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CLINTON COUNTY SCHOOLS 

Code of Acceptable Behavior and Discipline 

 

PURPOSE 

 

The purpose of this handbook is to provide a concise outline of rights and responsibilities of 

Preschool – 12th grade students in the Clinton County Public Schools and of those people, 

including parents/guardians and school personnel directly involved in the education 

process. The Board of Education of Clinton County does not discriminate on the basis of sex 

in the educational programs or activities that it operates, and is required by Title IX of the 

Educational Amendments of 1972 (P.L. 92-113) not to discriminate in such a manner; 

further, the Board of Education does not discriminate on the basis of handicap, in 

treatment, admission or access to, or employment in, its programs or activities, as required 

by the Rehabilitation Act of 1973 (P.L. 93-112), as amended, Section 504; nor does the 

Board of Education discriminate on the basis of age, race, color, national origin, religion, 

creed, or marital status, in the education programs or activities it operates. 

POLICY STATEMENT 

The Board of Education’s primary concern is that students who wish to learn can do so in 

an environment conducive to learning and that disciplinary means be employed on behalf of 

those who would destroy or deny such an environment. To promote this environment, this 

Code has been developed. 

This Code provides for consistent treatment of all pupils, fairness as required by 

constitutional due process and an atmosphere of open communication and clearly 

understood rules, which encourages behavior that will enable the pupils to develop to their 

fullest potential. Students will be responsible for following this code in school, at school 

sponsored or related activities and on school buses. It is expected that sound, fair, and 

equitable judgement should be considered by pupils, teachers, principals, 

parents/guardians, and others in applying the principles of the Code of Acceptable Behavior 

and Discipline. This policy applies to all students in the Clinton County Public Schools. 

This Code is the result of the expressed concerns on the part of the community and provides 

for an annual review by the school community and the Board of Education to ensure an 

effective document which meets the needs of the total educational community. 
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PHILOSOPHY OF RIGHTS AND RESPONSIBILITIES 

In the event anything herein conflicts with board policy, the policy controls and in the 

event, anything herein conflicts with applicable law, applicable law controls. The protection 

and safeguards of the United States Constitution and, more particularly, of the Bill of 

Rights, apply to all students. Responsibility is inherent in all rights. No student or other 

person involved in the public schools can realize his/her rights unless he/she also exercises 

self-discipline and care to afford all others the same rights and not allow his/her own 

actions to infringe upon the rights of others. All participants, students, parent/guardians, 

teachers, bus drivers, administrators and others in the educational process have the right 

and responsibility to know the basic standards of conduct and behavior which are expected. 

The school environment is a community of individuals who live and interact based on 

commonly shared rules, rights and responsibilities, expectations, and common sense. 

STUDENTS’ RIGHTS 

The Code of Acceptable Behavior and Discipline describes standards of conduct which are 

important to the success of both learning and community life in our schools. For students to 

have a successful educational experience, they must understand that individual rights and 

responsibilities go hand in hand.  

This includes following rules and respecting the authority of adults whose jobs are to 

ensure a successful education for many students and not just one individual student. 

Considering this concept, it follows that students at different ages and grade levels will 

exercise their rights differently, the younger the child, the greater the need for adult 

guidance and protection. 

1. Students, until they have either successfully completed K – 12 educational program 

or reached the age of 21 years, whichever comes first, are entitled to receive a free 

public education. 

2. Students have the right to receive academic grades based on academic performance. 

3. Students 18 years of age or older, and other students with their parent’s and/or 

guardian’s written consent, have the right to inspect, review and transfer their 

educational records, including the right to challenge any misleading or inaccurate 

statement contained in their records. 

4. Students are given the right to be represented in the decision-making process on 

matters which relate to standards of achievement, conduct, elections, and 

participation where system-wide committees are appointed to address these matters. 

5. Students are guaranteed the right to freedom of expression as related to speech, 

assembly, appearance, publication, and the circulation of petitions and literature, 

freedom of expression and assembly, provided the exercise of those freedoms does 

not disrupt the educational process. 
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6. Students are entitled to freedom from verbal and/or physical abuse by other 

students, faculty members, school administrators, and other school personnel. 

7. Students have the right to organize or to have membership in groups/clubs within 

the school so long as the group/club follows established Board of Education 

guidelines, does not disrupt the orderly educational process, and does not 

discriminate against any student because of sex, religion, age, race, color, national 

origin, economic status, marital or parental status, handicapped condition and/or 

veteran status. 

8. Students are guaranteed the right of procedural due process when any charge or 

accusation has been made against them. 

9. Reasonable and timely notice of all rules, regulations, policies, and penalties to 

which they may be subject are student rights. 

10. Physical safety and protection of their personal property are student rights. 

11. Students and/or their parents or guardians have the right to appeal any action 

taken by the school which they feel is unfair or inequitable regarding any of the 

rights listed in this document. Students and/or their parents or guardians also have 

the right to file a complaint when they feel the student has been discriminated 

against because of race, color, sex, age, religion, national origin, economic status, 

marital or parental status, handicapped condition, and/or veteran status. 

 

Students  

Student Behavior 

Drug/Alcohol and Other Controlled Substances 

 

No pupil shall possess, use, sell, or transfer any controlled drug substance or 

alcoholic beverage (or any substance which “looks like” a controlled substance) or 

any non-controlled product with the intent to use as a mind-altering substance, on or 

about school property, at any location of a school-sponsored activity, or in route to or 

from school or a school-sponsored activity. 

 

Controlled substance means any substance or immediate precursor listed in Chapter 

218A of the Kentucky Revised Statutes, or any other substances which may be 

added by the Kentucky Department of Human Resources under regulations 

pursuant to KRS 218.080 

 

Drug and/or alcohol violations may constitute a reason for suspension, expulsion, 

and/or placement in the alternative classroom. 

 

The use of illicit drugs and unlawful possession and/or use of alcohol is wrong and 

harmful; therefore, if there is a reasonable belief by the principal and/or faculty 

members that a student is under the influence of drugs or alcohol or has such 
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substances in his/her possession, the principal shall contact the parents of the 

student, if possible, and request them to pick the student up immediately. If parents 

cannot be contacted, local authorities may be contacted. The student may be 

suspended from school, at the discretion of the principal, for as many as ten (10) 

days. Following investigation and any disciplinary action, the principal shall: 

 

(a) Refer the student to the school counselor for drug counseling. 

 

(b) Refer the parents to the school counselor who shall provide them with 

information regarding any available drug and/or alcohol counseling/cessation 

programs performed by agencies inside/outside the school. 

 

If, in the opinion of the principal, a student’s behavior warrants expulsion from 

school, then the case may be referred by the principal to the Clinton County Board of 

Education for possible expulsion. In such case, the Superintendent shall notify the 

students’ parents that the case is referred to the Board, giving notice of the specific 

time and place of the official Board meeting wherein action is to be considered by the 

Board. 

 

If a student is under the influence of drugs or alcohol and becomes belligerent to the 

extent that he or she may do physical harm to another person or whose language is 

so profane as to shock the conscience of those present, local law enforcement officials 

shall be called, and the student(s) shall be released to their custody. Also, at the 

discretion of the principal, any student(s), whether under the influence of drugs or 

alcohol or in possession of such, may be turned over to law enforcement authorities. 

 

The Clinton County Board of Education adopted a mandatory drug testing policy 

(9.423) governing the illegal use of drugs by student participants in the County 

Middle and High school athletic teams and extracurricular activities. The 

subsequent addition of any extracurricular activity, varsity, junior varsity, or other 

level sport shall immediately be subject to this policy. 

 

All student participants and their parents/guardians must sign the “Student and 

Parent/Guardian Consent to Perform Urinalysis for Drug Testing” form before the 

student shall be permitted to try out for any athletic team, become a member of an 

extracurricular activity at the middle and high school levels, or be authorized to 

drive or park on school property. 

 

This revised Board policy was approved by the Clinton County Board of Education 

on July 21, 2026. 

 



 

 

Clinton County Code of Acceptable Behavior and Discipline | 5  
 

Student Success and Safety Precautions 
Clinton County Schools encourages the safety and success of their students, in an 

effort to help them grow into successful adults. 

 

In keeping with this policy, the following precautions will be taken: 

1. No student will be released from school early based on an invalidated telephone call. 

2. Under no circumstances shall a student be dismissed from school prior to the end of 

the school day or into any person’s custody without the direct prior approval and 

knowledge of the building principal or his/her designee. 

3. The principal or his/her designee shall not excuse a student before the end of the 

school day without a request for the early dismissal from the student’s 

parents/guardian or other good cause as determined by the principal/designee. 

4. Be punctual and present in the regular school program to the best of his/her ability. 

5. Be accountable for his/her own conduct and for showing consideration for the rights 

and property of others. 

6. Exhibit neatness and cleanliness of personal dress and hygiene. Students need to 

refer to individual school dress code. 

7. Refrain from fighting, creating disturbances, excessive noise, abusive language, 

denying others the use of school facilities or buildings, using or carrying any weapon 

on school premises or at school activities, intentionally injuring another person or 

exposing others to harm, or using threats or intimidation against another person. 

8. Refrain from gambling, extortion, theft, or any other unlawful activity. 

9. Refrain from using or possession of tobacco products and alternative nicotine or 

vapor products. 

10. Practice self-control at all times. 

11. Care for the equipment and physical facilities of the school by refraining from willful 

destruction and damage. 

12. Follow the rules and regulations of the Board of Education and/or the school 

administration. 

13. Abstain from the possession and/or use of dangerous instruments, fireworks, and 

other incendiary devices. 

14. Refrain from acts of truancy such as being absent without permission from school 

and/or class. 

15. Complete all homework, class work, and assessments in accordance with the 

teacher’s instruction. 

16. Represent the truth in all school matters. 

17. Refrain from cheating on all academic and/or athletic activities. 

18. Refrain from leaving school grounds prior to dismissal for the day. 

19. Abstain from any form of disruptive classroom behavior. 

20. Complete state required assessments in order for a diploma to be awarded. 
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PARENT/GUARDIANS RIGHTS: 

1. Send their child to a school with an environment where learning is valued. 

2. Expect that classroom disruptions will be dealt with fairly, firmly, and quickly. 

3. Expect the school to maintain high academic standards. 

4. Review the student’s academic progress and other pertinent information which may 

be contained in the student’s personal records. 

5. Address a question concerning their child to the proper authority and to receive a 

reply in a reasonable time period. 

PARENT/GUARDIANS’ RESPONSIBILITIES 

1. Instill in their children the values of an education. 

2. Instill in their children a sense of responsibility. 

3. Instill in their children a sense of respect. 

4. Understand that unnecessary interruptions in the school are detrimental to the 

educational process for all students. 

5. Be familiar with the educational program and procedures. 

6. Inform children about the disciplinary procedures of the school and emphasize the 

importance of following same. 

7. Ensure that children attend school regularly and promptly. 

8. Check with the proper school officials regarding the facts of any situation that they 

might question. 

9. Demonstrate respect for the teachers, administrators, school personnel at school and 

at all school related activities. 

10. See that students exhibit neatness and cleanliness in their personal attire and 

hygiene. 

11. Inform the school officials of any long-term illness affecting their student. 

12. Inform school officials of concerns pertaining to disciplinary procedures. 

13. Exhibit concern for the academic progress and grades of their students. 

14. Maintain up-to-date records and forms. 

TEACHERS’ RIGHTS 

1. Expect the support of co-workers, administrators, and parents. 

2. Work in an educational environment with a minimum of disruptions. 

3. Expect all assignments, including homework, to be completed and turned in as 

assigned. 

4. Safety from physical harm and freedom from verbal abuse. 

5. Provide input to aid in the formulation of policies that relate to their relationships 

with students and school personnel. 
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6. Take action, necessary in emergencies, to protect their own person or property or the 

persons or property of those in their care. 

TEACHERS’ RESPONSIBILITIES 

1. Present subject matter and experiences to students and to inform students and 

parents or guardians of achievement and/or problems. 

2. Aid in planning a flexible curriculum which meets the needs of all students and 

which maintains high standards of academic achievement. 

3. Assist in the administration of such discipline as is necessary to maintain order 

throughout the school without discrimination on any basis. 

4. Evaluate students’ assignments and return them as soon as possible. 

5. Exhibit exemplary behavior in action and speech. 

6. Exhibit neatness and cleanliness of personal dress and hygiene. 

7. Reward exemplary behavior or work of students. 

8. Maintain an atmosphere conducive to good behavior and to exhibit an attitude of 

respect for students. 

9. Recommend for retention in a class any student who fails to meet the basic 

standards for such a class. 

10. Maintain necessary records of students’ progress and attendance as accurately as 

possible. 

11. Care for the equipment and physical facilities of the school. 

12. Implement all aspects of the educational program to improve learning and comply 

with the policies, regulations, procedures, and laws of the district, state, and nation. 

PRINCIPALS’ RIGHTS: 

1. Expect the support of students, parents, and teachers in carrying out the 

educational programs and policies established by the school system. 

2. Provide input for the establishment of procedures and regulations that relate to the 

school. 

3. Expect safety from physical harm and verbal abuse. 

4. Take necessary action in emergencies to protect their own person or property, or the 

person or property of those in their care. 

5. Suspend any students whose conduct disrupts the educational process. 

6. Administer the school environment to provide the proper learning atmosphere. 

7. Search any student, his/her possessions, his/her locker, or his/her automobile, if 

there is reasonable belief that he/she has weapons, alcohol, any illegal or controlled 

substance, or any other form of contraband in his/her possession. 
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PRINCIPALS’ RESPONSIBILITIES: 

1. Create and foster an atmosphere of mutual respect and consideration among pupils 

and staff members. 

2. Administer discipline fairly and equally, following the guidelines set forth herein, 

but in doing so use his/her own best judgment. 

3. Exhibit exemplary behavior in action, dress, and speech. 

4. Implement and evaluate all aspects of the educational program to improve learning 

and comply with the policies, regulations, procedures, and laws of the district, state 

and nation. 

5. Direct a program of dissemination of information explaining the Code of Conduct to 

the school community. 

6. Make all required reports to local law enforcement and the Cabinet for Health and 

Family Services. 

 

DISCIPLINARY PROCEDURES 

The following rules, regulations and procedures are in no way attempting to replace or 

remove routine classroom discipline from the teachers at the Clinton County Public 

Schools. Teachers will still have at their disposal disciplinary measures such as in school 

suspension and conferences with student and/or parents/guardians, as described in Board 

Policy, to be used at their discretion. 

This section of the Code contains a description of discipline procedures that will be used by 

principals in administering the Code. This is followed by a definition of the most common 

rule infractions. Listed under each rule infraction are the discipline procedures for offenses. 

It is mandatory that the principal, or designee, administer one or more means of discipline. 

There may be other acts of misbehavior or violation of criminal laws or school laws that are 

not included in this list. In such instances, disciplinary action will be at the discretion of the 

principal or of the principal and the superintendent. 

Students and parents/guardians shall have access to due process as spelled out in this 

document. In addition, violations of law may be subject to prosecution in an appropriate 

court and separate criminal penalties. 
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BUS DISCIPLINE 

Student conduct on school buses, as a part of the school environment, follows all the 

requirements and provisions as outlined in the Code. Disciplinary action removing a 

student’s privilege to ride a school bus must be a result of behavior serious enough to 

warrant suspension from riding the bus to school, from school, or both. 

1. The principal or the person or persons designated by the board of education shall be 

responsible for the discipline of the pupils that ride the school buses to and from 

school and shall assist the school bus driver with discipline problems that arise on the 

bus when the school bus driver shall have made the proper report on the discipline 

problem either in person or in writing. 

2. Should a pupil create a serious safety or discipline problem on the school bus, or 

persist in creating discipline problems on the school bus after having been reported by 

the school bus driver to the principal or to the person or persons designated by the 

board of education, and warned or disciplined, the principal or the person or persons 

designated by the board of education shall forbid the pupil to ride the school bus until 

permission for the pupil to again ride the school bus has been given to the school bus 

driver by the person or persons designated by the board of education to grant such 

permission.  During the time said students are removed from riding the bus, school 

attendance remains mandatory and transportation to and from school will become the 

sole responsibility of the legal guardian. 

3. The principal or the person or persons designated by the board of education may cause 

a list to be made of the names and addresses of the pupils in each of the district’s 

schools that are served by school buses who are assigned to ride each particular school 

bus on each particular trip and may keep these lists current. A copy of the list of 

pupils who are assigned to ride a particular school bus on a particular trip may be 

provided for the school bus driver to keep in a secure place on the school bus to use for 

pupil identification purposes and for use in case of an emergency or disaster. 

4. Pupils shall wait at their assigned bus stop off the traveled roadway and shall remain 

there until the driver has stopped the bus, opened the entrance door, and signaled the 

pupils to enter the bus. 

5. When pupils must cross the roadway to enter the bus or cross the roadway when 

leaving the bus, they shall not cross the roadway until signaled to do so by the bus 

driver. 

6. For safety reasons, when pupils are required to cross the roadway when entering the 

school bus or leaving the school bus, these roadway crossings shall be made in front of 

the bus. The pupils shall cross the roadway approximately ten (10) feet in front of the 

bus in order that they may be seen by the bus driver. 

7. When pupils enter the bus, they shall proceed promptly to their assigned seat. 

8. Pupils shall remain seated until the bus has come to a complete stop before leaving 

their bus seats to get off the bus. 
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9. For safety reasons, pupils shall not extend their arms, legs, or heads out of the bus 

windows while the bus is in motion. 

10.  Pupils shall not change from one seat to another while the bus is in motion. 

11. Pupils shall not create noise on the bus to the extent that it might interfere with the 

driver’s ability to hear the signals of emergency vehicles or an approaching train. 

12.  Pupils shall not eat food, candy, chew gum, drink water or drink soft drinks on 

regular route buses. Food, candy, chewing gum, water and soft drinks shall only be 

transported on the bus in a backpack, book bag, or lunch box. 

13. If a student damages a bus seat or seat back the student will be responsible for the 

cost of repairs/replacing the bus seat or seat back. This includes materials and labor. 

The parents and student will be notified of the incident, and they will have 3 days to 

pay for the repairs. If the payment is not received the student will not be allowed to 

ride the bus until payment is made. 

 

 

REFERRAL FOR DISCIPLINE 
 

Discipline problems referred to the school administrator are usually handled by in-

school measures short of suspension and/or expulsion. These options include: 

 

1. Counsel with student regarding the offense to correct the behavior and prevent 

its recurrence. 

2. Set up a conference with the parents/guardian which may include the referring 

teacher, counselor, or other staff members. 

3. Positive Behavior Intervention Strategies 

4. In School Suspension/ISS 

5. Extended loss of school privileges 

6. Probation. 

7. Recommendation to the alternative classroom 

 

The principal or his/her designee may specify that the student may be readmitted to 

class upon probation, conditional upon good behavior during a specified period. 

Probation may be imposed for infractions of school rules or policies (including the 

Discipline Policy) where the infraction does not necessarily warrant removal from 

school suspension. Written notice of probation shall be given to the student and 

his/her parent(s) and shall be placed in the student file. Should this student breach 

the conditions imposed for probation, the student may be suspended from school, or 

may be subject to any one of the other authorized actions pursuant to the Discipline 

Policy. 
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A probation period may be established for students when a school principal 

determines that it would better benefit the student to remain in the classroom than 

to incur out-of-school suspension. A conference will be held with the student, the 

student’s parent/guardian, a counselor, and the teacher involved with the student in 

order to develop a behavioral contract which will enable the student to remain in 

class. The contract becomes effective when it is signed by the student, 

parent/guardian and the principal or his/her designee. 

 

A contract will be drafted on terms readily understood by the student. The contract 

will simply state the name and title of the persons entering into the contract; the 

expected or required behavior of the student, and the consequences of violation of 

the required behavior. 

 

A breach of contract may result in an alternative to the contract, such as out-of-

school suspension. 

 

Suspension will be considered as an unexcused absence. 

 

Students missing detention room (during break) will be considered unexcused and 

be dealt with by the principal. 

 

Pupils may be disciplined for misconduct committed during extracurricular activities 

that occur off school premises and after school hours. HB538 

 

TELECOMMUNICATIONS DEVICES 

 

While on school property or while attending school sponsored or school-related 

activities, whether on or off school property, students shall be permitted to possess 

and use personal telecommunications devices under some circumstances, including 

but not limited to cell phones, laptops, tablets and watches with such applications, 

provided they observe the following conditions: 

 

1. Devices may not be used in a manner that disrupts the educational process or 

violates rights of privacy. Devices may not be used during instructional time 

unless an emergency exists that involves imminent physical danger, or a 

certified employee authorizes the student to do otherwise.  This restriction 

includes all types of usage including internet access, audio and video recording, 

and photography. When students violate this prohibition, they shall be subject to 

disciplinary action, including losing the privilege of bringing the device onto 

school property. In addition, an administrator may confiscate the device, which 

may only be returned to the student’s parent/guardian. 
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2. Students are responsible for the devices they bring to school. The district shall 

not be responsible for loss, theft, or destruction of devices brought onto school 

property. 

3. Students shall comply with any additional rules developed by the school 

concerning appropriate use of telecommunications devices. 

 

TRACEABLE COMMUNICATIONS 

The Board shall designate a traceable communication system for District employees and qualified school 

volunteers to communicate electronically with students enrolled in the District.  The Principal of each 

school shall provide parents written or electronic notification within the first ten (10) days of the school 

year of each electronic school notification and communication program designated within the traceable 

communication system. The notification  shall include instructions for parents to access and review 

communications sent through each electronic school notification and communication program.  

A District employee or qualified school volunteer; shall not engage in unauthorized electronic 

communication as defined in KRS 160.145. A District employee that violates this policy may be subject to 

disciplinary action in accordance with, for certified employees, KRS 161.120 and 161.790, and for 

classified employees KRS 161.011. A qualified school volunteer that violates this policy may be 

prohibited by the District from future school volunteer opportunities. 

Consent to authorize 

A parent may submit written consent to authorize a designated District employee or qualified school 

volunteer who is not a family member to participate in private electronic communication with his or her 

child outside of the traceable communication system. 

Written Disclosure 

A District employee or qualified school volunteer may submit a written disclosure notifying the District 

of a commercial, nonprofit, or local government affiliation that could reasonably result in private 

electronic communication with a student outside of the traceable communication system.  Upon filing 

the written disclosure, subsequent private electronic communication directly related to the disclosure is 

no longer subject to KRS 160.145. 

Reporting 

A District employee or qualified school volunteer that participated in unauthorized electronic 

communication subject to KRS 160.145 or reasonably believes that another District employee or 

qualified school volunteer participated in unauthorized electronic communication that is subject to KRS 

160.145 that has not been previously reported shall immediately notify the Superintendent. 

If the subject of the report is the Principal or a District-wide employee, the reporting employee or 

volunteer shall immediately notify the Superintendent. 
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If the subject of the report is the Superintendent or a Kentucky Department of Education employee 

assigned to a school or area technology center within the District on a full-time and continuing basis, the 

reporting employee or volunteer shall immediately notify the Commissioner of Education and the Chair 

of the local Board.   

Upon receipt of a report alleging that a District employee or qualified school volunteer violated KRS 

160.145, the Commissioner of Education, a Principal, or the Superintendent shall immediately: 

1. Notify the parent of each student that is an alleged party to the unauthorized electronic 

communications; and 

2. If the individual that is the subject of the report is a certified employee: 

a. Notify the Education Professional Standards Board, which shall promptly investigate all 

allegations received under the subsection and proceed with appropriate disciplinary actions 

in accordance with KRS 160.145; and 

b. Investigate the underlying allegations and proceed with appropriate disciplinary action in 

accordance with KRS 161.790; 

3. If the individual that is the subject of the report is a classified employee, investigate the 

underlying allegations and proceed with appropriate disciplinary actions in accordance with KRS 

161.011; and 

4. If the individual that is the subject of the report is a qualified school volunteer, the school or 

District shall investigate the underlying allegations and, if substantiated, the qualified school 

volunteer may be prohibited from future school and District volunteer opportunities. 

4.5 Notwithstanding any statute to the contrary, notify the parent of each student that is an alleged 

party to the unauthorized electronic communication of each material phase of the investigation 

and disciplinary action including but not limited to a written summary of the results of an 

investigation and the final outcome of the disciplinary action. 

A Principal or Superintendent who violates this reporting requirement shall be subject to disciplinary 

action in accordance with KRS 161.120 and KRS 156.132. 

CONDUCT WARRANTING DISCIPLINARY ACTION       

AND SUGGESTED DISCIPLINE 
 

SUGGESTED DISCIPLINE: Whenever a student’s conduct warrants 

disciplinary action by the principal, an effort should be made to inform the 

parent/guardian of the offense and the disciplinary action taken. The principal 

has available to him/her the following means of discipline, which may be 

combined.  

A. Suspension of recess * The loss of instructional physical activity periods shall not 

be used as a sole disciplinary consequence. 

B. Conference with parents/guardians 

C. Deny riding the bus. 

D. Suspension from school 
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E. Refer offender to proper law enforcement authorities and/or proper state agency. 

F. Recommend expulsion to the superintendent for presentation to the board. 

G. Assignment to the alternative classroom 

H. Time-Out/In-School Suspension 

I. Suspension or dismissal from athletic teams/extracurricular activity/other school 

sponsored activities and/or driving privileges.  

J. Revoke access to School District’s Computer Network 

K. Counseling/Intervention 

L. Compensatory Activities 

M. Cessation Program 

 

1. DISORDERLY CONDUCT 

Conduct and/or behavior which is disruptive to the orderly educational procedure of 

the school. Scuffling and horseplay may lead to more serious conflicts; therefore, it is 

not allowed in halls, classrooms, on campus, buses, or on the way to and from school. 

Recommended Discipline: A, B, C, D, G, H, K 

2. DEFIANCE OF AUTHORITY 

Refusal to comply with reasonable request of school personnel: 

Recommended Discipline: A, B, C, D, E, G, H, K 

3. FIGHTING 

Students who willfully engage in physical contact for the purpose of inflicting harm 

on the other person. 

Recommended Discipline: A. B, C, D, E, F, G, H, J, K, L  

4. THREAT/INTIMIDATION (Verbal or Physical) 

Disruption of educational process through violent or physical threats that makes one 

fear for his/her safety. 

Recommended Discipline: B, C, D, E, F, G, H, K 

5. MALICIOUS REMARKS 

To willfully intimidate, insult, or in other manner abuse verbally or in writing any 

member of the school staff or student body. 

Recommended Discipline: A, B, C, D, E, G, H, K 

6. FORGERY 

The act of falsely using the name of another person, or falsifying documents or 

correspondence from or to the school. 

Recommended Discipline: A, B, C, D, E, F, G, H, K 

7. SMOKING 

The use or possession of tobacco products, alternative nicotine products, and/or 

vapor products, in any form on school property or school sponsored event. 

Recommended Discipline: A, B, C, D, E, G, H, K, M 

8. GAMBLING 

Participating in games of chance for the express purpose of exchanging money. 

Recommended Discipline: A, B, C, D, E, G, H, K 
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9. PHYSICAL ASSAULT 

Physical assault of one person or a group of persons, upon another who does not 

wish to engage in the conflict, and who has not provoked the attack. A person who 

finds himself/herself the victim of an assault has the right to defend himself/herself 

against the attack in such a manner as to protect his/her person. 

Recommended Discipline: A, B, C, D, E, F, G, H, K 

10. THEFT and POSSESSION OF ANOTHER’S PROPERTY 

The taking of property of others, (students, teachers, visitors, etc.) without their 

consent, possession of stolen property, or possession without owner’s permission, 

selling of school property. 

Recommended Discipline: A, B, D, E, F, G, H, K, L 

11. DESTRUCTION OR DEFACEMENT OF SCHOOL PROPERTY 

The destroying or mutilation of objects or materials of the school. Restitution and/or 

repair will be made by the offending student. 

Recommended Discipline: B, C, D, E, F, G, H, K, L 

12. POSSESSION AND USE OF WEAPONS 

The possession of any instrument such as fireworks, explosives, knives, ring, clubs, 

guns, chains, and the like that can be used to inflict bodily injury to another person. 

Recommended Discipline: B, C, D, E, F, G, H, K 

13. EXTORTION 

The solicitation of money, or something of value, from another student regardless of 

the amount, in return for protection, or in connection with a threat to inflict harm. 

Recommended Discipline: B, C, D, E, F, G, H, K 

14. LOITERING BY UNAUTHORIZED STUDENTS 

Being on school grounds or in the school without authority or permission of school 

personnel. This includes students on shortened programs or suspended students. 

Recommended Discipline: C, D, F, G, H, K 

15. USE OF, POSSESSION OF, TRANSFER OF, OR BEING UNDER THE 

INFLUENCE OF ALCOHOLIC BEVERAGES OR OTHER ILLEGAL OR 

MIND-ALTERING SUBSTANCES 

Alcoholic beverages include any beverage with alcoholic content. Illegal substances 

include glue, prescription drugs without a valid prescription, narcotics, marijuana, 

barbiturates, amphetamines, and any other substance that has a harmful, 

unnatural or mind/mood altering effect on the person using them absent a valid 

prescription taken in the proper dosage. Possession includes items found on the 

student or in the locker or space assigned to the student. 

Recommended Discipline: C, D, E, F, G, H, K, M 

16. AGGRESSIVE MISBEHAVIOR TOWARD ANY SCHOOL EMPLOYEE(S) 

Physical contact or the threat of physical contact towards school employees with the 

intention or effect of doing bodily harm by a student or a group of students. 

Recommended Discipline: C, D, E, F, G, H, K 
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17. BOMB THREAT 

Making a threat that an explosive device has been placed or is about to explode in a 

school. 

Recommended Discipline: C, D, E, F, G, H, K 

18. FALSE FIRE ALARM 

Falsely alerting the Fire Department or school to a non-existent fire. 

Recommended Discipline: C, D, E, F, G, H, K 

19. ARSON (OR ATTEMPTED ARSON) 

Starting or attempting to start a fire within the school or on the school grounds, for 

any purpose that results in destruction or disruption. 

Recommended Discipline: C, D, E, F, G, H, K 

20. INTIMIDATION OF WITNESS 

Any physical or verbal intimidation of any witness to any school violation. 

Recommended Discipline: C, D, E, F, G, H, K 

21. REPEATED VIOLATIONS 

Repeatedly failing to comply with directions of teachers, student teachers, substitute 

teachers, bus drivers, teacher aides, principal or other authorized school personnel 

during any period of time when the student is properly under the authority of the 

school personnel. 

Recommended Discipline: A, B, C, E, G, H, K, L 

22. PUBLIC DISPLAY OF AFFECTION 

Hugging, kissing, holding hands, etc. 

Recommended Discipline: A, B, C, E, G, H, K 

23. INAPPROPRIATE SEXUAL CONDUCT 

Recommended Discipline: B, C, D, E, F, G, I, K 

24. LEAVING SCHOOL CAMPUS DURING THE SCHOOL DAY WITHOUT 

PROPER AUTHORIZATION 

Recommended Discipline: B, E, D, H, G, K 

25. UNEXCUSED TARDINESS TO CLASS OR HOMEROOM 

(Tardy shall consist of arriving late or leaving early) 

Recommended Discipline: A, B, E, G, H, K 

26. NON-ATTENDANCE OF CLASS 

(Skipping class while remaining on school grounds) 

Recommended Discipline: A, B, E, G, H, K 

27. DELIBERATE CLASSROOM DISRUPTION 

Recommended Discipline: A, B, E, G, H, K, L, M 

28. PROFANITY/VULGARITY 

Recommended Discipline: A, B, C, E, G, H, K 

29. FAILURE TO SIGN-IN OR OUT OF SCHOOL 

Recommended Discipline: A, B, E, G, H, K 

30. FALSE COMPLAINTS 

Recommended Discipline: A, B, C, D, E, F, G, H, K 
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31. TESTING POSITIVE ON DRUG TEST 

Recommended Discipline: B, I, K, M 

32. VIOLATION OF DISTRICT COMPUTER NETWORK’S ACCEPTABLE USE 

POLICY 

Recommended Discipline: A, B, C, D, E, F, G, H, I, J, K 

33. BULLYING / HAZING 

Recommended Discipline: A, B, C, D, E, F, G, H, I, K 

NOTE:  Pursuant to Board Policy 09.425, any pupil who threatens, assaults, batters or abuses another pupil 

may also be subject to prosecution or juvenile justice interventions.  See KRS 508.078 concerning terroristic 

threatening and potential penalties under KRS 532.060 and KRS 534.030. 

SUSPENSION AND EXPULSION 

 

1. Behavior That May Result in Suspension or Expulsion 

 
All students enrolled in the Clinton County Schools shall comply with the lawful 

regulations for the government of the schools. Willful disobedience or defiance of the 

teachers or administrators, use of profanity or vulgarity, assault or battery or abuse 

of other students or school personnel, the threat of force or violence, the use or 

possession of alcohol or drugs, stealing or destruction or defacing of school property 

or personal property, the carrying or use of weapons or dangerous instruments, or 

other misconduct on school property as well as off school property and at school 

sponsored activities constitutes cause for suspension or expulsion from the school. 

Per KRS 158.150, a student who is removed from the same classroom three (3) times 

within a thirty (30) day period shall be considered “chronically disruptive” and may 

be suspended from school and no other basis for suspension shall be deemed 

necessary. When a student is removed from a classroom temporarily or 

permanently, the principal shall determine the placement of the student in lieu of 

that classroom, which may include but is not limited to: another classroom in that 

school; or an alternative program or setting, which may be provided virtually, as 

approved by the Superintendent. 

 

2. Who May Suspend or Expel Pupils 

 

The superintendent, principal, assistant principal or head teacher may suspend 

a pupil but shall report such action in writing immediately to the superintendent 

and to the parent, guardian, or other person having legal custody or control of 

the pupil. The board may expel any pupil for misconduct as defined in subsection 

(1), but such action shall not be taken until the parent, guardian, or other person 

having legal custody or control of the pupil has had an opportunity to have a 

hearing before the Board. The decision of the Board shall be final. 
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3. Due Process Suspension 

 

No pupil shall be suspended from the Clinton County Schools until after at least 

the following due process procedures have been provided: 

 

A. The pupil has been given oral or written notice of the charge or charges 

against him/her which constitute cause for suspension. 

B. The pupil has been given an opportunity to present his/her own version of the 

facts relating to the charge or charges. These due process procedures shall 

precede any suspension unless immediate suspension is essential to protect 

persons or property or to avoid disruption of the ongoing process. In such 

cases, the due process procedures outlined above shall follow the suspension 

as soon as practicable, but no later than (3) school days after the suspension. 

 

4. Due Process Expulsion 

 

No pupil may be expelled from the Clinton County Schools until after at least the 

following due process procedures have been provided. 

 

A. The pupil shall be given written notice of the charge or charges against 

him/her which constitute cause for the expulsion and the names of 

witnesses who will be called to testify against him/her. 

B. The pupil shall be advised in writing of his/her right to counsel, confront 

and cross-examine his/her accusers, and present witnesses on his/her 

behalf, and 

C. The pupil, parent, guardian or custodian shall be given an opportunity for 

a hearing before the Board. 

D. The decision of the Board shall be final. 

E. Within thirty (30) days prior to the end of a student's expulsion, the board 

shall review the details of the expulsion and current factors and 

circumstances, including if ending the expulsion will substantially disrupt 

the education process or constitute a threat to the safety of students or 

school staff, to determine if the expulsion shall be extended for a period 

not to exceed twelve (12) months. The expulsion review process shall be 

used prior to the end of each expulsion period until the board ends the 

expulsion or the student is no longer subject to compulsory attendance 

under KRS 159.010. 

F. As required by SB101, a local board of education is required to expel a 

student for at least 12 months if the student intentionally causes physical 

injury to educational personnel at a school or school function; amend KRS 

158.155 to require that school employees report attempted assault of any 

school employee to law enforcement; amend KRS 158.990 to provide for 
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penalties for any person who intentionally violates KRS 158.155; amend 

KRS 610.200 to provide that a peace officer is not required to retain 

custody of a child for a felony violation of assault in the third degree; 

amend KRS 635.020 to provide that a child 14 years of age or older who is 

charged with a felony violation of assault in the third degree may be tried 

as an adult. 

 

 

SUSPENSION OR EXPULSION OF EXCEPTIONAL STUDENTS 

For discipline of IDEA and Section 504 students, refer to the District Special Education and 

Section 504 Procedures. 

To view these procedures contact Director of Special Education, Ashley Ipock, 65 High 

School Drive, Albany KY 42602, (606) 387-6480. 

TOBACCO, ALTERNATIVE NICOTINE,  

OR VAPOR PRODUCTS 
 

Students shall not be permitted to use or possess any tobacco including alternative 

nicotine products or vapor products as defined by KRS 438.305 on property owned or 

operated by the Board, inside Board-owned vehicles, on the way to and from school, 

or during school-sponsored trips and activities. Students who violate these 

prohibitions while under the supervision of the school shall be subject to penalties 

set forth in the local code of acceptable behavior and discipline. 

 

CRIMINAL VIOLATIONS 

 

Students are accountable to their school in their role as students as well as to the 

law in their capacity as citizens. The criminal laws of the Commonwealth of 

Kentucky and of the federal government apply to the conduct of all persons on school 

property. Violations should be dealt with according to these laws and local board 

policy. 

 

Schools will report these offenses to the appropriate law enforcement agency and 

assist these agencies in investigating and prosecuting the offender.  
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WEAPONS 
 

WEAPONS PROHIBITED 

Except where expressly and specifically permitted by Kentucky Revised Statute, the 

carrying, bringing, using, or possessing any weapon or dangerous instrument in any 

school building, on school grounds, in any school or vehicle or at any school-

sponsored activity is prohibited. 

 

FEDERAL REQUIREMENTS REGARDING STUDENTS 

 

The penalty for students possessing a firearm at school or bringing a firearm or 

other deadly weapon, destructive device, or booby trap device to school or onto school 

campus/property under jurisdiction of the district shall be expulsion for a minimum 

of twelve (12) months under Policy 09.435. However, the Board may modify such 

expulsions on a case-by-case basis. Any case-by-case modification of the one (1)-year 

expulsion requirement, including those made for students with disabilities to meet 

the requirements of IDEA and Section 504, shall be in writing and may be based 

upon a recommendation of the Superintendent/designee. 

 

SEARCH AND SEIZURE 

 

A student in the public common schools has the constitutional right to be secure in 

his or her person from all unreasonable searches and seizures. A search of a student 

by school officials is generally reasonable if it bears a rational relationship to a 

legitimate educational interest and is based upon reasonable suspicion. Limitations 

on the reasonableness of a search exist depending upon the nature of the place 

searched, along with other factors such as the age of the student and the purpose of 

the search. A teacher or administrator who participates in or conducts an 

unreasonable search of a student could be liable for invasion of privacy, trespass, or 

assault and battery, or for a civil rights violation. A student’s consent to be searched 

must be scrutinized. 

 

159.180 PARENTS RESPONSIBLE FOR CHILDREN’S VIOLATIONS 

(TRUANCY/COMPULSORY ATTENDANCE) 

 

Pursuant to KRS 159.180, every parent, guardian, or custodian of a child residing in 

any school district in this state is legally responsible for any violation of KRS 

159.010 to 159.170 by the child. Before any proceedings are instituted against the 

parent, guardian, or custodian for violation of KRS 159.170, a written notice of the 

violation shall be served on the person by the Director of Pupil Personnel and one (1) 

day shall be given for the termination of the violation. After such a notice, if the 
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violation is continued or if the provisions of KRS 159.010 to 159.170 are again 

violated during the school term by the child, no further notice shall be necessary, 

and the parent or guardian shall be punishable as provided in KRS 159.990. A notice 

by certified mail, return receipt requested or by an attempted personal service by 

the Director of Pupil Personnel shall be a legal notice. 

 

 

CLINTON COUNTY SCHOOL DISTRICT 

GRIEVANCE PROCEDURES 
 

The Clinton County School District does not discriminate on the basis of race, color, 

national origin, sex, genetic information, disability, or limitations related to 

pregnancy, childbirth, or related medical conditions and age with regard to 

admission, access to services, treatment, or employment in its programs or activities. 

Any alleged discriminatory practices should be addressed through the grievance 

procedure. This grievance procedure can be used for all complaints of discrimination. 

 

 

Step 1.  

The person who believes he/she has a valid basis for grievance shall 

informally discuss the complaint with the District 504 Coordinator, 

Ashley Ipock at 65 High School Drive, Albany KY 42602, phone 

number (606) 387-6480, within fourteen (14) days of the occurrence of 

the discrimination. 

Step 2.  

If the complaint is not satisfactorily resolved through Step 1, the 

alleged grievance may be filed in writing by the complainant. To be 

considered, the written complaint must fully set forth the 

circumstances giving rise to the alleged grievance and must be filed 

with the District 504 Coordinator within five (5) working days of 

disposition at Step 1. 

 

The District 504 Coordinator will appoint a tribunal to consist of one 

administrator, one teacher, and one counselor, within fourteen (14) 

days of the receipt of the written complaint. 

 

The tribunal will conduct a hearing regarding the alleged grievance 

within fifteen (15) working days of appointment of the tribunal. The 

tribunal shall give the complainant full and fair opportunity to 

present evidence relevant to the issues raised under the grievance. 

The complainant may, at his/her own expense, be assisted or 
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represented by individuals of his/her choice, including legal counsel. If 

the complainant is assisted or represented by others, then the other 

party is to be notified in advance. The tribunal will present its written 

decision to the District 504 Coordinator and complainant within ten 

(10) working days following the hearing. 

Step 3.  

If the complaint is not satisfactorily resolved through Step 2, the 

complainant may file a written appeal to the Clinton County Board of 

Education. To be considered, the written complaint must fully set out 

the circumstances giving rise to the alleged grievance and must be 

filed with the district Superintendent’s Office within five (5) working 

days of the disposition at Step 2. 

 

The Board of Education will address the complaint at its next 

regularly scheduled meeting which is at least one (1) week after the 

receipt of the complaint to the Superintendent. The portion of the 

meeting (and that portion of minutes) dealing with the 504 complaints 

shall be closed to the public at the complainant’s request. The 

complainant, at his/her own expense, may also be assisted or 

represented by an individual of his/her choice, including legal counsel, 

during Step 3. The decision of the Clinton County Board of Education 

is final. 

 

 STUDENT ATTENDANCE 

 

Recognizing the direct relationship between attendance and achievement, 

realizing that a day of school missed can never be entirely made up, and 

accepting our responsibility to see that our students are taught not only subject 

matter but also how to develop good habits in punctuality, self-discipline, and 

responsibility, the following policy on school attendance is to be implemented. 

 

The progress of a student at school depends greatly on the punctuality and 

regularity of attendance. It is desirable that every student should be in the 

designated area five minutes prior to the beginning of school. Also, each student 

should be in each class on time. 

 

We firmly believe that attendance is a student-parent/guardian responsibility. 

The intent of this attendance procedure for the Clinton County Schools is to 

provide a structure within which students can gain maximum benefit from the 
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instructional program. Regular attendance in class is necessary if students are to 

receive adequate guidance through their class work and benefit from the 

discussions. All students are expected to attend class every day that school is in 

session. 

 

All students shall be enrolled in class or a school-related activity for a full school 

day absent a Board approved modification. 

When a student must be absent from school for illness, death in the family, 

communicable disease, injury, quarantine, or other unforeseeable emergency, it 

is the responsibility of the parent/guardian to call or write a note to the school 

where the child is enrolled to inform the principal or head teacher of the reason 

for absence. The excuse should include the full name of student, date or dates, 

reason, and full signature of the parent/guardian. 

 

If, due to an illness or an injury, it is believed by the principal, assistant 

principal, teacher, counselor, or parent that a student will be absent from school 

for more than five (5) days, efforts are to be made to place that student on 

homebound instruction. It is the responsibility of the parent/guardian to obtain a 

doctor’s statement certifying that the student is unable to attend regular classes. 

These statements/applications, furnished by the central office or each school’s 

attendance office are to be turned into the Director of Pupil Personnel or the 

child’s school. The purpose of the homebound instruction is to provide the 

student with continuity of his/her ongoing education.  Students may not be 

penalized for work not assigned to them by their teacher while on Home Hospital 

instruction. 

All absences, up through eight, for which parents/guardians have sent excuses 

giving legitimate reasons for the absence will be excused. Thereafter, a doctor’s 

statement is required for each additional absence due to illness. Students will be 

excused for up to eight (8) absences per academic year with submission of a 

parent/guardian excuse. After eight (8) parent/guardian excuses are used, a 

doctor’s statement shall be required for each absence event due to illness.  

 

MAKE-UP WORK 

 

Students having excused absences shall be allowed to make-up work. It is the 

students’ responsibility to contact the teachers concerning make-up work. For 

the initial day of an excused absence a student shall be given three days to make 

up missed assignments (tests, homework, etc.) The return day shall count as one 

of the three days. For each successive day of excused absence, the student shall 

receive one additional day for make-up. In the event the assignment was of such 

a nature that it cannot be made up, no penalty of the student’s grade shall result. 
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EXCUSED ABSENCES 

 

1. Illness. 

2. Family emergencies. 

3. Authorized school activities. 

4. Participation in 4-H activities. 

5. Death in family (three days in town/five days out of town) 

6. Doctor or dentist appointment that cannot be made after school hours. 

7. Driver’s license 1 day – Driver’s permit 1 day 

8. Absences which, according to the discretion of the principal, and parent or 

guardian, may be deemed appropriate but not covered in the above stated 

instances. 

9. Educational Enhancement Opportunity – up to 10 days per school year.  

Must be approved by the principal no less than 5 days in advance of the 

event. 

 

ATTENDANCE PROCEDURES  

(FOR UNAUTHORIZED AND UNEXCUSED ABSENCES AND/OR TARDIES) 

 

1. The principal or designee shall notify, by phone or in writing, the 

parent/guardian when his/her child has accumulated a total of three (3) absences 

or tardies (the law does not distinguish between an absence and a tardy) and 

presented no legal excuse for the absences. 

2. Any student who has been reported as a truant two (2) or more times is a 

habitual truant.  This may result in court proceedings against the parent and/or 

the student. 

 

CLINTON COUNTY SCHOOL DISTRICT 

ANTI-HARASSMENT POLICY 

A. It is the policy of the Clinton County School District to maintain a learning 

environment that is free from harassment based on race, color, national origin, 

religion, sex, disability, or pregnancy. The School District prohibits any form of 

such harassment and violence. 

B. For purposes of this policy, harassment of a student consists of verbal or physical 

conduct when 

1) The harassing conduct is sufficiently severe, persistent or pervasive 

that it affects a student’s ability to participate in or benefit from an 

educational program or activity or creates an intimidating, 

threatening, or abusive educational environment. 
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2) The harassing conduct has the purpose or effect of substantially or 

unreasonably interfering with an individual’s academic performance; 

or 

3) The harassing conduct otherwise adversely affects an individual’s 

learning opportunities. 

C. Sexual harassment consists of unwelcome sexual advances, requests for sexual 

favors, sexually motivated physical conduct or other verbal or physical conduct of 

a sexual nature when: 

 

• Submission to that conduct or communication is made a term or 

condition, either explicitly or implicitly, of obtaining an education; or 

• Submission to or rejection of that conduct or communication by an 

individual is used as a factor in decisions affecting that individual’s 

education. 

• That conduct or communication has the purpose or effect of substantially 

or unreasonably interfering with an individual’s education or creating an 

intimidating, hostile, or offensive educational environment. 

 

Sexual Harassment may include but not be limited to: 

 

a) Unwelcome verbal harassment of a sexual nature of abuse. 

b) Unwelcome pressure for sexual activity. 

c) Unwelcome, sexually motivated or inappropriate patting, pinching, 

or physical contact. 

d) Unwelcome sexual behavior or words, including demands for 

sexual favors, accompanied by implied or overt threats concerning 

an individual’s education status. 

e) Unwelcome behavior, verbal or written words or symbols directed 

at an individual because of gender. 

f) The use of authority to emphasize the sexuality of a student in a 

manner that prevents or impairs that student’s full enjoyment of 

educational benefits, climate, or opportunities. 

 

D. This applies whether the harassment is between people of the same or different 

gender. 

E. This prohibition does not preclude legitimate, nonsexual physical contact. 

F. In determining whether alleged conduct constitutes a violation of this policy, the 

Clinton County School District will consider the surrounding circumstances, the 

nature of the behavior, the relationships between the parties involved and the 

context in which the alleged incidents occurred. Whether a particular action or 

incident constitutes a violation of this policy requires a determination based on 

all the facts and surrounding circumstances, 
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G. The School District will discipline or take appropriate action against any pupil, 

teacher, administrator, or other school personnel who retaliates against (or 

attempts to retaliate against) any person who reports alleged harassment or 

violence, files a complaint of harassment, who testifies, assists or participates in 

any investigation, hearing or proceeding related to such harassment, or violence. 

Retaliation includes but is not limited to any form of threat, intimidation, 

reprisal, or discrimination. 

H. False Complaints – Deliberately false or malicious complaints or 

harassment/discrimination may result in disciplinary action taken against the 

complainant. 

 

HARASSMENT/DISCRIMINATION PROCEDURE 
 

1. Any person who believes he or she has been the victim of harassment/as set 

forth herein and in Board policy by a student, employee, or any other person 

who is participating in, observing, or otherwise engaged in District activities 

is encouraged to report immediately the alleged acts to an appropriate 

District official as designated by this procedure. 

2. Any employee who has or receives notice that a student may have been the 

victim of harassment is required to report immediately the alleged acts to an 

appropriate District official as designated by this procedure. 

3. The district strongly encourages the reporting party or complainant to 

complete the report form available from the principal of each school building 

or available from the district central office. However, oral reports will be 

investigated. 

4. In each school building, the building principal is the person responsible for 

receiving reports of harassment/discrimination at the building level. In the 

alternative, reports of harassment/discrimination may be made directly to 

the Superintendent. Additionally, if sexual discrimination or harassment is 

being alleged, reports may be made directly to the District Title IX 

Coordinator. THE DISTRICT WILL NOT BE DEEMED TO HAVE NOTICE 

OF THE HARRASSMENT/DISCRIMINATION COMPLAINT UNLESS 

THE REPORT IS MADE TO ONE OF THE OFFICIALS SPECIFIED IN 

THIS PARAGRAPH.  

5. Upon receipt of a report, the school building principal must notify the 

superintendent immediately, without screening or investigating the report. 

The principal will request that the reporting party complainant complete the 

district report form. A written statement of the facts alleged will be 

forwarded as soon as practicable by the principal to the superintendent. If the 

complaint involves the principal, the complaint shall be made or filed directly 

with the Superintendent by the reporting party or the complainant. 
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6. Upon receiving notice of a report or complaint alleging sexual discrimination 

or harassment, the Superintendent shall assure that the Title IX Coordinator 

has been placed on notice. 

7. The district has designated Julie York at the District Title IX Coordinator 

with the responsibility to identify, prevent, and remedy sexual 

discrimination/harassment. 

8. Upon receipt of a report or complaint alleging harassment/discrimination, the 

Superintendent or designee shall immediately undertake or authorize an 

investigation. The investigation may be conducted by District officials or by a 

third party designated by the district. 

9. The investigation may consist of personal interviews with the complainant, 

the individual against whom the complaint is filed, and others who have 

knowledge of the alleged incident or circumstances giving rise to the 

complainant. The complainant and the individual against whom the 

complaint is filed shall be given an opportunity to identify other witnesses 

and to present all relevant evidence. Witnesses shall be interviewed 

separately. The investigation may also consist of the evaluation of any other 

information or documents which may be relevant to the allegations. 

10. In determining whether the alleged conduct constitutes a violation of the 

District harassment/discrimination policy, the District shall consider: 

 

• The nature of the behavior 

• Where and how often the conduct occurred 

• Whether there were past incidents or past continuing patterns of behavior 

• The relationship between the parties involved 

• The identity of the individual charged with harassment/discrimination, including 

whether the individual was in a position of power over a student allegedly 

subjected to harassment. 

• The number of individuals charged with harassment/discrimination 

• The age of the individual charged with harassment/discrimination 

• Whether there have been other incidents in the school involving the same or 

other employee/students 

• Whether the conduct adversely affected the complainant’s education or 

educational/working environment. 

• The context in which the conduct occurred. 

• Whether a particular action or incident constitutes a violation of District policy 

requires a determination based on all the facts and surrounding circumstances. 

 

11. A written report of all findings of the investigation shall be completed within 

thirty (30) calendar days after notice to the Superintendent of the complaint, 

unless additional time is necessary due to complexity or due to the matter 
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being investigated by a law enforcement or governmental agency. The 

written report shall contain the following information:  

a. A copy of the written complaint, a copy of the written response, if any, made 

by the person against whom the complaint is made, and any written 

statements obtained from other people interviewed. 

b. The names of all the people interviewed and the date of said interview. 

c. A summary of the factual findings, including a determination of whether the 

allegations have been substantiated, and, if so, whether they appear to be 

violations of the District Harassment/Discrimination policy. 

d. A summary of how the matter is to be resolved and of any corrective action 

required. If corrective action is not required, the report shall contain an 

explanation of why such an action is not needed.  This report shall be 

maintained as confidential to the full extent of applicable law. 

 

12. Within three (3) school days after completion of the written investigative 

report, the Superintendent or designee shall identify and implement methods 

to correct and prevent reoccurrence of any harassment/discrimination found 

to exist. In doing so, the district will take steps to prevent recurrence of any 

harassment/discrimination determined to exist and to correct its 

discriminatory effects on the complainant and others, if appropriate. Methods 

which may be utilized to correct and prevent reoccurrence of 

harassment/discrimination may include but are not limited to counseling, 

awareness, training, parent-teacher conferences, warning, suspension, 

exclusion, expulsion, transfer, remediation, termination, or discharge. In 

determining an appropriate response to a finding that 

harassment/discrimination has occurred, the district shall consider: 

• What response is most likely to end any ongoing harassment/discrimination 

• Whether a particular response is likely to deter similar future conduct by the 

harasser or others 

• The amount and kind of harm suffered by the victim of the 

harassment/discrimination 

• The identity of the party who engaged in the harassment/discrimination 

• Whether the harassment/discrimination was engaged in by school personnel, and if 

so, the district will also consider how it can best remediate the effects of the 

harassment/discrimination 

13.   At the conclusion of the investigation, the complainant and the individual 

charged with harassment/discrimination will be notified in writing that the 

investigation has been concluded and of any corrective action that will be 

taken. 

14. Throughout the investigative process, the district and its employees shall 

respect, to the extent possible, the privacy and anonymity of all individuals 

involved in the investigation, consistent with the district’s legal obligations to 
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investigate, to take appropriate action, and to conform with any discover or 

disclosure obligations. 

15. Throughout the investigative process the Superintendent shall take steps to 

protect any employee or student filing a written complaint or assisting or 

participating in the investigation from retaliation. Additionally, the 

Superintendent or designee may take interim measures to protect complaints 

during the investigation. 

16. Copies of all complaints of harassment/discrimination and the investigations 

conducted pursuant to them shall be maintained for a period of five (5) years 

at the district office in a manner which protects privacy and anonymity of all 

individuals in the investigation to the extent possible. 

 

 

SUMMARY OF DISTRICT POLICY 

AGAINST HARASSMENT/DISCRIMINATION 
 

1. Everyone in Clinton County School District has a right to feel respected and 

safe. Consequently, we want you to know about our policy to prevent 

harassment. 

2. A harasser may be a student or an adult. Harassment may include the 

following: 

a. Name calling 

b. Pulling on clothing 

c. Graffiti 

d. Notes or cartoons 

e. Unwelcome touching of a person or clothing 

f. Offensive or graphics posters or book covers or 

g. Violent acts 

3. If any words, texts, communications, or actions make you feel uncomfortable 

or fearful, you need to tell the school counselor, school principal, the Title IX 

Coordinator, or the District Superintendent. 

4. You may also make a written report. It should be given to the school 

principal, the Title IX Coordinator, or the District Superintendent. 

5. Your right to privacy will be respected as much as possible. 

6. We take seriously all reports of harassment and will take appropriate action 

to investigate such claims, to eliminate harassment, and to discipline any 

persons found to have engaged in impermissible conduct. 

7. The school district will also act if anyone tries to intimidate you or take 

action to harm you because you made such a report. 
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8. This is a summary of the School District’s policy against harassment. A 

complete copy of the Board policy is available at the principal’s office upon 

request. 

SEXUAL HARASSMENT AND HARASSMENT BASED ON RACE, COLOR, 

NATIONAL ORIGIN, RELIGION, DISABILITY, AND PREGNANCY ARE AGAINST 

THE LAW. 

DISCRIMINATION IS AGAINST THE LAW. 

Contact: Julie York, Title IX Coordinator 

Clinton County Board of Education 

1273 KY HWY 90 West, SUITE 103 

Albany, KY 42602 

Telephone: 606-387-6480 

 

BULLYING/HAZING 

Bullying is defined as any unwanted verbal, physical, or social behavior among students 

that involves real or perceived power imbalance and is repeated or has the potential to be 

repeated that occurs on school premises, on school-sponsored transportation, or at a school 

sponsored event or that disrupts the educational process. This definition set forth by KRS 

158.148 shall not be interpreted to prohibit civil exchange of opinions or debate or cultural 

practices protected under the state or federal Constitution where the opinion expressed 

does not otherwise materially or substantially disrupt the educational process. 

In order to effectively participate in the democratic process as adults, students must learn 

to respect the rights of others and to interact with them in a civil manner. Therefore, 

students are required to speak and behave in a civil manner toward students and visitors to 

the schools. 

Per KRS 508.150, ‘hazing” is defined as an action which endangers the mental or physical 

health of a minor or student for the purpose of recruitment, initiation into, affiliation with, 

or enhancing or maintaining membership or status within any organization*, including but 

not limited to actions which cause, coerce, or force a minor or a student to: 

(a) Violate federal or state criminal law. 

(b) Consume any food, liquid, alcoholic liquid, drug, tobacco product, or other controlled 

substance which subjects the minor or student to a risk of mental harm or physical 

injury. 

(c) Endure brutality of a physical nature, including whipping, beating or paddling, 

branding, or exposure to the elements. 

(d) Endure brutality of a mental nature, including personal servitude, sleep deprivation, 

or circumstances which would cause a reasonable person to suffer substantial 

mental distress. 



 

 

Clinton County Code of Acceptable Behavior and Discipline | 31  
 

(e) Endure brutality of a sexual nature; or 

(f) Endure any other activity that creates a reasonable likelihood or mental harm or 

physical injury to the minor or student. 

ACTIONS NOT TOLERATED 

The use of lewd, profane, or vulgar language is prohibited. In addition, students shall not 

engage in behaviors such as hazing/ bullying, menacing, taunting, intimidating, verbal or 

physical abuse of others or other threatening behavior as defined in KRS 508.150.  This 

policy extends to any/all student language or behavior including, but not limited to, the use 

of electronic or online methods. Such behavior is disruptive of the educational process and 

interferes with the ability of other students to take advantage of the educational 

opportunities offered. Students who violate this policy shall be subjected to appropriate 

disciplinary action. 

These provisions shall not be interpreted to prohibit civil exchange of opinions or debate 

protected under the state or federal constitutions where the opinion expressed does not 

otherwise materially or substantially disrupt the education process or intrude upon the 

rights of others. 

Students who violate this policy shall be subjected to appropriate disciplinary action. 

EMPLOYEE REPORTS OF CRIMINAL ACTIVITY 

To promote the safety and well-being of students, the District requires employees to make 

reports required by state law in a timely manner. Supervisors and administrators shall 

inform employees of the following required reporting duties: 

KRS 158.154 

When the principal has a reasonable belief that an act has occurred on school property or at 

a school-sponsored function involving assault resulting in serious physical injury, a sexual 

offense, kidnapping, assault, involving the use of a weapon, possession of a firearm in 

violation of the law, possession of a controlled substance in violation of the law, or damage 

to the property, the Principal shall immediately report the act to the appropriate local law 

enforcement agency. For purposes of this section, “school property” means any public-school 

building, bus, public school campus, grounds, recreational area, or athletic field, in the 

charge of the principal. 

 

KRS 158.155 

An administrator, teacher, or other employee shall promptly make a report to the local 

police department, sheriff, or the Department of Kentucky State police, by telephone or 

otherwise, if: 
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1. The person knows or has reasonable cause to believe that conduct has occurred 

which constitutes: 

a. A misdemeanor or violation offense, or use of a deadly weapon; or 

i. Carrying, possession, or use of a deadly weapon; or 

ii. Use, possession, or sale of controlled substances; or 

b. Any felony offense under the laws of this Commonwealth; and 

2. The conduct occurred on school premises or within one thousand (1,000) feet of 

school premises, on a school bus, or at a school sponsored or sanctioned event. 

KRS 158.156 

Any employee of a school or a local board of education who knows or has reasonable cause 

to believe that a school student has been the victim of a violation of any felony offense 

specified in KRS Chapter 508 committed by another student while on school premises, on 

school-sponsored transportation, or at a school-sponsored event shall immediately cause an 

oral or written report to be made to the Principal of the school attended by the victim. The 

principal shall notify the parents, legal guardians, or other persons exercising custodial 

control or supervision of the student when the student is involved in an incident reportable 

under this section. The principal shall file a written report with the local school board and 

the local law enforcement agency or the Department of Kentucky State Police or the County 

Attorney within forty-eight (48) hours of the original report. 

KRS 620:030 

Any person who knows or has reasonable cause to believe that a child is dependent, 

neglected, or abused shall immediately cause an oral or written report to be made to a local 

law enforcement agency or the department of Kentucky State Police; the cabinet or its 

designated, representative; the Commonwealth’s Attorney or the County Attorney; by 

telephone or otherwise. Any supervisor who receives from an employee a report of 

suspected dependency, neglect, or abuse shall promptly make (or ensure one has been 

made) a report to the proper authorities for investigation. 

 

REPORTING OF CODE VIOLATIONS 

Students wishing to report a violation of the Code of Acceptable Behavior and Discipline 

may report it to any school/district employee, who shall take appropriate action as defined 

by the code. The employee shall refer the report to the principal/designee for further action 

when the report involves an offense that may warrant suspension or expulsion of a student, 

any felony offense, or a report that may be required by law, including reports to law 

enforcement. 
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RETALIATION PROHIBITED 

 

Employees and other students shall not retaliate against a student because she/he reports a 

violation of the code or assists or participates in any investigation, proceeding, or hearing 

regarding the violation. The Superintendent/designee shall take measures needed to protect 

students from such retaliation. 

KRS 508 OFFENSES IN THE SCHOOL SETTING 

 

(1) Assault in the first degree. (Felony) 

(2) Assault in the second degree. (Felony) 

(3) Assault in the third degree. (Felony) 

(4) Assault in the fourth degree. 

(5) Assault of family member or member of unmarried couple –enhancement of penalty. 

(6) Assault under extreme emotional disturbance. (Felony) 

(7) Menacing 

(8) Felony Wanton endangerment. (Felony) 

(9) Misdemeanor Wanton endangerment 

(10) Terroristic threatening in the first degree. (Felony) 

(11) Terroristic threatening in the second degree. (Felony) 

(12) Terroristic threatening in the third degree. (Felony) 

(13) Felony criminal abuse first degree. (Felony) 

(14) Felony criminal abuse second degree. (Felony) 

(15) Misdemeanor criminal abuse. 

(16) Felony stalking. (Felony) 

(17) Misdemeanor stalking. 

(18) Restraining order upon violation of KRS 508.140 or 508.150 

(19) Disarming a police officer. (Felony) 

(20) Harassment 

(21) Harassing communications 

Any offense perceived as a (Felony), shall require the school principal to file a written 

report with the local board of education (through the superintendent) and one of the 

three following agencies.  

1. Local law enforcement agency 

2. The Kentucky State Police 

3. The County Attorney 

Disciplinary action from the school district can result in expulsion, suspension, and/or 

alternative school placement in the alternative classroom setting. 
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SCHOOL WIDE TITLE I PROGRAM INFORMATION 

Each of the schools in the Clinton County school system has a school wide Title I 

program. Successful school wide programs will demonstrate and establish these 

characteristics: 

- Successfully implement school-wide decision making. 

- Allocate available resources more effectively. 

- Provide ongoing support to classroom teachers. 

- Institute instructional reforms for disadvantaged students. 

- Create effective working plans for improvement through Comprehensive 

Improvement Plan (CIP) 

- Integrate other existing categorical programs into a coherent instructional program 

for all children. 

We encourage parents to become involved in the educational process of their child(ren). 

Please call the school to get information on how to become involved in your child(ren)’s 

educational program. These are the numbers for Albany Elementary (387-5828), Clinton 

County Middle School (387-6466) and Clinton County High School (387-5569), and the 

Clinton County Early Childhood Center (387-4283). 

TITLE I- PARENT INVOLVEMENT POLICY 

This policy and the plan to implement it have been developed jointly and in agreement 

with, and will be distributed to, parents of students participating in the Title I program. 

 

EXPECTATIONS FOR PARENT INVOLVEMENT 

It is the intent of this board that parents of participating students shall be provided 

with frequent and convenient opportunities for full and on-going participation in the 

Title I program, including opportunities to suggest modifications, based on changing 

needs of parents and the school. 

All comments indicating parents’ dissatisfaction with the Title I plan shall be collected 

and kept on file at the Central Office. 

The Title I program shall be designed to assist students, to acquire the capacities and 

achieve the goals established by law, as well as the goals and standards established by 

the Board. These goals and standards shall be shared with parents in a manner that 

will enable them to (1) participate in decisions concerning their child’s education (2) 

monitor and improve the educational achievement of their child. 
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SUPPORT FOR PROGRAM 

If the District’s Title I allocation is $500,000 or more, the district shall reserve one 

percent (1%) of its allocation for the purpose of promoting parent involvement. Parents 

of participating students shall be provided with the opportunity to help decide how this 

portion of the Title I funds will be used. 

The district will provide coordination, technical assistance, and other support necessary 

to assist schools in planning and implementing effective parent involvement activities. 

These measures may include, but shall not be limited to, the following: 

1. Designation of resources to assist in communicating with parents, transporting them 

to meeting sites and/or implementing home visits, providing child-care for meetings, 

encouraging them to use available parent resource center, and working with them to 

improve parenting skills, particularly those that will assist them in working with 

their child to improve his/her educational achievements. Resources may include 

individuals, agencies, materials and services. 

2. Sharing options for coordinating and integrating Title I program strategies with 

services of other community programs, businesses, and agencies. 

3. Identification of ways in which parents can be involved in staff training activities to 

demonstrate the value of parent involvement and various techniques designed to 

successfully engage parents as equal partners in their child’s education. 

4. Designing and conducting an effective annual evaluation process whereby parents 

can share their ideas about the content and effectiveness of this policy and the plan 

designed to implement it. The process shall focus on the following questions: 

- Does this policy increase parent participation? 

- What barriers to parent participation still exist, and how can they be reduced or 

removed? 

The findings produced by the annual evaluation shall be utilized to design strategies 

for school improvement and for revising this policy, if necessary. 

5. In the design of activities and materials for parents, particular attention shall be 

given to reaching and involving those who are economically disadvantaged, are 

disabled, have limited English proficiency, have limited literacy, or are of any racial 

or ethnic minority background. 

TITLE I – PARENT INVOVLEMENT POLICY 

SCHOOL POLICY 

Each school shall submit to the Superintendent and Board, for review and comment, 

its Title I school parent involvement policy, which must meet all legal requirements. 

This policy shall be developed jointly with and distributed by the school to parents of 

participating students. 

A copy of each school’s parent involvement policy and accompanying checklist shall 

be kept on file in the central office. 
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REFERENCES 

Section 118 of Improving America’s Schools Act (IASA) of 1994 

KRS 158.645 

KRS 158.6451 

RELATED POLICY:  

O8.1345 

 

ADOPTED/AMENDED 11/2/96 

ORDER 96-11-655 

 

You may contact the parent liaison, Kathy Hunter, for Title I at 387-6480, ext. 1109 

to offer suggestions or comments. 

 

TITLE II – TEACHER QUALIFICATIONS 

Title II, Part A, created from the No Child Left Behind (NCLB) legislation of 1992, 

places major emphasis on teacher quality as a factor in increasing student 

achievement in academic areas and is based on the principals of increased flexibility, 

local control, and stronger accountability at all levels. The program uses 

scientifically based professional development interventions and holds districts and 

schools accountable for improvements in student academic performance. This 

program was created because research shows that teacher quality is correlated with 

student academic achievement (Sanders and Rivers, 1996). Because each community 

may face a variety of challenges with respect to teacher quality, this program allows 

funds to be used for a wide array of interventions.  

 

CLINTON BOARD OF EDUCATION IS AN EQUAL OPPORTUNITY EMPLOYER 

AND DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, GENETIC 

INFORMATION, NATIONAL ORIGIN, AGE, RELIGION, MARITAL STATUS, 

SEX, DISABILITIES OR PREGNANCY IN EMPLOYMENT, EDUCATIONAL 

PROGRAMS, OR ACTIVITIES AS SET FORTH IN APPLICABLE STATE AND 

FEDERAL LAW. 
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