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What type  
of problem  
behavior is  

being  
observed? 

Tier I- 

(Minor) 

Tier II- 

(Major) 

MINOR 

• Low-level Disruption or Dis-
respect 

• Non-compliance 

• Misuse/abuse of property 

• Unprepared (Homework/Lack 
of materials) 

• Chronic out of seat 

• Calling out 

• Abusing restroom/drink  

      privileges 

• Dress Code /Gum 

• Inappropriate Language (not 
directed at another) 

• Phone (goes off/texting) 

• Put–downs 

• Hands-off (low-level, hug-
ging, hand-holding) 

• Borrowing without permission 

• Looking at another's paper 

MAJOR 

• Major Disruption/
Disrespect/Defiance 

• Academic Dishonesty 
(Plagiarism/Copying) 

• Forgery/Theft 

• Vandalism 

• Bullying (Targeted, Repeated, 
Difference of power) 

• Inappropriate Language 
(Directed at another, racist 
comments) 

• Threats 

• Hands-off (Aggressive, sexu-
al in nature, pantsing) 

• Phone (Photos, cyberbullying, 
social media) 

The following major offenses 
are Tier III and will be handled 
by an administrator:  

• Fighting 

• Drugs/Alcohol/Tobacco 

• Weapon 

 

Step 1 

Redirect 

Step 2 
Teacher reteaches  

appropriate behavior to 
meet  stated             

expectations. Look for 
opportunities for          
specific praise.  

Step 3    

Teacher utilizes    
intervention       

strategies. (See   
examples provided.) 

Step 4 

Teacher contacts 
parent/guardian,  

colleagues, support 
staff, or   admin for 

additional               
interventions or  

suggestions.         
Implement            

interventions or  
suggestions. 

Step 5 

Teacher documents 
incident (detention, 

time out). 

Step 6 
Multiple incidents of 

similar behavior, after 
documentation of 

teacher intervention, 
may result in  Tier 2 

referral. 

Step 1 

Write Tier 2 refer-
ral and submit to  
office.  Teacher 
must call Parent/

Guardian!  
In case of emergency, 

call the office. 

Step 2 

Administrator or   
designee determines 

action. 

Step 3 

Administration     
follows through on 

action with student. 

Step 4 

Administration    
provides feedback/

information to 
teachers, as needed. 

Step 5 

Teachers/Admin    
explore and imple-

ment additional    
interventions and 

supports.   

Procedures for Responding to Social Learning Errors 

 Use a calm teaching voice and professional demeanor. 

 Respond the same way each time a social learning error takes 
place. 

 Respond quickly and disengage to get back to learning. 

 Respond immediately after the misbehavior takes place. 

 Be respectful by avoiding sarcasm or threats of future conse-
quences. 

 Have private conversations with the students. 

The response to the misbehavior must focus on re-teaching 
the student, helping them know what we want them to do 
instead:  

Be Respectful, Responsible , & Relational Citizens 

Whether the incident is major or minor, teachers will restate behavior expectation that applies.   


