PAXTON-BUCKLEY-LODA COMMUNITY UNIT SCHOOL DISTRICT NO. 10
PAXTON-BUCKLEY-LODA ADMINISTRATIVE OFFICE
BOARD ROOM

November |1, 2026

6:00 P.M
AGENDA

ADMINISTRATIVE COST HEARING AGENDA:
1). Call to Order
2). Roll Call
3) Administrative Cost Cap
4). Adjourn
). Call to Order
2). Roll Call
3). Notices and Communications
4). Consent Agenda

4.1 Approve Minutes of Previous Meeting

4.2 Affirm Resignations

4.3 Approve Donations

44 Approve Volunteers

4.5 Budget-to-Actual Report

4.6 High School Guidance Report

4.7 Report on 2026-2027 Parent/Teacher Conferences
5). Approve Treasurer’s Report
6). Approve Payment of Current Bills
7). Recognition of Visitors
8). Committee Reports

8.1 School Improvement Plan Report
8.2 Ford County Special Education Cooperative



9). Old Business

9.1 Consideration and Action on Proposed 2026 Paxton-Buckley-Loda CUSD No. 10 Levy
9.2 Consideration and Action on 2026 Paxton-Buckley-Loda CUSD No. 10 Levy Hearing
9.3 Consideration and Action on the elimination of the Computer Concepts class
as a graduation requirement beginning with the 2027-2028 school year.
9.4 Discussion on Triple | Conference and Appointment of a Delegate
10). New Business
10.1  Consideration and Action on 2026-2027 PBL CUSD No. 10 Risk Management Plan
10.2  Consideration and Action on the waiver of lllinois School Code 105 ILCS 5/17-1.5
10.3  Consideration and Action changes to Health Insurance Plans Offered to Employees
10.4  Discussion on Maintenance Grant and County School Facilities Sales Tax
10.5 Consideration and Action of the Intergovernmental Agreement between PBL and Cissna
Park CUSD # 6 for limited student transportation
10.6  Discussion and Action for the purchase of Voice Over Internet Equipment and License
through MCS Office Technologies.
I1).  Other

.1
1.2

Triple | Conference- November 20 - 22
Thanksgiving Break- November 25 - 27

12).  Closed Session

12.1

12.2

5 ILCS 120/2(c)l: The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the public body or legal counsel for
the public body, including hearing testimony on a complaint lodged against an employee
of the public body or against legal counsel for the public body to determine its validity.
However, a meeting to consider an increase in compensation to a specific employee of a
public body that is subject to the Local Government Wage Increase Transparency Act
may not be closed and shall be open to the public and posted and held in accordance
with this Act.

Discussion on Retention Agreement and Contingency Fee Contract with Miller, Tracy,
Braun, Funk & Miller

13).  Consideration and Action on:

13.1

The appointment, employment, compensation, discipline, performance, or dismissal of
specific employees of the public body or legal counsel for the public body, including
hearing testimony on a complaint lodged against an employee of the public body or
against legal counsel for the public body to determine its validity. However, a meeting to
consider an increase in compensation to a specific employee of a public body that is
subject to the Local Government Wage Increase Transparency Act may not be closed



and shall be open to the public and posted and held in accordance with this Act 5 ILCS
120/2(c) .

13.2  Consideration and Action on Retention Agreement and Contingency Fee with Miller,
Tracy, Braun, Funk & Miller

14).  Adjournment



