdale 

Elementary School, the superintendent has approved the appointment of 

Amanda Prim, a Lunch/Recess Aide, within the Abington Public Schools 

effective in the 2026-2027 school year.  

  

46. On the recommendation of Melanie Savicke, Principal of Woodsdale 

Elementary School, the superintendent has approved the appointment of 

Isabel Schultz, a Lunch/Recess Aide, within the Abington Public Schools 

effective in the 2026-2027 school year.  

 

47. The superintendent has approved the following recommendations form the 

principals for Professional Teacher Status beginning in the 2026-2027 

school year: 

Christopher Grijalva Abington High School 

Rebecca  Harrison Abington Middle School 

Kendelle Ingram Abington Middle School 

Alivia  Mingolelli Woodsdale Elementary School 

Rebecca  Orleans Beaver Brook Elementary School  

Stacy  Reed Abington Middle School 

Samantha Roach Abington Middle School 

   
 

VIII. ADJOURNMENT 
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File:  ACL 

 

INTERACTING WITH LAW ENFORCEMENT OFFICERS ENGAGED IN CIVIL LAW 

ENFORCEMENT (PROTECT ACT) 

 

 

In the Abington Public Schools, we recognize the importance of all students being known and valued, and 

we promote a safe, inclusive, and welcoming learning environment for all students. All of our students 

have a right to a free public education regardless of race, color, sex, gender identity, religion, national 

origin, immigration or citizenship status, disability, or sexual orientation. 

 

The PROTECT Act states, except as required by state or federal law or as required for the Commonwealth 

or its subdivisions to administer a state or federally supported or funded program, civil arrests for civil 

law enforcement, including federal immigration enforcement, are not allowed on school grounds during 

school hours, student drop off and pick up windows, before- and after-school programming and school-

sponsored events without a Judicial Warrant or Judicial Order.   

 

The Superintendent/Executive Director shall implement PROTECT Act procedures consistent with the 

Model Procedures and the Guidance for K-12 Schools Related to Interacting with Civil Law Enforcement 

issued by the Governor’s Office, the Executive Office of Education, and the Department of Elementary 

and Secondary Education.  

 

The procedures shall be implemented, wherever applicable, in alignment with District Emergency 

Operations Plans, Medical and Behavioral Health Emergency Response Plans, and the School Resource 

Officer Memorandum of Understanding.   

 

These procedures will be designed in accordance with the guidance provided and promote schools that are 

safe and accessible for students, staff and residents, and shall include, but not be limited to: 

 

(i) Procedures for identifying and designating a senior administrator at each district superintendent’s 

office or executive director’s office, as the case may be, to serve as the individual responsible for 

having primary contact with law enforcement agents engaged in civil law enforcement for the 

school system and the central point of contact for schools on interactions with civil law 

enforcement; 

(ii) Procedures for identifying and designating a senior administrator at each school to serve as the 

individuals responsible for having primary contact with law enforcement agents engaged in civil 

law enforcement who arrive on site at the school or request information about students, 

employees, or other persons affiliated with the school; 

(iii) Procedures for contacting the school district’s attorney;  

(iv) Procedures for contacting the senior administrator at the school and the district 

superintendent/executive director’s office in the event law enforcement agents engaged in civil 

https://malegislature.gov/Laws/SessionLaws/Acts/2026/Chapter163
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law enforcement arrive on school grounds or request information about students, employees, or 

other persons affiliated with the school; 

(v) Procedures for documenting all interactions with law enforcement agents engaged in civil law 

enforcement while on school grounds; 

(vi) Procedures for notifying a student’s parents or guardian or the student directly if the student is 

18 years or older or emancipated, if a law enforcement agent engaged in civil law enforcement 

requests access to a student or student’s information for any civil law enforcement purpose; 

(vii) Procedures following the confirmation of law enforcement agents engaged in civil law 

enforcement on school grounds, including notifying parents and guardians, teachers, 

administrators, and school personnel; 

(viii) Procedures to confirm and update students’ emergency contacts, with allowance for more than 

one person to be listed, and alternative caregiver plans; and  

(ix) A plan to share these procedures with students and families on the school district’s website.  

 

Once adopted by a school district, charter school or collaborative school, this policy and the accompanying 

procedures shall constitute the written emergency response plan required by the Act.  

 

 

CROSS REFS.: EBC, EMERGENCY PLANS 

ECA, BUILDINGS AND GROUNDS SECURITY 

ECAF, SECURITY CAMERAS IN SCHOOLS 

JIH, SEARCHES AND INTERROGATIONS 

JRA, STUDENT RECORDS 

KI, VISITORS TO THE SCHOOLS 

KLG, RELATIONS WITH POLICE AUTHORITIES 

 

LEGAL REFS.: PROTECT Act, August 2026 

 

 

SOURCE:  MASC adapted from Massachusetts Department of Elementary and Secondary Education -

August 2026 
 

 

APPROVED: 
 



File: JKAA 

 

TIME-OUT, SECLUSION, AND PHYSICAL RESTRAINT OF STUDENTS 

Maintaining an orderly, safe environment conducive to learning is an expectation of all staff 
members of the school district. The use of time-out, seclusion, and physical restraint is strictly 
regulated in the state of Massachusetts.  Such methods shall be used only in emergency situations 
of last resort as defined below and in compliance with the regulations put forth by the Department 
of Elementary and Secondary Education and only after other lawful and less intrusive alternatives 
have failed or been deemed inappropriate, and with extreme caution.   

The power of the School Committee or of any teacher or other employee or agent of the Committee 
to maintain discipline on school property shall not include the right to inflict corporal punishment 
upon any student.   

 

TIME-OUT AND SECLUSION 

Time-out is defined as a behavioral support strategy in which a student temporarily separates 
from the learning activity or the classroom, either by choice or by direction from staff, for the 
purpose of calming. During time-out, a student must be continuously observed by a staff member 
in an unlocked setting from which the student is permitted to leave. Staff shall be with the 
student or immediately available to the student at all times.  

Any room or area that is used for time-out must be of appropriate size for the age and the needs 
of the student; appropriately lighted, ventilated, and heated or cooled, consistent with 
the remainder of the building; free of objects or fixtures that are inherently dangerous to the 
student; in compliance with any applicable local fire and building code requirements; and in 
compliance with any other standards listed by the Department in guidance. 
 
A time-out shall cease as soon as the student has calmed. Staff supervising the student should 
support co-regulation and closely monitor the student’s physical cues, tone of voice, and 
demeanor to determine whether the student has calmed. Students should not be required to 
complete a specific task to demonstrate that they have calmed if their physical body, tone, and 
demeanor demonstrate regulation.   

Seclusion is defined as the involuntary confinement of a student alone in a room or area, with or 
without adult supervision, from which the student is not permitted to leave. The term does not 
include: a classroom or school environment where, as a general rule, all students need permission 
to leave the room or area, such as to use the restroom; a behavior support technique that is part of 
the district’s, school’s or program’s designated procedures for behavior support which involves 
the monitored separation of a student in an unlocked setting, from which the student is allowed 



to leave and it is implemented for the purpose of calming; or placing a student in a separate 
location within a classroom with others or with an instructor, so long as the student has the same 
opportunity to receive and engage in instruction. 

Seclusion is prohibited in a public education program except in an emergency situation as a last 
resort on an individual basis when student behavior poses an imminent threat of assault, or 
imminent serious physical harm to self or others, but only if safeguards are accounted for. The 
following safeguards are required prior to the use of seclusion:  

1) The student has a documented history of repeatedly causing serious self-injuries 
and/or injuries to other students or staff.  

2) The student is not responsive to directives or other lawful and less intrusive behavior 
interventions, or such interventions are deemed to be inappropriate under the 
circumstances.  

3) Other forms of interventions have failed to ensure the safety of the student and/or the 
safety of others.  

4) There are no medical contraindications as documented by a licensed physician.  
5) There is a psychological or behavioral justification for the use, and there are no 

psychological or behavioral contraindications, as documented by a licensed mental 
health professional.  

6) The program has obtained consent to use seclusion from the student’s parent or 
guardian and, if appropriate, the student, and such use has been approved in writing 
by the principal.  

7) Any individual using it has received training about alternative behavior interventions 
and management techniques.  

The program has documented compliance with 1-7 above in advance of its use and maintains the 
documentation.   

 

Imminent Threat of Assault or Imminent Serious Physical Harm is an act placing another in 
reasonable apprehension of immediate bodily harm. Serious Physical Harm has the same 
meaning as serious bodily injury as used in the Individuals with Disabilities Education Act 
(IDEA). It means bodily injury which involves: A substantial risk of death; Extreme physical 
pain; Protracted and obvious disfigurement; or Protracted loss or impairment of the function of a 
bodily member, organ, or mental faculty. See 34 C.F.R § 300.530(h)(i)(3); 18 U.S.C. § 
1365(h)(3).  

The threat of harm must be a reasonable apprehension of immediate harm, not a generalized 
apprehension, and should be based on observable actions and any statements made, not 
assumptions about students' diagnoses, histories, or emotional states alone. 



To promote student safety and uphold regulatory compliance, public education programs must 
follow strict safeguards when using seclusion as an emergency intervention. Seclusion may only 
be used in situations where a student poses an imminent threat of assault or serious physical 
harm, and only when all other less intrusive interventions have been deemed ineffective or 
inappropriate. The emergency use of seclusion must cease as soon as the student’s behavior no 
longer poses an imminent threat of assault or imminent threat of serious physical harm. The 
following list outlines the required safeguards before, during, and after the use of emergency 
seclusion, as well as the administrative responsibilities for monitoring its use. These safeguards 
include documented student history, active monitoring, timely parent and principal notification, 
and ongoing data review at the school level to reduce and ultimately eliminate the use of 
seclusion in alignment with 603 CMR 46.00. 

 
Preconditions for Use of Emergency Seclusion 
• The student’s behavior presents an imminent threat of assault or serious physical harm to 

self or others. 
• The student has a documented history of repeatedly causing serious self-injuries and/or 

injuries to other students or staff 
• The student is not responsive to directives or other lawful and less intrusive behavior 

interventions, or such interventions are deemed to be inappropriate under the circumstances 
• Less intrusive interventions have failed or have failed to ensure the safety of the student 

and/or the safety of others. 
• There are no medical contraindications, as documented by a licensed physician. 
• There is psychological or behavioral justification and there are no psychological or 

behavioral contraindications, documented by a licensed mental health provider. 
• The parent or guardian (and student, if appropriate) has provided consent for emergency 

use of seclusion. 
• The principal has approved the use in writing. 
• Staff implementing seclusion have documented participation in training in behavioral 

alternatives. 
• Documentation demonstrating compliance with 603 CMR 46.07(2)(a) and (d)–(g) is 

maintained on file. 

 
During Emergency Seclusion 

• A staff member continuously observes and remains immediately available to the student. 
• The student is observable in all areas of the room. 
• Staff actively use calming and de-escalation strategies, unless unsafe or 

counterproductive to do so. 
• Seclusion is not used for punishment or routine behavior management. 
• Seclusion ends immediately once the imminent threat has subsided. 



• If used for a period of longer than 30 minutes, obtain approval from the principal. 
• The room or space meets all physical safety standards under 603 CMR 46.07(1). 

 
Post-Intervention Procedures 

• Parents are notified verbally and in writing in accordance with 603 CMR 46.06(3)–(4). 
• The principal is notified as soon as possible and provided a written report by the next 

school day. 
 

 
Administrative Oversight Responsibilities  

• Weekly review of students with multiple uses of emergency seclusion. 
• A review team is convened for repeated use, when applicable. 
• Monthly review of school-wide seclusion data is conducted. 
• Use of seclusion is reported to DESE1 in the required format and frequency. 

 

No Medical Contraindications 
Before an emergency intervention of seclusion is used, a licensed physician must confirm that no 
medical conditions make its use unsafe. This includes considering respiratory, seizure, cardiac, 
or other physical health conditions. The physician must document that no medical 
contraindications exist. 
 

Behavioral or Psychological Justification 
Before an emergency intervention of seclusion is used, a licensed mental health professional 
must confirm that seclusion is psychologically appropriate for this student. The licensed mental 
health professional should review the student's trauma history, behavior patterns, and mental 
health needs to determine whether seclusion would be harmful. The clinician must provide 
written documentation affirming the justification and lack of psychological contraindications. 

Physical Space Inspection 
To provide for the safety and well-being of students, any room or space used for the purposes of 
emergency seclusion must meet the physical space requirements outlined in 603 CMR 46.07(1). 
In accordance with 603 CMR 46.07(2)(n), these spaces must be inspected by the public 
education program at least once per week during any period of use to verify ongoing compliance. 
The inspection must confirm that the environment is clean, safe, and sanitary; appropriately 
designed for student age and needs; properly lit and ventilated; free of dangerous objects; and 
compliant with all applicable fire and building codes. The checklist below supports programs in 
conducting and documenting these weekly inspections. 
 

 
 



Inspection Checklist Definitions 
• Clean, Safe, Sanitary: Free of spills, clutter, sharp objects, or contaminants. 
• Age-Appropriate Design: Size, materials, and aesthetics suitable for students using the 

room. 
• Lighting/Ventilation: Functional lights, windows or vents for airflow, appropriate heating 

or cooling. 
• No Dangerous Objects: No furniture or equipment that poses a risk of harm (e.g., loose 

wires, electrical outlets, broken ceiling tiles, hard corners). 
• Fire & Building Code Compliant: Exits, alarms, and structural components meet local 

laws, which may be demonstrated through up to date certificates from proper local 
authorities. 

 

Physical Restraint of Students 

Physical restraint shall mean direct physical contact that prevents or significantly restricts a 
student's freedom of movement. Physical restraint does not include: brief physical contact to 
promote student safety, providing physical guidance or prompting when teaching a skill, 
redirecting attention, providing comfort, or a physical escort. 

Physical restraint, including prone restraint where permitted, shall be considered an emergency 
procedure of last resort and shall be prohibited in public education programs except when a 
student's behavior poses a threat of assault, or imminent, serious, physical harm to self or others 
and the student is not responsive to directives or other lawful and less intrusive behavior 
interventions, or such interventions are deemed to be inappropriate under the circumstances.  All 
physical restraints, including prone restraint where permitted, shall be administered in 
compliance with 603 CMR 46.05. 

Physical restraint shall not be used: 

As a means of discipline or punishment; 

• When the student cannot be safely restrained because it is medically contraindicated for 
reasons including, but not limited to, asthma, seizures, a cardiac condition, obesity, 
bronchitis, communication-related disabilities, or risk of vomiting; 

• As a response to property destruction, disruption of school order, a student's refusal to 
comply with a public education program rule or staff directive, or verbal threats when 
those actions do not constitute a threat of assault, or imminent, serious, physical harm; 
or 

• As a standard response for any individual student. No written individual behavior plan 
or individualized education program (IEP) may include use of physical restraint as a 
standard response to any behavior. Physical restraint is an emergency procedure of last 
resort. 



Physical restraint in a public education program shall be limited to the use of such reasonable 
force as is necessary to protect a student or another member of the school community from 
assault or imminent, serious, physical harm. 

Mechanical restraint, medication restraint, and seclusion shall be prohibited in public education 
programs.  Prone restraint shall be prohibited in public education programs except on an 
individual student basis, and only under the following circumstances: 

• The student has a documented history of repeatedly causing serious self-injuries and/or 
injuries to other students or staff; 

• All other forms of physical restraints have failed to ensure the safety of the student 
and/or the safety of others; 

• There are no medical contraindications as documented by a licensed physician; 

• There is psychological or behavioral justification for the use of prone restraint and there 
are no psychological or behavioral contraindications, as documented by a licensed 
mental health professional; 

• The program has obtained consent to use prone restraint in an emergency as set out in 
603 CMR 46.03(1)(b), and such use has been approved in writing by the principal; and, 

• The program has documented 603 CMR 46.03(1)(b) 1 through 5 in advance of the use 
of prone restraint and maintains the documentation. 

Nothing in 603 CMR 46.00 prohibits: 

• The right of any individual to report to appropriate authorities a crime committed by a 
student or other individual; 

• Law enforcement, judicial authorities or school security personnel from exercising their 
responsibilities, including the physical detainment of a student or other person alleged to 
have committed a crime or posing a security risk; or 

• The exercise of an individual's responsibilities as a mandated reporter pursuant to M.G.L. 
c. 119, § 51A. 603 CMR 46.00 shall not be used to deter any individual from reporting 
neglect or abuse to the appropriate state agency. 

 
Restraint Procedures and Training 
The Superintendent shall develop and implement written restraint prevention and behavior 
support procedures consistent with 603 CMR 46.00 regarding appropriate responses to student 
behavior that may require immediate intervention.  

Each principal or director shall determine a time and method to provide all program staff with 
training regarding the program's restraint prevention and behavior support policy and requirements 



when restraint is used. Such training shall occur within the first month of each school year and, for 
employees hired after the school year begins, within a month of their employment. 

Only public education program personnel who have received training pursuant to 603 CMR 
46.04(2) or 603 CMR 46.04(3) shall administer physical restraint on students. Whenever 
possible, the administration of a restraint shall be witnessed by at least one adult who does not 
participate in the restraint. The training requirements contained in 603 CMR 46.00 shall not 
preclude a teacher, employee or agent of a public education program from using reasonable force 
to protect students, other persons or themselves from assault or imminent, serious, physical 
harm. 

A person administering physical restraint shall use the safest method available and appropriate to 
the situation subject to the safety requirements, use of force, and duration requirements set forth 
in 603 CMR 46.05.  Floor restraints, including prone restraints otherwise permitted under 603 
CMR 46.03(1)(b), shall be prohibited unless the staff members administering the restraint have 
received in-depth training according to the requirements of 603 CMR 46.04(3) and, in the 
judgment of the trained staff members, such method is required to provide safety for the student 
or others present.   

 

Reporting of Physical Restraint: 

Program staff shall report the use of any physical restraint as specified in 603 CMR 46.06(2). 

The program staff member who administered the restraint shall verbally inform the principal of 
the restraint as soon as possible, and by written report no later than the next school working day. 
The written report shall be provided to the principal for review of the use of the restraint. If the 
principal has administered the restraint, the principal shall prepare the report and submit it to an 
individual or team designated by the superintendent or board of trustees for review. The principal 
shall maintain an on-going record of all reported instances of physical restraint, which shall be 
made available for review by the parent or the Department upon request. 

The principal shall make reasonable efforts to inform the student's parent of the restraint within 
24 hours of the event, and shall notify the parent by written report sent either within three school 
working days of the restraint to an email address provided by the parent for communications 
about the student, or by regular mail postmarked no later than three school working days of the 
restraint. If the program customarily provides a parent of a student with report cards and other 
necessary school-related information in a language other than English, the written restraint report 
shall be provided to the parent in that language. The principal shall provide the student and the 
parent an opportunity to comment orally and in writing on the use of the restraint and on 
information in the written report. 

The written report required by 603 CMR 46.06(2) and (3) shall include: 



• The name of the student; the names and job titles of the staff who administered the 
restraint, and observers, if any; the date of the restraint; the time the restraint began and 
ended; and the name of the principal or designee who was verbally informed following 
the restraint; and, as applicable, the name of the principal or designee who approved 
continuation of the restraint beyond 20 minutes pursuant to 603 CMR 46.05(5)(c). 

• A description of the activity in which the restrained student and other students and staff 
in the same room or vicinity were engaged immediately preceding the use of physical 
restraint; the behavior that prompted the restraint; the efforts made to prevent escalation 
of behavior, including the specific de-escalation strategies used; alternatives to restraint 
that were attempted; and the justification for initiating physical restraint. 

• A description of the administration of the restraint including the holds used and reasons 
such holds were necessary; the student's behavior and reactions during the restraint; how 
the restraint ended; and documentation of injury to the student and/or staff, if any, during 
the restraint and any medical care provided. 

• Information regarding any further action(s) that the school has taken or may take, 
including any consequences that may be imposed on the student. 

• Information regarding opportunities for the student's parents to discuss with school 
officials the administration of the restraint, any consequences that may be imposed on the 
student, and any other related matter. 

 

Administrative Oversight Responsibilities  
• The Principal shall conduct weekly review of students with multiple uses of restraint. 
• A review team is convened for repeated use, when applicable. 
• The Principal shall conduct a monthly review of school-wide restraint data. 
• Use of restraint is reported to DESE in the required format and frequency. 
• In the event of restraint related injury, the program must report to DESE in writing within 

three days, according to the department’s requirements. 
• If the principal directly participated in the restraint, a duly qualified individual designated 

by the superintendent or board of trustees shall lead the review team's discussion. The 
principal shall ensure that a record of each individual student review is maintained and 
made available for review by the Department or the parent, upon request. 
 

All additional safeguards as determined by DESE in 46.07 must be adhered to and this policy and 
any associated procedures shall be reviewed and disseminated to staff annually and made available 
to parents/guardians of enrolled students. The Superintendent shall provide a copy of the Time 
Out, Seclusion, and Physical Restraint regulations to each Principal, who shall sign a form 
acknowledging receipt thereof. 

 

 



 

SOURCE:  MASC – Rewritten 2026 

LEGAL REF.: M.G.L. 71:37G; 603 CMR 46.00  

  Time-Out Practices: Guidance on the Implementation of Regulatory Amendments 
   to 603 CMR 46.00 and 603 CMR 18.00 – DESE February 2026 

Prevention of Physical Restraint and Requirements If Used – DESE, amended 
June 24, 2025 
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Felicia Moschella, Ph.D. 
Abington Public Schools 

Goals 
2026-2027 

 
 
Student Learning Goals: 

Student Achievement 
Collaborate with district and building leadership to implement a comprehensive, data-
driven system of instruction and intervention that ensures MCAS performance meets or 
exceeds state averages in ELA (492.21), Math (493.51), Science (495.54), and Civics 
(493.59). Strengthen instructional coherence, accelerate achievement growth, and reduce 
performance disparities among student subgroups through targeted supports, evidence-
based practices, and ongoing progress monitoring. (Strategic Plan Initiative: 1.4, DESE 
Standard I) 

 

GOAL Indicator of 
Accomplishment 

End of 2026-27 School Year 

Data Analysis 
Conduct district-wide data 
analysis meetings (fall, winter, 
spring) to examine MCAS, i-
Ready, common formative 
assessments, and subgroup 
performance trends to inform 
instructional decision-making 
and resource allocation. 
 

 
Action plans developed for 
each school based on 
comprehensive student 
achievement and subgroup 
performance analyses, 
including measurable 
benchmarks, targeted 
strategies, and progress-
monitoring protocols. 
 

 

Targeted Interventions 
 

Implement Tier 2 and Tier 3 
interventions for students 
performing below benchmark in 
ELA and Math, utilizing 
evidence-based instructional 
practices, frequent progress 
monitoring, and collaborative 
problem-solving teams. 
 

 

80% of identified students 
demonstrate typical or 
accelerated growth on mid-year 
and end-of-year i-Ready 
diagnostics, with intervention 
effectiveness reviewed through 
scheduled data cycles. 

 



Teachers in grades K-6 will 
systematically analyze i-Ready 
student achievement data to 
differentiate instruction, 
establish individualized learning 
goals, and provide targeted 
supports that promote 
continuous academic growth 
for all learners. 

 

Success for All Learners 
In conjunction with Director of Student Services, implement inclusive instructional 
strategies and MTSS practices to support diverse learners and improve outcomes across all 
subgroups. (Strategic Plan Initiative: 3.1, DESE Standard I) 

MTSS Implementation 
• Provide training on 

MTSS framework and 
data protocols to all 
staff. 

100% of schools implement 
MTSS with fidelity as 
measured by district 
walkthrough rubric. 

 

Inclusive Practices 
• Conduct equity audit 

at AHS to identify 
barriers to access. 

 

Results of equity audit 
(conducted with NRC 
consultant) inform next 
steps at AHS – including the 
continuation of audits at 
lower schools. 

Ongoing 

 

Professional Practice Goals: 

Learning Walks/Calibration  
Conduct at least two Learning Walks in each building by May 2027 using the DESE 
Classroom Observation Tool (new to APS) as part of the Accelerating Achievement 
partnership with DESE. (Strategic Plan Initiative: 3.1, DESE Standards I and IV) 

Learning Walk Schedule 
• Develop and publish 

a district-wide 
Learning Walk 
calendar and 
guidelines with ‘look-
fors’ based on DESE 

Minimum of 2 Learning 
Walks completed in each 
school by May 2027. 
Additionally, each 
administrator will conduct 
at least 2 observations with 
the Superintendent or the 
Assistant Superintendent 

 



guidance by October 
2026. 

 

using the DESE Classroom 
Observation Tool.  

Calibration  
• Facilitate 

administrator 
calibration sessions 
using DESE Educator 
Rubric and the DESE 
Classroom 
Observation Tool. 

 

100% of administrators 
participate and 
demonstrate observation 
alignment through inter-
rater reliability checks.  

 

 

 

Communication 
During the 2026-2027 school year, continue to enhance and standardize home–school 
communication across the district by refining the centralized communication system and 
ensuring consistent practices at the classroom, building, and district levels. 
(Strategic Plan Initiative 2.1, DESE Standard II) 

 

Classroom-Level 
Communication 
Consistency 

• Implement district-
wide expectations 
for classroom 
communication 
frequency and 
format via building 
faculty handbooks. 

 

90% of classrooms meet 
communication 
expectations as verified 
through quarterly audits. 

 

 

New Superintendent Induction Program (NSIP)  
During the 2026-2027 school year, successfully complete year III of the New 
Superintendent Induction Program (NSIP) through the Massachusetts Association of 
School Superintendents (MASS) and Massachusetts Department of Elementary and 
Secondary Education (DESE). (Strategic Plan Initiative: 3.1, DESE Standards I, II, and IV)  



Attend round-table meetings, 
actively participate in 
coaching sessions, and 
appropriately prepare for 
each session  

 
 

Share and apply relevant 
materials with the 
Administrative Team to 
enhance instructional 
leadership and implement 
positive changes at the 
school level  

 
 

 





















































 
 

READS Collaborative - www.readscollab.org 
Quarterly Report Overview - June 2026 

 
●​ READS Strategic Plan Priorities- 2024 - 2029 (www.readscollab.org) 

○​ Implement Programs that Prioritize the Health, Safety, and Sense of Belonging for All Students and Staff  
▪​ READS Collaborative has completed installation of CrisisGo for visitor screening at both the 

Academy on Bedford Street in Middleborough and the new DHH School at Old Colony Rd in 
Norton. 

▪​ All READS Academy staff have recently completed the CPS Essentials training. This was 
conducted by our own CPS trainers who were trained through MGH Think:Kids. The Academy 
has 5 trainers allowing for sustainability of the CPS model at the Academy. 

○​ Develop a 5 Year Plan for Recruiting and Retaining Diverse Highly Qualified Staff that Provides for the 
Development of their Skills in Educating High Needs Students from All Backgrounds  

▪​ READS Collaborative has completed onboarding Frontline Education as an additional source for 
recruitment and hiring of K-12 staff. 

▪​ READS Administrators have participated in the following college fairs in the past year: Bristol 
Community College, Bridgewater State University, Rochester Institute of Technology, 
Framingham State University 

○​ Review and Strengthen Curriculum and Improve the Fidelity of Specialized Supports 
▪​ The READS Academy has completed the onboarding and staff training for Renaissance Star 

Comprehensive Suite with SAEBRS along with Freckle. Together these added educational 
resources will provide additional support for academic and social-emotional / behavioral 
regulation data collection as well as additional support for differentiated practice and instruction 
in ELA and math. All platforms will take effect for the 26-27 school year. 

▪​ The READS DHH Program has established a Literacy subcommittee to review the current 
specialized literacy curriculum used, tools for progress monitoring, and establishing what PD is 
needed for staff to maximize support for students. 

▪​ The READS DHH Program is in the process of hiring an ASL Specialist. This is an added 
position to the program.  

▪​ We have two students starting this fall in our new DHH Transition Program for students 18-22. 
The program is called the READY Program.  

○​ Provide Programs and Services that are Cost-Effective, as well as High Quality and Evidence-Based, to 
Ensure that READS is the Preferred Provider for its 20 Member Districts. 

▪​ Both READS Academy and the DHH Program have the highest enrollment that they have had in 
the past 3 years. READS Academy currently has 107 students enrolled and the DHH Program has 
56. 

●​ Fiscal Update  
○​ The FY27 budget along with tuition and fees has been approved by the Board of Directors.  
○​ Union Negotiations are ongoing at this time. The next meeting is scheduled for June 16th, 2026 

●​ Legislation/Compliance 
○​ READS Collaborative has been notified that we will be participating in the full cycle Coordinated 

Program Review to be conducted in January 2027. 
●​ Programmatic Information 

○​ READS Academy recently graduated 8 students. One of our graduates is entering the USMC, another is 
enrolled at BSU for the fall with others applying to the workforce. The DHH program had 5 graduates. 
Two are headed to college, two to the workforce, and one student will be enrolling in the new DHH 
Transition Program (The READY Program).   

http://www.readscollab.org
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To: Dr. Felicia Moschella, Superintendent of Schools 
 
From: Jonathan Bourn, Principal, Abington High School 
  Peter Serino, Athletic Director, Abington High School 
 
Date: August 27, 2026 
 
Subject: South Shore League Sportsmanship Award and MSSADA Athletic Trainer of the Year 
 
 
We are pleased to share two significant recognitions for the Abington High School athletic program and 
community. 
 

South Shore League Sportsmanship Award – 2025–26 
 
Abington High School has been named the South Shore League Sportsmanship Award recipient for the 
2025–26 school year. Each sport selects a sportsmanship winner throughout the school year, with those 
results combined to determine the league's overall recipient. 
 
This award is a reflection of the commitment of our coaches and student-athletes to sportsmanship, 
character, respect, and fair play. It validates the efforts of our entire school and community to promote 
these values through athletics. 
 

MSSADA District 9 Athletic Trainer of the Year – Alicia Barry 
 
Alicia Barry has been named the Massachusetts Secondary School Athletic Directors Association 
(MSSADA) District 9 Athletic Trainer of the Year. 
 
This recognition highlights Alicia's professionalism, dedication, commitment, and expertise in caring for 
our student-athletes. Her work is an essential part of providing a safe and successful athletic experience 
for our students.  District 9 encompasses over 50 schools.   
 
As the MSSADA District 9 Athletic Trainer of the Year, Alicia will now be considered as a finalist for 
the Massachusetts State Athletic Trainer of the Year. 
 
We are extremely proud of these accomplishments and grateful for the continued support of our athletic 
programs. Both recognitions reflect the outstanding people and strong culture that make Abington High 
School special. 
 
Jonathan Bourn 
Principal 
Abington High School 

Peter Serino 
Athletic Director 
Abington High School
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