Sample Code of Ethics for PTA Board Members

__________________ (local unit) members will value all members by displaying respect, fairness, honesty, integrity, and support. They will: 

· Lead by example. 
· Empower others to lead. 
· Expect and model respect for all other people.
· Value the contributions of others and avoid preferential treatment. 
· Promote collegiality and recognize individual achievements. 
· Work cohesively to gather and balance the input of all members regarding decisions affecting the PTA.
· Be knowledgeable and respectful about the diverse population of the school community and be inclusive in all activities, events, and volunteer opportunities. 
· Nurture a welcoming atmosphere of trust and openness. 
· Recognize and value the strengths and abilities of all board members and encourage and support their growth and leadership. 
· Work to solve problems without assigning blame to others. 
· Inspire a shared vision. 
· Develop and implement a unified and meaningful plan of work. 
· Encourage and facilitate teamwork and collaboration. 

PTA Board members will understand how they contribute to the success of this unit and the overall mission of PTA. They will:

· Work in cooperation with other board members to achieve the goals of this local PTA unit.
· Refrain from language that does not support the PTA. 
· Demonstrate support for the school system and the success of all children. 
· Maintain professional relationships which are free from vindictiveness and intimidation. 
· Foster support for continuous learning through leadership training opportunities provided by Wake PTA Council, the North Carolina PTA, and the National PTA. 
· Support the mission and purposes of the PTA in both words and actions. 
· Recognize that the chief function of the PTA is to serve the best interests of all children. 
· Exercise discretion, sensitivity and sound judgment when discussing PTA matters, protecting all privileged and confidential information. 
· Respect and support decisions adopted by the PTA board and made within the parameters of the Bylaws and Robert’s Rules of Order. 
· Recognize that the President is the official spokesperson of the PTA. 
· When making statements based on personal opinions, declare publicly that the statements are personal and are not being offered as the position of the PTA or the PTA. 

PTA Board members will respond in a timely manner to the needs of fellow board members, individual unit members, and school administration. They will: 

· Respond to email messages and phone calls expeditiously. 
· Notify board members, unit leaders, and school administrators of upcoming events, pertinent information, and ongoing advocacy efforts in a timely manner. 
· Meet deadlines for information and attend board meetings on a regular basis. 
· Keep accurate records and participate in transition to the next person holding their office.
· Resign when unable to fulfill the duties of the position. 
· Refrain from using one’s position for the personal financial gain of self, family, or personal friends. 
· Acknowledge acceptance of these guidelines by signing the agreement. A signed copy will be retained by the Secretary of the PTA. 



As a member of the PTA Board, I agree to the above. 


_______________________________________________
Board Member Name	
					
_______________________________________________
Board Member Signature

________________________________________________________________
Date
