
 
FLEMINGTON-RARITAN REGIONAL BOARD OF EDUCATION 

 
May 13, 2026 

EXECUTIVE SESSION - 6:30 P.M. 
REGULAR MEETING - 7:00 P.M. 

 
 

I.​ Call to Order by the Board President 
 

II.​ In accordance with the State's Sunshine Law, adequate notice of this meeting was provided by sending a notice of the time, 
date, location, and, to the extent known, the agenda of this meeting on January 14, 2026, to The Courier-News. Copies of the 
notice also have been placed in the Board Office, posted on the District website, and filed with the Flemington Borough Clerk 
and the Raritan Township Clerk. 

 
III.​ Roll Call 

 
IV.​ Sunshine Resolution  

 
​ WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session under certain circumstances; 

 
WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting to go into private session;  
 
NOW THEREFORE BE IT RESOLVED by the Flemington-Raritan School District Board of Education that it is necessary to meet in executive session to 
discuss certain items involving: 

​  
✔​ Matters of personal confidentiality rights, including but not limited to, staff and/or student discipline matters, and specifically:     HIB 

 
●​ Matters in which the release of information would impair the right to receive government funds, and specifically: ______________________________ 
 
●​ Matters which, if publicly disclosed, would constitute an unwarranted invasion of individual privacy, and specifically: __________________________ 
 
●​ Matters concerning negotiations, and specifically: _________________________________________________________________________________ 
 
●​ Matters involving the purchase of real property and/or the investment of public funds, and specifically: ______________________________________ 
 
●​ Matters involving the real tactics and techniques utilized in protecting the safety and property of the public, and specifically:  ____________________ 
 
●​ Matters involving anticipated or pending litigation, including matters of attorney-client privilege, and specifically:    __________________________ 
 
●​ Matters involving personnel issues, including but not limited to, the employment, appointment, termination of employment, terms and conditions of        ​

employment, evaluation of performance, promotion, or discipline of any public officer or employee, and specifically: __________________________ 
 
●​ Matters involving quasi-judicial deliberations, and specifically: ______________________________________________________________________ 

 
BE IT FURTHER RESOLVED that any discussion held by the Board which need not remain confidential will be made public as soon as feasible.  The 
minutes of the executive session will not be disclosed until the need for confidentiality no longer exists. 
 
FURTHER RESOLVED that the Board will/will not return to open session to conduct business at the conclusion of the executive session. 

 
V.​ Pledge of Allegiance -- Led by J.P. Case Middle School Student Presenters Emma Minett, Ella Garbolino, Julia Giordano and 

Katherin Perez Sagastume 
 

VI.​ District Mission Statement 
 

As a Community of One, WE: 

Foster social, emotional, and academic growth within a connected learning community​
Respect, honor and embrace diverse family and community values by building collaborative partnerships​

Strengthen opportunities that nurture creative and critical thinkers​
Develop and inspire personal excellence. 

Every Student - Every Day - Every Opportunity 
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VII.​ Superintendent's Report -   

 
1.​ Student Presenters - J.P. Case Middle School Students Emma Minett, Ella Garbolino, Julia Giordano and Katherin Perez 

Sagastume will present school updates.​
 

2.​ Recognition of Jack Osvald, 3rd-Grader at Francis A. Desmares School, for creating the student artwork used for this 
year’s Teacher Appreciation Staff Postcard.​
 

3.​ Recognition of Retirees - On behalf of the Flemington-Raritan Regional School District and the entire community, the 
Board of Education commends and thanks our retiring staff members for their many years of service to our district. 
Through the years, these dedicated professionals have served countless students and families, supported fellow faculty 
members, collaborated with their colleagues, and contributed to our district’s great success. Their experience, 
knowledge, skills, and talents have helped to improve and enhance the education we provide our students. Over the 
years, they have taught, guided, or cared for children with great pride, integrity, and sincerity. Their hard work and 
devotion have helped our students grow, learn, and achieve. It is because of their outstanding efforts that our district 
continues to provide all students with an excellent education and the foundation they need to succeed in the future. We 
thank these individuals for all that they have given to our district, including their commitment to children, passion for 
education, and a lifelong love of learning. As each of them looks toward their new beginning, we wish them much joy, 
good health, and all the very best in the years to come. Please join the Board in congratulating and applauding this year's 
retirees:​
 

Item Last Name First Name Position Location Effective Date 

1. Cascio Leigh Ann Teacher - Grade 3 FAD August 31, 2025  

2. Dohner Marianne Teacher - Grade 1 CH September 30, 2025 

3. Dribbon Katherine Teacher - Art BS June 30, 2026 

4. Fenneman Laurie Teacher Assistant RFIS January 30, 2026  

5. Gauthier Kathleen Teacher - Middle School JPC June 30, 2026 

6. Gilmurray Mindi Teacher - Language Arts JPC June 30, 2026 

7. Hamblin Danielle Director Pupil Personnel Services SS June 30, 2026 

8. Klepper Beth Teacher - Grade 3 BS June 30, 2026 

9. Librizzi Susan Teacher - Resource Program RFIS June 30, 2026 

10. Schmidt Cherylann Teacher - Language Arts JPC April 18, 2026  

11. Skove Reparata Teacher - Health & PE CH June 30, 2026 

12. Stillwell Susan Teacher - Preschool CH June 30, 2026 

13. Tavares Anabela Teacher - World Language/ESL BS June 30, 2026 

14. Wong May LDT- C JPC September 30, 2025 

15. Wynne Joanne Speech Language Specialist JPC September 30, 2025 

 
4.​ Presentation of 2025-2026 Annual Anonymous School Feedback Survey Results. 

 
VIII.​ Approval of Minutes  –  ​ Executive Session –  April 29, 2026 

​ ​ ​ Regular Meeting -  April 29, 2026 
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IX.​ Report of the Board Secretary and Treasurer of School Monies for April 2026. 

 
The Superintendent of Schools recommends that the Board of Education accept the monthly financial reports of the School 
Business Administrator/Board Secretary and the Treasurer of School Monies for the month of April 2026, further certifies 
that no major account or fund has been over-expended in violation of 6A:23A-16.10(b) and that sufficient funds are available 
to meet the district’s known financial obligations for the remainder of the fiscal year 2025-2026. 
 
The School Business Administrator/Board Secretary certifies that no line item account has encumbrances and expenditures, 
which in total exceed the line item appropriation in violation of 6A:23A-16.10(a) as of April 30, 2026.  As of these dates, 
sufficient funds are available to meet the district’s known financial obligations for the remainder of the school year 
2025-2026. 

X.​ Citizens Address the Board - The public is invited to respectfully share their concerns, comments, and suggestions according 
to the Board's policy and by-laws. Please be aware that this portion is your opportunity to comment on items of concern 
regarding the agenda only. The second public comment is for comment on any issue. Each speaker will have 3 minutes and 
the total session will be 30 minutes. The public is requested to sign the register and to state their name, municipality of 
residence, and group affiliation, if applicable. While all comments will be considered, Board Members will not respond to 
speakers at this time. 

 
XI.​ Report of the Standing Committees and Appointments 

 
THE SUPERINTENDENT OF SCHOOLS RECOMMENDS THE FOLLOWING RESOLUTIONS FOR APPROVAL: 

 
A.​ PERSONNEL – Chairperson, Ryan Cirillo, Next Meeting – June 18, 2026 

 
Certified Staff – Appointments, Resignations & Leaves of Absence​  
 
1.​ Approval to accept the resignation of the following staff member(s) as follows: 

 
Item Last Name  First Name Loc. Position Purpose  Last Day of Employment 
1.​ Ahmed Vanessa RFIS Assistant Principal Retirement August 31, 2026 
2.​ McNeill James JPC Leave Replacement, Social Studies Resignation April 28, 2026 
3.​ Shein Rachel BS Teacher, Grade 2 Resignation June 30, 2026 

 
2.​ Approval to amend the April 29, 2026: 

 
Approval to confirm the employment of the following leave replacement(s) for the 2025-2026 school year, pending 
certification, fingerprints, background check, and health exam, as follows: 

 
Item 
 

Last 
Name 

First 
Name 

Loc. Position/Replacing Salary/Degree/Step Effective Dates Certification /College 

1.​ Stevens Jaime RH Teacher, Grade 4 / 
T. Cinquemani 

$63,065(prorated)/BA/1 April 13, 2026-  
May 6, 2026 

Elementary School Teacher/ 
The College of New Jersey 

 
to read:  
 

Item 
 

Last 
Name 

First 
Name 

Loc. Position/Replacing Salary/Degree/Step Effective Dates Certification /College 

1.​ Stevens Jaime RH Teacher, Grade 4 / 
T. Cinquemani 

$63,065(prorated)/BA/1 April 13, 2026-  
June 30, 2026 

Elementary School Teacher/ 
The College of New Jersey 

 
3.​ Approval to employ the following staff member for the 2026 Extended School Year Program pending certification, 

fingerprints, background check and health exam, as follows: 
 

Item Last Name First Name Loc. Position Salary/Degree/Step Effective Dates Certification /College 
 1. Mitchell Alyssa CH Nurse, Extended School 

Year Program 
$63,065(prorated)/ 
BA/1 

July 7, 2026-  
August 6, 2026 

School Nurse/ 
Binghamton University 
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4.​ Approval to employ the following staff member(s) for the 2026-2027 school year, pending certification, fingerprints, 
background check and health exam, as follows: 

 
Item 
 

Last Name First Name Loc. Position Salary/Degree/​
Step 

Effective Dates Certification /College 

1.​  Kotlarchick Dana CH Teacher, 
Kindergarten 

$72,145/BA/8 September 1, 2026- 
June 30, 2027 

Elementary School Teacher in Grades 
K-6/The College of New Jersey 

2.​ Pruneau  Sophia CH Teacher, 
Grade 4 

$64,580/BA/1 September 1, 2026- 
June 30, 2027 

Elementary School Teacher in Grades 
K-6(pending)/The College of New 
Jersey 

3.​ Rischawy Ziandra RFIS Teacher, 
Resource 

$64,580/BA/1 September 1, 2026- 
June 30, 2027 

Elementary School Teacher in Grades 
K-6(CEAS)/Teacher of Students with 
Disabilities (CEAS)/Kean University 

4.​ Shaute Christina FAD Teacher, 
Grade 4 

$71,055/MA/6 September 1, 2026- 
June 30, 2027 

Elementary School Teacher in Grades 
K - 6/University of Southern 
California 

5.​ Vanglahn  Ava CH Teacher, 
Health & PE 

$65,205/BA/2  September 1, 2026- 
June 30, 2027 

Health & Physical Education(CE)/ 
William Carey University/Rutgers 
University 

6.​ Weiskopf Lindsay BS Teacher, 
Grade 1  

$73,190/MA/7 September 1, 2026- 
June 30, 2027 

Elementary School Teacher in Grades 
K-6,English as a Second 
Language/The College of New Jersey 

   
5.​ Approval of the 2026-2027 employment contract for the following staff member: 

 
Item Last Name First Name Position Effective Dates 
1. Dawson Tanya School Business Administrator/Board Secretary July 1, 2026 - June 30, 2027 

 
6.​ Approval to transfer the following staff member(s) for the  2026-2027 school year, as follows: 

 
 Item Last Name First Name From: Loc./Position To: Loc./Position Effective Dates 
1.​ DeAnglis Laurie CH/Teacher Preschool BS/Teacher Preschool September 1, 2026- June 30, 2027 
2.​ Forrester Alissa  CH/Teacher Resource RFIS/Teacher Resource September 1, 2026- June 30, 2027 
3.​ McCarthy Rachel RH/FAD/Preschool 

Relief Teacher 
FAD/Teacher Preschool September 1, 2026- June 30, 2027 

 
Non-Certified Staff – Appointments, Resignations & Leaves of Absence 
 
7.​ Approval to confirm the employment of the following staff member(s) for the 2025-2026 school year, pending, 

fingerprints, background check and health exam, as follows: 
 

Item Last Name First Name Loc. Position Salary/Step Effective Dates Max # Hours 
1.​ Kontopodias James District Transportation Driver (In Training) $25.00/hr May 11, 2026- 

June 30, 2026 
50 Hours 

 
8.​ Approval to employ the following staff member(s) for the 2026-2027 school year, pending, fingerprints, background 

check and health exam, as follows: 
 

Item Last Name First Name Loc. Position Salary/Step Effective Dates New/ Replacement 
1.​ Hocko Pegeen BS Administrative 

Secretary 
$81,805/6 
(prorated) 

August 1, 2026-       
June 30, 2027 

Replacing J. Carmon 

2.​ Kontopodias James District Transportation Driver 
(In Training) 

$34.00/hr September 1, 2026- 
June 30, 2027 

Replacing F. Touchstone 
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9.​ Approval to update the salary of the following staff member(s) to include an increase or addition of longevity per FREA 
contract for the 2026-2027 school year, as follows: 
 

Item Last Name First Name Loc./ Position  Total Longevity Amount 
1.​ Carmon Jodi BS/Administrative Secretary $1,000 (prorated) 

 
10.​ Approval of the 2026-2027 employment contracts for the following non-certified, non-aligned personnel: 

 
a.​ Director of Educational Facilities, Operations, and Security 
b.​ Transportation Supervisor 
c.​ Transportation Dispatch/Asst Supervisor 
d.​ Transportation Drivers 
e.​ Human Resources Manager 
f.​ Superintendent/Business Office Personnel 
g.​ Student Data Manager 
h.​ Technology Tier I, II, III Technicians 
i.​ Technology Tier IV Technicians 

 
11.​ Approval of the 2026-2027 employment contracts for the Maintenance/Facilities personnel in accordance with the terms 

of the Memorandum of Agreement with the Flemington-Raritan Facilities Association. 
 

12.​ Approval to revise the 2026-2027 FREA Secretarial Calendar to include Non Aligned personnel. 
 

All Staff – Additional Compensation  
 
13.​ Approval to confirm extra compensation for the following staff member(s) during the 2025-2026 school year, as follows: 

 
Item Last Name First Name Loc. Purpose Max # of Hours Rate 
1.​  Alligier Kari BS  Camp Mason Trip Chaperone 2.5 hours $36/hr 
2.​  Shoemaker Ivette BS  Camp Mason Trip Chaperone 2.5 hours $36/hr 
3.​    Benz Kristine FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
4.​  Cioni Veronica FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
5.​  Gebhardt Jennifer FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
6.​    Gorka Alaina FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
7.​    Hill Kristin FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
8.​  King Lorie FAD Camp Mason Trip Chaperone 2.5 hours Hourly 
9.​  Lake Katie FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
10.​    Moncada Viviana FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
11.​    Nigro Samantha FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
12.​    Pereira Maria FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
13.​    Pfluge Kevin FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
14.​  Riciardi Margaret FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
15.​  Stephan Laura FAD Camp Mason Trip Chaperone 2.5 hours $36/hr 
16.​    Fiske Jacquelin FAD  Spring Concert Chaperone 1.5 hours $36/hr 
17.​    Liscinsky Linnea FAD  Spring Concert Chaperone 1.5 hours $36/hr 
18.​    Kiesling Cassandra FAD  Spring  Concert Director 2 hours $36/hr 
19.​  Selvaggi Susanna JPC 8th Grade Hershey Park Trip Chaperone 6 hours Hourly 
20.​  Baills Colette JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
21.​  Bianco Julie JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
22.​  Biedermann Gretchen JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
23.​  Bobrin Carly JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
24.​  Boyle Christine JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
25.​  DeLaney Tiffany JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
26.​  Follansbee Carolyn JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
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27.​  Gilmurray Mindi JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
28.​  Hallock Patrick JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
29.​  Healey Kimberly JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
30.​  Licata Sarah JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
31.​  Lyman Margaret JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
32.​  McAnlis Melissa JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
33.​  Membreno Ada JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
34.​  Miller Jennifer JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
35.​  Obregon Maria JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
36.​  Pagano Flor JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
37.​  Pinola Megan JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
38.​  Roy Timothy JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
39.​  Vargas Johnny JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
40.​  Waldron Taylor JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
41.​  Wechsler Cory JPC 8th Grade Promotion Chaperone 3 hours $36/hr 
42.​  Young Lauren JPC Vocal Music Concert Chaperone 2.5 hours $36/hr 
43.​  Counsel Jeanne  JPC Class Coverage - 4/27/26 40 minutes $36/hr 
44.​  Membreno Ada JPC Class Coverage - 4/27/26 40 minutes $36/hr 
45.​  Obregon Maria JPC Class Coverage - 4/27/26 40 minutes $36/hr 
46.​  Butler Jacquelyn JPC   Class Coverage - 4/29/26 40 minutes $36/hr 
47.​  Membreno Ada JPC   Class Coverage - 4/29/26 40 minutes $36/hr 
48.​  Pagano Flor JPC   Class Coverage - 4/29/26 40 minutes $36/hr 
49.​  Sladky Samantha JPC   Class Coverage - 4/29/26 40 minutes $36/hr 
50.​  Bubeer Julie JPC   Class Coverage - 4/30/26 40 minutes $36/hr 
51.​  Maguire Anna JPC   Class Coverage - 4/30/26 40 minutes $36/hr 
52.​  Marsigliano Amy JPC   Class Coverage - 4/30/26 40 minutes $36/hr 
53.​  Membreno Ada JPC   Class Coverage - 4/30/26 40 minutes $36/hr 
54.​  Pagano Flor JPC   Class Coverage - 4/30/26 40 minutes $36/hr 
55.​  Wechsler Cory JPC   Class Coverage - 4/30/26 40 minutes $36/hr 
56.​  Hand Gina JPC   Class Coverage - 5/1/26 40 minutes $36/hr 
57.​  Horowitz Steven JPC   Class Coverage - 5/1/26 40 minutes $36/hr 
58.​  Karney Kurt JPC   Class Coverage - 5/1/26 40 minutes $36/hr 
59.​  Maguire Anna JPC   Class Coverage - 5/1/26 40 minutes $36/hr 
60.​  McAnlis Melissa JPC   Class Coverage - 5/1/26 40 minutes $36/hr 
61.​  Membreno Ada JPC   Class Coverage - 5/1/26 40 minutes $36/hr 
62.​  Pagano Flor JPC   Class Coverage - 5/1/26 40 minutes $36/hr 
63.​  Membreno Ada JPC Class Coverage - 5/4/26 40 minutes $36/hr 
64.​  Pagano Flor JPC Class Coverage - 5/4/26 40 minutes $36/hr 
65.​  Bubeer Julie JPC Class Coverage - 5/6/26 40 minutes $36/hr 
66.​  Faherty Heather JPC Class Coverage - 5/6/26 40 minutes $36/hr 
67.​  Waldron Taylor JPC Class Coverage - 5/6/26 40 minutes $36/hr 
68.​  Bubeer Julie JPC Class Coverage - 5/7/26 40 minutes $36/hr 
69.​  Healey Kimberly JPC Class Coverage - 5/7/26 40 minutes $36/hr 
70.​  Waldron Taylor JPC Class Coverage - 5/7/26 40 minutes $36/hr 
71.​  Smith Cynthia JPC Class Coverage - 5/8/26 40 minutes $36/hr 
72.​  Waldron Taylor JPC Class Coverage - 5/8/26 40 minutes $36/hr 
73.​  Ibach Benjamin RFIS Class Coverage - 4/23/26 40 minutes $36/hr 
74.​  Hill Jacqueline RFIS Class Coverage -  4/27/26 40 minutes $36/hr 
75.​  Azofeifa Hannah RFIS Class Coverage - 4/28/26 40 minutes $36/hr 
76.​  Coster Lisa RFIS Class Coverage - 4/28/26 40 minutes $36/hr 
77.​  Kucharski Amy RFIS Class Coverage - 4/29/26 40 minutes $36/hr 
78.​  Mack Paul RFIS Class Coverage - 4/29/26 40 minutes $36/hr 
79.​  Madlinger Marybeth RFIS Class Coverage - 4/29/26 40 minutes $36/hr 
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80.​  Quattrochi Megan RFIS  Class Coverage - 4/29/26 40 minutes $36/hr 
81.​  Smith  Shannan RFIS Class Coverage - 4/29/26 40 minutes $36/hr 
82.​  Kirk Chrisha RFIS Class Coverage - 4/30/26 40 minutes $36/hr 
83.​  Nelson Danialle RFIS Class Coverage - 4/30/26 40 minutes $36/hr 
84.​  Palumbo Ashley RFIS Class Coverage - 4/30/26 40 minutes $36/hr 
85.​  Ibach  Benjamin RFIS Class Coverage - 5/1/26 40 minutes $36/hr 
86.​  Kucharski Amy RFIS Class Coverage - 5/1/26 40 minutes $36/hr 
87.​  Bond Michelle RFIS Class Coverage - 5/4/26 40 minutes $36/hr 
88.​  McLemore Madison RFIS Class Coverage - 5/4/26 40 minutes $36/hr 
89.​  O’Leary John RFIS Class Coverage - 5/4/26 40 minutes $36/hr 
90.​  Passero Nicole RFIS Class Coverage - 5/4/26 40 minutes $36/hr 
91.​  Wainwright Harley RFIS Class Coverage - 5/4/26 40 minutes $36/hr 
92.​  Weitz Jodi RFIS Class Coverage - 5/4/26 40 minutes $36/hr 
93.​  Passero Nicole RFIS Class Coverage - 5/5/26 40 minutes $36/hr 
94.​  Buell Christine RFIS Class Coverage - 5/6/26 40 minutes $36/hr 
95.​  Paugh Beth RFIS Class Coverage - 5/6/26 40 minutes $36/hr 
96.​  Emerick Devon RFIS Class Coverage - 5/8/26 40 minutes $36/hr 
97.​  Smith Elizabeth RFIS Class Coverage - 5/8/26 40 minutes $36/hr 
98.​  Sullivan  Susan RFIS Class Coverage - 5/8/26 40 minutes $36/hr 

. 
14.​ Approval to amend the May 13, 2026 motion as follows: 

 
Approval for extra compensation for the following staff member(s) during the 2025-2026 school year, as follows: 
 

Item Last Name First Name Loc. Purpose Max Time Stipend 
1.​ McNeill James JPC   Lunch Duty  61 days $1,075.97 

 
to read: 
 

Item Last Name First Name Loc. Purpose Max Time Stipend 
1.​ McNeill James JPC   Lunch Duty  25 days $440.97 

 
15.​ Approval for the following staff member to be compensated for unused vacation and sick days, upon retirement per 

contract, during the 2025-2026 school year, as follows:  
 

16.​ Approval  to  appoint  Wendy  VanDine  as  the  Special  Services  and  Preschool  Transportation  Aide  Coordinator  &  
Substitute  Bus  Monitor,  effective  July  1,  2026  through  June  30,  2027  with  a  stipend  of  $7,500,  during the 
2026-2027 school year.  

 
17.​ Approval for the following staff  member(s) to work during the 2026 Extended School Year Program from July 6, 2026 

to August 6, 2026, as follows: 
 

Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Delaney Tiffany ESY - BCBA  

85.5 Shared Hours  
Hourly 

2.​ Fillman Sarah ESY - BCBA Hourly 
3.​ Steltzer Danielle ESY- BCBA Hourly 
4.​ Bennett Ashley ESY - SLP  85.5 Hours   Hourly 
5.​ Lally Makayla ESY - SLP  85.5 Hours   Hourly 
6.​ Raszka Alyssa ESY - SLP  85.5 Hours   Hourly 
7.​ Robertson Kelly ESY - SLP  85.5 Hours   Hourly 
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Item Last Name First Name Purpose Max # of Hours Rate 
8.​ Smith Stuart ESY - SLP  85.5 Hours   Hourly 
9.​ Achenbach Elma ESY - Teacher  85.5 Hours   Hourly 
10.​ Adams Shaunice ESY - Teacher  85.5 Hours   Hourly 
11.​ Boyle Christine ESY - Teacher  85.5 Hours   Hourly 
12.​ Case Robyn ESY - Teacher  85.5 Hours   Hourly 
13.​ Chardoussin Katie ESY - Teacher  85.5 Hours   Hourly 
14.​ Finch Katie ESY - Teacher  85.5 Hours   Hourly 
15.​ Marsigliano Amy ESY - Teacher  85.5 Hours   Hourly 
16.​ McLemore Madison ESY - Teacher  85.5 Hours   Hourly 
17.​ Nelson Danialle ESY - Teacher  85.5 Hours   Hourly 
18.​ Pinola Megan ESY - Teacher  85.5 Hours   Hourly 
19.​ Pirog Michelle ESY - Teacher  85.5 Hours   Hourly 
20.​ Senneca Nicole ESY - Teacher  85.5 Hours   Hourly 
21.​ Schwiderek Emily ESY - Teacher  85.5 Hours   Hourly 
22.​ Hungerford Katherine ESY - Teacher  85.5 Shared Hours  

  
Hourly 

23.​ Ring Meghan ESY - Teacher  Hourly 
24.​ Lavender Amanda ESY - Teacher  85.5 Shared Hours Hourly 
25.​ Matuszkiewicz Angela ESY - Teacher  Hourly 
26.​ Fernandes Amanda ESY - Wilson Teacher 

85.5 Shared Hours 

Hourly 
27.​ Madlinger Marybeth ESY - Wilson Teacher Hourly 
28.​ Soltis Amy ESY - Wilson Teacher Hourly 
29.​ Starke Colleen ESY - Wilson Teacher Hourly  
30.​ Buell Christine ESY - District Teacher Substitute   

170 Shared Hours 
 

Hourly 
31.​ Hungerford Katherine ESY - District Teacher Substitute  Hourly 
32.​ Javier  Katherinne ESY - District Teacher Substitute  Hourly 
33.​ Kanaras Amalia ESY - District Teacher Substitute  Hourly 
34.​ Lavender Amanda ESY - District Teacher Substitute  Hourly 
35.​ MacRitchie Tracey ESY - District Teacher Substitute  Hourly 
36.​ Mayer Katherine ESY - District Teacher Substitute  Hourly 
37.​ Miller Jennifer ESY - District Teacher Substitute  Hourly 
38.​ Puzio Heather ESY - District Teacher Substitute  Hourly 
39.​ Reilly Rebecca ESY - District Teacher Substitute  Hourly 
40.​ Servetnick Kimberly ESY - District Teacher Substitute  Hourly 
41.​ Scherer Lauren ESY - District Teacher Substitute  Hourly 
42.​ Yoos Dorothy ESY - District Teacher Substitute  Hourly 

 
18.​ Approval  for  the  following staff  to  work  as teacher assistants during  the  2026  Extended  School  Year  Program  

from  July 6, 2026 to August 6, 2026, as follows:  
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Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Bond Peggy ESY-TA  85.5 Hours   Hourly 
2.​ Cochran Elaine ESY-TA 85.5 Hours   Hourly 
3.​ Colon Santos Kerilee ESY- TA 85.5 Hours   Hourly 
4.​ Cox Kourtney ESY-TA 85.5 Hours   Hourly 
5.​ Dahms Amy ESY-TA 85.5 Hours   $28.14 
6.​ Danek Matthew ESY-TA 85.5 Hours   Hourly 
7.​ Faherty Heather ESY-TA 85.5 Hours   $28.14 
8.​ Gabriel Gemina ESY-TA 85.5 Hours  Hourly 
9.​ Healey Kimberly ESY- TA 85.5 Hours  $28.14 
10.​ Jaye Alison ESY- TA 85.5 Hours  $28.14 
11.​ Kelly Lauren ESY-TA 85.5 Hours  Hourly 
12.​ LaRitz Rachel ESY-TA 85.5 Hours  Hourly 
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19.​ Approval for the following Transportation Aide(s) to work during the 2026 Extended School Year Program from July 6, 
2026 to August 6, 2026, as follows:  
 

Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Hill Henry ESY Transportation Aide 100 Hours Hourly 
2.​ MacDonald Teresa ESY Transportation Aide 100 Hours Hourly 
3.​ Sozanski Brenda ESY Transportation Aide 100 Hours Hourly 

 
20.​ Approval for the following Teacher Assistants to work as Supplemental Transportation Aide(s) during the 2026 

Extended School Year Program from July 6, 2026 to August 6, 2026, as follows:  
 
Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Bond Peggy ESY Transportation Aide 50 Hours  Hourly 
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Item Last Name First Name Purpose Max # of Hours Rate 
13.​ Lavoie Stacey ESY-TA 85.5 Hours  Hourly 
14.​ Licari Kelly ESY TA 85.5 Hours $28.14 
15.​ Meka Michelle ESY-TA 85.5 Hours  Hourly 
16.​ Neuhauser Bernadette ESY-TA 85.5 Hours  Hourly 
17.​ Parker Nancy ESY-TA 85.5 Hours  Hourly 
18.​ Payton Nicole ESY- TA 85.5 Shared Hours 

 
$28.14 

19.​ Perone Joanie ESY-TA Hourly 
20.​ Posluszny Jennifer ESY- TA 85.5 Hours  $28.14 
21.​ Salazar Jennifer ESY- TA 85.5 Hours  $28.14 
22.​ Scanlon Deborah ESY-TA 85.5 Hours  Hourly 
23.​ Schess Marie ESY-TA 85.5 Hours  Hourly 
24.​ Schuddeboom Jake ESY- TA 85.5 Hours  $28.14 
25.​ Selvaggi Sue ESY TA 85.5 Hours  Hourly 
26.​ Servis-Podolec Karen ESY-TA 85.5 Hours  Hourly 
27.​ Shuba Tammy ESY-TA 85.5 Hours  Hourly 
28.​ Spicer Cecelia ESY-TA 85.5 Hours  Hourly 
29.​ Tompkins Nancy ESY-TA 85.5 Hours  Hourly 
30.​ Tranculov Melissa ESY-TA 85.5 Hours  Hourly 
31.​ Wechsler Cory ESY-TA 85.5 Hours  $28.14 
32.​ Wojtowicz Magdalena ESY-TA 85.5 Hours  Hourly 
33.​ Woodward Ann ESY TA 85.5 Hours  Hourly 
34.​ Zhao  Shirley ESY-TA 85.5 Hours  Hourly 
35.​ Buell Christine ESY- TA Substitute   

170 Shared Hours 
 

$28.14 
36.​ Huber Doreen ESY- TA Substitute  Hourly 
37.​ Hungerford Katherine ESY- TA Substitute  $28.14 
38.​ Kanaras Amalia ESY- TA Substitute  $28.14 
39.​ Kassick Joseph ESY- TA Substitute  $28.14 
40.​ Lally Daniella ESY- TA Substitute  Hourly 
41.​ Lavender Amanda ESY- TA Substitute   $28.14 
42.​ MacRitchie Tracey ESY- TA Substitute  $28.14 
43.​ Javier  Katherine ESY- TA Substitute  $28.14 
44.​ Mayer Katherine ESY- TA Substitute  $28.14 
45.​ Puzio Heather ESY- TA Substitute  $28.14 
46.​ Reilly Rebecca ESY- TA Substitute  $28.14 
47.​ Ritter Jamie ESY- TA Substitute  $28.14 
48.​ Scherer Lauren ESY- TA Substitute  $28.14 
49.​ Sidhom Erini ESY- TA Substitute  Hourly 
50.​ Yoos Dorothy ESY- TA Substitute  $28.14 
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Item Last Name First Name Purpose Max # of Hours Rate 
2.​ Cochran Elaine ESY Transportation Aide 50 Hours  Hourly 
3.​ Cox Kourtney ESY Transportation Aide 50 Hours  Hourly 
4.​ Gabriel Gemina ESY Transportation Aide 50 Hours  Hourly 
5.​ Huber Doreen ESY Transportation Aide 50 Hours  Hourly 
6.​ Kelly Lauren ESY Transportation Aide 50 Hours  Hourly 
7.​ Lally Daniella ESY Transportation Aide 50 Hours  Hourly 
8.​ LaRitz Rachel ESY Transportation Aide 50 Hours  Hourly 
9.​ Scanlan Deborah ESY Transportation Aide 50 Hours  Hourly 
10.​ Servis-Podolec Karen ESY Transportation Aide 50 Hours  Hourly 
11.​ Sidhom Erini ESY Transportation Aide 50 Hours  Hourly 
12.​ Tompkins Nancy ESY Transportation Aide 50 Hours  Hourly 
13.​ Tranculov Melissa ESY Transportation Aide 50 Hours  Hourly 
14.​ Wojtowicz Magdalena ESY Transportation Aide 50 Hours  Hourly 
15.​ Zhao  Shirley ESY Transportation Aide 50 Hours  Hourly 
 
21.​ Approval for the following Cafeteria Aide(s) to work as a Supplemental Transportation Aide(s) during the 2026 

Extended School Year Program from July 6, 2026 to August 6, 2026, as follows:  
 
Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Rizzo Robert ESY Transportation Aide 100 Hours  Hourly 

 
22.​ Approval for the following Transportation Drivers to work during the 2026 Extended School Year Program from July 6, 

2026 to August 6, 2026, as follows:  
 
Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Cannizzaro Alexandra ESY Transportation Driver 120 Hours  Hourly 
2.​ Hajdarbegovic Hasan ESY Transportation Driver 120 Hours  Hourly 
3.​ Herrera  Marla  ESY Transportation Driver 120 Hours  Hourly 
4.​ Rycyk  Pauline  ESY Transportation Driver 120 Hours  Hourly 
5.​ Sorrentino  Giusseppe  ESY Transportation Driver 120 Hours  Hourly 
 
23.​ Approval for the following District Substitutes to work during the 2026 Extended School Year Program from July 6, 

2026 to August 6, 2026, as follows:  
 
Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Baker Mary ESY - Substitute Nurse 

85.5 Shared Hours  
Substitute Rate  

2.​ Casey Michele ESY - Substitute Nurse Substitute Rate  
3.​ Drake Kelly ESY - Substitute Nurse Substitute Rate  
4.​ Gallo-Tomcho Teresa ESY Teacher or Teacher Assistant  

85.5 Shared Hours  
Substitute Rate 

5.​ Latini Alessandra ESY - Teacher or Teacher Assistant  Substitute Rate 
6.​ Valentine Alyce ESY Teacher or Teacher Assistant Substitute Rate 

 
24.​ Approval to employ the following Translators/Interpreter(s) for the 2026 Extended School Year Program and the 

2026-2027 school year, as follows:   
 

Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Javier Katherinne Translator 

440 Shared Hours 
 

$36/hr 
2.​ Kubu Stephanie Translator $36/hr 
3.​ Velasco Monika Translator $36/hr 
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25.​ Approval  for the following  staff  member(s)  to  provide  required  services  during  the Summer 2026. Including  IEP  
Team  meetings,  testing/evaluations  and  reporting  services,  and  the  completion  of  legal  and  scheduling  
requirements not  to  exceed  the  combined  contractually-approved  120  hours per employee, to be paid at the 
employee’s contractual, hourly rate.  

 
Item Last Name First Name Purpose Max # of Hours Rate 
1.​ Accardi Jaclyn CST Summer Work - SLP 

360 Shared Hours 
 

Hourly 
2.​ Robertson Kelly CST Summer Work - SLP Hourly 
3.​ Yanez Marcella CST Summer Work - SLP Hourly 
4.​ DeLaney Tiffany CST Summer Work - BCBA 

60 Shared Hours 
 

Hourly 
5.​ Fillman Sarah CST Summer Work - BCBA Hourly 
6.​ Steltzer Danielle CST Summer Work - BCBA Hourly 
7.​ Appello Megan CST Summer Work - Social Worker 

360 Shared Hours 
 

Hourly 
8.​ Bogart Marissa CST Summer Work - Social Worker Hourly 
9.​ Colonna Rachel CST Summer Work - Social Worker Hourly 
10.​ Winther Gabrielle CST Summer Work - Social Worker Hourly 
11.​ Philips Sandy CST Summer Work - Psychologist 

240 Shared Hours 
Hourly 

12.​ Rizk Mary CST Summer Work - Psychologist Hourly 
13.​ Ferrara Theresa CST Summer Work - LDTC 

240 Shared Hours 
Hourly 

14.​ McCormack Jennifer CST Summer Work - LDTC Hourly 
15.​ Adams Shaunice Summer IEP Meetings  

190 Shared Hours 
 

Hourly 
16.​ Alligier Kari Summer IEP Meetings Hourly 
17.​ Ashey Elizabeth Summer IEP Meetings Hourly 
18.​ Buell Christine Summer IEP Meetings Hourly 
19.​ Carlucci Lori Summer IEP Meetings Hourly 
20.​ Case Robyn Summer IEP Meetings Hourly 
21.​ Chardoussin Katie Summer IEP Meetings Hourly 
22.​ DeAnglis Laurie Summer IEP Meetings Hourly 
23.​ Faherty Heather Summer IEP Meetings Hourly 
24.​ Fernandes Amanda Summer IEP Meetings Hourly 
25.​ Humphrey Christi Summer IEP Meetings Hourly 
26.​ Hutchison Lisa Summer IEP Meetings Hourly 
27.​ Jaye Alison Summer IEP Meetings Hourly 
28.​ Kanaras Amalia Summer IEP Meetings Hourly 
29.​ Kircher Jennifer Summer IEP Meetings Hourly 
30.​ Korlesky Kimberly Summer IEP Meetings Hourly 
31.​ Kraus Erin Summer IEP Meetings Hourly 
32.​ Lango Cori Summer IEP Meetings Hourly 
33.​ Lavender Amanda Summer IEP Meetings Hourly 
34.​ Lyman Maggie Summer IEP Meetings Hourly 
35.​ MacRitchie Tracey Summer IEP Meetings Hourly 
36.​ Madlinger Marybeth Summer IEP Meetings Hourly 
37.​ Marsigliano Amy Summer IEP Meetings Hourly 
38.​ Matuszkiewicz Angela Summer IEP Meetings Hourly 
39.​ Mayer Katherine Summer IEP Meetings Hourly 
40.​ Mazzaferro Noelle Summer IEP Meetings Hourly 
41.​ McLemore Madison Summer IEP Meetings Hourly 
42.​ Migliore Megan Summer IEP Meetings Hourly 
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Item Last Name First Name Purpose Max # of Hours Rate 
43.​ Miller Jennifer Summer IEP Meetings Hourly 
44.​ Nelson Danialle Summer IEP Meetings Hourly 
45.​ Partington Meghan Summer IEP Meetings Hourly 
46.​ Payton Nicole Summer IEP Meetings Hourly 
47.​ Posluszny Jennifer Summer IEP Meetings Hourly 
48.​ Ritter Jamie Summer IEP Meetings Hourly 
49.​ Ruffa Kelly Summer IEP Meetings Hourly 
50.​ Salazar Jennifer Summer IEP Meetings Hourly 
51.​ Schuddenboom Jake Summer IEP Meetings Hourly 
52.​ Schwiederek Emily Summer IEP Meetings Hourly 
53.​ Senneca Nicole Summer IEP Meetings Hourly 
54.​ Servetnick Kimberly Summer IEP Meetings Hourly 
55.​ Shirvanian Daniel Summer IEP Meetings Hourly 
56.​ Soltis Amy Summer IEP Meetings Hourly 
57.​ Stephan Laura Summer IEP Meetings Hourly 
58.​ Thompson Christine Summer IEP Meetings Hourly 
59.​ Yoos Dorothy Summer IEP Meetings Hourly 

 
26.​ Approval to employ the following staff member(s) for extra compensation for the 2026 summer, as follows:  
 
Item Last Name First Name Loc. Purpose Max # of Hours Rate 
1.​ Albanese Heather RFIS Related Summer Work for School Counselors  25 Hours Hourly 
2.​ Baills Colette JPC Related Summer Work for School Counselors  25 Hours Hourly 
3.​ Collins Gina BS Related Summer Work for School Counselors  25 Hours Hourly 
4.​ Del Duca Nicole RH Related Summer Work for School Counselors  25 Hours Hourly 
5.​ Fontanez Sarah RH Related Summer Work for School Counselors  25 Hours Hourly 
6.​ John Lindsay RFIS Related Summer Work for School Counselors  25 Hours Hourly 
7.​ Roy Timothy JPC Related Summer Work for School Counselors  25 Hours Hourly 
8.​ Moeri Rebecca CH Related Summer Work for School Counselors  25 Hours Hourly 
9.​ Moncada Viviana FAD Related Summer Work for School Counselors  25 Hours Hourly 
10.​ Bradley Noreen JPC Related Summer Work for School Nurses 70 Hours  Hourly 
11.​ Cioni Veronica FAD Related Summer Work for School Nurses 70 Hours  Hourly 
12.​ Cunniff Susanna RH Related Summer Work for School Nurses 70 Hours  Hourly 
13.​ Koch Leigh Ann RFIS Related Summer Work for School Nurses 70 Hours  Hourly 
14.​ Maslankowski Lisa CH Related Summer Work for School Nurses 70 Hours  Hourly 
15.​ Zanzalari Taylor BS Related Summer Work for School Nurses 70 Hours  Hourly 

 
Substitutes 

 
27.​ Approval to confirm the employment of the following applicant(s) as substitute(s) pending fingerprints, background 

check and health exam, during the 2025-2026 school year, as follows: 
 

Item Last Name First Name 
1.​ Burle Shradha 
2.​ Wechsler Cory 

 
Field Placement 
 
28.​ Approval for the following student(s) to complete their university requirements, at no cost to the District, pending 

fingerprints and health exam, during the 2025-2026 school year, as follows: 
 

12 
 



Regular Meeting​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​                     May 13, 2026 
 
Item Last Name First Name School Purpose Cooperating Teacher/ Position/Loc Effective Dates 
1.​ Fleming Rosemary The College of 

New Jersey 
Administrative 
Internship 

Anthony DeMarco / Principal / RFIS 09/01/2026 - 
06/30/2027 

2.​ Probst Sierra James Madison 
University 

Speech Language 
Pathologist Internship 

Shannon Croasdale / Speech 
Language Specialist /BS 

01/18/2027 - 
05/07/2027 

3.​ Townsend Erin Seton Hall 
University 

School Counseling 
Internship 

Nicole Del Duca / School Counselor 
/RH 

08/31/2026 - 
05/11/2027 

 
Miscellaneous 
 
29.​ Approval for district staff member(s) to take a leave of absence or amend their leave during the 2025-2026 and 

2026-2027 school years. 
 

B.​ INSTRUCTION AND PROGRAM – Chairperson, William Bentley, Next Meeting – June 17, 2026 

1.​ Approval to employ the following staff member(s), or their alternate(s), for additional compensation during the 
2025-2026 school year. If alternate(s) are necessary, their employment will be confirmed as replacements at no additional 
cost. These positions will be funded through the ESSA grant or the PEA Grant.​
 

Item Last Name First Name Loc. Purpose Max. # of Hours Rate 
1.​  Jeges Yasmin FAD 

 
FAD Vamos Kindergarten Planning 2 hrs. Hourly not to exceed $55/hr. 

2.​  Moncada Viviana Hourly not to exceed $55/hr. 
3. Thompson Carla Hourly not to exceed $55/hr. 
4. White Michele Hourly not to exceed $55/hr. 
5. Kubu Stephanie RH RH Vamos Kindergarten Planning 2 hrs. Hourly not to exceed $55/hr. 
6. Rynearson Danielle Hourly not to exceed $55/hr. 
7. Case Robyn CH Preschool Family Picnic Facilitators 

 
2.5 hrs. Hourly not to exceed $55/hr. 

8. Conover Lisa CH Hourly not to exceed $55/hr. 
9. Finnegan Riley SS Hourly not to exceed $55/hr. 
10. Marcine Vicki SS Hourly not to exceed $55/hr. 
11. Simmons Stephanie SS Hourly not to exceed $55/hr. 

2.​ Approval to Amend the October 9, 2025 Motion: 

Approval to employ the following staff member(s), or their alternate(s), for additional compensation during the 
2025-2026 school year. If alternate(s) are necessary, their employment will be confirmed as replacements at no additional 
cost. These positions will be funded through the ESSA grant. 

Item Last Name First Name Loc. Purpose Max. # of Hours Rate 
1.​  Delorenzo Kristin FAD Title I Parent Academy Night 

Facilitator 
4 hrs.  Hourly not to exceed $55/hr. 

To read:​
 

Item Last Name First Name Loc. Purpose Max. # of Hours Rate 
1.​  Delorenzo Kristin FAD Title I Parent Academy Night 

Facilitator 
2 hrs.  Hourly not to exceed $55/hr. 

2.​  Shaute Christina FAD Title I Parent Academy Night 
Facilitator 

2 hrs.  Hourly not to exceed $55/hr. 

 
3.​ Approval to employ the following staff member(s), or their alternate(s), for additional compensation during the 

2026-2027 school year. If alternate(s) are necessary, their employment will be confirmed as replacements at no additional 
cost. These positions will be funded through the ESSA grant. 
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Item Last Name First Name Loc. Purpose Max. # of Hours Rate 
1. Jeges Yasmin FAD FAD Vamos Kindergarten 

Facilitators 
16 hrs. Hourly not to exceed $55/hr. 

2. Moncada Viviana 16 hrs. Hourly not to exceed $55/hr. 
3. Thompson Carla 16 hrs. Hourly not to exceed $55/hr. 
4. White Michele 16 hrs. Hourly not to exceed $55/hr. 
5. Kubu Stephanie RH RH Vamos Kindergarten 

Facilitators 
16 hrs. Hourly not to exceed $55/hr. 

6. Rynearson Danielle Hourly not to exceed $55/hr. 

4.​ Approval to employ the following staff member(s), or their alternate(s), for additional compensation during the 
2026-2027 school year. If alternates are necessary, their employment will be confirmed as replacements at no additional 
cost.​
 

Item Last Name First Name Loc. Purpose Max. # of Hours Rate 
1.​  Ashey Elizabeth RH Prepare & Present Summer Workshops  20 hrs. $45/hr. 
2.​  Azofeifa-Urena Hannah RFIS 6 hrs. $45/hr. 
3.​  Del Duca Nicole RH 6 hrs. $45/hr. 
4.​  Fischer Susan BS 20 hrs. $45/hr. 
5.​  Fontanez Sarah RH 10 hrs. $45/hr. 
6.​  Gardner Elizabeth JPC 10 hrs. $45/hr. 
7.​  Hlavsa-Suk Dawn JPC 10 hrs. $45/hr. 
8.​  Kubu Stephanie RH 12 hrs. $45/hr. 
9.​  Lango Cori BS 22 hrs. $45/hr. 
10.​  Martinelli Kelsey BS 40 hrs. $45/hr. 
11.​  Mikalsen Kathleen BS 26 hrs. $45/hr. 
12.​  Rieg Lisa FAD 10 hrs. $45/hr. 
13.​  Rowe Kari FAD 26 hrs. $45/hr. 
14.​  Shirvanian Daniel RFIS 5 hrs. $45/hr. 
15.​  Van Saun Katherine FAD 20 hrs. $45/hr. 

5.​ Approval to accept the following curriculum, professional development, and/or technology-related donation(s) for the 
2025-2026 school year.​
 

Item Donation Donor Value Location 
1.​  Retiree Recognition Flower Bouquets Shoprite of Flemington  $90 District 
2.​  Refreshments for the Preschool Family Picnic Shoprite of Flemington $300 PreK 
3.​  Refreshments for the Preschool Family Picnic Chick-fil-A $180 PreK 

6.​ Approval to Amend the April 29, 2026 Motion: 

Approval to accept the following curriculum, professional development, and/or technology-related donation(s) for the 
2025-2026 school year.​
 

Item Donation Donor Value Location 
1. Gift Card to US Games  The American Heart Association $400 RH 

 
To read: 

 
Item Donation Donor Value Location 
1. Gift Card to US Games  The American Heart Association $700 RH 

7.​ Approval to dispose of items that are no longer usable and are not required as a trade-in or a replacement purchase for 
the 2025-2026 school year.​
 

Item Description Location 
1.​  Book Surplus/Disposal  RFIS 
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8.​ Approval of the following travel expenditures for staff member(s) or their designated alternate to attend professional 
development conferences/workshops.  This travel is deemed educationally necessary and fiscally prudent and all travel 
expenditures shall be directly related to and within the scope of the staff member’s current responsibilities and 
professional development plans. 

 
Item Last Name First Name Workshop/Conference Dates Includes 

(see below) 
Max. 
Amount 

1.​  Bajak Joann Orton-Gillingham Plus Course -Virtual July 6-10, 2026 R $1,750 
2. Dlouhy Sarah Orton-Gillingham Plus Course 

Intervention -Virtual 
June 15-18, 2026 R $1,500 

3. Dawson Tanya NJ Association of Business Officials 
Annual Conference 

June 3 & 4, 2026 R, M, L, O $790 

R = Registration Fee; M = Mileage; L = Lodging; F = Food; O = Other 

9.​ Approval to accept the recommendation of the Acting Superintendent of Schools to promote the 8th Grade Students of 
J.P. Case Middle School who have successfully completed the Board of Education's required courses of study. The Board 
of Education shares its sincere congratulations, best wishes for success in high school, and gratitude for the students' 
many contributions to the District. 

 
C.​ OPERATIONS/TRANSPORTATION – Chairperson, Ryan Birkenstock,  Next Meeting – June 18, 2026 

1.​ Approval of the transfer list from April 25, 2026 to May 8, 2026. 
 

2.​ Approval of the bills list for the month of May totaling $1,071,778.66. 
 

3.​ Approval to amend the May 22, 2025 motion: 
 
To contract with Capstone Medical Services, LLC for Athletic Trainer Services for the 2025-2026 School Year, not to 
exceed $30,000. 
 

To read: 
 

To contract with Capstone Medical Services, LLC for Athletic Trainer Services for the 2025-2026 School Year, not to 
exceed $40,000. 
 

4.​ Approval to amend the November 13, 2025 motion: 
 

To contract with Laura Newman of  Newman Associates as School Psychologist to provide required services during the 
2025-2026 school year between November 14, 2025 through June 30, 2026, at an amount not to exceed $10,000.  
 
Item Services Rate 
1.​ Child Study Team Evaluation $350.00 per case 
2.​ CST Meetings $50.00 per meeting 

 

to read:  
 

To contract with Laura Newman of  Newman Associates as School Psychologist to provide required services during the 
2025-2026 school year between November 14, 2025 through June 30, 2026, at an amount not to exceed $15,000.  
 

Item Services Rate 
1.​ Child Study Team Evaluation $350.00 per case 
2.​ CST Meetings $50.00 per meeting 
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5.​ Approval to accept the report of the school bus evacuation drills, inclusive of walkers, conducted pursuant to N.J.A.C 
6A:27-11.2 
 
Drills for the 2025-2026 School Year: 
 

Month Bus Evacuation Drills 
 BS CH FAD RH RFIS JPC 
April 4/23 4/28 4/24 4/24 4/21 4/20 

 
6.​ Approval of the following resolution:  

 
BE IT RESOLVED, that the Board of Education approves the renewal of contracted transportation routes for the 
2026–2027 school year with Snyder Bus Company, Inc., with a 3.58% increase in accordance with the Consumer Price 
Index (CPI), in compliance with N.J.S.A. 18A:39-3 and N.J.A.C. 6A:27-9.9, and authorizes the Business 
Administrator/Board Secretary to execute all necessary contracts and related documents for the following routes: 

 
Route Number Total Contract Amount 
JPC-3 $31,344.95 
FD-6 $31,344.95 
JPC-5 $33,731.44 
RH-4 $33,731.44 
JPC-6 $35,303.17 
RH-3 $35,303.17 
JPC-8 $36,063.85 
RH-6 $36,063.85 
RFIS-1 $32,994.99 
FD-2 $32,994.99 
RFIS-6 $35,096.20 
RH-1 $35,096.20 
RFIS-7 $33,000.59 
RH-8 $33,000.59 
JPC-4 $23,480.75 
FD-7A $23,480.75 
FD-7B $23,480.75 
RFIS-4 $22,835.65 
FD-3A $22,835.65 
FD-3B $22,835.65 
JPC-19 $33,938.39 
RH-2 $33,938.39 

 
7.​ Approval of the following resolution:  

 
BE IT RESOLVED, that the Board of Education approves a parent transportation contract for the 2026–2027 school 
year for student 8327572810, in accordance with N.J.S.A. 18A:39-1 and N.J.A.C. 6A:27, at a rate of $100 per day for up 
to 210 school days, for a maximum amount not to exceed $21,000, and authorizes the Business Administrator/Board 
Secretary to execute the agreement.  
 

8.​ Approval of the following resolution: 
 
WHEREAS, At a time of continued fiscal uncertainty and mounting challenges, local boards of education from across 
the state of New Jersey continue to suffer under the growing crisis posed by the rising cost of health benefits and are 
desperate for relief; and 

16 
 



Regular Meeting​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​                     May 13, 2026 
 

WHEREAS, Despite record levels of state investments in public education, these school districts are facing fiscal 
pressures similar to those confronting the state budget, including the unsustainable growth in health-care premiums and 
the mounting insolvency of the state’s public employees health benefits programs; and  

WHEREAS, Both within the School Employees’ Health Benefits Program (SEHBP) and the private market, 
year-over-year double-digit increases are placing tremendous strain on district budgets and local taxpayers alike; and 

WHEREAS, Governor Sherrill and legislative leadership have publicly acknowledged the urgent need to address rising 
health-care costs and the challenges facing the state’s health benefits plans, including both the state and local portions of 
the State Health Benefits Program and the SEHBP; and 

WHEREAS, The seriousness of this issue is underscored by the mid-year SEHBP analysis released by the Treasury 
Department in March 2026, which concluded that “based on these projected losses and building in future trends, active 
premium rate increases for 2027 are likely to be in the double digits;” and 

WHEREAS, These projected increases would follow the 31.9 percent premium increase that took effect in January 
2026, further exacerbating an overall premium increase of nearly 74 percent in the preceding five years; and  

WHEREAS, This growth in health-care costs far exceeds inflation, state aid increases and the fiscal capacity of local 
communities; and 

WHEREAS, Rising health-care premiums are consuming an ever-larger portion of already constrained school district 
budgets, forcing difficult decisions that directly affect students, staff and educational quality; and  

WHEREAS, These cost pressures also have significant consequences for taxpayers, as districts are often compelled to 
utilize the full extent of their available tax levy, even after which many districts remain unable to fully offset these 
increases due to the constraints of the property tax levy cap, despite the limited health-care exception; and 

WHEREAS, For the families and students these districts serve, the downstream consequences — including district 
deficits, program cuts and school closures — mean the loss of community stability, continuity of services, and in many 
cases, access to the specialized supports that our most vulnerable students depend on; and  

WHEREAS, These are also precisely the conditions that erode student achievement and weaken the family engagement 
that is central to strengthening New Jersey's public schools; and 

WHEREAS, Implementing real, sustainable solutions to the rising cost of health benefits and reforming how benefits 
are delivered through the SEHBP would demonstrate the Governor’s and Legislature’s leadership and continued 
commitment to New Jersey’s students, educators and families, which directly advances our shared goal of affordability 
and effective, efficient government for all New Jerseyans. 

NOW, THEREFORE, BE IT RESOLVED, that the Flemington-Raritan Regional Board of Education, in the county of 
Hunterdon calls upon the Governor and State Legislature to provide immediate, short-term relief from the unsustainable 
increased health-care costs experienced by school districts in recent years; and 

BE IT FURTHER RESOLVED, that the Flemington-Raritan Regional Board of Education, in the county of Hunterdon 
urges the Governor to engage in meaningful engagement with all affected stakeholders to develop and implement 
practical long-term reforms to the state’s system of delivering health care to its public employees in order to generate 
meaningful, long-term savings; and 

BE IT FURTHER RESOLVED, that a copy of this resolution be forwarded to Governor Mikie Sherrill, State Treasurer 
Aaron Binder, Senate President Nicholas Scutari, Assembly Speaker Craig Coughlin, State Senator Andrew Zwicker, 
State Assembly Representatives Mitchelle Drulis & Roy Freiman and the New Jersey School Boards Association.  

ADOPTED this 13th day of May 2026, by the Board of Education of the Flemington-Raritan Regional School District, 
Hunterdon County, New Jersey. 
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9.​ Approval to authorize the Board President to sign all legal documents, payrolls and warrants, and the Board Vice 
President to sign the same when the President is not available for the 2026-2027 school year.​
 

10.​ Approval to authorize payment of bills between Board meetings for the 2026-2027 school year. 
 

11.​ Approval to adopt the Chart of Accounts for the 2026-2027 school year. 
 

12.​ Approval to designate The Courier News, The New Jersey Herald and TapInto Flemington/Raritan as the official 
newspapers for the district for the 2026-2027 school year.  
 

13.​ Approval to adopt the existing courses of study, course guides, curriculum, and textbooks of the Flemington-Raritan 
Regional Board of Education.  Whenever new course guides are developed or existing guides revised, they shall be 
presented to the Board for review and approval. 
 

14.​ Approval to adopt the existing by-laws and policies of the Flemington-Raritan Regional Board of Education established 
for its own operation and the operation of the school district, including the administrative regulations developed to 
implement policies, be adopted for the life of the 2026-2027 Board of Education. 
 

15.​ Approval to reaffirm that in accordance with Board Policy 2360, the district is in compliance with the Children’s Internet 
Protection Act. 
 

16.​ Approval to designate Citizens Bank, N.A., as official depository for school funds for the 2026-2027 school year. 
 

17.​ Approval to designate the following banking institution as a depository for the investment of school district funds by the 
Business Administrator/Board Secretary for the 2026-2027 school year: 

 

Citizens Bank, N.A. ​ ​ ​ ​ ​  
 

18.​ Approval to authorize the attached list of employees to have signature authority at Citizens Bank for the 2026-2027 
school year. 
 

19.​ Approval to appoint April Kay as Affirmative Action Officers for the 2026-2027 school year. 
 

20.​ Approval to appoint Tanya Dawson, Business Administrator, as Attendance Officer for the 2026-2027 school year. 
 

21.​ Approval to appoint Jason Borawski as the District Anti-Bullying Coordinator for the 2026-2027 school year. 
 

22.​ Approval to appoint Tanya Dawson, Business Administrator as Board Secretary for the 2026-2027 school year. 
 

23.​ Approval to appoint Stephanie Haver as Alternate Board Secretary for the 2026-2027 school year. 
 

24.​ Approval to appoint the Business Administrator as Public Agency Compliance Officer for the 2026-2027 school year in 
accordance with N.J.A.C 17:27-3.2. The Public Agency Compliance Officer is the liaison between the Board of 
Education and the State of New Jersey Department of the Treasury, Division of Purchase and Property, Contract 
Compliance and Audit Unit, and EEO Monitoring Program. The Public Agency Compliance Officer is responsible for 
administering contracting procedures pertaining to equal employment opportunity regarding the Board of Education and 
the appropriate contracted vendors. 

 
25.​ Approval to appoint the Business Administrator as Purchasing Agent for the 2026-2027 school year, in accordance with 

N.J.S.A. 18A:18A-3(a), and further authorizes the Business Administrator to award contracts, in full accordance with the 
law, for purchases that do not exceed in the aggregate in a contract year the total sum of the bid threshold ($53,000) 
without public advertising for bids. Furthermore, the Business Administrator is authorized to solicit competitive 
quotations pursuant to N.J.S.A. 18A:18A-37(a) and to award contracts pursuant to N.J.S.A. 18A:18A-37(c). The Board 
of Education, pursuant to N.J.A.C. 5:34-8.3, et seq., further authorizes the Business Administrator to seek either 
competitive quotations or competitive bids when original determinations of aggregation are found to be more than 
anticipated or incorrect.  
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26.​ Approval to authorize the procurement of goods and services through state contract vendors for the 2026-2027 school 
year.  

 
Whereas, Title 18A:18A-10 provides that “A Board of Education, without advertising for bids, or after having rejected 
all bids obtained pursuant to advertising therefore, by resolution may purchase goods or services pursuant to a contract or 
contracts for such goods or services entered into on behalf of the State by the Division of Purchase and Property.” 
 
Whereas, the Board of Education has the need, on a timely basis, to procure goods and services utilizing state contracts; 
and 
 
Whereas, the Board of Education desires to authorize its purchasing agent for the 2026-2027 school year to make any 
and all purchases necessary to meet the needs of the school district throughout the school year. 
 
Now, therefore be, it resolved, that the Board of Education does hereby authorize the District Purchasing Agent to make 
purchases of goods and services entered into on behalf of the State by the Division of Purchase and Property. 

 
27.​ Approval to appoint Tanya Dawson, Business Administrator, as Custodian of Records for the 2026-2027 school year. 

 
28.​ Approval to appoint Dr. Tarah Santaniello, Director of Pupil Personnel Services, as Section 504 Program Coordinator for 

the 2026-2027 school year. 
 

29.​ Approval to appoint Dr. Michelle Cook as the Gifted and Talented Coordinator for the 2026-2027 school year. 
 

30.​ Approval to appoint Peter Sibilia, J.P. Case Vice Principal, as the School Safety Specialist for the 2026-2027 school year.  
 

31.​ Approval to appoint Allison Pelletier as the Domestic Violence Coordinator for the 2026-2027 school year. 
 

32.​ Approval to appoint Dr. Clifford Burns, Superintendent of Schools, as the representative to the Hunterdon County ESC 
Board for the 2026-2027 school year. 
 

33.​ Approval to appoint Dr. Clifford Burns as the Chemical Hygiene Officer for the 2026-2027 school year. 
 

34.​ Approval to appoint Ryan Mooney, Director of Educational Facilities and Operations, as Safety and Health Designee for 
the 2026-2027 school year. 
 

35.​ Approval to appoint Ryan Mooney, Director of Educational Facilities and Operations, as Section 504 Facilities 
Coordinator for the 2026-2027 school year. 
 

36.​ Approval to appoint Ryan Mooney, Director of Educational Facilities and Operations as Asbestos Hazard Emergency 
Response Act Coordinator (AHERA) for the 2026-2027 school year. 

 
37.​ Approval to appoint Ryan Mooney, Director of Educational Facilities and Operations, as the Integrated Pest Management 

Coordinator for the 2026-2027 school year. 
 

38.​ Approval to appoint Ryan Mooney, Director of Educational Facilities and Operations, as the Indoor Air Quality Designee 
for the 2026-2027 school year. 

 
39.​ Approval to contract with Apptegy as the District’s service provider for communication synergy and website platform at 

an amount not to exceed $18,900 for the 2026-2027 school year. 
 

40.​ Approval to designate AmeriFlex, LLC as the Board’s COBRA services administrator for the 2026-2027 school year. 
 

41.​ Approval to endorse Bollinger Insurance Co. for the Voluntary Student Accident Insurance Program for the 2026-2027 
school year.  Premiums paid by parents.  
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42.​ Approval to appoint Brown & Brown Benefits Advisors, Inc., as the Board’s Broker-of-Record for our Aetna group 
medical, prescription drug, and dental insurance programs.  Brown & Brown Benefit Advisors, Inc. is authorized to act 
on behalf of the Board in all matters related to these programs. Brown & Brown Benefit Advisors, Inc.’s responsibilities 
will include but are not limited to, negotiating annual renewal rates, marketing our group insurance programs, and aiding 
our staff in the resolution of billing, enrollment, and claim problems for the 2026-2027 school year. Brown & Brown 
Benefit Advisors, Inc. is authorized to receive a commission payment from Aetna, percentages for which are included in 
Aetna’s proposed rates. 
 

43.​ Approval to appoint Brown & Brown Benefits Advisors as the Board’s Broker-of-Record for retiree billing services for 
the 2026-2027 school year. 
 

44.​ Approval to appoint Busch Law Group, LLC as the Attorney of Record to provide General Counsel, Special Education, 
Labor, and Personnel Counsel at an hourly rate of $180 for the 2026-2027 school year, at an amount not to exceed 
$100,000. 
 

45.​ Approval to contract with Capstone Medical Services, LLC for Athletic Trainer Services for the 2026-2027 School Year, 
not to exceed $30,000. 
 

46.​ Approval to appoint CBIZ Insurance Agency as the Risk Management Consultant for the 2026-2027 school year. 
 

47.​ Approval for the Flemington-Raritan Regional School District to be part of the Cooperative Pricing System for the 
2026-2027 school year, at no cost to the district, pursuant to the provisions of N.J.S.A. 40A:11-11(5), the School 
Business Administrator is hereby authorized to enter into a cooperative pricing agreement with the Lead Agencies listed 
below. The Lead Agencies shall be responsible for complying with the provisions of the Local Public Contracts Law 
(N.J.S.A. 40A11-1 et seq.) and all other provisions of the revised statutes of the State of New Jersey. 

 
Educational Services Commission 

Hunterdon County 
Educational Services Commission of New Jersey  

Morris County 
Monmouth-Ocean Educational Services Commission 

Somerset County 
 

48.​ Approval of the Interlocal Service Agreement with The County of Hunterdon to use the County’s gasoline as a fuel 
source for school vehicles for the 2026-2027 school year. 

 
49.​ Approval to renew services with Frontline Education, as follows: 

 
Item Services At An Amount Not To Exceed 

2026-2027 
1. IEP Direct $19,247.32 
2. 504 Program Management $4,811.83 
3. Frontline Central-Internal Employees $7,232.50 
4. Absence & Substitute Management $14,003.64 
5. Applicant Tracking $4,855.97 
6. Employee Evaluation Management  $26,885.74 

 
50.​ Approval to contract with Genesis Educational Services, Inc. to serve as the district’s student information system at an 

amount not to exceed $69,802 for the 2026-2027 school year. 
 

51.​ Approval to participate in coordinated transportation with Hunterdon County Educational Services Commission for the 
2026-2027 school year. 
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52.​ Approval  to  contract  with  Hunterdon  County  Educational Services Commission  to  provide  the  following  services  
as  needed,  during  Extended School Year and the 2026-2027 school year for an amount not to exceed $25,000, as 
follows:  
 

Item Services Rate 
1.​  BCBA $115/hr 
2.​  Child Study Team Evaluation $440 
3.​  Bilingual CST Evaluation $550 
4.​  Certified School Nurse $72/hr 
5.​  Registered Nurse $62/hr 
6.​  LPN $48/hr 

 
53.​ Approval  to  contract  with  Hunterdon  Primary Care  as  the  School  Medical  Inspector,  not  to  exceed  $7,607 for 

the 2026-2027 school year.  
 

54.​ Approval to contract with Kroll, LLC to conduct an annual district-wide inventory service at an amount not to exceed 
$2,150 for an on-site appraisal for the 2026-2027 school year. 

 
55.​ Approval to appoint Nisivoccia as public school accountant for the Statutory Audit and CAFR Report 2026-2027 school 

year, not to exceed $45,480. 
 

56.​ Approval to appoint Phoenix Advisors, LLC as Financial Advisor at an amount not to exceed $1,600 base fee for the 
2026-2027 school year. Special project proposals will be Board approved as needed. 
 

57.​ Approval to contract with Pritchard Industries Custodial Services at an amount not to exceed $2,348,754 for the 
2026-2027 school year.  
 

58.​ Approval to contract with Quality Care for the 2026-2027 school year to provide bus driver physicals at a rate of $75. 
 

59.​ Approval to renew the contract with Republic Services Refuse/Recycling, the district’s refuse/recycle services for the 
2026-2027 school year, at an amount not to exceed $74,500.  
 

60.​ Approval of the affiliation agreement between Flemington-Raritan Regional School District and Rider University for the 
2026-2027 school year.  

 
61.​ Approval of the facility use agreement with the River Crossing YMCA for before and after school programs for the 

2026-2027 school year.  
 

62.​ Approval to appoint SSP Architects as architect of record for the 2026-2027 school year. Special project proposals will 
be Board approved as needed. 

 
63.​ Approval to appoint Strauss Esmay Associates, Inc. as Board Policy Service for the 2026-2027 school year at an amount 

not to exceed $5,015. 
 

64.​ Approval of the licensing agreement with Systems 3000 for accounting, payroll and personnel software for the 
2026-2027 school year at an amount not to exceed $37,084. 
 

65.​ Approval to contract with The Uncommon Thread to provide the following services, during the 2026-2027 school year, 
not to exceed  $219,483.00: 
 
Item Service Rate 
1. Trained Behavior Technician $55/hour 
2. Board Certified Behavior Analyst $120/hour 

 
66.​ Approval for Wilentz, Goldman & Spitzer, P.A. to be appointed as Bond Counsel for the 2026-2027 school year. Special 

project proposals will be Board approved as needed. 
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D.​ POLICY– Chairperson, Julia Whitley, Next Meeting – June 17, 2026 

1.​ Approval to present the following new regulation for a 1st reading:​
​
1. R 4211.3 - Consulting Outside the District 

 
2.​ Approval to adopt the following revised policies and regulations:​

​
1. P 2620 - Academic Achievement​
2. R 3281 - Inappropriate Staff Conduct ​
3. P 9130 - Public Complaints and Grievances​
 

 
E.​ MISCELLANEOUS (INFORMATION/ACTION) 
 
Information 

 
1.​ Suspensions for the month of April 2026:​

 
School  Infraction Duration 
JPC Use of prohibited substance 2 Days 
JPC Inappropriate language in the classroom setting 1 Day 
RH Student struck other students and staff 1 Day 
RFIS Inappropriate language 1 Day 
RFIS Insubordination, inappropriate language, disruptive behavior 1 Day 
RFIS Inappropriate physical contact .5 Day 
RFIS Threatening behavior 1 Day 

 
2.​ Drill(s) to date for the 2025-2026 School Year:​

 
Month Fire Drills 
 BS CH FAD RH RFIS JPC 
September 9/11 9/15 9/9 9/11 9/12 9/9 
October 10/17 10/8 10/28 10/7 10/23 10/6 
November 11/11 11/3 11/5 11/21 11/3 11/20 
December 12/11 12/22 12/12 12/22 12/4 12/18 
January  1/8 1/8 1/7 1/14 1/22 1/9 
February 2/25 2/10 2/11 2/19 2/19 2/26` 
March 3/11 3/10 3/17 3/9 3/11 3/30 
April 4/21 4/17 4/23 4/14 4/13 4/15 
 
Month Security Drills 
 BS CH FAD RH RFIS JPC 
September 9/18 9/19 9/15 9/18 9/22 9/16 
October 10/6 10/31 10/21 10/20 10/15 10/27 
November 11/17 11/13 11/13 11/14 11/14 11/25 
December 12/5 12/2 12/5 12/02 12/18 12/17 
January 1/16 1/9 1/16 1/29 1/15 1/29 
February 2/10 2/5 2/25 2/9 2/3 2/24 
March 3/19 3/20 3/20 3/12 3/12 3/25 
April 4/28 4/15 4/2 4/23 4/2 4/29 
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3.​ Harassment, Intimidation, and Bullying Investigation(s) for the 2025-2026 school year:​
 

School  Date of Incident Report # HIB (Y/N) Additional Action Taken 
     

 
Action Items 
 
1.​ Approval to accept the following Harassment, Intimidation, and Bullying Investigation(s) presented on the April 29, 

2026, Board agenda, as follows: 
​  

School  Date of Incident Report # HIB (Y/N) Additional Action Taken 
RFIS February 27, 2026 RFIS #11 Yes Remedial actions outlined in report. 
JPC March 5, 2026 JPC #3 No Remedial actions outlined in report. 
BS September 16, 2025-March 13, 2026 BS #3 No Remedial actions outlined in report. 
FAD March 13, 2026 FAD #3 No Remedial actions outlined in report. 

 
 
XII.​ Correspondence 

 
 

XIII.​ Old Business  
 
 

XIV.​ New Business   
 

 
XV.​ Citizens Address the Board - The public is invited to respectfully share their concerns, comments, and suggestions according 

to the Board's policy and by-laws. Each speaker will have 3 minutes and the total session will be 30 minutes. The public is 
requested to sign the register and to state their name, municipality of residence, and group affiliation, if applicable. While all 
comments will be considered, Board Members will not respond to speakers at this time. 
 

XVI.​ Sunshine Resolution (if needed) 
 
 

XVII.​ Adjourn 
 

2026 Board Meetings   
June 12, 2026 (Board Retreat) 
June 24, 2026 
July 22, 2026 
August 26, 2026 
September 23, 2026 
October 14, 2026 
November 18, 2026 
December 9, 2026 
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