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Nondiscrimination 

The Board is committed to an environment in which all individuals, including students, staff, job applicants, the general public and 

individuals with whom it does business, are treated with dignity and respect. The Board prohibits discrimination based on race, 

color, national origin, ancestry, citizenship status, religion, sex, economic status, age, disability, military status or legally acquired 
genetic information. 

District Compliance Officer( s) 

The Board designates the following individual(s) to serve as the District's compliance officer: 

Title: Assistant Superintendent 
Address: 815 N. Ella Street, Orrville, OH 44667 
Phone number: (330) 682-5811 
Email: bishopj@orrvilleschools.org 

The name, title, and contact information of this individual is annually published in District handbooks and on the District website. 

The compliance officer is responsible for coordinating the District's efforts to comply with applicable Federal and State laws and 

regulations, including, but not limited to, Title II of the Americans with Disabilities Act, Title VI and Title VII of the Civil Rights Act of 
1964, Title IX of the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973, and the Age Discrimination in 
Employment Act of 1975. 

The compliance officer is responsible for addressing any inquiries or complaints regarding discrimination or retaliation in a prompt 
and equitable manner. 

Reports and Complaints of Unlawful Discrimination/Harassment 

Individuals who feel they have been subjected to unlawful discrimination or retaliation may file a complaint, either orally or in 
writing, with the compliance officer or an administrator, supervisor or other district-level administrator. Employees are required to 
promptly report to the compliance officer or an administrator, supervisor or other district-level administrator when they become 
aware of incidents of unlawful discrimination or retaliation. All other persons associated with the District are encouraged to promptly 
report when they become aware of such incidents. Any administrator, supervisor or district-level administrator who receives such a 
complaint must forward it to the compliance officer. 

The Board has developed complaint procedures, which are made available to every member of the school community. The complaint 
procedures are not intended to interfere with the rights of any individual to pursue action through State and/or Federal law, contact 

law enforcement, or file a complaint with the United States Department of Education, Office of Civil Rights, the Ohio Civil Rights 
Commission or the Equal Employment Opportunity Commission. 

The Board has adopted separate policies and procedures for sexual harassment, including the identification of the Title IX 
Coordinator. All sexual harassment reports must be managed in accordance with the sexual harassment policy and procedure. 

Interim Measures and Responsive Action 
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Eile: AC-E 

Identify any person you believe was or could have been a witness to the incident: 

If you wish, please describe any corrective action you would like taken: 

Signature of person filing complaint: _ _ ____ _ _ ___ _ _ _ _______ _ 

Date complaint filed: _ _ _ _____ _ _ _ _ _ ______ _ _ _ _ _ __ __ 

Signature of person receiving complaint: _ __ _ _ _ _____ _ _ _ _ _ _ __ __ 

Date complaint received: __ ____ ____________________ _ 

If you need assistance completing this form or filing this complaint, please request assistance 
from: 

Joseph Rubino, Director of Student Services 
Orrville City School District 
815 North Ella Street 
Orrville, OH 44667 
330-682-5811

OR 

Any teacher or administrator employed by the Orrville City School 
District, as selected by the person filing the complaint. 
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Sexual Harassment 

The District does not discriminate on the basis of sex in any education program or activity that it operates, including admission and 
employment. The District is required by Title IX of the Education Amendments of 1972 and the regulations promulgated through the 
U.S. Department of Education not to discriminate in such a manner. Inquiries about the application of Title IX to the District may be 

referred to the District's Title IX Coordinator, to the Assistant Secretary for Civil Rights of the Department of Education, or both. 

The Board designates the following individual to serve as the District's Title IX Coordinator: 

Title: Assistant Superintendent 
Office address: 815 N. Ella Street, Orrville, OH 
44667 Email: bishopj@orrvilleschools.org
Phone number: (330) 682-5811 

Any person may report sex discrimination, including sexual harassment, at any time, including during non-business hours. Such a 
report may be made in person , by mail, by telephone or by electronic mail, using the contact information listed for the Title IX 
Coordinator, or by any other means that results in the Title IX Coordinator receiving the person's verbal or written report. 

For purposes of this policy and the grievance process, "sexual harassment" means conduct on the basis of sex that satisfies one or 
more of the following: 

1. A District employee conditioning the provision of an aid, benefit, or service of the District on an individual's participation in
unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive and objectively offensive that it effectively
denies a person equal access to the District's education program or activity or

3. "Sexual assault" as defined in 20 USC 1092(f)(6)(A)(v), "dating violence" as defined in 34 USC 12291(a)(10), "domestic
violence" as defined in 34 USC 12291(a)(8) or "stalking" as defined in 34 USC 12291(a)(30).

When the harassment or discrimination on the basis of sex does not meet the definition of sexual harassment, the Title IX 
Coordinator directs the individual to the applicable sex discrimination process for investigation. 

Retaliation Prohibited 

The District prohibits intimidation, threats, coercion or discrimination against any individual for the purpose of interfering with any 
right or privilege secured by Title IX or this policy, or because the individual has made a report or complaint, testified, assisted, or 
participated or refused to participate in any manner in an investigation proceeding or hearing, if applicable. Intimidation, threats, 
coercion, or discrimination, including charges against an individual for code of conduct violations that do not involve sex 

discrimination or sexual harassment, but arise out of the same facts or circumstances as a report or complaint of sex discrimination, 
or a report or formal complaint of sexual harassment, for the purpose of interfering with any right or privilege secured by Title IX or 
this part, constitutes retaliation. 

Confidentiality 
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