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INTRODUCTION
This handbook is a general description of a few
of the most important rules and polices that
govern our school. It would be impossible to
address all rules and policies within this
handbook. In the final analysis, each principal
will address rules and regulations on a case by
case basis. Itis our goal to provide the best
education possible and keep our students and
faculty members safe. In addition, it is our goal
to provide a classroom setting that is
characterized by high expectations in academic
teaching and learning.

WELCOME
Welcome to the home of the SMS Tigers where
spirit and tradition are the by words of a school in
which the entire community takes pride. While
increasing your knowledge and developing skills,
your major responsibility, while at SMS, will be to
respect your fellow students, teachers, and staff
members. They in return should respect you. No
individual at SMS has the right or privilege to
infringe on or deny the right of another individual.

ATTENDANCE PROCEDURE
Regular attendance is a must. No single factor
will do more to aid your progress in school than
regular attendance. While a student is enrolled in
school, his/her number one job is attending classes
regularly and fulfilling all class requirements.
Excessive absences, even though excused, are
bound to affect one’s grades. Students who have a
fever or a measured temperature greater than or
equal to 100 degrees Fahrenheit should not be at
school or school activities.

Absences
An excused absence will be granted for the
following reasons:

1. Personal or family illnesses

2. Medical appointments

3. Legal matters, including service on a
grand, multicounty grand, or petit jury
*

4. Extenuating circumstances deemed
necessary by the principal

5. Observance of holidays required by
student's religious affiliation.

6. Documented participation in five (5)
4-H activities each school year.

7.  Documented speech therapy,
occupational therapy, or any other
service related to the child’s
Individualized Education Program
(IEP).

It is the responsibility of the parent to notify the
school if a child is to be absent. Parents should
call before 8:30 AM the day the student is to be
absent. If no contact is made the parent must send
a note or call the day the child returns before the
student can be excused. The school may require
medical documentation to support personal or
family illness that results in an excused absence.
Admits must be picked up in the principal’s office
before the 8:10 AM bell on return to school.
Students are expected to be on pace for on-time
completion of the course as required by the school
district or complete instructional activities within
the time that services were provided.

Make Up Work
Students may promptly make up all work missed
without penalty. It is the responsibility of the
student to make arrangements to see that work is
made up. Make up work is allowed for up to five
(5) days from the assigned due date for any
assignment. Extenuating circumstances will be
evaluated by the building principal on a case-by-
case basis for exceptions and documentation will
be required.
Work assigned during a student’s participation in
class is required to be turned in as directed by the
teacher. Students knowing they will be away from
class due to an activity will be required to make up
their work before the activity (Teacher discretion).
Failure to do so may result in student not being
excused from class for future organization or team
activities.
Unexcused Absence
This is any absence that does not fall within one of
the above categories. Work may be made up. 60 %
of the grade will be counted. 3 unexcused



absences will result in that student not receiving
credit in that class for the semester.

Truancy

A student is considered truant when absent from
the classroom without the knowledge of either the
school or the parent or if the parent does not
compel the student to attend school. This qualifies
as an Unexcused Absence.

Tardies
1.  Astudent is tardy who is not in the
student's seat when the bell to begin the
period sounds.

2. A student who is more than 5 minutes
late is counted absent for the period.

3. Each 3 tardies will constitute an
unexcused absence from that class.

Appeals Committee

Any student who exceeds the 3-day limit for
unexcused absences may appeal to the attendance
appeals committee for reinstatement of credit. The
attendance committee will consist of an
administrator, counselor, and three (3) faculty
members

If the attendance appeals committee denies credit,
the student may appeal to the board of education for
reinstatement of credit. Consideration will be given
as to the reason for the absences as well as to the
attempts by parents to minimize the absenteeism.

IlIness at School — If you should need special care
at school due to some condition such as: diabetes,
epilepsy, asthma, etc., we will be able to give you
special attention if you will give us the necessary
information before the emergency arises. If you
become ill during the day, you should go to the
office so that your parents can be notified and
your absence cleared.

STUDENT CONDUCT/DRESS CODE
(REGULATION)
In accordance with the policy of the Board of
Education, the following regulation shall establish
address and grooming code for the public school
system. Generally, students should regard
neatness and cleanliness in grooming and clothing

as important. Dress or grooming which is in any
way disruptive to the operation of the school will
not be permitted. Revealing or sexually
provocative clothing or clothing of extreme style
may not be worn. Principals, in conjunction with
sponsors, coaches or other persons in charge of
extracurricular activities, may regulate dress and
grooming of students who participate in a
particular activity if the principal reasonably
believes that the student’s dress or grooming
creates a hazard, or may prevent, interfere with, or
adversely affect the purpose, direction, or effort
required for the activity to achieve its goals. If a
student’s dress or grooming is objectionable under
the above provisions, the principal shall request
the student to make appropriate corrections. If the
student declines, the principal shall notify the
student’s parents or legal guardian and request that
person to make the necessary corrections. If both
the student and parent or legal guardian refuses,
the principal shall take appropriate disciplinary
action. Students who violate provisions of the
dress code and who refuse to correct the violation
may be disciplined by removal or exclusion from
extracurricular activities. In extreme cases
students may be suspended until the violation is
corrected.

Students are permitted to wear shorts and skirts no
shorter than mid-thigh. A Cheer or Pom uniform
may at times exceed this limit but do meet usual
and customary standards for those uniforms in our
school and most other schools.

The following articles and types of apparel are not
considered suitable for school purposes and will
not be permitted:

1. Hats, headbands, caps, and jeans or pants
with holes or slits above the knee.

2. Tank tops, muscle shirts exposing the arm
pits, see-through shirts and blouses

3. Any article of clothing or attire that tends to

be disconcerting to the learning process.

4. Atrticles of clothing that advocates the use of
or advertises for the use of any tobacco, sex,
alcohol, or illegal drug.

5. “Sags” or extremely baggy pants.

No shirts or blouses that expose the midriff

area.
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BEHAVIOR AND DISCIPLINE
Good behavior is a major importance in any
classroom. A student should have a sincere desire
to work and cooperate with the teacher to the best
of his ability. Unfortunately, some students don’t
agree with this and their behavior becomes
disruptive to the educational welfare of the class.
In some cases, students will be sent to the office
by the teacher. The following policy will be used
to handle cases of a student being removed from
class by the teacher. First dismissal will result in a
conference with the principal in the office. There
is also a possibility of a detention being assigned.
Second dismissal will result in a three-day
detention from that class to be spent in the office.
A conference with the teacher, principal and
parent will be held. Third dismissal will result in a
three to five day in-school detention from all
classes. Parents will be notified of suspensions.
Fourth dismissal: Student will be suspended from
school for a period of three to five days.

ORDERLY CONDUCT
Students shall conduct themselves in keeping with
their level of maturity, acting with due regard for
the supervisory authority vested by the Board in
all district employees, for the educational purposes
underlying all school activities, for the widely
shared use of school property, and for rights and
welfare of other students.

DISOBEDIENCE AND INSUBORDINATION
Any disrespectful conduct by a student towards a
staff member can result in one or a combination of
the following: First offense — removal from class
or detention, Second offense — three day class
detention, Third offense — three day in-school
detention, and Fourth offense — three to five day
suspension from school. Parents will be notified
of all suspensions. Profanity, derogatory names, or
threatening comments to a staff member can result
in suspension on the first offense.

FAILURE TO SHOW UP FOR
ASSIGNED SCHOOL DETENTION
First offense — Student’s time will be doubled.
Second offense — three day in-school detention.
Third offense — three to five day suspension from
school. Parents will be informed of detention
assignment and suspensions.

SATURDAY SCHOOL
Saturday School may be used in place of offenses
warranting detention. Examples would include
truancy and excessive tardies. Saturday School is
only available if staffing is available.
1. Students would be assigned to two hour
blocks at a time.
2. School would run from 8:00 A.M. — 12:00.
3. Student will be required to bring books
(resources) to study and no talking will be
permitted.
4. If student fails to attend or is late the first
time, his time will be doubled.
5. If student fails to attend the second time, the
student will receive out-of-school suspension.

IN-SCHOOL DETENTION OF STUDENTS
A student may be placed in an in-school detention
center at school by the principal for actions
detrimental to the normal operations of the school.
Disobedience, insubordination, vandalism, theft,
public display of affection, and failure to attend
school detentions are a few examples.

1. Students will be placed in an isolated
supervised study area.

2. Students will be required to complete daily
classroom assignments. These will be
collected at the end of each day for a grade.

3. Breaks will be at different times than the rest
of the student body.

4. Lunch will be at the normal time in ISD.

OUT-OF-SCHOOL SUSPENSION

A student may be suspended from school by the
principal for actions detrimental to the normal
operations of the school. Repeated disobedience,
open defiance of a teacher, vandalism, use of
tobacco, theft and public display of affection are a
few examples. Fighting, failure to attend after-
school detention and the sale, use of, or possession
of tobacco, alcohol, or controlled substances are
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additional examples. NOTE: Possession, use,
sale, or distribution of alcohol is illegal and will
not be tolerated at Stroud Middle School or at any
school-related functions. Students in violation of
this policy may be suspended by the
superintendent or principal for a period not to
exceed the current semester and the succeeding
semester.

Suspension Appeals
All students who have been suspended out of
school have a right to appeal the out-of-school
suspension decision of the administration.
Appellate rights in such short-term (9 days) or less
are satisfied in an effective and expedient manner
by giving the student the right to appeal to a
suspension committee. The parent shall notify the
Superintendent of Schools of the intent to appeal
by letter which must be received within two (2)
calendar days after the principal’s out of school
suspension decision is received by the student or
his or her parents. After such time, the out-of-
school suspension decision will become final and
non-appealable. Upon receiving notice of intent to
appeal, the Superintendent shall confirm that the
student’s out of school suspension falls within the
category of an out-of-school suspension to which
an appeal to the committee is authorized.

Suspensions of 9 days or less have two appeals.
First to the superintendent of schools and secondly
to an appointed appeals committee whose decision
will be final. Suspensions of ten days or more
have three appeals: The superintendent of
schools, an appeals committee, and the board of
education whose decision will be final. A written
letter of appeal for each hearing must be submitted
to the superintendent 48 hours after the suspension
or after the appeals committee has denied the first
appeal.

CLASS MAKE-UP WORK
Any student who has been suspended shall have
the opportunity to make up any school work that is
missed. If the work is not made up, the grade
shall be recorded as zero. Make-up work may be
accomplished in two ways:
1. The student with a parent may meet with the
available teachers each day at 3:10.

2. Make-up work is allowed for up to five (5)
days from the assigned due date for any
assignment.

Stroud Public School
Fight Policy

Introduction/Philosophy/Rationale
It is the belief of this administration that our
school should have the highest expectations
regarding the educational process of our
students. We believe that our teachers and
students should work together, follow the rules
set forth by our policies and benefit from our
high morals and expectations. We believe that
students should be prepared for class and
conduct themselves in a manner that promotes
a quality educational system. We believe that
students should be mannerly in their conduct
when dealing with problems. Our faculty and
administrators are considered to be highly
professional and well trained in the education
of our students.

We believe that students should work
through problems in a respectful and mannerly
method. At no time should students harass or
bully any student or school official in any way
whether it be sexual, racial, physical
appearance, or in any manner. In addition,
students should never threaten school
employees or students even to the slightest
degree. To accept such conduct from one
student would simply allow all students to
behave in this manner. This type of behavior,
if not corrected would flourish in the
classrooms, hallways, and administrative
offices.

It is the belief that we should all work
together to insure the ideal school; a school
where students and teachers work together.
Students who learn to accept the many cultural
differences of a society that continues to grow
together yet apart based on belief and cultural
differences. Our goal is to provide a school
where students are well prepared for class and
respect teachers and administrators. A school



in which people work together in resolving
issues not by raising their voices or making
threats or teasing or harassing each other.

The conduct of our students in our school is
of the utmost importance to teaching. It is this
conduct that sets the climate of education.
Naturally, all teachers want a good, positive,
and learning atmosphere which would be
conducive to learning as well as teaching. In
dealing with the actions of one student, we must
ask ourselves what would be the outcome if all
students conducted the same action. In
addition, we must ask ourselves is this conduct
acceptable for promoting our desired education
or is it disruptive to our teachers and students
educational process. We must ask ourselves, is
this type of behavior the type of high standards
we want in our classrooms.

With this philosophy in mind and in regards to
fighting and assault; school officials will do
their best to determine who is guilty and who is
not. School officials will do their best to insure
that right wins over wrong and that justice will
be served to the best of our ability. With this in
mind; both parties or only one party may be
suspended depending on the situation.

In the event of a fight or assault of any kind
during any school day or school activity, the
guilty
party(s) may be suspended for a period of nine
(9) days on the first offense and an entire
semester on
the second offense. Stroud School Board Policy
FO referencing alternatives of corrective
actions are
also considerations.

Appeals: The usual appeals process will be in
effect according to Oklahoma School Law.

Nine days or less - only one appeal - an
independent appeals committee made up of an
administrator, counselor, and teachers.
Ten days or more -
o First appeal- an independent
appeals committee made up of an

administrator, counselor, and
teachers.

o Second & Final Appeal - The
Stroud School Board of
Education

DANGEROUS WEAPONS
DANGEROUS SUBSTANCES, TOBACCO, &
ALCOHOL

The superintendent or principal of any public
school in the State of Oklahoma, or any teacher or
security personnel, shall have the authority to
detain and authorize the search, of any pupil or
pupils on any school premises or while in transit
under the authority of the school, or any function
sponsored or authorized by the school, for
dangerous weapons, tobacco, alcohol, or
controlled dangerous substances, as defined in the
Uniform Controlled Dangerous Substance Act and
hereinafter referred to as controlled dangerous
substances. The superintendent or principal
authorizing such search shall notify the local law
enforcement agency which shall be responsible for
obtaining any warrant or other authorization
necessary to conduct such search. The search
shall be conducted by a person of the same sex as
the person being searched. The superintendent or
principal authorizing the search shall have
authority to detain the pupil or pupils to be
searched and to preserve any dangerous weapons
tobacco, alcohol, or controlled dangerous
substances that might be in their possession
including the authority to authorize any other
persons they deem necessary to restrain such pupil
or pupils or to preserve any dangerous weapons or
controlled dangerous substances. Any pupil found
to be in possession of dangerous weapons,
tobacco, alcohol, or controlled dangerous
substances or alcohol may be suspended by the
superintendent or principal for a period not to
exceed the current school semester and the
succeeding semester. Any such suspension may
be appealed to the board of education of the
school district by any pupil suspended under this
section.

Pupils shall not have any reasonable expectation
of privacy towards school administrators or



teachers in the contents of a school locker, desk or
other school property in order to properly
supervise the welfare of pupils. School lockers,
desks, and other areas of school facilities may be
opened and examined by school officials at any
time and no reason shall be necessary for such
search. Schools shall inform pupils in the school
discipline code that they have no reasonable
expectation of privacy rights towards school
officials in school lockers, desks or other school
property.

TOBACCO
There is to be no use of tobacco in any form by
students in any of the high school buildings or on
school property during the school day or during
school sponsored activities while a student is
acting as a participant or spectator.

PERSONAL ELECTRONIC
DEVICES

It is the policy of the Stroud Board of
Education that a student may possess a
personal electronic device while on school
premises, or while in transit under the
authority of the school, or while attending
any function sponsored or authorized by the
school upon consent of both the student's
parent or guardian, and the superintendent or
the superintendent’s designee. Students may
be issued a device by the school district such
as a laptop, tablet, or other electronic device.
School-issued devices or school-approved
devices are exempt from the requirements of
this policy and shall be utilized only for
educational purposes by students.

Students are prohibited from utilizing cell
phones and personal electronic devices
while on the campus of a public school
district from bell to bell. Exceptions may be
made as follows:

1. Emergency use of cell phones or
personal electronic devices by
students during the school day.
Emergency use includes situations

where immediate communication is
needed for safety or urgent personal
matters. This includes, but is not
limited to:

a. Medical Emergencies —
Calling 911 or a parent if a
student or someone nearby is
having a severe health crisis
(e.g., asthma attack, allergic
reaction, seizure).; or

b. Natural Disasters or
Lockdowns —
Communicating with law
enforcement or family
during events like tornados,
fires, lockdowns, or other
emergencies affecting the
school; or

2. Use of cell phones or personal

electronic devices by students who
use them to monitor health issues.
This includes, but is not limited to,
glucose monitoring which may
occur multiple times during the
school day; or

Students with special needs may use
cell phones or personal electronic
devices during class time or during
the school day if their IEP, Medical
Plan, or 504 Plan explicitly requires
it as assistive technology for
medically or educationally
necessary purposes. To qualify for
this exception, the use must be
listed as a documented
accommodation necessary for



instruction or communication within
the student's IEP, Medical Plan, or
504 Plan.

“Bell to bell” means the time between the
first bell ringing at the start of the school
day to begin instructional time until the
dismissal bell at the end of the school day to
end instructional time.

“Personal electronic device” means a
personal device capable of connecting to a
smart phone, the Internet, or a cellular or
Wi-Fi network, or directly connecting to
another

similar device. Personal electronic devices
include, but are not limited to, smart
watches, smart headphones, laptops, tablets,
and smart glasses. Personal electronic
devices shall not include school-issued or
school approved devices that are specifically
limited for use in classroom instruction.

Students found to be using any personal
electronic device for any illegal purpose,
violation of privacy, or to in any way send
or receive personal messages, data, or
information that would contribute to or
constitute cheating on tests or examinations
shall be subject to discipline and the device
may be confiscated by the administration of
the school district. Any personal wireless
communication device that is confiscated
will be returned to the student at the end of
the school day. Students violating this rule
may be disallowed from carrying any
wireless telecommunication device
following the incident unless the device is
utilized to monitor a health condition.

Students found to be in possession of or
using a personal electronic device in
violation of the rules shall be subject to
disciplinary action under the student
discipline policy as outlined below.
Disciplinary actions are taken by the
administration as violations are determined.

Disciplinary Actions Regarding Cell Phone
Violations:

e 1% Violation of this rule will result in
the cell phone being taken and a
parent must come to retrieve.
Students refusing to give up their
cell phones will face an immediate
possible five (5) day out of school
suspension.

e 2nd Violation of this rule will result in a
possible three (3) day out of school
suspension. All other violations will
result in possible three (3) day out of
school suspension.

e Any inappropriate pictures and/or
videos will result in a possible five (5)
day out of school suspension. All other
subsequent inappropriate pictures or
videos will result in additional possible
minimum five (5) day out of school
suspensions.

All student cell phones may be viewed by a
superintendent, principal, teacher, or security
personnel when the authorized person has
reasonable suspicion a student is in violation
of student discipline rules during the school day
or during a school activity. Failure to comply
with this viewing will result in a possible five
(5) day out of school suspension.

In administering discipline, consideration will
be given to alternative methods of punishment
to ensure that the most effective discipline is
administered in each case as per Stroud School
Board Policy FO.

Stroud Public School recommends that all cell
phones be turned off at all banquets,
ceremonies, and especially during vocal



performances as the frequencies often interfere
with the school’s cordless microphones.

PAGING DEVICES
It is the policy of the Stroud Board of Education
that no student shall possess or use an electronic
paging device while on school premises, or while
in transit under the authority of the school, or
while attending any function sponsored or
authorized by the school except that a student may
possess and use an electronic paging device upon
prior written consent of the student’s parent or
guardian, and the Superintendent or the
superintendent’s designee. Such consent will be
granted only upon a showing of medical necessity
or other compelling reason as determined by the
Superintendent.

CAFETERIA
The school cafeteria is located in the SMS Annex
building. Middle school students are to enter the
east doors of that building. Courteous manners
and quiet conversations are as appropriate here as
in any home where there are guests, or as in any
public place. Meal tickets must be purchased in
the cafeteria.

ACTIVITIES AND TRIPS
Activity sponsors are required to check students’
eligibility and post a list of students to be excused
from class two days prior to the activity in the
office. Faculty sponsors or chaperones are
required to accompany students on activity trips.

ELIGIBILITY

Eligibility requirements for inter-school activities
correspond with those set by the Oklahoma High
School Activities Association. These apply to all
Stroud Middle School activities including student
elections. The principal has charge of all athletic
contests and determines the eligibility of the
participants.

PRINTED MATERIAL
All printed or written materials, signs or posters
not sponsored by SMS must have clearance
through the principal’s office. Failure of students
to obtain proper clearance may constitute
disciplinary action.

LOCKERS
Lockers will be assigned at the beginning of
school. Students will be expected to use the
lockers assigned to them and keep them clean and
neat at all times. These lockers are property of
SMS and will be examined periodically.

SCHOOL-SPONSORED DANCES
These events are planned by the student council
and the classes. All Stroud Middle School
students are invited to attend. Teachers will be
called upon to chaperone these events. Good
conduct is a requirement for dances to continue.

WITHDRAWAL FROM SCHOOL
In order to withdraw from school the student must
get a withdrawal sheet from the counselor’s office.
Each teacher must sign the withdrawal slip and
give an estimated grade. All fines must be paid.
No credit will be transferred until the student has
legally withdrawn. The principal reserves the
right to contact parents before official withdrawal
is completed.

DROPPING A SUBJECT
If it seems wise for a student to drop a subject, he
should have a conference with the counselor first
to see if the change is advisable. If the counselor
approves, he should discuss the change with his
parents and bring written approval from his
parents to the counselor. Classes maybe dropped
only the first five days of each semester. (Note:
See Athletes Terminating Participation During
A Season.)

CONFERENCE PERIOD
Every teacher has a conference period of 50
minutes during the school day for planning and
conferences with parents. In addition to this, the
teachers will be available before classes begin and
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immediately after school to confer with any
student who may need help.

HALL PASSES
Students in the halls during regular class time
must receive a pass from their instructor. One
pass will be issued per class. No student may
leave the school campus during school hours
except by permission of the middle school
principal. Students are not permitted to bring soft
drinks in the classroom during the school day
unless approved by the teacher of that class.

ASSEMBLIES - PEP ASSEMBLIES
Conduct of students in assemblies will determine
if they will continue. If a student does not want to
attend an assembly he/she is to report to the
principal’s office and be assigned to supervised

study.

VISITORS
Parents are invited and encouraged to visit the
school anytime. Parents are required to check into
the Middle School office and receive a visitor’s
badge. All teachers have a 50 minute conference
and planning period each day. Conferences with
teachers may be made during this time upon
request of the parent. No other student, friends,
relatives, etc. are permitted to visit SMS during
school hours.

DELIVERIES

Stroud Middle School will allow deliveries of
flowers or gifts to students during school hours;
however, these deliveries will be stored until the
end of the day for student pickup or delivered.
The delivery of flowers and gifts causes a
disruption of classes as well as the school day.

STUDENT RECORDS
Students’ permanent records are kept in the
counselor’s office. Information includes
achievement test scores, health record, and
complete profile. These records are maintained in
compliance with Family Education Rights and
Privacy Act of 1974. A copy of this policy is
available for inspection in the Superintendent’s
office.

GRADE CARDS
Grade cards are issued at mid-term and at the end
of each nine weeks to inform both students and
parents regarding pupil’s progress in each class.

GRADING SCALE-SYSTEM
90-100 A Indicates Premium Effort
80- 89 B Indicates Strong Achievement
70- 79 C Indicates Meeting Course
Requirements
60- 69 D Indicates Some Progress
Below 60 F Indicates Little Effort

Semester Exams/Semester Subject Area Tests

e "Semester Exams may be given at the end
of each semester. If a Semester Exam is
given, it will count 10% of the semester
grade. If comprehensive semester exams
are administered, all students will take this
exam unless exempted by the Renaissance
program.

o Comprehensive Subject Area Tests are the
current approach to end of semester
evaluations. Those tests are open resource
and may be administered over more than
one day. This evaluation counts as a
regular test score per class. Comprehensive
Subject Area Tests are not exemptible."

UNITS TO ESTABLISH GRADE LEVEL
This policy shall apply to all grade levels as they
advance. To participate in class activities, based
upon grade level classification, a pupil must
qualify for that grade level by units earned as
follows:

6", 7" and 8™ grade students must pass 5 of 7
classes to be promoted to the next grade level
classification.

CREDIT RECOVERY
Certain students, with the approval of the principal
and/or counselor, may be permitted to enroll in
credit recovery opportunities to make up for
deficiencies.
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CLOSED CAMPUS POLICY
Beginning with the 1993-94 school term, the
Stroud School closed campus policy went into
effect. All school campuses were closed.

THE RULES
1. Students will eat lunch at the cafeteria, in the
basement, in the hall, or in the court yard.
A. Students may walk to the cafeteria.
B. Vending machines with soft drinks,
snacks, and chips will be provided.
2. EXEMPTIONS
A. Parents only may pick up their child
and take them to lunch.
B. A student who lives within a reasonable
distance from the school may walk home to eat
lunch with pre-approval.
C. Special board of education exemptions may
be granted.

D. See Open Campus Privileges on the next page.

E. In order to receive an exemption according to
policy a student must have an exemption form on
file in the office.

CLOSED CAMPUS RULE VIOLATIONS
Violation

A. First offense — lose exemption for one
semester and a five day in-school suspension
during lunch.
B. Second offense — lose exemption for one
school year and a three day out-of school
suspension.
C. Third offense — three to five days out-of-
suspension.

RENAISSANCE PROGRAM
The Rules:
Students will be exempt from three semester
exams provided they have not missed a
combined total of 3 absences or unexcused
tardies per nine weeks and have a GPA of 4.0.

Students will be exempt from two semester
exams provided they have not missed a
combined total of 2 absences or unexcused
tardies per nine week and have a GPA of 3.0.

Students will be exempt from one semester
exam provided they have not missed a

combined a total of 1 absence or an unexcused
tardy per nine weeks and have a GPA of 2.0.

A form must be completed and returned before
semester exams are administered.

ATHLETES TERMINATING
PARTICIPATION DURING A SEASON

A. Students who quit or are removed from a sport
after the first game of that sport has been
played will receive an “F” on their nine weeks
report card for that nine week period. If they
quit two nine weeks in the same semester, no
credit will be given for the course. Students
may not participate in formal workouts or
offseason of the next sport until the conclusion
of the sport they quit or are removed. (Note:
See exception Part D.)

B. An athlete may receive a passing grade (P) for
the semester provided that he/she has
satisfactory participation in the assigned off-
season program.

C. An athlete may make a schedule change at
semester without adversely affecting his/her
grade, but may not participate in formal
practices in the next sport until the completion
of the sport they quit or was terminated.

D. Students who begin participation in a sport in
which a game of the succeeding season is
played within 5 school days of the close of the
immediately preceding season will be allowed
5 school days from the close of the
immediately preceding season to terminate
their participation and not receive an “F” for
the nine weeks. If participation is terminated
within the aforementioned 5 school day period
the student may enter another sport or go to
the offseason of their next sport.

Practices during any school break (M-F) will

count toward the 5 school day period referenced

above.

MOMENT OF SILENCE
House Bill 815 (Moment of Silence)
Each school site will pledge the American Flag
and observe a minute of silence at the start of the
school day to allow each student to meditate, pray,
or engage in any other silent activity that does not
12



interfere with other students in the exercise of
their choice of activity.
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NON-DISCRIMINATION POLICY
The Stroud Public School does not discriminate on the basis of race, color, national origin,
sex, disability, or age in its programs and activities and provides equal access to the Boy
Scouts and other designated youth groups. The following person has been designated to handle
inquiries regarding the non-discrimination policies:

Superintendent of Schools
720 Gillispie Avenue
Stroud, OK 74079
918-968-2541

For further information on notice of non-discrimination, visit:
Kansas City Office

Office for Civil Rights
U.S. Department of Education
One Petticoat Lane
1010 Walnut Street, Suite 320
Kansas City, MO 64106
Telephone: 816-268-0550
FAX: 816-268-0599; TDD: 877-521-2172
Email: OCR.KansasCity@ed.gov
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INTERNET ACCESS, ACCEPTABLE USE, AND STUDENT COMMUNICATION

General: The Internet is an electronic highway connecting a multitude of electronic devices
throughout the world. Through the Internet, students and employees have access to electronic
mail (e-mail), news, databases, library resources, and a wide variety of other information sources.
District provides various opportunities for students and employees to use District’s electronic
devices to access the Internet. Through the Internet, it is possible to access material which may
containillegal, defamatory, inaccurate, pornographic, and/or offensive content. Due to the nature
of the Internet, District cannot guarantee that students and employees will not access such
material. However, District is committed to enforcing a policy of Internet safety, teaching
appropriate online behavior, and monitoring the Internet activities of its students and employees.

District makes no warranties of any kind, either express or implied, regarding the Internet access
being provided. District shall not be responsible for any damages users suffer, including but not
limited to loss of data resulting from delays or interruptions in service. Nor shall District be
liable for the accuracy, nature, or quality of information stored on District’s computer equipment
or of information gathered through Internet access provided by District. However, the
Administration shall develop, implement, and maintain regulations and forms to restrict the use
of the District’s electronic devices and Internet access to legitimate and acceptable purposes and
to regulate students’ and employees’ privilege of access and use.

Acceptable Uses: District’s electronic devices, equipment, and software are intended for
administrative, educational, and research purposes only and shall be used only in accordance
with Administrative Regulations. Acceptable uses of District’s electronic devices and the Internet
areactivities which support learning and teaching or which promote District’s mission and goals.

Prohibited Uses: According to Administrative Regulations, District’s electronic devices and
available Internet access (including e-mail) provided by District shall not be used:

a. To violate an individual’s right to privacy;

b. To access materials, information, or files of another person or organization
without permission;

C. To violate the copyright laws or software licensing agreements;

d. To spread computer viruses;

e. To deliberately attempt to vandalize, damage, disable, or disrupt District’s

property or the property of any other individual or organization;

f. To locate, receive, transmit, store, or print files or messages which are
profane, obscene, or sexually explicit, or which use language that is offensive
or degrading to others;

g. To distribute religious materials;

h. To campaign for or against any political candidate or ballot proposition
or for political lobbying, except as authorized by law;
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i For any commercial purpose unless authorized by the Administration or
Board;

To engage in any illegal activity; or

k. To engage in cyberbullying at school or in the workplace

Consequences for Misuse: The use of District’s electronic devices and the Internet access
provided by District is a privilege, not a right. Any student or employee who inappropriately
uses District’s electronic devices or the Internet may have the privilege of using the electronic
devices or the Internet denied, revoked, or suspended and may be subject to other disciplinary
sanctions.

No Expectation of Privacy: No studentor employee shall have any expectation of privacy in any
computer usage, electronic mail being sent or received by District’s electronic devices or
District- provided Internet access. District’s System operators may access any electronic mail or
computer usage and may delete any inappropriate material found, sent or received using
the District’s electronic devices or District-provided Internet access. Inaddition, discipline may
be imposed for improper usage.

Use of Software: Students are prohibited from installing, copying, or downloading any
copyrighted material or software on District’s computer hardware. Employees are prohibited
from installing, copying, or downloading any copyrighted material or software on District’s
computer hardware without the express written consent of the copyright holder and the
approval of the appropriate administrator or system operator.

Remote Internet-based Courses: District may allow for students to complete required course
work through remote Internet-based courses in accordance with the rules, regulations, and/or
guidelines adopted by the State Board of Education.

Internet-based Instruction: District may allow for students to complete required course work
through Internet-based coursesinaccordance withrules, regulations, and/or guidelinesadopted by
the State Department of Education. Only regularly enrolled students of District shall qualify for
such course credit and students enrolling in Internet courses shall be full-time students unless
designated as suspended students or dropout students.

Education: District will educate all students who are granted access to the Internet regarding
appropriate on-line behavior including: safety and security when using electronic mail,
interacting with other individuals on social networking websites and in chat rooms,
cyberbullying awareness and response, and other forms of direct electronic communications,
and the disclosure, use, or dissemination of personally identifiable information.

Web Filtering: All internet usage will be monitored and recorded to ensure compliance with the
Children’s Internet Protection Act (“CIPA”), as codified at 47 U.S.C. § 254. District shall
provide filtered access to the Internet per standards pursuant to CIPA. Technology protection
measures shall be in place that safeguards Internet access by all users to visual depictions that
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are obscene, related to child pornography, or other content that may be deemed harmful to
minors. The Board delegates to the Administration the authority to determine matter that is
inappropriate for minors.

District will enforce the operation of the technology protection measures on its electronic
devices with Internet access. An administrator, supervisor, or other person authorized by the
Superintendent may disable the technology protection measure during an audit, to enable
access for bona fide research, or other lawful purposes.

Records Retention: District will retain its Internet Safety policy documentation according to
the Record Retention and Archival of Electronic Mail Transmissions Policy - BDAG.

Student Communications:

Definitions: Electronic or Digital Communication may include, but is not limited to, emails,
text messages, instant messages, direct messages, social media messages or communication of
any kind, messages sent through software applications, and any other electronic digital means
of communication.

Employee and Student Use of Social Media:

District recognizes that the line between professional and personal relationships is blurred
within a social media context. When employees choose to join or engage with students, families
or fellow employees in a social media context that exists outside those approved by the
district, they are advised to maintain their professionalism as district employees and take
responsibility for addressing inappropriate behavior or activity on these networks, including
requirements for mandatory reporting.

l. Definitions:

A. Social media refers to any user generated content sites generally
available to the public or consumers that include, but are not limited to
sites like Facebook, Flickr, YouTube, Twitter, Instagram, Snapchat,
Google apps, Skype, Wikis, social networks, podcasts, forums, blogs,
and other content sharing sites.

District approved password-protected social media tools are those that fall within the
district’s electronic technologies network or which the district has approved for educational
use.

1. Student Guidelines:

A. Remember that social media venues are very public and leave a digital
footprint for all to see, including future employers. To protect yourself,
please observe social media policy guidelines when referring to the
district, its schools, students, programs, activities, employees,
volunteers, and communities on any social media networks.
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B. Students should be aware that social posts must adhere to all state and
federal laws and any applicable district policies. Students will be held
accountable for the content of their electronic communications in relation
to school, staff and students that might harm or cause harm to another
student or teacher, specifically that which constitutes bullying, harassment,
threats or advocates or depicts illegal activity, and/or causes a substantial
disruption to the normal operations at school. lllegal behavior is subject to
punishment as appropriate and available. Students who engage in
cyberbullying also risk civil and/or criminal charges and/or lawsuits that
may be filed against them by victims or victim’s families. The District will
fully cooperate with law enforcement agencies in any and all investigations
involving students, electronic devices, and social media.

C. Be safe online. Never give out personal information, including, but not
limited to, last names, phone numbers, addresses, exact birthdates, and
pictures.

D. Do not use other people's intellectual property without their permission. It is
a violation of copyright law to copy and paste other's thoughts. Be aware that
pictures may also be protected under copyright laws. Verify you have
permission to use the image or it is under Creative Commons attribution.

E. Use of social media during the school day is prohibited unless specific
permission has been granted by District.

Consequences for Violations of Social Media Policy: Reports of a violation of
this policy may result in an investigation of the user’s posts, files, internet usage,
or other electronic/digital media. The investigation and its scope will be
reasonable, calculated to disclose the existence and nature of the alleged
violation. If warranted, consequences will be determined in accordance with and
state and federal laws, considering the type of violation, past history, and level
of the user.

Consequences may include, but are not limited to the following:

A. Loss of internet access (while on school property) and/or network
access, for a determined amount of time according to the offense.

B. Student offenses will include notifying the student’s parent/guardian
of an incident and possible disciplinary action appropriate to the
severity of the offense.
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RACIAL, SEXUAL, OR PHYSICAL
DISABILITY HARASSMENT OR VIOLENCE

It is the policy of Stroud Public Schools that racial, sexual, or physical disabilities harassment
and violence will not be tolerated under any circumstances. We firmly believe that all persons
are to be treated with respect and dignity. Harassment and violent incidents will be responded
to in a manner that effectively deters future incidents. Racial, sexual, or physical disabilities
harassment and violence refers to unwelcome and unwanted behavior related to sex, race or
physical disability group that makes the recipient feel afraid, embarrassed, helpless, angry, or
unsafe or upsets the recipient to the point that he/she cannot learn, cannot teach or be effective
at school or at his/her job.

Harassment and violence is prohibited between staff members, between staff members and
students, between students, and from members of the public directed at students or staff on
school property or at school sponsored events. Some examples of harassment and violence
may include, but are not limited to: unwelcoming patting, pinching or physical contact,
obscene gesturing or calling someone gay; racial slurs; or threats, insults, derogatory remarks
or assaults against some due to their sex, race or physical disability.

If a staff member or student feels that his/her emotional well-being, his/her sense of safety and
security or sense of self-worth is being affected by such conduct, a complaint should be filed
by contacting his/her Principal. For additional information, please Contact the Stroud Board
of Education.
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CIVIL RIGHTS POLICY AND
GRIEVANCE PROCEDURES

The District complies with the Civil Rights Laws (including Title VII of the Civil Rights Act
of 1964, Title IX of the Education Amendments of 1972, and Section 504 of the Rehabilitation
Act of 1973) in assuring the students, parents, and Employees of the District that the District
does not discriminate on the basis of race, color, sex, national origin, disability, religion, or
age. The Superintendent is designated by the Board of Education to coordinate the District’s
efforts to comply with this assurance.

Pre-filing procedures: Prior to the filing of a

Written complaint, the Grievant is encouraged to visit with the Compliance Officer and to
make a reasonable effort to informally resolve the problem or complaint.

Procedures for Filing Complaint:

A

If the Grievant desires to proceed with a compliant then, within thirty (30) days of an
alleged violation, the Grievant shall submit a Complaint to the Building Principal who
serves as Compliance Officer’s representative for that building. The Complaint shall
state the grievant’s name, the nature of the alleged violation, the names of persons
responsible, and the requested action.

. Within ten (10) days of receiving the

Complaint, the Building Principal as representative of the Compliance Officer shall
notify the Respondent of the Complaint.

Within ten (10) days of notification, the respondent shall submit to the Building
Principal as representative of the Compliance Officer an answer which shall investigate
to confirm or deny the facts (including witnesses and/or evidence) upon which the
allegation is based, indicate acceptance or rejection of the Grievant’s requested action,
and/or outline alternatives.

Within ten (10) days of receiving the Respondent’s answer, the Building Principal
as representative of the Compliance Officer shall schedule a hearing with the Grievant
and the Respondent.

Within ten (10) days of the hearing, the Building Principal as representative of the
Compliance Officer shall render a written Decision and shall provide a copy of the
written Decision to both the Grievant and the Respondent.

Within ten (10) days of receipt of the Building Principal as representative of the
Compliance Officer’s decision, if either the Grievant or the Respondent is not satisfied
with the decision of the Building Principal as representative of the Compliance Officer,
either may submit a written request to the Compliance Officer for a hearing before the
Board.

. Within ten (10) days of receiving a request for a hearing before the Board, the

Compliance Officer shall notify the Board of the request and shall schedule a hearing
to be conducted by the Board. Such hearing shall be conducted within thirty (3) days
of the date on which the Compliance Officer receives notification of the request for a
Board hearing.

Extension of Time: Any time limits established by this policy and these procedures may
be extended by mutual consent of the parties involved. However, the total number of days
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from the date that a complaint is filed until the complaint is resolved shall not exceed one
hundred eighty (180) days.

Confidentiality of Records: All records, complaints, notes, documents, and statements
made during or relating to allegations of discrimination shall be maintained on a
confidential basis by the Compliance Officer and designees, and no information
concerning any complaint shall be documented in an employee’s personnel file.

Stroud Schools does not tolerate discrimination or harassment of students who file complaints
during processing of the complaint. Retaliation toward a Complainant of individuals who
participate in a complaint is prohibited.

However, in the event official proceedings relating to such allegations are initiated by a party
or the District, such records may become public in accordance with law. Information
pertaining to complaints shall be maintained for three (3) years after resolution of the
complaint.

Office of Civil Rights: Interested parties can file a complaint or obtain additional information
about Title Il of the Americans with Disabilities Act of 1990 and Section 504 of the
Rehabilitation Act of 1973 at the following address:

United State Department of Education
Office for Civil Rights
U.S. Department of Education
One Petticoat Lane
1010 Walnut Street, Suite 320
Kansas City, MO 64106
Telephone: (816) 268-0550
TDD (877) 521-2172
Facsimile: (816) 268-0599
Email: OCR.KansasCity@ed.gov
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STROUD PUBLIC SCHOOL

BULLYING PREVENTION GUIDELINES

1. STATEMENT OF PHILOSOPHY

Stroud Public School is committed to creating a
safe, healthy, learning environment for all students

that enhances personal safety and encourages
respect, dignity, and equality among students.

Stroud Public School is committed to creating and

maintaining a learning environment that is free
from bullying and harassment.

and social learning. Witnesses and
bystanders also experience similar feelings,
as they know they could be the bully’s next
target.

Bullying can trigger violent responses in some
students with other risk factors as have been
seen in schools across the nation.

Bullying can be the early warning signs for
further anti-social aggressive and increasingly

1. DEFINITIONS
BULLYING

1. Bullying is aggressive behavior or
intentional harm doing.

2. Bullying can be physical, verbal, emotional
or sexual.

3. Bullying is carried out repeatedly over
time.

4. Bullying occurs within an interpersonal
relationship characterized by an imbalance
of power.

SEXUAL HARASSMENT

1. Sexual harassment is a form of
discrimination based on sex.
Discrimination based on sex means
treating someone differently because she
or he is female or male. Sexual
harassment is illegal and is prohibited by
Title IX of the 1972 Education
Amendments and Title VII of the Civil
Rights Act of 1964.

2. Sexual harassment is unwanted and
unwelcome sexual behavior.

3. Sexual harassment can be physical, verbal,
including gestures.

4. Sexual harassment can happen once,
several times or on a daily basis.

5. Sexual harassment interferes with the
victim’s academic or social life.

. BULLYING ON CAMPUS CAN HAVE
LONG-LASTING RESULTS FOR MANY
STUDENTS.

These acts cause feelings of anxiety, fear, and

shame in the students who are targets. They

can interfere with concentrating, inhibit full
participation in class and interrupt academic

violent behavior.

. EXAMPLES OF PROHIBITED

BEHAVIOR:

Bullying: name calling, racial slurs, pushing,
crowding, coercing, hitting, pinching, making
fun of a person’s body, telling mean jokes
about someone, threatening to hurt someone,
shooting the finger at someone, biting
someone, or taking things without permission.

Sexual Harassment: Touching someone in
ways that are not okay with her/him, making
fun of someone’s private body parts, passing a
note that says sexual things about someone’s
body, continuing to tell dirty jokes around
someone after she/he has asked the person to
stop, making slurs about someone’s sexual
orientation, and pressuring someone for sexual
touches.

. BULLYING AND SEXUAL

HARASSMENT WILL NOT BE
TOLERATED ANYWHERE AT STROUD
PUBLIC SCHOOLS.

This includes school facilities, premises, and
non-school property if the student is at any
school sponsored, school approved or school-
related activity, event or function (i.e. field
trips, or competitive athletic events) where
students are under the supervision of staff.

. SPEAK UP WHEN POSSIBLE

If possible, the target should tell the
bully/harasser to stop, to the extent that a
person feels safe and comfortable doing so.
A target is first encouraged to confront the
bully/harasser, telling them to stop because
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their actions are unwelcome.

6. REPORTING

Reporting bullying and sexual harassment to
school staff is encouraged. Anyone may
report bullying and harassment. They may
report it to any school staff member.

(Schools have specific protocol that indicate
the proper “chain of command” for reporting
procedures). The staff is expected to act on all
reports and to pass the report on to the

school administrator.

7. TATTLING VS REPORTING

Stroud Public Schools define tattling as telling
an adult about another students actions with the
sole purpose of getting that student in trouble.

Stroud Public Schools defines reporting as
telling an adult about another student’s actions
with the purpose of getting help with a difficult
situation, (i.e., one that is threatening or
hurtful).

. CONFIDENTIALITY

Stroud Public School staff will strive to
maintain confidentiality of any student target or
bystander who reports bullying or sexual
harassment. The school staff will also respect
the confidentiality of the student accused of
bullying or sexual harassment. Any disclosure
of reported information, including the identity
of a student, will be made only-to individuals
involved in the school’s response to the
incident.

. NO RETALIATION

Stroud Public School will not tolerate
retaliation for reporting bullying or sexual
harassment. School staff will discipline any
student who retaliates against anyone who
reports an incident, or against any person who
testifies, or assists in any investigation.
Retaliation includes, but is not limited to, any
form of intimidation, reprisal, or harassment,
whether physical or verbal.

10. STUDENT ACCOUNTABILITY

Stroud Public School expects students to

demonstrate respectful behavior throughout
campus, on the bus, and at all school-
sponsored events. Students whose behavior is
found to be in violation of this policy will

be subject to appropriate sanctions.

11. STAFF ACCOUNTABLITY

All school staff is expected to model respectful
interaction with all students and staff at all
times. Staff is expected to respond to bullying
and sexual harassment incidents immediately
and in a manner consistent with school policy.
Training will be provided on an annual basis to
provide education and to enhance staff skills
for responding effectively to bullying and
sexual harassment.

Staff who witness an incident among students
are expected to intervene by:

1. Responding immediately

2. Establishing the safety of the target

3. Educating both students by identifying the
unacceptable behavior and explaining its
harmful impact on the target and other
students.

4. Setting a logical, reasonable and
educational consequence for the bully or
harasser which promotes the safety of the
target. Targets will not receive
consequences.

Stroud School Board Adopted March 2002
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FAMILY EDUCATIONAL RIGHTS AND
PRIVACY ACT
Under the provisions of the Family Educational
Rights and Privacy Act (34 CFR Part 99), you as a
parent of a currently enrolled student at Stroud
Public Schools (or as an eligible student of 18
years of age) have the right to:

1. Inspect and review your child’s educational
records.

2. Request the amendment of your child’s
educational records to insure that they are not
inaccurate, miss-leading, or otherwise in violation
of the child’s privacy or other rights;

3. Consent to the disclosure of personally
identifiable information contained in your

child’s educational records, except to the extent
that the Act and its regulations authorize
disclosure without consent;

4. File with the U.S. Department of Education a
complaint under the provisions of the Act
concerning alleged failures by the district to
comply with the requirements of the Act.

5. Obtain a copy of the district’s policies adopted
under the Act. Copies of these policies are located
in the Superintendent’s office at Stroud Public
School.

6. Have an explanation of these policies in your
own language if it is other than English.

7. The identification, location, and evaluation
activities Under Child Find are included in the
Family Educational Rights and Privacy Act.

Stroud Student Health Section

DISPENSING OF MEDICINE
TO STUDENTS

The term “Medicine” as used in this policy means
“non-prescription medicine” and “filled
prescription medicine”. “Filled prescription
medicine” is prescription medication contained in
a prescription vial with a label which correctly
states the name and address of the pharmacy, date
of filling, name of patient, name of prescriber,
prescription number and directions for the
administration of the medication. Only the
following personnel shall be authorized to
administer medicine at school: The school
designated in writing by the parent or guardian as
authorized to administer medicine. No medicine
shall be administered unless the parent or guardian
of the student requiring the medication has given
the school written authorization to administer the
medicine. The parent or guardian of any student
requiring medication during school shall provide
the medication to the principal of the school the
student attends, and provide the school with
written authorization to administer the medication.
Each school shall keep on file the written
authorization(s) of the parent or guardian of the
student to administer medicine to the student.
Filled prescription medicine shall be administered
pursuant to the directions for the administration of
the medicine listed on the label, or as otherwise
authorized in writing by the physician prescribing
the same. Non-prescription medication may be
dispensed and administered only in compliance
with the written directions on the label of the
medication, or as otherwise authorized in writing
by the child’s physician. All medicine shall be
properly stored, and not readily accessible to
persons other than the persons who will administer
the medication. Each school in which any
medicine is administered shall keep a record of the
name of the student to whom the medicine was
administered, the date the medicine was
administered, the name of the person who
administered the medicine, the type or name of
medicine which was administered, the dosage of
the medicine which was administered and the time
the medicine was administered. A “log of the
administration of medicine” shall be used by each
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school to keep the record of all medicine
administered during each school year.

The Board of Education adopts this policy
pursuant to the provisions of 70 O.S. 1984, section
1-116.2. Under this statue administrators and
designated school employees are not liable to the
student or his parent or guardian for civil damages
for any personal injuries to the student which
result from acts or omissions of the school nurse,
administrator, or designated school employees in
administering any medicine pursuant to the
provisions of the statute. However, such immunity
does not apply to acts or omissions constituting
gross, willful or wanton negligence.

Important Information for Parents
About Meningococcal Disease and
Meningococcal Vaccines from The
Oklahoma State Department of
Education and the Oklahoma State
Department of Health

What is meningococcal disease?

Meningococcal (men-IN-jo-kok-ul) disease is a
rare but sometimes fatal disease caused by a
bacterium called Neisseria meningitides. The
disease causes either meningitis, severe welling of
the brain and spinal cord, or meningococcemia, a
serious infection of the blood.

Who is at risk from meningococcal disease?
Although the risk is extremely low, disease does
occur. Babies less than a year old have the highest
risk for meningococcal disease, but no vaccine is
available to protect them. Teenagers and young
adults, aged 15 — 22 years, are at increased risk
because of behaviors that spread the disease. On
average two to three people in this age group get
meningococcal disease every year in Oklahoma.
More than half of these could be prevented by
vaccine.

How is the disease spread?

The disease is spread by droplets in the air and
direct contact with someone who is infected. That
includes coughing or sneezing, kissing, sharing a
water bottle or drinking glass, sharing cigarettes,

lipstick, lip balm-anything an infected person
touches with his or her mouth.

Is meningococcal disease dangerous?

Yes, every year in the United States about

2,500 people are infected and about 300 people a
year die, in spite of treatment with antibiotics. Of
those who live, about 400 a year lose their arms or
legs, become deaf, have problems with their
nervous systems, become mentally retarded, or
suffer seizures or strokes. This is why preventing
the disease is important. If your child has
symptoms of meningococcal disease contact your
health-care provider immediately.

Signs and Symptoms of Meningitis
*Headache

*Fever

*Chills

oStiff neck

eExtreme tiredness

*Vomiting
*Sensitivity to light
*Rash of small purplish black-red dots

How can meningococcal disease be prevented?
Vaccines can prevent many types of
meningococcal disease, but not all types. There
are two vaccines available in the United States that
protect against four of the five most common
strains of the meningococcal bacteria. The newest
vaccine, called Menactra, or MCV4, is currently
available for:

Adolescents entering high school

(15 years of age),

College freshmen who live in dormitories,

Other people at high risk 11 — through 55-

years of age.

There is a shortage of both vaccines because the
company that makes the vaccines has not been
able to keep with the demand; therefore, it may be
difficult to get the vaccine. However, healthcare
providers are saving the vaccine for these groups.

The earlier vaccine, called Menomune, or
MPSV4, was effective in older children and
teenagers but booster doses were needed every
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three to five years. The new vaccine protects
against the same types of meningococcal bacteria
and probably will not require booster doses.
MPSV4 is still used for children 2- through 10
years old and adults over 55 who are at risk.

Teenagers and young adults can also reduce their
risk by taking good care of themselves, by eating a
balanced diet, getting enough sleep and exercise,
as well as avoiding cigarettes and alcohol.

Is the meningococcal vaccine safe?

Yes, both vaccines are safe; however, there are
risks with any vaccine. About half of the people
who get the vaccine will have pain and redness
where the shot was given, but because the vaccine
IS not made for the whole bacteria, it cannot cause
bloodstream infections or meningitis. A small
percentage of people who get the vaccine develop
a fever. Vaccines, like all medicines, carry a risk
of an allergic reaction, but this risk is very small.

A few cases of Guillain-Barre’ Syndrome, a
serious nervous system disorder, have been
reported among people who got the new vaccine,
MCV4 (meningococcal conjugate vaccine). At
this time, there is not enough evidence to tell if the
vaccine caused the disorder. Health officials are
investigating these reports.

Does the meningococcal vaccine work?

Yes, the new meningococcal vaccine protects
about 90 percent of the people who received it
from meningococcal disease caused by types A, C,
Y, and W-135. These types cause almost two-
thirds of all meningococcal disease in teenagers in
the United States. It does not prevent type B,
which causes about one third of the cases in
teenagers.

Does the meningococcal vaccine prevent all
cases of meningitis?

No. However, 63 percent of the meningitis cases
in 18-22 year olds occurring in Oklahoma from
2000 through 2005 could have been prevented by
vaccination. The meningococcal vaccine does not
include type B. Scientists have not been able to
make a vaccine that will protect against type B.
Other bacteria and viruses can also cause

meningitis. More information about these causes
can be found at the National Meningitis
Association Web site listed in the box in the next
column.

Where can | get the vaccine for my son or
daughter?

If your child has health insurance you can obtain
the meningococcal vaccine from your health-care
provider.

Local county health departments have the vaccine
available now at no charge for all children who:

Have no health insurance, are Medicaid
eligible, are Native American, or whose health
insurance does not pay for vaccines, and are
either 15 through 18 years of age, or who do
not have a spleen, have certain immune system
problems, or who will be traveling to certain
parts of the world.

Is this vaccine required to attend school in
Oklahoma?

This vaccine is not required to attend kindergarten
through the 12" grade in Oklahoma. However, it
is required for students who are enrolling colleges
and other schools after high school who will live
in dormitories or on campus student housing.

Where can | get more information?

For more information contact your healthcare
provider or local county health department or visit
these Web sites:

National Meningitis Association at
WWW.Nmaus.ogr
Immunization Action Coalition at

http://www.vaccineinformation.org/menin/index.

asp
Institute for Vaccine Safety, Johns Hopkins
Bloomberg School of Public Health at
http://www.vaccinesafty.edu/cc-mening.htm
National Network for Immunization Information
at_http://www.immunizationinfo.org/

This information was prepared with
information obtained from the Oklahoma
State Department of Health, the Centers for
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Disease Control and Prevention of the
Children’s Hospital of Philadelphia.
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Stroud Public Schools

Home of the Tigers

212 W Seventh ¢ Stroud, Oklahoma 74079 ¢ Phone 918-968-2541 ¢ Fax 918-968-2582

ANNUAL ASBESTOS NOTIFICATION
FOR PARENTS, TEACHERS AND EMPLOYEES

August 12, 2021

The Asbestos Hazard Emergency Response Act of 1986 (AHERA) requires the inspection of
all buildings in the school district for asbestos. The district has complied with this act. A
management plan documenting these inspections is on file for public review. Upon request,
you may review the plan which is located in the Superintendent’s office and at each campus.

The Stroud School District annually notifies all parents, teachers and other employees by
posting this notice. Additionally, information regarding any asbestos related activities, either
planned or in progress, will be disseminated by posting a notice, using handout
bulletins/flyers and/or using newspaper public notice statements.

The asbestos identified in our management plan will be checked regularly by a licensed
asbestos company and by our staff to scrutinize any changes in the material which could
cause a health hazard. We will continue to monitor the asbestos as defined by EPA
guidelines. If changes occur, our asbestos coordinator will notify the appropriate people as
prescribed by law.

Joe Van Tuyl
Superintendent
Stroud Public Schools
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STROUD BOARD OF EDUCATION ENCC

HAZING

It is the policy of this school district that no student or employee of the district shall
participate in or be members of any secret fraternity or secret organization that is in any
degree related to the school or to a school activity. No student organization or any person
associated with any organization sanctioned or authorized by the board of education shall
engage or participate in hazing.

For the purposes of this policy, hazing is defined as an activity that recklessly or
intentionally endangers the mental health or physical health or safety of a student for the
purpose of initiation or admission into or affiliation with any organization sanctioned or
authorized by the board of education.

“Endanger the physical health” shall include, but is not limited to, any brutality of a
physical nature, such as whipping; beating; branding; forced calisthenics; exposure to the
elements; forced consumption of any food, alcoholic beverage, drug, or controlled
dangerous substance; or other forced physical activity which could adversely affect the
physical health or safety of the individual.

“Endanger the mental health” shall include any activity, except those activities authorized
by law, which would subject the individual to extreme mental stress, such as prolonged
sleep deprivation, forced prolonged exclusion from social contact, forced conduct which
could result in extreme embarrassment, or any other forced activity which could adversely
affect the mental health or dignity of the individual.

Any hazing activity upon which the initiation or admission into or affiliation with an
organization sanctioned or authorized by the board of education is conditioned, directly or
indirectly, shall be presumed to be a forced activity, even if the student willingly
participates in such activity.

This policy is not intended to deprive school district authorities from taking necessary and
appropriate disciplinary action toward any student or employee. Students or employees
who violate this policy will be subject to disciplinary action that may include suspension
for students and employment termination for employees.

A copy of this policy will be furnished to each student and teacher in this school
district.

REFERENCE: 21 O.S. §1190

THIS POLICY REQUIRED BY LAW.

Adoption Date: July 9, 2018 Revision Date(s): Page 1 of 1
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STROUD BOARD OF EDUCATION FNCD
BULLYING

It is the policy of this school district that bullying of students by other students, personnel, or the public will not be

tolerated. Students are expected to be civil, polite, and fully engaged in the learning process. Students who act inappropriately
are not fully engaged in the learning process. This policy is in effect while the students are on school grounds, in school
vehicles, at designated bus stops, at school-sponsored activities, or at school-sanctioned events, and while away from school
grounds if the misconduct directly affects the good order, efficient management, and welfare of the school district. Bullying of
students by electronic communication is prohibited whether or not such communication originated at school or with school
equipment, if the communication is specifically directed at students or school personnel and concerns harassment, intimidation,
or bullying at school. The school district is not required to provide educational services in the regular school setting to any
student who has been removed from a public school or private school in Oklahoma or another state by administrative or
judicial process for an act of using electronic communication with the intent to terrify, intimidate or harass, or threaten to inflict
injury or physical harm to faculty or students

As used in the School Safety and Bullying Prevention Act, "bullying” means any pattern of harassment, intimidation,
threatening behavior, physical acts, verbal or electronic communication directed toward a student or group of students that
results in or is reasonably perceived as being done with the intent to cause negative educational or physical results for the
targeted individual or group and is communicated in such a way as to disrupt or interfere with the school's educational mission
or the education of any student.

In administering discipline, consideration will be given to alternative methods of punishment to insure that the most effective
discipline is administered in each case. In all disciplinary action, teachers and administrators will be mindful of the fact that
they are dealing with individual personalities. The faculty may consider consultation with parents to determine the most
effective disciplinary measure. Isolated action does not meet the state’s definition of bullying. However, the administration
will investigate isolated incidents or actions and apply appropriate discipline under the student discipline code. This policy
addresses bullying which is specifically prohibited.

In considering alternatives of corrective actions, the faculty/administration of the school district will consider those listed
below. However, the school is not limited to these alternative methods, nor does this list reflect an order or sequence of events
to follow in disciplinary actions. The board of education will rely upon the judgment and discretion of the administrator to
determine the appropriate remedial or corrective action in each instance.

Conference with student
Conference with parents
In-school suspension
Detention
Referral to counselor
Behavioral contract
Changing student's seat assignment or class assignment
Requiring a student to make financial restitution for damaged property
Requiring a student to clean or straighten items or facilities damaged by the student's behavior
. Restriction of privileges
. Involvement of local authorities
. Referring student to appropriate social agency or to a delinquency prevention and diversion program
administrated by the Office of Juvenile Affairs
13. Suspension
14. Performing Campus-site services for the school district
15. Other appropriate disciplinary action as required and as indicated by the circumstances which may include, but is
not limited to, removal from eligibility to participate or attend extracurricular activities as well as removal from
the privilege of attending or participating in the graduation ceremony, school dances, prom, prom activities,
and/or class trips.

©CoNoOR~WNE
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Harassment set forth above may include, but is not limited to, the following:
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Verbal, physical, or written harassment or abuse;

Repeated remarks of a demeaning nature;

Implied or explicit threats concerning one's grades, achievements, etc.;
Demeaning jokes, stories, or activities directed at the student;
Unwelcome physical contact.

aprwhE

The superintendent shall develop procedures providing for:

Prompt investigation of allegations of harassment;

The expeditious correction of the conditions causing such harassment;

Establishment of adequate measures to provide confidentiality in the complaint process;
Initiation of appropriate corrective actions;

Identification and enactment of methods to prevent reoccurrence of the harassment;

A process where the provisions of this policy are disseminated in writing annually to all staff and
students.

o~ E

All school employees at each school site shall be required to complete professional development training in school bullying
prevention, identification, response and reporting that meets the requirements of Oklahoma law and shall include
recommendations from each school site’s Safe Schools Committee.

Students will receive annual training regarding identifying, preventing, addressing, and reporting incidents of bullying via
educational programs. These programs may include, but are not limited to, classroom discussions, assemblies, multimedia
and presentations. The purpose of the educational programs are to assist students in the identification of bullying
behaviors, reporting procedures and the consequences for violation of school policy.

The district will implement a research-based educational program as designed and developed by the Oklahoma State
Department of Education for students and parents to prevent, identify, respond to and report bullying.

A copy of this policy will be furnished to each student and teacher in this school district.

REFERENCE: 21 O.S. §850.0

70 O.S. §24-100.2

THIS POLICY REQUIRED BY LAW
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Notes:
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