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PAXTON-BUCKLEY-LODA COMMUNITY UNIT SCHOOL DISTRICT NO. 10
PAXTON-BUCKLEY-LODA ADMINISTRATIVE OFFICE
BOARD ROOM
PAXTON, ILLINOIS 60957

WEDNESDAY, September 16, 2026
6:00 P.M.

BUDGET HEARING AGENDA

Call to Order
Roll Call
FY 2027 Paxton-Buckley-Loda CUSD No. 10 Budget Hearing

Adjournment

REGULAR MEETING AGENDA

Call to Order
Roll Call
Notices and Communications

Consent Agenda

4.1 Approve Minutes of Previous Meeting

4.2 Affirm Resignations

4.3 Approve Donations

4.4 Approve Volunteer Coaches

4.5 Report on Sixth Day Attendance

4.6 Report on 2026-2027 Administrator and Teacher Salaries and Benefits Report, and
2026-2027 Administrator Compensation Report

4.7 Report on 2026 Summer Maintenance
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13).

Approve Treasurer’s Report
Approve Payment of Current Bills
Recognition of Visitors

Committee Reports
8.1 Finance Committee

Old Business

9.1 Consideration and Action on FY 2027 Paxton-Buckley-Loda CUSD No. 10 Budget

9.2 Consideration and Action on New and Revised School Board Policies as Recommended by
the Policy Review Committee.

New Business

10.1 Consideration and Action on New Substitute Teacher Handbook and Training

Requirements

10.2 Consideration and Action on New Volunteer Handbook and Training

10.3 Consideration and Action on Purchasing and Implementing a New Visitor Management
System

10.4 Consideration and Action on Purchasing and Implementing a New Staff Absence
Management System

Other
Il1.1  Updated FOIA Spreadsheet- None

Closed Session

2. 5ILCS 120/2(c)l: The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the public body or legal counsel for
the public body, including hearing testimony on a complaint lodged against an employee
of the public body or against legal counsel for the public body to determine its validity.
However, a meeting to consider an increase in compensation to a specific employee of a
public body that is subject to the Local Government Wage Increase Transparency Act
may not be closed and shall be open to the public and posted and held in accordance
with this Act.

Consideration and Action on:



3.1  The appointment, employment, compensation, discipline, performance, or dismissal of
specific employees of the public body or legal counsel for the public body, including
hearing testimony on a complaint lodged against an employee of the public body or
against legal counsel for the public body to determine its validity. However, a meeting to
consider an increase in compensation to a specific employee of a public body that is
subject to the Local Government Wage Increase Transparency Act may not be closed
and shall be open to the public and posted and held in accordance with this Act 5 ILCS
120/2(c) 1.

14).  Adjournment



