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Core Value
Environment: A safe and respectful environment is essential for student growth and
success.
We believe that through respect, flexibility, communication and accountability, each and
every person in our school will follow, and expect others to follow high expectations and a
safe, positive learning environment.

Relationships: Positive relationships help build the foundation for educational success.
We believe our school community can and will thrive when all stakeholders (staff, families,
students, community members) have positive, meaningful interactions and are respectfully
involved and engaged through active communication.

Successful Learning: Successful learning occurs when individual students’ needs are
met.
We believe that through effective problem solving, respect, a positive growth mindset and
social emotional learning, all students will be able to advocate for themselves, manage
their time wisely and challenge themselves to become successful life-long learners.

Academics: Academic success can be achieved through high expectations and an
unwavering belief in all students’ potential.
We believe that through modeling, high expectations and multiple modes of learning,
students will be highly engaged and able to excel in their own individual success with a
drive for life-long learning upon leaving the Paul School.

Goal 1: 
Recruit and Retain
High Quality Staff

Mission

“Every learner will be prepared with the confidence, skills, and knowledge to be a
successful, contributing member of their community and society.”

Goal 2:
Improve Curriculum

and Instruction 

Goal 3:
Improve student
behavior, mental

and emotional
health 

Goal 4: 
Improve Climate

and Culture

Goals
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The Wakefield School District serves approximately 574 students and is located in Carroll
County within New Hampshire’s Lakes Region. As part of SAU 101, the district is committed
to providing high-quality educational opportunities that support the academic achievement
and overall well-being of every student.

Paul Elementary School (Pre-K through Grade 8), commonly referred to as Paul School,
serves as the district’s primary public school. The school provides a comprehensive
educational program grounded in state standards and designed to foster academic growth,
critical thinking, and social-emotional development. The school is supported by a dedicated
faculty and staff committed to meeting the diverse needs of learners.

Students have access to a broad curriculum that includes core academic subjects, art,
music, physical education, and technology. In addition to classroom instruction, Paul School
offers intervention and enrichment opportunities, special education services, and a range of
extracurricular activities designed to promote student engagement and leadership. The
school continues to focus on data-informed instruction, student support systems, and
continuous improvement efforts to strengthen student outcomes.

High school students (grades 9–12) attend the Rochester School District through an
established Area Agreement. This partnership provides Wakefield students with access to
comprehensive academic programming, career and technical education pathways,
Advanced Placement courses, athletics, and a variety of co-curricular opportunities. A small
percentage of Wakefield students attend Kingswood High School.

The Wakefield School District remains committed to responsible fiscal management, strong
community partnerships, and maintaining a safe and supportive learning environment for all
students.

Executive Summary
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Pre- K 14 Students

Kindergarten 27 Students

First Grade 31 Students

Second Grade 33 Students

Third Grade 38 Students

Fourth Grade 42 Students

Fifth Grade 44 Students

Sixth Grade 68 Students

Seventh Grade 52 Students

Eighth Grade 43 Students

Spaulding 148 Students

Kingswood 22 Students

Bud Carlson 10 Students

Out Of District 2 Students

Enrollment
Paul School Students

High School Students
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FISCAL YEAR 2026 
REVENUES RECEIVED TO DATE

JULY 1, 2025 TO JANUARY 29, 2026

 GENERAL FUND
 CURRENT APPROPRIATION                                                                   $5,669,088.00
 INTEREST/FEES ON CHECKING ACCOUNT                                               $12,114.68
 SALE OF MUNICIPAL PROPERTY                                                              $205,134.30
 MORNING PROGRAM CASH/CHECKS RECEIVED                                       $8520.00
 TRANSFER IN INDIRECT COST                                                                      $1422.96
 UNANTICIPATED REVENUES                                                                      $19,031.06
 ADEQUATE EDUCATION GRANT                                                               $685,529.47
 STATE EDUCATION TAX                                                                          $1,506,975.00
 MEDICAID REIMBURSEMENTS                                                                     $2,118.83

TOTAL GENERAL FUND YTD                                                                  $8,109,934.30

 FOOD SERVICES
 SALES AT SCHOOL                                                                                       $39,364.12
 FFVP REVENUES                                                                                            $4,653.54
 CHILD NUTRITION-STATE                                                                                 $641.82
 CHILD NUTRITION-FEDERAL                                                                       $46,219.02

 TOTAL FOOD SERVICE FUND YTD                                                             $90,878.50
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EXPENDITURE REPORT
JULY 1, 2025 TO JANUARY 29, 2026

1100 REGULAR EDUCATION                                                          $1,463,772.40
1200 SPECIAL EDUCATION                                                            $1,504,760.45
1410 CO-CURRICULAR ACTIVITIES                                                    $33,943.19
1420 ATHLETICS                                                                                     $9,499.88
1430 SUMMER SCHOOL                                                                      $34,042.94
2110 TRUANT OFFICER                                                                                     $0
2120 GUIDANCE                                                                                 $108,933.56
2130 NURSE                                                                                          $73,313.69
2210 PROFESSIONAL DEVELOPMENT                                              $22,194.76
2220 LIBRARY                                                                                       $53,368.40
2310 SCHOOL BOARD                                                                          $83,452.87
2320 SAU ADMINISTRATION                                                              $271,526.42
2410 PRINCIPAL                                                                                  $286,013.49
2510 FISCAL SERVICES                                                                     $208,050.77
2610 OPERATIONS & MAINTENANCE                                               $408,638.76
2721 REGULAR TRANSPORTATION                                                  $398,108.08
2722 SPECIAL ED TRANSPORTATION                                              $236,055.62
2724 ATHLETICS TRANSPORTATION                                                       $773.00
2725 FIELD TRIP/CO-CURR TRANSPORTATION                                     $741.25
2820 TECHNOLOGY                                                                            $110,131.52
2900 OTHER BENEFITS                                                                       $41,246.01
5252 TRANSFER TO TRUST FUNDS                                                 $215,000.00

TOTAL EXPENDITURES                                                                  $5,563,576.93 
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Wakefield School District
Salaries FY 2025
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DAWN ALIE                                                      $67,471.56 
SHEILA AMERO                                               $6,460.00 
ANTOINETTE ARNOLD                                      $340.00 
BREEANNE ARNOLD                                     $26,174.65 
BRANDON BALSER                                          $61,511.31 
JOHN BANIEWICZ                                       $35,983.45 
TRACY BAUSSMANN                                    $47,291.45 
SARA BENARD                                               $18,091.23 
AMY BLACKWOOD                                      $45,157.80 
SARA BORELLI                                              $47,222.28 
ANGELA BOSTON                                         $67,206.10 
PETER BOUCHER                                            $61,576.42 
DONITA BOURNE                                          $38,963.81 
LAUREN BOURQUE                                      $70,322.33 
ALEIGHA BRAULT                                          $26,221.24 
GEORGIA BRUNELLE                                   $65,809.84 
ALYSSA BULTMAN                                         $43,091.01 
RONALD BURPEE                                          $38,655.35 
KELLEY BUSHMAN                                                 $116.45 
TAMMY CANNEY                                         $32,609.02 
BETHANY F CAPEN                                         $71,930.90 
NICOLLE CARR                                                $17,304.90 
MICHELLE CASTONGUAY                             $30,810.34 
SASKIA CHICK                                                  $1,530.00 
BENJIMAN COCHRANE                                  $1,000.00 
PRISCILLA COLBATH                                        $4,159.27 
MARY COLLINS                                                $1,000.00 
JEFFREY CONDON                                           $7,403.87 
BETH CORBETT                                              $17,250.35 
LAURA COURTS                                            $68,998.00 
FRANCIS CROSS                                             $6,086.00 
ASHLEY CROWELL                                               $750.00 
BRADLEY DAVIS                                            $69,750.00 
MEAGHAN DECOLFMACKER                       $38,012.95 
ROBERT DECOLFMACKER                              $1,500.00 
CAROLINE DEXTER                                         $67,471.55 
RICHARD DILL                                                      $125.00 
NORMA DIROCCO                                    $100,329.24 
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Superintendent

To the Wakefield Community,

As Superintendent of the Wakefield School District, I am pleased to present this annual
report for the 2024–2025 school year. While my official start date was July 1, 2025, and
my time in the district during the 2024–2025 school year was limited to the final days, I
would like to acknowledge the work that took place during this period and share early
observations and priorities as we move forward together.

During my initial time in Wakefield, I focused on listening, learning, and beginning the
important work of preparing for the upcoming school year. A significant priority was the
hiring of staff to ensure that our schools are appropriately staffed with qualified,
dedicated professionals who are committed to meeting the needs of our students.
Building strong teams is essential to student success, and this work continues to be a
central focus.
We also began reorganizing classroom spaces to better support instruction, student
engagement, and effective learning environments. These conversations and
adjustments were made with the goal of maximizing the use of space and aligning
classroom organization with instructional needs.

In addition, early discussions took place regarding curriculum and program strengths, as
well as areas in need of review or improvement. These conversations have helped to
identify priorities for future planning and will guide collaborative work with staff as we
continue to evaluate and strengthen our instructional programs.
Student behavior and school climate were also topics of discussion during this time.
Ensuring safe, supportive, and respectful learning environments for all students remains
a priority, and this work will continue through thoughtful planning, clear expectations,
and collaboration with families and staff.

While the majority of the 2024–2025 school year occurred prior to my arrival, I am
grateful for the opportunity to begin this work alongside the Wakefield community. I look
forward to building upon the efforts already underway and working collaboratively with
the School Board, staff, families, and community members as we move into the 2025–
2026 school year.
Thank you for your continued support of the Wakefield School District.

Respectfully,

Donna Magoon, Superintendent
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The Office of Student Services ensures all students who have disabilities, from age
2.5 to 22, who reside in Wakefield, NH, and who need Special Education Specially
Designed Instruction and/or Related Services (Speech, Occupational Therapy,
Physical Therapy, Counseling) are evaluated and identified.  Such identifications
include the following: Autism, Deaf-Blindness, Deafness, Developmental Delay,
Emotional Disturbance, Hearing Impairment, Intellectual Disability, Multiple
Disabilities, Orthopedic Impairment, Other Health Impaired, Specific Learning
Disability, Speech-Language Impairment, Traumatic Brain Injury/Acquired Brain
Injury, Visual Impairment/Blindness.  

The 2024-25 School Year identified ninety-six students at The Paul School, twenty-
nine students at Spaulding High School, two students at Bud Carlson Academy,
three students at Kingswood Regional High School, and six students in Out of District
placements.  The identified disabilities include the following:  nineteen students with
Autism, twelve students with Developmental Delay, seven students with Emotional
Disturbance, four students with Intellectual Disability, thirty-two students with Other
Health Impairment, thirty-nine students with Specific Learning Disability, and twenty-
three students with Speech-Language Impairment.  

The 2024-25 Student Services Staff include the following:  one full-time Director, six
full-time Case Managers, one full-time Speech-Language Therapist, one part-time
Speech-Language Therapist, one full-time Speech-Language Therapy Assistant, one
part-time Physical Therapist, one part-time Occupational Therapist, one part-time
Occupational Therapy Assistant, three part-time School Psychologists, and three
part-time Board Certified Behavior Analysts (BCBA).  Our Case Managers are SAU
101 employees and our Related Services Providers are contracted employees
through Strafford Learning Center.  

Based on each student’s Individualized Education Program (IEP), the Special
Education Services can take place in the Regular Education Classroom Setting,
Special Education Resource Room, and/or a Self-Contained Special Education
Classroom.  IEPs are written for a full calendar year and meetings occur annually.
Every three years, all students on IEPs are re-evaluated to determine if there is still a
need for Special Education Services.  A re-evaluation can occur sooner than three
years if requested by the parent/guardian, teacher, or Case Manager.  For students
who are identified with a disability and do not need Specially Designed Instruction,
but do need classroom and/or school accommodations,  a 504 Accommodation Plan
is written for a calendar year and reviewed annually. The 2024-25 School Year has
thirty-two students on a 504 Accommodation Plan.  Simply put, students who require
Specially Designed Instruction, Related Services, and/or Classroom
Accommodations are evaluated, identified, and placed on an IEP or a 504
Accommodation Plan to best meet their academic and social needs.

Carol Keenan, Director of Student Services

Student Services

Wakefield School District Annual Report Page 17



It is my pleasure to introduce myself to the community.  My name is Melissa Dorsey, I am the
new principal of the Paul School.  I am honored to submit this annual Principal’s Report for
our PreK–8 school community. While I did not serve in the principal role during the 2024–
2025 school year, I am pleased to acknowedge and reflect on the work that took place during
that time. Since joining the school, I have spent time learning about our community, reviewing
school initiatives, and listening to staff, students, and families. This report is intended to
acknowledge the efforts of the school community during the year and to share the values and
practices that continue to guide us.

The Paul School serves approximately 400 students in grades Pre-K through 8. Enrollment
has remained steady, reflecting continued confidence in the school and its programs.
Throughout the year, staff worked collaboratively to support students’ academic growth while
also attending to their social and emotional development. This balanced approach remains a
cornerstone of our work today.

A significant focus during the year was curriculum development and alignment. Staff engaged
in thoughtful review and collaboration to strengthen instructional practices across grade
levels. As part of this work, whole-school grading rubrics were developed to promote greater
consistency, clarity, and fairness in how student learning is assessed and communicated.
These shared tools help ensure that expectations are transparent for students and families
and that grading practices reflect agreed-upon standards across the school.

The school community is grounded in four clear behavior standards: Practice Safety, Act
Responsibly, Work Hard, and Show Respect. These expectations provide a common
language for students and adults and serve as a foundation for daily interactions. During the
year, staff and the guidance team worked together to reinforce these values through
classroom instruction, ongoing support, and consistent expectations throughout the building.

Student accomplishments and positive contributions were intentionally celebrated. School-
wide assemblies were held to recognize student successes, reinforce community values, and
foster a sense of belonging among students. These gatherings helped highlight positive
behaviors and achievements, contributing to a supportive and encouraging school climate.

Community engagement continues to be an important goal for our school. Efforts during the
year focused on maintaining open communication with families and strengthening
connections between the school and the broader community. A strong partnership between
school and community is essential to student success, and this remains an area of continued
focus moving forward.

As principal, I am grateful for the strong foundation established by the staff, students, and
families during the 2024–2025 school year. I look forward to building upon this work as we
continue to support our students, uphold shared values, and strengthen our school
community in partnership with the town.

Respectfully submitted,
Melissa Dorsey, Principal

Principal’s Report 
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Another year is upon us, and with it many new upgrades and completed projects.
Fiscal Year 2025 was both memorable and productive for the Facilities Department.
Our custodial staff worked tirelessly throughout the year refinishing floors, painting,
organizing, completing classroom renovations, and maintaining routine custodial
responsibilities. Despite short-staffing challenges, the team remained a hardworking,
cohesive unit. I cannot thank them enough for their dedication and effort. Thank you!
Through federal grants, capital improvement planning, and scheduled budget projects,
we were able to accomplish a significant number of large-scale improvements this
year. The following projects were completed:

 Major Projects Completed in FY25 

• Phone System Overhaul - Upgraded the building’s phone system to a fully integrated
Voice over IP (VoIP) platform, including improvements to the intercom system. 

• Camera System Upgrade - Installed new interior and exterior security cameras and
introduced updated monitoring software, greatly improving campus security.
 

• Pre-K Playground Construction - A brand-new, dedicated pre-K play area was
excavated and built, including a new fence and play structures, giving our youngest
learners a safe and enjoyable outdoor space. 

• Emergency Lighting Upgrade - Completed the installation of high-efficiency LED
emergency lighting throughout the facility—finalizing an ongoing multi-year project. 

• Flooring Renovation Project - Continued removal of aging classroom carpets and
installation of highly durable LVT flooring in Rooms 300, 101, and 102. Additionally,
carpets were removed in Rooms 103, 104, 105, and 106, and the tile underneath was
exposed and refinished by our hardworking custodial team. 

• Drainage and Paving Project in Front of Taylor Way - Excavated the front area of the
school, replaced all four catch basins, and repaired underground piping to address
long-standing drainage issues. Drain lines were also extended into the retention pond
to support overflow management.

• Concrete Pad Installation - Removed the old, unsafe storage shed and poured a new
24' x 35' concrete pad, which will serve as the foundation for our future metal
maintenance garage. 

Facilities Report  
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• Outdoor Fire Alarm / Speaker Strobes- Installed four exterior fire alarm and speaker-
strobe units—one on each side of the building—to enhance emergency notification for
students, staff, and the public. 

• SAU Modular Skirting and Siding Project- Replaced and repaired damaged skirting
and siding around the SAU modular building, improving both safety and appearance.

Brad Davis, Facilities Manager
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It is my pleasure to write the annual health services district report for the 2024-2025
school year. Paul School welcomed a new school nurse, Georgia Brunelle,RN. MSN,
and welcomed back, Jodie Dong, LNA,MNA both Jodie and Georgia provide medical
needs to the Paul School community. 

The office continued using the SNAP software system, which enables the health office
to keep a more comprehensive individual student health record. SNAP has allowed
for improved continuity of care between the school nurse and LNA, allowing more
time during the school day for student support and education. With the help of SNAP,
an annual audit is completed to ensure the immunizations of every student are up to
date in accordance with New Hampshire state law. This ensures the safety of the
student population as a whole.

Individual health plans (IHPs) are tools developed by the school nurse in collaboration
with the student's guardian(s) and school staff to support student health, safety and
success. IHPs are developed for students with chronic health conditions such as
asthma, seizure disorders, and diabetes and for students with an acute alteration in
their health status that may temporarily require specialized nursing care. IHPs assist
in outlining the relevant knowledge and actions needed by school personnel and
guardian(s) to support each student’s access to a free and appropriate education and
prepare for medical emergencies. 

The health office remains prepared for medical emergencies, infectious disease
outbreaks and environmental exposures through staff training and support. CPR/AED
training is offered to Paul School staff on an annual basis to ensure the safety of the
Paul School community on and off campus. Staff are also educated and trained in the
use of EpiPens and other emergency medications as well as anaphylaxis
management if applicable to the student population they are serving. We work to
follow recommendations and guidelines established by the Centers for Disease
Control (CDC), New Hampshire Department of Health and Human Services (DHHS),
and the New Hampshire School Nurses’ Association (NHSNA).

Using clinical knowledge and judgment, the health office provides a wide scope of
health services to students and staff, performs health screenings, and serves as a 

Health Office Report
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liaison between families, students, school personnel and healthcare providers
promoting communication. Families are assisted in accessing resources available to
them and encouraged to participate in preventative care such as vision and hearing
screenings and flu shot administration. The health office collaborates with the Lions
Club to provide vision screenings to all students. Flu vaccines are made available to
Paul School staff and students via a flu clinic. Hearing screenings are completed as
needed such as for 504 referrals in collaboration with the counseling department.
Pediculosis checks are conducted as symptoms arise and the appropriate education
is provided to families to ensure prompt treatment. Care of ill or injured students and
the daily management of chronic health conditions consumes a majority of the day in
the health office. The school nurse administers medications with proper
documentation from the parent/guardian and physician as needed.

The health office staff remains dedicated to the Paul School community advocating for
a safe and healthy school environment.

Respectfully submitted, 

Georgia Brunelle, MSN, RN
School Nurse
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Counseling Department 
The mission of the Paul School Counseling Department is to provide all students with a
comprehensive, evidence-based program that nurtures their holistic development in
alignment with the American School Counselor Association (ASCA) National Model and
our school district's values. Through family and community collaboration, data-driven
multi-tiered systems of support, and proactive initiatives, we empower students to achieve
their full potential academically, socially, and emotionally. Our goal is to foster personal
growth, academic success, and future readiness skills, promoting mental wellness,
resilience, and positive coping strategies within a safe and supportive environment where
all students can thrive and succeed.

The Paul School is supported by a comprehensive Mental and Behavioral Health Team.
This team includes two school counselors, Mrs. Alison Erricolo and Mrs. Brianna
Valdepeña, who provide prevention and intervention services for students. In addition, the
school’s Behavior Interventionist oversees the Student Success Center, where students
are supported in developing coping strategies and self-regulation skills. The Paul School
Family Liaison works collaboratively with the counseling team and community and state
agencies to connect students and families with additional resources and support.

Brianna Valdepeña, School Counselor

Title I/Reading Intervention

Title 1 was originally introduced to Congress on January 12, 1965, to ensure that federal
financial aid was spent, along with state and local funds, on students who attend public
schools. Congress officially passed this legislation on April 9, 1965. Today we're able to
service qualifying students in both ELA and Math. Because of this funding, we provide
high-quality learning resources, materials, cover salaries, and other equipment that allows
our students to receive the education that they deserve. Two full time, along with a part-
time teacher, provide these services daily to our students.

Elayne Ellis, Title One Coordinator

Report of Interventions
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Fresh Picks Café, a division of Whitsons Culinary Group, is the Food Service
Management company in charge of operating the National School Lunch and
Breakfast program for the Wakefield School District.  Chris Barnes is the General
Manager for the program.  Frank Gillespie, RDN, is the Fresh Picks Café District
Manager. The food service program follows the USDA National School Breakfast.
Lunch program regulations.  

Menus are developed to encourage healthy eating habits, as well as offering a variety
of new foods for the students to try.  Monthly menus are created and posted at
FDmealplanner.com to allow parents and students access to those menus. It allows
them to view the menus ahead of time and plan for what they wish to participate in
and those they do not.

The school district has been approved to participate in the USDA Fresh Fruits and
Vegetables program (FFVP).  This is a government subsidized program that provides
funding to the SAU to purchase fruits and vegetables to serve daily to all students.  
Wakefield School District utilizes MySchoolBucks, an app that helps the students and
parents keep track of their lunch money account.  Deposits can be made directly to
their accounts using the app. 

The program offers breakfast daily with a rotating variety of choices.  Each breakfast
also includes milk, juice and fruit.  For lunch, students are offered one of three options
daily.  The hot lunch option, which changes monthly, a cold option (sandwiches,
salads, wraps, parfait) or a Sun Butter and Jelly sandwich.  All lunch options include a
fruit, vegetable and milk and meets the USDA school lunch program requirements.
Respectfully submitted,

Chris Barnes
Food Service Director
Fresh Picks Cafe

Food Service Report
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2025 Graduates

Paul School 8th Grade Graduates

Payten Adjutant                                                        
Karlee Barton                    
Zyrus Rio Batica
Charlotte Blackwood
Lilianna Bowley
Lilly Bromfield
Noah Bukowski
Jacobe Caiazzo
Sarah Caouette
Orrie Damon
Hayden Daniels
Allison Deshong
Jesse DiPrizio
Abigail Duguay
Luke Evenson
Lillyanna Gannon
Brian Garnett
Jaylynn Hamnett
Landon Hanscom
Kallie Herschel
Troy Higgins
Madisyn Holt

Devin Kimball
Nicholas Kimball
Payton LaPierre
Sayuri Matos-Refugio
Zoey McGaw
Eli Miles
Izabella Morrill
Vincenzo Nicastro
Landen Norton
Talia Onorato
Evan Osorio
Jacob Ouellette
Jillian Pevear
Thaddeus Proulx
Payton Sastre
Jackson Scott
Royce Scott
Vivian Spurrell
Austin Taliaferro
Preston Thorne
Carly Weeks
Hayden Wright
Payten York
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 High School Graduates

Spaulding

Skyla Baud-Garland
Timothy Bennett
Adrean Berchiollo
Brooke Blaisdell
Yukon Boles
Kelly Burpee
Kristin Caram
Lillyrose Carruthers
Benjamin Coates
Miley Colbath
Tyrus Demott
Clara-Jean Dexter
Garrett Dolaher
Dylan Fales
Daniel Faulkner
Sylva Gilmore

Madison Henricks
Analese Hersey
Dylan Johnson
Samantha Krafton
Andrew Lyle
Dylan Lyle
Abigail MacMilan
Connor McDonald
Xander Owens
Samuel Patch
Candace Robinson
Makenzie Ruel
Ashleigh Sandock
Makayla Souza
Ashley Stewart
Kaylee Wallingford

Kingswood

Kali Chase
Hailey Peaslee
Landon Swain

Brewster Academy

Jack O’Neil

Wakefield School District Annual Report Page 27



Wakefield School Budget
2026 -2027 
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NON-DISCRIMINATION POLICY STATEMENT

Wakefield, not to discriminate on the basis of race, color, religion, national origin,
age, sex or disability, in its educational programs, activities or employment policies
as required by Section 504 of the Rehabilitation Act of 1973, Provision of Title VI of
the Civil Rights Act of 1964, the Age Discrimination Act of 1967, Title IX of the
Education Amendments of 1972, the Education of All Handicapped Children Act of
1975, the Individuals with Disabilities Education Act of 1990 and the Americans with
Disabilities Act of 1992.

School Administrative Unit #101 has designated the following person to coordinate
efforts to comply with these requirements.  Inquiries, requests and complaints
should be directed to:

Carol Keenan
Director of Student Services

NOTICE

Notice of the school district's policy on non-discrimination in education and
employment practices shall be given in the school district policy manual, posted
throughout the district, and published in district statements regarding the availability
of special education services or employment positions.

School Administrative Unit #101 has designated the following person to coordinate
efforts to comply with these requirements.  Inquiries, requests and complaints should
be directed to:

Carol Keenan
Director of Student Services
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Dedication to Wakefield School District Employees

Thank you for your dedication to Paul School!
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