
School Vision

 School Mission
To foster an environment 
where every student feels 
supported, inspired, and 
challenged to reach their 

full potential.

To build a positive, 
respectful, and thriving 

environment where 
everyone can excel.

School Plan for Student Achievement
School Profile

Goals, Strategies, & Proposed Expenditures

 2026-27 SPSA for Goldenrod Elementary School

SUBGROUPS STUDENT 
ETHNICITY

37

617
TK-6th Grade
STUDENTS

EMPLOYEES

$681,192

Continued...

Low IncomeHispanic

Teachers (27)

22%

90%

73%

5%Other
Asian

Admin (2)

White
Support Staff (8)

English Learners

Foster Youth

High Need

87%

27%

0%

91%

Total SPSA Expenditures:

2%
4%
4%

Funds for SPSA 
expenditures come from 
the following sources:

©2026 solutions@goboinfo.com, (888) 938-7779

1.1 - Offer after-school tutoring, provide supplemental 
materials for all students including those with 
disabilities, and hold regular meetings to review 
student progress.

1.2 - Provide field trip opportunities to enhance student 
learning beyond the classroom.

H I G H L I G H T E D  O U T C O M E  T A R G E T S H I G H L I G H T E D  A C T I O N S

IMPROVE ELA CAASPP 
PERFORMANCE

IMPROVE MATH CAASPP 
PERFORMANCE

(measured as pts from standard) pts towards 
standard

pts towards 
standard(measured as pts from standard)

GOAL #1 INVESTING
$544,338

Provide High-Quality, 
Equitable Academics

Aligned to LCAP Goal: 1

5

5

LCFF: 
$387,810

Title I: Parent 
Involvement:	
$2,850

Title I: Allocation:	
$290,532
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Goldenrod Elementary School, 445 South Goldenrod Ave., Kerman, CA 93630; (559) 843-9500; www.kermanusd.com; CDS# 10739990123596
Principal: Mr. Manuel Rodrigues, Email: manuel.rodrigues@kermanusd.com ©2026 solutions@goboinfo.com, (888) 938-7779

Goldenrod Elementary School Site Council (consisting of 1 Principal, 3 Classroom Teachers, 2 Other School Staff and 4 Parent/Community Members) has reviewed & recommends this School 
Plan with proposed expenditures to the District Governing Board for approval. Attested by Principal Manuel Rodrigues & Chairperson Jose Lopez on April 29, 2026.

For additional SPSA & LCAP resources, click or scan the QR code �
or go to www.kermanusd.com and search for your school or district.

GOAL #2 INVESTING
$123,304

Support Student 
Learning & Engagement

H I G H L I G H T E D  O U T C O M E  T A R G E T S

H I G H L I G H T E D  A C T I O N S

4.1 - Provide yearly materials and resources to 
support newcomer English Learners with state 
standards.

4.2 - Provide materials and supplies to support and 
encourage English Learner reclassification.

GOAL #3 INVESTING
$5,050

Support and Advance 
English Learners

H I G H L I G H T E D  O U T C O M E  T A R G E T S

H I G H L I G H T E D  A C T I O N S

GOAL #4 INVESTING
$8,500

H I G H L I G H T E D  O U T C O M E  T A R G E T S

H I G H L I G H T E D  A C T I O N S

INCREASE NEWCOMER 
PROGRESS ON ELPAC 

ASSESSMENT

INCREASE % OF 
STUDENTS MAKING 

PROGRESS TOWARDS 
ENGLISH PROFICIENCY

DECREASE % OF LTEL 
STUDENTS

Aligned to LCAP Goal: 2 Aligned to LCAP Goal: 3 Aligned to LCAP Goal: 4

4.1 - Provide targeted materials and supplies to 
support Newcomer students and ensure English 
Learners have better access to state standards.

4.2 - Provide books, materials, and supplies to 
support LTEL students’ access to state 
standards.

Support and Advance 
English Learners

Support and Engage 
All Parents

3.1 - Host quarterly events with materials and snacks to 
strengthen parent engagement and build positive 
relationships between families, staff, and the 
school community.

INCREASE # OF PARENT 
OPPORTUNITIES TO 

PARTICIPATE IN SCHOOL 
EVENTS  AND WORKSHOPS

8

4

events per 
quarter

workshops 
per quarter

DECREASE 
CHRONIC 

ABSENTEEISM 

IMPROVE STUDENTS’  
SOCIAL-EMOTIONAL 

WELLBEING

2.1 - Provide flexible seating and groupings to support 
social-emotional learning.

2.3 - Support the ROAR store and attendance rewards 
to encourage regular student attendance.

2.4 - Offer field trips, implement PBIS, and fund club 
and MTSS site team roles.

MAINTAIN LOW 
SUSPENSION RATE


