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SECAUCUS BOARD OF EDUCATION 

REGULAR MEETING AGENDA 

October 14, 2026 

 

Mission Statement:  

 
The Secaucus School District, in cooperation with our diverse community, is committed to a 

safe, nurturing environment that upholds a tradition of engaging instruction, innovative 

curricula, challenging academics, and expansive co-curricular programs, thereby providing 

our students with a comprehensive education that cultivates potential, encourages fair play, 

inspires creativity, and fosters multifaceted life skills necessary to brave the challenges of the 

future. 

 

Quote: “The person with a narrow vision sees a narrow horizon; the 

person with a wide vision sees a wide horizon.”  

Māori proverb – Quote courtesy of Tatiana Geller 

 

 Call to Order – Mrs. Kelli D’Addetta, President, at 4:30 PM 

 

A. Open Public Meeting Act Statement – Mrs. Christina De Bari, Vice President 
 

B. Flag Salute 
 

C. Roll Call 

 

D. Executive Session 
 

WHEREAS, the Open Public Meetings Act allows for the exclusion from discussion as the 

public portion of a meeting certain matters as outlined below, and 

 

WHEREAS, the Secaucus Board of Education wishes to discuss such matters made and will 

make such discussion public when a proper conclusion has been reached: 

 

NOW, THEREFORE, BE IT RESOLVED, that the Secaucus Board of Education will hold 

a Closed Executive Session on this date, in accordance with the Open Public Meetings Law, 

N.J.S.A. 10:4-12b for the purpose(s) as outlined and described below. These matters will be 

disclosed to the public as soon as the need for confidentiality no longer applies: 

 

1. matter which, by express provision of federal law, State statute, or rule of court shall be  

rendered confidential or excluded from the provisions of subsection a. of this section; 

2. matter in which the release of information would impair a right to receive funds from  

the Government of the United States; 

3. material the disclosure of which constitutes an unwarranted invasion of individual  
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privacy such as any records, data, reports, recommendations, or other personal material 

of any educational, training, social service, medical, health, custodial, child protection, 

rehabilitation, legal defense, welfare, housing, relocation, insurance, and similar 

program or institution operated by a public body pertaining to any specific individual 

admitted to or served by an institution or program, including but not limited to, 

information relative to the individual’s personal and family circumstances, and any 

material pertaining to admission, discharge, treatment, progress, or condition of any 

individual, unless the individual concerned (or, in the case of a minor or an 

incapacitated individual, the individual’s guardian) shall request in writing that the 

material be disclosed publicly; 

4. collective bargaining agreement, or the terms and conditions which are proposed for 

inclusion in any collective bargaining agreement, including the negotiation of the terms 

and conditions thereof with employees or representatives of employees of the public 

body; 

5. matter involving the purchase, lease, or acquisition of real property with public funds, 

the setting of banking rates, or investment of public funds, if it could adversely affect 

the public interest if discussion of the matters were disclosed; 

6. tactics and techniques utilized in protecting the safety and property of the public, 

provided that their disclosure could impair that protection, or investigations of 

violations or possible violations of the law; 

7. pending or anticipated litigation or contract negotiation other than in subsection b. (4)  

herein in which the public body is, or may become, a party, or matters falling within the 

attorney-client privilege, to the extent that confidentiality is required in order for the 

attorney to exercise his ethical duties as a lawyer; 

8. matter involving the employment, appointment, termination of employment, terms, and 

conditions of employment, evaluation of the performance of, promotion, or disciplining 

of any specific prospective public officer or employee, or current public officer or 

employee employed or appointed by the public body, unless all the individual 

employees or appointees whose rights could be adversely affected request in writing 

that the matter or matters be discussed at a public meeting; or 

9. deliberations of a public body occurring after a public hearing that may result in the 

imposition of a specific civil penalty upon the responding party or the suspension or 

loss of a license or permit belonging to the responding party as a result of an act or 

omission for which the responding party bears responsibility. 

 

E. Regular Meeting– Mrs. Kelli D’Addetta, President, at 6:00 PM 
 

F. Open Public Meeting Act Statement – Mrs. Christina De Bari, Vice President 
 

G. Flag Salute 
 

H. Roll Call 

 

I. President's Message 

 

J. Approval of Regular Meeting Minutes of May 7, 2026, June 11, 2026, July 16, 

2026, August 3, 2026, and August 20, 2026: 

 
Introduced by ____________, seconded by _____________, 

K. Student Representatives 
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L. Correspondence 

 

M. Harassment/Intimidation/Bullying Report for the period: September 18, 2026, 

through October 14, 2026: 

 
Introduced by ____________, seconded by _____________,  

Motion to accept the Harassment/Intimidation/Bullying findings reported by 

the Interim Superintendent, which are available for review at the 

Administrative Offices. 

 

 

N. Interim Superintendent Report/Mandated Reporting: 

Recommended action on resolutions and motions to be presented under Committee 

Reports.  

 

 

O. Business Administrator/Board Secretary Report  

Recommended action on resolutions and motions to be presented under Committee 

Reports 

 

P. Public Forum regarding Agenda Items 
This meeting is open to the public for the purpose of addressing items listed for approval on this 

agenda only. Residents wishing to speak on such items must sign the register provided for this purpose, 

and are required to state their names, addresses, and subject matter. Comments are limited to three (3) 

minutes per person. The Board may (or may not) respond to issues raised by members of the public at 

the time they are raised, but will provide a response if and when appropriate.  

The Board asks that members of the public be courteous and mindful of the rights of other individuals 

when speaking. Please note that the Board will not respond to comments regarding students or board 

employees in light of the privacy rights held by those individuals. Moreover, the Board discourages 

comments about such individuals and will not be responsible for such comments. Members of the 

public who choose to speak during this public session should carefully consider their comments, since 

they could be held personally liable for any statements they make. 

Finally, please note that in accordance with District Policy No. 1100, the Board will not officially 

comment or respond to any matter mentioned unless it can confirm that the matter has first been 

brought to the attention of the appropriate school personnel in an attempt to resolve the issue.  

 

Q. Public Forum – General  
This meeting is open to the public for the purpose of addressing any subject matter that is pertinent to 

and/or directly related to the operation of the Secaucus Public School District. Residents wishing to 

speak on such items must sign the register provided for this purpose and are required to state their 

names, addresses, and subject matter. Comments are limited to three (3) minutes per person. The 

Board may (or may not) respond to issues raised by members of the public at the time they are raised, 

but will provide a response if and when appropriate.  

The Board asks that members of the public be courteous and mindful of the rights of other individuals 

when speaking. Please note that the Board will not respond to comments regarding students or board 

employees in light of the privacy rights held by those individuals. Moreover, the Board discourages 

comments about such individuals and will not be responsible for such comments. Members of the 

public who choose to speak during this public session should carefully consider their comments, since 

they could be held personally liable for any statements they make. 

Finally, please note that in accordance with District Policy No. 1100, the Board will not officially 

comment or respond to any matter mentioned unless it can confirm that the matter has first been 

brought to the attention of the appropriate school personnel in an attempt to resolve the issue.  
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A. Governance Committee: 
 

 

1. Personnel: 
Introduced by ____________, seconded by _____________, to accept the 

recommendation of the Interim Superintendent to approve and adopt Resolutions 

R1.01 through R1.10 as described below for the following:  

 

Appointment of Staff: 

 

R1.01 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the appointment of the following 

individuals in the Secaucus School District for the 2026-2027 school year, 

pending full satisfaction of the requisite New Jersey Department of Education and 

District employment criteria. Salary is prorated based on employment dates. 

 

Also Be It Resolved, that the Superintendent recommends that the Board of 

Education approve the submission to the County Superintendent of Schools of the 

application for emergency hiring and each applicant's attestation that he/she has 

not been convicted of any disqualifying crime pursuant to the provisions of 

N.J.S.A. 18A:6-7 et. seq., or N.J.S. A. 18A:6-4.13 et. seq. for the employees 

below, if necessary. 

 

 Name Position Location Salary Effective Date 

A. Shantell 

Coleman 

Long-Term 

Replacement 

Physical 

Education 

Teacher  

Middle School 

Account Number: 11-130-100-

101-000-15-080 

UPC: 

100.MS.PHYS.MS.01.LT 

$66,295 

(MA Step 

1) 

11/09/2026 

B. Jenna Kirvin 

 

School 

Nurse 

Middle/High School 

Account Number: 11-000-213-

100-000-14-050 

11-000-213-100-000-15-080 

UPC: 213.HS.NURS.NA.03 

$62,600 

(BA Step 1) 

11/09/2026, 

pending 

emergency 

certification 

C. Katty P. Ogden Teacher 

Assistant 

Clarendon School 

Account Number: 11-204-100-

106-012-17-065 

UPC: 100.CL.PARA.CL.04 

$41,300 11/09/2026 

 

Movement on Salary Guide: 

 

R1.02 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the salary increment for the 
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following staff members who have acquired advanced degrees and/or additional 

credits, effective September 1, 2026 (based on the 2023-2026 SEA Contract): 

 

Staff Member Location From To Salary 

Dawn Doering Clarendon MA MA+26 $126,605 

 

Additional Compensation: 

 

R1.03 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the appointment of the following 

individuals for additional compensation as per the Secaucus Education 

Association agreement: 

 

 Staff Member Location Assignment/Date(s) Compensation 

A. Krishalei Locquiao Middle School Compensation for 

additional Special 

Education Math from 

September 24, 2026, to 

March 26, 2027. 

$58.33/period 

B. Fury Baker Middle School Compensation for 

additional Special 

Education Math from 

September 24, 2026, to 

March 26, 2027. 

$58.33/period 

C. Karen Rondi Middle School Compensation for 

additional Special 

Education Math from 

September 24, 2026, to 

March 26, 2027. 

$58.33/period 

D. Martha Rodriguez Middle School Compensation for 

additional World 

Language from September 

29, 2026, to October 19, 

2026. 

 

 

$58.33/period 

E. Jeanette Rodriguez Middle School Compensation for 

additional World 

Language from September 

29, 2026, to October 19, 

2026. 

$58.33/period 
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F. Nicole Hernandez  Middle School Compensation for 

additional World 

Language from September 

29, 2026, to October 19, 

2026. 

$58.33/period 

G. Martha Rodriguez Middle School Compensation for lesson 

plans and grading World 

Language from September 

29, 2026, to October 19, 

2026. 

$47.22/period 

H. Kara Penney District Wide Professional Development, 

training Classroom Aides 

on de-escalation 

techniques 

October 19, 2026. 

1.5/hrs. at 

$100/hr. plus 

$200 prep. 

I. Eric Wolf District Wide Professional Development, 

training Classroom Aides 

on de-escalation 

techniques 

October 19, 2026. 

1.5/hrs. at 

$100/hr. plus 

$200 prep. 

J. Jonathan Mimmo District Wide Professional Development, 

training Classroom Aides 

on de-escalation 

techniques 

October 19, 2026. 

1.5/hrs. at 

$100/hr. plus 

$200 prep. 

K. Laurie Valente District Wide Professional Development, 

mandated Dyslexia 

Training 

October 19, 2026. 

1.5/hrs. at 

$100/hr. 

L. Lisa Castronovo District Wide Professional Development, 

mandated Dyslexia 

Training 

October 19, 2026. 

1.5/hrs. at 

$100/hr. 

M. Amber Butler District Wide Professional Development, 

CPR Recertification 

Training 

October 19, 2026. 

4/hrs. at 

$100/hr. 
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N. Thomas Curry District Wide Professional Development, 

CPR Recertification 

Training 

October 19, 2026. 

4/hrs. at 

$100/hr. 

O. Krystal Rodriguez District Wide Professional Development, 

CPR Recertification 

Training 

October 19, 2026. 

4/hrs. at 

$100/hr. 

P. David Segro District Wide Professional Development, 

CPR Recertification 

Training 

October 19, 2026. 

4/hrs. at 

$100/hr. 

Q. Amanda Wassong District Wide BSI Parent Information 

Session 

October 27, 2026. 

1/hr. at 

$100/hr. 

(Grant 

Funded) 

R.  Allison Wagner District Wide BSI Parent Information 

Session 

October 27, 2026. 

1/hr. at 

$100/hr. 

(Grant 

Funded) 

S. Dawn Leon District Wide BSI Parent Information 

Session 

October 27, 2026. 

1/hr. at 

$100/hr. 

(Grant 

Funded) 

T. Anna Mongiello District Wide BSI Parent Information 

Session 

October 27, 2026. 

1/hr. at 

$100/hr. 

(Grant 

Funded) 

U. Georgina Cruzado District Wide ML Parent Information 

Session October 27, 2026. 

1/hr. at 

$100/hr. 

(Grant 

Funded)  

V. Samantha Ferris District Wide ML Parent Information 

Session October 27, 2026. 

1/hr. at 

$100/hr. 

(Grant 

Funded) 
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W. Christina Namendorf 

 

District Wide ML Parent Information 

Session October 27, 2026. 

1/hr. at 

$100/hr. 

(Grant 

Funded) 

 

Extracurricular and Duty Assignments: 

 

R1.04 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the appointment of the following 

individuals to extracurricular positions for the 2026-2027 school year as per the 

Secaucus Education Association agreement: 

 

 Staff Member Location Assignment Compensation 

A. Paige McFadden High School NATIONAL SCIENCE HONOR 

SOCIETY 

$1,500 

B. William Millevoi Huber Street BOY’S CIRCLE $1,600 

C. Zachary Lohrmann Huber Street 

ELEMENTARY CONCERT 

BAND  

$2,575 

D. Emily Hawxhurst Huber Street ELEMENTARY DANCE CLUB $1,500 

E. Ashley Choj Huber Street 

ELEMENTARY 

LIFESTYLE/WELLNESS CLUB $1,150 

F. Jacquelyn Guidi Huber Street LUNCH DUTY  $35/hour  

G. Michelle Mandaglio Huber Street LUNCH DUTY  $35/hour  

H. Victoria Newcombe  Huber Street LUNCH DUTY  $35/hour  

I. Crystal O'Donovan Huber Street LUNCH DUTY  $35/hour  

J. Ashley Parisi Huber Street LUNCH DUTY  $35/hour  

K. Molly Reinhart Huber Street LUNCH DUTY  $35/hour  

L. Hannah Relovsky Huber Street LUNCH DUTY  $35/hour  

 

 

Approval of Per Diem employees for the 2026-2027 School Year: 

 

R1.05 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the appointment of the following 

individuals to per diem positions for the 2026-2027 school year: 

 

 Name Location Position Compensation 

A. Morgan Murray District Wide Bus Driver $31.83/hour 
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B. Argelia Gomez District Wide Substitute Teaching Certificate 

(CEAS Preschool through 3) 

$140/day 

C. Aneel Ordonez District Wide Substitute Teaching Certificate $140/day 

D. Lorena R. 

Puerto 

District Wide Substitute Teaching Certificate $140/day 

E. Sandra Walsh District Wide Clerk $17/hour 

 

Approval of Athletic Appointments for the 2026-2027 School Year: 

 

R1.06 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the appointment of the following 

athletic appointments for the 2026-2027 school year as per the Secaucus 

Education Association agreement: 

 

 Name Location Description Compensation 

A. Sabino Petruzzelli Middle School MS. BASKETBALL COACH 

(BOYS) 

$3,159 

B. Dylan Caruso High School BOWLING - HEAD COACH $4,959 

 

 

Approval of Modifications to Previously Approved Resolutions: 

 

R1.07 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the modifications of the following 

resolutions from previous Board of Education Meetings: 

 

 Amendment Date Recommended Action 

A. Resolution R1.20 August 20, 2026 Amend the appointment of Edward Sommer 

as the MS Fishing Club advisor to a shared 

position with Melissa Fitzmons. 

Compensation $750 each ($1500). 

B. Resolution R1.10 September 17, 2026 Rescind the appointment of Tammy 

Minervini as a student teacher for the 2026-

2027 school year. 

C. Resolution R1.06 September 17, 2026 Amend compensation for Lisa Blanchard at 

her per diem rate for 10 hours of IEP 

meetings, not to exceed $ 811.25. 
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D. Resolution R1.07 May 7, 2026 Amend the leave dates for employee 5127 

from January 20, 2027, to January 25, 2027. 

E. Resolution R1.26 August 20, 2026 Amend the leave dates for employee 5324 

to September 29, 2026, through April 5, 

2027. 

F. Resolution R1.07  April 23, 2026 Amend the leave dates for employee 5123 

from December 21, 2026, to January 04, 

2027. 

G. Resolution R1.24 June 11, 2026 Approval to extend Erik Degelmann's 

appointment through January 22, 2027. 

H. Resolution R1.07 June 11, 2026 Approval to extend Nerea Paz appointment 

through December 23, 2026. 

 

Approval of Leave Requests: 

 

R1.08 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves intermittent FMLA for the following 

employee: 

 

Employee ID From Return 

4374 09/11/2026 09/10/2027 

 

Emergent Items: 

 

R1.09 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the appointment of the following 

individuals in the Secaucus School District for the 2026-2027 school year, 

pending full satisfaction of the requisite New Jersey Department of Education and 

District employment criteria. Salary is prorated based on employment dates. 

 

 Name Position Location Salary Effective Date 

A. Donovan L. Womack Teacher 

Assistant 

High School 

Account Number: 11-213-

100-106-014-17-050 

UPC: 

100.HS.PARA.HS.15 

$41,300 11/09/2026 
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R1.10 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves to accept with regret the following 

employee's retirement 

 

Name Location Position Effective Date 

Judith Preinfalk Central Office Administrative Assistant 12/31/2026 

Grace Yeo Central Office Business Administrator/   

Board Secretary 

12/31/2026 

C. Michael Poindexter  Central Office Staff Accountant 12/31/2026 

 

 

2. Policy/Regulations: 
Introduced by ____________, seconded by _____________, to accept the 

recommendation of the Interim Superintendent to approve and adopt Resolution 

R2.01 as described below for the following:  

 

R2.01 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the second reading of the following 

policies and regulations 

 

• P 5561  Use of Physical Restraint and Seclusion Techniques 

   for Students with Disabilities (M) (Revised) 

• R 5600  Student Discipline/Code of Conduct 

 

 

B. Education Committee: 
 

3. Curriculum:  
 

Introduced by ____________, seconded by _____________, to accept the 

recommendation of the Interim Superintendent to approve and adopt Resolution 

R3.01 as described below for the following:  

 

R3.01 Be It Resolved that the Board of Education, upon the recommendation of the 

Interim Superintendent of Schools, approves the list of field trips for the 2026-

2027 school year. 

 

C. Operations Committee: 
 

4. Finance: 
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Introduced by ____________, seconded by _____________, to accept the 

recommendation of the Business Administrator/Board Secretary to approve and 

adopt Resolutions R4.01 through R4.12 as described below for the following:  

 

 

Approval of Financial Reports for July 2026: 

 

R4.01 BE IT RESOLVED to accept the recommendation of the Business 

Administrator/Board Secretary to approve and adopt that the Secaucus Board 

of Education approves the following reports for July 2026:  

• Board Secretary Report 

• Report of the Treasurer 

 

Approval of Finance Certification for July 2026: 

 

R4.02 BE IT RESOLVED, to accept the recommendation of the Business 

Administrator/Board Secretary to approve and adopt that, pursuant to 

N.J.A.C. 6:20-2.12(e), we certify that the Financial Reports of the Business 

Administrator/Board Secretary and the Treasurer of School Monies, as presented 

by the School Business Administrator for the month(s) of July, be placed on file.  

The Reports are in agreement.  The Board of Education, after review of the 

Secretary’s Financial Reports (Appropriations Section) and upon consultation 

with the appropriate district officials, hereby certifies to the best of our knowledge 

that no major account or funds have been overexpended in violation of N.J.A.C. 

6:20-2.23(b) and that sufficient funds are available to meet the district’s financial 

obligations for the remainder of the fiscal year. 

 

 

Approval of Monthly Transfers for July 2026: 

 

R4.03 BE IT RESOLVED, to accept the recommendation of the Business 

Administrator/Board Secretary to approve and adopt the Report of Budget 

Transfers submitted by the Business Administrator/Board Secretary for the month 

of July within the various appropriations for the 2026-2027 school year. 

 

Approval of Bills and Claims Report: 

 

R4.04 BE IT RESOLVED, to accept the recommendation of the Business 

Administrator/ Board Secretary to approve and adopt that the Board of Education 

approved the check register for the Month of October 2026 as submitted by the 

Business Administrator/Board Secretary to pay bills and claims in the amount of  

              $1,935,040.44. 

 

Approval of Payroll: 
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R4.05 BE IT RESOLVED, to accept the recommendation of the Business 

Administrator/Board Secretary to approve and adopt that the Secaucus Board 

of Education approves total payroll for September 2026 in the amount of 

$2,654,430.95.   

 

Approval of Out of District Travel: 

 

R4.06 BE IT RESOLVED, that the Secaucus Board of Education hereby authorizes, as 

recommended by the Interim Superintendent of Schools and Business 

Administrator/Board Secretary approve the out of district travel for the following 

employees: 

 

 REQUEST FOR OUT OF DISTRICT CONFERENCE/WORKSHOPS 

 DATE :   10/14/2026        

       Mileage Register Meals Hotel Tolls Total 

A Multiple Dates - 1 Sarah Sciscilo Hudson County Consortium $0.00 $0    $0.00 $0.00 $0.00 

B Multiple Dates - 1 Samantha Boczon Hudson County Consortium $0.00 $0    $0.00 $0.00 $0.00 

C 11/20/2026 Catherina Suzano HESAA School Counselor Workshop $0.00 $0    $0.00 $0.00 $0.00 

D 10/16/2026 Emanuela Andolina Teaching Italian Symposium $0.00 $80    $0.00 $0.00 $80.00 

E 10/27/2026 Joseph Schmidig Mock Trial Workshop $51.83 $0    $0.00 $18.84 $70.67 

F 10/23 - 10/24, 2026 Sonia Swami Knowles Fellowship Fall Conference $0.00 $0    $0.00 $0.00 $0.00 

G 3/10/2027 Maleesa DeLaCruz Theatre Day for Teachers $0.00 $150.00   $0  $0.00  $150.00 

H 10/27/26-10/29/26 Leilani Carson NJSLA-A Grade 9 Item Review Mtg $225.26 $0.00    $0  $0.00  $225.26 

I 10/27/26 - 10/29/26 Maria Brislin NJSLA-A Grade 9 Item Review Mtg $225.26 $0    $0.00 $0.00 $225.26 

J 10/23/2026 Alena Forte Hudson County Curriculum PLC $0.00  $      -       $       -     $     -    $0.00 

K 03/10/26-03/13/26 Kimberly Lindner NCECA Annual Conference $0.00 0   0 0 $0.00 

L 10/23/2026 Sharon Kim HCPLC Social Studies $0.00 0   0 0 $0.00 

M 10/20 - 10/22 Gerald Lyons NJSBA Annual Workshop $190.00 0 $170.00 $330.00 $21.30 $381.30 

 Multiple Dates - 1 = 10/21, 12/09, 2/3, 3/17, 6/4        
 

Approval of Contracts: 

 

R4.07 BE IT RESOLVED, that the Secaucus Board of Education hereby authorizes and 

approves, as recommended by the Business Administrator/Board Secretary, the 

following contracts: 

 

 Contracts  - School Year 2026-2027   October 14, 2026 Agenda   

       

  Vendor Purpose Location                          Amount (not to exceed) Method Contract Term 

A File Bank Store Records Offsite Initial Setup $41,297.25 / $1,400 per month A 11/01/26 - 06/30/27 

B Clear Residency District Year 1  $1,679.42 monthly B 36 months 
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        Year 2  $1,763.39 monthly    

        Year 3  $1,851.56 monthly    

 C Diligent 

Prepare Board 

Agendas 

Central 

Office $7,225 B 11/01/26 – 10/31/27 

       

  Method Key     

"A" EDS  "D" Request for Proposal Contract Award   

"B" Cooperatives  "E" State/Federal Grants   

"C" State Contracts  "F" Other Procured Grants   

 

Approval of Change Orders: 

 

R4.08 BE IT RESOLVED, that the Secaucus Board of Education hereby authorizes and 

approves, as recommended by the Business Administrator/Board Secretary, to 

approve the following change orders: 

     

  Change Orders - School Year 2026-2027 October 14, 2026, Agenda  

  Vendor Purpose Location Amount (not to exceed) 

A. Northeastern Interior 

Services 

#1 - Provide labor and material to furnish and 

install a sensor-operated toilet flush valve in lieu of 

the manual flush valve for the Facility Toilet Room 

Huber Street 

School 

$462.00 

B. 

Northeastern Interior 

Services #2 - This change order is for permit fees only 

Huber Street 

School 

$339.00 

C. Northeastern Interior 

Services 
#3 - Remove and dispose of existing wall tiles, 

prepare wall surfaces as required for new tile 

installation, install new wall tile, Demobilization 

and final cleanup of the work area 

Huber Street 

School 

$4,800.00 

 

R4.09 Approval to reaffirm and attest to execute the lease payment with DEXT 

Capital approved at the September 17, 2026, Board Meeting. 

 

LEGAL: 

 

R4.10 BE IT RESOLVED, that the Secaucus Board of Education hereby authorizes and 

approves, as recommended by the Business Administrator/Board Secretary to 

approve the following Legal Agreement: 

 

Emergent Items: 

 

Approval of Out of District Tuition: 

 Legal Agreement  

  Name Purpose 

A Town of Secaucus  Lease Purchase Agreement - 40 Millridge Road 
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R4.11 BE IT RESOLVED, that the Secaucus Board of Education hereby authorizes the 

Business Administrator and President to execute contract for out of district 

placement tuition for the 2026-2027 school year for: 

 

 Out of District Tuition  - School Year 2026-2027   October 14, 2026 Agenda   

       

  Vendor Purpose Location Amount (not to exceed) Method Contract Term 

A A Harry Moore 

Student 

Placement 

Jersey 

City 

2026-2027 School Year $95,987.20 

One to One Aide $48,000 N/A 11/01/26 - 06/30/27 

       

 

Approval of Contracts: 

 

R4.12 BE IT RESOLVED, that the Secaucus Board of Education hereby authorizes and 

approves, as recommended by the Business Administrator/Board Secretary, the 

following contracts: 

 

 Contracts  - School Year 2026-2027   October 14, 2026 Agenda   

       

  Vendor Purpose Location                          Amount (not to exceed) Method Contract Term 

A 

McDonald 

Hopkins 

Compromise 

Incident 

Response Offsite 

Preferred Rate $415 per hour – 

 Associates Rate $345 per hour N/A October 10, 2026 Incident 

B Surefire 

Compromise 

Incident 

Response Offsite Up to 100 Mailboxes  $2,000 N/A October 10, 2026 Incident 

       

  Method Key     

"A" EDS  "D" Request for Proposal Contract Award   

"B" Cooperatives  "E" State/Federal Grants   

"C" State Contracts  "F" Other Procured Grants   

 

 

Safety/Security/Buildings & Grounds: 
 

Introduced by ____________, seconded by _____________, to accept the 

recommendation of the Business Administrator/Board Secretary to approve and adopt 

Resolution R5.01 as described below for the following: 

 

 Approval of Comprehensive Maintenance Plan: 

 

R5.01 BE IT RESOLVED, that the Secaucus Board of Education hereby authorizes the 

Business Administrator to submit the 2026-2027 M1 (Comprehensive Maintenance 

Buildings and Grounds) to the Executive County Superintendent. 
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1. Motion to move and approve all agenda items: 
 

Introduced by ____________, seconded by _____________, to accept the 

recommendation of the Business Administrator/Board Secretary to approve and 

adopt Resolutions R1.01 through R5.01 

 

 

D. Ad Hoc: 
 

2. Shared Services: September 28, 2026 

 

3. Legislation: No Meeting 

 

4. Athletics: No Meeting 

 

5. Technology/Communications: September 30, 2026 

 

6. Visions: No Meeting 

 

7. Negotiations: No Meeting 

 

8. Policy Special Committee: No Meeting  

 

9. Steering Committee: Meeting held October 12, 2026 

 

 

Presentation: 

 
1. Comengo Education Institute - 6:30 p.m. 

2. HYA - 7:00 p.m. 

3. Kathleen Helewa Educational Consultants – 7:30 p.m. 

 
Board Member Comments 

 

 

Adjournment  


