
PHOENIX UNION H IGH

S CHOOL D ISTRICT

EMPLOYEE BENEFITS



AGENDA

• IMPORTANT NEW H IRE DATES

• MEDICAL

• FLEX

• DENTAL

• V ISION

• L IFE

• D ISABILITY

• ASRS



IMPORTANT DATES TO

REMEMBER

BENEFITS E FFECTIVE :

• DOH 1 ST - 15TH

• DOH 16 TH – 31ST

E NROLLMENT  PERIOD :

• 30 DAYS  FROM  THE  START  OF  
YOUR  C ONTRACT



MEDICAL  PLANS  FOR  2025 -2026

ALLIANCE  LOW 

C HOICE  PPO

H IGH -DEDUCTIBLE  HEALTH  PLAN  W/ HSA



IN-NETWORK ONLY ALLIANCE
NO MONTHLY PREMIUM FOR EMPLOYEE

CHOICE
MONTHLY PREMIUM

HDHP W/HSA
NO MONTHLY PREMIUM FOR EMPLOYEE

INDIVIDUAL ANNUAL 
DEDUCTIBLE

$1000 $1000 $3,400

OFFICE VISIT CO-PAYS: 
PCP/SPECIALIST

$25/$35 $25/$35 SUBJECT TO DEDUCTIBLE THEN 20%

OOP MAX INDIVIDUAL/FAMILY $3000/$6000 $3000/$6000 $6000/$12000

EMERGENCY ROOM CO-PAY $150 $150 SUBJECT TO DEDUCTIBLE THEN 20%

URGENT CARE CO-PAY $50 $50 SUBJECT TO DEDUCTIBLE THEN 20%

COINSURANCE (PLAN PAYS 80%) 20% 20% 20%

PRESCRIPTION DRUGS (RETAIL) $10/$40/$60/$80 $10/$40/$60/$80 SUBJECT TO DEDUCTIBLE THEN 20%

NETWORK LIMITED NETWORK BROAD NETWORK LIMITED NETWORK



F LEXIBLE  S PENDING  ACCOUNTS

MEDICAL REIMBURSEMENT 
ACCOUNT (MRA) – A GENERAL-
PURPOSE ACCOUNT TO PAY FOR 
ELIGIBLE HEALTH CARE EXPENSES 
(MEDICAL, DENTAL, VISION AND/OR 
HEARING).

$2,500 ANNUAL  MAX

LIMITED CARE REIMBURSEMENT 
ACCOUNT (LIMITED) - AN ACCOUNT 
TO PAY FOR ELIGIBLE DENTAL AND/OR 
VISION EXPENSES ONLY (NO MEDICAL) 
FOR USE WITH AN HSA.

$2,500 ANNUAL  MAX

DEPENDENT CARE SPENDING 
ACCOUNT (DCA) – AN ACCOUNT TO 
PAY FOR ELIGIBLE DEPENDENT CARE 
(DAY CARE) EXPENSES.

$5,000 ANNUAL  MAX

THESE  PLANS  DO  NOT  HAVE  A CARRYOVER  PROVISION , SO  UNUSED  FUNDS  IN YOUR  ACCOUNT  AT  THE  END  
OF  THE  PLAN  YEAR  WILL  BE  FORFEITED , SO  ESTIMATE  YOUR  EXPENSES  CAREFULLY .



DENTAL  INSURANCE  –  E MPLOYEE  PAID

SOLSTICE –  BASIC DHMO
• O PEN  ACCESS  –  NO  ASSIGNED  

PROVIDERS

• BASIC  C LEANINGS  - $0 C O-PAY  
EVERY  6 MONTHS

• X-RAYS  - $0 C O-PAY  ONCE /YEAR

• BASIC  S ERVICES  –  C O-PAY  BASED

• MAJOR  S ERVICES  –  D ISCOUNTS

• NATIONWIDE  NETWORK  COVERAGE

SOLSTICE –  PREMIER PPO
• PPO –ANY  DENTIST . IN-NETWORK  

LOWER  COSTS

• BASIC  C LEANINGS  –  100% EVERY  6 
MONTHS

• X-RAYS  –  100% ONCE /YEAR

• BASIC  S ERVICES  –  80%

• MAJOR  S ERVICES  –  50% NO  WAITING  
PERIODS !

• $50/$150 Y EAR  DEDUCTIBLE

• $1,500/YEAR  MAX

• $1000 O RTHODONTIC  C OVERAGE  (UP  
TO  19 YEARS  OF  AGE )



AVESIS  VISION  INSURANCE  –  
E MPLOYEE  PAID
WHAT  YOUR  VISION  PLAN  WILL  INCLUDE

EYE  EXAM  COVERAGE

➢ ANNUAL  COMPREHENSIVE  EXAM  AFTER  ANY  COPAY

FRAMES

➢ PLAN  ENTITLES  YOU  TO  A PAIR  OF  FRAMES  UP  TO  YOUR  
FRAME  ALLOWANCE

LENSES

➢ ALLOWANCE  STANDARD  SPECTACLE  LENSES  COVERED  IN 
FULL  AFTER  MATERIALS  COPAY

C ONTACT  LENSES

➢ ALLOWANCE  WHEN  CHOSEN  INSTEAD  OF  FRAMES  AND  
LENSES

L ASIK  BENEFITS

➢ O NETIME /LIFETIME  INDEMNITY  ALLOWANCE

AS AN AVESIS MEMBER, YOU NOW HAVE EXCLUSIVE ACCESS TO A HEARING HEALTHCARE PROGRAM THROUGH AMPLIFON HEARING 
HEALTH CARE



L IFE  INSURANCE  
S YMETRA  EMPLOYER  PAID

✓BENEFIT  AMOUNT  = 1 YEARS  
S ALARY  OR  $25,000 WHICHEVER  
IS  GREATER  (MAXIMUMS  DO  APPLY )

✓MUST  NAME  PRIMARY  AND  
S ECONDARY  BENEFICIARIES

✓TERMS UPON  EMPLOYMENT  
S EPARATION  WITH  OPTION  TO  
CONVERT  TO  PERSONAL  POLICY

S UN  LIFE  EMPLOYEE  PAID  –  
VOLUNTARY  L IFE

✓NEW H IRES  - GUARANTEED  ISSUE : 
$150,000 S ELF , $50,000 
SPOUSE  AND  $10,000 C HILDREN

✓TERM S  UPON  EMPLOYMENT  
S EPARATION  WITH  OPTION  TO  
CONVERT  TO  PERSONAL  POLICY



D ISABILITY  INSURANCE

S YMETRA  - EMPLOYEE  PAID

✓S HORT -TERM  –C OVERS  DAY  6 - 
DAY  90 TH  OF  WORK  MISSED  

✓PAID  AT  WEEKLY  BENEFIT  
ELECTED  BY  EMPLOYEE

NOTE: 3 MONTH  PREEXISTING  
C LAUSE  –  MUST  FILE  CLAIM  AND  
ONLY  FOR  OWN  MEDICAL  
CONDITIONS .

EMPLOYER  PAID

✓MID-TERM  - S YMETRA

✓C OVERS  MONTH  3 TO  6

✓LONG -TERM  - ASRS
✓C OVERS  MONTH  6 TO  RETIREMENT

✓ BOTH M ID & LONG -TERM  PAID  
OUT  AT  2/3 S ALARY



DEDUCTIONS /TAXATION

ALL  MEDICAL , DENTAL , V ISION  AND  
FLEX  DEDUCTIONS  ARE  
AUTOMATICALLY  PRE -TAX . IF  YOUR  
DEDUCTIONS  ARE  PRE -TAX , YOUR  
INSURANCE  CHOICES  ARE  LOCKED  
UNTIL  THE  NEXT  O PEN  ENROLLMENT .

IF  YOU  WANT  AN  AFTER -TAX  
DEDUCTION , YOU  MUST  COMPLETE  THE  
FLEX  PLAN  O PTION  FORM .

*** CHANGES ARE ONLY PERMITTED
DURING O PEN E NROLLMENT . 
O CCURS IN MAY EVERY YEAR FOR
BENEFITS E FFECTIVE DATE OF J ULY
1ST ***
Q UALIFYING  L IFE  E VENTS  THAT  
PERMIT  CHANGES  DURING  THE  YEAR :

• D IVORCE

• DEATH

• B IRTH

• MARRIAGE

• GROUP  INSURANCE  CHANGE



ARIZONA  S TATE  
RETIREMENT  S YSTEM

MANDATORY  FOR  ALL  F/T, PERMANENT , 
NON -RETIRED  EMPLOYEES .

REGISTER  @ HTTPS ://WWW.AZASRS .GOV /

PXU E NROLLMENT  C ODE  = 3KM00036

NOTE: ASRS R ETIREES  MUST  
COMPLETE  THE  WORKING  AFTER  
RETIREMENT  TOOL  IN LIEU  OF  
ENROLLMENT .

C URRENT  C ONTRIBUTION  RATE  PER  
PAY  PERIOD  IS  11.98%
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E MPLOYEE  ASSISTANCE  PROGRAM



WELCOME !
C ONTACT  INFO :
RAUL  PADILLA  –  EMPLOYEE  
BENEFITS  C OORDINATOR

DESK : 602 -764 -1548

EMAILS

RPADILLA @PHOENIXUNION .ORG

BENEFITS @PHOENIXUNION .ORG
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