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Our Mission    
“Arlington High School is proud to be a collaborative learning community where all staff inspire 

all students to act as responsible, productive citizens who embrace lifelong learning.” 
 

Our Beliefs 
1.​ The AHS Learning Community (staff, students, parents and the community) 

maintains and demonstrates a clear and shared focus through open 
communication and cooperation. 

 
2.​ The AHS Learning Community consistently holds all students to high standards 

and expectations which empower them to take responsibility for the challenges of 
a rigorous educational experience so that they may achieve their full potential.   

 
3.​ Effective school leadership advances the school’s mission, promotes learning, 

encourages all to develop their potential and embraces involvement from the AHS 
Learning Community. 

 
4.​ The AHS Learning Community collaborates and communicates across grade 

levels and curricula to identify problems and seek solutions.   
 

5.​ Through collaboration and the utilization of common assessments, teachers 
develop curriculum using a variety of instructional activities that involve their 
students, allowing them to demonstrate their ability to meet the state standards. 

 
6.​ Frequent monitoring of teaching and learning provides assessment data that 

teachers use to adjust their instruction to promote student success. 
 

7.​ Professional development focuses on continuous improvement through the sharing 
and use of best practices. 

 
8.​ A safe, supportive learning environment values everyone as an individual, 

promotes respectful and civil interactions, recognizes and celebrates successes 
and shows enthusiasm for our AHS Learning Community. 

 
High levels of family and community involvement foster positive, respectful, and supportive 
partnerships, which are essential for students to grow and develop into responsible and 
productive citizens. 
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STAFF INFORMATION/WHO AND HOW TO CONTACT 
 
Administration and Support Staff 
Principal​​ ​ ​ ​ ​ Marilee Herman​ ​ ​ 360-618-6302 
Assistant Principal (10-12 A - K)​ ​ ​ Nikki Anderson​ ​ ​ 360-618-6314 
Assistant Principal (10-12 L - Z)​ ​ ​ Denise Eichler​ ​ ​ 360-618-6304 
Assistant Principal (all frosh)​ ​               Kyle Axelson​ ​ ​ 360-618-6303 
Athletic Director​ ​ ​ ​ ​ Tom Roys​ ​ ​ 360-618-6300 ex. 3301 
CTE Director​ ​ ​ ​ ​ Brian Long​ ​ ​ 360-618-6300 ex. 3035 
Activities Advisor​ ​ ​ ​ ​ Julie Martin​ ​ ​ 360-618-6300 ex. 3304​ ​  
Campus Security​ ​ ​ ​ ​ Mark McDougall​ ​ ​ 360-618-6300 ex. 3305 
​ ​ ​ ​ ​ ​ Crystal Lyn​ ​ ​ 360-618-6300 ex. 3308 
School Resource Officer​ ​ ​ ​ Officer Nathan Bauer​ ​ 360-618-6300 ex. 3022 
 
Counselors (& alpha by student last name)  
**Students A – C​ ​ ​ ​ ​ Lisa Sullivan​ ​ ​ 360-618-6300 ex. 3040​ ​
**Students D - Hi​ ​ ​ ​ ​ Jim Evans​ ​ ​ 360-618-6300 ex. 3041 
**Students Ho -Mi​​ ​ ​ ​ Cheyenne Hanshaw​ ​ 360-618-6300 ex. 3039​ ​
**Students Mo – Sc​ ​ ​ ​ Shanna Crookes​ ​ ​ 360-618-6300 ex. 3042 
**Students Se - Z​​ ​ ​ ​ Allison Bennett​ ​ ​ 360-618-6300 ex. 3017 
 
School Psychologist​ ​ ​ ​ Travis Butsch​ ​ ​ 360-618-6300 ex. 3053 
​ ​ ​ ​ ​ ​ Adriane McLaughlin​ ​ 360-618-6300 ex. 3148 
Career Center​ ​ ​ ​ ​ Lisa Rodino​ ​ ​ 360-618-6300 ex. 3015​ ​  
 
School Contact Information 
Main Office​ ​ ​ ​ ​ 360-618-6300 
Attendance Office​ 360-618-6301  
Athletic Office​ ​ ​ ​ ​ 360-618-6306 
Counseling Office / Student Services​ ​ 360-618-6307 
Career and Technical Education ​ ​ ​ 360-618-6216 
Registrar’s Office​​ ​ ​ ​ 360-618-6329 
Byrnes Performing Arts Center (BPAC)​ ​ 360-618-6321​ ​  
    *Email: info@byrnesperformingarts.org​ ​ Fax: 360-618-6322 
 
AHS Staff EMail Addresses​ ​ ​  
firstname.lastname@asd16.org 
 
Arlington High School Staff Directory 
A complete listing of staff members and departments can be found on the AHS website. 
 
Important Websites and Social Media Pages 
Arlington Public Schools​ ​ ​ ​ www.asd.wednet.edu 
Arlington High School​ ​ ​ ​ ahs.asd.wednet.edu 
AHS Facebook Page​ ​ ​ ​ https://www.facebook.com/ArlingtonHighSchool.Eagles 
AHS Twitter Page​​ ​ ​ ​ https://twitter.com/AHSFlyEaglesFly 
AHS Instagram Page​ ​ ​ ​ https://www.instagram.com/ahsflyeaglesfly 
 
 
Arlington Community Resources 
Care Crisis Line (24 hours)​​ ​ ​ 425-258-4357 
Children’s Protective Services​ ​ ​ 1-866-280-6714 
Family Help Line​ ​ ​ ​ ​ 800-932-HOPE 
Safe Schools Lifeline                                       ​ 1-866-LIVE-TIP ext. 168  
Domestic Violence Hotline​​ ​ ​ 800-562-6025 
Alcohol & Drug Abuse Hotline​ ​ ​ 800-252-6465 
 
 
 
 
DEFINITIONS 
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For purposes of all discipline, policies, and procedures, the following definitions will apply: 
 

●​ “Behavioral violation” means a student’s behavior that violates the district’s discipline policies.  
●​ “Classroom exclusion” means the exclusion of a student from a classroom or instructional or activity area for 

behavioral violations, subject to the requirements of WAC 392-400-330 and 392-400-335. Classroom exclusion does 
not include action that results in missed instruction for a brief duration when: 

(a) a teacher or other school personnel attempts other forms of discipline to support the student in meeting 
behavioral expectations; and  
(b) the student remains under the supervision of the teacher or other school personnel during such brief 
duration. 

●​ “Culturally responsive” has the same meaning as “cultural competency” in RCW 28A.410.270, which states "cultural 
competency" includes knowledge of student cultural histories and contexts, as well as family norms and values in 
different cultures; knowledge and skills in accessing community resources and community and parent outreach; and 
skills in adapting instruction to students' experiences and identifying cultural contexts for individual students.  

●​ “Discipline” means any action taken by a school district in response to behavioral violations.   
●​  “Disruption of the educational process” means the interruption of classwork, the creation of disorder, or the 

invasion of the rights of a student or group of students. 
●​ “Emergency expulsion” means the removal of a student from school because the student’s statements or behavior 

pose an immediate and continuing danger to other students or school personnel, or an immediate and continuing threat 
of material and substantial disruption of the educational process, subject to the requirements in WAC 392-400-510 
through 392-400-530  

●​ “Expulsion” means a denial of admission to the student’s current school placement in response to a behavioral 
violation, subject to the requirements in WAC 392-400-430 through 392-400-480 

●​ “Length of an academic term” means the total number of school days in a single trimester or semester, as defined by 
the board of directors. 

●​ “Other forms of discipline” means actions used in response to problem behaviors and behavioral violations, other 
than classroom exclusion, suspension, expulsion, or emergency expulsion, which may involve the use of best practices 
and strategies included in the state menu for behavior developed under RCW 28A.165.035.   

●​ “Parent” has the same meaning as in WAC 392-172A-01125, and means (a) a biological or adoptive parent of a 
child; (b) a foster parent; (c) a guardian generally authorized to act as the child’s parent, or authorized to make 
educational decisions for the student, but not the state, if the student is a ward of the state; (d) an individual acting in 
the place of a biological or adoptive parent, including a grandparent, stepparent, or other relative with whom the student 
lives, or an individual who is legally responsible for the student’s welfare; or a surrogate parent who has been appointed 
in accordance with WAC 392-172A.05130. If the biological or adoptive parent is attempting to act as the parent and 
more than one party meets the qualifications to act as a parent, the biological or adoptive parent must be presumed to 
be the parent unless he or she does not have legal authority to make educational decisions for the student. If a judicial 
decree or order identifies a specific person or persons to act as the “parent” of a child or to make educational decisions 
on behalf of a child, then that person or persons shall be determined to be the parent for purposes of this policy and 
procedure.   

●​ “School board” means the governing board of directors of the local school district. 
●​ “School business day” means any calendar day except Saturdays, Sundays, and any federal and school holidays 

upon which the office of the Superintendent is open to the public for business. A school business day concludes or 
terminates upon the closure of the Superintendent’s office for the calendar day.  

●​ “School day” means any day or partial day that students are in attendance at school for instructional purposes. 
●​ “Suspension” means the denial of attendance in response to a behavioral violation from any subject or class, or from 

any full schedule of subjects or classes, but not including classroom exclusions, expulsions, or emergency expulsions. 
Suspension may also include denial of admission to or entry upon, real and personal property that is owned, leased, 
rented, or controlled by the district. 

o​ In-school suspension means a suspension in which a student is excluded from the student's regular 
educational setting but remains in the student's current school placement for up to ten consecutive school 
days, subject to the requirements in WAC 392-400-430 through 392-400-475. 

o​ Short-term suspension means a suspension in which a student is excluded from school for up to ten 
consecutive school days, subject to the requirements in WAC 392-400-430 through 392-400-475. 
Long-term suspension means a suspension in which a student is excluded from school for more than ten 
consecutive school days, subject to the requirements in WAC 392-400-430 through 392-400-475. 

 

 
 
 
AHS GENERAL SCHOOL INFORMATION 
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ACTIVITIES AND CLUBS – Please see the list below and visit the AHS website or contact the main administrative office at  
360-618-6300 for more information about the many clubs and activities available at Arlington High School. 
 
Aerie Choir 
AFJROTC 
American Sign Language 
Art Club 
Band 
Cheerleading 
Chess 
Construction 
Culinary 
DECA 
Drama 
Early Childhood Development 
FBLA 

FCA 
FFA 
Flight Choir 
German 
HOSA 
Jazz II 
Interact 
Key Club 
Knowledge Bowl 
Ladies Lifting Club 
LGBTQ 
LINK Crew 
Manufacturing/Engineering 

Media Arts 
National Honor Society 
Nerd Society 
Photography 
Recycle/Ecology 
Robotics 
Spanish 
Sports Med 
Students for Diversity 
Ultimate Club 
Writers Club 
Yearbook/Journalism 

 
Extracurricular school activities are here to make your high school experience even better.  Research is abundant in stating that 
students who are involved in extracurricular activities do better in their academic classes. There are many clubs that have been 
formed over the past few years to get students together with similar interests. Each student also has the opportunity to join the 
many clubs that may open every year. You can even request a new club or activity if enough students are interested and you 
have a staff member willing to volunteer as your advisor. Check with the ASB Advisor, Ms. Martin to see how. 
 
ACTIVITY/TRIP CONDUCT 
Attendance at any AHS sponsored activity/trip is a privilege. The following conduct policies will apply to all participants and any 
other authorized persons attending any AHS activity. Participants shall abide by the rules and practices of the AHS Activity/Trip 
Code of Conduct, the AHS Student Handbook and APS Policies and Procedures.   
 
Should a conduct code violation occur during the activity/trip, the violating student(s) will be subject to the consequences 
listed. Furthermore, depending upon the severity of the violation, the student may be sent home immediately.  If a 
student is sent home, it will be the financial responsibility of the student and parent to arrange for any accommodations and 
transportation necessary to get the student home. 
 
*For AHS Activity/Trip Code of Conduct see Building/District Policies and Procedures, RCWs, and WACs section of handbook. 
 
ASB/ IDENTIFICATION CARD - All students will be issued an identification card.  Students are encouraged to convert this card 
to an ASB card by paying the $45.00 ASB fee.  Most student activities, such as athletics, band, choir, dances, assemblies, etc. 
are financed by student funds.  The greatest single source of revenue comes from the student ASB card (which is used to fund 
various ASB related activities that all students can participate in).  ASB Activity Cards may be purchased during “Eagle Days” or 
at any time thereafter.  The ASB card must be presented to admit a student free to all home athletic contests and allow 
discounted admission to away games.  ID/ASB cards are required for admittance to all school dances, including 
Homecoming, Prom, and Tolo.  ASB cards are also required of all participants in athletics or any club that receives funds from 
ASB in which to operate.  Students must be able to show their identification at any time when asked. 
 
All students are issued a student identification card free of charge.  Students are required to carry  
their ID card during the school day and at all school-sponsored events.  Students must be able to show their ID card when 
asked.  ID cards can be converted to an ASB card for an additional fee.   
 
ASSOCIATED STUDENT BODY - The ASB is a democratic organization of students enrolled at AHS.  The duties of this 
organization shall be to organize and coordinate activities of clubs and classes, to promote curricular and extracurricular 
activities, provide effective student representation, and to regulate student funds.  The management of the ASB is vested in the 
elected officers and the representative Student Council.  The executive officers are the president, vice-president, secretary, 
treasurer, activities manager, and public relations manager. To find out how to become a part of the associated student body 
government see the ASB advisor, Ms. Martin, or Ms. Angel, the ASB Secretary. 
 
ASSEMBLIES - Assemblies are provided for the benefit of students. At all times student behavior should be respectful and 
courteous. Assemblies are held for the education and enjoyment of students and faculty. It is the responsibility of each student to 
maintain high standards of conduct.  Acceptable conduct is defined as behavior that does not disrupt the performance or the 
audience’s enjoyment of the performance.  
 
ATHLETICS – There is an athletic fee of $100 per student, per sport (up to 2 sports; 3rd sport/season in a year is free).  Please 
contact the athletic office at 360-618-6306 for more information about athletics 
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Fall Sports-Start August ​​ Winter Sports-Start November​  Spring Sports-Start March 
Cross Country​ ​ ​ ​ Basketball​ ​ ​ ​ Baseball  
Football​ ​ ​ ​ ​ Wrestling​ ​ ​ ​ Fast Pitch  
Soccer (Girls)​ ​ ​ ​ ​ ​ ​ ​ ​ Golf 
Tennis (Boys)​ ​ ​ ​ ​ ​ ​ ​ ​ Soccer (Boys) 
Volleyball ​ ​ ​ ​ ​ ​ ​ ​ ​ Tennis (Girls) 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ Track​  
Athletic/Activity Code 
The extracurricular programs of AHS are considered one phase of the total educational programs of the school.  The opportunity 
to participate in interscholastic athletic programs and activities/clubs is a privilege granted to all ninth through twelfth grade 
students of the district.  Participants in these voluntary programs are expected to conform to School Board Policy and specific 
conduct standards established by the principals, coaches, and advisors.  As participants you are faced with choices.  If the 
choices you make interfere, impede, or hinder your performance or affect the performance of the team or activity/club, you may 
forfeit the privilege to participate.  A student who is found to be in violation of any rule is subject to corrective action as is 
specified in this code.  This policy applies on or off campus, twenty-four (24) hours a day from the first day of turnout of the 
activity/club to the conclusion of the end-of-season banquet or the ending date of the activity/club.  Students participating in 
extracurricular activities will conduct themselves based on the following statement: 
 

I will conduct myself in a way that promotes a positive image of the school, the community, and me.  
If I act in a way that reflects negatively upon the school, the community, or me, I will be subject to discipline under the 
Athletic/Activities Code. This may include suspension or permanent removal from the sport/activity. Acts that reflect 
negatively include, but are not limited to, academic fraud or cheating, plagiarism, criminal activity, harassment, 
intimidation, and bullying. Such acts may occur during school or non-school activities performed either on- or 
off-campus. 
 

*For Athletic Eligibility Requirements see Building/District Policies and Procedures, RCWs, and WACs section of handbook. 
*For Athletics General WIAA Regulations see Building/District Policies and Procedures, RCWs, and WACs section of handbook. 
 
ATHLETIC EVENTS CONDUCT 
Note about Sportsmanship – Parents and students, our athletic programs and activities/clubs are a part of our overall school 
program.  State law and School District Policy prohibit the interference with and the abuse, insult or intimidation of any teacher, 
coach, administrator, official, advisor, or student while involved in the educational process.  Such behavior cannot be tolerated!  
You are expected to model, promote, and support the code of good sportsmanship at all contests or events.  Violations may 
invoke a ban from all contests and/or events. 
 
As a member of the WESCO League, Arlington High School is responsible for promoting sportsmanship and safety within the 
athletic arena.  The following guidelines are published in hopes that high school athletics will be kept within the proper spirit of 
competition.  It is hoped that all AHS students, athletes, and fans will help continue our tradition of good sportsmanship with all 
opponents.  Your cooperation is appreciated and expected.  
 

Be Loud, Be Proud, Be Positive 
• Cheer for your team, not against the visitors 

* Don’t get personal (names, numbers, positions) in your comments about players, coaches or officials 
• No profanity, vulgarity, racist or sexist comments 

  

Acceptable Behavior at Athletic Events  Unacceptable Behavior at Athletic Events 
●​ Applaud both teams during 

introductions.  
●​ Yelling, waving of arms or attempting to 

distract players during free throw 
attempts, serves, etc. 

●​ Take part in cheers and applaud good 
performances.  ●​ Making derogatory comments of any kind, 

directed at any individual or group. 
●​ Refrain from negative comments 

about officials, coaches and 
opponents. 

 ●​ Booing or heckling an official’s decision. 

●​ Show respect for public facilities and 
equipment.  ●​ Yelling or making comments to 

antagonize the opponent. 
●​ Applaud at the end of a contest 

regardless of the outcome.  ●​ Blaming the loss on officials, coach or 
participant. 

●​ Encourage surrounding fans to 
display good sportsmanship.  ●​ Use of profanity. 
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●​ Accept the decisions of contest 
officials.  ●​ Doing separate yells and not following the 

lead of your cheer staff. 
●​ Treat opposing fans with respect and 

good sportsmanship.  ●​ Refusing to give recognition for good 
performance. 

●​ Support your team with positive 
cheers.  

●​ Refusing to follow the directions of game 
management. 
 

Furthermore, the following is not allowed at any school sponsored event. 
●​ Artificial noisemakers 
●​ Confetti 
●​ Body paint that violates dress code 
●​ Face paint/masks that conceal one’s identity 

 
Attendance 
Regular school attendance is a key factor in academic success. Students who miss less than 9 days of school each year stay 
engaged, successful, and on track to meet standard.  
 
What does research say about school attendance? 

●​ Attendance affects achievement.  
Chronically absent students statistically have lower achievement. Missing 10%, or about 18 days of the school year can 
drastically affect a student’s academic success.  

●​ Attendance is a habit. 
Kids who miss school in the early grades are more likely to be chronically absent in later years.  

●​ Attendance = Graduation  
By 6th Grade absenteeism is one of the three signs that a student will drop out of high school.  

●​ Attendance is a team effort!  
School staff are here to work with families when students are missing too much school.  

  
WHAT WE NEED FROM YOU OUR PROMISE TO YOU 

-​ Support regular school attendance by sending 
your child to school everyday! 

-​ Establish regular evening routines  
-​ Send your child to school unless they show 

signs of severe illness 
fever, vomit, diarrhea, severe cough,   strep 
throat or doctor order to stay home.  

-​ Schedule appointments and vacations outside 
of school hours when possible. 

If this is not possible, complete a 
pre-arranged absence form with the front 
office.  

-​ Call the attendance line, email, or use Skyward 
to excuse your child’s absence within 72 
hours. (Absences that are not excused within 
72 hours will remain coded as “unexcused”. 

 

-​ Track daily attendance and notice when your 
child is not at school.  

-​ Communicate with you to understand why your 
child is absent.  

-​ Work with you to identify barriers and supports 
available to overcome attendance challenges.  

-​ School staff who are here to support:  
o​ Classroom Teacher 
o​ School Counselor 
o​ Administration  

 

 
If an absence is excused (within 72 hours of return to school), the student will be permitted to make up all missed assignments 
outside of class under reasonable conditions and time limits established by the appropriate teacher where reasonable. If a 
student misses a participation-type class, they can request an alternative assignment that aligns with the learning goals of the 
activity missed.  
 
*In Washington State, attendance is compulsory and subject to state reporting. For more detailed information regarding attendance 
definitions and laws see Building and District Policies and Procedures, RCWs, WACs section of handbook. 
 
BATHROOM USAGE  - Part of our new construction (in the C-wing) includes the creation of 4 single-use gender-neutral 
bathrooms. Our posted signage in this area indicates that these bathrooms are for one student to use at a time. To ensure safety 
and appropriate usage, if multiple students are seen entering any of these single-use restrooms, they will receive an automatic 
one day in school suspension following the offense. We also expect that students are not sharing stalls in any of our restrooms. 
 
BPAC - The Linda M. Byrnes Performing Arts Center (BPAC) is a premier performance and educational facility.  Like all  
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assemblies at AHS, while attending events in the BPAC the utmost respect for performers and speakers is expected.  
Backpacks, food, beverages and flash photography are not allowed. Students will keep their feet off seat backs and walls at all 
times. Cell phones and electronic devices are to be off.  

 
BULLETIN BOARDS/POSTERS - Posters and bulletins will be displayed only on the designated bulletin boards in various  
areas of the school.  All materials must be approved by an administrator or the activities director before posting.  Posters, 
including campaign signs, must be of good taste and add to the school environment in a positive way.  Posters and signs that 
include discriminatory content, suggestive phrases, references to illegal activities, and bedroom or bathroom humor will be 
removed.  All four sides of the poster must be secured to the designated bulletin board or acceptable wall.  An individual 
organization that sponsors the posted signs is responsible for removing them once an event is concluded. Students who deface 
signs are subject to disciplinary action.  

 
BUS PASSES - A parent/guardian must provide a signed, written note for bus passes.   
 
BUS CONDUCT- For your safety we have established the following rules for riding the school bus.  You are expected  
to follow these rules at all times.  You are reminded that riding the school bus is a privilege; any infraction of the rules may result 
in discontinuation of riding privileges. 

1.​ Follow all directions of the driver willingly the first time they are given. 
2.​ Show respect for the driver and for the other students on the bus. 
3.​ Eating and drinking on the bus is not permitted.  Place all litter in a trashcan. 
4.​ Harassment, teasing, shouting, pushing, or fighting is not acceptable and will not be allowed at any time.   
5.​ Remain seated, keeping all parts of your body inside the bus.  Seating assignments will be at the discretion of the 

driver and/or school administrator. 
6.​ When entering or exiting the bus, students must be in view of the driver at all times.  Always cross in front of the 

bus.  Exit only at the assigned stop.  If you are going to ride another bus or get off at a different stop, you must 
have a signed bus pass from the school attendance office.  Bus passes will not be given over the phone. 

7.​ Pets, harmful objects, such as skateboards, and vandalism are not acceptable and will not be allowed. 
8.​ The school bus stop is considered an extension of school property and thus, all school rules will be enforced. 

 
CALENDAR - The online calendar can be found on the “Calendar” link on the district website at www.asd.wednet.edu. One-page 
planning calendars are available for download and printed calendars can be obtained from the AHS main administrative office for 
those without internet access.  Upcoming events and calendar highlights can also be found on the AHS website homepage, as 
well as a “Calendar” link to My DynaCal. 

 
CAMPUS PASSES – Students are expected to have a hall pass during class hours, outside of the normal classroom setting.   
Any student outside of class (during class time) without a pass will be asked to return. 
 
CAREER CENTER - The Career Center is a resource and classroom center for students, staff, parents, and our community.  
There is a vast selection of materials on further education, future careers, financial aid, scholarships, etc.  As freshmen, students 
utilize the Career Center by continuing their career “pathway” search they began in middle school. As sophomores, juniors, and 
seniors, they continue  to update their career and educational choices.  The Career Center presents representatives from 
colleges, trade schools, and the military services. The Career Center specialist can assist you with summer employment as well 
as career preparation.  The Career Center is located in room A214. 
 
CHANGE OF ADDRESS / STATUS - Please notify the AHS registrar’s office promptly of any address or phone number  
changes.  This is critically important should we need to contact parents in the event of an emergency.  Whenever possible, we 
would like to have email addresses of parents.  The registrar’s office is located at the entrance to the counseling center on 
the second floor above the main administrative office. 

 
CLOSED CAMPUS - Arlington High School is a closed campus during the school day for all students. Unauthorized areas 
considered off limits to students when not under supervision of staff include the wooded area surrounding the school, stadiums 
and sport fields, and staff parking lot.  As we strive to improve the safety of our students and staff on campus, the area in the 
front of the school is closed during all lunches. The student parking lot is considered off limits without administrative permission.  
Once a student arrives on campus they are to remain on campus, even before their first class, unless authorized to leave by a 
school administrator. If a student must leave campus before the end of the school day, students must sign out in the attendance 
office with prior parent permission. Failure to do so will result in progressive discipline.  
 
DANCES - Arlington High School dances are for AHS students and their guests.  If an AHS student wishes to bring a guest,  
they must provide a completed guest pass form to the administrative or ASB secretaries no later than 3 PM on the Wednesday 
prior to the dance.  The guest must be of high school age (14 -19) and enrolled in a high school program or be approved by a 
high school administrator.  No middle school students or persons 21 or older will be admitted to high school dances.  Guest 
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attendance is always at the discretion of the high school administration.  An ASB/ID card is required for admittance to a 
dance.  Students with ASB cards will receive discount admission to AHS dances.  The door closes 30 minutes after the dance 
starts. 
 
 
 
 
 
 
 
EAGLE EDUCATIONAL/EMPLOYABILITY EXPECTATIONS- We believe it is our responsibility to teach habits and hold 
expectations that support student success in the classroom and in the work space. The following four expectations reflect areas 
of focus that are most commonly reported as barriers to that success by our teachers, school/trade partnerships, and community 
employers. 

Cell Phones: 

Many schools and districts have adopted policies that fully ban student cell phones from the educational setting. We 
use a variation to this approach. At AHS, we have elected to have “a plan, not a ban” when it comes to your student 
and their cell phone on our campus.  We genuinely believe as educators it is our duty to prepare Every Eagle for life 
beyond high school which will surely include some form of cellular device for communication. Learning the proper time, 
place and application for cell phone use is something all professionals need in their careers and we want to best 
prepare your student for life beyond AHS.  

We require that cell phones be silenced and stowed away in backpacks or in school provided classroom caddies where 
a teacher assigns a slot to a student for the duration of his or her class.  Students are not to have a cell phone on their 
desk, nor in their pocket during instructional time unless specifically directed to do so by the teacher for an educational 
purpose. “Instructional time” is bell to bell so this means students must leave their cell phones stored in the classroom 
during bathroom breaks. Students will be required to follow the direction of their classroom teacher on the use of the 
caddie system and/or storing phones in their backpacks, etc.  
 
By having “a plan, not a ban,” we sincerely believe we’ve arrived at a solid compromise that allows students access to 
their phones at appropriate times, while allowing teachers the needed flexibility to engage kids via cell phones (if 
desired).  This also maximizes learning and engagement by reducing the temptation to check social media notifications 
and text messages during instruction.  We are confident students can increase engagement if the distraction is not at 
their desk, nor on their person. 
 
For parents and guardians, we ask that you please help promote this policy by restricting phone contact with your 
student to before or after school or during lunch, when recreational cell phone use is allowed. Please know it is our 
expectation that students will not be using their cell phones during classroom instruction unless given expressed 
permission from the teacher to do so for the purpose of learning. If you have an emergency notification for your 
student, please contact the main desk (360-618-6300) and we can have someone from administration or security 
inform your student privately and in person. 
*Progressive discipline for cell phone violations requires PARENTAL PICKUP. For progressive discipline steps see Building 
and District Policies and Procedures, RCWs, WACs section of handbook. 
 
Civility: 
As we look to prepare Every Eagle for their future, we would like to encourage our students to be mindful of their         
environment and the language they use in that environment. Arlington High School is their preparation for their next 
steps    in life and, in their future workplace, they will be expected to follow certain guidelines and conduct. Failure to 
do so can result in Human Resources complaints, poor job reviews, termination and even lawsuits. At school, uncivil 
conduct can negatively impact other students’ ability to concentrate and learn and/or their mental health. Violations 
may also lead to classroom exclusion and/or HIB investigations. Therefore, we believe civility must be expected and 
taught at Arlington High School.   
 
Uncivil language or behavior, specifically racial and/or sexual in nature, creates a particularly hostile environment and 
will result in immediate removal from the learning environment. 
 
 
 
 
 

10 
 



 

Dress Code: 
We understand that school dress codes have become a controversial topic these days. However, virtually every job our 
students have, and will have, mandate some sort of dress code; that may mean wearing safety gear, specific colors for 
apparel (i.e. black pants), “professional” attire, or uniforms. Neglecting to follow an organization’s dress code can result 
in negative job reviews and/or termination.  In an effort to balance community expectations for school appropriate attire 
and respect individual expression, we have established a gender neutral dress code that promotes a safe, positive 
learning environment AND supports employability. 

 
As you plan clothing purchases for school, please be sure your student is not buying clothing with logos that 
reference drugs or  alcohol (or companies that distribute them), sex, violence, uses profanity or contain messages 
(symbolic or literal) that put down any individual or groups of people. Hoods may not be worn in the classroom (halls 
and common spaces are fine). Appropriate attire should cover the student’s entire torso, armpit to thigh, and top 
apparel must be secured over the shoulder or around the neck. Please speak with your student about these important 
dress code reminders this summer and know that our intent is to work collaboratively with you and your student to best 
prepare Every Eagle for their future. Violations will result in an administration-led conversation about expectations and 
contact home. Continued violations of the dress code will result in progressive discipline for insubordination. 

 
Tardies: 
Tardiness negatively impacts both work and school. Failure to show up to work on time may create extra work for 
co-workers, inconvenience customers or clients, or result in missed deadlines. This is why most employers will 
terminate unreliable employees that are chronically late. Here at Arlington High School, we support bell-to-bell teaching, 
meaning that all 55 minutes of every class period are designed for student engagement. When students miss the entry 
task in a classroom, or are chronically late to a class, they are unable to fully participate in the activities that their 
teachers have designed for them. At the very least, most direct instruction is delivered at the beginning of class; late 
students often miss information vital for academic success. Our tardy policy is in place to promote positive, responsible  
habits that foster work and academic success. 

 
To support students’ timely arrival to class, we will be providing time for them to make up for repeat, unexcused tardies 
by assigning lunch detention(s) for recurrent tardies. If a student has two unexcused tardies to a single class period, 
they will be assigned a lunch detention. Discipline will be progressive and at the discretion of a student’s supervising 
administrator in partnership with their teacher(s). 

 
*If tardies to the first class students have upon arrival are to be excused (via Skyward, phone, or note) they must be 
excused by the time students enter the building. Students who leave for school after guardians have left for work 
need to contact them to inform them they will be late to school so their parents can call the school before their arrival.  

 
EIGHTEEN YEAR-OLD STUDENTS - Students 18 years and older are legal adults and have all the legal rights and  
responsibilities that adults possess. When enrolled in school, it is their responsibility to obey school regulations and the school 
authorities that enforce them. In relation to issues requiring parental permission for a minor, 18 year-olds must abide by the 
same guidelines unless they have obtained legal emancipation from their parents/guardians through court order and have 
presented that court order to the school authorities. 
 
EMERGENCIES/EMERGENCY DRILLS - In a building of this size, it is necessary for all students to be knowledgeable about  
emergency procedures. Classroom teachers will explain procedures for practice drills. Cross reference: APS Policy/Procedure 
#3432/3432P. 
 

STUDENTS: WHAT TO DO IF… 
​…the alarm goes off during passing periods - Evacuate the building and report to the previous period teacher’s safety zone 
…the alarm goes off during lunch - Evacuate the building and report to 4th period teacher’s safety zone 
…the alarm goes off before school - Evacuate the building and report to first period safety zone 
…the alarm goes off after school - Evacuate the building and report to front of school 
 
ENTERING ARLINGTON PUBLIC SCHOOL BUILDINGS 
Arlington Public School buildings are equipped with two features to promote safety for students, staff and the community.  The 
features are the Aiphone Entry system and the SafeVisitor Visitor Management System. 
Aiphone Entry System 
These are call box systems that allow guests to speak with staff inside the school building and request access through the 
school’s locked front doors.  The call boxes are located near the front doors of the school.  Visitors who find a school’s front 
doors locked during school hours press a button on the call box; an attendant will respond and may ask the visitor questions 
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about their reason to visit the school.  That attendant can then unlock the front doors remotely and allow the visitor to enter the 
main office to register. 
 
SafeVisitor Visitor Management System 
Visitors to Arlington Public Schools should be prepared to register when they enter any of the district’s school buildings.  
Arlington Public Schools uses SafeVisitor to register all visitors.  Main office staff will ask visitors to show their state issued ID 
card.  The card is scanned and the visitor’s name is checked against the National Sex Offender Database.  After this check, a 
visitor badge is printed and provided for the guest to wear on school grounds.  The badge allows school staff to visually 
recognize that visitors have registered at the main office and are allowed inside the school building.  Those without a SafeVisitor 
badge will be asked to return to the main office to receive a badge.  If a visitor does not have a state issued ID, they will be 
asked to provide a first name, last name, and date of birth.  Visitors who choose not to follow the requests of staff may not be 
allowed to enter the instructional areas of the school.  Using SafeVisitor allows school buildings to record the presence of 
visitors; in the event of an emergency, school staff and first responders will use the visitor record to determine the safety status of 
those inside the building.  
 
FEES AND FINES - Students who owe a fine at the end of a school year must have all fines paid in full, in order to receive their  
official copies of transcripts (for Seniors this includes diplomas). Students are encouraged to make arrangements for paying any 
and all fines. 
 
FOOD SERVICES - The Food Service Department takes pride in offering nutritionally balanced meals to promote learning 
readiness. Our district provides a complete breakfast and lunch program, which meets or exceeds the nutritional requirements 
established by the National School Breakfast and Lunch Program. Breakfast and lunch are served at AHS and offers expanded 
menus with many a-la-carte features. 

Lunch Menus - Lunch menus can be found on the AHS website homepage under the Upcoming Events – DynaCal 
calendar or from the School Information then Food Services links.  
Free and Reduced Meals Program - Applications for the National School Lunch Program/School Breakfast Program are 
available at the ASB/Attendance window and on the AHS website.  Upon completion and return of the application, proof of 
eligibility may be requested and the information you provide may be verified at any time. You may be asked to send 
additional information to prove your child is eligible to receive free and reduced-price meals.  If you do not agree with the 
decision on your child’s application or the process used to prove income eligibility, you may talk with a hearing official.  You 
have the right to a fair hearing.  This can be arranged by calling the school/school district. 
 

*Our school district has established the following policy for accepting checks and collecting bad checks:  For a check to be an 
acceptable form of payment it must include your current, full and accurate name, address and telephone number.  When paying 
by check you authorize the recovery of unpaid checks and the recovery of the state allowed fee by means of electronic 
re-presentment.  In addition, providing a non-sufficient funds check will result in you being barred from writing checks to the 
school or district for the remainder of the school year. 
 
FOOD DELIVERIES - Food deliveries from outside vendors/delivery services will NOT be accepted and will be turned away 
without PRIOR permission from administration. Approved deliveries will be held in the main office for pickup. Vendors/delivery 
persons will NEVER be allowed to enter the main building nor will students be allowed to exit the building to pick up deliveries 
(even approved deliveries). 
 
GIFTS, BALLOONS AND FLOWERS - All gifts delivered to students during the school day must be delivered to the main  
administrative office and will be held there until the end of the school day.  No Mylar or latex balloons are allowed in the 
building.  Special arrangements will be made for Valentine’s Day. 
 
GRADES - Student grades can be checked online at http://ahs.asd.wednet.edu from the “Family Access” link on the AHS  
homepage (located under “Quick Links” on the right side of the homepage).  Lost password and login information can be 
obtained from the counseling secretary.  
There are two quarterly reporting periods each semester, making a total of four for the school year. In all classes, a grade is 
assigned at the end of each quarter. Semester grades are posted on transcripts. Report cards are made available on Family 
Access approximately ten days following the end of the quarter.  You can request a copy of your report card to be mailed by 
contacting the registrar.  
 
GRADUATION CEREMONY - The Arlington High School graduation ceremony is held annually in June at Angel of the Winds 
Arena in Everett. Please visit the AHS home page online at http://ahs.asd.wednet.edu. Click on the For Students tab, click on the 
Class of… tab and check back often for updates throughout the year. Out of respect to the families of all our graduates, 
noisemakers of any kind are not allowed at graduation ceremonies. 
 
GRADUATION REQUIREMENTS -- a total of 24 credits are required for graduation from Arlington High School.  One credit 
equals 2 semesters or one full year of coursework.  One semester equals .5 credits.  Some required classes grant credit only as 
a full year course (check the AHS Course Description Guide for more details).  Subject area requirements include the following: 
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Additional requirements for high school graduation include a High School and Beyond Plan, WA State History, and state testing 
requirements. Cross reference: APS Policy/Procedure #2410/2410P.  
Note: Admission to four-year universities/colleges in the state of Washington requires a minimum of two (2) credits of the same 
foreign language. Three (3) math credits are required.  Depending upon the rigor of the math credits earned, a senior year 
math-based course might also be required.  Students are strongly encouraged to review college admission requirements as they 
can differ from AHS graduation requirements. 
 
GUIDANCE COUNSELORS - Counselors work with the student to plan courses and schedules, give academic, vocational and 
career guidance, administer tests and interpret the results. They work with students, parents, teachers, and referral agencies to 
help students solve problems. The counselor serves as an advocate for the student in relationships with the school, peers, 
parents, and outside agencies. Counselors are available for personal and family consultation and appropriate referrals can often 
be made to other community services and agencies.  A counselor will not break confidence unless it involves danger to the 
student or to others.  The counseling center is located on the second floor above the main administrative office.  
 
HALL CONDUCT 

1.​ No running or horseplay in the halls or on campus. 
2.​ Stay to the right in all hallways and stairwells. 
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3.​ Respect the rights of teachers and students in classes. 
4.​ Carry a hall pass at all times in the hallway. 
5.​ Use appropriate language. 

 
ILLNESS AT SCHOOL - If you become ill at school you must get permission from the teacher to report to the nurse’s office.   
The school health care provider will determine whether you should be sent home, return to class, or be permitted to rest in the 
health room. Students, please do not contact parents to pick you up without checking in with the school nurse.  
 
LIBRARY - The mission of the library media program is to ensure that students and staff are effective users of ideas and 
information. The Arlington High School Library is a student-centered space where students and staff can address their 
information needs.  Our facility has two computer areas.  The Library is located on the second floor above the food services 
area. 
 
LOCKERS - Students may sign up for a locker at the beginning of the school year. It is not required that students have a  
locker.  If you wish to have a locker, come to the main office and you will be assigned a locker.   Student vehicles are not to be 
used as a locker.  Students may not enter the parking lot to retrieve items from their vehicles without administrative approval.  
Students are responsible for the care of lockers and locks.  See AHS Student Privacy and Searches Policy for further details. 

●​ Lockers are school property and are subject to search at any time when there is a reasonable suspicion of 
inappropriate contents. 

 
LUNCHROOM PROCEDURES/EXPECTATIONS - The Commons is in continuous use during fourth period for student  
lunches.  Students are to be in the Commons only during their assigned lunch period.  Students are expected to use appropriate 
manners and language during lunch and will pick-up and dispose of all litter when finished eating.  For the safety of all, students 
will not throw any objects or food, sit on the tables, lean back in their chair, or sit on another student’s lap.  Out of respect for 
classes in progress and for student safety, loitering in academic wings B, C, D and E and/or the second floor balcony is not 
allowed during lunch periods.  Student use of any gym during lunches is not allowed unless accompanied by a staff member.   
 
OBTAINING ADDITIONAL ASSISTANCE WITH SCHOOL WORK - You have several options available if you would like to 
receive additional assistance with your school work. 

1.​ Contact Your Teacher: Ask your teacher to schedule an appointment for extra help during lunch or before/after school.  
This can also include obtaining information about special study or make-up sessions. 

2.​ Check with your counselor to find out about additional course offerings, any after school retrieval or enrichment 
programs (i.e. extended learning, Eagle Study, etc.) or peer tutoring opportunities.   

Seek Private Tutoring: If you need private tutoring in a subject, go to the counseling office. Students/parents are responsible for 
the expense involved in private tutoring. The school does not make recommendations on which tutors should be selected, nor do 
we do any type of screening of them. We simply provide names to students/families as a service. 
 
MEDICATIONS AT SCHOOL - In accordance with APS Policy/Procedure #3416 and the requirements of RCW 28A.210.260,  
designated school personnel will administer only prescribed oral medication to students if the following procedures have been 
completed.  No over-the-counter medication will be given, except in special circumstances, and will require both parent and 
Health Care Provider’s authorization to administer to the student. The medication procedure is to ensure that students receive 
only medication at the direction of the student’s health care provider and with the knowledge and authorization of the parent/legal 
guardians.  We encourage your cooperation in this process to protect the health and welfare of students.   
​  
​Parents/guardians and licensed medical practitioners may request the student be allowed to take their medication on their own.  
​In this situation where parent/guardian and licensed medical practitioner believe it is in the best interest of the student to carry 
medication, the student shall have only one day’s dose in the original, labeled container.  (Prescriptions must contain the 
student's name, name of medication, dosage, time to be administered, and expiration date, as well.)  Parents are responsible for 
adequately informing the school personnel of the student’s medication program.  There is a required medication form that needs 
to be completed before medication can be carried independently. All prescription narcotics or stimulants must be administered 
through the Health room, e.g., Ritalin, Vicodin. 

●​ Due to the zero tolerance drug policy, students must have a parental authorization form on file if they will be 
carrying their own one-day-dose of medication.  Failure to comply will result in a violation of the AHS drug and 
alcohol policy.   

●​ The school nurse and school staff cannot administer any type of medication, including over-the-counter 
medications such as Tylenol or Ibuprofen, based on a phone call from a parent/guardian. 

●​ Please contact the school health care provider if you have any questions.  
 
PARKING/DRIVING ON CAMPUS - Parking a student vehicle and operating a motor vehicle on the Arlington High School  
​campus is a privilege.  By issuance of a permit, APS and/or AHS does not assume liability for any property damage to any 
private vehicle parked on its property.  As such, AHS students are encouraged to use district-provided transportation. Students 
driving vehicles to Arlington High School will be required to adhere to the following: 
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1.​ Students must have a current permit when parking on campus.  Seniors and Juniors may obtain a parking permit during 
their designated time slot during August Eagle Days (all fines and fees must be paid to purchase a parking permit).  
Permits are available on a limited basis based on the number of spots in the student lot.   
**Sophomores or Freshman who drive during the school year are NOT guaranteed a permit.  Any remaining permits will 
be distributed based on availability and on a case-by-case basis due to family need.  Cost of a student parking permit is 
$25.00 per year.  To receive a permit, students must present proof of insurance, registration and a valid driver’s license.  
The permit must be visible hanging from the driver’s rear view mirror.  If you are driving multiple cars to school, the 
permit must be transferred to the vehicle that is being parked on campus. 

2.​ Students must park in their assigned spot.  
3.​ The parking lot is closed to all students during the school day to protect student vehicles from possible theft or 

vandalism.  Any student in the lot during school hours MUST have ADMINISTRATIVE APPROVAL. 
4.​ Students may not park at any time in spaces marked for staff, or visitors. 
5.​ Parking in handicap/disabled spaces without a permit, fire lanes, on sidewalks, or on grass areas, etc. will be in 

violation of parking regulations. 
6.​ Loitering in the parking lot is prohibited during school hours. This includes lunch times, 30 minutes before school 

and 60 minutes after school. 
7.​ The speed limit on campus is 8 MPH. Student drivers must operate their vehicles in a safe manner, follow all rules of 

the road and abide by all posted speed limits and warning signs. 
8.​ Students are responsible for the cleanliness of the area in the immediate vicinity of their vehicle.  Litter must be kept in 

a vehicle or placed in a garbage can. 
9.​ In terms of student conduct rules, “possession” of alcoholic beverages, cigarettes, vaping or e-cigarette devices, drugs 

or drug paraphernalia, firearms, or a dangerous weapon shall extend to a student’s vehicle. 
10.​ Student’s vehicles are subject to searches. See District Search and Seizure Policy and Procedures for further details. 
11.​ The tickets for parking/driving violations will be added to the student’s fine list and are as follows: 

1st Offense:​ $15.00 ticket, placed on fine list 
2nd Offense:​ $25.00 ticket, place on fine list 
3rd Offense:​ $35.00 ticket, placed on fine list  

**May result in revocation of parking privileges on campus and progressive discipline 
 

12.​ Parking fees and fines collected  go into the parking lot fund for future improvements and/or maintenance. 
13.​ Parents will be contacted for all driving safety concerns. 

 
14.​ Off Campus Parking -- AHS is sensitive to the impact students have on the Crown Ridge neighborhood when they 

park on Crown Ridge Boulevard. AHS strives to be good neighbors and students who park on the residential street 
must be respectful and adhere to city ordinances and not park in areas marked red, and not blocking driveways, 
garbage containers, mailboxes, etc.  Student misconduct in the Crown Ridge neighborhood may be subject to school 
discipline.  

15.​ Students who take classes in multiple buildings (i.e. Weston/AOP to AHS), or are a part of the Sno-Isle program 
are prohibited from transporting themselves or other students between buildings and programs.  

o​ Sno-Isle students are required to take the bus to and from Sno-Isle from their designated campus 
building. 

o​ Students who take classes at multiple buildings are required to take the designated bus to and 
from these classes from the primary building in which they are registered.  

 
SCHEDULE CHANGES - Schedule changes after registration will be allowed only when a valid educational need is evident;  
careful selection of correct and appropriate classes is important.  If a class is dropped after the first five (5) days of a semester, 
the student will receive a failing grade and loss of credit in that class.  Any dropped classes resulting in an “F” grade WILL 
affect athletic or activity eligibility.   
 
SCHOOL CLOSURES OR DELAYS - In the event of emergency situations such as severe winter road conditions or school 
closures or delays in opening, an announcement will be made over local radio, television stations or online at 
www.schoolreport.org.   Please do not call the school for closure information as this decision is made before staff is 
available to answer phones. 
 
SCHOOL PROPERTY - All students are expected to respect and care for all property of the school including building facilities, 
desks, whiteboards, books, lavatories, etc. Any student or students losing or found damaging or defacing school property will be 
required to pay for the damage or loss. Cost of damages will be added to the student’s fine list and student grades and 
transcripts will be withheld until all costs from damages have been paid.  

STUDENT PROPERTY - Students are discouraged from bringing items of value to school.  APS assumes no 
responsibility for loss to students’ personal property.  See Student Privacy and Searches Policy and Procedures for 
further details. 

●​ Any item(s) that create a disruption to the educational process may be confiscated. 
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●​ Cell phones are not to be out/seen/heard during class time without permission from the teacher.  
 
SURVEILLANCE EQUIPMENT - Arlington High School utilizes surveillance equipment at all times to maintain the safety of our 
staff and students within the building, the parking lot, stadium, and all areas surrounding the buildings.   
 
VIDEO/DIGITAL/CELL PHONE CAMERAS (INCLUDES FILM CAMERAS) - Students must remember to respect the privacy of 
all students when using these devices in public places.  Therefore, students are not permitted to bring video cameras or 
digital/film cameras to school without prior approval from a teacher or administrator for use in the completion of a class 
assignment or project.  The use of video cameras, digital cameras, cell phone cameras, or film cameras on campus should be 
related to a specific assignment or project from the student’s class, ASB club, or athletic team.  Student’s cameras and tapes are 
subject to confiscation and viewing if the administration suspects the camera is being used for activities inconsistent with district 
or school policies including the disruption of the educational environment.  Inappropriate use includes the violation of privacy 
rights that may occur by videotaping or photographing students or adults without prior permission.  
 
VISITORS/VOLUNTEERS/CHAPERONES - Visitors are not allowed in schools within APS unless for official business. 
Volunteering at Arlington High School is welcomed and encouraged and student/visitor/volunteer safety is of paramount concern. 
All visitors and volunteers must sign-in and sign-out at the main administrative office upon their arrival and departure.  Visitors 
and volunteers will receive and must conspicuously wear a visitor's badge with current date at all times while in the building or on 
campus.  This includes parents/guardians who may be visiting their student during lunch.   

•​ Unfamiliar persons and/or persons not wearing a visitor’s badge will be directed to the main administrative office. 
Visitors, volunteers and chaperones may also be asked for identification.  

•​ Out of respect to the learning environment, visits to observe a classroom and/or visits by parents/guardians wishing to 
see their student in a classroom during the school day must be arranged through the principal’s office. 

•​ Volunteers must submit to a background check conducted through the Washington State Patrol system.  The 
“Washington State Patrol Request for Criminal History Information” forms are available in the Main Administrative Office 
and on the AHS website.  The form is to be submitted 2 weeks prior to volunteering at the school or chaperoning any 
activity/event.  The form must be renewed every two years.  Approval of all volunteers and chaperones is subject to the 
approval and discretion of administration. 

•​ School age visitors and recent graduates are not allowed in the building or on campus at any time during the school 
day. Special visitation requests must be cleared through the principal's office. 

Cross Reference: APS Policy/Procedure #4129, #4200 and #5630. 
 

WITHDRAWAL FROM SCHOOL - A student withdrawing from AHS must have a parent make contact with the registrar’s office 
in person or by phone. Withdrawal forms may be obtained from the registrar’s office or on the AHS Website at 
www.asd.wednet.edu/ahs/registrar under the document manager link.  The withdrawal form requires the student to obtain 
withdrawal grades from all of his/her teachers on the last day he/she will be attending classes (not required for withdrawal during 
the summer).  If recent grades in progress are available on Family Access those grades may be used by the registrar in lieu of 
having withdrawal grades written in by the teachers. The completed form must then be returned to the registrar’s office to obtain 
the necessary paperwork to enroll in a new school. The student must turn in all books and supplies issued by the school and 
satisfy all pending fines at the attendance office window in order for official transcripts to be released. Official school documents 
will be sent to a new school when a request from that school is received. 
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BUILDING/DISTRICT POLICIES AND PROCEDURES, RCWs, WACs 
 
ACADEMIC DISHONESTY (CHEATING, PLAGIARISM, ETC.)​
Cheating by copying other people’s work, whether a peer or from a media source, is not acceptable.  Cheating is 
defined as acting dishonestly or unfairly in order to gain an advantage in a course, and deprives the student of the 
value of their education.  
 
Making copies of someone’s work is also considered cheating–this includes screenshots of other students’ work.  Any 
attempt to deceive staff and students by cheating, changing grades in the grade book, using media sources to 
research answers or other means of completing work without learning, using online writing tools to create work, 
plagiarism, etc. warrants disciplinary action.  Violations in regards to state assessments will be considered exceptional 
misconduct and subject to short to long-term suspension.   

▪​ The first offense will result in an alternative option for that learning activity, which is not limited to but 
may include a zero on the assignment, partial credit for a redone assignment, or an administrator 
determination of additional monitoring procedures to ensure the academic integrity of the student as 
determined by a conference with an administrator. Parent contact will be made. 

▪​ The second offense may result in a removal from the class with an “F” grade, including an administrator 
determination of additional monitoring procedures to ensure the academic integrity of the student, and 
an alternative plan for student success. 

Plagiarism, the act of borrowing another author’s work without crediting that author and thereby implying that it is 
one’s own, is academically dishonest and a form of cheating.   
 
ACTIVITIES/TRIPS CODE OF CONDUCT 
 

1.​ Alcohol and Drugs:  Possessing or consuming alcoholic beverages, illegal drugs, and/or drug paraphernalia in 
any form, at any time, or under any circumstances on public or private premises, possessing or consuming 
prescription or over-the-counter drugs in any form, at any time, or under any circumstances on public or private 
premises without a valid “Authorization for Administration of Medication” form on file with the AHS nurse; 

2.​ Commuting:  Committing serious violations of the transportation carrier, district or private, while en route to, or 
returning from, a district sponsored activity/trip; 

3.​ Willful Companionship:  Being in the willful companionship of someone who violates any portions of the conduct 
code, or failing to report any direct knowledge (other than hearsay) of the conduct code violations; 

4.​ Personal Conduct:  Participating in social activities other than those with activity/trip participants, conducting acts 
and/or possession of weapons which cause bodily harm or fear of life, defacing or stealing any public or private 
property (for which financial responsibility will rest solely with offending individual(s), failing to keep adult advisors 
informed of activities and whereabouts at all times, using tobacco products of any kind outside of local school 
district policies and state law, having a member of the opposite sex in a room if no adult chaperone is present;  

5.​ Private Transportation:  Driving or riding in a private automobile to, from or during the activity/trip, unless 
accompanied by an authorized advisor, is prohibited.  

6.​ Conference Conduct:  Failure to comply with conference, competition, or activity registration and/or identification 
procedures at all times from arrival at the activity/trip location until departure at the end of the activity/trip, leaving 
sessions prior to their conclusion (except in the case of an emergency), failing to attend all general sessions and 
assigned activities (including workshops, competitive events, committee meetings, etc.) for which attendees are 
registered (unless engaged in another specific assignment which has resulted in conflicting schedules); 

7.​ Curfew:  Failing to be in your assigned room (hotel, dormitory, residential home/stay) from the designated curfew 
time until 6:00 a.m., causing any other disturbance audible by anyone in the hallway, dormitory, or residence after 
the designated curfew time, making room-to-room phone calls after the designated curfew time, ordering or having 
any food delivered after the designated curfew time, causing any other unnecessary disturbance or participating in 
any other inappropriate activity after the designated curfew time; 

8.​ Dress:  Failing to abide by dress regulations established for the activity/trip as outlined by the activity organizers, 
AHS Code of Conduct, the AHS Student Handbook and Arlington School District Policies and Procedures; 

9.​ Hotel Conduct: Failing to meet the professional standards of housing facilities, accruing incidental room charges 
(e.g., phone calls, room service, pay-per-view movies, etc.) without settling the account prior to check-out, throwing 
objects out the window or into the hallway, moving hotel furniture from rooms (e.g., onto the balcony or into the 
hallway), failing to follow hotel, dormitory, or residential/home-stay rules and regulations; 
 

Failure to behave responsibly will include, but is not limited to, the following consequences upon your return to 
school:  1) Teacher imposed consequences, 2) School Detention, 3) Student Behavior Contract, 4) 
Suspension/Expulsion, 5) Denial of Attendance at School Activities, and 6) Referral to Law Enforcement Agencies. 
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AGREEMENT BETWEEN CITY OF ARLINGTON POLICE DEPARTMENT AND ARLINGTON PUBLIC SCHOOLS 
The purpose of this agreement is to develop a procedure that focuses on providing a safe and healthy environment for students 
and staff; to foster better relations between students and law enforcement personnel; to deter crime on or about school premises 
by the presence of a law enforcement officer; to enforce local, state, and federal laws; and to have law enforcement officers 
available for presentations to students, staff, and parents concerning law enforcement, school safety, and related law 
enforcement subjects. 
 
ATHLETIC ELIGIBILITY REQUIREMENTS 
General Eligibility for Participation  

1.​ A student’s parents/guardians must be residents of Arlington Public Schools or meet the requirements of the District 
Transfer Guidelines.* 

2.​ Insurance coverage must be obtained through the school or a waiver must be submitted indicating the family has 
sufficient coverage. 

3.​ The student must purchase an ASB card (this also includes ASB activity clubs). 
4.​ A current physical examination and parent permission form must be on file with the athletic office.* 
5.​ A student must conform to all Washington Interscholastic Activities Association (WIAA) rules and regulations. 
6.​ A student must be enrolled within the first fifteen (15) school days in a semester and meet minimum academic 

standards. 
7.​ The student must pay the district activity fee.  

 
Academic Eligibility Standards 
In order to be eligible to participate in athletics or activities/clubs, a student must have passed all classes in the immediately 
preceding semester (WIAA standards) and passing all current classes to meet APS high school standards. 

1.​ Students must be passing every class. 
2.​ Grade checks will be done every week. 
3.​ Grade checks will be completed on Mondays.  Ineligibility runs from Tuesday - Monday. 
4.​ Any student participating in athletics who does not meet minimum academic standards (has one or more F’s) will be 

placed on “academic probation”, during which time she/he may practice but cannot participate in games, meets, or 
matches. 

5.​ Any student participating in activities/clubs who does not meet minimum academic standards (has one or more F’s) will 
be placed on “academic probation”, during which time she/he may participate, but cannot participate in 
shows/performances or competitions. 

6.​ If a student brings a note from the teacher indicating that he/she is passing, he/she is eligible for competition.  
 
Fall Sports:  
In order to maintain athletic eligibility during the current semester/trimester, the student shall maintain passing grades in all 
classes. 

*To be eligible for the first 3 weeks, students must have had a passing grade in all classes from the previous semester.  
(WIAA regulations will be followed.) 

Grade checks will begin on the first (1st) Monday of October.  From then on, grade checks will be made on Mondays 
throughout the regular and postseason. 

 
Winter and Spring Sports: 
Grade checks will begin immediately, once the team roster is affirmed, in accordance with the weekly schedule.  The 
expectations will be the same as for fall sports athletes. 

           
●​ Remember, each student is responsible for his/her own eligibility!  If you are in doubt, or have a question, ASK! 

 
Athletics WIAA General Regulations 

1.​ No student may quit one sport and turnout for another after the season has begun without the mutual consent of 
the coaches and the athletic director. 

2.​ Participants must travel to and from contests and/or activities away from their home school in transportation 
provided by the school district.  The only exceptions permitted are: 
A.​ Injury to a participant, which would require alternate transportation. 
B.​ Prior signed arrangements between the participant’s parent/guardian and the principal/athletic director or 

designee for the student to ride with their parent/guardian. 
3.​ Completion of the activity season is required in order for the student to be eligible for letter or other team or 

individual awards.  (Exception: injury, which limits participation.) 
4.​ An athlete who has been injured and has had medical treatment cannot participate until a signed release from the 

doctor is presented to the head coach.  The release form will be kept on file.   
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5.​ Any display of unsportsmanlike conduct toward an opponent or official, or use of profanity, obscene or vulgar 
language or gesture, during practice or contests will result in counseling and/or disciplinary action by the head 
coach or advisor. Violations may invite suspension/expulsion from the team and/or activity/club. 

6.​ School-owned equipment checked out by a participant in any extracurricular activity is his/her responsibility.  The 
loss or misuse of equipment will be the financial obligation of the participant.  Participants will not be allowed to 
continue competition or receive awards until this obligation is fulfilled.   

7.​ All participants are required to be neat, clean, and well-groomed and will adhere to any grooming or dress code 
policy established by the school and/or coach/advisor. 

8.​ A participant is expected to attend all scheduled practices, meetings, contests, and performances, whether or not 
school is in session.  If it is found necessary to miss such, prior arrangements must be made with the 
coach/advisor.  Violations may invite suspension/expulsion from the team and/or activity/club 

9.​ As a student-athlete, you are expected to be present in all scheduled classes in order to be eligible for practice or 
contests on that school day.  Prior arrangements must be made with the attendance office for any variation.  Any 
unexcused absence (or skip) warrants automatic suspension from that day’s extra-curricular participation. 

10.​ Students in activities/clubs are expected to be present in all scheduled classes in order to be eligible for practice or 
contests on that school day.  Prior arrangements must be made with the advisor for any variation.  Any unexcused 
absence (or skip) warrants automatic suspension from that day’s extra-curricular participation. 

11.​ A participant shall not use, consume, possess, transmit, or sell alcoholic beverages, drugs, narcotics, steroids, or 
any form of tobacco/nicotine.  (Exceptions to the above:  a doctor’s prescribed medication.) 

12.​ Participants shall not associate with others possessing or consuming alcoholic beverages, illegal drugs, or taking 
part in illegal activities. 

 
VIOLATION OF #11 AND #12 ABOVE:  Penalties are cumulative over grades 7 and 8, and then grades 9-12.  In 
accordance with the WIAA Handbook 18.22.2 “Penalties for Violation of RCW 69.41.020-69.41.050 (Legend drugs) and 
RCW 69.50 (Uniform Controlled Substances Act)”, the following consequences will be administered: 

 
Drugs and/or Alcohol 
Level I--In presence of drugs/alcohol 
If a student removes themselves as soon as is possible (10-minute guideline) from a situation in which drugs/alcohol are 
present, and self-reports this to their coach/advisor at the next available opportunity, they will not be subject to disciplinary 
action. 
If a student/athlete realizes that he/she has a drug/alcohol problem and seeks counseling/drug alcohol treatment, and 
self-reports that to their coach, prior to a drug/alcohol incident he/she will not be subject to disciplinary action.  However, if the 
student/athlete is subsequently, after self-reporting, involved in an incident, disciplinary action will be followed. 
 
Level II--In presence of or possession of drugs/alcohol 
Student-athlete takes responsibility for actions at the time of, or before, the initial administrative contact. 
 
Level III--In presence of or possession of drugs/alcohol 
Student-athlete does not take responsibility for actions at the time of initial administrative contact. 
 
First Violation:   
Upon the first violation, a student will be immediately ineligible for interscholastic competition for one (1) calendar year, including 
extra-curricular activities and clubs.  If the student agrees to enter a drug/alcohol assessment and complies with the 
recommendations of the assessment, the consequence will be as follows:  

*If the student meets Level ll above they will be suspended from competition for fourteen (14) calendar days and two 
contests from the date of the suspension. 
*If the student meets Level lll above they will be suspended from competition for twenty-one (21) calendar days and 
three contests from the date of the suspension. 

​ *Days left over at the end of the current sports season will carry into the next sports season in which the student  
participates to completion of that season.  Practices before contests begin will not count as calendar days due to 
suspensions. 

​ *Students suspended from competitions may participate in practice. 
Second Violation:   
A participant who again violates the drug/alcohol policy shall be ineligible for interscholastic competition, including 
extra-curricular activities and clubs, for a period of one (1) calendar year from the date of the second violation. 
Third Violation:    
A participant who violates the drug/alcohol policy for a third time shall be permanently ineligible for interscholastic competition, 
including extra-curricular activities and clubs. 
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Tobacco/Nicotine Products (including vaping devices or e-cigarettes) 
First Violation:  The first time a student/athlete is found to be using or in possession of tobacco or nicotine products the student 
is suspended from athletic activities, including extracurricular activities and clubs, for a period of seven (7) calendar days and 
one contest.  In addition, the student is required to meet with a school counselor to discuss the impact of tobacco/nicotine and its 
use, prior to returning to the activity.  
Second Violation:  The second time a student/athlete is found to be using or in possession of tobacco or nicotine products, the 
student is suspended from athletic activities, including extracurricular activities and clubs, for a period of twenty-one (21) 
calendar days and three contests.  In addition, the student is required to meet again with a school counselor to discuss the 
impact of tobacco/nicotine and its use, prior to returning to the activity.  This suspension will run into the next athletic season in 
which the student participates to completion of that season.  
Third Violation:  If a student/athlete is found to be using or in possession of tobacco or nicotine products for a third time, the 
student is suspended from athletic activities, including extracurricular activities and clubs, for a period of one (1) calendar year 
from the date of the third violation. 
 
Procedures for Instituting Penalties 
Whenever the corrective action might necessitate suspension, the coach and/or advisor will adhere to the following procedures: 

1.​ For athletics, report the incident immediately to the Athletic Director. 
2.​ For activities/clubs, report the incident immediately to an Assistant Principal. 
3.​ For athletics, the Athletic Director will then notify the parent/guardian personally and make reasonable effort to hold a 

conference, which will include the Athletic Director, coach, parent/guardian and student before a sanction is imposed. 
4.​ For activities/clubs, the Assistant Principal will then notify the parent/guardian personally and make reasonable effort to 

hold a conference, which will include the Assistant Principal, advisor, parent/guardian and student before a sanction is 
imposed. 

 
Due process provides all athletes/students with the opportunity to appeal any imposed sanction. If the athlete/student chooses to 
appeal, then this request must be received by the athletic office or activities office in writing within three (3) business days of the 
imposed sanction.  

●​ For athletics, the appeal committee will consist of the Athletic Director, Assistant Principal, and at least one (1) head 
coach, unrelated to the current sports season.  

●​ For activities/clubs, the appeal committee will consist of the Assistant Principal, Principal or designee, and at least one 
(1) advisor, unrelated to the activity/club. 

 
ATTENDANCE 
Excused and Unexcused Absences  
Students are expected to attend all assigned classes each day. Upon enrollment and at the beginning of each school year, the 
District will inform students and their parents/guardians of this expectation, the benefits of regular school attendance, the 
consequences of truancy, the role and responsibility of the District in regard to truancy, and resources available to assist the 
student and their parents/guardians in correcting truancy. The District will also make this information available online and will 
take reasonable steps to ensure parents/guardians can request and receive such information in languages in which they are 
fluent. Parents/Guardians will be required to date and acknowledge review of this information online or in writing.  
 
Excused Absences  
Regular school attendance is necessary for mastery of the educational program provided to students of the District. At times, 
students may be appropriately absent from class. School staff will keep a record of absence and tardiness, including a record of 
excuse statements submitted by a parent/guardian, or in certain cases, students, to document a student’s excused absences. 
The following principles will govern the development and administration of attendance procedures within the District:  
A. The following are valid excuses for absences:  
1. Illness, health condition or medical appointment (including, but not limited to, medical, counseling, dental, optometry, 

pregnancy, and in-patient or out-patient treatment for chemical dependency or mental health) for the student or person 
for whom the student is legally responsible;  

2. Family emergency, including, but not limited to, a death or illness in the family;  
3. Religious or cultural purpose including observance of a religious or cultural holiday or participation in religious or cultural 

instruction;  
4. Court, judicial proceeding, court-ordered activity, or a jury service;  
5. Post-secondary, technical school or apprenticeship program visitation, or scholarship interview;  
6. State-recognized search and rescue activities consistent with RCW 28A.225.055;  
7. Absence directly related to the student’s homeless or foster care/dependency status;  
8. Absences related to deployment activities of a parent or legal guardian who is an active duty member consistent with RCW 

28A.705.010;  
9. Absences due to suspensions, expulsions or emergency expulsions imposed pursuant to Chapter 392-400 WAC if the student 

is not receiving educational services and is not enrolled in qualifying "course of study" activities as defined in WAC 
392-121-107;  
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10. Absences due to student safety concerns, including absences related to threats, assaults, or bullying;  
11. Absences due to a student's migrant status; and  
12. An approved activity that is consistent with District policy and is mutually agreed upon by the principal or designee and a 

parent, guardian, or emancipated youth. A school principal (or designee) has the authority to determine if an absence 
meets the above criteria for an excused absence. Districts may define additional categories or criteria for excused 
absences.  

A. If an absence is excused, the student will be permitted to make up all missed assignments outside of class under reasonable 
conditions and time limits established by the appropriate teacher where reasonable, if a student misses a participation-type 
class, they can request an alternative assignment that aligns with the learning goals of the activity missed.  
B. An excused absence will be verified by a parent/guardian or an adult, emancipated or appropriately aged student, or school 
authority responsible for the absence. If attendance is taken electronically, either for a course conducted online or for students 
physically within the District, an absence will default to unexcused until such time as an excused absence may be verified by a 
parent/guardian or other responsible adult. If a student is to be released for health care related to family planning or abortion, the 
student may require that the District keep the information confidential. Students thirteen and older have the right to keep 
information about drug, alcohol or mental health treatment confidential. Students fourteen and older have the same 
confidentiality rights regarding HIV and sexually transmitted diseases.  
C. Except as provided in subsection (2) of this section, in the event that a child in elementary school is required to attend school 
under RCW 28A.225.010 or 28A.225.015(1) and has five or more excused absences in a single month during the current school 
year, or ten or more excused absences in the current school year, the School District shall schedule a conference or conferences 
with the parent and child at a time reasonably convenient for all persons included for the purpose of identifying the barriers to the 
child's regular attendance, and the supports and resources that may be made available to the family so that the child is able to 
regularly attend school. To satisfy the requirements of this section, the conference must include at least one School District 
employee such as a nurse, counselor, social worker, teacher, or community human services provider, except in those instances 
regarding the attendance of a child who has an individualized education program or a plan developed under section 504 of the 
rehabilitation act of 1973, in which case the reconvening of the team that created the program or plan is required. This 
conference is not required if the school has received prior notice or a doctor’s note has been provided and an academic plan put 
in place so that the child does not fall behind.  
 
Unexcused Absences  
A. Any absence from school for the majority of hours or periods in an average school day is unexcused unless it meets one of 
the criteria above for an excused absence.  
B. The school will notify a student’s parent/guardian in writing or by telephone whenever the student has failed to attend school 
after one unexcused absence within any month during the current school year. The notification will include the potential 
consequences of additional unexcused absences. The school will make reasonable efforts to provide this information in a 
language the parent understands.  
C. The school will hold a conference with the parent/guardian after three unexcused absences within any month during the 
current school year. The conference will analyze the causes of the student's absences and develop a plan that identifies student, 
school and family commitments to reduce the student’s absences from school. If the parent/guardian does not attend the 
conference, the school official may still hold the conference with the student. However, the school will notify the parent/guardian 
of the steps the District has to take to eliminate or reduce the student’s absences.  
D. Between the student’s second and fifth unexcused absence, the school must take the following data-informed steps:  
1. Middle and high school students will be administered the Adverse Childhood Experiences (ACEs) and Resiliency Surveys. 
2. These steps must include, where appropriate, providing an available approved best practice or research-based intervention, 

or 
both, consistent with the ACEs and Resiliency Survey, if an assessment was applied, adjusting the child's school program or 
school or course assignment, providing more individualized or remedial instruction, providing appropriate vocational courses or 
work experience, referring the child to a community truancy board, requiring the child to attend an alternative school or program, 
or assisting the parent or child to obtain supplementary services that might eliminate or ameliorate the cause or causes for the 
absence from school.  
3. For any child with an existing individualized education plan or 504 plan, these steps must include the convening of the child's 
individualized education plan or 504 plan team, including a behavior specialist or mental health specialist where appropriate, to 
consider the reasons for the absences. If necessary, and if consent from the parent is given, a functional behavior assessment to 
explore the function of the absence behavior shall be conducted and a detailed behavior plan completed. Time should be 
allowed for the behavior plan to be initiated and data tracked to determine progress. 
Not later than the student’s fifth unexcused absence in a month, the District will enter into an agreement with the student and 
parents/guardians that establishes school attendance requirements, refer the student to a community truancy board or file a 
petition and affidavit with the juvenile court alleging a violation of RCW 28A.225.010.  
E. If such action is not successful, the District will file a petition and affidavit with the juvenile court alleging a violation of RCW 
28A.225.010 by the parent, student or parent and student no later than the seventh unexcused absence within any month during 
the current school year or upon the tenth unexcused absence during the current school year. The Superintendent will enforce the 
District's attendance policies and procedures. Because the full knowledge and cooperation of students and parents/guardians 
are necessary for the success of the policies and procedures, procedures will be disseminated broadly and made available to 
parents/guardians and students annually. 
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Pre-Arranged Absence (Excused) 
A parent/guardian may request a pre-arranged absence for their student for a reason that does not meet one of the valid 
reasons listed above.  The parent/guardian and principal (or designee) will mutually agree upon the student’s absence, as 
excused, if the pre-arranged absence will not have a serious adverse effect on the student’s educational progress. 
 Parents/Guardians should make a request at least one (1) day in advance for each day of absence using the District 
Pre-Arranged Absence Form.  
If an absence is excused, a plan to ensure that the student does not fall behind academically will be put into place prior to the 
absence. The student will be permitted to make up all missed assignments under reasonable time limits.  
 
Mental Health Excused Absences 
Physical health or mental health symptoms, illness, health condition or medical appointment for the student or person for whom 
the student is legally responsible. Examples of symptoms, illness, health conditions, or medical appointments include, but are 
not limited to, medical, counseling, mental health wellness, dental, optometry, pregnancy, and behavioral health treatment (which 
can include in-patient or out-patient treatment for chemical dependency or mental health). The rule does not address the number 
of absences that can be excused, it simply adds absences due to mental health to the list of excused absences. Prior to the rule 
change, school districts had the statutory authority to establish policies to respond to excessive excused absences (RCW 
28A.225.020(2)). Districts maintain this authority under the new rule change.   
 
Attendance Notification 
Parents/Guardians must notify the school as soon as possible when their child will be absent from school via Family Access, 
phone, or note signed by the parent/guardian. Log in to Family Access and mark the appropriate reason for the absence or call 
the school attendance line. 
 
We want to work with you to ensure excellent attendance. Please work to make attendance a habit and call the school office if 
you are having trouble getting your child to school.  
Reference: Policy 3122 
 
The Becca Bill (RCW 28A.225.020) requires:  
-​ Students to attend school full time if they are between the ages of 8-17 or are 6-7 and enrolled in school full 

time.  
-​ The school to provide information on attendance and have parents date and sign to acknowledge review of 

attendance information.  
-​ The school to notify you when your child has an unexcused absence 
-​ The school to meet with families to identify barriers and develop a plan to improve attendance when a student 

has:  
 

o​ Three (3) unexcused absences in a month  
o​ Five (7) unexcused absences in a month* 
o​ Fifteen (15) unexcused absences in a school year*  

 
-​ After 7 unexcused absences in a month, or 15 unexcused absences in an academic year, the District will enter 

into an agreement with the student and parents/guardians to improve the student’s attendance. The  District 
may refer the student to a Community Engagement Board, or file a petition and affidavit with the Juvenile Court 
alleging a violation of RCW 28A.225.010.  

 
CELL PHONE PROGRESSIVE DISCIPLINE 

● First Offense: Teacher confiscates the device and returns it at the end of the period (parent notified by teacher via 
email / phone conference).  
​ *The first time a student is found with a cell phone outside of the classroom during instructional time will 
result in the phone being confiscated and turned into the office until the end of class. Additional outside of classroom 
offenses will skip to steps three and four  respectively. 
 

● Second Offense: Teacher confiscates the device with notification to administration who will hold the device for the 
remainder of the day (parent notified by administration via phone conference). Student may pick up the device from 
the office prior to leaving campus for the day. 

● Third Offense:  Teacher confiscates the device with notification to administration who will hold the device for the 
remainder of the day (parent notified by administration via phone conference).  Device must be picked up by a parent 
/ guardian.  
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● Fourth Offense and beyond:  Teacher confiscates the device with notification to administration who will hold the 
device for the remainder of the day (parent notified by administration via phone conference). The device will be 
released to a parent at a face-to-face meeting where further consequences are considered, including losing the 
privilege to have a cell phone at school, etc.  

Students who do not follow teacher / staff / administrative direction regarding confiscation of a cellular or other 
electronic device as outlined above constitutes insubordination in addition to the violation of our electronic device policy 
and procedure at AHS. Revision Effective July 17, 2022 

 
CIVILITY POLICY 
It is the policy of Arlington Public Schools to promote mutual respect, civility and orderly conduct among District employees, 
parents, students, and the public. Arlington Public Schools staff will treat parents, students, and other members of the public with 
respect and expect the same in return. The need for order in the school and classroom is basic to learning. Rules are 
established to preserve the integrity of the classroom and school in order to accomplish this need. The District is committed to 
maintaining orderly educational and administrative processes to keep schools and administrative offices free from disruption and 
prevent unauthorized persons from entering school and District grounds. This policy is not intended to deprive any person of his 
or her right to freedom of expression, but to maintain a safe, harassment-free learning environment for our students and 
workplace for our staff. In the interest of providing positive role models to the children of this District, as well as the community, 
Arlington Public Schools encourages positive communication and discourages volatile, hostile or aggressive speech and/or 
actions. The District seeks the public’s cooperation in this endeavor.  
Arlington Public Schools staff will treat parents, students, and other members of the public with respect and expect the same in 
return. The District encourages positive communication with the public, and discourages abusive, hostile or obscene speech, 
actions, e-mail or other forms of communication from the public. In order to implement Policy 4299, the following procedures are 
adopted:  
A. Any individual who disrupts or threatens to disrupt school/office operations; threatens the health and safety of students or 
staff; willfully causes property damage; uses loud and/or offensive language which could provoke a violent reaction; or who has 
otherwise established a continued pattern of unauthorized entry on school property will be directed to leave school or school 
district property promptly by the Superintendent or designee.  
B. If any member of the public uses obscenities or speaks in a demanding, loud, insulting and/or demeaning manner, the 
administrator or employee to whom the remarks are directed will calmly and politely admonish the speaker to communicate 
civilly. If corrective action is not taken by the abusing party, the District employee will verbally notify the abusing party that the 
meeting, conference or telephone conversation is terminated and, if the meeting or conference is on District premises, the 
offending person will be directed to leave promptly.  
C. When an individual is directed to leave School District property pursuant to circumstances referenced above and refuses to 
leave, the school administrator or designee may notify law enforcement officials. Restraining orders may be sought by the 
District when warranted.  
D. When it is determined by staff that a member of the public is in the process of violating the provisions of this policy, an effort 
should be made by staff to provide a written copy of this policy, including applicable code provisions, at the time of the 
occurrence. The employee will notify his/her supervisor of the incident.  
E. When a patron has been asked to leave school premises due to the use of abusive, hostile or obscene speech or disruptive 
conduct or actions, the school administrator will communicate in writing to that patron regarding Board Policy and Procedure 
4299. 
  
DISTRICT NON-DISCRIMINATION NOTICE 
Arlington Public Schools provides equal educational opportunity and treatment for all students in all aspects of the academic and 
activities program without discrimination based on race, religion, creed, color, national origin, age, honorably discharged veteran 
or military status, sex, sexual orientation, gender expression or identity, marital status, the presence of any sensory, mental, or 
physical disability, or the use of a trained dog guide or service animal by a person with a disability. The District will provide equal 
access to school facilities to the Boy Scouts of America and all other designated youth groups listed in Title 36 of the United 
States Code as a patriotic society. District programs will be free from sexual harassment. Auxiliary aids and services will be 
provided upon request to individuals with hearing, vision, or speech disabilities. 
 
 
 
 
 
 
 
The following employees have been designated to handle questions and complaints of alleged discrimination: 
 
TITLE IX OFFICER AND COMPLIANCE COORDINATOR 
Mr. Eric DeJong 

Executive Director, Human Resources 
315 N French Ave. 
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Arlington, WA 98223 
360.618.6212 
edejong@asd.wednet.edu 
SECTION 504 COORDINATOR 
Mr. Dave McKellar 

Director of Special Education 
315 N French Ave. 
Arlington, WA 98223 
360.618.6209 
dmckellar@asd.wednet.edu 

 
FREEDOM OF EXPRESSION  
The free expression of student opinions is an important part of education in a democratic society.  Students’ verbal and written 
expression of their own private opinion on school premises is encouraged so long as it does not substantially disrupt the 
educational environment.  Such speech activity by students is solely their own expression of views and the District does not 
intend to promote, endorse, or sponsor any expressive activity that may occur.  However, distribution of written material, oral 
expression, or any other expressive activity (including the wearing of symbols, clothing, hairstyle, or other personal effects) may 
be restricted where a substantial disruption of the educational process is likely to result, or does result from such activity.  
Substantial disruption includes:​  
 

●​ Inability to conduct classes or school activities, or inability to move students to/from class or other activities. 
●​ Breakdown of student order, including riots or destruction of property. 
●​ Widespread shouting or boisterous conduct. 
●​ Substantial student participation in a school boycott, sit-in, stand-in, walkout, or similar activities. 
●​ Physical violence, fighting, or harassment of any kind among students. 
●​ Intimidation, harassment, or other verbal conduct that is considered uncivil in nature (including swearing, disrespectful 

insulting speech to students, teachers, or administrators) creating a hostile environment. 
●​ Defamation or untrue statements. 
●​ Statements that attack ethnic, religious, gender or racial groups, or that tend to provoke a physical response, including 

gang symbols or apparel, displaying hate symbols or insignias and logos perceived to be hate symbols, insults, or other 
fighting words that could reasonably be anticipated to provoke a physical or otherwise disruptive response. 

●​ Speech likely to result in disobedience of school rules or health and safety standards (such as apparel advertising 
alcohol, drugs, tobacco, etc.). 

 
Official student publications, such as a newspaper or yearbook, and student expression that occurs under circumstances where 
it is sponsored or endorsed by the school (such as speech at student assemblies), are not private speech of students.  Rather, 
they are public communicative activities of the school district, which the District retains control over to the extent permitted by the 
First Amendment and WAC 180.42.215. Such speech shall be subject to regulation not only under the standards set forth in the 
paragraph above, but also for any other legitimate educational reasons as determined by the District. Students who violate the 
standards of verbal and written expression shall be subject to corrective action or punishment, up to and including suspension or 
expulsion. 
 
HARASSMENT, INTIMIDATION AND BULLYING 
Arlington Public Schools is committed to a safe and civil educational environment for all students, employees, parents/legal 
guardians, volunteers, and community members, that is free from harassment, intimidation, or bullying. As defined in legislation, 
“Harassment, intimidation, or bullying” means any intentional electronic, written, verbal or physical act, including but not limited to 
one shown to be motivated by any characteristic in RCW 28A.640.010 and 28A.642.010, or other distinguishing characteristics, 
that: 
  

• Physically harms a student or damages the student’s property; 
• Has the effect of substantially interfering with a student’s education; 
• Is so severe, persistent, or pervasive that it creates an intimidating or threatening educational environment; or 
• Has the effect of substantially disrupting the orderly operation of the school. 

Nothing in this section requires the affected student to actually possess a characteristic that is a basis for the harassment, 
intimidation, or bullying. 

“Other distinguishing characteristics” can include, but are not limited to, physical appearance, clothing or other apparel, 
socio-economic status and weight. 

“Intentional acts” refers to the individual’s choice to engage in the act rather than the ultimate impact of the action(s). 

Behaviors/Expressions 

This policy recognizes that harassment, intimidation, and bullying are separate but related behaviors. Each must be addressed 
appropriately. The accompanying procedure differentiates the three behaviors, however, this differentiation should not be 
considered part of the legal definition of these behaviors.  

Harassment, intimidation, or bullying can take many forms including, but not limited to, slurs, rumors, jokes, innuendos, 
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demeaning comments, drawings, cartoons, pranks, gestures, physical attacks, threats, or other written, oral, physical or 
electronically transmitted messages or images. 

This policy is not intended to prohibit expression of religious, philosophical, or political views, provided that the expression does 
not substantially disrupt the educational environment. Many behaviors that do not rise to the level of harassment, intimidation, or 
bullying may still be prohibited by other District policies or building, classroom, or program rules. 

Training 

This policy is a component of the District’s responsibility to create and maintain a safe, civil, respectful, and inclusive learning 
community and will be implemented in conjunction with comprehensive training of staff and volunteers.  

Prevention 

The District will provide students with strategies aimed at preventing harassment, intimidation, and bullying. In its efforts to train 
students, the District will seek partnerships with families, law enforcement, and other community agencies. 

Interventions 

Interventions are designed to remediate the impact on the targeted student(s) and others impacted by the violation, to change 
the behavior of the aggressor, and to restore a positive school climate. 

The District will consider the frequency of incidents, developmental age of the student, and severity of the conduct in determining 
intervention strategies. Interventions will range from counseling, correcting behavior and discipline, to law enforcement referrals. 

Students with Individual Education Plans or Section 504 Plans 

If allegations are proven that a student with an Individual Education Plan (IEP) or Section 504 Plan has been the aggressor or 
target of harassment, intimidation or bullying, the school will convene the student’s IEP or Section 504 team to determine 
whether the incident had an impact on the student’s ability to receive a free, appropriate public education (FAPE). The meeting 
should occur regardless of whether the harassment, intimidation or bullying incident was based on the student’s disability. During 
the meeting, the team will evaluate issues such as the student’s academic performance, behavioral issues, attendance, and 
participation in extracurricular activities. If a determination is made that the student is not receiving a FAPE as a result of the 
harassment, intimidation or bullying incident, the District will provide additional services and supports as deemed necessary, 
such as counseling, monitoring and/or reevaluation or revision of the student’s IEP or Section 504 plan, to ensure the student 
receives a FAPE. 

Retaliation/False Allegations 

Retaliation is prohibited and will result in appropriate discipline. It is a violation of this policy to threaten or harm someone for 
reporting harassment, intimidation, or bullying or participating in an investigation.   

It is also a violation of District policy to knowingly report false allegations of harassment, intimidation, or bullying. Students or 
employees will not be disciplined for making a report in good faith. However, persons found to knowingly report or corroborate 
false allegations will be subject to appropriate discipline. 

Filing an Incident Reporting Form 

Any student or students, who believe they have been the target of unresolved, severe, or persistent harassment, intimidation, or 
bullying, or any other person in the school community who observes or receives notice that a student has or may have been the 
target of unresolved, severe, or persistent harassment, intimidation, or bullying may report incidents verbally or in writing (Form 
3207F1 can be found on the ASD website) to any staff member. 

For more information on HIB procedures refer to board policy 3207P on the ASD website. 

Our Schools Protect Students from Harassment, Intimidation, and Bullying (HIB) 

Schools are meant to be safe and inclusive environments where all students are protected from Harassment, Intimidation, and 
Bullying (HIB), including in the classroom, on the school bus, in school sports, and during other school activities. This section 
defines HIB, explains what to do when you see or experience it, and our school’s process for responding to it. 

 

What is HIB? 
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State law defines HIB in RCW 28A.600.477(5)(b)(i) as “any intentional electronic, written, verbal, or physical act including, but 
not limited to, one shown to be motivated by any characteristic in RCW 28A.640.010 and 28A.642.010 (discrimination based on 
a protected class) or other distinguishing characteristics, when the intentional electronic, written, verbal, or physical act: 

(A) Physically harms a student or damages the student’s property; 

(B) Has the effect of substantially interfering with a student’s education; 

(C) Is so severe, persistent, or pervasive that it creates an intimidating or threatening educational environment; or 

(D) Has the effect of substantially disrupting the orderly operation of the school” 

HIB may involve an observed or perceived power imbalance and is repeated multiple times or is highly likely to be repeated. HIB 
is not allowed, by law, in our schools. 

How can I make a report or complaint about HIB? 

Talk to any school staff member (consider starting with whoever you are most comfortable with!). You may use our district’s 
reporting form to share concerns about HIB (link to form) but reports about HIB can be made in writing or verbally. Your report 
can be made anonymously, if you are uncomfortable revealing your identity, or confidentially if you prefer it not be shared with 
other students involved with the report. No disciplinary action will be taken against another student based solely on an 
anonymous or confidential report. 

If a staff member is notified of, observes, overhears, or otherwise witnesses HIB, they must take prompt and appropriate action 
to stop the HIB behavior and to prevent it from happening again. Our district also has a HIB Compliance Officer (Eric DeJong, 
eric.dejong@asd16.org) that supports prevention and response to HIB. 

What happens after I make a report about HIB? 

If you report HIB, school staff must attempt to resolve the concerns. If the concerns are resolved, then no further action may be 
necessary. However, if you feel that you or someone you know is the victim of unresolved, severe, or persistent HIB that requires 
further investigation and action, then you should request an official HIB investigation. 

Also, the school must take actions to ensure that those who report HIB don’t experience retaliation.  

What is the investigation process? 

When you report a complaint, the HIB Compliance Officer or staff member leading the investigation must notify the families of the 
students involved with the complaint and must make sure a prompt and thorough investigation takes place. The investigation 
must be completed within 5 school days, unless you agree on a different timeline. If your complaint involves circumstances that 
require a longer investigation, the district will notify you with the anticipated date for their response. 

When the investigation is complete, the HIB Compliance Officer or the staff member leading the investigation must provide you 
with the outcomes of the investigation within 2 school days. This response should include:  

•​ A summary of the results of the investigation  

•​ A determination of whether the HIB is substantiated  

•​ Any corrective measures or remedies needed  

•​ Clear information about how you can appeal the decision  

What are the next steps if I disagree with the outcome? 

For the student designated as the “targeted student” in a complaint: 

If you do not agree with the school district’s decision, you may appeal the decision and include any additional information 
regarding the complaint to the superintendent, or the person assigned to lead the appeal, and then to the school board. 

For the student designated as the “aggressor” in a complaint: 

A student found to be an “aggressor” in a HIB complaint may not appeal the decision of a HIB investigation. They can, however, 
appeal corrective actions that result from the findings of the HIB investigation.  
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For more information about the HIB complaint process, including important timelines, please see the district’s HIB webpage or 
the district’s HIB Policy [3207] and Procedure [3207P]. 

Our School Stands Against Discrimination 

Discrimination can happen when someone is treated differently or unfairly because they are part of a protected class, including 
their race, color, national origin, sex, gender identity, gender expression, sexual orientation, religion, creed, disability, use of a 
service animal, or veteran or military status.  

What is discriminatory harassment? 

Discriminatory harassment can include teasing and name-calling; graphic and written statements; or other conduct that may be 
physically threatening, harmful, or humiliating. Discriminatory harassment happens when the conduct is based on a student’s 
protected class and is serious enough to create a hostile environment. A hostile environment is created when conduct is so 
severe, pervasive, or persistent that it limits a student’s ability to participate in, or benefit from, the school’s services, activities, or 
opportunities. 

To review the district’s Nondiscrimination Policy 3210 and Procedure 3210P, visit 
https://www.asd.wednet.edu/for_families/for_parents/nondiscrimination_and_inclusive_schools. 

What is sexual harassment? 

Sexual harassment is any unwelcome conduct or communication that is sexual in nature and substantially interferes with a 
student's educational performance or creates an intimidating or hostile environment. Sexual harassment can also occur when a 
student is led to believe they must submit to unwelcome sexual conduct or communication to gain something in return, such as a 
grade or a place on a sports team. 

Examples of sexual harassment can include pressuring a person for sexual actions or favors; unwelcome touching of a sexual 
nature; graphic or written statements of a sexual nature; distributing sexually explicit texts, e-mails, or pictures; making sexual 
jokes, rumors, or suggestive remarks; and physical violence, including rape and sexual assault. 

Our schools do not discriminate based on sex and prohibit sex discrimination in all of our education programs and employment, 
as required by Title IX and state law. 

To review the district’s Sexual Harassment Policy 3205 and Procedure 3205P, visit 
https://www.asd.wednet.edu/for_families/for_parents/harassment__intimidation__or_bullying___h_i_b_. 

What should my school do about discriminatory and sexual harassment? 

When a school becomes aware of possible discriminatory or sexual harassment, it must investigate and stop the harassment. 
The school must address any effects the harassment had on the student at school, including eliminating the hostile environment, 
and make sure that the harassment does not happen again. 

What can I do if I’m concerned about discrimination or harassment? 

Talk to a Coordinator or submit a written complaint. You may contact the following school district staff members to report your 
concerns, ask questions, or learn more about how to resolve your concerns. 

Concerns about discrimination:  

Civil Rights Coordinator: ​
Mr. Eric DeJong​
Executive Director, Human Resources​
315 N French Ave.​
Arlington, WA 98223​
360.618.6212​
eric.dejong@asd16.org 

Concerns about sex discrimination, including sexual harassment:  

Title IX Coordinator:  ​
Mr. Eric DeJong​
Executive Director, Human Resources​
315 N French Ave.​
Arlington, WA 98223​
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360.618.6212​
eric.dejong@asd16.org 

Concerns about disability discrimination:  

Section 504 Coordinator:​
Mr. Dave McKellar​
Director of Special Education​
315 N French Ave.​
Arlington, WA 98223​
360.618.6209​
dave.mckellar@asd16.org 

Concerns about discrimination based on gender identity:  

Gender-Inclusive Schools Coordinator: ​
Ms. Kerri Helgeson​
Director of Equity and Student Well-Being​
315 N French Ave.​
Arlington, WA 98223​
360.618.6228​
kerri.helgeson@asd16.org 

To submit a written complaint, describe the conduct or incident that may be discriminatory and send it by mail, fax, email, or hand 
delivery to the school principal, district superintendent, or civil rights coordinator. Submit the complaint as soon as possible for a 
prompt investigation, and within one year of the conduct or incident.  

What happens after I file a discrimination complaint? 

The Civil Rights Coordinator will give you a copy of the school district’s discrimination complaint procedure. The Civil Rights 
Coordinator must make sure a prompt and thorough investigation takes place. The investigation must be completed within 30 
calendar days unless you agree to a different timeline. If your complaint involves exceptional circumstances that require a longer 
investigation, the Civil Rights Coordinator will notify you in writing with the anticipated date for their response. 

When the investigation is complete, the school district superintendent or the staff member leading the investigation will send you 
a written response. This response will include:  

•​ A summary of the results of the investigation  

•​ A determination of whether the school district failed to comply with civil rights laws  

•​ Any corrective measures or remedies needed  

•​ Notice about how you can appeal the decision 

What are the next steps if I disagree with the outcome? 

If you do not agree with the outcome of your complaint, you may appeal the decision to the Superintendent or designee and then 
to the Office of Superintendent of Public Instruction (OSPI). More information about this process, including important timelines, is 
included in the district’s Nondiscrimination Procedure 3210P and Sexual Harassment Procedure 3205P. 

I already submitted an HIB complaint – what will my school do? 

Harassment, intimidation, or bullying (HIB) can also be discrimination if it's related to a protected class. If you give your school a 
written report of HIB that involves discrimination or sexual harassment, your school will notify the Civil Rights Coordinator. The 
school district will investigate the complaint using both the Nondiscrimination Procedure 3210P and the HIB Procedure 3207P to 
fully resolve your complaint. 

Who else can help with HIB or Discrimination Concerns? 

Office of Superintendent of Public Instruction (OSPI) 

All reports must start locally at the school or district level. However, OSPI can assist students, families, communities, and school 
staff with questions about state law, the HIB complaint process, and the discrimination and sexual harassment complaint 
processes. 
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OSPI School Safety Center (For questions about harassment, intimidation, and bullying) 

•​ Website: ospi.k12.wa.us/student-success/health-safety/school-safety-center   

•​ Email: schoolsafety@k12.wa.us 

•​ Phone: 360-725-6068 

 

OSPI Equity and Civil Rights Office (For questions about discrimination and sexual harassment) 

•​ Website: https://ospi.k12.wa.us/policy-funding/equity-and-civil-rights  

•​ Email: equity@k12.wa.us 

•​ Phone: 360-725-6162 

Washington State Governor’s Office of the Education Ombuds (OEO) 

The Washington State Governor’s Office of the Education Ombuds works with families, communities, and schools to address 
problems together so every student can fully participate and thrive in Washington’s K-12 public schools. OEO provides informal 
conflict resolution tools, coaching, facilitation, and training about family, community engagement, and systems advocacy.  

•​ Website: www.oeo.wa.gov  

•​ Email: oeoinfo@gov.wa.gov  

•​ Phone: 1-866-297-2597 

U.S. Department of Education, Office for Civil Rights (OCR) 

The U.S. Department of Education, Office for Civil Rights (OCR) enforces federal nondiscrimination laws in public schools, 
including those that prohibit discrimination based on sex, race, color, national origin, disability, and age. OCR also has a 
discrimination complaint process. 

•​ Website: https://www.ed.gov/  

•​ Email: ocr@ed.gov  

•​ Phone: 800-421-3481 

Our School is Gender-Inclusive 

In Washington, all students have the right to be treated consistent with their gender identity at school. Our school will: 

•​ Address students by their requested name and pronouns, with or without a legal name change 

•​ Change a student’s gender designation and have their gender accurately reflected in school records 

•​ Allow students to use restrooms and locker rooms that align with their gender identity 

•​ Allow students to participate in sports, physical education courses, field trips, and overnight trips in accordance with 
their gender identity 

•​ Keep health and education information confidential and private 

•​ Allow students to wear clothing that reflects their gender identity and apply dress codes without regard to a student’s 
gender or perceived gender 

•​ Protect students from teasing, bullying, or harassment based on their gender or gender identity 

To review the district’s Gender-Inclusive Schools Policy 3210 and Procedure 3210P, visit 
https://www.asd.wednet.edu/for_families/for_parents/nondiscrimination_and_inclusive_schools. If you have questions or 
concerns, please contact the Gender-Inclusive Schools Coordinator: Kerri Helgeson, Director of Equity and Student Well-Being, 
kerri.helgeson@asd16.org, 360-618-6228, 315 N French Ave, Arlington, WA 98223. 

 

29 
 

http://ospi.k12.wa.us/student-success/health-safety/school-safety-center
mailto:schoolsafety@k12.wa.us
https://ospi.k12.wa.us/policy-funding/equity-and-civil-rights
mailto:equity@k12.wa.us
http://www.oeo.wa.gov
mailto:oeoinfo@gov.wa.gov
https://www.ed.gov/
mailto:ocr@ed.gov
https://go.boarddocs.com/wa/apswa/Board.nsf/goto?open&id=BJ6VSU8232C2
https://go.boarddocs.com/wa/apswa/Board.nsf/goto?open&id=CCB2HF024201
https://www.asd.wednet.edu/for_families/for_parents/nondiscrimination_and_inclusive_schools
mailto:kerri.helgeson@asd16.org


 

For concerns about discrimination or discriminatory harassment based on gender identity or gender expression, please see the 
information above. 

SEXUAL HARASSMENT 
This school district is committed to maintaining a positive and productive learning environment for students that is free from 
discrimination, including sexual harassment. This commitment extends to all students involved in academic, educational, 
extracurricular, athletic, and other programs or activities of the school, whether that program or activity is in a school facility, on 
school transportation or at a class or school training held elsewhere.  
 
Definitions  
For purposes of this policy, “sexual harassment” means unwelcome conduct or communication of a sexual nature. Sexual 
harassment can occur adult to student, student to student, or can be carried out by a group of students or adults. The district 
prohibits sexual harassment of students by other students, employees, or third parties involved in school district activities.  
Under federal and state law, the term “sexual harassment” includes:  
• acts of sexual violence;  
• unwelcome sexual or gender-directed conduct or communication that interferes with an individual’s educational performance or 
creates an intimidating, hostile, or offensive environment;  
• unwelcome sexual advances;  
• unwelcome requests for sexual favors;  
• sexual demands when submission is a stated or implied condition of obtaining an educational benefit; and  
• sexual demands where submission or rejection is a factor in an academic, or other school-related decision affecting an 
individual. A “hostile environment” has been created for a student when sexual harassment is sufficiently serious to interfere with 
or limit the student’s ability to participate in or benefit from the school’s program. The more severe the conduct, the less need 
there is to demonstrate a repetitive series of incidents. In fact, a single or isolated incident of sexual harassment may create a 
hostile environment if the incident is sufficiently severe, violent, or egregious.  
Investigation and Response  
If the district knows, or reasonably should know, that sexual harassment has created a hostile environment, it will promptly 
investigate to determine what occurred and take appropriate steps to resolve the situation. If an investigation reveals that sexual 
harassment has created a hostile environment, the district will take prompt and effective steps reasonably calculated to end the 
sexual harassment, eliminate the hostile environment, prevent its recurrence and as appropriate, remedy its effects. The district 
will take prompt, equitable and remedial action within its authority on reports, complaints and grievances alleging sexual 
harassment that come to the attention of the district, either formally or informally. The district will take these steps every time a 
complaint alleging sexual harassment comes to the attention of the district, either formally or formally. 
Allegations of criminal misconduct will be reported to law enforcement and suspected child abuse will be reported to law 
enforcement or Child Protective Services. Regardless of whether the misconduct is reported to law enforcement, school staff will 
promptly investigate to determine what occurred and take appropriate steps to resolve the situation, to the extent that such 
investigation does not interfere with an ongoing criminal investigation. A criminal investigation does not relieve the district of its 
independent obligation to investigate and resolve sexual harassment. Engaging in sexual harassment will result in appropriate 
discipline or other appropriate sanctions against offending students, staff or other third parties involved in school district 
activities. Anyone else who engages in sexual harassment on school property or at school activities will have their access to 
school property and activities restricted, as appropriate.  
Retaliation and False Allegations  
Retaliation against any person who makes, or is a witness in, a sexual harassment complaint is prohibited and will result in 
appropriate discipline. The district will take appropriate actions to protect involved persons from retaliation. It is a violation of this 
policy to knowingly report false allegations of sexual harassment. Persons found to knowingly report or corroborate false 
allegations will be subject to appropriate discipline.  
Staff Responsibilities  
The Superintendent will develop and implement formal and informal procedures for receiving, investigating and resolving 
complaints or reports of sexual harassment. The procedures will include reasonable and prompt time lines and delineate staff 
responsibilities under this policy. Any school employee who witnesses sexual harassment or receives a report, informal 
complaint, or written complaint about sexual harassment is responsible for informing the district Title IX or Civil Rights 
Compliance Officer. All staff members are also responsible for directing complainants to the formal complaint process. Reports of 
discrimination and discriminatory harassment will be referred to the district’s Title IX/Civil Rights Compliance Officer. Reports of 
disability discrimination or harassment will be referred to the district’s Section 504 Compliance Officer.  
Notice and Training  
The Superintendent will develop procedures to provide age-appropriate information and education to district staff, students, 
parents and volunteers regarding this policy and the recognition and prevention of sexual harassment. At a minimum sexual 
harassment recognition and prevention and the elements of this policy will be included in staff, student and regular volunteer 
orientation. This policy and the procedure, which includes the complaint process, will be posted in each district building in a 
place available to staff, students, parents, volunteers and visitors. Information about the policy and procedure will be clearly 
stated and conspicuously posted throughout each school building, provided to each employee and reproduced in each student, 
staff, volunteer and parent handbook. Such notices will identify the district’s Title IX Compliance Officer and provide contact 
information, including the Compliance Officer’s email address.  
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Policy Review  
The Superintendent will make an annual report to the Board reviewing the use and efficacy of this policy and related procedures. 
Recommendations for changes to this policy, if applicable, will be included in the report. The Superintendent is encouraged to 
involve staff, students, volunteers and parents in the review process. Reference: Policy 3205 
 
STUDENT DISCIPLINE 
“Discipline” means any action taken by the school district in response to behavioral violations. Discipline is not necessarily 
punitive, but can take positive and supportive forms. Data show that a supportive response to behavioral violation is more 
effective and increases equitable educational opportunities. The purposes of this policy and accompanying procedure include:  

●​ Engaging with families and the community and striving to understand and be responsive to cultural context 
●​ Supporting students in meeting behavioral expectations, including providing for early involvement of parents 
●​ Administering discipline in ways that respond to the needs and strengths of students and keep students in the 

classroom to the maximum extent possible 
●​ Providing educational services that students need during suspension and expulsion  
●​ Facilitating collaboration between school personnel, students, and parents, and thereby supporting successful reentry 

into the classroom following a suspension or expulsion 
●​ Ensuring fairness, equity, and due process in the administration of discipline 
●​ Providing every student with the opportunity to achieve personal and academic success 
●​ Providing a safe environment for all students and for district employees 
 

The Superintendent shall establish and make available rules of student conduct, designed to provide students with a safe, 
healthy, and educationally sound environment. Students are expected to be aware of the district’s rules of student conduct, 
including behavior standards that respect the rights, person, and property of others. Students and staff are expected to work 
together to develop a positive climate for learning. 
 
Minimizing exclusion, engaging with families, and supporting students  
Unless a student’s presence poses an immediate and continuing danger to others or an immediate and continuing threat to the 
educational process, staff members must first attempt one or more forms of other forms of discipline to support students in 
meeting behavioral expectations before imposing classroom exclusion, short-term suspension, or in-school suspension. Before 
imposing a long-term suspension or expulsion, the district must first consider other forms of discipline.  
 
These other forms of discipline may involve the use of best practices and strategies included in the state menu for behavior 
developed under RCW 28A.165.035. The accompanying procedure will identify a list of other forms of discipline for staff use. 
However, staff members are not restricted to that list and may use any other form of discipline compliant with WAC 
392-400-025(9). 
 
School personnel must make every reasonable attempt to involve parents and students to resolve behavioral violations. The 
district must ensure that associated notices, hearings, conferences, meetings, plans, proceedings, agreements, petitions, and 
decisions are in a language the student and parents understand; this may require language assistance. Language assistance 
includes oral and written communication and further includes assistance to understand written communication, even if parents 
cannot read any language. The district’s use of suspension and expulsion will have a real and substantial relationship to the 
lawful maintenance and operation of the school district, including but not limited to, the preservation of the health and safety of 
students and employees and the preservation of an educational process that is conducive to learning.  
 
As described in the procedures, the district will offer educational services to students during suspension or expulsion. When the 
district administers a long-term suspension or expulsion, the district will timely hold a re engagement meeting and collaborate 
with parents and students to develop a re engagement plan that is tailored to the student’s individual circumstances, in order to 
return the student to school successfully. Additionally, any student who has been suspended or expelled may apply for 
readmission at any time.  
 
Staff authority 
District staff members are responsible for supervising students during the school day, during school activities, whether on or off 
campus, and on the school bus. Staff members will seek early involvement of parents in efforts to support students in meeting 
behavioral expectations. The Superintendent has general authority to administer discipline, including all exclusionary discipline. 
The Superintendent will identify other staff members to whom the Superintendent has designated disciplinary authority. After 
attempting at least one other form of discipline, teachers have statutory authority to impose classroom exclusion for behaviors 
that disrupt the educational process. Because perceptions of subjective behaviors vary and include implicit or unconscious bias, 
the accompanying procedures will seek to identify the types of behaviors for which the identified district staff may administer 
discipline.  
 
Ensuring fairness, providing notice, and an opportunity for a hearing 
When administering discipline, the district will observe all of the student’s constitutional rights. The district will notify parents as 
soon as reasonably possible about classroom exclusion and before administering any suspension or expulsion. The district will 
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provide opportunities for parent participation during an initial hearing with the student. The district will provide parents with 
written notice, consistent with WAC 392-400-455, of a suspension or expulsion no later than one school business day following 
the initial hearing. As stated above, language assistance includes oral and written communication and further includes 
assistance to understand written communication, even if parents cannot read any language. The district has established 
procedures for review and appeal of suspensions, expulsions, and emergency expulsions, consistent with WAC 392-400-430 
through 392-400-530.  
 
The district has also established procedures to address grievances of parents or students related to other forms of discipline, 
classroom exclusion, and exclusion from transportation or extra-curricular activity. The grievance procedures include an 
opportunity for the student to share his or her perspective and explanation regarding the behavioral violation.  
 
Development and review 
Accurate and complete reporting of all disciplinary actions, including the behavioral violations that led to them, is essential for 
effective review of this policy; therefore, the district will ensure such reporting.  
The district will periodically collect and review data on disciplinary actions taken against students in each school. The data will be 
disaggregated into subgroups as required by RCW 28A.300.042, including students who qualify for special education or Section 
504. The data review will include classroom exclusion, in-school and short-term suspensions, and long-term suspensions and 
expulsions. The district will invite school personnel, students, parents, families, and the community to participate in the data 
review. The purpose of the data review is to determine if disproportionality exists; if disproportionality is found the district will take 
action to ensure that it is not the result of discrimination and may update this policy and procedure to improve fairness and equity 
regarding discipline.  
 
Distribution of policies and procedures 
The school district will make its discipline policies and procedures available to families and the community. The district will 
annually provide its discipline policies and procedures to all district personnel, students, and parents, which may require 
language assistance for students and parents with limited-English proficiency under Title VI of the Civil Rights Act of 1964. The 
school district will ensure district employees and contractors are knowledgeable of the discipline policies and procedures.  

 
Engaging with Families & Language Assistance 
The district must provide for early involvement of parents in efforts to support students in meeting behavioral expectations. 
Additionally, the district must make every reasonable attempt to involve the student and parent in the resolution of behavioral 
violations. Unless an emergency circumstance exists, providing opportunity for this parental engagement is required before 
administering a suspension or expulsion.  
 
The district must ensure that it provides all discipline related communications [oral and written] required in connection with this 
policy and procedure in a language the student and parent(s) understand. These discipline related communications include 
notices, hearings, conferences, meetings, plans, proceedings, agreements, petitions, and decisions. This effort may require 
language assistance for students and parents with limited-English proficiency under Title VI of the Civil Rights Act of 1964. For 
parents who are unable to read any language, the district will provide written material orally.   
 
Supporting Students with Other Forms of Discipline  
Unless a student’s on-going behavior poses an immediate and continuing danger to others, or a student’s on-going behavior 
poses an immediate and continuing threat to the educational process, staff members must first attempt one or more forms of 
other forms of discipline to support students in meeting behavioral expectations before imposing classroom exclusion, short-term 
suspension, or in-school suspension. Before imposing a long-term suspension or expulsion, the district must first consider other 
forms of discipline.  
 
The types of behaviors for which the staff members may use other forms of discipline include any violation of the rules of 
conduct, as developed annually by the Superintendent. In connection with the rules of conduct, school principals and certificated 
building staff will confer at least annually to develop precise definitions and build consensus on what constitutes manifestation of 
problem behaviors. (See policy 3200 – Rights and Responsibilities.) The purpose of developing definitions and consensus on 
manifestation of a problem behavior is to address the differences in perception of subjective behaviors and reduce the effect of 
implicit or unconscious bias. 
 
These other forms of discipline may involve the use of best practices and strategies included in the state menu for behavior 
available online at: http://www.k12.wa.us/SSEO/pubdocs/BehaviorMenu.pdf.  
 
Staff members are not restricted to the Menu of Best Practices and may use any other form of discipline compliant with WAC 
392-400-025(9).  
 
Additionally, staff may use after-school detention as another form of discipline for not more than 30 minutes on any given day. 
Before assigning after-school detention, the staff member will inform the student of the specific behavior prompting the detention 
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and provide the student with an opportunity to explain or justify the behavior. At least one professional staff member will directly 
supervise students in after-school detention.  
 
Administering other forms of discipline cannot result in the denial or delay of the student’s nutritionally adequate meal or prevent 
a student from accomplishing a specific academic grade, subject, or graduation requirements.  
 
Students and parents may challenge the administration of other forms of discipline, including the imposition of after-school 
detention using the grievance process below. 
 
Staff Authority and Exclusionary Discipline 
District staff members are responsible for supervising students immediately before and after the school day; during the school 
day; during school activities (whether on or off campus); on school grounds before or after school hours when a school group or 
school activity is using school grounds; off school grounds, if the actions of the student materially or substantially affect or 
interferes with the educational process; and on the school bus.  
 
Staff members will seek early involvement of parents in efforts to support students in meeting behavioral expectations. The 
Superintendent has general authority to administer discipline, including all exclusionary discipline.  The Superintendent 
designates disciplinary authority to impose short-term suspension to building administrators, to impose long-term suspension to 
building and district administrators, to impose expulsion and emergency expulsion to building and district administrators. 
 
Classroom exclusions  
After attempting at least one other form of discipline, as set forth above, teachers have statutory authority to impose classroom 
exclusion. Classroom exclusion means the exclusion of a student from the classroom or instructional activity area based on a 
behavioral violation that disrupts the educational process. As stated above, the Superintendent, school principals, and 
certificated staff will work together to develop definitions and consensus on what constitutes behavior that disrupts the 
educational process to reduce the effect of implicit or unconscious bias. Additionally, the district authorizes building 
administrators to impose classroom exclusion with the same authority and limits of authority as classroom teachers.  
 
Classroom exclusion may be for all or any portion of the balance of the school day. Classroom exclusion does not encompass 
removing a student from school, including sending a student home early or telling a parent to keep a student at home, based on 
a behavioral violation. Removing a student from school constitutes a suspension, expulsion, or emergency expulsion and must 
include the notification and due process as stated in the section below. 
 
Classroom exclusion cannot result in the denial or delay of the student’s nutritionally adequate meal or prevent a student from 
accomplishing a specific academic grade, subject, or graduation requirements. 
 
The school will provide the student an opportunity to make up any assignments and tests missed during a classroom exclusion. 
The district will not administer any form of discipline, including classroom exclusions, in a manner that would result in the denial 
or delay of a nutritionally adequate meal to a student or prevent a student from accomplishing a specific academic grade, 
subject, or graduation requirements.  
 
Following the classroom exclusion of a student, the teacher (or other school personnel as identified) must report the classroom 
exclusion, including the behavioral violation that led to the classroom exclusion, to the principal or the principal’s designee as 
soon as reasonably possible. The principal or designee must report all classroom exclusions, including the behavioral violation 
that led to it to the Superintendent. Reporting of the behavioral violation that led to the classroom exclusion as “other” is 
insufficient.  
  
The teacher, principal, or the principal’s designee must notify the student’s parents regarding the classroom exclusion as soon as 
reasonably possible. As noted above, the district must ensure that this notification is in a language and form (i.e. oral or written) 
the parents understand. 
  
When the teacher or other authorized school personnel administers a classroom exclusion because the student’s statements or 
behavior pose an immediate and continuing danger to other students or school personnel, or an immediate and continuing threat 
of material and substantial disruption of the educational process: 

(a) The teacher or other school personnel must immediately notify the principal or the principal’s designee; and 
(b) The principal or the principal’s designee must meet with the student as soon as reasonably possible and administer 
appropriate discipline. 

 
The district will address student and parent grievances regarding classroom exclusion through the grievance procedures. 
 
Grievance process for other forms of discipline and classroom exclusion 
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Any parent/guardian or student who is aggrieved by the imposition of other forms of discipline and/or classroom exclusion has 
the right to an informal conference with the principal for resolving the grievance. If the grievance pertains to the action of an 
employee, the district will notify that employee of the grievance as soon as reasonably possible.   
  
At such conferences, the student and parent will have the opportunity to voice issues and concerns related to the grievance and 
ask questions of staff members involved in the grievance matter. Staff members will have the opportunity to respond to the 
issues and questions related to the grievance matter. Additionally, the principal will have the opportunity to address issues and 
questions raised and to ask questions of the parent, student, and staff members. 
  
If after exhausting this remedy the grievance is not yet resolved, the parent and student will have the right, upon two (2) school 
business days prior notice, to present a written and/or oral grievance to the Superintendent or designee. The Superintendent or 
designee will provide the parent and student with a written copy of its response to the grievance within ten (10) school business 
days. Use of the grievance process will not impede or postpone the disciplinary action, unless the principal or Superintendent 
elects to postpone the disciplinary action.  
  
Discipline that may be grieved under this section includes other forms of discipline, including after-school detention; classroom 
exclusion; removal or suspension from athletic activity or participation; and removal or suspension from school-provided 
transportation. 
 
Suspension and expulsion – general conditions and limitations  
The district’s use of suspension and expulsion will have a real and substantial relationship to the lawful maintenance and 
operation of the school district, including but not limited to, the preservation of the health and safety of students and employees 
and the preservation of an educational process that is conducive to learning. The district will not expel, suspend, or discipline in 
any manner for a student’s performance of or failure to perform any act not related to the orderly operation of the school or 
school-sponsored activities or any other aspect of preserving the educational process. The district will not administer any form of 
discipline in a manner that would prevent a student from accomplishing a specific academic grade, subject, or graduation 
requirements. 
 
As stated above, the district must have provided the parent(s) opportunity for involvement to support the student and resolve 
behavioral violations before administering suspension or expulsion. Additionally, the Superintendent or designee must consider 
the student’s individual circumstances and the nature of the violation before administering a short-term or in-school suspension. 
 
The principal or designee at each school must report all suspensions and expulsions, including the behavioral violation that led 
to the suspension or expulsion, to the Superintendent or designee within twenty-four (24) hours after the administration. 
Reporting the behavioral violation that led to the suspension or expulsion as “other” is insufficient.  
 
An expulsion or suspension of a student may not be for an indefinite period and must have an end date. 
After suspending or expelling a student, the district will make reasonable efforts to return the student to the student’s regular 
educational setting as soon as possible. Additionally, the district must allow the student to petition for readmission at any time. 
The district will not administer any form of discipline in a manner that prevents a student from completing subject, grade-level, or 
graduation requirements. 
 
When administering a suspension or expulsion, the district may deny a student admission to, or entry upon, real and personal 
property that the district owns, leases, rents, or controls. The district must provide an opportunity for students to receive 
educational services during a suspension or expulsion (see below). The district will not suspend or expel a student from school 
for absences or tardiness. 
 
If during a suspension or expulsion the district enrolls a student in another program or course of study, the district may not 
preclude the student from returning to the student’s regular educational setting following the end of the suspension or expulsion, 
unless one of the following applies: 
The Superintendent or designee grants a petition to extend a student’s expulsion under WAC 392-400-480; the change of setting 
is to protect victims under WAC 392-400-810; or other law precludes the student from returning to his or her regular educational 
setting. 
 
In accordance with RCW 28A.600.420, a school district must expel a student for no less than one year if the district has 
determined that the student has carried or possessed a firearm on school premises, school-provided transportation, or areas of 
facilities while being used exclusively by public schools. The Superintendent may modify the expulsion on a case-by-case basis. 
 
A school district may also suspend or expel a student for up to one year if the student acts with malice (as defined under RCW 
9A.04.110) and displays an instrument that appears to be a firearm on school premises, school-provided transportation, or areas 
of facilities while being used exclusively by public schools. These provisions do not apply to students while engaged in a district 
authorized military education; a district authorized firearms convention or safety course; or district authorized rifle competition. 
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In-school suspension and short-term suspension  
The Superintendent designates building administrators with the authority to impose in-school and short-term suspension. Before 
administering an in-school or short-term suspension, staff members must have first attempted one or more other forms of 
discipline to support the student in meeting behavioral expectations and considered the student’s individual circumstances. The 
district will not administer in-school suspension that would result in the denial or delay of the student’s nutritionally adequate 
meal. 
 
Unless otherwise required by law, the district is not required to impose in-school or short-term suspensions and instead, strives 
to keep students in school, learning in a safe and appropriate environment. However, there are circumstances when the district 
may determine that in-school or short-term suspension is appropriate. As stated above, the district will work to develop 
definitions and consensus on what constitutes behavioral violations to reduce the effect of implicit or unconscious bias. In 
accordance with the other parameters of this policy, these circumstances may include the following types of student behaviors:  
   

●​ Being intoxicated or under the influence of controlled substance, alcohol or marijuana at school or while present at 
school activities; 

●​ Bomb scares or false fire alarms that cause a disruption to the school program; 
●​ Cheating or disclosure of exams; 
●​ Commission of any crime on school grounds or during school activities;  
●​ Dress code violations that the student refuses to correct (see student dress policy/procedure 3224);  
●​ Fighting: Fighting and instigating, promoting, or escalating a fight, as well as failure to disperse. Engaging in any form of 

fighting where physical blows are exchanged, regardless of who initiated the fight. This prohibition includes hitting, 
slapping, pulling hair, biting, kicking, choking, and scratching or any other acts in which a student intentionally inflicts or 
attempts to inflict injury on another; 

●​ Gang-related activity; 
●​ Harassment/intimidation/bullying; discriminatory or racially inflammatory language; 
●​ Intentional deprivation of student and staff use of school facilities; 
●​ Intentional endangerment to self, other students, or staff, including endangering on a school bus;​ 
●​ Intentional injury to another; 
●​ Intentionally defacing or destroying the property of another; 
●​ Intentionally obstructing the entrance or exit of any school building or room in order to deprive others of passing 

through; 
●​ Possession, use, sale, or delivery of illegal or controlled chemical substances; 
●​ Preventing students from attending class or school activities; 
●​ Refusal to cease prohibited behavior; 
●​ Refusal to leave an area when repeatedly instructed to do so by school personnel; 
●​ Sexual misconduct that could constitute sexual assault or harassment on school grounds, at school activities, or on 

school provided transportation; this includes loud or lewd sexual remarks; 
●​ Substantially and intentionally interfering with any class or activity; 
●​ Threats of violence to other students or staff; 
●​ Use or possession of weapons prohibited by state law and Policy 4210; 
●​ Videotaping fights, fight promotion/instigation. 

 
 
Initial hearing 
Before administering any in-school or short-term suspension, the district will attempt to notify the student’s parent(s) as soon as 
reasonably possible regarding the behavioral violation. Additionally, the principal or designee must conduct an informal initial 
hearing with the student to hear the student’s perspective. The principal or designee must provide the student an opportunity to 
contact his or her parent(s) regarding the initial hearing. The district must hold the initial hearing in a language the parent and 
student understand.  
 
At the initial hearing, the principal or designee will provide the student: 

●​ Notice of the student’s violation of this policy; 
●​ An explanation of the evidence regarding the behavioral violation;  
●​ An explanation of the discipline that may be administered; and 
●​ An opportunity for the student to share his or her perspective and provide explanation regarding the behavioral 

violation. 
 
Notice 
Following the initial hearing, the principal or designee must inform the student of the disciplinary decision regarding the 
behavioral violation, including the date when any suspension or expulsion will begin and end. 
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No later than one (1) school business day following the initial hearing with the student, the district will provide written notice of 
the suspension or expulsion to the student and parents in person, by mail, or by email in a language and form the student and 
parents will understand. The written notice must include:   

(a)​ A description of the student’s behavior and how the behavior violated this policy; 
(b)​ The duration and conditions of the suspension or expulsion, including the dates on which the suspension or expulsion 

will begin and end;  
(c)​ The other forms of discipline that the district considered or attempted, and an explanation of the district’s decision to 

administer the suspension or expulsion; 
(d)​ The opportunity to receive educational services during the suspension or expulsion; 
(e)​ The right of the student and parent(s) to an informal conference with the principal or designee; and 
(f)​ The right of the student and parent(s) to appeal the in-school or short-term suspension;  

 
For students in kindergarten through fourth grade, the district will not administer in-school or short-term suspension for more 
than ten (10) cumulative school days during any academic term. For students in grades five through twelve, the district will not 
administer in-school or short-term suspension for more than fifteen (15) cumulative school days during any single semester, or 
more than ten (10) cumulative school days during any single trimester. Additionally, the district will not administer a short-term or 
in-school suspension beyond the school year in which the behavioral violation occurred. 
 
The district will not administer in-school or short-term suspensions in a manner that would result in the denial or delay of a 
nutritionally adequate meal to a student. 
  
When administering an in-school suspension, school personnel must ensure they are physically in the same location as the 
student to provide direct supervision during the duration of the in-school suspension. Additionally, school personnel must ensure 
they are accessible to offer support to keep the student current with assignments and coursework for all of the student’s regular 
subjects or classes.  
 
Long-term suspensions and expulsions 
Before administering a long-term suspension or an expulsion, district personnel must consider other forms of discipline to 
support the student in meeting behavioral expectations. The district must also consider the other general conditions and 
limitations listed above.  
 
Unless otherwise required by law, the district is not required to impose long-term suspension or expulsion and may impose 
long-term suspension or expulsion only for specified misconduct. In general, the district strives to keep students in school, 
learning in a safe and appropriate environment. However, in accordance with the other parameters of this policy there are 
circumstances when the district may determine that long-term suspension or expulsion is appropriate for student behaviors listed 
in RCW 28A.600.015 (6)(a) through (d), which include:  
 

a.​ Having a firearm on school property or school transportation in violation of RCW 28A.600.420; 
b.​ Any of the following offenses listed in RCW 13.04.155, including: 

▪​ any violent offense as defined in RCW 9.94A.030, including  
▪​ any felony that Washington law defines as a class A felony or an attempt, criminal conspiracy, or solicitation 

to commit a class A felony; 
▪​ manslaughter; 
▪​ indecent liberties committed by forcible compulsion; 
▪​ kidnapping; 
▪​ arson; 
▪​ assault in the second degree; 
▪​ assault of a child in the second degree; 
▪​ robbery; 
▪​ drive-by shooting; and 
▪​ vehicular homicide or vehicular assault caused by driving a vehicle while under the influence of intoxicating 

liquor or any drug, or by operating a vehicle in a reckless manner.  
c.​ any sex offense as defined in RCW 9.94A.030, which includes any felony violation of chapter 9A.44 RCW (other than 

failure to registered as a sex offender in violation of 9A.44.132), including rape, rape of a child, child molestation, sexual 
misconduct with a minor, indecent liberties, voyeurism, and any felony conviction or adjudication with a sexual 
motivation finding;  

d.​ inhaling toxic fumes in violation of chapter 9.47A RCW; 
e.​ any controlled substance violation of chapter 69.50 RCW; 
f.​ any liquor violation of RCW 66.44.270; 
g.​ any weapons violation of chapter 9.41 RCW, including having a dangerous weapon at school in violation of RCW 

9.41.280; 
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h.​ any violation of chapter 9A.36 RCW, including assault, malicious harassment, drive-by shooting, reckless 
endangerment, promoting a suicide attempt, coercion, assault of a child, custodial assault, and failing to summon 
assistance for an injured victim of a crime in need of assistance; 

i.​ any violation of chapter 9A.40 RCW, including kidnapping, unlawful imprisonment, custodial interference, luring, and 
human trafficking; 

j.​ any violation of chapter 9A.46 RCW, including harassment, stalking, and criminal gang intimidation; and  
k.​ any violation of chapter 9A.48 RCW, including arson, reckless burning, malicious mischief, and criminal street gang 

tagging and graffiti.       
l.​ Two or more violations of the following within a three-year period 

●​ criminal gang intimidation in violation of RCW 9A.46.120: 
●​ gang activity on school grounds in violation of RCW 28A.600.455; 
●​ willfully disobeying school administrative personnel in violation of RCW 28A.635.020; and  
●​ defacing or injuring school property in violation of RCW 28A.635.060; and 

m.​ Any student behavior that adversely affects the health or safety of other students or educational staff. 
  
In addition to being a behavior specified in RCW 28A.600.015, before imposing long-term suspension or expulsion, district 
personnel must also determine that if the student returned to school before completing a long-term suspension or expulsion the 
student would pose an imminent danger to students, school personnel, or pose an imminent threat of material and substantial 
disruption to the educational process. As stated above, the district will work to develop definitions and consensus on what 
constitutes such an imminent threat to reduce the effect of implicit or unconscious bias. 
 
Behavior agreements 
The district authorizes staff to enter into behavior agreements with students and parents in response to behavioral violations, 
including agreements to reduce the length of a suspension conditioned on the participation in treatment services, agreements in 
lieu of suspension or expulsion, or agreements holding a suspension or expulsion in abeyance. Behavior agreements will also 
describe district actions planned to support behavior changes by the students. The district will provide any behavior agreement 
in a language and form the student and parents understand. 
 
A behavior agreement does not waive a student’s opportunity to participate in a re engagement meeting or to receive 
educational services. The duration of a behavior agreement must not exceed the length of an academic term. A behavior 
agreement does not preclude the district from administering discipline for behavioral violations that occur after the district enters 
into an agreement with the student and parents. 
 
Initial hearing 
Before administering any suspension or expulsion, the district will attempt to notify the student’s parent(s) as soon as reasonably 
possible regarding the behavioral violation. Additionally, the principal or designee must conduct an informal initial hearing with 
the student to hear the student’s perspective. The principal or designee must make a reasonable attempt to contact the student’s 
parents and provide an opportunity for the parents to participate in the initial hearing in person or by telephone. The district must 
hold the initial hearing in a language the parent and student understand. At the initial hearing, the principal or designee will 
provide the student: 

●​ Notice of the student’s violation of this policy; 
●​ An explanation of the evidence regarding the behavioral violation;  
●​ An explanation of the discipline that may be administered; and 
●​ An opportunity for the student to share his or her perspective and provide explanation regarding the behavioral 

violation. 
 
Following the initial hearing, the principal or designee must inform the student of the disciplinary decision regarding the 
behavioral violation, including the date when any suspension or expulsion will begin and end. 
 
Notice 
No later than one (1) school business day following the initial hearing with the student, the district will provide written notice of 
the suspension or expulsion to the student and parents in person, by mail, or by email. If the parent cannot read any language, 
the district will provide language assistance. The written notice must include:   

(a)​ A description of the student’s behavior and how the behavior violated this policy; 
(b)​ The duration and conditions of the suspension or expulsion, including the dates on which the suspension or expulsion 

will begin and end;  
(c)​ The other forms of discipline that the district considered or attempted, and an explanation of the district’s decision to 

administer the suspension or expulsion; 
(d)​ The opportunity to receive educational services during the suspension or expulsion; 
(e)​ The right of the student and parent(s) to an informal conference with the principal or designee; 
(f)​ The right of the student and parent(s) to appeal the suspension or expulsion; and 
(g)​ For any long-term suspension or expulsion, the opportunity for the student and parents to participate in a re engagement 

meeting. 
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Other than for the firearm exception under WAC 392-400-820, the district will not impose a long-term suspension or an expulsion 
for any student in kindergarten through fourth grade.  
 
If a long-term suspension or expulsion may exceed ten (10) days, the district will consider whether the student is currently 
eligible or might be deemed eligible for special education services. If so, the principal will notify relevant special education staff of 
the suspension or expulsion so that the district can ensure it follows its special education discipline procedures as well as its 
general education discipline procedures. 
 
Divergence between long-term suspension and expulsion  
A long-term suspension may not exceed the length of an academic term. The district may not administer a long-term suspension 
beyond the school year in which the behavioral violation occurred.  
 
An expulsion may not exceed the length of an academic term, unless the Superintendent grants a petition to extend the 
expulsion under WAC 392-400-480. The district is not prohibited from administering an expulsion beyond the school year in 
which the behavioral violation occurred.  
 
Emergency Expulsions 
The district may immediately remove a student from the student’s current school placement, subject to the following 
requirements:  
 
The district must have sufficient cause to believe that the student’s statements or observable behaviors pose:  

●​ An immediate and continuing danger to other students or school personnel; or  
●​ An immediate and continuing threat of material and substantial disruption of the educational process. 

 
The district may not impose an emergency expulsion solely for investigating student conduct.  
 
For purposes of determining sufficient cause for an emergency expulsion, the phrase “immediate and continuing threat of 
material and substantial disruption of the educational process” means: 

●​ The student’s behavior results in an extreme disruption of the educational process that creates a substantial barrier to 
learning for other students across the school day; and 

●​ School personnel have exhausted reasonable attempts at administering other forms of discipline to support the student 
in meeting behavioral expectations.  

 
An emergency expulsion may not exceed ten consecutive school days. An emergency expulsion must end or be converted to 
another form of discipline within ten (10) school days from its start.  
 
After an emergency expulsion, the district must attempt to notify the student’s parents, as soon as reasonably possible, 
regarding the reason the district believes the student’s statements or behaviors pose an immediate and continuing danger to 
other students or school personnel, or an immediate and continuing threat of material and substantial disruption of the education 
process. 

 
Notice 
Within twenty-four (24) hours after an emergency expulsion, the district will provide written notice to the student and parents in 
person, by mail, or by email. The written notice must include: 
▪​ The reason the student’s statements or behaviors pose an immediate and continuing danger to students or school 

personnel, or poses an immediate and continuing threat of material and substantial disruption of the educational process; 
▪​ The duration and conditions of the emergency expulsion, including the date on which the emergency 

expulsion will begin and end; 
▪​ The opportunity to receive educational services during the emergency expulsion; 
▪​ The right of the student and parent(s) to an informal conference with the principal or designee; and 
▪​ The right of the student and parent(s) to appeal the emergency expulsion, including where and to whom 

the appeal must be requested. 
 
If the district converts an emergency expulsion to a suspension or expulsion, the district must: 
(a) Apply any days that the student was emergency expelled before the conversion to the total length of the suspension or 
expulsion; and  
(b) Provide the student and parents with notice and due process rights under WAC 392-400-455 through 392-400-480 
appropriate to the new disciplinary action. 
 
All emergency expulsions, including the reason the student’s statements or behaviors pose an immediate and continuing danger 
to other students or school personnel, must be reported to the Superintendent or designee within twenty-four (24) hours after the 
start of the emergency expulsion. 
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Appeal, Reconsideration, and Petition 
 
Optional conference with principal 
If a student or the parent(s) disagree with the district’s decision to suspend, expel, or emergency expel the student, the student 
or parent(s) may request an informal conference with the principal or designee to resolve the disagreement. The parent or 
student may request an informal conference orally or in writing. 

 
The principal or designee must hold the conference within three (3) school business days after receiving the request, unless 
otherwise agreed to by the student and parent(s).  

 
During the informal conference, the student and parent(s) will have the opportunity to share the student’s perspective and 
explanation regarding the events that led to the behavioral violation. The student and parent will also have the opportunity to 
confer with the principal or designee and school personnel involved in the incident that led to the suspension or expulsion. 
Further, the student and parent will have the opportunity to discuss other forms of discipline that the district could administer. 
 
An informal conference will not limit the right of the student or parent(s) to appeal the suspension or expulsion, participate in a re 
engagement meeting, or petition for readmission. 
 
Appeals 
Requesting appeal 
The appeal provisions for in-school and short-term suspension differ from those for long-term suspension and expulsion. The 
appeal provisions for long-term suspension or expulsion and emergency expulsion have similarities but the timelines differ.  
 
A student or the parent(s) may appeal a suspension, expulsion, or emergency expulsion to the Superintendent or designee orally 
or in writing. For suspension or expulsion, the request to appeal must be within five (5) school business days from when the 
district provided the student and parent with written notice. For emergency expulsion, the request to appeal must be within three 
(3) school business days from when the district provided the student and parent with written notice.  
 
When an appeal for long-term suspension or expulsion is pending, the district may continue to administer the long-term 
suspension or expulsion during the appeal process, subject to the following requirements: 

●​ The suspension or expulsion is for no more than ten (10) consecutive school days from the initial hearing or until the 
appeal is decided, whichever is earlier; 

●​ The district will apply any days of suspension or expulsion occurring before the appeal is decided to the term of the 
student’s suspension or expulsion and may not extend the term of the student’s suspension or expulsion; and  

●​ If the student returns to school before the appeal is decided, the district will provide the student an opportunity to make 
up assignments and tests missed during the suspension or expulsion upon the student’s return. 

 
In-school and short-term suspension appeal 
For short-term and in-school suspensions, the Superintendent or designee will provide the student and parents the opportunity to 
share the student’s perspective and explanation regarding the behavioral violation orally or in writing. 
The Superintendent or designee must deliver a written appeal decision to the student and parent(s) in person, by mail, or by 
email within two (2) school business days after receiving the appeal. The written decision must include: 

▪​ The decision to affirm, reverse, or modify the suspension; 
▪​ The duration and conditions of the suspension, including the beginning and ending dates; 
▪​ The educational services the district will offer to the student during the suspension; and  
▪​ Notice of the student and parent(s)’ right to request review and reconsideration of the appeal decision, including 

where and to whom to make such a request. 
 
Long-term suspension or expulsion and emergency expulsion appeal 
For long-term suspension or expulsion and emergency expulsions, the Superintendent or designee will provide the student and 
parent(s) written notice in person, by mail, or by email, within one (1) school business day after receiving the appeal request, 
unless the parties agree to a different timeline. Written notice will include: 

●​ The time, date, and location of the appeal hearing; 
●​ The name(s) of the official(s) presiding over the appeal; 
●​ The right of the student and parent(s) to inspect the student’s education records; 
●​ The right of the student and parent(s) to inspect any documentary or physical evidence and a list of any witnesses that 

will be introduced at the hearing;  
●​ The rights of the student and parent(s) to be represented by legal counsel; question witnesses; share the student’s 

perspective and explanation; and introduce relevant documentary, physical, or testimonial evidence; and 
●​ Whether the district will offer a re engagement meeting before the appeal hearing. 
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For long-term suspension or expulsion, the student, parent(s) and district may agree to hold a re engagement meeting and 
develop a re engagement plan before the appeal hearing. The student, parent(s), and district may mutually agree to postpone 
the appeal hearing while participating in the re engagement process. 

 
Hearings 
A hearing to appeal a long-term suspension or expulsion or emergency expulsion is a quasi-judicial process exempt from the 
Open Public Meetings Act (OPMA). To protect the privacy of student(s) and others involved, the district will hold hearings without 
public notice and without public access unless the student(s) and/or the parent(s) or their counsel requests an open hearing. 
Regardless of whether the hearing is open or closed, the district will make reasonable efforts to comply with the Family 
Educational Rights and Privacy Act (FERPA) concerning confidentiality of student education records.   

 
When students are charged with violating the same rule and have acted in concert and the facts are essentially the same for all 
students, a single hearing may be conducted for them if the hearing officer believes that the following conditions exist:  

●​ A single hearing will not likely result in confusion; and  
●​ No student will have his/her interest substantially prejudiced by a group hearing.   

 
If the official presiding over the hearing finds that a student’s interests will be substantially prejudiced by a group hearing, the 
presiding official may order a separate hearing for that student. The parent and student have the right to petition for an individual 
hearing. 
For long-term suspension or expulsion, the district will hold an appeal hearing within three (3) school business days after the 
Superintendent or designee received the appeal request, unless otherwise agreed to by the student and parent(s). 
 
For emergency expulsion, the district will hold an appeal hearing within two (2) school business days after the Superintendent or 
designee received the appeal request, unless the student and parent(s) agree to another time. 

 
The school board may designate the Superintendent or a hearing officer to hear and decide appeals. The presiding official(s) 
may not have been involved in the student’s behavioral violation or the decision to suspend or expel the student. 
 
Upon request, the student and parent(s) or their legal representative may inspect any documentary or physical evidence and list 
of any witnesses that the district will introduce at the appeal hearing. The district must make the information available as soon as 
reasonably possible, but no later than the end of the school business day before the appeal hearing. The district may also 
request to inspect any documentary or physical evidence and list of any witnesses that the student and parent(s) intend to 
introduce at the appeal hearing. The student and parent(s) must make this information available as soon as reasonably possible, 
but no later than the end of the school business day before the appeal hearing.      
 
Upon request, the student and parent(s) may review the student’s education records. The district will make the records available 
as soon as reasonably possible, but no later than the end of the school business day before the appeal hearing. 
 
If a witness for the district cannot or does not appear at the appeal hearing, the presiding official(s) may excuse the witness’ 
nonappearance if the district establishes that: 

●​ The district made a reasonable effort to produce the witness; and 
●​ The witness’ failure to appear is excused by fear of reprisal or another compelling reason. 

 
The district will record the appeal hearing by manual, electronic, or other type of recording device and upon request of the 
student or parent(s) provide them a copy of the recording. 

 
For long-term suspension or expulsion, the presiding official(s) must base the decision solely on the evidence presented at the 
hearing. The presiding official(s) will provide a written decision to the student and parent(s) in person, by mail, or by email within 
three (3) school business days after the appeal hearing. The written decision must include: 

●​ The findings of fact; 
●​ A determination whether (i) the student’s behavior violated this policy; (ii) the behavioral violation reasonably warrants 

the suspension or expulsion and the length of the suspension or expulsion; and (iii) the suspension or expulsion is 
affirmed, reversed, or modified; 

●​ The duration and conditions of suspension or expulsion, including the beginning and ending dates;  
●​ Notice of the right of the student and parent(s) to request a review and reconsideration of the appeal decision. The 

notice will include where and to whom to make such a request; and 
●​ Notice of the opportunity for a re engagement meeting and contact information for the person who will schedule it.  

 
For emergency expulsion, the district will provide a written decision to the student and parent(s) in person, by mail, or by email 
within one (1) school business day after the appeal hearing. The written decision must include: 

●​ The findings of fact; 

40 
 



 

●​ A determination whether the student’s statements or behaviors continue to pose (i) an immediate and continuing 
danger to students or school personnel; or (ii) an immediate and continuing threat of material and substantial disruption 
of the educational process; 

●​ Whether the district will end the emergency expulsion or convert the emergency expulsion to a suspension or 
expulsion. If the district converts the emergency expulsion to a suspension or expulsion, the district will provide the 
student and parent(s) notice and due process consistent with the disciplinary action to which the emergency expulsion 
was converted; and 

●​ Notice of the right of the student and parent(s) to request a review and reconsideration of the appeal decision. The 
notice will include where and to whom to make such a request.  

 
Reconsideration of appeal 
The student or parents may request the school board review and reconsider the district’s appeal decision for long-term 
suspensions or expulsions and emergency expulsions. This request may be either oral or in writing.  
 
For long-term suspension or expulsion, the student or parent(s) may request a review within ten (10) school business days from 
when the district provided the student and parent(s) with the written appeal decision. 
 
For emergency expulsion, the student or parent(s) may request a review within five (5) school business days from when the 
district provided the student and parent(s) with the written appeal decision. 

 
●​ In reviewing the district’s decision, the school board must consider (i) all documentary and physical evidence from the 

appeal hearing related to the behavioral violation; (ii) any records from the appeal hearing; (iii) relevant state law; and 
(iv) this policy adopted. 

●​ The school board may request to meet with the student and parent(s), the principal, witnesses, and/or school personnel 
to hear further arguments and gather additional information. 

●​ The decision of the school board will be made only by board members who were not involved in (i) the behavioral 
violation; (ii) the decision to suspend or expel the student; or (iii) the appeal decision.  

 
For long-term suspension or expulsion, the school board will provide a written decision to the student and parent(s) in person, by 
mail, or by email within ten (10) school business days after receiving the request for review and reconsideration. The written 
decision must identify: 

●​ Whether the school board affirms, reverses, or modifies the suspension or expulsion; 
●​ The duration and conditions of the suspension or expulsion, including the beginning and ending dates of the 

suspension or expulsion; and  
●​ For long-term suspensions or expulsions, notice of the opportunity to participate in a re engagement meeting. 

 
For emergency expulsion, the school board will provide a written decision to the student and parent(s) in person, by mail, or by 
email within five (5) school business days after receiving the request for review and reconsideration. The written decision must 
identify: 

●​ Whether the school board affirms or reverses the school district’s decision that the student’s statements or behaviors 
posed (i) an immediate and continuing danger to students or school personnel; or (ii) an immediate and continuing 
threat of material and substantial disruption of the educational process. 

●​ If the emergency expulsion has not yet ended or been converted, whether the district will end the emergency expulsion 
or convert the emergency expulsion to a suspension or expulsion. If the district converts the emergency expulsion to a 
suspension or expulsion, the district will provide the student and parent(s) notice and due process under WAC 
392-400-455 through 392-400-480 consistent with the disciplinary action to which the emergency expulsion was 
converted. 

 
Petition to extend an expulsion 
When risk to public health or safety warrants extending a student’s expulsion, the principal or designee may petition the 
Superintendent or designee for authorization to exceed the academic term limitation on an expulsion. The petition must inform 
the Superintendent or designee of: 

●​ The behavioral violation that resulted in the expulsion and the public health or safety concerns; 
●​ The student’s academic, attendance, and discipline history; 
●​ Any nonacademic supports and behavioral services the student was offered or received during the expulsion; 
●​ The student’s academic progress during the expulsion and the educational services available to the student during the 

expulsion;  
●​ The proposed extended length of the expulsion; and 
●​ The student’s re engagement plan. 

 
The principal or designee may petition to extend an expulsion only after the development of a re engagement plan under WAC 
392-400-710 and before the end of the expulsion. For violations of WAC 392-400-820 involving a firearm on school premises, 
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school-provided transportation, or areas of facilities while being used exclusively by public schools, the principal or designee 
may petition to extend an expulsion at any time. 
 

Notice 
The district will provide written notice of a petition to the student and parent(s) in person, by mail, or by email within one (1) 
school business day from the date the Superintendent or designee received the petition. The written notice must include: 

●​ A copy of the petition; 
●​ The right of the student and parent(s) to an informal conference with the Superintendent or designee to be held within 

five (5) school business days from the date the district provided written notice to the student and parent(s); and 
●​ The right of the student and parent(s) to respond to the petition orally or in writing to the Superintendent or designee 

within five (5) school business days from the date the district provided the written notice. 
 

The Superintendent or designee may grant the petition only if there is substantial evidence that, if the student were to return to 
the student’s previous school of placement after the length of an academic term, the student would pose a risk to public health or 
safety. The Superintendent or designee must deliver a written decision to the principal, the student, and the student’s parent(s) in 
person, by mail, or by email within ten (10) school business days after receiving the petition. 
 
If the Superintendent or designee does not grant the petition, the written decision must identify the date when the expulsion will 
end.  
 
If the Superintendent or designee grants the petition, the written decision must include: 

●​ The date on which the extended expulsion will end; 
●​ The reason that, if the student were to return before the initial expulsion end date, the student would pose a risk to 

public health or safety; and  
●​ Notice of the right of the student and parent(s) to request a review and reconsideration. The notice will include where 

and to whom to make such a request;  
 
Review and Reconsideration of extension of expulsion 
The student or parent(s) may request that the school board review and reconsider the decision to extend the student’s expulsion. 
The student or parents may request the review orally or in writing within ten (10) school business days from the date the 
Superintendent or designee provides the written decision. 
 
The school board may request to meet with the student or parent(s) or the principal to hear further arguments and gather 
additional information. 
 
The decision of the school board may be made only by board members who were not involved in the behavioral violation, the 
decision to expel the student, or the appeal decision. 
 
The school board will provide a written decision to the student and parent(s) in person, by mail, or by email within ten (10) school 
business days after receiving the request for review and reconsideration. The written decision must identify: 

●​ Whether the school board affirms, reverses, or modifies the decision to extend the student’s expulsion; and 
●​ The date when the extended expulsion will end. 

 
Any extension of an expulsion may not exceed the length of an academic term. 

 
The district will annually report the number of petitions approved and denied to the Office of Superintendent of Public Instruction.  
 
Educational Services 
 
The district will offer educational services to enable a student who is suspended or expelled to: 

●​ Continue to participate in the general education curriculum; 
●​ Meet the educational standards established within the district; and 
●​ Complete subject, grade-level, and graduation requirements. 

  
When providing a student the opportunity to receive educational services during exclusionary discipline, the school must 
consider: 

●​ Meaningful input from the student, parents, and the student’s teachers; 
●​ Whether the student’s regular educational services include English language development services, special 

education, accommodations and related services under Section 504 of the Rehabilitation Act of 1973, or 
supplemental services designed to support the student’s academic achievement; and  

●​ Access to any necessary technology, transportation, or resources the student needs to participate fully in the 
educational services. 
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After considering the factors and input described above, the district will determine a student’s educational services on a 
case-by-case basis. Any educational services in an alternative setting should be comparable, equitable, and appropriate to the 
regular educational services a student would have received in the absence of exclusionary discipline.  
 
As soon as reasonably possible after administering a suspension or expulsion, the district will provide written notice to the 
student and parents about the educational services the district will provide. The notice will include a description of the 
educational services and the name and contact information of the school personnel who can offer support to keep the student 
current with assignments and coursework. 
 
For students subject to suspension or emergency expulsion up to five (5) days, a school must provide at least the following: 

●​ Course work, including any assigned homework, from all of the student’s regular subjects or classes; 
●​ Access to school personnel who can offer support to keep the student current with assignments and coursework for 

all of the student’s regular subjects or classes; and 
●​ An opportunity for the student to make up any assignments and tests missed during the period of suspension or 

emergency expulsion. 
For students subject to suspension or emergency expulsion for six (6) to ten (10) consecutive school days, a school must 
provide at least the following: 

●​ Course work, including any assigned homework, from all of the student’s regular subjects or classes; 
●​ An opportunity for the student to make up any assignments and tests missed during the period of suspension or 

emergency expulsion; and 
●​ Access to school personnel who can offer support to keep the student current with assignments and coursework for 

all of the student’s regular subjects or classes. School personnel will make a reasonable attempt to contact the 
student or parents within three (3) school business days following the start of the suspension or emergency 
expulsion and periodically thereafter until the suspension or emergency expulsion ends to:  

o​ Coordinate the delivery and grading of course work between the student and the student’s teacher(s) at a 
frequency that would allow the student to keep current with assignments and course work for all of the 
student’s regular subjects or classes; and  

o​ Communicate with the student, parents, and the student’s teacher(s) about the student’s academic 
progress. 

 
For students subject to expulsion or suspension for more than ten (10) consecutive school days, a school will make provisions 
for educational services in accordance with the “Course of Study” provisions of WAC 392-121-107.  
 
Readmission application process  
The readmission process is different from and does not replace the appeal process. Students who have been suspended or 
expelled may make a written request for readmission to the district at any time. If a student desires to be readmitted at the 
school from which he/she has been suspended/expelled, the student will submit a written application to the principal, who will 
recommend admission or non-admission. If a student wishes admission to another school, he/she will submit the written 
application to the Superintendent. The application will include: 

●​ The reasons the student wants to return and why the request should be considered; 
●​ Any evidence that supports the request; and   
●​ A supporting statement from the parent or others who may have assisted the student. 

 
The Superintendent will advise the student and parent of the decision within seven (7) school days of the receipt of such 
application. 
 

  
Re-engagement Meeting​
The re-engagement process is distinct from a written request for readmission. The reengagement meeting is also distinct from 
the appeal process, including an appeal hearing, and does not replace an appeal hearing. The district must convene a re 
engagement meeting for students with a long-term suspension or expulsion.  
 
Before convening a re-engagement meeting, the district will communicate with the student and parent(s) to schedule the meeting 
time and location. The purpose of the reengagement meeting is to discuss with the student and his or her parent(s)/guardian(s) a 
plan to re-engage the student.  

  
The re engagement meeting must occur: 

●​ Within twenty (20) calendar days of the start of the student’s long-term suspension or expulsion, but no later than five 
(5) calendar days before the student’s return to school; or 

●​ As soon as reasonably possible, if the student or parents request a prompt re engagement meeting.  
 
Re Engagement plan 
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The district will collaborate with the student and parents to develop a culturally-sensitive and culturally-responsive re 
engagement plan tailored to the student’s individual circumstances to support the student in successfully returning to school. In 
developing a re engagement plan, the district must consider: 

●​ The nature and circumstances of the incident that led to the student’s suspension or expulsion; 
●​ As appropriate, students’ cultural histories and contexts, family cultural norms and values, community resources, and 

community and parent outreach; 
●​ Shortening the length of time that the student is suspended or expelled; 
●​ Providing academic and nonacademic supports that aid in the student’s academic success and keep the student 

engaged an on track to graduate; and 
●​ Supporting the student parents, or school personnel in taking action to remedy the circumstances that resulted in the 

suspension or expulsion and preventing similar circumstances from recurring. 
The district must document the re engagement plan and provide a copy of the plan to the student and parents. The district must 
ensure that both the reengagement meeting and the re engagement plan are in a language the student and parents understand. 
 
Exceptions for protecting victims 
The district may preclude a student from returning to the student’s regular educational setting following the end date of a 
suspension or expulsion to protect victims of certain offenses as follows: 

●​ A student committing an offense under RCW 28A.600.460(2), when the activity is directed toward the teacher, shall not 
be assigned to that teacher’s classroom for the duration of the student’s attendance at that school or any other school 
where the teacher is assigned; 

●​ A student who commits an offense under RCW 28A.600.460(3), when directed toward another student, may be 
removed from the classroom of the victim for the duration of the student's attendance at that school or any other school 
where the victim is enrolled. Reference: Policy 3241 

 
STUDENT DRESS 
Preserving a beneficial learning environment and assuring the safety and well being of all students are primary concerns. A 
dress code policy provides an opportunity to educate students about appropriate types of clothing and expression in different 
contexts. Students are allowed to wear what they want as long as those choices do not hinder the educational process and 
honors the intention of the Dress Code Policy in support of a professional and safe environment. Special exceptions for medical 
and religious necessity are made, consistent with RCW 28A.320.140.  
 
When a clothing, grooming or accessory item/choice is in question and not addressed in the policy, Arlington administrators will 
determine whether said item/choice creates a disruption to the educational process or hinders a respectful environment.  
 
The student and parent may determine the student's personal dress and grooming standards: however, regardless of gender or 
gender identity, the following clothing, accessories, grooming, and/or modes of dress are not acceptable: 
 
A. Dress that will lead school officials to reasonably believe that such dress or grooming shall disrupt, interfere with, disturb, or 
detract from the school environment or activity and/or educational objectives. 
B. Create a health or other hazard to the student's safety or to the safety of others.  
C. Displays logos that reference drugs, alcohol, sex, violence, or contain messages that put down any individual or groups of 
people  
D. Create an atmosphere in which a student, staff, or other person's well-being is hindered by undue pressure, behavior, 
intimidation, overt gesture or threat of violence; or  
E. Imply gang membership or affiliation by written communication, marks, drawing, painting, design, emblem upon any school or 
personal property or one's person.  
F. Clothing that reveals undergarments (all genders), such as underwear, boxers, bras, and bralettes.  
G. Exposure of naval (stomach), lower back, midriff, buttocks, and/or chest 
 
The Principal, in connection with the sponsor, coach, or other person in charge of an extracurricular activity, may regulate the 
dress and grooming of students who participate in the activity if the Principal reasonably believes that the student's dress or 
grooming:  
A. Creates a hazard to the student's safety or to the safety of others.  
B. Shall prevent, interfere with or adversely affect the purpose, direction, or effort required for the activity to achieve its goals.  
If the student's dress or grooming is objectionable under these provisions, the Principal shall request the student to make 
appropriate corrections. If the student refuses, the Principal shall notify the parent and request that person to make the 
necessary correction. If both the student and parent refuse, the Principal shall take appropriate disciplinary action. Students who 
violate provisions of the dress code relating to extracurricular activities may be removed or excluded from the extracurricular 
activity for such a period as the Principal may determine. All students shall be accorded due process safeguards before any 
corrective action may be taken. Students identified as being gang involved, influenced or affiliated shall be provided assistance 
and/or programs which discourage gang involvement or affiliation, enhance self-esteem, encourage interest and participation in 
school or other positive activities and promote membership in authorized school organizations. Reference: Policy 3224 
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Dress Code Violations Progressive Discipline 
 
Warning: Students made aware of the dress code policy in English class during 1st week of school, dress code policy published 
in student handbook. 
 
First Offense: Conference with administrator and review/reminder of the dress code policy. 
 
Second Offense: Detention for insubordination and phone call home to parent/guardian. 
 
Third and Subsequent Offenses: Student will stay in the office until they change clothing; alternative attire will be offered, parents 
can deliver alternative attire; admin will request work from teachers until students can return to classes. 
 
STUDENT PRIVACY AND SEARCHES 
By law, at certain ages, students attain the right to decide for themselves what records will remain confidential, even from their 
parents, and what activities the student will participate in. At age eighteen students become legal adults and must approve any 
disclosure of information about themselves from school records, except directory information if a request for confidentiality has 
not been filed. Students at age eighteen may also sign releases, authorizations or permission slips to participate in school 
activities, and may sign themselves out of school and authorize their own absences. Students between sixteen and eighteen 
who have been granted legal emancipation from their parents or guardians have the same rights as eighteen-year-old students. 
Students fourteen years of age and older have the right to keep private from everyone any District records indicating that they 
have been tested or treated for HIV or a sexually transmitted disease. Students thirteen years and older have confidentiality 
rights in records regarding drug, alcohol or mental health treatment. All students have confidentiality rights in family planning or 
abortion records.  
A. Searches of Students and Personal Property Personal privacy is a fundamental aspect of individual liberty. All students 
possess the constitutional right to be secure in their persons, papers, and effects against unreasonable searches and seizures. 
Staff shall take particular care to respect students' privacy. School officials have authority to maintain order and discipline in the 
schools and to protect students from exposure to illegal drugs, weapons, and contraband. The Superintendent, the Principal, and 
other staff designated by the Superintendent shall have the authority to conduct reasonable searches on school property as 
provided by Board policy. Prior to conducting a search, school officials shall ask that the student consent to be searched by 
removing all items from pockets or other personal effects. If the student refuses to consent to the search, school officials may 
proceed to search the student, the student's personal belongings, and the student's locker, as follows:  
1. Any search of a student conducted by a School District employee must be reasonably related to the discovery of contraband 

or other evidence of a student's violation of the law or school rules. For the purpose of this policy, “contraband” means 
items, materials, or substances the possession of which is prohibited by law or District policy, including but not limited 
to, controlled substances, alcoholic beverages, tobacco products, or any object that can reasonably be considered a 
firearm or a dangerous weapon.  

2. Staff shall conduct searches in a manner which is not excessively intrusive in light of the age and sex of the student and the 
nature of the suspected infraction. No student shall be subject to a strip search or body cavity search by school staff. A 
search is required when there are reasonable grounds to suspect a student has a firearm on school grounds, 
transportation or at school events. School officials may consult with local law enforcement officials regarding the 
advisability of a search on school premises by a law enforcement officer if evidence of criminal activity is likely to be 
seized. The Superintendent shall develop procedures regulating searches of students and their personal property.  

B. Locker Searches Students may be assigned lockers for storing and securing their books, school supplies, and personal 
effects. Lockers, desks, and storage areas are the property of the School District. No right nor expectation of privacy exists for 
any student as to the use of any space issued or assigned to a student by the school and such lockers and other spaces are 
subject to search in accordance with District policy. No student may use a locker, desk, or storage area as a depository for any 
substance or object which is prohibited by law or school rules or which poses a threat to the health, safety or welfare of the 
occupants of the school building or the building itself. Any student's locker, desk, or other storage area shall be subject to search 
if reasonable grounds exist to suspect that the search will yield evidence of the student's violation of the law or school rules. Any 
search of an individual student's locker shall be conducted according to Board policy governing personal searches. All student 
lockers may be searched at any time without prior notice and without reasonable suspicion that the search will yield evidence of 
any particular student's violation of the law or school rules. If the school official conducting such a search develops a reasonable 
suspicion that any container inside the locker, including but not limited to a purse, backpack, gym bag, or an article of clothing, 
contains evidence of a student's violation of the law or school rules, the container may be searched according to Board policy 
governing personal searches. The Superintendent shall establish procedures for conducting searches of lockers, desks, or 
storage areas. Reference: Policy 3230 
 
We are noticing a rise in students filming and posting altercations that occur on our AHS campus and at school events. Filming 
and posting fights can be viewed as, and lead to, bullying and harassment. We are also finding that many of these films are 
planned--meaning that the filmer has prior knowledge that an altercation is going to happen. Often filmers instigate fights to get 
the footage. We want to encourage community building at AHS--and part of that is creating a culture where we use mediation to 
resolve issues. We also strive to teach our students to protect each other's privacy and rights. Please encourage your student to 
communicate with a school adult if they have concerns about a possible altercation on campus.  
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Washington state law, at RCW 28A defines bullying and harassment as: Any intentional electronic, written, verbal, or physical 

act, including but not limited to one shown to be motivated by any characteristic of a hate crime offense or other distinguishing 

characteristics, when the intentional electronic, written, verbal, or physical act: 

1.​ Physically harms a student or damages the student's property; or 

2.​ Has the effect of substantially disrupting a student's education; or 

3.​ Is so severe, persistent, or pervasive that it creates an intimidating or threatening educational environment; or 

4.​ Has the effect of substantially disrupting the orderly operation of the school. 

As such, Arlington High School will be assigning, at minimum, a day of in school suspension for students who film altercations at 

AHS or school events.  

If you or your student feel the need to report something outside of school hours, or anytime, the SafeSchools Alert Tipline: 

https://asd-wa.safeschoolsalert.com/ is always available 
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	ACTIVITY/TRIP CONDUCT 
	Furthermore, the following is not allowed at any school sponsored event. 
	STUDENT PROPERTY - Students are discouraged from bringing items of value to school.  APS assumes no responsibility for loss to students’ personal property.  See Student Privacy and Searches Policy and Procedures for further details. 
	AGREEMENT BETWEEN CITY OF ARLINGTON POLICE DEPARTMENT AND ARLINGTON PUBLIC SCHOOLS 
	Pre-Arranged Absence (Excused) 
	 


