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WILLINGBORO HIGH SCHOOL DRESS CODE POLICY 

All students should recognize the need to dress appropriately for school. Clothing that appears to 
create an improper or disruptive influence on the educational environment will not be permitted. 
Students are not allowed to wear the following:  

❖​ Skirts and shorts higher than 3 inches above the knee 
❖​ Cargo pants 
❖​ Open-toed footwear (i.e., slides or flip-flops) or any footwear without a back 
❖​ Denim (jeans) with holes 
❖​ Hats, Du-Rags, Hair Bonnets, head coverings, or sweatbands (religious exemptions may apply) 
❖​ Tank tops, halters, open-chest shirts, or tops that resemble undergarments or are transparent 
❖​ Explicit or offensive T-shirts 
❖​ Blouses, sweaters, or shirts that are worn with a bare midriff, exposed backs, or breast area 
❖​ Biker shorts/pants, jeggings, and/or “tights” (spandex material) 
❖​ Articles of clothing that may have indecent patches, pictures, slogans, or writing may not be worn. 
❖​ Tattered clothing or cut-offs 
❖​ Rings that are designed for more than one finger 
❖​ Hoodies, bandanas, ski masks, and facial coverings of any kind 
❖​ Headphones/earbuds 
❖​ Sunglasses 
❖​ Rompers 
❖​ Pajama Pants 

 In addition, be advised that pants must be worn with the waistbands at the waist. Also, heavy 
outerwear, overcoats/jackets, are not to be worn in classes during a normal school day. 

 ​
The building administrators will make the final determination if the pupils’ attire meets the approved 
dress code policy. Pupils choosing not to wear the approved dress code attire will be disciplined per the 
Student Code of Conduct. The building Principal must approve any deviation from the dress code for 
specific, approved events. 

For Physical Education classes, the uniform is as follows: Navy blue, black, or gray sweatpants; navy, 
light blue, or white top or school-issued top; and sneakers. 


