
 Ninnekah Public Schools
Board of Education Regular Meeting

Ninnekah Elementary School Library, 810 Dell Street, Ninnekah, Oklahoma 73067
Monday, July 22, 2024 at 6:00 PM

MINUTES

{{Name: Agenda Item Name}}
1. Call meeting to order

2. Roll call.

3. Pledge of Allegiance

4. Discussion of Title IX.

5. Principal and Athletic Director Reports

6. Superintendent Report

7. Public Comment

8. Consent Agenda:
All of the following items, which concern items of a routine nature normally approved at 
board meetings, will be approved by one vote unless any board member desires to have a 
separate vote on any or all items. The consent agenda consists of the discussion, 
consideration, and action of the following items:

Motion to approve Consent Agenda with the removal of 1002 Dell from Surplus. This 
motion, made by Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   
8.a. Minutes of the following Meetings

Special Meeting - June 5th, 2024
Regular Meeting - June 10th, 2024
Special Meeting - June 12th, 2024
Special Meeting - June 25th, 2024

8.b. WARRANTS 
General Fund - AP 1779-1815 $38,250.48  PR $403,504.08
Co-Op - PR $9,800.14
Building Fund - AP 38-38 $6,440.80
Child Nutrition - AP 263-314 $5,802.61  PR $13,051.44
2024 Bond - AP 4-6 $596,277.12



Bond 38 AP 36-38  $702.40
Activity Fund AP 414-455 $8,478.16

ENCUMBRANCE
General Fund -  AP -$40,055.69  PR $64,237.42
CO-Op - AP $22889.00  PR  $5,008.90
Building Fund - AP -$5,854.24  
Child Nutrition - AP -$10237.61  PR 4,192.06
2024 Bond - AP -$63,780.88
Bond - AP $8,141.87
Activity -  $7,176.62

8.c. Treasurers
June 2024 Financial Report

8.d. 5.d. Suprlus 

Old Red Garment bags   Approximately 20
Old Red small duffle bags Approximately 50
Old Black/Red/White jerseys   Circa. 2009
Old Red/White jerseys  Circa. 2000
Old Red travel gear/shooting shirts Circa. 2007
Red Backpacks    Approximately 10
Red/White/Blk jerseys Circa. 2012
Old Black Shooting tops  Circa. 2013
Red/White jerseys Circa. 2013

1002 E. Dell Street Teacherage

9. Board to consider and take action a motion to approve the renewal of the Lease/Purchase 
Agreement and Ground Lease Agreement for the fiscal year ending June 30, 2025, as 
required under the provisions of the Agreements dated June 25th, 2024, between the 
District and Grady County Industrial Authority.

Motion to approve the renewal of the Lease/Purchase Agreement and Ground Lease 
Agreement for the fiscal year ending June 30, 2025, as required under the provisions of 
the Agreements dated June 25th, 2024, between the District and Grady County Industrial 
Authority. This motion, made by Russell Thompson and seconded by Dustin Tate, 
Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

10. Discussion and possible action regarding 2024-2025 GCN Training.

Motion to approve 2024-2025 GCN Training. This motion, made by Dustin Tate and 
seconded by Russell Thompson, Carried.



Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

11. Discussion and possible action to approve Superintendent Regina Jones as an 
Administrator for the SDE Child Nutrition Programs.

Motion to approve Superintendent Regina Jones as an Administrator for the SDE Child 
Nutrition Programs. This motion, made by Dustin Tate and seconded by Russell 
Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

12. Discussion and possible action to approve the Feed The Children Program.

Motion to approve the Feed The Children Program. This motion, made by Dustin Tate 
and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

13. Discussion and possible action to approve the Title IX Members for the 2024-2025 
School Year. Dereth Harrison; Coordinator, Deborah Fulton; Investigator/Desision 
Maker, Rip Garcia; Investigator/Decision Maker, and Angie Cremer; 
Investigator/Decision Maker.

Motion to approve the Title IV Members for the 2024-2025 School Year. Dereth 
Harrison; Coordinator, Deborah Fultor; Investigator/Desicion Maker, Rip Garcia; 
Investigator/Decision Maker, and Angie Cremer; Investigator/Decision Maker. This 
motion, made by Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

14. Discussion and possible action to approve being the Alternative Education Co-Op 
School for the 2024-2025 School Year.

Motion to approve the Alternative Education Co-Op School for the 2024-2025 School 
Year. This motion, made by Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

15. Discussion and possible action to approve the Library Waiver for the 2024-2025 School 
Year.



Motion to approve the Library Waiver for the 2024-2025 School Year. This motion, 
made by Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

16. Discussion and possible action to update the Internet Access and Acceptable Use Policy 
(Policy BJ).

Motion to update the Internet Access and Acceptable Use Policy (Policy BJ). This 
motion, made by Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

17. Discussion and possible action to approve the 2024-2025 Pitney Bowes Lease.

Motion to approve the 2024-2025 Pitney Bowes Lease. This motion, made by Dustin 
Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

18. Discussion and possible action to approve student communication platforms for the 
2024-2025 School Year.  School email, Google Classroom, remind app, class dojo, stop 
it app, & group me.

Motion to approve student communication platforms for the 2024-2025 School Year. 
School email, Google Classroom, remind app, class dojo, stop it app, & group me. This 
motion, made by Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

19. Discussion and possible action to approve 2024-2025 School Year Fundraiser Request.

Motion to approve 2024-2025 School Year Fundraiser Request. This motion, made by 
Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

20. Discussion and possible action to approve Extra Duty Stipends

21. Discussion and possible action on the employment of Stephen L. Smith, Corp., as 
Financial Consultant to the School District for the 2024-2025 fiscal year.



Motion the employment of Stephen L. Smith, Corp., as Financial Consultant to the 
School District for the 2024-2025 fiscal year. This motion, made by Russell Thompson 
and seconded by Dustin Tate, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

22. Discussion and possible action to approve the removal of Stephanie Clanton, April 
Marrow, & Katrina Marchbanks from the Activity Fund Account and add Regina Jones, 
Cynthia Brackeen, & Jessica Williams to the Liberty Bank Account.

Motion to approve the removal of Stephanie Clanton, April Marrow, & Katrina 
Marchbanks from the Activity Fund Account and add Regina Jones, Cynthia Brackeen, 
& Jessica Williams to the Liberty Bank Account. This motion, made by Dustin Tate and 
seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

23. Discussion and possible action regarding proposed executive session to discuss:
 

Motion to enter executive session to discuss: Employment, hiring, and/or resignations of 
individual salaried and/or hourly public officers and/or employees listed on Exhibit A. 
This motion, made by Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   
23.a. Employment, hiring, and/or resignations of individual salaried and/or hourly 

public officers and/or employees listed.  Executive session authority: 
OKLA.  STAT. TIT. 25, 307(B)(1).

2024-2025 School Year        Holly Russell         Shipping/Receiving Clerk
 

24. Acknowledge return to open session and Executive Session compliance statement.

25. Discussion and possible action regarding the hiring of the individual(s) listed.

2024-2025 School Year        Holly Russell         Shipping/Receiving Clerk

Motion to approve hiring for the individuals listed on Exhibit A. This motion, made by 
Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   



Russell Thompson:   Yea   
26. New Business: 

New business as used herein shall mean any matter not known about or which could not 
have been reasonably foreseen prior to the time of posting of the agenda on Friday 
October 7th, at or before 4:30 p.m. (25 O.S. Sec. 31 l(A)(9).

New business: Motion to approve ADPC for the Activity Fund. This motion, made by 
Dustin Tate and seconded by Russell Thompson, Carried.
Brock Perryman:   Yea   
Dustin Tate:   Yea   
Russell Thompson:   Yea   

27. Adjournment

 



































































Fund 11 Fund 12 Fund 21 Fund 22 Fund 31 Fund 32 Fund 33 Fund 34 Fund 35 Fund 38 Fund 39 Fund 41

2023 2015 2022 2023 2021 2013 2023
General Cooperative Building Child Nutrition Building Building Building Building Building Building Transportation Sinking

Fund Fund Fund Fund Bond Fund Bond Fund Bond Fund Bond Fund Bond Fund Bond Fund Bond Fund Fund
Cash In Bank 1,387,473.75$  33,521.52$  368,568.51$ 86,237.48$  73,924.74$  523,019.35$  13,000.00$  282,925.00$  186,925.00$  163,224.63$ 400,000.00$ 245,858.79$  
Investments 102.59  -  -  -  -  -  -  -  -  -  -  -  

-  -  -  -  -  -  -  -  -  -  -  -  
Less: Warrants Outstanding 2022-23 -  -  -  -  -  -  -  -  -  -  
 Warrants Outstanding 2023-24 (81,775.59)  (4,343.97)  -  (7,460.26)  -  -  -  -  (702.40)  -  -  
Less: Payroll Withholdings Paid in July 2024 (214,702.32)  (4,193.46)  -  (7,716.92)  -  -  -  -  -  -  -  -  
Reserves for Encum. 2023-24 (225,005.42)  (23,486.72)  (26,204.92)  (24,162.52)  -  -  -  -  -  (32,655.03)  -  -  
Ending Cash Balance 866,093.01$  1,497.37$  342,363.59$ 46,897.78$  73,924.74$  523,019.35$  13,000.00$  282,925.00$  186,925.00$  129,867.20$ 400,000.00$ 245,858.79$  

            

Cash Fund Balance 7/01/23 1,261,788.59$  72,180.35$  202,637.48$ 92,254.04$  -$  523,019.35$  13,000.00$  1,055,000.00$  186,925.00$  214,754.20$ -$  187,224.48$  
Y-T-D Receipts 5,312,648.55  52,040.47  221,543.37  293,319.00  880,000.00  -  -  -  -  -  400,000.00  982,806.81  
Estopped Warrants 30,023.03  -  2,403.83  109.00  -  -  -  -  -  -  
Lapsed Reserves 116,576.21  -  21,102.00  -  -  -  -  -  2,256.32  -  
 Total Revenue 6,721,036.38  124,220.82  447,686.68  385,682.04  880,000.00  523,019.35  13,000.00  1,055,000.00  186,925.00  217,010.52  400,000.00  1,170,031.29  

 Reserves for Encum. 2023-24 (225,005.42)  (23,486.72)  (26,204.92)  (24,162.52)  -  -  -  -  (32,655.03)  -  -  
Sweep Fee (7,798.52)  -  -  -  -  -  -  -  -  -  -  
Less: Payroll Withholdings Paid in July 2024 (214,702.32)  (4,193.46)  -  (7,716.92)  -  -  -  -  -  -  -  -  
Y-T-D Warrants Issued (5,407,437.11)  (95,043.27)  (79,118.17)  (306,904.82)  (806,075.26)  -  -  (772,075.00)  -  (54,488.29)  -  (924,172.50)  

 
Ending Cash Fund Balance 866,093.01$  1,497.37$  342,363.59$ 46,897.78$  73,924.74$  523,019.35$  13,000.00$  282,925.00$  186,925.00$  129,867.20$ 400,000.00$ 245,858.79$  

 

Total Amount Appropriated 5,999,346.85  123,180.35  392,314.82  354,654.04  880,000.00  523,019.35  13,000.00  1,055,000.00  186,925.00  214,754.20  400,000.00  1,128,700.21  
Less: Y-T-D Warrants Issued (5,407,437.11)  (95,043.27)  (79,118.17)  (306,904.82)  (806,075.26)  -  -  (772,075.00)  -  (54,488.29)  -  (924,172.50)  

Remaining Appropriated Amount 591,909.74  28,137.08  313,196.65  47,749.22  73,924.74  523,019.35  13,000.00  282,925.00  186,925.00  160,265.91  400,000.00  204,527.71  

Ninnekah Public Schools
Treasurer's Statement of Cash Position - Modified Cash Basis

As Of June 30, 2024

See Attached Accountants Compilation Report









 
 
 
 
 
 
 
 
 

Supplementary Information: 
 
 

Receipt Register & Receipt Analysis 
Modified Cash Basis 









STATUTORY WAIVER/DEREGULATION 
APPLICATION INSTRUCTIONS
(Oklahoma Deregulation Act, 70 O.S. § 3-124, et seq.)

Accreditation Standards Division
2500 North Lincoln Boulevard, Suite 210 • Oklahoma City, Oklahoma 73105-4599

Statutory Waivers/Deregulations for the next year will be accepted from April 1 through October 1, with the 
following exceptions:

• Resignation of staff causing changes in library media service requirements after October 1.

Other waivers/deregulations such as teachers attending school to obtain library media specialist certificates, 
alternative school abbreviated days, and waivers of alternative school coop agreements, should all be decided 
and applied for by October 1st of the current school year.
(For submission of a Statutory Waiver/Deregulation after October 1, call Accreditation, (405) 521-3335.)

NOTE: Beginning July 1, 2018, waivers and deregulations can be requested for three years. (Library Media
Specialist Certificate Exemption must provide proof of enrollment for the applicant every year. Library Media 
Services must provide a schedule of operation every year.)

If you need technical assistance, please discuss the application with the Accreditation Division, (405) 521-3335.

Preparing the Statutory Waiver/Deregulation

●1 Submit a cover letter on school letterhead, with the superintendent’s signature, with a brief explanation of
      the request for a statutory waiver/deregulation.

●2 Complete entire cover page.
• Original signatures of the Superintendent, Principals, Board President and notary with a stamp/seal are required.
• Cite the statute/OAC number in Title 70 or the Oklahoma Administrative Code to be waived (See below).
• The questionnaire following the cover sheet must be answered in order to process the application.
• For Library Media Specialist (teacher obtaining their LMS degree & certification), the teacher affected must

include a letter of their intent to obtain the degree/certificate and proof of their enrollment in classes at a
qualified university/college for the area of study.

• For adjunct teacher waivers: Application must include board minutes approving the teacher as an adjunct
(For those teaching more than three hours per day, 270 hours per semester).

• For abbreviated day deregulation: Application must include a schedule of hours of instruction and
numbers of days taught per week.

• For library media services deregulation: Application must include a schedule of operation for the library,
hours the library is open and a list of who is scheduled to cover those hours.



●3 A Statutory Waiver/Deregulation can be requested for the following statutes and Oklahoma Administrative Codes:

STATUTORY WAIVERS
•• 70 O.S. § 1-112 - Saturday School
•• 70 O.S. § 6-122.3 - Adjunct Teachers - teaching for more than three hours a day or 270 clock hours per semester.
•• 70 O.S. § 3-126 - Library Media Specialist/waive certification only - teacher attending college/university 
to obtain Library Media Specialist certification.

•• 70 O.S. § 1210.568 - COOP Agreement - When a public school wants to serve fewer than 10 students in the 
alt ed program instead of COOPing with other districts.

NOTE: Statute 70 O.S. § 1-111 - Two Instructional Days in a 24 Hour Period (Parent Teacher 
Conference) and 70 O.S. § 1-109 - Extended/Flexible Day no longer requires a statutory waiver.

DEREGULATIONS
•• OAC 210:35-5-71 - Library Media Services Elementary School - School is changing the standard of library 
services for their size school.

•• OAC 210:35-7-61 - Library Media Services Middle School - School is changing the standard of library 
services for their size school.

•• OAC 210:35-9-71 - Library Media Services Secondary School - School is changing the standard of library 
services for their size school.

•• OAC 210:35-29-2 - Abbreviated Day Alternative Education - Use both citations for an alternative school 
to operate with abbreviated hours, less than four hours and 12 minutes of instruction per day, five days a 
week, or 756 hours per year.

•• OAC 210:35-3-46 - Superintendent, Elementary & Secondary Principal certificate - serve as High School 
and Elementary School Principal with a school enrollment more than 500 (requires a dereg.)

NOTE: OAC 210:35-5-42 & 210:35-9-43 - Planning Period Deregulations, no longer requires a deregulation.

In addition, the School District Empowerment Program, 70 O.S. § 3-129.11, allows a local school district to  
request to the State Board of Education an exemption from all statutory requirements and State Board of  
Education rules from which charter schools are currently exempt.



SCHOOL SITE STATUTORY WAIVER/DEREGULATION APPLICATION 
for 20

——————————
– 20

——————————
school year

—————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
COUNTY SCHOOL DISTRICT

—————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
SCHOOL DISTRICT MAILING ADDRESS CITY ZIP CODE

—————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
NAME OF SITE

————————————————————————————————————————————————————————————————————————————————————————
PRINCIPAL SIGNATURE* DATE

————————————————————————————————————————————————————————————————————————————————————————
PRINCIPAL SIGNATURE* DATE

————————————————————————————————————————————————————————————————————————————————————————
PRINCIPAL SIGNATURE* DATE

————————————————————————————————————————————————————————————————————————————————————————
SUPERINTENDENT NAME (PLEASE PRINT) 

————————————————————————————————————————————————————————————————————————————————————————
SUPERINTENDENT E-MAIL ADDRESS

————————————————————————————————————————————————————————————————————————————————————————
SUPERINTENDENT SIGNATURE* DATE

I hereby certify that this waiver/deregulation application was approved by our 
local board of education at the meeting on

—————————————————————————
  , 20

————————
 

————————————————————————————————————————————————————————————————————————————————————————
BOARD PRESIDENT SIGNATURE*

NOTARY SEAL ➔

————————————————————————————————————————————————————————————————————————————————————————
NOTARY DATE

—————————————————————————————————

COMMISSION EXPIRATION DATE

Statute/Oklahoma Administrative Code to be Waived: 
(specify statute or OAC (deregulation) number: (see instructions)

*Original signatures are required. The attached questionnaire must be answered to process.**

SDE USE ONLY
PROJECT YEARS

————————
of 

————————

ENROLLMENT

————————
 High School

————————
 Jr./Middle High

————————
 Elementary	

————————
District Total

—————————————————————————————————
DATE RECEIVED

70 O.S.	
———————————————————————

OAC 
———————————————————————

—————————————————————————————————
NAME OF WAIVER

THE WAIVER/DEREGUALTION 
IS REQUESTED FOR:

———————
 One Year Only

———————
 Three Years*

*Please see instruction page for additional
requirements for a three year request

24 25

Grady NINNEKAH

PO BOX 275 NINNEKAH 73082

NINNEKAH PUBLIC SCHOOLS

REGINA JONES

rjones@ninnekah.k12.ok.us

0



A. Reason for the Waiver request.  Please include circumstances which necessitate hiring a non 

certified library media specialist.  What alternative means will be employed if your waiver is 

denied? Where is the applicant is as it pertains to their pursuit of their course of study? What 

percentage of your student population will benefit from the waiver if approved? 

 

 

 

 

 

 

 

B. List alternate strategies/plans which the district/site proposes. How does this plan best serve 

the students of your district, i.e., a description of the educational benefits to the students and 

learning achievement? Please list any negative impact if the waiver were to be denied. 

 

 

 

 

 

 

 

 

 

C. Educational impact to the district: Results of the Statutory Waiver/Deregulation, i.e., effect on 

student performance levels, impact of plan on other sites in the district. 

 

 

 

 

 

 

Ninnekah Public Schools is a small, rural school district that has had a decline in 
enrollment.  A full time media specialist would be difficult to fund as well as 
difficult to find inour area.  However, the school district finds educational value in 
proper use of the school library and has a full time assistant to maintain library 
services for our students.  Denial of this waiver would limit the time and services 
available to the students of our school district through the school library.

Students will have access to read books, learn to research, do independet study 
and actively engage in the learning process.  The library/media center will be 
open to students daily during school hours.

Use of the library will increase student performance by actively reading on a 
continous basis.  Having access to the library everyday will help facilitate 
enrichment activites for all students. 



D. Timeline: Please submit class schedule, calendars, assessment forms and other attachments as 

necessary. 

 

 

 

 

 

 

 

 

E. Any financial impact to the District (positive or negative) for the proposed waiver/deregulation?  

If positive please describe where the available would be reallocated.   

 

 

 

 

 

 

 

 

F. Describe method of assessment or evaluation of effectiveness of the plan both for staff and 

students, I.E., TLE, ACT scores, graduation rates, RSA, School Report Card, etc. 

 

 

 

 

 

 

 

** You will be contacted if more information is needed to process this request. 

See attachments.

The approval of this deregulation will allow the students to have a library 
available all day each school day with an assistant. Teachers will be expected to 
utilize the library with students as well.  The savings from this deregulation will 
help fully staff classrooms.

Libary use will be evaluated in multiple ways such as reflected in the TLE for 
teacher use of the library with students; library circulation numbers; ACT scores, 
benchmark scores, and more. 
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   NINNEKAH PUBLIC SCHOOLS:  DISTRICT POLICY BJ

INTERNET ACCESS AND ACCEPTABLE USE POLICY

General: The Internet is an electronic highway connecting a multitude of computers 
throughout the world. Through the Internet, students and employees have access to electronic mail 
(e-mail), news, databases, library resources, and a wide variety of other information sources. District 
provides various opportunities for students and employees to use District’s computers to access the 
Internet. Through the Internet, it is possible to access material which may contain illegal, defamatory, 
inaccurate, pornographic, and/or offensive content. Due to the nature of the Internet, District cannot 
guarantee that students and employees will not access such material. However, District is 
committed to enforcing a policy of Internet safety, teaching appropriate online behavior, and 
monitoring the Internet activities of its students and employees.

District makes no warranties of any kind, either express or implied, regarding the Internet 
access being provided. District shall not be responsible for any damages users suffer, including but 
not limited to loss of data resulting from delays or interruptions in service. Nor shall District be 
liable for the accuracy, nature, or quality of information stored on District’s computer equipment or 
of information gathered through Internet access provided by District. However, the 
Administration shall develop, implement, and maintain regulations and forms to restrict the use of 
the District’s computers and Internet access to legitimate and acceptable purposes and to regulate 
students’ and employees’ privilege of access and use.

Acceptable Uses: District’s computers, equipment, and software are intended for 
administrative, educational, and research purposes only and shall be used only in accordance with 
Administrative Regulations. Acceptable uses of District’s computers and the Internet are activities 
which support learning and teaching or which promote District’s mission and goals.

Prohibited Uses: According to Administrative Regulations, District’s computers and 
available Internet access (including e-mail) provided by District shall not be used:

a. To violate an individual’s right to privacy;

b. To access materials, information, or files of another person or organization without 
permission;

c. To violate the copyright laws or software licensing agreements;

d. To spread computer viruses;

e. To deliberately attempt to vandalize, damage, disable, or disrupt District’s property 
or the property of any other individual or organization;



BJ
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f. To locate, receive, transmit, store, or print files or messages which are 
profane, obscene, or sexually explicit, or which use language that is offensive 
or degrading to others;

g. To distribute religious materials;

h. To campaign for or against any political candidate or ballot proposition or 
for political lobbying, except as authorized by law;

i. For any commercial purpose unless authorized by the Administration or Board;

j. To engage in any illegal activity; or

k. To engage in cyberbullying at school or in the workplace.

Consequences for Misuse: The use of District’s computers and the Internet access provided 
by District is a privilege, not a right. Any student or employee who inappropriately uses District’s 
computers or the Internet may have the privilege of using the computers or the Internet denied, 
revoked, or suspended and may be subject to other disciplinary sanctions.

No Expectation of Privacy: No student or employee shall have any expectation of privacy 
in any computer usage, electronic mail being sent or received by District’s computers or District- 
provided Internet access. District’s system operators may access any electronic mail or computer 
usage and may delete any inappropriate material found, sent or received using the District’s 
computers or District-provided Internet access. In addition, discipline may be imposed for 
improper usage.

Use of Software: Students are prohibited from installing, copying, or downloading any 
copyrighted material or software on District’s computer hardware. Employees are prohibited from 
installing, copying, or downloading any copyrighted material or software on District’s computer 
hardware without the express written consent of the copyright holder and the approval of the 
appropriate administrator or system operator.

Remote Internet-based Courses: District may allow for students to complete required 
course work through remote Internet-based courses in accordance with the rules, regulations, and/or 
guidelines adopted by the State Board of Education.

Internet-based Instruction: District may allow for students to complete required course 
work through Internet-based courses in accordance  with rules, regulations, and/or guidelines 
adopted by the State Department of Education. Only regularly enrolled students of District shall 
qualify for such course credit and students enrolling in Internet courses shall be full-time 
students unless designated as suspended students or dropout students.
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Education: District will educate all students who are granted access to the Internet 
regarding appropriate on-line behavior including: safety and security when using electronic mail, 
interacting with other individuals on social networking websites and in chat rooms, 
cyberbullying awareness and response, and other forms of direct electronic communications, 
and the disclosure, use, or dissemination of personally identifiable information.

Web Filtering: All internet usage will be monitored and recorded to ensure compliance 
with the Children’s Internet Protection Act (“CIPA”), as codified at 47 U.S.C. § 254. District 
shall provide filtered access to the Internet per standards pursuant to CIPA. Technology 
protection measures shall be in place that safeguards Internet access by all users to visual 
depictions that are obscene, related to child pornography, or other content that may be deemed 
harmful to minors. The Board delegates to the Administration the authority to determine matter 
that is inappropriate for minors.

District will enforce the operation of the technology protection measures on its 
computers with Internet access. An administrator, supervisor, or other person authorized by  the 
Superintendent may disable the technology protection measure during an audit, to enable 
access for bona fide research, or other lawful purposes.

Records Retention: District will retain its Internet Safety policy documentation 
according to the Record Retention and Archival of Electronic Mail Transmissions Policy - BM.

Employee and Student Communications:  

I. Definitions:

A. Electronic or Digital Communication may include, but is not limited to, 
emails, text messages, instant messages, direct messages, social media 
messages or communication of any kind, messages sent through software 
applications, and any other electronic digital means of communication.  

B. School personnel or District employee refers to teachers, coaches, 
administrators, school bus drivers, and any other person who is employed 
either full-time or part-time by District.

II. Employee Guidelines:

A. Any time a District employee engages in electronic or digital communication with an 
individual student, the employee shall include the student’s parent or guardian in the 
communication.  Exceptions to this requirement include circumstances where the 
communication is through a school-approved platform and is related to school and 
academic communications or in the event of an emergency.  However, in the event of 
an emergency, the employee must subsequently and in a timely manner, notify the 
parent or guardian of the communication.
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B. District employees shall make reasonable efforts to utilize District-approved 
platforms, systems and/or applications where at all possible such that parents or 
guardians may be automatically included in communications with students.

C. The Administration will designate the forums that qualify as District-approved 
platforms and will publish those designations on District’s website as well as in its 
handbooks.

III. Violations:

A. Any District employee who is reported to be in violation of this policy shall be 
placed on administrative leave during the pendency of the District’s investigation of 
the matter.  District’s board and local law enforcement will be notified as provided 
for by law.  If no misconduct is found during the course of the investigation, the 
employee shall return to work and the incident will be noted in his or her personnel 
file.  If misconduct is found, the employee will be subject to discipline in accordance 
with District policy, up to and including termination. 

Employee and Student Use of Social Media: District recognizes the value and benefit 
of using electronic media to communicate digitally with students, families and fellow employees 
in an effort to engage stakeholders and enhance the learning experience. Whether or not an 
employee chooses to participate in online social networking or any other form of online 
publishing or discussion is his or her own decision. Free speech protects educators who want to 
participate in social media, but the laws and courts have ruled that schools can discipline 
students and employees if their speech, including online postings, interferes with the learning 
environment or causes a disruption to the normal operations at school, violates district policy or 
the laws of the State of Oklahoma.

District recognizes that the line between professional and personal relationships is blurred within 
a social media context. When employees choose to join or engage with students, families or 
fellow employees in a social media context that exists outside those approved by the district, they 
are advised to maintain their professionalism as district employees and take responsibility for 
addressing inappropriate behavior or activity on these networks, including requirements for 
mandatory reporting. 

I. Definitions:

A. Social media refers to any user generated content sites generally available to the 
public or consumers that include, but are not limited to sites like Facebook, Flickr, 
YouTube, Twitter, Instagram, Snapchat, Google apps, Skype, Wikis, social networks, 
podcasts, forums, blogs, and other content sharing sites.

B. District approved password-protected social media tools are those that fall within the 
district’s electronic technologies network or which the district has approved for 
educational use.
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II.    Employee Guidelines:  District’s employees are expected to serve as positive 
ambassadors for our schools and remember they are role models to students in this 
community. Because readers of social media may view the employee as a representative 
of the district, they are required to observe the following rules when referring to the 
district, its schools, students, programs, activities, employees, volunteers and 
communities on any social media:

 
A. An employee’s use of any social media and an employee’s postings, displays, or 

communications on any social media network must comply with all state and 
federal laws and any applicable district policies.

B. District employees should exercise discretion and maintain professionalism when 
communicating with students or groups of students via computer or wireless 
telecommunication devices. Employees should limit communication with students 
to matters concerning a student’s education, or extracurricular activities for which 
the staff member has responsibility.

C. District employees are discouraged from engaging in private electronic media 
exchanges with students. Only on rare occasions or in emergency situations should 
individual communication with students occur.

D. District employees are personally responsible for all comments/information they 
publish online.  Respect and professionalism should be maintained in all 
communications - by word, image or other means.  Employees shall not use obscene, 
profane or vulgar language on any social media network or engage in 
communications or conduct that is harassing, threatening, bullying, libelous, or 
defamatory or that discusses or encourages any illegal activity or the inappropriate 
use of alcohol, use of illegal drugs, sexual behavior, sexual harassment, or bullying.  

E. Externally communicating any confidential or privileged information related to 
District, its employees or students, not intended for public dissemination is 
prohibited and may be grounds for disciplinary action.  District employees may not 
disclose information on any social media network that is confidential or proprietary 
to the district, its students, or employees or that is protected by data privacy laws 
such as FERPA. Posting images on any social media network of co-workers without 
the co-worker's’ consent is prohibited. Information or images of students may NOT 
be posted on any social media network without written parental consent.   

F. Employees may not act or purport to act as a spokesperson for the district or post 
comments as a representative of the district, except as authorized by the 
superintendent or the superintendent’s designee.  District employees must make 
clear that any views expressed are the employee’s alone and do not necessarily 
reflect the views of the district. 

G. When using forms of electronic communication to share information with students, 
district employees are directed to inform parents in writing (handbook, syllabus, 
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etc.) to the extent this form of communication will be used, establish guidelines for 
such use, and allow them the option to opt out.

H. District’s name/logo may not be used on any social media network without 
permission from the Superintendent, or designee. Nonpublic images of the district 
premises and property, including floor plans, may not be posted or shared.

I. District employees should be aware that persons classified as “friends” or 
persons who can access a personal social networking site may have the ability 
to download and share the employee’s information and photographs with 
others.  Employees are strongly encouraged to set and maintain social 
networking privacy settings at the most restrictive level.

J. Employees shall not engage in personal use of social media during contract 
hours unless online activity has been assigned to an employee and/or is related 
to an employee’s work assignment.  Use of an employee’s personal social 
media account to discuss school business with parents and students is 
prohibited.

III.       Student Guidelines:
                

A. Remember that social media venues are very public and leave a digital footprint 
for all to see, including future employers.  To protect yourself, please observe 
social media policy guidelines when referring to the district, its schools, 
students, programs, activities, employees, volunteers and communities on any 
social media networks.

 
B. Students should be aware that social posts must adhere to all state and federal laws 

and any applicable district policies. Students will be held accountable for the content 
of their electronic communications in relation to school, staff and students that 
might harm or cause harm to another student or teacher, specifically that which 
constitutes bullying, harassment, or threats, or which advocates or depicts illegal 
activity, and/or causes a substantial disruption to the normal operations at school. 
 Illegal behavior is subject to punishment as appropriate and available.  Students 
who engage in cyberbullying also risk civil and/or criminal charges and/or lawsuits 
that may be filed against them by victims or victim’s families.  The district will fully 
cooperate with law enforcement agencies in any and all investigations involving 
students, electronic devices and social media.

 
C. Be safe online.  Never give out personal information, including, but not limited to, 

last names, phone numbers, addresses, exact birthdates, and pictures. 

D. Do not use other people's intellectual property without their permission.  It is a 
violation of copyright law to copy and paste other's thoughts. Be aware that pictures 
may also be protected under copyright laws.  Verify you have permission to use the 
image or it is under Creative Commons attribution.
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E. Use of social media during the school day is prohibited unless specific permission has 
been granted by District. 

IV.       Consequences for Violations of Social Media Policy: Reports of a violation of 
this policy may result in an investigation of the user’s posts, files, internet usage, or other 
electronic/digital media. The investigation and its scope will be reasonable, calculated to disclose 
the existence and nature of the alleged violation. If warranted, consequences will be determined 
in accordance with the collective bargaining agreements and state and federal laws, considering 
the type of violation, past history, and level of the user. 

Consequences may include, but are not limited to the following: 

A. Loss of internet access (while on school property) and/or network access, for a 
determined amount of time according to the offense.

B. Student offenses will include notifying the student’s parent/guardian of an incident 
and possible disciplinary action appropriate to the severity of the offense. 

C. Staff misuse may result in disciplinary action that may include a recommendation 
for dismissal or non-reemployment.

  Adopted: August 18, 2022
Revised:        July 1, 2024  




























































































	Agenda
	1. Call meeting to order
	2. Roll call.
	3. Pledge of Allegiance
	4. Discussion of Title IX.
	5. Principal and Athletic Director Reports
	6. Superintendent Report
	7. Public Comment
	8. Consent Agenda:

All of the following items, which concern items of a routine nature normally approved at board meetings, will be approved by one vote unless any board member desires to have a separate vote on any or all items. The consent agenda consists of the discussion, consideration, and action of the following items:
	8.a. Minutes of the following Meetings

Special Meeting - June 5th, 2024

Regular Meeting - June 10th, 2024

Special Meeting - June 12th, 2024

Special Meeting - June 25th, 2024
	doc04598920240719153456

	8.b. WARRANTS 

General Fund - AP 1779-1815 $38,250.48  PR $403,504.08

Co-Op - PR $9,800.14

Building Fund - AP 38-38 $6,440.80

Child Nutrition - AP 263-314 $5,802.61  PR $13,051.44

2024 Bond - AP 4-6 $596,277.12

Bond 38 AP 36-38  $702.40

Activity Fund AP 414-455 $8,478.16



ENCUMBRANCE

General Fund -  AP -$40,055.69  PR $64,237.42

CO-Op - AP $22889.00  PR  $5,008.90

Building Fund - AP -$5,854.24  

Child Nutrition - AP -$10237.61  PR 4,192.06

2024 Bond - AP -$63,780.88

Bond - AP $8,141.87

Activity -  $7,176.62
	juneencumbrance

	8.c. Treasurers

June 2024 Financial Report
	july prelim

	8.d. 5.d. Suprlus 



Old Red Garment bags   Approximately 20

Old Red small duffle bags Approximately 50

Old Black/Red/White jerseys   Circa. 2009

Old Red/White jerseys  Circa. 2000

Old Red travel gear/shooting shirts Circa. 2007

Red Backpacks    Approximately 10

Red/White/Blk jerseys Circa. 2012

Old Black Shooting tops  Circa. 2013

Red/White jerseys Circa. 2013



1002 E. Dell Street Teacherage

	9. Board to consider and take action a motion to approve the renewal of the Lease/Purchase Agreement and Ground Lease Agreement for the fiscal year ending June 30, 2025, as required under the provisions of the Agreements dated June 25th, 2024, between the District and Grady County Industrial Authority.
	10. Discussion and possible action regarding 2024-2025 GCN Training.
	11. Discussion and possible action to approve Superintendent Regina Jones as an Administrator for the SDE Child Nutrition Programs.
	12. Discussion and possible action to approve the Feed The Children Program.
	13. Discussion and possible action to approve the Title IX Members for the 2024-2025 School Year. Dereth Harrison; Coordinator, Deborah Fulton; Investigator/Desision Maker, Rip Garcia; Investigator/Decision Maker, and Angie Cremer; Investigator/Decision Maker.
	14. Discussion and possible action to approve being the Alternative Education Co-Op School for the 2024-2025 School Year.
	15. Discussion and possible action to approve the Library Waiver for the 2024-2025 School Year.
	waiver

	16. Discussion and possible action to update the Internet Access and Acceptable Use Policy (Policy BJ).
	ACFrOgA7ja4dwAKCLjD6l1PkSLlnbqpEl0yFM3Sq-UXzzyHwlu8MiY-wSYhcE6evcgkrkEljtjvGWMftNpa5sycEZoeAX9t9c0cPqo1TbrwEOmSqGkBgD-5cTnSO91PV02N_8rUG0nHSmRqwVSzb

	17. Discussion and possible action to approve the 2024-2025 Pitney Bowes Lease.
	doc04598720240719153437

	18. Discussion and possible action to approve student communication platforms for the 2024-2025 School Year.  School email, Google Classroom, remind app, class dojo, stop it app, & group me.
	19. Discussion and possible action to approve 2024-2025 School Year Fundraiser Request.
	doc04598620240719153408

	20. Discussion and possible action to approve Extra Duty Stipends
	21. Discussion and possible action on the employment of Stephen L. Smith, Corp., as Financial Consultant to the School District for the 2024-2025 fiscal year.
	Ninnekah (3)

	22. Discussion and possible action to approve the removal of Stephanie Clanton, April Marrow, & Katrina Marchbanks from the Activity Fund Account and add Regina Jones, Cynthia Brackeen, & Jessica Williams to the Liberty Bank Account.
	23. Discussion and possible action regarding proposed executive session to discuss:
	23.a. Employment, hiring, and/or resignations of individual salaried and/or hourly public officers and/or employees listed.  Executive session authority: OKLA.  STAT. TIT. 25, 307(B)(1).



2024-2025 School Year        Holly Russell         Shipping/Receiving Clerk

	24. Acknowledge return to open session and Executive Session compliance statement.
	25. Discussion and possible action regarding the hiring of the individual(s) listed.



2024-2025 School Year        Holly Russell         Shipping/Receiving Clerk
	26. New Business: 

New business as used herein shall mean any matter not known about or which could not have been reasonably foreseen prior to the time of posting of the agenda on Friday October 7th, at or before 4:30 p.m. (25 O.S. Sec. 31 l(A)(9).
	27. Adjournment

